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DEAR COLLEAGUES ,

At Intercontinental Exchange (ICE) we have
built our business by putting our customers
OLPCT VO AVILYITATLVY TNELP VEEDT By 0LoKL
vy ourselves: what'’s next? Markets evolve
and we have grown by listening to our
customers and evolving with them.

Another important question at the core of
our success is: what's right?



This Code of Business Conduct is an outline
of the rules and principles by which we
operate on a global basis. It is not a
comprehensive manual that covers every
possible situation — no document could be.
It is a guide that serves as a reference and
a reminder. At ICE, we do the right thing
not because it is written in a code but
because it is part of our ethos and the
commitment we are making to our
customers who entrust us with their
investing and risk management needs.

Please take the time to carefully read the
ICE Global Code of Business Conduct. If you
have any questions, contact any of the
resources listed within it, starting with your
manager.

Intercontinental Exchange

Thank you for your continued commitment
to serve our customers with the utmost
integrity and for asking yourselves every
day: what’s right?

My best,

Jeffrey C. Sprecher
Xnoupuov avd Xnied E€eyutime Oddryep



At ICE, we subscribe to four core
competencies. These competencies apply
to all of us, regardless of our roles or
responsibilities.

Our core competencies are such an
important part of our strong culture of

compliance and trust, our code’s guidance is
centered on them.

Our core competencies are:

e Teamwork
e Problem-Solving & Decision-Making

TEAMWORK

COMMUNICATION

Because our core competencies are so integral
to our work, it is important that we
understand the actions and behaviors that
exemplify them. That is why we use these
competencies as the foundation for

oLP Y0dE. AG YOL pead TNPOLYN TNE VEET Pt
we chapters, take note of the various ways
you can uphold our core competencies in your
SaUAY MOPK OV IVTEPUYTIOVG WLTH OTNEPG.

* Communication
* Professionalism & Integrity

PROBLEM-SOLVING

& DECISION-MAKING

PROFESSIONALISM

& INTEGRITY

Global Code of Business Conduct
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PURPOSE

We are the leading global network of
exchanges and clearing houses, along

OLTN LoV 0TNEP PLVOVYLOA GEPTLYES TNAT OLP
customers rely on each day. As such, we are
committed to the highest standard of ethical
conduct and behavior. Our Global Code of
Business Conduct was written with these
standards in mind. We consider it our
guidebook for how to do business the right
way. It discusses our core competencies and
the ways in which these competencies impact
our approach to our work. It also demonstrates
to our customers, regulators and investors that
ME TOKE OLP PECTOVOIPIALTY O o YAOBAA drvav
Y10 Services company seriously.

Consider this code a resource you can use to
make sure you understand the standards that
we are all expected to live up to. Many
important topics are explained here in detail.
The code also lists relevant policies that

you yav puvd ov [CEspace or from your local
YOUTALOVYE OPPLYEP TO YITE YOL PUPTNEP YLIOA
vye in certain areas. And when it makes sense
to talk to someone, the code provides contact
information for resources who can answer any
questions you may have.

APPLICABILITY

We believe that even one person can make a
big difference, so it is vital that each individual
acts with integrity. That is why our code
applies to all of us at ICE, regardless of which
part of the business we work in — employees,
0ddLyEPT, d1PEYTOPT, BLVO Y OVGLATAVTG VS CO
ntractors — no matter what. Keep in mind that
above all, our code helps us maintain the trust
we have built with our customers, fellow
employees, and others who have a stake in
our success — and that trust is what helps all
of us succeed.

Of course, business partners and third parties
are an extension of our organization, which
means their behavior can have a direct impact
on our reputation. We expect that our
suppliers, agents and business partners will
follow ethical standards similar to our own
when working with us or on our behalf. This
means that we will consider terminating
contracts with vendors or partners that do not
meet our high standards or

contractual obligations.

Global Code of Business Conduct




EXPECTATIONS EXPECTATIONS
Each of us has a responsibility to maintain FOR MANAGERS

and advance our company’s reputation for . . .
integrity. That means we must all: V\L”l',lf_th's code applle? equallzl e evLeryone
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you do not think others are watching.
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concerns or comments, and make
sure that issues are directed to the
people who can help.

e Watch for retaliatory action, and
address it immediately if it occurs. If
assistance is needed, contact Human
Resources, Global Corporate
Compliance or a member of the legal
department.

¢ Ask questions when we are unsure
of the right course of action.
‘ e Speak up when we see or
suspect misconduct.

INTRODUCTION
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A common denominator in our shared expectations is the need to make ethical decisions — to do
what is right. Many times, the right choice is clear. Other times, you might not be sure. That is when
you should ask yourself the following questions:

If your decision violates the law,
Would my decision be legal? =—=NO + it could have serious consequences
for you and for ICE. Do not proceed.
|
YES
s 7 B (e Wl Gl el If your decision would violate the
olicies and core com etencies7 =NO —} rules set forth by our code, policies
P P : or core competencies, it could have
I serious consequences. Do not proceed.
YES
.. If your decision would
Isenr:'lv %e%gggr?é)gﬂrfc;EaIIEeEHorlg\é:se'POW —NO —} negatively affect anyone working
ploy : for or relying on ICE, it may
| not be the right decision.
YES
. .. If you would be embarrassed
Would Idf%el qO.OdtI_']f e de;:|5|on —NO —} or ashamed to have the public
énded up In thé news: learn about your decision, then it
I is not the right thing to do
YES

|4—

PROCEED

If you need help getting to a “yes” answer to any of these questions, or do not know the answer, you
should talk to one of the resources listed in this code.

Global Code of Business Conduct




If you are not comfortable using one of
ASKING those resources, ICE has established a

QU EST'ONS AN D hotline to receive concerns regarding ICE’s
RAI Sl N G C O N C ERN S HLVOVYLOA CTOTEUEVTG Op QY OVVILVY LOTTE

) ) ) po, as well as conflicts of interest and code
Coming forward with questions, concerns, violations. You can reach the hotline:
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also the best way to make sure the ILE o Online at: https:/www.ethicspoint.com
culture remains strong and positive. When « By phone: 866-294-4493

we speak up, we give ICE the opportunity
to improve and resolve issues before they
become more serious. We pride ourselves
on being a company of problem solvers, so
if you have a problem, there are always
people at ICE who can help.

(Check www.ethicspoint.com
for international toll free
dialing service)

If you report by phone or online, you may
be able to report anonymously, depending
on local law. Try to provide as much

information as possible so that your report

concern, there are a number of options can be fully investigated. You will be able to

available to you: croate 3 nacawnrd that late v fallow 11in
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If you need advice or would like to raise a

INTRODUCTION

e  Youp Aoyoh yourmiiovye odpdryep S N
(for example, the CCO of your Good faith reporting
SLELEES LY and non-retaliation

e The Human Resources team
(**Human Resources)

e The Global Corporate

Compliance team:

icecorporatecompliance@theice.com
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Acting in good faith is important. It means
that you are sincere and honest when

reporting a possible violation of this code,
ICE policy, or the law. Simply put, it does

TCITVeT TC TTUTTOOUy OinTa vVt T guouo ITIteT oo 1oy
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In return, ICE's commitment to non-retaliation
1o GpLpu, GO Vo ove GNOLAD PBe yovyepved afov
T raising a question in good faith. Our company
takes all claims of retaliation seriously,
investigating each one thoroughly and taking
appropriate action.

Penopto onovAd mpomide o cuPdLylEVT apLoLVT
of detail to support the claim and proceed with
an investigation. It is not acceptable to



dLhe oL pemopT kKVomLVY 1T 10 Pe daroe. Pemopto
are investigated in a respectful, professional

povvep [ avd oo TPOUTTAY avd YovhLtdevTiah
Ay as possible. If you are asked to participate in
an investigation, you are expected to cooperate.

Violations and Discipline

Violations of this code and other company
policies are taken seriously. Consequences
may extend as far as termination of
employment. Always weigh your options
carefully, and ask for advice when the right
choice is not clear.

WAIVERS

We are all held to the same expectations, and
the commitment to do what'’s right under our

code of conduct. That is why we all certify upon
hire and again each year that we will comply
with the code. However, in certain
extraordinary situations, a waiver of a provision
of this code may be granted.

Contact your manager, a member of the legal
department or Global Corporate Compliance if
you believe special circumstances warrant a
waiver of any of this code’s provisions.

Avy ooumep o e x0de pop e&eyvTimE OPPLY
gpo op directors may be made only by the
company’s board of directors, and the waiver
must be promptly disclosed to shareholders as
required by law.

Global Code of Business Conduct 6
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OPERATING AS
“ONE COMPANY?”

Our success has been built by operating as one
company -- — one culture and team, one focus
on growth and innovation and one measure of
success which focuses on serving customers
and delivering value to our shareholders. The
ICE team works together toward achieving a
common set of goals by aligning our efforts and

| actions, every day, with the company priorities.
These priorities include identifying the new
challenges our customers face and the
opportunities that exist in the markets we
serve. Every individual at ICE is an important
member of our team. As members of the ICE
team, it is important that we live up to the
following principles:

e Treat each other with respect.
e Keep an open mind to new ideas
and points of view.
| e Value and incorporate the differences
each of us brings to ICE.

This all may seem obvious, but keeping these
guidelines top of mind is key in maintaining a
productive workplace.

We believe that everyone should be treated
with fairness, respect, and dignity. ICE
complies with all applicable laws and
regulations concerning nondiscriminatory
employment practices. While those laws can
vary by location, this generally means that we:

Formatted: Indent: Left: 0.3", Hanging:
0.25", Outline numbered + Level: 1 +
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+ Tab after: 0.25" + Indent at: 0.5", Tab
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e  Base employment decisions on
BLOAPLYOTIOVE, BELOVGTPATED GKIAA
o and achievements.

e Set the expectation with our business
partners that we believe they should act
in a way that is consistent with
our sense of fair treatment and
equal opportunity.

Our commitment to diversity and equal
opportunity means that harassment and

bullying are not tolerated here. Formatted: Indent: Left: 0.3", Hanging:
0.25", Outline numbered + Level: 1 +
Numbering Style: Bullet + Aligned at: 0.5"
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Qe dedive harassment as any conduct that is
related to a person’s legally protected

characteristics (such as race, gender, religion,
etc.) that creates an unwelcome, intimidating,
hostile, or offensive work environment for
that person. This kind of conduct can range
from offensive jokes or comments, slurs and
name calling, to any act of bullying, like
mobbing or exclusion and sexual harassment.
For more information, please see our
Employee Handbook.

Global Code of Business Conduct 8
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We are all professionals. Because of this, we
might not think of ourselves as the type to
harass, bully, or discriminate against our
colleagues. However, our commitment to

Teamwork — the commitment to act as one
company with common goals — demands
that we remain aware of the actions we
take and how they affect those around us.



HEALTH & SAFETY

When working, we should always be alert
to health and safety risks — even in
00dLye eEVBLPOVUEVTS. Q€ VEED TO TPOUTT
Ay report any accident, injury, illness or
unsafe or unhealthy condition to Human
Resources or building security. We must
also be sure that our performance is not
impaired by alcohol or by any drugs,

Intercontinental Exchange

including prescription or over-the-counter
medication. This applies to anyone on
company premises or in any other work
circumstance that may jeopardize our
operations, safety or reputation.

As part of our commitment to providing a
safe work environment, we must never
engage in or tolerate any form of violence.
Violence includes threats or acts of violence,
intimidation of others or attempts to instil
fear in others. If you know of actual or
potential workplace violence, you should
immediately report your concerns. If you
believe someone is in immediate danger,
please contact building security or the local
authorities.



PERSONAL PRIVACY

The nature of our work requires us to take the
utmost care with information we see, hear, or
otherwise learn. When it comes to our
colleagues, customers, and others, we must
always respect their privacy and the
KOVOLOEVTIAALTY OO TNELP TEPGOVAA LVPOPLOLTLO
v. If you have access to personally
identifiable information of colleagues or
customers be sure to keep it safe and secure
and only use it for relevant and appropriate
business purposes. Do not share it with anyone
inside or outside ICE who does not have a
business need to know it. You should only keep
private information as long as it is necessary to
accomplish the legitimate purpose for which it
was collected.

[Tepoovaridly WdevtiploPre tvdoppuatiov 1 o f
poad term that covers information collected
in order to facilitate working relationships,
and can include:

e Government-issued
1eviidpryatiov vouPepc

e Employment-related
background checks

e Information required to verify
credential and education

e Compensation information

e Performance reviews and corrective/
disciplinary actions

e Healtn avd Bevedit tvdoppoatiov avd insu
rance records

Many countries have their own legal
requirements governing the use of employee
data. Be aware of and respect local privacy
laws, especially when transferring personal
information outside its country of origin.
Contact a member of the human resources or
legal department if you are unsure of these
requirements.

We must also take steps to prevent the
accidental disclosure of customer information.
Familiarize yourself with our Personal
Information Protection Principles Policy and our
Corporate Information Security Policy. Make sure

to follow established company procedures in
the rare event of disclosure.
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CUSTOMERS &
THIRD PARTIES

Our success is built upon our determination,
every day, to serve the needs of our customers.
This customer focus is at the core of what we
do. It means that each action we take should
be thought of through the lens of the customer
— is this advancing their needs? Is this solving a
problem for them?

We make business decisions based on our
commitment to providing high quality services
and product offerings, and we never do
anything illegal or unethical in order to win
business.

We also seek business partnerships that
align with our values and follow the highest
standards of business conduct.

That means that we always perform
appropriate due diligence and know our
business partners, service providers, agents
and representatives and all those through
whom we conduct our business. If you
become aware of any situation where you
believe a supplier or third party may not be
meeting our standards, raise the issue with
your manager, Global Corporate Compliance,
human resources or any of the other contacts
listed in this code.




ASSETS & INFORMATION

Our company’s assets — including our physical
assets like computers, data centers, funds,
and ICE facilities — are meant to advance our
success. When we use company assets and
property, we need to do so responsibly and
appropriately. We all share an obligation to

protect these assets from loss or harm. Be
sure that you do not appropriate, borrow, or
loan company assets without permission. See
the Systems, Technologies and Social
Media section for more guidance on using
company technology.

Global Code of Business Conduct
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PROBLEM-SOLVING & DECISION MAKING

Protecting Sensitive Information
Many details about how our company
OTEPATES VEED TO € KENT YOovVPLOEVTIOA dop
ICE to remain competitive and successful.
We are all responsible for safeguarding
sensitive data like:

QUESTION

An ICE employee frequently travels on ICE
business. She takes many calls on the train
and in airport terminals. She also uses her

Indent at: 0.5", Tab stops: Not at 0.2"
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Financial results

Sales goals and marketing plans
Sensitive market data

Employee matters, including
personal information and
compensation details

| e Proprietary details about

our products, methodologies,

or infrastructure

Keemivy yovdidevtiak avd tpompietopy inf
ormation safe requires us to take certain
precautions in our work. We must secure
our computers and mobile devices at all
times and protect our user IDs and
passwords. Be sure that any third parties
with whom you are interacting have signed
a non-disclosure agreement before sharing
LOVOLOEVTIOA YouTavy tvdoppatiov oitn t
hem. In fact, do not share this information
with anyone who does not have a business
need to know it — including fellow co-
workers. Finally, remember that your
OBALYOLTIOV TO TPOTEYT X OVHPLOEVTIAA Y OUT
avy information continues even after your
employment with ICE ends.

For more detailed discussion on how we
TPOTEYT LVGOPLOLTIOV GV ONOLT YOLP CTEY LPL
y, responsibilities are, please refer to our
Personal Information Protection Principles Policy and
our Comorate Information Security Policy.

protect sensitive information?

ANSWER

This employee should take particular care to
be aware of her surroundings when
discussing sensitive ICE information on the
phone or viewing it on her laptop. This is
especially true in public places, and also in
open areas at ICE facilities. Remember, we
never know who may be eavesdropping on
our conversations or looking at our screens.
She should also be careful to follow proper
security measures at all times. This means
she must appropriately log off her laptop
when not using it and store her laptop, smart
phone, and any sensitive documents in
secure locations at all times.

Intercontinental Exchange



Intellectual property \h
As a company, we depend on good ideas to l
fuel our business — so it is important to protect
those ideas through legal tools such as ' i
copyrights and patents. Collectively, all of this

intangible property is called intellectual property i

(IP), and includes all copyrights, patents, ’

trademarks, trade secrets, design rights, logos, -
and brands. Keep in mind that ICE owns the
rights to all IP created with company materials
or on company time.

s
——

Third parties’ and previous
employers’ information

In the course of our work, we are obligated
and responsible for protecting information that
belongs to other companies or entities with
whom we interact. For example, in the course
of doing business we may learn — or

yevepate [ yovhidevtiar tvdoppotiov aovt ov
p customers or other business partners. When
ME YOAAEYT XOVOLOEVTIOA LVHOPLLOATIOV GLYN OLC
trading, clearing, and benchmarking-related
information or personal details about our
customers or other companies, we have a
responsibility to safeguard that information as
diligently as we do our own. And when an
employee joins or leaves ICE, we have to
respect the fact that this person cannot share
KOVHLOEVTIAA LVHOPUATIOV OBOVT TPETLOVS 0P
future employers or colleagues.

Global Code of Business Conduct
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PROBLEM-SOLVING & DECISION MAKING

CONFLICTS
OF INTEREST

When we are open about possible conflicts
that can divide our loyalties and impair
0LP WOPK, ®WE YAV OLVO o WAy To pviple
potential problems. A conflict of interest is a
situation where an opportunity for personal
gain is at odds with our company’s best
interests. We are all responsible for
working on our company'’s behalf, and
conflicts of interest can put that
commitment into question.

It is best to avoid conflicts of interest
altogether, but if you cannot avoid one
or are not sure whether your situation
presents a conflict, discuss it with your
manager right away. When in doubt, it is
always best to disclose your situation.

Intercontinental Exchange

Your manager can work with you to
determine the appropriate course of action.
Remember, it is your responsibility to act
appropriately until the situation has been
addressed.

Our work may also present us with unique
potential conflicts of interest because of
our responsibilities for major benchmarks.
Accordingly, it is of utmost importance to
ensure that conflicts of interest do not
inappropriately influence determinations of
benchmarks (for example, ICE LIBOR) and
that business connections do not
compromise the performance of our
functions.



Outside work and

board memberships

We are all expected to devote our full
professional energies to our work here; after
all, we cannot make objective decisions for ICE
if we are competing with our company. That is
why any work we perform or positions we hold
outside of ICE must not interfere with our
duties at our company. However, every
individual situation is unique, and our company
takes that into account when deciding whether
to approve an outside activity.

For outside activities related to part time work
or serving on a board, you must seek prior
approval from your manager and Global
Corporate Compliance.

Family and personal relationships
When we interact with family members as part
of our work, it is easy to create an appearance
of favoritism. Addressing these situations
proactively can prevent any problems or poor
perceptions of ICE by the public. For this
reason, we may not improperly influence or
direct ICE business to a company in which any
family member or person with whom you have a
close personal relationship has an interest. For
more information about the hiring and
employment of relatives, consult the

Employee Handbook.

QUESTION

A contractor works in the procurement
department at ICE. A potential supplier is
owned by the contractor’s brother-in-law.
The contractor does not see any issues with
this situation. He and the potential supplier
are not especially close, and the contractor
knows it is his job to pick the best supplier
possible. If that happens to be his brother-
in-law’s company, does it really matter?

Yes. Even if the relationship is not a
close one, the potential supplier is still
considered a family member. That means
the ICE contractor must disclose this
relationship to his manager. His manager
can then determine if there is a conflict
of interest and make arrangements, if
necessary, to avoid the conflict or
appearance of conflict.

Global Code of Business Conduct




PROBLEM-SOLVING & DECISION MAKING

Investments

Howmivy av ooveponim op otnep drvavytah i
nterest in one of our company’s competitors,
customers, or suppliers could create a
divided loyalty and should be disclosed if
you are involved in a business decision
regarding that entity or individual. This way,
the conflict can be addressed appropriately.
This excludes investments in

HLTLOA PLVOG Op OTNEP LUUOATEPLAA PLVAVYL
oA vTePESTo. TNo dACO ANMALES TO GLvavyl
o interests held by a member of your
household or immediate family.

Corporate opportunities

We also cannot take advantage of business
or investment opportunities that we
discover through the use of company
property or information. If you become
aware of any business ventures,
investments or other opportunities you
think ICE might be interested in, tell your
manager. If you are personally interested in
the opportunity, you should not act on it
LVAEGT aTEehLY ALY tvdopued tnat IXE &t
Lowve to pass it up and permits you to
proceed with the opportunity.

Remember, there is no substitute for
good judgment and common sense. If
you are ever in doubt about a relationship
that may present a conflict of interest, speak
with your manager.

BUSINESS GIFTS,
ENTERTAINMENT
& TRAVEL

In the right circumstances, gifts and
entertainment can foster goodwill between
our company and our partners. A modest
holiday gift may be a thoughtful “thank
you,” just as a meal might help strengthen a
business relationship. However, if not
handled carefully, the exchange of gifts and
entertainment can damage our reputation.
Such exchanges might also create the
appearance of a conflict of interest,
especially if they happen frequently or in
amounts large enough to make others
suspect our judgment is being clouded.

Gifts are usually goods or services, but can
be any item of value. Entertainment includes
events such as meals or sporting events
where both the giver and the recipient
attend. Travel applies to offers of
transportation and lodging. To sustain the
health of our key business relationships, do
not accept any gift, entertainment or travel
expense that might influence — or appear to
influence — your ability to make objective
business decisions. Check the rules in our
Global Business Gifts, Meals & Entertainment
Policy to make sure you know our
guidelines, including reporting and approval
requirements, and take a moment to ask
your manager if you are not sure.
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To assist in determining whether a business

gift or entertainment is acceptable,
ask yourself: e UEST'ON
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| e Isit directly related to program. In fact, one of the parents she
. 5 !
company '?U_S'“e?ss- meets works for a prospective ICE
‘ * Was it solicited: customer. The employee thinks that

e Is there any chance it could create
an appearance of impropriety? OTapPTIVY UT & $p1evionin @ovAS fe Pe

| o Is the recipient a vegryia to her work, and feels like a few
YOwWEPVUEVT OPPLy1aA? extra gestures could help our company win
business. At one of the kids’ events, she
If you are offered a gift or entertainment and gives the prospective customer a brand new

feel it would be impractical or harmful to .. .
refuse or return a gift, discuss the situation el LGt W e L el

.
OUTN WOLP HAVAYEP, AOY G YOLTALAVYE 0bdLY gadgets for free due to her husband’s job.

ep or a member of the Global Corporate Has she done anything wrong?
Compliance team.

Be extra careful when working in countries
with cultures and laws that are different from _
your own. If you are interacting with ANSWER

YO®WEPVUEVT 0PIy LOAT, Be cupe TO dapiiapile

yourself with and follow both the_Global Anti- Yes. Though ICE always welcomes new
Bribery Policy and the Corruption & Bribery business, we never solicit it through
Prohibited section of this code. inappropriate gifts. Because the

employee’s gift is elaborate and costly —
even if she is getting it at a discount - it
could appear to be a bribe.

Global Code of Business Conduct
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SYSTEMS,
TECHNOLOGIES
AND SOCIAL MEDIA

Our company trusts us with a wide range of
assets that make it possible for us to do our
jobs effectively. It is our responsibility to use
them wisely. Obviously, the computers and
other devices that ICE provides for us to use
are company property. The same is true of our
email system and Internet access. A certain
amount of personal use is okay, but company
technology should primarily be used for
business. This is why, when communicating
through ICE networks, we must always
maintain a professional tone and keep our
comments appropriate.

Any time we are using company equipment or
systems, we should not expect privacy. ICE may
monitor anything we create, store, send, or
receive on company technology, to the extent
allowed by law. We also should not create,
store, or send content that others might

O1vd odpdevolme [ 1T OLAD pedAE)T TOOPAY OV O
vp company. Finally, we must avoid any usage
that might lead to loss or damage, such as a
Ae0K 0O YOVPLOEVTIAA YOUTOVY LVOOPLLATIOV Op
o breach of our IT security.

Social media usage is covered by our
Corporate Information Security Policy. Be sure to
familiarize yourself with this policy and

ask your manager or a member of the ICE
communications team_(media@theice.com) if
you have any questions.

ENVIRONMENTAL &
SOCIAL RESPONSIBILITY

As the preeminent operators of global markets,
we approach our business with a corporate
focus on sustainability. This creates longterm
stakeholder value by taking into account the
external factors that affect the business
environment. At ICE, sustainability means
having an awareness of issues relating to
sustainability with respect to areas of our
business — such as being a leader in
developing the world’s carbon markets. In
add1TI0V, OLP POYLG OV EPPLYLEVY Y LEAVT TNOT
we strive to be proactive and look for ways
that we can reduce waste and use resources

pope epdryteviiy.

As an organization, and as a group of people
who care about the state of our global
communities, we support and respect efforts

to protect human rights. We follow the

labor laws that apply wherever we do business —
and we expect the companies we work with to
do the same. All employment at

ICE is voluntary, and ICE always complies

with applicable wage and hour laws and
regulations.

Global Code of Business Conduct
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We also understand that social
responsibility has a local component. That
means being a good neighbor in the
communities where we operate. While each
of us is encouraged to become involved in
the life of our local communities by
supporting causes and events, it is
important to remember that we should not
pressure others to contribute to or
participate in our preferred

charitable organizations.

Just as we are encouraged to engage in
charitable activities, we are also encouraged
to voluntarily participate in the political
process. However, your personal
participation is just that — personal. You
should not indicate in any way that your
participation is an endorsement from ICE,

Intercontinental Exchange

nor should you expect the company to
reimburse you for your political activities.
Like other personal activities, do not use
company time or resources for your
personal political activities. In the U.S., ICE
has created a Political Action Committee (or
PAC) to support the government affairs
initiatives of ICE. The ICE PAC is funded
exclusively by employee contributions.
Please see the ICE-PAC Operating Guidelines
for more information.

Finally, lobbying activities are strictly
regulated — and highly visible. Do not
engage in any lobbying activity on behalf of
the company without prior permission from
the General Counsel of ICE.



INVESTOR COMMUNITY
AND THE MEDIA

We want the public to have a clear, consistent
idea of who we are and what we do here at ICE.
To help this happen, it is important that we
always direct any inquiries from the media to our
corporate communications team, rather

TNOWV OTTEUTTIVY TO PLEAd TNEU ovpoermes. Simi
larly, inquiries from investors and analysts should
always be directed to our investor relations team.
Never attempt to answer any questions from the
press or investors that you are not pre-approved
to answer. Any and all press releases using the
name of ICE or any subsidiary must be pre-
approved by corporate

youpvviyatiove. Youp dipot otem tv oftanvivy
TPE—ATTPOTOA GNOLAD Be PtAlivy ovT o pebue
ot form on_/CEspace.

=)

If you are invited to speak or present at an
event, follow the corporate communication
written request and internal approval process
before accepting any external presentation

requests. There may be some rules they will ‘
need to discuss with you, like limits on the use

of company information, as well as review
expenses and materials required to participate.

.
¢

If you have any questions, please consult our
Global Disclosure & Corporate_Communications

Policy.

Ik
-
\
\

)
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CORRUPTION &
BRIBERY PROHIBITED

We never resort to bribery or other corrupt
practices. We represent the preeminent
collection of markets and clearing houses,

avd ape YoVOLIEVT THOT O oV o Baced ov the
quality of our offering. This means that we
must not solicit, give, receive, or promise
any “item of value,” either directly or
indirectly, with the intent of helping ICE
obtain an unfair advantage. This includes
offering, providing, or receiving excessive gifts and
entertainment. Please see our Global Business Gifts,
Meals & Entertainment Policy and our

Global Anti-Bribery Policy.

Certain payments can violate anti-corruption
laws or regulations in the countries where we
operate — but we may not always know what
those payments look like. When considering
whether a payment is or might appear to be a
bribe, look for red flags like:

e Requests that a commission be paid in
cash, in another name, or to an address
in another country

e Large, unexplained expenses on a travel
and entertainment expense report

e An agent demanding an unusually high
commission for a transaction

e Any agent or salesperson who says
they are working directly with a
YOWEPVUEVT OGPLY LA TO YLme ovp C
ompany a contract
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Relationships with

YOWEPVUEVT OPPLY 1OAC

If you interact with government officials
on ICE's behalf, be particularly careful about
offering or accepting gifts and
entertainment. Laws and regulations
governing what companies like ours can
YITE YOWEPVUEVT OOPLYLOAC QAPE WEPY GTPLY,
T avd very restrictive. Be sure you know
what the rules are. To be clear, a
yowepvuevt ogdryiai can be a national or
local government employee, a political
candidate, a party

oddLyLaA, o pepPep op o poyar doptiy, or
an employee of a government-controlled
entity.

We are also responsible for the actions of
the third parties working on our behalf. The
way they interact with government
oddp1ytarc onire penpecevtivy IXE 1o puot
oo important as the way we ourselves carry
out these interactions. Before retaining a
third party to do work for us, be sure you
have followed all applicable due diligence
processes and you are certain that the third
party is an appropriate business partner for
ICE.

For more information on this important
issue, see our Global Anti-Bribery Policy.

QUESTION

An ICE employee is authorized to hire an
intermediary to take care of the permits our
company needs from a government agency.
This intermediary requested a $40,000
retainer and said that he would use the
money to “help move the process along.”
Since the employee does not really know
where the money is going, does he have to
worry about it?

ANSWER

Yes. Anti-corruption laws, like many laws that
govern the way we do business, focus as
much on appearances as they do on clear
intent. This means that we cannot simply turn
a blind eye to acts of corruption or possible
corruption. If we are not directly

IVBOADED DT YOBEPVUEVT OPPLY1OAT,
we nawe a responsibility to ask pertinent
questions of our third parties — including
questioning the purpose and allotment of
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FAIR COMPETITION

We believe in fair and open competition. That
is why we compete vigorously to be an
industry leader — and maintain high standards
of honesty when doing so. When looking to
gain a competitive advantage, we do so
through our superior performance, reliability
and quality — not through unethical or illegal
business practices. We will not enter into any
arrangement with competitors that is unlawful
or could harm our reputation.

Competition laws are complex and compliance
requirements can vary depending on the
circumstance. In general, the following
activities are red flags, and should be avoided.
And when they cannot be avoided, they need to
be reported to the legal department or your
AOYOA yOUTALOVYE ODPLYEP:

e Entering into anti-competitive
agreements with competitors,
wyAvdvy mpiye pEvy, Bio pryyvy, ovo
market allocation or segmentation.

e Exchanging competitively sensitive
information with competitors. Be
particularly careful at conferences
and trade shows where we often
spend time with our competitors in
exhibit halls.

e Imposing restrictions on clients
or suppliers.

e Abusing a position of
market dominance.

If you are in a meeting with competitors and
a questionable discussion begins, make

it clear that you believe the discussion is
inappropriate, break away from the discussion
and promptly inform the legal department.

For more information on this important issue,
please see our Antitrust and Competition Law
Compliance Manual.

An ICE employee and a few of his
colleagues are attending a conference,
along with some of our competitors. During
lunch, a representative of a key competitor
sat at the employee’s table and started
discussing his company’s upcoming bids
with a few other attendees. He does not
speak directly to the employee or ask any of
the ICE team members to do anything, but
the ICE employee still overhears him talking
to the others. What should he do now?

The employee needs to take control of the
situation and speak up. Even if we are not
directly participating in an anticompetitive
discussion, we can still be guilty by
association. The mere appearance of
competitive collusion can mean serious
consequences for our company and those
involved—or seemingly involved. The ICE
employee needs to make it clear that he will
not participate in this conversation, then
report the situation to the legal department
to ensure it is properly documented.

QUESTION
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Handling competitive information
Knowing what our competitors are doing
can help us compete more effectively and
allows us to stay ahead of the curve. It is
okay for us to look for publicly available
wvdopuatiov [ TNivys o piynt ¢prvo ov a
company’s website or in articles, for
example. But trying to get information by
lying or pretending to be someone you
OLPE VOT 1G SEPLVITEAY LVETNLYOA OLVO Y OL
A0 be illegal. Similarly, if you receive
another

YouUTavyllc xovdLdevTiaA op TPOTPLETAP
v information by mistake, be sure to return
or destroy it.

BOOKS & RECORDS

Our commitment to Professionalism &
Integrity is visible in our documentation.
That is why all of the records we create
have to be kept accurately and in
reasonable detail. We all record information
of some kind, whether it is tracking work
hours or expenses or sales contracts.
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When these are accurate, our company is able to
make informed decisions about how to run our
business and plan for the future.

Ovp yolheyted peyopdo, GLYM Ac Ppvavy ol &
LG AOGLPES VO 0TNEP PALVYG, OAGO NEAT LG
OLAPIAA OB ALyOTIOVG TO EETEPVOA GTOKENOADE
po. Itis crucial that our accounting functions
always meet the highest standards.

If you have any concerns about the accuracy
of our books and records, raise them
immediately. See our _Global Anti-Fraud Policy
for more information.

Document management

and retention

When you are deciding what documents to
save, archive, or trash, always check our

Intercontinental Exchange

policies. This applies to all kinds of
documents, paper and electronic, and helps
us make sure we have the information we
need at hand, both for routine business and
v yaoe ®e ape votidpied oo o Aeyak NOAd.

AT GOLE TOLVT WYou poy Pe voTihled tTnat
a. legal hold has been placed on documents
in your possession. If it happens, check
with the legal department to make sure
you understand the procedures and
requirements. The key thing to remember
is never to alter, conceal, or destroy any
document under a legal hold.

For details about how long a document must
be retained, consult Record Retention Policy.




QUESTION

An ICE salesperson is checking his invoices
for the month, making sure that the amounts
paid are not less than the amount the client
owes. He notices that one client has
overpaid by several hundred dollars. The
overpayment was made a couple of weeks
ago and seems to have gone unnoticed by
the client— who was rather

S1pgry VAT 70 WOoPK Wity AVYeay. Zivy
£ tne error is in ICE’s favor, does the
employee need to do anything about it?

Yes. Any accounting error, no matter whom
it favors, should be corrected as soon as
possible. He should talk with his manager
about the error and follow the appropriate
procedure to correct our records and issue
a credit or a refund to the client.

OUTSIDE AUDITS &
INVESTIGATIONS

From time to time, we receive requests for
information from national or local government
avd peyvlotopy opdLytarc. Ip ey yoviayt yo
v, do not try to handle the request yourself. Be
sure to notify your manager or the legal
department for assistance in handling the
request promptly, accurately, and completely.

You also may be approached by external
auditors, attorneys, or investigators requesting
information from you in the context of work
they are doing for the company. You are
responsible for providing these individuals
with timely and accurate information. Never
mislead or attempt to influence any
investigation, audit, or inquiry.

INSIDER TRADING
PROHIBITED

During the course of our work for ICE, we
may become aware of material non-public
information. Material non-public information
(also known as inside information) is
information about a company — either ours or
another — that is not known to the general
public and that could influence a typical
investor’s decision to buy, sell, or hold that
company’s securities. Information stops being
non-public when it has been effectively
disclosed to the public and a reasonable
waiting period has passed to allow the
information to be absorbed by the
marketplace. As discussed in Protecting
Sensitive Information, you also must not
share this information with anyone, whether
inside or outside of the company.

Global Code of Business Conduct




PROFESSIONALISM & INTEGRITY

Buying or selling securities of a company
while you possess material non-public
information (otherwise known as “insider
trading”) is a criminal offense and is
prohibited by company policy. This applies
to stock, shares, options, debt securities, or
any other securities. The company also
restricts certain trading activities and
trading in certain products, such as futures
contracts listed on ICE markets or related
contracts, regardless of the existence of
material non-public information. Global
Corporate Compliance or your business unit
may publish additional requirements and
restrictions on your personal trading due to
your job responsibilities. If you have any
doubt whether non-public information you
possess is material, do not trade on that
information. Rather, seek guidance from
Global Corporate Compliance, your
manager, the legal department, or your
AOY O YOUTALOLVYE ODDLYEP.

In addition, keep in mind that it is also
illegal to provide inside information to

others (or “tip” them) in making their

investment decisions.

Even if you trade for reasons unrelated
to inside information you possess, you
may be liable for insider trading, and the
consequences are serious. For more
information, see our Global Personal

Trading Policy.

QUESTION

The cousin of an ICE consultant founded a
company that is planning to IPO with us. He
wants to include the consultant in the
“friends and family” list he is pulling
together for the IPO and our consultant is
convinced the listing is going to be a big
success. The consultant works in a part of
the company that does not have anything to
do with capital raising, and does not know
anyone working on the listing. Can her
cousin include her in this lucky list of IPO
participants?

ANSWER

No. Even though the consultant is not part
of the listings team, our Personal Trading
Policy prevents any of us from participating
in an IPO due to the appearance of a conflict
of interest. The consultant is welcome to
buy shares following the initial listing as
long as she is not in possession of material
non-public information at that time. And the
prohibition on her participation in the IPO
applies to her husband as well under our
policy.
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ANTI-MONEY
LAUNDERING AND
GLOBAL BUSINESS

In the United States, Europe, and other places
where our company conducts business, there are
strict laws directed at preventing the use

0 TNE PLrvavy ol cYoTep Gop GLVOLVYLOA Y PLUE
o. Such crimes include, but are not limited to,
HOVEY AOLVIEPLVY, TEPPOPLET GLVAVYLVY, WLOAC
tiov of sanctions laws, and bribery offenses.
Xovtdevye v TnE PLVaVy oA GYGTELL OC O OO
e could be seriously damaged by efforts to use
™e Prvavylod GYoTep Gop GLvavy ok Y PLLEG.

IXE 10 drppry youptted 1o xovduytivy busin
ess in full compliance with all applicable
import, export, sanctions, and anti-money
laundering regulations. Sanctions laws
generally impose economic and trade
sanctions against particular persons, entities,
countries, and territories. These include
TEPGOVS OALVO EVTLTIEG LOEVTLHLES OV GOV TLOV
o lists maintained by various jurisdictions. You
should consult with Global Corporate
Compliance or the legal department
immediately if you have questions as to
ONETNEP OP VOT O GTEYLPLY EVILTY Op VAL
val may be on a restricted list.

Failing to comply with these laws and regulations
harms our reputation, and may subject
individuals involved or the company to
GLYVIPLYOVT TEVAATIES, LVYALSLVY IUTPLGOVUEVT
avd pives. Tne fottop AMve 1o: Kvom yovup clien
ts, verify their identities and that of any
Bevedryral owvepo. Idevtipy avd eoyorote ac
soon as possible any unusual activity you believe
may potentially be related to money

AQLLVIEPLVY OP TEPPOPLOT PLVOLVYLVY CLYTLTLTV.

For more information, please refer to our_Global
Anti-Money Laundering and Sanctions Policy.

A number of government controls, both in the
United States and internationally, also restrict
to varying degrees the import and export of
goods, services, and technical information. No
matter where we are working, we honor the
trade, import, and export laws of the countries
in which we operate. Contact the legal
department if you have any questions about
how import and export laws might apply to the
work you are doing.

Global Code of Business Conduct
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e You understand your responsibility to promptly report to the
company any suspected violations of this code.
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