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WashingtoqD.C.20549 

Re:File No. 4-537;Proposalto restrictprecatoryshareholderresolutions 

Cox:Dear Commissioner 

TheCleanYield Group is an SEC-registered investmentadvisoryfirm. Since our 
companywas established in 1985, we have been evaluating investmentsin consideration 
ofsocial, environmental, andgovernance,aswell as direct financialfactors.In additioq 
overtheyears,on behalf of shareholdingclients,we haveproposedanumber of proxy 
resolutions. 

we are alarmedby conversations at recent SECRoundtablemeetings centering on further 
limiting-or eveneliminating-the right of shareholdersto propose precatory resolutions. 

The success of Americanenterpriseis based in some measureon the fundamentaltenet 
that shareholders areowners.As such, they deserve not only the ability to simply sell 
their ownership shares,but the right to communicate with company managementabout 
howbestto add shareholder value.In other words, just asinvestorsmustbekept 
informed by companies, cnmpaniesneed to be informed and advised by investors.In 
areaswheretherearepotentialconflictsof interest between managersand shareowners­
boardand executive compensation,to name two-the shareholders'inherentright to

meaningful dialogue is particularlyapparent.


Certainly,the actual filing of shareholder resolutionsis onlyonemeansof 
communicatingwith management.Letters,informal telephone communication, andproxy 
votingcan also be effective. But the right to file shareholder resolutions underlies all 
otherforms of communications, mustacknowledge (iffor management suchresolutions 
appropriateandproperly filed). For deoades, this right has spurred constructive dialogle 
of many forms, and we firmly believe, has improved immeasurablythelong-term value 
of many, many businesses. 

In theinterest of space, hereis butone example of constructive dialoguestimulating 
better business practices.Fiveyearsago, a Clean Yield client filed a resolution requesting 
a report on the policiesofHain Celestial Corporationin relationto geneticallymodified 
food ingredients. Hainmanagementopposedtheresolutio4 and it receiveda22%ovote. 
However, recognizing that Hain neededto be responsiveto growingshareholderand 
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thatif theideato restrictadvisoryproposalsbecomesa formalrulemaking 
We suggest 

therewill U"u'go'oul ofpotition ftornUbtftindividualandinstitutional 
oroposal, yi.ld cr;";"G, ir,,"-sic ," dropthisconceptbeforeit getsrorhe 
investors.Thecrean 
proposalstage. 

Kindly put us onrecordin opposition to anymoveto takeawayshareholderrightsto file 

precatoryresolutions. 

YourstruiY,1R"^4< 
President 


