
  

 
 

 
 

 

 
 

 
 

Preston Meyers 

Saginaw, MI 

United States 

Elizabeth M. Murphy 
Secretary 
U.S. Securities and Exchange Commission 
100 F St. NE 
Washington, DC 20549-1090 

Re: Pay Ratio Disclosure, File No. S7-07-13 

Dear Ms. Murphy, 

I strongly support regulations that would require publicly-traded companies to disclose CEO-
to-median worker pay ratios. As income inequality reaches unprecedented heights, the 
public has the right to know which corporations are fueling the yawning gap between rich 
and poor. 

Disclosure of CEO-to-worker pay ratios are also crucial for investors. This information is 
important for determining whether corporations are diverting resources to executives at 
the expense of long-term investments and workforce development. Additionally, investors 
need to be able to gauge whether executives' compensation is falling in line with their 
performance. 

It is HIGH time that we expose the extent of this income inequality, so we can work 
together to fight for wages that pay the bills for the common man. Corporations should 
NOT: 1. operate on the premise/expectancy that their workers will be able to meet their 
financial needs BY TAKING A SECOND JOB, 2. have their executives get better tax breaks 
than their lower-paid workers, 3. federally-subsidize the financial well-being of their 
workers by requiring OUR tax dollars (the problem)to pay for THEIR food stamps--a 
program that is their only hope with low wages, 4. Get government support for being "job-
creators" when the quality of the jobs being created WON'T pay the bills. We need to put a 
stop to this NOW, before all of America is bound in the chains and shackles of financial 
tyranny. 

Sincerely, 

Preston Meyers 




