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WAGNERINDUSTRIESINC. 

ElizabelhMuphy
 
Securitirsan,JExchangeCommission
 
l0OF Srrccqllortheast
'Washirl;ton,

IrC 215l;g-t}gg 

Ms. Murphy, 

In my p'<aitionasGeneralManagerof wagncrrndustries,wepmvideanaray of warehousing, storage'freigrr:8nd tfeuspffitation servicesfor our clients. Many of our n'sur:mersmc largc, sometimesnrt ti- nationalcorporatio,nswith plants ando,fficesarouudthe@ntinent.Shor.rldthesharchol'lerpnrxyaccessruresbecbanged,their ability to do b'sincss couldbe subffan{alty harmed-

If thenervrul: allowingminimarsharehorderownetsLipin orderto obtain a boardpositionbeapprove{,sot:r'lon€ from a labor union or unrelatedspecialinterestgroupcouldwell endup il adecision-makirg position on rhe corporate board. This would be counter_productive espejaUysinccthtruniqr oficiar or the special iflterfft met'b€r wo'rd tr-yto nrn &eir scparateageadatymgup :he brr rrd and cogring the busincss mqq6y. 

As en ad'rocatefor my pro,fessional c.trstom€is,I urgc1outo heed the words of businesg o$rners.our voicr: hast r he heardmorero'dry than those oi unionsand o*xrs who seek to pres$uregovernrn'$lto ,lainaccessto thecorpmateenvironmcntfor theirnarrowp'rposee Rrbric
companies netr. to berun in gll Eftcientmannerandnrlechangc$to the prDxy guideiineswilt donothinglrr enhancc operations. 

Withrcg:rds, 

-Jt ,­ fua"a 
SusanMaldonarlO,Geleral Manager
 
Wagner Jrrdustces
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