
UNITED STATES
(i SECURITIES AND EXCHANGE COMMISSION
 
WASHINGTON, D.C. 20549-461
 

DIVISION OF 
CORPORATION FINANCE 

March 20, 2012 

James E. Parsons 
Exxpn Mobil Corporation 
james.e.parons(êexxonrobil.com 

Re: Exxon Mobil Corporation
 

Incómig letter dated Janua 20,2012 

Dear Mr. Parons: . 

Ths is in resonse to your letters dated Januar 20,2012 and Febru 29,2012 
concerng the shareholder proposal submitted to ExxonMobil by the New York State 
Common Retiement Fund; Trillum Asset Management Corporation on behal of Louise 
B. Rice; the Unitaran Universalist Association of Congrgations; the Funding Exchange; . 
and the Pride Foundation. We also have received letters on behalf of the proponents 
dated Febniar 23,2012, March 2,2012, and March 5,2012. Copies of 
 al of 
 the 
correspondence on which ths response is based wil bemaqe avaiable on our website at 
htt://ww.sec.gov/divisionscoroficf-noaction/14a-8.shtm. För yoUr reference, a
 

brief discussion of the Division's informal procedures regardig shareholder proposals is 
also available at the same website address. 

Sincerely, 

Ted Yu 
Senior Special Counel 

Enclosure . 

cc: Sanord J. Lewis
 

sanordlewis(êstrategiccounel.net 

http:sanordlewis(�strategiccounel.net
http:james.e.parons(�exxonrobil.com


March 20, 2012 

Response of the Offce of Chief Counsel 
Division of Corporation Finance 

Re: Exxon Mobil Corporation
 

Incomig letter dated Januar 20, 2012 

The proposal. requests that ExxonMobil amend its wrtten equa employment 
opportty policy to explicitly prohibit cÌscriation based on sexual orientation and
 

gender identity and to substantialy implement the policy. 

We are unable to concur in your view that ExxonMobil may exclude the proposal 
under rue 14a-8(i)(10). Based on the inormation you have presented it appears that 
ExxonMobil's policies, practices, and procedures do not compare favorably with the 

therefore, substantiallythe proposal and tht ExxonMobil has not,.
gudelines of 


implemented the proposal. Accordigly, we do not believe that ExxonMobil may omit 
the proposal from its proxy materals in reliance on rue 14a-8(i)(10). 

We are unable to concur in your view that ExxonMobil may exclude the proposal 
under rue 14a-8(i)(7). Accordigly, we do not believe tht ExxonMobil.may omit the 
proposal from its proxy materals in reliance upon rue 14a-8(i)(7). . 

Sincerely, 

Eri E. Mar 
Attorney-Advisor 



. DIVISION OF CORPORATiQN FINANCE,
 
INORM PROCEDlJS REGARING S;HBOLDER PRQPOSALS
 

The Division of 
 Corporation Finace believes tht its responsibility witl respect to 
matters arsing under Rule 14a-8 (17 CFR 240. 
 14a-8), as with other matters under the proxy 
,niles, is to aid those ~ho must comply With the rule by offenng inorm advice and suggestions 
. andto determe, intially, whether or not it may be appropriate in a paricular matter to. 
reommend enforcement action to the Commssion. 
 In connection with a sharholder proposal 
und~r Rule 14a-8, the Division's. staff considers th~ informtion flshed .to it 'by the Company 
in support of its intention to exclude the proposals from the Company's proxy materials, a'\ weU 
as any inorm~tion fushed by the proponent or,the proponent'srepresentative. 

'. Although Rule 14a-8(k) does not requie any comruccations from shaeholders to the
 

CoiIissÎon's ~, the st will always consider informtion concerng alleged violations of
 

the statutes adnistered by the Commssion, including argUent as to whether or not'activitieS 
propos~ to be taen 'would be violative 
 of the 'statute or ruleinv,olved. The receipt by the staff 
of such information; however, should not be constred as chång the stas intòrmal 
procedures and prexy review into a formal or adversar procedure., .


It is importt to note tht the staffs and. 
 Commssion's no-action responses to: 
Rule 14a-80) submissions reflect only inforoal views. The dttermintions'feached in these no-
action letters do not and CMot adjudicate the !lerits of acompaiy's position: with respect to the 
proposa. Only a cour such as a U.S. Distrct Cour.ca decide whether 
 a company is obligated
to include shareholder,proposals in its proxy materials. Accordingly a discretionar . 
determnation not to recommend or tae Commission enforcement action, does not pre~lude a , 

. proponent, or any shaeholder of a.company, from punming àny rights he or sh~ may have .against 
the company in cour should the management omit the proposa from'the compåny'spro'xy 
materiål. 



From: Sanford Lewis r  
Sent: Monday, March 05, 20128:54 AM
To: shareholderproposals

Cc: iames.e.oarsns(åexonmobil.com: Jenika Conboy; Pat Dohert
Subject: Exhibit Re: Exon Mobil EEO Proposal - Supplemental Reply of Proponent

March 5, 2012
Ladies and Gentlemen:
On behalf of the New York State Common Retiement Fund, enclosed fid the exhibit to our
supplementa reply to the supplementa no action request letter ":fm Exxon Mobil of
Februar 29 regardig the proposal on the Company's EEO policy. Ths exhbit conta

excerts from the Human Rights Campaign's Corporate Equality Index 2012, documentig
the lowest in class ratigs of Exxon Mobil on sexual orientation and gender identitydiscration. '
The ful report is also available onle
at htt://sites.hrc.org/documents/CorporateEqualityIndex 2012.pdf

Ou supplemental reply letter, for which ths is an exhbit, was transmitted in a prior email on
Friday, 'March 2.

Sincerely,

Sanord Lewis

Sanord Lewis, Attorney
PO Box 231

Amerst, MA 01004-0231

 voicemail and text messages
413-549-7333 direct offce line

  mobile
781207-7895 fax

Ths message and any attachments may contain confdential or proprietar information. If
you are not the intended recipient, please notify the sender imediately by replyig to ths
message and deletig it from your computer. Please do not review, copy or distrbute ths
message. If you are not the intended recipient, you are requested not to disclose, copy,
distrbute or tae any action in reliance on the contents of ths information. .

*** FISMA & OMB Memorandum M-07-16 *** 

*** FISMA & OMB Memorandum M-07-16 *** 

*** FISMA & OMB Memorandum M-07-16 *** 
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CEI2012 

I LETR FROM HRC FOUNDATION .PRESIDENT JOE SOLMONESE
 

Thtl Human Rights Capaign Foundation's Coorate Equalil Index is ceebrng itlOU an 
niversar caping a dede of remarle progres Sinæ 202, the HRC Fondaton's wor wit 
the CEI has trsfored wolace polic in ma of the nalon's major cotion allowing 
I~sbian, ga): bisexual and trsgender employee to work producly an fre of disminan. 

New ground was broken in 2002 when the HRC Foundation embaed on a stategy to
 

change the lives of LeST employees by crating an index that would assess how corporate 
Ärerica wa treating LG BT employee. The trl that was blazed together wit corporate 
partners has shone across boardrooms and on factory floors throughout the United States 
and beyond - demonstrating where succssful business is.being done, LGST equalit has' 
become the norm. .
 

By 2011, as the dir~ct resuit of the c:��aborative parerships the HRC Foundation has fos­
tered with businesses acros the countr, that numaer ratcleted up to 337 major businesses 
- representing employers of nearly nine milion V.S. workers - who earned a 100 percent 
rating and the coveted 'Best Places to Wprk for LGBT Equality designation. ' 

Three years ago, the HRC Foundation launched on an ambitous project to rase the bar on 
a set of key CEI rating criteria so that.a 100 percent score would reflec the best in class 
practices of LG BT inclusion in the worklace. 

This yea's CEI tells a powerfl storY of Ameri~an businesses working to meet that higher bar. 
A remarkable 190 busines succed In scring 100 pent This rating reflect equal 
health cae coverage .for all LG Bt employees and their familes, including full party for do­
mestic parti;r benefit not only in basic medica coverage, but in dependent cae, retirement 
and other benefits that affect familes' financial and medica well-being. The 100 percent rat­
ing signifies groundbreaking coverage .for medicaly necessar eae of transgender individuals 
- a community that has historically been categorically denied medica coverage. 

This yeas' CEI also rated businesses' demonstrted commitment'to à robust LGST organi­
zational competency program that enhances an inclusive workenvironment a public commit­
ment to the LG 8T communit in the form of philanthropy, support for LG 8T equality under the 
law, supplier diversity and other effort aimed at broadly engaging with our communit. 

, LG 8T people are an interal part of the American workforce and, similary, the benefi~ and 
protections of employment are crucial to our community as we continue to work for full inclu­
sion. This report represents huge stides for LGST people. i hope you find it as hopeful and 
inspiring as i do and that it ca be used to improve your own workplace. 

I want to thank the many people, organizations and individuals who have had the courage and 

perseverance that has fueled the decade of progress reflected in our 10t CEI report 

Sincerel): 

,Ç1#~
Joe Solmonese, President 

Human Rights Campaign Foundation ,; 
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CE12012/ EXECUT SUMMARY 

çorporate Equality Index by the Numbers:
A De~de of Progress . 
The pa decade of the Corporate Equality Index represents enormous change in the. 
ways corporate America has prioritized the protecton, recruitment and retention of LGBT 
employees. TJe largest ?Jd most successful U.S. businesses have proven - across industr
 

and geography - that LGBT workplace equality is good for business. 

In the first year of the CB a decade ago, 13 businesses achieved a top score of 100 percent 

Now, In t_his first. year of businesses beIng evaluate by the New eEl cñteria, 
190 businesses 'ac:hleved a top niDng of 100 perc:enL 

In it debut yea in which 319 parcipants were rated, the CB noted that most of. the largest u.s. 
employers fel within the middle of the ratings bell curv: workplace protectons on the basis of 
sexual orientation, ~omestic parer heath cae benefits and some intemal indusion practces . 
were becoming more common but transgender inclusion lagged. ' 

Serving as a road map for businesses tring to earn a perfect rating, the CEI report. 
enumerated the bes practices for ideal employers among the LGBT community. Now in its 
10t ye, the C!=I has' moved the needle af change for previously average-rated -employers,
 

with a majority of the 636 partcipating employers this year ranking above 80 percent 

The CEI paved the '!ay for early indust leaders in LGBT workpl~ce inclusion to inspire rapid 
change among competitors. In the 2006 CEI, the HRC Foundation surveyed the American 
Lawyer'200, a'listing of the 200 largest law firms in the country, for the first time, bringing 
participation from seven firms to 29. Over 130 of the top 200 law firms now participate in 
the CEI, and the, opportnity for firms' to rank as best in Class for LGBT workplace inclusion 
drove them to become the most represented industr among the 100 percent-rated 

. paÌiicipånts. with 55 law firms reaching this' top tier in 2012, 

Year after year paicipants have' successfully used the CEI guideposts and HRC Foundation 
staff as resources to push themselves towards the gold standards captured by the CEI criteria 
TheCB standards have most dramaticaly shifted the way the larges U.S. businesses have 
incorporated transgender protections and be.nefits in the workplace. In 2002, only 5 percent of 

partcipants included "gender identity" in their non-discrnlinaton policy, Today, 80 percent of 
'partcipants have implementing this basic, yet crucial, protecton for employees. 

Fortune 500 2002 2006 2012 

Sexual Oñentation in Non-Disaimination Policy 61% 88% 86% 

Gender Identity in Non-Discrimination Policy 3% 25% 50% 

Even among non-partcipants, the CEI has helped create market norms where LGBT 
workplace equality is essential to staying relevant among comp~titors, The evolution of 

workplace protections among the Fortune pOO in the past decade reflects the progress seen 
among paricipating companies in the CEI, further demonstrating the improved landscape in 
,which LGBl-employees now work. 
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eEl 2012 BY THE NUMBERS 
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CEI 2012 / EXECUTIVE SUMMARY 
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CEI2012 AT THE FORTUNE-RANKED COMPANIES 
I PROGRESS 
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C~12~121 RATING SYSTM AND METHODOLOGY 

What B'usineSe$ 
. Are Rated 

2012 Corporate Equality Index 
,Rating .System and Methodology 
Launched a decade age, the HRC Faundatien Carprate EqualitY Index has served as a road 
map and progress repart fer majer U.S. businesses' adaptan af inclusive policies. practices 
anq benefits far lesbian, gay. bisexua and trangender employees. 

In additian to. grawing the number af highly-rated emplayers, the CEI has seen success in 
the reach af the survey. Th number of employers rated frm the firs eEl to the presnt 
has expanded frm 319 to 636, encampasing' all majar industry sectars and geagraphicregians af thé U.S. ' 
In just under a decade, the CEI has became the faremos benchmark fer businesses to 
gauge their level af LGBT warkplace inclusian against com~etitars. 

The largest and mast successful U.S: emplayers are invited to. participate in the CEI 'and are 
identified threugh the fallawing lists: 

· Fortne magazine's 1;0'00 largest publicly tred businesses (2010 Fortne 1000) and
 

· Amercan Lawyer magazine's top 200 revenue-grosSg law finns (2010 AmLaw 2(0). 

Additianally, any private-sectr, far-prafit empleyer with 500 ar mere full-time U.S. 
employees can request to. participate. '
 

, How Ratings The CEI is the primar seurce af data far two. key HRC Faundatian resaurces aimed at LGBT 
Are Usee. and alled cansumers, empleyees, sharhalders and praspectve emplayees. They are: 

~ 

..;,):£;!!.r,+~~ 
i.,',n . . .. . ....... . .
 

'BEST PLACES 
TO WORK' 

· HRC Foundation Employer Search, a free ariline dataase af thausands af private and 
public secar U.S. emplayers available at ww.hrc.org/employrsearc!l. 

· Buyng for Workplace.Equality 2012. a cansumer-oriented guide based en 
CEI ratngs, available at www.hrc.arg/buyersguide.Ccinciding with the start af the 
winter haliday and shapping seasan, the guide is disbuted via print, anline and
 
smarhane applicatians to. thausands af LGBT consumer -estimated to. have'a
 
cumulative spending power cf.$743 bilian, accórding to. Witeck-Cambs maret research.
 

This accessible reference has given ovr 1 millan consumers eas access to. the'
 
CEI ratings carrespanding to. reconizable cansumer brads, ..
 

Businesses that achieve a rating af 100 percent in 
this repart are recognized as "Best Places to. Wark 
far LGBT Equality" and are welcome to us~ this 

distinctn in their recruitment and marketing effart 
. BEST
RUU:N .
 

. :!:.~I;: PLACES TO WORK
..ir-ii,..i'l 

2012 for LGBT Equality 
100% CORPORATE EQUALITY INDE~ 

10. Ei CORPORATE EQUALITY INDEX 2012 www.hrc.org/cei 

www.hrc.org/cei
www.hrc.arg/buyersguide.Ccinciding


, CEI2012 


I CRITERIA TIMEUNE 

The Evolution of the Criteria 

The HRC Foundation Is c;mmitt to maintaining a rigoro, fair, attainable and 
trnsparent eEl rating, sym. Apar frm the survey process itslf. HRC Foundati,on stff . 
work yea-round to devop tools for åmployers to meet the criteria through online resours and 
direct consulttion. Res~rcs for eah of the creria ar avalable at ww.hrc.org/workplace 

The HRC Foundation contnually exines the critera and gathers input to guide the future of 
the crieria. Changes to the CEI crieria are necar to acnt fo 

1. The,changlng landscape of legal proteons for LGBT employes 
. and their familie, both federlly and from ste to st, and
 

2. Emerging be practces to meet the needs of LGBT employes and . 

ensure that LGBT.employees are trated fairly' in the worklace.. 

The HRC Foundation is commited to providing at least 12 months' advance notice o,f 
any crteria' changes. 

Criteria 2002 2004 2009 
Evolution' 
Timeline The first CEI rated The HRC Foundation The HRC Foundation 

employers strictly.on seven released the second announced the third 
criteria which remain the version of the crteria, with . version of the critria, with 

. basis for today's scoring 
. system. The original criteria 

g!eater weight given to 

comprehensive domestic 
comprehensivå requirements 
.for parter benefis, 

were. guided in part by' parter benefits and to transgender-inclusive 
the Equality Principles, trasgender-inclusive benefits, organizational 
10 touch points for health care coverage competency on LGBT 
businesses demonstrating options. These criteria issues and employers" publîc 

their commitment to equal ' . went into effect in commitment to equality 
treatment of employees, 2006 and remained In for t!e broader LGBT 
consumers and investors, effect through 2010 (for . community. These criteria 
irrespective of their sexual the CEI 2011 report): went Into effect In 2011 
orientation and gender 
identity or expression. 

(for th~ CEI 2012 report). 
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CEI2012 RATING SYSTEM AND METHODOLOGY
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NEW CRITERIA RATING SYSTEM AND METHODOLOGY
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NEW CRITERIA RATING SYSTEM AND METHODOLOGY
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CEI2012 

I RATING SYSTEM AND METODOGY 

How We Obtain the -Information 
The Corporate Equality Index Survey 

The primar source of information for the Corprate Equait Index rating each business 
receives is the CEI survy sent every year to previous and prospecve repondents~, ,

Invitions for the CEI2012 survey were maled in ealy June 2011 and due bac at the 
beginning of September 2011. If a business had not previously pacipated in the ca, surv 
were sent to the chief exectie offcer or managing parer of the firm, as well as the highest-
level executi responsible for human resources or divrsity when it was possible to obtan their 
contact informaton. If a business had prevously' parcipated in the CEI, survys were firs sent
 

to the individual responsible for prir submissions . 

The web-bd surv included finks to saple polices an other guidance on the HRC 
Foundation website. While many quesons on the surv are required fo pacipaton in
 

the CE~ oters are informational questons that gauge trends and best pråcts iig all
 

businesse or parcular industes HRC Foundation staff provided additi!)nal assita ard
 

advice throughout the prcess and reviewed submited documentation for appropre language 
and consistency wih survey answers. Busines were able to checlftheir preliminar ratings 
as they progresed.through th online survey'and were invited to provide HRC Foundation stff 
wit any additiona inforaton or updates befoe this report went to print 

The informtion required to generat~ ca ratir:gs for businesses is largely cosidered 
proprieta and is difcult to asrtn frm public records alone. In addition to the sel- .
 

reporting provided through the ca survy, the HRC Foundatin employs severa metod to 
assess business practce. A team of researers investigate and crss-check the policies 
and practces of the rated businesses and the implications of those policies and pracices 
for LGBT workers, including any connecons wit organizations that engage in antiLGBT 
actvities. Employers are not rate until all appropriate information has been gathered and 

. verified to the extent possible. ' 

In total, the sources used include: 

. The HRC Foundation's CEI survey; .
 
· Securities and Exchange Commission filings to track connections betWeen public 

companies significant shareholers and any organizations or actites that engage 
in anti-LGBT actites (such connectons are footnoted In this rert, but do not 
necssarily change a busines's rang);
 

. Internal Revenue Service 990 ta filings for business foundations' gift to 
anti-GBT groups; 

. Cas law and news acconts for allegations of discrimination on the basis of sexual 
orienation and/or gender ident or expression that have been brought against any
 

of these businesses; 
. Individuals or unofcial LGBT employee groups that repor information to the
 

HRC Foundation; ~nd 

. The HRC Foundation WorkplaCe Prol~ which since 1995 has collected intorm,aton 
on U.S. employers and today maintins the most accurate and exnsive databas of
 

business poiicies that affec LGBT workers and thei familes. 
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eEl 2012 HOW WE OBTAIN THE INFORMATION
 

Non-Responders: 
Ofcial and
 

Unofficial Ratings 

.If a busines was found to have a connecton wit an antiLGBT organizaton or acivity, the 
HRC Foundation contaed the business and provided an opportnity to respond and ensure, to 
the best of its abilty, that no such acton would occr in the fuure: Business' unwiling to do 
so ar penaized 25 p~ints from their ove~all rating throgh Criterion 5. 

The HRC Foundaton may rate businesses that hav not submitted a surv this yer if the 
busines had subm~ed a survey in prevous yeas and the information is determined to be 
acrate. or if the HRC Foundation has obtained suffcient information to proide an indivdua
 

rating. In bot caes, the HRC Foundation notifies the busines of the rang and asks for ar
 
update or clrification.
 

A tota of 1.737 received invtations to take par in the survey. 

. Of tht number, 481 submited survs, and 636 were offcially rated. Lat year. 
atota of 1,567 businesses were sent invitations. 477 submited survys and 
618 were rated. .
 

. Thirtsix busineses paricipated for the first time.this year. increasing the tota number
of rated businesses. . .
 

The HRC Foundation has spotlighted those Fortune 500 companies that, after repeated 
invitations, have never responded to the annual CEI survey. These 214 Fortune 500 
companies are noted In grey in Appendix Band C along with unoffcial CEI ratings. 

HRC Foundation commends those employers that have CQmmitted to work towards 

equality through the publìc and transparent process of the CEI surv and we invite these 
214 compaies to do the same. 

In total, the CEI 2012 officially rates 277 Fortne 500 businesses, 65 Fortune 1000 
businesss. 134 AmLaw 200 firms and 160 additonal major'businesses. '
 

An additonal 214 Fortune 500 businesses have unofficial ratings, bringing the total to 
850 rated businesses. 

Rndings in the following sectons are based on the 636 ofcially rated businesses.
 

. . Percentage of the 850 rate employérs 
.partcipating in the eEl (636) 

. Percentage of the 850 rated employers who are non'respondes.
 

with unoffcial ratings (214)
 

. A Note About Ratings This being the first year of the new criteria evauation system, all ratings are listed as current 
witout a listing of previous years' ran kings to better convey the progress achieveid under the 
new standard rather than a comparison to former years' activies. 
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CE12012. A DECADE OF PROGRESS
 

99%
 
Sexual Orientation 
in Non-Discrimination Policy 

92%
 

Non-Discrimination Policies 
Currently federa law bar wårkplace discrimination on '\e basis of race, color, religion, sex 

(induding prgnancy), national origin, age (40 or older), disablity and genetic information. 
Thre are no federa laws baring worklac disaiminiiion on the basis of sexal orientation 
and gender identi. . 

$ome s1 hav paed Ia and ordinace to es6sh workpla proecons for lesbian, gay 
bise an lrnder employee, but it remains legal 
 In 29 st to disminat against
job applcant and employ becus of their sexual oñenttlon, and In 34 st becus 
of their gender Ident 

Depit this pawork of st Iaw~, pnte employrs have implemented fully indusie
 

non:disaiminon porices at ratei;'tia are laps an bOunds ahad of lars.
 

Sexual Orientation 
Criterion 1a BUSINESSES THAT PROHIBIT DISCRIMINATION
 

BAED ON SEXUAL ORIENTATION
 

9' 9% '. .
of eEl-rated employers provide employment protecions 
on the basis of sexual orientation. 
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CEI2012 A DECADE OF PROGRESS
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FINDINGS I CRITERION 2a /2b /2c
 

Health Insurance Benefits
 

. Aside from actal wages paid, het1th insurace benefit accounts for, roughly 20 percent of 
employees' overal copenSon. Thus, for many employees, equal benefits are an issue of 

equal pay for equal work ' 

When denied equal coverage,.the cost to LGST worke'rs and their familes is profound. 
, The HRC Foundation rates and gives guidance' 
 on two key components of equal health 

insurance b!3nents: 

· Pari beeen benefts for diferent-s.ex spouse arid same-sex parters anèl 
· Tninsenderus/ helt inranc coe of medicaUynerytren and ca 

Parter.be~efjts !'main an overall low-c .high-return benefi for businesses. More recently, . 
,emplors have begun to comprehensivelY address heah insurace coverage for trsgender
 

individuals, and most have experienced lite to no premium increases as a resùlL 

The HRC Foundation looks to employers to provicle equal benefits to LGBT employees and 
their familes across the complete package of benefits offered, not just basic health care 
coverage. The HRC Foundation does not penalize an employer if 
 a partcular benefit is not 
offer.ed to any employees. 

Partner Benefits Offering parner 
 benefi is a low-cost way for employers to remain competi by 
 attctng
and retaning LGBT and oter fair-minded employes - the majori of employers offering the 
benefits experence a total financial impact of less tha 1 percent of total benefits cos 

The HRC.Foundation prQvides extensive resourc relating to domestic parter benefits on its 
website at www.hrc;org/benefits. 

Criterion 2a BUSINESSES THAT OFFER DOMESTIC PARTNER HEALTH INSURANCE
 

89%. .
, . of CEI-rated employers provide medical and comprehenslve health
 

benefits such as dental, visiOn, dependent medical an~ Consolidated Omnibus 
Budget Reconciliation Act (COBRA)-equivalent Continuation coverage. 

COBRA 
COBRA-like 

Continuation 
Coverage 

Job loss is devastating for all employees and their familes. ForLGBT employees an their 
fari1es,the loss of a job ca have a doubly devastating impact since the federal mandates 

under the Consoßdated Omnibus Budget Reconciliation Ac do not cover same-sex parners 

and their dependents. However, the majoriy of CEI-rateÇ employers have implemented 
COBRA-equivalent coverage to ensure that LGBT workers and their familes can still access' 
continued health care coverage. Eighty-nine percent of CEI-rated businesses offer this benefit. 
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FINDINGS I HEAT~ INSURANCE BENEATS 

Criterion 2b . BUSINESSES THT OFFER 
 AT LEATHREE 
OTHER 'SOFT BENEFITS FOR DOMESTC PARERS 

of eEl-rated employers have complete parit In spousal and partner59% '.

accs to "sofl benefits (when such benefi are ofre ¡it all) such as bereavement
 

leave, employee lStan~ programs, employee discounts and reocation asistance. 

Those indivdual benef with the highest rates of pa indude: 

Be.reavement Leav' 1I1l - 91% 
Employee assistnce programs '~ "~ - ~ - 90% 

FMLA-tYpe Leave __ *84%_~l .. 
Employee discunt -._- 78% 

Relocation assistance 76%_!l_ ­
Supplemental ute h'isurance WIIlE .. _._..1R- iiiš*8 75% 

Adoption .. ~__¡¡!Jll~J:ail1!WBiT-~ 55% 

'NOTSCRED DUE.TO FEERAl MADATES. 

Retirement It is .estmated that by the year 2012, 100 mimon .America will be age 50 and older. The 
Benefits retiring populaton of LGBT workers is no different from their peers in wanting to ensure 

financial securi aid access of aced benef to their failes.
 

QJSA .
 

, QPSA. 
Rollover .
 

Cash.Balance il
 
Hardship.
 

Total (Raw) Raw Number with Parity Percentage with Paity 

Since.the pasage of the 2006 Pension Proteion Act the HRC Foundation ramped up its
 

educational effort to ensure CEI~rated employers 'bo understood and followed the changes 
that went into effect under this law. 

The PPA allows non-spouse beneficiaries including employes' paer. to roil thir inherited 
retirement benefit direc to an inivdual retirement acount or annuit (an .IRA"). The Workr;
 

Retiree and Emplo Recer Act of 2008 contaned techniæl correcions to the PPA - as a 
result; all quaifying retirement plan were required to implement the non-spouse rollovr provision 

as of Jan. 1,2010. Th PPA also allow for hardship withdr~wals from a retrement plan for any 

'designated benefici of th partcipant's pla, such as a domest paer; paren or sibling. 

Businesses were aske about their retirement plan disribution options. EIghty-six percent of 

those employers with rollover provisions have made the necessary adjustm~nt to equaDy extend 

rollover benefits to sae-sex parters, and 79 percent equally extend hardship options. 
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. FINDINGS 

I HEALTH INSURANCE BENEFITS 

The HRC Foundation contnued to survey employe with defined benefit plans (pensions) 
on whether they provided survvor opons for domesc parters of employees, eiter in the
 

form of Qualified Joint ånd Survor Annuites or Qualjfi~d Preretir.ement Survr Annuities. 
A totaof 58 percent of pacipang employrs indicated that they ofer defined benefits to 
their employee; 73 percnt of the with pensions offer QJSAs to their employees' domes~c
 

parers, while 69 percent ofr QPSA 

Of those employers offering a cah balance pension plan, 82 percent extend the benefit equally 
to spouses and paners. . 

Retiree Health Of the CEI-raed employers offering retiree heath care coverage, 44 percent of CElrated
 

Care Benefits ,employers exend reiree healcare coverage to domestc parters. 

Transgender- Beginning in '2006, the HRC Fondatin included specific rating crteria pertaining to 
Inclusive Benefs transgender-inclusive healh cae coverae - thse medicaly necessa servic and 

tratments that are par of a gender transitn as well as more general access to health car
 

. coverage for transgenderindividuals. 

Historically, trnsgender people hav bee'n categoricaly denied health care coverage 
for medicaly necessar treatment, irrespecte of whether treatment is related to sex 
reassignmenVaffirmation. 

Up until the las few years, nealy all U.$. employer-båSed heath insurance plans coritained 
"transgender exclusions. that limite insurace coverage for this population. Such exclusions
 

to coverage may appear as th following:
 

. Servces for, or leading to, sex transfomiaton surgery. 
· Gender Transormation: tratmen or surgery to change gender including any direct 

or indire complicaions or afreffec thereof.
 

· Expenses for, or related to se change surgery.or to any treatment of gender 
identity disorder.. 

· Transsexal surgery including medical.or psychological counseling and hormonal 
therapy in preparaion for, or,subsequent to, any such surgery. . 

In addition to denYng coverage of medically necess transition ca, broad exclusions such as 
these can result in the denial of routne, emergency or other non-transition related healt care 
coverage and thus result in devtating financial, healt and wellness burdens. 

Since 2006, the HRC Foundation has asked CEI survey partcipants to examine.their insurance 
policies for transgender exclusions and to ensure that at feast one of five general categories of 

insurance coverag~ was available witout exclusion: 

. short-term leave,
 

. counseling by a mentl health profeional,
 

. hormone therpy,
 

. medical visit to monitor hormone therapy and
 

. sur~cal procedure~
 

'Of the employers that met this criterion, the majority obtained credit through short-term leave 
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FINDINGS I HEALTH INSURANCE BEN~mS 

The number of major 
employers offenng 

transgender-inclusive 
healt cae coverage
 

coverage - which 
 generaly does not fall under healt insurance and its exclusions - ormental 
health counseling, which can alSo fall outside of the hea insurace plan or, if coered by the'
 

health insurance plan,ca fall outside the scope of more limitedlrgender exclusions. 

Beginning wit th 2009 CEI. HRC Foundation stff conducted more detled reviews of
 

plan documeqtåtin submited for the survey in tandem with raped up efforts to engage. 
businesses in renegotiatng their plan contrac to eliminate these eXclusions of care and
 

expliciy affrm coerage fo medically necessa cae. Pacipas' were required to provide
 
suppoling documentation showing. that the corage is avalable without exclusion, such as:
 

. . a complete list of exclusions (typicaUy found only in the plan coÎi itelf) that
 

does not incfic a transgender exclusion;
 

. clinical guIdelines and/or contrct languae indicng that tratmnt would be 
considered medically necessary (usually under circumstances ~embling current 
or previous verions of the World Profssional Asation for Traender Healt . 
Standards of Care); or 

. o~er plan documents or employee communicatins indicating mediclly necesry 
tratments would be coered.
 

Through the intensive educational and consultative effort to addres' healt care and insurance
 

disparities for the transgender populatn and their families, incuding: outreach to leading
 
health insurarce companies çJirect consultation wit both fully and self-insured ~mployers to
 

. modify their healh cae plans and collecton and dissemination of cOst and utlization data from
 

leading businesses, the HRG Foundation led a fie-fold ¡ncÍeae in the number of major U.S.
 
. employers affording transgender-i'1c1usive heal cae coverage, from 49 in the 2009 GEl to
 
more than 200 in the 2012 GEL
 

e 
2009 2010 2011 2012 

Criterion 2c BUSINESSES THAT OFFER AT LEST ONE
 
TRANSGENDER-INCLUSIVE HEALTH CARE COVERAGE PLAN ~
 

, of this year's rated businesses afford trnsgender-inclusive health
33%' '

care coverage options through at .Ieast one finn-wide plan. 
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Chesapeake Ener Cop.
 

CheYio'e4; .
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6l~~~~~~~~~j,~\:~)':.:~~)lit_i~~ 
Co Ener, 100 C'onorg, PA	 449 
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t?¥~Jf~lik~~~~~~'.::' .~~~~~~;W~~~l~~~I~~~~0~i~Corbis Corp. Seatle, WA . ~ . ¡	 678 
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'~~R~;¡;f~'!¡?\1¡jfr;:W.""";;"!';;,¡;!';"" ,',:.;:."\ . "
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~_~~~~~~t:.~.::~~~t~4i~~t~:.,~:. :,:,~"":::étl;~~~;:?.~:.~~~~.~;~i~:~:..: ::..: ..~.: ;i.;~' .:~... t :~:~~.~":;~'~iiJr~~-~..:f:; :¡:.\V~:~.~~~1~i~~~;r~il~i~ti
Ncwis PhaaculicalS Corp Eai Hanovr, NJ . l . ~ . ~ . ¡ ~ i.: i
 

!~lt.1rttil1;/~i(;~~iF,:""'i ::;)~i;;Mii~?!::::t:f:d;; ..: ...: 1.;;lt'.+:::r~';~lsi.;lW; ¡ . 

~!:1!~p2Pi:\t(£),t:;:.d .. ....,.. '. .:'\':V::::"~' ':'I;!.;fi;::r¡";F'Tit;;l9~fr.;!'F':::~~ 
r~~~~~~i~~g~*~... .. ...:'~.~~ng.";s;~.. & l..:.'.l. f . ~.';~~~~.~l~'~.l:.;.::::k~l~ 
Ofce Depo11n Boç Raton. R. . .l . g . ~. . ~ . ~ . l . : 

'~rf:'~oo :1 J .,1"",.: :I! : 1:\,:1'"

:~~~9.~'i¥~ \. . Tulsa, OK t; 
S~~£~!;:~~ :~~~~CA: : I :: ~:""",:: : i",::,,:,,::: : ,,:..j:.:. :.!...":. i. 
. . _. .. . . .. ":" ....::.':::,.. ._:'.'. ..._.,.,.,....:1:""..,....,...,.::..
:.,~~~:ø~~~~ói*:aa~ê,~~:. . '. .San~c:SC.CA. y ..~ _
Oshko Corp. Oshko. Wi .~ ~:~: ~"; !,....:.' 
."9~!'.~~.~rii::int; ._ ...~~~anic:le;VA
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Cñeron 
, 

_.~ -'.¡H~... 'Ë 11õii 1.! i~ 'l~ 8.~ i~ 8. Q.

~l~~~l5!!~r2~5! \!

Emloyer Headqu.rlrs Lon 1. l 1b i 2a i 2b i 2c ! 3a i 3b 4 
Ow Cong Toledo,OH. ~ . ~ . i . i . ~ . ~ . 
\f~~f.~~~/~~Â~H~~ï.~~~~%~~-i!~~t~~0¿~~~~~:i~~;,:.":: :i~'~.:'(~:~~~ :~.. i . .. ~. f. . "~F


~~~~'.;"ti:~w:r=J.:ì;~~~~~
Paor Portan,OR. ¡ . ¡ . 1 ,¡ ¡. ¡ . ¡ . ¡ 
~!~~g:~J.!iÌ~lit~if~~~~~~:m~t~1f;~!~f~'~r~~:f,~t~:":;¡l2;~r~if'~~1 
r~~_t~~l~~~~~l?ilr~?#Jii.:r.:.:~/t~'~:;.\.;r:i~?'~.~l~#f~tf~~~~~t'~' . .
 
PotennllnaWob&iyrLI Now 
 Yor NY . ¡ . ¡ . ¡ . ¡ . 

'ñ" . ~D ~~~. ~ ," ~:..'::. ~\~~~~!~~~~~~~f.~:'f:~l~f~~~~. 
Paon Bogg8 LL . Washington, DC . ~ .. ~ . ¡
 

ßt~r"ll~J.;3fiI'i..lg,Ar~~.t~~fi~~l~Pi~it~¡~;;;\;;;;~\ ~j,li;' ,

Paul, Wei.. Rid, Whon & Gasa UP New York, NY . ¡ . 
~Q~~-¿~ff~f~~;;'~~~;;£~~t!¡~~~,j~Ó:;~7;i;;~50:;;";iL;!I...,.:...:w.~~:l~.r~.¥:~i:~~;J~~-l_~~1&~:.#;~,,,_,R:mmtrrl"'rl~;,\J,.'t-v~.~. .. '.'. .Pean fn New York. NY .
 
'$ii&!~;¡~;'f~1¡~"ê~~~~~~~l~~t.~IW~l~~-r'f13Ti~;;A~~);.:.
~kBk~~."1æø;.~~~t~St~~:it:\~~~fiL.~~;'.~~..."f~:r!~,...,,." . N_.." ...Pep ao-Manny. Moo &Ja Philadia, PA .", ;
 

~~:!~!~~li'~~~i~.J~~"!~!!f~~?~;;1¿iit~::ì!:t~1~:¡f;;~1i;~~*~ztlt(f~'li 

~!~!~i!.;j~i&"t~~1£~~1I!~~:~jl;Al.~&1g;:~'î' ::fJ1~~!t~*~1ll'i;~" 
~~lt~f~~~~,ç~~~~.!~lfiïÙ:::¡~;I&¡t.~~ng~j;~1tJHl~ìl§1';.. . :;g;?~~~£i~i~\!Petr Kiewt Sons' 100 . Oma, NE ~ ~ ~ ; 
~¡;.X~~iif~t1gil!L~11Ig.Hf~s~r~Æf_~~~S~1t(,t~i~~;:;: ¥;~0:NEj.~~2fj~H:
 
Ptrlno ' New 
 York NY . . ¡ . ¡ . ¡ . i 

*~~l.if1t~irt~;~i:~*,~'l£g~~~t::'~li~~~1yi,~~¿~~:ftt~~rr~¡;~~:~f~~;:;!;~~:::~:~Wt,!,;I:~:: 

~i¡¡¡i~~B;~:i~1il.;t§i;~~i~~~¡ÌiiÀfl;~;."!Š;~~;'j.;~i;;S~'t!)(l;;~:~2~l:'j¡~~r~i,:,;~':;~Jtjl~t~:t$~~ . 
PilsuryWllhrop Shlw PilmaUP NewYork,Nr. ~ . ~ . ~ . ~ . ~ . ~ . ¡ . ~ 

~~~.~~:iW~~!~;~~~t:K~~~ir''.'Xé~fli¥Jf~;l.¥2~';\~~~~!\:~':;'Ù.\~~'T't:~rS. i/~J; ":fl1;:~;' 'W~;lJ;;j;~Pitne Boweslnc Stard CT . j . ¡ . ¡ l ¡ ¡ ¡ ¡ ¡ 
:l~tf.~(~M~~~ri%ß~~~~tY;'~:\'t~t::;~;;;'t'.~:;:~~\Ï~,~9lffd:::':¡ . F.:: f~:4\;:tf; '" 1'.:1 :¡f;~'
 
PNCFinacilServc8sGrop1nc The Pitisbrgh:PA. ~ . ~ . ~ . ~ ~. ~ . 1 . ~
 

'~~:~!~Ji~- 'Yj£~~'';~~f~t!!,~;::. :';,¡,;;:it ¡,.::.'~::'.~.'.. .', :,~' ¡ ;,¡,::I I. 
:~l~lo,R;'!~¡;t~~é';,,;,~j\' . :".~.y;",,,ti'1 ø
 

;!~:!~~;~:#,::; .",:~:¿!£O :r :..!-::i : i: :

::::.:t\'::~~~:;Á' :, :."",:,:1: ¡.:. ' : 

: I 

~~";. ê ~,~!: : °1:1: : 
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Crlerl_ 

.!~.! li !.!:.!¡-!i.~
c c :Ë'l~¡:c c._ :š
 
.8. ¡ ã. ¡ &. ¡ c. ã. i 8. ¡ 8. ¡ &. ¡
~~!!~~¡5i~S!~S!~2~~l


Employ Heaai Loo. ta ~ 1b ~ 2a ~ 2b ~ 2c ~ 31 i 3b i 4 t
 

Z~~~:~=:~l~t¡.t~l~t;;~¡:;t¡ì;~~~~ N~~. ¡ . ¡ . ¡ . i · ¡ · ¡ · i · ¡ 
~~.!tJi\~J;l~H!l~*~i~JA'f!fl~j/;~~itï~-8B::;;!:::p:ll¡:-:'l'!;f::'.:r:::'i\~:¡;'~' 

-rlJ~~?ll~;~~;:;t:~~~~~~A~~~J~~!~~?:~'?~~f;r~ri~~ti~::':3::r:¡:::::;:~:~.::..;;'~l'~~~~:'~~,:' .QUAlCOMMInc. SaDiegCA. ¡ . ¡ . ¡ . ¡ ¡. ¡ .
 
BiM£~~~Jl~~'~i*fii~~#.~~~~.R:ttl;i~~~,.. . . i~:~~::!~~:
 

¡~l.~:;i!/~Z;t~ii~1~~l~li~1t~_~ii~:;yi":;;ic'::';~":;$~,:lir:::;;b:it;~ìf:r¿~RacoSha Co Fo Worh, TX . ¡ ¡ ~ ¡ ¡ ¡. ¡ ¡ ; 

~~~~!t¡t:êI!crl¡,t~i~i~i¡a1ogCo Parsppa,~. ¡ ¡ ¡ I ¡ i ¡. ¡ . ¡ 
~~!~~~#~~~¡:~~j~~~t1~;~1~~~l~~~~~\~~~'t~~~f~~tl:~!?lt:~'.,:i::.:.~~~r:~::~'~:~:~i~~~:.. 

Re Smi up Piii.rg,PA. ¡ . ¡ . ¡ . ¡ ,i. ¡ . 
_"~\i~~~W~llt"il~_~~t;:.i~~::'r ....:::.:~~::.jAr.,.::¡~~l:~:.:.~;~lt:~;f~l;:~~~~:;l~~~j
Reo Stel & Alumnum Co, i. Angoleo, CA . ¡ ¡ ¡ ¡ ¡ i ¡ ,
 

il_lI~.~l~~~:~ft)%ilffl_~~rr1f~~)~~'.~~~:4~::~~'l~~~.,.t.~:;'.l;~.:\~:~;~~.
Reub&c Seis In. Phoenii AZ . ~ ~ ¡ ~ ! i i :
 

~mEï~~:~~~~î~lf~1g::,j1Áh~:~~~all~~l5\1~i;':~:':./'~ .\~~l~t .:. ji?~..t ':~'l1- .~!.'. ~ 

Bi¡-i-lt1ir¡Wt1~~I~t~tt~1~lg¡ii~~:r~~;x~:ô~:,i.J ê;l:iL~:l. ..:¡ .'. ¡:::;~.h!1¿i~
Rober W. BaÌ' & Co.lncorproted Mmu"'o, WI . ¡ . ¡ ¡ I ¡ . ¡ . 1 . 1. '
 

~~i~j.1.llBiS§~L~l~~~tf.~~;~~~~~~t~t4l&lr~~~~~~~F~:1~;~¡.::~:'~:. ..~.... · .:1: '~\f;~:~;,.l" ~ .. e" ~ .... ~ 
RockwsAuomationlnc. " Milaukee. Wi · · ~ · ~ · ~ · ~ .-.J". ~'-:,!':':.~...:,.~':.:...,.-:.-.i.:,'.:..;.,":,",',~~.:~,:,~,.",:.
 

_1~~iiflil;~~~::~X~;_:~rZi~Hk~~~l~~~1;59~~~~#~;:'~~'.;';~;:Ù::: '.:'."f;~ -I'~~~~I~i(:t~.,'.'::'l~." .'~, ~~:Gray'up Bo81onMA a . i . ¡ . ¡ . . . ¡ . ¡ . ;Raeo& 

~~~~:~~t~~~~;If~i4mi~t?~~?~f1.~'r:._:.-:~~:::~~~t~~~~~¡~Lt¿¥ir~i~~~;.~!=?li~~~;~~\~ '. i ~'. - .~. . ~'... '1: . t ., '-¡...::~:.t:¡~.:Ei;IlCobb..CnUd, Mii,FL. ê ¡ . ¡ . ; : .;, :
r:~!!';:";~?i:;r~ d ~:::!::T~h .: .,;:; ; .I.! :1:'1:'.; 
',':.fu. ;.~...'.ni.'.',':..'G,'.'_'.'.~..Îi.:.;....:.\.,~.''c.'. '.'li.'.~ ::~í;~s';..ciA,'. ' r'., ¡. . " i'"., 
S.C.Joh~~&Sonlnc. ~~";.WI . . . . . '. .1:' ..1::::¡:::::::"" a. :.. .:'. :¡:.,..~:.,::.'...¡:':,::,:..:,,:::.......-:..:....
 

j~li~~.j§!~ri,!ii . Sciïtia,TX · ...
Salnc, Pleas. CA . . .
;~A1C/~~~:~t ., ~clA.:VA".

Sanmina"SCI San Jose. CA. , '~.'.. . i :­
~j=',¡aS;~M ~:: .1"i,;i~1.....;i,:.-.""
sGAA'Co~p.'" . 'kCa~isl3 ." '" 
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Crion 00 
i .! .. .l .. ~ c ! ~ .! " 

i ! :ç 1:..,8. t &. &.

; 

&. 8. 

~ 

l2 !2 !2 !2 l2 
~ î ~ ! P'02a 4Employer Headuartrs Loio 1. l'b 2I ..

P.i

I 

'~~i¡~l~~g;:/,~~",:;,;~::,,;~~"j;~~:rii~W~i:::S;'~'~;~¡¡i~~l¡j~~~1ij~~;j~~;k0f'
Sea'e Teclolog L. Sco"" Velie, CA . ¡ .
 

481.~~g~~t!?i~~~t.~~t~4fl~%fR~i~~~~~~~fJ¡~;~~~~~~~1~?~1;~~:~~~~:~~ffifl,~li~i~Æû~~~l&~
s. Holdings Coip. Hofma Estel..1L 48 

~~~lfll!t~~;~¥:~~~~ft~~*~Ntl1t~~\l£~~Mßt~¥~~~: .S~8Ctive rniico Giop BreliNe NJ . 993 

28.~~~4jit~~~~1~~~~~~.1t~:;:i:. ¿'~';0t~g~~g~wi~j~jjB~lt\~b~:~~~~:t¥,~'" .SemTreSerCH'nc. FortWasington,PA.. 
&~~~l~~~~~rf~4~?JF~~~l~~~,~~~~rffry!~t~~~lB~~~'~. .'~.She & 51ering lL New Yor NY 
(l~Æ~.l~lft~~~~~~~:iD~~.':': ~~ :'~S:~~:~~~~1~.;t~:':~~:~~~:.\~~~b.~t~~1;t.:~~:~~.~:?..;~.':?':~:.;S'~~:t~:::
 

319 

~~~~~~~tr~~.:£)~t~~~ßt~~~~j0fÇitl:~~~~~ti;~j~gi:ii'ái¿\~.~
Simpsn. Th & Bartett lL New Yor. NY 

732~~i~.i~t~~~~;~.t.t:.:.~~?:l(:~:~;~:D'~.~:";'i.~:~1~r"~!!~F~~::J~ili~~z~.
Skde, Ar, Slte, Meagher & Ro UP New Yor, NY
 

35
~~l~1~1~~iljrJ~~~t~~:~l~.tt~~~L~~~sk\:_F~à~l~;-:(.:'\1f~tM~ok~~~î~t~~~~~lrrJ;tl~7~.

Smith Intemnalln. Houston, TX 217
 

163
~~~~.~~~~~M~~~~t15;~~~t~r:/ Lr1~1~:'~J¡~'~~;~~~:~tJl~r~'&J&~~\:. :~;;.~.r~~~~~\t~NJ~~¡tl,.. 
Smurt.Stoe Containe Corp. . Chicgo, It 374 

(~é'~~:~~~5:t:(Vi';:d; ; 
Sodexo tnc. Gaitherurg, MO ! . ; 

~~~t~A~~S~1ri;.:'~"~/~;' ..... '..~ . ,,'.,':d;;;e"~?:~'~~~\i:':~~~~7~;mf~\\l,~tW;~:~~~~%~~~4~tf~tt;,:;tt;!1,a~~!r~; 
Softw House ln1emaUon
 

r~~~~~i~~:.t+,~:~_f.;'/: ,. . ::':.~::;.;'~i~:f:~ ",; .;:..~~\~~:¥~~~(~~&X- tr~~til\Æt:lò.~~:.~l~:~&l~.i;:~ . 345 

Sony Elet~ics Inc 
.. ~,...' ~ ~ ~~~~'J~~" d'_ ,., ~ ~ ....~"l¡"....:.,~,...CJ....".:..._l..,..;..,:'...:....'.',.,.;~.'.,,¡,~'.~,;,:..."'~""'..~,.~._,,'~~.".~..i.:...,.,:.'.~:..~~'.,",;",',',;,',::","";""".'
 

G~~~i~~#ti.~~~'~.:ç~:'" ~. '",.,. .. ::~::.S~:"~~j~~;:~(;jL~~a~~~:~~;:;7~¡~titi;~?~f!.:. '-_-"l~_: _. ~-'.. __"',~ ~._~~ . ~ 
Souer Co. 145 

!.~#~~~~l~;.~.~:.~ 229 

Spectre En Cor .' '3?;;;l;+;;¡¡';f+%i~¡::'I+.j¡"+t'j;:'l~+'" 437 

::~~~i~~~~~"~'~I,i~~.I~t liVe~ë!r:.' ,:..,.l".;',.',:.,r .~.; :V:.:: l:::'::~~.l;:. .1 . '.,f .,: :.;1480
 

Sprint Nex~1 Cor Ovrland Pa KS . ~ . ¡ . ¡ . ¡ . ¡ " ¡ . ¡ . ¡ fl

,~ ", l' ':.'i: . ~ ? r §~~arOtle. Nt:_ ' 427,5Pl Corp. '~.:'t..,,~.. :.:.. ~ ~ ~ ! ,~. 

Squire, Sande & Demps UP Clevla OH .- ~. .. i ~. :. · ~ · j. · ~
"SRI~le~1t~.~nc.. ' ,f~ri:~~l:Y~' 100:::~,,~:: '/:.L. J. :¡':, .~. . ~.. ~
SL Jud Medicelnc, 51, Paul. MN 445.~.~ ~. l Jl,...~ 

..~taplK.ln.c.; FnnghamMA . 101:..i:~.¡. 0: ¡. ~.r;a ~. .!
S,arbucs Corp. Seallle, WA 241 

,StarcO ~~~aYest Group ~.ïa~o,1l :I:L: ¡ 1:::1: ":' :: .;'
Staod Holels & Resort Wordwde While Pfns,NY 438.~.E.i.O!.~.. o.~ 

.'Slat Fa"; ß,ö-a Biooii¡jo..ïi:;. .. ii:l :. ~ .., -. .~. .'.J .. ~.~,,'.. .~. 34 

Slate Slreet Cor, Boston, MA 249°l.!- .1' '... .. 
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Crern 

g, 
~

-l 

~
t l!iiii!¡!!~ 

Eniwe Head-l Loøn 18 111 2a l 2b i 2C l 3a i 3b ~. 

~~~r~~~)~:¿~~;~~? =\ ~~~:~~:WY~~¡f~~:~l;t~l;:.~~f~~~~!;itq:
 

Sle&Johoa UP Waangton DC 

.:~:~.:.~t~_~~~:!."; tr~~~;~!:~.:/~':~:~::~';\~~~:~";'~~.~:~.';';-:'::~.:::
-: -: .~. ::~.SloeRhUP Pii, OR 
~~~~~,~~J~*~'~~~:j.~~::.'.~~~~~~:'~~1;~'-~~..:; ~"':~;(\~~~.;t~:~K~;~~~~i."~'/~~~_~~~t~
Subo 01 Am Ino. Ch 1i. NJ
 

w~1l~~~¿~r'~'~~;;,i~?';":;;~'/4~~:';F!c~:Ü~f~
Su Uf Ficilniu.s,) W_eyHi1 MA
 

~~11~Ü:\Jii~:::!:;1~::~~~~l:~;;:'li~~l~~1~t~~' 
Sunco Inc Pliila.lphio. PA 

~~~ì_~~l~~(it~:j~~~f~9;t~l~~~ti%t§ž.:~&~, :~~~f 
SupervaTu'Inc Eden Prri, MN . 

~~~lt~~i~~ti;~~t~~~t~¡~~,~ ;~~'n;~!:l~:~i;
Symlo Coip. ¡ . ¡ . !
 

.t.~~~~:1kl~~0t~~ ~;.:~..';ß.:?:'~f'.,...'¡......':. 
SYCO Co 

.k~dt:,~.h.l.~~~l:p;§;.~1?!:.~/~::~~.~7:.~~;~f:~.¡~~;:: .:'.~'Xý.:t
 
m Bari NA Wiminn i DE
 

:'ii~~:TeçhOaaCorp Cli¡FL. . ~ . ¡ . ! . ~ . ~ . ~ . 
~!~~1~1~_~~~~f~lfi_~~'F;~Jl~;;+;;..rcl::;:;:r:~ld.:i . 
~Tl.~~t~0!9;r;::~~.~r.fl.J~~:~~~f~rr:%l~ . . . . t¡T(.t~~f.'.:'; .Ter Corprati Westprt CT . i l : :
 
~l~~~i~~~~;~..~;T;.~i.:~:~::~~tii;J:~.~irt:J;t?¡~::)~~:~~:~t~t~t.fll~~B~~~t~~ .J~~:ilr~:~Çt~i~~~;.~*~t~

Teialn8lrumets 100 Daltsø, TX . . . l i. î . I . i
 

:ì.~jl~it§I~~~:i::~~~/~~~~ttt~~~.:~'li~:11t~~Jt :~~~~~ir~~~~;lfr-t~~i~~~~~)~~r:~l:::~~.:;'.~f':':'~!;~l~':.'; .~:f~:~ ~r~r :;'.:. ::.~~.~: ~:~;ft,~)~l~~tl-~
 
Sh Gro 
 Inc The BatonRo~e,LA.: l l ~ ~ . ~ ~ ~ 

~~~Ii~~~:~~;::¡~~::~:;~r1i\t)îlJ~;ljt~~1:~.~~ :~~l'£l;:J~~tfu~~~1tf/-i.ij::!êr~H::~"~~~~~':~.:~~ 
Thmpsn Cobu LL SI Louis, MO . . i . ~ e.? . ¡ . ! . ~ . ~ 

*~l~~~~~tG.;~:::.:.~~ .~ ~.. ~.~..:. '~;¡::~~;.::\~i?~'.::.:/:~\/ir~'~~~t~ž9.~jWj~~IJl~~ll;il~~~~~~:'~"f:;i;:~4~~~~;;~:i?:~'J~~t~;~~~~' -i::~;~..;t..~:~t.~ThonRe.. NewYorNY. ¡ . ¡ . j . ¡ . j j. ¡ . ¡ 
. ffiA~í~~äi.fbAa'herans .: "':'.:~' .(?t;;~t~~,:r~t~;#~~~~K~~~~ij~?~~~ih.;~:~ .~:::" '~;;~:l;:~::;~~'lM;;t;I-/.)~:~r..;t.:;t ~..k"'!. ~ . 
Trfan&Cø Ne 
 York NY . ¡ . ¡ . ¡ l ¡ . ¡ . ¡ ¡ 
:~~'"W~et:~~In~ ';". .~ . ~~.' . ''';.5::~~~~y'~~,*:~.:;::::~:. :""~:~:f;~~~r:~~~'.~r. .r ::':'Lr'~:' I :. ~:l'."TimeWamBrinc NeYo~~ ''; " . ~ . t . ~ . ~ . ¡ . i . ~ 
.:::~!tc:.ii.:. ....::.:;:~~\'j;;':,'f:r,.~~..... .'.: '1,..,;,.1:""....: f:;.l,d¡':,i. · ¡ .
 

i',.. ......."F~....:.an....,..,...'... Silco. "-~', :T.i.'...:.~.....:i:... 0 9 t. . . . .


T:::MolorS.~USA:~ TonaCA 0 !. · ¡ ~. i .f ~ . .
,'. .".. ,., ....
Tii.'R'i;.1¡ 

Ý:~e~~fU~:.:..,~~:.~....~. .
 

Trave Impresns Lid.
 Faringdale. NY .1'::1'0 r '1. . .. 
! "':., ¡. .~ . '. . '~". !:


;.T~C.~.i~clf"Ameñèa , ':~;.::;,~\'iila¡!içi.;.." ":'1. .l.¡:li~¡,,:'. . .,
:"
 

TravelBr Compaies Inç. The New York. NY
 

. :rrave!poit (te' . ".:": ..:~an¡,i;~y;,~/:'. ..." ,. '.' · l .1. ¡ ¡ . . f. ¡.. '! 
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Em,* 
Tmulmn San LlP
 

~~~~.~~~.~;~.:.;." 
Tutor Per Co 

i$~."jJ;gIi~t~;i'3;~:~~¡!(:,;:
U.s. Ba 

: -:Jj; 
.J'.: 

~~~~¡~~f~~~)~~it~tti~'.:~ii/.:~~:~',' 

Union Pa0 Corp, 

~il!lir~~~~jl~r;~t~'t:'::r!::il~~~r:":~,',,~: 

United Cotinental Hoding lrc. 

rL~.~~J;~t;?::;~..:/:~::~~:t '.". 
United Seis Aumobe Aaodation 

~t((,_i~.tj~ii~i2~~~'i~;:::~~:;i,~~~?/,.. 
Uried Sttier: rno 

&~m§!.e~Æft~~~J~.l:~W:.fr~:;t~.:~'~~.~:;,~.~~~~~.;:,~: 
UnilodHeallh Gr Inc 

~-i~.~;;~jN§~~~t~r~tk~i.~:~j~Y~::~~'):
Univ Heallh SetCl 

~~~i~i~itl~:;~~~~s-l~~i;y::~tf~f~:~" :
URSCo 

C'ltn 

J! .: ca .: i J! : .: .l 
î~t i i~i!i l 
~l~ ~ ~!9l~ S! 

Heacfquarlers locaon ,. ! 1b 2a 2b i 2c ; 3. 3b
 

:;:~::\.';,~~,:~,';'zi~k~1 · ,.' ¡.
 

,;:::,:I:;,~,~'~;\V: ';,\\~r.'~4~~¡t~~W.;
 

Mlnaali. MN . ¡ 1. ¡ . 
...~~~i~~tj:~~~~..~~:~¿~,~~~ 

Oma.., NE .-...... 
.'.,\,.~... '.". ~.:

~!~~~~~PÁ': 
Chigo; IL
 

"; -" .~ -'~j.!~~~~:.':..:::f:~3~:.t~~~l~.~~i~~'
 

San Antonio TX
 

:: ~);~.:~~ì'; ~.2fjtÎ~~:~Ã~~~~~ 
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C~120121 HRCBUSINESCOUNCIL ' 

. .
 
The Human Rights Campaign Business Còuncil was founded in 1997. Members provide expert 
advice an counsel to the HRC Workplace Projec on lesbian, ga, bisexual and trangender 
worklace issues based on their business experence and knowledge. 

John Barr 
PNC Capitl Advisors 

Charles Berardesco 
Constellation Energy Group Ine. 

Ricard Clark
 

Accenture Lid. 

Wes Combs 
Witeck-Combs Communications 

Elaine DeCanio 
Shell Oil Co. 

Corliss Fang 
Macy's Ine. 

Jeff Gabardi 
America's Health Insurace Plans (Retired) 

Glenn Johnson
 
Horizon Air Industries Ine.
 

Pamela J. Johnson 
Citigroup Inc. 

Emily Jones 
Eastman Kodak Co. (Retire)
 

J. Kevin Jones 
Out & Equal Workplace Advocates 

. Louis Lemieux 
. George Wasl1ington University 

Susan McManus
 
Nationwide Insurace
 

Marc Nichols
 

Green Advantage 

Bryan Parsons
 
Emst & Young LLP
 

Keith Powell 
Eastmai Kodak Co.
 

Meghan Stabler. 
CA Inc. 

Chuck Stephens 
Booz Allen Hamilton Ine. 

Rob Waters
 

University of Maryland 

David Wilson 
AKConsulting Seflices
 

Helga Yi,ng
 
Levi Strauss & Co.
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SANFORD J. LEWIS, ATTORNEY 

March 2, 2012 

Via Electonic Mai 

Offce of Chief Counel 
Division of Corption Fince 
U.S. Secuties and Exchage Commssion 
100 F Street, N.E. 
VVashigtn, D.C. 20549
 

Re: Shareholder Proposal to Exxon Mobil Regardig Amendment ofEEO Policy 
Submitt by New York State Common Retient Fund - Supplemental rely 

Lades and Gentlemen:
 

The Comptroller of the State of New York, The Honorale Thomas P. Diapoli, on
 

behalf of the New York State Common Retiement Fund (the "Proponent') has submitted a 
shareholder Proposa (the "Proposal") to Exxon Mobil Corporation (the "Company"). I have 
been asked by the Proponent to resnd to the Suplemental No Action request letter dated 
Februar 29,2012, sent to the Securties and Exchange Comssion by James E. Parons, Exxon 
Mobil. A copy of 
 ths letter is beig e-maied concurently to James E. Parons. 

We stadby our initil 
 letter and Proposal requestig that the Company both amend and 
substatialy implement its wrtten eqal employment opprtty policy (''EEO policy") to 
explicitly prohibit dicrition based on sexual orientation and gender idetity. The
 

Company's latest submission does nothg to change our concIusion that the Proposal is neither 
excludable under Rule 14a-8(i)(10) nor Rule 14a-8(i)(7). 

The Company in its Febru 29 letter attempts to defend its actons short of amendig its 
EEO policy by linguticaly downgng its "foundational" document, the "Stadads of 
Business Conduct" to a mere "booldet," and at the same tie attempts to upgrde its website to a
 

"promient' employment discration gudelie. However, The Prponent stads behid its 
asserton that no acton short of amendig the EEO policy can constitute, either legally or 
practically, substatial implementation of 
 the Proposal. As we noted in our leter, the Company's 
attempt to refre its Stadads and websites as equivalents is contrdicted by the plai language
 

of the Company's own docuents. The introduction to its Stadads of Business Conduct state
 

that: 
The policies in the Standards of Buses Conduct are the foundation policies of the 
Corpration. 

The introduction clearly indicates that gudelines such as those published on the website are of 
lower status than the Stadads: 

The Corpration publihes from tie to tie guidelines with respect to selecd 
policies. Those gudelines are interpretive and admintrative and are not par of the 
Standards of Business Conduct. (emphasis added)
 

PO Box 231 Amert, MA 010040231 . sanfordlewis(§trategiccounel.net 
413 549-7333 ph.. 781207-7895 fa 

http:sanfordlewis(�trategiccounel.net
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Actions short of amendment of the REO policy are not equivalent of an amendment to the 
Stadads. even with the company's own self-descption. Accordig to the Company's own
 

stadards, additional guidelines ar "interpretive and adIistrative and ar not par of the
 

Stadars of Business Conduct."
 

. The Prponent believes that in practce the website is an, effort by the company to paper 
over an embarsing gap in its EEO policy. Accordigly, the Proponent stads by its asserton 
tht adoptig other actons short of amendig the EEO policy is not in any way equivalent 
legally or practically. Because the Stadads of Business Conduct are in 
 the Company's own 
words foundational, and not amended by other policies or gudelies, only an amendment to the 
EEO policy could constitute substatial implementation. Ths is consistent with the Sta 
precedents cited in our pror lett. 

The Human Rights Campaign (lC) is the nation's largest civil rights organation 
workig to achieve equality for lesbian, gay, bisexual and trangende Americas. HRC reort 
that it reresents more than one millon membe and supporters nationwide. It is widely 
respected and considered an authontative source. It publishes an anua Corprate Equlity 
Index, evaluatig the Forte 500 companes on sexual orientation and genderidentitypolicies. 
(Exhbit 1 to this supplemental letter contains the 2012 HRC report.) In that reort one of the 
core questions evaluated in ratig companes is whether they have amended their EEO policy to 
adds Sexial Orentation and Gender Identity. 

Exxon Mobil is worst raed among the Forte 500 in the Human Rights Campaign's
 

index, not only because of its faur io revise its EEO policy, but alo because its other practices 
related to sexul orientation and gender identity are so porly rated. The table on page 54 of tht 
report gives Exxon Mobil a -25 score, out of Ii possible i 00, which is by far the worst score 
among the Forte 20 top companies. Ths is compellig, thd-par evidence that the Company
 

has not "substatialy implemented" a policy on nondiscration on sexual orientation and 
gender identity, despite its asserons to the contrar. 

The Human Rights Campaign reort ra companes based on several criteria in addtion 
to the issue ofEEO policy amendment. Oter crtera include Employment Benefits~ 
Organzational LGBT Competency, Public Commtment, and Responsible Citienship. On each 
òfthese crteria relevant to nondiation, Exxon Mobil scored a zero leadig to a zero score 

out of i 00. In addition, the Company was given a -25 rating for large-scale offcial anti-LGBT 
blemishes on its record. Thus, the HRC reort is compelling evidence respondig to the par of 
the Proponent's proposal askig whether the nondiscriation policy has not only been revied
 

but alo "implemented". With a -25 ratig from HRC, Exxon Mobil canot reaonably clai to 
have implemented a policy for nondiscration on sexual orientation and gender identity. 

In stak contr to the Company's resistce to amendig its EEO policy, may of Exxon 
Mobil's peer in the energy sector have recogned the importce of nondiscrtion policies 
and have wilingly made the relevant changes to their EEO policies. For example, Chevrn, 
Conoco Phillps and BP America have each amended their EEO policies to include sexual 
orientation. 



Exxon Mobil Proposal regardig amendment ofEEO policy 
Proponents' Response - March 2, 2012 
Page 3
 

Lastly, the Company attpts to introduce a new arent that the Proposal relates to 
excludable ordiar business, citig our reference to the employee benefits issue. Clearly, th is 
not a proposal on employee 'benefits, and even if it wer, the ise of gay marage has become a 
signficant social policy issue that would cause the Prposal to trcend ordiar business. 

The Company's discratory practices related to the allocation of employee benefits are 
concrete evidence of blatat discration, despite its aserton that it has substatialy
 

implemented a nondiscation policy. For exaple, if a company were to engage in 
. discrition refuing to allocate equa benefits to maed intercial couples, 
 tht would be
 

clear evidence of its faiur to imlement its nondicntion policy with regard to race. The
 

Company attpts to vei its denial of benefits to gay couples under cover of federal law by an 
asseron that it complies with ERISA. However, even under feder law, the Company is under 
no legal obligation to discnte agaist mared gay couples in states where gay marage has 
been recognd But it discriate anyway. voluntariv. Bv contiuing such
 

discriation it belies any ciài of nondiscnmination. By contrst its peer in the sector
 

(Chevron, Conoco Phillps and BP Aierica) practce nondiscriation by providig beefits to
 
mared gay parer in sttes where the law recognizes gay marage. 

The ordiar busines exclusion is not even at play in the present Proposa because the 
Proposal is not a proposal on benefits. In evaluatig the question of substatial implementation 
of any proposa, it oftn may be necessar and appropriate to delve into the evidence presente 
by'the Company's day-to-y implementation activities. Thus, our discussion of one parcular 
egregious example of discrtion as practiced by the Company on a day-to-dy basis does not
 

make this a proposal on employee benefits. 

In order for a proposal to be excludable unde Rule 14a-8(i)(7), the Company must 
demonstrte two thgs: both tht the proposal perts to a matt of ordiar company business
 

and tht it does not rase a signcant socia policy issue. The Stahas long recogned that a 
proposa "focusing on signcant-social policy issues. . . genery would not be considered
 
excludable, because the proposal would trscend the day-to-day business matters and rae
 
policy issues so signcant tht it would be appropriate for a shareholder vote." The Company
 
bear the burden of demonstrtig tht the proposal does not involve substatial policy
 
considertions, and failed to do so in its Februar 29, 2012 letter. 

Therefore, we respecty reuest that the Sta notifY the Company that the Proposal is
 

not excludable under Rule 14a-8(i)(10) or Rule 14a-8(i)(7). 

Sincerely,

~L: 
. Sanford Lewis 
Attorney at Law 
cc: Patrck Doher and Jen Conboy, Offce of 
 Comptroller, NY State
 

James E. Parsons, Exxon Mobil
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Exhbit 1
 

Cor Eqty Index 2012
 

Ratig Amercan Workpla on 
Lesbian Gay, Bisexu and Tragende Eaty
 

Hmn Rights Cagn
 

htt://sites.h.orgdocuentsCorpmteEquatyIndex_2012.pd 



.Eaon ~bil'CorpratJon .Jamea E.Parsii
 
. 5959 La. 
Cflínas B~1,1e Coordriator 
Imng'Ieiiš ~ØS-!f229i3. CorrateSeii & Finance
 
972'44.1478 TØkiho~ -' 
972 441488~jmiie '.. 

IEifOhMobii 

Fêbi' 29, 2012
 

VI J£NlAI. .... .
 
Üs. S'tc1ltlea:,afdEx.cháng~;ÇoinisSion
 

,Pi~støit:'ôtÇ~rpf,ätiQn .FinàÏce
 

:"Qffc,tt~t€inêf:'Counel
 
_,J,Qø ~l!"$tf~kNE
 
'/"ilAAgtt)liD.C. 20549 .
. . . '.
. ... . 

RE:SecintiesExchätÌ!~Act ôf 1934 - Section 14( a): RUlê14a~8. . . '(¡a.isaió'n .ot.shåi~(;Iderproposal regardingan~ndrent ofEEO policy.. ... ~ .. 
" ..' .... .......
 

. Gent1((~ltâiadpáaies;.. .
. . . . .,...... ..... , ­
. .' '. ..' d.g;;l¡fai&hi~;:a~ií,~ø;;~#.~~~ë(få letter notifying the ~:9hhe Sectitiê$~4E~çhagt 

cpilssiQi'~ilê'¡~t~~~jssjonJD;tlt~e:~lntCmdto omit a sharel.l~~pioposa,an4~teIIentS:~'n: ." 

.'.... ;.=~?:Cn~rJ~~~r!í~I::.~!~&::~i:;:::;~:s ~~:~.,¡O:::~g~~f:~i::~~k... 
iequeedÙ'~;S~$-chIj~uiénç,~wit4 such 
 omission. We su,?mittle SupplementairÏòríåtiòn .,.... 

. below'tadr~sPP&.4Jjn,et:y'to~tlê.,1t#er to't)e sta dated Feb~iS~:20 12, from propQi;ehtts!~~9ùnel 
SaiórQ,~.LtWi~;, "d' ....., ...... ". . . . . . . ." .
.. .
. .
. . .
 

. ..............~~òn;oíjil ptibÏishes R.nUiberof diferent docUments and materialsrelâtilgk; 'its....
 
'e~pl~yméit póliCies. Theseinc1ude the EmployielilPolides and Prctices;pt~~iiEXonM~bil's. 
mtetiefSite, whiêh specifically sttes our policy agåiit all fonns of discn-ihÙlîlgíJ ÍlêÏudig . 
'wscrliintion based on sexual orieitatiQn and 
 gender identity. We also plJbHsh,a Stadards of 
. Business Condlit booklet which list the çaegories of discriation pròhipited by curnt U.S. law 
and towhicheligib.ieg()y~rienvëóntiorS suh as ourelves must adhere. .
 

.... ..,contr to theassertòn of the proponent's counsel, the legal sta of a parcular -Plicy 
does':not var depending on whether that policy is embOdied in the Stadards 
 of Busiiess Conduct or 
in a different document. Both our Employment Practices and Policies and Stadads of Business 

,Conduct are available to curent lld prQspectve employees as well as the public oil om interet site 
(With the Employment Practices and PoliCies being the more prominent of the two). Both docuents 
ar also 
 published inJiad copy, with Employment .Policies and Practices fonningpa Qf our anual 
Corporateèhizenship Report. Both documents could in priciple be amended 
 in the .fe, but we 
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Thterployee benefit argements, mclüding,spcifiCaly isses ofqove:tïigeafecffg 
domestcpar~rs~ relates to iiatters ofôrdinm'bpslness Withn the melliiingOfl~.l~1e J;4a~8(i)(7) is 
well~~lishedby prior no~action letter. Seelri'ernational Business Mächïri~s.CQrporation
 

'(avaH~bie,Jáfua 6, 2006)(Proposal ca1ling.förexclusion of cove.ngeQfA:S mlqHIV for

~ployees:ând parersi1derIBM health.plan); AT&T CotP,'(n,yaiàbitF~biu2S,200S) 
'cProposâI'to discontiue d~mestic paner benefits for ex~Utives); 'SBCCommunications (available
Janua 9,2004) (proposal to exclude unmed parerrromheathpla coverage); TheBoeing 
Company (available Februy 7, 2001) 


(proposa toieseindcompany decision to provide same-sex 
to require shaeholder approval for providig such benefits
paer benefits and in the 
 futue); and 

The Còca.'Cola Company (available 
 Januar 16,2001) (proposal to amend 
 company health plan to 
include:oppösite-sex domestic parer). In each case, the sta concuredthat the prposal could be
 

~xcluded ünder Rule 14a-8(i)(7) as relatig to employee benefits. . See álso Apache Corporatio'n 
(availàble Match 5, 2(08) (proposal specifying implementation priciples for non-discrimifiön
 

may be omittd under Rule 14a-8(i)(7) where some of 
 the principles involve ordinar business). 
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Via Electronic Mai 
Offce of Chef Counsel 
Diviion of Corpration Finance
 

U.S. Securties and Exchange Commsion 
100 F Street, N.E. 
Washigton, D.C. 20549
 

Re: Sharholder Proposal to Exxon Mobil Regardig Amendment ofEEO Policy 
~ubmitted by New York State Common Retient Fund 

Ladies and Gentlemen: 

The Comptroller of the State of 
 New York, The Honorale Thomas P. DiNapoli, on 
behalf of the New York State Common Retiement Fund (the "Prponent') has submitted a 
shareholde Proposal (the "Proposal") to Exxon Mobil Corporation (the "Company"). I have 
been asked by the Proponent to respond to the No Action request lett dated Januar 20th, 2012,
 

sent to the Securties and Exchange Commssion by James E. Parons, Exxon Mobil. In that . 
letter, the Company contends that the Proposal may be excluded from its 2012 proxy statement 

Rule 14a-8(i)(10), substatial implementation.by vie of 


I have reviewed the Proposal, as well as the letter sent by the Company, and based upon 
the foregoing, as well as the referenced rues, it is my opinon that the Proposal must be included 
in the Company's 2012 proxy materls and that it is not excludable by vie of any of those 

ths letter is being e-maIled concurently to James E. Parons.rules. A copy of 


SUMMY 

The Proposal requests that the Company amend its wrtten equal employment opportty 
policy ("EEO policy") to explicitly prohibit discration based on sexul orientation and 
gender identity and to substatially implement the policy. However, the Company has neither 
amended such policy nor substatially implementec: a prohibition on dicnmation. Therefore, 

. the Company's actions do not substatially address or compare favorably to the gudelies of the 
Prposal. 

The Company assert that despite the fact that it has not amended its EEO policy to 
explicitly address sexual and gender identity discration, wrtig publihed on its website
 

accomplishes the equivalent purse. In contrst to its approach of addressing these issues on its 
Internet site, the Company's offcial US EEO policy (contaied in its "Stadads of Business 
Conduct") has recently been amended to explicitly address dicnmation based on genetic 
information. Anyting short of diectly and explicitly amendig the policy does not meet the 

the Proposal, despite the asserons of 
 the Company in its letter. The Company'sgudelies of 


Stadads of 
 Business Conduct expressly state that interpretations and gudelies published by 
the Company elsewhere do not amend the Stadads of Business Conduct Prior sta precedents
 

. PO Box 231 Amerst, MA 01004-0231 . saordiewis~strategiccounsel.net 
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the EEO policy can 
avoid confion and provide sufcient clarty regardig the relative .statu of sexual orientation 
at ths Company and elsewhere have confed that only amendment of 


and gende identity discration. Exn Mobil Cor. (Marh 28, 2002); Exon Mobil Corp.
 

August(March 23, 2000); Emerson Electrc Company (October 20, 200); (Emerson Electrc, 


24,2000); General Electrc (Februar 2, 1999); Aquila Inc. (Janua 11,2(06). 

Secondly, the Company asserts that it has substatialy implemented the policy. 
the policy, the Company contiues toHowever, in what is one of the most imortt test of 

engage in dicration on the basis of sexua orientation in the alocation of benefits. When it 
comes to providig heathcare benefits for parer of gay maied employees or legally 
recogned domestic parers, the Company asser that it complies with federal ERISA policy. 

Exxon with Mobil, Mobil employees were entitled to domestic 
parer benefits regardless of sexual orientation. These benefits were elited for new 
In contrst, prior to the merger of 


employees after the merger, along with Mobil's explicit sexual orientation non-discration 
policy. As a proxy analyst Glass Lewis has noted, Exxon Mobil is the only US company to have 
rescinded a non-discration policy", and is the only Forte 10 company that does not
 

include sexual orientation intheIr equa opportty policy. ' 

The implications are discratory in practice. For many states where the Company
 

legaldoes business, and where gay maiage or domestic parership has been given fu 


recogntion, the Company asser a right to discrate agaIst same-sex couples claig the 
cover of federal law, even if the employees involved are protected agait discration under 

state or local statute._ For intace, in New York State, the Company's policy denies beefits for 
the maied parers of gay employees, despite a state anti-discration statute~ Despite the
 

legal cover of denyig such benefits by relyig on ERISA preemption, the fact of the 
Company's discriation is undenable, and is in fact, acknowledged in its public statements 
(see below). At the same tie, its abilty to avoid discration by grting such benefits 
voluntaly is apparent, despite the Company's asserton that it is not legally mandated to do so. 

potential 

A lack of a legal madate is never an effective defense agait sharholders' requests to a 
company to advance its ethcal and reputational bottom lie. Thus, the Company canot be said 
to have substatially implemented a nondiscrination policy. 

ANALYSIS 

The Proposal.is not excludable as "substantialv implemented." 

The Company asserts that the Proposal may be omitted frm the proxy purt to Rule
 

14a-8(i)(10) because it has "substatially implemented" the Proposa. In order for a Proposal to 
be "substatially implemented," the actions of the Company mus compare favorably to the 

the Proposal. Texco Inc. (March 28,1991).gudelies of 


The Company has not amended its EEO policy as requested by the Proposal. 

The Proposal asks the Company to amend its wrtten equal employment opportty 
policy to explicitly prohibit discriination based on sexu orientation and'gender identity and to 

http:Proposal.is
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substatially implement the policy. The Company's EEO policy for the US states: 

It is the poKey of Exxon Mobil Corporation to provide equal employment opportnity 
in conformance with al appKcable laws and regulations to individuals who are 
qualfied to perform job requirements regardless of their race, color, sex, reKgion, 
national origi, citienship status, age, genetic information, physical or mental
 

1 
disabllty, veteran or other legally protected status. 


Notably, th EEO policy was revised in 2011 to include specc reference to "genetic
 
inormation" as among the cnteria on the basis of which it is violation of company policy to
 
dicnmate. By contrst, ExxonMobil does not include "sexual orientation" or "gender identity" 
as among the protecte cntea in its EE policy, and the company also discrates against
 

same-sex parers (even including those in legal marages) when it comes to provision of 
. heathcar benefits-- only providig such benefits to heterosexuai parers, uness they were 
employees of Mobil accessing Mobil's benefits in this area pnor to the merger with Exon. 

The Company's explanation for ths distinction in its policy from its website is as follows: 

Domestic Partner Benefis - Why doesn't ExxonMobil provide domestic 
partner benefits?
 

Ou long-stadig belief is that basing employee benefits on legally-recognzed, 

J The policy goes on to state that: 

The Corporation administer its pernnel policies, progrs, and practices in a nondiscriatory maner in all 
aspects of the employment relationship, including reruitment, hirng, work assignent, promotion, trfer,
 

terination, wage and salar adinistrtion, and selection for trinng.
 

Manger and superisors ar respnsible for implementig and admisterig this policy, for maintaining a work 
environment free frm unawfu discrition, and for promptly identiing and reslving any problei ar
 

regarding equal employment opportty.
 

In addition to providing equal employment opportty, it is also the Corporation's policy to undere speal 
effort to: 

develop and support educatonal progrs and recruiting sources and practices tht faciltate employment 
of mionties and women; 

develop and offer work argements that help to meet the nees of the divere work force in baancing 
work and family obligation;
 

establish company trg and developmenta efforts, practices, and progr that suport diversty in the 
work force and enhance the representation of mionties and women thougout the Corporaon; 

foster a work environment free from sexu, racia, or other harsment; 
make reonle accommodations that enle qualified disabled individuals to perorm the essential 

fuctions of their jobs; 
the orgizon. 

Individuas who believe they have observed or been subjecte to prohibited diSction should imedately 
emphaize management responsibilty in the matter at ever level of 


report the incident to their superors higher maagement, or their designted Human Reources Depament 
contats. 

Individuals will not be subjected to harment, intimidaon, that, coercion, discrtion, or 
retaiaton for opposing any unawful ac or practice, or makng a complai assitig or pacipatig in an 
investigaton or any other proceding, or otherwse exercising any of the nglts protected by this policy or any 
federa stte, or loca EEO laws.
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spousal relationships- that ar broadly reogned with the countr is the only 
way our benefit plan can be applied in a fai, rational and consistet maner for . 
our employees worldwide. Therefore, ExonMobil is guded by the laws in the
 
nearly 200 countres and tertories where we operate. In countres such as the
 
Netherlands and Canada countr laws requi plan coverge for homosexua
 
relationships, which is provided by the company. In the United States, our plan 
use a defition of "spuse" consistent with the use of that term under feder 
law, in order to achieve 
 unform plan application consistent with the plan' being 
govered by fede law (the Employee Retiement Income Securty Act or
 

ERISA). Th has the effect of liitig coverge to heterosexua couples.
 

Domestic Partner Benefits - Are employees of Mobil prior to the 
ExxonMobil merger sti eligible to clai domestic parter benefits? 
ExxonMobil contiues to provide domestic parer benefits for the domestic 
parers (and their eligible dependents) of employees and retees who usd at 
leat one of 
 Mobil's domestic parer benefits for their curt domestic parer
 
prior to the merger. Domestic parer benefits are not avaiable to new or futme
 
domestic parers of employees, or to cuent domesic parer who had not
 
used at leas one of Mobil's domestic parer benefits prior to the tie of the 
merger. 

EEO Policy & Sexual Orientation - Why doesn't ExxonMobil's anti­
discrimination policy specifcally mention sexual orientation?
 
Our preference is to not delieate specifc groups or characteritics beyond those 
requied by law becaus we want our policies to be explicitly clear tht 
discration or harssment on any basis is prohibited at ExxonMobil. The
 

specifc categories cuently listed in our U.S. EEO statement (e.g., race, color, 
sex, etc.) are to comply with U.S. feder legal requiements. 

ExxonMobil's policy on diriation is clear and straightforward. Ou all-
inclusive global policies prohibit dicration or harsment on any basis, 
includig sexual orientation, in any company workplace anywhere in the world. 
These policies apply equaly to employees, supervisors, contrctorS or anyone 
else in the company's emplôy, and we have established a comprehensive 
education, traig, and stewardship progr to ensure these policies are 
implemented and followed thoughout our worldwide operations. Shareholder 
communcations and media statements (which ca be found on ExxonMobil's 
Internet site, exxonmobil.com) also state that these policies prohibit harassment 
or discraton on the basis of sexua orientation.
 

Thus, the Company has neither amended its EEO policy to include sexual orientation and 
gender identity discration, nor has it substatially implemented a prohibition on


discration. 

http:exxonmobil.com
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Failure to amend the EEO polic" diectly in the foundational document of the Stadards of 
Business Conduct cannot be reeted by publishing supplemental guidance on a website. 

As explaied fuer below in this section of our letter, accordig to the Company's own 
documentation, the Stadads of Business Conduct which contains its BED policy (excerts of
 

the Standa of Conduct attched to th letter as Exhbit 1) are a foundationa docent, which 
is not amended by its own extel gudelies or interretations. '
 

The Compay asser in its letter that "the fact that the policy agait employment 
dicriation on the basis of sexul orientation and gender identity is evidenced in one
 

document vs. another has no practical or legal consequence." Despite ths asseron, it certy
 

has the practcal effect of makg th issue ofless appart priority 
 than those that are expresly 
listed in the EEO sttement; it also has the effect of makg employees confed about whether 
or not the 'varous protections provided in the EEO policy itself apply to the same degre to 
employees. Pror Sta precedents discussed below make it clea tht adopting measures outside 
of formal amendment of an EEO policy does not fufil the request of a proposa to amend the 
EEO policy itself. In the absence of amendment the EEO policy itself there is room for 
confusion as to the relative importce and legal status of categories of discriation that ar 

not named in that policy. 

Items published on the Company's website on sexual orientation and gender identity may 
be ephemera and may in pratice have less legal effect. In its no action request lettr, the 
Company assert that materials outside of its formal EEO policy should be understood as havig 
the same legal effect in securg the rights of employees as the BED policy itself. The Company 
references sexual orientation and gender identity included in the "Employment Policies and 
Practces" web page. In its no-action petition, Exxon Mobil clais that puttng sexua orientation 
and gender identity on the web site superses the non-spec language in Stadads of 
Business Conduct. 

But the term of the Company's Stadards of Business Conduct contrdicts ths 
asserton. In the introduction to its Stadads of 
 Business Conduct, the Company states that: 

The Board of Diectors of the Corporation has adopted and overses the admstration of
 

the Corporation's Standads of Business Conduct. The .policies in the Stadards of 
Busines Conduct are the foundation policies of 
 the Corporation. Wholly-owned and 
majority-owned subsidiaries of Exxon Mobil Corpration generaly adopt policies 
sImar to the Corpration's foundation policies. Thus, the Corpration's foundation
 

policies collectvely exres the Corporation's expectations and defie the basis for 
the worldwide conduct of the busiesse of the Corporation and its m~ority-owned 
subsidiaries. (emphasis added)
 

The introduction goes on to state that: 

The Corpration publishes from tie to tie guidelies with respect to seleced
 

interpretive and adminitrative and are not par of thepolicies. Those guidelies are 
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Standads of Busines Conduct. (emphasis added)
 

Even in the ''Employment Policies and Practices" web page that contas the sexual 
orientation and gender identity language, the fit lies ar:
 

Ou employment practices are governed by our Stadads of Busines Conduct, which 
support our commtment to equa employment opportty, prohibit harsment and
 

discration in the workplace, and are consistent with applicable laws and reguations
 

of the countres in which we operate. 

It is apparent from the Compay's Stadards of Buses Conduct that webpages 
and guidelies may come and go, but the Stadards of Busines Conduct are at a diferent 
level, a foundational document. Actons short of amendment of the EEO policy are not 
equivalent of an amendment to the Stadads, even with the company's own self­
desption. Accordg to the Company's own stadards, additional gudelines are 
''iteJ.retive and adminstrative and are not par of the Stadards of Busines Conduct." 

Faiure to amend an EEO policy in the face of the proposal has been found under Staff 
precedents to fall short of substanti implementation. 

The sta has at least twce previously addressed ths issue at the Company. In Exon 
Mobil Corp. (March 28, 2002) the sharholders' proposal for a wrttn policy barg sexual
 

orientation discration was not substatialy implemented when the words "sexual
 

orientation" were not included in Exxon's equal employment opportty policy, although 
"sexual, orientation" was discussed in tring materials, including a question-and-answer that 
specifcaly stated that sexual orientation should be understood to be addressed by the EEO 
statement. At the tie, the Company referenced its "Stadads of Business Conduct" as it has in 
the present matter. 

In its 2002 no acton request, the Company made the same asserton is makg in the 
present matter that the language in the 
 US EEO statement is not a litation of scope of its 
employment policy but only a reflection of varous US legal requirements, and tht reading the 
EEO statement in conjunction with the harassment statement and other nondiscration .
 

policies, and fuermore, rerds of other traig progrs and materials for employees, that
 

the issue of sexua orientation should be read into the overa EEO policy. Neverteless, the sta 
rejected the Company's asserton of substatjallitation, as it should do in the present mattr. It 
was clear from the March 28, 2002 sta deision that anytng short of amendig the EEO 
policy itself would not constitute substatial implementation. . 

Ths decision followed Exon Mobil Corp. (March 23,2000) where the company stated 
that it was its opinon tht the proponents proposal had been substatiy implemented based on 
other statements of the company, such as the statement of the chaian that, "We have a policy 
to not discriate agaist anyboy for any reason, period." Notably, the proposal came afr
 

Exxon's merger with Mobil and the proposal note that: 
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Pror to the merer Mobil explicitly bared sexual orientation discrination;
 

Prior to the merger Mobil provided domestic parership benefits, but post-merger these 
benefits wi no longer be offerd to ExxonMobil employees who did not acque them 
from Mobil before the merger; 

As a reult of th acton, the Company beCaIe, and has remed, the only US employer 
.that has ever rescinded a nondiscration policy coverg sexual orientation. Exxon Mobil is 
'also the only Forte 10 company with an equ opportity policy that does not include sexul 
orientation, accordig to a 20 11 report of proxy analyst Glass Lewis. 

Ths situation flagged in the Prposal in 2000 remais in effect in 2012. The Company
 
has never retued to the prior Mobil practice of providing domestic parership benefits to its
 
employees regardless of sexual orientation, which has from the tie of the merger ben the best
 

evidence avaiable that the company is not "substatialy" practicing nondiscrination when it
 

. comes to the alocation of 
 benefits. 

As the proponent wrote in Emerson Electric Company (October 20, 2004) the requeste 
change to the EEO policy itself, even if other materials reference "sexual' orientation," is neeed. 
to avoid any potential confsion or uncertnty that might arse frm the perceived difference 
between other materials and the EEO policy. In Emerson Electrc the company had made a 
simlar asserton to the curnt assertons of Exxon Mobil, referencing "offcial" policies on 
discriation communcated though supervsory trg progIs and employee ethcs
 

traig program outside of its formal EEO policy. The proponents had argued that the EEO'
 

policy itself would need to be changed with the words "sexual orientation" to avoid any potential 
confsion or uncertty tht might arse from the perceived dlference between employee
 

traing materials and the EEO policy. The staf rejected the company's asserton that those
 

policies were equivalent to amendig the EEO policy. Ths followed a long line of simlar sta 
decisions. In 2000, Sta denied the compary no-action relief with regard to a vially identical
 

proposal (Emerson Electrc, August 24, 2000).. Sta rued that a discussion of "sexua
 

orientation" in a slide presentation at the Company's annual Human Resource conference did not 
constitute substatial implementation of the proposal requesting a wrtten policy barg sexual 
orientation discration. General Electrc (Februar 2, 1999)(sharholders' proposal for a
 

wrttn equal employment opportnity policy barg sexual orientation discrnation was not
 
rendere moot when GEls policy faied to mention sexual orientation, except in a Q&A
 
appendix.) 

Paral implementation of proposals to amend theEEO policy to addrss sexual 
orientation and gender identity have also been found insufcient to be substatial
 

implementation. In Armor Holdings (Januar 31,2007) the proposa was found not to be 
substatialy implemented because the EEO policy in question addressed sexual orientation but
 
did not addrss gender identity, and did not follow the priciples referenced in the resolution.
 
Aquila Inc. (Januar 11,2006) the proposal was found not to be substatially implemente
 
because even though the EEO policy addrsse sexual orientation and gender identity, theEEO
 
policy did not follow the priciples referenced in the resolution.
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In contrt to Exxon Mobil, the majority of other Forte 500 companes have explicitly 
included sex orientation in thei EEO statements, and in many instaces, gender idetity as 
well. Because the Company has not even included sexua orientation, it makes the Company an 
"outliet' among Forte 500 companes, accordig to proxy analyst Glass Lewis. 

The Company's letter descrbes varous policies to communicate nondiscration on 
sexu orientation and gender identity, and to support gay, lesbian bisexua and trgendered 
employees. However, the Company stps short ofnondiscriation because in the most
 

importt test case, sae-sex parer heathcar benefits, the Company hides behid fed law 
in deteg that it will "unformy" deny such beefits and thereby discrinate agait same-


sex paier in the severa states which othere legally entitle those perons to such beefits. 
Indeed, the Company makes an aritr and had to defend distiction among its employees, 
allowig sae-sex paier benefits to premerger employees of Mobil whie denyig such
 

benefits to new and fue employees. Thus, the choice of the Company to in pmctice
 

discrate agast sae-sex parersis clear and contrdicts the notion of nondicration. 

The Company also maes the aserton that its offcial EEO policy is only amended 
where requied by federa 
 law . However the majority of Fortne 500 companies have voluntaly 
amended their EEO policies to explicitly bar discration based on sexual orientation and a
 

signficant percentage have also amended their policies to include explicit protetions against 
discrnation based onKender identity.
 

The Company assert that it is in the same position as Commercial Metals Compay 
(November 5, 2009) where substatial implementation was grante and that the Company's 
position is distinguishable from Chesapeake Energy Corporation (March 30,200) where 
substatial implementation was denied. However, in the Commercial Metas Company 
 example, 
the Company had in fact modied its Equal Opportty Policy statement as reueste by the
 

proponent, while in the present case it has not. (In Commercial Metals the company acèeded to 
the policy change subsequent to the submission of the resolution, and therefore the proponent did ' 
not contest the no action request). In the Chesapeake Energy example the discussion was abut 
the extent of actual amendment of theEEO pOlicy. Chesapeake Energy had at least amended its 
EEO policy, but had done so incompletely. In the present matter, by contrt, the Compaiy has 
not even amended its EEO policy, but has instead declied to do so, and has demonstrte an 
intention to apply its policy in many stat on a discrtory basis under color of federal law. 

CONCLUSION 

As demonstrted above, the Proposal is not excludable Rule14a-8(i)(10). Therfore, we 
request the Staff to inorm the Company that the SEC proxy rues requie denal of the 
Company's no-action requst. In the event that the Staff should decide to concu with the 
Company, we respetfly request an oprtty to confer with the sta
 

Please call me at (413) 549-7333 with respect to any questions or if the Sta wihes any
 

fuer information.
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Sincerely, 

'2 ~ 
Sanford Lewis 
Attrney at Law 
cc: Patrck Dohert and Jen Conboy, Offce of 
 Comptrller, NY State 

James E. Parons, Exxon Mobil 
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Exhbit 1
 

Excerpts of Exxon Mobil's 
Standards of Business Conduct 
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INTRODUCTION
 

the directors, offcers, and employees of Exxon Mobil 
The high quaity of
Corpration is the Corporation's greatest strengt. The resourcefulness,
 
professionalism, and dedication of those directors, offcers, and employees
 
make the Corporation competitive in the short term and well positioned for
 
ongoing success in the long term.
 

The Corporation's directors, offcers, and employees are responsible for .
 

developing, approving, and implementing plans and actions designed to achieve 
corporate objectives. The methods we employ to attin results are as important 
as the results themselves. The Corporation's directors, offcers, and employees 
are expected to observe the highest standards of integrty in the conduct of the 
Corporation's business.
 

The Board of Directors of the Corporation has adopted and oversees the 
adminstration of the Corporation's Standards of Business Conduct. The 
policies in the Standards of Business Conduct are the foundation policies of the 
Corporation. Wholly-owned and majority-owned subsidiares of Exxon Mobil 
Corporation generally adopt policies similar to the Corporation's foundation 
policies. Thus, the Corporation's foundation policies collectively express the 
Corporation's expectations and defie the basis for the worldwide conduct of 
the businesses of the Corporation and its majority-owned subsidiaries. 

The directors, offcers, and employees of Exxon Mobil Corporation are 
.expected to review these foundation policies periodically and apply them to 
all of their work. The Corporation publishes from time to time guidelines with 
respect to selected policies. Those guidelines are interpretive and adminstrative 
and are not part pf the Standards of Business Conduct. Any employee who has 
questions ,concerng any aspect of these policies should not hesitate to seek 
answers from management or the other sources indicated in the section below 
called "Procedures and Open Door Communication." 

No one in the ExxonMobil organation has the authority to make exceptions or 
grant waivers with respect to the foundatjon policies. Regardless of how much 
diffculty we encounter or pressure we face in pedorming our jobs, no situation 
can justify the wilfu violation of these policies. Our reputation as a corporate
 

citizen depends on our understading of and compliance with these policies. 

. Rex W. Tilerson 
Chairan 
November 2011
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EQUAL EMPLOYMENT OPPORTUNITY POLICY
 

Exxon Mobil Corporation to provide equal employment 
opportty in conformance with all applicable laws and regulations to 

individuals who are qualifed to perform job requirements. The Corporation 
administers its personnel policies, progrs, and practices in a nondiscrimintory 
maner in all aspects of the employment relationship, including recruitment, 

It is the policy of 


hig, work assignent, promotion, tranfer, termnation, wage and salar
 

adminstration, and selection for traing.
 

Magers and supervisors are responsible for implementing and adinisterig 
ths policy, for maintaing a work environment free from unlawf discriination, 
and for promptly identifying and resolving any problem area regarding equal 
employment opportty.
 

il addition to providing'equal employment opportity, it is also the Corporation's 
policy to underte special efforts to: 

· develop and support educational programs and recrutig sources and practices 
that faciltate employment of miorities and women; 

· develop and offer work arangements that help to meet the needs of the diverse 
work force in balancing work and family obligations; 

· establish company training and developmental efforts, practices, and progrs 
. that support diversity in the work force and enhance the representation of 
minorities and women thoughout the Corporation; 

· foster a work environment free from sexual, racial, or other harassment; 

· make reasonable accommodations that enable qualified disàbled individuals to 
perform the essential fuctions of 
 their jobs; 

· emphasize management responsibilty in these matters at every level of the 
organization. 

Individuals who believe they have observed or been subjected to prohibited 
discriination should imediately report the incident to their supervisors, higher 
management, or their designated Human Resources Deparent contacts. 

ildividuals wil not be subjected to harassment, intimidation, discrimation, or 
retaliation for exercising any of the rights protected by ths policy and the varous 
EED statutes. 
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EQUAL EMPLOYMENT OPPORTUNITY POLICY 
(modified for application in the United States) 

Exxon Mobil Corpration to provide equal employment 
It is the policy of
opportty in conformance with all applicable laws and reguations to 
individuals who are qualied to perform job requirements regardless of 
 their race, 
color, sex, religion, national origin citizenship statu, age, genetic inormation, . 
physical or mental disabilty, veteran or other legally protected status. The 
Corporation administers its personnel policies, programs, and practices in a. 
nondiscriminatory maner in all aspects of the employment relationship, 
including recruitment, hig, work assignment, promotion, trsfer, termination, 
wage and salar admstration, and selecton for training. 

Mangers and supervisors ar responsible for implementing and adminsterig ths 
policy, for maintaing a work envionment free from unlawfl discrimination, and 

, for promptly identifying and resolvig any problem area regarding equal 
employment opportty.
 

In addition to providing equal employment opportity, it is also the Corporation's 
policy to undertake special efforts to: 

· develop and support educationa programs and recruitig sources'andpractices 
that faciltate employment of minorities and women; 

· develop and offer work arangements that help to meet the needs of the diverse 
work force in balancing work and family obligations; 

· establish company trainng and developmental effort, practices, and progrs 
that support diversity in the work force and enhance the representation of 
minorities and women thoughout the Corporation; 

· foster a work environment free from sexual, racial, or other harassment; 

· make reasonable accommodations that enable qualified disabled individuals to
 
perform the essential fuctions of their jobs;
 

· emphasize management responsibilty in these matters at every level of the
 
organization.
 

Individuals who believe they have obs~rved or been subjected to prohibited 
discriination should immediately report the incident to their supervisors, higher 
management, or their designated Human Resources Deparent contacts. 

Individuals wil not be subjected to harassment, intimidation, theats, coercion,
 

discriination, or retaliation for opposing any unawf act or practice, or making a 
complaint, assisting br paricipating in an investigation or any other proceeding, or 
otherwise exercising any of 
 the rights protected by ths policy or any federal, state, 
or local EEO laws. 
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HARASSMENT IN THE WORKPLACE POLICY
 

Exxon Mobil Corporation to prohibit any form of harassment 
It is the policy of
in any company workplace. The objective of 
 ths policy is to provide a work 
environment that fosters mutul employee respect and workig relationships free 
of harssment. The Corporation specifcally prohibits any form of harassment by or 
toward employees, contractors, suppliers, or customers. 

Under the Corporation's policy, harssment is any inappropriate conduct which has 
the purose or effect of: 

· creating an intimidating, hostile, or offensive work environment; 

· uneasonably interfering with an individual's work performance; or 

· afecting an individual's employment opporttý. 

Harassment will not be tolerated. Forms of 
 harassment include, but are not limite.d 
. to, unwelcome verbal or physical advances and sexually, racially, or otherwse 
derogatory or discrinatory materials, statements, or remarks. All employees,
 

including supervisors and managers, wil be subject to discipliar action up to and
 

including termination for any act of harassment. 

Individuas who believe they have been subjected to harssment should 
imediately report the incident to their supervisors, higher management, or their 
designated Human Resources Deparent contacts. All complaints wil be 
promptly and thoroughy investigated. 

Employees or supervisors who observe or become aware of harassment should
 

immediately advise their supervisors, higher management, or their designated 
Human Resources Deparent contacts. No employee should assume that the 
Corporation is aware of a problem. All complaints and concern should be brought. 
to management's or the Human Resources Deparent's attention so that 
appropriate corrective. steps can be taken. 

No retaliation will be taken againt any employee because he or she reports a 
problem concerng possible acts of harassment. Employees can raise concerns and 
make reports without fear of reprisal. Questions about what constitutes harassing . 
behavior should be directed to the employee's supervisor or Human Resources 
Deparent contact. 
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HARASSMENT IN THE WORKPLACE POLICY'
 
(modified for application in the United States)
 

Exxon Mobil Corporation to prohibit any form of harassment 
It is the policy of
in any company workplace. The policy prohibits unawfl harssment based on 
race, color, sex, religion, national origin citizenship status, age, genetic 
information, physical or mental disabilty, veteran or other protected status, as well 

the harssing conduct is lawf. 
The objective of ths policy is to provide a work environment that fosters mutul 
employee respect and workig relationships free of haassment. The Corporation 

as any other form of harassment, even if 


specifically prohibits any form of harsment by or toward employees, contractors, 
suppliers, or customers. 

Under the Corporation's policy, harassment is any inappropriate conduct, which
 
has the purose or effect of:
 

· creating an intimidating, hostile, or offensive work environment; 

· uneasonably interfering with an individual's work performance; or 

· affecting an individual's employment opportty. 

Harassment will not be tolerated. Forms of 
 harassment include, but are not limited 
to, unwelcome verbal or physical advances and sexually, racially, or otherwse 
derogatory or discriinatory materials, statements, or remarks. All employees,
 

including supervisors and managers, wil be subject to disciplinar action up to and
 

including termination for any act of harssment. 

Individuals who believe they have been subjected to harassment should
 
imediately report the incident to their supervisors, higher m~agement, or their
 
designated Human Resources Deparent contacts. All complaints will be
 
promptly and thoroughly investigated.
 

Employees or supervisors who observe or become aware of harssment should 
. imediately advise their supervisors, higher management, or their designated
 

Human Resources Deparent contacts. No employee should assume that the 
Corporation is aware of a problem. All complaits and concerns 
 should be brought 
to management's or the Human Resources Deparent's attention so that 
appropriate corrective steps can be taen. 

No retaliation wil be taken against any employee because he or she reports a 
problem concerning possible acts of 
 harassment. Employees can raise concerns and 
make reports without fear of reprisaL. Questions about what constitutes harassing 
behavior should be directed to the employee's supervisor or Human Resources 
Deparent contact. 
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Exxon Mobil Corporation 	 .lames E. Parsons 
5959 Las Colinas Boulevard Coordinator 
Irving, Texas 75039-2298 Corporate Securities & Finance 
9724441478 Telephone 
972 444 1488 Facsimile 

EJf(onMobii 

January 20, 2012 

U. S. Securities and Exchange Commission 
Division of Corporation Finance 
Office of Chief Counsel 
100 F Street, NE 
Washington, D.C. 20549 

RE: 	 Securities Exchange Act of 1934 -- Section 14(a); Rule 14a-8 
Omission of shareholder proposal regarding amendment of EEO policy 

Gentlemen and Ladies: 

Enclosed as Exhibit 1 are copies of correspondence between the Comptroller of the State 
of New York, as Trustee of the New York State Common Retirement Fund, and Exxon Mobil 
Corporation regarding a shareholder proposal for ExxonMobil's upcoming annual meeting. Also 
included are copies of correspondence with a number of co-filers. We intend to omit the 
proposal from our proxy material for the meeting for the reasons explained below and request the 
staffs concurrence that it will not recommend enforcement action. To the extent this letter raises 
legal issues, it is my opinion as counsel for ExxonMobil. 

Proposal has been substantially implemented. 

A. Background. 

Rule 14a-8(i)(10) permits a company to exclude a shareholder proposal from its proxy 
materials if the company has substantially implemented the proposal. The Commission stated in 
1976 that the predecessor to Rule 14a-8(i)(10) was "designed to avoid the possibility of 
shareholders having to consider matters which already have been favorably acted upon by the 
management." Exchange Act Release No. 12598 (July 7, 1976) (the "1976 Release"). 
Originally, the Staff narrowly interpreted this predecessor rule and granted no-action relief only 
when proposals were '''fully' effected" by the company. See Exchange Act Release No. 19135 
(Oct. 14, 1982). By 1983, the Commission recognized that the "previous formalistic application 
of [the Rule] defeated its purpose" because proponents were successfully convincing the Staff to 
deny no-action relief by submitting proposals that differed from existing company policy by only 
a few words. Exchange Act Release No. 20091, at § II.E.6. (Aug. 16, 1983) (the "1983 
Release"). Therefore, in 1983, the Commission adopted a revision to the rule to permit the 
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omission of proposals that had been "substantially implemented." 1983 Release. The 1998 
amendments to the proxy rules reaffirmed this position, further reinforcing that a company need 
not implement a proposal in exactly the manner set forth by the proponent. See Exchange Act 
Release No. 40018 at n.30 and accompanying text (May 21, 1998). 

Applying this standard, the Staff has noted that "a determination that the company has 
substantially implemented the proposal depends upon whether [the company's] particular 
policies, practices and procedures compare favorably with the guidelines of the proposal." 
Texaco, Inc. (avail. Mar. 28, 1991). In other words, substantial implementation under 
Rule'14a-8(i)(10) requires a company's actions to have satisfactorily addressed both the 
proposal's underlying concerns and its essential objective. See, e.g., Exelon Corp. (avail. Feb. 
26,2010); Anheuser-Busch Companies, Inc. (avail. Jan. 17,2007); ConAgra Foods, Inc. (avail. 
Jul. 3,2006); Johnson & Johnson (avail. Feb. 17,2006); Talbots Inc. (avail. Apr. 5,2002); 
Masco Corp. (avail. Mar. 29, 1999). Differences between a company's actions and a shareholder 
proposal are permitted so long as the company's actions satisfactorily address the proposal's 
essential objective. See, e.g., Hewlett-Packard Co. (avail. Dec. 11,2007) (proposal requesting 
that the board permit shareholders to call special meetings was substantially implemented by a 
proposed bylaw amendment to permit shareholders to call a special meeting unless the board 
determined that the specific business to be addressed had been addressed recently or would soon 
be addressed at an annual meeting); Johnson & Johnson (avail. Feb. 17,2006) (proposal that 
requested the company to confirm the legitimacy of all current and future U.S. employees was 
substantially implemented because the company had verified the legitimacy of91 % of its 
domestic workforce). Further, when a company can demonstrate that it has already taken actions 
to address each element of a shareholder proposal, the Staffhas concurred that the proposal has 
been "substantially implemented." See, e.g., Exxon Mobil Corp. (avail. Jan. 24,2001); The Gap, 
Inc. (avail. Mar. 8, 1996). 

B. Analysis. 

The text of the proposal is as follows: 

RESOLVED: The Shareholders request that ExxonMobil amend its written equal 
employment opportunity policy to explicitly prohibit discrimination based on sexual 
orientation and gender identity and to substantially implement the policy. 

Substantially the same shareholder proposal has been a recurring item of business at 
ExxonMobil's annual meeting for many years. Votes cast in favor of the proposal have declined 
in recent years, from a high of39.6% in 2008 to 19.9% at last year's annual meeting. We 
believe this voting trend reflects growing understanding on the part of our shareholders that 
ExxonMobil's employment policies in fact already conform to the proposal's request. 

We have previously submitted several unsuccessful no-action requests to the staff on the 
basis of substantial implementation of this proposal under Rule 14a-8(i)(10). See Exxon 
Corporation (available March 9, 1999); Exxon Mobil Corporation (available March 23,2000); 
and Exxon Mobil Corporation (available March 28,2002). However, given changes in our 
policy documents since the last such request, we believe it is timely to revisit the subject and to 
request the staffs concurrence with our omission of the proposal at this time. 
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Specifically, the Employment Policies and Practices page on ExxonMobil's internet site 
now specifically states that our zero-tolerance policy against any form of employment 
discrimination covers both sexual orientation and gender identity: 

Policies against discrimination 

Any form of discrimination by or toward employees, contractors, suppliers, and 
customers in any ExxonMobil workplace is strictly prohibited. Our global, zero-tolerance 
policy applies to all forms of discrimination, including discrimination based on sexual 
orientation and gender identity. 

http://www.exxonmobil.com/Corporate/careers emplpolicies.aspx 

This language legally supersedes and amends the more general language contained in our 
base Standards of Business Conduct booklet (a copy of which is posted here: 
http://www.exxonmobil.com/Corporate/files/corporate/sbc.pdf). which the proponent has 
previously felt was not specific enough on the issues of sexual orientation and gender identity. 

The fact that ExxonMobil's express policy against employment discrimination on the 
basis of sexual orientation and gender identity is evidenced in one document vs. another has no 
practical or legal consequence and should not affect the conclusion that ExxonMobil has 
substantially implemented the proposal. To be clear, in my opinion the statement of our 
employment policy specifically referencing sexual orientation and gender identity set forth on 
ExxonMobil's internet employment policy page gives employees and potential employees 
precisely the same legal standing and access to rights and remedies - including the internal 
enforcement remedies available for violations of ExxonMobil policy, up to and including 
termination of the offending employee - as would be the case if these categories were instead 
referenced in the Standards of Business Conduct booklet. 

In addition to having enacted a written non-discrimination employment policy that 
expressly prohibits discrimination on the basis of sexual orientation and gender identity, 
ExxonMobil has substantially implemented that policy. First, the policy is broadly and publicly 
communicated, both through the Employment Policies and Practices internet site and in our 
annual Corporate Citizenship Report (excerpt from most recent report included as Exhibit 2). 
The policy is also implemented through specific modules included in our employee training 
materials (excerpts included as Exhibit 3). ExxonMobil also officially endorses and sponsors an 
employee network to support gay, lesbian, bisexual and transgendered employees, the mission of 
which is to encourage awareness and understanding of diversity and inclusion issues around 
sexual orientation, gender identity and gender expression in the workplace (intranet homepage 
included as Exhibit 4). 

When a company has already acted favorably on an issue addressed in a shareholder 
proposal, Rule 14a-8(i)(l0) provides that the company is not required to ask its shareholders to 
vote on that same issue. In light of the steps we have taken to adopt and implement an express 
written employment policy against discrimination on the basis of sexual orientation and gender 

http://www.exxonmobil.com/Corporate/files/corporate/sbc.pdf
http://www.exxonmobil.com/Corporate/careers
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identity, ExxonMobil is in the same position as the company in Commercial Metals Company 
(available November 5, 2009) (proposal to amend employment policy to explicitly prohibit 
discrimination based on sexual orientation and gender identity and to substantially implement the 
policy could be excluded under rule 14a-8(i)(10) since company policies had been modified to 
specificalldy prohibit discrimination on those grounds and the revised policies had been 
communicated and covered in training materials). ExxonMobil's situation is distinguishable 
from the facts in Chesapeake Energy Corporation (available March 30, 2009), in which the 
company's broad antidiscrimination policy specifically referenced sexual orientation but did not 
specifically reference gender identity. As previously shown, ExxonMobil's policies now 
specifically reference both categories. 

If you have any questions or require additional information, please contact me directly at 
972-444-1478. In my absence, please contact Lisa K. Bork at 972-444-1473. 

This letter and enclosures are being submitted to the staff with a copy to the proponent 
and to each co-filer. 

Sincerely, 

)~£J(~ 
James Earl Parsons 

JEP/jep 
Enclosures 

cc-w/enc: 
Patrick Doherty 
State of New York 
Office of the State Comptroller 
633 Third Avenue 31 st Floor 
New York, NY 10017 

Co-Filers: 
Shelley Alpern 
Director of Shareholder Advocacy 
Trillium Asset Management, LLC 
711 Atlantic Ave. 
Boston, MA 02111 
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Timothy Brennan 
Treasurer and Chief Financial Officer 
Unitarian Universalist Association of Congregations 
20 Beacon Street 
Boston, MA 02108 

Barbara Heisler 
 
Executive Director 
 
Funding Exchange 
 
666 Broadway, Suite 500 
 
New York, NY 10012 
 

Seth Kirby 
Chair, Shareholder Advocacy Committee 
The Pride Foundation 
1122 East Pike Street PMB 1001 
Seattle, W A 98122 
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RECEIVED' 

DEC 62011 

State ofNew York 

OFFICE OF THE ST.ATE COMPTROLLER 


Patrick Doherty Tel- (212) 681-4823 

Director .. Corporate Govenance Fax- (212) 681 ..4468 

633 Third Avenue - 31st Floor 


New York, NY 10017 

~ '? 

SHAREHOLDER PROPOSALTo: ~~/~/~if~~.. /' 

Phone Number: 'J?"72 - r~~ r'Y57 DEC 6 2011 
NO. OF SHARES,____

PaxNumber: ,;£'72- ~~- /.s-.:;?s DISTRIBUTION: DSR: RME: RAL: 
LKB: JEP: DGH: SMDDate~ ~;r,·,N /Cc_ 

Pages '0 feUew: f:' 

Message~ 
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THOMAS P. DiNAPOLI PENSION INVESTMENTS 
:C;TATE COMPTROLl.ER & CASH MANAGEMENT 

633 Third Avcnuc-31III Floor 

STATE Of NEW YORK 
New York, NY 10017 
Tel: (212) 681-4489 

OFFICE OF THE STATE COMPTROLLER Fax: (212) 681·4468 

December 7. 2010 

Mr. David S. Rosenthal 'RECEIVED 
Vice President - Investo:r Relations & Secretary DEC 6 2011 
ExxonMobil Corporation 
5959 Las Colinas Boulevard S.M. OERKACZ 
Irving, Texas 75039-2298 

Dear Mr. Rosenthal: 

The Comptrollerofthe Sta.te ofNew York, The Honorable Thomas P. DiNapoli, is the 
sole Trustee of the New York State Common Retirement Fund (the "Fund") and the 
administrative head of the New -{ark State and Local Employees' Retirement System and 
the New York State Police and I ire Retirement System. The Comptroller has authorized 
me to inform ExxonMobil Corporation ofbis intention to offer the enclosed shareholder 
proposal for consideration of sto:kholders at the next annual meeting. 

I submit the enclosed proposal t(1 you in accordance with rule 14a-8 ofthe Securities 
Exchange Act of 1934 and ask that it be included in your proxy statement. 

A ~etter from J.P. Morgan Chase, the Fund's custodial bank~ verifying the Fund's 
ownership, continually fOHwer ayear~ of 16~354;959 ExxonMobil Corporat1on shares, 
will follow. The Fund ,~ntends to continue to hold a.t JeflSt $2.000 worth oflilese secwities 
through the date of the annual m ~eting. 

We would be happy to discuss tUs initiative with you. Should the board decide to 
endorse its provisions as compar.y policy, we will ask that the proposal be withdrawn 
from consideration ,at the annual meeting. Please feel :free to ,contact me at (212) ·68[· 
4823 should you have any further questions on this matter. 

ve~_:etlJ'S.

/:Z.~

~k-6ohertY 

pd:jm 
Enclosur,es 
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SEXUAL ORIENTATJON NON~DISCRIMINATION POLICY- 2012 

Whereas: ExxonMobil does nol explicitly prohibit discrimination based on sexual 
orientation and gender identity in its written employment policy; 

Over 89% of the Fortune 500 companies have adopted written nondiscrimination policies 
prohibiting harassment and disclimination on the basis of sexual orientation, as have 
m.ore than 95% of Fortune 100 companies, according to the Human Rights Campaign. 
Nearly 70% of the Fortune 100 fnd 43% of the Fortune 500 now prohibit discrimination 
based on gender identity or expr'~ssjon; 

We believe that corporations that prohibit discrimination on the basis of sexual 
orientation and gender identity have a competitive advantage in recruiting and retaining 
employees from the widest talen t pool; 

According to an October, 2009 survey by Harris Interactive and Witeck-Combs, 44% of 
gay and lesbian. workers in the t ·ruted States reported an experience with some fonn of 
job discrimination related to senal orientation; an earlier survey found that almost one 
out of every 10 gay or lesbian a.dults al.so stated that they had been frred or dismissed 
unfairly from a previous job, or :)ressured to quit a job because of the.ir sexual orientation~ 

Twenty-one states, the District Q f Colwnbia and m.o:re than 160 cities and counties, have 
laws prohibiting employment di:·:crimination based on sexual orientation; 12 states and 
the District of Columbia have la·"s prohibiting employment discrimination based on 
sexual orientation and gender id'!ntity; 

Minneapolis, San Francisco, Seattle and Los Angeles have adopted legislati.on r.estricting 
business with companies that do not guarantee equal treatment for gay and lesbian 
employees; 

Our crunpany has operations i.n, and makes sales to institutions in -states and cities tbat 
prohibit discrimination on the basis of sexual orientation; 

National public opinion polls consistently find more than three quarters of the American 
people support equal rights in t~~ workplace for gay men, 1esbians and bisexuals; for 
example, in a Gallup poll conduded in May 2009, 89% of respondents favored equal 
opportunity in employment for gays and lesbians; 

Resolved: The Shareholders req~lest that ExxonMobil amend its written equal 
employment opportunity policy 10 explicitly prohibit discrhnination based on sexual 
orientati.onand gender identity ,a-ld to substantially implement the policy. 

Supporting Statement: Emplo~'ment discrimination on the basis of sexual orientation 
and gender identity diminishes cmployee morale and productivity. Because state and 

http:legislati.on
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local laws are inconsistent with nspect to employment discrimination, our company 
would benefit from a consistent, ::orporate wide policy to enhance efforts to prevent 
discrimination, resolve compla.in:s internally, and ensure a respectful and supportive 
atmosphere for all employees. Euonl\ifobil will enhance its competitive edge by joining 
the gro-wing ranks of companies .~uaranteeing equal opportunity for all employees. 



EXXQJ1> [ft"bf.! Co-rporaliol1: R'o:nerf: A. i..uel1.g.ell' 
 
5959 Las Golinas Boulevard P.ssistanl Secretary 
 
Irving, Texas 75039 
 

December 7, 2011 

EJ$(onMobil 
VIA UPS - OVERNIGHT DELIVERY 

Mr. Patrick Doherty 
State of New York 
Office of the State Comptroller 
633 Third Avenue 31 st Floor 
New York, NY 10017 

Dear Mr. Doherty: 

This will acknowledge receipt of the proposal concerning an amendment of EEO policy, 
which you have submitted on behalf of the New York State Common Retirement Fund 
(the "Proponent") in connection with ExxonMobil's 2012 annual meeting of 
shareholders. However, as noted in your letter, proof of share ownership was not 
included with your submission. 

In order to be eligible to submit a shareholder proposal, Rule 14a-8 (copy enclosed) 
requires a proponent to submit sufficient proof that he or she has continuously held at 
least $2,000 in market value, or 1%, of the company's securities entitled to vote on the 
proposal for at least one year as of the date the shareholder proposal was submitted. 
The Proponent does not appear on our records as a registered shareholder. Moreover, 
to date we have not received proof that the Proponent has satisfied these ownership 
requirements. To remedy this defect, the Proponent must submit sufficient proof that 
these eligibility requirements are met. 

As explained in Rule 14a-8(b)(2)(i), sufficient proof may be in the form of a written 
statement from the "record" holder of the Proponent's shares (usually a broker or a 
bank) verifying that, as of the date the proposal was submitted (December 5, 2011), the 
Proponent continuously held the requisite number of ExxonMobil shares for at least one 
year. 

Most large U.S. brokers and banks deposit their customers' securities with, and ho!ld 
those secul'1ities through, the Depository Trust Company ("OTC"), a registered clearing 
agency that acts as a securities depository (OTC is also known through the account 
name of Cede & Co.). Such brokers and banks are often referred to as "participants" in 
DTC. In Staff Legal BuUetin No. 14F (October 18,2011) (copy enclosed), the SEC staff 
has taken the view that -only DTC partioipants should be viewed as "record" holders of 
securities that are depos'ited with DTC. 



Mr. Patrick Doherty 

Page 2 


The Proponent can confirm whether its broker or bank is a DTC participant by asking its 
broker or bank or by checking the listing of current OTC participants, which is available 
on the internet at: http://www.dtcc.com/downloads/membership/directories/dtc/alpha,pdf. 
In these situations, shareholders need to obtain proof of ownership from the DTC 
participant through which the securities are held, as follows: 

• 	 If the Proponent's broker or bank is a DTC participant, then the Proponent needs to 
submit a written statement from its broker or bank verifying that, as of the date the 
proposal was submitted, the Proponent continuously held the requisite number of 
ExxonMobil shares for at least one year. 

• 	 If the Proponent's broker or bank is not a DTC participant, then the Proponent needs 
to submit proof of ownership from the DTC participant through which the securities 
are held verifying that, as of the date the proposal was submitted, the Proponent 
continuously held the requisite number of ExxonMobil shares for at least one year. 
The Proponent should be able to find out who this OTC participant is by asking the 
Proponent's broker or bank. If the Proponent's broker is an introducing broker, the 
Proponent may also be able to learn the identity and telephone number of the DTC 
partiCipant through the Proponent's account statements, because the clearing broker 
identified on the Proponent's account statements will generally be a DTC participant. 
If the OTC participant that holds the Proponent's shares knows the Proponent's 
broker's or bank's holdings, but does not know the Proponent's holdings, the 
Proponent needs to satisfy Rule 14a-8(b)(2)(i) by obtaining and submitting two proof 
of ownership statements verifying that, at the time the proposal was submitted, the 
required amount of securities were continuously held for at least one year - one 
from the Proponent's broker or bank confirming the Proponent's ownership, and the 
other from the OTC participant confirming the broker or bank's ownership. 

Alternatively, if the Proponent has filed with the SEC a Schedule 130, Schedule 13G, 
Form 3, Form 40r Form 5, or amendments to those documents or updated forms, 
reflecting the Proponent's ownership of the requiis'ite number ·of ExxonMobjlshares as of 
or before the date on which the ,0ne-year,eligibWty period begins, the 'Proponent ,can 
demonstrate eligibility to submit a shareholder proposal in accordance with Rule 14a­
8(b)(ii) by providing a copy of the schedule and/or form, and any subsequent 
amendments reporting a change in the ownership level and a written statement that the 
Proponent continuously held the requisite number of ExxonMobil shares for the one­
year period. 

The SEC's rules require that any response to this letter must be postmarked or 
transmitted eJectronically to us no later than 14 calendar days from the date this ,letter is 
rece.ived. Pleas€ mail any response to me at Exxo:nMobii at the address shown above. 
Alternatively, yow may send your response to me via facsimile at 972-444-1505,0.r by 
emaU to (Jfoxy@exxonmobR.com. 

mailto:Jfoxy@exxonmobR.com
http://www.dtcc.com/downloads/membership/directories/dtc/alpha,pdf
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You should note that, if the proposal is not withdrawn or excluded, the Proponent or his 
representative, who is qualified under New Jersey law to present the proposal on the 
Proponent's behalf, must attend the annual meeting in person to present the proposal. 
Under New Jersey law, only shareholders or their duly constituted proxies are entitled 
as a matter of right to attend the meeting. 

If you intend for a representative to present your proposal, you must provide 
documentation signed by you that speCifically identifies your intended representative by 
name and specifically authorizes the representative to act as your proxy at the annual 
meeting. To be a valid proxy entitled to attend the annual meeting, your representative 
must have the authority to vote your shares at the meeting. A copy of this authorization 
meeting state law requirements should be sent to my attention in advance of the 
meeting. Your authorized representative should also bring an original signed copy of 
the proxy documentation to the meeting and present it at the admissions desk, together 
with photo identification if requested, so that our counsel may verify the representative's 
authority to act on your behalf prior to the start of the meeting. 

In the event there are co-filers for this proposal and in light of the SEC staff legal bulletin 
14F dealing with co-filers of shareholder proposals, it is important to ensure that the 
lead filer has clear authority to act on behalf of all co-filers, including with respect to any 
potential negotiated withdrawal of the proposal. Unless the lead filer can represent that 
it holds such authority on behalf of all co-filers, and considering SEC staff guidance, it 
will be difficult for us to engage in productive dialogue concerning this proposal. 

Note that under Staff Legal Bulletin No. 14F, the SEC will now distribute no-action 
responses under Rule 14a-8 by email to companies and proponents. We encourage all 
proponel1lts and any co-filers to include an email contact address on anyadditiona~ 
correspondence, to ensure t1imely communication in the event the proposal is subject to 
a 'f'ilo-actlion request. 

We are jnier-ested in continujng our dJscuss;on on this proposaJ and wjJJ contact you jn 
the near future. 

¥ncere!>'. 
~,,---

RALlljg 

Enclosures 



Attachments omitted for scanning purposes only. 
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T/vU ~ b SHAREHOLDER PROPOSAL 

DEC 13 20\1 

NO. OF SHARES---~ 
DISTRIBUTION: OSR: RME: RAL: 

LKB: JEP: OGH: SMD 

State of New York 
OFFICE OF THE STATE COMPTROLLER 

Patrick Doherty Tel· (212) 681,,4823 

Director - Corporate Govenance Fax- (212) 681-4468 

633 Third Avenue - 31 51 Fl,)or 


New York, NY 10017 

TO:~~/L ~~~~~/ 
PhoneNW?ber: ? 7;Z .,.. ~p-~- ,/'~-7 

FaxNumber: €72 - V1.~-rS-c::J:S­

Date: ?e~J6 
~ . 

Pages te follow:· e K 
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J.P.Morgan 
 

Wayne L~wis·Hutchinson 

Vice President 
Client Service 

Worldwide Securltf~ Servic:es 

Deeember 9, 2011 

Robert A. Luettgen 
 
Assistant Secretary 
 
Exxon Mobil Corporation 
 
5959 Las COTl'f"l8S Boulevard 
 
Irving. TX 75039 
 

Dear Mr. Luettgen, 

This letter Is In respor"\se to a reC'ue~t byTf'le Honorable Thomas P. DiNapoli, New York State 
 
Comptroller as sole Trustee of the New ~"ork state Common Retirement Fund, regarding confirmatiOn from 
 
J.P. Morgan Chase. that the New Yom.State common Retirement Fund has been a beneficial owner of 
 
Exxon Mobil Corporation continuously to,· at least one year as of December 5. 2011. 
 

Please n01e, that J.P. Morgan Chase, as custod~n and a member of the Depository Trust Company 
(DTe). forthe New York State Common Retirement Fund. held a total of 17,099.41~·rsharesof common 
.stock as of December 5, 2011 and continues to hold shares in the company. The value of the ownership 
had a ma~et value of at least $2.000.00 for at least twelve months pnor to said date. 

If ~ere are any questions. pleas"~ contact me or Miriam Awed··at (212) 623-84S·1. 

eo: 	 Patrick ,Doherty- NYSCRF 
Gianne MeCa"t'Iy - NYSCRF 
Elaine Reilly - NYSCRF 
George Wong· tNYSCRF 

SHAREHOLDER PROPOSAL 

DEC 132011 
NO. OF SHARES 
DlSTRIBUTfON: '":D:-=S::-~!-R-M-'E.-:-RA-L-·: 

lKB: JEP: DGH! SMD 
. '" N~ fork p~ Yl'" Roor. New'YDrk, NY 1000<\ 
TQ\l!phOn0: ·1 :t~1. b,~ 8546 l'o~mfl~:.1 212623 0604 .....~~.l.lewjs.h~t~htn~n®lpmargan.t(l!l1 

.IPMO'tI~1'I Ch'15e I\.',"k. N.A. 

http:2.000.00


Trillium Asset Management Corporation&jTRILLIUM ~~SJIGEMENr 
Investing for a Better World'" Since 1.982 www.trilliuminvest.com 

December 14,2011 

David S. Rosenthal 
Secretary SHAREHOLDER PROPOSAL 
Exxon Mobil Corporation 
5959 Las Colinas Blvd. DEC 15 2011 
Irving, TX 75039-2298 NO. OF SHARES 

DISTR'BUTION~ -::D::::S=-R:-R~M-E-:-R-AL-' 
Dear Mr. Rosenthal: lKB: JEP! DGH: SMD 

Trillium Asset Management Corp. ("Trillium") is an investment finn based in Boston 
 
specializing in socially responsible asset management. We currently manage approximately 
 
$900 million for institutional and individual clients. 
 

I am hereby authorized to notify you of our intention to file the enclosed shareholder resolution 
with Exxon Mobil Corporation 011 behalfof our client Louise B. Rice. Trilliwn submits this 
shareholder proposal for inclusion in the 2012 proxy statement, in accordance with Rule 14a..8 
of the General Rules and Regulations of the Securities and Exchange Act of 1934 (17 C.F.R. § 
240. 14a-8). Per Rule 14a-8, Louise B. Rice holds more than $2,000 of Exxon Mobil 
Corporation common stock, acquired more than one year prior to today's date and held 
continuously for that time. Our client will remain invested in this position continuously through 
the date of the 2012 annual meeting. We will forward verification of the position separately. We 
will send a representative to the stockholders' meeting to move the shareholder proposal as 
required by the SEC rules. 

We would welcome discussion with Exxon Mobil Corporation about ilie contents ofour 
proposal. 

flease direct any communications to me at (617) 292-8026 ext. 248; Trillium Asset 
 
Management, 711 Atlantic Ave., Boston, MA 02111; or via email at 
 
salpem@trilliuminvest.com. 
 

We would appl'eciaten:ceiving a confirmation ofreceipt of this Jetter via email. 

Sincerely, . M~ _____ 
91LL·~ .~~ - . 


Shelley Alpern 
Director of Shareholder Advocacy 
Tri11ium Asset lvlanagement, LLC 

Cc: Rex W. Tillerson, Chairman, Chief Executive Officer, President 

Enclosures 

:: 1 ! ,"\'tlClnti;: ! ...v~mll? 353 W-est Main St:"eet, Se(ond floor 100 LarKspur Landing crrefe, Suite lOS 

Boston, Massachu5ett5 02111·2809 Durham, North Carolina 27701·3215 Lark'pur, California 94939·1741 

T: 617-423-6655 F: 617-482-6179 T: 919-688·1265 F: 919·688-1451 T: 415·925-0105 F: 415-925-0108 

800-548·5684 800·853-1311 . 800-933-4806 

mailto:salpem@trilliuminvest.com
http:www.trilliuminvest.com


SHAREHOLDER PROPOSAL 

DEC 15 2011 
Ji~Qf.~~s.

SEXUAL ORIENTATION NON-DISCRIMINATION p~......; ':":~:::',:-;-h"-M£;-,.-R'AL:-~ 
. IJ.~ J~ i;:lGW' 5MO 

Whereas: ExxonMobil does not explicitly prohibit discrimination based on sexual 
orientation and gender identity in its written employment policy; 

Over 89% of the Fortune 500 companies have adopted written nondiscrimination policies 
 
prohibiting harassment and discrimination on the basis of sexual orientation, as have 
 
more than 95% of Fortune 100 companies, according to the Human Rights Campaign. 
 
Nearly 70% of the Fortune 100 and 43% of the Fortune 500 now prohibit discrimination 
 
based on gender identity or expression; 
 

We believe that corporations that prohibit discrimination on the basis of sexual 
orientation and gender identity have a competitive advantage in recruiting and retaining 
employees from the widest talent pool; . 

According to an October, 2009 survey by Harris Interactive and Witeck-Combs, 44% of 
gay and lesbian workers in the United States repolied an experience with some form of 
job discrimination related to sexual orientation; an earlier survey found that almost one 
out of every 10 gay or lesbian adults also stated that they had been fired or dismissed 
unfairly from a previous job, or pressured to quit ajob because of their sexual orientation; 

Twenty-one states, the District ofColumbia and more than 160 cities and counties, have 
laws prohibiting employment discrimination based on sexual orientation; 12 states and 
the District of Columbia have laws prohibiting employment discrimination based on 
sexual orientation and gender identity; 

Minneapolis, San Francisco, Seattle and Los Angeles have adopted legislation restricting 
business with companies that do not guarantee equal treatment for gay and lesbian 
employees; . 

Our company has operations in, and makes sales to institutions instates and cities that 
prohibit discrimination on the basis of sexual orientation; 

National public opinion polls consistently find more than three quarters of the American 
people support equal rights in the workplace for gay men, lesbians and bisexuals; for 
example, in a Gallup poll conducted in May 2009,89% ofrespondents favored equal 
opportunity in employment for gays and lesbians; 

Resolved: The Shareholders request that ExxonMobil amend its written equal 
employment opportunity policy to explicitly prohibit discrimination based on sexual 
orientation and gender identity and to substantially implement the policy. 

Supporting Statement: Employment discrimination on the basis of sexual orientation 
and gender identity diminishes employee morale and productivity. Because state and 



SHAREHOLDER PROPOSAL 
local laws are inconsistent with respect to employment discrimination, our company 
would benefit from a consistent, corporate wide policy to enhance efforts to pre~£ 16 2011 
discrimination, resolve complaints internally, and ensure a respectful aWb~W'S't!fAR~s 
atmosphere for all employees. ExxonMobil will enhance its competiti'O)~B~I.t5N;U~M=-R-:-R-M-E-:-R-Al-: 
the growing ranks of companies guaranteeing equal opportunity for all employeetK8: JEP: OGH: SMD 



VIA E-MAIL david.g.henry@exxonmobil,com 

SHAREHOLDER PROPOSAL 

Mr. David G. Henry DEC 15 2011 
Section Head, Shareholder Relations NO. OF SHARES 

DISTRIBUTION: -:O:-:S:-::'R-~....R-M-E-:-R-AL-: 
Exxon Mobil Corporation I Kfl· j(p. flGH: SMD 
5959 Las Colinas Blvd. 

Irving, TX 75039 

Dear Mr. Henry: 

Regarding the proposal concerning sexual orientation non-discrimination policy, which I have 

co-filed on behalf of Louise Rice for the 2012 Exxon Mobil Corporation Annual Meeting of 

Shareholders, I designate New York State Common Retirement Fund as the lead filer to act on 

my behalffor all purposes in connection with this proposal. The lead filer is specifically 

authorized to engage in discussions with the company concerning the proposal and to agree on 

modifications or a withdrawal of the proposal on my behalf. In addition, I authorize Exxon 

Mobil and the Securities and Exchange Commission to communicate solely with the above 

named ·Iead filer as representative of the filer group in connection with any no-action letter or 

other correspondence. 

Sincerely, 

Shelley Alpern 

Director of Shareholder Advocacy 

Trillium Asset Management LLC 

711 Atlantic Avenue 

Boston, MA 02111 

617-292-8026, x 248 

www.trilliiuminvest.com 

http:www.trilliiuminvest.com
mailto:david.g.henry@exxonmobil,com


~ SHAREJ-'''' ,,-;; -::r:;'(lPOSAL 
Gilbert, Jeanine 

From: Henry, David G 
NO.OfSr.Sent: Thursday, December 15, 201110:45 AM 
DISTRIBUTION; u.,>. I; ~~;-,·JL; j"AL:To: Gilbert, Jeanine tKB: JEP: DGH: SMO

Subject: FW: Shareholder resolutions 

Attachments: Letter to David G. Henry, Shareholder Relations LGBT.docx; Letter to David G. Henry, 


Shareholder Relationsoil sands.docx 


I believe 2 co-filers 

From: Tauby Warriner [mailto:lVVarriner@trilliuminvest.com] 
Sent: ThursdaYr December 15, 2011 10:43 AM 
To: Henry, David G 
Cc: Shelley Alpern 
Subject: Shareholder resolutions 

Dear Mr. Henry, 

My colleague, Shelley Alpern, asked me to send you the attached letters in connection with two shareholder resolutions 
that our company filed yesterday on behalf of two of our clients. Please let me know if you need any additional 
information. 

Thank you. 

Tauby Warriner 
Trillium Asset Management, LLC 
711 Atlantic Avenue 
Boston, MA 02111-2809 
6174236655 

IMPORTANT NOTICE: Please see the company website for a full disclaimer: http:Utrilliumlnvest.com/emaiidisc1aimer! 

Jl Please con5ider th~ environment before Jlrintlng this e-mail. 

j 

http:Utrilliumlnvest.com/emaiidisc1aimer
mailto:mailto:lVVarriner@trilliuminvest.com


VIA E-MAil davld.g.henry@exxonmobil.com 

SHAREHOLDER f' c· ') ,'- ., 

DEC 15 ZOil 
Mr. David G. Henry 	 NO_ OF SHARES 

DISTRIBUTION: DSR- R . ~.':.;'"Section Head, Shareholder Relations LKB- • M., '-',t.. 
. . JEP: DGI1' .:: .• ,...Exxon Mobil Corporation 	 . ,,J,d.t.) 


5959 las Colinas Blvd. 


Irving, TX 75039 


Dear Mr. Henry: 

Regarding the proposal concerning sexual orientation non-discrimination policy, which I have 

co-filed on behalf of Louise Rice for the 2012 Exxon Mobil Corporation Annual Meeting of 

Shareholders, I designate New York State Common Retirement Fund as the lead filer to act on 

my behalf for all purposes in connection with this proposal. The lead filer is specifically 

authorized to engage in discussions with the company concerning the proposal and to agree on 

modifications or a withdrawal of the proposal on my behalf. In addition, I authorize EXxon 

Mobil and the Securities and Exchange Commission to communicate solely with the above 

named lead filer as representative of the filer group in connection ~ith any no-action letter or 

other correspondence. 

Sincerely, 

@dev; At-
Shelley Alpern 
.Director of Shareholder Advocacy 

Trillium Asset Management llC 

711 Atlantic Avenue 

Boston, MA 02111 

617-292-8026, x 248 

www.trilliuminvest.com 

http:www.trilliuminvest.com
mailto:davld.g.henry@exxonmobil.com


Exxon Mobil Corporation 
 
Investor Reiaticns 
 
5959 Las Colinas Boulevard 
 
INing, Texas 75039 
 

E'konMobH 

December 20, 2011 

VIA UPS - OVERNIGHT DELIVERY 

Ms. Shelley Alpern 
Director of Shareholder Advocacy 
Trillium Asset Management, LLC 
711 Atlantic Ave, 
Boston, MA 02111 

Dear Ms. Alpern: 

This will acknowledge receipt of your letter indicating that you wish to co-file on behalf of 
Ms. Louise B. Rice (the "Co-filer") the proposal previously submitted by the New York 
State Common Retirement Fund concerning an amendment of EEO policy in 
connection with ExxonMobil's 2012 annual meeting of shareholders. However, as noted 
)n your Je'if,er, proof of share ownershjp was not jrn;Juded with your submjssjon. 

In order to be eligible to submit a shareholder proposal, Rule 14a-8 (copy enclosed) 
requires a Co-filer to submit sufficient proof that he or she has continuously held at ,least 
$2,000 in market value, .or 1%, ,of the company's securities entitled to vote ,on the 
proposal for at least one year as of the date the shareholder proposal was submitted. 
The Co-filer does not appear on our records as a registered shareholder. Moreover, to 
date we have not received proof that the Co-filer :hassa1isfied these ownership 
requirements. To remedy this defect, the Co-filer must submit sufficient :proof that these 
eligibility requirements are met. 

As explained in Hule 14a-8(b)(2){i), sufficientproof may be in the fo·rm of:a written 
statement from the "record" holder of the Co-filer's shares (usually a broker or a bank) 
verifying that, as oithe date the proposaf was submitted (December 14, 2011), the Co­
filer continuously held the requisite number of ExxonMobii shares for at least one year. 
The Go-filer must also include its own written statement that the Co-filer intends to 
continue to hold .the securities through the date of the 2012 annual meeting. 
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Most large U.S. brokers and banks deposit their customers' securities with, and hold 
those securities through, the Depository Trust Company ("OTC"), a registered clearing 
agency that acts as a securities depository (OTC is also known through the account 
name of Cede &Co.). Such brokers and banks are often referred to as "participants" in 
OTC. In Staff Legal Bulletin No. 14F (October 18,2011) (copy enclosed), the SEC staff 
has taken the view that only DTC participants should be viewed as "record" holders of 
securities that are deposited with OTC. 

The Co-filer can confirm whether its broker or bank is a OTC participant by asking its 
broker or bank or by checking the listing of current DTC participants, which is available 
on the internet at: http://www.dtcc.com/downloads/membership/directories/dtc/aIpha.pdf. 
In these situations, shareholders need to obtain proof of ownership from the DTC 
participant through which the securities are held, as follows: 

• 	 If the Co-filer's broker or bank is a DTC participant, then the Co-filer needs to submit 
a written statement from its broker or bank verifying that, as of the date the proposal 
was submitted, the Co-filer continuously held the requisite number of ExxonMobil 
shares for at least one year. 

• 	 If the Co-filer's broker or bank is not a DTC participant, then the Co-filer needs to 
submit proof of ownership from the DTe participant through which the securities are 
held verifying that, as of the date the proposal was submitted, the Co-filer 
continuously held the requisite number of ExxonMobil shares for at least one year. 
The Co-filer should be able to find out who this DTC participant is by asking the Co­
filer's broker or bank. ,If the Co-filer's broker is an introducing brok.er, the Co-filer may 
also be .able to learn the identity and te'lephone number of the DTC partiCipant 
through the Co-filer's account statements, because the clearing broker identified on 
the Co-filer's account statements will generally be a DTC participant. If the DTe 
participant that holds the Co-filer's shares knows the Co-filer's broker's or bank's 
holdings, but does not know the Co-filer's holdings, the Co-filer needs to satisfy Rule 
14a-8(b}(2){i) by obtaining and submitting two proof of ownership statements 
verifying that, at the time the proposal was submitted, the required amount of 
securities were continuously held for at least one year - one from the Co-filer's 
broker or bank .confirming the Co-filer's ownership, and the other from the DTC 
participant confirming the broker or bank's ownership. 

Alternatively, ·ifthe Co~fHer has filed with the SEC a Schedule 130, Schedule 13G, Form 
3, Form 4 or Form 5, or amendments to those documents or updated forms, reflecting 
the Co-filer's ownership of the requisite number of ExxonMobil shares as of or before 
the date on which the one-year eligibility period begins, the Co-filer can demonstrate 
eligibility to submit a shareholder proposal in accordance with Rule 14a-8(b)(:ii) by 
providing a copy of the schedu~eandlor form, and any subsequent amendments 
reporting a change in the ownership level and a written statement that the Co-filer 
continuously held the requisite number of ExxonMobil shares for the one-year period. 

http://www.dtcc.com/downloads/membership/directories/dtc/aIpha.pdf
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The SEC's rules require that any response to this letter must be postmarked or 
transmitted electronically to us no later than 14 calendar days from the date this letter is 
received. Please mail any response to me at ExxonMobil at the address shown above. 
Alternatively, you may send your response to me via facsimile at 972-444-1505, or by 
email to proxy@exxonmobil.com. 

In light of the SEC staff legal bulletin 14F dealing with co-filers of shareholder proposals, 
it is important to ensure that the lead filer has clear authority to act on behalf of all co­
filers, including with respect to any potential negotiated withdrawal of the proposal. 
Unless the lead filer can represent that it holds such authority on behalf of all co-filers, 
and considering SEC staff guidance, it will be difficult for us to engage in productive 
dialogue concerning this proposal. 

Note that under Staff Legal Bulletin No. 14F, the SEC will now distribute no-action 
responses under Rule 14a-8 by email to companies and proponents. We encourage all 
proponents and co-filers to include an email contact address on any additional 
correspondence, to ensure timely communication in the event the proposal is subject to 
a no-action request. 

Sincerely, ~ / 

~~ 
David G. Henry 
Supervisor, Shareholder Relations 

DGH/ljg 

Endosures 

c: Mr. Patrick Doherty 

mailto:proxy@exxonmobil.com


Attachments omitted for scanning purposes only. 



~)TRILLIUM ~~SJIGEMENT Trillium Asset Management Corporation 

Investing for a Better World'" SincE' 7982 www.trilliuminvest.com 

December 28,2011 

Via FedEx 

David S. Rosenthal 

Secretary 

Ex.,'x:on Mobil Corporation 
5959 Las Colinas Blvd. 

Irving, TX 75039-2298 

Re: Request for verification 

Dear Mr. Rosenthal: 

Per your request and in accordance with the SEC Rules, please find the attached authorization 

letter from Louise Rice as well as the letter from Charles Schwab Advisor Services verifying 

Louise Rice's ownership of the position. 

Please contact me ifyou have any questions at (617) 292-8026 ext. 248; Trillium Asset 
Management LLC. 711 Atlantic Ave., Boston, MA 02111; or via email at 

salpern@trilliuminvest.com. 

Sincerely, 

Q nf).:. t1P 
(:f~~7Jkr--­
SneUcy A1pe~ 
Director of Shareholder Advocacy 
Trillium Asset Management, LLC 

Cc: Rex W. Tillerson, Chairman, Chief Executive Ofticer, President 

SHAREHOLDER PROPOSAL 

Enclosures DEC t9,2011 
NO. OF SHARES 
DISTRIBUTION: -:D~S-:-R-:-R-M-E-;-R-Al-; 

lKB: JEP: DGH: SMD 

711 AtlanticAvenue 353 West Main Street. Second Floor 100 LarkspUl' landing Cirete. Suite 105 
Boston. Massachusetts 021'11-2809 Durham. North Carolina 27701-3215 larkspur, California 94939-1741 
T:hll-423-555.~ F.. l5l.7-482.(i~l9 ":9~9-f38.9-'2[j.5 1':919-599·)451 r:-'ii5-925--D~f)5 1'.. 415-925-1)108 
800-548-5684 800-853-1311 800·933-4806 

mailto:salpern@trilliuminvest.com
http:www.trilliuminvest.com


NO. 157i P. 3 

charles SCH\tV'AB 
ADVISOR SERVICES 

1958 Sllmmlt Park Dr. Orlando, FL 32810 

December 27,2011 

Re: Louise Rice/AccOllrit  

This letter is to confinn that Charles Sch\vab & Co. holds as ctlstodian for the above 
account 298 shares of conunon stock Exxon :\1obiJ Corporation. These 298 shares ha'\.'e 
been held in this aCC01.U1t continuously for one year prior to December 14, 2011. 

These shares are held at Depository Trust Company under the nominee name of Charles 
Schwab and Company. 

TI1i.~ letter serves as confir.mation that the shares are held by Charles Schw'ab & Co, Inc. 

Sincerely, 

p~~c>./'4 
Darrell Pass 
Director 

SHAREHOLDER PROPOSAL 

VEC 29 20H 
NO. OF SHARES 
DIS1RI8UT«),V: ""'":OS""'":,"":'R-: -R-M-t:!-RA-l-: 

LK8! IEP: f)GH: SMD 

*** FISMA & OMB Memorandum M-07-16 *** 
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December 15, 2011 

Shelley Alpern 

Director of Shareholder Advocacy 

Trillium Asset Management, LLC. 

711 Atlantic Avenue 

Boston, MA 02111 


Fax: 6174826179 

Dear Ms. Alpern: 

I hereby authorize Trillium Asset Management Corporation to file a shareholder 
resolution on my behalf at Exxon Mobil Corporation. 

I am the beneficial owner of more than $2,000 worth of common stock in Exxon 
Mobil Corporation that I have held continuously for more than one year. I intend 
to hold the aforementioned shares of stock through the date of the company's 
annual meeting in 2012. 

I specifically give Trillium Asset Management Corporation full authority to deal, 
on my behalf. with any and all aspects of the aforementioned shareholder 
resolution. I understand that my name may appear on the corporation's proxy 
statement as the filer of the aforementioned resolution. 

Sincerely, 

I ~~ ~~ ,~~A (I 
..•. ':'::) Vl. .. ·· L!~C ;"_'_-_----.....~.. 

Louise B. Rice 
c/o Trillium Asset Management Corporation 
711 Atlantic Avenue. Boston, MA 02111 

SHAREHOLDER PROPOSAL 

OEC29 LOn 
NO. OF SHARES___________ 

DISTRIBUTION: OSR: RM£.: RAL: 
LK8! .:IEP~ DGH~ SMO 



Timothv Brennan 

TrWSflrO'lll1a 

o,,'<! Fi",Ulciai Offiw 

25 Beacon Street 

Bmton 

Massachusetts 02108 

USA 

6! 7 948 +305 "I 

617 _'l67 32371,r" 

ww"w _uua_org 

UNITARIAN UNIVERSALlST 
SHAREHOLDER PROPOSAL 

ASSOCIATION OF CONGRECATIONS DEC 15 2011 
NO. OF SHARES_____ 

OVERNIGHT MAIL AND FAX (972-444-1505) 
DISTRIBUTION: DSR: 

lKB: J£P: 
RME: 
OGH: 

RAL: 
SMD 

December 14,2011 

Mr. David S. Rosenthal 
Secretary 
ExxonMobii Corporation 
5959 Las Colinas Boulevard 
Irving ,Texas 75039-2298 

Dear Mr. Rosenthal: 

The Unitarian Universalist Association of Congregations ("UUA"), holder of 87 shares in 
Exxon Mobil Corporation ("Company"), is hereby submitting the en:closed resolution for 
consideration at the upcoming annual meeting. The resolution requests that the Company 
amend its written equal employment opportunity policy to explicitly prohibit 
-discrimination based on sexual orientation and gender identity. We are joining with the 
New York State Common Retirement Fund (NYSCRF) in filing this resolution. Mr. 
Patrick Doherty represents NYSCRF which is the primary filer. 

This resolution is submitted by the Unitarian Universalist Association of Congregations, 
which is a faith community ofmore than 1000 self-governing congregations that bring to 
1!h.e world a vision of religious freedom, tolerance and social justice. WIth roots in the 
Jewish and Christian traditions, Unitarianism and Universalism have been forces in 
American spirituality from the time of the fIrst Pilgrim and .Puritan settlers. The UUA is 
a~so an investor with an endowment valued at approximately $135 million. the earnings 
·of which. are an important source of revenue supporting Qur work in the world. The UUA 
takes its responsibWty as an investor and shareowner very serious1y. We view the 
shareholder resolution process as an opportunity to bear witness to our values at the same 
time that we enhance the value ofour investments. 

We submit the enclosed resolution for jnc1usion in. the proxy statemen.t in accordance 
with Rule 14a-8 of the General Rules and Regulations of the Securities and Exchange Act 
of 1934 for consideration and action by the shareowners at the upcoming annual meeting. 
We have held at I,east $2.000 in market value of the company's common stock for more 
than one year as of the 'filing date and will continue to hold at least the requisite number 
ofshares fOI fWng prDxy resoJlJ60DS thrOlJgh the stockholders' meetjng. 

Affirming the Worth and Dignify of All Peop Ie 



SHAREHOLDER PROPOSAL 
 

DEC 15 2011 

NO. OF SHARES 
 
DISTRIBUT!ON: -=O:-:S:-:R-:-R-M-E-:-R-A-L: 
 

. ., • LKB: JEP:. OGH: SMD
VenficatIOn that we are beneficIal owners of 87 shares of Exxon Mobil CorporatIOn IS 
provided. If you have questions or wish to discuss the proposal, you may contact me by 
phone (617-948-4305) or email at tbrennan@uua.org. 

Yours very truly, 

"\~.J. l>~~ bcf 
Timothy Bren n 
 
Treasurer and Chief Financial Officer 
 

Enclosure: Shareholder resolution to prohibit discrimination based on sexual orientation 

and gender identity 


CC: Patrick Doherty 

mailto:tbrennan@uua.org


SHAREHOLDER PROPOSAL 

DEC 15 2011 
SEXUAL ORIENT ATION NON-DISC~MINATION ~@.l#5)1ARES 

DISTRIBUTION: -D-S-R-:-R-M-fE7RAl­
Whereas: ExxonMobil Corporation ("ExxonMobil") does not explicitly prohitnKB: .IEP: OGH' SMD 
discrimination based on sexual orientation and gender identity in its written employment 
policy; 

Over 84% of the Fortune 500 companies have adopted written nondiscrimination policies 
prohibiting harassment and discrimination on the basis of sexual orientation, as have 
more than 93% of Fortune 100 companies, according to the Human Rights Campaign; 
over 34% now prohibit discrimination based on gender identity; 

We believe that corporations that prohibit discrimination on the basis of sexual 
orientation and gender identity have a competitive advantage in recruiting and retaining 
employees from the widest talent pool; 

According to an October, 2009 survey by Harris Interactive and Witeck-Combs, 44% of 
gay and lesbian workers in the United States reported an experience with some fonn of 
job discrimination related to sexual orientation; an earlier survey found that almost one 
out of every 10 gay or lesbian adults also stated that they had been fired or dismissed 
unfairly from a previous job, or pressured to quit ajob because of their sexual orientation; 

Twenty states, the District of Columbia and more than 180 cities and counties, have laws 
prohibiting employment discrimination based on sexual orientation; 12 states and the 
District of Columbia have laws prohibiting employment discrimination based on sexual 
orientation and gender identity; 

Minneapolis, San Francisco, Seattle and Los Angeles have adopted legislation restricting 
business with companies that do not guarantee equal treatment for gay and lesbian 
employees; 

Our company has operations in, and makes sales to institutions in states and cities that 
prohibit discrimination on the basis of sexual orientation; 

Nationa!l public opinion polls consistently fmd more than three quarters of the American 
peopJe support equaJ rjghts ~n the workplace for gay men, lesbians and bisexuals; for 
example, in a Gallup poll conducted in May 2009,89% of respondents favored equal 
opportunity in employment for gays and lesbians; 

Resolved! The Shareholders request that ExxonMobil amend its written equal 
employment opportunity policy to explicitly prohibit discrimination based on sexual 
orientation and gender identity and to substantially implement the policy. 

Supporting Statement: Employment discrimination on the basis of sexual orientation 
and gender identity diminishes employee morale and productivity. Because state and 



SHAREHOLDER PROPOSAL 

local laws are inconsistent with respect to employment discrimination, our compan9EC 15 2011 
would benefit from a consistent, corporate wide policy to enhance efforts M:>PtW'9l¥ARES 
discrimination, resolve complaints internally, and ensure a respectful and ~1R1~ON: ·-:O=-=S'"':"'R-;-R-M-E-:-R-AL-' 
atmosphere for all employees. ExxonMobil will enhance its competitive edge by joillNlitgJEP~ OGH: SMD 
the growing ranks of companies guaranteeing equal opportunity for all employees. 



STATE STREET. 

State Street Corporation 
Wealth Manager Services 
801 Pennsylvania 
Kansas City, MO 64105 

12114/2011 

To Whom It May Concern: 

SHAREHOLDER PROPOSAL 

DEC 1 £j 2011 
NO.. Of S!HARfS 
OO~ '-OSR:--RM£;-, -.-~-", 

tm .JlEP': ~ ~ 

As of December    Street Bank has held 87 shares of EXXON MOBIL CORP, in 
account number  The shares have been held in custody for more than one year 
and are thus eligible to file a shareholder proposal. The Unitarian Universalist Association is the 
beneficial owner of these shares. State Street's DTC participant number Is 2319. 

Please contact me if you have any questions or require further information 

Thank you, 

Kevin Day 
Client Service, Officer 
State Street Corporation 
Wealth Manager Services 
816-871-9410 

*** FISMA & OMB Memorandum M-07-16 *** 



Exxon Mobil Corporation 
Ir.'jester RE:laticns 
5959 Las Colinas 8ouiE:vard 
InfJng, Te:<8s 75039 

EJ)(onMobii 

December 20, 2011 

VIA UPS - OVERNIGHT DELIVERY 

Mr. Timothy Brennan 
Treasurer and Chief Financial Officer 
Unitarian Universalist Association of Congregations 
25 Beacon Street 
Boston, MA 02108 

Dear Mr. Brennan: 

This will acknowledge receipt of your letter indicating that you wish to co-file on behalf of 
the Unitarian Universalist Association of Congregations (the "Co-filer") the proposal 
previously submitted by the New York State Common Retirement Fund concerning an 
amendment of EEO policy in connection with ExxonMobil's 2012 annual meeting of 
shareholders. By copy of a letter from State Street, share ownership has been verified. 

In light of the SEC staff legal bulletin 14F dealing with co-filers of shareholder proposals, 
it is important to ensure that the 'lead fHer has clear authority to act on behalf of all co­
filers, including with respect to any potential negotiated withdrawal of the proposal. 
Unless the lead filer can represent that it holds such authority on behalf of all co-filers, 
and considering SEC staff guidance, it will be difficult for us to engage in productive 
dialogue concerning this proposal. 

Note that under Staff Legar Bulfetin No. 14F, the SEC wiH now distribute no-action 
responses under Rule 14a-8 by email to companies and proponents. We encourage all 
proponents and any co-filers to include an email contact address on any additional 
correspondence, to ensure timely communication in the event the proposal is subject to 
a no-adion request. 

s:~ereIY' ""'~ 
ILY~ > 

DGHJJjg . \ 

c: Mr. Patrick Doherty 
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Timothy Brennan 
TrtdSNl'fTand 

Chif! Financial Officer 

25 Beacon Street 
Boston 
Massachusetts 02108 

USA 

617 948.4305 III 

617 367 3237 f." 

www.uua:org 

UNITARIAN UNIVERSALIST 
ASSOCIATION OF CONGREGATIONS 

SHAREHOLDER PROPOSALSENT BY FAX (972-444-1505) 

DEC 232011December 22, 2011 

NO. OF SHARES__---.
Investor Relations DISTRIBUTION: DSR: RME: RAL: 
Attn: Dave Henry lKB: .JE.P: OGH: SMD 
ExxonMobil Corporation 
5959 Las Colinas Boulevard 
Irving .Texas 75039-2298 

Re: Shareholder resolution filed by the New York State Common RetiI:ement Fund 

Dear Mr. Henry: 

This is in response to yoW' letter ofDecember 20, 2011. As stated in my letter of 
December 14, 2011, the Unitarian Universalist Association is a co-filer ofthe shareholder 
resolution addressing the Exxon's equal employment opportunity policy. The lead filer 
ofthe resolution is the New York State Common Retirement Fund (NYSCRF). It was our 
intent in co-filing to delegate to NYSCRF clear authority to act on behalfof the UUA in . 
all respects. I apologize if that was not clear in our letter. 

AB stated in my original letter. I can be reached by phone at 617~948w4J05 or email at 
tbrennan@uua.org. In the wne spirit, it wou:1dbe useful ifyou 'Would provide full 
contact infonnation for yourself, including email, voice number and fax number. 

Yoorsvery truJy, 

~~'<'1\...{'... .•\J~ 
TimothyB, . 
 
1',reasurer and ChiefFinanciid Officer 
 

CC: Patrick Doherty 

) Affimi"4 tbt Wortb ana Di4Hity of All Ptoplr 

mailto:tbrennan@uua.org
www.uua:org


Timorhy Brennan 

TrfllSllrt'f/llld 

25 Beacon Street 

Boston 

M"ssachusctt~ 02 1 08 

USA 

617 948 4305 td 

617 367 3!.~7 ./'" 
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UNITARIAN UNIVERSALIST 
ASSOCIATION OF CONGREGATIONS SHAREHOLDER PROPOSAL 

DEC 29 2011 
SENT BY FAX (972-444-1505) NO. OF SHARES_____ 

DISTRIBUTION: DSR: RME.: RAI..: 
LK8! JEP~ llGH~ SMDDecember 22, 2011 

Investor Relations 

Attn: Dave Henry 

ExxonMobil Corporation 

5959 Las Colinas Boulevard 

Irving ,Texas 75039-2298 

Re: Shareholder resolution filed by the New York State Common Retirement Fund 

Dear Mr. Henry: 

This is in response to your letter of December 20, 2011. As stated in my letter of 
December 14, 2011, the Unitarian Universalist Association is a co-filer of the shareholder 
resolution addressing the Exxon's equal employment opportunity policy. The lead filer 
ofthe resolution is the New York State Common Retirement Fund (NYSCRF). It was our 
intent in co-filing to delegate to NYSCRF clear authority to act on behalf of the UUA in 
all respects. I apologize if that was not clear in our letter. 

As stated jn my original letter, I can be reached by phone at 617~948-4305 or email at 
tbrennan@uua.org. In the :same spirit, it would be useful ifyou would provide full 

contact information for yourself, ,including email, voice number and fax number. 


Yours very truly, 

--\d·'.\>~c--' b'~ 
C

Timothy Brec· 

Treasurer and CbiefFinancial Officer 


CC: Patrick Doherty 

Affirming the Worth and Digtlity oj All People 

mailto:tbrennan@uua.org


Exxon Mobil Corporation 
Investor Relations 
5959 Las Colinas Boulevard 
Irving, Texas 75039 SHAREHOLDER PROPOSAL 

EJf(onMoS'i' 2,9 2011 
NO. OF SHARES 
DISTRIBUT'ON~ r)~"'::;'Mr:.: RAL: 

IJ{R~ In?· I~~'-l~ SMD 
December 20, 2011 

VIA UPS - OVERNIGHT DELIVERY 

fvk Timothy Brennan 
Treasurer and Chief Financial Officer 
Unitarian Universalist Association of Congregations 
25 Beacon Street 
Boston, MA 02108 

Dear Mr. Brennan: 

This will acknowledge receipt of your letter indicating that you wish to co-file on behalf of 
the Unitarian Universalist Association of Congregations (the "Co-filer") the proposal 
previously submitted by the New York State Common Retirement Fund concerning an 
amendment of EEO policy in connection with ExxonMobil's 2012 annual meeting of 
shareholders. By copy of a letter from State Street, share ownership has been verified. 

'In light of the SEC staff '\egal bulletifi) 14F dealing with co-filers of shareholder proposals, 
it is important to ensure that the read fifer has crear authority to act on beharf of an co­
filers, including with respect to any potential negotiated withdrawal of the proposal. 
Unless the lead filer can represent that it holds such 'authority on behalf of all co.:.filers, 
and considering SEC staff guidance, it wi'/] be difflcult for us to engage in productive 
dia:Jogue concerning this proposal. 

Note that under Staff legal Bulletin ,No. 14F, the SEC will now distribute no-action 
responses under Rule 14a-8 by email to companies and propoJilents. We encouragea,\I 
proponents and any co-fiters to include an email contactaddressonanyadd.itionall 
correspondence, to ,enSllIr:e timelycommunjca'tion jn the event It:he proposal is 'Subject to 
a no-action request. 

;a:sI . 

DGH/ljg /~ 
c: Mr. Patrick Doherty 



EJ FILE COpy

eion MobU Copòraon
 
Invstor Relations
 

5959 L. Co6nas Boleard 
kvìng. Texa 75039 

ElfonMobil 

Deceber 23, 2011 

VIA UPS - OVERNIGHT DELIERY 

Ms. Barbara Heisler 
Executve Directr ' 
Funding Exchange 
666 Broadwa, Suite 500 
New York, NY 10012 

Der Ms. Heisler: 

This wil acknowedge reipt of your fetr indicating that you wih to cole on behalf of 
the Funding Exchange (the "Cofiler'? the proosal previously submited by the NY 
State Common Reirement Fund CQceming an amdment of EEO policy in 
connecn wih ExonMobil's 2012 annual meeting of shareholders. Howver, as noted 
in your lettr, proof of share owrship was not included wi your sUbmision. 

In order to be -eligible to submit a shareolcl prosal, Rul 14a-8 (copy 
 ,enclosed) 
r:equir-e a Co.lerto-Sbmit-suficent'prf1h he-orshe has continuously held aUeasl 
$2,000 in market value, or 1 %, of the company's seurites entitled to vote on the 
proposl for at least on yer as of the date the shareholder propoal was submitd.
The Co-ler does not appear on our reco as a reistered shareholder. Moreover, to 
date we have not received proo that th Co-filer has satisfed the owership 
reuirements. To remed this defect, th Co-lier mus sub sufcient proof th these
eligibility reuir-ements are me. 

As explained in Rule 14a-(b)(2)(Q. sufcint proof may be in the form of a wrtten 
statement from th "record" holdr of the Co-lets shares (usually a broker or a bank)
 

veñfing that, as of 
 th date the proposal Wa submitted (Decebe 14, 2011), th Co­
file conuously held the reuis number of ExonMobil shares for at least on yer~
 

Th Cole must alo includ it own wren stteen that th Co-Je intds to 
.cntinue to hold the serites through the date of 
 the 2012 annual meting. 



Ms. Barbara Heisler 
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Most large U.S. brokers and banks depoit their customers' señties wit, and hold
 

those secuñtes through, the Depotor Trust Company ("DTC1, a registered c1eanng
 

agency that act as a secunties depositry (OTC is also know through the accunt 
name of Cee & Co.). Such brokers and banks are ofen reerr to as "partcipnts" in
 

DTC. In Staff Legal Bulletin No. 14F (Odober 18, 2011) (copy 
 enclose), the SËC stff
has taken the view that only OTe partcipant should be view as "record" holders of 
señtes that are deposited with DTC. 

lhe Cofiler can cofirm whether its broker or bank is a OiC partcipant by asking it 
broker or bank or by cheng the listing of currnt OTC partciants, which is avalable
on the internet at ht://w.dtc.coownlodslmebership/directoridtcalpha.pdf. 
In these situations, shareholders nee to obtain prof of ownership from tte DlC 
participant through which the securi ar held, as follow:
 

· If th Co-files broker or bank is a OTC partcipant, then the Cofiler needs to submit
 

a writen sttement from its broker or bank vering that, as of the date the propol 
was submit, the Cofiler conuously held the requisite number of Exon 
 Mobil 
shares for at least one year. 

· If the Co-filer's broker or bank is not a OiC partcipant, then the Co-filer nes to 
submit proof of 
 owrship from the DlC partcipant through which the sent are
held vering that, as of the date th proposl wa submitd, the Co-ler 
contuously held the reuisit number of ExnMobil share for at feast one year. 
The Co-filer should be able to find out who this OTC partcipant is by asking th Co-
flIer's broker or bank. If the Cofiers brer is an introucing broker, the Coler may 
also be able to team th identi and teephoe number of the OTe participant 
throh the Cofiler's account sttents, beuse the claring brokr kfnt on
 
th Cofiler's accunt stteen will.generlly be a ore pa1tic. If the OTC


partant that hotds th Ca-fis shar ~ th Ca-fRs brs Of bas 
holdings, but doe not know th Co-filer's holdings, the Cofiler nees to satify Rule 
14a-8(b)(2)Q) by obtaining and submitng 
 tw proof of ownership statemen

. veriing that at the time the proposl was submited, the required amount of 
:sties were oontinuously held for at 1e one year - one from the Co-lers
 

broker or bank confmung the Cofilets owership, and the othe flom the OiC 
partcipant oonfim:ng the broker or bank's ownerstilp. 

Alernatiely, if theCo-fir has file wi the SEC a Scedule 130, Scheule 13G, For 
3, Form 4 or Form 5, or amendments to thse docments or updat forms~ reflctng
 

the Co-filer's ownerhip of the reuisite numbr of ExonMobR shares as of or beore 
th date on which the one-ye eJigNit peod beins, the Co-filer can demonstr 
efbUit 10 submit a sharehlder proposl in accrdance wi Rule 14a-)(i~ by
prviin a co of.the scle an/o fo, and an sUuet amme
reportng a change in th owership level and a wñtten sttement that the Co-filer 
continuously held the reuisit number of ExonMobil shares for th one-year peri.
 



Ms. Barbara Heisler 
Page 3 

The SEe's rules require that any respons to this lettr must be posark or 
trnsmited electonically to us no later 1han 14 calenar days fr the date this letr is .
 

received. Please mail any reponse to me at ExonMobil at th address shown above. 
Alternatiely, you may send your response to me vi facsimile at 972-41505, or by 
email to proxy~exxonmobil.co. 

. In light of th SEe sta legal bulletin 14Fdeallng with cofilers of sharehoer propals, 
it is importnt to ensure that the lead file has clear autori to act on bealf of all co 
filers, including wi respe to any potental negotiate withdrawal of the proposl. 
Unles th le filer can represt that it hols such authon on bealf of all cofilers, 
and considering SEC sta guidance, it will be difcult for us to engage in proucte 
dialogue conceing this proosal. 

Note that under Stff Leal Bulletn No. 14F, th SEC will now distbute no-acton 
resnses under Rule 14a-8 by emaiJ to companie and proponent. We encourage all
 

proponents and cofiJers to include an email cotact addre on any additonal 
correpondence, to ensure timely communication in the eve the propoal is subject to 
a no-action request.
 

¡:~
Davi G. Henry
 

Supeisor. Shareholder Relations
 

DGHJjg 

EncJosre 

c: Mr. Patrck Doert
 
Mr. Timoty. Smi
 

http:proxy~exxonmobil.co


Affchments omif for scanning purposes onJy. 
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Decmber 14, 2011 J 

Mr. Davi Rosenthal 
Corprate Sectary 
Exon. Mobil Çorp. 
5959 La Colinas Boulevard 
Irving, TX 75039-2298 

Dear Mr. Rosenthal:. .
 

ISHAREHoine:~ PROPOSAL 

DEe 14 ZOtl 

NO OF SHAR .
 
OISTRlBUON: DSR= RME: RA 

lK: JEPDG: SM 

" The Funding ExChnge holds 100 shåres öl EXon Mobil Corp. stock. The 
. Funding Exchange is a network of regionaJly~~asecëOmmunit foundations that 
. ëurrntly makes grant ea year for project related to socil and ecnomic justice. 
wè believe that companies wih a comitent to cutomers, employee. 
cõmmunities and the environment will prosper long-term. Among our top socil 
'objectives is the assurance that our companies a~ 'doing all that they can do to be 
more transparent with rega~s to noniscrmination in the \Vrkplace. . 

, Therefore we are co-filing lheenclose resoluton with the New York Stte 
Common Retirement Fund as the lead filer for inclusion in the 2012 proxy statement, 
in accordanc with Rule 14a-8 of the General Rules and Regulations of the Secries 

. Exchang Ac of 1934. Th Funding Exchnge is the benefcial owner of over $2,000 
wort of -Exxon Mobil stock as defined in Rule 13d-3 of th Secites Exhange Act 
of1934. We have been a continuous shareholder for. more than one year. We wiD 
continue to be an investor of at least.$2.000 market value of th réquire numbe of
 

shares throgh the 2012 stockholer meeng. A represntave of the file will 
.attd the stocholders' meetliig to mo the resokion as reired by the SEe rues. 
We wi1 ¡be plesed to prvie adäitional proof of ownship'from our suban, a 
DTC pårticipant, upon request. 

Please copy copondenc both to mysel and to Timothy Smih at Walden
 
Asset Management ourlnvestme.ntmanager. (617-726-7155 or
 
tsmitMbostontrst.còmL. We hereby deput New York state Common Retirement
 
Funds to. act on our beha'f in widrawing this resoluior 

Thank you. 

. PaUlllObCSßFUndlorJnceely, L~ ~Il\dependent Media . 
5agurorund 8t,t l,!(. "~l-l) ~
Ba:t'l Heisler i 

Execive Director 

http:M"lNlupoUs!.1l
http:Satall~ia.CA
http:DeVcr.Cl


SHAREHOLDER PRoPOSAL 

DEe 14 iou
 

NO. OF SHARES 

SEXUAL ORINTA nON NON-DISCRIMINATION Pc:~U10~:. DSR; RME.: RAt'M'U. JEP. ~ SM 

Wheres: ExxonMobil does not explicitly prohibit discrimination based on sexual 
orientation and gender identity in its wrtten employment policy; 

Over 89% of the Forte 500 companies hae adopted written nondscrimination policies 
prohibiting harassment and discrimination on the basis of seual orientation. as have 
more than 95% of Fortne 100 companies. acording to the Human Rights Campagn. 
Nearly 70% of the Forte i 00 and 43% of the Fortune SOO now prohibit discnmination
 

~d on gender identity or expreion; 

We believe tht corporations that prohibit discrimination on the basis of sexual 
orientation and gender idetity have a competitive advange in recruiting and retaning 
employees frm the widest talent 'pool; 

According to an October, 2009 surey by Hams Interative and Witeck-Combs, 44% of 
gay and lesbian workers in the United Stales reported an experience with some form of 
job discrimination related to sex\lal orientation; an earlier surey found that almost one 
out of every 10 gay or lesbian adults also stated tht they had been fired or dismissed 
unirly from a previous job, or prssurd to quit ajob beause of their sexual orientation; 

Twenty-one states, the Distict of Colwnbia and more th 160 cities and counties, have 
laws prohibiting employment dismination based on sexual oriention; 12 states and 
the Distrct of Colwnbia have laws prohibitig employment discrmination based on 
sexual orientation and gender idetity;
 

Minneaplis, San Fracisco. Seattle and Los Angeles have adopted legislation retrcting 
business with companies that do not guaantee equal tretment for gay and lesbian


employees; . 

Our company has operations in, and maes sales to insitutions in stales and cities that 
prohibit discrimination on the basis of sexual oriention;
 

National public opiiuon polls consistently fmd mor than three quaer of the American 
people support equal rights in the workplace for gay men. lesbian and bisexuals.; for 
example, in a Gallup poll conducted in May 2009.89% of respndents Iàvore equal
 

opportunity in employment ror gays and lesian;
 

Reslved: The Shaeholder request that ExxonMobil aniend its wrttn equal 
employment opprtty policy to explicitly prohibit discrimination based on sexual 
orientation and gender identity and to li'1bstantia1y implement the policy. 

Supporting Statement: Employment discrimination on the basis of sexual orientation 
and gender identity diminishes employee morale an productvity. Becuse state and 



SHAREHOLOER PROPOSAL 

. DEe i 4 znl1

loc laws ~e inconsistent with resp't to employment discrimintion. our compay 
would benefit from a consistent, corporate wide 'policy to enance effopw.!~~.jf ~? DSR' RME- RA 
discriination, resolve complaints inteally, and enure a respetful aRiP.l/. JEP; OGH; SMD 
atmosphere for all employee. ExxonMobil will enance its competitive edge by Joining 
the growing ran of companes ~nteeing equal opportnity for all employees. . 

http:effopw.!~~.jf


æ Boston Trust 8r Investment 'SHAREHOLDER PROPOSAL 
Management Company 

DEe 14 ZOtl 

NO. OF SHS 
DISlRIBUTlON: 0S Rf.l;f.: AA 

LK8: JEP DG: SMDecmber 14, 2011 

To Whom It May Concem: 

Boston Trust & Investment Management Company, a state chartered bank under
 
the Commonwealth of Massachusetts. and insured by the FDIC. manages aSsts
 
and acts as custdian for the Funding 
 Exchange through its Walden Ast
 
Management divsion.
 

We are wrting to veri that our client Funding Exchange currntly owns 100 
shares of Exon Mobil Cororation (Cusip #30231G102). The shares are
 
held in the name of Cede & Co. under the custodianship of Boston Trust and
 
reported as such to the SEe via 
 the quarterly filing by Boston Trust of Form 13F. 

We confirm that Funding Exchange has continuously owned and has beeficial
 
ownership of at least $2,000 in markt value of the voting secuñtes of Exon
 
Mobil Corration and that such beneficial ownership has existed for one or
 
more years in accordance wit rule 14a-8(a)(1) of the Securiies Exchange Ac of
 
1934. Additional documentation confirming ownership from our sub-custodian
 
who are DTC participants will be provided upon request
 

Furter. it is our intent to hol at least $2,000 in market value through the next 
annual meeting.
 

Should you fequireflJer ìlloimatin, please contact Timothy Smit at
 

. 617-72&:7155 ortsmith~bostontrust.com direcly. 

Sincrely,

/~~ 
Timothy Smith 
Senior Vice President 
Boton Trust & Invest Managemnt Company 
Warden Asset Management 

.~¥t~ One BeaconSti Bott. MiIlls 02\08 677.726.7250 fai 677.227.690
 

http:ortsmith~bostontrust.com


SHAREHOLDER PROPOSAL 

DEC 15 2011 
NO. OF SHARES 

DISTRIBUTION: "':O-S-R:-R-M-E-:-R-AL-:
FOUNDATION' 

LKB: JEP! DGH: SMD 
1122 East Pike Street PMB 1001 

Seattle, Washington 98122 

Phone 206.323.3318 or 800.735.7287 

Fax 206.323. 1017 

Email info(al.pridefoundation.org 

Web www.pridefoundation.org 


December 14, 2011 

Mr. David Rosenthal 

Corporate Secretary 

Exxon Mobil Corp. 

5959 Las Colinas Boulevard 

Irving, TX 75039-2298 


Dear Mr. Rosenthal: 

The Pride Foundation holds 5,000 shares of Exxon Mobil stock. The Pride Foundation connects, inspires and 
strengthens the Pacific Northwest Lesbian, Gay, Bisexual and Transgender (LGBT) community in pursuit of equality. 
We accomplish this in rural and urban areas by awarding grants and scholarships and cultivating leaders. 

Weare filirig the enclosed shareholder proposal as a co-filer with New York State Common Retirement Funds as 
the primary filer for inclusion in the 2012 proxy statement,. in accordance wIth Rule 14a-8 of the Genera~ Rules and 
Regulations of the Securities Exchange Act of 1934. The Pride Foundation is the beneficial owner of $2,000 worth of 
Exxon Mobil stock, as defined in Rule 13d-3 of the Securities Exchange Act of 1934. We have been a continuous 
shareholder for more than one year and verification of ownership is enclosed. We will continue to hold at l/east $2,000 
worth of Exxon 'MobH stock through the stockholder meeting. A representative of the filers will attend the stockholders' 
meeting to move the resolution .as required by the SEC rules. We will provide additiona'/ proo.f of ownership from our 
sub-custodian, a DTe participant upon request. 

Please copy correspondence to both myself and to Tim Smith at Walden Asset Management at 617-726-7155 or 

tsmith@bostontmsLcom as Walden is our investment manager. We hereby deputize New York State Common 

iRetirement 'Funds to act on our beha'if in withdrawing this resolution. 


TerelY, i' j' 	 --/} 1/, /J 1 / .tJllo/l)J)~k/;{ilA 	 ll)JfSll!U .~1. (:;(41.) / #(, 
./ 	Seth Kirby.J # / 'rV7 Marschef Pauf /Y<+7J; 

Chair, Sharehol~r Advocacy Committee Executive Director 

GiVIng Together. Building Community. 

http:www.pridefoundation.org
http:info(al.pridefoundation.org


SHAREHOLDER PROPOSAL 

DEC 15 2011 
SEXUAL ORIENTATION NON-DISCRIMINATION POLIN().'DlUUARE.S__ 

DISTRIBUTION: DSR: RM£.: RAL: 
Whereas: ExxonMobil does not explicitly prohibit discrimination based on sexua~KB: JEP: DGH: SMD 
orientation and gender identity in its written employment policy; 

Over 89% of the Fortune 500 companies have adopted written nondisc.rimination policies 
 
prohibiting harassment and discrimination on the basis of sexual orientation, as have 
 
more than 95% of Fortune 100 companies, according to the Human Rights Campaign. 
 
Nearly 70% of the Fortune 100 and 43% of the Fortune 500 now prohibit discrimination 
 
based on gender identity or expression; 
 

We believe that corporations that prohibit discrimination on the basis of sexual 
orientation and gender identity have a competitive advantage in recruiting and retaining 
employees from the widest talent pool; 

According to an October, 2009 survey by Harris Interactive and Witeck-Combs, 44% of 
gay and lesbian workers in the United States rep0l1ed an experience with some fonn of 
job discrimination related to sexual orientation; an earlier survey lound that almost one 
out of every 10 gay or lesbian adults also stated that they had been fired or dismissed 
unfairly from a previous job, or pressured to quit a job because of their sexual orientation; 

Twenty-one states, the District of Columbia and more than 160 cities and counties, have 
laws prohibiting employment discrimination based on sexual orientation; 12 states and 
the District of Columbia have laws prohibiting employment discrimination based on 
sexual orientation and gender identity; 

Minneapolis, San Francisco, Seattle and Los Angeles have adopted legislation restricting 
business with companies tha~ ao not guarantee cquaJ treatment for gay ana lesbian 
employees; 

Our company has operations in, and makes sales to institutions in states and cities that 
prohibit discrimination on the basis of sexual orientation; 

National public opinion polls consistently find more than three quarters of th.e American 
peopJe support equaJ rights j;} the workpJace fOT gay men, JesbjaJ).~ and bisexuaJ.~; tDr 
example, in a Gallup poll conducted in May 2009, 89% of respondents favored equal 
opportunity in employment for gays and lesbians; 

R·esolvcd: The Shareholders request that ExxonMobil amend its written equal 
employment 0pp011unity policy to explicitly prohibit discrimination based on sexual 
orientation and gender identity and to substantially implement the policy. 

Supporting Statement: Employment discrimination on the basis of sexual orientation 
and gender identity diminjshes employee morale and productivity. Because state and 






local laws are inconsistent with respect to employment discrimination, CM).q)Fr~,:li'_~ __ ". __.___ 


would benefit from a consistent, corporate wide policy to enhance e1for6Jsr~~:: ~~-;:.: ~~ ./1:_, t:t.\.... ~~~:
 
discrimination, resolve complaints internally, and ensure a respectful and supporti~: ..®P:: ~:~ 

atmosphere for all employees. ExxonMobil will enhance its competitive edge by joining 
 
the growing ranks of companies guaranteeing equal oppoltunity for all employees. 
 



Boston Trust & Investment 
Management Company SHAREHOLDER PROPOSAL 

DEC 15 2011 
NO. OF SHARES_____ 

December 14, 2011 DISTRIBUTION: DSR: ~Wi[; RAU 
lKB: JEP: DGH: SMO 

To Whom It May Concern: 

Boston Trust & Investment Management Company, a state chartered bank under 
the Commonwealth of Massachusetts, and insured by the FDIC, manages assets 
and acts as custodian for the Pride Foundation through its Walden Asset 
Management division. 

We are writing to verify that our client Pride Foundation currently owns 5,000 
shares of Exxon Mobil Corporation (Cusip #30231G102). These shares are 
held in the name of Cede & Co. under the custodianship of Boston Trust and 
reported as such to the SEC via the quarterly filing by Boston Trust of Form 13F. 

We confirm that Pride Foundation has continuously owned and has beneficial 
ownership of at least $2,000 in market value of the voting securities of Exxon 
Mobil Corporation and that such beneficial ownership has existed for one or 
more years in accordance with rule 14a-8(a)(1) of the Securities Exchange Act of 
1934. Additional documentation confirming ownership from our sub-custodian 
who are DTC participants will be provided upon request. 

Further, it is our intent to hold at least $2,000 in market value through the next 
annual meeting. 

Should you require further information, p~ease contact Timothy Smith at 
617-72,6-7155 ,or tsmHh@bostontrust.com directly. 

Sincerely, 

Timothy Smith 
Sernior Vice Pres;ident 
Boston Trust & Investment Management Company 
Walden Asset Management 

One Beacon Street Boston, Ma;.sachusetts 02108 617.726.7250 fax: 6'17,227.2690 

mailto:tsmHh@bostontrust.com





~ FILE COpy 
 
Exxon Mobil Corporation 
 
investor Reiation~ 
5958 Las Calinas 8oulevord 
 
IrJing, "Texas 75039 
 

E'f<onMobil 

December 23,2011 

VIA UPS - OVERNIGHT DELIVERY 

Mr. Seth Kirby 
Chair, Shareholder Advocacy Committee 
The Pride Foundation 
1122 East Pike Street PMB 1001 
Seattle, WA 98122 

Dear Mr. Kirby: 
,-­

This will acknowledge receipt of your letter indicating that you wish to co-file on behalf of 
The Pride Foundation (the "Co-filer") the proposal previously submitted by the NY State 
Common Retirement Fund concerning an amendment of EEO policy in connection with 
ExxonMobil's 2012 annual meeting of shareholders. However, as noted in your letter, 
proof of share ownership was not included with your submission. 

lin order to be elig,ible to submit a shareholder proposal, Rule 14a-8 (copy enclosed) 
requires a Co-filer to submit suffici.ent proof that he or she has continuously he1ld at least 
$2,000 'in market value, ,or 1 %, of the company's securities entitled to vote on the 
proposal for at least one year as of the date the shareholder proposal was submitted. 
The Co-filer does not appear on our records as a registered shareholder. Moreover, to 
date we have not received proof that the Co-filer has satisfied these ownership 
requirements. To remedy this defect, the Co-filer must submit sufficient proof that these 
eligibility requirements are met. 

As explained in Rule 14a-8(b)(2)(i}, sufficient proof may be in the form of a written 
statement from the "record" holder >Of the Co-filer'sshares (usually a broker ora bank) 
verifying that, as of the date the proposal was submitted (December 14, 2011), the Co­
filer continuously held the requisite number of ExxonMobil shares for at least one year. 
The Co-filer must also include its own written statement that the Co-filer intends to 
continue to hold the securities through the date of the 2012 annual meeting. 



Mr. Seth Kirby 
Page 2 

Most large U.S. brokers and banks deposit their customers' securities with, and hold 
those securities through, the Depository Trust Company ("DTC"), a registered clearing 
agency that acts as a securities depository (DTC is also known through the account 
name of Cede &Co.). Such brokers and banks are often referred to as "participants" in 
DTC. In Staff Legal Bulletin No. 14F (October 18, 2011) (copy enclosed), the SEC staff 
has taken the view that only DTC participants should be viewed as "record" holders of 
securities that are deposited with DTC. 

The Co~filer can confirm whether its broker or bank is a DTC participant by asking its 
broker or bank or by checking the listing of current DTC participants, which is available 
on the internet at: http://www.dtcc.com/downloads/membership/directories/dtclalpha.pdf. 
In these situations, shareholders need to obtain proof of ownership from the DTC 
participant through which the securities are held, as follows: 

• 	 If the Co-filer's broker or bank is a DTC participant, then the Co-filer needs to submit 
a written statement from its broker or bank verifying that, as of the date the proposal 
was submitted, the Co-filer continuously held the requisite number of ExxonMobil 
shares for at least one year. 

• 	 If the Co-filer's broker or bank is not a DTC participant, then the Co-filer needs to 
submit proof of ownership from the DTC participant through which the securities are 
held verifying that, as of the date the proposal was submitted, the Co-filer 
continuously held the requisite number of ExxonMobil shares for at least one year. 
The Co-filer should be able to find out who this DTC participant is by asking the Co­
filer's broker or bank. If the Co-tiler's broker is an introducing broker, the Co-filer may 
also be able to learn the identity and telephone number of the OTC participant 
through the Co-filer's account statements, because the clearing broker ,identified on 
the Co-fi'ler's account statements will generally be a DTC participant. ,Ifthe DrC 
participant that holds the Co-filer's shares knows the Co-filer's broker's or bank's 
holdings, but does not know the Co-filer's holdings, the Co-filer needs to satisfy Rule 
14a-8(b )(2)(i) by obtaining and submitting two proof of ownership statements 
verify.ing that, ,at the time the proposal wassuhmitted, the required amount of 
securities werecontinuous'ly held for at least one year -one from the Co-filer's 
broker or bank confirmi"ng the Co-fiier's ownership, and the other from the DTC 
participant confirming the broker or bank's ownership. 

Alternatively, ,if the Go-filer has filed with the SEC a Schedule 130, Schedule 13G, Form 
3, Form 40r FormS, or amendments to those documents or updated forms, reflecting 
the Co-fJJer's'ownership of the requisite number of ExxonMobj} shares as of or before 
the date on which the one-year eligibility period begins, the Co-filer can demonstrate 
eligibility to submit a shareholder proposal in accordance with Rule 14a-8(b)(ii) by 
providing a copy of the schedule and/or form, and any subsequent amendments 
reporting a change in the ownership level anda written statement that the Co-filer 
continuously held the requisite number of Ex)(onMobH shares for theone-year period. 

http://www.dtcc.com/downloads/membership/directories/dtclalpha.pdf


Mr. Seth Kirby 
Page 3 

The SEC's rules require that any response to this letter must be postmarked or 
transmitted electronically to us no later than 14 calendar days from the date this letter is 
received. Please mail any response to me at ExxonMobil at the address shown above. 
Alternatively, you may send your response to me via facsimile at 972-444-1505, or by 
email to proxy@exxonmobil.com. 

In light of the SEC staff legal bulletin 14F dealing with co-filers of shareholder proposals, 
it is important to ensure that the lead filer has clear authority to act on behalf of all co­
filers, including with respect to any potential negotiated withdrawal of the proposal. 
Unless the lead filer can represent that it holds such authority on behalf of all co-filers, 
and considering SEC staff guidance, it will be difficult for us to engage in productive 
dialogue concerning this proposal. 

Note that under Staff Legal Bulletin No. 14F, the SEC will now distribute no-action 
responses under Rule 14a-8 by email to companies and proponents. We encourage all 
proponents and co-filers to include an email contact address on any additional 
correspondence, to ensure timely communication in the event the proposal is subject to 
a no-action request. 

Sincerely, 

~~ 
David G. Henry 
Supervisor, Shareholder Re.lations 

OGH/ljg 

Enclosures 

c: 	 Mr.. Pat Doherty 
Mr. Timothy Smith 

mailto:proxy@exxonmobil.com


Attachments omitted for scanning purposes only. 
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To be fully effective and to drive sustained 
safety performance improvements, we pro­
actively develop a safety culture grounded in 
leadership at every level of the organization. 

t:lTlpiOjiIT:ellt policies 
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Djekilamber Mbainade 
Contracted pipefitter, Chad 

The day's appointed 
safety observer 

Each morning, the supervisor designates a new 
safety observer. Today, it was me so I had the job 
of leading the morning toolbox safety meeting. 
This morning, we talked about personal protective 
equipment needed for today's work, expected 
hazards, and then we did a "step back 5x5," That's 
a procedure where we all talk about hazards and 
what to do about them before beginning a task. 
Then I watched closely all day. I guard the safety 
of my friends. While they concentrate on work, I 
concentrate on their safety. I have the power to 
stop the work if I see something happening where 
I can help, Even though my job is pipefitter, we all 
learn all the time about safety, how we can keep 
ourselves and our team members safe, 
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Recognizing Harassment 
Taunting Based On Perceived Sexual Orientation: 

In Betty's work group, her co-workers' idea of sport is to 
speculate about her sexual orientation. Male co-workers 
frequently use innuendoes, double entendres, sexual epithets 
and explicit sexual references in commenting on her sexual 
orientation. Betty is offended and disturbed by their behavior. 
She hates coming to work but values her job and the security it 
provides for her. Betty is reluctant to complain because she 
believes it would only exacerbate the taunting and that her co­
workers would find subtle ways to retaliate against her and make 
her work life more difficult. 

http://intrattb.na.xom.com/emhr/us/eeo/harass2html/rechar~gI6....1/6/20 12 
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Recognizing 
Harassment 

Taunting Based On Perceived Sexual 
Orientation: (continued) 

Betty's co-workers have violated our 
harassment policy by creating a hostile work 
environment through their actions. Their 
taunting and teasing have embarrassed and 
angered Betty, destroyed her enthusiasm for 
her job and restricted her ability to 
concentrate on her work. Degrading jokes, 
comments, or innuendoes related to any 
aspect of an individual's characteristics, 
including actual or perceived sexual 
orientation, create a hostile and offensive 
work environment a"nd are prohibited by our 
policy. 

http://intrattb.na.xom.com/emhr/us/eeo/harass2htmllRecHar _Pg 17... 1/6/2012 
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Questions and 
Answers 

20. Does ExxonMobil's Equal Employment 
Opportunity (EEO) policy also prohibit 
discrimination based on sexual 
orientation? 

Yes. Discrimination based on sexual 
orientation or other non-work-related 
individual charateristics not specifically 
listed in the EEO policy, is prohibited. 
ExxonMobil administers its personnel 
policies, programs, and practices in a 
nondiscriminatory manner in all aspects of 
the employment relationship, including 
recruitment, hiring, work assignment, 
promotion, transfer, termination, wage and 
salary administration, and selection for 
training. 

http://intrattb.na.xom.com/emhr/us/eeo/harass2html/qa~g23.htm 116/2012 
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Mission 

The People for Respect, 
Inclusion, and Diversity of 
Employees (PRIDE) exists 
to support gay, lesbian, . 
bisexual, transgendered 
employees and our allies, 
and to encourage 
awareness and 
understanding of ·diversity 
and inclusion issues 
around sexual orientation, 
gender identity and 
gender expression in the 
workplace. 

Vision 

PRIDE will create programs and 
events, and will pursue other 
oppourtunities in order to: 

• Further our mission and core 
objectives (as examples: 
mentoring, coaching, and 
networking events and 
activities) 

• Enhance the personal and 
professional development of 

Page 1 O'f2.L.L "T 

Links 

" Diversity Network 

IOl Clinton PRIDE 

Contact List 

http://ishareteam 1.na.xom.com/ sites/pride/ default. asp x 1/19/2012 
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PRIDE members . 
• Further the business 


objectives of ExxonMobil. 



