
LORING, WOLCOTT & COOLIDGE OFFICE 

P ETER B . L ORING 

G n BERT M. R ODDY, JR. 

AMYL. DOM IN I 

WTLLIAM B. P ERKINS 

H UGH L . WARREN 

D A VID B OIT 

LORING, WOL COTT & C OOLIDGE F IDUClARY ADV TSORS, L LP 

I NVESTMENT M ANAGEMENT 

LORING, WOLCOTT & COOL IDGE T RUST, LLC 
FIDUCIARY S E RVTCES 

THOMAS R . APPLETON 

W E N D Y S . H OLDING 

W . ANDREW M IMS 

AMORY L ORING L OGAN 

NUSHIN KORMI 

December 21, 2020 

Ms. Vanessa Countryman 

Secretary 
Securities and Exchange Commission 
100 F Street, NE 
Washington, DC 20549-0609 

RE: File Number SR-NASDAQ-2020-081 

Dear Ms. Countryman, 

B OSTON, MA 02 110-243 7 

C AROLE A. F ONTAINE 

J ONATHAN L . KORB 

w w w.l wcotrust.coni 

TRUSTEE EMERITUS 
LAWRENCE C OOLIDGE 

FREDERTCK D. B ALLO U 

On behalf of Loring, Wolcott & Coolidge, a 200-year-old investment management firm with over 
$9 billion in assets under management, we write to express support of Nasdaq's recent proposal to 
adopt listing rules related to board diversity (fi le SR-NASDAQ-2020-081). We believe that the proposed 
rule is a long overdue first step towards addressing systemic racial injustices that have plagued our 
country for generations - injustices that are now deeply embedded in Corporate America. We believe 
that diversity leads to better governance and that enhanced transparency is central to the fair and 
orderly funct ion of the securities market. Finally, we believe that the proposed ru le change is merely a 

reflection of mainstream thinking in America on the topic of diversity. For these reasons, we strongly 
encourage the SEC to adopt these listing rules. 

Based on the following quote from the SEC's "Diversity and Inclusion at the SEC" landing page, 
we are hopeful that the Commission wil l support Nasdaq's efforts: 

Leveraging diversity and inclusion throughout the agency helps ensure the Commission's 
regulatory programs and guidance reflect the diversity of the investors and businesses 
who depend on our work. Put simply, in order to perform at the highest level, we need to 
ensure that our work and our workforce reflect a diversity of thoughts, backgrounds, and 
experiences. 

Sincerely, 

W. Andrew Mims 
Trustee and Partner 

-CHAIRMAN JAY CLAYTON 

Larisa Ruoff 
Director of Shareholder Advocacy 




