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‘actién cttér ﬁ'om the Dmsxon Because the matter is now mioot, we wﬂl have no ﬁlrther
comment

Copies of all of the: eorrespondence related to this matter will be made available
on our website at http://www.sec.gov/divisions/corpfin/cfnoaction/14a-8.shtml. For
your.reference, a brief discussion of the Division’s informal procedures regarding
sharcholder proposals is also available at the same website address.

Sincerely,

Evan S. Jacobson
Special Counsel

ce:  Kathryn McCloskey
United Church Funds
katie: mcolosksy@ucfunds.nrg
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Motorola Solutions, Inc: Teléphone: +1 847 538 5476
1303 E. Algonquin Road, , Fax: +1.847 676 3628
Schaumburg, iL-60196 Email: M.Warner@motorolasalutions.com-
U.S.A,

Jatuary 7,2015

Office of Chief Counsel

Division of Corporation Finance

U.8. Securities and Exchange Commission
100 F Street, NE

Wastiington, DC 20549

Re:  Motorola Sohations,.Inc.
Shareholder Proposal of United Church Funds, and co-filers

Ladies and Gentlémen:

, 1.am writing on behalf of Motorola Solutions, Inc., a Delaware corporation (the
"Company ", with regard to our letter dated December 22, 2014 (the “No-Action Request”)
concerning the shareholder proposal and statement in support thereof (the “Proposal”) submitted
by United Church Funds, with co-filers Andra AP-fonden (Second Swedish-National Pension
Fund — AP2), Tredje AP-fonden (Third Swedish National Pension Fund — AP3), and Fjarde AP-
fonden (Fourth Swedish National Pension Fund) (collectively, the "Proponert'’) which
requested confirmation that the staff (the “'Staff") of the Division of Corporation Finance of the
U.S. Securities and Exchange. Commlssmn (the "Commission’") would not recommend
enforcement action to the Commission if, in reliance on Rule 14a-8(i)(12)(iii) under the
Securities Exchange Act of 1934, the Company omitted the Proposal from the Company's proxy
materials for its 2015 Annual Meeting of Shareholders.

The Proponent has withdrawn the Proposal by letter dated January 7, 2015 (attached as
Exhibit A to this letter). In reliance on'the Proponent’s letter, the Company is withdrawing the
No-Action Request.
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If the staff has-any questions with regard to this matter, or requires additional
information, please contact me at (847) 538-5476 or at m.warner@motorolasolutions.com.

Sincerely,
i daday M. Wegres

Michelle M. Warner
Deputy General Counsel,
Corporate Vice President and Secretary

Attachments

¢c:  United Church Fund ‘
Second Swedish Natjonal Pension Fund
Third Swedish National Pension Fund
Fourth Swedish National Pension Fund
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January. 7, 2015

Ms. Michelle Warner
Deputy Genéral Counsel and Secretary
Motorola Selutiens, Inc:
1303;E. Algonguin Road
‘Schaumburg; IL 60196

SENT VIA EMAIL.
Dear.Ms. Warner,

On behalf of United Church Funds and alt co-filing.organizations; which have previously delegated
‘authority to United Church Funds, | withdraw the shareholder proposal on human rights. policy filed with
the company on November 13, 2014, Pursuant to your communication of Decembier 22, 2014, we have
been advised that this proposal may be omitted by the company according to Rule 14a-8 under the
Securities and Exchange Act of 1934 and therefore will not seek to have it included in the materials for
the 2015 annual meeting.

United Church Funds:-continues to be ‘i:oncem\ed:with the way our company’s pelicies guide its
operations in international zones of conflict, and we would welcome the opportunity to discuss this
matter in an engagement format.

Should you wish to-engage in such a dialog, do not hesitate to contact me at 212.729.2608.

Sincerely,
Iyl

g

%@W" McCloskey

Director, Soclal Responsibility:
212:729.2608

CC:  Ms.Kristin Kruska, Motorola Solutions
Second Swedish National Pension Fund
Third Swedish National Pension Fund-
Fourth Swedish National Pension Fund

475 Riversice Drive, Suite 1020« New York, NY 10115 - Toll-Free 877-806-4989 - Fax 212-729.2601
info@unitedchurchfunds.org. - unitedchurchiunds.org
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Motorola Solutions; Ingc. . Telephone: +1 8475385476
1303 E. Algonguin Road,  Faxi+1847578.3628
Schaurnburg, 1L 60196 . Emall: M:Wamer@motorolasolutions.com
4.S:A,

December 22, 2014

Office of Chief Counsel

Division of Corporation Finance

U.S. Securities and Exchange Commission
100 F Street, NE

‘Washington, DC 20549

Re:  Motorola Solutions, Inc.
archolder Proposal of United Church Funds, with co-filers [list

Ladies and Gentlemen:

We submit this letter on behalf of Motorola Solutions, Inc., a Delaware corporatlon (the
"Company"), which requests confirmation that the staff (the "Sta_)ff‘ ")-of the Division of
‘Corporation Finance of the U.S. Securities and Exchange Commission (the ”Commission"") will
‘not recommend enforcement-action to the Commission if, in reliance on Rule 14a-8 under the
‘Securities Bxchange Act of 1934 (the "Exchange Act"), the Company omits the enclosed
shareholder proposal (the ""Proposal'’) and supporting statement (the "Supporting Statement"")
submitted by United Church Funds, with co-filers Andra: AP-Fonden (Second Swedish National
Pension Fund — AP2), Tredje AP-fonden (Third Swedish National Pension Fund — AP3), and
Fjarde AP-fonden (Fourth Swedish National Pension Fund) (collectively, the "Proponent’)
from the Company's proxy ‘materials for its 2015 Annual Meeting of Shareholders (the 2015
Proxy Materials'"),

Pursuant to Rule 14a-8(j) under the Exchange Act, we have:

+ filed this letter with the Commission no later than eighty (80) calendar days before
the Company intends to file its definitive 2015 Proxy Materials with the Commission;
and

* concurrently sent copies of this correspondence to the Proponent

Copies of the Proposal, the Supporting Statement and the Proponent's cover letter
submitting the Proposal are attached hereto as Exhibit A.

Pursuant to the guidance provided in Section F of Staff Legal Bulletin 14F (Oct. 18,
2011), we ask that the Staff provide its respense to this request to Michelle Warner, on behalf of
the Company, via email at M. Wartier@motorolasolutions.com.
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L SUMMARY OF THE PROPOSAL

On November 17, 2014, the Company received a letter from the Proponent containing the
Proposal for inclusion in the Company's 2015 Proxy Materials. The Proposal reads as follows:

Resolved, shareholders request the Board to review and amend, where applicable,
within ten months of the 2015 Annual Meeting, Motorola Solutions’ policies related to
human rights that guide its international and U.S. operations to conform more fully with
international human rights and humanitarian standards.

/A EXCLUSION OF THE PROPOSAL
A. Basis for Exclusion of the Proposal

As discussed more fully below, the Company believes that it tay properly omit the
Proposal from its: 2015 Proxy Materials in reliance on paragraph (1)(12)(ii) of Rule 14a-8, as the
proposal deals with substantially the'same subject matter as three previously submitted
shareholder proposals that were included in the Company's 2010, 2011 and 2014 proxy
materials, and the most recently submitted of those proposals did not receive the support
necessary for resubmission.

B. The Proposal May Be Excluded.in Reliance on Rule 14a-8()(12)(iii) as It Relates
o Substantially the Same Subject Matter as Three Shareholder Proposals that
Were Included in the Coripany’s Proxy Muterials in the Last Five Years, and the
Most Recently Submitted of Those Proposuls Did Not Receive the Support
Necessary for Resubmission

Under Rule 14a-8(i)(12)(iii), a shareholder proposal dealing with "substantially the same
subject matter as another proposal or proposals that has or have been. previously included in the
company's proxy materials within the preceding 5 calendar years" may be excluded from proxy
materials "for any meeting held within 3 calendar years of the last time it was included if the
proposal received ... [l]ess than 10% of the vote on its last submission to shareholders if
proposed three times or more previously within the preceding 5 calendar years.”

1, The Proposal Deals with Exactly the Same Subject Matter as Three
Shareholder Proposals that were Included in the Company's Proxy
Materials within the Last Five Years
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The Proposal is virtually identical to three previously submitted proposals-and deals with
‘exactly the same subject matter: (collectively, the "Previous Proposals' ') The Previous
Proposals were submitted by the Presbyterian Church (U.S.A.) with various co-filers, as follows:

(i) First, the Company included a shareholder proposal in its 2010 proxy materials for the
annual meeting held on May 3, 2010 (the- 2010 Proposal,” attached as Exhibit B);

(i) ‘Second, the Company included a shareholder proposal in its 2011 proxy materials for
‘the annual meeting held on May 2, 2011 (the "2011 Proposal’) attached as Exhibit C);
-and

(i) ‘Third, the Company included a shareholder proposal in its 2014. proxy materials for the
annual meeting held on May 5, 2014 (the "2014 Praposal’’) attached as Exhibit D).

As noted above, under Rule. 14a-8(i)(12), a company may exclude a shareholder
proposal from its proxy materials if such proposal "deals with substantially the same subject
matter” as other proposals that the company "previously included in [its] proxy materials within
the preceding S calendar years."

The Proposal deals with the same subject matter—reviewing and amending the
Company’s policies related to human rights that guide its international and U.S. operations to
conform more fully with international human rights and humanitarian standards --as the Preyious
Proposals. The resolved clauses of the 2010, 2011 and 2014 Proposals are virtually identical to
that of the Proposal. The only differences between the Proposal and the Previous Proposals are
related to (i) the year of annual meeting. referenced in the clause and (ii) the name of the
Company (the 2010 and 2011 Proposals reference to the Company’s predecessor name). As
noted above, Rule 14a~8(1)(12) permits a proposal to be excluded if it is substantially the same as
prior:proposals. It does not require the proposal to be identical to prior proposals.  See Exchange
Act Release 34-20091 (August 16, 1983).

In addition to the language of the proposal itself, the Proposal and each of the Previous
Proposals include supporting statements that are substantially similar, as they all present the
proponent's statements regarding the views of investors on the subject matter of the proposal and
the Company's ability to-amend a human-rights policy. The 2010 Proposal and the 2011 Proposal
supporting statements are-identical; there is some minor wording variation in the supporting
statement for the 2014 Proposal as compared to the 2010 and 2011 Proposals, however, the
supporting statement in the 2014 Proposal is identical to the.supporting statement inthe corrent
Proposal. In ConocoPhillips (Mar. 5, 2009), the Staff clarified that variations in supporting
statements did not 1mpact the applicability of Rule 14a-8(i)(12). Based upon the Staff's exclusion
in ConocoPhillips the minor variations in the supporting statements are not significant to the
determination that the proposals share the same substantive concerns.

Based upon the virtually identical proposals, the substantially similar suppomng
statements in the Previous Proposals and the supporting statement in the Proposal, it is the
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Company's view that the Proposal and the Previous Proposals deal with "sybstantially the same.
subject matter" for purposes:of Rule 14a-8(i)(12).

2. The Proposal is Excludable Because the Most Recently Submitted of
the Previous Proposals Did Not Receive the Support Necessary for
Resubmission

When a previous proposal (or proposals) addressed substantially the same subject matter
as a current proposal, Rule 14a-8(i)(12) establishes thresholds with respect to the percentage of
shareholder votes cast for the most recerit previous proposal that was included in the Company's
proxy materials. The most recently submitted of the Previous Proposals, the 2014 Proposal, was
included in the Company's 2014 proxy materials. Consistent with the Staff guidance in Staff
Legal Bulletin 14 (Jul. 13, 2001) (""Staff Legal Bulletin 14'"), (1) the Company: has "previously
included a. proposal or proposals-dealing with substantially the same subject matter” in its proxy
materials within thie past three calendar years; and (2) the Company has included such a proposal
three times "over the preceding five calendar years." Accordmgly, as described in Staff Legal
Bulletin 14, "the company:may exclude a proposal from this year's proxy materials under rule
14a-8(i)(12)(iii) if it received less than 10% of the vote the last time that it was voted on.” The
voting calculation under Rule l4a~8(1)(12) requires consideration of votes for and votes against a
proposal; abstentions and broker non- votes are not included. See Staff Legal Bulletin 14.
According to the Company s Form 8-X filed on May 7, 2014 (attached as Exhibit E), there were
11,631,551 votes cast in favor of, and 171,832,048 votes cast against, the 2014 Proposal. Staff
Legal Bulletin 14 states that the calculation is to be made as follows: Votes for the
Proposal/(Votes against the Proposal+ Votes for the Proposal)—- Voting Percentage. Using the
votes cast with regard to the proposal at the annual meeting of shareholders at which the identical
proposal was submitted to a vote-of shareholders, the 2014 Proposal received 6.33% of the vote:
11,631,551/(11,631,551 + 171,832,048) = 11,631,551/183,463,599 = 0.0633.

Thus, the 2014 Proposal failed to receive 10% of the vote, for purposes of Rule 14a-
8(i)(12), at the Company's 2014 annual meeting of shareholders. As Rule 14a-8(i)(12)(iii)
provides that a company may exclude a proposal that deals with substantially the same subject
matter as previously submitted proposals if the proposal received "less than 10% of the vote on
its last submission to shareholders if proposed three times or more previously within the
preceding 5 calendar years," it is the Company's view that it may exclude the Proposal in reliance
on Rule 14a-8(1)(12)(iii).
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L. CONCLUSION

For the reasons discussed above, the Company believes that it may properly omit the
Proposal and Supporting Statement from its 2015 Proxy Materials in reliance on Rule 14a-8.
As such, we rcspectﬁxlly request that the Staff' concur with the Company's view and not
recommend enforcement action to thé Commission if the Company omits the Proposal and
Supporting Statement from its 2015 Proxy Materials. If we can be of further assistance in this
matter; please do not hesitate to contact me at (847) 538- 5476.

Sincerely;

Michelle M, Warner
Deputy General Counsel, Corporate Vice
‘President and Secretary

Attachments

cc:  United Church Fund
‘Second Swedish National Pension Fund
Third Swedish National Pension Fund
Fourth Swedish National Pension Fund
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November 13, 2014

Mr. Gregory Q. Brown, Chairman, President and CEO
Motorola Solutions, Inc.

1303 East-Algonquin Road

Schaumburg; IL 60196

Dear'Mr. Brown:

United Church Funds has been a shareholder of Motorola Solutions, Inc. since the company’s
inception. We continue to be concerned that our company’s human rights policies are not
sufficient to ensure that our company’s practices will conform to all relevant international human
rights:and humanitarian standards, especially in international zones of conflict, As a socially
responsible investor, we believe: that our company can avoid undue risks in reviewing and
amending these policies where applicable’

Consistent with this belief, United Church Funds hereby files the enclosed resolution and
supporting statement for consideration and action at your 2015 Annual Meeting, Inbrief, the
proposal requests Motorola Solutions to review and amend, where applicable, its policies related
to.human rights that guide. international and U.S. operations, extending policies to include
licensees and agents that market, distribute or sell its products, to conform more fully with
interniational human nghts and humanitarian standards, and that a summary of this réview be
posted on the company's website within ten months of the Annual Meeting:

As required by SEC Regulation 14A-8, United Church Funds has held:Motorola Solutions, Inc.
common stock valued over $2,000 continually for a period of one year prior to the date of this
filing letter. United Church Funds will hold the SEC-required ownership position through the 2015
Annual Meeting, and will have the shares represented at the Annual Meeting. Attestation of our
beneficial ownership of shares in Motorola Solutions, Inc., as stated by our custodian BNY Mellon,
is enclosed.

We hope Motorola Solutions will respond positively to this resolution by accepting dialogue with
the filers and any co-filers: Should you wish to engage in such a dialogue; please do not hesitate to
contact me at 212.729.2608.

fa(hryn McCIos ey
Director, Sacial Responsibility

ENCL: $hareholder Resolution
Attestation of Beneficial Ownership — BNY Mellon

475 Rivesside Drive, Suile 1020 + New:York; NY 10115 -TollfFree 877-806-4989 * Fax 212-729-260)
info@unitedchurehfunds.org. -+ unitedchurchfunds.org
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2015 Motorola Solutions Shareholder Resshution on Human Rights Policy
Whereas, Motorola Solutions faces increasingly complex problems as the international, social, and cultural
‘context within-which it operates: chapges.

Compa,mes confront ethical and legal challenges arising from diverse cultural, -political and economic: contexts
‘or operatmg in regions onﬂlct. Today, management must address issues'that. mclude human nghts, workers

challeugéé'mélixdn{g;Chma. Malaysxa, Russna, Colombla and. Israel and the Occupled Pa]estmxan hemtones, for
example.

Several intemnational conventiohs, declarations and treaties set forth internationally recognized standards
designed to protect human nghts that should be reflected in the policies of Motorola Solutions. These include
the Ungvemal Declarau n.of b ,uman Rxghts, the Fourth Geneva Conventlon, the Hague Conventmns,

company s lmmm 1 ts.policies. Also, United Natjons resolutions and: country reports of specxa mppomurs,
and "Normis:on the Responsibilities of "Transtational Corporations énd Other Business Enterpnses with' Regard
to Humar'Rights,”" adopted by the United Nations Subcommission on the Promotion and Protection 6f Human
Rights in 2003:dre:hélpful, as are the: cmnprehenswe human rights policies desigred for global'companies
found ifr "Pririciples for Global Corporats Responsibility: Bench Marks for Measuring Business Performance,”
developed'by an titternational group: ofreligious investors,

We believe companies. with comprehensive policies may acerue significant commercial advantages through
enhianced corpotate reputation; improved employee recrujtment-and retention, improved comtaunity and
stakehiolder relations and reduced risk of advetse publicity, consumer boycotts, divestment campaigns and
lawsuits.

Resolved, sharsholders request the Board 1o review and amend, where applicable, within'ten'months of the
2015 Annual Meeting, Motorola Solutions' policies related to humen rights that guide its international and U.S.
operations to conform more fully with interational human rights and humanitarian standards.

Supporting Statement.

'We believe.our.company's current human rights policies are limited in scope, and provide little or no guidance
for-determining business.relationships where our products or services could entangle the company in human
rights violations. Although we do.not recommend inclusion of any specific provision of the above-niamed
documents; we believe our company's policies should reflect a more comprehensive understanding of human

rights.

Our company should be.able to assure shareholders that employees are treated fairly and with dignity wherever
they work in the global Loonomy. Equally 1mponant, Motorola Solutions should also prowde similar assurance
that its products and services are not used in human rights violations. One element of ensuring compliance is
utilization of independent monitors composed of respected local human rights, religions and non-governmental
organizations that know local culture and conditions. We believe the adoption of a more comprehensive human
rights policy, coupled with mplementanon, enforcement, independent monitoring, and transparent,
comprehensive repotting will assure shareholders of our company's global leadership.
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Second Swedish National Pension Find: - APZ .

Mr. Gregory Q. Brown, Chairman, President and CEQ
Motorola Solutions, Inc.

1303 East Algonquin Road

Schaumburg, IL. 60196

USA: i
USA Goteborg November 17,2014

Dear Mr. Brown,

| am writing on behalf of Andra AP-Fonden (Second Swedish National Pension Fund - AP2).
The Ethical Council of the First, Second, Third and Fourth Swedish National Pensions Funds
haslong been concerned with issues of human rights, international law and humanitarian
standards which have been receiving increasing attention and concernfrom a variety of
stakeholders.

To this end and consistent with SEC Regulation 14A-12, AP2 hereby co-files the resolution
subrriitted by the United Church Fund, enclosed resolution and supporting statement for
consideration and action at your 2015 Annual Meeting.

in brief, the proposal requests Motorola Solutions to review and amend, where applicable,
its policies related to human rights'that’ guide international and U.S. ‘operations, extending
policies to'include licensees and agents:that market, distribute or sell its products, to
canform more fully with international human rights and humanitarian standards; and that a
summary of this review be posted on the-.company’s website within ten months of the
Annual Meeting..

Consistent with SEC Regulation 14A-8, AP2 has held Motorola Solutions, In¢c. common stock
valued over $2,000 continually for a period of one year prior to the date of this filing letter.
AP2.will hold the SEC-required ownership position through the 2015 Annual Meeting, and
will have the'shares represented at the Annual Meeting. Enclosed is a verification of
ownership from our custodian; State Street.

We hope Motorola Solutions will respond positively to this resolution by accepting dialogue
with the lead filer and-co-filers. Should you wish to engage in-such a dialogue, please do not
hesitate to contact me at ulrika.danielson@ap2.se or the General Secretary of the Ethical
Council John Howchin at john.howchin@ethicalcouncil.com or Kathryn McCloskey, United
Church Fund at 212-729-2608.

Sincerely yours, .
Ulrika Danielson
Head of Communication and HR, Second Swedish National Pension Fund ~AP2

Enclogure: Shareholder Resolution
Verification of ownership

CC: Kathryn McCloskey, Director, Social Responsibility, United Church Funds

tAndra AP fonden ‘

| Visitorss Tel, +46:31704 2900 E-mail: info@ap2:se Corporate 10.no.
$E-404 24 theborg Ostra Hamngatan 26-28 £ax #4631 704 2999 WWWiap2ise 857209-0606

Swedén
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2015 Motaorola:Solutions Shareholder Resolution on Human Rights Policy

Whereas, Matorola Solutions faces increasingly complex problems as the international, social; and
culturalcontext.within which'it operates changes.

Compame&confront ethicaland Iegal challenges arising from diverse cultural, political and economic
‘contexts of operatmg in regions of conflict. Today, management must address issues that include
human.rights, workers' “right to; ‘organize. ‘and: bargain:collectively, non-discrimination in'the
workplace; envirohmental protection and sustainable. community devélopment. Motorola Solutions
does business/in countries with human rights challenges including China, Malaysna, Russia, Colombia
and Israel.and the:Occupied Palestinian territories, for example.

Several international conventions, declarations.and treaties set forth internationally recognized
standards designed to protect-human rights that should be reftected in the policies of Motorola
Solutions. These include the Universal Declaration:of Human Rights, the Fourth Geneva Convention,
‘the:Hague Conventions, International Covenant on Civil and Political Rights. the core labor standards
of the ILO and the International Covenant on Economic, Cultural and Social Rights. We believe these
docurtients can inform a revision of our company's human fights policies. Also, United Nations
resolutions:and: country. reports of special rapporteurs, and “Norms on the: Responsibilities:of
Transnatiohal Corporations and Other Business Enterprises with:Regard to Human Rights," adopted.
by the United Nations Subcommission on the Promotion and Protection of Human Rights in 2003 are
hélpful, as are the comprehensive human rights policies designed for global companies found in
"Principles for Global Corporate Responsibility; Bench:Marks for Measuring Business Performance,”
developed by aninternatidnal group of religious Investors,

We:be,lievez:c;sm‘panie:swjt_h- tomprehensive policies may accrue-significant:-commercial advantages.
through enhanced corporate reputation, improved employee récruitment and retention, improved
‘community and stakeholder relations and reduced risk of adverse publicity, consumer boycotts,
divestment campaigns and lawsuits.

Resolved; shareholders request the Board to review and amend, where applicable, within ten
months.of the 2015 Annual Meeting, Motorola Solutions' policies related to human rights that gulde
its international and U.S. operationsto conform more fully with international human rights and
humanitarian standards.

Suppo,rtingStatement

We belleve ourcompany's.current human rights policies are limited in scope, and provide little or no
guldance for determmmg business relationships where. our products or services could entangle the
company in human nghts vno!atlons Although we do not recommend inclusuon of any specnﬂc

comprehenswe understand_ing of human rights.

Our company should be able to assure shareholders that employees are treated fairly and with
dighity wherever they work in the global economy. Equally important, Motorola Solutions shoutd
also provide: similar assurance that its products and services are not used in.human rlghts violations.
One element of ensuring compliance is utilization of independent monitors composed of respected
local human rights, religious and non-governmental organizations that know local culture and
conditions. We believe theadoptioniof a more comprehensive human rights policy coupled with
implementation, enforcement, independent monitoring, and transparent, comprehensive reporting
will assure shareholders of our company’s global leadership,
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AP3 Tredje AP-fonden

Mr. Gregory Q. Brown, Chaitman, President and CEQ Dnr: 2014/224
Motorola Solutions, Inc.

1303 East Algonquin Road

Schaumburg; 1L 60196

USA

Stockholm November 18,2014

Dear Mr. Brown,

Tam wiiting on behalfof Tredje AP-fonden (Thlrd Swedish National Pension Fund — AP3). The Ethical
Council of the First; Second, Third and Fourth Swedish National Pensions Funds has long been

: concamed -with issues of hnmm rights; mtemanonal law-and humanitarian standards which have been:
receiving increasing attention and concern froma variety of stakeholders.

To this end and consistent with- SEC Regulation 14A-12; AP3 hereby co-files the resolution subsmitted by
the United Chutch Funds, enclosed tesolution and supporting statement for consideration and action at
your 2015 Annval Meeting,

In'briéf; the proposal requests: Motorola Solutions to teview and amend, where applicable, its policies
related to human tights that guide international and U.S. operations, extending policies to include licensees
and agenits that thacket, distribute or sell its products, to-conform more fully with intetnational hutnan
‘rights and- humantragian: standa:ds and-that a sumtnary of this review be posted on the company’s website
‘within ten months from the Annual Meeting.

Consistent with SEC Reégulation 14A-8, AP3 has held Motorola Solutions, Inc. comamon stock valued
over $2,000 continvally fora pes:xod of one yeat prior to the date of this filing letter. AP3 will hold the
SEC-required ownexship position through the 2015 Annual Meeting, and will have the shares represented
at the Anoual Meeting: Enclosed is a verification of ownership from our custodian, Notthern Trust.

‘We hope Motorola Solutions will respond positively to this resalution by accepting dialogue with the lead
filer and co-filets. Should you wish to-engage in such a dialogue, please do not hesitate to contact me at
peteclundicvist@ap3.se or the General Secretary of the Ethical Council John Howchin at
john.howchin@ethicalcouncil.com. or Kathryn MeCloskey, United:Church Funds at 212-729-2608.

Sincerely yours,
it M
Peter Lundkvist ’ -

‘Head of Corporate Governance
Third Swedish National Pension Fund — AP

Enclosuze: Sharcholder Resoltion -
Verification of ownership _ » ;
CG Kathepn McCloskey; Dircttos; Social Responsibility, United Chureh Funds

TragjeAp-fonden / Third chdlsh ‘Nationa) Pension Fund
Postal oddress: Box 1176, SE-11491 Stockholm, Sweden
Visiting. addms Vasagmn 7 Stockholin

Telephone: Mé (0)8 58517400

‘Facsimife: +46 (0)8-555 17 120

Exmolf info@ap3.se
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5 Motorela Solutions Shureholder Resolution on Human Rights Policy
Whereas, Momrola Sal s faces increasingly complex problems as the international, social, and cultural
context within which'it pperates changes.

Cotnpanies confront:ethical and legal challengas arising from diverse cuftural, pomical and economic contexts
or operating in e, feonflict. Today, management must address issues that inchude hiuman rights, workers'
right to organize and bargain collectively, non-discrimination in the workplace, envirorimental protecdon and
sustainable community:development. Motorola Solutions does business in countries with human rights
chiallenges including China, Malaysia, Russia, Colombia and Tsrael and the Occupled Palestinian territories, for
exartiple:

Several injernational conventions; declarations.and treaties sct forth internationally recognized standards
desi_gned"foprbtectfhg v rights that. should be reflécted in the policies of Motorala Sofutions. These include
ﬂle",li!mvérsa latation ¢ HummRights. ‘the Pourth Geneya Convention; the Hagus Conventions,

: Politi g_hts, the care Jubor standards of the ILO and the lmemauonal

company s, human a'aghts oli
and "No;ms on !he‘ es] es of Transnnuonal Corporauons and Other Business Entcrpnse.s with: Regard

he United Naﬁons Subeommnssron on. thc Promohon and Protecnon oi‘ Human

found: in "Prmeiples forG obal Cozporate ‘Responsibility: Bench Marks for Measunng Business Performance,"
developed by an-intemational grotip of teligious investors,

We:believe companies with comprehensive policies may accrue significant commercial advantages through
enhanzed torporate ‘reputation, improved. employce recrtiitment aind retention; lmproved commun‘ty and
stakeholder relations and reduced risk of adverse publicity, consuimer boyeotts, divestiient campaigns and
fawsuits.

Resolyed, sharchiolders request the Board to review.and amend, where applicable, within ten monthis of the
2015 Annual Meeting, Motorola Solutions® pohcxes related.to human nghts that guide its international and U.S.
operations to.conform more fally with intemational human rights and humanitarian standards.

Supportmg Statement

We believe:-our company’s currant human rights policies are limited in scope.-and providc little or no guidance
for détermining basiness relationships where our products or services could entangle the company in human
rights violations: Although we do not recommend inclusion of any specific provision ¢ of the above:named
documents, we beligve.our company's policies should reflect a more comprehensive understanding of human

rights.

Our company should be able to assure shareholders that employees are treated fuirly and with dignity wherever
they work in the globa! economy. Equally important, Motorola Solutions should also provxde similar assurance
that its productsand services are-not:used in human rights violations. One element of ensuring compliance is
wilization of independent monitors composed of respected local human rights; religious and non-governmental
organizations that know local culture and conditions. We believe the adoption of a more comprehensive human
rights policy, coupled with: 1mplemenlatmn, enforcement, independent monitoring, and transparent,
comprelienisive reporting will assure shareholders of our company's'global leadership.
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Mr. Gregory Q. Brown, Chairman, President and CEO Dnr:2014/120
Maotorala Solutions, Inc.

1303 East. Algonqulin Road

Schaumburg, IL 60196

stockholr 2014-11-18

Dear Mr. Brown:

I am writing on behalf of the Fourth Swedish National Pension Fund, beneficial owner of
81 865 shares of Motorola Solutions, Inc. common stock. The Ethical Council. of the First,
‘Second, Third and Fourth Swedish National Penslons Funds has long been concerned with
issues of human rights, iiternational Jlaw and humanitarian standards. which have been
receivmg increasing attention and concern from a variety of stakeholders.

istent with SEC Regulation 14A-12, the Fund hereby:cofiles the
by tha Umted Church Fund enclosed resolutmn and supporting

J, where applicable,
) rations, extending
d: gen s that market, distribu. or sell its products, to

nifor : jonal human rights and humanftarian standards, and that a
summary of this review be posted-on the company's website within ten:months from: the
Annual Meeting .

Consistent with SEC Regulation 14A-8, the Fund has held Motorola Solutfons, Iic. common
stock valued over $2,000 continually for a period of one year prior to the date of this filing
letter; The Fund will hold the SEC-required ownership position through the 2015 Annual
Meeting, and will have the shares represented at the Annual Megting. Enclosed is a
verification of ewnership from our custodian, Northern Trust.

We hope Motorola Solutions will respond positively to this resolution by accepting dialogue
with the filers, us as co- filers and any other co-filers, Should you wish to engage in such a
dialoque, please do-not hesitate to contact, Arne Lo6w, Head of Corporate Governance, at
arne.loo 4.5¢ 01 the General Secretary of the Ethical Council John Howchin at

John howchin@ethicalcouncll.com or Kathryn McCloskey at United Church Funds at 212-
729-2608.

Sincerely yours,

FJARDE AP-FONDEN
“Ulrika Malmberg pét Colleen

the

General Counsel | d of Swedish Equities

Fjarde ApP-fonden ‘

Fourth Swedish National Pénsion Fund
P0BoX 30697 Reaeringsgatan'd0-32.  +456 87877500
103567 Stockhigim; nfo@apdise
Sweden www.apd.se




Exhibit A.- 2015 Proposal

2015 Motorold Solutions Shareholder Resolution on Human Rights Policy
Whereas, Motorola Solitions faces increasingly complex problems as the international, social, and cultural
context within which it operates ¢hanges.

Companies confrontethical-and legal challenges arising from divetse cultural, political and economic contexts
or operating in regions of. conflict. Today, management must address issues that include huroan rights, workers'
right to.organize and bargain.collectively, non-discrimination in the workplace, environmental protection and
sustainable-community development. Motorola Sohmons does business in‘counitries with human rights
challenges including China, Malaysia, Russia, Colombia and Israel and the Occupied Palestinian territories, for
example.

Several international conventions, declarations and treaties set forth mtcmattonally recognized standards
designed to protect human rights that should be reflected in the ! policies of Motorola Solutions. These include
the tniversal Declaration.of Human Rights, the Fourth Geneva. Convention, the Hague Conventions,
International Covenant.on wal and Pohncal Rights, the core labor standards of the 1LO and the International
Covenan ny s:these documents can informa revision of our
ccmphny's huinan rights olicies. Also, Unitéd Nations resolutiohs and country reports of special rapporteurs,
and "Norms.on the Responsibilities of Transnational Corporations and Other Business Enterprises with: Regard
1o Human Rights," adopted by the United Natiohs Subcommission on the Promotion and Protection of Human
Righits in 2003 are helpful, as are the compreliensive human rights: policies:designed for-global companies
found in "Principles for Global Corporate: Responsnmhty. Bench Marks for Measuring Business Performance;”
developed by an international group of religious ivestors.

We betieve companies with ‘comprehensive policies may- acorue sngmt’ cant commercial advantages through
enhianced corporate reputation; improved employce recruitment and. retention, improved community and
stakeholder relations-and reduced risk of adverse publicity, consumer boycotts, divestment campaigns and
lawsuits.

Resolved, sharcholders request the Board to review and amend, where applicable, within ten months of the
2015 Annual Meeting, Motorola Solutions' policies related to human rights that guide its international and U.S.
operations to.conform more fillly with international human rights and humanitarian standards,

Supporting | Statement

We believe our company's current humian rights: policies are limited in scope, and provide little or no guidance
for deterthining business relationships where our products or services could entangle the company in human
tights violations. Althoughwe:do not recommend inclusion of any specific provision of the above-named
documenits, we believe our company's policies should reflect-a more comprehensive understanding of human

rights.

Our company should.be able to assure shareholders that employees are treated faitly and with dignity wherever
they work inthe global economy. Equally xmportant Motorola Solutions should also prov:de similer assurance
that its protlucts and services are-not used in human rights violations. One clement of ensuring compliance is
utilization of independent monitors composed of respecled local human rights, religious and non-governmental
organizations that know local culture and conditions. We believe the adoption of a more comprehensive human
rights policy, coupled with implementation, enforcement, independent monitoring, and transparent,
comprehensive reporting will assure sharehiolders of our company's global leadership.



20| PROKY STATEMENT

PROPOSAL NO. 4

. SHAREHOLDER PROPOSAL RE: “SHAREHOLDER
RESOLUTION ON HUMAN RIGHTS POLICY”

The Company has been advised that the Presbyte-
rian Church (U.S.A.), the beneficial owner of
750 shares i submit the following proposal
for consideration. at the 2010 Annual Meeting. The
following proposal bas also beew:co-filed by The.
Domestic.and F issionary Society of the
Protestant Epis. ch.and-the Mercy Invest-
ment Program.

2010 Motorola Shareholdeér Resolution on Human
Rights Policy

‘Whereas; Motofold, as global corporation, faces

increasingly corplex problems as the: international
~social, and cultural context within which Motorola
‘operates changcs*

s and apor“'*
ec ay, managem t mnst- addrcss
issues that include huma ’ s right to
organize and bargain colle ively, non-discrimination
in the workplace; p ion of the envitonment and
,'snstagnable community development Motorola does
‘business i countries - uman rights challenges
including China,. Malaysia; Russia, and Israel and the
occupied Palestinian:: tessitories..

Several international conventions; declarations.and
treaties set forth’ internationally tecognized ‘standards
designed to- protect human: nghts-—~cw11,_polmcal
social envixonmen‘tal, cultural and eco
should be reflected in: Motorola’s policies. These
inclide the Universal Declaration of Hiiman Rights,
the Fourth Geneva' Convention, the Hague: Conven-
tions, International Covenant.on Civil and Political
Rights; the corelabor standards of the International
Labor Organization, and the International Covenant
-on Economlc, Cultural and Soa,xal ‘Rights: We believe
: b 1 Mo rola’s

nat nal Carporanons;@
with Regard to Fuma Rtghts, e adopted by the
United" Nations Sub: ~ ot ¢n-the Promotion
_and I’rotectx.on of Huma‘ ghts in August. 2003 are
h nsive human nghts

, Qmpames found in

easu rmance;’ " devel-
xoped by an mt:exnauonal group of religious invesrors.

Responsxbthty Bench

Exhibit B~ 2090 Proposal

As companies formulate comprehensive policiés, we
believe significant commiercial advantages may accrue
through enhanced corporate: Teputation, improved
employee recruitment and retention, improved commus
nity and stakeholdér relations and reduced risk of
adverse pubhcu:y, consumer. boycotts; divestment
campaigns and. lawsnits.

RESOLVED, shareholders request the Board to amend,
where app]ncable, within ten months of the 2010
Annual Meeting, Motorola’s policies related to human-
rights that guide its internationial and U.S. operations
to conform more fully with international human rights
and humamtaman standards.

Supporting Statement
We believe Motorola’s current human righits policies
are limited in scope, and. provide little or no guidance
for determining business relationships where. our
products:or sérvices could entangle the tompany in
human rights. vxolamms Although We are.not recom-.
mending any speci svision: of ithe:above-named.
documents be included in the revised policy; we believe
: : policies should reflect a more
comprehensive nnderstanding of human rights.

Motorola should be ‘able to assure shareholders that
employees are treated fairly and with dignity wherever
they work in. the global economy. Going beyond
internal practices, however, Motorola should be able
to- provide similar assurance that its products and
services are not used in human nghts violations. Orne
element of ensuring compliance is utilization of '
independent monitors composed of respected local
human rights; religious and non-governmental organi-
zations that know local culture and coriditions, 'We
believe the adoption of -a-more comprehensive human
rights policy, coupled with 1mplememanon, enforce-
ment and independent monitoring, ‘will assure share-
holders of Motorola’s global-leadership.



PROXY STATEMENT:

PROPOSAL NO. 6
STOCKHOLDER PROPOSAL RE: “SHAREHOLDER
RESOLUTION ON HUMAN RIGHTS POLICY”

The Company bas bees advised that the
Presbytetian Church (U.S.A.), the beneficial otoner of
750 shares (107 shares following the Revesrse Stock
Split)-intends to submit the following proposal for
consideration at.the 2011 Annual Meeting. The
following proposal has also been co-filed by The
Donestic and Foreign Missionary Society of the
Protestant Episcopal Church, Sisters of Charity of the
Itzgaﬂzete Word Houston, TX Mount St Scbolast:ca

¢ tbohc Health Fast: and S:sters of
amme Ward &m Antomo, TX

tbe'language of the stockholder’s proposa!

Exhibit G - 2011 Proposal

2010 Motorola Solutions Sharcholder Resolution on
Humian Rights Policy

“Whereas, Motorola, as a global corporation, faces
increasingly complex problems as the international
social,:and cultural context within which Motorola
operates changes.

Companies are faced with ethical and legal
challenges. arising from diverse cultures and political
and economic contexts. Today, management must
address issues that include human rights, workers’
right to organize and bargain collectively,
non-discrimination in the workplace, protection of the
environment and sustainable commuinity development.
Motorola does:business in countries with human rights
challenges incliiding China, Malaysia, Russia, and
Tsrael and the occupied Palestinian territories.

- Several international conventions; declarations
and treaties set forth'internationally recognized
standards designed to protect human rights—civil,
political; social environmental, cultural and
economic—that should be: reﬂected in Motorola’s
policies: These include the Universal Declaration of
Human Rights, the Fourth Geneva Convention, the
Hague Conventions, International Covenant on Civil
and Political Rights, the core labor standards of the
International Labor Organization, and the
International Covenant of Economic, Cultutal and
Social Rights. We believe that these documents will
helpinform Motorola’s revision of its human rights
policy. Also, United Nations resolutions and réports of
special rapportenrs on:countries where Motorola does
buginess, and “Norms.on the Responsibilities of
Transnationsl Corporations and QOther Business
Enterprises with Regard to Human Rights,” adopted
by the United Nations Sub-Commission on the.
Promotion and Protection of Human Rights in August
2003 are helpful, as are the comprehensive human
rights policies developed for global companies found in
“Principles for Global Corporate Responsibility: Bench
Marks for Measuring Business Performance,”
developed by an international group of religious
investors.

As companies formulate comprehensive policies,
we believe significant commercial advantages may
accrue through enhanced corporate reputation,
improved employee recruitment and retention,
improved community and stakeholder relations and
reduced risk-of adverse publicity; consumer boycotts,
divestment campaigns and lawsuits.



BESOLVED, shaxeholders request the Board 0

operations to: conform more! fully with mtemauonal
‘human rights and humanitarian standards:

‘Supporting Statement
"We believe Motorola’s cutrent human rights

policies-are limited'in scope, and provide little or'no
guidance for determining business relationships where
‘our products.or services. could: entangle the company in
hes violations: Although weare not
FCCOTAME d1 any. specific. pxowsxon of the above-

; e inchided in the fevised policy, we
‘should reflect a

‘that-emiployees ate eatcd fanrly ang thh dlgmty
wherever thes wor, thc global cconomy Gomg

be able to proy
;and servmes are

"We believe the adoptxon of a more comprehenslve
human rights policy, coupled with implementation,
enforcement-and independent monitoring, will assure
shareholders of Motorola’s global leadershnp

Exhibit C:- 2011 Proposal

PROXY STATEMENT




Exhibit D.- 2014 Proposal

Table of Conteiits

'PROPOSAL NO. 4 — STOCKHOLDER PROPOSAL RE:
“HUMAM Rl eme Pmlcw

Whereas Motorola Soiutnons faces mcreasmgiy complex problems as the: mternatxonai social, and cultural context withln which it
operates changes

Companies confront ethical and légal challenges arising ‘from diverse oultural, political and economic contéxts or operatmg in
management must address issues that include human rights, workers’ right to organize and bargain
tion in the workplace, enviranmental protection and sustainable community development, Motorola
with human rights challenges including China, Malaysia, Russia, Colombia and lsrael and.
s, for: axample:

s declarahons ‘and treaties set: forth interna enally recognized standards designed:to protect
ed:in the policies of Motorola These include the Universal Declaration of Human
n, the Hague Conventiohs; International Covenant on Civil and Political Rights, the core
nd the Intematlonal Covenant on E‘conem , Cultural and Social R»ghts We believe these documents

i ""‘ajens and Other Busmess Enterprises with Regard to
Promotoon, nd-Protection of Human Rights in'2003-are
) anies ‘found in. “Pnnctples for Global Corporate

orola Sintions polte:es re!ated to human nghts that. gulde |ts mtematmnal and U S. operations o conform more fully
with mtematmnal’human nghts and: umanitarian. standards.

‘Supporting Statement —

We-beligve our compariy's cutiénthuman rights: policies aré-limited in- scope, and provlde little-or no-guidance for determining
business relationships where oui products or services:could entangle the company in human rights: violahons Although we-do:not
recommend inclusion of any specific provision- of the above—named documents, we believe our company’s policies should reflect a
comprehensive understandmg of human nghts

s:malar assurance that its products and servnces are
S utilxzatlon ef mdependent momtors composed of

the: ; ig iple himple
and transparent comprehensive repertmg w»ll ‘assure shareho!ders of QU company s global Ieadersh:p
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UNITED ST ATE S Exhibit E - 8-K Filed 05-07-14
SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, DC 20549

FORM 8-K

CURRENT REPORT
Pursuant to'Section 13 or 15(d) of the
Securities Exchange Act.of 1934

Date of report (Date of earliest event reported): May 5, 2014

Motorola Solutions, Inc.

{Exnct Name of Registrant sis Spocified in Charter)

DELAWARE
(State or Other.Jurisdiction. of Tncorporation)
1-7221, . 36-1115800
{Commission' File Number) {IRS Employer Identification No.)
1303 East Algoriquin Road
Schammburg, Minois 60196
Address of Principal Executive Offices) (Zip Code)

Registrant’s telephone number, including area code: (847) 576-5000

Check the appropriate box below if the’ Form8-K filing is intended fo-simultaneously satisfy the filing obligation of the registrant under any of
the following provisions (see General Instniction A.2. below):

O

o oo

Written cothmunications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.142-12)
Pre-commencenment communicatiors pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13¢-4(c))




Ttem'5.07 Submission of Matters to a Vote of Security Holdexs. EXHIDILE &K Flled 050734
The Company held'its annual meeting of stockholders on May 5, 2014, and the following matters were voted on at that meeting:

1. ‘The election'of the following directors, who will serve until their respective successors are elected and qualified or untxl their earlier. death
orresignation:

Samuel
‘Bradley E.

2. Thestockholdersapproved, on an advisory (non-binding) basis, the Company’s exccutive:compensation, by the votes set forth in the

‘table below::
Hor Agatnst Abstain_  Broker Non-Votes
202,147,425 3,374,169 430,320 17,129,014

‘3. . Theratification of the: appomtmem ofKPMG LLP as the Company’s mdependent fegistered public accounting fivm for ﬁscal year 2014
was ratified by the.stockholders, by-the votes:set forth in ‘the table below:

‘For _Against Abistain Broker Non-Yotes
220,650,618 3,052,237 378,073 o/

4, A stockholder prgo's"al on a human rights:policy was defeated by the stockholders; by the votes set forth in the table below.

Eor Against, Abstain ‘Broker Non<Votes
11,631,551 17 ,832,048 : 22488315 '175 1‘29;0'114 s

§. ' ‘A-stockholder pmposal on political disclosure and-accountability was defeated by the stockliolders, by the votes set forth in the table
below.

59_\; ] o Againse Abatain Broker Non-Votes
42,567,515 135,829,436 77,554,963 17,129,014



SIGNATURE Exhibit E - 8-K Filed 05-07-14

Pursuant to-the requirements of the Securitics Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf
by the undersigined hereunto, duly authorized..

MOTOROLA SOLUTIONS, INC.
(Registrant)

Dated: May:7, 2014 By:_/s/ Michelle' M. Wamer

Name: Michelle:M. Warner _
Title: Corporate Vice President, Deputy General Counsel and
Secretary



