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• Consider transparency measures requiring companies to disclose AI hiring practices and 
their impact on qualified applicant pools; and  

• Promote compliance with ADA regulations by integrating accessibility and 
accommodations into AI-driven hiring platforms.  

By taking these steps, the IAC can play a crucial role in fostering a fair and inclusive job market 
for qualified candidates while ensuring that technological advancements align with civil rights 
protections. I appreciate your time and consideration of this urgent matter and look forward to the 
Commission’s response on addressing AI-driven disability discrimination in employment. 

Sincerely, 

 
Ted Kennedy, Jr.  
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