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De Ms.Stimmell·

This is in responseto your letters dated December 5,2014,February 2,2015,
February 18,2015 and February 23, 2015 concerning the shareholder proposal submitted
to Brocade by Kenneth Steiner. We also have received letters on the proponent's behalf
dated January 4, 2015,January 11,2015,February 2,2015 and February 23,2015.
Copies of all of the correspondenceon which this response is basedwill be made
available on our website at http://www.sec.gov/divisions/corpfin/cf-noaction/14a-8.shtml.
For your reference, a brief discussion of the Division's informal procedures regarding
shareholder proposals is also available at the samewebsite address.

Sincerely,

Matt S.McNair

Special Counsel

Enclosure

cc: John Chevedden
** FISMA & OMB Memorandum M-07-16 ***



February 23, 2015

Response of the Office of Chief Counsel
Division of Corporation Finance

Re: Brocade Communications Systems, Inc.
Incoming letter dated December 5, 2014

The proposal requests that the compensation committee adopt an incentive pay
recoupment policy in the manner set forth in the proposal.

We are unable to concur in your view that Brocade may exclude the proposal
under rule 14a-8(i)(3). We are unable to conclude that the proposal is so inherently
vague or indefinite that neither the shareholders voting on the proposal, nor the company
in implementing the proposal, would be able to determine with any reasonable certainty
exactly what actions or measures the proposal requires. Accordingly, we do not believe
that Brocade may omit the proposal from its proxy materials in reliance on
rule 14a-8(i)(3).

On January 16,2015, Chair White directed the Division to review the
rule 14a-8(i)(9) basis for exclusion. The Division subsequently announced, on

January 16, 2015, that in light of this direction the Division would not express any views
under rule 14a-8(i)(9) for the current proxy season. Accordingly, we express no view on
whether Brocade may exclude the proposal under rule 14a-8(i)(9).

We are unable to concur in your view that Brocade may exclude the proposal

under rule 14a-8(i)(10). Based on the information you have presented, it appears that
Brocade's policies, practices and procedures do not compare favorably with the
guidelines of the proposal and that Brocade has not, therefore, substantially implemented
the proposal. Accordingly, we do not believe that Brocade may omit the proposal from
its proxy materials in reliance on rule 14a-8(i)(10).

Sincerely,

Adam F.Turk

Attorney-Adviser



DIVISION OF CORPORATION FINANCE
INFORMAL PROCEDURES REGARDING SHAREHOLDER PROPOSALS

The Division of Corporation Finance believes that its responsibility with respect to
matters arising under Rule 14a-8 [17 CFR 240.14a-8], as with other matter under the proxy
rules, is to aid those who must comply with the rule by offering informal advice and suggestions
and to determine, initially, whether or not it may be appropriate in a particular matter to

recommend enforcement action to the Commission. In connection with a shareholder proposal
under Rule 14a-8, the Division's staff considers the information furnished to it by the Company
in support of its intention to exclude the proposals from the Company's proxy materials, as well
as any information furnished by the proponent or the proponent's representative.

Although Rule 14a-8(k) does not require any communications from shareholders to the

Commission's staff, the staff will always consider information concerning alleged violations of
the statutes administered by the Commission, including argument as to whether or not activities

proposed to be taken would be violative of the statute or rule involved. The receipt by the staff
of such information, however, should not be construed as changing the staff's informal
procedures and proxy review into a formal or adversary procedure.

It is important to note that the staff's and Commission's no-action responses to
Rule 14a-8(j) submissions reflect only informal views. The determinations reached in these

no-action letters do not and cannot adjudicate the merits of a company's position with respect to
the proposal. Only a court such as aU.S. District Court can decide whether a company is
obligated to include shareholders proposals in its proxy materials. Accordingly a discretionary
determination not to recommend or take Commission enforcement action, does not preclude a
proponent, or any shareholder of a company, from pursuing any rights he or she may have

against the company in court, should the management omit the proposal from the company's
proxy material.



JOHN CHEVEnDEN

*** FisMA & OMB Memorandum M-07-16 ***

February 23,2015

Office of Chief Counsel
Division of Corporation Finance
Securities andExchange Commission
100F Street,NE
Washington, DC20549

# 4 Rule 14a-8Proposal
Brocade Communications Systems,Inc.(BRCD)
Recovery of Unearned Management Bonuses
Kenneth Steiner

Ladies and Gentlemen:

This is in regard to the Decernber 5, 2014 company request concerning this rule 14a-8 proposal.

The company failed to produce any precedent showing no action relief has ever been granted
when a shareholder proposal redommends that certain steps be taken and a compaoy responso
simply gives the company discretion to take such steps.

The key word in the 9-page Amendment is "discretion."

This is to request that the Securities andExchange Commission allow this resolution to stand and
be voted upon in the 2015proxy.

Sincerely,

cc; Kenneth Steiner

Nell O'Donnell<nodonne@Brocade.com>



Merser or Change in Carirol. In the event of a merger or change in control of the Company, each
ontstanding Award will be assumed or an equivalent option or right substituted by the successor corporation or a
parent or subsidiary of the successor corporation.In thoeventthu thesuccessor corporation refuser to assume or
substitute for the Award, the participant will folly vest in and have the right to exercise aD of his or her
outstanding options or stock appreciation rights, including shares as to which such Awards that would not

otherwise be vested or exercisable, all restrictions on restricted stock will Japse,all restricted stock units will

fully vest, and, with tespect to Awards with performance-based vestin8, all performance goals or other vesting
criteria will be deemed achieved at 100%of target levels and all other terms and conditions met unless otherwise

expressly provided for in the Award agreement.In adclítion,if anAward becomes fully vested and exercisable in

lien of assumption or substitution in the event of a change of control, the Administrator will notify the partleipant
in wrking or electronically that the Award will befldly vested andexercisable for aperiod oftime determined by
the Administrator in its sole discretion, and theAward #01 terminte upon the expiration of such period.

Amendment and Termination of the Stock Plan. The Board will havethe authority to amend,alter,suspend
or terminate the Stock Plan, except that stockholder approval will berequired for any amendment to the Stock
Planto the extent requimd by any applicable laws, No amendment, alteration; suspension or termination of the
Stock Plan will impair the rightsof anyparticipant,tmless muinallyagreed otherwise between the participant and
the Adminístrator and whichagreement must bein writing and signed by the participant and the Company.The
Stock Plan will terminate in 2019,unless the Board terminates it earlier.

Jncentive Compenarion Recoupment. In the event that material accounting errors occur that require
cormations of the Company's issued fmancial statements, whether or not such enors result from fraud or

intentional misconduct by Executives (as defined below), the Compensation Committee of the Board shall have
the discretion to seek repayment of cash or equity incentive compensation erroneously paid or ganted to the
CBÒor any of the executives of the Company who report directly to the CEO if the amount of such

compensation would have been lower had it been calculated based upon financial statements free of such
accounting errors.In determining whether to pursue such repayment, thecommittee will take into account certain
considerations including without 11mitation the feasibility and expense of recoupment, anypendhtg leBal action
and the amount of time since the ocentrence of the accounting error requiring correction.

Number of Anards Granted to &nployees Consultants, and Directors The number of Awards that an
employee,director or consultant may receive under the Stock Plan is at the discretion of the Administrator and

thereforo cannotbe determinedin advance.Thefallowing table sets forth (i) the aggregate number of shares of
common stock subjectto options gramed under the Bristing Stock Plan during fiscal 2014,(ii) the average per
shareexercise price of such optiones (iii) the agßregatanomber of restricted stock units and/or performance stock
units gramed under the Existing Stock Plan dming fiscal 2014,and (iv) the doHar value of such restricted stock

units and/orperformancestock units There wereno grantsof restricted stock,stocle appreciation rights, or
performance sharesunder the BxislingStock Planduring fiscal 2014.

Nmnborof Aveansfer . DonarValue
options shareixercise tiembaret otstock

Nameer3ndividestorGroup Grante&M reisets) BioekUnusM Units@

LloydCarney ................................. 400,000 $859 54i000 Oe,148;050
DaniciFairfax ......... ... 78,000 $859 116,500 $ 1,264,705
Ken Cheng ....... ..... 854000 $8.59 121A00 $ 1,328,500
GaleBngland .................2.......,...... 83,000 $8.59 117,800 $ 1,288,422
JeffmyLindholm ................,.....,........ 78,000 $8.59 119,000 $ 1,286,180
Allexecutiveofiscers,asagroup..................1,042,000 $8.72 1316,300 $13,246,987
Alldirectors whoare not executive officers asa

group...................................... 230,000 $ 2,346;00D
Allemployees who are not executive officers, asa
group......................................728;000 $9.46 10,135315 $96,681,079



[BRCD: Rule 14a-8 Proposal, October 10,2014]
4 - Recovery of Unearned Management Bonuses

RESOLVED, that shareholders request the Compensation Committee of the Board of Directors

to adopt an incentive compensation recoupment policy to provide that the Committee will (a)
review, and determine whether to seek recoupment of incentive compensation paid, granted or
awarded to a senior executive if, in the Committee's judgment, (i) there has been misconduct

resulting in a violation of law or company policy, that causes significant financial or reputational
harm to the company and(ii) the senior executive either committed the misconduct or failed in
his or her responsibility to manage or monitor conduct or risks; and (b) disclosure to

shareholders the circumstances of any recoupment, and of any Committee decision not to pursue
recoupment in instances that meet criteria (i) and (ii). The Policy should mandate that the above

recoupment provisions be included in all future incentive plans andaward agreements and that
the policy be posted on the company website.

Recoupment includes (a) recovery of compensation already paid and (b) forfeiture, recapture,
reduction or cancellation of amounts awarded or granted to an executive over which the
company retains control. The Policy should operate prospectively, so as not to affect any
compensation paid, awarded or granted before it takes effect.

Compensation policies should promote sustainable value creation. Former GEgeneral counsel
Ben Heineman Jr.said that recoupment policies with business-related misconduct triggers are "a
powerful mechanism for holdingsenioi- leadership accountable to the fundamental mission of the
corporation: proper risk taking balanced with proper risk management and the robust fusion of
high performance with high integrity."
(http://blogs.lawiharvard.edulcorpgov/2010/08/13/making-sense-out-of-clawbacks/)
Such policies allow boards to recoup incentive payouts that may have been the undeserved result
of erroneous or fraudulent financial reporting.

Please vote to protect shareholder value:

Recovery of Unearned Management Bonuses - Proposal 4



650 PageMill Road
Palo Alto, CA 94304-1050

Wilson Sonsini Goodnch& Rosati PHONE 650.493.9300
PRO EESSI ONA L COR PO RATION ax650.493.6811

www.wsgr.com

February 23, 2015

Via Email and Overnight Courier
U.S.Securities and Exchange Commission
Division of Corporation Finance
Office of the Chief Counsel
100 F Street, NE
Washington, D.C.20549

Re: Brocade Communications Systems, Inc. - Proposal Submitted by Kenneth Steiner

Dear Sir or Madam:

This letter relates to the no-action request by Brocade Communications Systems, Inc.,a Delaware
corporation ("Brocade" or the "Company") dated December 5,2014 (the "Original Letter"), as
supplemented by the letter dated February 2, 2015 (the "Supplemental Letter" and together with the
Original Letter, the "Prior Letters") that seeks to exclude a stockholder proposal (the "Proposal")
submitted to the Company by Kenneth Steiner under cover of a letter dated October 10,2014 for
inclusion in Brocade'sproxy materials (the "2015 Proxy Materials") for its 2015 annual meeting of
Stockholders (the "2015 Annual Meeting"). Copies of the Original Letter and the Supplemental Letter are
enclosed herewith for your reference.

As discussed in the Original Letter and the Supplemental Letter, the Company expected to adopt
and did adopt an executive compensation recoupment policy (a "Clawback Policy") that would be
included in the Company's 2009 Stock Plan (the "Plan") and the Company's Senior Leadership Plan prior
to the filing of the 2015 Proxy Materials. In the Prior Letters, Brocade indicated that the Board of
Directors of the Company (the "Board") was expected to approve a proposal to amend and restate the
Plan,which includes the Clawback Policy (the "Plan Proposal"),to be included in the 2015 Proxy
Materials. This letter is to inform the Securities and Exchange Commission (the "Commission") that the
Board has approved the inclusion of the Plan Proposal in the 2015 Proxy Materials and recommends that
stockholders approve the Plan Proposal. A copy of such the Plan Proposal is included herewith as Exhibit
A. As stated in the Supplemental Letter, the Clawback Policy has already been adopted in full and has
been effective since the Compensation Committee of the Board adopted the Clawback Policy as indicated
in the Current Report on Form 8-K filed with the Commission on January 30,2015. In accordance with
Staff Legal Bulletin No. 14D (November 7,2008),we are emailing this letter to the staff of the
Commission (the "Staff") at shareholderproposals@sec.gov and are sending a copy of this letter via e-
mail and overnight courier to the Proponent.

As previously discussed, the Company respectfully requests that the Staff confirm that it would
not recommend enforcement action if the Company omits the Proposal from the 2015 Proxy Materials.

AUSTIN BEIJING BRUSSELS GEORGETOWN, DE HONG KONG LOS ANGELES NEW YORK

PALO ALTO SAN DIEGO SAN FRANCISCO SEATTLE SHANGHAI WASHINGTON, DC



Wilson Sonsini Goodrich& Rosati
PROFESSIONAL CORPORATION

Securities and Exchange Commission
February 23,2015

If you have any questions or require any additional information, please do not hesitate to call Nell
O'Donnell at (408) 333-3367, Katharine Martin at (650) 565-3522 or me at (650) 849-3424. If the Staff is
unable to agree with our conclusions without additional information or discussions, we respectfully
request the opportunity to confer with members of the Staff prior to issuance of any written response tothis letter.

Please acknowledge receipt of this letter and its attachment by date-stamping the enclosed copy
of the first page of this letter and returning it in the enclosed self-addressed stamped envelope.

Sincerely,

WILSON SONSINI GOODRICH & ROSATI
Professional Corporation

Enclosures

cc: John Chevedden as proxy for Kenneth Steiner
Nell O'Donnell, General Counsel, Brocade Communications Systems, Inc.
Katharine A.Martin, Wilson Sonsini Goodrich & Rosati
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Wilson Sonsini Goodrich & Rosati
PROFESSIONAL CORPORATION Exhibit A

Plan Proposal
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PROPOSAL THREE

AMENDMENT AND RESTATEMENT OF THE 2009 STOCK PLAN

The stockholders are being asked to approve an amendment and restatement (the "Stock Plan Amendment")
of the 2009 Stock Plan (the "Stock Plan") to increase the Stock Plan's share reserve by 29,500,000 shares and
revise the fungible share design for awards without an exercise price.The Board has adopted the Stock Plan
Amendment, subject to approval from the stockholders at the Annual Meeting. As of Pebruary 18, 2015, there
were 6,363,334 shares available for issuance under the existing version of our Stock Plan prior to the Stock Plan
Amendment (the "Existing Stock Plan").If the stockholders approve the Stock Plan Amendment, it will be
effective as of the date of the 2015 Annual Meeting.In the event stockholders do not approve the proposed Stock
Plan Amendment, the Stock Plan Amendment will not take effect and the Existing Stock Plan will continue to be
administered in its current form until the share reserve expires and all outstanding awards have been exercised,
vested or terminated.The Board has determined that it is in the best interests of the Company and its
stockholders to have a Stock Plan as amended by the Stock Plan Amendment and is asking the Company's
stockholders to approve the Stock Plan Amendment.

The following list summarizes the changes to the Existing Stock Plan that stockholders are being asked to
approve in the Stock Plan Amendment:

• Increase by 29,500,000 the number of sharesof common stock reserved under the Stock Plan, and

Revise the fungible share design whereby awards issued without an exercise price ("full-value awards")
other than options and SARs, results in a debit to the Stock Plan sharepool of 2.03shares for each share subject
to a full-value award.Also, full-value awards that are forfeited without being settled in full will be added back to

the share pool at the rate of 2.03 shares for each full-value share forfeited. Under the Existing Plan,the fungible
share design ratio for full-value awards was 1.56to 1.The new 2.03to I share ratio is approximately 30% higher
than the previous 1.56to i ratio that had applied to full-value awards that were granted before the proposed
Stock Plan Amendment.Except for the changesdescribed above, the Existing Stock Plan has not and is not being
amended in any material way.The Existing Stock Plan was also amended recently to include an executive

incentive compensation recoupment provision (described more fully below), which augments the Company's
ability to seek the recovery of incentive compensation erroneously paid to the CEO and executives who report
directly to the CEO in the event material accounting errors occur that require correction of the Company's issued
financial statements.

Rationale for and Reasons Why the Board Recommends Voting for the Stock Plan Amendment

The Stock Plan is a critical element of our compensation policy. We believe that long-term incentive
compensation programs align the interests of management, employees and the stockholders to create long-term
stockholder value.We believe that the Stock Plan increasesour ability to achieve this objective by allowing for
several different forms of long-term incentive awards, which we believe will help us to recruit, reward, motivate
and retain talented personnel.

We strongly believe that the approval of the Stock Plan Amendment is essential to our continued successas
our employees are our most valuable asset.Accordingly, the approval of the Stock Plan Amendment is in the best

interest of our stockholders because equity awards granted under the Stock Plan help us to:

• attract, motivate, and retain talented employees;

• align employee and stockholder interests;

• link employee compensation with company and stock performance; and

• maintain a culture based on employee stock ownership.



Key Considerations.In determining the number of shares to propose adding to the Stock Plan, the Company
considered the recently updated policies of Institutional Shareholder Services (ISS), a major proxy statement

advisory service. The Company also considered key equity metrics such as gross burn rate, share repurchases,
and the fungible plan design that applies to full-value equity awards. The Table below summarizes some of the
key metrics of the Stock Plan over the past four years.

Shares Shares Shares Adjusted
Outstanding Granted Repurchased GrossBurn GrossBurn Issued

Fiscal Year (000)G) (000)W (000) Ratem Ratem Overhang

2014............................. 431,470 13,352 (38,011) 3.1% 7.1% 5.8%
2013............................. 445,285 14,393 (41,184) 3.2% 7% 7.9%
2012............................. 456,913 11,326 (24,307) 2.5% 6.1% 11.3%
2011............................. 448,022 12,997 (48,004) 2.7% 6.8% 16.6%

1) Basic sharesoutstanding at the end of eachfiscal year

2) Unadjusted gross burn rate is the total shares granted during the year divided by the ending basic shares
outstanding

3) Adjusted gross burn rate is calculated under the ISS methodology which counts each RSU granted as 2.5
shares.

4) In 2013, the sharesgranted and burn rates were slightly higher than other years due primarily to the new hire
grant for our CEO.

• Declining Overhang Percentage.We have steadily reduced our issued overhang from 16.6%at the end of

fiscal 2011 to 5.8%at the end of fiscal 2014 and expect to maintain in the future an issued overhang
percentage similar to the rate in fiscal 2014.

• Shares are Broadly Distributed. Our stock plan is widely spread among all employees.For example, our
Named Executive Officers (as defined below) received approximately 13.1%of the shares awarded in

fiscal 2014, while the remaining majority went to the broader employee population and employee new
hires. Over the past four years, Named Executive Officers received approximately 13.3%of the total
sharesawarded;

• Share Repurchases. The Company has committed to a regular return of capital, including a share
repurchase program, to our stockholders. Our share repurchase program benefits our stockholders by
reducing the potential dilution of the sharespreviously approved under the Existing Stock Plan.Over the

previous, four fiscal years, the Company repurchased $916.3million in shares, reducing the number of
common shares outstanding by 151.5million sharesor nearly 3 times the number of sharesgranted over
that period.

• Controlled Burn Rate.Our unadjusted gross burn rate has averaged approximately 2.9%over the past four
years and we have focused on controlling our burn rate to be in alignment with our technology company
peers and the broader technology market.

The Stock Plan Conforms to Best Practices. We designed the Stock Plan to conform to best practices in
equity incentive plans.For example, the Stock Plan:

• Prohibits stock option repricing without stockholder approval;

• Does not permit options to be granted with a term exceeding seven years;

• Permits the granting of full-value awards such as restricted stock and restricted stock units, which can be

used in lieu of stock options to reduce the total number of our shares necessary to grant competitive
equity awards;

• Eliminates the "evergreen" provision that our 1999 Stock Plan previously provided, thus eliminating the
automatic annual increase in the number of sharesavailable; and



• Applies a fungible share design whereby each full-value award issued (other than options and SARs)
results in a debit to the Stock Plan share pool of 2.03 shares, consistent with the recently updated ISS
guidelines.

• Includes an executive incentive compensation recoupment provision augmenting the Company's ability to
seek repayment of incentive compensation erroneously paid to our CEO and executives who directly
report to our CEO in the event our issued financial statements are required to be corrected due to the
occurænce of material accounting errors.

The Company currently expects that by carefully managing future grants, and taking into account the effect
of the new 2.03to 1 ratio, the shares being added to the Stock Plan by the Stock Plan Amendment will be
sufficient to satisfy the Company's needs for two years.However, future business needs and or circumstances

may result in the shares lasting longer or shorter than two years.The Company also considered general input
from major stockholders'regarding their policies for approving stock plan increases. This input was gathered
from some of the Company's largest stockholders as part of a general outreach to major stockholders concerning
their policies regarding equity plan proposals.

If our stockholders do not approve the Stock Plan Amendment, our plans to operate our business could be

adversely affected. Additionally, we may need to instead offer material cash-based incentives to compete for
talent, which could have a significant effect upon our quarterly results of operations and balance sheet.
Moreover,this would not be competitive with most other technology companies and our peer companies.

Our future successdepends heavily on our ability to attract and retain highly skilled employees.The ability
to grant equity awards is a necessary and powerful recruiting and retention tool for us to hire and motivate the
quality personnel we need to compete.

Tax Aspects. The Stock Plan is also designed to allow us to deduct in full for federal income tax purposes
the compensation recognized by its executive officers in connection with certain awards granted under the

Incentive Plan.Section 162(m) of the Internal Revenue Code of 1986,as amended (the "Code"),generally denies
a corporate tax deduction for annual compensation exceeding $1 million paid to the chief executive officer and

other "covered employees" as determined under Section 162(m) of the Code and applicable guidance. However,
certain types of compensation, including performance-based compensation, are generally excluded from this

deductibility limit. To enable compensation in connection with stock options, stock appreciation rights and
certain restricted stock grants, restricted stock units, performance shares, performance units and performance
bonuses awarded under the Stock Plan to qualify as "performance-based" within the meaning of Code
Section 162(m), the Stock Plan limits the sizes of such awards as further described below.By its approval of the

Stock Plan Amendment the stockholders will be approving, among other things, eligibility requirements for
participation in the Stock Plan, performance measures upon which specific performance goals applicable to
certain awards would be based, limits on the numbers of shares or compensation that could be made to
participants, and the other material terms of the awards described below.

For these reasons, we request that stockholders approve the Stock Plan Amendment and the reservation of

29,500,000 additional shares for issuance. We anticipate such number of shares, when added to our remaining
share reserve in the Existing Plan, will be sufficient to attract and retain key employees through at least April
2017.If the Stock Plan Amendment is not approved, we do not expect to be able to offer competitive equity
packages to retain our current employees and hire new employees.The Existing Stock Plan, however, will
continue to govern awards previously granted under it.

Description of the 2009 Stock Plan

The following is a summary of the principal features of the Stock Plan and its operation. The summary is
qualified in its entirety by reference to the Stock Plan itself set forth in Appendix A.



General. The Stock Plan provides for the grant of the following types of incentive awards: (i) stock
options, (ii) restricted stock, (iii) restricted stock units, (iv) stock appreciation rights, (v) performance units and

performance shares, and (vi) and other stock or cash awards.Each of these is referred to individually as an
"Award." Those who will be eligible for Awards under the Stock Plan include employees, directors and
consultants who provide services to the Company and any parent or subsidiary. As of February 17, 2015,
approximately 3,851 employees, consultants and directors would be eligible to participate in the Stock Plan.The
Stock Plan will remain in effect for a term of 10 years from the date of its initial adoption.

Number of Shares of Common Stock Available Under the Stock Plan. Initially, the Board reserved
48 million shares of our common stock for issuance under the Stock Plan, plus any Shares subject to stock

options or similar awards granted under the Company's 1999 Plan, the Company's 1999 Nonstatutory Stock
Option Plan and the 2001 McDATA Equity Incentive Plan that expire or otherwise terminate without having
been exercised in full and shares issued pursuant to awards granted under the Company's 1999 Stock Plan, the
Company's 1999 Nonstatutory Stock Option Plan and the 2001 McDATA Equity Incentive Plan that are forfeited
to or repurchased by the Company, with the maximum number of Shares to be added to the Plan pursuant to this
clause equal to 40,335,624shares.The sharesmay be authorized, but unissued, or reacquired common stock.In
2012, stockholders approved an increase of 35,000,000 in the number of sharesreserved for issuance under the

Stock Plan for an aggregate reserve of 83,000,000 shares.We are requesting stockholders to approve an increase
of 29,500,000 in the number of sharesreserved for issuance under the Stock Plan.

From and after the effective date of the Stock Plan Amendment, shares subject to full-value awards count
against the sharereserve as 2.03shares for every share subject to a full-value award.From and after the effective
date of the Stock Plan Amendment, to the extent that a share that was subject to a full-value award is returned to
the Stock Plan, the Stock Plan reserve will be credited with 2.03shares that will thereafter be available for
issuance under the Stock Plan.

If an Award expires or becomes unexercisable without having been exercised in full, or, with respect to full-

value awards, is forfeited to or repurchased by the Company, the unpurchased shares (or for full-value awards,
the forfeited or repurchased shares) will become available for future grant or sale under the Stock Plan (unless
the Stock Plan has terminated). With respect to stock appreciation rights, all shares subject to a stock
appreciation right will cease to be available under the Stock Plan,other than shares forfeited due to failure to vest

which will become available for future grant or sale under the Stock Plan (unless the Stock Plan has terminated).
Shares that have actually been issued under the Stock Plan under any Award will not be returned to the Stock

Plan and will not become available for future distribution under the Stock Plan, except that if shares issued
pursuant to full-value awards are iepurchased by the Company or forfeited to the Company, such shares will
become available for future grant under the Stock Plan.

Shares used to pay the exercise price of an Award or satisfy the tax withholding obligations related to an
Award will not become available for future grant or sale under the Incentive Plan.To the extent an Award is paid
out in cash rather than shares, such cash payment will not reduce the number of shares available for issuance
under the Stock Plan.

If we increase or decrease the number of issued sharesof common stock by means of a stock split, reverse
stock split, stock dividend, reorganization, merger, consolidation, split-up, spin-off, combination or
reclassification of the common stock,repurchase, or exchange of sharesor other securities of the Company, or, in
the Board's sole discretion, other change in our corporate structure affecting our common stock, subject to any
required action by stockholders, the Administrator will proportionately adjust the number of sharescovered by
each outstanding Award, the number of shares available for issuance under the Stock Plan and the price per share
covered by each outstanding Award.

Administration ofthe Stock Plan. The Board, or a committee of directors or of other individuals satisfying
applicable laws and appointed by the Board (referred to herein as the "Administrator"), will administer the Stock



Plan.To make grants to certain officers and key employees, the members of the committee must qualify as "non-
employee directors" under Rule 16b-3 of the Securities Exchange Act of 1934, and as "outside directors" under

Code Section 162(m) so that the Company can receive a federal tax deduction for certain compensation paid
under the Stock Plan.Subject to the terms of the Stock Plan, the Administrator has the sole discretion to select

the employees, consultants, and directors who will receive Awards, determine the terms and conditions of

Awards, to interpret the provisions of the Stock Plan and outstanding Awards, and to take other appropriate
actions as provided under the Stock Plan.In addition, the Administrator may not amend any Award to reduce the
exercise price of that Award or cancel any outstanding Award in exchange for cash or other Awards with a lower
exercise price than the original Award, unless such action is approved by stockholders.

Options. The Administrator is able to grant nonstatutory stock options and incentive stock options under
the Stock Plan. The Administrator determines the number of sharessubject to each option, although the Stock
Plan provides that a participant may not receive options for more than 3,000,000 shares in any fiscal year, except
in connection with his or her initial service with the Company, in which casehe or she may be granted an option
to purchase up to an additional 3,000,000 shares.

The Administrator determines the exercise price of options granted under the Stock Plan, provided the
exercise price must be at least equal to the fair market value of our common stock on the date of grant. In
addition, the exercise price of an incentive stock option granted to any participant who owns more than 10% of
the total voting power of all classesof our outstanding stock must be at least 110% of the fair market value of the
common stock on the grant date.

The term of an option may not exceed seven years, except that, with respect to any participant who owns
10% of the voting power of all classes of the Company's outstanding capital stock, the term of an incentive stock
option may not exceed five years.

After a termination of service with us, a participant will be able to exercise the vested portion of his or her
option for the period of time stated in the Award agreement (except as otherwise expressly provided for). If no
such period of time is stated in the participant's Award agreement, the participant will generally be able to
exercise his or her option for 3 months (or 12 months in the case of death or disability) following his or her
termination of service.In no event may anoption be exercised later than the expiration of its term.

Restricted Stock. Awards of restricted stock are rights to acquire or purchaseshares of our common stock,
which vest in accordance with the terms and conditions established by the Administrator in its sole discretion.
The Award agreement will generally grant us a right to repurchase or reacquire the unvested shares upon the
termination of the participant's service with the Company for any reason (including death or disability). The
Administrator will determine the number of shares granted pursuant to an Award of restricted stock, but no

participant will be granted a right to purchase or acquire more than 3,000,000shares of restricted stock during
any fiscal year,except that a participant may be granted up to an additional 3,000,000 sharesof restricted stock in
connection with his or her initial service with us.

Restricted Stock Units. Awards of restricted stock units result in a payment to a participant only if the

vesting criteria the Administrator establishes are satisfied. Upon satisfying the applicable vesting criteria, the
participant will be entitled to the payout specified in the Award agreement.The Administrator, in its sole
discretion, may pay earned restricted stock units in cash, shares,or a combination thereof. On the date set forth in
the Award agreement, all unearned restricted stock units will be forfeited to us.The Administrator determines the

number of restricted stock units granted to any participant, but no participant may be granted more than
3,000,000restricted stock units during any fiscal year, except that the participant may be granted up to an
additional 3,000,000 restricted stock units in connection with his or her initial service with us.

Stock Appreciation Rights. The Administrator will be able to grant stock appreciation rights,. which are the
rights to receive the appreciation in fair market value of common stock between the exercise date and the date of



grant.We can pay the appreciation in cash, common stock of equivalent value, or a combination thereof.Stock

appreciation rights will become exercisable at the times and on the terms established by the Administrator,
subject to the terms of the Stock Plan. The Administrator, subject to the terms of the Stock Plan, will have
complete discretion to determine the terms and conditions of stock appreciation rights granted under the Stock
Plan; provided, however, that the exercise price may not be less than 100% of the fair market value of a shareon

the date of grant. The term of a stock appreciation right may not exceed 7 years.No participant will be granted

stock appreciation rights covering more than 3,000,000 shares during any fiscal year, except that a participant
may be granted stock appreciation rights covering up to an additional 3,000,000 shares in connection with his or
her initial service with us.

After termination of service with us, a participant will be able to exercise the vested portion of his or her

stock appreciation right for the period of time stated in the Award agreement (except as otherwise expressly
provided for). If no such period of time is stated in a participant's Award agreement, a participant will generally
be able to exercise his or her stock appreciation right for 3 months (or 12 months in the case of death or

disability) following his or her termination of service.In no event will a stock appreciation right be exercised
later than the expiration of its term.

Performance Units and Performance Shares. The Administrator will be able to grant performance units
and performance shares, which are Awards that will result in a payment to a participant only if the performance
goals or other vesting criteria the Administrator may establish are achieved or the Awards otherwise vest.The

Administrator will establish performance or other vesting criteria in its sole discretion, which, depending on the
extent to which they are met, will determine the number and/or the value of performance units and performance
shares to be paid out to participants.

Notwithstanding the foregoing, after the grant of performance units or shares, the Administrator, in its sole
discretion, may reduce or waive any performance objectives or other vesting provisions for such performance

units or shares.During any fiscal year, no participant will receive more than 3,000,000 performance sharesand
no participant will receive performance units having an initial value greater than $15,000,000, except that a
participant may be granted performance shares covering up to an additional 3,000,000 performance shares in
connection with his or her initial service with us.Performance units will have an initial dollar value established

by the Administrator on or before the date of grant.Performance shareswill have an initial value equal to the fair
market value of a shareof the Company's common stock on the grant date.

Performance Goals. The granting and/or vesting of full-value awards and other incentives under the Stock
Plan may be made subject to the attainment of performance goals relating to one or more business criteria within

the meaning of Section 162(m) of the Code and may provide for a targeted level or levels of achievement
including: cashposition, company free cash flow, eamings per share,earnings before interest, taxes, depreciation
and amortization, gross margin, intemal rate of return, net cash provided by operations, net income, operating
cash flow, operating expenses, operating income, profit before tax, return on assets,return on equity, return on
gross fixed assets,return on sales, revenue, revenue growth, and total stockholder return. The performance goals
may differ from participant to participant and from Award to Award. Any criteria used may be measured in
absolute terms, measured in terms of growth, compared to another company or companies, measured against the
market and/or applicable market indices, measured against the performance of the Company as a whole or a
segment of the Company, and/or measured on a pre-tax or post-tax basis, if applicable.

Transferability of Awards. Awards granted under the Stock Plan are generally not transferable, and all
rights with respect to an Award granted to a participant generally will be available during a participant's lifetime
only to the participant. Additionally, the Administrator may not determine and implement the terms and
conditions of any program that would permit participants the opportunity to transfer for value any outstanding
Awards to a financial institution or other person without stockholder approval.



Mer3er or Change in Control. In the event of a merger or change in control of the Company, each
outstanding Award will be assumed or an equivalent option or right substituted by the successor corporation or a
parent or subsidiary of the successor corporation. In the event that the successor corporation refuses to assumeor
substitute for the Award, the participant will fully vest in and have the right to exercise all of his or her
outstanding options or stock appreciation rights, including shares as to which such Awards that would not

otherwise be vested or exercisable, all restrictions on restricted stock will lapse, all restricted stock units will

fully vest, and, with respect to Awards with performance-based vesting, all performance goals or other vesting
criteria will be deemed achieved at 100% of target levels and all other terms and conditions met unless otherwise
expressly provided for in the Award agreement. In addition, if an Award becomes fully vested and exercisable in

lieu of assumption or substitution in the event of a change of control, the Administrator will notify the participant
in writing or electronically that the Award will be fully vested and exercisable for aperiod of time determined by
the Administrator in its sole discretion, and the Award will terminate upon the expiration of suchperiod.

Amendment and Termination ofthe Stock Plan. The Board will have the authority to amend, alter, suspend
or terminate the Stock Plan,except that stockholder approval will be required for any amendment to the Stock
Plan to the extent required by any applicable laws.No amendment, alteration, suspension or termination of the

Stock Plan will impair the rights of any participant, unless mutually agreedotherwise between the participant and
the Administrator and which agreement must be in writing and signed by the participant and the Company.The
Stock Plan will terminate in 2019, unless the Board terminates it earlier.

Incentive Compensation Recoupment. In the event that material accounting errors occur that require
corrections of the Company's issued financial statements, whether or not such errors result from fraud or
intentional misconduct by Executives (as defined below), the Compensation Committee of the Board shall have

the discretion to seek repayment of cash or equity incentive compensation erroneously paid or granted to the
CEO or any of the executives of the Company who report directly to the CEO if the amount of such
compensation would have been lower had it been calculated based upon financial statements free of such
accounting errors.In determining whether to pursue such repayment, the committee will take into account certain

considerations, including without limitation the feasibility and expense of recoupment, any pending legal action
and the amount of time since the occurrence of the accounting error requiring correction.

Number of Awards Granted to Employees, Consultants, and Directors. The number of Awards that an
employee, director or consultant may receive under the Stock Plan is at the discretion of the Administrator and

therefore cannot be determined in advance.The following table sets forth (i) the aggregate number of shares of

common stock subject to options granted under the Existing Stock Plan during fiscal 2014, (ii) the average per
share exercise price of such options, (iii) the aggregatenumber of restricted stock units and/or performance stock
units granted under the Existing Stock Plan during fiscal 2014, and (iv) the dollar value of such restricted stock

units and/or performance stock units. There were no grants of restricted stock, stock appreciation rights, or
performance sharesunder the Existing Stock Plan during fiscal 2014.

Number of Average Per Dollar Value
Options Share Exercise Number of of Stock

Name of Individual or Group Granted (#) Price ($) Stock Units (#) Units ($)

LloydCarney ................................. 400,000 $8.59 545,000 $ 6,148,050
Daniel Fairfax ................................. 78,000 $8.59 116,500 $ 1,264,705
KenCheng ................................... 85,000 $8.59 121,000 $ 1,328,500
GaleEngland ................................. 83,000 $8.59 117,800 $ 1,288,422
JeffreyLindholm ............................... 78,000 $8.59 119,000 $ 1,286,180
All executive officers, asa group ............ . ..... 1,042,000 $8.72 1,216,300 $13,246,987
All directors who are not executive officers, as a

group ...................................... 230,000 $ 2,346,000
All employees who are not executive officers, as a

group ...................................... 728,000 $9.46 10,135,315 $96,681,079



Certain Federal Income Tax Information

The following paragraphs are a summary of the general federal income tax consequences to U.S.taxpayers
and the Company of Awards granted under the Stock Plan.Tax consequences for any particular individual may
be different.

Nonstatutory Stock Options. No taxable income is reportable when a nonstatutory stock option with an
exercise price equal to the fair market value of the underlying stock on the date of grant is granted to a
participant. Upon exercise, the participant will recognize ordinary income in an amount equal to the excessof the

fair market value (on the exercise date) of the sharespurchased over the exercise price of the option. Any taxable
income recognized in connection with an option exercise by an employee of the Company is subject to tax
withholding by the Company. Any additional gain or loss recognized upon any later disposition of the shares
would becapital gain or loss.

Incentive Stock Options. No taxable income is reportable when an incentive stock option is granted or
exercised (except for purposes of the alternative minimum tax, in which case taxation is the same as for

nonstatutory stock options).If the participant exercises the option and then later sells or otherwise disposes of the
shares more than 2 years after the grant date and more than 1 year after the exercise date, the difference between

the sale price and the exercise price will be taxed as capital gain or loss.If the participant exercises the option
and then later sells or otherwise disposes of the sharesbefore the end of the 2 or 1 year holding periods described
above, he or she generally will have ordinary income at the time of the sale equal to the fair market value of the

shareson the exercise date (or the sale price, if less) minus the exercise price of the option.

Stock Appreciation Rights. No taxable income is reportable when a stock appreciation right with an
exercise price equal to the fair market value of the underlying stock on the date of grant is granted to a
participant.Upon exercise, the participant will recognize ordinary income in an amount equal to the amount of

cash received and the fair market value of any shares received.Any additional gain or loss recognized upon any
later disposition of the shareswould be capital gain or loss.

Restricted Stock, Restricted Stock Units, Performance Units and Performance Shares. A participant
generally will not have taxable income at the time an Award of restricted stock, restricted stock units,
performance shares or performance units are granted.Instead, he or she will recognize ordinary income in the

first taxable year in which his or her interest in the shares underlying the Award becomes either (i) freely
transferable, or (ii) no longer subject to substantial risk of forfeiture. However, the recipient of a restricted stock

Award may elect to recognize income at the time he or she receives the Award in an amount equal to the fair
market value of the shares underlying the Award (less any cash paid for the shares) on the date the Award is
granted.

Tax Efectfor the Company. The Company generally will be entitled to a tax deduction in connection with

an Award under the Stock Plan in an amount equal to the ordinary income realized by a participant and at the
time the participant recognizes such income (for example, the exercise of a nonstatutory stock option).Special
rules limit the deductibility of compensation paid to the Company's Chief Executive Officer and to each of its 3
most highly compensated executive officers (other than the Chief Financial Officer). Under Section 162(m) of
the Code, the annual compensation paid to any of these specified executives will be deductible only to the extent

that it does not exceed $1,000,000. However, the Company can preserve the deductibility of certain
compensation in excess of $1,000,000 if the conditions of Section 162(m) are met. These conditions include
stockholder approval of the Stock Plan,setting limits on the number of Awards that any individual may receive
and for Awards other than certain stock options, establishing performance criteria that must be met before the

Award actually will vest or be paid. The Stock Plan has been designed to permit the Administrator to grant
Awards that qualify as performance-based for purposes of satisfying the conditions of Section 162(m), thereby
permitting the Company to continue to receive a federal income tax deduction in connection with such Awards.



Section 409A. Section 409A of the Code, which was added by the American Jobs Creation Act of 2004,
provides certain new requirements on non-qualified deferred compensation arrangements. These include new
requirements with respect to an individual's election to defer compensation and the individual's selection of the

timing and form of distribution of the deferred compensation. Section 409A also generally provides that

distributions must be made on or following the occurrence of certain events (e.g.,the individual's separation
from service, a predetermined date, or the individual's death). Section 409A imposes restrictions on an
individual's ability to change his or her distribution timing or form after the compensation hasbeen deferred.For
certain individuals who are officers, subject to certain exceptions, Section 409A requires that such individual's
distribution commence no earlier than six months after such officer's separation from service.

Awards granted under the Stock Plan with a deferral feature will be subject to the requirements of
Section 409A. If anAward is subject to and fails to satisfy the requirements of Section 409A, the recipient of that
award may recognize ordinary income on the amounts deferred under the Award, to the extent vested, which may
be prior to when the compensation is actually or constructively received. Also, if an Award that is subject to
Section 409A fails to comply with Section 409A's provisions, Section 409A imposes an additional 20% federal
income tax on compensation recognized as ordinary income, as well as interest on such deferred compensation.
In addition, certain states such as California have adopted similar provisions.

THE FOREGOING IS ONLY A SUMMARY OF THE EFFECT OF FEDERAL INCOME TAXATION
UPON PARTICIPANTS AND THE COMPANY WITH RESPECT TO THE GRANT AND EXERCISE OF
AWARDS UNDER THE STOCK PLAN.IT DOES NOT PURPORT TO BE COMPLETE, AND DOES NOT
DISCUSS THE TAX CONSEQUENCES OF A PARTICIPANT'S DEATH OR THE PROVISIONS OF THE
INCOME TAX LAWS OF ANY MUNICIPALITY, STATE OR FOREIGN COUNTRY IN WHICH THE
PARTICIPANT MAY RESIDE.

Voting Thresholds

Approval of the amendment and restatement of the 2009 Stock Plan requires the approval of a majority of the

votes cast on the proposal at the Annual Meeting. Abstentions will have the effect of a vote "against" the
approval of the amendment and restatement of the 2009 Stock Plan.Broker non-votes will have no effect on the
outcome of the vote.

The Board of Directors unanimously recommends that stockholders vote "FOR" the approval of the
amendment and restatement of the 2009 Stock Plan and the number of shares reserved for issuance under this
incentive plan.



From: Stimmell, Lisa [mailto:LStimmell@wsgr.com]
Sent: Wednesday, February 18,2015 2:04 PM
To: shareholderproposals
Cc: Nell O'Donnell;Eddie Shen; Martin, Katharine
Subject: Brocade Communications Systems, Inc. - Pending No-Action Request

To Whom it May Concern -

I am writing to inquire about the current timing for receiving a response on the no-action request
submitted by Brocade Communications Systems, Inc. ("Brocade") under Rule 14a-8 on December 5,
2014, as supplemented on February 2, 2015. Brocade expects to confirm that the Board of Directors

has approved the inclusion of a proposal Brocade believes to be conflicting with the shareholder
proposal, but given the SEC'srecent statement that it will not provide guidance under Rule 14a-

8(i)(9), we were unsure if that further information was necessary or helpful to the SEC'sresponse
with respect to the letter. All other action has been taken and Brocade's compensation policies
include the executive compensation recoupment provision as set forth in the February 2 letter. We
note for your reference that Brocade expects to file its proxy statement with the SEC on or about
February 24, 2015.

Please contact me by email or at the number below if we can provide any additional information.

Thank you,
Lisa

Lisa Stimmell
Wilson Sonsini Goodrich 8.Rosati
Professional Corporation
650 Page Mill Road
Palo Alto, California 94304
Direct: (650) 849-3424
Facsimile: (650) 493-6811



JOHN CHEVEDDEN

*** FisMA & OMB Memorandum M-07-16 ***

February 2,2015

Office of Chief Counsel

Division of Corporation Finance
Securities and Exchange Comrnission
100 F Street, NE
Washington, DC 20549

#3 Rule 14a-8 Proposal
Brocade Communications Systems,Inc.(BRCD)
Recovery of Unearned Management Bonuses
Kenneth Steiner

Ladies and Gentlemen:

This is in regard to the December 5, 2014 company request concerning this rule 14a-8 proposal.

In spite of the company February 2 2015 letter is still not clear on whether the vague
"anticipated Clawback which will be included in the Plan submitted to stockholders at the 2015
Annual Meeting" will apply to''all future incentive plans and award agreements" which are the
words of the shareholder proposaL It is not clear whether the anticipated Clawback will apply
only to the 2015 incentive plan amendment,

Itappearsthat the 2015 amendment could be superceded by a 2016 amendment that could delete

the recoupment provisions. The company has not addressed whether it gives or could give
additionai incentive pay not covered by the one incentiveplan discussed.

Kohrs Corporation (January 26, 2015) is a recent precedent on this topic.

This is to request that the Securities and Exchange Comniission allow this resolution to stand and
be voted upon in the 2015proxy.

Sincerely

oc:Kenneth Steiner

NeffOIDonnel1<nodonne@Brocade com>



[BRCD: Rule 14a-8 Proposal,October 10,2014]
4 - Recovery of Unearned Management Bonuses

RESOLVED, that shareholders request the Compensation Committee of the Board of Directors

to adopt an incentive compensation recoupment policy to provide that the Committee will (a)
review, and determine whether to seekrecoupment of incentive compensation paid, granted or
awarded to a senior executive if, in the Committee's judgment, (i) there has been misconduct
resulting in a violation of law or company policy, that causessignificant financial or reputational
harm to the company and (ii)the senior executive either committed the misconduct or failed in
his or her responsibility to manage or monitor conduct or risks; and (b) disclosure to
shareholders the circumstances of any recoupment, and of any Committee decision not to pursue
recoupment in instances that meet criteria (i) and (ii). The Policy should mandate that the above

recoupment provisions be included in all future incentive plans and awai-d agreements and that
the policy beposted on the company website.

Recoupment includes (a) recovery of compensation already paid and (b) forfeiture, recapture,
reduction or cancellation of amounts awarded or granted to an executive over which the

company retains control. The Policy should operate prospectively, so asnot to affect any
compensation paid, awarded or granted before it takes effect.

Compensation policies should promote sustainable value creation. Former GEgeneral counsel
Ben Heineman Jr.said that recoupment policies with business-related misconduct triggers are "a
powerful mechanism for holding senior leadership accountable to the fundamental mission of the
corporation· proper risk taking balanced with proper risk management and the robust fusion of
high performance with high integrity."
(http://blogs.law.harvard.edy/corpgov/2010/08/13/making-sense-out-of-clawbacks/)
Such policies allow boards to recoup incentive payouts that may have been the undeserved result
of erroneous or fraudulent financial reporting.

Please vote to protect shareholder value:

Recovery of Unearned Management Bonuses -Proposal 4



January 26,2015

Response of the Office of Chief Counsel
Division of Corporation Finance

Re: Kohl's Corporation
Incoming letter dated January 6,2015

The proposal requests that the compensation committee adopt an incentive pay
recoupment policy with the terms specified in the proposal.

We are unable to concur in your view that Kold's may exclude the proposal under
rule 14a-8(i)(3). We are unable to conclude that the proposal is so inherently vague or
indefinite that neither the shareholders voting on the proposai, nor the company in
implementing the proposal, would be able to determine with any reasonable certainty
exactly what actions or measures the proposal requires. Accordingly, we do not believe
that Kohl's may omit the proposal from its proxy materials in reliance on rule 14a-8(i)(3).

Sincerely,

Luna Bloom

Attorney-Advisor



650PageMill Road
. . . . Palo Aho, CA 94304-1050

Wilson Sonsmt Goodnch & Rosati PHONE650.493.9300
PROFEsSIONAL CORPORATION FAX650.493.6811

www.wsgr.com

February 2, 2015

Via Email and Overnight Courier
U.S.Securities and Exchange Commission
Division of Corporation Finance
Office of the Chief Counsel
100 F Street, NE
Washington, D.C.20549

Re: Brocade Communications Systems, Inc. - Proposal Submitted by Kenneth Steiner

Dear Sir or Madam:

This letter relates to the no-action request by Brocade Communications Systems, Inc.,a Delaware
corporation ("Brocade" or the "Company") dated December 5,2014 (the "Original Letter") that seeksto
exclude a stockholder proposal (the "Proposal")submitted to the Company by Kenneth Steiner under

cover of a letter dated October 10,2014 for inclusion in Brocade's proxy materials (the "2015Proxy
Materials") for its 2015 annual meeting of Stockholders (the "2015 Annual Meeting"). A copy of the
Original Letter is enclosed herewith for your reference.

As discussed in the Original Letter, the Company expected to adopt an executive compensation
recoupment policy (a "Clawback Policy") prior to the filing of the 2015 Proxy Materials. The Company
has done so,and accordingly, this letter supplements the Original Letter to provide additional information
to the Securities and Exchange Commission (the "Commission"). Further, by letters to the Commission
dated January 4,2015 and January 11,2015 (together, the "Response Letters"), John Chevedden as proxy
for Mr. Steiner (together with Mr. Steiner, the "Proponent") asserted certain arguments in favor of not
granting the relief requested in the Original Letter. For the reasons set forth below and in the Original
Letter, Brocade continues to believe that it may properly omit the Proposal from the 2015 Proxy
Materials. In accordance with Staff Legal Bulletin No. 14D (November 7,2008),we are emailing this
letter to the staff of the Commission (the "Staff") at shareholderproposalsfalsec.gov and are sending a
copy of this letter via e-mail and overnight courier to the Proponent.

I. The Proposal May Be Excluded Under Rule 14a-8(i)(9) Because The Proposal Directly Conflicts
With One Of The Company's Own Proposals To Be Submitted To The Stockholders At The 2015
Annual Meeting

A. Background

We acknowledge the Commission's recent public announcement that the Division of Corporate
Finance will express no views on the application of Rule 14a-8(i)(9) during the current proxy season.
However, in the interest of completing the submission set forth in the Original Letter, the Company
continues to believe that it may properly exclude the Proposal under Rule 14a-8(i)(9) becausethe
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Wilson Sonsini Goodrich& Rosati
PROFESSIONAL CORPORATION

Securities and Exchange Commission
February 2, 2015

Proposal directly conflicts with the Company's proposal regarding its 2009 Stock Plan (the "2009 Plan")
to be included in the 2015 Proxy Materials.

As expected, in January 2015, the Compensation Committee of the Company's Board of
Directors (the "Compensation Committee") approved the inclusion of the Clawback Policy set forth
below in the 2009 Plan as well as the Company's Senior Leadership Plan (the "SLP").'

Brocade is committed to the principle of strong corporate governance and the integrity of
its financial statements. In the event that material accounting errors occur that require
correction of the Company's issued financial statements, whether or not such errors result
from fraud or intentional misconduct by Executives (as defined below), the intent of this
policy is for the Compensation Committee to seek repayment of all cash-based incentive
compensation or performance-based equity compensation ("Incentive Compensation")
erroneously paid or granted to the CEO and any of the executives of the Company who
report directly to the CEO (collectively, "Executives") based on the material accounting
error, if the amount of such Incentive Compensation would have been lower had the
Incentive Compensation been calculated based upon financial statements free of any
material accounting errors. In determining whether to pursue such repayment, the
Compensation Committee will take into account certain considerations including but not
limited to the feasibility and expense of recoupment, any pending legal action, and the
passageof time since the occurrence of the accounting error requiring the correction.

In addition to the Clawback Policy, the Compensation Committee approved certain other
amendments to the Plan subject to stockholder approval, including an amendment to increase the number
of shares reserved for issuance under the Plan,and approved the submission of such amendments to the
stockholders as well as a recommendation that the stockholders vote in favor of the amendments. As a

final formality, prior to the filing of the 2015 Proxy Materials, the Board will (x) approve the proposal for
the submission of the necessary amendments to the Plan to the stockholders for consideration at the 2015

Annual Meeting, and (y) recommend that the stockholders vote in favor of the amendments. However,
since the Compensation Committee has full authority to approve amendments to the Plan,Board approval
will be obtained as a matter of good corporate governance.

B. Basis for Exclusion

Prior to its recent public statement regarding the Staff interpretations of Rule 14a-8(i)(9) in the
current proxy season, the Staff has consistently permitted the exclusion of stockholder proposals under

Rule 14a-8(i)(9) where stockholders voting on the stockholder proposal and a company-sponsored

proposal to adopt an equity incentive plan would face alternative and conflicting decisions.See,e.g.,The
Boeing Company (February 24,2014) (permitting exclusion of a shareholder proposal providing for the
amendment of existing clawback provisions in Boeing's equity incentive plan becausethe company was
submitting the amendment and restatement of the equity incentive plan for stockholder approval at the
annual meeting); Sysco Corporation (Sept.20,2013) (permitting exclusion of a proposal that would have

'For purposesof clarity, we do not believethe amendment of the Plan to include the Clawback Policy requires
stockholder approval under the Listing Rules of the NASDAQ Stock Market (the "NASDAQ Rules"). Therefore,
the Clawback Policy as set forth in the 2009 Plan and the SLP is in effect as of the date hereof.
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prohibited accelerated vesting of equity awards upon a change of control, where the company's proposed
equity incentive plan provided for accelerated vesting in the event of a change of control); Abercrombie
& Fitch Co.(May 2, 2005)(permitting exclusion of a proposal that stock options be performance-based
where it conflicted with the terms and conditions of the company's proposal to adopt a stock option plan
providing for time-based options); and AOL Time Warner Inc.(March 3,2003)(permitting exclusion of a
proposal prohibiting issuance of additional stock options to senior executives where the terms and

conditions of the company's proposal to approve a stock option plan would permit granting of stock
options to all employees). The Proponent has not cited contradictory authority in this regard.

As discussed in the Original Letter, the Proposal promotes a policy initiative designed to permit
the Compensation Committee to seek recoupment of compensation for a wide range of real or perceived
misconduct in ambiguous and undefined circumstances, or real or perceived failure to manage or monitor
conduct or risks. This policy initiative will clearly directly conflict with the Company's proposal, which
does not require the Compensation Committee to evaluate or seek recoupment as a result of failure to
monitor others' misconduct and further, does not require the Compensation Committee to evaluate or
seek recoupment in the event of reputational harm to the Company. It is precisely these desired policies
that conflict directly with the Company's Clawback Policy included in the Plan to be submitted to
stockholders at the 2015 Annual Meeting. Further, since the Company adopted this policy after the last
annual meeting of stockholders, the first opportunity for the stockholders of the Company to vote on the
Plan incorporating a clawback provision will be at the 2015 Annual Meeting. If both the Proposal and
the amendments to the Plan are approved at the 2015 Annual Meeting, the fact that the conflicts exist will
make it difficult, if not impossible, for the Compensation Committee to determine the stockholders' intent
with respect to a Clawback Policy.

For the foregoing reasons,we continue to believe that the Proposal may be excluded from the
2015 Proxy Materials under Rule 14a-8(i)(9)because the Proposal directly conflicts with the Company's
proposal to be submitted to stockholders at the 2015 Annual Meeting.

C.Supplemental Notification Following Board Action

The Company will provide final notice to the Commission when the Board approves the
submission of the Plan to the stockholders for approval at the 2015 Annual Meeting. However, since the
amendments to the Plan and the submission of the amendments to the stockholders have already been
approved by the Compensation Committee, the Board's approval is expected to be a formality. We note
the Proponent's statement in the Response Letters that the Company does not plan to complete its action
until February 18,2015. The Proponent merely restates a fact contained in the Original Letter and does
not indicate that this time frame should prohibit no-action relief for any reason. All material corporate
action has been taken, the substance of the Clawback Policy hasbeen approved and is effective and the
final formalities will occur prior to the filing of the 2015 Proxy Materials; therefore, we believe the
Proponent has adequate time to respond to the Company's request for no-action relief.

For the reasons set forth above, we believe that the Proposal is excludable under Rule 14a-8(i)(9)
becausethe Proposal directly conflicts with the Company's proposal to be submitted to stockholders for
approval at the 2015 Annual Meeting.
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II. The Proposal May Be Excluded Under Rule 14a-8(i)(10) Because The Proposal Has Been
Substantially Implemented By The Company's Clawback

As the Staff has previously recognized, in considering requests pursuant to this section, the Staff
has not required that a company take the action requested by a proposal in all details but has been willing
to grant no-action relief in situations where the essential objective of the proposal as has been satisfied.
See,e.g.,Sun Microsystems, Inc. (August 28, 2008); ConAgra Foods, Inc. (July 3, 2006); Johnson &
Johnson (February 17,2006); MacNeal-Schwendler Corporation (April 2, 1999). According to the
Commission, the exclusion provided in Rule 14a-8(i)(10) "is designed to avoid the possibility of
shareholders having to consider matters which already have been favorably acted upon by the
management..."See Rel.No.34-12598 (July 7, 1976).

As of the date of this letter, the 2009 Plan and the SLP have been amended to include the
Clawback Policy, and the Clawback Policy is effective in its entirety. As stated in the Original Letter, the
Plan and the SLP are the only incentive compensation plans applicable to the Company's executive
officers. The actions requested by the Proposal are unnecessary given that the Clawback Policy adopted
by the Company achieves the same objective asthe Proposal on terms more comprehensive anddefinitive
in their scope and application, and the Company's clawback terms are specifically designed to address
stockholder concerns regarding executive accountability and managerial responsibility. By contrast, the
stockholder proposal is vague as to whom the policy would apply and how the Company would execute

its terms.Moreover, the stockholder proposal requires that there be misconduct or fraud on the part of
executives to whom the proposal would apply, whereas the Company'spolicy is applicable in the event of
a material accounting error requiring a correction or restatement, regardless of the existence of fraud or
misconduct.

The Proposal is less specific than the Clawback Policy and may be viewed as narrower than the Clawback
Policy in many important respects. The chart below compares the two.

Brocade Clawback Policy Proponent Proposal
Covered CEO and all executives who report Senior executives.
Employees directly to the CEO, approximately 10

employees.

Policy Triggers Clawback triggered if a material Misconduct resulting in a violation of law or
accounting error occurs that requires company policy that causes significant
correction of financial statements, financial or reputational harm or senior
whether or not that error results from executive committed the misconduct or failed
fraud or intentional misconduct. in his or her responsibility to manage or

monitor conduct or risk.

REmNW ERW
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Amount Subject The Compensation Committee may seek Recovery of compensation already paid or
to Recovery repayment of all cash-based incentive forfeiture, recapture, reduction or cancellation

compensation or performance-based of amounts awarded.
equity compensation erroneously paid or

granted based on the material accounting
error, if the amount would have been
lower if the compensation had been
calculated based upon financial
statements free of any material accounting
errors

Brocade's commitment to accurate financial reporting is reflected not only in the Clawback
Policy but also in Brocade's Code of Business Conduct and Ethics, Brocade's Code of Ethics for
Principal Executive and Senior Financial Officers and other policies.Brocade's Code of Business
Conduct and Ethics requires all of our employees to promote full, fair, accurate, timely and
understandable disclosure and reporting of Company information, including the Company's financial
results and financial condition and to comply with Company policies, procedures and controls designed to
promote accurate and complete recordkeeping. The Code of Business Conduct and Ethics also provides
that Brocade's accounting and financial reporting must follow all applicable lawsand our accounting
policies. We believe that the combination of Brocade's existing policies and the newly adopted Clawback
Policy satisfies the essential objective of the Proposal and that by adopting the Clawback Policy,
management has favorably acted on the subject of Proposal; therefore, the Proposal is unnecessary.

We believe that the information regarding the Clawback Policy addresses the Proponent's
questions in the Response Letters (specifically the letter dated January 11,2015) regarding the application
of the Clawback Policy.

For the reasons set forth above, we believe that the Proposal is excludable under Rule 14a-8(i)(10)
becausethe Company has substantially implemented the Proposal, and, accordingly, we request that the
Staff concur that the Proposal may be excluded from the 2015 Proxy Statement on this basis.

III. The Proposal May Be Excluded Under Rule 14a-8(i)(3) Because The Proposal is Inherently
Vague or Indefinite So As To Be Inherently Misleading in Violation of Rule 14a-9

In the Response Letters, the Proponent asserts that the Company has only cited precedents on the
topic that failed to exclude the proposal. The Company cited numerous precedents for the purpose of
distinguishing the precedent from the Proposal and the Company's position regarding the Proposal.
There appeared to be relatively little precedent on this topic as compared to certain other topics that are
frequently the subject of stockholder proposals and,in certain cases,such as the letter from The Boeing
Company ("Boeing") regarding the sametopic asthe Proposal (The Boeing Company, February 25,
2014), the Commission provided no-action relief on other grounds and specifically stated that it did not
reach the merits of Boeing's arguments under Rule 14a-8(i)(3).The Proponent implies that a stockholder
proposal may only be excluded from a company's proxy materials if that exact proposal has been
previously excluded and the company cites to such precedent exclusion in its request to the Commission.
This is clearly not the appropriate standard.The Proponent makes no arguments as to why the fact that

5



Wilson Sonsini Goodrich& Rosati
PROFESS10NAL CORPORATION

Securities and Exchange Commission
February 2, 2015

the Company has not specifically cited to precedent that supports its position on the exact topic of the

Proposal, and more particularly, the specific language of this Proposal, should be fatal to the Company's
request.

The Company continues to believe that many of the terms in the Proposal are vague and
indefinite and, if the Company's stockholders support the Proposal,the Compensation Committee will be
in the position of trying to modify its existing policy to incorporate these vague concepts without
understanding the stockholders' true concern. Accordingly, the Company believes that the Proposal may
be omitted in reliance on Rule 14a-8(i)(3).

IV. Conclusion

For the foregoing reasons, the Company respectfully requests that the Staff confirm that it would
not recommend enforcement action if the Company omits the Proposal from the 2015 Proxy Materials.

If you have any questions or require any additional information, please do not hesitate to call Nell
O'Donnell at (408) 333-3367, Katharine Martin at (650) 565-3522 or me at (650) 849-3424.If the Staff is
unable to agree with our conclusions without additional information or discussions, we respectfully
request the opportunity to confer with members of the Staff prior to issuance of any written responseto
this letter.

Please acknowledge receipt of this letter and its attachment by date-stamping the enclosed copy
of the first page of this letter and returning it in the enclosed self-addressed stamped envelope.

Sincerely,

WILSON SONSINI GOODRICH & ROSATI
Professional Corporation

Enclosures

cc: John Chevedden as proxy for Kenneth Steiner

Nell O'Donnell, General Counsel,Brocade Communications Systems, Inc.
Katharine A.Martin, Wilson Sonsini Goodrich & Rosati
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Brocade

130 HolgerWay,San Jose,CA 95134
T.408.333.8000 F.408.333.8101
www.brocade.com

December 5, 2014

Via EmailapdOvernight Courier
U.S.Securities and ExchangeCommission
Division of Corporation Finance
Office of the Chief Counsel
100 FStreet,NE
Washington, D.C.20549

Re: Brocade Communications Systems,Inc.- Stockholder ProposalSubmitted by Kenneth Steiner

Dear Sir orMadam:

in accordance with Rule 14a-8(I)underthe Securities ExchangeAct of 1934, as amended
(the "ExchangeAot"),Brocade Communications Systems, Inc.,a Delaware corporation("Brocade"or
the "Company"),hereby givesnotice of the Company'sintention to omit from its proxystatement (the
"2015 ProxyStatement") for its 2015 Annual Meeting of Stockholders (the "2015 Annual Meeting")
a stockholder proposal (the "StockholderProposal")submitted to the Company by Kenneth Steiner
(the "Proponent")under cover of a letter dated October 10, 2014.A copyof the Stockholder
Proposal together with the related supporting statement is attached as Exhibit A.

We hereby request confirmation that the staff of the Division of Corporate Finance (the
"Staff")of the Securities and ExchangeCommission(the "Commission")willnot recommendany
enforcement action if the Company omitsthe Stockholder Proposal from the 2015 ProxyStatement
on the grounds that (i) the Stockholder Proposal directly conflicts with one of the Company'sown
proposals, in reliance on the provisions of Rule 14a-8(t)(9); (11)the Stockholder Proposalis vague and
Indefinite, in reilance on the provisions of Rule 14a-8(1)(3)and (lii) the Stockholder Proposal will have
been substantially implemented, in reliance on the provisions of Rule 143-8(1)(10).

The Company currently expects to file its definitive 2015 ProxyStatement with the
Commissionon or about February 24,2015.Accordingly,ascontemplated by Rule14a-8(J),this
letter is beingfiled withthe Commissionmorethan 80 calendar days before the date uponwhich the
Company expects to file the definitive 2015 ProxyStatement.Pursuant to Rule 14a-8(j),we are
enclosing herewithsix copiesof each of this letter and the accompanying attachments.In
accordancewith Rule 14a-8(J),a copy of this submissionis beingforwarded simultaneously to the
Proponent.This letter CDOStitutes the Company'sstatement of the reasons it deems the omission of
the Stockholder Proposalto be proper.

1
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LThe Stockholder Proposal

The full text of the Stockholder Proposal and supporting statement is asfollows:

SHAREOWNERPROPOSAL

4- Recoveryof Uneamed Management Bonuses

RESOLVED,that shareholders request the Compensation Committee of the Board of Directors to
adopt an lncentive compensation recoupment policy to provide thatthe Committee will (a) review, 5
anddetermine whetherto seek recoupment of incentivecompensation paid, granted orawarded to
a seniorexecutive if, in the Committee's Judgment,(I) there has been misconduct resulting ina
violation of lawor companypolicy, that causes signifloant financial or reputational harmto the
companyand(ii)the serilorexecutive either committed the misconduct or failed in his or her
responsibility to manage or monitor conduct orrisks;and (b) disclosure to shareholders the
circumstances of any recoupment, and of any Committee decision not to pursue recoupment in
instances that meet criteria (i) and (II).The Policyshould mandate that the above recoupment
provisions be included in all future incentive plans and award agreements and that the policy be
posted on the companywebsite.

Recoupment includes(a) recoveryof compensationalreadypaid and (b) forfeiture,recapture,
reduction or canoellation of amountsawarded or granted to an executive over which the company
retains control.ThePolicyshould operate prospectively, so as not to affect any compensation paid,
awarded or grantedbefore it takes effect.

Compensation policies should pomote sustainable value creation.FormerGEgeneral counsel Ben
Heineman Jr.said that recoupment policies with business-related misconduct triggers are "a
powerful mechanismfor holding senior leadership accountable to the fundamental mission of the
corporation: proper risk taking balanced with proper risk management and the robust fusion of high
performance with high Integrity."(http://blogs.law.harvard.edu/corpgov/2010/08/13/making-
sense-out-of-clawbacks/) Such pollotesallow boards to recoup incentive payoutsthat may have
been the undeserved result of erroneous-or fraudulent financial reporting.

Please vote to protect shareholder value:

Recoveryof UneamedManagement Bonuses - Proposal4
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11.The Stockholder Proposal May Be ExcludedUnder Rule 14a-8(i)(9) Because The Stockholder
Proposal Directly Conflicts With One OfThe Company'sOwnProposalsTo BeSubmitted To The
Stockholders At The 2015 AnnualMeeting .

A. Background

Rule 14a-8(i)(9) permits a company to exclude a stockholder proposal from its proxy
materials "[l]f the proposal directly conflictswith one of the company's own proposals to be
submitted to stockholders at the same meeting."The Commission hasstated that the proposals
need not be "identical inscope or focus" inorderfor this exclusionto be available.See ExchangeAct
Release No.34-40018, n.27(May 21, 1998).

The Company expects to amend its 2009 Stock Plan (the "Plan")before filing its proxy
statement for the 2015 Annual Meeting to,among other things, include a clawback provision (the
"Clawback")and increase the number of shares reserved for issuance under the Plan.The Company
anticipates submitting the applicable Planamendments to stockholders at the 2015 Annual Meeting
for approval of the necessary amendments,as required under the Listing Rules ofthe NASDAQStock
Market.

The Compensation Committee (the "Compensation Committee") of the Board of Directors
(the "Board")recently met to consider a draft Clawbackproposed by the Company'smanagement.
The Compensation Committee decided that it wouldliketo add a Clawbackto the Company's
incentive plansfor its executives (contemplated to be all vice presidents andabove who report to the
Chief ExecutiveOfficer) which would include adding a Clawbacknot only for the Plan,but also the
Company'sSenior Leadership Plan,a cash based incentive plan.The Compensation Committee
further directed management to formulate certain specific provisions of the Clawback in accordance
with direction given at the foregoing meeting and the Clawback is on the agenda for approval at the
Compensation Committee's upcoming meeting in December 2014.

InJanuary2015, priorto the filing of the 2015 ProxyStatement, the Compensation
Committee plansto approvethe inclusion of the Clawback in the Plan - as well as the Company's
Senior Leadership Plan - in accordance with the Company'sstandard cadence for its reviewof such
plans.1The Compensation Committee's approvalof the amendment to the Plan for the increase in
numberof shares reserved for issuance under the Planwill recluireapproval of the Company's
stockholders under the NASDAQRules.Accordingly,prior to the fliing of 2015 ProxyStatement, the
Compensation Committee will (l) approve a resolution approving amendments to the Planand
declaring such amendments advisable, (11)approve the submission of the necessaryamendments to
the Planto the stockholders for consideration at the 2015 Annual Meeting,and (lii) recommend that
the stockholders vote in favorof the amendments. In addition, the Boardwill (x) approve the
submission of the necessary amendments to the Planto the stockholders for consideration at the
2015 Annual Meeting, and (y) recommend that the stockholders vote in favor of the amendments.

*Forpurposesof clarity,we do not believe the amendment of the Planto include the Clawback requires
stockholder approvalunderthe ListingRulesofthe NASDAQStock Market (the "NASDAQRules").Therefore, it
is expectedthat the Clawback will become effective immediately uponthe CompensationCommittee's
approvalof its inclusion in the Planandthe Company'sSeniorLeadershipPlan.
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B. Basis for Exclusion

The Staff hasconsistently permitted the exclusion of stockholder proposalsunder Rule 14a-
8(i)(9) where stockholdersvotingon the stockholder proposal and a company-sponsored proposal to
adopt anequity Incentive plan wouldface alternative and conflicting decisions.See,e.g.,The Boeing
Company (February 24,2014) (permitting exclusion of a shareholder proposal providing for the
amendment of existingclawbackprovisions in Boeing'sequity incentive plan because the company
wassubmitting the amendment and restatement of the equity incentive plan for stockholder
approval at the annual meeting ); sysco Corporation (Sept.20, 2018) (permitting exclusion of a
proposal that would have prohibited accelerated vesting of equity awards upon a change of control,
where the company'sproposed equity incentive planprovided for accelerated vesting in the event of
a change of control); Abercromble & Fitch Co.(May 2,2005) (permitting exclusion of a proposal that
stock options be performance-based where it conflicted with the termsand conditions of the
company's proposal to adopt a sinck option plan providing fortime-based options); and AOLTime
Warner inc.(March 3,2008) (permittingexclusion of a proposal prohibiting issuance of additional
stock options to seniorexecutives where the termsand conditionsofthe company'sproposalto
approve a stock option plan would permit granting of stock options to all employees).

The Stockholder Proposal promotes a policy initiative designed to permit the Compensation
Committee to seek recoupment of compensation for a wide range of real or perceived misconduct in
ambiguous andundefined circumstances,or real or perceived failure to manage ormonitor conduct
or risks, This policy initiative will clearly directly confilot with the Company'santicipated proposal,
which is not expected to require the Compensation Committee to evaluate or seek recoupment as a
result of failure to monitor others' misconduct and further, is not expected to require the
Compensation Committee to evaluate orseek recoupment in the event of reputational harm to the
Company, it is precisely these desired policies that conflict directly with the Company's anticipated
Clawback which willbe included in the Plansubmitted to stockholders atthe 2015 Annual Meeting.
Further,the Company does not currently have a clawback policy inplacebeyond the requirements of .
the Sarbanes-Oxley Act of 2002 in this regard. The first opportunity for the stockholders of the
Company to voteon the Planincorporating a clawback provision willbe ai;the 2015 AnnualMeeting,
if both the Stockholder Proposal andthe amendments to the Planare approved at the 2015 Annual
Meeting, the fact that the conflicts exist will make it difficult, if not impossible,for the Compensation
Committee to determine the stockholders' intent with respect to a clawback policy.

Forthe foregoing reasons,we believe that the Stockholder Proposal may be excluded from
the 2015 ProxyMaterials under Rule 14a-8(1)(9) because the Stockholder Proposal directly conflicts
with the Company's proposal to be submitted to stockholders at the 2015 Annual Meeting.

C.Supplemental Notification Following Board Action

The Company is'submittingthis no-action request at this time to address the timing Rule 14a-
8.The Company willsupplementally notify the Staff no later than February 18, 2015, after the
Compensation Committee adopts the amendments to the Planandthe Board approves the
submission ofthe Planto the stockholders for approvalat the 2015 Annual Meeting.The Staff has
consistently held under Rule 14a-8(i)(9)that where a company intends to omit a stockholder proposal
on the groundsthat the board of directorsis expected to take certainaction it will be permitted to
supplement its request for no-action relief by notifying the Staff after that action hasbeen taken by
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the board of directors.See,e.g.,TheBoeingCompany(February24,2014) because the board of
directors wasexpected1D take actionthat would substantially implement the proposal, and the
company supplementally notified the Staff ofthe board action, in this case,although the exact
language of amendments to the Plan have not been adopted bythe Compensation Committee in a
resolution,the Compensation Committee has made the determination to approve the amendments
to the Planand recommendthat the Board present the proposed amendments to the Planto the
Company's stockholders for approvalat the 2015 Annual Meeting,and the Board is expected to
recommend that the Company's stockholders vote in favor of the proposed amendments to the Plan.

Forthe reasons setforth above, we believe that the Stockholder Proposal is excludable
under Rule 14a-8(1)(9) because the Stockholder Proposal directly conflicts with the Company's
proposal to be submitted to stockholders for approval at the 2015 AnnualMeeting.

Ill.The Stockholder Proposal May Be Excluded Under Rule 14a-8(i)(S) BecauseThe Stockholder
Proposal is inherently Vague or Indefinite SoAs To Be Inherently Misleading in Violation of Rule 14a-
9

A.Background

Rule 14a-8(I)(3) permits a cornpanyto exclude a stockholder proposal "If the proposal or
supporting statement is contrary to any of the Commission's proxyrules, including Rule 14a-9, which
prohibits materially false ormisleading statements in proxysoliciting materials."The Staff has
determined that proposals may be excluded pursuantto Rule 14a-8(i)(3) where "the resolution
contained in the proposal la so inherently vague or indefinite that neither the stockholders in voting
on the proposal,northe company in implementingthe proposal(if adopted), would be able to
determine with anyreasonable certainty exactlywhatactions or measuresthe proposalrequires."
See Staff Legal Bulletin 14B (Sept.15, 2004) ("SLB14B").The Staff has also noted that a proposai
maybe materially misleading as vague and indefinite where "anyaction ultimately taken by the
Company upon implementation (of the proposal]could be significantly different from the actions
envisioned bythe stockholders voting on the proposal."See Fuqua industries,Inc.(March 12,
1991).

B. Vagueand indefinite Terms

The Stockholder Proposal is impermissibly vague and indefinite because it contains
undefined key terms.Asa result,the stockholders and the Company could have different
interpretations of what the Stockholder Proposal requires,and neither the Company nor the
stockholders would be able to determine with reasonable certainty what actions or measures the
Stockholder Proposalrequires.The undefined keyterms consist of the terms listed immediately
below,as well asthose discussed elsewhere in this section.

"Seniorexecutive"The term "seniorexecutive"is notspecifically defined inthe Stockholder
Proposal.On its face, it is unclear what group of individuals the Stockholder Proposal intended this
term to cover.Application of differing standards,including "executive officers" or "namedexecutive
officers"as definedunderitems401and 402 of Regulation S-K, respectively, "executiveofficers" as
defined under Rule 3b-7 under the Securities ExchangeAct of 1934 (the "ExchangeAct"),or
"officers"as defined for purposes of Section 16 of the ExchangeAct,wouldyield a different group of
affected employees in eachinstance,aswoulda moresubJectivedefinition of seniorexecutive
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employees of the Company.The Company notes that the Stockholder Proposal is distinguishable
from other stockholder proposals where the proposed policywould apply to "seniorexecutives."in
McKessonCorp.(May 1,2013), the nature of the proposal limited the type of compensation at issue
to "anyawards granted under an equity incentive plan as defined in item 402 of the SEC's
Regulation S-K, which address executive compensation"andthe supporting statement provided
additional examplesof executives to whom the policy wouldapply. TheStockholder Proposal applies
to all incentive compensation, which would presumably apply to all cash and equity bonus plans as
well as any other compensationarrangements the Company may develop that may directly or
indirectly be based on the performanceof the Company.Assuming this is the Proponent's intent,
which itself is unolear,someportion of the compensation of nearly everyemployee of the Company
is "incentivecompensation."Therefore,the universeof "seniorexecutives"could include any
number of management employees.While the Company recognizesthat the Staff has generally not
agreed that the argument that terms like "seniorexecutives" render a proposalexcludable on
vagueness grounds,the Company believes that the ambiguity in this term·combined with the
ambiguity andvaguenessin the other terms makes the proposal, as a whole,vague and ambiguous.

"Significant financial or reputational harmto the company" Stockholders mayreasonably
read "signifloant"as either synonymous with "material"(which would likely require a financial
restatementto be filed with the Commission) oras involvinga much lower threshold.Given that the
consequences of that determination could include the need for a potentially lengthy and
burdensome formalCompensation Committeerecoupmentreview(especially when a financial
restatement is not required to befiled with the Commission), it is imperative thata clear
understanding of whatconstitutes "signifloant"under the language of the Stockholder Proposal is
crucial to carrying out the intended resultof the Stockholder Proposal.The Companyhasan
established reputationwith manydifferent constituencies, including,butnot limitedto: our
customers,our competitors, our stockholders,oursuppliers,the marketson whichthe Company's
stock trades, industry and financial analysts and the general public.Neither the Stockholder
Proposal northe supporting statement providesany guidance regarding whoseperception of the
Company's reputation needs to be diminished orby howmuchfor a formalCompensation
Committee recoupment review to be trig|sered.Similarly, the Stockholder Proposal provides no
guidance regarding how "reputational harm" might be measured or quantified, particularly In the
context of recouping compensation.Not only would it be impossible for stockholders to evaluatethis
standard,it would be impossible for the Company or the Compensation Committee to reilably
implement this standard, including howto measure reputational harm andthe effects any perceived
reputational harmwould have had on incentive compensation,

"Manâgeorrnonitorconduct or risks" Neither the Stockholder Proposalnorthe supporting
statement explains the meaning of "manage"or "monitor"or what "conduct"or"risks" the
Committee must review.Furthermore,neither the Stockholder Proposal northe supporting
statement evenrequiresthat such "conduct"or"rlsks"relate to the Company.The Stockholder
Proposal estabilshes norelationship between the "fall[ure]...tomanage ormonitorconduct or risks"
and the "misconduct"cited earlier in the Stockholder Proposal. Under one possible reading,
misconduct by athird party that resulted in "significant...harm"tothe Companycould automatically
trigger a required formal Compensation Committee recoupment review,as all ofthe Company's
senior executives involved, directly or Indirectly, in the third party's actions on the Company's behalf
could reasonably be viewed as having "falled...tomanage...conductor risks,"even if they had acted
diligently and reasonably at all times.Alternatively, stockholders could reasonably interpret these
words as requiringsome definable nexus between a senior executive's conduct and the misconduct
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in question.Under the second reading,however,the Stockholder Proposal includes noguidance as
to what standard of conduct (e.g.,negligence or gross negligence) would constitute a "failure in his
or her responsibility."As a threshold matter, whose "conduct" and what "risks"are to be covered by
this policy? As the Stockholder Proposal is written,only the recoupment decision is at the
CompensationCommittee'sdiscretion-notthe review itself.Asa result,the universe of "conduct"or
"risksNto be addressed,andwhat would constitute a "fall[ure]to manageormonitor"them,are key
elements of the Proposal that are notsufficiently defined.

The Staff has consistently permitted the exclusion of stockholder proposals related to
executive compensation that failed to define or sufficiently explain keyterms or that are subJectto
materially different Interpretations such that neither stockholders nor the company would be able to
determine with reasonable certainty exactly what actions the proposal requires.See,e.g.,Boeing Co.
(March 2,2011) (permitting exclusion of a proposal regarding executive compensation where the
term "executivepay rights"was insufficiently defined); General Motors Corp.(March 26, 2009)
(permitting exclusion of proposal seeking elimination of incentives for CEOs and directors but that
failed to define "incentivesN) VeriZon CommunicationS,Inc.(Feb.21, 2008) (permitting exclusion of
a proposal seeking new short- and long-termaward criteria because the proposal failed to define key
terms,set forth formulasfor calculatingawardsor otherwise explain how the proposalwouldbe
implemented); and Prudential Financial,Inc.(Feb.16,2007) (permitting exclusion of a proposal
seekingstockholder approval of "seniormanagement incentive compensation programs which
providebenefits onlyfor eamingsincreasesbased onlyon managementcontrolledprogramsand in
dollarsstated ona constant dollar valuebasis").

This Stockholder Proposal is distinguishable from other recent stockholder proposals
addressing a similarsubject matter.In McKesson Corp.(May 17, 2013) and Bank of America Corp.
(March 8, 2011),the Staff did not concur with the exclusion under Rule 14a-8(i)(3) of proposals
requesting amendments to company clawback policies.However,neither of those proposals
required actions based on "significantfinancial or reputational harm''and/or a failure to N ana
monitor conduct or risks."Rather,the proposed changes in McKesson Corp.Involvedthe elimination
of requirements in the company'sexisting policy that misconduct covered bythe policy be
N N or reSult in "material"ImpactS onthe company'sfinancial results.Similarly, the Bank of
AmericaCorp.proposalrequired that any recoupment reviews betied to "financialor operating
metric(s)" anddid not purport to require such reviews based on "reputationalharm" ormonitoring of
"conductor risks" that lacked any explicit or implicit link to company performance.We further
distinguish the stookholderproposal addressed in The Boeing Company No-ActionLetter(February
25,2014) in which the Staff did not reach the question of whether the stockholder proposal was
excludable under Rule 14a-8(1)(3),but found it excludable on other grounds.In Boeing, the
stockholder proposal at issue included asupporting statement that, while vague,purported to define
or explain certainterms in the resolution.The Stockholder Proposalhere contains only a brief
supporting statement citing to a former generalcounsel'sview on recoupment policles,but does not
provide any cofor or guidance on what may be intended by these terms.

If the Company'sstockholders support the Stockholder Proposal,the Compensation
Committee will be in the position of tryingto craft a responsiveclawbackpolicy,or,as described
above,modify an existing poilcy, to incorporate these vague concepts without understanding the
stockholder's true concern.Accordingly,the Companybelievesthat the Stockholder Proposal may be
omitted in reliance on Rule14a-8(l)(3).
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IV.The Stockholder ProposalMay Be Excluded UnderRule 14a-8(l)(10) BecauseThe Stockholder
ProposalWill Have Been Substantially implemented ByThe Company'sClawback

A.Background

The Companyalsobelieves that the Stockholder Proposal may properly be excluded from the
2015 ProxyStatement in accordance with Rule 14a-8(l)(10),which providesfor the exclusion of a
proposal if the company hasalready substantially implemented the proposal.To be excluded under
this rule,the Stockholder Proposal need not be implemented in full or precisely as presented bythe
Proponent, instead, the standard la one of substantial implementation.See Rel.No.40018 (May 21,
1998); Rel.No.34-20091 (August 16,1983).

Asthe Staff has prevlously recognized,in considering requests pursuantto this section,the
Staff has not required that a company take the action requested by a proposal inall detalls but has
been willing to grant no-action relief in altuations where the essential objective of the proposal has
been satisfied.See,e.g.,Sun Microsystems,Inc.(August28, 2008); ConAgraFoods,Inc.(July3,
2006); Johnson & Johnson (February 17, 2006); MacNeal-Schwendler Corporation (April2, 1999).
Accordingto the Commission,the exclusion provided in Rule14a-8(l)(10) "Is designed to avoid the
possibility of shareholders havingto consider matters which already have beenfavorably acted upon
by the management..."See Rel.No.34-12598 (July7, 1976).

B. The Proposed Amendments Substantially Implement the Stockholder Proposal

Aspreviously described,the Board hasalready determined to amend the Plan and the SLPto
include the Clawback.The Plan and the SLPare the only incentive compensation plans applicable to
the Company's executive officers.Although the Compensation Committee is still considering the
specific termsof the Clawback, based on the provisionproposed by the Company's management
and under consideration by the Compensation Committee, we believe that the Stockholder Proposal
will be substantially implemented prior to the filing of the 2015 ProxyStatement, in particular, the
CompensationCommittee is consideringa Clawback thatwouldapply to a greaterscope of
employees than "seniorexecutives"(under anyof the reasonabledefinition of the term "senior
executives") andCompensation Committee review of incentive compensation paid to these
employees will be triggeredby a restatementof the Company'sfinancialresults aswell asfraud or
intentional misconduct,whether or not such fraud or intentional misconduct resulted in a
restatement.Further, as stated above,by amending the Plan and the SLPto include the Clawback,
all incentive compensation currentlyavailable to the relevant employees will be subject to the
Clawback.The Company will supplement this letter at the time the Clawback is approved by the
Compensation Committee to provide a point-by-point analysis of Clawback as comparedto the
Stockholder Proposal.

Upon approval bythe Compensation Committee of the amendment of the Planand the SLP
to include the Clawback,the Clawbackwillbe immediately effective.Therefore,at such time as the
Compensation Committee approvesthe amendments to the Planand the Clawback,the Company
will have taken all necessary action to substantially implement the Clawback.

Forthe reasonsset forth above,we believe that theStockholder Proposalis excludable
under Rule 14a-8(t)(10)because the Company will have substantially implemented the Stockholder
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Proposal,and, accordingly, we request that the Staff concur that the Stockholder Proposal may be
excluded from the 2015 ProxyStatement onthis basis.

IV. Conclusion

Forthe foregoing reasons,the Company respectfully requests that the Staff confirmthat it
wouldnot recommend enforcement action if the Company omits the Stockholder Proposalfrom its
proxystatement for the 2015 ProxyStatement,

If you have anyquestions or require any additional information, please do not hesitate to call
Neil O'Donnell at (408) 333-3367, Katharine Martin at (650) 565-3522 or rhe at (408) 333-4025. If
the Staff is unable to agree with ourconclusions without additional information or discussions, we
respectfully request the opportunity to confer with members of the Staff prior to issuance of any
written response to this letter.

Please acknowledge receipt of this letter and its attachment by date-stamping the enclosed
copy of the first page ofthis letter and retumingit in the enclosed self-addressed stamped envelope.

Sincerely,

Matthew Ng

Senior Director,Legal and Assistant Secretary

Enclosures

co: John Cheveddenas proxyfor Kenneth Steiner
Nell O'Donnell,General Counsel,Brocade Communications Systems,Inc.
Katharine A.Martin, Wilson Sonsini Goodrich & Rosati



ExhibitA

Stockholder Proposal



Kenneth Steiner

*** FISMA & OMB Memorandum M-07-16 ***

Mr.Tyler Wall
CorporateSecretary
Brocade CommunicationsSystems,Inc. (BRCD)
130Holger Way
SanJoseCA 95134
PH:408 333-8000
FX: 408 333-8101

Dear Mr, Wall,

I purchasedstock in our companybecauseI believed our company had greaterpotential.My
attachedRule 14a-8proposalis submitted insupport ofthe·long-term performanceof our
àomiyañ:'This Rule 14m8pToptisal is submitted asa-lowcast method to-improve-compnay
performance.My proposal is for the next annualshareholder meeting.I will meet Rule 14a-8
requirements including the continuous ownershipofthe requiredstock value until after the date

of therespectiveshareholdermeeting.My submittedformat,withthe shareholder-supplied
emphasis,is intendedto beused for definitive proxy publication.This is my proxy for Jolm
Cheveddenand/orhis designeeto forward this Rule 14a-8 proposalto the companyandto act on
my behalf regardingthis Rule 14a-8proposal, and/ormodification ofit, for theforthcoming
shareholdermeetingbefore, during and after theforthcoming shareholdermeeting.Please direct
all future communications renardine my rule 14a-8 oronosal to John Chevedden

*** FISMA & OMB Memorandum M-07-16 *** at:

to facilitate prompt and verifiable communicatións. Please identify thisproposal as my proposal
exclusively.

This letter doesuot cover proposalsthat arenot rule 14a-8proposals.This letter doesnot grant
thepower to vote.Your considerationandthe considerationof theBoard of Directors is
appreciated in support of the long-term performanceof our company.Pleaseacknowledge
receipt ofmy proposal promptly by enad4$MA& OMB Memorandum M-07-16 ***

Siucerely,

Kenneth S einer Date

co: RobertEggers<teggers@brocade,com>
Investor Relations
Tel: 408.333.8797
Bddie Shen <eshen@brocade.com>
CorporateCounsel . ?. .



[BRCD: Rule I4a-8 Proposal,October 10,2014]
4 -Recovery of Unearned Management Bonuses

RBSOLVED, that shareholders request the Compensation Committee of the Board of Directors
to adopt an incentive compensationrecoupmentpolicy to provide that the Committee will(a)
review, anddeterminewhether to seekrecoupment of incentive compensation paid,grantedor
awardedto a senior executiveif, inthe Committee'sjudgment, (i) therehas been misconduct
resulting in aviolation of law or companypolicy, that causessignificant financial or reputational
harm to the companyand (ii) the seniorexecutive either committed themisconductor failed in
his or her responsibility to manage or monitor conductor risks; and(b) disclosureto
shareholdersthe circumstancesof any recoupment,and of any Committeedecisionnotto pursue
recoupmentin instancesthat meet criteria (i) and(ii).The Policy should mandatethatthe above -

recoupmentprovisions be included in all future incentive plans andawardagreementsandthat
the policy be posted on the companywebsite.

Recoupmentincludes (a) recovery of compensationalreadypaid and (b)forfeiture, recapture,
reduction or cancellation of amountsawardedor grantedto an executive over which the
companyretainscontrol.The Policy shouldoperateprospectively, so asnot to affect any
compensation paid,awarded or granted before it takeseffect.

Compensationpolicies shouldpromote sustainable value creation.Former GB general counsel
Ben HeinemanJr.said thatrecoupment policies with business-relatedmisconducttriggers are "a
powerful mechanism for holding senior leadership accountable to the fundamental mission of the
corporation: properrisk teldng balancedwith properrisk managernent and the robust fusion of
high performance with high integrity."
(http://blors.law.harvard.edulcorppov/2010/08/13/making-sense-out-of-clawbacks/)
Suchpolicies allow boardsto recoupincentivepayouts that mayhavebeen theundeservedresult
ofertoneous or fraudulent financial reporting.

Pleasevote to protect shareholdervalue:
Recovery of Unearned Management Bonuses-Proposal 4



Notes:

Kenneth Steiner,*** FISMA & OMB Memorandum M-07-16 ***sponsored this proposal.

"Proposal 4" is a placeholder for the proposal number assignedby the company in the
finial proxy,

Pleasenote that the title ofthe proposalis part ofthe proposal.

This proposalis believed to conformwith Staff Legal Bulletin No.14B (CF),September15,
2004 including (emphasisadded):

Accordingly, going forward, we believethat it would not beappropriatefor companiesto
exclude supportingstatement languageand/or unentireproposalin reliance on rule 14a-
S(I)(3) in the following circumstances:

• the company objects to factual assertionsbecausetheyare not supported;
• the companyobjectsto factual assertionsthat,while not materially false or misleading,
may be disputedor countered;

• thecompany objectsto factual assertionsbecausethose assertionsmaybe interpreted by
shareholdersin amanner that is unfavorableto the company,its directors, or its officers;
and/or

• the companyobjects to statements because they represent the opinion of the shareholder
proponent or a.referencedsource,but thestatementsarenot identified specifically as
such.

We believe that it is appropriate under rule 14a-·8for companies to addresstheseobjections
in their statements of opposition,

Seealso: SunMicrosystems,Inc.(July 21,2005),
Stock will be held until after the annualmeeting and the proposal will be presented at the annual
meeting. Please acknowledge this proposal prompdy bymssilMA & OMB Memorandum M-07-16 ***
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*** OMB Memorandum M-Ö7-16 ***

Kenneth Steiner

*** FISMA & OMB Memorandum M-07-16 ***

Rei Your TDAmerilimilll8hMnteGMIMemolaif0thm#itagelOdafing, ino DTOWo188

DearKennethSielner,

Thankyoufor allowingmeto assistyoutoday.Asyourequested,this letterservesas conittmationthat,
etnoeOctober 1,2012,youhavecontinuouslyheldno feesthan 500 sharesof Brocade Communloation
SystemsInc(BRCD)in theabovereferencedaccount,

ifwecanbe of anyfurtherassistance,pleaselet usknow.Just login toyouraccountandgo to the
MessageCenterto write us,You canalsocall Cient Servicesat 800-859-8900.We'reevallable24hours
a day,sevendays aweek.

Sincerely,

AndrewP Haag
ResourceSpecialist
TDAmeritrade

MadigtvaladlBy.ilnkkneandaystentuellallitirmaydalayaccatNÉGCCGBWWndilWdeGNOCUIONE.

ToA53BDLO!Fis

scia4"' www.idameritrede.com



JOHN CHEVEDDEN

*** FisMA & OMB Memorandum M-07-16 ***

January 1L2015

Office ofChief Counsel

Division of Corporation Finance
Securities erid ExchangeCommission
100F StreetNE
Washington, DC 20549

# 2 Rule 14a-S Proposal
Brocade Communications Systems, fee.(BRCD)
Recovery of Unearned Management Bonuses
Kenneth Steiner

Ladies and Gentlemen:

This is in regard to the December 5, 2014 company request concerning this rule 14a-8 proposaL

It is not clear whether the vague "anticipated Clawback which will be included in the Plan
submitted to stockholders at the 2015 Annual Meeting" will apply to "all future incentive plans
and award agreements" which are the words of the shareholder proposal. It is not clear whether
the anticipated Clawback will apply to only one incentive plan.

This is to request that the Securities and Exchange Commission allow this resolution to stand and
be voted upon in the 2015 proxy.

Sincerely,

en: Kenneth Steiner

Matthew Ng<mng@Brocade-com



{BRCD: Rule 14a.8Proposal October 10,2014}
¯¯ 4eRecovery of Unearned Management Bonnses

RESOLVED, that shareholders request the Compensation Committee of the Board of Directors
to adopt an incentive compensation recoupment policy to provide that the Committee will (a)
review, and determine whether to seek recoupment of incentive compensation paid, granted or
awarded to a senior executive if, in the Committee's judgment, (i)there hasbeen misconduct
resulting in a violation of law or company policy, that causessignificant financial or reputational
harm to the company and (ii) the senior executive either committed the misconduct or failed in
his or her responsibility to manage or monitor conduct or risks; and (b) disclosure to
shareholders the ciroumstances of any recoupment, and of any Committee decision not to pursue
recoupment in instances that meet criteria (i) and (ii). The Policy should mandate that the above
recoupment provisions be included in all future incentive plansandaward agreements and that
the policy beposted on the company website.

Recoupment includes(a) recovery of compensation already paid and (b) forfeiture, recapture,
reduction or cancellation of amounts awarded or granted to anexecutive over which the
companyretains controL The Policy should operate prospectively, so as not to affect any
compensation paid, awarded or granted before it takes effect.

Compensation policies should promote sustainable value creation. Former GEgeneral counsel
Ben Heineman Jr.said that recoupment policies with business-related misconduct triggers are "a
powerful mechanism for holding senior leadership accountable to the fundamental mission of the
corporation: proper risk taking balanced with proper risk management and the robust fusion of
high performance with high integrity."
(http://blogs.law.harvard.edulcorpuov/2010/08/13/making-sense-out-of-clawbacks/)
Such policies allow boards to recoup incentive payouts that may have been the undeserved result
of erroneous or fraudulent fmancial reporting.

Please vote to protect shareholder value:
Recovery of Unearned Management Bonuses - Proposal 4



JØRNCHEVEDDEN

*** FISMA & OMB Memorandum M-07-16 ***

January 4, 2015

Office of Chief Counsel

Division of Corporation Finance
Securities andExchange Commission
1Ú0F Street,NE
Washington, DC 20549

# 1 Rule 14a-8 Proposal
Brocade Conimunications Systems,Inc. (BRCD)
Recovery of Unearned Management Bonuses
Kenneth Steiner

Ladies and Gentlemen:

This is in regard to the December 5,2014 company request concerning this rule 14a-8 proposaL

The company does not plan to complete its action until February 18,2015. Additionauy in regard
to the clarity of the proposal the company appears to only cite precedents on this topic that failed
to excludea proposal.The only precedents claimed to support the company position appear to
concern executive pay topics other than the topic of this proposaL

This is to request that the Securities and Exchange;Commission allow this resolution to stand and
be voted upon in the 2015 proxy.

Sincerely,

ce; Kenneth Steiner

Matthew Ng <mng@Brocade com
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Brocade

130 Holger Way, San Jose, CA 95134
T.408.333.8000 F.408.333.8101
www.brocade.com

December 5, 2014

Via Ernaliand Overnight Courier
U.S.Securities and Exchange Commission
Division of Corporation Finance
Office of the Chief Counsel
100 F Street, NE
Washington,D.C.20549

Re: Brocade Communications Systems,Inc.- Stockholder Proposal Submitted by Kenneth Steiner

DearSir or Madam:

In accordance with Rule 14a-8(J)under the Securities Exchange Act of 1934, as amended
(the "ExchangeAct"), Brocade Communications Systems, Inc.,a Delaware corporation ("Brocade" or
the "Company"),hereby gives noticeof the Company'sintention to omit from its proxy statement (the
"2015 ProxyStatement") for its 2015 AnnualMeeting of Stockholders (the "2015 Annual Meeting")
a stockholder proposal (the "Stockholder Proposal")submitted to the Company by Kenneth Steiner
(the "Proponent") under cover of a letter dated October 10, 2014. A copy of the Stockholder
Proposal together with the related supporting statement is attached as Exhibit A.

Wehereby request confirmation that the staff of the Division of Corporate Finance (the
"Staff") of the Securities and Exchange Commission (the "Commission")will not recommend any
enforcement action if the Company omits the Stockholder Proposalfrom the 2015 ProxyStatement
on the grounds that (i) the Stockholder Proposal directly conflicts with one of the Company's own
proposals,in reliance on the provisionsof Rule 14a-8(i)(9); (11)the Stockholder Proposalis vague and
indefinite, in reliance on the provisions of Rule 14a-8(i)(3) and (iii) the Stockholder Proposal will have
been substantially implemented, in reliance on the provisions of Rule 14a-8(i)(10).

The Companycurrently expects to file its definitive 2015 ProxyStatement with the
Commission on or about February 24, 2015.Accordingly,as contemplated by Rule 14a-8(J),this
letter is beingfiled with the Commission morethan 80 calendar days before the date upon which the
Company expects to file the definitive 2015 ProxyStatement. Pursuant to Rule 14a-8(J),we are
enclosing herewith six copies of each of this letter and the accompanying attachments.In
accordance with Rule 14a-8(J),a copy of this submission is being forwarded simultaneously to the
Proponent.This letter constitutes the Company's statement of the reasons it deems the omission of
the Stockholder Proposalto be proper.

1
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I.The Stockholder Proposal

The full text of the Stockholder Proposal and supporting statement is as follows:

SHARE0WNERPROPOSAL

4- Recoveryof UneamedManagementBonuses

RESOLVED,that shareholders request the Compensation Committee of the Board of Directors to
adopt an incentive compensation recoupment policy to provide that the Committee will (a) review,
and determine whether to seek recoupment of incentive compensation paid,grantedor awarded to
a senior executive if, in the Committee'sJudgment,(i) there has been misconduct resulting in a
violation of lawor company policy, that causes significant financial or reputational harm to the
company and (ii) the senior executive either committed the misconduct or failed in his or her
responsibility to manage or monitor conduct or risks;and (b) disclosure to shareholders the
circumstances of any recoupment,and of anyCommittee decision not to pursue recoupment in
instances that meet criteria (i) and (ii). The Policy should mandate that the above recoupment
provisionsbe included in all future incentive plansandawardagreements and that the policy be
posted on the company website.

Recoupment includes (a) recovery of compensation already paid and (b) forfeiture, recapture,
reductionor cancellation of amounts awarded orgranted to an executive over which the company
retains control. The Policy should operate prospectively, so as not to affect any compensation paid,
awarded orgranted before it takes effect.

Compensation policies should promote sustainable value creation. Former GEgeneral counsel Ben
Heineman Jr.said that recoupment policies with business-related misconduct triggers are "a
powerful mechanism for holding senior leadership accountable to the fundamental mission of the
corporation: proper risk taking balanced with proper risk management and the robust fusion of high
performance with high integrity."(http://blogs.law.harvard.edu/corpgov/2010/08/13/making-
sense-out-of-clawbacks/) Such policies allow boards to recoupincentive payouts that may have
been the undeserved result of erroneous or fraudulent financial reporting.

Please vote to protect shareholder value:

Recovery of Uneamed Management Bonuses- Proposal 4

2
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IL The Stockholder Proposal MayBe Excluded Under Rule14a-8(i)(9) Because The Stockholder
Proposal Directly Conflicts With OneOf The Company's OwnProposals To Be Submitted To The ]
Stockholders At The 2015 Annual Meeting

A. Background

Rule 14a-8(i)(9) permits a company to exclude a stockholder proposal from its proxy
materials "[i]f the proposai directly conflicts with oneof the company's own proposals to be
submitted to stockholders at the same meeting."The Commission has stated that the proposals
need not be "identical in scope or focus" in order for this exclusion to be available.See Exchange Act
Release No.34-40018, n.27(May 21, 1998).

The Company expects to amend its 2009 Stock Plan (the "Plan") before filing its proxy
statement for the 2015 Annual Meeting to, amongother things, include a clawback provision (the
"Ciawback")and increase the number of shares reserved for issuance under the Plan. The Company
anticipates submitting the applicable Plan amendments to stockholders at the 2015 Annual Meeting
for approval of the necessary amendments, as required under the ListingRules of the NASDAQStock
Market.

The Compensation Committee (the "Compensation Committee") of the Board of Directors
(the "Board") recently met to consider a draft Clawback proposed by the Company's management.
The Compensation Committee decided that it wouldlike to add a Clawback to the Company's
incentive plans for its executives (contemplated to beall vice presidentsandabove who report to the
Chief Executive Officer) which would include adding a Clawback not only for the Plan, but also the
Company'sSenior Leadership Plan,a cash based incentive plan.The Compensation Committee
further directed management to formulate certain specific provisions of the Clawback inaccordance
with direction given at the foregoing meetingand the Ciawback is on the agenda for approval at the
Compensation Committee's upcoming meeting in December 2014.

In January 2015, prior to the filing of the 2015 ProxyStatement, the Compensation
Committee plans to approve the inclusion of the Clawback in the Plan - as well as the Company's
Senior Leadership Plan -in accordance with the Company's standard cadence for its review of such
plans.1The Compensation Committee's approval of the amendmentto the Plan for the increase in
number of shares reserved for issuance under the Plan will require approval of the Company's
stockholders under the NASDAQRules.Accordingly,prior to the filing of 2015 ProxyStatement, the
Compensation Committee will (i) approve a resolution approving amendments to the Plan and
declaring such amendments advisable, (II) approve the submission of the necessary amendments to
the Plan to the stockholders for consideration at the 2015 Annual Meeting,and (iii) recommend that
the stockholders vote in favor of the amendments. In addition, the Board will (x) approve the
submissionof the necessary amendmentsto the Plan to the stockholders for consideration at the
2015 Annual Meeting,and (y) recommend that the stockholders vote in favor of the amendments.

' Forpurposes of clarity,we do not believe the amendment of the Planto include the Clawback requires
stockholderapproval under the Listing Rules of the NASDAQStock Market (the "NASDAQ Rules"). Therefore, it
is expected that the Clawback will become effective immediately upon the Compensation Committee's
approval of its inclusion in the Plan andthe Company'sSeniorLeadership Plan.

3
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B. Basis for Exclusion

The Staff has consistently permitted the exclusion of stockholder proposals under Rule 14a-

8(i)(9) where stookholders votingon the stockholder proposal and a company-sponsored proposal to
adopt an equity incentive plan would face alternative and conflicting decisions.See, e.g.,The Boeing
Company (February 24,2014) (permitting exclusion of a shareholder proposal providing for the
amendment of existing clawback provisions in Boeing's equity incentive plan because the company
wassubmitting the amendment and restatement of the equity incentive plan for stockholder
approval at the annual meeting ); Sysco Corporation (Sept.20, 2013) (permitting exclusion of a
proposal that would have prohibited accelerated vesting of equity awards upon a change of control,
where the company'sproposed equity incentive planprovided for accelerated vesting in the event of
a changeof control); Abercrombie & Fitch Co.(May 2, 2005) (permitting exclusion of a proposal that
stock optionsbe performance-based where it conflicted with the terms andconditions of the
company'sproposal to adopt a stock option plan providing for time-based options); and AOLTime
Warner inc.(March 3, 2003) (permitting exclusion of a proposal prohibiting issuanceof additional
stock options to senior executives where the terms and conditions of the company's proposalto
approve a stock option plan would permit granting of stock options to all employees).

The Stockholder Proposal promotes a policy initiative designed to permit the Compensation
Committee to seek recoupment of compensation for a wide range of real or perceived misconduct in
ambiguous and undefined circumstances,or realor perceived failure to manageor monitor conduct
or risks.This policy initiative will clearly directly conflict with the Company'santicipated proposal,
which is not expected to require the Compensation Committee to evaluate or seek recoupment as a
result of failure to monitor others' misconduct and further, is not expected to require the
Compensation Committee to evaluate orseek recoupment in the event of reputational harm to the
Company.It is precisely these desired policies that conflict directly with the Company's anticipated
Clawback which will be included in the Plan submitted to stockholders atthe 2015 Annual Meeting.
Further, the Company does not currently have a clawback policy in place beyond the requirements of
the Sarbanes-Oxley Act of 2002 in this regard. The first opportunity for the stockholders of the
Company to vote on the Plan incorporating a clawback provision will be at the 2015 AnnualMeeting.
If both the Stockholder Proposal and the amendments to the Plan are approved at the 2015 Annual
Meeting,the fact that the conflicts exist wiil make it difficult, if not impossible,for the Compensation
Committee to determine the stockholders' intent with respect to a clawback policy.

Forthe foregoing reasons,we believe that the Stockholder Proposal may be excluded from
the 2015 ProxyMaterials under Rule 14a-8(i)(9) because the Stockholder Proposal directly conflicts
with the Company's proposal to be submitted to stockholders at the 2015 AnnualMeeting.

C.Supplemental Notification Following Board Action

The Company is'submittingthis no-action request at this time to address the timing Rule 14a-
8.The Company will supplementally notify the Staff no later than February 18, 2015, after the
Compensation Committee adopts the amendments to the Plan and the Board approves the
submission of the Planto the stockholders for approval at the 2015 Annual Meeting.The Staff has
consistently held under Rule i4a-8(i)(9) that where a company intends to omit a stockholder proposal
on the groundsthat the board of directorsis expected to take certainaction it will be permitted to
supplement its request for no-action relief by notifying the Staff after that action has been taken by
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the board of directors. See,e.g.,The Boeing Company (February 24, 2014) because the board of
directors wasexpected to take action that would substantially implement the proposal, and the
company supplementally notified the Staff of the board action. Inthis case,although the exact
language of amendments to the Plan have not been adopted by the Compensation Committee in a
resolution, the Compensation Committee has made the determination to approve the amendments
to the Pianand recommendthat the Board present the proposed amendments to the Planto the
Company's stockholders for approval at the 2015 Annual Meeting, and the Board is expected to
recommend that the Company'sstockhoiders vote in favor of the proposed amendments to the Plan.

Forthe reasonsset forth above,we believe that the Stockholder Proposai is excludable
under Rule I4a-8(i)(9) because the Stockholder Proposal directly conflicts with the Company's
proposal to be submitted to stockholders for approval at the 2015 Annual Meeting.

Ill.The Stockholder Proposal May Be Excluded Under Rule 14a-8(i)(3) Because The Stockholder
Proposalis inherently Vague or Indefinite So AsTo Be inherently Misleading inViolation of Rule 14a-
9

A. Background

Rule 14a-8(i)(3) permits acompanyto exclude a stockholder proposal "if the proposal or
supporting statement is contrary to any of the Commission's proxy rules, including Rule 14a-9, which
prohibits materially false or misleading statements in proxy soliciting materials."The Staff has
determined that proposals may be excluded pursuant to Rule 14a-8(i)(3) where "the resolution
contained in the proposal is so inherently vagueor indefinite that neither the stockholders in voting
on the proposai,northe company in implementing the proposal (if adopted), would be able to
determine with any reasonable certainty exactly what actions or measures the proposal requires."
See Staff Legal Bulletin 148 (Sept.15, 2004) ("SLB 14B"). The Staff has also noted that a proposal
may be materially misleading as vague and indefinite where "any action ultimately taken by the
Company upon implementation (of the proposal] could be significantly different from the actions
envisioned by the stockholders voting on the proposal."See Fuqua industries, Inc.(March 12,
1991).

B. Vague and indefinite Terms

The Stockholder Proposalis impermissibly vague and indefinite because it contains
undefined key terms.As a result, the stockholders and the Company could have different
interpretations of whatthe StockholderProposalrequires,and neither the Companynor the
stockhoiders would be able to determine with reasonable certainty what actions or measures the
Stockhoider Proposalrequires.The undefined keyterms consist of the terms listed immediately
below,as well as those discussed elsewhere in this section.

"Seniorexecutive"The term "seniorexecutive" is not specifically defined in the Stockholder
Proposal.On its face, it is unclear what group of individuals the Stockholder Proposal intended this
term to cover.Application of differing standards,including "executiveofficers" or "namedexecutive
officers" as defined under items 401and 402 of Regulation S-K, respectively, "executiveofficers" as
defined under Rule 3b-7 underthe Securities Exchange Act of 1934 (the "ExchangeAct"),or
"officers" as defined for purposes of Section 16 of the ExchangeAct, would yield a different group of
affected employeesin each instance,as would a moresubjective definition of seniorexecutive

5
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employees of the Company.The Company notes that the Stockholder Proposai is distinguishable
from other stockholder proposals where the proposed policy wouldapply to "seniorexecutives."In
MtKesson Corp.(May 1, 2013), the nature of the proposal limited the type of compensation at issue
to "anyawardsgranted under an equity incentive plan as defined in item 402 of the SEC's
Regulation S-K, which address executive compensation"and the supporting statement provided
additional examples of executives to whom the policy would apply. The Stockholder Proposai applies
to ali incentive compensation,which would presumably apply to all cash and equity bonus plans as
well as any other compensation arrangements the Company may develop that may directly or
indirectly be based on the performance of the Company.Assumingthis is the Proponent's intent,
which itself is unclear,some portion of the compensation of nearly every employee óf the Company
is "incentivecompensation." Therefore, the universe of "seniorexecutives" could include any
number of management employees.While the Company recognizes that the Staff has generally not
agreed that the argument that terms like "seniorexecutives" render a proposal excludable on
vagueness grounds,the Company believes that the ambiguity in this term combined wlth the
ambiguity and vaguenessin the other terms makes the proposal,as a whole, vague and ambiguous.

"Significant financial or reputationalharmto the companv"Stockholders may reasonably
read "significant" as either synonymous with "material" (which would likely require a financial
restatementto be filed with the Commission) or as involving a much lower threshold.Giventhat the
consequences of that determination could include the need for a potentially lengthy and
burdensome formal Compensation Committee recoupment review (especially when a financial
restatement is not required to be filed with the Commission), it is imperative that a clear
understanding of what constitutes "significant" under the language of the Stockholder Proposal is
crucial to carrying out the intended result of the Stockholder Proposai.The Company has an
established reputation with many different constituencies, including, but not limited to: our
customers,our competitors, our stockholders, our suppliers,the markets on which the Company's
stock trades, industry and financial analystsand the general public.Neither the Stockholder
Proposalnorthe supportingstatement providesanyguidanceregardingwhoseperceptionof the
Company'sreputation needs to be diminished or by howmuch for a formal Compensation
Committee recoupment reviewto be triggered.Similarly, the Stockholder Proposal provides no
guidance regarding how "reputational harm" might be measured or quantified, particularly in the
context of recouping compensation. Not only would it be impossible for stockholders to evaluate this
standard, it would be impossible for the Company or the Compensation Committee to reilably
implement this standard, including how to measure reputational harm and the effects any perceived
reputational harmwould have had on incentive compensation.

"Manageor monitor conduct or risks" Neither the Stockholder Proposal nor the supporting
statement explains the meaning of "manage"or "monitor" or what "conduct" or "risks" the
Committee must revlew. Furthermore, neither the Stockholder Proposai nor the supporting
statement even requires that such "conduct"or "risks" relate to the Company.The Stockholder
Proposalestablishes no relationship between the "fall{ure]...to manageor monitor conductor risks"
and the "misconduct" cited earlier in the Stockholder Proposal.Under one possible reading,
misconduct by a third party that resulted in "significant...harm"to the Company could automatically
trigger a required formal Compensation Committee recoupment review, as all of the Company's
senior executives involved, directly or indirectly, in the third party's actions on the Company's behalf
could reasonably be viewed as having "failed...tomanage...conductor risks,"even if they had acted
diligentiy and reasonably at all times. Alternatively, stockholders could reasonably interpret these
words as requiring some definable nexusbetween a senior executive's conduct and the misconduct
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in question. Under the second reading,however,the Stockholder Proposal includes no guidance as
to what standard of conduct (e.g.,negligence or grossnegligence) would constitute a "failure in his
or her responsibility." As a threshold matter, whose "conduct" and what "risks" are to be covered by
this policy? Asthe Stockholder Proposai is written, only the recoupmentdecision is at the
Compensation Committee's discretion-not the review itself. As a resuit, the universe of "conduct"or
"risks" to be addressed,and what would constitute a "fall[ure] to manageor monitor" them, are key
elements of the Proposal that are not sufficiently defined.

The Staff has consistently permitted the exclusion of stockholder proposals related to
executive compensation that failed to define orsufficiently explain key terms or that are subjectto
materially different interpretations such that neither stockholders nor the company would be able to
determine with reasonable certainty exactly what actions the proposalrequires.See,e.g.,Boeing Co.
(March 2, 2011) (permitting exclusion of a proposal regarding executive compensation where the
term "executive pay rights" was insufficiently defined); General Motors Corp.(March 26, 2009)
(permitting exclusion of proposal seeking elimination of incentives for CEOsand directors but that
failed to define "incentives"); Verizon Communications, Inc.(Feb.21, 2008) (permitting exclusion of
a proposal seeking new short- and long-term award criteria because the proposal failed to define key
terms, set forth formuias for calculating awards or otherwise explain how the proposal would be
implemented); and PrudentialFinancial, Inc.(Feb.16, 2007) (permitting exclusion of a proposal
seeking stockholder approval of "senior management incentive compensation programs which
providebenefits onlyfor earnings increasesbased only on management controlled programsand in
dollarsstated on a constant dollar value basis").

This Stockholder Proposal is distinguishable from other recent stockholder proposals
addressing a similar subject matter.In McKessonCorp.(May 17, 2013) and Bankof America Corp.
(March 8, 2011), the Staff did not concur with the exclusion under Rule 14a-8(i)(3) of proposals
requesting amendmentsto companyclawback policies.However,neither of those proposals
required actions based on "significant financial or reputational harm" and/or a failure to "manageor
monitor conduct or risks."Rather,the proposed changes in McKesson Corp.Involved the elimination
of requirements in the company's existing policy that misconduct covered by the policy be
"intentional" or result in "material" impacts on the company'sfinancial results.Similarly, the Bank of
America Corp.proposal required that any recoupment reviews be tied to "financiai oroperating
metric(s)" and did not purport to require such reviews based on "reputational harm" or monitoring of
"conduct or risks" that lacked any explicit or implicit link to company performance. We further
distinguish the stockholder proposal addressed in The Boeing Company No-Action Letter (February
25, 2014) Inwhich the Staff did not reach the question of whether the stockholder proposal was
excludable under Rule 14a-8(1)(3), but found it excludable on other grounds.In Boeing, the
stockholder proposalat issue included a supporting statement that, whilevague,purported to define
or explain certain terms in the resolution. The Stockholder Proposal here contains onlya brief
supportingstatement citing to a former generaicounsel'sviewon recoupmentpolicies,but does not
provide any coloror guidance on what maybe intended by these terms.

If the Company'sstockholders support the Stockholder Proposal,the Compensation
Committee will be in the position of trying to craft a responsiveclawback poilcy, or,as described
above,modify an existing policy,to incorporate these vague concepts without understanding the
stockholder's true concem.Accordingly,the Company believesthat the Stockholder Proposal may be
omitted in reliance on Rule 14a-8(i)(3).

7
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IV.The Stockholder ProposalMay Be Excluded Under Ruie 14a-8(i)(10) Because The Stockholder
Proposal Will Have BeenSubstantially implemented By The Company's Clawback

A. Background

The Company also believes that the Stockholder Proposal may properly be excluded from the
2015 Proxy Statement in accordance with Rule 14a-8(I)(10),which provides for the exclusion of a
proposal if the companyhas already substantially implemented the proposal.To be excluded under
this rule,the Stockholder Proposal need not be implemented in full or precisely as presented by the
Proponent.instead, the standard is one of substantial implementation. See Rei.No.40018 (May 21,
1998); Rel.No.34-20091 (August 16, 1983).

As the Staff has previously recognized, in considering requests pursuant to this section,the
Staff has not required that a company take the action requested by a proposal in all details but has
been willing to grant no-action relief in situations where the essential obJective of the proposal has
been satisfied. See,e.g.,Sun Microsystems, Inc.(August 28, 2008); ConAgra Foods, Inc.(July 3,
2006); Johnson & Johnson (February 17, 2006); MacNeal-Schwendler Corporation (April 2, 1999).
According to the Commission,the exclusion provided in Rule 14a-8(i)(10) "isdesigned to avoid the
possibility of shareholders havingto consider matters which already have been favorably acted upon
by the management..."See Rel.No.34-12598 (July 7, 1976).

B. The Proposed Amendments Substantially implement the Stockholder Proposal

As previousiy described,the Boardhasalready determined to amend the Planand the SLP to
include the Clawback. The Plan and the SLPare the only incentive compensation plans applicable to
the Company's executive officers.Although the Compensation Committee is still considering the
specific terms of the Clawback,based on the provision proposed by the Company's management
and under consideration by the Compensation Committee, we believe that the Stockholder Proposal
will be substantially implemented prior to the filing of the 2015 ProxyStatement. In particular, the
Compensation Committee is considering a Clawback that would apply to a greater scope of
employees than "seniorexecutives" (under anyof the reasonabledefinition of the term "senior
executives")andCompensation Committee reviewof incentive compensationpaid to these
employees will be triggered by a restatementof the Company'sfinancial results as well as fraud or
intentional misconduct,whether or not such fraud or intentional misconduct resulted in a
restatement. Further, as stated above,by amending the Plan and the SLP to include the Clawback,
all incentive compensation currentlyavailable to the relevant employees will be subject to the
Clawback.The Company will supplement this letter at the time the Clawback is approved by the
Compensation Committee to provide a point-by-point analysis of Clawback as compared to the
Stockholder Proposal.

Upon approval by the Compensation Committee of the amendment of the Plan and the SLP
to includethe Clawback,the Clawback will be immediately effective. Therefore, at such time as the
Compensation Committee approves the amendments to the Plan and the Clawback, the Company
will have taken all necessary action to substantially implement the Clawback.

For the reasonsset forth above,webelieve that the Stockholder Proposalis excludable
under Rule 14a-8(l)(10) because the Company will have substantialiy implemented the Stockholder
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Proposai, and, accordingly, we request that the Staff concur that the Stockholder Proposal may be
excluded from the 2015 ProxyStatement on this basis,

IV. Conclusion

Forthe foregoing reasons,the Company respectfully requests that the Staff confirm that it
would not recommend enforcement action if the Company omits the Stockholder Proposal from its
proxy statement for the 2015 ProxyStatement.

If you have any questions or require any additional information, please do not hesitate to call
Nell O'Donnell at (408) 333-3367, Katharine Martin at (650) 565-3522 or rhe at (408) 333-4025. If
the Staff is unable to agree with our conclusions without additional information or discussions, we
respectfully request the opportunity to confer with members of the Staff prior to issuance of any
written response to this letter.

Please acknowledge receipt of this letter and its attachment by date-stampingthe enclosed
copy of the first page of this letter and retuming it in the enclosed self-addressed stamped envelope.

Sincerely,

Matthew Ng

Senior Director,Legal and Assistant Secretary

Enclosures

cc: John Chevedden as proxy for Kenneth Steiner
NellO'Donnell,General Counsel,Brocade Communications Systems, Inc.
Katharine A.Martin, WilsonSonsini Goodrich & Rosati
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Kenneth Steiner

*** FISMA & OMB Memorandum M-07-16 ***

Mr.Tyler Wall
Corporate Secretary
Brocade Communications Systems, Inc.(BRCD)
130 Holger Way
SanJoseCA 95134
PH: 408 333-8000
FX: 408 333-8101

Dear Mr.Wall,

I purchased stock in our company because I believed our company hadgreater potential. My
attachedRule 14a-8 proposal is submitted in support of the long-term performance of our
óomiyañ. This Rule 14a--8pTopgsal is submitted as a-low-cost method to-improve compnay
performance. My proposal is for the next annual shareholder meeting. I will meet Rule 14a-8
requirements including the continuous ownership ofthe required stock value until after the date

of therespective shareholder meeting.My submitted format, with the shareholder-supplied
emphasis,is intended to beusedfor definitive proxy publication. This is my proxy for John
Cheveddenand/or his designeeto forward this Rule 14a-8proposal to the company and to act on
my behalf regarding this Rule 14a-8proposal, and/or modification ofit, for the forthcoming
shareholder meeting before, during and after the forthcoming shareholder meeting. Pleasedirect
all future communications regarding my rule 14a-8 vroposal to John Chevedden

*** FISMA & OMB Memorandum M-07-16 ***

to facilitate prompt and verifiable communications. Pleaseidentify this proposal as my proposal
exclusively.

This letter doesnot cover proposals that are not rule 14a-8proposals. This letter does not grant
the power to vote.Your consideration andthe consideration of theBoard of Directors is
appreciated in support of the long-term performance of our company. Please acknowledge
receipt of my proposal promptly by emaiM>MA & OMB Memorandum M-07-16 ***

Sincerely,

Kenneth S einer Date

cc: Robert Eggers <reggers@brocade.com>
Investor Relations
Tel: 408.333.8797
Eddie Shen <eshen@brocade.com>
Corporate Counsel



[BRCD: Rule 14a-8 Proposal, October 10,2014]
4 -Recovery of Unearned Management Bonuses

RBSOLVED, that shareholdersrequestthe CompensationCommittee of the Board of Directors

to adopt an incentive compensation recoupment policy to provide that the Committee will (a)
review, and determine whether to seek recoupment of incentive compensation paid,granted or
awarded to a senior executive if, in the Committee's judgment, (i) therehasbeen misconduct
resulting in a violation of law or company policy,that causessignificant financial or reputational
harm to the company and (ii) the senior executive either committed themisconduct or failed in
his or her responsibility to manage or monitor conductor risks; and (b) disclosure to
shareholders the circumstancesof any recoupment, and of any Committee decision not to pursue
recoupment in instancesthat meet criteria (i) and (ii).The Policy should mandate that the above
recoupment provisions be included in all future incentive plans andaward agreementsand that
the policy be posted on the company website.

Recoupment includes (a) recovery of compensation already paid and(b) forfeiture, recapture,
reduction or cancellation of amounts awarded or grantedto an executive over which the
company retains control. The Policy should operate prospectively, so asnot to affect any
compensation paid, awarded or grantedbefore it takeseffect.

Compensation policies should promote sustainablevalue creation. Former GE general counsel
Ben Heineman Jr.said that recoupment policies with business-relatedmisconduct triggers are "a
powerful mechanism for holding senior leadershipaccountableto the fundamentalmission of the
corporation: proper risk taking balanced with properrid management and the robust fusion of
high performance with high integrity."
(http://blons.law.harvard.edulcorpgov/2010/08/13/making-sense-put-of-clawbacks/)
Such policies allow boardsto recoup incentive payouts that may have been the undeserved result
of erroneous or fraudulent financial reporting.

Pleasevote to protect shareholdervalue:
Recovery of Unearned Management Bonuses - Proposal 4



Notes:

Kenneth Steiner, *** FISMA & OMB Memorandum M-07-16 *** sponsoredthis proposaL

"Proposal 4" is a placeholder for the proposal number assigned by the company in the
finial proxy.

Pleasenote that the title ofthe proposal is part of the proposal.

This proposal is believed to conform with Staff Legal Bulletin No.14B (CF),September 15,
2004 including (emphasisadded):

Accordingly, going forward, we believe that it would not beappropriate for companiesto
exclude supporting statement languageand/or anentire proposal in reliance on rule 14a-
S(I)(3)in the following circumstances:

• the company objects to factual assertionsbecausethey are not supported;
• the company objects to factual assertions that, while not materially false or misleading,
may be disputed or countered;

• the company objects to factual assertionsbecausethose assertionsmay be interpreted by
shareholders in a manner that is unfavorable to the company, its directors, or its officers;
and/or

•the company objects to statements because they represent the opinion of the shareholder
proponent or areferenced source,but thestatements are not identified specifically as
such.

We believe that it is appropriate under rule 14a-8for companies to addressthese objections
in their statements of opposition.

Seealso: SunMicrosystems, Inc.(July 21,2005).
Stock will be held until after the annualmeeting and the proposal will be presented at the annual
meeting.Please acknowledge this proposal promptly by emalSMA & OMB Memorandum M-07-16 ***
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Post-it*FaxNote 7671 Date/O-2)-A ping b
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October21,2014 Phone# PIE & OMB Memorandum M-07-16 ***
Fax # 'ff ,- Fax I .

Kenneth Steiner ---....... . . . / 6

*** FISMA & OMB Memorandum M-07-16 ***

Re: Your TD AmeritMngsglep@giMemoa ligy;ig learing, Inc DTC#0188

DearKennethSteiner,

1 ankyou for allowingme to assistyou today.As you requested,this letter servesas conitrmationthat,
sinceOctober 1,2012, you havecontinuouslyheld no lessthan 500 sharesof Brocade Communleation
Systems Inc(BRCD)in the above referencedaccount.

If we canbe of any furtherassistance,pleaselet us know.Just log in to your accountandgo to the
MessageCenter to write us.You can also call Client Servicesat 800-669-3900.We'reavailable24 hours
a day,seven daysa week.

Sincerely,

Andrew P Haag
ResoumeSpecialist
TD Ameritrade

Thiskformation is turrilshed as partat ageneratintomimlen serviceandTD Amerittade shalinot ha liable for any damages arising out of any
inaccuracy in the informaton.Becausethis informalionway dillar fromyourTD Amedirademonihty statement.youshouki rely only on the TD
Ameritrademor@lystatsmantas #te oiliciairecordof yourTD Ameritradeaccount.

Maiket voladity, volume,and system availabilty may delay aoenoraaccessand tmde execullone.

TO Amaritrade,Inc.,mairiber FINR AISIPCINFA fim.fir:ra.ora waw.sin::.oru.vanesda.haves.nmi.TDAmerlirade is airedemmik joinlly owneci by TD

Amerilrade IPCompany,Inc.and The Toronto.DomkiionBank.© 2013TD Amerikade IP Company,Inc.Alldghts leserved.used withp armissiort

TDA53601.09/13


