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Denise Hauselt

Coming Incorporated

HauseltDA@coming.com -__________________

Re Coming incorporated

Incoming letter dated December 20 2011

Dear Ms Hauselt

This is in response to your letter dated December 202011 concerning the

shareholder proposal submitted to Corning by Harold Bitler We also have received

letter from the proponent dated January 2012 Copies of all of the correspondence on

which this response is based will be made available on our website at

httpI/www.sec.gov/divisions/corpfinlcf-noaction/1 4a-8.shtml For your reference

briefdiscussion of the Divisions informal procedures regarding shareholder proposals is

also available at the same website address

Sincerely

TedYu
Senior Special Counsel

Enclosure

cc Harold Bitler

FISMA 0MB Memorandum M-07-1
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January 25 2012

Response of the Office of Chief Counsel

Division of Corporation Finance

Re Coming Incorporated

incoming letter dated December 20 2011

The proposal requests that an independent investigation be conducted of the

alleged hostile work environment at the companys Information Technology division and

that the findings be presented to both shareholders and the public

To the extent the submission involves rule 14-8 issue there appears to be some

basis for your view that Coming may exclude the proposal under rule 14a-8i7 as

relating to Comings ordinary business operations In this regard we note that the

proposal relates to the investigation of certain alleged conduct Proposals that concern

companys legal compliance program are generally excludable under rule 14a-8i7

Accordingly we will not recommend enforcement action to the Commission if Coming
omits the proposal from its proxy materials in reliance on rule 4a-8i7 In reaching

this position we have not found it necessary to address the alternative basis for omission

upon which Coming relies

Sincerely

Joseph McCann

Attorney-Adviser



DWISION OF CORPORATION FINANCE
INFORMAL PROCEDURES REGARDING SHAREhOLDER PROPOSALS

The Division of Corporation Finance believes that its responsibility witb respect to

matters arising under Rule 14a-8 CFR 240 14a-8 as with other matters under the proxy

rules is to aid those who must comply with the rule by offering informal advice and suggestions

andto determine initially whether or not it may be appropriate in particular matter to

recommend enforcement action to the Commission In connection with shareholder proposal

under Rule 14a-8 the Divisions.staff consid .rs the information furnishedto it by the Company

in support of its intention to exclude the proposals from the Companys proxy materia1s as well

as any information furnished by the proponent or the proponents representative

Although Rule 14a-8k does not require any communications from sharehcklders to the

CommissIons staff the staff will always consider information concerning alleged violations of

the statutes administered by the Commission including argument as to whether or notactivities

proposed to be taken would be violative of the statute or rule involved The receipt by the staff

of such information however should not be construed as changing the staffs informal

procedures and proxy review into formal or adversary procedure

It is important to note that the staffs and Commissions no-action responses to

Rule 14a-8j submissions reflect only informal views The determinationsreached in these no-

action letters do not and cannot adjudicate the merits of companys position- with respect to the

proposal Only court such as U.S District Court can decide whether company is obligated

to include sharehoider.proposals in its proxy materials Accordingly discretionary

determination not to recommend or take Commission enforcement action does not preclude

proponent or any shareholder of acompany from pursuing any rights he or she may have against

the company in court should the management omit the proposal from the companys .pmxy

material



Januaiy 52012

U.S Securities and Exchange Commission

Division of Corporate Finance

Office of Chief Counsel

100 Street N.E

Washington D.C 20549

Ladies and Gentlemen

Re Corning Incorporated Shareholder Proposal

Submitted by Harold Bitler

This letter and the Exhibits 19 are submitted by Harold Bitler

shareholder with Coming Incorporated

Corning Incorporated could have avoided the dilemma that they are facing

today All they had to do was to complete full investigation of the

allegations that were given to them in December of 2009

Instead their attorney Mr Kevin Corliss informed me that their decision

was based upon multiple layers of bureaucracy Their decision was not

based upon investigated facts

Now Coming Incorporated is complaining to you that shareholders are

forcing them to do something that any honest company would already have

done

If you vote in favor of Coming Incorporated you will be denying current and

future shareholders information that they need to make sound fmancial

decisions about this company

If you read the exhibits carefully you will see that Corning Incorporated is

covering up potential scandal Years from now when the truth about

Corning Incorporated is finally made public how will investors feel if they

know that you suppressed this investigation

wonder how supporters of the Catholic Church and Penn State University

would feel if someone had the information decades ago but failed to come

forward Lives and fortunes would have been saved



Sincerely

Harold Bitler

FISMA 0MB Memorandum MO716



EXHIBIT

Corning Incorporated female over the age of 40 young child in the

Catholic Church ten year old boy attending youth camp at Penn State

University What do all three of these human beings have in common

They are all victims

Everybody supports the institution and big corporations because of their

enormous wealth

Nobody seeks justice for the little people because it makes ripples in their

lives Why look for trouble in this life Just ignore the people who are

huddled in the corner They are invisible If God wanted them to be

important He would have sent them to Harvard They are meaningless

victims

Read every exhibit carefully Study my notes Reflect deeply into your

soul

The question will be was the United States Securities and Exchange

Commission created after the Great Depression to rubber stamp the will of

corporations or was it created to protect victims from abuse Do

shareholders and potential investors deserve this information

EXHIBIT

In 1996 Lisa Kreislerwas hired to work at Coming Incorporated She did

her job above expectations received the highest rating that an employee can

obtain and within six years won their top award

Shortly after winning that award she was approached by male member of

the corporation She was told that she had to leave her current job and move

to new team headed by him She was told that if she did not join his team

that her days with this corporation were numbere4 He then told her that her



name was on list According to him only one person who could get her

name off of that list he was the man

When she joined the team this man told her that she was never to speak to

anyone She was not to share ideas with anyone When it caine to team

meetings she was always excluded This man would swear and use vulgar

language in every sentence This man also informed her that he planned to

break the law and that she was never to speak to anyone about this issue

Her mental health went down hill over the next two years and she suffered

what professionals call nervous breakdown Even with her mental state

such as it was she knew that she would be fired if she did not go along with

what this man required

It finally became just too much for this woman At meeting where

representatives from European companies were in attendance she was told

that she had to tell this man that he must obey the law When she went to

him and told him about their concerns this man went absolutely berserk in

front ofmany witnesses The woman was afraid that he was going to throw

her through glass door She was humiliated and ashamed

That night on her way home from work she attempted to commit suicide

Fortunately she just ruined her car and not her life The next day she went to

Human Resources to explain her situation and ask for help

Instead of calling for an investigation the HR person told this mans
immediate supervisor This man met with the woman to discuss her

accusations He told her that he needed proof before he could do an

investigation He addressed her in the way police officer would address

someone who had just reported rape Did you unbutton your blouse Did

you walk in way that would stimulate this man Did you whisper naughty

things into his ear

Totally unprofessional He was clearly protecting this man and his

behavior

At this point his boss gave orders one more male up the line to HR that this

woman had to go HR was to cook the books and she was to be fired no

matter what Eventually that is what happened She was fired



The job she was forced to leave was given to one of their female friends

This woman still works for Corning Inc and still has job It is said that

she performs some services behind the copy machine better than any other

female employee

Now here is where it becomes the perfect crime

Lisa Kreisler was clearly in no mental state to make decisions As she was

being pushed out the door she was given Corning Inc special agreement

to sign Ifyou do not sign this agreement you will not receive any more

health benefits Your insurance will be cancelled and you will no longer

receive the medical care that your condition requires

EXHIBIT

She was told that if she did not join his team that her days with this

corporation were numbered

believe this in itself is crime You can not legally force an employee to

take different job through force or coercion Just for this behavior alone

Glenn Hill should have been fired immediately and what did Corning Inc

do about this Nothing

EXHIBIT

He then told her that her name was on list According to him only

one person could get her name off of that list Glenn Hill was the man

believe that this is also crime You can not deliberately intimidate an

employee by giving them false commands What did Lisa Kreisler have to

do to get her name off of this list Was he expecting blowjob Did be

want some other special favor Did anyone ever ask Glenn Hill what he

expected Lisa Kreislerto do for this large favor Show me the list

Just for this alone Glenn Hill should have been fired immediately and what

did Corning Inc do about this Absolutely nothing



EXHIBIT

When she joined the team this man told her that she was never to speak to anyone
She was not to share ideas with anyone When it came to team meetings she was

always excluded This man would swear and use vulgar language

believe this is also crime How can manager or executive be allowed to bully harass

and intimidate another employee at Corning Inc You can not intimidate an employee by

ordering them to remain silent at all times What did Lisa Kreisler do to deserve this

treatment from an employee of Corning Inc

For this reason alone Glenn Hill should have been fired immediately and what did

Corning Inc do about this Absolutely nothing

EXHIBIT

This man also informed her that he planned to break the law and she was never to

speak to anyone about this issue if she knew what was good for her

know this is crime

For this reason alone Glenn Hill should have been fired immediately and what did

Corning Inc do about this Absolutely nothing

EXHIBIT

Instead of calling for an investigation the HR person told this mans immediate

supervisor

This pait
of the process is the hardest for me to understand If everyone else at Corning

Inc supposedly gets
fair hearing why was Lisa Kreisler subjected to this humiliation

What makes her so different that Mr Corliss or Ms Reiss was not called immediately

When asked them this question all got was some dumb lame-ass excuse They had

official answers for everything else but just mumbled when faced with this question

Someone needs to get straight answer from this company about why no investigation

was completed for Lisa Kreisler



EXHIBIT
Now here is where it becomes the perfect crime

This woman was clearly in no mental state to make decisions As she was going out

the door she was given Corning Inc special agreement to sign If you do not sign

this agreement you will not receive any more health benefits Your insurance wifi

be cancelled and you will no longer receive the medical care that your condition

requires

Aman walks into bank with loaded gun He orders everyone to the floor Then he

forces the manager to open the vault He hands the manager bag and tells himto fill it

with money The manager is in shock and fills the bag with money The man then takes

the manager to his desk and pulls out an agreement He orders the manager to sign both

copies At this point the man puts his gun away and calmly walks out of the bank

The police can not arrest this man He will never go before judge and he will be

allowed to keep the money Is this the perfect crime

This is violation of an employees 14th amendment rights Just for this statement alone

your commission should not only reject the request of Corning Inc but you should refer

this issue to the government agency that addresses these abuses Corning Incorporated

needs to be investigated for criminal violations It is not legal to abuse an employee

reduce their mental capacity and then through coercion force them into signing an

agreement that effectively forces them to give up all their constitutional rights

If it were le2aL everyone would just rob banks

EXHIBIT

Paul Hannilan was fired this fall He was employed by Coming Inc

Apparently he went to meeting and discovered that another person had

been let go Upon hearing this he raised his voice in concern and wanted an

explanation

At this point someone called the 800 hot line number and told them about

the behavior of Mr Hannilan The next day he was fired for violating the

zero tolerance policy at Coming Inc



Here is my question Given all the things that Glenn Hill was accused of

doing for all the years that he worked for Coming Inc why wasnt he at

least questioned about his behavior What was so special about this guy
How did he avoid the zero tolerance policy Mr Hannilans attorney would

like to know the answer to that question as well

EXHIBIT 10

This is an e-mail from Japanese contractor who was also fired this fall by

Coming Inc

Thank you for your message After working so hard more than

anybody else for aH these years and contributed so much

improvements one honest mistake which Was caused from lack of

uniformIty in the process and hectic and stressful work environment

am very sad corporate can cut you as you are string hanging

irom shirt felt the very similarand strong unfairness when you
had to leave this company

Please dontt tell too much what said to Kaye She has learned to

adjust to this supervisor to keep her paycheck going never felt

right with this boss who made sexual jokes and played pranks on

team members my feeling conveyed in following days and years

She did not like to hear me with any issues am seeing with the

current process with my suggestions did feel was getting into her

nerves

Thank you for reading my message Im sure my family and will be

ok am hoping this is sign for me to move onto better chapter of

my life have to be honest felt like was locked dunqeon

everyday under this boss miss the days you were my boss was

nervous first but you gave me courage and motivation to keep up

and grow never can thank you enough

Best regards

Naoko



This woman was fired for not understanding She is great person and

true asset to their company If you break the rules even if it is miss-

understanding you are still fired

Now tell me again why Glenn Hill got free pass all those years

EXHIBIT 11

In the fall of 2009 sent Coming Inc letter telling them about my
concerns

On December 23 2009 met with two of their representatives

Kevin Corliss is Division Vice President for Global Employee Relations and

Employment Law

Carol Reiss is Deputy Director for Corporate Security

The meeting got off to rough start All they wanted was names dates

places and information about my allegations told them that was not

interested in lawsuits money or to get anyone else into trouble All

wanted was for them to clear my wifes name

told them that she was suffering from nervous breakdown and that if the

truth were to come out it might help her mental condition

Both representatives rejected my appeal for an investigation Ms Reiss

spent almost the entire two hours in passionate plea for me to give her

concrete information Otherwise she would not act

Then something remarkable happened Ms Reiss challenged me to do an

investigation for Coming Inc just sat and listened could not believe that

she would make such request even told her that it was bad idea told

her that ifHarold Bitler did and investigation and gave the Directors of

Coming Inc the details that they would be very upset with him and his

report This was very bad idea
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Ms Reiss persisted She went on and on for two hours felt like was in

line for Boy Scout merit badge All had to do was pass this grueling

inquisition

finally agreed to do the investigation However did warn them

repeatedly that it was not my place to do this also encouraged them to

have an independent investigation by third party Bias would be in any

report that was not done independently of the company

am not an expert on contract law however do understand the uniform

code of contracts According to my notes the representatives of Corning

Inc did in fact make me an offer and accepted think that makes me an

independent contractor working for Corning Incorporated

Before we left Mr Corliss haif-heartedly said that be would do company

investigation

About two months later sent Coming Inc the first of my field notes

These were names dates places and information that they had requested

The next Monday morning at exactly am received call from Mr
Corliss received your letter guess now will have to do an

investigation

believe that Corning Inc shouldhave supplied the

commission with the transcripts of these meetings with

Mr Corliss and Ms Reiss They are proof of all the

exhibits that am sending you

11



EXHIBIT 12

few months after my first meeting with Mr Corliss and Ms Reiss had

second meeting Once again Ms Reiss went on and on and on about my
duties and responsibilities to give Coming Inc all the information could

acquire about harassment bullying and any other criminal conduct could

secure agreed and once again accepted her offer of contract services for

Corning Inc

Near the end of the meeting Mr Corlissgot up and came to my location

He sat as close to me as he could get could feel his breath on my neck

He inched in and whispered to me What is your number

turned in surprise and asked for an explanation Once again Mr Corliss

asked me for my number He went on to say that everybody has number

and he would not leave until told him my number

At that point it became clear that he must be talking about my compensation

as an independent contractor for Corning Inc Why else would he ask me for

mynumber

believe that Corning Inc should have supplied the commission with the

transcripts of these two meetings with Mr Corliss and Ms Reiss They will

confirm the need for this investigation They are also the reason that the

commission should reject Cornings request to omit shareholders proposal

By the way have never heard from Corning Inc telling me that they no

longer required my services as an independent contractor In that vein

shall continue to send them my field notes on timely basis and prepare

more formal report for their annual business meeting After all it is why

they contracted me in the first place

12



EXHIBIT 13

The following is list of names sent to Coming Inc as part of my

investigation am sure that if these people are placed under oath and asked

the right questions this matter would be cleared up in no time

These are the names of the people who are responsible for the harassment

bullying or criminal acts that were committed and continue to be committed

Other names are either the victims or witnesses to the abuses done by others

Kevin McManus

Kevin Murphy
Mike McComsky
Glenn Hill

Rick Bliss

Andy Nixon

Scott Patterson

Jeff Ortt

David Barron

Glenn Bleiler

Mark Clark

Diane Taft

Karen Curreri

Enola Foti

Lora Liewellyn

Lynn Caster

Diane Taft

Beth Kelly

Eileen Benza

Sue Myers
Chris Nale

Kathy Miles

Suzee Woods

Molly Rumbarger

Bonnie Healy

Lisa Kreisler

Glenda Gossett

Jack Cleland

13



Doug Anderson

Paul Turner

Jack Huth

Dennis Ure

Dan Mills

Darryl Comeft

Tim Lee

Karl Wolfe

Robert Dibble

Lorraine Tracey

Paula Howe
Ann Marie Gee

Glenda Gossett

Heidi Pike

Donna Yeman

Kelly Lundergan

Nancy Stewart

Patricia Gray

Karen Madison

Stacey Eustice

Sandy Bills

Patty Henderson

Crystal Young

Sue Paruiski

Eunice Taggorts

Melinda Tracy

Jill Baker

Amy Phillips

Rose Parker

Deb Miller

Linda Shaddock

Kathleen McKenzie

Kathy Littleton

Betsy Bloom

Loretta Tufihlaro

Donna Ross

Dick Fishburn

14



EXHIBIT 14

This was an e-mail sent to Lisa Kreisler shortly after she was fired

Lisa

Hey -- Darrell Cornett stopped by and said he has in from the inside track that you were

totally screwed He wanted me to pass it along to you He said it wasnt right He

thought maybe someone else has given you the information

Paula

sent this e-mail to Ms Reiss When met with her on December 23 2009 she said that

she ecrnld not find Mr Comett As far as know they have never questioned this man or

what he meant by the inside track

wonder how many other c-mails they failed to follow up with in their investigation

EXHIBIT 15

Things got so bad for Lisa that even before she was released by Coming

Inc she was suffering great emotional distress have list of professionals

who can testify to her condition long before they falsified her employment

records and used that as an excuse to fire her

Four of these people treated Lisa Kreisler for Post Traumatic Stress

Disorder

Frank Bourke PhD

Paul Carpenter PhD

Sara Ellison L.C.S.W.-R

Diane Reed PA

15



The people on the list have also treated other patients who worked for

Corning Incorporated

believe that an independent investigation should include other employees

that these professionals treated and ask why they were being treated

Dr Bourke told me that at one time he had so many patients from Coming

Incorporated that he was forced to do group sessions in the evenings

One professional spoke with seemed delighted that she had so many

patients It must have been good source of revenue

When spoke with her about Lisa she was quick to tell me exactly what

Lisa was suffering from She did it with big smile on her face Lisa

suffers from

POST TRAuMATIC STRESS DISORDER

When asked this professional other questions she seemed delighted to

assist my investigation When asked about the families ofher patients she

responded with sparkle in her eyes Yes we refer to them as collateral

damage just sat silently as she went on and on about her cases now

realized that had name was called collateral damage belong to

group of friends and relatives who suffer just like the victim

Does the commission have the right to ask questions of the same

professionals

16



EXHIBIT 16

The following is part of the document given to Human Resources by Lisa

Kreisler as part of the last employment review by Glenn Hill

We met G1ens office

dd iot meet expecatkrs
was Too Posftve

bsg of the tme

W25 educator

was eoded got rf th k3t cr oui
be et go

Why would Lisa Kreisler lie about any of this Where was the zero

tolerance policy for Lisa Kreisler in her time of need

EXHIBIT 17

Corning Inc An Equal Opportunity Company

What every potential investor needs to know

Corning Inc has been destroying the lives of females for

over one hundred and fifty years They can not stop

themselves and honestly believe that they get high from

the smell of broken female

Like the Wild West you break horse or it dies The dust

the dirt the feeling of power over flesh it is better than

cheap thrills at the Bates Motel The dark side of their

mirror is painted with evil

17



Morality for them is an evaporating cloud Their song would make

96 virgins fall from the sky And then when you turn and look

them in the eye they smile An evil sadistic Charles Manson

smile Carnal lust with drool How sick are these people

Corning Inc is male dominated company Just ask Larry Wilson

writer for the Gazette He will confirm everything print and then

laugh it away like the salt on melon

Females are tolerated as long as they know their place

This is the story of one of those females

Lisa Kreislerwanted to get the face of Glenn Hill out of her head

She saw this large tree just off the road She headed directly for

the tree As the tree grew larger in her sight she simply embraced

the idea and said quick goodbye to all of her loved ones Her car

was built low to the ground It hit series of ditches as she left the

pavement Her car took violent twist and it stopped just inches

from the tree Lisa was still alive Glenn was still in her face Her

knuckles were white from her firm nervously twitching grip How
could she feel so dead inside and still be alive

The nightmarewould never end Post Traumatic Stress Disorder

has no cure Lisa just wanted to die

Corning Incorporated believes that when female employee goes

through tough time at work she should be dismissed like flake

of dandruff you brush from your collar The entire incident should

be wiped clean from their memories

18



It is like whiteboard with one giant eraser One big

swish and it magically disappears forever No memory of

that female exists the next day just flows into another

dimension as if she had never been born

Women are cheap you can always go rent another one

Corning Inc is like big cat with silly grin They just

keep smiling and let the problem swirl down the drain

Here is Lisas story

young girl is hired by CorningIncorporated She is

attractive and intelligent She starts out on high note and

appears to be loved by all

The psychology of large corporation sometimes appears

to be quite complex They have divisions and committees

to review all sorts ofbehavior and performance

Yet with little analysis one can muck rake all the way to

the bottom of Corning Incorporated Females are objects

Females are not considered real people Females are to be

used and manipulated Females are pawns in the black and

white corporate world of chess Men are the real players

Chess is an honorable game until someone makes the first

move

19



Lisa Kreisler while extremely intelligent was not street

smart Sort of like Einstein Lisa had no trouble solving

the problems of the corporate spaghetti monster she just

had no one watching her back She could not believe that

the company would turn on her It was like giant shadow

moving slower than cloud By the time the shadow was

over her head her light had disappeared Like black hole

in the bullying universe Lisa was just candle in the wind

Her light was gone forever

This nightmare left Lisa Kreisler dark on the inside

After six years as one of their top performers Lisa was

suddenly cursed Lisa was given their highest award

How could very coveted award be curse

know you already guessed You see we understand

corporate politics We are lot alike you and But Lisa

she was doomed fromthe first day she walked out with that

award It was the last day she would ever smile

It was decided by the male element of Coming

Incorporated that they had seen enough If woman could

reach that high she might also want to go through the

glass ceiling and become real player in the corporate

game of thrones

20



That was never going to happen Coming has no glass

ceiling Females must learn their place Females are

inferior and need an education in corporate ladder

climbing Not only would Lisa Kreisler learn good

lesson but all the other females would learn from her

example It was learning curve that every generation of

female employees had to experience at Coming Inc

The male executives can not let female subordinate their

position It would be like the bank allowing someone else

to hold the first mortgageand put them in second place

That just isnt going to happen

Like bankers males know how critical it is to always have

the upper hand They are in charge even when they

encourage females to try harder go ahead and try to be

number one The sports world subscribes to this

oxymoron Just ask Billie Jean King The operative word

here of course is try

Females will never be allowed that special place of

leadership However males will always stand nearby and

encourage females to just try harder and harder and even

harder Who knows in theory females always have that

one shot that one in million chance just not today

Females are given ribbons tokens trophies and awards for

trying HARD Lisa just did not realize the fix was in

So what happened to Lisa Kreisler

21



Six years after joining the company she was awarded their

top award It is called the Growing People Award It is

for service where you place the value of others above your

own self interests Virtuallyno real male executive of

CorningIncorporated has ever won this award

Almost immediately after winning the award the male ego

section of Corning Incorporated became energized It is

like an old printing press stored deep in the back room It

smells it sounds like an old jalopy and it looks just as bad

The machine serves only one purpose females must know

their place and this machine will put them there in hurry

If you are male in the corporate world you do not have to

be smartor hard working You do not have to be proficient

at your assigned task All you have to do is cover your

bosss rear end Thats it End of discussion

We are men and we watch out for each other It is an

eternal corporate brotherhood After all ifyou really need

someone to do something important you hire female

So here comes Lisa Kreisler climbing the corporate ladder

with no malice for any other employee Lisa just wants to

do her assigned tasks and do them with the proficiency of

Data on the Star Ship Enterprise

What mistake females in the corporate world are not

allowed to lead men females do not have brotherhood

22



Alice in Wonderland is long bizarre tale Well Lisa in

Coming Corporate Land is an even stranger saga

Suddenlythese men haul out that old machine and begin

printing the story of Lisas demise

Females are put in their place by some very simple rules

Once you become the target of this ancient brotherhood the

game is simple You place more and more responsibility

on the targeted female You fmd male team leader with

the attitude of Marine Drill Instructor someone to bully

and harass Lisa on daily basis They swear curse and use

foul language The targeted female is hounded and bullied

relentlessly day after day You get right in her face You

tell her that she is worthless and incompetent You tell this

targeted female that she will never be able to complete her

assigned tasks She is just not good enough You and other

executives wager on just how long it will take for her to

break Perhaps one more assignment and she will go over

the edge Their palms perspire with climatic twist

And of course Corning Inc has Zero Tolerance Policy on

their books to make sure things like this never happen

Now there is very strange thing about females and their

tolerance for harassment and bullying Females can endure

lot ofpressure in most cases much more than any male

can tolerate After all they do give birth to infants every

day But unfortunately all females have breaking point

Somewhere some how some day in some way they all

finally surrender Her head moves slowly to her desk her

eyes swollen the pressure mounts she dies inside

23



It is river of tears that runs through the corporate world

and it sweeps away each female victim like Japanese

tsunami

She leaves her job Sometimes the female leaves on her

own sometimesshe will leave in the back ofan ambulance

She is given what they call stress leave

So what is strange about this Well as soon as the female

stumbles and falls under the enormous emotionalpressures

the female is no longer threat This is something that

Jane Goodall learned from observing Chimpanzees for over

40 years in Africa One old chimp named Flodevoured

an infant from another female member of the tribe After

she was done she reached out to the grieving mother as if

to reassure her that it was over She consumed the infant

and now things could go back to normal

The same thing happens in the corporate world at Coming

Inc Once female admits defeat by taking stress leave

she is no longer threat She will never again achieve that

sparkle that would allow her star to shine above another

male She is tolerated now because as female everyone

now knows that she can not deal with the stress of the

corporate world She can have job but she will never be

given real position of importance ever again Her badge

now reads am female am an emotionally unstable

person am female am no longer threat am female

have demonstrated that can not deal with the pressures

of the corporate world

24



So what happened with Lisa

What the are you doing

Are you spy

You are just educator

How did all of that bullying and harassment affect her

psychological hold on life

God danm this and God damn that

What the where you thinking and why the did

you talk to these people without asking me first

Well she refused to give in to any of the harassment or

bullying directed against her Glenn Hill was just the

soldier in this war Other superior male generals were in

charge How did he get away with it They have gotten

away with this behavior for decades

Lisa refused to take stress leave the easy way out Lisa did

something more important Lisa actually held these men

accountable for their unlawful conduct

Glenn Hill was man who was able to hang around for

years Remember ifyou cover your bosses rear and you

are male you have ajob for life at Corning Inc
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am not sure exactly why Coming Incorporated committed

this unlawful act but Glenn Hill was their instrument He

was supposed to create computerprogram that would

allow the company to spy on every employee in every

company owned by Corning Inc This included every

business Corning Inc owned around the world At that

time it was over 35 000 employees

The problem for Corning was simple Germany and France

have strict laws against spying on employees Glenn Hill

was to quietly and secretly make this happen without either

France or Germany getting suspicious

So we fmally come to Lisa Kreisler She is more than

capable of doing this job for Coming She could have it

done in six months and under budget just like all of her

other projects

Glenn Hill has the dubious honor ofcompleting two tasks

First he is to spy for Corning Inc and second he is to put

Lisa Kreisler in her place The machine was cranking

This was his challenge

Glenn has dilemma he has no problem breaking the law

and he relishes the idea of sending Lisa home on stress

leave

The problem is that Glenn is just not competent He barely

has the skills required to complete either task Also he

needs this project to last for two years Why two years
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That is when Glenn will be eligible for the fancy retirement

package Glenn has been married four times and has much

alimonyto pay Therefore ifthe project does not take that

long who knows what will happen in the upcoming

restructure

Glenn decides to make life easy he would put Lisa Kreisler

on the team Actuallyhe gave her no choice which is

violation of Coming policy and Federal labor laws Lisa

can do this task with her eyes closed Lisa is much like

lot of the females who work for Corning Inc Head down
just do yourjob

Lisa after being coerced and intimidated begins wrapping

up her current project while training her replacement

At some point in time Lisa and Glenn meet and discuss the

project Glenn Hill realizes that if Lisa Kreisler were to

head this project she would have it done in six months and

under budget No female would be allowed that success

Glenn needs to make this project last two years and was

also directed to drive Lisa Kreisler over the edge at the

same time

So it begins Glenn takes off on Lisa the female with the

bright future The female who wants to demonstrate her

skills the female who has great track record for

completing projects well ahead of time and hundreds of

thousands of dollars under budget
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Lisa Kreislers crimes She works to fast she would not

allow Glenn to break international law and she refused to

go home on stress leave

Finally on the 8th ofOctober special meeting was

conducted to promotethis new project

This is what happened at that meeting

These are the notes fromthe actual meeting that Lisa

gave to HR when she attempted to escalate this problem

Work Council issues were brought up during our

meetings with the Altiris consultant Nale Lee were

present said understood but Glenn said we were not

to go there The Altiris rep said we needed to and it

would be in his report

We had meeting with Stefan Olivier on the morning

of the 8th we went over our proposed draft from the

project Stefan stated needed to pass this thru the Work

Council and asked them to review the documents and to

bring their recommendations about the proposal and the

Works council to our next project meeting This would be

the end of January knew had to bring it up again to

Glenn

Later that day HJ Han Jurgeon Mueller from Germany

presented the Work Council process and explained what

needed to happen approached Glenn at the break stating

spoke to Stefan Olivier in the morning and with HJ
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presentations wanted to chat with him about the Work

Council told him it would not stop the project and ifwe

had to delay Europe that would be ok But we needed to do

this to comply with the law

Glenn started screaming at me and forbidding me to talk to

anyone in Europe tried to stay calm and tried not to get

emotional then addressed the issue and stated they are on

my project team and that need to speak to them Glenns

anger became rage and was swearing and forbidding me to

do any thing about the works council Glenn forbids me to

mention it ever again All of the time yelling/pointing his

fmger at me and it was to the point that thought he was

going to grab me Or worse

That night on the way home fromwork Lisa with giant

tears in her eyes and gushes ofwater hitting the windshield

like giant car wash just wanted to get Glenns fmger out

of her face She headed for that tree She wanted to die

The next day she managed to pull herself together and went

to HR about the problem she was having with Glenn Hill

When majorevent like this happens you normally have

tons ofdocuments and individual testimony taken for an

incident like this one

Not this time No documents no history no investigation

just silence
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Why not What happened when Lisa took this issue to

Human Resources What did Lynn Caster do about this

incident Did she call Kevin Corliss or Carol Reiss

Nothing absolutely nothing

However the machine did begin cranking again If this

female Lisa Kreisler would not go out on stress leave and

if she would not play ball when it came to breaking

international law then she had to go

Her performance ratings for the past year and the next year

were doctored and falsified Her outstanding rating was

diminished to zero

When you place the head of chicken on the chopping

block even they get slight sense of impending doom

Lisa Kreisler was doomed

After two years of constant hell she was dismissed

New York is an at will state Corning Inc did not have

to conspire to drive Lisa Kreisler crazy they could have

just dismissed her Instead they allowed actually

encouraged Glenn Hill to violate their zero tolerance

policy He would break the law and break Lisa Kreisler it

was the Wild West all over again

30



You what the were you thinking

You are working for Corning Inc and we do not

give about females

You are toast

What kind of creatures are these people Why would you

deliberately do this to another human being

Both before and since her dismissal Lisa has suffered from

uncontrollable Post Traumatic Stress Disorder She wakes

up in the middle of the night yelling and screaming Lisa

has panic attacks every time she approaches the city of

Corning Glenn Hill is always after her Constantly

moving closer and closer He just will not stop The

nightmares are constant Lisas health keeps going down

hill

The year after her dismissal Lisa came down with severe

case of Shingles It took nine months for her to recover

The following year on April 2011 Lisa had both ofher

breasts removed because of stage four breast cancer As of

January 17 following her next operation Lisa will have

had sii majoroperations in the past 18 months

Mentally and physically Lisa Kreisler will never be the

same Lisa Kreisler is the shell of her former self

My question for CorningInc and all of their shareholders
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How gratifying was it to deliberately destroy another

human being

Why didnt Mark Clark investigate this affair when he was

told about all of these allegations against Glenn Hill

Do you think Lisa Kreisler is alone

You should read the e-mails sent to me from other females

especially the ones who also received the Growing People

Award
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EXHIBIT 18

E-mailnumber

From winnerof the Growing People Award

Hi Harold

Of course know who you are .. and just have to open

my reply commenting on how loving and sweet you are

Your opening lines belong to Lisa Kreisler .. Lisa is the

love of my life just melted my heart Shes lucky lady to

have you in her life .. as are you because too think the

world ofLisa

applaud your pursuit with Coming to make amends to

Lisa felt she got the raw end of things from IT and still

cant believe she got let go My immediate reaction then

and now is that it was backlash fromthe whole Glenn Hill

experience Unfortunately my belief is that Diane Taft

was completely manipulated by IT Leadership during the

downturn From my perspective Lisa was not in Dianes

group long enough to warrant any type ofperformance

rating -- much less low rating Believe me .. that good

ol boy network is alive and very strong in Corning IT
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Harold you probably noticed that Im replying to you
from my private email account Thats because it is my
intent to be perfectly open and honest with you In the

spirit of mutual confidentiality As said .. think the

world ofLisa .. and see all your actions as wonderful

statement ofyour love and devotion to Lisa Ive always

said love is verb -- it requires action You are proving

that indeed

On Feb 2nd or 3rd Lynn Caster our HRM for IT
tracked me down and told me that it was urgent and

important that call Kevin Corliss right away Now Id

never met Kevin before but knew his name .. and knew

he was one ofComings lawyers so immediately my
antennae went up asked Lynn if she knew what this was

about She told me that IT is named in litigation and that

Ive been called as witness Investigation For what

Lynn answered Hostile Work Environment and quickly

followed with shhhhhhhhhh .. were not supposed to talk

about it

had two immediate first reactions Holy Shit .. and

wonder ifthis has anything to do with Lisa Kreisler

The only reason Lisa came to mind is because those same

terms hostile work enviromnent were used by Lynn

Caster when she met with me to follow-up on Lisas

allegations regarding Glenn Hill Lisa gave Lynn my
name as someone who she saw after the altercation and

could testify to how it affected her
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called Kevin Corliss and we set up hour

meeting for February 4th When arrived Carol Reiss was

with him Carol works for Corporate Security Cornings

rent-a-cops -- shes on the staff of the head of Corporate

Security Carol did most of the questioning with me They

gave brief intro and pretty much told me the same thing

that Lynn said -- with the elaboration that the acquisition

was that IT is hostile work environment for women He

said it was recent allegation

They re-iterated several times that Im not in trouble nor am

under investigation but that my name had been provided

to them as someone they should talk to based on my own

history and experiences within IT So they proceeded to

ask me bunch of questions regarding my role

responsibilities background etc

Ill tell you Harold .. had done bit ofhomework

between the time was notified of this appt and the actual

appt itself tried to do some digging to find out where

this allegation couldve come from .. as well as getting

sense ofwhat kind of personal ramifications there may be

to me -- because wanted to tell them the truth about my
own experiences And did Supposedly there will be no

ramifications however even ifthere are at the end of the

day have to live with myselfand that requires honesty on

my part
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In 2002 was selected to be on Corporate project called

GBSS -- it was the analysis to see whether or not Coming
Inc should outsource HR Finance Procurement and IT to

Accenture The work sucked because the outcome couldve

been that 400 of my friends and colleagues might lose their

jobs Fortunately the numbers wouldnt work out as

savings for Coming -- but it launched the start of IT

Service Delivery

At the end of the project and when we formed IT Service

Delivery every member of the GB project team scored

ClO Staff and/or Director Positions -- except me
Oh and did mention that was the only female on the

team

ended up having HUGE responsibility for large part of

Application Services -- reporting to an incompetent man
who had no performance track record and he was located in

England Fortwo years ran application services for about

80% of our worldwide applications converted all the

businesses and staff functions into the IT Service Delivery

model managed team in Hickory NC requiring me to be

in Hickory 25% of the time did my bossjob too

and was assigned to lead the first ever SLAs cost

benchmark etc etc
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was working 80 hour work weeks for about years and

was killing myself asked for help -- was willing to be

responsible for all of this however needed some resources

to help -- and identified positions needed and even

gave them some names of players who felt could do the

work

NOTHING

My boss would not give me any help escalated things to

Kevin McManus who was running IT Service Delivery at

the time and was my boss boss What did he do Yelled

at my boss and then my boss yelled at me escalated

things to HR Nothing No help In fact was told that

one ofthe people named there was no support for her to

move into supervisor position needed filled

had also told McManus and the HRM at the time how

incompetent my boss was with specific examples and

evidence

ended up going out on leave of absence -- literally hit

burnout that manifested itself in terrible state of

depression was out for months After about 2-3 weeks

IT Leadership named temporary fill in for my position

male Within one month he was given EVERYTHII4G

that had asked for for the past months Including

having that one person wanted named as supervisor

become the supervisor that wanted her to be
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Thanks to Suzee Woods did end up coming back to

Coming .. wasnt sure wanted to be part of that

company and definitely not that organization again

And there are so many other examplesof women put in

extremely challenging positions -- typically twice the

workload or more of the male who either had it before or

gets it next .. and the women report to male who has even

less expertise than they do .. and then pretty much hung

out to dry to succeed or fail as they dodge bullets from IT

Leadership

And thats what told Kevin Corliss and Carol Reiss

elaborating and providing specifics on the other examples

When was done what Kevin Corliss shared with me

almostknocked me over He said that the allegation

against IT is that the IT Leadership intentionally puts

women in extremely challenging roles and that there is

overt betting between them as to whether she will succeed

or fail .. including prizes and trophies for the winning

better

told them that IT has severe Diversity problem with

women and that it plays out in what described earlier

told them that Kevin McManus and Kevin Murphy are the

decision makers and that human empathy is not trait

either of them possesses have heard them joke about

giving someone another assignment and how thatll put

em over the edge .. but that occurrence happened to be

male they were talking about
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And told them that the particulars of the allegation quite

frankly shock me and that really cant imagine theyd be

that blatant and deliberate

Kevin summed up the meeting saying hear you saying

that IT is tough place to work and that its even tougher

for women is that correct And said yes .. they also

asked me if had suggestions on other people in IT that

they should talk with and did give them few names

know they followed up with one person mentioned

Im so sorry to hear that Lisas not rebounded can

understand any depression she may feel They can really

fk with your head lost all confidence in my abilities as

result of my experience .. and it was good years

before built myselfback up again

Continue to support her and tell her everyday of some

talent or skill or trait she possesses -- when youre feeling

that way you dont feel youre good at anything -- and it

helps to hear that you are

Molly Rumbarger
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EXHIBIT 19

Next year will be calling on other shareholders to join me in requesting

shareholders proposal asking the Board of Directors for an independent

investigation into the charges of Hostile Working Environment for women
at Corning Incorporated

believe that it is just matter of time before one woman fmally steps

forward and demands justice Once the hundreds of other victims hear that

one voice they will also shake the heavens with their testimony

It is exactly what happened in the Catholic Church and Penn State

University The problem is universal However if it starts with Corning

Incorporated and spreads to other corporations Comings name will always

be at the top the list

That is why am calling on my friends at the following locations to support

my shareholder proposal know that with their support we can change

the climate of the corporate world and produce better product for both the

consumer and the investor

will be sending all three volumes to my friends at Capital Research Global

Investors will also send all three volumes to the Growth Fund of America

also have many friends at Rowe Price and Associates the Vanguard

Group Inc and Fidelity Magellan Fund Inc

believe that it is in everyones best interest to prevent this scandal from

becoming another Catholic Church or another Penn State University

Sincerely

thirold Bitler

FISMA 0MB Memorandum MO716
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HOSTILE WORK ENVIRONMENT

Completed for Coming Incorporated Coming N.Y

On December 23 2009 Carol Reiss Deputy Director

of Corporate Security for Corning Incorporated and

Kevin CorlissDivision Vice President for Global

Employee Relations and EmploymentLaw for

Coming Incorporated met with Harold Bitler On

that date the two representatives hired Mr Bitler to

complete contracted investigation for Corning

Incorporated He was to investigate and report to the

Board of Directors of Coming Incorporated at their

annual April businessmeeting

REPORT

Hostile Work environment

Volume one



December 21 2010

U.S Securities and Exchange Commission

Division of Corporate Pinance

Office of Chief Counsel

100F StreetN.E

Washington D.C 20549

Re Corning Incorporated Shareholder Proposal

Submitted by Harold Bitler

Ladies and Gentlemen

My Name is Harold Bitler and am sending you response to the notice received from

Corning Incorporated

When first inquired about the voting process Corning Incorporated sent me limited

inlonnation waited according to their instructions and sent the proposal when they

recommended At that point they Corning Incorporated sent me additional infonnation

which now required me to conform to new rules

understand that was not able to cure these conditions and that you will rule against

myattempt to place motion on the ballot understand and appreciate your attention in

this matter

However do not plan to stop will be back next year and the year after that with the

same request number of my friends in the media plan to assist me in my.efforts

feel that this is much like the Bernie Madoff case People warned you year after year

about the impending chaos that was about to occur and your commission either ignored

the warning signs or wereust incompetent

can not compete against the resources of billion dollar company My wife still suffers

fromPSTD and has attempted to commit suicide at least once because of her treatment

by this company Women over the age of 40 are still being mistreated by this company

and many of them are still being forced to take stress leave as their only means of escape

This company has broken international laws and has lost important tapes that expose

all of their intellectual property believe the shareholders deserve an independent

investigation into their conduct also believe that they have committed criminal acts

which require legal action to be taken against them

Years fromnow people will ask you why you allowed so many women to suffer so long

by this terror organization



am also si ganotk wlij yesentto Corning incorporated My Outces

tell me that none of the docunients that have addressed to Corning Incorporated Board

ofiiiectors werca1iowed for ard4 to thi tended addrs sea

Years from now when these issues become public you will have to explain once again

why you refused to take action the case of Corning Incorporated vs Female employees

over the age of 40 You will have to explain why they were allowed to be harassed and

bullied wthout relief fer so long

An independent investigation into this matter would settle this decades old problem once

ànd for all

would hope that you would at least read the entire notebook before you allow these

thugsto go oiitheirerxy wy and con e.thre innocent.lives

reaiiz that ma .cli.fur such large company but wonder howmany other

shareholders are also in my situation Arent shareholders part owners of this company9

.Dintthey have right to know iftheir company is out of conirol

Harold Bitler respectfully submits this as rebuttal against the corruption and absolute

power of Coming Incorporated do this for all the little people who can not fight

back do it for the women over the age of 40 you are treated like cattle at livestock

auction

rely

Harold Bitler

FISMA 0MB Memorandum MO716



Dear Secretary of State Clinton

As understand it about five years ago number of women were going to send you
letter requesting your help with desperate situation they faced at their place of

employment My research does nt confirm that this letter was ever sent However do

note from my research that about the same time according to internet publications you
did start taking lot of campaign money from executives employed by Corning Inc

Here is my concern am about to send information to every media outlet can find all

over the globe It concerns how women have been treated by Coming Incorporated

They have been harassed and bullied for decades Today it is beyond measure how much

these women suffer Especially the ones over the age of 40

If you have never heard from these women and had no idea that this struggle was going

on would find that hard to believe It has been well documented through the years just

how bad this situation is at Corning Incorporated

However if you did know and just left these women to fend for themselves shame on

you It would appear that corporate interests were more important than the health and

safety of the people you represented

The other concern would be your current position as Secretary of State If you go around

the world telling other countries how they should deal with human rights violations

shouldnt they expect that you would do the same for the women of New York State

am sure that if Chelsea had diagnosis of Post-Traumatic Stress Disorder you would at

least look into this situation

Either way even if you have just learned about this horrible condition it is still not too

late to ask the Board of Directors of Corning Inc to conduct an independent

investigation into these allegations of Hostile work environment

My concern is with appearances If these women actually asked for your help and you

ignored their requests feel that that would look bad You were their New York Senator

If you ignored their pleas for help because you were given campaign contributions it

would leave very poor perception You now have chance to clear your name

Respectfully submitted

3jL
Harold L.Bitler

FISMA 0MB Memorandum M-07-1



Dear Secretary of State Clinton

have not heard fromyou take that as sign of guilt believe

that it is very possible that those women did try to contact you and

that you ignored their pleas for help

Instead ofjust one or two it could very well have been hundreds of

women reaching out for help while you were Senator from New
York State

Instead of calling for an independent investigation you took

Cornings campaign contributions as blood money It was their

lives in exchange for your opportunity to become president

And then you go around the world telling other nations how to

fight against human rights violations Telling other countries how

important it is to treat women with respect

hope you sleep well at night

Perhaps my friends at Fox News could do an independent

investigation

11 am sure their viewers would like an answer too

Respectfully submitted/L 2e
Harold L.Bitler

FISMA 0MB Memorandum MO716



1TING- Corning Incorporated Corning NY 14831 607 974 9000

Www.corning.com

December 162010

Via Fedex

NextDay Deliveiy 1934 Act/Rule 14a-8

U.S Securities and Exchange Commission

Division of Corporation Finance

Office of Chief Counsel

100 Street N.E

Washington D.C 20549

Re Corning Incorporated Shareholder Proposal

Submitted by Harold Bitler

Ladies and Gentlemen

This letter and the enclosed materials are submitted by Coming Incorporated Coming or the

Company pursuant to Rule 14a-8j wider the Securities Exchange Act of 1934 as amended

On June 2010 the Company received shareholder proposal submitted by Harold Bitler

Proponent in letter dated June 32010 for inclusion in the Companys 2011 Proxy materials

Copies of his Proposal and related correspondence are attached hereto as Exhibit through

ExMbit For the reasons stated below Corning intends to omit his Proposal from its 2011

Proxy materials

Pursuant to Rule 14a-8j enclosed are six copies of this letter and attachments Copies of

this letter and the attachments are being sent concurrently to the Proponent as notice of the

Companys intention to omit his Proposal from its 2011 Proxy materials Corning is submitting

this letter no later than 80 calendar days before it intends to ifie its definitive 2011 Proxy

materials with the Securities and Exchange CommissionComniission The Company

respectfully requests that the staff of the Division of Corporation Finance of the Commission

confirm that it will not recommend any enforcement action to the Commissionif the Company

excludes the Proposal from its 2011 Proxy materials

His Proposal reads as follows am proposing that an independent

investigation be conducted for the alleged hostile work environment for the

InformatiOn Technology division of Corning Incorporated am also requesting

that these findings be.presented to both the shareholders and the public

The Proposal materials are attached to this letter as Exhibit

The Company believes that the Proposal may be omitted from its 2011 Proxy materials pursuant

to Rules 14a-8b and 4a-8tl because the Proponent has failed to prove his eligibility to

submit the Proposal

The Proposal may be excluded because the Proponent failed to prove ownership of the

requisite amount of stock for at least one year as of the date he submitted the Proposal



Corning Incorporated

Rule 14a-8b2Xi under the Exchange Act requires that shareholder proponents who are not

record holders submit to the company written statement from the record holder of

securities usually broker or bank verifjing that at the time submitted proposal

continuously held the securities for at least one year Rule 14a-8b2i also mandates

shareholder proponents to provide written statement that intend to continue to hold the

securities through the date of the meeting of shareholders No evidence of the amount ofshare

ownership or intent to hold through the date of the annual meeting was included with the initial

submission of the Proposal on June 72010 dated June 32010 The Company provided the

Proponent with notice of these deficiencies in its June 162010 letter whIch Proponent received

at his residence via Pedex on June 172010 see Exhibit

The Proponent did not cure those deficiencies within 14 days of receiving the Companys
June 16 2010 letter on June 172010

Proponent responded to the Company with 1.0 pages of miscellaneous materials that arrived on

July 16 2010 Exhibit and then later forwarded Morgan Stanley Smith Barney letter

addressed to Lisa Kreisler dated August 302010 about her recent purchase of stock on

August 202010 which arrived at the Company on October 2010 Exhibit

The Proponent did not cure the deficiencies within 14 days of the Company providing its June 16
2010 notice letter did not prove ownership of at least $2000 of the Companys stock for at least

year prior to submitting his Proposal and did not timely submit personal written statement of

intent to continue holding such stock through the date of the Companys 2011 annual meeting

stockholders Therefore the Company believes his Proposal may be omitted from its 2011

Proxy materials because the Proponent is ineligible under Rule 14a-8b

Conclusion

Por the reasons discussed above Corning believes it may omit the Proposal from its 2011 Proxy

materials in reliance on Rules 14a-8b and 14a-8f1

Please acknowledge receipt of this letter by date-stamping and returning the extra enclosed

copy of this letter in the enclosed self-addressed envelope If the staff has questions or reeds

additional information please contact me at 607-974-9000

cerely

Denise Hauselt

Corporate Secretary

Enclosures

cc Harold Biller via overnight Fedex w/encs

H\WORD\RiTLCPROPOSALL1R
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UNITED STATES

SECURITIES AND EXCHANGE COMMISSION

WASHINGTON D.C 20549-4561

OMSIONOF
COFIPORA11OH FINANCE

January 2011

Denise Hauselt

Corporate Secretary

Corning Incorporated

One Riverfront Plaza

Corning NY 14831

Re Coming Incorporated

Incoming letter dated December 162010

Dear Ms Hauselt

This is in response to your letter dated December 16 2010 concerning the

shareholder proposal submitted to Corning by Harold Biller We also have received

letter from the proponent dated December 21Q010 Our response is attached to the

enclosed photocopy of your correspondence By doing this we avoid having to recite or

summarize tha facts set forthin the correspondence Copies of all of the correspondence

also will be provided to the proponent

In connection with this matter your attention is directed to the enclosure which

sets forth brief discussion of the Divisions informal procedures regarding shareholder

proposals

Sincerely

Gregory Belliston

Special Counsel

Enclosures

cc Harold Bitler

FISMA 0MB Memorandum M-07-16



January 2011

Response of the Office of Chief Counsel

Division of Corporalion Finance

Re Corning Incorporated

Incoming letter dated December 16 2010

The proposal relates to an investigation

To the extent the submission involves rule 14a-8 issue there
appears to be some

basis for your view that Corning may exclude the proposal under rule 14a-8f We note

that the proponent appears to have failed to supply within 14 days of receipt of Cornings

request documentary support sufficiently evidencing that he satisfied the minimum

ownership requirement for the one-year period as of the date that he submitted the

proposal as required by rule 14a-8b Accordingly we will not reäommend enforcement

action to the Commission if Coming omits the proposal from its procy materials in

reliance on rules 14a-8b and 14a-8f

Sincerely

Carmen Moncada-Terry

Special Counsel



DIVISiON OF comoRAmN FINANcE
INFORMAL RCEDIRES REGAIWING SUAREILO UDER PROPOSALS

leDivsiauofCorporatios Finance believes
thatit reponsibiLity with rtspecuo

matters arising under Ride -14a-g 17 CER 24Ol4a- aswith other matters tinier the proxy

rüesis tor aid those who must comply with the rule by offering informal adviÆe and sugestions

and to detemune initially whether or not it may be
appropriate in particular matter to

reconmiend enforcement action to the Commission hi connection with shareholder propsa1

in4erRnle 14a4 the Divisions staff considers the information furtiished to it bythe-Conipany

in support of its intention to exctudc the proposal from theCompany proxy materials as-well

as any tnfbamaticn furnished by -the proponent or the proponents representative

Although Rule Ma 8k does not require any communications from sharcblders to the

Conmiissions staff the staff will always consider toformation concemmg alleged violations of

flstatut administered by the Cointh iQnjudlüdingjzgumeut as-t whether or not activitieà

proposed to be taken would be vEolative orf the statute oriiileuiw$lved The receipt by the staff

of such mforniattoa Etoweer should not be consirued as changing the stafes reformat

-piocedures and proxy review into fonnil oradversai5 procedure

It is ixnpoItant to note that the staffs- and Comiwsatons no-action responses to

Rule 14a Sjsubniissions reElect onLy iifrnüil views-- The determinations reached intheseno-

action letters do not and canno adjudicate the Went of eolnpanys position withr
respect to the

proposal Only court such asnU DistrictCourtcan decide whetheracompany is obligated

to include sharebotdà proposals in its proxy ntaterials Accordingly discrŁtioriazy

detemunaftoti not to recommend or take Commtsszoa enforcement action does not preclude

propoilent Pr any eholdofacouipany froni pursuing any rightsEie or she may have against

-the company in court should the management omitthe proposal from the companys proxy --

tiiatcriaL



December21 2010

U.S Securities and Exchange Commission

Division of Corporate Finance

Office of Chief Counsel

100 Street N.E

Washington D.C 2054

Re Corning Incorporated Shareholder Proposal

Submitted by Harold Bitler

Ladies and Gentlemen

My Name is Harold Iitler and am sending you response to the notice received from

Coining Incorporated

When first inquired about the voting process Corning Incorporated sent me limited

information waited according to their instructions and sent the proposal when they

recommended Al that point they Corning Incorporated sent me additional information

which now required me to confonu to new rules

understand that was not able to cure these conditions and that you will rule against

my attempt to place motion on the ballot understand and appreciate your attention in

this matter

However do not plan to stop will be back next year and the year after that with the

same request number of my friends in the media plan to assist me in my efforts

feel that this is much like the Bernie Madoff case People warned you year after year

about the impending chaos that was about to occur and your commission either ignored

the warning signs or were just incompetent

can not compete against the resources of billion dollar company My wife still suffers

from PSTD and has attempted to commit suicide at least once because of her treatment

by this company Women over the age of 40 are still being mistreated by this company
and many of them are still being forced to take stress leave as their only means of escape

This company has broken international laws and has lost important tapes that expose
all of their intellectual property believe the shareholders deserve an independent

investigation into their conduct also believe that they have committed criminal acts

which require legal action to be taken against them

Years from now pebjile will ask you why you allowed so many women to suffer so long

by this terror organization



am also submitting notebook which have sent to Corning Incorporated My sources

tell me that none of the documents that have addressed to Corning incorporated Board

of Directors were allowed to be forwarded to their intended addresses

Years from now when these issues become public you will have to explain once again

why you refused to take action in the case of Corning Incorporated vs Female employees

over the age of4O You will have to explain why they were allowed to be harassed and

bullied without relief for so long

An independent investigation into this matter would settle this decades old problem once

andforalL

would hope that you would at least read the entire notebook before you allow these

thugs to go on their merry way and consume more innocent lives

realize that am no match for such large company but wonder how many other

shareholders are also in my situation Arent shareholders part owners of this company
Dont they have right to know if their company is out of control

Harold Bitler respectfully submits this as rebuttal against the corruption and absolute

power of Corning Incorporated do this for all the little people who can not fight

back Idoitforthewomenovertheageof4Oyouaretreatedllkecattleatalivestock

auction

Sincerely

Harold Bitler

FISMA 0MB Memorandum M-O7-16

FISMA 0MB Memorandum M.07-16 fàx

FISMA 0MB Memorandum M-O716



Dear Secretary of State Clinton

As understand it about five years ago number of women were going to send you
letter requesting your help with desperate situation they faced at their place of

employment My research does not confirm that this letter was ever sent However do

note from my research that about the same time according to Internet publications you
did start taking lot of campaign money from executives employed by Corning Inc

Here is my concern lamabout to send information to every media outlet can find all

over the globe It concerns how women have been treated by Corning Incorporated

They have been harassed and bullied for decades Today it is beyond measure how much

these women suffer Especialy the ones over the age of 40

Ifyou have never heard from these women and bad no idea that this struggle was going

on would find that hard to believe it has been well documented through the years just

how bad this situation is at Corning incorporated

However if you did know and just left these women to fend for themselves shame on

you It would
appear that corporate interests were more important than the health and

safety of the people you represented

The other concern would be your current position as Secretary of State Ifyou go around

the world telling other countries how they should deal with human rights violations

shouldnt they expect that you would do the same for the women of New York State

am sure thatif Chelsea had diagnosis of Post-Traumatic Stress Disorder you would at

leastlookinto this situation

Either way even if you have just learned about this horrible condition it is still not too

late to ask the Board of Directors of Corning Inc to conduct an independent

investigation into these allegations of aHostile work environment

My concern is with appearances if these women actually asked for your help and you

ignored their requests feel that that would look bad You were their New York Senator

It you ignored their pleas for help because you were given campaign contributions it

would leave very poor perception You now have chance to clear your name

Respectfluly submitted

-I%1 3jtI
Harold L.Bitler

FISMA 0MB Memorandum M-07-16



Dear Secretary of State Clinton

have not heard from you take that as sign of guilt believe

that it is very possible that those women did try to contact you and

that you ignored their pleas for help

Instead of just one or two it could very well have been hundreds of

women reaching out for help while you were Senator from New
York State

Instead of calling for an independent investigation you took

Cornings campaign contributions as blood money It was their

lives in exchange foryour opportunity to become president

And then you go around the world telling other nations how to

fight against human rights violations Telling other countries how

important it is to treat women with respect

hope you sleep well at night

Perhaps my friends at Fox News could do an independent

investiaticn

am sure their viewers would like an answer too

Respectfully submitted

Harold L.Bitler

HSMA OM Memorandum M-07--1



December 282010

U.S Department of Justice

950 Pennsylvania Avenue NW
Washington DC 20530-0001

Ladies and Genflemen

MynameisHaroldBitlerandlamold Ibavewhitehaircripplingarthritisandlliveon

Social Security do not expect to live much longer However before die Iplan to

correct grave miscarriage of justice

My wife Lisa Kreisler is victim of criminal behavior She worked for Coming

Tncorporated She was forced to join team that had the sole purpose of breaking

international law When she refused to cooperate this company turned on her and used

character assassination as weapon to destroy her

Lisa Kreisler informed on Glenn Hill She went to the Human Resources department of

Corning Incorporated and gave them the information about the unlawful activities of her

team Corning Incorporated refused to follow their standard protocol Instead of an

investigation they turned on Lisa and made it seem as if she were the villain

Corning Incorporated deliberately distorted her ratings for 2007 and 2008 They harassed

her and bullied her until she needed proressional help for Post Traumatic Stress Disorder

The entire ordeal is outlined in my notebook

discovered that these people actually conspired to destroy the character of any

individual who bad won the Growing People Award The new Vice President wanted

headstoroll andheplacedall ofthesewomen overtheage o140 onhis hitlist

Molly Rumbarger was the first Her story was given to me by e-mail after she beard what

bad happened to Lisa The second was Lisa Kreisler She was placed on team with

Glenn Hill He deliberately.dmve her to the point of mental breakdown

The third was Suzee Woods Suzee was humiliated and bullied until she finally resigned

Her husband Richard Woods promised to give explicit testimony under oath

Corning Incorporated does not worry about fallout They are billion dollar corporation

and feel that they can defeat any effort to bring their company tojustice They bullied

and harassed Lisa Kreisler until she had mental breakdown She even tried to commit

suicide Then on the day that Corning Incorporated took her to the door and laid her off

they forced her to sign an agreement that in effect surrendered her constitutional rights

She was told that if she did not sign this agreement that she would lose all of her benefits

i.e Cobra



Mentally Lisa was in no shape to fight back Corning incorporated deliberately drives

you crazy and then forces you to pardon their criminal behavior

If student goes to teacher and complains about being molested if gay college

student commits suicide the public becomes outraged When woman over the age of

40 is bullied and harassed until she becomes mentally ill all you hear is yawn

can not believe that some government agency some where or some national

organization somewhere does not know how to coneØt this injustice

Surely when group of executives conspire to take away the civil rights of group of

women over the age of 40 someone in this
cointiy

must be able to investigate

have identified at least three of these women over the age of 40 as being Lesbians

surely someone must know that this is crime

When executives wager on the health and safety of women over the age of 40
Someone must recognize this as criminal behavior

You would think that the lack of advancement for woman in an all male corporation

would make someone wonder about the history of discrimination at Coming

Incorporated

can not sit back and let these people get away with this criminal behavior

am asidug for someones help Women over the age of 40 are just as at risk as females

undertheageoflO Iguessitismorepopulartodefendfemalesiindertheageoflo

After all woman over the age of 40 who thinks that she is just as good as man should

take what she gets At least that is what Kevin Corliss the attorney for Coming

incorporated implied when he smiled and said Have nice day

just need someone to read myinvestigation and help me force Coming Incorporated to

do an indendent investigation think shareholders deserve the truth

Respectfully submitted

Harold Bitler

FISMA OM Memorandum M-O7-16
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Securities and Exchange Commission

Division of Corporation Finance

Office ofCbief Counsel

lOOP StreetNE

Whingtön 20549

Re Crning.liieorporated Shareholder Poposa1
.Snbniitled by Rarold Bitter

Ladies and nen

This letter and the enclosed materials are submitted by Corning Incorporated Cormng or the

Company pursuant to Rule 14a-.8j under the Securities Exchange Act of 1934 as amended

On June 2010 th Company received shareholder proposal submitted by Harold Biller

Proponent in letter dated June 2010 far inclusion in the Companys 2011 Proxy materials

Copies of his Proposal and related correspondence are attached hereto as Exhibit through

Exhibit Forlh reasons .thted.i lqw Corning intends to omithisProposai frnni its 20.11

PrOxy materials

Pursuant to Rule 14a-Xj enclosed are six copies of this letter and attachments Copies of

this letter and the attachments are being sent concurrently to the Proponent as notice of the

Companys intention to omit his Proposal from its 2011 Proxy materials Coming is submitting

this letter no later than calendar days before it intends to file its definitive 2011 Proxy

materials with the Securities and Exchange Commission Commission The Company

respectfully requests that the staff of the Division of Corporalion Finance of the Commission

confirm that it ivill not recommend any enforcement action to the Commission ifthe Company
excludes the Proposal fromits 20.11 Proxy matOria

His Proposal reads as follows am proposmg that an independent

investigation be conducted for the alleged hostile work environment for the

Information Technology division of Coming Incorporated lam also
requesting

That these Thidings be presented to both the shareholders.and the public

The PrOposal materials are.attached.to this letter as Exhibit

The Company believes that the Proposal may be omitted from its 2011 Proxy materials pursuant

to Rules 14a-Sb and 14a-8tl because the Proponent has failed to prove
his eligibility to

submit the Proposal

The Proposal may he excluded becausethe.Proponent failed to prove ewnership Of the

requisite amount of stock for at least one year as of the date he submitted the Proposal



Corning tncovporated

Rule 14a-8b2Xi under the Exchange Act requires that shareholder proponents who are not

record holders submit to the company written statement from the record holdex of

securities usually broker or bank verifying that at the time submitted proposal

continuously held the securities for at least one year Rule 14a-SbX2Xi also mandates

shareholder proponents to provide written statement that intend to continue to hold the

securities through the date of the meeting of shareholders No evidence of the amount of share

ownership or intent to bold through the date of the annual meeting was included with the initial

submission of the Proposal on June 72010 dated June 2010 The Company provided the

Proponent with notice of these deficiencies in its June 16 2010 letter which Proponent received

at his residence via Fedex on June 172010 see Exhibit

The Proponent did not cure those deficiencies within 14 days of receiving the Companys
June 16 2010 letter on June 172010

Proponent responded to the Company with 10 pages of miscellaneous materials that arrived on

July 162010 Exhibit and then later forwarded Morgan Stanley Smith Barney letter

addressed to Lisa Kreisler dated August 302010 about her recent purchase of stock on

August 202010 which arrived at The Company on October 82010 Exhibit

The Proponent did not cure the deficiencies within 14 days of the Company providing its June 16
2010 notice letter did not prove ownership of at least $2000 of the Companys stock for at least

year prior to submitting his Proposal and did not timely submit personal written statement of

intent to continue holding such stock through the date of the Companys 2011 annual meeting of

stockholders Therefore the Company believes his Proposal may be omitted from its 2011

Proxy materials because the Proponent is ineligible under Rule 14a-8b

Conclusion

For the reasons discussed above Coming believes it may omit the Proposal from its 2011 Proxy

materials in reliance on Rules 14a-8b and 14a-8f1

Please acknowledge receipt of this letter by date-stamping and returning the extra enclosed

copy of this letter in the enclosed self-addressed envelope If the staff has questions or needs

additional information please contact me at 607-974-9000

Denise Hauselt

Corporate Secretary

Enclosures

cc Harold Bitler via overnight Fedex w/encs

HWORThBffLER\SEC_PROPO5AL_tTR
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June 2010

Corporate Secretary

Comg Incorporated

One Riverttent Plaza

Comhg NwYodc 1431

Dear Board Secretary

Harold Biller and Lisa Kieisier husband and wife are shareholders of Corrig incorporated.

As peryourby-laws am subrnltling prop sal for the 2011 annual meethg

am proposing that an Independent Investigation be conducted for the alleged hostile work

environmeof for the lnfomatlon Technology division of Coming incorporated am also requesting

that these findings be presented te both the shareholders and the pubflc

Sincerely

HamldL Biller

Shareholder cotmunhty property

FISMA 0MB Memorandum M-07-16 --
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OING Corning Inoorporated
tSOi 574 san

one Riverfront Paza www.coming.com

Coming NY 14831

June 16 2010

Via Fedex

Mr Harold Bitler

FISMA 0MB Memorandum M-07-16

Re Your Letter Dated June

Dear MrBitlex

Your lime 32010 letter attempts to submit proposal for Cornings 2011 Annual Meeting

of Shareholders However your letter does not comply with the applicable rules As

noted on page of Cornings 201 Proxy Statement there are various By-Law and SEC

requirements for shareholder proposals

SEC Rule 14a-ab says that shareholder holding at least $2000 of companys

securities and that has held them for at least one year and will contirnie to hold them

through the date of the annual shareholders meeting is eligible to submit proposal

copy of that SEC provision is enclosed for your information

According to records of Comings stock transfer agent Computershare your wife

currently is registered holder of fraclional share of Coming stock in the WESPP has no

shares of Coming stock in the 401k plan and you hold no shares of Corning stock If

you or your wife holds Coming stock separately through bank or stock broker then

within 14 calendar days of receiving my letter submit to me wiitteu statement from

the broker or bank verifying the $2000 in market value of Corning stock held for at least

one year and you/your wifes own separate statement that you/your wife intend to

continue to hold the securities through the date of Cornings Apr11 282011 Annual

Meeting of Shareholders Please note the SEC rules involve voting surities and so stock

options are not part of the calculation. These SEC eligibility veriacation requirements

appear on the second page of the enclosure

Very truly yours

Qn
Denise Hauselt

Corporate Secretary

Enclosure

H\W0RDBrrLER\LTR_JuiIS 2010



Rule 14a-8 BGtLLTION 14A

ule 14a-3 Shareholder Proposals

This section addresses when company must ixtcluae sbareholders proposal in its

proxy statement and identify the proposal ndts form of proxy when the compaxyholds an

annual or special meeting of shareholders In summaxy in ordexto have your shareholder

proposal included on companys proxy card and included along witb any sopporthig

statement in its proxy statement you must be eligible and follow certain procedures

Under few SpeCifiC umnstarices the company is permitted to exclude your proposui

but emily after submitting tin reasons to the Commission We structured this section in

qaestion-aud-amiswer format so that it is easier to understand Th references to yof are

to shareholder seeking to submit the proposaL

Question What is proposal

shareholder proposal is your recommendation or requirement that the company andor

its board ofilheclxus take action which yomLintend to present at ameeltug of the companys

shareholders Yoer proposal should state as dearly as possible the coume of adton that you

believe the company should follow ifyour proposal is paced on the companys proxy catd

the company must also provide in the form of proxy means for shareboldem to specsr by

boxes choice between approval or disapproval or abstention Unless otherwise indicated

the word proposar as used in this section refers both to your proposal and to your cone

sponding statemneut in support of your proposal if any

Question Who is eligible to s-ubmtt aprroposal aid how do Idemonstrate

to the company that am eligible

hr order to be eligible to submit proposal you roust have continuously held

at least $2000 in market value or l9 of the companys securities entitled to be voted



E1JLflON I4 Rule 14a-S

on the proposal at the meetikig for at least one year by the date you submit the

proposaL .You must continue to hold those securities through the date of the meeting

if you are the registered holder of your secmritis wldch means that your

name appears lrttlrn companys records as shareholder the company can verify

your eligibility on its own although you will still have to provide the company vith

written emeut that you intend to conthuie to hold the securities through the date

of the meetthg of shareholders owevur if like many shareholders yotf are not

registered holder the company likely does not Inow that you axe shareholder or

how many shares you own. In this case at the time you submit your proposal you
itulst prove your eligibility to the company in one of two ways

first way is to submit to the company written statement from the

record holderofyoursecurities usuallyabrokerorbankverifyingthat atthe

time you zdtted your proposal you cor uotislyheldlhesecuthies for at least

one year You must also include your own written statement that you intend to

continue to hold the securities through the date of the meeting of shareholdeug or

Qi The second way to prove ownership applies only if yon have sled

Scthedule LW Schedule 13G Form Form and/or Form or amendments to

those docnmda or updated forms reflecting your ownership of the shares as of

or before the date on which the one-year dig ilutypexiodbegins If you have bled

one of these documents with the SEa you may demonstrate your eligibility by

ngtotheompany

copy of the schedule and/or form and any subsetameiidmenls

reporting thange in yourownersbip level

Your written statement that you continuously held the required nim
her of shares for the one-year period as of the date of the statonent and

Your written statement that you intend to continue ownerbip of the

shares through the date of the companys annual or special meeting

QuestionS Row marry proposals may submit

Each shareholder may submit no more than one proposalto company foraparticular

shareholders meeting



EXHIBIT



Dear Ms Hariselt

received two documents from Mr Corliss The one is NOTICE OF 2010 ANNUAL
MEEF1NG OF SHAREHOLDERS AND PROXY STATEMENT Be referenced me to

the top of page Mr Corliss also sent me NOTICE OF 2009 ANNUAL MliETINO OF
SHAREHOLDERS AND PROXY STATEMENT He referenced me to the second

paragraph of page No where did find any reference to $2000 ownership of shares

am sure this was deliberate oversight

Mywife Lisa Kreislet informed me that we have stock options valued at over $9000.00

However as you know because of the treatment she received by your company Lisa

now suffers from PTSD Because of this condition am unable to communicate with her

about anything relating to your companyl

if do not have the necessary shares for the 2011 meeting can promise you that will

have thenifer the 2012 meeting Iwill also be present at the 2011 meeting to verbally

discuss my concerns with the Board of Directors

My point will be simple am asidug for an independent investigation into the harsh

treatment of women over the age of 40 in the Information Technology division of

Coming Inc believe thatthe Code of Conduct and the Zero Tolerance Policy were not

enforcerL also believe that the investigation will show cximin4 behavior This behavior

has and conlines to be part of your culture So how can you call yourselves an equal

opportunity employer

An investigation will prove that conspiracy between Glean Hill and Kevin McManus

offered Lisa Kreisler as human sacrifice to the corporate gods of Corning Inc They

could not just fire her Instead they deliberately subjected her to harassment that was

both diabolical and criminal

When first approached Corning Inc about this problemmet with Mr Corliss and

Carol Reins on December23 2009 At that meeting Mr Corliss took continuous notes

for over two hours Ms Reins came after me and repeatedly insisted that it was my duty

to disclose nanies dates places and facts concerning all of the people who are alleged to

have takenpart in these offenses against the white females over the age of 40 who work

in middle management

info Ms.Reissthatitwasnotmyplaceto do aninvestigation. alsotoidherthat

she would be upset with me if conducted the investigation However not only did she

insist she virtually demanded that start working for Corning Inc as special

investigator

Soldid



lnthenexttwomonthsl was ableto sendMs. Reiss over 150 pagesofinyfindings

also informed her that would be present at the annual meeting to discuss my findings

with the Board of Directors also told her that would ask them for an independent

investigation After all if you can not guarantee the safety of your employees how can

guarantee anything to an investor

received rude an insulting letter from your company You told me that if attended

your public meeting your security forces would drag me away kicking and screaming

What could make you so paranoid

hydidyouasknietodoaninveandthenrcftisetohearwhatlhadbsay

am going to ask alot of people that question for years to come...

Very trælyyours

Harold Sitler



HUMAN SACRIFICE

Kreisler was hired by Corning Inc in 1996

Tn 2002 Lisa received the growing people award

Glenn Hill and Kevin McManus conspired to

make Lisa HUMAN SACRIFICE

They wagered that she would go out on mental

disability within one year

Glenn Hill forced Lisa to join team that was

created for the sole purpose of this criminal

conspiracy

Glenn Hills files indicate that he was never to be

given another team because of his last disaster

Kevin McManus selected Glenn Hill just

because he knew that Glenn Hill would harass

Lisa Kreisler and force her into stress leave

The CEO of the company knew Kevin MeManus

and approved ofhis plan

The Board Directors should fire the CEO
10 When Lisa proved stronger than they

realized the order to fire Lisa Kreisler caine

directly fromKevin McManus

11 source inside the HR department will

testify under oath that Kevin McManus gave the

order to Diane Taft to make sure that Lisas

rating was below average



12 Lisahad blown the whistle on Glenn Hill

13 Glenn Hill was planithig to break

international law

14 He had been informed by Lisa and at Ieast

one malemember ofthe team that what he was

doing was illegal

15 Glenn Hill threatened and harassed Lisa

Kreisler every day
16 He bullied her and broke the code of

conduct every day
17 Glenn Hill and Kevin MeManus have total

disregard for the code of conduct

18 Glenn Hill and Kevin MeManus laugh at the

idea of zero tolerance policy

19 Their actions indicate that ComingInc was

never and will never be an equal opportunity

employer

20 An independent investigation into the

Information Technology division of Corning Inc

will expose this criminal behavior

21 Employees are stepping forward and

offering even more sinister items of criminal

nature

22 How long will this injustice be allowed to

continue

23 If you knew this was going on for this long

why didntyou at least prevent other female

employees from receiving the same treatment



24 Lisa Kreisler suffers fromPost Traumatic

Stress Disorder

25 Three different professionals will testify to

this fhct

26 Corning Inc is required by law to protect

the health and safety ofall of its employees

27 This would not be allowed to happen ifthe

women in question 32 ofthem at last count

were in labor union

28 For some reason if woman is hired under

the term management she apparently is fair

game for any criminal misdeedthat her male

supervisors can dreamup
29 Lisa Kreisler did not deservethis treatment

30 MollyRumbarger did not deserve this

treatment

31 Suzee Woods did not deserve this treatment.

32 When will it end
33 All the company has to do is have an

independent investigation

34 After all if company can not be trusted to

protect the safety of its employees

35 How do investors know that they will

protect their life savings



Original Message
From Robert Thomas

To Lisa Ktoisler Bitter

SentTuesdayipnl 1320101 13 PM
SUIt Re New mu Address

It was just time lot it just didnot want That stress inmy life any more walked

gave them my return to work shp and 45 seconds after that gave theinmy letter of

resignation and told therri did not need to work for company That could not take care

of the people any more ædaffóthtblngs to o.

Robe

From Lisa Krelsler Bitler FISMA OMB Memorandum M-07-16

TMA 0MB Memorandum MO tThOflS4 FISMA 0MB Memorandum M-O7-1B

Sent Tue April 13 20W 10957 PM
So biect New E-ll

wow

thaPPenedareYouok

igMessage

FronwFISi 0MB Memorandum M-U7-f6
1o Lisa KmislerBitlr

entTuesdayApnl13 201011 13AM

Subject Re New E-mail Address

quit corning yesterday Life should get beTter now

SyVerizonheIssBlakBeity

1iroin nLlsaKrelsler Bite iRMA 0MB Memorandum M-O71S

Date Tu 13 Apr2010 1101 19-0400

To FlSMka 0MB MenorandUMO7-16

Subjecti Re New E-mail Address

updated my records hcpe all isweUl

Original MessageimRIf Thomas

To Affordable Suites Cathy BuIck Catl Scroble Charhe Jackie W4hams Charlotte

Thomas Chris Vogel Colleen Brieri Dan Wilhelm Dave Deb Haner

Ellen Seagle John McVeicih John McVeicih 5aA 0MB Memorandum
FISMA 0MB Memorandum M-CHasktns Porkthsp Ron Brown Stetan Steve Inciram

FISMA 0MB Memorandum Mo7s.flessa vince Phantom Willie Howe

SentTuesday ApitllS 2010519AM

Subjest New E-mail Address

will be dosing out my Rc drunneril address today Here is my now Emeil

address please update your àddrebôt.k

FISMA 0MBMemOmnduM.O7-i6

Bob Thomas



Hostile Work Environment

Ifyou have ever worked for

the areas largest employer

and you have suffered

emotional abuse workplace

bullying mobbing verbal

abuse job harassment

injustice aggression

incivility or any sort of

demeaning behavior please

oritact FIB FISMA 0MB Memorandum M-O7-16

FISMA 0MB Memorandum M-07-16



ONING Conng Incorporatd Corthng NY 14331 t651 974 9000

W4W.Comflg.Om

March 12010

Dear Mr Bitler

Thank you again for the information you have provided and for meeting with us multiple

times to review the material and discuss the details

As you arc aware we have been investigating your assertions of misconduct within

Coming since last year To date we have reviewed all of the letters and accompanying

materials you have submitted beginning with your initial letter in December 2009 and

the five subsequent letters received by Corning on January22 January29 February

February 15 and February 19 Tn addition to your six letters we met with you on

December23 and February 12 and you were present during our interview with your wife

Ms Kreisler on February 15

At this point we have concluded our investigalion and will implement any responsive

actions we deem appropriate As discussed although you may be curious about the

details and results of the investigation it is Cornings policy not to disclose this

information to third parties However please be assured that Corninghas taken your

reports seriously and has conducted thorough investigation

At this point we consider this matter closed Although you have previously told us that

you have additional information that you are unwilling to previde you remain welcome

to submit any additional facts or details you may have Should you wish to do so you

may send any such information to our attention at the above address

Finally given your descriptions in our previous meetings of Ms Kreislers state of mind
as well as the description contained in your letter to us following our February 15

meeting with her Cornings offer to assist her with counseling andadditiona career

transition support remains open If at any time she is interested in this help she should

call either of us and we will make the appropriate arrangements on an expedited basis

Best regards

Kevin Corliss Carol Reiss
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April 262010

DearMr.Biiler

We have your most recent correspondence containing proposed shareholders niotion

AR such matters must be given to the company in writing far enough in advance to ensure that all

shareholders not just those who attend the meeting have an opportunity to consider these

matters The deadlines and proper procedures for making such motions are in the companys

proxy statement which was sent to all shareholders and has also been available at the companys
website For your information copy of the proxy is attached Your correspondence does not

comply with these requirements which must be applied equally to all shareholders Therefore

we can not accept any motion from you at Cornings Annual Shareholders Meeting

In reviewing your previous correspondence of January22 January29 February 15 and

February 19 and the latest which we received on April 12 it is our conclusion that your presence

at the Cornings Annual Shareholders Meeting on April29 will be disruptive and will not be

permitted You are not invited or authorized to enter or be present on Cornings property for any

purpose If you attempt to enter Cornings property including its parking lots you will be aed
to leave and removed by the appropriate authorities ifnecessary

The tone of your correspondence and the persistence of the accusations against current

and past employees in your correspondence require us to take this action also urge you to

reconsider your intention to publicize your accusations on Coming employees out of

consideration for the reputation and feelings of those individuals and because those individuals

may view your statements as defuiatory and take whatever legal action against you that may be

available to them

Of course our offer of personal and career counseling for your wife if she would like to

use those services remains open In addition Carol Reiss arid remain willing to meet with you

during the firstweek of May if you so desIre

Very truly yours
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June 16 2010

Via Fedex

Mr Harold Bitlcr

FISMA 0MB Memorandum M-07-16

Re Your Letter Dated June

Dear Mr BitIer

Your June 32010 letter attempts to submit proposal for Cornings 2011 Annual Meeting

of Shareholders Howver your letter does not comply with the applicable rules As

noted on page of Cornings 2010 Proxy Statement there are various By-Law and SEC

requirements for shareholder proposals

SEC Rule 14a-8b says that shareholder holding at least $2000 of companys

securities and that has held them for at least one year and will continue to hold them

though the date ofthe annual shareholders meeting is eligible to submit proposal

copy of That SEC provision is enclosed for your information

According to records of Cornings stock transfer agent Computershare your wife

currently is registered holder of aactionat share of Corning stock in the WESPP has no

shares of Corning stock in the 401k plan and you hold no shares of Corning stock If

you or your wIfe holds Corning stock separately through bank or stock broker then

within 14 calendar days of receiving my letter submit to me written statement from

the broker or bank verifying the $2000 in market value of Corning stock held for at least

one year and you/your wifes own separate statement that you/your wife intend to

continue to hold the securities through the date of Cornings April 282011 Annual

Meeting of Shareholders Please note the SEC rules involve voting aecurities and so stock

options are not part of the calculation These SEC eligibility verification requirements

appear on the second page of the enclosure

Very truly yours

Lcfl
Denise Hauselt

Corporate Secretary

Enclosure

IIfWCR D\BITLF.R\LTR JUNE 2010
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DearIi

Thank you br your recent purchaseaf Coming Glass Works common stock undorstand

that you intend to hold these shares through May31 2012 FR fbJio up with you as we
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FISMA 0MB Memorandum M-07-16
Sumrnaiy For Settlement Date 08120/2010

Total Purchases $2611.98

NetAmount $2.611.98 Debit

You Boughtl6Oatapricaotl6.70650

CORNING INC
Gross Amount 250598
Commisslos 100.00

Transaction Fee 6.00

Amount 2611.98
Settlement Date 08120/2010

Trade Date 08/17/2010 CUSIP 219350-10-6 Solicited Order

Market Over-The-Counter Securlty G696429 Cash Acct HOLD sEcuRmEs

Symbol GLW Ref 183830

Morgan Stanley Smith Barney LLC acted as your agent in thFs transaction

Account caMed by Citlgtoup Global Markets Inc Member SIPC Morgan Stanley Smith Barney LIC Member SIPO

As reminder payment for securies purchased or deilvely of securities sold must be deposited by Settlement Date

See reverse for further details Keep this document for your records Thank you for your business
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December 20 2011

VIA FEDEX NEXT DY DELIVERY 1934 Act/Rule 14a..8

AND VIA ELECTRONIC MA
shareholdertroposa1stsee.gov

U.S Securities and Exchange Commission

Di vision of Corporation Finance

Office of Chief Counsel

100 Street N.E

Washington D.C 20549

Re Cornixg Incorporated Shareholder Proposal

Submitted by RroM Rifler

Ladies and Gentlemen

This letter and the enclosed materials are submitted by Corning Incorporated Corning or the

Company pursuant to Rule 14a8j under the Securities Exchange Act of 1934 as amended

On October 18 201 the Company received shareholder proposal submitted by Ilarold i3itler

Proponenf in letter with enclosures dated October 11 2011 for inclusion in the Companys
2012 Proxy materials Copies of his Proposal and related colTespondence arc attached hereto as

Exhibit throUgh Exhibit For the reasons stated below we respectfully request that the staff

of the Division of Corporation Finance the StaT of the U.S Securities and Exchange

Commission the Commission concur in our view that Corning may properly omit his

Proposal fmm its 2012 Proxy materials

Pursuant to Rule 4a-8j Staff Legal Bulletin No 140 November 2008 and Staff Legal

Bulletin No 14F October 18 201 am c-mailing to the Staff this letter which includes the

Proposal an account statement from Morgan Stanley Smith Barney for an individual retirement

account in the name of Lisa Kreisler the wife of the Proponent and the Proponents October Ii

2011 letter to directors as submitted to the Company on October IS 2011 as Exhibit the

Companys October 28 2011 letter to the Proponent Exhibit his reply materials received on

November 14 2011 Exhibit and several of Mr Bitlers mailings to the Company or its

directors since April 2010 Exhibits 4-7 Proponent has sent over 20 mailings to the Company
its directors and certain executives since December 2009

Pursuant to Rule 4a8j am also sending by Fedex six hard copies of this letter and

attachments Copies of this letter and the attachmens are being sent concurrently to the

Proponent as notice of the Companys intention to exclude his Proposal from its 2012 Proxy

materials Coming is submitting this letter no later than 80 calendar days before it intends to file

its definitive 2012 Proxy materials with the Commission The Company respectfully requests

that the stall of the Division of Corporation Finance of the Commission confirm that it will not
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recommend any enforcement action to the Commission if the Company excludes the Proposal

from its 2012 Proxy materials

Rule 14a-8k and section of SLB No 14D provide that shareholder proponents are required to

send companies copy of any correspondence that the shareholder proponent elects to submit to

the Commission or Staff Accordingly the Company takes this opportunity to remind the

Proponent to concurrently send to the Company copy of any correspondence he elects to

submit to you

SUMMARY OF PROPOSAL

The Proposal reads as follows am proposing that an independent

investigation be conducted for the alleged hostile work environment for the

Information Technology division of Coming incorporated am also requesting

that these findings he presented to both the shareholders and the public

Proposal materials are attached to this letter as Exhibit

In response to the Companys October 28 2011 letter Proponent submitted documents stating

that his wife Lisa Kreisler owns Company stock and has authorized him to submit the Proposal

on her behalf see Exhibit

The Company believes that the Proposal may be omitted from its 2012 Proxy materials pursuant

to Rule 4a-8i4 because it relates to the Proponents personal grievance against the Company
or pursuant to Rule 4a-8i7 because the Proposal deals with matter relating to the

Companys ordinary business or for other reasons

SIMILARITY TO PRIOR PROPOSAL

As an initial matter the Company notes that the Proposal is substantially identical to prior

proposal Prior Proposal that Proponent submitted for inclusion in the Companys 2011 Proxy

materials The Staff concurred with the exclusion of the Prior Proposal pursuant to Rule 4a-8b
and 4a-8f because the Proponent last year failed to prove his eligibility for submission

copy of that Prior Proposal together with the Companys no-action request letter with

attachments and the Staffs response and attachments including Proponents Staff submission

are attached as Exhibit

REASONS FOR EXCLUSION OF TH.E PROPOSAL

The Proposal may be excluded under Ruse 14a-8i4 because it relates to the

redress of personal claim or grievance against the Company

Under Rule 14a-8i4 proposal may be excluded if it relates to the redress of personal claim

or grievance against the company or if it is designed to result in benefit to the proponent or to

further personal interest not shared with other shareholders at large The Commission has

stated that Rule 14a-8i4 is designed to insure that the security holder proposal process would



Cornhig kcrporated
Securities and Exchange Commission

December 20 20

Page

not be abused by proponents attempting to achieve personal ends that are not necessarily in the

common interest of the issuers shareholders generally Exchange Act Release No 34-20091

Aug 16 1983 As explained below the Company submits that the Proposal arises directly out

of personal grievance by the Proponent as spouse of former employee whose employment

ended as part of 2009 corporate reduction in force involving over 500 employees and is an

abuse of the shareholder proposal process because it is designed to further the Proponents

personal cause related to his spouse without producing any benefit to other shareholders of the

Company The cost and time involved in dealing with these situations do disservice to the

interests of the issuer and its security holders at large Exchange Act Release No 34-19 135

Oct 14 1982

The fact that the Proposal stems from Proponents personal grievance against the Company is

clear from his correspondence included with the Proposal and his submissions associated with

the Prior Proposal His October ii 2011 letter including the Proposal addressed to the Company

Secretary says that Harold Bitler and Lisa Kreisler husband and wife are shareholders of the

Company His October 11 2011 letter addressed to the Companys directors and included with

his Proposal alleges that Lisa Kreisler had been bullied and harassed for almost two years
That Proponent letter also states that plan to attend the next annual meeting and pass out as

many reports as you have investors and directors in attendance Proponents letter further notes

In the following year April of 2013 will bring volume two for distribution This is the

information about Lisa Kreisler and all of the other women who have received the Growing

People Award Proponents letter also lists various allegations involving his wife and her

treatment at the Company before Lisa Kreislers employment ended Proponents October 11

2011 letter to directors also states Then at the business meeting for April of 2014 shall

present to all in attendance the information that employees are still sending me about current and

past
executives It outlines in detail all of the graphic womanizing by these individuals

In addition to his October 2011 letters the Proponent has repeatedly contacted the Company

alleging improper conduct by certain named and unnamed employees toward Lisa Kreisler his

wife and others The Company notes that his allegations were investigated by the Company

which determined that the Proponents claims were without merit and notified him of that fact

on March 2010

The Staff and Commission have consistently permitted companies to exclude proposals

presented by disgruntled employees with history of confrontation with the company as

indicative of personal claim or grievance within the meaning of Rule l4a-8i4 See e.g

Southern Company January 212003 concurring in excluding proposal requesting an

investigation of management by former employee who was laid off as part of workforce

reduction because it was determined that the proposal was another attempt by disgruntled

employee to redress his personal grievances against the company International Business

Machines Corporation Dec 12 2005 concurring in the exclusion of proposal under Rule

4a-8i4 of former employee who was unsuccessful in litigating wrongful termination

claim General Electric Company Jan 12 2007 concurring in excluding proposal of

disgruntled former employee American Express Company ian 13 2011 concurring in

excluding proposal by former employee who alleged discrimination and breaches of the
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companys code of conduct by other employees Morgan Stanley Jan 14 2004 Pfizer inc

Jan 13 1995 The Company submits that the same result should apply here

The Company believes Proponent is turning to the shareholder proposal process to redress his

and his wifes personal grievallces with the Company and his allegations against certain

Company employees are motivated by Proponents wife being part of the 2009 reduction in force

at the Company The Proposal requesting that shareholders approve an investigation into

various employees actions is similarly motivated by personal grievances against the Company

arising from Ms Kreislers termination of employment due to the 2009 reduction in force The

Company respectfully requests that the Proposal may be excluded from the 2012 Proxy materials

under Rule 4a-8i4 because the Proposal relates to the Proponents personal grievance against

the Company

The Proposal may be excluded pursuant to Rule 14a-8i7 because it is matter

relating to the Companys ordinary business operations

Rule 4a-8i7 permits omission of shareholder proposal that deals with matter relating to

the companys ordinary business operations The basis for exclusion under Rule 14a-8i7 is

to preserve the authority of companys management arid its board of directors to manage the

business and affairs of the company In the adopting release to the amended shareholder

proposal rules the Commission stated that the general underlying policy of the exclusion is

consistent with the policy of most state corporate laws to confine the resolution of ordinary

business problems to management and the board of directors since it is impracticable for

shareholders to decide how to solve such problems at an annual shareholders meeting See

Exchange Act Release No 34-40018 May 21 1998 the 1998 Release

in the 1998 Release the Commission said the ordinary business exclusion rests on two

central considerations The Commission noted the first consideration relates to the subject

matter of the proposal indicating that certain tasks are so fundamental to managements ability

to run the company on day-to-day basis that they could not as practical matter be subject to

direct shareholder oversight The Commission said the second consideration relates to the

degree to which the proposal seeks to micro-manage the company by probing too deeply into

matters of complex nature upon which shareholders as group would not be in position to

make an informed judgment

The Proposal appears to be related to perceived violations of law and alleged employment
misconduct by certain employees in the Companys Information Technology division The

supervision and discipline of employees is task so fundamental to managements ability to run

company on day-to-day basis that it should not as practical matter be subject to direct

shareholder oversight To the extent Proponent is requesting the Companys shareholders

approve an investigation into the conduct of the Companys employees and make the findings

public inclusion of such Proposal could severely constrain managements ability to effectively

supervise and discipline its employees on normal basis if such matters are subject to continued

shareholder oversight
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The Staff has consistently concurred with companies requesting exclusion of shareholder

proposals that request the board of directors to undertake actions to ensure compliance with legal

requirements governing ordinary business operations See Sprint Nextel Corporation Mar 16

2010 concurring in excluding proposal requesting that the company adopt code of conduct to

deter wrongdoing by its CEO and to ensure compliance with securities laws and SEC rules and

regulations Block Inc May 2006 concurring in excluding proposal requesting

special board committee to review sales practices and alleged fraudulent marketing Hudson

United Bancorp Jan 24 2003 concurring in excluding proposal requesting board of directors

to appoint an independent stockholders committee to investigate possible corporate misconduct

Crown Central Petroleum Feb 19 1997 concurring in excluding proposal requesting that the

board of directors investigate whether marketing practices resulted in tobacco sales to minors in

violation of laws Finally the Staff has indicated that shareholder proposals requesting

investigations are excludable because they involve companys ordinary business operations

See Potomac Electric Power Co Mar 1992 Staff response stated that questions as to which

if any matters involving the Companys operations should be investigated and what means

should he used do appear to involve ordinary business operations ATT Corp Jan 16 1996

ordinary business operations exception applied to proposal requesting that the companys

board initiate review of certain employment practices

Consistent with the Staffs precedent determining compliance and investigations to determine

potential legal violations are tasks fundamental to the Companys management in running day-

to-day ordinary business operations Additionally because investigations typically involve

complex circumstances it would be difficult for the Companys shareholders to make an

informed decision regarding any potential investigation Consequently the Company

respectfully requests that the Staff concur that the Proposal may be excluded under Rule 4a-

8iX7 as matter relating to the Companys ordinary business operations

CONCLUSION

For the reasons above the Company respectfully requests the Staffs concurrence that the

Proposal may be excluded from its 2012 Proxy materials in reliance on Rules l4a-8i4 and

4a-8i7

If the Staff has questions or needs additional information please contact me at 607-974-9000

Denise Hauselt

Corporate Secretary

Enclosures

cc Harold Bitler via overnight Fedex wlencs
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October 11 2011

Corporate Secretary

Coming Incorporated

One Riverfront Plaza

Coming New York 14831

Dear Boartl Secretary

Harold Bitler and Usa Kreisler husband and wife are shareholders of Coming Incorporated

As per your by-laws am submitting proposal for the 2012 annual meeting

am proposing that an independent investigation be conducted for the alleged hostile work
environment for the Information Technology division of Coming Incorporated am also requesting

that these findings be presented to both the shareholders and the public

We Lisa and Harold intend to keep our shares of Coming Stock until May 2016 We expect the

Coming Directors to resolve this issue by that date was commissioned by Carol Reiss December
23 2009 to complete this investigation for Coming Inc plan to attend each business meeting and

give an annual report of my progress wiN have copies of my report for all of the directors and any

shareholders in attendance

Sincerely

Harold Bitler

Shareholder community property

FISMA 0MB Memorandum M-07-16
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October11 2011

Coming Incorporatect

One Riverfront Plaza

Coming New York 14831

Dear Board Secretary

Harold Bitter and Usa Kreisler husband and wife are shareholders of Coming Lncorporated

As per your by-laws am submitting proposal for the 2012 annual meeting

am proposing that an independent investigation be conducted for the alleged hostile work

environment for the Information Technology division of Coming Incorporated am also requesting

that these findings be presented to both the shareholders and the public

We Lisa and Harold intend to keep our shares of Coming Stock until May 2016 We expect the

Coming Directors to resolve this issue by that date was commissioned by Carol Reiss December

23 2009 to complete this investigation for Corning Inc planto attend each business meeting and

give an annual report of my progress will have copies of my report for all of the directors and any

shareholders in attendance

Sincerely

Harold Bitter

Shareholder community property

FISMA 0MB Memorandum M-07-16
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November 2011

LETTER OF CONFIRMATION

As of October 11 2011 Lisa Kreisler held and has held continuously for at teast one

year 150 shares of Coming Inc common stock The market value of these shares is more

than $2000

SincerelypP
Richard Weidhaas

Financial Advisor
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November 72011

LETTER OF CONFIRMATION

My name is Lisa Kreisler am married to Harold Bitler own 150 shares of

Coming common stock have held these stocks for over year and intend

to keep these shares in my possession until April 26 2012

This letter is also for the express purpose of giving Harold Bitler my proxy

for the annual meeting to be held on April 26 2012 and for the expressed

purpose of making proposal to the Board of Directors as required by your

letter dated October 28 2011

Sincerely

Lisa JühŁKreisler
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FISMA 0MB Memorandum M-07-16
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October 28 2011

Via Pedex

Mr Harold Bitler

FISMA 0MB Memorandum M-07-16

Dear Mr Bitter

Your October 11 201 letter postmarked October and received October 18th attempts to

submit proposal for Cornings 2012 Annual Meeting of Shareholders However your letter

and enclosures do not comply with the applicable rules As noted on page of Cornings 2011

Proxy Statement there are various By-Law and SEC requirements for shareholder proposals

SEC Rule l4a-8b says that shareholder holding at least $2000 in market value of

companys securities and that has held them continuously for at least one year by the date they

submit the propoa1 and will continue to hold them through the date of the annual.shareholders

meeting is eligible to submit proposal copy of that SEC provision is enclosed for your

information

The Lisa Kreisler Individual Retirement Account monthly account statement from Morgan

Stanley Smith Barney for September 1-September 30 2011 included with your October letter is

not sufficient -- it states current value of $1854 for the Corning stock and does not run

through your October submission date

On October 18th the SEC Division of Corporation Finance issued Bulletin including bow

shareholders can avoid common errors when submitting proof of ownership to companies

saying We note that many proof of ownership letters do not satisfy this requirement because

they do not verify the shareholders bereficiaI ownership for the entire one-year period

preceding and including the date the proposal is submitted That SEC Bulletin also noted

Although our administration of Rule 4a-Sb is constrained by the terms

of the rule we believe that shareholders can avoid the two errors highlighted

above by arranging to have ehei.r broker or bank provide the required verification

of ownership as of the date they plan to submit the proposal using the following

format

As of the proposal is submitted of shareholderj held

and has held continuously for at least one year of

securities shares of namel of securitiesi



Crnh9 lnorporaed

According to records of Computershare as Comings stock transfer agent Lisa Kreisler and you
hold no shares of Corning stock as registered stockholders Presumably Coming stock is held in

other broker or bank accounts For Corning stock that you or Lisa Kreisler hold separately

through bank or stock broker then within 14 calendar days of receiving my letter submit to

me written statement from the broker or bank verifying the $2000 in market value of

Corning stock held for at least one year through the October submission date of the shareholder

proposal Lisa Kreislers statement as shareholder that she intends to continue to hold her

securities through the date of Cornings April 26 2012 Annual Meeting of Shareholders and

Lisa Kreislers signed authorization for you to submit proxy shareholder proposal on her behalf

Please note the SEC rules involve voting securities so stock options are not part of the $2000
market value calculation These SEC eligibility verification requirements appear on the second

page of the enclosure and relevant part of the recent SEC Bulletin is at the back

Very truly yours

Ieni.se Hauselt

Corporate Secretary

Enclosures

H\WORD\t3ITLER\LTR OCTOBER 2011



Rule 14a-8 IIEG1JLA11ON 1A

Rule i4aS Shareholder Irools

This section andresses when contpan must induce snarcholders proposal in its

prox/ statement and idctitifv th pn posal its form of pocy when the company holds an

annual or special tiecting of tharcholders In summary itt order to have your shareholder

propoa1 included on cotnpans procy crcl and included aiong with tn supporti tg

sUtennt in it prow statcment yr must be eligible dnd foPow certain procedures

fcw sjecfic circumstanc th company is permitted to exclude your proposal

but only $ter subzmttiug iii reusons to the 1ornrnisiun \e 5ructured this ecr1n in

qLesrion-aud-ns\ver format so that it is eartrr to understand iii references to you are

to shareholder seeking to submit Iho pioposal

al Question What is proposal

sl areholder pioposal is .our otumenc1a orr or requirement that the company aud/

or its hoard of ojrectors take lion which you wtend to prerexil at rnueUn of the

comparrys shareholders Yuc irupsal sho id srtc dearly as possible the course of

action that you believe thc company should lollow If your proposal is placed on the

ooinpanys procy card the toiupany mut also providc in the form of proxy means for

stureho1der spit hr hoy choic betwca appro.-al or di rrroval or absteutmit

Uuls oti cr se .inlicaed th urd proposal us used Ii this section refers both to your

prnposai .._nd Cu rour con spondu.g strrom in suport of your prpoal if any



REGULATION 14A Rule 14a-8

bi Question Who is eligible to submit proposal and how do demonstrate

to the eowpany that am eligible

In ordr to be eligihk sihnlt proposal yei lnut he Co inosiy neal

at least UOU in market value or 1% of tao compans SCcUrttleS entiticd to be voted

on the proposal at the meering for at least one year by the date you submit the

proposal You must continue to hold those securitiec through the date of the meeting

It you ate ftt gired holder of ymr ec uriU which mtans ha your

name appeals in the coronanys iccords as shan older the coupny can verify

your eIJomt on it or al bough you will sILl l1ae to ruide thL unciany with

trei statment that you intend to conLue to hold the securities rh200gh the sate

of the rntetm of shareholders However if like many hareholdes you me flOe

registered holder the company likely does not know that you are shareholder or

how many hhares you own In this case at the time you submt your iro1osa1 you

mu.t pitwi ycur eligbihry to the company in One at two ways

TIe first way is to submit to the company written statme-nt from the

record ho1dei your securities tusually broker oi hank verifying that at the

tirut you submitwdyou proposal you continuousLy held the secuntie for at least

one year You must also mcliidp your own wiater stateliletet tnat you LnLefld to

continue to hold the securities through the date of the Iceeting of rthareiolders or

ii The second vay to prove ownersi ip applies only if you have filed

chedu1e 13D Scheduk 13G Form Frmi andor Form or amendments to

those doetments updated forms reflecting yam ownership of the slares as of

or hfnr the date on which the one-year eilitiht peeiod bcgms If you hwe filed

or of riese clocumeits with the SEC you owy demonstrate your digbiliy by

siihuuUwg the corflpzuey

copy of the schedule and/or form and any subsequent amendments

reporting change in your ownership level

Your vriten statement that you continuously held the required nurn

bei of Thares br the ote-y cir peuod as ef ii cite of the stdereent and

Your writtri statement that you inte to continue owric ship cf the

shues through the date of the companys arnual or special meeting

Question How nauy proposals may .1 submit

Each shareholder may subruitriu mere than one oropuini to ecuspany fur particular

sharehoIh net iig
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Division of Corporation Finance

Securities and Exchange Commission

Shareholder Proposals

Staff Legal Bulletin No 14F C1

Action Pubcation of CF Staff Legal Bulletin

Date October 18 2011

SummaryThis staff legal bulletin provides information for companies and shareholders regarding Rule

14a-8 under the Securities Exchange Act of 1934

Supplementary Information The statements in this bulletin represent the views of the Division of

Corporation Finance the Division This bulletin is not rule regulation or statement of the Securities

and Exchange Commission the Cornmission Further the Commission has neither approved nor

disapproved its content

Contacts For further information please contact the Divisions Office of Chief Counsel by calling 202
551-3500 or by submitting web-based request form atji1tos//ttssecgov/cbinJcopjin interoretive

The purpose of this bulletin

This bulletin is part of continuing effort by the Division to provide guidance on important issues arising

under Exchange Act Rule 14a-8 Specifically this bulletin contains information regarding

Brokers and banks that constitute record holders under Rule 14a-8b2i for purposes of

verifying whether beneficial owner is eligible to submit proposal under Rule 14a-8

Common errors shareholders can avoid when su.bmittirig proof of ownership to companies

The submission of revised proposals

Procedures for withdrawing no-action requests regarding proposals submitted by multiple

proponents and

The Divisions new process for transmitting Rule 14a-8 no-action responses by email

You can find additional guidance regarding Rule 14a-8 in the following bulletins that are available on the

Commissions website SLB No 14 SLB No 14A SLB No 14B SLB No 14C LB No 14D and SLB No
14

The types of brokers and banks that constitute record holders under Rule i4a-8b2i
for purposes of verifying whether beneficial owner is eligible to submit proposal under Rule

14a-8

Eligibilityto submit proposa under Rule 14a-8

To be eligible to submit shareholder proposal shareholder must have continuously held at least $200O in

market value or of the companys securities entitled to be voted on the proposal at the shareholder meeting

for at least one year as of the date the shareholder submits the proposal The shareholder must also continue to

hold the required amount of securities through the date of the meeting and must provide the company with

written statement of intent to do so.1

The steps that shareholder must take to verify his or her eligibility to submit proposal depend on how the
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shareholder owns the securities There are two types of security holders in the U.S registered owners and

beneficial owners.2- Registered owners have direct relationship with the issuer because their ownership of

shares is listed on the records maintained by the issuer or its transfer agent If shareholder is registered

owner the company can independently confimi that the shareholders holdings satisfy Rule 14a-8bs
eligibility requirement

The vast majority of investors in shares issued by U.S companies however are beneficial owners which

means that they hold their securities in book-entry form through securities intermediary siich as broker or

bank Beneficial ownCrs are sometimes referred to as street name holders Rule l4a-b2i provides that

beneficial owner can provide proof of ownership to support his or her eligibility to submit proposal by

submitting written Statement from the record holder of scithtis usually broker or bank
verifying that at the time the proposal was submitted the shareholder held the required amount of securities

continuously for at least one year

The role of the Depository Trust Company

Most large U.S brokers and banks deposit their customers securities with and hold those securities through
the Depository Trust Company DTC registered clearing agency acting as securities depository Such

brokers and banks are oflen referred to as participants in DTC The names of these DTC participants

however do not appear as the registered owners of the securities deposited with .DTC on the list of shareholders

maintained by the company or more typically by its transfer agent Rather DTCs nominee Cede Co
appears on the shareholder list as the sole registered owner of securities deposited with DTC by the DTC
participants company can request from DTC securities position listing as of specified date which
identifies the DTC participants having position in the companys securities and the number of securities held

by each DTC participant on that .date

Erokers and banks that constitute record holders under Rule 14a-8b2i for

purposes of verifying whether beneficial owner is eligible to submit proposal under

Rule 14a8

In The Ham Celestial Group Inc Oct 2008 we took the position that an introducing broker could be

considered record holder for purposes of Rule l4a-8b2iAn introducing broker is broker that engages
in sales and other activities involving customer contact such as opening customer accounts and accepting

customer orders but is not permitted to maintain custody of customer funds and securities Instead an

introducing broker engages another broker known as clearing broker to hold custody of client funds and

securities to clear and execute customer trades and to handle other functions such as issuingconfirmations of

customer trades and customer account statements Clearing brokers generally are DTC participants introducing

brokers generally are not As introducing brokers geherally are not DTC participants and therefore typically do

not appear on DTCs securities position listing Ham Celestial has required companies to accept proof of

ownership letters from brokers in cases where unlike the positions of registered owners and brokers and banks

that are DTC participants the company is unable to verify the positions against its own or its transfer agents

records or against DTCs securities position listing

In light of questions we have received following two recent court cases relating to proof of ownership under

Rule 14a-82 and in light the Coimiinissions discussion of tegistred and bneficia1 owners in the Proxy

Mechanics Concept Release we have reconsidered our views as to what types of brokers and banks should be

considered record holders under Rule 14a-8b2iBecause of the transparency of DTC participants

positions in companys securities we will take the view going forward that for Rule 4a-8b2i purposes

only DTC participants should be viewed as crecord holders of securities that are deposited at DTC As result

we will no longer follow Ham Celestial

We believe that taking this approach as to who constitutes tecord holder for purposes of Rule l4a-8b2i
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will provide greater certainty to beneficial owners and companies We also note that this approach j5 istent

with Exchange Act Rule 12g5-l and 1988 staff no-action letter addressing that rule under which brokers and

banks that are DTC participants are considered to be the record holders of securities on deposit with DTC when

calculating the number of record holders for puiposes of Sections 12g and 15d of the Exchange Act

Companies have ooeasionally expressed the view that because DTCs nomineC Cede Co. appears on the

shareholder list as the sole registered owner of securities deposited with DTC by the DTC participants only

DTC or Cede Co should be viewed as the record holder of the securities held on deposit at DTC for

purposes of Rule 4a8.b2i We have never interetdd the rule to require shareholder to obtain proof of

ownership letter froin.DTC or Cede Co and nothing in thia guidance should be construed as changIng that

view

How can sharehclder determine whether his or her broker or bank is DTCparricipaiu

Shareholders and companies can confirm whether particular broker or batik is aDTC participant by checking DTCs participant

list which is currently available on the Internet at http/Rww4tcucomJdawnloads/membershipfdfrectox-jes/c/alphapdf

W7iat if shareholders broker or bank is not omDTC participant list

The shareholder will need to obtain proof of ownership from the DTC participant through which the securities are held The

shareholder should be ab1e to find out who this DTC participant is by asking the shareholders broker or bank.2

If the DTC p.articipart knows the shareholders broleror banks holdings but does not know the shareholders holdings

shareholder ouid satisfy Rule 14a.8b2i by obtaining and submitting two proof of oiynership statements verifying that at the

time the proposai was submitted thC required amount of securities were continuously held for at least one year one from th

shareholders broker or bank contirming the sharehOlders ownership and the other from the DTC participant confirming the

broker or banks ownership

How will the staffprocess no-action requests that argue for exclusion on the basis that the sha -eholder proofof ownership

not from DTC participant

The staff will grant no-action relief to company on the basis that the shareholders proof of ownership is not from PTC
participant only if the companys notice of defect debribes the required proof of ownership in manner that is copsistent with the

guidance contained in this bulletin Under Rule 14a-Zfl the .shareholdCr will have an opportunity to obtain the requisite proof

of ownership after receiving the notice of defect

Common errors sharehokiers can avoid when submitting proof of ownership to companies

In this section we describe tWo common errors shareholders make when submitting proof of ownership for

purposes of Rule 14a-8b2 and we provide guidance on how to avoid these errors

First Rule 4a-8b requires shareholder to provide proof of ownership that he or she has continuously held

at least $2000 in market value or F% of the companys securities entitled to be voted on the proposal at the

meeting for at least one year by the date you submit the proposal emphasis added We note that many proof

of ownership letters do not satisfy this requirement beusethey do not verify the shareholders beneficial

Ownership for the entire one-year period preceding and including the date the proposal is submitted In some

cases the letter speaks as of date before the date the proposal is submitted thereby leaving gap between the

date of the verification and the date the propdmil is iibmItted In other cases the letter speaks as of date.after

the date the proposl was submitted but covers period of only one year thus failing to verify the shareholders

beneficial ownership over the required full oneyear period preceding the date of the prcposa1 submission

SecOnd many letters fail to confirm cofltinuous ownership of the securities This can occur when broker or

bank submits letter that confirms the shareholders beneficial ownership only as of specified date but Omits

any reference to continuous ownership for one-year period
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We recognize that the requirements of Rule 14a-Sb are highly prescriptive and can cause inconvenience for

shareholders when submitting proposals Although our administration of Rule 14a-8b is constrained by the

terms of the rule we believe that shareholders can avoid the two errors highlighted above by arrangitg to have

their broker or bank provide the required verification of ownership as of the date they plan to submit the

proposal using the following format

AS of the proposal is submitted of shareholder held and has held continuously for

at least one year of securities shares of name of securities.11

As discussed above shareholder may also need to provide separate written statement from the DTC
participant through which the shareholders securities are held if the shareholders broker or bank is not DTC
participant



EXHIBIT



Ladies and Gentlemen

am sending you an outline of my fallirojects bel eve in giving advanced notice

intend to send letters to each of the following gove-nmnt agencies corceming what

believe to be civil matter between Corrung Inc and Harold Btler shareholder In

your threatening letters you indicated that you would have some police pay arrest

me and drag me off yelling and screaming In reality plan to inform them tht my
only objective to attend public business meeting of shareholders and ak for an

independent investigation into Hostile working conditions at Corning Inc with full

iisalosure will ontand that this is civil matter

S.E.C

New York State Police

steuben Sberiff

Corning lolice

Corning City Council

District Attorney

also plan to send out monthly letters to all New Vork newspapers advising them that

they have an obligation to inform investors or potential investors in Corning Inc that

Corning Inc should have an independent investigation into the allegations of Hostile

working conditions for women over the age of 40 sample copy is enclosed

.1co plan to erid out monthly magazine articles for International distribution

I1LH fall shall also send formal letter to Corning Inc asking to be placed on the ballot

ill ask for an independent inveigation into the allegations of Hostile working

conditions

We are also preparing for demonstrations aut.ide Cormng Inc We are obtalnmg pannits

to carry signs tu Drotest of Corning Incs failure to investate 1-iostJe working

conditions at Comma line

.1 informed Mr Coil iss that my resources would greatly increase this year It will mean

tot for my budget

have lease far 32 acres due for renewal with Shell Oil Co estirratad

value .S2500.CU per aera

also Dian .o sell my gas rights to McCosar MineraL Inc OK 320 acres estimated value

at $2 SflO.00 per acre .J am sure you can do the matH

Hie nice davl



To whom it may concern

Recently vas traveling in your area and picked up an old copy of your newspaper

read every thIng can get my hands on and one of your articles fascinated me believe

that it was cn articlc about bullying The article talked about bullying ii the schools and

the wop1ac However alniost the entire article was filled with statistics andior

percentages It lacked human quality sense of reality

am retirad historian and also do lot of research an this topic One of my stuiies is

Corning Inc of Corning New York It seems that this company has 1or history of

irale nominated executives For decades bullying and harassment have been way of

life at Cummg Inc.

However Ia ely they seem to have found real champion. Mark Clrk is an up and

coining executive and has struggled to at 1C35t slow down this tide cruel lehavior

am not sure if hL has an coder his white shirt but do know thai he has the 4rit

stuff

Many young executives at Corning have used bullying and harassment of female

employees as way to win faor with top executives They have assigned burdeosome

tasks and responsibilities on females just for sport Some even accuse these young

executives of wagering on how fast woman will exit on stress leave

M.rk Clark ba strpped in help at least two of these vumen One passed out from

total ehaust.ion Molly Rumbarger and was sent home on stress leave for four months

The other was bullied and harassed by Tiletin Hill an executive who planned to break

intemtionai law Her name is Lisa Kreislcr After almost two years of bullying and

harsmeut Lisa attempted to commit suicide

If you plan to run articles about buUying in the future maybe you could add names to

your articles like Mark Clark It would be better reading than just statistics Mr Clark is

hero to these women and is leader in the fight fbr all the women who can not defend

thcmselves he world needs more men like this to help slow the tide of buiiying arid

hrassinent against female employees

You can contact Coming Inc by the following methods

Ms Denise Hauselt

Corporate Secretary

Corning Incorporated

One Riverfront Plaza Corning New York 1483

-607.-974-9000

VyVV.CUrflifl5.CUU1



Kevin Corliss

Division Vice President

Global Employee Relations

Employment Law

coming Incorporated

One River front Plaza

Mp HQ-01-E02

Corning New York 14831

607-974-8 134

607-368-5036

corlisskcomin.g corn

www.comngcorn

CarolReiss

Deputy Diredtor

Corporate Security

Corning Incorporated

One River front Plaza

MpHQ-E1-03

Corning New York 14831

607-974-4844

607-382-1817

reisscecorriingcom

Ms Deborah Riernan

3500 Woodside Road

Woodside CA 94062-3642

Phone 650 851-7764

Ms Rieman is the only female director at Coming Inc and chairs

committee on worker relations

Thanks for at least listening to an old historian like me wish were younger believe

Corning Inc contains at least one Pulitzer for some enterprising reporter

Harold Bitler

FISMA 0MB Memorandum M-07-16
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Dear Mr Corliss

wish to respond to your letter of April 21 2011

In your letter you said that wil be disruptive if am allowed to attend your annual

public Shareholders meeting would like to take this opportunity to set the record

straight so that you never have to send me another threatening letter

If you recall when we 5rst met on December 23 20091 did not offer any names dates

places or information about any Corning Inc employee

Three people were present at that meeting Kevin Corliss attorney Carol Reiss

Corporate Security and Harold Bitler During the two hour meeting Mr Corliss took

exhaustive notes Carol Reiss did almost all th questioning In my original letter

simply told them about the problem in general terms believed that an investigation

would reveal whether there was problem or whether was telling the truth or not Well
Carol ReIss was not satisfied She just went off on Harold Bitler She insisted that it was

his responsibility to produce evidence for Corning Inc He tried to interrupt several

times but it was hopeless Carol just kept insisting that Harold Bitter had to do the

investigation and produce all the evidence Harold kept trying to warn both Carol and

Mr Corliss that this was the wrong approath Harold told them that if he did the

investigation and named names they would not be happy

If you look at the letters sent to Mr Bitler since December 23 2009 you will see an

increase in genuine hostility towards each correspondence be received Why believe

the answer is very clear they did not like the information Harold was producing from his

investigation

Now we have reached the point where Harold Bitter shareholder is told
emphatically

that he may on set foot on any Coming Inc property including their parking lot

Is Harold Bitter disruptive force You be the judge Harold comes from avery poor

family lie began doing odd jobs in the neighborhood when he was years
old At age

12 he left home and worked for less than dollar day on horse ranch At age 17 he

was hired by the Geisinger Medical Center doing housekeeping chores in the operating

rooms Staph infection was big concern and he was given great deàl of

responsibility

Harold also took job working 10 hour shift at full service gas station oii Sundays

Harold worked his way through high school and college Harold was an educator at both

the high school and college level for over 35 years

Harold is past president of the Elidand Chamber of Commerce and awarded their

outstanding member of the year award in 1972 Harold was worshipful master of

Osceola Lodge 421 Free and Accepted Masons from 1975-76



Harold Bitler has real estate brokers license inboth New York and Pennsylvania

Harold is the past president of the North Central Penn Board of Realtors In 1983 he was

named outstanding realtor of the year For over 20 years
Harold served as the chairman

of their ethics committee If you know anything about real estate you would know why
he was the only choice for that position

Harold Bitler was the chief negotiator for the Northeii Tioga School District for 15

years He completed successful contracts during that lime One of those was praised as

the best in the entire state up to that point

Harold Bitler served years as an Osceola Township Supervisor from 1984-1990

During his term he cut taxes and obtained over $2000000 in grants to overhaul the

townships infrastructure The community has 800 residents

could go on Let me just say that everyone who knows me would tell you that the last

thing would do at public meeting would be to make fool out of myseff

am older have white hair and have crippling back ailment You could push me

over with feather am not threat to anyone who wishes to hear the truth

So why is Harold Bitler banned from public meetings Is it because he is disruptive or is

it because he simply seeks the truth

In your letter you wrote conthur to urge you to reconsider your intention to publicize

your accusations against those employees out of consideration for the reputation and

feelings of those individuals and because of the defamatory nature of your accusations

have tried to send you information to help settle this investigation The longer you
allow it to drag on the more information about thesepeople will surface have no

interests in revealing their affairs or other criminal activities Most of them are drunks or

alcoholics Most of them have no morals and sleep wherever and with whomever they

please only give you what CarolReiss asked for

As for those named who bullied threatened or assaulted Lisa Kreisler can not stop

their continued bad behavior

Lynn Caster HR person has continued to give out false or misleading information about

Lisa Kreisler every time potential employer seeks information about Lisa Kreisler

did not send Lynn Caster to Asia with two male members of the IT division do not

care that one member got so drunk that he fell down stairwell and broke his shoulder

do not care that Lynn Caster stayed behind to nurse him back to health These are all the

things that Carol Reiss insisted that provide to Coming Inc Just cheek your notes

do not care about the behavior of Kevin Murphy He was one of the men accused of

wagering as to whether he could put enough work on selected employees to force them

into having nervous breakdown could care less that few weeks ago he came into



staff meeting so drunk that he could hardly stand up When the CEO told him to go

home Mr Murphy turned and tuA0MB Memorandum M-07-16

None of that is of any interest to me If the investigation had been completed when

asked no one would know any of these items

Last year on my way to the 2010 annual shareholders meeting black 2004 Honda Pilot

ran me off the road going over 90 mph Yet in your letters you suggest that it is Harold

Biller who is danger to Corning Inc

need some jusdflcation for your refusal to allow me to attend the public meeting for

shareholders Harold Biller is shareholder

will share my questions with ou in advance

Why did Coming Inc refuse to do an investigation when approached you on

December 23 2009

Why did Carol Reiss insist that Harold Bitler do the investigation for Corning

Inc

Why didnt Mr Corliss send copies of his notes along with those threatening

letters that he sent to Harold Biller

4. Why have you neer completed an independent investigation into the Lisa

Kreisler-Glena Hill affair Glenn Hill bullied and assaulted Lisa Kreisler

Glenn 11111 deliberately broke international law Lisa Kreisler informed on Glenn

Hills criminal behavior Kevin MeManus ordered the falsification of documents

in order to justi1i the firing of Lisa Kreisler Lisa Kreisler attempted suicide

Why havent you put Mark Clark Kevin MeManus Kevin Murphy Lynn Caster

or Diane Taft under oath about their involvement in this criminal activity

If tarold Bitler is shareholder why isnt he offered just small measure of

respect by Corning mc How many millions does he need to own
Does Corning Inc plan to stop bullying and assaulting women in the workplace

or do they just plan to coer it up How many more women have to suffer

Respec.tfiully submitted

Harold Bitkr

FISMA 0MB Memorandum M-07-16
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April 212011

Mr Harold Bitler

FISMA 0MB Memorandum M-07-16

Dear Mr Bitier

After again reviewing your previous correspondence sent to directors or officers of

Corning and consisting of some 17 different mailings the first of which was postmarked

December 102009 and the most recent of which was letter to President Obama dated

March 30 2011 ft remains our conclusion that your presence at Cornings Annual

Shareholders Meeting on April28 will be disruptive and will not be permitted Yen are not

invited or authorized to enter or be present on Comings properly for any purpose If you

attempt to enter Cornings property including its parking lots you will be asked to leave and

removed by tire appropriate authorities if necessary

The tone of your correspondence and the persistence of the accusations against current

and past mp1oyees in your corsepoudetice require us to take this action continue to urge

you to reconsider your intention to publicize your accusations against those employees out of

consideration for the reputatica and feelings of those individuals arid because of the

defamatory nature of your accusations

As in the past our offer of personal end career counseling for your wife if she would

like to use those services remains open

Very truly yours

cQ
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March 30 2011

Dear President Obama

am writing to you as last resort pave been in contact with hundreds of law makers

and people who should be able to call for an investigation Not one person has offered to

investigate my claims of criminal behavior

II once heard you say that only the most difficult decisions come to your desk

Apparently this is one of those decisions No one else will listen

have informedthe Corning Police department have sent information to the district

attorney have sent information to the Governor and Attorney General of New York

have sent information to the Justice Department and to the Labor Department

No one responds

recently read an article from the Rolling Stone magazine by Matt Taibbi It was an

article about why no one from Wall Street went to jail In his article noticed the

following quote whether we have created class of people whose misdeeds are no

longer perceived as crimes almost no matter what those misdeeds are

The Clinical Associates of the Southern Tier PLLC Psychotherapy Employee

Assistance Services diagnosed Lisa Kreisler with Post Traumatic Stress Disorder

Wendell Weeks the CEO of Corning Incorporated is guilty of deliberately having male

executives force female employees to work under conditions that will cause them to have

nervous breakdowns

am not professional investigator but think have given some law enforcement

agency somewhere in this country reason to investigate these charges

Respectfully Submitted

Harold Bitler

FISMA 0MB Memorandum M-O716



ISSUES

Corning Incorporated claims to have Code of Conduct

Corning Incorporated claims to have Zero Tolerance Policy

Coming Incorporated claims to be an Equal Opportunity Employer

Corning Incorporated claims that there will be no retaliation for employees

who blow the whistle on activities that are unlawful or on employees who

expose unlawful conduct

Women over the age of 40 being harassed and bullied at Corning

Incorporated

Why doesnt Corning Incorporated defend these women

Corning Incorporated insists that all of these safeguards are in place But

the question raised to them was how does woman receive these benefits

What does she have to do to keep executives from harassing HER Where

do they go for help Who should they call Where are the guidelines for

due process How do they get immediate help If every manager is in on

the bullying where do they go next

These questions need to be answered Coming Incorporated refuses to

address this issue They have slogans but no real due process

No woman over the age over 40 has ever received Due
Process at Corning Incorporated

Where do they go for help What is the process No one seems to

know and no one ever gives you an answer It is just intimidation

They do not want you to try for due process Essentially they have

none You are all alone



If every woman working for ComingIncorporated received due

process the harassment and bullying would stop

In the case ofLisa Kreisler she informed on Glenn Hill He harassed and
threatened her on daily basis for over two years It was ThX 0MB Memorandu M-07-16

FISMA Of Memorangrij MOfM MB Mera mOrOfldUrn7j6.yOU never to talk to

anyone about this project YC LLSMA OMB Memorandimtv1QZ-l6im the only man

who can get your name off of that list Just do your job and keep your

FISMA Memorandp -.fthl mit You are nothing FJSitiJ1B Memorad1it

Do need to go on It went on for almost two years Lisa now suffers from

PTSD Corning Incorporated could have stopped this harassment They just

looked the other way They refused to investigate these allegations

Glenn Hill wanted to spy on European employees even when he knew that

this was against the law

When Lisa Kreisler went to Human Resources for help with both situations

she was denied help under the Code of Conduct or the Zero Tolerance

Policy Where was she supposed to go for help after that Where does an

employee go when they are seeking help under the Code of Conduct or the

Zero Tolerance Policy

Nothing happened to Glenn Hill for his part in this illegal activity

gang of employees made sure that Lisa Kreislers records were altered in

such way that the company would dismiss her They marked her low on

items such as integrity They were ordered to cook the books

If Lisa Kreisler was just fluke then what about Molly Rumbarger and her

e-mail story What happened when she went to Human Resources for help

How about Suzee Woods Why was she forced to resign

Did you know that all three of these women received the Growing People

award Cornings highest personal award

Did you know that Kevin McManus was out to get anyone who won this

award He did not want women of leadership in his division



This statement alone violates both the Code of Conduct and the Zero

Tolerance Policy

Has anything happened to Kevin McManus

What about all the other women who have left the company on stress leave

What about Kathy Miles What about Paula Howe What happened to

Kathy Littleton Did anyone ask Patricia Gray what she had to endure

Did anything happen to the men who were responsible for their mental

health

What about women over 40 who have alternate life styles What about

women who are openly gay and live with life partners Why were these

women harassed arid forced to leave the company Where was their due

process

If the company is honest why are so many things happening that should not

be happening

What really happened to the missing tape This is the one that has

government defense department secrets It also contains the companys
intellectual property patents formulas etc Why werent shareholders

notified about this breach of security or the defense department

Dozens of items leave the company at risk During the audits employees are

encouraged to sweet talk auditors into looking the other way How does

this protect the company or shareholders Why even have audits

What happened to the young female employee who was sent all over the

world so that she could have an affair with manager from another

department The estimated cost for just two trips was over $24000

Budget problems forced them to fire contractor

What about strip club behavior at work and the constant reference to the

ballet Ballet is the code word meaning strip joint in corporate

language



What about employees who falsify documents in order to get other people

fired

What about having sex in the parking lot during working hours Who has

the tape Does this show integrity

What happened to managers who forced employees to falsify documents in

order to get them their bonus

What happened to male manager when he read employee e-mails which

is prohibited by the Code of Conduct

What happened to the male manager who was dealing drugs and caught

stealing from the company Initially he was promoted over many females

who were over the age of 40

What happened to all the male managers who placed things on their expense

accounts that everyone knew was illegal

What happened to the manager who admitted to telling lies He looked the

female employee right in the eye and said so what lied so what are

you going to do about it Who are you going to tell

What about the pretty young employee who allowed her husband to

purchase big items on the business credit card This is against the code of

conduct So what happened Did her good looks trump the code

What about the black women who fly to New York City once week to have

their hair and nails done on company time and the corporate plane

What would an independent investigation reveal about this company and

their hostile work environment towards women over the age of 40

Harold Bitler

FISMA 0MB Memorandum M-07-16



City Manager
Fax 962-0578

Assessor

Fa 937-3358

March 15 2011

CITY OF CORNING

NASSER CIVJC CENTER PLAZA

C0RNING NEW YORK 148302874

Phone 607 962-0340

City Clerk Registrar

Fax 937-3358

Finance

Fax 937-3358

.Flre

F8x 982-4528

Parks Receation

Fax 982-0578

Planning Econ 0ev

Fax 920578

Police

Fxb36-1657

Public Works

FaX 982-0578

Senior Citizen Center

982-8000

Fa 962-8901

Harold Bitler

FISMA 0MB Memorandum M-07-16

Dear IvIr Biller

am in receipt of your letter under the date of March 1.0 201 relative to

demonstrators in the City of Corning and offer the following

Buses are NOT allowed to park on Market Street

Corning City Code Officer$ would need to be contacted

regarding banners on buses and size of signs being carried

All parking regulations would apply to vans

Very truly yours

1çh LJL
Rose BThkIefl CMC
City Clerk

RMBJIbh

ccChief of Police



December 21 2010

U.S Securities and Exchange Commission

Division of Corporate Finance

Office of Chief Counsel

100 Street N.E

Washington D.C 20549

Re Coming Incorporated Shareholder Proposal

Submitted by Harold Bitler

Ladies and Gentlemen

My Name is Harold Bitler and am sending you response to the notice received from

Corning Incorporated

When first inquired about the voting process Coming Incorporated sent me limited

information waited according to their instructions and sent the proposal when they

recommended At that point they Corning Incorporated sent me additional information

which now required me to conform to new rules

understand that was not able to cure these conditions and that you will rule against

my attempt to place motion on the ballot understand and appreciate your attention in

this matter

However do not plan to stop will be back next year and the year after that with the

same request number of my friends in the media plan to assist me in my efforts

feel that this is much like the Bernie Madoff case People warned you year after year

about the impending chaos that was about to occur and your commission either ignored

the warning signs or were just incompetent

can not compete against the resources of billion dollar company My wife still suffers

from PSTD and has attempted to commit suicide at least once because of her treatment

by this company Women over the age of 40 are still being mistreated by this company
and many of them are still being forced to take stress leave as their only means of escape

This company has broken international laws and has lost important tapes that expose

all of their intellectual property believe the shareholders deserve an independent

investigation into their conduct also believe that they have committed criminal acts

which require legal action to be taken against them

Years from now people will ask you why you allowed so many women to suffer so long

by this terror organization



am also submitting notebook which have sent to Corning Incorporated My sources

tell me that none of the documents that have addressed to Coming Incorporated Board

of Directors were allowed to be forwarded to their intended addresses

Years from now when these issues become public you will have to explain once again

why you refused to take action in the case of Corning Incorporated vs Female employees

over the age of 40 You will have to explain why they were allowed to be harassed and

bullied without relief for so long

An independent investigation into this matter would settle this decades old problem once

and for all

would hope that you would at least read the entire notebook before you allow these

thugs to go on their merry way and consume more innocent lives

realize that am no match for such large company but wonder how many other

shareholders are also in my situation Arent shareholders part owners of this company

Dont they have right to know iftheir company is out of control

Harold Biller respectfully submits this as rebuttal against the corruption and absolute

power of Corning Incorporated do this for all the little people who can not fight

back do it for the women over the age of 40 you are treated like cattle at livestock

auction

Sincerely

L--
Harold Bitler

FISMA 0MB Memorandum M-07-16



Dear Secretary of State Clinton

As understand it about five years ago number of women were going to send you

letter requesting your help with desperate situation they faced at their place of

employment My research does not confirm that this letter was ever sent However do

note from my research that about the same time according to internet publications you

did start taking lot of campaign money from executives employed by Corning Inc

Here is my concern am about to send information to every media outlet can fmd all

over the globe It concerns how women have been treated by Corning Incorporated

They have been harassed and bullied for decades Today it is beyond measure how much

these women suffer Especially the ones over the age of 40

If you have never heard from these women and had no idea that this struggle was going

on would find that hard to believe It has been well documented through the years just

how bad this situation is at Corning Incorporated

However if you did know and just left these women to fend for themselves shame on

you It would appear that corporate interests were more important than the health and

safety of the people you represented

The other concern would be your current position as Secretary of State If you go around

the world telling other countries how they should deal with human rights violations

shouldnt they expect that you would do the same for the women ofNew York Stale

am sure that if Chelsea had diagnosis of Post-Traumatic Stress Disorder you would at

least look into this situation

Either way even if you have just learned about this horrible condition it is still not too

late to ask the Board of Directors of Coming Inc to conduct an independent

investigation into these allegations of Hostile work environment

My concern is with appearances If these women actually asked for your help and you

ignored their requests feel that that would look bad You were their New York Senator

If you ignored their pleas
for help because you were given campaign contributions it

would leave very poor perception You now have chance to clear your name

Respectfully submitted

Ao-J 3j71L
Harold L.Bitler

FISMA 0MB Memorandum M-07-16



Dear Secretary of State Clinton

have not heard from you take that as sign of guilt believe

that it is very possible that those women did try to contact you and

that you ignored their pleas for help

Instead ofjust one or two it could very well have been hundreds of

women reaching out for help while you were Senator from New
York State

Instead of calling for an independent investigation you took

Comings campaign contributions as blood money It was their

lives in exchange for your opportunity to become president

And then you go around the world telling other nations how to

fight against human rights violations Telling other countries how

important it is to treat women with respect

hope you sleep well at night

Perhaps my friends at Fox News could do an independent

investigation

am sure their viewers would like an answer too

Respectfully submitted

Harold L.Bitler

FISMA 0MB Memorandum M-07-16



Corning Incorporated Corning NV 14831 607 974 9000

Www.corning.com

December 16 2010

Via Fedex

Next Day Delivery 1934 Act/Rule 14a-8

U.S Securities and Exchange Commission

Division of Corporation Finance

Office of Chief Counsel

100 Street N.E

Washington D.C 20549

Re Corning Incorporated -- Shareholder Proposal

Submitted by Harold Bitler

Ladies and Gentlemen

This letter and the enclosed materials are submitted by Coming Incorporated Comingor the

Company pursuant to Rule 14a-8j under the Securities Exchange Act of 1934 as amended

On June 2010 the Company received shareholder proposal submitted by Harold Bitler

Proponent in letter dated June 2010 for inclusion in the Companys 2011 Proxy materials

Copies of his Proposal and related correspondence are attached hereto as Exhibit through

Exhibit For the reasons stated below Corning intends to omit his Proposal from its 2011

Proxy materials

Pursuant to Rule 14a-8j enclosed are six copies of this letter and attachments Copies of

this letter and the attachments are being sent concurrently to the Proponent as notice of the

Companys intention to omit his Proposal from its 2011 Proxy materials Corning is submitting

this letter no later than 80 calendar days before it intends to file its definitive 2011 Proxy

materials with the Securities and Exchange Commission Commission The Company

respectfully requests that the staff of the Division of Corporation Finance of the Commission

confirm that it will not recommend any enforcement action to the Commission if the Company

excludes the Proposal from its 2011 Proxy materials

His Proposal reads as follows am proposing that an independent

investigation be conducted for the alleged hostile work environment for the

InformatiOn Technology division of Corning Incorporated am also requesting

that these findings be presented to both the shareholders and the public

The Proposal materials are attached to this letter as Exhibit

The Company believes that the Proposal may be omitted from its 2011 Proxy materials pursuant

to Rules 14a-8b and 14a-8tl because the Proponent has failed to prove his eligibility to

submit the Proposal

The Proposal may be excluded because the Proponent failed to prove ownership of the

requisite amount of stock for at least one year as of the date he submitted the Proposal



Corning Incorporated

Rule 14a-8b2i under the Exchange Act requires that shareholder proponents who are not

record holders submit to the company written statement from the record holder of

securities usually broker or bank verifing that at the time submitted proposal

continuously held the securities for at least one year Rule 14a-8b2i also mandates

shareholder proponents to provide written statement that intend to continue to hold the

securities through the date of the meeting of shareholders No evidence of the amount of share

ownership or intent to hold through the date of the animal meeting was included with the initial

submission of the Proposal on June 2010 dated June 2010 The Company provided the

Proponent with notice of these deficiencies in its June 16 2010 letter which Proponent received

at his residence via Fedex on June 17 2010 see Exhibit

The Proponent did not cure those deficiencies within 14 days of receiving the Companys
June 16 2010 letter onJune 172010

Proponent responded to the Company with 10 pages of miscellaneous materials that arrived on

July 16 2010 Exhibit and then later forwarded Morgan Stanley Smith Barney letter

addressed to Lisa Kreisler dated August 30 2010 about her recent purchase of stock on

August 20 2010 which arrived at the Company on October 2010 Exhibit

The Proponent did not cure the deficiencies within 14 days of the Company providing its June 16

2010 notice letter did not prove ownership of at least $2000 of the Companys stock for at least

year prior to submitting his Proposal and did not timely submit personal written statement of

intent to continue holding such stock through the date of the Companys 2011 annual meeting of

stockholders Therefore the Company believes his Proposal may be omitted from its 201.1

Proxy materials because the Proponent is ineligible under Rule 14a-8b

Conclusion

For the reasons discnssed above Corning believes it may omit the Proposal from its 2011 Proxy

materials in reliance on Rules l4a-8b and 14a-8fl

Please acknowledge receipt of this letter by date-stamping and returning the extra enclosed

copy of this letter in the enclosed self-addressed envelope If the staff has questions or needs

additional information please contact me at 607974-9000

cerely4fl
Denise Hauselt

Corporate Secretary

Enclosures

cc Harold Bitter via overnight Fedex w/encs

H\WORD\aITLER\SECPROPOSAL_LTR



EXHIBIT



UNITED STATES

SECURES AND EXCHANGE COMMISSION

WASHINGTON D.C 20549-4561

DMSIONOF
CORPORATiON FANCE

January 2011

Denise Hauselt

Corporate Secretary

Corning Incorporated

One Riverfront Plaza

Corning NY 14831

Re Coming Incorporated

Incoming letter dated December 16 2010

Dear Ms Hauselt

This is in response to your letter dated December 162010 concerning the

shareholder proposal submitted to Corning by Harold Bitler We also have received

letter from the proponent dated December 2120lO Our response is attached to the

enclosed photocopy of your correspondence By doing this we avoid having to recite or

summarize the facts set forth in the correspondence Copies of all of the correspondence

also will be provided to the proponent

In connection with this matter your attention is directed to the enclosure which

sets forth brief discussion of the Divisions informal procedures regarding shareholder

proposals

Sincerely

Oregory Belliston

Special Counsel

Enclosures

cc Harold Bitler

FISMA 0MB Memorandum M-07-16



January 2011

Response of the Office of Chief Counsel

Divisioof Corporation Finance

Re Coming Incorporated

Incoming letter dated December 16 2010

The proposal relates to an investigation

To the extent the submission involves rule 4a-8 issue there appears to be some

basis for your view that Corning may exclude the proposal under rule 14a-8f We note

that the proponent appears to have failed to supply within 14 days of receipt of Cornings

request documentary support sufficiently evidencing that he satisfied the minimum

ownership requirement for the one-year period as of the date that he submitted the

proposal as required by rule 4a-8b Accordingly we will not recommend enforcement

action to the Commissionif Coming omits the proposal from its proxy materials in

reliance on rules 14a-8b and 14a-8f

Sincerely

Carmen Moncada-Terry

Special Counsel



DIVISION OF CORPORATION FINANCE
TN1OttMAL PROCEDl1RES REGARDING SIL4.RIflOLDER PROPOSALS

The Divisioa of Corporation Fitance believes that.it reâponsibi with respeetto

matters arising under Rule 14a-a CER 240 14a3J aswith other matters tinder the proxy

rules is to aid those who must comply with the rule by offering rnforma advice and suggestions

aMto determine initiaUy whether ornot it may be appropriate in particular matter to

recommend enforcement action to the Conunission En connection with -a shareholder proposal

-un4er Rule 14a8 the Dlvisioüs staff considers the information furtüshed to it jythc- Company

in support of its intention to exctude the proposals from the Companys proxy materials as well

as any mfomiation furnished by the proponent or the proponents representative

Although Rule 14a-Zk does not require any communications from shareholders to the

Commissions staff the staff will always consider mfonnatzon concerning alleged violations of

the statutes adiumistei-ed by the Commission including argument as to whether or not activities

proposed to be taken would be violative of the statute or rule involved The receipt by the staff

oIsucb mformation however should not be constmed as changing the staffs mforrnai

procedures and proxy review into brmal or adversary procedure

It is important to note that the staffs and Commissions no-action responses to

Rule 14a-8jsubrnissions retlect only informJ views The detetminations reached in these no-
action letters do not and cannot adjudicate the nierils of eoinpanys position with respect to the

prr.al Only court such as US District Cout.can deci4e whether company is obligated

to include bareholddr proposals in i1 proxy niaterials Accotdiügty dIscretionary

determination not to recommend or take Comnussiort enforcement actioti does not preclude

proponent or any shareholder of company from pursuing any rights he or she may have against

the càinpany in court should the management omit the proposal from the companys proxy

materiaL



..-
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December2l2010

U.S Securities and Exchange Commission

Division of Corporate Finance

Office of Chief Counsel

100 FStreetN.E

Washington D.C 20549

Re Coming Incorporated Shareholder Proposal

Submitted by Harold Bitler

Ladies and Gentlemen

My Name is Harold Bitler and am sending you response to the notice received from

Corning Incorporated

When first inquired about the voting process Corning Incorporated sent me limited

information waited according to their instructions and sent the proposal when they

recommended At that point they Corning Incorporated sent me additional information

which now required me to conform to new rules

understand that was not able to cure these conditions and that you will rule against

my attempt to place motion on the ballot understand and appreciate your attention in

this matter

However do not plan to stop will be back next year and the year after that with the

same request number of my friends in the media plan to assist me in my efforts

feel that this is much like the Bernie Madoff case People warned you year after year

about the impending chaos that was about to occur and your commission either ignored

the warning signs or were just incompetent

ôan not compete against the resources of billion dollar company My wife still suffers

from PSTD and has attempted to commit suicide at least once because of her treatment

by this company Women over the age of 40 are still being mistreated by this company
and many of them are still being forced to take stress leave as their only means of escape

This company has broken international laws and has lost important tapes that expose

all of their intellectoal property believe the shareholders deserve an independent

investigation into their conduct also believe that they have committed criminal acts

which require legal action to be taken against them

Years from now people will ask you why you allowed so many women to suffer so long

by this terror organization



am also submitting notebook which have sent to Corning Incorporated My sources

tell me that none of the documents that have addressed to Corning Incorporated Board

of Directors were allowed to be forwarded to their intended addresses

Years from now when these issues become public you will have to explain once again

why you refused to take action in the case of Coming Incorporated vs Female empLoyees

over the age of 40 You will have to explain why they were allowed to be harassed and

bullied without relief for so long

An independent investigation into this matter would settle this decades old problem once

and for all

would hope that you would at least read the entire notebook before you allow these

thugs to go on their merry way and consume more innocent lives

realize that am no match for such large company but wonder how many other

shareholders are also in my situation Arent shareholders part owners of this company
Dont they have right to know if their company is out of control

Harold Bitter respectfully submits this as rebuttal against the corruption and absolute

power of Corning Incorporated do this for alL the little people who can not fight

back do it for the women over the age of 40 you are treated like cattle at livestock

auction

Sincerely

t_
Harold Bitter

FISMA 0MB Memorandum M-07-16

FISMA 0MB Memorandum M-07-16 7faX

FISMA 0MB Memorandum M-07-16



Dear Secretary of State Clinton

As understand it about five years ago number of women were going to send you
letter requesting your help with desperate situation they faced at their place of

employment My research does not confirm that this letter was ever sent However do

note from my research that about the same time according to internet publications you
did start taking lot of campaign money from executives employed by Corning Inc

Here is my concern am about to send information to every media outlet can find all

over the globe It concerns how women have been treated by Coming Incorporated

They have been harassed and bullied for decades Today it is beyond measure how much

these women suffer Especially the ones over the age of 40

If you have never heard from these women and had no idea that this struggle was going

on would find that hard to believe It has been well documented through the years just

how bad this situation is at Corning Incorporated

However if you did know and just left these women to fend for themselves shame on

you It would appear that corporate interests were more important than the health and

safety of the people you represented

The other concern would be your current position as Secretary of State ifyou go around

the world telling other countries how they should dealwithhuxnan rights violations

shouldnt they expect that you would do the same for the women of New York State

am sure that ifChelsea bad diagnosis of Post-Traumatic Stress Disorder you would at

least look into this situation

Either way even if you have just learned about this horrible condition it is still not too

late to ask the Board of Directors of Corning Inc to conduct an independent

investigation into these allegations of Hostile work environment

My concern is with appearances If these women actually asked for your help and you

ignored their requests feel that that would look bad You were their New York Senator

If you ignored their pleas for help because you were given campaign contributions it

would leave very poor perception You now have chance to clear your name

Respectfully submitted

4-ijt3iL
Harold LBitler

ASMA 0MB Memorandum M-O716



Dear Secretary of State Clinton

have not heard fromyou take that as sign of guilt believe

that it is very possible that those women did try to contact you and

that you ignored their pleas for help

Instead of just one or two it could very well have been hundreds of

women reaching out for help while you were Senator from New
York State

Instead of calling for an independent investigation you took

Cornings campaign contributions as blood money It was their

lives in exchange for your opportunity to become president

And then you go around the world telling other nations how to

fight against human rights violations Telling other countries how

important it is to treat women with respect

hope you sleep well at night

Perhaps my friends at Fox News could do an independent

investigation

am sure their viewers would like an answer too

Respectfully submitted

Harold L.Bitler

FISMA 0MB Memorandum M-07-1



December 282010

U.S Depariment of Justice

950 Pennsylvania Avenue NW
Washington DC 20530-0001

Ladies and Gentlemen

My name is Harold Bitler and am old. have white hair crippling arthritis and live on

Social Security do not expect to live much longer However before die plan to

correct grave miscarriage of justice

My wife Lisa Kreisler is victim of criminal behavior She worked for Corning

Incorporated She was forced to join team that had the sole purpose of breaking

international law When she refused to cooperate this company turned on her and used

character assassination as weapon to destroy her

Lisa Kreisler informed on Glenn Hill She went to the Human Resources department of

Corning Incorporated and gave them the information about the unlawful activities of her

team Coming Incorporated refused to follow their standard protocol Instead of an

investigation they turned on Lisa and made it seem as if she were the villain

Corning Incorporated deliberately distorted her ratings for 2007 and 2008 They harassed

her and bullied her until she needed professional help for Post Traumatic Stress Disorder

The entire ordeal is outlined in my notebook

discovered that these people actually conspired to destroy the character of any

individual who had won the Growing People Award The new Vice President wanted

heads to roll and he placed all of these women over the age of 40 on his hif list

Molly Rmnbarger was the first Her story was given to me by e-mail after she heard what

had happened to Lisa The second was Lisa Kreisler She was placed on team with

Glenn Hill He deliberately drove her to the point of mental breakdown

The third was Suzee Woods Suzee was humiliated and bullied until she finally resigned

Her husband Richard Woods promised to give explicit testimony under oath

Corning Incorporated does not worry about fallout They are billion dollar corporation

and feel that they can defeat any effort to bring their company to justice They bullied

and harassed Lisa Kreisler until she had mental breakdown She even tried to commit

suicide Then on the day that Corning Jncorporated took her to the doer and laid her off

they forced her to sign an agreement that in effect surrendered her constitutional rights

She was told that ifshe did not sign this agreement that she would lose all of her benefits

i.e Cobra



Mentally Lisa was in no shape to fight back Corning Incorporated deliberately drives

you crazy and then forces you to pardon their criminal behavior

If student goes to teacher and complains about being molested if gay college

student commits suicide the public becomes outraged When woman over the age of

40 is bullied and harassed until she becomes mentally ill all you hear is yawnl

can not believe that some government agency some where or some national

organization somewhere does not know how to conect this injustice

Surely when group of executives conspire to take away the civil rights of group of

women over the age of 40 someone in this
cointry

must be able to investigate

have identified at least three of these women over the age of 40 as being Lesbians

surely someone must know that this is crime

When executives wager on the health and safety of women over the age of 40
Someone must recognize this as criminal behavior

You would think that the lack of advancement for woman in an all male corporation

would make someone wonder about the history of discrimination at Corning

Incorporated

can not sit back and let these people get away with this criminal behavior

am asking for someones help Women over the age of 40 are just as at risk as females

under the age of to guess it is more popular to defend females under the age of 10

After all woman over the age of 40 who thinks that she is just as good as man should

take what she gets At least that is what Kevin Corliss the attorney for Corning

Incorporated implied when he smiled and said Have nice day

Ijust need someone to read my investigation and help me force Corning Incorporated to

do an independent investigation think shareholders deserve the trutk

Respectfully submitted

Harold Bitler

FISMAOMB Memorandum M-07-16



COR.ITrNrG Coming frorporated Catnng NY L431 O7 974

WWW.acom

December 16 2010

Via Fedex

Next Day Delivery 1934 Act/Rule 14a-8

U.S. Securities and Exchange Commission

Division of Corporation Finance

Office of Chief Counsel

100 Street N.E

Washington D.C 20549

Re Corning Incorporated Shareholder Proposal

Submitted by Harold Bitter

Ladies and Gentlemen

This letter and the enclosed materials are submitted by Coming Incorporated Corningor the

Company pursuant to Rule 14a-8j under the Securities Exchange Act of 1934 as amended

On June 72010 the Company received shareholder proposal submitted by Harold Bitler

Proponent in letter dated June 32010 for inclusion in the Companys 2011 Proxy materials

Copies of his Proposal and related correspondence are attached hereto as Exhibit through

Exhibit For the reasons stated below Corning intends to omit his Proposal from its 2011

Proxy materials

Pursuant to Rule 4a8j enclosed are six copies of this letter and attachments Copies of

this letter and the attachments are being sent concurrently to the Proponent as notice of the

Companys intention to omit his Proposal from its 2011 Proxy materials Coming is submitting

this letter no later than 80 calendar days before it intends to file its defInitive 2011 Proxy

materials with the Securities and Exchange Commission Cornmission The Company

respectfully requests that the staff of the Division of Corporation Finance of the Commission

confirm that it will not recommend any enforcement action to the Commission if the Company
excludes the Proposal from its 2011 Proxy materials

His Proposal reads as fo1lows am proposing that an independent

investigation be conducted for the alleged hostile work environment for the

Information Technology division of Corning Incorporated am also requesting

that these findings be presented to both the shareholders and the pLiblic

The Proposal materials are attached to this letter as Exhibit

The Company believes that the Proposal may be omitted from its 2011 Proxy materials pursuant

to Rules 14a-8b and I4a8f1 because the Proponent has failed to prove his eligibility to

submit the Proposal

The Proposal may be excluded because the Proponent failed to prove ownership of the

requisite amount of stock for at least one year as of the date he submitted the Proposal



corning ncoTporated

Rule 14a-8b2i under the Exchange Act requires that shareholder proponents who are not

record holders submit to the company written statement from the record holder of

securities usually broker or bank verifying that at the time submitted proposal

continuously held the securities for at least one year Rule 14a-8b2i also mandates

shareholder proponents to provide written statement that intend to continue to hold the

securities through the date of the meeting of shareholders No evidence of the amount of share

ownership or intent to hold through the date of the annual meeting was included with the initial

submission of the Proposal on June 2010 dated June 2010 The Company provided the

Proponent with notice of these deficiencies in its June 16 2010 letter which Proponent received

at his residence via Fedex on June 17 2010 see Exhibit

The Proponent did not cure those deficiencies within 14 days of receiving the Companys
June 16 2010 letter on June 17 2010

Proponent responded to the Company with 10 pages of miscellaneous materials that arrived on

July 162010 Exhibit and then later forwarded Morgan Stanley Smith Barney letter

addressed to Lisa Kreisler dated August 30 2010 about her recent purchase of stock on

August 202010 which arrived at the Company on October 2010 Exhibit

The Proponent did not cure the deficiencies within 14 days of the Company providing its June 16

2010 notice letter did not prove ownership of at least $2000 of the Companys stock for at least

year prior to submitting his Proposal and did not timely submit personal written statement of

intent to continue holding such stock through the date of the Companys 2011 annual meeting of

stockholders Therefore the Company believes his Proposal may be omitted from its 2011

Proxy materiais because the Proponent is ineligible under Rule 14a-8b

Conclusion

For the reasons discussed above Corning believes it may omit the Proposal from its 2011 Proxy

materials in reliance on Rules l4a-8b and 14a-8fl

Please acknowledge receipt of this letter by date-stamping and returning the extra enclosed

copy of this letter in the enclosed self-addressed envelope If the staff has questions or needs

additional information please contact me at 607-974-9000

cerely-In
Denise Flauselt

Corporate Secretary

Enclosures

cc Harold Bitler via overnight Fedex w/encs

H\WORD\R1TLER\SEC_PROPOSAL_LTR
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June 32010

Corporate Secretary

Coming Incorporated

One Riverfront Plaza

Coming New York 14831

Dear Board Secretary

Harold Bitier and Lisa Kreisier husband arid wife are shareholders of Coming incorporated.

As per your by-iavs am submitting proposal for the 2011 annual meeling

am proposing that an lndependenr investigation be conducted for the atteged hostile work

environrnent for the Information Technoingy cfrvisicn of Corning Incorporated am also requesting

that these lindings be presented to both the shareholders and the public

Sincerely

f41
Harold Biller

Shareholder community properly

FISMA 0MB Memorandum M-07--16
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KRE1SLER
Electronic Voting Instructions

You can vota by Internet or telephoneFISMA 0MB Memorandum M-07-16
Available 24 hours day days weeld

bsamaoingyoucpt OU may choose one oflhe two voting

methods outlined below to vats your prox

V.AIJDA11OP4 DETPJLS AE LCCPJED BELOW IW1HETrrLE eAR

Proxies submitted by the Internet or telephone must be received by

100 a.m Central Tmie on April 292010

ii Vote by Internet

Lagontothelreernetandoto

wwwlnvestorvote.comiglw

For0retep outlined err th searred website

Vote byteIephon

-Call toll free 18O0-652-VOTE 8E83 within the USA
UStgtijloiiss Canada

any tbrsonskuch tons

telephone There is NO CHARGE to yotufor the caL

Using black lm pen ma york voles with en es shown In Follow the InsLijcIians pithided by the recorded mesge
this cxani1e Please do riot writs outside the desi noted areas

Annual Meeting Proxy Card Ci2219 6064 osiJ

IF YOU hAVE NOT VOTED VAT EltflRNETQTELEPHDJ45 FOLD ALONG THE PERFDRAi1ON DEIACH AND RETURN THE SOTOM POR3OH IN ThE EJIWISB3 5IJE



..i.i sillS Sun .Ini bun InSt
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N.d -e
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F$SS 0MB Memorandum M-07-1
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Mr Harold Bitler

FISMA 0MB Memorandum M-07-16

Corning Incorporated

One Riverfront Pleza

Comfng NY 1481

Dear Mr Bitler

Re Your Letter Dated June

Your June 2010 letter attempts to submit proposal for Cornings 2011 Annual Meeting

of Shareholders However your letter does not comply with the applicable rules As

noted on page of Cornings 2010 Proxy Statement there are various By-Law and SEC

requirements for shareholder proposals

SEC Rule 14a-8b says that shareholder holding at least $2000 of companys

securities and that has held thetu for at least one year and will continue to hold them

through the date of the annual shareholders meeting is eligible to submit proposaL

copy of that SEC
provision is enclosed for your information

According to records of Comings stock transfer agent Computershare your wife

currently is registered holder of fractional share of Coming stock in the WESPP has no

shares of Corning stock in the 401k plan and you hold no shares of Corning stock If

you or your wife holds Corning stock separately through bank or stock broker then

within 14 calendar days of receiving my letter submit to me written statement from

the broker or bank verifying the $2000 in market value of Coming stock held for at least

one year and you/your wifes own separate statement that you/your wife intend to

continue to hold the securities through the date of Cornings April 28 2011 Annual

Meeting of Shareholders Please note the SEC rules involve voting securities and so stock

options are not part of the calculation These SEC eligibility verification requirements

appear on the second page of the enclosure

Enclosure

CORNING

June 162010

Via Fedex

t607 $74 9000

WWwcoming.com

Corporate Secretary

H\WORD\BJTLER\LTRUNB 2010



Ri1e 14a-8 BGtJLATION 14A

Rule 14a-8 Sbareholder Proposals

This section addresses when company must incluae shareholders proposal in its

proxy statement and identify the proposal in its form of proxy when the company holds an

annual or special meeting of shareholders In smnmary in order to have your shareholder

proposØl included on companys proxy card and included along with any supporting

statement in its proxy statement you must be eligible and follow certain procedures

Under few specific circumstances the company is permitted to exclude your proposal

but only after submitting its reasons to the Commission We structured this section In

questionand-answer format so that it Is easier to ui-iderstarLd Th references to you are

to shareholder seeldrtg to submit the proposal-

Question What is proposal

shareholder proposaUs your recormuendation or requirement that the company and/or

its board of directors take action wi-deli you intend to present at meeting of the companys

shareholders Your proposal should state as clearly as possible the course of action that you

believe the company should follow If your proposal is placed on the companys proxy card

the company must also provide in the form of proxy means for shareholders to specify by

boxes choice between approval or disapproval or abstention Unless otherwise indicated

the word roposal as used in this section refers both to your proposal and to your come

spcmng statement in suppdrt of your propoal if any

Question Who is eligible to submit proposal and how do Idemonstrate

to the company that am eligible

In order -to be eligible to submit proposal you must have continuously held

at least $2000 in market value or 1% of the companys securities entitled to be voted



1EGTJLATION 14A Rule 14a-8

on the proposal at the meetihg for at least one year by the date you submit the

proposal You must continue to hold those securities though the date of the meeting

If you are the registered holder of your securitIs wthich means that your

name appears In the companys records as shareholde.r the company can verify

your eligibility on its own although you will still have to provide the company cith

written statement that you intend to coulinu to hold the securities through the date

of the meeting of shareholders However if like many shareholders you are not

registered holder the company likely does not know that you are shareholder or

how many shares you awn In this case at the thae you submit your proposal you

must prove your eligibility In the company in one of two ways

The first way Is to submit to the company written statement from tite

record holder of your securities usually broker or bank verifying that at the

time you submitted your proposal you continuously held the securities for at least

one year You must also include your own written statement that you intend to

continue to hold the securities through the date of the meeting of shareholders or

ii The second way to prove bwnersltip applies only if you have filed

Schedule 131 Schedule 1SG Form Form and/or Form or amendments to

those documents or updated forms reflecting your ownership of the shares as of

or before the date onwliich the one-year eligibility periodbegins If you have filed

one of these documents with the SEC you may demonstrate your eligibility by

submitting to the company

copy of the schedule and/or form and any subseqtiexit amendments

reporting change in your ownership leveb

Your written statement that you continuously held the required nina

ber of shares for the one-year period as of the date of the statement and

Your written statement that you intend to continue ownership of the

shares through the date of the companys ammal or special meeting

Question How many proposals may submit

Each shareholder may submit no more than one proposal to company for particular

shareholders meeting



EXHIBIT



Dear Ms Hauselt

received two documents from Mr Corliss The one iS NOTICE OF 2010 ANNUAL
MEETING OF SHAREHOLDERS ANT PROXY STATEMENT He referenced me to

the top of page Mr Corliss also sent me NOTICE OF 2009 ANNUAL MEETING OF

SHAREHOLDERS AND PROXY STATEMENT He referenced me to the second

paragraph of page No where did find any reference to $2000 ownership of shares

am sure this was deliberate oversight

My wife Lisa Kreisler informed me that we have stock options valued at over $9000.00

However as you know because of the treatment she received by your company Lisa

now suffers from PTSD Because of this condition am unable to communicate with her

about anything relating to your company

If do not have the necessary shares for the 2011 meeting can promise you that will

have them for the 2012 meeting will also be present at the 2011 meeting to verbally

discuss my concerns with the Board of Directors

My point will be simple are asking for an independent investigation into the harsh

treatment of women over the age of 40 in the Information Technology division of

Corning Inc believe that the Code of Conduct and the Zero Tolerance Policy were not

enforced. also believe that the investigation will show criminal behavior This behavior

has and continues to be part of your culture So how can you call yourselves an equal

opportunity employer

An investigation will prove That conspiracy between Glenn Hill and Kevin MeManus

offered Lisa Kreisler as hrmian sacrifice to the corporate gods of Corning Inc They

could not just fire her Instead they deliberately subjected her to harassment that was

both diabolical and criminal

When first approached Corning Inc about this problem met with Mr Corliss and

Carol Reis on December 232009 At that meeting Mr Corliss took continuous notes

for over two hours Ms Reiss came after rue and repeatedly insisted that it was my duty

to disclose names dates places and facts concerning all of the people who are alleged to

have taken part in these offenses against the white females over the age of 40 who work

in middle management

informed Ms Reiss that it was not my place to do an investigation also told her that

she would be upset with me if conducted the investigation However not only did she

insist she virtually demanded that start working for Coming Inc as special

investigator

So did



In the next two months was able to send Ms Reiss over 150 pages of my findings

also informed her that would be present at the annual meeting to discuss my findings

with the Board of Directors also told her that would ask them for an independent

investigation After afl ifyou can not guarantee the safety of your employees bow can

guarantee anything to an investor

received aructe an insulting letter from your company You told me that if attended

your public meeting your security forces would drag me away kicking and screaming

What could make you so paranoid

Why did you ask me to do an investigation and then refuse to hear what had to say

am going to ask lot of people that question for years to come..

Very truly yours

/7e
Harold l3itler



HUMAN SACRIFICE

LisaKreisler was hired by Corning Inc in 1996

In 2002 Lisa received the growing people award

Glenn Hill and Kevin McManus conspired to

make Lisa HUMAN SACRIFICE

They wagered that she would go out on mental

disability within one year

Glenn Hill forced Lisa to join team that was

created for the sole purpose of this criminal

conspiracy

Glenn Hillsfiles indicate that he was never to be

given anOther team because ofhis last disaster

Kevin McMarnts selected Glenn Hill just

because he knew that Glenn Hill would harass

LisaKreisler and force her into stress leave

The CEO of the company knew Kevin McManus

and approved of his plan

The Board Directors should fire the CEO
10 When Lisa proved stronger than they

realized the order to fire Lisa Kreisler came

directly from Kevin McManus

11 source inside the HR department will

testify under oath that Kevin MeManus gave the

order to Diane Taft to make sure that Lisas

rating was below average



12 Lisa had blown the whistle on Glenn 11111

13 Glenn Hillwas planning to break

international 1aw

14 He had been informed by Lisa and at least

one male member of the team that what he was

doing was illegal

15 Glenn Hill threatened and harassed Lisa

Kreisler every day

16 He bullied her and broke the code of

conduct every day
17 Glenn Hill and Kevin McManus have total

disregard for the code of conduct

18 Glenn Hill and Kevin MeManus laugh at the

idea of zero tolerance policy

19 Their actions indicate that Corning Inc was

never and will never be an equal opportunity

employer

20 An independent investigation into the

Information Technology division of Corning Inc

will expose this criminal behavior

21 Employees are stepping forward and

offering even more sinister items of criminal

nature

22 How long will this injustice be allowed to

continue

23 If you knew this was going on for this long

why didnt you at least prevent other female

employees from receiving the same treatment



24 Lisa Kreisler suffers from Post Traumatic

Stress Disorder

25 Three different professionals will testifS to

this fact

26 Corning Inc is required by law to protect

the health and safety of all of its employees

27 This would not be allowed to happen if the

women in question 32 of them at last count

were in labor union

28 For some reason if woman is hired under

the term management she apparently is fair

game for any criminal misdeed that her male

supervisors can dream up
29 Lisa Kreisler did not deserve this treatment

30 Molly Rumbarger did not deserve this

treatment

31 Suzee Woods did not deserve this treatment

32 When will it end
33 All the company has to do is have an

independent investigation

34 After all if company can not be trusted to

protect the safety of its employees..

35 How do investors know that they will

protect their life savings



Original Message
From iObst Thrmas

To Usa Kres1er Bitier

Sent Tuesday April 13 2010 113 PM

Subject Re New E-mail Address

It was just timc for it just did not want that stress in my life any more walked iii

gave them my return to work slip and 45 seconds after that gave them my letter of

resignation and told them did not need to work for company that could not lake care

of the people any more And few other things too

From Lisa Kreisler Jet FISMA 0MB Memorandum M-07-16

T.iA OrB Memorandum M-QbertThOrflaS flSMA 0MB Memorandum M-07-16

Sent Tue April 13 2010 10957 PM

Subjects Re New E-mail Address

wow

What happened are you ok

Original Message

From FSMA 0MB Memorandum M-07-16

To Lisa Kreisler thtter

Sent Tuesday April13 2010 1113AM

Subject Re New E-mail Address

quit corning yesterday Life should get beTter now
Sent from my Verizon Wireless BlackBerry

From Lisa Kreisler Bitle1SMA 0MB Memorandum M-07-16

Date Tue 13 Apr2010 110119 -0400

To FISMA 0MB Memorandum M-O716

Subject Re New E-mail Address

updated my records hope all is weW

Original Message

From Robert Thomas

To Affordable Suites cathy Bukk Scmble Charlie Jackie Wlliarns Charlotte

Thomas syc el Colleen OBrien Dan WiheIm Dana Dave Homer Deb_Haner Diane

llen SaaIe John McVegh John McVeigh 0MB Memurndum V0
FISMA morandurn cPaHaskins gho Ron Brown Stfan eInram
FISMA 0MB jnorandurri M-o7\inessa vince norn Ji.He

Sent Tuesday AprJ 13 2010 519AM
Subject New E-mad Address

will be closing out my Roadrunner E-mail address today Here is my new E-mail

address please update your address book

HSMA 0MB Mtnorandum M-07-16

Bob Thomas



Hostile Work Environment

Ifyou have ever worked for

the area largest employer

and you have suffered

emotionalabuse workplace

bullying mobbingverbal

abuse job harassment

injustice aggression

incivility or any sortof

demeaningbehavior please

contact 1113 flSMA 0MB Memorandum

FISMA 0MB Memorandum M-07-16



\T 1TTN1r Corning nrorporated Corning NY 14831 607 974 9000

.LL Li ...J WwW.cornflgCOm

March 12010

Dear Mr Bitler

Thank you again br the information you have provided and for meeting with us multiple

times to review the material and dieuss the details

As you are aware we have been investigating your assertions of misconduct within

Coming since last year To date we have revIewed all of the letters and accompanying

materials you have submitted beginning with your initial letter in December 2009 and

the five subsequent letters received by Corning on January 22 January 29 February

February 15 and February 19 In addition to yoirr six letters we met with you on

December 23 and February 12 and you were present during our interview with your wife
Ms Kreisler on February 15

At this point we have concluded our investigation and will implement any responsive

actions we deem appropriate As discussed although you may be curious about the

details and results of the investigation it is Comings policy not to disclose this

information to third parties However please be assured that Corning has taken your

reports seriously and has conducted thorough investigation

At this point we consider this matter closed Although you have previously told us that

you have additional information that you are unwilling to provide you remain welcome

to submit any additional facts or details you mayhave Should you wish to do so you

may send any such information to our attention at the above address

Finally given your descriptions in our previous meetings of Ms Kreislers state of mind

as well as the description contained in your letter to us following our February 15

meeting with her Cornings offer to assist her with counseling andadditbnal career

transition support remains open If at any time she is interested in this help she should

call either of us and we will make the appropriate arrangements on an expedited basis

Best regards

Kevin Corliss Carol Reiss



CIrII1N3 lOv1n CirLiss Coming lncofporate4 607 974 8134

0lvislo Vice President One Rlvthonf Plaza 6079744532

Gobal Employee Relatlone MP-HQ-O1-E02 corlieskg@coming.com

Empicynient Law Coming NY 14331 www.comingcom

April 26 2010

Dear Mr Bitler

We have your most recent correspondence containing proposed shareholders motion

All such matters must be given to the company in writing far enough in advance to ensure that all

shareholders not just those who atteiid the meeting have sri opportunity to consider these

matters The deadlines and proper procedures for making such motions are in the companys

proxy statement which was sent to all shareholders and has also been available at the companys
website For your information copy of the proxy is attached Your correspondence does not

comply with these requirements which must be applied equally to all shareholders Therefore

we can not accept any motion from you at Comings Annual Shareholders Meeting

In reviewing your previous correspondence of January 22 January 29 February 15 and

February 19 and the latest which we received on April 12 it is our conclusion that your presence

at the Cornings Annual Shareholders Meeting on April 29 will be disruptive and will not be

permitted You are not invited or authorized to enter or be present on Cornings property for any

purpose If you attempt to enter Cornings property including its parking lots you will be asked

to leave and removed by the appropriate authorities ifnecessary

The tone of your correspondence and the persistence of the accusations against current

and past employees in your correspondence require us to take this action also urge you to

reconsider your intention to publicize your accusations on Coming employees out of

considerution for the reputation andfeelings of those individuals and because those individuals

may view your statements as defamatory and take whatever legal action against you that may be

available to them

Of course our offer of personal and career counseling for your wife if she would like to

use those services remains open In addition Caro Reiss and remain willing to meet with you

during the first week of May if you so desire

Very truly yours



OPTTT.f3 Comin0lncororated t6c7 074 OOG
One Riveræoit Plaza vww coming com

ming NY 4831

June 16 2010

Via Fedex

Mr Harold Hitler

FISMA 0MB Memorandum M-07-16

Re Your Letter Dated June 3l

Dear Mr Hitler

Your June 2010 letter attempts to submit proposal for Cornings 2011 Annual Meeting

of Shareholders However your letter does not comply with the applicable rules As

noted on page of Comings 2010 Proxy Statement there are various By-Law and SEC

requirements for shareholder proposals

SEC Rule 14a8b says that shareholder holding at least $2000 of companys

securities and that has held them for at least one year and will continue to hold them

through the date of the annual shareholders meeting is eligible to submit proposal

copy of that SEC provision is enclosed for your information

According to records of Comings stock transfer agent Computershare your wife

currently is registered holder of fractional share of Corning stock in the WESPP has no

shares of Corning stock in the 401k plan and you hold no shares of Corning stock If

you or your wife holds Corning stock separately through bank or stock broker then

within 14 calendar days of receiving my letter submit to me written statement from

the broker or bank verifying the $2000 in market value of Corning stock held for at least

one year and you/your wifes own separate statement that you/your wife intend to

continue to hold the securities through the date of Cornings April 28 2011 Annual

Meeting of Shareholders Please note the SEC rules involve voting snqurities and so stock

options are not part of the calculation These SEC eligibility verification requirements

appear on the second page of the enclosure

Very truly yours

Lc4fl
Denise Hauselt

Corporate Secretary

Enclosure

IW0RD\B1TLFR\LTR_iUNE 2010
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RECEIVED

2OSthAreronr.t OCT 08 20t0

St LI PA lUSO

td

DEPT DAlI
OO-222-yc7

aG-236

MorganStard.ey
mit mey

August30 2010

Lisa Kreisler

FSMA 0MB Momorndum M-07-16

Dear Lisa

Thank you for your recent purchase of Coming Glass Works common stock understand

that you intend to hold these shares through May 31 2012 191 follow up with you asw

reach that date

Thanks again

Sfreere1y

Richard Weidhaas

Financial Advisor



ST COtLEGE PA 16801

FISMA 0MB Memorandum M-O716

Page of

259110121 012540

LISA KREISLER 369
CGM IRA CUSTODIAN

FISMA 0MB Memorandum M07-16

Summary For Settlement Date 08/20/2010

tlflhIII1IIIhIIlIIlhIl1UIlhI1llIll1tIhIlIsIllIli1IIIi Total Purchases 2611.98

Net Amount 2611.98 Debit

You Bought 150 ataprice of 16.70650

CORNING INC Gross Amount 2505.98
CommissIon 100.00
Transaction Fee BiJO

Amount 2611
Settlement Date 08120/2010

Trade Date 08/1 7/2010 CUSIP 219350-10-5 SIicited Order
Marlcet Over-The-Counter Security C696429 Cash Acct HOLD SECIJRES

Symbol GLW Aef 183830

Morgan Stanley Smith Barney LLC acted as your agent in this transaction

Account carried by Citigroup Global Markets Inc Member SIPC Morgan Stanley Smith Barney LLC Member SIPC
As reminder payment for securities purchased or delivery of securities sold must be deposited by Settlement Date
See reverse for further details Keep this document for your records Thank you for your business
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