
	

Maxim	Valerievich	Finskiy	Industrial-
Organizational	Psychology	Consultant	
RE:	Modernization	of	Regulation	S-K	
review	board.		
My	name	is	Maxim	Finskiy,	and	I	am	a	Industrial-Organizational	Psychology	
consultant.		I	cannot	understate	the	importance	of	considering	Industrial-
Organizational	Psychology	("I/O")	in	the	process	of	Modernizating	the	
Regulation	S-K	Items	101,	103,	and	105	(Ref:	File	Number	S7-11-19)	
	

	

What	Is	Industrial-Organizational	Psychology?	
	
Industrial-organizational	(I/O)	psychology	concentrates	on	individual	habits	as	
well	as	demands	in	the	office,	and	supplies	solutions	to	a	lot	of	employee	worries.	
While	the	two	sides	of	this	field	research	similar	topics,	they	supply	various	
point	of	views	and	also	specialized	understanding	to	help	companies	get	the	best	
out	of	their	team.	
	
With	the	help	of	I/O	psychologists	or	certified	consultants	in	the	field,	companies	
can	enhance	their	employees'	health	and	wellbeing	and	also	increase	
effectiveness	and	also	productivity	in	the	work	environment.	Below's	every	little	
thing	you	need	to	learn	about	this	field.	



	

Industrial	psychology	
The	commercial	side	of	I/O	psychology	"analyzes	specific	troubles	as	well	as	
concerns	that	companies	have	to	manage,"	stated	J.	Michael	Crant,	teacher	of	
management	as	well	as	organization	in	the	Mendoza	College	of	Business	at	the	
University	of	Notre	Dame.	
	
Industrial	psychologists	can	aid	companies	with	the	adhering	to	tasks:	
	

Hiring	
After	studying	a	business's	culture	and	job	procedures,	industrial	psychologists	
have	a	good	idea	of	what	sort	of	employee	will	work	best	with	the	way	the	
business	currently	functions.	Industrial	psychologists	can	aid	with	several	parts	
of	the	employing	process,	including	creating	interview	questions	that	assist	
working	with	managers,	identify	the	very	best	prospects	for	certain	settings.	
When	using	industrial	psychology	for	hiring,	Amy	Cooper	Hakim,	owner	of	the	
Cooper	Strategic	Group,	suggested	considering	the	values,	personality	and	also	
inspiration	of	the	candidate.	

Training	
To	keep	things	running	smoothly,	organisations	require	to	make	sure	their	staff	
members	have	the	abilities	and	expertise	they	need	to	do	their	tasks.	Industrial	
psychologists	can	recognize	missing	out	on	skills	amongst	staff	members	and	
also	produce	reliable	training	to	assist	fill	up	these	gaps.	

Employee	performance	
By	studying	human	habits	from	the	top	of	business	down,	industrial	
psychologists	can	identify	ways	to	make	work	much	more	efficient	and	also	
employees	extra	productive	for	the	total	good	of	the	firm.	This	is	a	major	part	of	
several	prominent	administration	concepts	from	the	early	1900s,	some	of	which	
continue	to	affect	contemporary	management	practices.	

Organizational	psychology	
According	to	Crant,	organizational	psychology	typically	resolves	bigger-picture	
concerns.	Psychologists	in	this	area	intend	to	encourage	the	workforce	and	also	
create	more	powerful	team	effort,	he	said.	
	
Different	researches	have	shown	that	staff	members	who	feel	comfortable,	safe	
and	also	pleased	at	the	office	are	more	productive	and	also	effective.	If	you	do	
not	feel	you're	getting	every	little	thing	you	can	out	of	your	employees,	business	
psychologists	might	be	able	to	assist	in	the	following	locations:	

Staff	member	fulfilment	
Organizational	psychologists	study	employee	behaviors	and	attitudes	to	
determine	overall	worker	complete	satisfaction.	Using	their	findings,	
psychologists	after	that	recommend	modifications	to	improve	workers'	health	as	
well	as	joy	at	the	office,	that	makes	for	more	productive	workers.	



Work-life	balance	
If	business	psychologists	locate	that	staff	members	are	stressed	out	or	
dissatisfied,	they	may	recommend	work-life	equilibrium	programs	to	relieve	the	
stress	and	anxiety	on	staff	members,	thereby	helping	them	to	generate	not	just	
more	work,	yet	better	job.	Successful	work-life	balance	programs	reduce	turn	
over	prices	as	well	as	burnout	while	boosting	inspiration	as	well	as	commitment.	

Lowered	job	stress	and	anxiety	
A	significant	distinction	between	business	and	industrial	psychology	is	where	
the	psychologist	focuses	their	point	of	view.	Where	the	industrial	side	works	
from	the	top	of	the	organization	down,	business	psychologists	function	from	the	
bottom	up.	By	doing	this,	they	may	be	able	to	provide	valuable	recommendations	
on	supervisory	practices,	company	organization	and	various	other	components	
that	may	be	creating	job	tension.	

Executing	I/O	psychology	into	your	organisation	
If	you	possess	a	small	company	as	well	as	only	have	5	to	10	staff	members,	it	may	
not	deserve	the	investment	to	employ	an	I/O	psycho	therapist.	Nonetheless,	for	
midsize	and	also	huge	businesses,	these	specialists	are	an	important	possession	
if	you	wish	to	boost	the	fulfilment	as	well	as	the	productivity	of	your	workers.	
Depending	on	the	scale	of	your	business	as	well	as	the	job	that	you	really	feel	
needs	to	be	done,	an	expert	might	be	a	far	better	for	you.	
	
Internal	psychologists	are	the	much	better	option	if	you	have	a	huge,	
international	company,	wish	to	create	continuous	training	programs,	or	require	
to	do	resilient	studies	of	workplace	society	in	multiple	areas.	
	
I/O	experts	are	the	far	better	choice	if	you	have	a	smaller	sized	organization,	
only	want	to	research	one	specific	location	or	department,	or	require	only	
restricted	info.	
	
Regardless,	you	do	not	need	an	on-staff	expert	to	execute	I/O	psychology	right	
into	your	organization.	By	performing	personality	assessments,	you	can	discover	
just	how	to	work	best	with	your	team	based	on	private	preferences,	job	styles	
and	also	behaviors.	
	
Hakim	claimed	personality	assessments	can	be	used	to	help	screen	applicants	as	
a	"multiple-hurdle	strategy"	to	working	with,	or	to	assist	establish	employees.	
Here	are	six	common	individuality	tests	you	can	make	use	of:	
	
DiSC	Assessment:	This	test	recognizes	communication	styles	in	the	work	
environment	and	also	assists	staff	members	to	understand	how	to	better	interact	
and	talk	with	each	other.	
	
Myer-Briggs:	Also	called	the	MBTI,	this	test	puts	you	into	one	of	16	personality	
types	to	help	you	recognize	how	you	view	the	world	and	why	you	choose.	
Though	this	is	a	prominent	examination,	there	is	some	debate	bordering	it,	
according	to	Crant,	because	it	doesn't	constantly	create	the	exact	same	results	
when	somebody	takes	the	test	numerous	times.	
	



Anticipating	Index:	The	Predictive	Index,	or	PI,	is	a	short,	basic	examination	
that	helps	you	comprehend	your	workers'	habits	at	the	office.	This	can	aid	you	
line	up	objectives	and	also	boost	efficiency.	
	
Five-Factor	Model	Of	Personality:	The	FFM	separates	people	into	the	"big	five"	
qualities--	extroversion,	agreeableness,	conscientiousness,	neuroticism	and	also	
openness	to	experience.	
	
Occupational	Interest	Inventories	(OIIs):	OIIs	determine	workers'	interests	in	
the	office,	helping	you	recognize	their	favored	assignments	and	functions.	This	
help	in	job	delegation	and	also	staff	member	retention.	
	
Situational	Judgement	Tests	(SJTs):	SJTs	use	stimulated	situations	to	examine	
exactly	how	employees	would	respond	in	an	offered	circumstance.	By	doing	this,	
you	can	gauge	their	customer	support	abilities	and	confront	any	possible	defects	
in	their	technique.	
	
It's	essential	to	keep	in	mind	that	these	tests	aren't	matched	for	every	single	
organization,	and	trying	to	analyze	the	results	of	any	type	of	character	tests	by	
yourself,	without	the	help	of	an	expert,	can	cause	dispute	as	well	as	
misunderstandings.	We	suggest	that	you	consult	an	expert	psychologist	prior	to	
you	provide	or	share	the	results	of	any	individuality	examinations	in	your	labor	
force.	
	
The	Securities	&	Exchange	Commission	can	learn	more	regarding	I/O	psychology	
and	also	locate	qualified	professionals	by	visiting	the	Society	for	Industrial	and	
also	Organizational	Psychology	site.	siop.org	
	
This	respectful	recommendations	are	made	in	good	faith	by,	
	

Maxim Valerievich Finskiy  
Industrial-Organizational	Psychology	Consultant	
	
https://www.linkedin.com/in/maxim-finskiy-089365195/ 
	
https://www.youtube.com/channel/UC_UP9IByihCNpNs6_b2hHCQ 
	


