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DISCLAIMER

The Securities and Exchange Commission disclaims responsibility
for any private publication or statement of any SEC employee or
Commissioner. This presentation expresses the author's views
and does not necessarily reflect those of the Commission, the
other Commissioners, or other members of the staff.

U.S. Securities and Exchange Commission | Office of Minority and Women Inclusion



2022 DIVERSITY ASSESSMENT COLLECTION
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FREQUENTLY ASKED QUESTIONS
WWW.SEC.GOV/OMWI/REGULATED-ENTITIES

Who?

What entities are invited to submit a diversity self-

assessment to the SEC?

What? _

Is the diversity self-assessment related to the SEC’s |
regulatory function? |

What if a regulated entity has been invited by another
federal financial regulator to submit a diversity self-
assessment?

Confidentiality?

Will the information pertaining to a diversity self-
assessment be made publically available?
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http://www.sec.gov/omwi/regulated-entities

2020 DIVERSITY ASSESSMENT REPORT HIGHLIGHTS
ORGANIZATIONAL COMMITMENT TO D&I
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2020 DIVERSITY ASSESSMENT REPORT HIGHLIGHTS

IMPLEMENTATION OF EMPLOYMENT PRACTICES TO PROMOTE WORKFORCE D&l
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2020 DIVERSITY ASSESSMENT REPORT HIGHLIGHTS

CONSIDERATION OF SUPPLIER DIVERSITY IN PROCUREMENT AND BUSINESS
PRACTICES
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2020 DIVERSITY ASSESSMENT REPORT HIGHLIGHTS

PRACTICES TO PROMOTE TRANSPARENCY OF ORGANIZATIONAL D&l
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GUEST SPEAKER

Michelle Gadsden-Williams

Managing Director & Global Head of
Diversity, Equity and Inclusion
BlackRock
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HELPFUL CONTACT INFORMATION

X DAR@sec.gov or
w OMWI@sec.gov
Contact Q 202-551-6046
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