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FORM ADV 
Continuation Sheet (2) for Form ADV Part II 
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SEC File Number: 
801-  
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(Do not use this Schedule as a continuation sheet for Form ADV Part I or any other schedules.) 
1. Full name of applicant exactly as stated in Item 1A of Part I of Form ADV: 
 

IRS Empl. Ident. No.: 
 

Item of For  m
(identify) Answer 

  

 
 

Complete amended pages in full, circle amended items and file with execution page (page 1). 
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1. Full name of applicant exactly as stated in Item 1A of Part I of Form ADV: 
 

IRS Empl. Ident. No.: 
 

Item of For  m
(identify) Answer 

  

 
 

Complete amended pages in full, circle amended items and file with execution page (page 1). 
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	schedulef12pg2: to treat our clients equally and fairly.  However, on rare occasions, circumstances surrounding a family may warrant higher or lower fees based on the difficulty or simplicity of the services we provide that family. 

We reserve the right to waive or reduce fees, at our  discretion for certain clients if they belong to one of the following categories:
          A.  Family Members
          B.  Non-profit Associations
          C.  Employees
Waiver of fees is not available to all clients within the categories listed.

Financial Planning

The Portfolio Management Fee Schedule includes traditional financial planning services.  These may include retirement projections, education planning, estate planning, tax planning or other analysis.  

Other Financial Consulting

Portfolio Management Clients:                                 $135 per hour     	
For clients who use only our hourly services: 	$185 per hour
Research Support Services                                     $  75 per hour

We do volunteer work in the area of assisting in budgeting and debt reduction at the sole discretion of advisor. 





Other sources of information advisor uses include:
Various subscription to other Investment Advisor's Portfolio Strategies, Buy and Sell recommendations, and Risk Management.  These vary according to specific needs of clients, market needs, and specific targeted industry or sector analysis.  

Education and Experience Requirements for Employees providing investment reviews or advice:
College education and equivalent of five years experience in a related field.  Each case will be evaluated on an individual basis with primary emphasis on the ability and desire to perform in-depth analysis, communicate clearly with clients, and understand the importance of matching client circumstances and goals to investment policies.  If not already certified in one of the financial service areas, must be willing and able to obtain certification within a reasonable time period after assuming investment related duties.  Performance of investment related duties will not be allowed prior to the licensing and certification requirements imposed by our regulatory bodies are met.

Betty Hedrick.  Born 1953.  Bachelors Degree Macalester College Liberal Arts, Graduate program in Long Term Health Care Administration and Fiscal Management University of MN, Certification CFP 1986,   Advanced education in financial aspects of divorces in 2002-2003 with Certification as  Divorce Financial Analyst, CDFA.  Has been employed by The Hedrick Co. since 1986.

Hedrick does volunteer work in the schools and broader community.  The commitments and projects vary.  It is the belief of the advisor that corporate and personal citizenship includes community involvement.  Clients and other interested parties are welcome to enquire as to the nature and scope of volunteer activity at any time.  
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	d2irs: 91-1345119
	1a: The Hedrick Co.
	date: 03/02/2009
	amendment#: 67342
	applicant: The Hedrick Co.
	schedulef12pg3: Hedrick is licensed to sell life, disability and long term care insurance.  During the last fiscal year, insurance sales represented less than 1% of gross revenues.  Divorce Financial Analysis is provided on an hourly consulting basis.  During the last fiscal year, divorce planning represented less than 10% of gross revenues.

Other Financial Industry Affiliations include various insurance companies and brokers as necessary to provide competitive products for clients.  Subscriptions to analysis and security recommendations from other investment advisors.  These vary according to the needs of clients at any given time.

Advisor and/or principals and/or employees may buy or sell for themselves, securities that are also recommended to, or purchased on behalf of, clients.  In all cases, client orders are placed first.  If we sell for clients based on their particular circumstances we may purchase in our accounts based on our circumstances and vice versa.  However, the decision as to whether a security is a quality investment is the same, we do not take opposite positions to clients based on the security analysis.  Our complete Code of Ethics is available upon request.

Block Trades allow buying and selling securities for multiple accounts with just one order.  Allocations are always based on average price received.

On occasion, block trades result in partial fills.  Advisor prorates partial fills by percentage when possible.  If proration would result in trades too small to allow reasonable cost vs benefit, Advisor allocates alphabetically by client last name on a rotating schedule of a-z, z-a, l-a, m-z.  Partial fills may result in a higher price or a lost opportunity when purchasing securities.  Partial fills may result in a lower price when liquidating a position.  Partial fills may result in more than one transition charge.  


From time to time, we purchase fixed income, preferred or convertible securities through other firms on behalf of our clients.  These  transactions settle at, or subsequently transfer to, Schwab. While Schwab charges an acceptance fee, advisor deems the value of the security, the execution price, or the monitoring and evaluation of such securities to warrant the transaction through another firm.

Client accounts are opened at Charles Schwab under their Institutional Services Division. As such, our clients have greater choice of no-load mutual funds than Schwab’s traditional retail clients. Please note that Schwab’s e-trade clients may pay lower commissions than both retail and institutional clients. 
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	ianame: The Hedrick Co.
	iaadd: 4500 90th Ave. SE
	iacity: Mercer Island
	iast: WA
	iazip: 98040
	iaac:    206
	iap#: 232 8807
	1a1: Yes
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	1a3: Yes
	1a4: Off
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	1a7: Yes
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	2b2: Off
	2c2: Off
	2d2: Off
	2e2: Yes
	2f2: Off
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	3a21: Yes
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	3b2b: Off
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	3d2: Off
	4e2: Yes
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	4a25: Off
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	4b23: Yes
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	72c: Off
	82a: Off
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	82c7: Off
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	82c11: Off
	82c12: Off
	82d: No
	92a: Off
	92b: Off
	92c: Off
	92d: Off
	92e: Yes
	102: No
	112a: First level of review:  Alerts on prices, key developments, earnings, rating changes or analyst recommendations trigger review.  Market conditions and factors relating to particular industries also trigger reviews.  This first level may occur at any frequency and is conducted at the level of specific securities.  The type and perceived significance of the alert determines the depth and scope of the review.  It focuses on securities, concentrating on the opportunity versus risk, the function it serves, and judgement on the quality of the investment.  This level may result in liquidating all positions held within the client base without further review.
Second level:  The next step concentrates on each client's portfolio.  It may be triggered at any time by an alert at the first level depending on the applicability to the IPS.  Possible changes in holdings are determined by goals and guidelines as outlined in the IPS.  Each client portfolio is reviewed at least monthly.
Third level:  If the second level requires changes within investment holdings, the next step is to review each account within  the client portfolio.  Tax considerations and withdrawal plans or time horizons for specific accounts determine how the holdings are adjusted.  This review is triggered whenever level one or level two reviews call for purchases or sales, or at least annually.
Fourth level:  Focuses on comparing each client's IPS and performance goals to the actual allocation and performance.  It may result in rebalancing.  All clients receive this at least quarterly.  Those clients in or nearing retirement or some other significant life event are shifted to a more frequent review.
Fifth level:  Focuses on confirming and updating all client data.  This may be triggered by a significant life event, a request by the client, a request by the advisor, or a pre-arranged schedule based on client circumstances.  In addition to updating client data, projections for future cash needs are updated, the IPS is reviewed and updated as necessary, and investment performance is reviewed.  This review occurs at least annually and may be done by phone or by meeting.
B. Hedrick reviews all accounts and securities,
	112b: All Clients receive monthly statements and confirmations from the custodial broker, currently Charles Schwab & Company Institutional Investment Services.

The Hedrick Co. prepares and sends quarterly statements including 1) Portfolio statement showing asset class, purchase dates, purchase prices, yield, income, and unrealized gains (losses) for current equity and mutual fund positions.  2) Illustration of fixed income ladder by maturity.  3) Portfolio Performance Summary.  4) Billing statement  5) And, if they desire, an income and realized gains report for the most recent quarter.

During the first quarter of each year we assist clients in gathering tax related information.
	122a1: Yes
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	122a4: No
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	132a: No
	132b: No
	142a: No
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	schedulef12: Financial Planning:
Our philosophy is that life's goals aren’t really financial—the money aspect is only the cost of meeting the goals.  Financial planning is an ongoing process of analyzing the financial requirements of clients' personal aspirations 
and family circumstances; then periodically evaluating, planning, and implementing procedures to accumulate and preserve wealth.  These activities may involve tax and cash-flow management, investment evaluation, retirement planning, career or business planning, insurance reviews, education planning, and other areas of financial
concerns as requested by clients.  The scope of the financial planning for each client is determined by the client. Everybody's circumstances change over time, the more we know about you, the better work we can do in 
positioning you to meet the monetary requirements of your goals. In other words, we are beginning a relationship that involves ongoing communication and adjustments of financial arrangements to enhance your journey through life. Some things to think about are: your retirement age and standard of living, major repairs or  improvements on your home, expenses for children or grandchildren such as education or weddings, extensive travel, new business, beginning a family, supporting additional children, losing one income, career changes, sabbaticals, buying a first or second home, etc.  Upon completion of the initial analysis, we generate a written report which includes review
 of the data and suggestions for action.  We use a collaborative approach to finalize an action plan using a project management approach to implement, monitor, and adjust the plan as necessary.

Portfolio Strategy:
Once we understand your unique financial situation, we draft an Investment Policy Statement based on lifestyle, income needs, time horizon, risk temperament and special investment concerns.  Once finalized, it is this
document that defines the guidelines used to manage your portfolio.

Portfolio Management: 
Client appoints Advisor as attorney-in-fact with discretionary trading authority.  The Advisor is granted authority to assist in opening client accounts at Charles Schwab Institutional Services Group and to give instructions to buy,
 sell, or transfer stocks, bonds, mutual funds, and other securities or financial instruments on Client's behalf.  The Advisor acts on behalf of Client in matters incidental to handling Client's investment accounts.  This authority does not grant Advisor authority to take custody or possession of Client funds or securities, except for payment of advisory fees. The scope of authority, communication procedures and review schedules are tailored to each
Client's circumstances and outlined in the Investment Policy Statement, which then becomes the procedure
manual for Advisor's portfolio management.

Other Financial Consulting:
Other financial consulting  is available for an hourly consulting fee.  This is customized according to client requests.  Examples of consulting services are:  small business planning, compensation studies, historical 
analysis of real estate internal rates of returns, comparative analysis of job offers, budgeting, refinancing analysis, assistance with pension and employee benefit choices. 
  
Divorce Planning:
Betty Hedrick is a Certified Divorce Financial Analyst, CDFA.  Consulting services on an hourly basis are available for evaluating property settlements, pension analysis, financial statements, child support needs, budget planning
and/or other related services through the process of marital dissolution.


Fees for Portfolio Management Services

Fees are based on the account values on the last day of each calendar quarter. The accounts are billed directly, in arrears, and according to the following schedule:
	
	First      $ 500,000 	0.25% per quarter (annualized 1%)
	Second $ 500,000	0.20% per quarter (annualized 8/10ths%)
	From    $1,000,000.01 to $3,000,000	0.1875% per quarter (annualized 3/4ths%)
	From    $3,000,000.01 to $5,000,000	0.1563% per quarter (annualized 5/8ths%)
	Over     $5,000,000	0.125 per quarter (annualized 1/2 %)

The fees are cumulative, that is the first half million of each family group pays .25%, the second half million at 
.20% and so on. When multiple family members have accounts all accounts are grouped for purposes of billing.
We reserve the right to negotiate other fee schedules in situations that warrant special consideration.  We do not offer alternative fee schedules for the purpose of keeping or obtaining a client; we value our clients and we strive                                                                                                                                                                                                                                         
                                                                     ...................................................................................................................................   CONTINUED ...................

























Education and Business Background Required for those involved in determining or giving investment advice to clients;  Must have a bachelors degree or higher.  Must demonstrate proficiency in investments and financial advisory topics as well as investment philosophy by working closely with principal, must have suitable work history.  Typically at least five years in a position requiring similar skills in analysis, organization, and customer support or service.  Exceptions may be made in cases where the experience has been full time and directly related to financial advisory services.  He/she must be willing and able to pursue certification in one of the financial advisory areas of study.

Current Investment Advisory Persons
Betty Hedrick born 1953,  Bachelors Education in Liberal Arts (History and Classical Greek), Graduate Education in Finance and Long Term Health Care Administration.  Has provided financial and investment advice since 1984, focusing on financial planning and stocks and bonds since 1986.  
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