
HOWARD 

L1\IVERSITY 


School of Law 

November 21, 2013 


Joyce Cofield 
Executive Director 
Office of Minority and Women Inclusion 
Office of the Comptroller of the Currency 
400 i h Street SW 

Washington, DC 20219 
Email: regs.comments@occ.treas .gov 

Melodee Brooks 
Senior Deputy Director 
Office of Minority and Women Inclusion 
Federal Deposit Insurance Corporation 
550 1 i h Street NW 
Washington, DC 20429 
comments@fdic.gov 

Stuart lshimaru 
Director 
Office of Minority and Women Inclusion 
Bureau of Consumer Financial Protection 
1700 G Street NW 
Washington, DC 20552 
http://www. regulations.gov 

Docket ID OCC-2013-0014 
Docket No. OP-1465 
Docket No. CFPB-2013-0029 
Release No. 34-70731; File No. S7-08 -13 
[SENT VIA EMAIL AND ELECTRONICALLY] 

Sheila Clark 
Director 
Office of Minority and Women Inclusion 
Board of Governors of the Federal Reserve System 
201

h Street and Consti t ution Avenue NW 

Wash ington, DC 20551 
regs.com ments@fede ra I reserve .gov 

Tawana James 
Director 
Office of Minority and Women Inclusion 
National Credit Union Adm inistration 

1775 Duke Street 
Alexandria, VA 22314 
regcomments@ncua gov 

Pamela Gibbs 
Director 
Office of Minority and Women Inclusion 
Securities and Exchange Comm ission 
100 F Street NE 
Washington , DC 20549 
Rule-comments@sec.gov 

Professor Cheryl Nichols, Howard University School of law, Requests the Offices of Minority and 


Women Inclusion ("OMWis" ) to Extend the Period for Public Comment on the Proposed Interagency 


Policy Statement 


Dear Ms. Cofie ld, Ms. Clark, Ms. Brooks, Ms. James, Mr. lsh imaru, and Ms. Gibbs: 

Professor Cheryl Nichols supports The Green lining Institute and other public interest groups in 

their requests to extend the filing deadline for the " Proposed Interagency Policy Statement Est ablishing 

Joint Standards for Assessing the Diversit y Policies and Practices of Entities Regulated by the Agenci es 
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and Request for Comment" ("Joint Standards") beyond December 24, 2013. As you know, t he Joint 

Standards are a critical tool for assessing and increasing diversity in the financial services industry. The 

current deadline, in light of the intervening holidays, does not allow sufficient time for stakeholders to 

submit t houghtful and meaningful comments. Specifically, t he current deadl ine should be extended by 

45 days for the following reasons: 

1) The current period only gives the public 60 days to respond. The complex and far reaching 

effect of an interagency proposa l gives stakeholders a tremendous amount of information to 

digest and analyze. This can be an especial ly time consuming task for community-based 

organ izations, who have import ant input to provide yet may not be fami liar with the comment 

process. 

2) The December 241 
h deadline is during the holiday pe riod for many Americans. People are less 

likely to work during t his time of the year and to have sufficient time and resources to subm it 

qua lity responses. In rea lity, th is inconvenient dead line would make t he act ua l number of days 

the pub lic has to submi t comments much shorter than 60 days. 

The OMWis have repeatedly expressed their comm itment to public participation and their 

interest in ensu ring that public feedback is fu lly deve loped and complete to inform the decision making 

process. The comment period is an opportunity t o demonstrate this commitment to addressing the 

concerns of diversity stakeholders, including the most underserved. 

For t hese reasons, please allow a 45-day extension from the current December 24, 2013, 

deadline. Thank you for the opportunity to engage and to provide feedback on this important issue. 

Sincere! , 

Associate Professor 

Howard University School of Law 

2900 Van Ness St. NW 

Washington, DC 20008 

cc: 

Danielle Beavers 
The Greenlin ing Instit ute 


