
Annual Open Season Nov. 10, 2025, through Dec. 8, 2025 

During the annual open season period, SEC employees may elect to enroll, change or 
cancel participation in the following benefits programs: 

• Federal Employees Health Benefits Program (FEHB)  

• SEC Select - Supplemental Benefits Program   

• Federal Employees Dental and Vision Insurance Program (FEDVIP)  

• Federal Flexible Spending Account Program (FSA)  

REMINDER:  The Federal Employees Group Life Insurance and the Federal Employees Long 
Term Care Insurance Programs DO NOT participate in the annual Open Season. 

1. Federal Employees Health Benefits Program (FEHB)  

The Federal Employees Health Benefits Program is available to all eligible SEC employees. 
FEHB provides comprehensive health insurance for you, your spouse and dependent 
children through age 26.  

Your choices include: 

• Fee-for-service plans 

• Health maintenance organizations 

• Consumer-driven health plans 

• High-deductible health plans 

 
You do not need to re-enroll in FEHB each year; however, you should evaluate you and 
your eligible family member's current enrollment status and review your current health 
plan’s brochures for any upcoming changes in 2026. The 2026 plan brochures will be 
available online by the first week in November.  

If you are satisfied with your current health plan, your coverage will automatically 
continue into 2026.    

Enrollments or changes made during open season will be effective January 11, 2026. 

FEHB Premiums 
The U.S. Office of Personnel Management (OPM) announced the 2026 FEHB 
premiums enrollee share will increase by an average of 12.3 percent.  

https://www.opm.gov/healthcare-insurance/healthcare/
https://secselect.ltcpartners.com/
https://www.benefeds.com/
https://www.fsafeds.com/
http://www.opm.gov/healthcare-insurance/healthcare/
https://www.opm.gov/healthcare-insurance/healthcare/plan-information/plans/
https://www.opm.gov/healthcare-insurance/healthcare/plan-information/premiums/
https://www.opm.gov/healthcare-insurance/healthcare/plan-information/premiums/


Increase in the SEC’s FEHB Subsidy  
Pursuant to an agreement with the National Treasury Employees Union (NTEU), the SEC 
provides a biweekly subsidy to your FEHB premium that lowers your FEHB premium 
cost.  The subsidy increases each year based on the average enrollee premium increase for 
plans participating in the FEHB. For 2026, the biweekly subsidy will increase 12.3% to 
$51.82 for self-only coverage, $96.78 for self-plus-one coverage and $103.59 for self-and-
family coverage. The SEC’s FEHB Subsidy is subtracted from OPM’s FEHB bi-weekly 
premium.  

 Additional FEHB Information and Resources 

• FastFacts on FEHB 

• 2026 Healthcare Plan Comparison Tool available online by the first week in 
November. 

How to Enroll, Change or Cancel FEHB 
Enrollments and changes to your FEHB coverage must be made in Employee Express.  
 
Note: If the lapse in appropriations continues and you are in a furlough status and need to 
access the SEC network for purposes related to making a benefits/coverage election, you 
are authorized to do so for this limited purpose. 

Employee Express is a secure web-based system available 24 hours a day, seven days a 
week, from home or work. Avoid the last-minute rush and login today to ensure your 
access. 

For technical assistance, go to the Employee Express – Contact Us page and click on the 
link for “Submit Help Request”. Allow 24-48 hours for a response. 

2. SEC Select - Supplemental Benefits Program  

Pursuant to an agreement with the National Treasury Employees Union (NTEU), SEC Select 
is an exclusive benefits program provided through MetLife to SEC employees and eligible 
family members. Open season is the time to review and add any eligible family 
members not currently covered under your SEC Select plans. Log onto your dashboard 
to view current coverages at www.sec.gov/SECSelect.  

You do not need to re-enroll in SEC Select each year; if you are satisfied with your 
current coverage, your coverage will automatically continue into 2026.  

Enrollments or changes made during open season will be effective Jan. 1, 2026. 

How to Enroll, Change or Cancel SEC Select Benefits 

https://www.opm.gov/healthcare-insurance/fastfacts/fehb.pdf
https://www.opm.gov/healthcare-insurance/healthcare/plan-information/compare-plans/
https://www.employeeexpress.gov/
https://www.employeeexpress.gov/Contact
https://www.employeeexpress.gov/Contact
https://secselect.ltcpartners.com/
https://secselect.ltcpartners.com/


To enroll or make changes, you must go online to the SEC Select Portal or contact the SEC 
Select Call Center at 844-828-3005 for assistance. 

During open season, you may enroll, change or cancel your own and/or your dependents’ 
coverage in these SEC Select plans: 

• Dental Core and Buy-Up 

• Vision Core and Buy-Up 

• Short-Term Disability 

• Long-Term Disability 

• Optional Life with Accidental Death and Dismemberment 

• MetLife Legal and Parents Plus 

• Auto and Home (participants may enter or exit this program anytime throughout the 
year)  

• Pet Insurance (participants may enter or exit this program anytime throughout the 
year) 

• Accident Insurance 

• Critical Illness Insurance 

• Hospital Indemnity Insurance 

• Aura Identity and Fraud Protection 

Pursuant to an agreement with NTEU, the SEC pays the entire premium cost of the Core 
Dental and Vision plans for you and your eligible enrolled dependents – and an equivalent 
amount toward the Dental & Vision buy-up plan premiums. 

3. Federal Employees Dental and Vision Insurance Program (FEDVIP)  

The Federal Employees Dental and Vision Insurance Program is available to all employees 
who are eligible for FEHB; however, enrollment in FEHB is not required to participate in 
FEDVIP. FEDVIP plans provide a comprehensive range of dental and vision services for you, 
your spouse and dependent children under age 22. 

FEDVIP, if elected, is in addition to the SEC Select supplemental dental and vision benefits 
provided by the SEC. Employees are responsible for the entire cost of the FEDVIP biweekly 
premiums. 

https://secselect.ltcpartners.com/
https://www.opm.gov/healthcare-insurance/dental-vision/


You do not need to re-enroll each year in FEDVIP; however, you should log in to your 
account to evaluate you and your eligible family member's current enrollment status and 
review your current health plan’s brochures for any upcoming changes in 2026. If you are 
satisfied with your current dental or vision plan, your FEDVIP coverage will 
automatically continue into 2026.    

Enrollments or changes made during open season will be effective Jan. 1, 2026. 

Additional FEDVIP Information and Resources 

• FastFacts on FEDVIP Vision Insurance 

• FastFacts on FEDVIP Dental Insurance 

• FEDVIP 2026 premiums 

• 2026 FEDVIP Plan Comparison Tool available online by the first week in November. 

• 2026 Dental Plan Brochures available online by the first week in November. 

• 2026 Vision Plan Brochures available online by the first week in November. 

How to Enroll, Change or Cancel FEDVIP 

To enroll or make changes, you must go online at BeneFeds.com or call 877-888-FEDS 
(877-888-3337); TTY number: 711; International number: +1-571-730-5942.  

4. Federal Flexible Spending Account Program (FSA)  

The Federal Flexible Spending Account Program is available to all employees who are 
eligible for health benefits coverage under the FEHB. The FSA allows employees to pay for 
certain health and dependent-care expenses with pre-tax dollars. 

You MUST re-enroll in the FSA each year to participate – enrollments do not 
automatically carry over from year to year. 

Enrollments made during open season will be effective Jan. 1, 2026. 

Current 2026 FSA Contribution Minimums and Maximums: 

• Minimum annual election amount for all FSA accounts is $100 

• Maximum for the Health Care FSA or Limited Expense Health Care FSAs is $3,400 
per participant 

• Maximum for the Dependent Care FSA is $7,500 per household or $3,750 if married, 
filing separately.   

https://www.benefeds.gov/login
https://www.opm.gov/healthcare-insurance/fastfacts/vision.pdf
https://www.opm.gov/healthcare-insurance/fastfacts/dental.pdf
https://www.opm.gov/healthcare-insurance/dental-vision/plan-information/plan-premiums/
https://www.benefeds.com/tools
https://www.opm.gov/healthcare-insurance/dental-vision/plan-information/plans/dental
https://www.opm.gov/healthcare-insurance/dental-vision/plan-information/plans/vision
https://www.benefeds.com/
https://www.opm.gov/healthcare-insurance/flexible-spending-accounts/


 

 

IMPORTANT: 

• HCFSA and LEX HCFSA – You may carry over unused funds up to $680 into the 
2026 plan year, but you must re-enroll in a 2026 HCFSA or LEX HCFSA to be eligible 
for this benefit.  You must submit all claims for expenses incurred in the 2025 
benefit period (ending Dec. 31, 2025) no later than April 30, 2026.  

• DCFSA - You can incur expenses through March 15, 2026, and apply those amounts 
against your 2025 balance. You must submit all claims against your 2025 balance 
no later than April 30, 2026. 

Additional FSA Information and Resources 

• Explore Your Options 

• Enroll In A Plan – Open Season 

• Eligible Expenses 

• FSA - Flexible Ways to Save - Video 

How to Enroll in a Flexible Spending Account  

You must enroll or re-enroll online at FSAFEDS.com or by calling 877-FSAFEDS (877-372-
3337); TTY number: 866-353-8058.   

 During the shutdown posture, please submit your Open Season questions to 
askHR@sec.gov.  

 

 

 

https://www.fsafeds.com/explore
https://www.fsafeds.com/enroll/open-season
https://www.fsafeds.com/support/eligibleexpenses
https://player.vimeo.com/video/862091971?h=5aa2ff251d&badge=0&autopause=0&player_id=0&app_id=58479
https://www.fsafeds.com/
mailto:askHR@sec.gov

