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General Electric Company
Shareowner Proposal ofRobert Fredrich
Securities Exchange Act of1934-Rule 14a-8

Ladies and Gentlemen:
This letter is to inform you that our client, General Electric Company (the "Company"),
intends to omit from its proxy statement and form of proxy for its 2013 Annual Meeting of
Shareowners (collectively, the "2013 Proxy Materials") a shareowner proposal (the
"Proposal") and statements in support thereof received from Robert Fredrich (the
"Proponent").
Pursuant to Rule 14a-8G), we have:
•

filed this letter with the Securities and Exchange Commission (the
"Commission") no later than eighty (80) calendar days before the Company
intends to file its definitive 2013 Proxy Materials with the Commission; and

•

concurrently sent a copy of this correspondence to the Proponent.

Rule 14a-8(k) and Staff Legal Bulletin No. 14D (Nov. 7, 2008) ("SLB 14D") provide that
shareowner proponents are required to send companies a copy of any correspondence that the
proponents elect to submit to the Commission or the staff of the Division of Corporation
Finance (the "Staff'). Accordingly, we are taking this opportunity to inform the Proponent
that if the Proponent elects to submit additional correspondence to the Commission or the
Staff with respect to the Proposal, a copy of that correspondence should be furnished
concurrently to the undersigned on behalf of the Company pursuant to Rule 14a-8(k) and
SLB 14D.
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THE PROPOSAL
The Proposal states:
This proposal recommends that all outstanding unexercised stock
options are held for life by those executives that have and receive them.
Upon option vesting, the executive may earn their dividends, then, return
the shares to the company when they die. Shareholders please unite,
improve your company, and vote yes to this proposal.
A copy of the Proposal, the supporting statement and related correspondence with the
Proponent is attached to this letter as Exhibit A. 1

BASIS FOR EXCLUSION
We believe that the Proposal may properly be excluded from the 2013 Proxy Materials
pursuant to Rule 14a-8(i)(3) because the Proposal is impermissibly vague and indefinite so as
to be inherently misleading.

ANALYSIS
The Proposal May Be Excluded Under Rule 14a-8(i)(3) Because The Proposal Is
Impermissibly Vague And Indefinite So As To Be Inherently Misleading.
Rule 14a-8(i)(3) permits the exclusion of a shareowner proposal if the proposal or supporting
statement is contrary to any of the Commission's proxy rules, including Rule 14a-9, which
prohibits materially false or misleading statements in proxy soliciting materials. The Staff
consistently has taken the position that a shareowner proposal is excludable under
Rule 14a-8(i)(3) as vague and indefinite if "neither the stockholders voting on the proposal,
nor the company in implementing the proposal (if adopted), would be able to determine with
any reasonable certainty exactly what actions or measures the proposal requires." Staff
Legal Bulletin No. 14B (Sept. 15, 2004) ("SLB 14B"); see also Dyer v. SEC, 287 F.2d 773,
781 (8th Cir. 1961) ("[l]t appears to us that the proposal, as drafted and submitted to the
1

As is evident from Exhibit A, the Proponent submitted an initial version of the Proposal
with a cover letter dated March 5, 2012. The Proponent then submitted a second version
ofthe Proposal, postmarked March 24, 2012 and received March 27, 2012, in response to
a deficiency notice from the Company that pointed out that the initial version exceeded
the 500-word limitation in Rule 14a-8(d). The Proposal for which the Company seeks
no-action relief is this second version.
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company, is so vague and indefinite as to make it impossible for either the board of directors
or the stockholders at large to comprehend precisely what the proposal would entail.");
Capital One Financial Corp. (avail. Feb. 7, 2003) (concurring with the exclusion of a
proposal under Rule 14a-8(i)(3) where the company argued that its shareowners "would not
know with any certainty what they are voting either for or against"); Fuqua Industries, Inc.
(avail. Mar. 12, 1991) (concurring with the exclusion of a proposal under Rule 14a-8(i)(3)
where a company and its shareowners might interpret the proposal differently, such that "any
action ultimately taken by the [c]ompany upon implementation [of the proposal] could be
significantly different from the actions envisioned by shareholders voting on the proposal").
Under these standards, the Proposal is excludable under Rule 14a-8(i)(3) because it contains
conflicting mandates, resulting in internal inconsistencies within the Proposal and making it
impossible for either the shareowners voting on the Proposal or the Company attempting to
implement the Proposal to comprehend precisely what the Proposal requires. Specifically,
the Proposal requests ( 1) that "all outstanding unexercised stock options are held for life by
those executives that have and receive them" and (2) that the executive "return the shares to
the company when they die." Under the first mandate, the executive cannot exercise his or
her stock options and must hold the options for life without exercising them. Under the
second mandate, the executive must return "the shares" to the Company upon the executive's
death. However, if the executive is not allowed to exercise his or her options, then the
executive will not acquire "the shares" that must be returned to the Company upon the
executive's death. Therefore, it is impossible to comply with both mandates since the first
mandate requires that the executive hold his or her options for life without exercising them
and the second mandate requires that the executive exercise his or her options in order to
obtain shares of the Company's stock so that the executive can return those shares to the
Company.
Given the conflicting mandates set forth in the Proposal-holding stock options for life, on
the one hand, and returning "the shares" to the Company upon death, on the other hand-it is
unclear what must be done to comply with the Proposal, and the Proposal provides no
guidance as to how to comply with these conflicting mandates. Thus, due to the vague and
indefinite nature of the Proposal, shareowners would not know what they are voting to
request of the Company, and the eventual actions of the Company and the executive holding
the options could be significantly different from the actions shareowners envisioned when
voting on the Proposal.
In this regard, the Proposal is similar to Verizon Communications Inc. (avail. Feb. 21, 2008),
where the Staff concurred with the exclusion under Rule 14a-8(i)(3) of a proposal attempting
to set formulas for short- and long-term incentive-based executive compensation. The
company argued that the proposal was excludable under Rule 14a-8(i)(3) for multiple
reasons, one of which was that the formula for long-term compensation set forth in the
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proposal would produce an incentive award that would exceed the maximum award
permitted by another provision of the proposal. The company argued that since applying the
formula set forth in the proposal could produce an internally inconsistent result, neither the
shareowners voting on the proposal nor the board of directors attempting to implement the
proposal would be able to determine with any reasonable certainty exactly what actions or
measures the proposal required. Similarly, given the two contradictory mandates in the
Proposal, the Proposal contains an internal inconsistency where compliance with one
mandate of the Proposal directly violates another mandate of the Proposal. Thus, similar to
Verizon, it is impossible to ascertain precisely what the Proposal requires.
Due to the Proposal's conflicting mandates resulting in an internal inconsistency, "neither the
stockholders voting on the proposal, nor the company in implementing the proposal (if
adopted), would be able to determine with any reasonable certainty exactly what actions or
measures the proposal requires." SLB 14B. Accordingly, as a result of the vague and
indefinite nature of the Proposal, and consistent with Staff precedent, we believe the
Proposal is impermissibly misleading and, therefore, excludable in its entirety under
Rule 14a-8(i)(3).
CONCLUSION
Based upon the foregoing analysis, we respectfully request that the Staff concur that it will
take no action if the Company excludes the Proposal from its 2013 Proxy Materials pursuant
to Rule 14a-8(i)(3).
We would be happy to provide you with any additional information and answer any
questions that you may have regarding this subject. Correspondence regarding this letter
should be sent to shareholderproposals@gibsondunn.com. If we can be of any further
assistance in this matter, please do not hesitate to call me at (202) 955-8671 or Lori
Zyskowski, the Company's Executive Counsel, Corporate, Securities and Finance, at
(203) 373-2227.
Sincerely,

Ronald 0. Mueller
Enclosures
cc:

Lori Zyskowski, General Electric Company
Robert Fredrich

101409069.5

EXHIBIT A

RECEiVED
MAR 0 BZOlZ

Robert Fredrich
*** FISMA & OMB Memorandum M-07-16 ***

B. B. DENNISTON \II

I Robert Fredrich wish to include the attached shareholder proposal in the proxy material GE will
publish in the year 2013. Please find my proof of ownership from Depositary Trust Company
(DTC) Participant # 0705 Scottrade Inc. I will hold these shares until and during the 2013 GE
annual shareholder meeting.

Sincerely;

Robert Fredrich

March 5, 2012

Whereas, the book 11 Winning" by Jack and Suzie Welch note that GE valuation increased by 451
Billion during Welch's tenure. Welch earned 125 million in one year or $0.40 per American, in
part by exercising stock options. Jeff 1mmelt also earned millions, selling shares in 2000 at
$57.75 that he could buy at $6.67 by exercising options. GE then declined 600 billion in
valuation as share prices fell from 60 to 6, or $2,000 per American. 1mmelt earns millions more
from missing commitments in earnings, credit ratings, and dividends by opportunistically
repurchasing 50,000 shares at 8.26 in 2009, among other similar transactions. Taken together
these two trades earned 1mmelt approximately 2000 percent return at today's price of around
19. The investor, who purchased the shares Jeff sold at $57.75, is eleven years later at 19,
down 67% during the same time. Wall Street Journal writer Kathy Kranhold and "All the Money
in the World" explain how GE exploited the insurance businesses to show short term
performance, spiking valuation, so that those knowledgeable that the company was rigged can
unload their shares before the insurance claims come due. GE treated the insurance premiums
as income and failed to set aside reserves for the claims until after Welch and 1mmelt unloaded
many shares. The company's net earnings and valuation dropped, despite increasing debt to
buy earnings. Debt is frowned upon by the late Benjamin Grossbaum in the book "The
Intelligent Investor~~. It's constructive to observe that Berkshire Hathaway, who financially
resuscitated GE for usury, also invested in insurance. It did so sustainably and successfully as its
CEO has chosen to align himself to the company's performance with an annual salary of
$100,000/year. Salaries exceeding this illuminate the executive's lack of confidence as it
must insulate itself from the company's performance. Direction from Welch to 1mmelt to "Tell
them you will grow 12% and grow 12%" incentivized by "I will get a gun and shoot you", in
conjunction with GE's performance, is perhaps history's most significant example of managed
earnings and its consequences. Managed earnings are disdained by investors, including one
featured in the book "Snowball". Berkshire Hathaway illuminates a "Win-Win" strategy where
it's CEO has more wealth with the 100K/Yr salary, than GE executives earning 125 million in one
year. This strategy guides the CEO from "Winning 11 at anyone's expense to "Win - Win" for the
executive AND the shareholder AND the public as pension funds own GE in part. Parag Khana
in the book "How to Run the World" encourages individuals to be proactive, instead of relying
on governments to solve problems. This applies to GE in that G.A.A.P. probably permitted CEO
exploitation of our publically owned company. This proposal recommends that all outstanding
stock options are held for life by those executives that hi--,..~.r.;~ .t:ce'r.::c them . Upon opi.ion
vesting, the executive may earn their dividends, then, return the shares to the company when
they die. Shareholders please unite, improve your company, and vote yes to this proposal.

Scotlrade

MEMBER FINRNSIPC

2100 Arden Way Ste 155
Sacramento CA 95825-2261
916-929-861 0 • 1-888-820-1980

03/05/2012

Robert E Fredrich
*** FISMA & OMB Memorandum M-07-16 ***

Re:

Robert E Fredrich
*** FISMA & OMB Memorandum M-07-16 ***

Dear Mr. Fredrich,
Per your request, this letter is to verify the following information for the
account listed above:
•

As of March 5, 2012 Robert Fredrich held, and has held continuously
for at least one year, 238 shares of GE common stock.

For additional assistance, please contact us at
916-929-861 0.
Sincerely,

~

V'-)
' ~~Doug Sosa
Branch Manager

-

Lori Zyskowski
Corporate & Securities Counsel
Genera l Electric Company
3135 Easton Turnpike
Fairfield, CT 06828
T 203 373 2227
F 203 373 3079
lori.zyskow ski@ge.com

March 13, 2012

VIA OVERNIGHT MAIL
Robert Fredrich
*** FISMA & OMB Memorandum M-07-16 ***

Dear Mr. Fredrich:
I am writing on behalf of General Electric Company (the "Company"). which received
on March 8, 2012, your shareowner proposal for consideration at the Company's 2013
Annual Meeting of Shareowners (the "Proposal").
The Proposal contains certain procedural deficiencies, which Securities and Exchange
Commission ("SEC') regulations require us to bring to your attention. Rule 14a-8(d) of the
Securities Exchange Act of 1934, as amended , requ ires that any shareowner proposal,
including any accompanying supporting statement. not exceed 500 words. The Proposal,
including the supporting statement. exceeds 500 words. In reaching this conclusion, we
have counted dollar and percent symbols as words and hyphenated terms as multiple
words, in accordance w ith SEC precedent. To remedy this defect. you must revise the
Proposal so that it does not exceed 500 words.
The SEC's Rule 14a-8 requires that your response to this letter be postmarked or
transmitted electronically no later than 14 calendar days from the date you receive this
letter. Please address any response to me at General Electric Company, 3135 Easton
Turnpike, Fa irfield, CT 06828. Alternatively, you may transmit any response by facsimile to
me at (203) 373-3079. If you have any questions with respect to the foregoing, please
contact me at (203) 373-22 27. For your reference, I enclose a copy of Rule 14a-8.
Sincerely,

/cneZysCCs~
ZAnkawsk
Lori

Enclosure

Lori Zyskowski
Corporate & Securities Counsel
General Electric Company
3135 Easton Turnpike
Fairfield. CT 06828
T 203 373 2227
F 203 373 3079
lori.zyskowski@ge.com

March 13, 2012

VIA OVERNIGHT MAIL
Robert Fredrich
*** FISMA & OMB Memorandum M-07-16 ***

Dear Mr. Fredrich:
I am writing on behalf of General Electric Company (the "Company"). which received
on March 8, 2012, your shareowner proposal for consideration at the Company's 2013
Annual Meeting of Shareowners (the "Proposal").
The Proposal contains certain procedural deficiencies, which Securities and Exchange
Commission ("SEC") regulations require us to bring to your attention. Rule 14a-8(d) of the
Securities Exchange Act of 1934, as amended, requires that any shareowner proposal,
including any accompanying supporting statement, not exceed 500 words. The Proposal,
including the supporting statement, exceeds 500 words. In reaching this conclusion, we
have counted dollar and percent symbols as words and hyphenated terms as multiple
words, in accordance with SEC precedent. To remedy this defect, you must revise the
Proposal so that it does not exceed 500 words.
The SEC's Rule 14a-8 requires that your response to this letter be postmarked or
transmitted electronically no later than 14 calendar days from the date you receive this
letter. Please address any response to me at General Electric Company, 3135 Easton
Turnpike, Fairfield, CT 06828. Alternatively, you may transmit any response by facsimile to
me at (203) 373-3079. If you have any questions with respect to the foregoing, please
contact me at (203) 373-2227. For your reference, I enclose a copy of Rule 14a-8.
Sincerely,

tftn~. Z.vJ>"t.:!in
Lori
Enclosure

zys(;fs~

Whereas the book Winning by Jack and Suzie Welch note GE valuation increased 451
Billion during Welch tenure. Welch earned 125 million in one year or 0.40 per American
in part by exercising stock options. Jeff lmmelt also earned millions selling shares in
2000 at 57.75 that he bought at 6.67 exercising options. GE declined 600 billion in
valuation as share prices fell from 60 to 6, or 2,000 per American. lmmelt earns millions
more missing commitments in earnings, credit ratings, and dividends by
opportunistically repurchasing 50,000 shares at 8.26 in 2009, among other
transactions. Taken together, these two trades earned lmmelt approximately 2000
percent return at the price of 19. The shareholder who purchased shares lmmelt sold at
57.75 is eleven years later down 67 percent. Wall Street Journal writer Kathy Kranhold
and All the Money in the World explain how GE exploited insurance businesses
showing unsustainable performance, spiking valuation, enabling those knowledgeable
that the company was rigged to unload shares before claims come due. GE treated
insurance premiums as income, failing to set reserves for claims until Welch and
lmmelt unloaded millions in shares. The company net earnings and valuation dropped,
despite increasing debt to buy earnings. Debt is frowned upon by Benjamin Grossbaum
in The Intelligent Investor. Interestingly Berkshire Hathaway financially resuscitated GE
for usury investing in insurance sustainably and successfully. Its leader aligned him to
company performance with 100,000 per year compensation. Compensation exceeding
this illuminate executive's lack of confidence as it insulates itself from company
performance. Direction from Welch to lmmelt "Tell them you will grow 12 percent and
grow 12 percent• or "I will get a gun and shoot you", in conjunction with GE
performance is perhaps history's most significant example of managed earnings and
consequences. Shareholders disdain Managed earnings particularly one featured in
Snowball. Berkshire Hathaway illuminates a Win-Win strategy where that leaders
wealth at 100 thousand per year salary, exceeds executives earning 125 million. This
strategy guides the leader from Winning at anyone's expense to Win Win for executives
AND shareholders AND public pension funds owning GE. Parag Khana in How to Run
the World encourages proactivity over governments for solutions. For shareholders,
government possibly permitted leader exploitation of our company. This proposal
recommends that all outstanding unexercised stock options are held for life by those
executives that have and receive them. Upon option vesting, the executive may earn
their dividends, then, return the shares to the company when they die. Shareholders
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