Sun Valley, NV
United States

Elizabeth M. Murphy

Secretary

U.S. Securities and Exchange Commission
100 F St. NE

Washington, DC 20549-1090

Re: Pay Ratio Disclosure, File No. S7-07-13

Dear Ms. Murphy,

| am an investor.

| strongly support regulations that would require publicly-traded companies to disclose CEO-
to-median worker pay ratios. As income inequality reaches unprecedented heights, the
public has the right to know which corporations are fueling the yawning gap between rich
and poor.

Americas oligarchy is already to rich and powerful. It needs to spend it's wealth to keep
america a world leader,by keeping americans working and productive doing quality
innovative jobs necessary to stay ahead in a competive world where innovation is the key
to a healthy leader nation that america still is !!

The rich and the middle class are a team at best. Not at odds to see who can accumulate
the most wealth to see who can give the most to charity..Charity is welfare and is not good
for the self esteem of a healthy working class..Jobs are necessary to keep a country strong
in all ways..Laws are needed to control the rich who loose sight of the true value of life and
the working class that made them wealthy working for the lowest wage the rich could get
the job done for..The rich need a history lesson..Great Courses can supply the courses for a
very low cost,and the professors who taught them !!

Disclosure of CEO-to-worker pay ratios are also crucial for investors. This information is
important for determining whether corporations are diverting resources to executives at
the expense of long-term investments and workforce development. Additionally, investors
need to be able to gauge whether executives' compensation is falling in line with their
performance.

Sincerely,



