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Re:  Caterpillar Inc.
Incoming letter dated January 29, 2015

Dear Mr. Reitz:

This is in response to your letters dated January 29, 2015 and February 11, 2015
concerning the shareholder proposal submitted to Caterpillar by the National Center for
Public Policy Research. Copies of all of the correspondence on which this response is
based will be made available on our website at http://www.sec.gov/divisions/corpfin/cf-
noaction/14a-8.shtml. For your reference, a brief discussion of the Division’s informal
procedures regarding shareholder proposals is also available at the same website address.

Sincerely,

Matt S. McNair
Special Counsel

Enclosure
cc: Justin Danhof

The National Center for Public Policy Research
jdanhof@nationalcenter.org



March 26, 2015

Response of the Office of Chief Counsel
Division of Corporation Finance

Re:  Caterpillar Inc.
Incoming letter dated January 29, 2015

The proposal requests that management review its policies related to human rights
to assess areas in which the company may need to adopt and implement additional
policies and to report its findings. The proposal also provides that “the review can
consider whether the company’s policies permit employees to take part in his or her
government free from retribution.”

We are unable to concur in your view that Caterpillar may exclude the proposal
under rule 14a-8(i)(10). Based on the information you have presented, it appears that
Caterpillar’s policies, practices and procedures do not compare favorably with the
guidelines of the proposal and that Caterpillar has not, therefore, substantially
implemented the proposal. Accordingly, we do not believe that Caterpillar may omit the
proposal from its proxy materials in reliance on rule 14a-8(i)(10).

We are unable to concur in your view that Caterpillar may exclude the proposal
under rule 14a-8(i)(11). In our view, the proposal does not substantially duplicate the
proposal submitted to Caterpillar by Mercy Investment Services, Inc. Accordingly, we
do not believe that Caterpillar may omit the proposal from its proxy materials in reliance
on rule 14a-8(i)(11).

Sincerely,

Adam F. Turk
Attorney-Adviser



DIVISION OF CORPORATION FINANCE
INFORMAL PROCEDURES REGARDING SHAREHOLDER PROPOSALS

The Division of Corporation Finance believes that its responsibility with respect to
matters arising under Rule 14a-8 [17 CFR 240.14a-8], as with other matter under the proxy
rules, is to aid those who must comply with the rule by offering informal advice and suggestions
and to determine, initially, whether or not it may be appropriate in a particular matter to
recommend enforcement action to the Commission. In connection with a shareholder proposal
under Rule 14a-8, the Division’s staff considers the information furnished to it by the Company
in support of its intention to exclude the proposals from the Company’s proxy materials, as well
as any information furnished by the proponent or the proponent’s representative.

Although Rule 14a-8(k) does not require any communications from shareholders to the
Commission’s staff, the staff will always consider information concerning alleged violations of
the statutes administered by the Commission, including argument as to whether or not activities
proposed to be taken would be violative of the statute or rule involved. The receipt by the staff
of such information, however, should not be construed as changing the staff’s informal
procedures and proxy review into a formal or adversary procedure.

It is important to note that the staff’s and Commission’s no-action responses to
Rule 14a-8(j) submissions reflect only informal views. The determinations reached in these
no-action letters do not and cannot adjudicate the merits of a company’s position with respect to
the proposal. Only a court such as a U.S. District Court can decide whether a company is
obligated to include shareholders proposals in its proxy materials. Accordingly a discretionary
determination not to recommend or take Commission enforcement action, does not preclude a
proponent, or any shareholder of a company, from pursuing any rights he or she may have
against the company in court, should the management omit the proposal from the company’s
proxy material.



Caterpillar Inc.

Corporate Secretary

100 NE Adams Street

AB Building

Peoria, 1L 61629-7310
309-494-6632 — phone
309-675-6620 ~ fax
reitz_christopher_m@cat.com

1934 Act/Rule 14a-8
February 11, 2015

Via Electronic Mail

Office of Chief Counsel

Division of Corporation Finance

U.S. Securities and Exchange Commission
100 F Street, NE

Washington, D.C. 20549
shareholderproposals@sec.gov

Re:  Caterpillar Inc. — Stockholder Proposal submitted by the National Center for Public
Policy Research

Ladies and Gentlemen:

On January 29, 2015, Caterpillar Inc., a Delaware corporation (“Caterpillar” or the
“Company”), submitted a letter (the “No-Action Request”) notifying the staff of the Division of
Corporation Finance (the “Staff”) that the Company intends to omit from its proxy materials for
its 2015 Annual Meeting of Stockholders (the “2015 Proxy Materials”) a shareholder proposal
(the “Proposal”) and statement in support thereof received from the National Center for Public
Policy Research (the “Proponent™). In accordance with Rule 14a-8(j), a copy of this
supplemental letter and its attachment is being sent to the Proponent.

The Proposal requests that “management review its policies related to human rights to
assess areas in which the Company may need to adopt and implement additional policies and to
report its findings, omitting proprietary information and at a reasonable expense, by December
2015.” Caterpillar hereby respectfully reiterates its request for confirmation that the Staff will
not recommend to the Commission that enforcement action be taken if Caterpillar excludes the
Proposal from its 2015 Annual Meeting proxy materials pursuant to Rule 14a-8(i)(10) because
the Proposal has already been substantially implemented or, in the alternative, pursuant to Rule
14a-8(i)(11) because the Proposal substantially duplicates another proposal previously received
by the Company, which it will include in its proxy materials for the 2015 Annual Meeting, This
letter supplements the Company’s argument in the No-Action Request made pursuant to Rule



14a-8(1)(10). The Company relterates and stands on its argument in the No-Action Request
made pursuant to Rule 14a-8(i)(1 1%

BASIS FOR SUPPLEMENTAL LETTER

The No-Action Request indicated the Company’s belief that the Proposal may be
excluded from the 2015 Proxy Materials pursuant to Rule 14a-8(i)(10) because the Company
expected that a committee of its Board of Directors would in the near future review the
Company’s existing policies related to human rights and consider whether to amend its policies
based on this review, thereby substantially implementing the Proposal. We submit this
supplemental letter to confirm that, at a February 10, 2015 meeting (the “February Meeting™),
the Public Policy & Governance Committee of the Board (the “Committee”) reviewed, provided
feedback on and gave its final approval to the Company’s draft human rights policy. The
process for developing and approving the policy, as overseen by the Committee, has included:
obtaining the input of a cross-section of Caterpillar officers and managers; a review of industry
guidance in the human rights area; benchmarking against peer companies, customers and
recognized leading companies on human rights practices and disclosure; consideration of various
international human rights pronouncements, including the United Nations Declaration of Human
Rights and the Intemational Labor Organizations Declaration on Fundamental Principles and
Rights of Work; and consideration of the application of the policy to Caterpillar’s suppliers and
dealers. At the February Meeting, the Committee provided feedback on, indicated its satisfaction
with, and gave its final approval to the draft human rights policy, which the Committee expects
will be finalized and fully implemented by management as well as published on the Company’s
website prior to August 2015. A certified excerpt of the minutes from the February Meeting of
the Committee is attached hereto as Exhibit A.

ANALYSIS

Rule 14a-8(i)(10) provides that a company may exclude a proposal from its proxy
materials if “the company has already substantially nnplemented the proposal.” A company
need not have implemented each element in the precise manner suggested by the proponent.”
Rather, the actions taken by a company must have addressed the proposal’s “essential objective.”
See Anheuser-Busch Companies, Inc. (Jan. 17, 2007). Elsewhere, the Staff has articulated this
standard by stating that “a determination that the company has substantially implemented the
proposal depends upon whether particular policies, practices and procedures compare favorably
with the guidelines of the proposal.” Texaco, Inc. (Mar. 28, 1991) (emphasis added).

! The Company has submitted a separate letter requesting that the Staff also permit exclusion of ‘a prior proposal
submitted by Mercy Investment Services, Inc., the Sisters of Loretto, and Jewish Voice for Peace, inter alia (the
“Prior Proposal”), pursuant to Rule 14&-8(:)(10) on the grounds that it has been substantially implemented. The
Company reiterates each of its arguments in the No-Action Request, including its argument with respect to exclusion
pursuant to Rule 14a-8(()(11), but requests that the Staff consider the argument contained in the No-Action Request
pursuant to Rule 14a-8(i)(11) only in the event that no-action relief is not granted with respect to the Prior Proposal,
in which case the Company intends to include the Prior Proposal in the proxy materials for its 2015 Annual Meeting.
% See Release No. 3420091 (Aug. 16, 1983).
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Company actions that adequately address the underlying concerns of the shareholder
proposal but require pending board and/or management approval can still satisfy the
requirements for exclusion. The Staff has consistently granted no-action relief under Rule 14a-
8(i)(10) where a company intends to omit a shareholder proposal on the grounds that the
company is expected to take certain actions that will substantially implement the proposal and
then supplements its request for no-action relief by notifying the Staff after such action has been
taken. See, e.g., Hewlett-Packard Company (Dec. 18, 2013) (concurring in the exclusion of a
proposal where the company expressed the board’s intention to review and, if applicable, amend
its policies with respect to human rights in a way that would substantially implement the
proposal and then later notified the Staff that the board action had been taken); DIRECTV (Feb.
22, 2011) (concurring in the exclusion of a proposal as substantially implemented where the
company represented that its shareholders would have an opportunity to approve amendments to
the company’s charter at the next annual meeting).

The Company believes that the Committee’s actions have now substantially implemented
the Proposal. As requested by the Proposal, the Committee has (i) reviewed the Company’s
existing policies related to human rights, (ii) engaged in a process to develop a human rights
policy for the Company and (iii) given its final approval to the draft human rights policy based
on this review and evaluation.

The Company, therefore, believes that the Proposal may be properly excluded from the
2015 Annual Meeting proxy materials pursuant to Rule 14a-8(i)(10) as substantially

implemented because the Company has taken actions that address the essential objectives of the
Proposal and compare favorably with its terms.

CONCLUSION
Based on the foregoing, I request your concurrence that the Proposal may be omitted
from Caterpillar’s 2015 Annual Meeting proxy materials pursuant to Rule 14a-8(i)(10), or, in the
alternative, pursuant to Rule 14a-8(i)(11). If you have any questions regarding this request or
desire additional information, please contact me at 309-494-6632.

Very truly yours,

Chﬁstoph&

Corporate Secretary

Attachment

cc:  Justin Danhof, General Counsel, National Center for Public Policy Research
Sister Valerie Heinonen, o.s.u., Mercy Investment Services, Inc.

41442971



RPILLAR’

Caterpillar Inc.
100 NE Adams Street
Peoria, Illinois 61629 — 7310

1, Christopher M. Reitz, Corporate Secretary of Caterpillar Inc., a corporation organized and existing
under the laws of the State of Delaware, do hereby certify that the following is an excerpt of the
minutes of a meeting the Public Policy & Governance Committee of the Board of Directors of
Caterpillar Inc. held on February 10, 2015.

LEEES R EREERE SRS ERESEERS TR

Ms. Hauer reminded the Committee of the Committee’s prior briefing and input at its December 2014
meeting regarding the development of a human rights policy to guide the Company’s international and
U.S. operations. She next described the actions that had taken place towards the development of the
human rights policy, including obtaining the input of a cross-section of Caterpillar officers and
managers; a review of industry guidance in the human rights area; benchmarking against peer
companies, customers and recognized leading companies on human rights practices and disclosure;
consideration of various international human rights standards, including the United Nations
Declaration of Human Rights and the International Labor Organizations Declaration on Fundamental
Principles and Rights of Work; and consideration of the application of the policy to Caterpillar’s
suppliers and dealers. She then explained how this input had been provided to members of a cross
functional steering committee that formulated the draft human rights policy. Ms. Hauer then solicited
the Committees® input on the draft human rights policy included in the meeting materials. Following a
discussion, the Committee indicated its satisfaction with and gave its final approval to the draft human
rights policy. Ms. Hauer next described the plan and timeline for management to socialize the human
rights policy with internal and external stakeholders, which would result in the website publication and
implementation of the human rights statement prior to August 2015. Following a discussion, the
Committee indicated its satisfaction with and approved the proposed implementation plan.

X EERESEERE SRR ERERERESESEE.]
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Cafctpﬂhr Inc.

100 NE Adams Street
AB Bmlﬁiag
Peoria, 1L 61629-6490
309-494-6632 — phone
309-494-1467 — fax
reitz_christopher m(@cat.com
1934 Act/Rule 146-8

January 29, 2015

Ofﬁee of Ckuef Counsél

US. Secmm and Exeihange Commission

100 F Streei,NB

ingte D,C;ZES“Q
xharehafderpmmdls@wc gov
Re:  Caterpiliar Inc. — Stockholder Proposal submitted by the National Center for Public
Policy Research

This letter is submitted by Caterpillar Inc., a Delaware corporation (“Caterpillar™ or the
“Company"), pursuant to Rule 14a-8(j) under the Swuntxes Exchange Act of 1934, as amended,
to notify the Securities and Exchange Commission (the “Commission™) of Caterpillar's intention
to exclude from its proxy materials for its 2015 Annual Meeting of Stockholders (the “2015
Annual Meeting”) a shareholder proposal (the “Proposal”™) and statement in support thereof
received from the National Center for Public Policy Research (the “Proponent™). Caterpillar
intends to file its definitive proxy materials for the 2015 Annual Meeting on or about April 20,
2015. Pursuant to Stqﬁ" Legal Bulletin No. 14D (November 7, 2008), this letter and its exhibits
are being submitted via email to shareholderproposals@sec.gov. A copy of this letter and its
exhibits will also be sent to the Proponent.

‘Caterpillar hereby rcspectfuﬁy requests confirmation that the staff (the “Staff”) of the
Division of Corporation Finance will not recommend to the Commission that enforcement action
be taken if Caterpillar excludes the Proposal from its 2015 Annual Meeting proxy materials
pursuant to Rule 14a-8(i)(10) because the Proposal has already been substantially implemented
or, in the alternative, pursuant to Rule 14a-8(i)(11) because the Proposal substantially duplicates
another proposal previously received by the Company, which it will include in its proxy

- materials for the 2015 Annual Meeting.’

‘mCompanyusﬁhmﬁnga letter requesting that the Staff also permit exclusion of the Prior Proposal.
é(asmbelow)wmtw Rule léa»B(i)(IO)omhegmundsmamhasbmmbmwympmm The
Company requests that the Staff consider the argument contained in this letter pursuant to Rule 14«-'8(1)(11) onlyin -
'ﬁwmmammﬁmsdiﬁmmmmdmmmpmmﬁmmmpow in which case the Company intends to
include the Prior Proposal in the proxy materials for its 2015 Annual Meeting. '




THE PROPOSAL

The Proposal sets forth the following resolution and supporting statement to be voted on
by stockholders at the 2015 Annual Meeting:

‘RESOLVEI), the proponent requests that management review its policies related to

human rights to assess areas in which the Company may need to adopt and implement
additional policies and to report its findings, omitting proprietary information and at a
reasonable expense, by December 2015.

Supporting Statement

If management chooses, the review can aonsxder whether the Company’s policies permit
employees to take part in his or her government free from retribution.

A copy of the Proposal and related correspondence is attached to this letter as Exhibit A.
BASES FOR EXCLUSION

| L. TheProposal May& Excluded Pursuant to 14a-3(1)(10) Because the Proposal Has
Already Been Substantially Implemented.

Rule 142-8(i)(10) provides that a company may exclude a proposal from its proxy
materials if “the company has already substanuany implemented the proposal.” A company
need not have implemented each element in the precise manner suggested by the proponent.?
Rather, the actions taken by a company must have addressed the proposal’s “essential objeéuve‘
See Anheuser-Busch Companies, Inc. (Jan. 17, 2007). Elsewhere, the Staff has articulated this
standard by stating that “a determination that the company has substantially implemented the
proposal depends upon whether particular policies, practices and procedures compare favorably
‘with the guidelines of the proposal.™ Texaco, Inc. (Mar. 28, 1991) (emphasis added).

msuﬁh&mdecmmatapmpmﬂmeﬁnmbexmpmmedmﬂmpreexsemnner
suggested by the proponent, Existmg and proposed policies that capture the essential objectives
of a proposal without mirroring its exact language or scope may nevertheless establish thata
company bas substantially implemented the proposal. See Kmart Corp. (Feb. 23, 2000)
(conmmngthatapmposalforthﬂboardm reporwnwndowomp}mncemdards relating to
-any use of vendors with illicit labor practices was substantially implemented by prior adoption of
vendor code of conduct); PepsiCo, Inc: (Feb. 14, 2013) (cmmm'mg in the exclusion of a
proposal requesting that the company amend its sexual orientation policy and diversity training
programs to explicitly include the prohibition of discrimination based on ex-gay status where the
company’s policies almndy prohibit discrimination based on sexual orientation generally).
Furthermore, company actions-that adequately address the underlying concerns of the
shareholder proposal but require pending board and/or management appmval can still satisfy the
requirements for exclusion. The Staff has consistently granted no-action relief under Rule 14a-
8(i)(10) where 2 cempany intends to omit a shareholder proposal on the grounds that the
company is expected to take certain actions that will substantiaily implement the proposal and
thmwpplemmsmxeqwstfar no-action retief by mﬁfymgthe Staff after such action has been
“take:z. See, ¢.g., Hewlett-Packard Company (Dec. 18,201 3) (concurring in the exclusion ofa

1 gggmemm 34«20091 (Aug 16, 1983).
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proposal where the company expressed the board’s intention to review and, if applicable, amend
its policies with respect to human rights in a way that would substantially implement the
proposal and then Iater notified the Staff that the board action had been taken); DIRECTY (Feb.
22, 2011) (concurring in the exclusion of a proposal as substantially implemented where the
company rcpresented that its shareholders would have an opportunity to approve amendments to
the company’s charter at the next annual meeting).

The Company believes that the Proposal may be properly excluded from the proxy
materials for its 2015 Annual Mecung pursuant to Rule 14&8(1)(10) because a Committee of the
Company’s Board of Directors is expected in the near future to review its existing ;;olxczes
related to human rights and consider whether to amend its policies based on this review.
Consequently, the Company will have addressed the Proposal’s essential objectives upon taking
the actions enumerated above and will have thereby substantially implemented the Proposal.

The Company ‘submiits this no-action request now in order to comply with the timing
requirements of Rule 14a-8(j) but intends to notify the Staff with a supplemental submission
after 8 Committee of the Company's the Board of Directors has reviewed and made any
amendments to Caterpillar’s existing policies related to human rights.

IL  The Proposal May Be Excluded Under Rule 14a-8(i)(11) Because It Substantially
Duplicates Another Proposal That The Company Intends To Include In Its Proxy
Materials.

The Company also believes that the Proposal may be excluded from the proxy materials
for its 2015 Annual Meeting pursuant to Rule 14a-8(i)(11) because it substantially duplicates
another proposal previously submitted to the Company (the “Prior Proposal”) by Mercy
Tnvestment Services, Inc. and Jewish Voice for Pewe,, which the Company intends to include in
the proxy materials for its 2015 Annual Meeting.? The Prior Proposal sets forth the following
resolution to be voted on by stockholders at the 2015 Annual Meeting:

RESOLVED:; Sharcholders request the Board of Directors to review and amend, where
applmabh Caterpillar’s policies related to human rights that guide international and U.S.
-operstions, extending policies to include franchisees, licensees and agents that market,
distribute or sell its products, to conform more fully with international human rights and
humanitarian standards, and that a summary of this review be posted on Caterpillar’s
website by October 2015. '

A copy of the Prior Proposal and related correspondence is attached to this letter as

The Company received the Prior Proposal from the Mercy Investment Service, Inc. on
December 11, 2014 via United Parcel Service. The Company received the Proposal from the
Proponent on December 16, 2014 via facsimile,

* The Compat ‘almmivedmbnnsswns from the following co-filers with proposals identical to the Prior
Propo ‘,fkﬁomm&mdmnyafﬁmelmumwgm mmmmmmmmmw ,
Virginina; the i ,or&lmmcwwmmmswmumamadewmmm
Sisters of St. Mnisofﬂn‘hddlphm, the Missionary Oblates of Mary Immaculate; Jewish Voice for Peace; the
Ma:ykmﬁ&mafsa Dominic, Inc.; the Sisters of Providence, Mother Joseph Province; United Church Funds;
mwmmmwn@m& Scholastica. Each indicated that the proponent intended to be treated asa
wﬁiar,wﬁhMmyxnmmemasmiead contact;

207784



Rule 14a-8(i)(11) provides that a shareholder proposal may be excluded if it
“substantially duplicates another proposal previously submitted to the company by another
proponent that will be included in the company’s proxy materials for the same meeting.” The
Commission has stated that “the purpose of [Rule 14a-8(i)(11)] is to eliminate the possibility of
shareholders having to consider two or more substantially identical proposals submitted to an
issuer by proponents acting independently of each other.™

When two or more substantially duplicative proposals are received by a company, the
Staff has indicated that the company must include the first of the proposals in its proxy materials,
unless that proposal may otherwise be excluded. See, e.g., Great Lakes Chemical Corp. (Mar. 2,
1998). Caterpillar received the Prior Proposal first, and therefore intends to exclude the Proposal
as substantially duplicative of the Prior Proposal.

Proposals need not be identical to warrant exclusion under Rule 14a-8(i)(11). Instead, in
determining whether two or more proposals are substantially duplicative, the Staff has
consistently taken the position that proposals with the same “principal thrust™ or “principal
focus” may be substantially duplicative, even if the proposals differ as to terms and scope and
even if the proposals request different actions. See, e.g., Wells Fargo & Co. (Feb. 8, 2011)
(proposal seeking a review and report on the company’s internal controls regarding loan
modifications, foreclosures and securitizations was substantially duplicative of a previously
submitted proposal seeking a report on the company’s mortgage loss mitigation policies and
outcomes, including home preservation rates and loss mitigation outcomes by race); Chevron
Corp. (Mar. 23, 2009) (proposal requesting a report on “the environmental damage that would
result from the company’s expanding oil sands operations in the Canadian boreal forest™ was
substantially duplicative of a previously submitted proposal requiring that the company adopt
“quantitative, long-term goals . . . for reducing total greenhouse gas emissions™).

Here, the Proposal is substantially duplicative of the Prior Proposal because they both
share the same core issue and principal thrust: namely, both proposals ask the Company to
review its policies related to human rights and to make any amendments to such policies as
warranted by the review. There are, of course, differences in the scope and breadth of the two
proposals. The Prior Proposal focuses more broadly on various “international human rights and
humanitarian standards,” some of which are specifically referenced in its supporting statement,
whereas the Proposal references primarily the right to take part in one’s government, as
expressed in both the UN’s Universal Declaration of Human Rights as well as the Declaration of
Independence. The differences, however, are indeed minor, given that both ask the Company to
undertake the same process, concemmg the same policies, and in light of similar international
standards.

Moreover, because of the breadth of the Prior Proposal’s focus, the actions contemplated
in its supporting statement are more comprehensive and would clearly subsume those implicated
by the Proposal. If one proposal subsumes the other, regardless of the order in which they were
received, then the later proposal is excludable under Rule 142-8(i)}(11). In Abbott Laboratories
(Feb. 4, 2004), for example, the proponent requested that the company replace its current
compensation system with one that included four main components: (1) annual salary not to
exceed $1M annually; (2) annual bonus capped at 100% of salary; (3) grant date value of
restricted shares not to exceed $1M; and (4) severance limited to no more than one year’s salary

* See Exchange Act Release No. 12999 (Nov. 22, 1976).
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and bonus, The Staff permitted the company to exclude this proposal on the basis that it was
substantially duplicative of a previously submitted proposal that requested the company to adopt
a policy prohibiting future stock option grants to senior executives. Both proposals related to the
same core issue, excessive executive compensation.

In addition, because the Proposal substantially duplicates the Prior Proposal, thereis a

-gtrong likelihood that Caterpillar’s stockholders may be confused if asked to vote on both
proposals, as stockholders could assume incorrectly that there must be a substantive difference
between the proposals. If both proposals are voted on at the 2015 Annual Meeting with only one.
proposal passing or both proposals passing, Caterpillar would not know the intention of its
stockholders based on such inconsistent results: For example, if only the Proposal passes, is
Caterpillar to conclude its stockholders care only about those aspects of the Company’s human
rights policies that relate to participation in government? Alternatively, if both proposals were to
pass; should Caterpillar conclude that its stockholders want the Company to pursue two separate
processes and produce two separate reports to implement each proposal? As noted above, the
purpose of Rule 14a-8(i)(11) is to “eliminate the possibility of shareholders having to consider
two or more substantially identical proposals submitted to an issuer by proponents acting
independently of each other.”

In light of the same core issue and principal thrust shared between the two proposals, the
Company believes that the Proposal may be excluded from its 2015 Proxy Materials pursuant to
Rule 14a-8()(11).

CONCLUSION

Based on the foregoing, I request your concurrence that the Proposal may be omitted
from Caterpillar’s 2015 Annual Meeting proxy materials pursuant to Rule 14a-8(i)(10), or, in the
alternative, pursuant to Rule 14a-8(i)(11). If you have any questions regarding this request or
desire additional information, please contact me at 309-494-6632.

Attachments

¢e:  Justin Danhof, General Counsel, National Center for Public Policy Research
Sister Valerie Heinonen, 0.s.u., Mercy Investment Services, Inc.

41207791



THE NATIONAL CENTER] R old

FOR PUBLIC POLIGY RESEARCH Pay— 12-1¢-2014
EXHIBIT A
Amy M. Ridenour David A.a:dmm::
C“ i ; Prcsi !‘ L

December 16, 2014

Christopher M. Reitz
Corporate Secretary
‘Caterpillar Inc.

100 NE Adams Street
Peoria, 1llinois 61629

Dear Mr. Reitz,

1 hersby submit the enclosed shareholder proposal (*Proposal™ for inclusion in the
Caterpillar Inc. (the “*Company™) proxy statement to be circulated to Company
shareholders in conjunction with the next annual meeting of shareholders. The Proposal
is submitted under Rule 14(a)-8 (Proposals of Security Holders) of the United States
Securities and Exchange Commission’s proxy regulations.

1 submit the Proposal as General Counsel of the National Center for Public Policy
Research, which has continuously owned Caterpillar Inc, stock with a value exceeding
$2.000 for a year prior to and including the date of this Praposal and which intends to
“hold these shares through the date of the Company’s 2015 annual meeting of
shareholders.

A Proof of Ownership letter is forthcoming and will be delivered to the Company.
Copies of correspondence or a request for a “no-action™ letter should be forwarded to
Justin Danhof, Esy. General Counsel, National Center For Public Policy Research, 501
‘Capitol Court NE, Suite 200. Washington, D.C. 20002.

Sincerely.
in Danhof. Esq. :

Enclosure: Shareholder Proposal — Human Rights Review

501 Capitol Court, N.E., Sulte 200,
- {202) 5434110 % Fax {202) 5435975
info@nationalceviteriorg Je wwwinationalcenterong



Human Rights Review

Whereas, the Securities and Exchange Commission has consistently recognized that
human rights constitute significant policy issues.

Whereas, the United Nations” “Universal Declaration of Human Rights,” endorsed and in
part drafted by the United_ States, provides that “[e]veryone has the right to take part in
the government of his country,” and that “[t]he will of the people shall be the basis of the
authority of government; this will shall be expressed in periodic and genuine elections.”

Whereas, the United States of America was founded on the ideal of a representative
government with the duty of protecting the rights of its citizens — to wit, the Declaration
of Independence makes clear that “to secure these rights, Governments are instituted
among Men, deriving their just powers from the consent of the governed.”

Resolved. the proponent requests that management review its policies related to human
rights to assess areas in which the Company may need to adopt and implement additional
policies and to report its findings, omitting proprietary information and at a reasonable
expense, by December 2015.

Supporting Statement

If management chooses, the review can consider whether the Company’s policies permit
employees to take part in his or her government free from retribution.



[THE NATIONAL CENTER
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FOR PUBLIC POLICY RESEARCH
Amy M. Ridenour » David A. Ridenour
Chairman :  President

Via FedEx
December 17,2014

Christopher M. Reitz
Corporate Secretary
Caterpillar Inc.

100 NE Adams Street
Peoria. Hlinois 61629

Dear Mr, Reitz,

Enclosed please find a Proof of Ownership letter from UBS Financial Services Inc. in
connection with the sharcholder- proposal (Human Rights Review) submitted under Rule
14(2)-8 (Proposals of Security Holders) of the United States Securities and Exchange
Commission’s proxy regulations by the National Center for Public Policy Research on
December 16 2014.

As | previously stated, and confirmed in the enclosed letter. the National Center for
Public Po{xcy Research has owned Caterpillar Inc. stock with a value exceeding $2,000

for a year prior to and including the date of this Proposal and intend to hold these shares
through the date of the Company’s 2015 annual meeting of shareholders.

Sincerely.

C)sS i

Danhof, Esg

Enclosure: Proof of Ownership Letter

501 Capital Court, N,E., Suite 200
Washingion, DI, 20002
{202) 5434110 % Fax (202) 5435975
info@uationalcenterorg 9 wiwwnationdleenter.of



UBS Financial Services Inc. } ]
l I BS 1501 K St,, NW, Suite 1100 Confn’matlon
Washington, DC 20005

ubs.comvis

Christopher M. Reitz
Corporate Secretary
Caterpillar Inc.

100 NE Adams Street
Peoria, lllinois 61629

December 17, 2014

Confirmation: Information regarding the account of The National
Center for Public Policy Research

Dear Mr. Reitz,

The following client has requested UBS Financial Services Inc. to provide you with a letter of reference to confirm
its banking relationship with our firm.

The National Center for Public Policy Research has been a valued client of ours since October 2002 and as of the
close of business on December 16, 2014, the National Center for Public Policy Research held, and has held

continuously for at least one year 71 shares of the Caterpillar Inc. common stock. UBS continues to hold the said
stock.

Please be aware this account is a securities account not a "bank" account. Securities, mutual funds and other
non-deposit investment products are not FDIC-insured or bank guaranteed and are subject to market fluctuation.

Questions .
If you have any questions about this information, please contact Dianne Scott at (202) 585-5412.

UBS Financial Services is a member firm of the Securities Investor Protection Corporétion (SIPC).

Sincerely,

-
Dianne Scott
UBS Financial Services Inc.

cc: Justin Danhof, Esq., National Center for Public Policy Research

UBS Financial Services Inc. is a subsidiary of UBS AG . Page 1of 1
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EXHIBIT B

December 8, 2014

Douglas R. Oberhelman, Chair and Chief Executive Officer
Caterpillar, Inc.

100 NE Adams Street

Peoria, lllinois 61629

Dear Mr. Oberhelman:

Mercy Investment Services, Inc. is the investment program of the Sisters of Mercy of the Americas, which has long
been concerned not only with financial returns of its investments, but also with the social and ethical implications of
its investments. We believe that demonstrated corporate responsibility in matters of the environment, social and
governance concerns fosters long term business success. Mercy Investment Services, Inc, a long-term investor, is
currently the beneficial owner of shares of Caterpillar.

It is important that Caterpillar review and amend, where applicable, company policies related to human
rights that guide international and U.S. operations, extending policies to include franchisees, licensees and
agents that market, distribute or sell its products, to conform more fully with international human rights
and humanitarian standards. Mercy Investment Services, as with many other institutional investors, believes
such disclosure is in the best interest of both company and shareowners. We urge you to consider the common
good and protect shareholder value by avoiding possible reputational, litigation and financial risk. We suggest a
system of transparency and accountability ensures that company assets are less likely to be used for policy
objectives contrary to a company’s long-term interests and posing risks to the company and shareowners.

Mercy Investment Services, Inc. is filing the enclosed shareholder proposal for inclusion in the 2015 proxy
statement, in accordance with Rule 14a-8 of the General Rules and Regulations of the Securities Exchange Act of
1934. Mercy Investment Services, Inc. has been a shareholder continuously for more than one year holding at least
$2000 in market value and will continue to invest in at least the requisite number of shares for proxy resolutions
through the annual shareholders’ meeting. The verification of ownership is being sent to you separately by our
custodian, a DTC participant. Mercy Investment Services, Inc. is the lead filer on this resolution with the Sisters of
Loretto and Jewish Voice for Peace.

Yours truly,
tronApen #&m‘tqm,‘
DA g,
Valerie Heinonen, o.s.u.
Director, Shareholder Advocacy
Mercy Investment Services, Inc.
vheinonenemercyinvestments.ory

2039 North Gever Road . St. Louis, Missourri 63131-3332 . 314.908.4609  314.909.4694 (fax)
www.mercyinvestmentservices.org



Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly complex problems as the international social and
cultural context changes.

Companies are faced with ethical and legal challenges arising from diverse cultures and political and economic
contexts. Today, management must address issues that include human rights, workers’ right to organize, non-
discrimination in the workplace, protection of environment and sustainable community development.
Caterpillar itself does business in countries with human rights challenges including China, Colombia,
Myanmar/Burma, Syria and Israel and the occupied Palestinian territories.

We believe global companies must implement comprehensive codes of conduct, such as those found in
Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance, developed by
an international group of religious investors. (www.bench-marks.org) Companies must formulate policies to
reduce risk to reputation in the global marketplace. To address this situation, some companies, such as Hewlett-
Packard and Coca-Cola, are even extending policies to include franchisees, licensees and agents that market,
distribute or sell their products.

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human Rights took
historic action by adopting Norms on the Responsibilities of Transnational Corporations and Other Business
Enterprises with Regard to Human Rights. (www1.umn.edu/humanrts/links/NormsApril2003.htmi)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable, Caterpillar’s
policies related to human rights that guide international and U.S. operations, extending policies to include
franchisees, licensees and agents that market, distribute or sell its products, to conform more fully with
international human rights and humanitarian standards, and that a summary of this review be posted on
Caterpillar's website by October 2015.

Supporting Statement of Proponent

Caterpillar’s current policy, the Worldwide Code of Conduct, contains no references to existing international
human rights codes except for a corporate policy of non-discrimination, and aspirational goals to maintain
employee health and safety. It does not apply to company dealers whose activities can carry extensive
reputational risks for Caterpillar. We believe company policies should reflect more robust, comprehensive
understanding of human rights.

We recommend the review include policies designed to protect human rights—-civil, political, social,
environmental, cultural and economic--based on internationally recognized human rights standards, i.e.,
Universal Declaration of Human Rights, Fourth Geneva Convention, International Covenant on Civil and Political
Rights, core labor standards of the International Labor Organization, International Covenant on Economic,
Cultural and Social Rights, and United Nations resolutions and reports of UN special rapporteurs on countries
where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or conform to
human rights conventions and guidelines and international law. While not recommending specific provisions of
above-named international conventions, we believe significant commercial advantages may accrue to Caterpillar
by adopting a comprehensive policy based on UN Human Rights Norms serving to enhance corporate
reputation, improve employee recruitment and retention, improve community and stakeholder relations and
reduce risk of adverse publicity, consumer boycotts, divestment campaigns already underway in churches and
university campuses as well as lawsuits.



BNY MELLON

December 8, 2014

Mr, Douglas R. Oberhelman
Chair and Chief Executive Officer
Caterpillar, Inc.

100 NE Adams Street

Peoria, llinois 61629

Re: Mercy Investinent Services Inc.

Dear Mr. Oberhelman:

This letter will certify that as of December 8, 2014 The Bank of New York Mellon held
for the beneficial interest of Mercy Investment Services Inc., 30 shares of Caterpillar Inc.

We confirm that Mercy Investment Services Inc., has beneficial ownership of at least
$2,000 in market value of the voting securities of Caterpillar Inc. and that such beneficial
‘ownership has existed for one or more years in accordance with rule 14a-8(a)(1) of the
Securities Exchange Act of 1934.

Further, it is the intent to hold at least $2,000 in market value through the next annual
meeting.

If you have any questions please feel free to give me a call.

Sincerely,

7"/?’% { Hennd
Thomas J. McNally

Vice President, Service Director
BNY Mellon Asset Servicing

Phone: (412) 234-8822
Email: thomas.mcnally@bnymellon.com
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Convent Academy of the Incarnate Word

2930 South Alameda
Corpus Christi, TX 78404-2798
361-882-5413
Fax 361-880-4152

Date: December 18, 2014

To: M. Christopher M. Reitz, Corporate Secretary
Caterpillar, Inc

Fax: 309-494-1467

Re: Stockholder Resolution

Sender:  Sister Barbara M. Netek, IWBS

Pages: 3 including this cover sheet,

Mr. Reitz:

Please see attached Stockholder Resolution we are co-filing with Mercy Investment Services.
Thank you for your attention to this matter.

o oy’

B. Reyes for
Sister Barbara M. Netek, IWBS

1/
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CONVENT ACADEMY OF THE INCARNATE WORD

s
2930 South Alameda Telephone 512/882-3413
Corpus Christi, TX 78404-2798 Fax §31/883-2185—

P ’ 36(-880- 4152
Mr. Christopher M. Reitz December 18, 2014 '
Corporate Secretary
Caterpillar, Inc.
100 NE Adams Street

Peoria, ll. 61620-7310
Sent by Fax: (309) 494-1467
Dear Mr. Reitz:

I am writing you on behalf of Convent Academy of the Incarnate Word to co-file the
stockholder resolution on the Review of Global Corporate Standards. In brief, the
proposal states; RESOLVED: shareholders request the Board of Directors to
review and amend, where applicable, Caterpillar’s policies related to human
rights that guide international and U.S. operations, extending policies to include
franchisees, licensees and agents that market, distribute or sell its products, to
conform more fully with international human rights and humanitarian standards,
and that a summary of this review be posted on Caterpillar's website by
October 2015.

| am hereby authorized to notify you of our intention to co-file this sharehoider
proposal with Mercy Investment Services. | submit it for inclusion in the proxy
statement for consideration and action by the shareholders at the 2015 annual
meeting in accordance with Rule 14-a-8 of the General Rules and Regulations
of the Securities and Exchange Act of 1934. A repregentative of the
shareholders will attend the annual meeting to move the resolution as required
by SEC rules.

We are the owners of 110 shares of Caterpillar, Inc. stock and intend to hold
$2,000 worth through the date of the 2015 Annual Mesting. Verification of
ownership will follow including proof from a DTC participant..

We truly hope that the company will be willing to dialogue with the filers about
this proposal. Please note that the contact person for this resolution/proposal
will be Valerie Heinonen O.S.U. of Mercy Investment Services who can be
reached at 631-363-2422 ext.20448 or at heinonenv@juno.com. Valerie
Heinonen as spokesperson for the primary filer is authorized to withdraw the
resolution on our behalf.

Respectfully yours,

. Rucger)

fgu Sister Barbara M. Netek, IWBS

Encl: Resolution
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Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly compiex problems as the international
social and culturalcontext changes.

Companles are faced with ethical and legal challenges arising from diverse cultures and political and
economic contexts. Today, management must address issues that include human rights, workers’
right to organize, hon-discrimination in the workplace, protection of environment and sustainable
community development, Caterpillar itself does business in countries with human rights challenges
including China, Colombia, Myanmar/Burma, Syria and Israel and the occupied Palestinian tenitories.

We believe global companies must implement comprehensive codes of conduct, such as those found
in Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance,
developed by an international group of reiigious investors. (www.bench-marks.org) Companies must
formulate policies to reduce risk to reputation in the global marketplace. To address this situation,
some companies, such as Hewlett-Packard and Coca-Cola, are even extending policies to include
franchisees, licenseas and agents that market, distribute or sell their products.

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human
Rights took historic action by adopting Norms on the Responsibilities of Transnational Corporations
and Other Business Enterprises with Regard to Human Rights.
(www1.umn.eduhumanits/links/NormsApril2003.htmi)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable,
Caterpillar’s policies related to human rights that guide intarnationat and U.S. operations, extending
policies to include franchisees, licensees and agents that market, distribute or sell its products, to
conform more fully with international human rights and humanitarian standards, and that a summary
of this review be posted on Caterpillar's website by October 2015.

Supporting Statement of Proponent

Caterpillar's current policy, the Worldwide Code of Conduct, contains no references to existing
international human rights codes except for a corporate policy of non-discrimination, and aspirational
goals to maintain employee health and safety. It does not apply to company dealers whose activities
can carry extensive reputational risks for Caterpiller. We believe company policies should reflact more
robust, comprehensive understanding of human rights.

We recommend the review include policies designed to protect human rights--civil, political, social,
environmental, cultural and economic--based on interationally recognized human rights standards,
i.e., Universal Declaration of Human Rights, Fourth Geneva Convention, Interational Covenant on
Civil and Political Rights, core labor standards of the International Labor Organization, intemnational
Covenant on Economic, Cultural and Sodial Rights, and United Nations resolutions and reports of UN
special rapporteurs on countries where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices refiect or
conform to human rights conventions and guidelines and international law. While not recommending
specific provisions of above-named international conventions, we believe significant commercial
advantages may accrue to Caterplilar by adopting a comprehensive policy based on UN Human
Rights Norms serving to enhance corporate reputation, improve employee recruitment and retention,
improve community and stakeholder relations and reduce risk of adverse publicity, consumer
boycotts, divestment campaigns already underway in churches and university campuses as well as
lawsuits.



)\ s offic
Trinity Health System offe
e i

e 3805 West Chester Pike
Newtown Square, PA19073
keoll@che.org.
610-355-2035

December 15, 2014

Douglas R. Oberhelman

Chair and Chief Executive Officer
Caterpillar, Inc.

100 NE Adams Street

Peoria, lllinois 61629

; RE: Shareholder Proposal for 2015 Annual Meeting
Dear.Mr. Oberheiman:

Trinity Health, one of the largest Catholic health care systems in the US,, is a longterm, faith-based
shareowner of Caterpillar, Inc. Trinity Health seeks to reflect its Mission and Core Values while looking:
for soclal, environmental as well as financial accountability in its investments.

As a shareholder of Caterpillar, we have concerns regarding. our company reviewing and amending
policies related to human rights that guide international and U.S. operations and also extending
these policies to include franchisees, licensees and agents that market, distribute or sell its
products, to confarm more fully with international human rights and humanitarian standards.
Therefore, Trinity Health is co-filing the enclosed resolution with the primary filer, Mercy Investment
Services represented by Sister Valerie Heinonen.

| designate Sister Valerie Heinonen as the lead filer to act on my behalf for all purposes in conngction
with this proposal. The lead filer is specifically authorized to engage in discussions with the company
concerning the proposal and to agree on modifications or a withdrawal of the proposal on my behalf.

Enclosed is the resolution for cansideration and action by the shareholders at the next meeting. | hereby
submit It for Inclusion in the proxy statement in accordance with Rule 14 a-8 of the general rules and
regulations of the Security and Exchange Act of 1934,

Trinity Health is beneficial owner of at least $2,000 worth of Caterpillar stock. We have held these
shares continuously for more than one year and will continue to hold at least $2,000 worth of stock until

after the 2015 shareholder meeting. Enclosed is the verification of our ownership position by our
custodian, Northern Trust who isa DTC participant.



Thank you for your attention to this matter and look toward to substantive dialogue on this important
issue.

Sincerely,
Mostse Harbosen C2REL £

Sister Kathleen:Coll, $5J
Administrator, Shareholder Advocacy

Enclosures

cc. Sister Valerie Heinonen, Mercy Investment Services
Interfaith Center on Corporate Responsibility



‘Review of Global Corporate Standards

Wheteas, Caterpiliar, a global corporation, faces increasingly complex problems as the international suocial and
cultural context changes.

Companies are faced with ethical and legal challenges arising from diverse cultures and political and economic
contexts. Today, management must address fssues that include human rights, workers’ right to organize, non-
discrimination in the workplace, protection of environment and sustainable community developrment.
Caterpillar itself does business in countries with human rights challenges including China, Colombia,
‘Myanmar/Burma, Syria and Israel and the occupied Palestinian territories.

We believe global companies must implement comprehensive cades of conduct, such as those found in
Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance, developed by
an international group of religious investors. {www.bench-marks.org) Companies must formulate policies to
reduce Fisk to reputation in the global marketplace. To address. this situation, some companies, such as Hewlett-
‘Packard and Coca-Cola, are even extending palicies to include franchisees, licensees and agents that market,
distribute or sell their products.

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human Rights taok
Histaric actionby adopting Norms on the Responsibilities of Transnational: Corpurations and Other Bu.siness
Enterprises with Regard to Human Rights. (www1.umn. edu/humanrts/links/NormsApril2003.htmi).

RESOLVED: shareholders request the Board of Directors to review and amend, where appfk:able, Caterpillar's
policies related to human rights. that guide international and U.S. operations, extending policies to include
franchisees, licensees and agents that market, distribute or sell its products, to conform more fully with.
.international human rights and humanitarian standards, and that a summary of this review be pcsted on
Caterpillar's website by October 2015.

‘Supporting Statement of Proponent

Caterpillar’s current policy, the Worldwide Code of Canduct, contains no references to existing international

- human rights codes except fora corporate policy of non-discrimination, and aspirational goals to maintain
‘employee health and safety. It does not apply to company dealers whose activities can carry extensive
reputational risks for Caterpillar, We believe company policies should reflect more robust, comprehensive
understanding of human rights.

We recommend the review include policies designed to protect human rights—civil, political, social,
senwmnmentaf cultural and economic--based on internationally recognized human rights standards, i.e.,
‘Universal Declaration of: Human Rights, Fourth Geneva Convention, International Covenant on Civil and Political
‘Rights, core labor standards of the International Labor Organization, International Covenant on Economic,
Cultural and Social Rights, and United Nations resolutions and reports of UN special rapporteurs on countries
where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or conformto
human rights conventions and guidelines and international law, While not recommending specific provisions of
above-named international conventions, we believe: significant commercial advantages may accrue to Caterpillar
by adopting a comprehensive policy based on UN Human Rights Norms serving to enhance corporate
reputation, improve employee recruitment and retention, improve community and stakeholder relations and
‘reduce risk of adverse publicity, consumer boycotts, divestrnent campaigns already underway in churehesand
university campuses as well as lawsuits.



ﬁy Northern T

December 15, 2014

“TOWHOM 1T MAY CONCERN,

Please accept this letter as verification that as of December 15, 2014 Norther Trust s custodian held for
the beneficial interest of Trinity Health Corporation 9,809 shares or Caterpillar Inc.

As of December 15, 2014 Trinity Heaith Corporation has held at least 2,000 warth of Caterpillar inc.
wontinuously for aver one year. Trinity Health Corporation has informed us it intends to continue to-hald
the required number of shares through the date of the company’s annual-meeting in 2015.

This Terter is to confirm that the aforementioned shares of stock are registered with Northern Trust,
Padticipant Number 2669, at the Depository Trust Company.

Account Manager ~ Trust Officer

Sincerely’
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B
Benedictine Sisters of Virginia

Saint Benedict Monastery * 9535 Linton Hall Road Bristow, Virginia 20136-1217 + (703) 361-0106

December 17, 2014

Mr. Christopher M. Reitz
Corporate Secretary
Caterpillar, Inc.

100 NE Adams Street
Peoria, Il. 61629-7310

Sent by Fax: (309) 494-1467
Dear Mr. Reitz:

| am writing you on behalf of the Benedictine Sisters of Virginia to co-file the stockholder resolution on
the Review of Global Corporate Standards. in brief, the proposal states: RESOLVED: shareholders
request the Board of Directors to review and amend, where applicable, Caterpillars policies
related to human rights that guide international and U.S. operations, extending policies to
include franchisees, licensees and agents that market, distribute or sell its products, to
conform more fully with international human rights and humanitarian standards, and that a
summary of this review be posted on Caterpillar's website by October 2015,

| am hereby authorized to notify you of our intention to co-file this shareholder proposal with Mercy
investment Services. | submit it for inclusion in the proxy statement for consideration and action by the
shareholders at the 2015 annual meeting in accordance with Rule 14-a-8 of the General Rules and
Regulations of the Securities and Exchange Act of 1934, A representative of the shareholders will
attend the annual meeting to move the resolution as required by SEC rules.

We are the owners of 1000 shares of Caterpillar, inc. stock and intend to hold $2,000 worth through
the date of the 2015 Annual Meeting. Verification of ownership will follow including proof from a DTC
participant.

We truly hope that the company will be willing to dialogue with the filers about this proposal. Please
note that the contact person for this resolution/proposal will be Valerie Heinonen Q.8.U. of Mercy

Investment Services who can be reached at 631-363-2422 ext.20448 or at heinonenv@ijuno.com.
Valerie Heinonen as spokesperson for the primary filer is authorized to withdraw the resolution on our

behalf,
Respectfully yours,
bt %-'7 Pltrec %WUM‘, A3

Sister Henry Marie Zimmemann, 0SB
Assistant Treasurer
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Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly com lex proble i i
’ , \ ms
social and cultural context changes. v pexe as ihe infemation

COmpaqles are faced with ethical and legal challenges arising from diverse cultures and political and
economic cor}texts. Toc!ay,.management must address issues that include human rights, workers'
right to organize, non-discrimination in the workplace, protection of environment and sustainable
_comm_umty qevelopment: Caterpillar itself does business in countries with human rights challenges
including China, Colombia, Myanmar/Burma, Syria and israel and the occupled Palestinian territories.

We believe global companies must implement comprehensive codes of conduct, such as those found
in Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance,
developed by an international group of religious investors. (www.bench-marks.org) Companies must
formulate policies to reduce risk to reputation in the global marketplace. To address this situation,
some companies, such as Hewlett-Packard and Coca-Cola, are even extending policies to include
franchisees, licensees and agents that market, distribute or sell their products,

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human
Rights took historic action by adopting Norms on the Responsibilities of Transnational Corporations
and Other Business Enterprises with Regard to Human Rights.
(www1.umn.edwhumanrtsflinks/NormsApril2003.htmi)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable,
Caterpillar's policies related to human rights that guide intemational and U.S. operations, extending
policies to include franchisees, licensees and agents that market, distribute or sell its products, to
conform more fully with international human rights and humanitarian standards, and that a summary
of this review be posted on Caterpillar's website by October 2015,

Supporting Statement of Proponent

Caterpillar's current policy, the Worldwide Code of Conduct, contains no references to existing
international human rights codes except for a corporate policy of non-discrimination, and aspirational
goals to maintain employee health and safety. It does not apply to company dealers whose activities
¢an carry extensive reputational risks for Caterpillar. We believe company policies should reflect more
robust, comprehensive understanding of human rights.

We recommend the review include policies designed to protect hurman rights—civil, political, social,
environmental, cultural and economic—based on internationally recognized human rights standards,
l.e., Universal Declaration of Human Rights, Fourth Geneva Convention, International Covenant on
Civil and Political Rights, core labor standards of the International Labor Organization, International
Covenant on Economic, Cultural and Social Rights, and United Nations resolutions and reports of UN
special rapporteurs on countries where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or
conform to human rights conventions and guidelines and international law. While not recommending
specific provislons of above-named international conventions, we believe significant commercial
advantages may accrue to Caterpillar by adopting a comprehensive policy based on UN Human
Rights Norms serving to enhance corporate reputation, improve employee recruitment and retention,
improve community and stakeholder relations and reduce risk of adverse publicity, consumer
boycotts, divestmant campaigns already underway in churches and university campuses as well as

lawsuits.



CATERPILLAR’
e ‘ Chiristopher M. Reitz
Corporate Secretary
CaterplliarInc.

100 NE Adams Street
Peofia, llinois 61629 ~ 8430

December 18, 2014
VIA FEDERAL EXPRESS
Sister Henry Marie Zimmermann, OSB
Asslstant Treasurer, Benedictine Sisters of Virginia
Saint Benedict Monastery
8535 Linton Hall Road
Bristow, VA 20136
Phone: 703-361-0106

Dear Sister Zimmerman:

On December 17, 2014, Caterpiilar Inc. (the *Company”) feceived your lefter, dated December 17, 2014, related to
Benedictine Sisters of Virginia's (“Benedictine Sisters®) shareholder proposal (the “Proposal’) intended for inclusion in the
Company's proxy matarials (the “2015 Proxy Materials”) for its 2015 Annual Meeting of Stockhalders (the*2015 Annual
Meeting’).

As you may know, Rule 14a-8 under the Securities Exchange Act of 1934 (‘Rule 142-8") sefs forth the legal framework:
pursuant to which.a shareholder may submit a proposal for inclusion in a public company's proxy statement. Rule 14a-8(b)
establishes that in order ta be efigible to submit & proposel a sharsholder “must have continuously held at least $2,000:in
market value, or 1%, of the company's sacurities entitled to be voted on the proposal at the meeting for at least one year™ by
the date on which the proposal is submitted. If Rule 14a-8(b)'s eligibility requirements are not met, then the compary to
which the propesal has been submitfed may, pursuant to Rule 142-8(f), exclude the proposal from its proxy statement.

Our records Indicate that Benedictine Sisters is nota registered holder of the Company's common stack. Under Rule 14a-
8(b), Benedictine Sisters must therefore prove iis. ligibility to submit a proposal in one of two ways: (i) submitting to-the
‘Company a written statement from the “record” holder of Benedictine Sisters’ common stock (usually a broker or bank)
vertfying that # has continuously held the requisite number of shares of common stock sinca at least December 17, 2013
{i.8., the date that is one year prior to the date on which the Proposal was submitted); or (i) submitting to the Company a
copy of a:Schedule 13D, Schedule 13G, Form 3, Form 4 or Form 5 filed with the Securities and Exchange Commission (the
"SEC") that demonstrates Benediciine Sisters” ownership of the requisite number of shares as of or before December 17,
2013, along with a written statement that (i) Benedictine Sisters has owned such shares for the cne-year period prior to the
date-of the statement and (il Benedicting Sisters intends to continue ownership of the shares through the date of the 2015
Annual Mesting. Please note that if Benedictine Sisters chooses to submit to the Company a written statement from the:
record holder of its common stock, a statement that it intends.to continue to hold the securities through the date of the 2015
Annual Meeting must also be included,

You have not yet submitted evidence establishing that Benedictine Sisters has satisfied these eligibility requirements.
Unless wa recaive suich evidence, we intend to exclude the Proposal from the 2015 Proxy Materials. Please note that if you
intend to submit any such evidence, it must be postmarked, or transmitted electronically, no later than 14 days from the date
“you receive this letter,

For your referance, a-copy of Rule 14a-8 is included as an exhibit to this letter. |f you have.any questions conceming the
above, please do not hesitate to contact me.

Very truly yours,

TP
Christo{e'r M

Corp

4086170-1



Federal Securities Law Reporter, Regulation, Reg. §240.14a-8.,
Securities and Exchange Commission, Shareholder Proposals

This section addresses when a company must include a shareholder's proposal in its proxy statement and identify the proposal in its
form of proxy when the company holds an annual or special meeting of shareholders. In summary, in order to have your shareholder
proposal included on a company's proxy card, and included along with any supporting statement in its proxy statement, you must be
eligible and foliow certain procedures. Under a few specific circumstances, the company is permitted to exclude your proposal, but only
after submitting its reasons to the Commission. We structured this section in 8 question-and-answer format so that it is easier 1o
understand. The references to "you" are to a shareholder seeking to submit the proposal.

(a) Question 1: What is a proposal?

A shareholder proposal is your recommendation or requirement that the company andlor is board of directors take action, which you
intand to present at a meeting of the company's shareholders. Your proposal should state as clearly as possible the course of action
that you befieve the company shoud foliow. If your proposal is placed on the company’s proxy card, the company must aleo provide
in the form of proxy means for shareholders to specify by boxes a choice between approval or disapproval, or abstention. Unless
otherwise indicated, the word "proposal” as used in this section refers both to your proposal, and to your corresponding statement in
support of your proposal (if any).

(b) Question 2: Who Is eligible to submit a proposal, and how do | demonstrate to the company that | am eligible?

(1) in order to be eligible to submit a proposal, you must have continuously held at least $2,000 in market value, or 1%, of the
company's securities entitied to be voted on the proposal at the meeting for at least one year by the date you submit the
proposal, You must continue to hold those securities through the date of the mesting.

(2) Ifyou are the registersd holder of your securities, which means that your name appears in the company's records as a
shareholder, the company can verify your efigibility on its own, although you will still have to provide the company with a written
statement that you intend to continue to hold the securities through the date of the meeting of shareholders. However, if like

many sharehokiers you are not a registered holder, the company likely does not know that you are a shareholder, or how many
shares you own. In this case, at the time you submit your proposal, you must prove your eligibllity o the company in one of two
ways:
() The first way is fo submit to the company a written statement from the "record" holder of your securiies (usuelly a broker
or bank) verifying that, at the time you submitted your proposal, you continuously held the securities for at least one year.
You must also include your own written statement that you intend to continue to hold the securities through the date of the
meeting of shareholders; or

(i) The second way to prove ownership applies only if you have filed a Schedule 13D (§240.13d-101), Schedule 13G
(§240.13d-102), Form 3 (§249.103 of this chapter), Form 4 (§249.104 of this chapler) and/or Form 5 (§248.105 of this
chapter), or amendments to those documents or updated forms, reflecting your ownership of the shares as of or before the
date on which the one-year eligiblity period begins. if you have fllad one of these documents with the SEC, you may
demonsirate your eligibllity by submitting to the company:

(A) Acopy of the schedule and/or form, and any subsequent amendments reporting a change in your ownership levet;

{B) Your writton statement that you continuously held the required number of shares for the one-year period as of the
date of the statement; and

(C) Your written statement that you intend to continue ownership of the shares through the date of the company's
annual or special meefing.

(¢) Question 3: How many proposals may | submit?

Each shareholder may submit no more than one proposal to a company for a particular shareholders’ meeting.
(d) Question 4: How long can my proposal be?

The proposal, including any accompanying supporting statement, may not exceed 500 words.
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() Question 5: What is the deadline for submitting a proposal?

(1) I you are submitting your proposal for the company's annual meeting, you can in most cases find the deadline in last year's
proxy statement, However, if the company did not hold an annual meefing last year, or has changed the date of its meeting for
this year more than 30 days from last year's meefing, you can usually find the deadline in one of the company’s quarterly reports
on Form 10-Q (§249.308a of this chapter), or in sharsholder reports of investment companies under §270.30d-1 of this chapter of
the Investment Company Act of 1940. In order to avoid controversy, shareholders should submit their proposals by means,
including electronic means, that permit them to prove the date of delivery.

(2) The deadline is calculated in the following manner if the proposal is submitted for a regularly scheduled annual meeting.
The proposal must be received at the company's principal executive offices not less than 120 calendar days before the date of
the company's proxy statement released fo shareholders in corinection with the previous year's annual mesting. However, if the
company did not hold an annual meeting the previous year, or if the date of this year's annual meeting has been changed by
mora than 30 days from the date of the previous year's mesting, then the deadline is a reasonable time before the company
begins to print and send its proxy materials.

(3) fyou are submitting your proposal for a meeting of shareholders other than a regularly scheduled annual meeting, the
deadfine is a reasonable time before the company begins fo print and send its proxy materials.

{H Question 6: What If | fall to follow one of the eligibility or procedural requirements explained in answers to Questions 1
through 4 of this section?

{1} The company may exclude your proposal, but only after it has notified you of the problem, and you have falled adequately
to comect it. Within 14 calendar days of receiving your proposal, the company must notify you in writing of any procedural or
efigibiity deficiencies, as well as of the time frame for your response. Your response must be postmarked, or transmitted
slectronically, no later than 14 days from the date you received the company's nofification. A company need not provide you such
notice of a deficiency If the deficiency cannot be remedied, such as if you fall to submit a proposal by the company’s properly
determined deadline. If the company Intends to exclude the proposal, It will later have to make a submission under §240.14a-8
and provide you with a copy under Question 10 below, §240.14a-8(j).

(2) If you fall in your promise to hold the required number of securiies through the date of the meeting of shareholders, then
the company will be permitted to exclude alt of your proposals from its proxy materials for any mesting held in the following two
calendar years.

{g) Question 7: Who has the burden of persuading the Commission or its staff that my proposal can be excluded?
Except as otherwise noted, the burden Is on the company to demonstrate that it is entitied to exclude a proposal.
{h) Question 8: Must | appear personally at the shareholders' meeting to present the proposal?

(1) Either you, or your representative who is quakfied under state law to present the proposal on your behaif, must attend the
meeting to present the proposal. Whether you attend the meeting yourself or send a qualified representative to the meeting in
your place, you should make sure that you, or your representative, follow the proper state law procedures for attending the
meeting and/or presenting your proposal.

(2) It the company holds its shareholder meeting in whole or in part via electronic media, and the company permits you or your
representative to present your proposal via such media, then you may appear through electronic media rather than fraveting to
the mesting to appear in person,

(3) 1 you or your qualified representative fail to appear and present the proposal, without good cause, the company will be
permitied to exciude alf of your proposals from its proxy materiais for any meetings held in the following two calendar years.

() Question 9: if | have complied with the procedural requirements, on what other bases may a company rely to exclude
my proposai?

(1) Improper under state law: If the proposal is not a proper subject for action by shareholders under the laws of the jurisdiction
of the company's organization;

Note o paragraph (i)(1): Depending on the subject matter, some proposals are not considered proper under state law if they
would be binding on the company if approved by shareholders. In our expsrience, most proposals that are cast as
recommendations or requests that the board of directors take specified action are proper under state law. Accordingly, we will
assume that a proposal drafted as a recommendation or suggestion is proper unless the company demonstrates otherwise.
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(2) Violation of law: If the proposal would, If implemented, cause the company to violate any state, federal, or foreign law to
which it is subject;

Nole fo paragraph (1}(2): We will not apply this basis for exclusion to permit exclusion of a proposal on grounds that it would
violate foreign law If compliance with the foreign law would result in a violation of any state or federal law.

(3) Violation of proxy ruies: If the proposal or supporting statement is contrary to any of the Commission’s proxy rules, including
§240.14a-9, which prohibits materially false or misleading statements in proxy soficiting materials;

(4) Personal grievance; speciaf interest: If the proposal relates to the redress of a persenat claim or grievance against the
company or any other person, o if it is designed fo result in a benefit fo you, or to further a personal interest, which is not shared
by the other shareholders at large;

(5) Relevance: If the proposal relates to operations which account for less than 5 percent of the company's total assets at the
end of its most recent fiscal year, and for less than 5 percent of its net eamings and gross sales for its most recent fiscal year,
and is not otherwisa significantly related to the company’s business;

(6) Absence of power/authorily: If the company would lack the power or authority to implement the proposal;
(1) Management functions: If the proposal deals with a matter relating to the company's ordinary business operations;
(8) Director elections: If the proposal:
{) Would disqualify a nominee who is standing for election;
(i) Would remove a director from office before his or her term expired;
(i) Questions the competence, business judgment, or character of one or more nominees or directors;
{iv) Sesks to include a specific individual in the company's proxy materiais for election to the board of directors; or
(v} Otherwise couki affect the ouicome of the upcoming election of directors.

) Confiicts with company's proposal: If the proposal directly conflicts with one of the company’s own proposals to be
submitted to shareholders at the same meeting;

Note to paragraph (1)(9): A company's subrmission to the Commission under this section should specify the points of confiict with
the company's proposal.

(10) Substantiafly implemented: If the company has already substentially implemented the proposal;

Note to paragraph (i)(10): A company may exclude a shareholder proposal that would provide an advisory vote or seek future
advisory votes to approve the compensation of executives as disclosed pursuant to item 402 of Regulation S-K (§229.402 of this
chapter) or any successor to ltem 402 (a "say-on-pay vote") or that relates to the frequency of say-on-pay voles, provided thet in
the most recent sharsholder vote required by §240.14a-21(b) of this chapter a single year (i.e., one, two, or three years) received
approval of a majority of votes cast on the matter and the company has adopted a poficy on the frequency of say-on-pay votes
that is consistent with the cholce of the majority of votes cast in the most recent shareholder vote required by §240.14a-21(b) of
this chapter.

(11) Duphication: If the proposal substantially duplicates another proposal previously submitted to the company by another
proponent that will be included in the company’s proxy materials for the same meeting;

(12) Resubmissions: If the proposal deals with substantially the same subject matter as another proposal or proposals that has
or have been previously included in the company's proxy materials within the preceding 5 calendar years, a company may
exclude it from its proxy materials for any meeting held within 3 calendar years of the last time it was included if the proposal
received:

{1} Less than 3% of the vole if proposed once within the preceding 5 calendar years;

{ll) Less than 6% of the vote on its last submission to shareholders if proposed twice previously within the preceding 5
calendar years; or

(it} Less than 10% of the vote on its last submission to sharehoiders if proposed thres times or more previously within the
preceding 5 calendar years; and

(13) Specific amount of dividends: If the proposal relates to spegific amounts of cash or stock dividends.
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() Questlon 10: What procedures must the campany follow if it intends to exclude my proposal?

{1} Ifthe company intends to exclude a proposal from tts proxy materials, it must file its reasons with the Commission no later
than 80 calendar days before it fles lis definitive proxy statement and form of proxy with the Commission. The company must
simultaneoiisty provide you. with a copy of its submission, The Commission staff may permit the company lo make fts submission
later than 80 days before the company files ita definitive proxy statement and form-of proxy, if the company demonstrates good
cause for missing the deadline.

{2) Thecompany must file six paper coples of the following:
{i) The proposal;

(i) An explanation of why the company believes that it may exclude the proposal, which should, If possible, refer to the
most recent applicable authority, such as prior Division letters lssued under the rule; and

{il) A supporting opinion of counsel when such reasons are basad on matters of state or foreign law.
(k) CQuestion 11: May | submit my own statement to the Commisslon responding to the company's arguments?

Yes, you may submit a response, but it Is not requirad. You should try to submit any response to us, with a copy to the company, as
soon as possible after the company makes it submission, This way, the Commission staff will have time to consider fully your
submission before It issues its response. You should submit six paper coples of your response.

() Question 12: If the company Includes my shareholder proposal in its proxy materials, what Information about me must
it Ingiude along with the proposal itasil?

{1} The company's proxy Stalement must include your name and address, s well as the number of the company’s voling
securities that you hold, Howaver, instead of providing that Information; the conipany may instead include a statement thet it wil
provide the information to shareholders promptly upon receiving an oral or written request.

(2) Tha company is ot responsible for the contents of your proposel or supporting statement.

(m) Quastion 13: What can | do If the company Includes In its proxy statement reasons why [t belleves shareholders
should not vote in faver of my proposal, and | disagree with some of its statements?

(1) Thecompany may elect to include in its proxy statement reasons why it belleves shareholders should voe against your
proposal, The company Is allowed to make arguments reflacting its own point of view, just as you may express your.own point of
view In your proposal’s supporting stalement,

{(2) Howsver, if you believe that the company's opposttion to your proposal containg materially false or misieading statements
that may violate our anti-raud rule, §240.142-, you should promptly send to the Commission staff and the company a letfer
explaining tha reasons for your view, along with a capy of the company's statements opposing your proposal. To the extent
possible, your leltsr should include spedific factual Information demonstrating the Inaccuracy of the company's claims. Time
permitting, you may wish to try to work out your differences with the company by yourself before contacting the Commission staff.

(3) W raquire the company to-send you a:copy of its statements opposing your proposal befora it sends its proxy materials, s0
that youmay bring to our affenton-any materially falee or misleading statements, under the following timeframes:

{)) Ifour no-action response requires that you make revisions to your proposal or supporting statement as a condition to
requiring the company o include it in its proxy materials, then the company must provide you with a copy of its opposition
statements no later than 5 calendar days afler the company receives a capy of your revised proposal; or

(i} Inall other cases, the company must provide you with a copy of its opposition statements no later than 30 calendar
days before its files definitive coples of its proxy statement and form of proxy under §240.14a-6.

{Adopted in Releasa No, 24-3347, December 18, 1842, 7 F.R. 10659; amonded in Raieasa No. 34-1823, August 11, 1830; Releaze No, 34-4775, December 11,
1952, 17.F: R 11431, Release No, 344979, February 6, 1964, 18 F. R, 247; Relaisa No, 8208 (177,507), effectiva with respact to solictations, consents.o
authorizations comménced aier Febnuary 15, 1068, 32 F. R, 20964: Relassa No, 34:9784 (178,897), appiicable {0 all proxy solicitatians commenced on of after
Jarwary 1, 1973, 37 F, R. 23179; Relosse No. 34, 12099, { §80.312), November 22, 1976, effective Fabruary 4, 1977, 41 F. R.53000; amended in Relaass No, 34-
16384 (181,768), effective for fiscal years ending on or after Decermber 25, 1978 for lnitiel Rings onvor after January 15, 1979, 43 F. R, 58530; Release No. 34
15356 (182,358), efaciive Dacember 31, 1979, 44 F. R. 58764; Release No. 3416357, effockve December 31, 1979, 44 F, R, 88456; Relaase No, 34-20001
{§83,417); offoctive January 1, 1684 and July 1, 1984, 48 F. R. 38218; Releasa No, 34-272895 {4183,937), effoctive November 22, 1985, 50 F, R. 48180; Raleass No.
34:2780 (¥84,044), olfectiva January 20, 1987, 51 F. R. 42048; Heleasa No, 34:25217 (1184,211), effectiva Fabruary 1, 1988, 52 F. R. ABA77; and Raleame No, M.
40018 (986,018), effectve June 29, 1998, 63 F.R. 20108; Relsnse No, 34-55148 (187,745), effective March 30, 2007, 72 F.R. 4147; Releasg No, 34.50914
{£08,023), effectiva Janiary 10, 2008, 72 F.R. 70450; Releass No. 338576 {§08,020), eflectiva Fabauary 4, 2008, 73 F.R, $34; Relasse No, 33:9136 (989,091),

oftacive November 15, 2010, 75 F R. 56668; Raleass No, 139178 (169,291, offectve Apdl4, 2011, 76 F R. 6010]
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SCOtt & m St;u‘zm Tower
Stringfellow Sule00
Richmond, VA 23218 .
(O): 800-552-7757 Ext. 3581

(F): 804-649-2916
To: Mr. Reitz From:  John Muldowney
Faor: 309-484-1467 Date:  12/2472014
Phona: Pagas: 2
Re: e

Clurgent [ ForReviaw  [lPlezse Commant [ Pleass Reply [ Ploase Racycle

The above information has been taken from trade and statistical sources we deem ae reliable. Wa do not repmsant that it is acourste and it should not be
railad Ot s such. Any opinions axprassed herain reflact our judgrment & the date and are subjact to change. This is to be usad for information purposes anly,
Confidentialty Natice: The documents. accompanying this transmission contaln confidential infamnation balonging to thes sender, The information s intended
only for the uee of the individual or entity named abova, If you are not tha infended recipient, you am nolified that any disclosure, copying, distribution, or the
taking of any action In the reliance on the conients. of this information ls Strictly prohiblied, If you have received this fax in amar, please destroy,

BBET SCOTT STRINGFELLOW MEMBER NYSE/SIPC SECURITIES AND INSURANCE PRODUCTS OR ANNUITIES SOLD, OFFERED OR
RECOMMENDED ARE NOT A DEPQSIT, NOT FDIC INSURED, NOT GUARANTEED BY A BANK, NOT INSURED BY ANY FEDERAL
GOVERNMENT AGENCY AND MAY LOSE VALLUE.



Scott &
Stringfellow

December 17, 2014

Mr. Christopher M, Reitz
Corporate Secretary
Caterpillar, Inc.

100 NE Adams Street
Peoria, IL 61629-7310

By Facsimile: 309-494-1467
Dear Mr. Reitz,

Please accept this letter as verification that the account for Benedictine Sisters of Virginia held
here at BB&T Scott & Stringfellow has indeed held shares of Caterpillar, Inc, for over a year.

If you need further information please let Sister Henry Marie Zimmerman know and we will help
her with whatever you all may need regarding the financlal account.

Sincerely,

John . Muldowney
Managing Director

801 Esst Byrd Street, Suite 500, Richmond, VA 23219 0 804.643.1811 BBTScortStringfellow.com
BB&T Stott & Stringfeliow is a division of BB&T Securities, LLC, member FINRA/SIPC, BBA&.T Securities, 11C is 8 wholly-owned nonbank faBaT ration,
i hat 3 bank, and is separate from any BBAT bank or don-bank subsidiary. Securitlas and insulg'nce prodiscts m’;mumemw, oﬁ?rgdsfd;?ryegmmmgem )
BRET Scott & Stringfeliow are not a deposit, not FDIC insured, not guaranteed by 8 bank, not guarantesd by any federal govemment agency and may boss value.



Douglas R. Oberhelman, Chair and Chief Executive Ofﬂcer
Caterpillar, Inc.

100 NE Adams Street

Peoria, IL 61629-7310

Dear Mr. Oberhsiman:

The Congregation of S. Joseph Is owner of 100 shares of common stock in Caterpillar, Inc. We are concerned
the issues of human rights, intermnational law and humanitarian standards of the companies in which we invest.
‘We are certain that it is possible for corporations to be both concemed about the soclal implications of their
policies and also to make a fair profit for investors.

The Congregation of St. Joseph submits the enciosed proposal: Review of Global Corporate Standards at
memhmamxymwmmfwmnMﬁMmdmﬁmbymmemmm
mmmmux&wwemmmamammm

1934. We are filing this resolution along with other concemed investors. Theprimaryoomactfaryouforme
filars, for this resolution is: Valerie Heinonen, 0.s.u. Director, Shareholder Advocacy, Mercy investment
Services, Ino, 205 Avenue C, 0E, NY NY 10009, vheinonen@mercyinvesiments.org

The lead filer is specifically authorized 1o engage in discussions with the company conceming the proposal and
to agree on.m ns or 8 withdrawal of the proposal on our behalf. However, | respectfully request diract
cammmmmmmammpany My e-mail address is jsbrissa@juno.com

Proof of ownership of shares of common stock in our company for at least the last twelve months is attached. It
s wmwmmmmmammmmuqhﬂmamomammmm

it is our tradition, as religious investors, 1o seek dialogue with companies to discuss the issues involved in the
msoiuﬂom ‘We hope that a dialogue of this sort is of interest to you as well.

Sinm[y' .

S@Romsmmm

Enc. Resolution
Vaerification of stock Ownership

cc: “Valerie Heinonen, Mercy Investment Services
Julie Wokaty, Interfaith Center on Corporate Responsibility

Office of Peace, Justice and Integrity of Cmatim
La Grange Park Center
1515 West ngm Avenue La Grange Park, Il. 60526
708-579-8926



50 South La Satle Street
Chicago. lllinois 60603
(312) 557-2000

Northern Trust

December 10, 2014

Re: The Congregation of St. Joseph

Dear Sir/Madam:

Accouit Neiribe OMB MEMORANDUM M-07-16**

| am writing at your request to confirm that of close of business on Wednesday, December 10, 2014 the
above-referenced account for the Congregation of St. Joseph held 100 shares of CAT {Caterpillar Inc)
within it. These shares were purchased within this account on (April 7% 2010) and have been

continuously held for more than one year.

if you need any additional information, please do

Very truly yours,

e

Tim Bauer

2™ Vice President

not hesitate to call.

! NOT FDIC INSURED My 1 ose Value o Bank Cuaranlee
[ S T L Ut T VR S SUURIEY UL ] LY YU SO PURUU PN maty T . o PR ¢
'\"‘“”"YQ“‘I’@“C:‘S%',@"ZO"‘ SeTVices i offcred by Pl e Heast Momrities, doc, mseher FIMRA L SIPC, oad o whoily owned subsidiagy of
Northern Trast Corpeaion. Thicago.



Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly complex problems as the international social and
cultural context changes.

Companies are faced with ethical and legal challenges arising from diverse cultures and political and economic
contexts. Today, management must address issues that include human rights, workers’ right to organize, non-
discrimination in the workplace, protection of environment and sustainable community development.
Caterpillar itself does business in countries with human rights challenges including China, Colombia,
Myanmar/Burma, Syria and Israel and the occupied Palestinian territories.

We believe global companies must implement comprehensive codes of conduct, such as those found in
Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance, developed by
an international group of religious investors. (www.bench-marks.org) Companies must formulate policies to
reduce risk to reputation in the global marketplace. To address this situation, some companies, such as Hewlett-
Packard and Coca-Cola, are even extending policies to include franchisees, licensees and agents that market,
distribute or sell their products.

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human Rights took
historic action by adopting Norms on the Responsibilities of Transnational Corporations and Other Business
Enterprises with Regard to Human Rights. (www1.umn.edu/humanrts/links/NormsApril2003.html)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable, Caterpillar’s
policies related to human rights that guide international and U.S. operations, extending policies to include
franchisees, licensees and agents that market, distribute or sell its products, to conform more fully with
international human rights and humanitarian standards, and that a summary of this review be posted on
Caterpillar’s website by October 2015.

Supporting Statement of Proponent

Caterpillar’s current policy, the Worldwide Code of Conduct, contains no references to existing international
human rights codes except for a corporate policy of non-discrimination, and aspirational goals to maintain
employee health and safety. it does not apply to company dealers whose activities can carry extensive
reputational risks for Caterpillar. We believe company policies should reflect more robust, comprehensive
understanding of human rights.

We recommend the review include policies designed to protect human rights—civil, political, social,
environmental, cultural and economic--based on internationally recognized human rights standards, i.e.,
Universal Declaration of Human Rights, Fourth Geneva Convention, International Covenant on Civil and Political
Rights, core labor standards of the International Labor Organization, International Covenant on Economic,
Cultural and Social Rights, and United Nations resolutions and reports of UN special rapporteurs on countries
where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or conform to
human rights conventions and guidelines and international law. While not recommending specific provisions of
above-named international conventions, we believe significant commercial advantages may accrue to Caterpillar
by adopting a comprehensive policy based on UN Human Rights Norms serving to enhance corporate

reputation, improve employee recruitment and retention, improve community and stakeholder relations and
reduce risk of adverse publicity, consumer boycotts, divestment campaigns already underway in churches and
university campuses as well as lawsuits.
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100 NE Adams Street

Peoria, IL. 61629-7310
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December 9, 2014

Douglas R. Oberhelman
Chair & CEO
Caterplilar, Inc.

100 NE Adams Street
Peoria, IL 61629-0001

Dear Mr. Oberhelman,

The Congrégation des Soeurs des Saints Noms de Jésus et de Marie calls on Caterpillar, Inc. to
review its Company’s Worldwide Code of Conduct and amend it to ensure that it adequately
addresses the potential risks to Caterpillar’s business and reputation. We believe that our
Company needs a code of conduct that conforms more fully to international human rights and
humanitarian standards.

Therefore, the Congrégation des Soeurs des Saints Noms de Jésus et de Marie, is co-filing the
enclosed resolution requesting a global set of corporate standards with the Mercy Investment
Services for action at the annual meeting in 2015. We submit it for inclusion in the proxy
statement under Rule 14a-8 of the general rules and regulations of the Securities Exchange Act
of 1934. A representative of the shareholders will attend the annual meeting to move the
resolution as required by SEC rules.

As of December 8, 2014 the Congrégation des Soeurs des Saints Noms de Jésus et de Marie

held, and has held continuously for at least one year, 100 shares of Caterpillar, Inc. common
stock. A letter verifying ownership in the Company is enclosed. We will continue to hold the
required number of shares in Caterpillar, inc. through the annual meeting in 2015.
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For matters relating to this resolution, please contact our authorized representative, Valerie
Heinonen, OSU. Please copy our director of Finance on all communications: Mr. Marc Beaudry,
beaudrym2004@yahco.ca

Sincerely,

Sr. Catherine Ferguson, s.n.j.m.
President

Encl.: Verification of ownership
Resolution
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Desjardins

Business

December 9%, 2014

To Whom It May Concern

Subject: Verification of Ownership

This letter is to verify that the Congrégation des Sceurs des Saints Noms de Jésus et
de Marie owns 100 shares of Caterpillar inc common stock. Furthermore, the
Congrégation des Soeurs des Saints Noms de Jésus et de Marie has held these shares
continuously since the purchase date of May 5" 2008 including the one year period
preceding and including December 8% 2014. At least the minimum number of shares
required will continue to be held through the time of the company’s next annual meeting.

This security is currently held by Desjardins Trust who serves as custodian for the
Congrégation des Soeurs des Saints Noms de Jésus et de Marie. The shares are
registered in our nominee name at Desjardins Trust. Please note that Desjardins Trust
is.a DTC participant. Yours truly,

Sincerely,

Patricia Hudon
Senior Representative
Administration and Customer Service
Custody Services
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P.O. mk Desjarding Staticn
Montréal {Québec) HSB 164
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Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly complex problems as the international social and
cultural context changes.

Companies are faced with ethical and legal challenges arising from diverse cultures and political and economic
contexts. Today, management must address issues that include human rights, workers’ right to organize, non-
discrimination in the workplace, protection of environment and sustainable community development.
Caterpillar itself does business in countries with human rights challenges including China, Colombia,
Myanmar/Burma, Syria and Israel and the occupied Palestinian territories.

We believe global companies must implement comprehensive codes of conduct, such as those found in
Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance, developed by
an international group of religious investors. (www.bench-marks.org) Companies must formulate policies to
reduce risk to reputation in the global marketplace. To address this situation, some companies, such as Hewlett-
Packard and Coca-Cola, are even extending policies to include franchisees, licensees and agents that market,
distribute or sell their products.

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human Rights took
historic action by adopting Norms on the Responsibilities of Transnational Corporations and Other Business
Enterprises with Regard to Human Rights. (www1.umn.edu/humanrts/links/NormsApril2003.html)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable, Caterpillar’s
policies related to human rights that guide international and U.S. operations, extending policies to include
franchisees, licensees and agents that market, distribute or sell its products, to conform more fully with
international human rights and humanitarian standards, and that a summary of this review be posted on
Caterpillar’s website by October 2015.

Supporting Statement of Proponent

Caterpillar’s current policy, the Worldwide Code of Conduct, contains no references to existing international
human rights codes except for a corporate policy of non-discrimination, and aspirational goals to maintain
employee health and safety. It does not apply to company dealers whose activities can carry extensive
reputational risks for Caterpillar. We believe company policies should reflect more robust, comprehensive
understanding of human rights.

We recommend the review include policies designed to protect human rights--civil, political, social,
environmental, cultural and economic--based on internationally recognized human rights standards, i.e.,
Universal Declaration of Human Rights, Fourth Geneva Convention, International Covenant on Civil and Political
Rights, core labor standards of the International Labor Organization, International Covenant on Economic,
Cultural and Social Rights, and United Nations resolutions and reports of UN special rapporteurs on countries
where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or conform to
human rights conventions and guidelines and international law. While not recommending specific provisions of
above-named international conventions, we believe significant commercial advantages may accrue to Caterpillar
by adopting a comprehensive policy based on UN Human Rights Norms serving to enhance corporate

reputation, improve employee recruitment and retention, improve community and stakeholder relations and
reduce risk of adverse publicity, consumer boycotts, divestment campaigns already underway in churches and
university campuses as well as lawsuits.



% ¢/ THE SISTERS OF ST. FRANCIS OF PHILADELPHIA

December 18,2014

Christopher M. Reitz
Corporate Secretary
Caterpillar, Inc.

100 NE Adams Street
Peoria, 1L 61629-7310

Dear Mr. Reitz:

Peace and all good! The Sisters of St. Francis of Philadelphia have been shareholders in
Caterpillar for several years. We are concerned that our company’s Worldwide Code of Conduct
does not encompass licensees, franchisees, and agents that market and sell its products, leaving
Caterpillar susceptible to legal and financial risk, An appropriate human rights policy should be
based on internationally recognized human rights standards, such as the UN Human Rights
Norms.

As a faith-based investor, | am hereby authorized to notify you of our intention to submit this
shareholder proposal with Mercy Investment Services, Inc., the primary filer. I submit it for
inclusion in the proxy statement for consideration and action by the next stockholders meeting in
accordance with Rule 14-2-8 of the General Rules and Regulations of the Securities and '
Exchange Act of 1934. A representative of the filers will attend the shareholder meeting to move
the resolution. Please note that the primary filer and contact person for this resolution will be:
Sister Valerie Heinonen. Her number is 314-909-4609.

As verification that we are beneficial owners of common stock in Caterpillar, I enclose a letter
from Northem Trust Company, our portfolio custodian/record holder attesting to the fact. Itis
our intention to keep these shares continuously in our portfolio through the 2015 shareholder
meeting.

Respectfully yours,

Y )
5

Tom McCan: ;
Associate Director. Corporate Social Responsibility

Enclosures

-¢&c: Valerie Heinonen, ©.8.U., Mercy Investment Services
Julie Wokaty, ICCR

Office of Corporate Socisl Responsibllity
o 609 South Convent Road, Aston, PA 19014-1207
G10-558-7764 Fax: 610-558.5858 E-mail: @) arg www,osfihila.org

fmecaneviaiosiphiig




Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly complex problems as the international social and
cultural context changes.

Companies are faced with ethical and legal challenges arising from diverse cultures and political and economic
contexts. Today, management must address issues that include human rights, workers’ right to organize, non-
discrimination in the workplace, protection of environment and sustainable community development.
Caterpillar itself does business in countries with human rights challenges including China, Colombia,
Myanmar/Burma, Syria and Israel and the occupied Palestinian territories.

We believe global companies must implement comprehensive codes of conduct, such as those found in
Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance, developed by
an international group of religious investors. {www.bench-marks.org) Companies must formulate policies to
reduce risk to reputation in the global marketplace. To address this situation, some companies, such as Hewlett-
Packard and Coca-Cola, are even extending policies to include franchisees, licensees and agents that market,
distribute or sell their products.

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human Rights took
historic action by adopting Norms on the Responsibilities of Transnational Corporations and Other Business .
Enterprises with Regard to Human Rights. (www1.umn.edu/humanrts/links/NormsApril2003.htm)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable, Caterpillar’s
policies related to human rights that guide international and U.S. operations, extending policies to include
franchisees, licensees and agents that market, distribute or sell its products, to conform more fully with
international human rights and humanitarian standards, and that a summary of this review. be posted on
Caterpillar’s website by October 2015.

Supporting Statement of Proponent

Caterpillar’s current policy, the Worldwide Code of Conduct, contains no references to existing international
human rights codes except for a corporate policy of non-discrimination, and aspirational goals to maintain
employee health and safety. It does not apply to company dealers whose activities can carry extensive
reputational risks for Caterpillar. We believe company policies should reflect more robust, comprehensive
understanding of human rights.

We recommend the review include policies designed to protect human rights--civil, political, social,
environmental, cultural and economic--based on internationally recognized human rights standards, i.e.,
Universal Declaration of Human Rights, Fourth Geneva Convention, International Covenant on Civil and Political
Rights, core labor standards of the International Labor Organization, International Covenant on Economic,
Cultural and Social Rights, and United Nations resolutions and reports of UN special rapporteurs on countries
where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or conform to
human rights conventions and guidelines and international law. While not recommending specific provisions of
above-named international conventions, we believe significant commercial advantages may accrue to Caterpillar
by adopting a comprehensive policy based on UN Human Rights Norms serving to enhance corporate
reputation, improve employee recruitment and retention, improve community and stakeholder relations and
reduce risk of adverse publicity, consumer boycotts, divestment campaigns already underway in churches and
university campuses as well as lawsuits.



“Thoe Northen Tt Company
50 South La Salle Stret
Chicago, IHinois 60603

(312) 630-6000

@'B Northern Trust

December 18, 2014
To Whom It May Concemn:

This letter will confirm that the Sisters of St. Francis of Philadelphia hold 69 shares of
‘Caterpillar Inc. These shares have been held for more than one year and will be held at
the time of your next annual meeting,

The Northern Trust Company serves as custodian/record holder for the Sisters of St
Francis of Philadelphia. The above mentioned shares are registered in the nominee name
of the Northern Trust Company.

This letter will further verify that Sister Nora M. Nash and/or Thomas McCaney are

representatives of the Sisters of St. Francis of Philadelphia and are authorized to act on
their behalf,

Sincerely,

jgt«ij £ /}.5.1 i

Sanjay K. Singhal
Vice President

NTAC:3NS-20



Missionary Oblates of Mary Immaculate

Justice, Peace & Integrity of Creation Office, United States Province

December 19, 2014

Mr. Christopher M. Reitz

Corporate Secretary

Caterpillar, Inc.

100 NE Adams Street

Peoria, IL. 61629-7310 Fax: (309) 494-1467

Dear Mr. Reitz:

I am writing you on behalf of the Missionary Oblates of Mary Immaculate to co-file the stockholder resolution
on the Review of Global Corporate Standards. In brief, the proposal states: RESOLVED:: shareholders request
the Board of Directors to review and amend, where applicable, Caterpillar’s policies related to human rights that
guide international and U.S. operations, extending policies to include franchisees, licensees and agents that
market, distribute or sell its products, to conform more fully with international human rights and humanitarian
standards, and that a summary of this review be posted on Caterpillar’s website by October 2015.

I am hereby authorized to notify you of our intention to co-file this shareholder proposal with Mercy Investment
Services. I submit it for inclusion in the proxy statement for consideration and action by the shareholders at the
2015 annual meeting in accordance with Rule 14-a-8 of the General Rules and Regulations of the Securities and
Exchange Act of 1934. A representative of the shareholders will attend the annual meeting to move the
resolution as required by SEC rules.

We are the owners of 1,500 shares of Caterpillar, Inc. stock and intend to hold at least $2,000 worth through the date
of the 2015 Annual Meeting. Verification of ownership is inclosed from a DTC participant.

We truly hope that the company will be willing to dialogue with the filers about this proposal. Please note that
the contact person for this resolution/proposal will be Valerie Heinonen, O.S.U., of Mercy Investment Services
who can be reached at 631-363-2422 ext.20448 or at heinonenv@juno.com. Valerie Heinonen as spokesperson
for the primary filer is authorized to withdraw the resolution on our behalf.

If you have any questions or concerns on this, please do not hesitate to contact me.

Sincerely,

(XW- Sj;_-—ﬁ@/? f/t/\__,om./.

Rev. Séamus P. Finn, OMI, OIP Trust/JPIC Team
Missionary Oblates of Mary Immaculate

391 Michigan Ave., NE [ Washington, DC 20017 [ Tel: 202-529-4505 [] Fax: 202-529-4572
Website: www.omiusajpic.org



Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly complex problems as the international
social and culturalcontext changes.

Companies are faced with ethical and legal challenges arising from diverse cultures and political and
economic contexts. Today, management must address issues that include human rights, workers’ right to
organize, non-discrimination in the workplace, protection of environment and sustainable community
development. Caterpillar itself does business in countries with human rights challenges including China,
Colombia, Myanmar/Burma, Syria and Israel and the occupied Palestinian territories.

We believe global companies must implement comprehensive codes of conduct, such as those found in
Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance,
developed by an international group of religious investors. (www.bench-marks.org) Companies must
formulate policies to reduce risk to reputation in the global marketplace. To address this situation, some
companies, such as Hewlett-Packard and Coca-Cola, are even extending policies to include franchisees,
licensees and agents that market, distribute or sell their products.

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human Rights
took historic action by adopting Norms on the Responsibilities of Transnational Corporations and Other
Business Enterprises with Regard to Human Rights.

(www1.umn.eduw/humanrts/links/Norms April2003.html)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable,
Caterpillar’s policies related to human rights that guide international and U.S. operations, extending
policies to include franchisees, licensees and agents that market, distribute or sell its products, to conform
.more fully with international human rights and humanitarian standards, and that a summary of this review
be posted on Caterpillar’s website by October 2015.

Supporting Statement of Proponent

Caterpillar’s current policy, the Worldwide Code of Conduct, contains no references to existing
international human rights codes except for a corporate policy of non-discrimination, and aspirational
goals to maintain employee health and safety. It does not apply to company dealers whose activities can
carry extensive reputational risks for Caterpillar. We believe company policies should reflect more robust,
comprehensive understanding of human rights.

We recommend the review include policies designed to protect human rights-~civil, political, social,
environmental, cultural and economic--based on internationally recognized human rights standards, i.e.,
Universal Declaration of Human Rights, Fourth Geneva Convention, International Covenant on Civil and
Political Rights, core labor standards of the International Labor Organization, International Covenant on
Economic, Cultural and Social Rights, and United Nations resolutions and reports of UN special
rapporteurs on countries where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or conform
to human rights conventions and guidelines and international law. While not recommending specific
provisions of above-named international conventions, we believe significant commercial advantages may
accrue to Caterpillar by adopting a comprehensive policy based on UN Human Rights Norms serving to
enhance corporate reputation, improve employee recruitment and retention, improve community and
stakeholder relations and reduce risk of adverse publicity, consumer boycotts, divestment campaigns
already underway in churches and university campuses as well as lawsuits.
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November 18,2013

Rev. Seamus P. Finn

Missionary Oblates of Mary Immaculate

Justice and Peace Office — United States Province
391 Michigan Avenue, NE

Washington, DC 20017-1516

Dear Father Finn:

The United States Province of Missionary Oblates of Mary Immaculate owns 1,500 shares of
Walmart and has owned these shares for at least one year. These shares are held in nominee
name in the M & T Banks’ account at the Depository Trust Company. M&T Investment Group is
an affiliate of M&T Bank, DTC number 0990

Please don’t hesitate to call me with any questions.

Very truly yours,

A it -

'/S Bernadette Greaver
Assistant Vice President
Custody Administration
410-545-2765
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Jewish Voice \ e

for Peace /
o15eb ~aynr bhap -
1611 Telegraph Avenue Decembcr 23, 2014

Suite 550

Opkland CA 94612 Douglas R. Oberhelman, Chair and Chief Executive Officer

1510) 465-1777 Caterpillar, Inc.
100 NE Adams Street 3 PAGES

147 Prince Streot Peorie, Illinois 61629 VIA ﬁ".)( .%q. G’as - 445}

Brooklyn NY 11201 .

1718) 514207 Dear My. Obethelman:
Jewish Voice for Peace is the beneficial owners of 66 shares of Caterpillar, Inc.

jewishvolceforpesced 1o ue shares have been held continuously since 2003 and Jewish Voice for Peace will
maintain ownership at least until after the next annual meeting, A letter of verification
of ownership is enclosed.

Board of Advisors

Udi Alon) 1 am authorized, as the Advocacy Director of Jewish Voice for Peace, to notify you of

£d Asner our intention to file the attached proposal for consideration and ac_:tion at the 2015

Rablbl Buzz Bogage Annual Meeting. In brief, the proposal requests Caterpillar to review and amend,
where applicable, Caterpillar’s policies related to human rights that guide

Professor JudthButier 41 ernational and U.S. operations, extending policies to include franchisees, licensees

Debra Chasnoft and agents that market, distxibute or sell its products, to conform more fully with

Sarnl Chetrit international hwman rights and humanitarian standards, and that a summary of this

Noam Chomsky review be posted on Caterpillar’s website by October 2015.

Ram{ Ehensn Mercy Investment Services, Inc. is the lead filer on this resolution with the Sisters of

Eve Bruter - Loretto and Jewish Voice for Peace.

Ronmnie Gitbert

Goapele 1 submit this proposal for inclusion in the proxy statement, in accordance with Rule

Rabbi Lynn Gottiie 14-a-8 of the General Rules and Regulations of the Securities and Exchange Act of

Adam Hothschikd 1934.

Matanie Kaye/Xantrawitz Sincer ely,

Naomi Kiein ==

Tony Kushnar Sydney Levy

Professor George Lakolf Jewish Voice fOI Peace

Aurora Levins Morales

Rela Mazali

Robert Meeropol

Michae} Ratner

Adrienne Rich b

Sarah Schuiman

Wallsce Shawn

Michae) Shimkin

Professor Avi Shlaim
Babbi Lavrie Zimmermen
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¥~ PROGRESSIVE

» Asset Management Group*
gd

The Socially Responsible Investment

4 Division of Financial West Group Www.oprograssiveassetnanagroeat.com

55 Main Street, Sulte #415 Newmarket, NH 03857-1606 phone: 603/418-8662 fax: 603/659-7685
December 23, 2014
To Whom It May Concern,

This Jetter is to confirm Jewish Voice for Peace is the beneficial
owner of 66 shares of Caterpillar Inc. (CAT) stock with a current

market value of $6,176.94 as of December 2314, 2014.

These shares have been held continuously since they were purchased
on November 3, 2003.

Sincerely,

M ke Smith
Michael Smith
Investment Advisor Representative

Socially and Favironmentally Regponsible Investroent Strategies for Financial Return Since 1987

Representative of and securities offered through F inancial West Group (FWG), Member FINRA/ SIPC,
Progressive Asset Management, hic. and PWG are affiliated eptities.
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Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly complex problems as the international social and
cultural context changes.

Companies are faced with ethical and legal challenges arlsing from diverse cultures and political and economic
contexts, Today, management must address lssues that include human rights, workers’ right to organize, non-
discrimination in the workplace, protection of environment and sustainable community development.
Caterpillar itself does business in countries with human rights challenges inchsding China, Colombia,
Myanmar/Burma, Syria and lsrael and the occupled Palestinian territories.

We believe global companies must implement comprehensive codes of conduct, such as those found in
Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance, developed by
an international group of religious investors, (www.bench-marks.org) Companies must formulate policies to
reduce risk to reputation in the global marketplace. To address this situation, some companles, such as Hewlett-
Packard and Coca-Cola, are even extending policies to include franchisees, licensees and agents that market,
distribute or seil their products.

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human Rights took
historic action by adopting Norms on the Responsibilities of Transnational Corporations and Other Business -
Enterprises with Regard to Human Rights. (www1.umn.edu/humanrts/links/NormsApril2003.html)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable, Caterpillar's
policies related to human rights that guide International and U.S. operations, extending policies to Include
franchisees, licensees and agents that market, distribute or sell its products, $o conform more fully with
international human rights and humanitarian standards, and that @ summary of this review be posted on
Caterpillar’s website by October 2015.

Supporting Statement of Proponent

Caterpillar’s current policy, the Worldwide Code of Conduct, contains no references to existing international
human rights codes except for 2 corporate policy of non-discrimination, and aspirational goals to maintain
employee heaith and safety. It does not apply to company dealers whose activities can carry extensive
reputational risks for Caterpillar. We believe company policies should reflect more robust, comprehensive
understanding of human rights.

We recommend the review include policies designed to protect human rights—-civi), political, soclal,
environmental, cultural and economic—based on internationally recognized human rights standards, l.e.,
Universal Declaration of Human Rights, Fourth Geneva Convention, International Covenant on Civil and Political
Rights, core labor standards of the International Labor Organization, internationa! Covenant on Economie,
Cultural and Social Rights, and United Nations resolutions and reports of UN special rapporteurs on countries
where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or conform to
human rights conventions and guidelines and international law. While not recommending specific provisions of
above-named international conventions, we believe significant commercial advantages may accrue to Caterpillar
by adopting a comprehensive policy based on UN Human Rights Norms serving to enhance corporate
reputation, imprave employee recruitment and retention, improve community and stakeholder relations and
reduce risk of adverse publicity, consumer boycotts, divestment campaigns already underway in churches and
university campuses as well as lawsuits,
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December 18, 2014

Douglas R. Oberhelman, Chair and Chief Executive Officer
Caterpillar, Inc.

100 N.E. Adams Street

Peoria, IL. 61629

Dear Mr. Oberhelman,

The Maryknoll Sisters of St. Dominic, Inc., are the beneficial owners of 100 shares of Caterpillar,
Inc. These shares have been held continuously for over a year and the Sisters will maintain
ownership at least until after the next annual meeting. A letter of verification of ownership is
enclosed.

1 am authorized, as the Maryknoll Sisters’ representative, to notify you of the Sisters’ intention to
file the attached proposal. This is the same proposal as being submitted by Mercy Investment
Services, the Sisters of Loretto and Jewish Voice for Peace. The contact person for this proposal
is Sister Valerie Heinonen yheingnenidmercyinyestments.org I submit this proposal for inclusion
in the proxy stateraent, in accordance with Rule 14-a-8 of the General Rules and Regulations of
the Securities and Exchange Act of 1934,

We look forward to discussing the proposal with Company representstives at your convenience.

Sincerely,
%«9@ /ﬁu%

Catherine Rowan
Corporate Social Responsibility Coordinator

eBe



Review of Global Corp‘ofate Standards

Whereas, Caterpillar, a global corporation, faces increasingly complex problems as the international social and
cultural context changes.

Companies are faced with ethical and legal challenges arising from diverse cultures and political and economic
contexts. Today, management must address issues that include human rights, workers’ right to organize, non-
discrimination in the workplace, protection of environment and sustainable community development.
Caterpillar itself does business in countries with human rights challenges including China, Colombia,
Myanmar/Burma, Syria and Israel and the occupied Palestinian territories.

We believe global companies must implement comprehensive codes of conduct, such as those found in
Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance, developed by
an international group of religious investors. (www .bench-marks.org) Companies must formulate policies to
reduce risk to reputation in the global marketplace. To address this situation, some companies, such as Hewlett-
Packard and Coca-Cola, are even extending policies to include franchisees, licensees and agents that market,
distribute or sell their products.

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human Rights took
historic action by adopting Norms on the Responsibilities of Transnational Corporations and Other Business
Enterprises with Regard to Human Rights. (www1.umn.edu/humanrts/links/NormsApril2003.html)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable, Caterpillar's
policies related to human rights that guide international and U.S. operations, extending policies to include
franchisees, licensees and agents that market, distribute or sell its products, to conform more fully with
international human rights and humanitarian standards, and that a summary of this review be posted on
Caterpillar’s website by October 2015.

Supporting Statement of Proponent

Caterpillar’s current policy, the Worldwide Code of Conduct, contains no references to existing international
human rights codes except for a corporate policy of non-discrimination, and aspirational goals to maintain
employee health and safety. it does not apply to company dealers whose activities can carry extensive
reputational risks for Caterpillar. We believe company policies should reflect more robust, comprehensive
understanding of human rights.

We recommend the review include policies designed to protect human rights--civil, political, social,
environmental, cultural and economic—-based on internationally recognized human rights standards, t.e.,
Universal Declaration of Human Rights, Fourth Geneva Convention, international Covenant on Civil and Political
Rights, core labor standards of the International Labor Organization, International Covenant on Economic,
Cultural and Social Rights, and United Nations resolutions and reports of UN special rapporteurs on countries
where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or conform to
human rights conventions and guidelines and international law. While not recommending specific provisions of
above-named international conventions, we believe significant commercial advantages may accrue to Caterpillar
by adopting a comprehensive policy based on UN Human Rights Norms serving to enhance corporate
reputation, improve employee recruitment and retention, improve community and stakeholder relations and
reduce risk of adverse publicity, consumer boycotts, divestment campaigns already underway in churches and
university campuses as well as lawsuits.



Merrill Lynch
Wealth Management®
Bank of America Corporation

December 18, 2014

Maryknoll Sisters of St. Dominic, Inc.
P.O. Box 310
~ Maryknoll, NY 10545

RE: Verification of Deposit - Standard

Important Notice

This is in response to the Verification of Deposit (VOD) request for the Merrill Lynch account of
Client Name. Details appear below.

Account Type CMA

Account Number **EISMA & OMB MEMORANDUM M-Q7-16***
Value as of Date (COB) 12/18/2014

Total Portfolio Value* Please see below comments

*This total inciudes Money Fund shares, marginable/non-marginable securities, and outstanding
loans. In addition, any average balances listed are monthly avarages as Merrill Lynch does not maintain daily balance
records.

Comments
As of December 18, 2014, the Maryknoll Sisters of St. Dominic, Inc. has held 100 shares of Caterpillar,
Inc. stock continuously for at least one year.

This letter is to confirm that the nforemenhoned shares of stock are registered under Merrill Lynch Pserce
Fenner & Smith at the Depository Trust Company.”

Signature of Merrilt jn nch Management Team (OMT) / /
Pedro Jimenem [2f g 87 1Y

Printed Name / Dae / /

Please be advised, our CMA program permits account holders to access the assets in the account by Visa card and
checks, which are drawn and processed against a Merrill Lynch account maintained for the customer at Bank of America,
N.A. or JPMorgan Chase, N.A. of Columbus, Ohlo. However, the account holder does not maintain a depository balance
at that bank. The information provided above may change daily due to activity in the account and/or changes in market

VDSTD_F2011



Renton, Washington 98057-9016
Provincial Administration ® Mother Joseph Province 425.525.3355 » (fax) 425.525.3984

December 22, 2014

Douglas R. Oberhelman
Chair & CEO

Caterpitlar, Inc.

100 NE Adams Street
Peoria, IL 61629-0001

Dear Mr. Oberhelman,

The Sisters of Providence, Mother Joseph Province calls on Caterpillar, Inc. to review its
Company’s Worldwide Code of Conduct and to amend it to include policies designed to protect
human rights based on internationally recognized standards. As responsible shareholders we are
concerned not only with the financial return on our investments, but also with the moral and
ethical implications of our investments. We are especially concerned with issues of human
rights, which are receiving increasing attention and concern from a variety of stakeholders.

We are co-filing the enclosed resolution with Mercy Investment Services for action at the annual
meeting in 2015. We submit it for inclusion in the proxy statement under Rule 14a-8 of the
general rules and regulations of the Securities Exchange Act of 1934. A representative of the
shareholders will attend the annual meeting to move the resolution as required by SEC rules.

As of December 22, 2014 the Sisters of Providence, Mother Joseph Province held, and has held
continuously for at least one year, 27 shares of Caterpillar, inc. common stock. A letter verifying
ownership in the Company is enclosed. We will continue to hold the required number of shares
in Caterpillar, Inc. through the annual meeting in 2015.

For matters relating to this resolution, please contact our authorized representative, Valerie
Heinonen, OSU. Please copy me on all communications: Jennifer Hall;
jennifer.hali@providence.org

Sincerely,
%n «j\: ‘-1‘[:1,&_
Jennifer Hall

Provincial Secretary

Encl.: Verification of ownership
Resolution



Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly complex problems as the international social and
cultural context changes.

Companies are faced with ethical and legal challenges arising from diverse cultures and political and economic
contexts. Today, management must address issues that include human rights, workers’ right to organize, non-
discrimination in the workplace, protection of environment and sustainable community development.
Caterpillar itself does business in countries with human rights challenges including China, Colombia,
Myanmar/Burma, Syria and Israel and the occupied Palestinian territories.

We believe global companies must implement comprehensive codes of conduct, such as those found in
Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance, developed by
an international group of religious investors. (www.bench-marks.org) Companies must formulate policies to
reduce risk to reputation in the global marketplace. To address this situation, some companies, such as Hewlett-
Packard and Coca-Cola, are even extending policies to include franchisees, licensees and agents that market,
distribute or sell their products.

In August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human Rights took
historic action by adopting Norms on the Responsibilities of Transnational Corporations and Other Business
Enterprises with Regard to Human Rights. (www1.umn.edu/humanrts/links/NormsApril2003.htmi)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable, Caterpillar’s
policies related to human rights that guide international and U.S. operations, extending policies to include
franchisees, licensees and agents that market, distribute or sell its products, to conform more fully with
international human rights and humanitarian standards, and that a summary of this review be posted on
Caterpillar's website by October 2015.

Supporting Statement of Proponent

Caterpillar’s current policy, the Worldwide Code of Conduct, contains no references to existing international
human rights codes except for a corporate policy of non-discrimination, and aspirational goals to maintain
employee health and safety. It does not apply to company dealers whose activities can carry extensive
reputational risks for Caterpillar. We believe company policies should reflect more robust, comprehensive
understanding of human rights.

We recommend the review include policies designed to protect human rights--civil, political, social,
environmental, cultural and economic--based on internationally recognized human rights standards, i.e.,
Universal Declaration of Human Rights, Fourth Geneva Convention, International Covenant on Civil and Political
Rights, core labor standards of the International Labor Organization, International Covenant on Economic,
Cultural and Social Rights, and United Nations resolutions and reports of UN special rapporteurs on countries
where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or conform to
human rights conventions and guidelines and international law. While not recommending specific provisions of
above-named international conventions, we believe significant commercial advantages may accrue to Caterpillar
by adopting a comprehensive policy based on UN Human Rights Norms serving to enhance corporate
reputation, improve employee recruitment and retention, improve community and stakeholder relations and
reduce risk of adverse publicity, consumer boycotts, divestment campaigns already underway in churches and
university campuses as well as lawsuits.
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TO:Kathy Clark

charles SCHWAB

December 22, 2014 A&gw%& OMB MEMORANDUM M-07-16***
Questions: (800)378-0685X34310

Sisters of Providence
1801 Lind Ave Sw # 9016
Renton, WA 98057

Here Is the Information you requested.

Dear Jennifer Hall, Katherine Clark, and Janet Painter,

This letter 15 being sent to confirm that the above listed account registered to Sisters of Providence owns 27 shares of
Caterpiliar, Inc. (CAT) common stock. The 27 shares were purchased in this account on December 20, 2010 and the
same shares have been owned continuously i the account since the purchase date. As of the date and time of this
letter, December 22, 2014, the account still holds 27 shares of CAT,

The security is currently held by Charles Schwab who serves as custodian for Sisters of Providence,

Thank you for choosing Schwab. We appreciate your business and look forward to serving you in the future. If you have
any questions, please call me or ary Client Service Specialist at (800)378-0685X34310.

Sincerely,

Ruby wWaibel

Partner Support

2423 East Lincoln Dnve
Phoenix, AZ 85016-1215

©2014 Charles Schwab & Co, inc All nghts raserved Member SIPC CRS 00038 12/14 SGC31322-32




UNITED | CHURCH FUNDS

December 29,2014

Douglas R. Oberhelman, Chair and Chief Executive Officer
Caterpillar, Inc.

100 NE Adams Street

Peoria, Hlinois 61629

Dear Mr. Oberhelman:

United Church Funds believes that conduct statements adhering to international human rights standards
are the strongest pledge that a corporation can make to support responsibility and stewardship. As a
current shareholder of Caterpillar, Inc., we believe our company ¢an make improvements that will
enhance public perception and operations — thereby making our investment more secure.

It is important that Caterpillar review and amend, where applicable, company palicies related to
human rights that guide international and U.S. operations, extending policies to include
franchisees, licensees and agents that market, distribute or sell its products, to conform more
fully'with international human rights and humanitarian standards,

Accordingly, United Church Funds is filing the enclosed shareholder proposal for inclusion in the 2015
proxy statement, in accordance with Rule 14a-8 of the General Rules and Regulations of the Securities
Exchange Act of 1934. United Church Funds has been a shareholder continuously for more than one
year holding at least $2000 in market value and will continue to invest in at least the requisite humber of
shares for proxy resolutions through the annual shareholders’ meeting. The verification of ownership is
enciosed. Mercy investment Services, Inc. is the lead filer on this resolution with the Sisters ofLoretto
and Jewish Voice for Peace. The lead filer is specifically authorized to engage in discussions with the
company concerning the proposal and to agree on modifications or a withdrawal of the proposal on my
behalf.

Dlrectar, Swai Responsibiiity
United Church Funds

Katie.mcclo: wefunds.or
212.729.2608

Cec: Valerie Helnon, Mercy Investment Services
Julie Wokaty, interfaith Center on Corporate Responsibility

47% Riversitle Do -Soler 1020 Neaw Yead, NYTTHL VS - Tolb Proe 8770800489050 5 Pax 2R 709 00
indoriiidchan Blusdsong - anitedehiurehiunds.ong



Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly complex problems as the international social and
cultural context changes.

Companies are faced with ethical and legal challenges arising from diverse cultures and political and economic
contexts. Today, management must address issues that include human rights, workers’ right to organize, non-
discrimination in the workplace, protection of environment and sustainable community development.
Caterpillar itself does business in countries with human rights challenges including China, Colombia,
Myanmar/Burma, Syria and Israel and the occupied Palestinian territories.

We believe global companies must Implement comprehensive codes of conduct, such as those found in
Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance, developed by
an international group of religious investors. (www.bench-marks.org) Companies must formulate policies to
reduce risk to reputation in the global marketplace. To address this situation, some companies, such as Hewlett-
Packard and Coca-Cola, are even extending policies to include franchisees, licensees and agents that market,
distribute or sell their products.

in August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human Rights took
historic action by adopting Norms on the Responsibilities of Transnational Corporations and Other Business
Enterprises with Regard to Human Rights. (www1.umn.edu/humanrts/links/NormsApril2003.htmi)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable, Caterpillar’s
policies related to human rights that guide international and U.S. operations, extending policies to include
franchisees, licensees and agents that market, distribute or sell its products, to conform more fully with
international human rights and humanitarian standards, and that a summary of this review be posted on
Caterpillar’s website by October 2015.

Supporting Statement of Proponent

Caterpillar’s current policy, the Worldwide Code of Conduct, contains no references to existing international
human rights codes except for a corporate policy of non-discrimination, and aspirational goals to maintain
employee health and safety. It does not apply to company dealers whose activities can carry extensive
reputational risks for Caterpillar. We believe company policies should reflect more robust, comprehensive
understanding of human rights.

We recommend the review include policies designed to protect human rights—civil, political, social,
environmental, cultural and economic--based on internationally recognized human rights standards, i.e.,
Universal Declaration of Human Rights, Fourth Geneva Convention, International Covenant on Civil and Political
Rights, core labor standards of the International Labor Organization, International Covenant on Economic,
Cultural and Social Rights, and United Nations resolutions and reports of UN special rapporteurs on countries
where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices reflect or conform to
human rights conventions and guidelines and international law. While not recommending specific provisions of
above-named international conventions, we believe significant commercial advantages may accrue to Caterpillar
by adopting a comprehensive policy based on UN Human Rights Norms serving to enhance corporate

reputation, improve employee recruitment and retention, improve community and stakeholder relations and
reduce risk of adverse publicity, consumer boycotts, divestment campaigns already underway in churches and
university campuses as well as lawsuits.
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BNY Melion Center
500 Grant Street, Suite 0625
Pittsburgh, PA }5258‘0001

December 30, 2014

Ms. Kathryn McCloskey
Director, Social Responsibility
United Church Funds

475 Riverside Drive, Suite 1020
New York, NY 10115-1097

Dear Ms. McCloskey,

This letter is to confirm that BNY Mellon as custodian for the United Church Funds held
1,900 shares tnrssaoundMB MEMORANDUNEIGatarpillar Inc., CUSIP 149123101, as of
December 29, 2014.

The beneficial owner of these shares, as per BNY Mellon records, is United Church
Funds, who held at least $2,000.00 of market value of Caterpillar Inc., and has held this
position for at least twelve months prior to the date of this letter.

Jonathan Bangor
Vice President
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Mount St. Scholastica

BENEDICTINE SISTERS

December 22, 2014

Mr. Christopher M. Reitz
Corporate Secretary
Caterpillar, Inc.

100 NE Adams Street
Peoria, IL 61629-7310

Sent by Fax: (309) 494-1467
Dear Mr. Reitz:

| am writing you on behalf of Benedictine Sisters of Mount St. Scholastica, Inc. to co-file the
stockholder resolution on the Review of Global Corporate Standards. In brief, the proposal states:
RESOLVED: shareholders request the Board of Directors to review and amend, where
applicable, Caterpillar's policies related to human rights that guide international and U.S.
operations, extending policies to include franchisees, licensees and agents that market,
distribute or sell its products, to conform more fully with international human rights and
humanitarian standards, and that a summary of this review be posted on Caterpillar's website
by October 2015.

I am hereby authorized to notify you of our intention to co-file this shareholder proposal with Mercy
Investment Services. | submit it-for inclusion in the proxy statement for consideration and action by the
shareholders at the 2015 annual mesting in accordance with Rule 14-a-8 of the General Rules and
Regulations.of the Securities and:Exchange Act of 1934: A representative of the shareholders will
attend the annual meeting to-move the resolution as required by SEC rules.

We are the owners of 335 shares of Caterpillar, Inc. stock and intend to hold $2,000 worth through the
date of the 2015 Annual Meeting Verification of ownership will follow lnoluding proof from a DTC.
participant. :

We truly hope that the company will be willing to dialogue with the ﬁlers about this proposal. Pleass
note that the contact person for this resolution/proposal will be Valerie Heinonen O.8.U. of Mercy
Investment Services who can be reached at 631-363-2422 ext.20448 or at heinonenv@junc.com.
Valerie Heinonen as spokesperson for the primary filer is authorized to withdraw the resolution on our
behalf.

Respectfully yours,

o M&@M;u

Lou Whipple, 0SB
Business Manager

801 SOUTH 8™ STREET % ATCHISON, KS 66002 #* 913.360.6200 % FAX 913.360.6190
www.mountosh.org
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Review of Global Corporate Standards

Whereas, Caterpillar, a global corporation, faces increasingly complex problems as the international
social and culturalcontext changes.

Companies are faced with ethical and legal chalfenges arising from diverse cuitures and political and
economic contexts. Today, management must address issues that include human rights, workers'
right to organize, non-discrimination in the workplace, protection of environment and sustainable
community development. Caterpillar itself does business in countries with human rights challenges
including China, Colombia, Myanmar/Burma, Syria and Israel and the occupied Palestinian territories.

We believe global companies must implement comprehensive codes of conduct, such as those found
in Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance,
developed by an intemational group of religious investors. (www.bench-marks.org) Companies must
formulate policies to reduce risk to reputation in the global marketplace. To address this situation,
some companies, such as Hewlett-Packard and Coca-Cola, are even extending policies to include
franchisees, licensees and agents that market, distribute or sell their products.

in August 2003, the United Nations Sub-Commission on the Promotion and Protection of Human
Rights took historic action by adopting Norms on the Responsibilities of Transnhational Corporations
and Other Business Enterprises with Regard to Human Rights.
(www1.umn.eduwhumantrts/links/NormsApril2003.htmi)

RESOLVED: shareholders request the Board of Directors to review and amend, where applicable,
Caterpillar's policies related to human rights that guide international and U.S. operations, extending
policies to include franchisees, licensees and agents that market, distribute or sell its products, to
conform more fully with international human rights and humanitarian standards, and that a summary
of this review be posted on Caterpillar's website by October 2015,

Supporting Statement of Proponent

Caterpiflar’s current policy, the Worldwide Code of Conduct, contains no references to existing
international human rights codes except for a corporate policy of non-discrimination, and aspirational
goals to maintain employee health and safety. It does not apply to company dealers whose activities
can carry extensive reputational risks for Caterpillar. We believe company policies should reflect more
robust, comprehensive understanding of human rights.

We recommend the review include policies designed to protect human rights—-civil, political, social,
environmental, cultural and economic--based on internationally recognized human rights standards,
i.e., Universal Declaration of Human Rights, Fourth Geneva Convention, International Covenant on
Civil and Palitical Rights, core labor standards of the International Labor Organization, International
Covenant on Economic, Cultural and Social Rights, and United Nations resolutions and reports of UN
special rapporteurs on countries where Caterpillar does business.

This review and report will assure shareholders that Caterpillar policies and practices refiect or
conform to human rights conventions and guidelines and international law. While not recommending
specific provisions of above-named international conventions, we believe significant commercial
advantages may accrue to Caterpillar by adopting a comprehensive policy based on UN Human
Rights Norms serving to enhance corporate reputation, improve employee recruitment and retention,
improve community and stakeholder relations and reduce risk of adverse publicity, consumer
boycotts, divestment campaigns already underway in churches and university campuses as well as
lawsuits.
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Bank of America Corporation

December 22, 2014

Mr. Christopher M. Reitz

Corporate Secretary

Caterpillar, Inc.

100 NE Adams Street

Peoria, IL 61629-7910

FAX: 309-494-1467

RE: Co-filling of shareholders resolution- Review of Global Corporate Standards
FAQ: Mt St Scholastica, TIN# 48-0548363

Dear Mr. Reitz,

As of December 22, 2014 Mount St. Scholastica, Inc. held, and has held continuously for
at least one year, 362 shares of Caterpiliar, Inc. common stock. These shares have been
held with Merrill Lynch, DTC# 5198.

If you need further information please contact us at 316-631-3513.

Sincer ely

Jody erbert, Client Associate
Mertill Lynch

Ce: Benedictine Sisters of Mount St. Scholastiea, Inc,

2959 N, Rock Road Ste 200 Wichita, KS 67226-1193
T316.631,3500 T800.777.3993

Menill Lynch, Prarce, Fenner & Simith Incorpurated is 4 iegistered bioker-deater, Mesmiber SIPCand a wholly owned subsidtary of Bank of America Corporation.
Investment praducts:

[

Are Not PDIC Insured | Are Not Bank Guaranteed May Lose Valo
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