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Michael F. Lohr oiv - | :

Corporate Secretary Received SEC Akt 1924

The Boeing Company -

100 N Riverside MC 5003-j001  FEB 17 2011 Section:

Chicago, IL 60606-1596 Rile: jHa-s
Washington, DC 205 4«P4.lb|lc

"~ Re: TheBoeing Company Availability: _O2- l"‘!‘ Zo\\

Incoming letter dated December 22, 2010
Dear Mr. Lobr:

This is in response to your letter dated December 22, 2010 concerning the
shareholder proposal submitted to Boeing by the Franciscan Sisters of Mary; the Sisters
of St. Francis of Philadelphia; the Sisters of St. Joseph of Carondelet; the Sisters of
Charity of Saint Elizabeth; the Convent Academy of the Incamate Word; and the Sisters
of St. Joseph of Nazareth. We also have received a letter on the proponents” behalf dated
January 26, 2011. Our response is attached to the enclosed photocopy of your
correspondence. By doing this, we avoid having to recite or summarize the facts set forth
in the correspondence. Copies of all of the correspondence also will be provided to the
proponents.

In connection with this matter, your attention is directed to the enclosure, which
sets forth a brief discussion of the Division’s informal procedures regarding shareholder
~ proposals. '

Sincerely,

Gregory S. Belliston
Special Counsel

Enclosures

ce: Paul M. Neuhauser
1253 North Basin Lane
Siesta Key
Sarasota, FL 34242



February 17, 2011

Response of the Office of Chief Counsel
Division of Corporation Finance

Re:  The Boeing Company .
Incoming letter dated December 22, 2010

The proposal requests that management review policies related to human rights to
assess areas where the company needs to adopt and implement additional policies and to
report its findings.

There appears to be some basis for your view that Boeing may exclude the
proposal under rule 14a-8(i)(10). Based on the information you have presented, it
appears that Boeing’s policies; practices and procedures compare favorably with the
guidelines of the proposal and that Boeing has, therefore, substantially implemented the
proposal. Accordingly, we will not recommend enforcement action to the Commission if
Boeing omits the proposal from its proxy materials in reliance on rule 142-8(i)(10).

Sincerely,

Charles Kwon
Special Counsel



DIVISION OF CORPORATION FiNANCE
INFORMAL PROCEDURES REGARDING SHAREHOLDER PR()PQSALS

. The Division of Corporation Fing nance believes that its responsibility with respect to
\matiers arising under Rule 14a-8 {17 CF R 240. 14a-8}, as with other matters under the proxy
rules, is to-aid those who must comply with the rule by offering informal advice and suggestions
" and to determine, initially, whether or not it may be appropriate in a particular matter to
recommend enforcement action to the Commission. In connection with a shareholder proposal
under Rule 14a-8, the Division’s staff considers the information furnished to it by the Company
in support of its intention to exclude the proposals from the Company’s proxy. materials, as well -
as any information ﬁxrmshed by the proponent or the progonent’s representauve -

Althnugh Rule 142-8(k) does not require any cnmmumcanons from sharehaiders tothe -
Commission’s staff, the staff will always consider information concerning alleged violations of .
the statates admmlstexed by the Commission, including argument as to whether or not activities
proposéd to be taken would be violative of the statute or rule involved. The receipt by the staff .

~ of such information, however, should not be construed as changing the staff’s informal

procedures and proxy review into a formal or adversary ;)rocedure

. It is important to note that the staff’s and Cormmsswn s nc-—action responses {0
. - Rule 14a-8(j) submissions reflect only informal views, The determinations reached in these no-
- .action letters do not and cannot adjudicate the merits of a company’s position with respect to the
" proposal. Only 4 court such as a U.S. District Court can decide whether a company is obligated
to include shareholder proposals in its proxy materials. Accordingly a discretionary .
.determination not to recommend or take Commission enforcement-action, does not preclude a
proponent, or any shareholder of a company, from pursuing any rights he or she may have against
the company in court, should the management omit the proposal from the company’s pmxy
material.



PAUL M. NEUHAUSER

Attorney at Law (Admitted New York and lowa)

1253 North Basin Lane
Siesta Key
Sarasota, FI. 34242

Tel and Fax: (941) 349-6164 Email: pmneuhauser@aol.com

January 26, 2011

Securities & Exchangé Commission
100 F Street, NE
Washington, D.C. 20549

Att: Heather Maples, Esq.
Special Counsel
Division of Corporation Finance

Via email to shareholderproposals@sec.gov

Re: Shareholder Proposal submitted to The Boeing Company

Dear Sir/Madam:

1 have been asked by the Franciscan Sisters of Mary, the Sisters of St. Francis of
Philadelphia, the Sisters of St. Joseph of Carondelet (St. Louis Province), the Sisters of Charity
of St. Elizabeth, the Convent Academy of the Incarnate Word, and the Sisters of St. Joseph of
Nazareth (hereinafter referred to jointly as the “Proponents™), each of which is a beneficial
owner of shares of common stock of The Boeing Company (hereinafter referred to either as
“Boeing” or the “Company”), and who have jointly submitted a shareholder proposal to Boeing,
to respond to the letter dated December 22, 2010, sent to the Securities & Exchange Commission
by the Company, in which Boeing contends that the Proponents’ shareholder proposal may be
excluded from the Company's year 2011 proxy statement by virtue of Rule 14a-8(i)(10).

1 have reviewed the Proponents’ sharcholder proposal, as well as the aforesaid letter sent
by the Company, and based upon the foregoing, as well as upon a review of Rule 14a-8, it ismy
opinion that the Proponents” shareholder proposal must be included in Boeing’s year 2011 proxy
statement and that it is not excludable by virtue of the cited rule.




The Proponents” shareholder proposal requests the Company to review its human rights
policies and amend them where warranted. It specifies three areas in need of amendment

RULE 14a-8(i)(10)

Since the question of whether a shareholder proposal has been rendered moot by the
registrant’s actions is essentially a factual one, the Company’s “Background” section of its letter
is of general interest, but of little assistance in determining whether the Proponents’ shareholder
proposal has been substantially implemented. We therefore agree with the general thrust of the
Company’s letter in emphasizing and addressing in the core of its letter (Part IIf, pages 4-6)
whether the three items recommended for review have been substantially implemented. These
items are (i) whether the company considers the risks involved in operating in nations where the
potential for human rights abuses are rampant because of war or civil strife; (i) how the
Company applies this concern to its suppliers; and (iii) Boeing’s strategy for engagement on
these matters with its stakeholders.

- In this connection, we note that Section II (mid-page 3 to mid-page 4) of the Company’s
letter refers to the Company’s relatively recent adoption of a Code of Conduct (the “Code™), a
three page document attached as Exhibit B to the Company’s letter. However, this document
makes but passing reference to the Proponents’ concerns as set forth in the three items
recommended for review. All of the matters addressed in the Code concern treatment of the
Company’s own employees. (See the final portion of the introduction to the Code: “values that
should underlie all aspects of the employment relationship”.) The Code does not address the
broader concern, which forms the core of the Proponents’ proposal, about Company operations
in nations where there is rampant abuse of human rights throughout the entire society. Consider,
for example, what effect the Code would have on the Company were it to have been operating in
South Africa at the time when apartheid was still in effect. As long as the Company would have
treated its own employees without discrimination and permitted unions, it would have been in
compliance with the Code, even though it was operating under a regime that was not only
oppressive, but universally condemned for its human rights situation. Indeed, even if Boeing had
been discriminatory in its employment practices and relegated non-whites to segregated facilities
and job classifications it would have been in compliance with the Code provided that these
discriminatory actions were required by South African law (as they were). (See the first sentence
~ of the final introductory paragraph: “circumstances can arise where legal, regulatory or other
requirements may necessitate applying . . . this Code in ways that assure compliance with local
law”.) In the more modem context, this local law exception could prohibit the Company from
employing women in certain jobs (e.g. in Saudi Arabia, where women cannot work alongside
men) or preferring one race or sect over another {e.g. Malaysia and many others).

Finally, and perhaps most telling, is an examination of what the Code actually says about
the only item that is popularly considered to be a core human rights concern, “Forced Labor and
Child Labor”. In this case, the Code does not appear to make any commitment by Boeing to
make these principles applicable to its worldwide operations. Instead, what the Company says
is that if it is forced by law to observe these human rights principles, it will do so. But Boeing
fails to make any commitment to observe these human rights principles when not compelled by
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local law to do so. Thus, although the Company states that it “believes” that the employment
relationship should be “voluntary”, its only actual “commitment” is “to complying with
applicable laws prohibiting such exploitation”

In summary, the Code does not address the core concern of the Proponents, namely
establishing standards for doing business in nations where human rights are ignored or in
jeopardy. And even with respect to its own employment policies, the Code fails to actually
commit the Company to enforcing any human rights standards.

The Company fairs no better upon examination of its argiments with respect to having
substantially implemented the three items suggested by the Proponents.

a.

The Company. contends that its CRMB annually “reviews and assesses risks of violations
of or non-conformance with the laws, regulations and policies, including those implicated by the
Code”. Once again, this is a commitment to obey the law, not a commitment to review risks
(including reputational risk) of operating in nations where human rights are ighored. This is
explicitly conceded by the reference to conformance “with the laws [and ] regulations” and
implicitly conceded because (as noted previously) the policies in the Code are also restricted to
legal compliance. The Proponents’ shareholder proposal requests the Company to go beyond
legal compliance and to consider the risks relating to operating in areas of the world where
human rights are at risk, not from Company dctions but from the actions of gevemmentsbr
insurgents or combatants. That the risk review function in place at the Company is limited to
legal compllance is made clear by the penultimate sentence of Section (a.) of the Company’s
letter, where again a reference is made to “significant violations of laws, regulations or Company
policies”. : '

It is therefore clear beyond cavil that the Company has failed to establish that it has
~ substantially implemented the first prong of the Proponents’ request.

b.

The Company’s argument with respect to its suppliers is wholly dependent on the
adequacy of its argument with respect to its own policies, since the suppliers by signing the
Standard Terms agree to the Code and that they will not violate any local laws that deal with
working conditions or human rights. But as we have seen with respect to item (a.), compliance
with local law or the Code does not moot the Proponents’ shareholder proposal. Nor is it likely
that the existence of the ethics hotline would be of much assistance to a non-English speaking
Chinese worker in Shenzhen.

1t is therefore clear beyond peradventure that the Company has failed to establish that it
has substantially implemented the second prong of the Proponents’ request.



C.

The Company’s argument with respect to the third item requested by the Proponents’
shareholder proposal appears to consist solely of reliance on the Company’s Exhibit C, its 2010
Corporate Citizenship Report (the “Report”). However, an examination of that Repoit reveals
that at no point whatsoever does the Report make any reference to human rights. Therefore,

- commendable as that Report may be, it is irrelevant to the Proponents’ proposal. Indeed, a
search (using the tool available on that portion of the website) of the entire Global Corporate
Citizen section of Boeing’s website, which includes the 2009 Corporate Citizenship Report, as
well as the 2010 Report, reveals not so much as a single reference to human rights.

It is therefore clear beygzi_d the scintilla of a doubt that the Company has failed to
establish that it has substantially implemented the third prong of the Proponents” request.

CONCLUSION

In order to establish that it has substantially implemented the Proponents” shareholder
proposal, the Company would have to establish that it has implemented at least two prongs of the
proposal (and maybe all three). Since it has failed to establish that it has implemented even one
of the prongs, it has failed to establish the applicability of Rule 14a-8(i)(10) to the Proponents’
shareholder proposal.

In conclusion, we request the Staff to inform the Company that the SEC proxy rules
require denial of the Company's no action request. We would appreciate your telephoning the
undersigned at 941-349-6164 with respect to any questions in connection with this matter or if
the staff wishes any further information. Faxes can be received at the same number. Please also
note that the undersigned may be reached by mail or express delivery at the letterhead address
(or via the ematl address).

Very truly yours,

" - Paul M. Neuhauser
: Attorney at Law
cc: Michael F. Lohr '
Sister Barbara Jennings
Rev David Schilling
Laura Berry
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Mighaei £, Lohr The Bosing Gompany
Prasident & 1GO N Riverside MO 50031001

:Assasgm Gangral Coynset Chicagoe, It BUG0S- 1696
and Corporaie Seceiary
December 22, 2010

U.8. Secarities and Exchange Commission
Division of Corporation Finance

Office of Chief Counsel

100 F Street, N.E.

Washington, D.C: 20549
shareholderproposils@see.gov

Re: S;h reholder Proposai to Develop lndicators for Human Rwhts
’ Snbmmeél iry the Franciscan Sisters of Mary and Other
it 15101 in The Boeing Company 2011 Proxy

Dear Sir or Madam:

Begmmng on Novamber I’? ’?010 T’he Boemg Co*mpany

: ¢l y request thaz ihe staﬁ of the Dmmm of-
Corperancn Pinange {the onfirm that it will not recornmend enforcement.
action o the Se ; iange Commission (the “Commission™) i, in
reliance on Rule 14 Boeing excludes the Proposal from the Proxy
Materials.

The Company-intends to file the definitive Proxy Materials on or
about March 18, 2011, In accordance with Staff Legal Bulletin No. 14D. this
letter and ‘its attachments are being transmitied by electronic mail. A copy will
also be sent to'each of the Proponents. ’
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states:

RESOLVED: Shareholders request management 16
rexiew policies. related o hwnan rights 1o assess
areas where the compeny needs to adopt and
implement additional policies and to report ifs
Jindings within six months of the Annual Mecting
2011,  omitting  proprietavy  information  and

prepared gl reasonable expense.

BASIS FOR EXCLUSION

BOEING ‘VIAY EXCLUDE: PROPOSAL FROM THE PROXY
MATERIALS PURSUANT TO RiiLE' 142:8(i)(10) BECAUSE BOEING HAS
SUBSTANTIALLY IMPLEMENTED THE PROPOSAL .

EA Background.

As demonstrated below, Boéing has substantially impleinen
Proposal through- ifs (a) thorough review .of human rights principles ) :
adopting The Boeing Company Code of Basic Working Conditions and Human
Rzahts (the “Cade”) Iess than three yeam aoo, (b) ad@ptmn of the Code and

he Cade and any re\«*zsmns ;hgzrem. as well

pohcy renew pro_c' '
_ on 1& &ﬁemal websxte and d_) record of

as annval comporat _
ongoing dialogue with intéres

Rule 14a-8(i) :
proposal if the companv:h ah-eadv “subszannal}) xmplemented :
The Staff has stated that “a detenmnanm tha' ¢
lmpiememed the propoaal depends up

1991’) Dxfferences bemeen a comp:my 5
¢ permitted so Jong as the company’s actions

essential objeetive. See, eg., Intel Corp.
-fg»;n' (Mar 19 201 G) In other words_, '

pmposal“ Tm'
actions and a.sharelx de
satisfactorily address the

other tban those. eugz,eated by thc shareheldcr prropcneni See e.g.. ’f?w Proc fm‘ &
Gamble C: ompany-{Aug; 4, 20} 0y (permitting exclusion of a proposal requechng a
water policy based on United Nations principles when the company had already
adopted its own water pai-icy)' Hal-Mart Stores. Inc. (Mar. 30, 2010) {permitting
exclusion of a propesal requesting adoption of global warming principles when the
company had policies reflecting 4t least to some degree ihe. propused principles);

b
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Condgra Foods, e, {luly 3, 2006} tpermitting exclusion of'a proposal secking a
sustainability report: when: the mmpany was already providing information
gengrally of the type propoesed to be.included in the report) Johnson. & Johnson.
(Feb. 17, 2006) (permitting exclusion of a proposal recommending verification of
employment legitimacy when the company was already -acting to -address the
concerns of the proposal); Talbors Jne; (Apr. 5, 2002) (permitting exclusion of a
proposal requesting implementation of a. code of corporate conduct based on the
United Nations Iuternational Labor Organization standards when the company had
established “its own business practice standards); and Fhe Gap, Inc. (Mar. 16,

2001) (permitting exclusion of a proposal requesting & report on child labor

practices of supphiers when the company had established a code of vendor conduct,
monitored compliance; published information relating thereto and dxsamqed labor:
issues with stockholders).-

The Staff has also consistently granted requests for no-action relief
relating to shareholder proposals requesting the issuance of a report when hie:
company ceuld demonstrate that it had published the relevant information on its:
public website. See; e.g., détna Ihe. (Mar. 27; 2009) (permitting exclusion of g
_propesal requesting a report descnbmg the company’s policy responses 1o
concems. about gender and insurance when the company had published a paper
addressing such issues): and Aleoa Tne. (Feb. 3, 2009), Wal-Mart Stores, Inc. (Mar.

10, 2008) and Dow Chemical Company (Mar. 5, 2008) {in each case permitting
exclusion of a proposal requesting global warming report when the company
already generally addressed the-dssue). ~ '

- . s T IR I

H.  The Compaiy his-adopted The Bocing Company Code of Basic Working
Conditions and Human Righ ich by -its terms, olrewdy rfq:ares
Boiing to review and assess gian rights policies on an ongoing
basis

The: Companv is committed fo the protection. and advanceinent
human rights in its. worldwi :
ﬁrst memonaixzed ina smgie

Picr ta the a&optson of the Code the
ts ‘pwn policies and procedures relating to

nan right cedures of jts peer companies and the:
pnnupies adv anced by ‘varipus fnfetnational organizations such as the
International Labor Otganization, the Universal Dedaratmn of Homan Rights and
the Global Sullivan Principles, The Company also engaged in discussions about
human rights and other matters of corporate responsibility with interested
stakeholders. The resulting Code was specifically tailored to Boeing’s business
structure, operations and the particular issues Boeing faces. The Code addresses
the Company’s fundamental standards in‘the following areas:

1. Non-gisciimination and Harassment,

L
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LOEING

b
<

Fieedom of Association,

hd.
ft

Environment, Health and Safety,

Work Environment and Compensation,
Hours of Work and Work Scheduling,
6. Expectations of Suppliers, and

7. Forced Labor and Child Labor,

In connection with the adoption of the Code, the Company communicated the
Code to all employees, subsidiaries and suppliers. In addition, the Company
revised its standard terms and provisions for agreements with suppliers (the
“Standard Terms™). As a result, each new supplier arrangement entered into since
2008 requires that suppliers (a) cooperate with and assist Boeing in the
implementation of and adherence to the Code and (b) agree that material violations
of law relating to basic working:c nditions and human rights may be considered .
material breach of contract for which Boeing may umlaterally elect to cancel
orders for cause ar -exercise any other right for an event of default under the
contract.

v

The Company permdxcanv reviews and. as appropriate, revises ils
policies and procedures. The € y's human rights policies are no exception.
In light of the Proposal, the Company recently revised the Code fo reflect its
pramce of penod:caily tewewmg 1ts puhmes The Code now mc}udes the

1 in Ch:mgeb such chanaes m}l bc prompﬂy'
dtsclosed on the Companv s website in the form of an updated Code.

Il Boeing's -internal yeview. process currently addresses the three

recommended: areay of review sef fvrth in the .Pmpma! ¥ :m;ngmnx'
statement

pecify the précise scope of the review or the
form of the report mu ssuéd;; howev . the Proponents recommend three aréas fo
review: (a) Tisk assessment of human rights violations, (b) report on systems in
place to ensure supplier comphance and (¢} strategy of engagement with
stakeholders.  As discussed be the Company believes that its policies,
practices and procedures compare favorably with each of these suggestions and,
therefore, it has already substantially implemented the Proposal.

a.  Boeing’s complisnce risk management process achieves the
essential  objective -of the Proposal’'s risk assessment
recommendation S



EOEING

‘operations....” The Code describes

The Proponents’ supporting stdtement recoimends- that - the review
include o yisk assdssment fo detérmine the potential for human rights abuscs:in

- conflict zenes...” The Company already has a robust complance nsk

management prm*ss to assess, monitor and mitigate risks enterprise-wide, not
merely those that relate to activities in conflict zones. The Company’s compliance
risk management board {ilie *CRMB™) is comprised of répresentatives from each
business unit and function and is chaired by the senior vice president of the office
of internal governance (“QIG™). who reports direcily 10 the Company’s chief
executive officer. On an annual basis, the CRMB reviews and assesses risks of
violations of or nonconformance with laws, regulations and policies, maludmg
those implicated by the Code. On an‘ongoing basis, each CRMB member assesses
the compliance of his or her respective business. unit or function. The Company’s
Board of Directors (the “Board™) in turn oversees OIG’s activities in this area. In
support of this oversight funetion, the. Board'has ddcgated to the Audit Commiittee
the responsibility for drswssmg: po,lm‘e:,-w . respect to risk assessment and risk
management and receiving réports from { egarding the Company's complxance

with its risk management processes, as vell as: rcports from the Company’s general

counsel on pending law depm’tm nvestigations of alleged or potentially
significant violations of faws, regulations, or ‘ompany policies. In light of the
foregoing, the Company believes its comprehensive internal risk assessment
process already achieves, and in fact BOES. beyond the essential obgectwe of the
Proponents” risk assessment recemmendatmn

b. The Code achieves the essentm} eb;eamc of the Proposal’s
recommiendation to report on s;stems in place fo ensure supplier
compliancé mth buman rights

-The Proponents™ supporting statement further recommends that the
review include “a repert on ourrent s stt.ms in Qlace 'to ensure that Beemg
contractors and ‘suppliers are imp

, .e eans by whzch Boema
encourages ands’or monitors suppliers” com liance with humian vights policies in
their-own operations.. First; the Company encourdges its partrers and supplisrs in
its worldwide supply chain to adopt and enfbree «concepts similar to those set forth
in the Code, As described above, one 6f the ways in' which the. Company
eneonrages its suppliers to adopt and enforce’ human rights principles consistent
with the Code is through the Standard  Terms, which creaté contracipal
implications for supplier non-complidance v man rights.

Second, the Code provides that possible violations should be yeported .
through Lstdb}tbhed channels, such as the Company's ethics hotline, and that
Boemu will not tolerate retaliation against anyone who reports suspeeted
\*miatmm Information about the ethics hotline is publicized in nwmerous internal
publications and employee communications: Any reported violations of the Code
would be investigated through the Company's established processes for such
matiers. Accordingly, the C’Qmpamf believes the Code, which is published on the

5



BOEING

Company’s websztc, constifiites a repo*: ori rthe_cument” systemns Boging has i
place to.ensure that its, suppliers respect human rights and, therefore, achieves the

gssential-objective of the Preponents’ récommendation fo review and: wwport -on

systemns to ensure supplier compliance with human rights laws.

c. Boeing's annual corporate citizenship reports and ongoing
dlalogue with interested stakeholders achieve the essential
objective of the Proposal’s recommendation to review its
engagement strategy with stakeholders

Finally, the Proponents’ supporting statement recommends that ihe
review include “Boeing’s: strategy of engagement with internal and ‘external
stakeholders.” Boeing first conducted such & review in connection with the 2008
adoption of the Code, and at that time developed a strategy of engagement on these
issues that it continues to reﬁne as mrcnmbtames warrant. Boemg § current
strategy of engagement on matters relevant to human nghts includes publishing an
anfiual corporate. citizenship- report as’ ‘well as. -engaging in “oné-on-one” dialogue
with interested stakeholders. Each vear Boeing publishes a corporate citizenship
report on its external website in the ‘Global Corporate. Citizen™ section of the
“About Us” homepaf’e As described in Boeing’s 2010 Corporate Citizenship
Report, which is aftached as Exh:bxt C to this letter and is available at
htip:rwww boeing.cor/compianyt fices/aboutus/Community/ 2010 _report/index.htrl,
“from the beginning, our company, our values.and our culture — which guide our
business strategy ~ have béen grounded in 8 commitment © make the world a
better plave * Beeing's Global Corporate Citizenship program seeks to improve

 lives and communities through contributions of time, talent and resources and by

building partnerships with:nonprofit ‘and nongovernmerntal organizations around
the world. The annual cmporate ditizenship report highlights a number of
Boeing’s inifistives to creats posifive change in the communities where its
employees live and work and-whereifs pmducts are used. The rcpart also includes
quantifiable information about the contributions Bosing has made in the form of -
charitable grants, business donations an employee ¢ontrib tions to further these
goals. In addition to the m*pm:ate citizenship report, Boemg Toutinely
responds to inquiries from interested stakéholders on inatiers relafing to human
rights as well as other matters of corporate responsibility. For example, the
Company engaged in dialogue with the Proponents in. conmection with  this
Proposal and has expressed-a wil ngness to continue 10-engage-in dialogue thh
them and others in.order to better understand their concerns.

Iv. Coniclusion

Based on the ioregmn;_., the Company believes the Propesal may be
excluded under Rule 14a-8(iX10) as substantially implemented and- respectiully
requests that the Staff confinn that it will not recommend any enforcement action
if the Propusal is excluded. ~



BOEING

Shiould you have any questions. regarding any aspect of this iatter or reqzme any
additional information. pleasecall-me-at (312) 544:2802.

Very traly yours,

AaDO4

M}Chacl . Lohr
Corporate Secretary

Enclosures

ee: Susan Scholl, FSM

Francisean Sisters of Mary

Patricia Giljum. C SJ
sttexs of St, Joseph of Larondeiet, S$t. Lowis Province

Barbara Jennings, CSJ v
Sisters of St. Joseph of Carondelet, St Loujs Province

Beatrice A. Reyes, Treasurer , ,
Convent Academy of the Incarnate Word:

Sister Barbara Afres, SC »
Sisters of' Charity of Saint Elizabeth

Mary Ellen Gondeck, C8J
Sisters of 8t. Joseph of Nazareth, MI

Nora M. Nash, OSF ) N
The Sisters-of St. Francis of Philadelphia



ExhibicA

The Proposal and Related Comrespondence



Novcmber 82010

Mr. W, James McNeriey, CEO
Boting. Compan)

Mail Code 5003-1001

100 North Riverside Plaza
Chicago, IL. 60606-1596

Dear Mr. McNerney,,

The Sisters of Chamy of Saint Elizabeth, continue 1o be deeply concemed about increasing
nnkianzailon of our sociely and potential for human rights violations in our worldwide
operations. ‘Fherefore, the Sisters of Charity of Saint Elizabeth request the Board of Directors to
provide a report on our Company's assessment of human nghtx policies as described in the

attached proposal. , _ ~

The Sisters of Charity of Saint Elizabeth are ﬁm beneficial owners of at least. 100 shares of stock.
Unider separite cover you will receive proof of own ‘xp We will retain shares. through the
annual meeting.

I have been authorized to notify you of our inténtion 10 co-Sponsor this resolution with the
School Sisters of Notre Dame and the Sisters of Charity, BVM i}uimque, lowa for consideration
by the-stockbolders at the next meeting and I hereby submit it for inclusion in the proxy
statemgnt, in accordance with rule 14a-8 of the General Rules and Regulations of the Securities
Actof 1934,

if you. shoald, for any reason, desire to oppose the adoption of the. proposal by the stockholders,
please inglude i in the. corporation’s: proxy matetial the attached statement of the security holder.
submitted in support.of this. propoesal, as xﬁqmred by the aforesaid rules and regulations. Sister
Barbara Jennings, CSJ; will be our contact person.

Smcere}y, .
Coordinator of Corporate Responsibility

Enc.
- SBA/saim




Develop Infhcators for Human Rights Policy
Boeing 2011

WHEREAS:
Expectations of the global comaanity mgrmmg, such that companics must hive policicsin place
that promote and protect human rights within their areas of activity and sphere of influence to help
promote and profect the company's reputation as a good corporate citizén.

Boeing, a ieadmg engmeermg, construction, and defense company, supports energy, peirochemicals,
government services, industrial and civil infrastructure seetors. Boemg is 2" on the DOD 2009 Top
100 Contractors at $22.3 billion (Government Executive 8-15-10).

Corporations operating in countries with civil conflict, weak rule of law, endemic corruption, poor
labor and environmental standards face serious risks to feputation and shareholder value when they are
seen as responsible for, or complicit in; human rights violations. '

Our company's Code of Baszc Working Conditions and Human Rights-does not address major corporate
issues, such-as proactive Free Prior Informed Consﬁmt, the weakness of labor laws,

uption in countries such.as Pakistan, Saudi Arabia, and the Usited Arab Emerites or

operating i in conflict zones such as the Middle East and many countries in/Africa.

(US State Depuriment Advancing Freedom and Democracy Report; wwwmgovlg/dﬁlﬂslafdzl)

Negatwe publicity hurts our company's reputation and has the potentisl io impact shareholder value,
Boeirig has been linked 1o torture and renditioning in its wholly-ownied subsidiary Jeppeson Aircraft.

* ‘Weapplaud.eur Company's basic Human Rxghts policy based oni the Interational Labor Organization,
Universal Declaration of Human Rights, and the Global Sullivan. ?nnmpies We recommend our
‘company- deepen its commitment by evaliating its role in - direct or i t weapons acquisitions by
countries involved in human: nghts abuses, its role in supply chain human rights abuses mciudmg
:conflict faingrals.

RESOLVED:

Sharcholders request management 16 review policiés related to Hrinan nghts to-assess areas where the
compaiy rieeds 1o adopt and implement additional policies: and rt its findings within six months
‘of the Annual Meeting 2011, omitting proprietary information anid prepared ut/ msenable expense.

Supporting Statemént
‘We recommend the teview include:
1. R:sk assessment to determine potential for human r:ghis abuses in conflict zones, such-as the Middle
Ea Pakxstan, China, India and other civil-strife/war-torn areas, where the company operates.
2. A report on current systems. in place to ensure that Bnemg contractors and suppliers are implementing
human rights policies in their operations, mx,)udmg monitoring, traiming, addressing issues of non-
_ compliance and assurance that trafficking-related/rendition conceriis have been addressed. -
3. Boeing's strategy of engagement with.internal and extertial stakeholders.

We-urge you to vote FOR this proposal.



November 12, 2010

M. W. James McNemney

Chair and Chief Executive Officer
Boeing Company

Mail Code 5003-1001

100 Notth Riverside Plaza
Chicago, I 60606-1596

RE: The Sisters of Charity of Saint Elizabeth
Dear Mr. McNerney,
This !etter ator;g with the enclosed asset detail shali serve as.proof of beneficial ownership

of 100 sha res of Boging Company for The Sisters of: Chanty of Saint Elizabeth. These shares
have been held forone year and will be retained through the annual meeting.

iIf you should have any questmns or requ;xe addzixonai mformatson, please do not hesitate
to contact me,

Simereiy, :

Yvette S, Andrews

4 Manager investment: Performance Analysis
Ashfield. ?:epital Par’mers, ue
415.391.4747

CC. Sister Barbara Aires
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Nevember 18, 2610

YIA OVERNIGHT COURIER

Sister Barbarn Ajres, SC

Coordinator of Carporate Responsibility
The Sisters of Charity of Saint Elizabeth
2 Convent Road

Convent Station; NJ 07061

Re:  Shareholder Proposal Regarding Developing Indicators for Human Rights Policy
Dear Sister Adres;

On Tuesdby, November 16, 2010, we received your sharsholder gm};msa? mgardmz d*&e}apmg
- Indicawors:for human rights policy.

The purpose of this letter is to notify you thag we have not received suﬁlmms prooftlat you Have
caxmnw&s!y held at Jeast $2,000 in market value of The Boeing Compan) S COmMION § sock forat
least oné yearas. of the date’ you subinitted the proposal, a5 reguired By Proxy Rale 14a-8(b).

(Bnr szarz.h of the dambaseof vur registered sharcholders shows that you are ndt a tegistéred

’ xy Refe 14a-5(b)2) requires that you, 88 a son-registered sharaholder or
“hereficial holder, dewmonstrate your eligibifity to subniit 2 sharcholder. ;zm;zans#i by submitting
10 us & wvritten statement fom the “record holder™ (usuaiis a'banker.or broker) 'fef;ﬁ itz that you
hnve continuously hefd the requisite number of securities for at1éast one year prior to the xime
you subimifted: ihe pro;ama?

Your Tesppuse mustbe postmarked or transiited. etemmwanv L nh l}ae a;;;:mpmw

documentation within: 14 days of recziptof this letter, the re
Rule Y4a. your referénce, Thave enclosed a£opy 0 X his lett
Please addréss yout response tome at the addriss onthis lefter. A}xemas ezv ‘you filay transmit

your spsponse by fagsimile 1o me ai (31 2)344.2829.

Sincerely vours,

. : =/
ﬁregzm foR %aﬁeiswger :
- {hief Counsed, Sepurities, %sﬁam:: and
© Governange

enclosure
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f% 7T HE SISTERS OF ST, FRANCIS 0F PHILADELRHIA

{
i

f

Neovember 8, 2010

M, James-C. Jolmson

Senior Vice President, Corporate Secretary, and Assistant Genera) Counse}
The Boeing Corporate Headquaners

100 North Rwers;dc: Plaza, 311A1

MC 50003-1001

Chicago, IL. 60606-1596

Dear Mr. Johnson:

Philadelphia have been shareholders in Boeing for many

Peace and 4l good! The stters of' St. Franci
rkmg Conditions and Human Righis. As you

YE4rs, We commcnd yon for your { ode of Basic
identified your “worldwide operations take plage-in an increasingly diverse universe, so cifcumstances
can afise where legal, regulatory or-other requirements may fiesessitate applying or interpreting this Code
in ways that assure compliance with. applicable | w.” We encourage you 10 expand your Code 1o
inchide strong polivies that will address-hurhan tights' sks-associated with subsidiaries, contraciors,
e supphers ‘govemnmentsand other concerns. The recent human righits iSsue and court case related to
} aceusing a subsidiary of’ mdmg CIA wnure fhghis is.2 point of concern.

“The name of this shareholder resolution is Pe 'e!op Indicaters for Human Rights Policy. Lam hereby
authorized 10 notify. you of our infention to file this. shareho}der proposal with the School Sisters of Notre
Dame of St. Louis (members of the Midwies C valition.for Responsible Investment) and the Sisters of
Charity, BVM, Dubuque for ¢onsideratio ' ; the 2011 annual meeting, 1
hereby submit it for inclusion.in the proxy sta ement in a;cordance with Rule 14a-8 of the Gereral Rules
and Regulations of the Securities and. Exchange Act of 1934, Sr. Barbara Jennings and Sr. Gwen Farry
will attend the shareholders' meetmg o mnve thc _resoiunm We hope thal reprf.scmames o% thﬁ:
co'npany Will be willing to meet wit
ease note the, contac

16 ¢ : older anestmg to the fact. h is our mtitnnon td
kcep these shares in out portfoho throuﬂh the date of ‘the‘annual meeting,

Respectiully yours.

Nora M. Nash, OSF
Director; Corporate Social Responsibility

Enclosures

i cc Barbara Jenings, C8)
Julie Wokaty, ICCR
Gwen Farry, BYM

ifice of Corpurare Spicial Respensibilicy
$e%e ek 1 t
& EINTAGY - Fan £ BN RIS 1. wad on




" gperating in conflict zones such as the:Middle

Develop Indicators for Human Rights Policy
Boeing 2041 '

kY
£

 WHEREAS:

Expectations-of the global cormmunity are growing, Such that: companies viust have policiesin place:
that promote and protect buman rights within their areas of aclivity and sphere of influence to help
promoie and protect the company's reputation as a good corporate citizen.

Boeing, a leadinig engineering, construction, and defense company, supports energy, petrochemicals,
government services, industrial and civil infiastructure sectors. Boeing is 2™ onthe DOD 2009 Top
100 Contractors at $22.3 billion (overament Executive 8-15-10).

Corporations operating in countries with civil conflict, weak rule of law, endemic corruption, poor
labior and environmental standards face serious risks to réputation and shareholder walue whén they are
seen as n%sponstbic for, or campizcn in, human rights violations.

Our company’s Codc of Basic Working Conditions and Human Rights does not address. major corporate
responsibility issues, such as proactwe Free Prior Informed Consent, the weakness of labor laws,
endemic: cormptwn in countries such-as Pakistan, Saitdi Arabia,and the Uniied Arab Emirates or

tand many countries in Africa.

(U5 State Deparmment Advancing Freedom snd Demotiney Repiiet, siww.state, gov/aidiliivalin)

Negative publicity hurts our company’s reputation and has the potential to impact shareholder value.

Boeiing has been linked to torture and renditioning. in.its wholly-owned subsidiary Jeppeson Aircraft.

‘We appland our Campany’; basic Human Rights policy bused on the International Labor Organization,

Universal Declaration of Human Rights, and th G!obal Sullivan ?nncxp!es We recommend our

company deepen ns comm;imem by evaiuai‘m ziits i cci or mdzmci weapons acquasmons by

.com}iany needs to: adopt and m:plement addnmrwl

‘We recommend the review inclade:

"'xc:es and1o repon its fin 3
of the Annual Meeting 2011, ommmg proprietary formation and prepared at reasenable expense.

.Sggpumng‘slagmm

1. Risk asséssment to determine potential far human rights abuses in conflict zones, such as the Middle
" East, Pakistan. China, India and other civil-strile/waF-torn areas, where the COMpany OpeTates.

2. Areport on current systems in place to-ensure that Boeing contractors and suppliers are implementing
human rights policies in their operations, including monitoring, raining, addressing issues.of non-
sompliance and assurance that mfﬁekmgqc}amfrmdmm concems have been addressed.

3. Bvemg s strategy of engagement with interna! and extemnal stakeholders.

We vrge you to vote FOR this proposal.



Tt £ sy
Al Nricr
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o) N@ﬁhem Trust

Ocrober 27, 2010

To Whom It May Concern:

This letter will verify that the Sisters of $t. Francis of Philadeiphia hold at least $2.000
worth of Boging Company. These shares have been held for more than one year and will
be hield at the time of your next anaual- pesting.

“The Northern Trust Company serves as custoﬂaan for the Sisters of 81, Francis of
Phﬂadelphla The above mentioned shares are regnstered in'a nominee name of the

“Northern Trust.

This letter will further verify that Sister Nora M. Nash andior Thomas McCaney are
; represesitatives of the Sisters of St Frangis of Phﬁadeiph;a and are authorized to act in
“their behalf.

Sincerely,

Jg‘xfﬂfj {’ . ﬁyi{wi

Sanjay K. Singhal
Vice President
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., CONGREGATION OF

it

Noverriber 10, 2010

Mr. James C. Johnson
- Senior Vice President, Corporate Secretary, Assistant General Counsel
The Boeing Corporate Headquarniers
100 North Riverside Plaza
311A1  MailCode: 50003-1001
Chicago, IL 60606-1596

'Dear'Mr-. Johnson

The Snsters of St. Joseph of Nazareth, Ml are very concerned about the
protection of human rights in our world today. Of special-c cemn is the violation
:6f Ruman rights in places of amed conflict. Also of concern is:the reputation of

" out company with regard to this fundamental issue

‘We are owners.of 100 shares of common stock in the company. Proof of
3 - ‘ownership is enclosed, and it is our intent to maintain ownership of these shares
’ through the date of the annual meeting.

tors for Human

* The name of this shareholder résolution is Develop Indic

R:gh%s Pailey lam hereby authorized to natxfy-yeu of our miennon to file this
¢ ’ : atre_Dame ef St Lews ‘

- 8r. Barbara Jennings and Sr. Gwen Farry will attend the sharehoiders meeting to
move the resolufion. We hope that representatives of the company will be
wmmg to meet weth the prcpenents of this resaiut:on and maiogue on thts and

Coordmator Mndwest Coatiﬁen for Respons;ble lavestmem, 64(30 Msnnesota
Ave., 8t. Louis, MO 63111 2807.

Pheme and Fax: 314 678 0471 Email: midwest.coalition@yahoo.com
Please send any materials for the filers of the Resolution to her as well.”

'Tkai all mu J ?)e ONE..

975 k. Gmrmm AVENLE T MADIKON MEckTs, M 480‘1 343, ¢ Prgne 148.541.23094 - Fax 243 Aqd 36‘7 » CSIOSEPHLORG



If for any reason you should desire to appnse the adoption of this proposal by
the shaveho)ders p%ease metude in the corporation’s proxy material our mdmted
support of the proposal, a8 reguiret byﬁae aforesaid Rules and Reguls

Member of Justice Team
2 enclosures



Develop Indicators for Human Rights Pohcy
Boenig 2011

‘Wﬁzﬁg AS:

Expectations of the' g!nbai ‘community are. growing, such that companies must have polities in place
that promote and protect human rights within their areas of activity and sphere of influence to help
promote and protect thie company's reputation as a goeé corporate citizen.

Boemg, a k:admg engineering, construction, and dnfensc company, supports emrgy, petrochemicals,
government services, industrial and civil infrastructire sectors. Boeing is 2" onthe DOD 2009 Top
100 Contraciors at $22.3 billion (Government Evecutive 8-15-10).

Corporations operating in countries with civil confliet, weak rule of law, endemic corruption, poor
labor and environmental standards face serious risks to reputation and shareholder value when they are

seen s responsible for, or complicit in, human rights violations.

Oiir company’s Code of Basic Working Conditions and Human Rights does not address major corporate
responsibility issues, such as proactive Free Prior Informed Consent, the weakness of labor laws,
endemic. eamptmn in countries such as Pakistan, Saudi Arabin, and the zed Amia Ernirates or
operating in‘contlict zones suchi as the Middle East and many countries in Affic

(US State Department Advancing Freedom and Democracy Report; www.state.gov/g/driris/aitiry

- Negative publicity b . o impact :
Boemg has bé imked to torture.and rend;twmng inits wheiiy—uwned subsidiary Jc;y;)esanarcmfa,

‘We appland our Company’s basic Human Rights policy based on the International Labor Organization,
Uqusai i)gc}aratwn of Human. Rxghts, and ﬁﬁu: Giobm S&lhm Principles. % mmmend our

cbmpany:‘ eeas to adopt and’ mplcment aﬂdwana! pohcxes and o mport b waibm six monﬂas
«of the Annual Meeting 2011, omitting proprietary information and prepared o ‘reasonable expense.

-Sappbﬁiagrswmt

the review inelude:
Bt 5y nepo;eam}forhwmngbtsabmmwnﬂmmmhas:hemdﬁie

E»s:, ?akiszaa, China; India and other civil-strifelwar-tor areas, where the compaity operates.

2. Areport on current systems in place to ensure that Boemg contractors ahd suppliers are implementing
human rights pei;mm in their operations, including mommrmg training, addressing issues of non-
compliance and assarance that trafficking-related/rendition concerns have béehi addressed.

3. Boeing's siratcgy; of engagement with internal and external stakeholders.

We-urge you to vote FOR this proposal.



Gctober 7, 2010

PO: Box 1170
Valley Farge, PA 194821170

i vanguard ¢ons’

SISTERS OF ST JOSEPH OF NAZARETH
ATTN: JOHN EMILIO

PO BOX 13, 3427 GULL RD

NAZARETH, MI 4907&98.00

RE: Letterof Verification

Dear Mr. Emilio

Thank _ye;,i for taking the time to contact us;

We received yourrequest for verification of ownership for securities cumently

held in'Vanguard Brokerage Services® account ** FISMA & OMB Memorandum M-07-16 ***

Vanguard Brokerage Services is the record holder for the Sisters of Saint:Joseph
of Nazareth for the following security: _

Q@Qﬁtﬁ" Security Symbo{ ' Date Acqmred

If you have any guestions, please call Vanguard Brokerage Semces@ at 800-

992+8327. You can reach us on business days from 8 am. to 10 pim.oron

Saturdays from 9 a.m. fo-4 p.m., Eastern time.

<‘Sinee.;-'§!yj, :

Vanguard Brokerage' Services®

Retail Investor Group

KAN

10370012

vanguseti Brokarage Services® s a dwision of Vanguard Marksting (otooranon, Mambar FINRA



- anmn?
S—

R R R M1 e

Rt

965190909 1 ‘0Fed1yd
T00T~£000% :opod W ﬁﬁm "
B2ZPlf OPISIOAIY YMON 00T -
sio1aenhpeay aplodion Sueg ayL u,G &m\ )’ % .w%
uosutjof ) soure( " Uy

g419 O2EE 2000 0L4ET 0T0L

LEPE-LL08Y P AN L NOSIOvW
a&Zw)ﬁ J:ZQQ&(G '3 mhm«

N\m&& (

wm za. »dvmauzav

-




OTOTO 1L op aunbi} woeﬁsﬁmﬁo}ﬁu&wwﬁm L/ AOPSUSI US| ULIUDNY 01

HOITOEUYIAON  PRAIRSTY SIBY 1Y B4R 0102 caubukdog

w - & VIO

Aariiiisg) gy BROMBIG Y S g it Mgy Kamasisy

REIEN] LMD ST [ RTEEEN

€88 e g saaniod n.%»..w&cwwﬁwm oA 40} 5918pdN.10 YORBULOMEIIBAB WALNI 198
ewe Aq wliguo g RoR)

u0Rd() HoBRMIIoN

OB 1IN *S1HDEK NOSIOVIA ‘wid 25 g7 gmnEubsz ‘paunidanoy

80809 71 '0OVIIHO. W ; SAWBAON UM 18 [RALLY »
909097t ‘DOVIIHO WE 0LI6 'DI0Z'SE 19GIDADN ‘PRIOAYOQ

,ﬂ_.xmsmm paustag

0909 N
Q@«Gim U OLOZ 76} JOGUIBAON L0 LIk OEI6 18 POIBAIOP SeM. EE_ ROA

g POIOAIEE MG
Idiesoy witiion

#JBAPOURIBD iBjoolAeg

@._aﬁ BERIDAIRISIRRED

(] .ﬁ SOUURAON TaleCE KIpAler) paads

UZeE 2000 DLBL DEOL aauunN 1diooon/jone

synsay yoseag

wauog g ORI

HBQUINNIGIRSEYMARGEY J8U

Sovd uBgiag gudery

»

PR | don | awon - *BIIANTS T4 SO
Co STIVLS  NNK

Ljo 1 a8ng ULHIBO)) %9 YOBLL - SASO



CONVENT ACADEMY GF THE INCARNATE WGRD e

5930 South Mameda Telephons SE/BLE413
Corpus Christi, TX 78404-2798 Fax332/883-2185
| et 830 - 9152

November 5, 2010

Mr. James C. Johnson

Senior Vice President, Corporate Sscretary, Asssstant Generat Counsel
The Boeing’ Corporate Headquarters

100 North Riverside Plaza

311A1  Mail Code: 50003-1001

Chicago, IL 60606-1596

Dear M. Johnson:
i am wmmg you on'behalf of Convent: Academy of the Ineamat cm:!m su;;port the

'Annuaz Meeﬁng?% A‘S ?_ 'emg ting propnaiary information and prepa:ed at ?easonabie
Ty expense.
| am hereby auﬁwﬁzed to notify you of our intention to co-file this shareholder

pmposa}wﬁhummwst htmﬂ for Responsible Investment for consideration and
at the 2011 Annual Me@ﬁg 1 hereby submﬁ :t for

We are the owners.of 80 :mams of Bo@ﬁg Company Stock.and intend-to hold $2,000
worth through the date of the 2011 Annual Meeting. Venﬁtzatxos of ownership: will
follow. We truly hope that the company will be willing to s& with. the filers
about this proposal. Please note that the contact person for this r%ciuixmlpmposai
will be: Barbara Jennings, C8J ‘of the Midwest Coalition for Responsible investment
at midwest coalition@y ahoo.comor at 314 678 0471.

Respectﬁzﬂy ywrs

Beaiﬁoe A, Reyes Treasurer
Convent Academy of the Incarnate Word
Eniclosure: 2011 Shareholder Resolution




Dévelop indicators f6r Human Rights Policy
‘Boeing 2011 -

Expefxam of the global community amgmwm such that companies must have policies in-
place that promiote and protect human rights within their areas of activity end sphere of
influence to help pmmoiempmmmemmw’s reputation as a good corporate citizen.

Boemg a leading engirigering, construction, and defense company, supports energy,
petrochemicals, goverimient services, industrial and civil infrastructure sectors. Boeing is 2™
on the DOD. 2009 Top 100 Contractors at 22.3 billion (Government Executive 8- 5-10):

Corporations operating in countries with civil conflict, weak rule of law, endeic corruption,
" poor labor and-environmental standards face serious risks to reputation and shareholder value
when they are seen as responsible for, or. complicit in, human rights violations,

Qur company‘s Code of Basic Weﬂting Congditions and Human Rights does not address major
corporate responaibility i rssues, sucb as ;maﬁwa Free Pnor Jnformed Consent, te weakness
of labor Jaws, en&'em dnite ',
Arab €mmtas

: y's reputation and has the potential to impact shareholder
value, mmmmmmmammmmmmammmq
‘Jeppeson Alicralt.

- Negative publicity hurls our cor,

fpany’s: Humian Rights policy based on the International Labor
jani -Qedaraﬁan of Human Rights, and the Global Sullivan. ple:
recommenci:au company. deepen its commitment by evaluating its role in diréct or md:reci
‘ 5 ath mnsﬁymm_vmm?mmanﬂgmabum ‘its role in supply chain
s abuses including conﬂict minerals. .

‘teview policies related to human. rights | 16 assess droas.

: : ' lement additional policies and to re indings
within six mhs : :Mmai“fmetmg 2011, omitting proprietary information and prepared at
reasonablegxpense:

‘  Supporting Statem tement

traanmg, addressmg issues of nonwmgkanoe and assurance that trafﬁckmga |
refated/rendition toncems have been addressed.
3. Bosing! s strategy of engagement with mtemal and external stake&oiders

We urge you to mze FOR this proposal.
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Franciscan Sisters of Mary
1100 Bellevue Averue » Saint Louis, Missouri 631 17-1826

Noveraber 10, 2010 ‘ ' Overnight Delivery

Mr. James C. Johnson

Senior Vice President, Corporate Secretary and Assistant General Counsel
Boeing Corporate Headquarters

100 North Riverside Plaza

311A] Mail Code: 5003-1001

Chicago. I 60606-1596

RE: DEVELOP INDICATORS FOR HUMAN RIGHTS POLICY RESOLUTION
Déar My, Johnson:
The Franciscan st’ters of Mary are the beneﬁclal owness of 130 shares of stock in The Boeing

Company and have held this stock for ever one year: We intend to retain these shares at least through
the date'of the 201 | annual meeting. Verification of ownership is enclosed.

" Tam hereby authorized to notify yon of our intention to file thss shareholder proposal with the School

Sisters of Notre Dame of St. Louis (nembeis of 4
and the Sisters of Charity, BVM, i)ubuque Towa; for consideration and action by the sharehiolders at
the 2011 asnual meeting. 1 hereby Submit it for inclusion in the proxy statement in accordance with
rule 14a-8-of the General Riileés and Repulations of the Securities and Exchange Act of 1934,

‘Midwest Coalition for Responsible lavestment)

Sr. Barbara Jennings and Sr. Gwen ,Fany w:il attend the sharcholders” meeting to move the resolunon.
We hope that mpresema”' ves of the ;

teésolution and continue the dialogue o i rélited topics. Please note that the contact person is:
Barbara Jennings. CS1, Coordinator, Midwest Coalition for Respoasﬂ)!e Investment, 64 NIESOl;
Avenve, St: Louis, MO 63111-2807. The phonie:and fax is 314-678-0471 and the emiail address is
mitwest.coalitiony vahoo.com, Please send any matérials for the filers of the resolutiofi'to heras
well,. :

We hope the Board of Directors will agree 10 sﬂp}_ﬁori and implément this shareholder proposal.

Sihcerf.!'v
JA&&MV ,/ .’&Z’jfm

Susan Scholl, FSM

Treusurer, Franciscan Sisters of Mary

 Ene.

Phone: {314) 768-1824 » Fax: [314) 768-1880 » www.fsmonline.org



Pev elop Iidicators for -Human Rights Policy
Boeing 2011

© WHEREAS:
Expeclations-of the global community-are growing, such thet cumpames st }ms’e policies in place
that promote and protect human rights within their arcas of activity and sphere of influence 1o help

prommie and protect the company's repatation as 2 good corporate citizen.

Boeing, a leading engineering, construction, and defense compary, supports energy, petrochemicals,
govermnment services, industrial and civil infrastructure sectors, Boeing is 2™ on the DOD 2009 Top

100 Contractors at $22.3 bil lion (tovernmens Executive 8-15-10).

Corporations bperating in countries with civil éonﬂicn weak rule of law, éndemic corruption, poor
labor and environmental standards face serious risks to reputation and shareholder value when they are.
seen as rcsponsable for, or complicit in, human rights violations.

Our compatiy's Code of Basic Working Conditions and Human Rights does not address major corporate
responsibility issues. such 4§ proactive Free Prior Informed Consent, the weakness of labor laws,
endemic cerrupuon in countries such as Pak;smn, Saudi Arabis, and the United Arab Emerites or
operating in conflict zones such as the Middle East and many countries in Africa.

{US Swite Depaminen Advarcing Freedonysind Demidicracy Reporn wivi mgmigidﬁms’a{dn’)

Negative publicity hurts our compaty’s reputation and has the potential to impact shareholder value.
Boeing has been linked to torture and renditioning in its wholly-owned subsidiary Jeppeson Aircraft.

sesiets”

- “" We applaud our Company's basic Human Rights policy based on the International Labor Grganization,
Universal Declaration of Human Rights, and the Global Sullivan Principles. We recommend our
company deepen its commitment by evaluating its tole in direct or indirect weapons acquisitions by
countries involved in himan rights abuses; its role in supply chain human rights abuses including
conflict minerals,

RESOLVED: _

Shareholders request managemenit to review policies ¢
company needs to adopt.af zmglmm additional polic
of the Annual Meeting 2011, omitting proprictary informsati

ated to human nghts 1o assess areas where the
wd't i its findings within six months
»ané prepared al reasonable expense.

S‘np‘;zpmng-bmtemem
We recommend the review include; f ' '
1. Risk assessment to determine potential Tor buman rights abuses in conflict zones, such as the Middle
East, Pakistan, China, India aid otlier civil-sirife/war-torn areas, where the company operates,

‘2. A report on cirrent systems in place forensure that Boeing cont ts-and suppliers sre implementing
human rights polacws intheir operations, including monitoring, tdining, addressing issues of non-
compliance and assurance that rafficking-related/rendition concerns have been addressed.

3. Boeing's strategy of engagemeni with internal and extérnal stakebolders.

We urge you to volte FOR this proposal.



bank

Frve Sim § ﬁmm'tmm&k

sy InStitutional Trust & Custody
.} 'POBoxasy

3144180888 -
312.418-2520 fax.

Oclober 28,2010

Franciscart Sisters of Mary
1100 Bellevue Avenue
Saint Louis, MO 63117

RE: FRANCISCAN SISTERS OF MARY-SELF MANAGED *** FISMA & OMB Memorandum M-07-16 ***
"“:f‘; ‘Dear John: |
This isto certify that U.S. Bank N.A. heid 130 shares of The Boeing Cempany coramon stock in the

above referenced account. These shares hiave been held in the account for morethan one year. The
account consists of assets solely owned by the Franciscan Sisters of Mary.

‘Please let me know if you reqmreaddmﬁnai information.

.'Y 2 Preéxdent
.{3_14);41&2639
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. o
2= SiSTERS OF ST. JOSEPH OF CARONDELET .
N ‘? ST.LOUISPROVINCE

Province Leadership Tesm

November 10, 2010

M, James C. Johnson '

Sr. VP, Corporate Seeretary, Assistant General Counsel
The Boeing Corporate Headquarters

100 North Riverside Plaza

311A1 - Mail Code: 5003~3Q()1

‘Chicago, 1L 60606-1 596 ’

"must have
wold the

and mplemex_ai
company’s Epy

] Secun‘tms and ﬁxchange Act of 1934, |

Gemmi Rnles andzkegdianons

Thie Sisters of St. Joseph of Carondelet, St. Louis Provinice; are the beneficial awaier of
simres of Boeing Company stock, Verification of owmrshap of the sharesis
enclosed. We have held the stock continuously for many years, and it will be held at
least thiough the 2011 Annual Meeting,

Our representatives will atiend the shareholders” meeting to move the Resolution. We
hope that Boeing will be willing to meet with the proponents of this Resolution and
continue the dialogue on this and related topics.

Kery, ;13&5 ihe dear neighbor for nrere than 350 years

Sl Mimresuta Aveng » S0 Lows, MEY B3 RYE s AHLAR]BROD . pake 3313000 . provinuzeentenitusislarg » wwwaopdon



Mz, James C. Johnson
Page Two ‘
November 10, 2010

Please note that the contact person is: Sr. Barbara Jennings, CSJ, Coordinator, Midwest
Coalition for Responsible Investment, 6400 Minnesota Ave:, St. Louis, MO 63111~
2807, Phone: 314-678-0471; Email: mzduwt.coahtmq@xgboo com. Please send any
materials to all the filers of the Resolution to her as well.

We hope that the Board of Directors will agree to support and implement this
shareholder resolution.

Pro vmcefi.eadersmp T éam

Enclosiires




Develop Indicators for Human Rights Policy
Boemg 2011

EXP cctanons of the global community sdre growing, such that compames must have policies in place
hat promote and protect human nghts within their areas of activity and sphere of influence to help
promate and protect the company's repuiation 4s a good corporaie cmzen

Boeing, & }eadmg engineering, construction, and defense company, supports energy, petrochemmals,
government services, industrial and civil infrastructure sectors. Boeing is 2" on the DOD 2009 Top
160 Contracters at22.3 billion (Government Exerutive 8-15-10). .

Corpomtmns operat ‘rx 4 1ﬁ coumrxes thh cml conﬂu:t, wcak rule of Iaw, endemx_(; ccmuptlon, poor

RESOLVED:
Sharﬁ:holders Tequest managemem o revaew policies: related to buman nght

ide eummt sy:,tmnb in place to-ensure that Boemg coxit . nd supphers are nnplementmg
“huma rights pol icies in their pperations, mcludmg moniforing, trammg, addressing issues of non-
compliance and assurance that trafficking-related/rendition concerns have beén addressed.
3. Boeing's strategy of engagement with internal and external stakeholders.

We urge you to vote FOR this proposal.



Page 43 redacted for the following reason:

*** FISMA & OMB Memorandum M-07-16 ***
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Exhipit B

The Boeing Company Code of Basic Working Conditions and Human Rights

EETN G



Boeing: Careers - Culture & Values - Code of Basic Working Conditions Page 1 of 3

O moErve

AboutUs
Culture & Values

The Boeing Company Code of Basic Working Conditions and Human
Rights

This Code of Basic Working Conditions and Human Rights represents the commitment of The
Boeing Company to fundamental standards that make Boeing a good place to work.

People are Boeing's most vital asset. The individual and collective contributions of Boeing people
at all levels are essential to the success of the company. In recognition of this, Boeing has
developed policies and practices designed to assure that our employees enjoy the protections
afforded by the concepts set forth in this Code.

Boeing is committed to the protection and advancement of human rights in its worldwide
operations, and the concepts in this Code are generally derived from Boeing policies and practices
already in place, but which have not previously been summarized in a single document. While parts
of this Code reflect our review of working standards and human rights concepts advanced by other
groups, such as the International Labor Organization, the Universal Declaration of Human Rights,
and the Global Sullivan Principles, this Code represents Boeing's statement of its own standards on
these subjects, rather than those of a third party.

Boeing's worldwide operations take place in an increasingly diverse universe, so circumstances can
arise where legal, regulatory or other requirements may necessitate applying or interpreting this
Code in ways that assure compliance with applicable local law. In any event, however, we believe
that the concepts in this Code represent important fundamental values that should underlie all
aspects of the employment relationship.

NON-DISCRIMINATION AND HARASSMENT

Tt is the policy of The Boeing Company to attract and retain the best qualified people available
without regard to race, color, religion, national origin, gender, sexual orientation, gender identity,
age, physical or mental disability, or veteran status. Our nondiscrimination policy applies to
applicants as well as employees and covers all terms and conditions of employment, including
recruiting, hiring, transfers, promotions, terminations, compensation and benefits. Discrimination or
harassment based on any of the above factors is prohibited, as is retaliation against a person who

~ has made a complaint or given information regarding possible violations of this policy.

FREEDOM OF ASSOCIATION

We recognize and respect employee rights to join or not join any lawful organization of their own
- choosing. We are committed to complying with laws pertaining to freedom of association, privacy

http://www.boeing.com/aboutus/culture/code.html 12/21/2010
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and collective bargaining.

ENVIRONMENT, HEALTH AND SAFETY

We are committed to providing employees with a safe and healthful workplace, protecting the
environment wherever we conduct business and striving for excellence in safety, health and
environment stewardship. ‘

WORK ENVIRONMENT AND COMPENSATION

We are committed to promoting a work environment that fosters communication, productivity,
creativity, teamwork, and employee engagement. As a global company, we seek to provide
employees with compensation and benefits that are fair and equitable for the type of work and
geographic location (local market) where the work is being performed, and competitive with other
world-class companies.

HOURS OF WORK AND WORK SCHEDULING

Each Boeing organization establishes work shifts and schedules as appropriate to meet business
needs and to comply with applicable laws and/or collective bargaining agreements.

EXPECTATIONS FOR OUR SUPPLIERS

We are committed to the highest standards of ethical and business conduct as it relates to the
procurement of goods and services. Our relationships with our third-party providers, including our
consultants and contract labor, are defined by contracts, which are based on lawful, ethical, fair, and

efficient practices.

FORCED LABOR AND CHILD LABOR

Boeing believes that the employment relationship should be voluntary, and the terms of
employment must comply with applicable laws and regulations. We are therefore opposed to forced
labor and child labor and are committed to complying with applicable laws prohibiting such

exploitation.

{'We will inform our employees about this Code, and we will also encourage the partners and suppliers in our worldwide
upply chain to adopt and enforce concepts similar to those in this Code. Employees who believe there may have been a
iolation of this Code should report it through established channels, and no retaliatory action will be tolerated against
yone who comes forward to raise genuine concerns about possible violations of this Code. Boeing may conduct
assessments, as needed, to measure compliance related to the above commitments, using systems and processes it chooses.
oeing will periodically review this Code to determine whether revisions are appropriate. Any such revisions shall be '
ipromptly published on Boeing's website.

Boeing is an e'qual opportunity employer. Applicant Privacy. Boeing participates in E-Verify.
Details in English and Spanish. Right to Work Statement in English and Spanish.

http://www .boeing.com/aboutus/culture/code html 12/21/2010
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Message From Leadership

Corporate Citizenship at Boeing

A massage from exesutives who gulde Boeing's corporate citizenship initiatives: (left to right) Jim
McNerey, Chairman, President and CEO, Rick Stephens, Senior Vice President. Human Resources aac%
Administration; Anne Roosevelt, Vice President, Global Corporate Citizenship.

From the beginning, our company, our values and our culture — which guide aur business’ strategy — have been groundedina
commitment to make the world a better piace

As a result, our approach to global corporate citizenship is comprehensive!
» First, we strive to create innovative products.and services that help our customers become more competitive to meet the
world's needs. '
» Second, we run our business in a responsible and forward-thinking: manner, We are committed to operating both
profitably and from a foundation of solid valuss, including customer satisfaction, safety, quality and integtity.
« Thitd, we partner with orgamzahons around the world to focus onimproving those areas that compnse vibrant
oommumtxes — education, health and human services, arts and diilture, enwronment and civic awareness.

By sharing our unique knowledge, skills and relationships, we help others io help themselves be-self sufficient and maintain
sustainable economic growth. For example, we stare our expailise while honing our jeadership proficiency by taking Lean+ or other
skill-based principles into the nonprofit organizations that we support. We also pariner with osthers {including customers, competiors.
and suppliers) to provide commadities, training and necessary setvices in-communities; this is espesially critical during these times
of constrained resources. And we work with communities and educational systems — at all levéls — around the world to heip
educators, parents and caregivers better prepare students with the skills they will need as part of the mteracnve networked and
tech-savvy workforce of the future. Our investments and resources are focused on making an inpact on s ues that
directly affect a community and its people.

http:/7www.boeing, com/companyoftices/aboutus/community/201 0 report/welcomedT himl 12/21/2010
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"We believe that coinpanies ke ours must play a significant role as oillzens. beyond
our role as corporations. We roust lead responsibly to help aur communities, our
nations, and the world address coallenges thal are bigger than any one Lompany’s
interasts. That includes bringing problem-solvers together; focusing them o action
that helps communities grow; engd helping cormmunities develop the resources that
sustain and attract people who choose ta live work, fearn and play In them.”
~Jim McNerney, Chalrman, President and CEO, The 8oeing Company

Boeing and its employees are serious about contribiting time, talent and resources to help strengthen communities around the worid
50 that they are heaithy and supportive places to live and work. By unleashing the power of our company and employess’ assets —
including our remendous intellectual capital, ethics and diversity programs, in-King donations, relationships with universities, the
Employses Commuinity Fund, and both traditional interest-based and skilis-based volunteering — we go beyond simply dispensing
corporate cash grants and organizing site-specific volunteer activities. These tools work together powsifully to help our communities
buiid. greater self-sufficiency and, as aTesult, enjoy sustainable economies and long-lasting growth.

“To ifnprove lives and communities, we continue {6 build many partnarshigs with nanprofit and nongevernmental organization's.
around the world. Some of those partnerships are highlighted in this report: Our company and our employees' roles as corporate
citizens magnify the values we live by and the integrity-we.invest in our actions. Corporate cifizénstiip has alway$ been a traditional
part of our tulture at Boeing. That's who we are~— and who we always want fo-be. )

d RS L

hitp://www.boeing.com/companyoffices/aboutus/community/2010_report/welcomed Lhtim 12/212010
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2010 Investments by Category

1n total, $160 miltion Fom The Boeing Company, its employées and The Boeing Company Charitable Trust went to héip i improve

.} lives.and communities worldwids in 2010. The funds are distributed through thousands of charitable grants, business sponsorships
"1 and in-king contributions of aimost 400,908 velunteer hours by employees giving their time and talent to offer their skills to
support non-profit organizations arpund the workd.
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2@18 i V@%ﬁﬁ%ﬁ%ﬁ hy Regmﬁ

In total, $160.million ffom The Boeing Company, s émployees and The Boeing Company Cnaritable Trust wen! o he!p improve
lives and communities woridwide in 2010. The funds are distributed through thousands of charitable grants, business sponsorships
and in-kind contributions of aimast 400,008 veluniesr hours by employees giving their time and talent to offer their skills to
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Corporate Citizenship Defined
. lLike 4l businesses, Bosing has 8 respansibiiity to it,s:ata«ef;é%djer.s——-incmgﬁbg’tha communities where its employees live:and work,
iand giobaily whers its products are used—to be a gobd "corporate citizen” and lead by example.

Citizenship is-not jué: about corporate philanthropy or voiunteerism. R is the means by which compénies truly engage with..and

contribule toward, the development of the commiuhites within which thay operate, and on-wiiich they uitimately depend.

Carpor_ate' citizenship at Boeing means creating positive changes in all we do—through the products and services we provide and
ihe way we operate our business in the interconnected world in which we five. .

Learn more about Boeing's corporate citizenship activities:.

~ Dur focus on environmental improvement:

s Enveafrment

Our vatues and the way we govern our business:
o Curs Walues
» Eimoy

» Govermpni:

Our commitment to the well-being of our employees:
= Erployment

¢

& Health ant Safely

& ibravursily Ralitions

More information about Boelng is avaliable n the Campiiy Oveeview.

’
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2010 HIGHLIGHTS

BOEING

Thausands of Boeing employess vateh the first 787 Dreamiingr W8 off From Peine Flgld N Everett, Wash,

We are Boeing in the world

1rnovation has been central to The Boging Company since its beglhning in 1903, and tbé_t spirit stili drives us today.
From the earliest days of commercial aviation, through the space program, to today's revolutionary 787 and into the

future, innovation has driven our products, services and people. :

Within this repoit you will see stories of how our company, our prodiicts, services-and people are making a
difference in the world by sharing ‘our expertise, partnering with others and impacting key issues. Each of these
stories is an lustration of a new idea, method or process that tackies-a community need.

“We are trustees of a veritable revolution that is taking place once more in the
economic, social, and palitical fabric with the advent of this new speed
, medium.” '
—William E. Boeing, founder, The Boeing Company

The ‘skills and processes used in operating a successful business are universal it's all about working smart and
stréamlining processes. Boging uses Lean+ throughout our enterprise -and some-employees are now taking Lean+
practices and training into local hospitals, food banks and zoos to help them achieve significant savings in time and
money. Boeing has partnered with Enginesrs Withou! Borders-LUSA which pairs the talents and skifls of professional
engineers with the enérgy and interests of college students to work closely with underserved communities and
villages around the werld developing sustainable, environmentally friendly solutions to provide clean water, energy,
sanitation and accessibility. ‘

The world is currently facing a shortage of students pursuing careers in mathematics, science, engineering and
technology. In order to continue exploring the mysteries of space, designing new aircraft, enabling medical research,
and building computers and satellites, we will require new generations of scientists and mathematicians. Three
exaiting, innovative programs with lasting impact that provide students and teachers with:hands-on experience to
ignite their interest in engineering and technology. These programs include Soaring with Your Dream, Hugd A Plana

http://\'m-'\.v.boeing.comf’companyofﬁces/aboutus/communi.'ty/?() 10 report/innovationhtm!  12/21/2010
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‘w lenge and FHIST Robotics.

ew a:rplanes rolf oﬁ the pmducnon fine year round at the Boeing plants. From there they | wm Fty 1o their iéw owners
o begin. aommermai flight service. Boeing has developed a unique program that works in partnersmp with our
ustomers and lotal non-government organizations to'make special use of the emp’ty ¢argo spate on a new plane;
ilfing it with needed humantarivn supplies that can then be distributed to areas in need. In addition, Boeing military
lrcraﬂ operated by customers and countries around the gitbe begoma "Tigs of bopp® as they perform vital relief
nd humanztanan missions.

hroughout our company and communities, Boeing takes tlimate change sefiously. Two ‘prograrns highlighted here
nng a new approach to educating people about how they can minimize their imoact on siimiate and the
nvironment. In Southern California, students and Boeing employees work together o replace Shade structures that
sere destroyed hy 3 devastating wildfire almost two years ago st the Inside the Dutdoors’ headquarters in Silverado,
alif. The project not only benefits the students, but Boeing employess get to develop their leadérship skills as
mentors and leaders. Another program, the Naturst Step, helps small, minority- and women-owned suppliers set
argets for reducing their own environmental footprmts while becoming more sustamabte

\ group caued Save the Childran is helping Indian women and children find the support and the new life
bpportunities they need through educational and job-training programs that are supported by Boeing in India. In fact
Boeing collaborates with learning organizations, governments, indastry- and oommumtses aundthewordto
promote and gu:de Izarning from early childhood years and beyond.

There are thousands more stories large and small throughout Boging of our people, dur partriers and our compary
rk we do.every day to make the world a batter place. These stories are just a sample fo
why: and where we invest our time, talents and Tesources. We are Boging in the world

brovide insight inta hiow,

http://www.boging com/companyoffices/aboutus/community/2010. report/innovation.btm!  12/21/2010



- "Boeing: Corporate Citizenship Report Page 1 of 2

SHARING OUR EXPERTISE

Engineering life-saving solutions

Noah MeColl {eft), co-presidentof the Enginesrs Without Borders USA student thapter at Yale University, Joins
children in-Kikeo Village, Cameroon, to look-cver the results of a day's work of excavation by =WHE-Ypie colicagues
and community voluntesrs for a water tank & : :

Engineers Without Borders grants help provide
basic necessities worldwide

Clean, disease-free water. Soot-free air. Electricity. These are taken for granted by Boeing employees. But many
people in developing countries are without even these basic necessities, a situation. that can lead to illiteracy,
poverty and higher disease and mortality rates—especially affecting children.

Engineers Without Borders-USA is working to change that. A nonprofit humanitarian organization that partners with
developing communities worldwide, EWB-USA volunteers, mostly professional engineers and engineering students,
work with each community to identify, design and perform low-cost, small-scale engineering projects that improve
basic quality of life.

http://www.boeing.com/companyoffices/aboutus/community/2010_report/ewb.html 12/21/2010
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“{ arm humbled by the stories of what these individuals have accomplisned and
the Hves they've touched by providing the necessities that we may take for
granted.”
- John Tracy, %wﬁg chief techinoloay officer and semm vice president of
Engineering, Operations & T shnology.

Fstablished in 2002, EWB- USA has more than 12,000 members in 250 dedicated chaplers through the United
States, including umversny chapters on 1806 campuses. The orgamzatmn has completed more than 350 projects
bddressing clean water, renewable energy and sanitation in more than 45 developing cotintrigs. Each EWB-USA
thapter makes at least a five-year commitment to a partnering commumty The experiende also helps volunteers
develop and further their skills.

AS 8 major sponsor, Boemg has awarded EWB-USA mare than $1.1M in grants over the past four years through its
lobal Corporate Citizenship organization, The grants align with both the company's engineering culture and GCC's
trategic focus on developing ecohomically independent and sustainabie communitiés.

oeing has receiveéd letters from several of EWB-USA’S 2009 grant recipients, prowdmg an updsite on their projects,.
s well as thanking the compary for its financial support. "1 am humbled by the: stories of what these individuals have
ccomphshed an lives they've touched by prowdmg the necessities that we may take for.granted,” said John
racy, Boeing chief technology officer and senior vice president of Engxneenng, Qperations & Technology. "This lsa
hining example of what canbe accompfished by engineers and hoh-engineers al fike through voluriteerism.”

+ Toread excerpts from the letters, ciick here,

http://www boeing.com/companyoffices/aboutus/community/2010  report/ewb.himl 127212010
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BRI
Yoam 3177 was one of suven Boang-sponsored underserved sehonls thel ook part s the 2010 FIRST Midwest Regicnal and won the

awscil for “riighest Seated fookie Team,” OF the 164 tears thot received funding through the company’s partnanshin with FIRST, §1
won some type of award and 34 achisved Brialish sdcement 5 a 2810 regional svent.

Students shine through FiﬁST Robotics

For Long Beach sngineering manager Terry Strouse, helping her
tean of high schoolers place first at the 2010 FIRST™ (For
Inspiration and Recognition of Science and Technology)
Robaotics World Championship iy Atlanta was fike winning the
Super Bowl.

"The level of intensity and enthusiasm exhibited by all of the
teams at'the championship was amazing—it was like being at a
professional sporting-event,” said Strouse, who mentored the
team that led a three-<eam coalition that finished first gverall,
*Our team leamad to set requirements and create a plan before
they started building their robot, just tike any engineering
project.”

FIRST is a non-profit organization dedicated fo encouraging
young people 1 become science and technology leaders. More ... . . S e e
than 10,000 youngsters from more than 500 teams and 30 sromatonat vides sesciong
countries competed in-this years championship. Twenty teams DTS ’
with a Boeing tonnection mads it Ip the event, which capped off
two months of regional competitions.

T e e g e e PoSTa g o | oy ”
gaute Boging employes
FIRST deliver nrn its mission to provide acgessi

hitp://www.boging.com/companyoffices/aboutus/community/2010_report/first_vobotics.html 1272172010
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not only serve 88 role modeis for thelr teams, but they afse gain valuable
in the process, Students jearn seff-confidence, commumcation ang teadership skills, so it
' a win-win for &l involved.”
~Rick Stephens, Boeing senior vice president, Human Resources and Adrministration.

1

iwagdership skills

Boeing continues to nspire the engineers and scientists of fomorrow through investments in education and quality programs fike
FIRST that encolrage young people to study science, technology. engineering and mathematics.. -

i

Those who earned a champion spot had a chance to hear
Rick Stephens, Boging's senior vice president of Human
Resoursas and Administration, thank team mentors,
teachers, parents and volinteers for helping o deveiop the
next gensration of innovators and prepare students for
tormorrow’s jobs and careers. :

“f salute the hundreds of Boging employees who serve as
FIRST mentors and wha help FIRST deliver on its mission
to provide accessible, innovative robotics,” Stephens told
the audience during the closing ceremonies. "Employee
mantors not only serve as role models for thelr teams, but
they also gain valuable igadership skills in the process.
Students learn self-confidence, communication.and
leadership skills, so it's a win-win for all involved.”

Meeting the challenge

Earning a spot at the chamipionship is 4 great achievement,
but it was not the only chante:the Boeing employee
mentors-and their enthusiastic teams had to shine this
season. Earfier this sprifig; the students put theirrobot-
building skifls 16 the test by paiticipating in regionat FIRST
competitions held 2t arenas, and convention centers across
the country. C ' '

At these competitions, teams aré judged not only on their

SO, €

ability to meéet the challenge but also on the: collaboration :
and the determination. of fts members, Taiough Bis volunteer work with FIRST Robotics, Darin Gee Has
) ngpired studen! far a5 AnRSrE

Boeing teams participated in 30 of the 44 regionals, with a / .
total of 164 teams from across the county.receiving ) from Kent, Wesh,,
support to compete through the company's commitment for B 12 A0 for n
the national partiérship: Of the 118 teams with. Boeing e gt b Fue
-mentors that received funding through this partnership, 61 LR

won some type of award and 34 achieved finalist placement ) } o
at a regional event. Bosing's Success aven went international this year: a Boging-mentored team took home the Corhpetition Award
at the Istae! regional in Tel Aviv. . ‘ . o o

Before entering a FIRST regional competition; each team spent six weeks designing and building a robot using a kit of parts with
motors, batteries and a mix bf automation compbnents—but no instructions—under the guidance of their team mentors,

Teams designed the robots to meet 2 specific engineering challenge. The chalienge-~diibbed "Braa:}éa’way";was té get as.marny .
soceer balls in 2 goal a8 possible during the aliotted time! !

"Our team wouldn't have competed this season without Boeing's help,* said Pam. Greyer, ¢ih’actct o the NASA Aerospace Education
Lab in Ghicago, who.served as meiitor of a Boeing-sponsored team that competed at the Chicago regional. "Going to the regional
was a great opportunity for the kids to ses what-engineering is about as a career and helped expose tfem to what sponsoring
companies like Boging have o offer.” .

Winning mentors

Propulsipn enginger Grace Balut Ostrom volunteered as a mentor for the FIRST team at Newport High School in Bellevue, Wash. -
“We miric a smali company. with a president, a vice president of engineering, a vice president of marketing, and sub-groups that

include build, electrical, programming, fundraising, visual design and pudlic relations,” Ostrom said. "If's.a great program because it's
not just the-engineering side of it It's Jike running a business.”

Ostrom is “the glue that holds this team together.” one student wrote in a romination essay that helped her wina mentoring award

hitpr//www boeing.com/companyoffices/aboutus/community/201 0 report/first_robotics.htmi 1272172010
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- the Pacific Northwast region. Ostrom made the t mp ta Atianta for the worid champipnship to staff a Boeing booth whare kids could
earn about professional engmear!ng chailenges.

'One kid-came by five times just to talk about engmeermg she satd "it actuany goi to the pairnit where he was irymg to provade
uggestions to me for how we oould improve our mqﬁaaas
nd there-was ancther student, a ginl, who had doubts about her engmeermg aptitude. Ostrom shared what someane toid her wnen

. he was yaunger: "If you think you want o go into engineering, you should just.ga for it | feel fike | paid back the favor,” Ostrom
walled.
The Newport High School tear didn't advance 16 the world thamplonship, but its.robof took "miost creative® honors in the regional
ompelition. The robot's features inciuded a student-desighed and -built tank drive, two-speed gearbox, vafiablé stréngth bali-kicker
able fo score from any part of the field with camara targeting: gyroscapic navigation and a heads- ub display

Add to that list the fact the robot's creators had a vanable-strength, heads-up mentor.

rusfeat oy

For details on the FIRST organization, go to thair national homie page: mi_,

httpifwivw.boeing.com/companyofficesfaboutus/community/201 0 _reportfirst_robotics.html 12/21/2010
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SHARING OUR EXPERTISE

Leading future entrepreneurs

e

B, ANDREEIJARER HOJKE

Stodents and Boming smployees Who took part i tha recent Goynia Businegss Waelk i PO,

Teens learn innovation and leadership
More than 100 high-school students from Poland, Russia and the United States came together recently in Gdynia, Poland, to leam
-what it takes fo operate and manage a successiul business venture. : )

The students were joined by Boeing smployess from Seattle and Warsaw who served as advisors and helped guide studenis
through Gdynia Business Wesk, aweeklong series of leadership and innovation workshops that's part of the company's Global
Corporate Citizenship activities in the region. The two-year-old progran’s goals are to encourage the development of the future
workforce and inspire positive attitudes towards:community businesses;

“The Polish and Russian students are just like the American oneg: creative, enthusiastic
o and fun.”
—Kathleen Reid, a BCA executive sponsor and member of the executive board 8t
Washington: Business Weei.

Modeled after the successful U 5. program Washington Business Week, Gdynia Business Week builds the-confidence of young
entrepreneurs through interactions with-experienced business people to make a positive difference in their local business
communities. This year, 25 business people froim. various industries took pait in the workshops and 6ther activities, ingluding 11 from
the U.8. and six from Boeing Commaercial Airplanes. ) ’ ’

Participants are divided into teams of 8-12 students that act as small companies; each team includes a.Polish edutater, an
American student and an American business advisor. Students compete inmarketing. production and finance challenges and create
sharehoiders’ presentations and trade show displays that are judged on the finat day.

“It is critical for Boeing as a corporate leader to act responsidly and help its local communities,” said Henryka Bochniarz, President
of Boeing Central & Eastern Europe. “The company's involvement in these types of activities demonstrates its support for education.
civic and arts and culture programs as necessary elements of sustainable commanities ™

Kathlesn Reid, a BCA executive sponsor and member of the executive board at WEW added. "Bdynia Business Week is terific—it
helps the students learn to see the opportunities for their future,” Reid said. "The Polish and Russian stutents are just like the
American ones: creative, enthusiastic and fun.”

The students were not the only ones who benefitted from the progiam, according to BCA employes advisor Kevin ibatuan. "Being an
employee volunteer gave me an opportunily o improve my leadership skills and bring these experiences and skills back to the
workplace,” Ibatuan said )

hitp://www.boeing.com/companyofficesfaboutus/community/201 0 _reporv/gdynia_biz_week.html 12/21/2010
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Lris Felirath, a former educator ang now VP of BCA Business Operations
ttended mary of the WBW events: Sha said about the weeklong svent,
“This program is abdut fhe importande of infusing a passzon for business
nto the education system, The future of our business.is dependent on a
trong pipeling of business-minded professionals, and WBW is a great

artner that is working toward that goal.”

_.w..‘;r),..

"“U""W‘

dynia Business Week was created last year by the Seattle-Gdyrnia Sister
ity Association. The first edition of the program was 56 sugcessful that it
jas reécognized by the city of Seattle as the “Best Single Project” in 2009
ndd by the National Sister Cities Association as the “Bast Project for Youth
nd Innovation.” More than 200 students have participated in the program -
o far.

eIl

"This program makes a real difference for the students, and its benefits
on't end at graduation,” Bochniarz explained. *Students become part of an
xtensive atumni network that can help them to succeed: Some rnight
ualify for internships in the U.S., while others could win scholarships for
\dvanced Business Wesk or voc.atronat pathways in healthcare, asrospace
r process technology on college campuses across Washingtoy State.”

"CI:'—"—WW

oeing supports a number of ongoing projects in Central and Eastern

urope-that focus on health and human services, and: educational and civic .

potivities. Other initiatives and partnérships the company supports include:

Ihe Polish Aviation. Museum in Cracow, the Assaciation of Jew istorical
nstitute, Technical University of Lodz, Junior Achlevement Foundation and
ne Our Earth Foundation. -

O Engiro: sbRS

Henryka Bochnarg, Presigent of B¢
Eastern Burape, addresses studond

SIDInYEEE WHD oK pa mothe (ﬂf i3 Big

Wepk 1 Qsiar
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Sharing Lean in the community SHARING OUR EXPERTISE

An EWB-USA project team mizde clean drinking water possible for 2 viliage in Ugands.

Lean+ skills strengthen our partners
Helping Community Partners Stretch Limited Resources

-Boeing’s skilled workforce has found ways to brmg Lean+, effective projéct management, systems integration and
value stream mapping to our partrers in the commumty and transfemng skills- honed over years of highly technical
engmearmg and production into everyday practice that improves food bank delivery systems, hospital emergency
room processing,; and faster screening for the approval of humanitarian aid projects.

One.group that was able to reduce time and rework on its iumanitarian improvement projects thanks to Boeing
Lean+ is Engineers Without Borders-USA. EWB-USA: collaborates with local commiunities worldwide to identify,
design and-implement sustainable engineering. solutions for clean water, sanitation and energy that improve the
basic quality of life. Managing the approvals and administration for more than 350 international projects a year and
growing, was straining the group’s internal processés at its Boulder, Colo. headquarters. EWB-USA is supported by
grants from Global Corporate Citizenship. .

“Zoos, hospitals, schools, engineering projects in remote azeaswanywhere
people are trying to do & gsod job—that's where Boeing employees bring value-
added skills to make the world a better place.”
—Anne Roosevell, vice president for Global Corporate Citizenship,

http://www.boeing.com/companyoffices/aboutus/community/2010_report/lean.htmi 12/2172010
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"Transiating the many
‘benefits that Leant has.
brought to our business

into ones that will
support a nonprofit such
as Engineers Without
Borders-USA is very
exciting,” said Bill
Schnettgoecke, vice
president and depuly.
Operations and Supplier
Management and Lean+
Enterprise Initiative
jeader. "This is just
another example of how
our einployees have
‘helped community
partners stretch their
Timited fesources by

- ~showing them tiow to
successfully use Lean+
principles.”

#3143

After attending ap EWB-

USA prg_seniaﬁon _ WE Project Managerent team orgsolzes work-in-process using task cards, The tabie.
MichaelHogan,.a Lean+ top visua! board atiows the tearmi ta quickly idenuty bottlenecks and profact status.
product development.

- specialist in Southern California, immediately saw a way to use Lean+ methods to assisi the group-in éfficiently
managing its many projects. '

"They had a tremendous number of projects in work, a ot of swiiching between tasks, changing priorities, and
unclear requiréments for starting and finishing a task." Hogan said. "They also identffied first-time quality as.a
challengs, creating a lot of rework in the project life cycle, and identified a heed for morequalified project mentors.”

Cathy Leslig, Executive Director of EWB-USA agreed. ’W}_th an emphasis on guality, it became apparent that EWB-~
USA had to limit thie number of community programs within the organization until we could ensure the consistency of
our mentors, the quality control process, and the appropriateness of the community design. Working alongside

Boeing in this process has provided the necessary structure and procedural groundwork to allow us ta move forward
in the appropriate manner.”

Hogan is enthusiastic about the rewards of leveraging Boeing knowledge to assist EWB-USA's humanitarian efforts.
"Paople at work gef excited about the-opportunity to get involved with .an organization like EWB-USA," Hogan said.
“It adds to their pride in the company, and they want to know how they can be involved. It also provides Boeing,
‘ehgineérs with a great opportunity o try new things and then be able to bring the results back into the company as a
Jessontlearned,” ‘ ‘
Applying Lean To Make the World a Better Place
The oad to St John's Mercy Medical Center's Lean+ experience began when a Boeing employee made several
trips as a patient to the rehabilitation center for treatment but always seemed 1o wait for Hours to see a doctor.
Discussing the problem with co-workers, he inspired a team of Boeing employees to use their skills for a different
kind of "production line.” Their Lean instruction heiped the 379-bed fiospital in St. Louis improve how it manages its
in-patient care to eliminate long wait times and develop coordination among therapists, nursing and transportation.
The hospital now has its own Lean team called the "performance opfimization crew,” said Denny DaNarvasz, senior
vice president for regional markets, CEO and President of St. John's Mercy Health Care. '

“Our partnership with Boeing has been phenomenal,” DeNarvaez said. "Because of the mentoring our team received
from Boeing, we have made extremely dramatic improvements.” Not only did the hospital improve coordinated
scheduling among acute therapy, nursing and transportation staffs and reduced patient wait times, the Boeing team
also Helped staff reduce inventory levels In the pharmacy in St. Louis as well as a network hospital in Washington,

http://www.bocing com/companyoffices/aboutus/community/2010_report/ lean.html 1272172010
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o. DeNarvaez said she's confident these Lean besi practices will be used at other Sisters of Mercy network
- _ospitals that serve Okiahom and Arkansas '

Sharing their Lean expertise has taken Boeing employees to the Boeing Leadershnp Center in St. Louis where they
1elped the medical staff for Midwest Health Initiative take @ crash course in Six S:gma training and lsam how to
Hefine, measure, analyze, improve and-control, As a result ofthe' tfammg, the madical professionals said they would
se what they Jearned fo help improva the quality of patient care in various health areas. In another example, Boeing :
. mp!oyees partnered with Virginia Mason Hospital in the Puget Sound area to hielp the medical team develop a new,
: rgonomlcaliy appropriate: surgicat cart that takes less lime than previous verssons ta restock with equipment and

I u;ckiy move to surgery suues

ni Florida, 93 community agencies participated it a Lean+ event guided by David Bethay, director, Boeing -
onsteflation Transition at Kennedy Space Center, Fla. Boeing employees who w0rk on the Checkout, Assembly
and Payload Processing Services and Space Shuttle programs at NASA's space ‘center, utilize Lean philosophy in
Their everyday work,

"Teaching the Lean methodologies to the community has helped them make their time, énergy and doligrs stretch
further,” Bethay said, "Taking a small idea and turning it into & big. reahty has allowed us to share some of the many
benefits-that Lean has brought to: Boesng

bsa resilt of the Lean+ workshop xhe staff at Florida's Brevard o0 rediced thelr budget preparation time by over
85 percent

‘ 1The most beneﬁcsai piece was the Value Stream. Mapping pro;ecx," vsatd Naricy Grzesxx ghief operating finanmai
: :)fﬁcer for the Brevard 206 in nearby Melbourne Fla.

FZoos, hospliais, schools, engmeenng prqects in remote areas——anywhere people are trying to:.do a géed job~that‘
where Boeing employaes bring value-added skills ta make the world a better piace *said Anne Roosevalt, vice
presndent for Globa} Corporate szenshlp

hitpe/fwww. boelng. coin/companyoftices/aboutus/community/2010 _report/lean. btiml 12/21/2010
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PARTHNERING WiTH OTHERS

Delivering aid

VUANADATS AIR FORCEAI K. ARRY

tiate of water and foolt to-the fown of Mirebalais, Haltl, foliowing 2 7.0-magditisde’
sarthguake et stnick the cpantry n famuary, {insets, from ety sgzitas Brook and Tech. Sab. Nicholas Wenlworth of
the 1.5, Alr Forke Spedal Gperitions Command, who aiso are certified eingrgancy medical fethnicians, perform on-steng medical
sare in Hadi after the quake. Passengurs on board a Canadian Forces C-17 are readied for takeof! for an evboustion fight from hard-
Bt Paset au Prisice, Haitl. .8, Armoy Spt. Kristopher Perkins, a CH-47 {hinegk frow chief, comforls 3 Child whose fanuly s baing flown
1o Righer ground following flooding in an's Swab valley i Aujust. )

A U5, Alr Force C-17 Globemaster 11 airdrops pe

Life-saving gifts
Flights of hope

Boeing ratorcralt, mifitary transports and commercial jetliners answer.the call
for help when global disasters strike.

1t might be a lone-U.S::Air Force C-17 dropping replacement engine partsto
3 British fishing boat adrift in pack ice near Antarctica, or a fieet of the-huge
cargo lifters, operated by various nations and NATO, ferrying supplies 10
Haiti after & devastating edrthiuake there. ' '

Perhaps it's a:Boeing commercial jetiiner loaded with food, medicine and .
other aid-for victims of an earthquake in China, or Chinook helicopfers
evacuating displaced people flom fioad-ravaged Pakistan, or a'V-22 Osprey
utilizing its unique vertical fanding and high-speed cruise capabilities to -
quickly get help where roads and runways don't exist or have been
damaged: '

&y, gostingd Tor
were loaded on 3 new Optar 777-3508R
Range} in Bveretl, Was! Sept. 24,
Sng the 35,004
npmeld waere anl

Whether its 2 small emergency in the ocean or a disaster that affects tens of
thousands on land; when the call for help and assistance goes cut, Boging
aircraft operated by customers and-countries from around the globe bécome.
"flights of hope" as they perforin vital relief and humanitarian missions:

Boeing gift to help reconstruct Haiti's public
education system

Boeing and its employess, ’thiotugh a company-sponsored appeals program, committed $2.2 million to help the people of Haiti
foliowing & devastating earthquake in January 2010. The American Red Cross received $1.3 million-of that amount for immediate
refief efforts. The remairing $300,000 went to the interim Haiti Recovery Commission (IHRG) to help Haiti rebuild its infrastructure.

“We hope ourcontribution will help ease the Haitian Government's enormous task of rebuilding schogls and training classroom

teachers," Boeing Chairman, President and CEG Jim McNerney said. "Few things are more important to'a country and its peopie's
future success than an.accessible pubiic education system.”

hitp://www.boeing.com/companyoffices/aboutus/community/20 1) _report/delivering_aid.html 12/21/2010
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rime Minister Jean-Max Bellerive and former U.S. President Bili Clinton,
ho co-lead the IHRC, will work with Boeing to identify specific projects to
upport the implementation of the Haiian Gevernment's education plan, -
“Bpecifically in areas directly affectsd by the earthquake. The innovative
“partnership with the Government of Haiti will target the development ofa
liniversally accessible, high- quality public education system.

- IThe approval of "hundreds of millians of doftars worth of projecs forthe ‘
Teconstruction of Haiti, hightights an apportanity for the Haftian people to re-
-jmagine and achieve their vision for a better future: co-chair Clinton said,

The infrastructure contribution wifl be directed to the Haitlan Government
through the William J. Clinton Foundation fo-support specific education
brojects. The IHRC will review the projects. Boeing will select from the ones
hat are approved; it also will monitor the projects to ensure transparency
‘and accountsbility for the contribution.

Loz Angeles {“\:sufst', fire i)e;;anmem FCan
Furce 2 SBargh ~raggng pam membes
spoard a WS, AlrForda €17 dound for 1t
defiver personnel and emargancy supplies.
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Supporting job training _______ | PARTHERING WITH OTHERS

McMurphy's Gritt trainkies not Otly gain praciicat ax;ériericé 1 Festaurant Dpardtions such 35 waiting fablés and fpod prepatation. |
They also learn the unwritten rules of hoiding a halb-time fob.

Innovative programs serve up jobs for

The old adage “teach a man to'fish-and :
you'll feed himi fora lifetime” has faken on i :
aevw:meaning for the homeless in Seattle |
and St. Louis, thanks to two innovative
programs that receive support from
Boeing's. Global Corporate Citizenship’
organization.

More than‘twenty years ago, Seatlle-
based FaraStart Jatinched one of the
nation’s first job training and placement
programs for the hoimeless and'
disadvantaged, Today, the organization
trains more than 300 individuals each.
yéar forjobs in food service and provides -
more:than 500,000 nutritigus heals to
thoss in need.

FareStart uses a One:Boeing Fund grant
10 help finance its growth plans to 1aunch
75 new programs across the country,
puilding economic self sufficlency and” . - ;
increasing social impact. One Boeing ) ST FARE
Fund grants are awardeéd to nonprofit
groups that successfully demonstrate
innovative ideas that will have a broad
impact and provide sustainablesolutions
- for community problems.

Seattie's FareSt

a7t has gsed @ One Bueing Fuad grant to helo coach other erganizat
successful job raining and placernent programs for the homes

*More than 100 erganizations have found theit way to FareStart aver the past three years to ask for guidance and technical
assistance, and FareStart has been working with them in an ad hoc fashion,” said Angel Ysaguirre, GCC global community investing
specialist. “Recognizing the significant need for a formal network of social enterprises that can fearn from each other, this:grant
award has helped them build capacity and form an organized working group with like-minded organizations including other Boeing
grantees”

hitp:/www boeing com/companyoffices/aboutus/community/201 O report/fare_start.html 127212010
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"By 5t;ab Hshing 8 collaborative network of ike-ming ied partners, Faradtart is izading the
gharga ta increase the national impact of food-service ;Gr.» training for fzem«;: g facing barriers
o employment.”
——Davm Carleton, FareStart's National Difector

'By establishing & collaborative network of fike-minded pariners, FareStart is leading the charge to increase the hational impact of
food-sarvice job training for pedple facing batriers to employment,” explaing David Carleton, FaraStarts National Diréctor. “Real-lifé
ob-sKills trammg changes lives, and this capacxty-buﬂdmg grant from Boeing gives us powerfil momantum as we launch Catalyst
Kitchens, to improve existing programs and replicate this successful program model whefe it does not yet exist. We are immiensely
grateful 1o the employees of Boeing for their support of our work.”

FareStad serves as the most successful and comprehensive exampie of this food sérvice training model. FareStart operates a Rull-
service restaurant, three cafas, a catering business and a meal cantract program that provides nutr;bous fneals to those in need.
Together, these generate $2.5 million that Is used to fund training and social service programs for men, women and youth facing
barriers to employment.

Over the past 15 years, Boeing has’ made m~kmd donations of surplus items and provided equipment grants to heip FareStart better
serve the Seattle region. Employees also have desngnated cnt-cal support through the Emp!oyees Commumty Fund.

McMumhy s Grill

A few years before FareStart st Patrick Center in st. Louis
bpened McMurphy's Grill, its own fifl-service restaurant
dedicated to ifalnmg the agency's homeless and mentafly il
ctients, Funded in part by grants from GGG andithé Soeing
Employess Community Fund, McMurphy's Grilt has helped
hunidreds of disadvantaged individuals gat the skilis they
heed to begin careers in food service and related

ndustries.

McMurphy's Grill is a fyll-service restaurant as well as St.
Patrick's employment program. its trammg program lasts for
hree to six months, during which up: toning
chents/emptoyees work regular:shifts and feceive on-the-
_job training on the- oparatwns of a commercial kstzzhen

‘Clients must demonstrate that they are serjous ahiout
improving their fives befors they can be admitted into the
- McMurphy's Grill program,” explained Angela Most GCC
. plebat community investing $pecialist in St. Louis:
FProspective traibess who have histories of mental illness
or substanceabuse must first participate J the Shamrock
‘Day Treatment Prograrm, which provides atange of -
treatment counseiing 8nd fecovery support™

Trainees gain yaiuable-expenence in-various restaufant -
functions, inciuding waiting and busing tables, washing
Hishes- and- bpérating common fobd preparation equnpment
Equany important,they lgam the unwritten rules of
vorkplace accountability and the conduct reqmred ina
tructured work efivironment.

MeMurphy's Gril-teaches mem the importance of seif-motivation and the need fobe acccuntable for their behavior and work
nerformance,” says Nancy Box, senior director of St: Patrick Center employment programs. “They lesrn notonly the importance of

- being punctual and dfessing appropriately, but also how-to give and receive respect and how to wosk as part ofa team — things you
- hesd 1o know to hold down a fulk-time job. "

After training, Mcm:urphy's' Grilk gradustes receive extensive job-search assistanice and go on to positions. iri area restaurants, hoiers,
hospitals and nursing homes. Of the 53 St Patrick Center clients who received training 25 part of this year's program. 28 have
aiready found employment.

hitp://www, boeing com/companyoitices/aboutus/community/2010_report/fare start.huml o 122212010
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PARTHERING WiITH OTHERS

Honoring veterans

Word War 11 veterans (dark shitfs) fram the Tennsssee Valley grea, with their vmun:sez duardians {yeliaw ‘-ﬁi([m} sttend & memorial
ceremony at t?m Naticnal Wmtd War {1 Memuorial in Washington, D.C

Boeing honors past and present heroes

Much has changed for.the mien and women who wear the uniforms of the U.S. armedforces in-the years since Wor!d War IL.
However, one thing has. stayed the same during | the Intervening decades — the admiration and: suppon Boemg and its employees
show for-our homegrown neroes and thexrfamahes both in and out of umform

This past sumimer, Boeing employse voluntears heiped 99 World War i veterans from the. Tennessee Valiey fiyto the US. capital fo
see for the first time the National World War i Memorial, The memorial was completed six.years age to honor the 168.million men
and women'who served in t_he 4.8 armed forces during the biggest military conflict in history.

"Whaen I:set out to launch this organization, Boeing was the only defense contractor, out of
18 companies,; that listened to me, believed in me and offered s;pp{zft."
~Deb Kloeppel, 8 Navy. spouse who founded the Military Spouse: Corpora e Career Network
(MSCCN‘,

The veterans received & héro's welcome wheri they arrived at Reagan National Asport: hundreds of people, most of them strangers,
greeteé tham with applause, handshakes; hugs and kisses, A six-piece band Belted out stirring songs, and small children held up
signs declaring, "Thank you for your $ servnce * and "You dre our herpes” as the group made its way to the chartered buses 1o take
them to the memorial. ’

“Next 1o Alabama footbal, this is'one of the greatest things Fve ever seen,” said Arthur Alvin Jones Jr. of Decatur, Ala., standing in
the vast plaza of the World War f Memorial, a mix of bronze, granite and waterworks on 3 7.4-acre site on the Nanonal Mall. Jones:
was a B-17 and B-24 bomber navigator duﬂng the war.

The trip was organized and funded by the Tennessee Valigy chiapter of Honer Flight, a national:nonprofit group that flies veterans to
Washington, D.C.. fora one-day tour of the monuments with {he help of hundreds of volunteers, many of them Boeing employees.
Some of the volunteers served'as €Scorts or “guardians” for the veterans, in their 8Os and 90s, and provided:a sympathetic sar as
they recalied theirwartime experiences.

"We wouldn't. be able to execute this program safely withoul volunteers,” said Joe Fitzgerald; president of Honor Flight Tennessee
Valley. "Volunteers are necessary on many levels, but safety is first, second and third prionty for us."

With over 90 chapters in 45 states, Honor Flight has transported tens of thousands of World War i, Korean War and Vietnam War

veterans to Washington, D.C.. for free to see their respective memorials. "But the Urgency is greatest for the World War [} veterans
— of the 15 million who served in the U.S. armed forces during the war, less than two million are stiff alive, and 1,000 to 1,200 die

http://www boeing.com/companyoffices/sboutus/community/2010_reporthonor_vets.himl 1272172040



Boeing: Corporate Citizenship Report Page2of3

each day,” Fitzgerald said. "Most of the living are too frail to travel to Washington "

TR AR

Since 2008, Boging has provided nearly
400 employees and guests as'Honor -
Flight quardians. "Our Boging empioyees
ars 50 proud 1o support such ap impertant
and worthwhile cause,” said Kim
Kierstead, who coordinates Boeing's
involvement in Honor Flight activities.
*Some of our valuntears have supported
up to eight flights in the past couple of
years, and are always so honored to be
part of something so important.” )

Help for méay’s warfighters

Boeing's support for servicemen-and
women and their famifies also extends to
those now serving their country inlrag
and Afghanistan, )

When Paula Heine's husband, Simone.
left for Iraq as a member of the U.S.
Army, she becanie a single-parent to her

four young children and feared she. might RANOY. MCHEHNBORIRG
never see herhusband again. During her o
rssband’s third tour ot duty, Heine ’;‘5 y I 381 i\_f:’;m:f eseafiﬁas:ﬁ'u; , 1:,;;;’

vad: : 3 A i X reiead e B , WY Lo GEings inveivement- iy Hooot
i’?a%eg::nt?rgtﬁg:iigiig':;i:dsesn’?me Flight acti ; ORHDR MG WEE nagh to ntrothuce nim o s “guartipa
home-for treatmeht, S

Not only cencerngd about her husband's condition but fearful of being unable to support her farnily, Heihe discovered the Military
Spouse Corporate.Career Network: The MSCCN, a nonprofit grganization supparted by Boeing, helps military spouses, war
wounded and cansgivers, of warwolinded fing jobs that provide the flexibility military families need. Heine-credits the MSECN for
fielping Her find employment and playing a key role in savirg her family.

According 16 Deb Kipsppel, a Navy Spouss who fourided the MSCCN in 2004; Boeing was a charter sponsor of the MSGCN and the
first defense company 16 help the group execute its mission, .

Norm Bartiett, vice president of Leadership Talent Management — Organization Effectiveness-and MSCCN board member,
emphasized that the company’s support of the MSCCN is one of many ways Boeing suppoits military personnef and their families.

* “MSCCN is truly makinig 2 difference;” he said. Glick hése to view a KMOV-TY, St. Lodis interview with Barliett about the organization
ahd Boéing's.support. ’ :

"When | et aut to launch this-organization, Boeing was the only defénse contractor, out of 18 companies, that listened to me;
believed in me and offered siipport.” Kioappel said. “Others who allowed me lo present interrupted when they learned our mission-
was about the spouse and not just the warfighter. A Jot uf folks are grateful for the initial commitment.” ' '

CountPaula Heing and her fariily among those grateful peopie. Suffering from severe Post Traumatic Stress Disorder that left him
uriable to leave his horie, Simone-Heine received 3 medical discharge. Paula Heine said that she.and her husband had always been
strong for one angther, but now she'd iave-to be strong for both of them.. ’

 Heine, who had uploaded her resums 16 the MSGCN Web site, said she was surprised when the ofganization called with an
opportunity for work as a virtual administrative assistant. "l wasn't eaming much, but getting to work from home meant | could
provide tarefor my husband and kids, while developing new skills and proving myself. The MSCCN gave me the ability to-get back
an my feet,” she said.: )

Kioeppet says her organization is the only nonprofit, joint-military resource dedicated to finding jobi placements for military spouises
as well as milltary widowsiwidowers, war wounded veterans and caregivers of war wounded. The MSGON also helps individuals
develop coping and job skills to make them mofe confidént and marketable. -

"“We enable. military famifies, pa;ticxjfaﬁy those that depend on dual incomes, to mave front location to losation’ Kloappel said. “Not
only-do we make it possible for families to stay together, but we help in military readiness.” :

"Boging's recruitment of military veterans and its veteran-friendly policies and culture have retelved national recognition from such
miedia outlets as Military Times EDGE, a supplement to the Air Force Times, Navy Times, Marine Corps Times and Army Times,
Boeing was the highest-ranked aerospace company in the "Best for Vets: Empioyers survey” that ran in that publication earfier this
year and was the only agrospace company in the sirvey's top 50. o '

hitp://www.boging com/compdnyoft ces/abom\_ls_/com munity/2010_report/honor_vets.html 1272172010
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‘Our focus o intagrity, ethics and performanca aligns welj with the high standards of the U.8. Armed Forces,” said Rick Stephens,
enior vice president of Human Resources:and Administration, 2 former U.S. Marine. Corps.officer. "Vaterans al all ievels bring
-Jeadership skills that are as valusble as {ne technical knowledge they offer us." ’ ) :

hip:iiw ww.boeing com/companyottices/aboutus/community/201 {_reporvhonor._vets himl 122172010



éoeing: Corporate C.iti’zenship Report Page { of 2

g{ig Q@u PARTNERING WITH OTHERS

cation

Students 3t La Bationa Slementary Schodt in Culver ity Unified $cthndt Cetriny 1sarn dhout dence &5 2 performing gy

. y > x .3 o
Coloring outside the lines
Sarah Murr exudes humot and passion whan _she tatks about arts education and the importance of developing creative minds that
will one day become the inventars and:rinovators who will drive the growth of business. )

As Bosing's Global Corporate Citizenship commurﬁty investor responsible for corporate giving to the arts in Southern California,
Murr is considered a dedicated arts education advocate and was recently recognized by the Grange County Music and Arts
Administrators for "Quistanding Contributions fo Education” frot thie Orange Counly Board of Education.

»As any active board member of the Califorria Alliance for Arts Education, she hias spoken eloquently abdut the need for graduates of
public schools to build their créative skills in-order to meet the job force requirements of the futurs," according to-the nomination.

“We kriow that employers are looking for new recruits who are creative problem selvers,
innovative thinkers, confident cammunicators and collaborators. The arts provide all of that
and more.”

—Sarah Murr, Boeing's Global Corporate Cirizenship community investor responsible for
corporate giving to the arts in Southern California.

Murr is only one of 75 Boeing community investors around the globe who are responsitle for corporate giving in five interdependent
community focus areas: arts and culture, education, environment, civic awareness and health and human services. Like her
colleagues, Murr comipletes a thorough tommunity needs assessment before determining whether an organization will recaive
Boeing grant funds. Requests are reviewed and approved annually,

For over 30 years, cuts in education have led to the disappearance of the arts in the public schools, "It's not surprising then that
creativity is on the decline. While 1Q continues to increase with each generation, crealivity scores are decreasing. IBM's annual
survey of 1,500 CEQOs identified creativity as the number one leadership competenicy of the future,” said Angel Ysaguirre, strategy
director for Global Corporate Gitizenship.

hitp://www boeing.com/companyotiices/aboutusicommunity/2010_report/partnering_arts.htmi 12/2172010



}éoeiﬁg: ('férbbrate Citizenship Report Page2of2

f\s with bteracy, math and science, developing skills'in the z i A ducation i fioni
ans is complex. "For school-aged children, school.is - ) Boeing Suppont to Arts Educimf} i Gabior 1"§

swhira they get {he riest exposare 1o-the arks; espesially
for chitdran from low income farnities,” Ysaguirre added.

n response educatron advocates in Los Angeles and
Orange Gounties in Southem California have devefoped a

plan to put sequential, coordinated arts back in the B ety o ey T
schools. The key alement of these, aris'educalion, . AR 1 » Am“f‘i‘r; > et
nitiatives is the development.of an infrastructure for each s s s s :
Histrict that includes a policy and plan adepzed by ihe el Hegmms Festar e A A ket I ?L‘Qitf?:éﬁzf?«‘” .
school board, along with budgat. e o s :

33 %1 AR L s A uxwws«w

Today, as a result-of Musr's hands-on ole, Boeing L A b P B

supports programs in Los Angeles County and Orange
County that do more than just provide financial suppert,
Hoth Arts for All in Los Angeles County and Arts —
Advantaga in Orange County are strateglc-arts-education I
nitiatives, which heip districts busild policies and strategic |
and implementation pians, provide professional - - i
fevelopment for téachers and administrators, and § ot b s s oo &
evelops curriculm in all four ans: disciplines. Aris forAll e GNATES S ndnta )
- has been implernented in 43 of 81 Los Angeles County
school districts fepresenting mare than 500,000 students. Arts Advantage has been implsmented in 15 of 28 scmacl dnstncts
yepresenting nearly 350; 000 students'in Otange County..

R
S0 N AN ¥ S

n 2001, Los Ange!es schaol fistricts wena surveyed to abtain baseling data on aris-education in their district. Mcstdlstncts 53
sarcent, reported they. had'no written plan for implementing arts education: And: while 45 percent did reportithey had wiitten plans,
ris education was not baing implemented across the district -4 systematic mariner, Murt explained.

'in Orange County, 38 paiceniof the districts fiad’ poligies ¢ on the: provrs»on of arts education and 33 perceni had writtent plans to
mplement arts educafion,” she said.

n addition 1o prayiding. suppnrt to-aflow sctzoﬂl districts to davelop arts cumcula and train arl teachers, "Advocacy is aiso a key
slement of each initigtive,* Mure said. “Large- scale sbango will nevertake place i parents and community jeaders do nottake
ownefship of énsuring that the:aits aie in their children's schools, Dur finaricial support has: allowsd the Tormation of Commiunity
gdvoca'*y Teams, which inclide all community stakehoiders, distitt personnel, business, parents, arts nonprofits and community
aders. Thess teams develdp :advncacy plans that support the individual needs of the district.”

{The success of fhese programs. wm resutt it improving the fives of the studenis who participater by helping them bulld their creative
capacity.” Murr added, "We koow that empldyers are laoking for new recruits who are creative probiem solvers, in ncvatwe thinkers,
confident commumcators and- ccﬂabcratcrs The arts pravide all of that and more.” :

hitp:/iwww boeing.com/companyoftices/aboutus/community/2010_reporvparinering_aris.himl 12/2172010
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PARTNERING

for Food Bank deliveries

WITH OTHERS

Technology
jprory ’ A

| ’Gaiﬁg Lean’ yie.}ids a lot kfcr California food bank

its inconceivable to think fhat in America, the fand of plénty, people are going hungry — even more inconceivable to learn that it's
happening in Orange County, Calif.; one of the most affluent-locales in the nation.

Sadiy, it's rue. The demand for food assistance has increased by an average of 35 percent in just the past year in Orange County.
The most vuinerable are senior citizens, children and the working poor.

Boeing has along history of reaching out to organizations that offer food assistance. In Orange County, the company’s Global
Corporate Citizenship team has worked with the Second:Harvest Food Bank for many years. When it came time recently to evaluate
the nonprofit's needs and how best to address them, Boemg Heath & Human Services Commumty investor Kevin Ober and Food
Bark Executive Director Joe Schoeningh applied Lean principies-to figure out how to maximize Boeing's contribution.

“We could have taken the easy route and used the funding for another truck, but we
wanted to kick it up a notch and be a little more creative in how we applied the funding.”
«30& Schoeningh, Fgod Bank exccume c:{ectcr

"We looked at the support we've provided in the past, whal the organization's needs are ncw and bramstcrmed on how best ta meet
them,” Ober explained.

"We could have taken the easy foute and used the funding for another trugk,” Schoeningh continued, referring to the fieet of pickup
and delivery trucks that are the backbone of Second Hatvest's food relief efforts. "But we wanted to kick it up a notch and be a little
more creative in how we applied the funding”

The solution was teaming with Bank of America, also a long-time corporate supporter of the food bank, to leverage the funds for
greater benefit. After careful study, Second Harvest used the dollars to purchase routing software that will enable more sffective
management of the fieet.

The UPS Roadnet Logistics ™ system features routing software that offers significant benefits. The software connects dirscty {o the
food bank's existing receiving and distributing program and automatically updates it, maximizing staff effectiveness. it saves the
transportation manager about an hodr a-day.in planning routes and responding to traffic situations. On the driver side; it enables the
driver to electromically enter pick-up, delivery and location information using a hand-held device akin o a ceif phone, saving time at
each stop.

hitps//www.boeing.com/companyofiices/aboutus/community/20 10_report/roadnet.himt 122172010
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Driver Charles Gideon is absolutely delighted with the results, "I'm saving as much.as 30 minutes every day,” remarks this Caiifornia
. lcommuter whose driva has gotien easier, thanks to Boeing. Gidgon adds that he's been able to add up. to three additional. stops to
his route. "For pmgrams like Fresh Rescue where the food is picked up and put on the tadle the same day, that's fantastic”

To date, Second Harvest has seen a 70 pefcent increasein tha numbér of dally pick-ups and deliveries per route thanks to the new
foud pick-up and delivery system [U's also heiped the nrganizabon toost the number of agencies that recewe dshvenes from 52 in
2009 1090 today

"iis estimated that the URS software could allow Second Harvest to distribute as much as 150,000 additional pounds of food in its
first year of operation, making this ancther example where ‘going Lean’ is-helping a iot — helping ta provide more food more
- Bffectively to those who need jtthe most,” said Ober,

hap://www boeing.com/companyoffices/abourus/community/2010_report/roadnet.htm V2212010
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PARTHERING WITH OTHERS

iy o2

-Convening community pariners

OTO. TFEVE FRSEAGOEING

QEL &

~~ was g highiight of the canvening.
Finding a way: Boeing, community partners "lead and
learn' at California forum

Thay came from héar and far - officials representing ‘schott disticts, state and local governraent agencias, nonprofits and
-educational institutions — the gamut of community organizations with which the Boeing. Global Corporate Citizenship team in
{?a‘ﬁfbmia intéracts throughout the year. e ) ’ ’

Tue opportunity to meat and taik with peers © the samea hewd — a4 well a5 representatives front other areas of community votreach

Mora than 150 reprasentatives from across the state gathered in Leng Beach Nov. 16 for the California GCC tean's first community
- partner convening. The primary audienca was the riorprofit organizations wha have raceived investment funding from the company,
but other community stakeholders such as local government agencies also were invited to attend.

The intent was simpte: 1o build betier partnerships. Or, as the theme of the forum succinctly stated, o fead and learn from each’
other, )

*{ was inspired to see how far-reaching Boeing's philanthropy is in the community, We feel
grateful to be part of the Boeing community and are more excited than ever to continue 1
work with ail of our existing partners and the ones we met at the forum.”

—Eriry Ross of City Year, @ national youth service organization.

“"We wanted 1o educate our stekeholders about Boeing,” said Jim Herr, senior manager, Global Corporate Citizenship. "it's important
that tha nonprofits with whom we invest recognize that we're in 4 partnership and must work together to mianage our resources
strategically.” ' '

The day began with an overview of the Boeing footprint in California, presented by Bosing Reégional Executive Nan Bouchard. )
Providing the state-wide perspective was Brad Kemp, director of regional reésearch for consulting group Beacon Economics. A panel
discussion wrapped up the first haif of the day, fealuring subject mattér experts in political analysis as well as Ibe nonprafit and
busipess communities. ' ’

The Boeifig GGG team then spent the remainder 6f the forum in breakout sessions with representatives for the nonprofits in the
GCC sirategis focus areas {arté & sulture, civic, education, environment, and heaith and human sarvices.).

Having begun to percolate in the moining, one of the muast rewarding and productive aspects of the forum came into fuil bloom
during the breakoufs. These were the opportunities not only to connect with peers in the same field, but also to cross-pollinate and
learn about new areas of community engagement and potential new connections.

"One of the most valuable putcomes of the con_vehingj was the opportunity to meet colleagues, perhaps for the first time, who are

working in the same field and to explore areas of collaboration that will help us increase our capacily to meet our goals,” observed
Bruce Saito, executive director of the LA Consetvation Corps, which works with at-risk young adults and schooi-aged youth.

hitp://www.boeing.com/companyoffices/aboutus/community/2010_report/communities.himl 1272172010
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'Togamer. we can achieve significant change.”

rin Ross of City Year, a national youth service
rganization, shared the same sentiment.

| was inspired to see how far-reaching Boeing's
hilanthropy is in the community,” commented Ross. "We
ol grateful to be part of the Boeing community and are
ore excited than ever 1o continue to work with all of our
isfing partners and the ones we met at the forum.”

Feedback from the participants has been universally
bositive, with a strong interest expressed in continuing the
bractice.

“The 2010 Boeing Grantee Convening was a wongderful
haring of information,” said Dan Chernow Ed.D.,
Exewxive director, UCLA School Management Program,
nonprofit schoo! refarm initiative, "Whereas usually
generous grants ara given and supportive work is
Lindertaken, this was a-unique opportunity for
nrganizations ta share with one another their
secomplishments. Every aspect of this convening
brovided for information, dialogue and learning.”

BHOID STEVE FASSAZBOE

Saito agreed. "At next yéar's convening, it would:be great
o have more time and a greater focus on the breakout '
sessions and graritees,” he concluded. )

utive Nan Bouchard taiks with

ng Beach. Bouchard
idad an overview of the Boemg Catifornila footprint and also
axwered guestions: .

httpi//www . boeing.com/companyoftices/aboutus/community/2010_report/communities.htmnl 12/21/2010
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Giyiﬁg hgg%{ . PARTNERING WITH OTHERS

“ia Australia, volunteers weed sod plant a Bigh school's new Boeind (ia redes

One fine day
[ was a "One Boeing” Kind of day.

In communities on three continents, more than 1,600 Boeing employees, meur families and friends volunteered thelr personal time
and skifls o touch lives at schools, workplaces, homes and even homeless shelters during the campany s first Global Day of Service

o July 17

"Employees from across the enterprise came logether on the same day for a common purpose. and they touched the lives of psople
around the world," said Patrice Mmgo Boeing director of strateglc emptoyee programs. The success of the global event exceeded
expectahons she said.

“Employees from across the enterprise came together on the same day for a8 common
purpose, and they touched the lives of people ardund the world.”
- Patrice Mingo, Boeing director of strategic employee pmg{ams

Timed'to commemorate the founding of The Boeing Company on Juiy 15, 1918, the new, signature event put 2n exclamation point
on Boeing's evolving volunteer pragram, which was launched by the Employee Voluntser Council and Global Corporate Gitizenship
One firie day earlier thrs vear. The ptirpose is to tonnéct employee voluptesrs: worldwzde and maximize their positive impact in
communmes

Beyond the sm pilot Global Day of Services sites, pther Boeing employees also patticipated. In Kansas, for example, volunteers
gathered 4t the Wichita Art Museum 1o educate the public about the arts. They helped operate an art studio for kids and hosted an-
- -ice cream social that drew 1,200 attendees.

" Here’s a brief iook at what was accomplished at those six sites:

In St. Louis, more than 200 Boeing volunteers worked with nanprofit Rebufiding Togsther to repair houses. The teams poured
concrete, réplaced porch columns, painted, redid siding, cleanad Lip yards and much more to help poor, disabled and elderly
homeowners continue to live independently.

“This was my first leap into volunteer work of any Kind, a8d it was a litte overwhelming at times, but it was worth every moment,”
said Shanan Smith, a Lean+ facilitator who helped lead 74 Engineering, Operations & Technology employees that tay

"Watching people come together and bring their knowledge and abifities 1o lift the burdens of homeowners in need was an
experience beyond words,” Smith added.

http://www. boeing.com/companyoffices/aboutus/community/2010_report/give_back.himi 12/2172010
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n Korea, 15 volunteers, including Boeing Defense, Space & Security leaders, empioyees and their families. prepated and served
meals to nearly 170 people at the Rise Again Center, a homeless shelterin Seoul.

bn Japan, employees chiosé to work at Tokyo Shure, which is celebrating 25 years of providing sitemalive schooling for children and
young people. The volunteérs heiped students and staff decorate the school with hand made sigis. and origami for 2 fundraiser
marking the anniversary. A . i

n Washirigton state, nearly 800 volusteers; many from Boeing Commercial Airplaries, parinered with Habitat for Humanity o build
H2 homes at six construction sites across three counties. Other teams helped paintand-clean Up Puget Sound schools and child
rafe can{ers : . I

n Southermn Gaﬁfom‘ia, more than 450 Bosing volunteers ramoved invasive vedetation and trash 1o help maintain the natural
rabitat of incal wetlands areas. ’

heteams includisd members of the Clean & Green Crew, patt of the LA Conservation Corps' Young Adult Corps. These are at-risk
tudents who gain job skills training, education and experiedce working on canservation and service projects:

‘ogether, tHe voluhtegrs repaired 4,800square feet (450 square rietérs) of decomposed granite trail path and removed 5 acres (2
‘hectares) of invasive species that included a 700-pound (320-kiiogram) palm {ree, They also got rid of nearly 12 tons {11 metric tons)
of frash. )

n Australia, smployees joined with membars of the Brisbane, Queensland, community to elp improve the grounds for Balmaral -
tate High School. ‘ : : 4

‘The neighbars around the school all came outto see whatwas going on gnd:ware pieased 1o see Boring's nvolvement,® said
ames Baker, who fed the Australian event. *They even siiggested we might like to'do their gardens.”

http://www.boeing. com/companyoffices/aboutus/community/2010_reporv/give_back.himl 1272172010
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Partnering with schools

Mignie schoot students o T ce pf Thaly use leboralory eguipmentand sther toois durting Jrinteractive workshop that
ﬁﬁm ih :

Environmental lessons in the classroom

From Jtafy 40 Japan and elsewhere atross the globe, Bosing emplovees are parinering with community-Dased organizations to help
address the challenges facing the world's ecosystem.

Boeing pariners with communities to invest projects related to climate change, altematwe energy and recycling that pioneer new
technofogias and envirenmentally progressive solutions. One of the ways Boeing reaches communities Is through educating young
people oninfliatives that encourage support for environmental programs that provide students the knowledge and tools to create
positive change gnd make a difference in thelr communities.

in Southerr California, students and Boeing employess are working together-to répiace shade structures that were destroyed by e
devastating wild fire almost wo years ago at the Inside the Qutdoors' headguarters in Bilverade; Calif. Students are teamed with
Boeing employees 1o create a design, establish a budget and identify building materials’ forthe new shade structures. The project
not only benefits the students, but Boeing employess get to develop theirleadership skills s mentors and leaders.

“just as employess mastered ‘Impossible’ challenges lke supersonic flight; steaith, space
exploration and super-efficient compuosite sirplanes, now we must focys cur spirit of
innovation and our resources on reducing greenhouse-gas emissions in our products and
operations.”

— 3 MoNerney, Chairman, President and CEQ, The Boeing Company

“The project builds science, technology, engineering and math skifls and inspires students to pursue careers in engineering and
sclence; while empowering them to'be leaders through teamwork and volunteerism,” said Jim Herr, Boeing GCC manager in
California. in-addition, as part of a "From Science to Stewardship” grant that Boeing provides, students and their teachers from
around Southern California learn firsthand about environmental stewardship in a natural education setting and will benefit from
the structures made through this volunteer effort.

Schoolchildren in the Province of Taranto in italy's Pugia region are learning at a young age what it means to protect the
environment because of ah ongoing partnership between Boeing and industry partner Alénia Aeronautica

The objactive of the program "Natural...menie scuola: educazione ambientale e tecnologia,” is to build children's awarensss of the

importance of environmental sustainability — increasing their understanding of how everyday behaviors can have an impact on
environmefital protection.

hitp://www.boeing.com/companyoftices/aboutus/community/2010_report/alenia.himi 1272172010
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The program has received support from the offices of the
Ministry of Education Regiona! School Office for Puglia,
the Regionsi Ministry of the Environment Center for
Environmantal Education, the municipalities of Grottaglie
and Monteiasi and ﬁ'om the United Nations Edicational,
Scientific-and Cultural Organization (UNESCO).

Since # was introduced in 2008, the program has reached
more than 13,000 students from 38 middie schools.
During the first phase, students produced 125 projecis in
a competition entitled "Sustainable tdea,” in which they
were challenged to create a road map that effectively
identified ant addressed the gritical issues confronting the
environment.

Recently, students at five schools from the Puglia region’
were recognized for producing iinovative videos as part
of a “Let's make ideas fly” competition. The videos
illustrated the students’ ideas about achieving a
sustainable world and were judged onoriginality,
collaboratioh and potential effectiveness of their ideas.
The winners in both competitions pamcrpated in'a tour of
the Alénia Grottaglie Composite plant in Htaly, where
fiiselage sections for the 787 Dreamiiner are produced.

“Boeing is proad to foster respect for the environment and
encourage positive behaviors that will help protect it,” said
Rinaldo Petrignani, president of Boeing ltaly. "The
students will play 2 relevant rale in raising swareness on
environmantal fssues in their logal communities.”

in Japan, Boeing employees and others warked afongside
school-childran to plant 180 saplings on the barren
mounizinsides of Ashio, north of Tokys. The aotivity
supported a Global Comorate Citizenship grant to
Growing Green, a nonprofit that is dedicated to restaring
the area's woodlands.

Turgut "TCY Ca

Orioga, From the

"Reforastation is only part of what we are ali Irying to
achiave; we are also raising awareness of the importance
of good environmeantal stewardship,” said Mike Denton,
president of Bosing Japan

Across Japan, Bosingempioyees are involved in other
awareness-bullding projects. Boeing employees and’
studenifs from an ‘alterhative school, whichis also a GGG
grant recipient, planted a varisty of trees in-an area that's
been devastaled. by toxic gas emissions from a 19th
century copper mine. '

On the Nagoya coast, employees of Boeing Japan and
Mitsubishi Héavy {ndustries, Boeing's Nagoya-based
industrial partner, periodically voluntser to help clean up the
Fujimae Tidal Flats, Fujimae Higata Mamoru Kaiis g local
organization dedicated to the profection of the Fujimaé
Tidal Flats. The flats are recognized by the Ramsar
Convention on Wetlands as interiationally important
because they are Japan's biggest stopover for migratory
birds. ’

In Spain, students from Madrid Base Schoot participated in
a contest to design a new visitors' guide for the Cabaneros
National Park. The project is part of a program cailed ¢ ;
"Overflying Cabafieros,” conducted in partnership with riss inciudes
Cooperacion Internacional. A team of environmental :

http://www . boeing.com/companyofficesfaboutus/community/2010_report/alenia.hunl 12/2172010
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kducators led the winners, ages 101512, on a tour of the'”
park fo explore and observe

i a separate project near Madfid Boemg partnéfed with the nonproﬁi AFANIAS 16 dewlop the Botamcai Garden and Environmental-
School in Gobefa that w:)! serva children and young adutts w:th learning disabiliies.

"The Botanical Garden offers an ideal platform to organize educabona; workshops with msanlnd &nd fondisabled students in the
Madrid region,” said Pedro Argue%ﬁas prasident of Boeing Spain. "I not only supports the conservation of native plants; buf it also
promoles a charige In the pafceptian of the fole played by people with disabilities in our sociaty.”

- hitpi/www.boeing.comicompanyotfices/aboutus/eommunity/2010_report/aleniabuni - 2210010
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IMBPALTING KEY ISSUES

inspiring science and math education

SO crews

Yateley Sthoo! stiudents Olver Vass.and Grace Roaf bulid the RANG 5.6 Goyate

Helping students and teachers soar
Thé dream of flight For many people itjust remains a dream. But for hundrads of students worldwide, thase dreams are taking off
and becomiing reality. )

“Iwant tobecome an sngineer and design the mostinnovative and efficient aircraft of the future,” said Gao:Xin, afifth-grade student
from Beljing Second Experimental Primary School. )

Gao is one of many young people who have participated in “Soaring with Yourf-breamf a technology and engineering-oriented
program taunched in 2008 {o build sustainable growth and encourage the study of stience andtechnical subjects in Chinese
schools. )

“The ‘Soafing with Your Drearn’ program is an example of
an educational inifiative that contributes to building a future
wark force for a sustainable economy in China and;
supports teathers to help students.mest future.challenges,
said David Wang, president of-Boging:China.

"

Soaring with Your Dream inspires:teachers and elementary
school students about the scignce of aviation while
cultivating the future talent of China — a fast-growing
rnarket that makes up alriost one-fifth of the world's air
trave!l. During the program’s first year, teachers from more
‘than 100.schools in the Beljing area were irained in basic
aviation principles and:more than 20,000 aviation textbooks
and 10,000 airplané model kits were distributed to 100
elementary schools. tn 2010, Boeing expanded Soaring
with Your Dream o 150 schools to reach more teachers
and-schaool children on the outskirts of Bejjing. Additionally,
topics such as protecting the environment and reducing
carbon emissions were included in the fraining program.

ade airplane models s

On the other side of the globe-in the United Kingdom, e

Yateley Schoot student Grace Roaf proudly said,
*engineering as a whole is so interesting to me and I'm
starting to love it more-and more.”

The Yateley School is leading 2 smafl group of schools under the UK. Schools Build a Plane challenge, an ambitious program that
challenges students between the ages of 14 and 18 to build, fly and the help sell a light aircraft. In June 2009, more than 20 Yateley

http:/Awww.boeing.com/companyoffices/aboutus/community/2010_report/students_soar.html 12/21/2010 -
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Ftudents began buﬂding a s}ngie»e:iginé two-seat RANS S-6 Coyote ffom stant to finish. Following months of hard work_ the first flight
s expected to take place in December 2010 following final inspections and flight certifications.

“This exciting project girectly engages young people and thar r;aaz.hefs with the pr dgt&dt
elemetts of stience, technolagy, engingsring and mathin & fun and inspiring way.”
----- -Roger Boneg, president of Boeing UK

We ars very excited 1o be involved in the project,“said Ya,tet_ey Schuol Science Teacher Caroline Utiey. “itis extremaly important to
find new ways o inspire the néxt géperaﬁoti of pilots, engifiesrs and scientists.”

| sunched In 2008 by Boeing and the Royal Aeronautical Society, the U.K. Schools Build a Plane program aims to provide young
beople with hands-on experience about endineering and building aircraft. Along the way, students and teachers learn sclentific and
gngineering principles behind fiight i addition to praject management and problem-solving skilis.

Throughout the aitplane build, Boeing experts and Royal Aeronautical Society members provide training for educators and actina
mentoring capacity. to students. As with all aviation projects, the program includes a commercial focus with winning schaols,
marketing and se!lmg the aireraft they build.

This exciting project directly engages. young peopta and their teachers with the practical elements of science, technoiogy,
pngineering and math in a fun and inspiring way,” said Roger Bone, president of Boeing tL.K,

n 2008, Boeing directed about $55 million towards edugation programs worldwide to enhance. young : opl_es 1ritégas: in. science,
technology, engmeermg and matheniatics and to prepars the futuré work force for tomortow's jabs and taresrs.

http:/Avwy.boeing.com/companyoffices/aboutus/community/2010_report/students _soar.html 12721720610
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IMPACTING KEY ISSUES

Boeing and the environment

Chemicst management spetialiSt Ryan MENal assists shap-floor employess oa recycing, heiping the Salt Lake City Faclity bezome
e fiest Boeing plant o ship zero waste 10 andfills,

Creating a better tomorrow

Boeing recoghxzes the importance of pmtecting owr ecosystem. That is why we are uni'e'ashing the expertise of Boeing employees fo
design environmeritally progressive products, research cleaner fuels, enhance the global air traffic system fo reduce the.carbon,
footprint of air travel, and expand-into new markets where Boging techncfogles shnw tremendous promise,

improving the Supply Chain’ s Environmental Performance

Our life cycle approach to the environment starts with our globa: supply chain. In 2010, Boeing empiayees led more than400
workshops educating suppliers- ‘about ways to reduce emissions.and cut back on the amount of materia!s sent to fandfills.

We've iitroduced new contracting provisions estabhshmg supphefs environmental mmatwes as g key factorin domg business with
‘Boeing:: The next stepis to work with other. major aerospace companies to establish a.recognized envxronmental standard for our -
giobal supply base. )

Achieving Aggfesswa Internal Targets

Boeing employees, using ‘Lean» {ools; ate developmg innovative ways to mest aggressive environmental targets inside our'own
‘facilities. These efforts are delivéring resuits: At our major U.S, facilities between 2002 and 2009, we reduced CO2 emigsions by 31
_percent, energy-consumption by 32 percent and hazardous-waste generation by 38 percent on-a revenue-adjusted-basis. We )
reducad water consumpt;cn by 43 percent on.a-revenus-adjusted basrs and earher this year set a ¢challenging target to continue this
progress.

Innovative Solutions

Operation of Boeing products represénts our biggest potential impact on the environment and our greatest opportunity for a positive’
change. Commercialaviation accounts for two percent of man-made greenhouse- gas -emissions,:and our industry is.addressing this
issue with credible actions.

Aerospace was the only industry to presenta clear plan to the United Nations Climate Change Confarence. We called for globat
guideiines placing tough fusl-efficiency standards on new airplane designs, improvements in.the global air traffic control system to
cut air travel-related CO2 emissionis by 12 percent, and. continued efforls to commercialize sustainable biofuels — all with the aim of
achieving carbon-neutral growth across the industry by 2020.

Since December 2009, two new Boeing jetliners — the 747-8 ang the 787 — have entered flight test. Both airpianas will consume

hitp://swww . boeing. com/companyoffices/aboutus/community/20 10 _report/environment.himl 127212010
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ess fugl and producs a stmaller carbon footprmr thad the jetliners they replace. Boelng hastested enhanced air traific tontfnl
_bystemns at major aipars in Australia, Europe and North America. If these innovations were adopted worldwida, sirlings would
Jeduge annual emissions by, mﬁ[‘ons of. k)rzs That i why we continus to urge governments’ to updaie aging air trafm: control -
systems.

Together wiili leading I‘&&Safc‘hars pnd indusmes Boeing employaes are agdvancing ways to develop: sUstamable biofusls made from
slgae and other fesdstocksthat reduce enissions over their life cycle without competing with food crops for land or watsé. In the past
two years, seven costomers — five aitines, the U; S ﬁavy and the U,S. Air Force — bava flown Boeing airplanes powered by
sustainaple fuels

Applying innovations designed to meat cémplex_:nat_iona} security challenges, Boeing is wbr‘kéng: with 1he U8, Depanment of
Ensrgy’s Power Utilities to provide sma,r‘t-gﬁd {eghnology to improve the efficiency and security of pawer distribution Systems
End-of-Service Recycling and Recovery

Wa beliave that when our products reach the end of their useful lives, they still can provide value. That is why Boeing helped bring
logether 11 companies to form the Aireraft Fleet Recycling Association.

This group has grown {0 42 miémbars that, combined. have sfficiently recycted more than 7,000 commercial and ‘milété,r_y aircrart
These are just a few ways Boeing is apply!ng our technical téadarship to enhance environmental performance across our: industry.
We racagnize that this'is the start of @ Jong jouiriey: We also'belleve the innovative spirit that helped us copquer seemingly -
mpossible challenges, such as !andm,g on.the moon; will help us pionear new technolegies to add ress environmentat § issues and
gnable peopie around tha world to contmue . grow and :xrcsper

For more mferma:lon pleaSe sée:Boging’s: :&1€ Emwgonmant Wﬁ?*

htep:/hwww boding.com/companyoffices/aboutus/community/2010 _report/environment.html 1272172010
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IMPACTING KEY ISSUES

Save the children

HDMA

Students at Save the Chikiran use a computer dénter that s suppeited by Boeing.

New begmnmgs

Since 2008, Boeing has provided commumty support through charitable donations as well as in-kind voluntesr services o Save the
Children India {STCI), & nonprofit that bagan in 1881, STC! works to help empower children, adolescent. g!rts and women through its
various education, health:and vocational training programs.

In 2004, STCI launched an ambitious project in Delhi and bagan operations aimed at reachmg more than 100, 000 people in'the
oldest village in Défhi— Sarai Kale Khan Village.

Boeing India, throughiits Global Corporats Citizenship funding, helped establish in partnersh:p With'STCl & muitiyear, scalable
program, aligned with-a focuson health and hurman services and education. The funds helped expand the Balwadl presehoot
program, a vocational fraining, progmm and &slabilsbed an anti-rafficking program.

*“The much needed services.that STCHpro
the world's most vulriérable fesidents —
communities,” said Anne Roosevelt, vnce presmen ;

xdes like many other similar programs that Boeing supports around the: g!obe, are he!pmg
efand children — to 8 néw beginning and a chanca to make & differerig in their
Global Corporate: Citizenship.

Two reasons that Bcemg lnd;a supports-the nonproﬁt are its grassroots presence and its commitment to educate people and
reintegrate thetn into, soctety, Raosevelt sald

STCI's anti-trafficking progran uses grassroots penetration in local communities for early mtervennon - that is, before chﬂdren are
sold — and also to rescue trafficked children, Boeing funding has prov?ded STC! with the ability. to train community resources in
various disciplings, including post-rescue therapy and re-integration into.the community, STCI can now reach out to over 400
children, adolestent girls and women directly and an additional 200 people every month indirectly.

Boeing India assists STCI in.nonmonetary ways.as. well, participating in various festival celebrations, holiday events, and visits with
friends and family. STC! has also bgen invited'to the Boeing Delhi office to display and sell holiday wares ‘and.gifts made by
participants in the vogational progoam.

Boeing support also means that STC can- take children and girls on.educational trips both within and outside the city, providing
experiential learning while i mcreasmg ‘the confidence and independence.of the students, most of whom would otherwise not be
allowed to step out of their houses.

STCI has aiso been able 1o expand the'types of activities offered. They have organized more sports achivities, Competitions, visits to
organizations, professional institutes, training programs for stalf and students; and health programs that teach practicat

http:ifwww.boeing.com/companyofﬁces/abouius/com munity/2010_report/save_children.htm] 12/21/2010
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impiementation of the education provided at the center.

The résults of STCY's efforts and dedication are clearly
evident:

-

© 100 percent of the children from Balwadi

‘Foliow=up is mandatory for children who have

SHETG: BAVE THE CHILDRER INDHA

A student parforms Guring the Eid Celebration at STCs Sarat Kale
Ky Village, New De

Four girls who dropped out of school have
pursued higher sducation and have plans to
continue studies through college.

{preschool education program)have been
admitted into elementary school.

graduated from STCi programs-until they

complete their primary education. More than 85%
of the children from STCP's Schoot Dropout
Education and Mainstreaming program have been
admitied to mainstream schools and are )
monitored for continuation of s‘tudiés_,

Annually, six to eight girls (illiterate and/or
dropouts) receive sponsorships for school ;’j;*;’:f:" un
education, and 20 are given basi¢ education in '

STCI's center.

More than 45 children who are on the verge of diopping out from school receive academic assistance.

Every year 80 girls receive vocational training in tailoring, 40 in beauty parior 'sarvioes, 40 in-embroidery; 40 in painting,

http://www . boeing.com/companyoffices/aboutus/community/2010_reportsave _children html 12/21/2010
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80 in Mehndi (henna) application.and 80 in the nutritious cooking program. These gifts bave reported that they are now
able {o earn and save money through the skills they learn.

» 80 illiterate woren receive basic education every year.
* Six girls joined the National Institute of Information Technology training program in retail showrooms of companies such
4§ Reliance Fresh ang Tata indicom.

httpa//www.boeing.com/companyoffices/aboutus/community /2010 _report/save_children.himl 12/2172010
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IMPACTING AEY ISSUES

Protecting our ecosysiem

Hoeing funling is haiping The Nature Coastrvaicy develap strategies t raduck river sedimentation in the Missnur Orarks

Protecting waterways in Puget Sound and the Ozarks

‘From the Pacific Northwest and Ozark Mountains in Missouri, Boging througn its Global Corpora(e Gitizenship organization is
teaming with The Nature Conservancy to protect eoo!ogrcally important walerways from the most challenging and immediate
conservahon threats.

In the Pugel Sound area of Washington state, Jocal marine ecosystems have begun showing signs of dachine, including reduced fish
populations, degraded or destroyed habitats and compromised water quality. At the same time, the Sound is facing increasing
demand-as more people move to the coast and new lechnologies emerge such as marine renewable energy.

TheNature Gongervancy. through a $150,000 Boeing grant, hias.launched a public policy program that witt help detarmina how -
Puget Sound and other areas canbe used sustainably and protected ffom furiheér harm. Thréugh its GCC vrganization, Boeing
invests in community-baséd programs around the g!obe that both educate mhzens and help protect and restore critical natural’
assels and habitats. .

‘Grzp of the goals of the Nature Coaservancy is to protex:%: waterways that aré s0 vual to
the ecosystem and our local community.”
~—Mary. Armstrong, vice president of viranment, Héaith and Safety, and a member of the
Nature cOnsprvarcy b in*ematsﬁnat Leadersmg: Council,

‘The two-year Ooastal and Marine Spatial Ptanmng {CMSPY project will use compiled bicdiversity data to” deve!op interactive maps
‘that aliow for:better management decisions when dealing with 2hase areas

*One of the goais of the Nature Conservancy is to protect watsrways that arg so vital fo the ecosystem and our local community,”
explaingd Mary Armstrong, vice president of Environment, Health and Safety, and a member of the Nature Consarvahey's
international Leadership Council. "We're taking action to better equip Washmgton s coastal communities to reduce their impact on -
ogean eoosystems and protact the resource base that supperts our economies.”

According to GCC's Shyla Miller, the CMSP project will banefit from the involverment of Boeing Technical Feflows, technical experts
from sites around Seattle who wilt help faciitate the information fiow between the agencies invoived. "Having the Fellows involved
should ensure that biodiversity data are being shared between the Conservancy and national or state organizations such as the
Northwest Association of Networked Ocedn Observing. Sytems (NANGOS) and the Washington and Oregon departments of
Ecology,” said Miller, a GCC global community investing specialist

Restoring water quality is also the focus of the Nature Conservancy's efforts in the Missouri Ozarks. Boeing has mvested nearly
$400,000 to help the Conservancy develop and implement strategres in the Ozarks region to reduce river sedimentation caused by

http://www boeing.com/companyoffices/aboutus/community/2010._report/protect_ecosystem.htm! 1272172010
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hural road construttion, famming, ranching and forestry
ractices.

Aith more than 3,407 milés of strgets, county and private
080s Unpaved in the area, the influx of sediment from
oad construction and maintenance threatens waler

uslity at an increasing rate. "With Boeing's support, the

onservancy.has been able to use remote sensing tools
o help identify those roads that intersect rivers, run in
Ztreambeds or gre located on riverbank slopes,” ‘
explained Doug Lddd, director of Consarvation Sclence
for the Conservancy's Missouri office.

"We then plan to partner with jocal agencies 1o explore
road management strategigs that mitigate damage to
regional freshwater areas like the Current River,” Ladd
bdded. '

The Conservancy also is using remote sensing to identify -
farm and ranch operations that have highest impact in the o v _ :
atershed so it can create alternative, affordable ' PHOTD SFAN WALLACH
olutions with {ocal farmers and farm bureaus to alleviate e
iver sedimentation and contamination.
'To protect Ozarks rivers, we must conserve the rolling
-Woodlands that anchor their watérsheds,” Ladd said,
"Boeing funds have besn essential for Conservancy work to manage priority forest pro;ects monitor key lands and build-a culture of
sustainable forestry through programs involving private landowners and communities.”

The Puget Sound grgaof quhmgmn state is one of the ecoiogically
Hnporant waterways that The Nature Conservancy is working to
profect thrpugh a Soeing grant

With data that-covers two million acres of the Current Riverwat‘ershe‘d; the Conservancy is able 1o target key watershed lands and-
then work Wwith communities to develop strategies for managing forests so they cani sustain-both the local economy and the 35
blobally uniqué species.

http://www boeing.com/companyoffices/aboutus/community/2010_report/protect_ecosystem.hini » 1272172010
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Education starts early IMPACTING REV I1SSUES
{4%

Boaing Glabsi Corporate O

Early birds
Leamirzg in the early years helps prepare kids for school—and life

Working togethsr to. accompiish tasks and creating effective learning habits are skills that serve people wall from the earfiest days of
schoo! and throughout 8 carser.

That's why-Boeing's suppuart for lifelong Eeaming efforis includes programs that help children well before they set footin a classroom.
Childhood development specialists and educators bave come to recognize how cmc;al those early years are for futlreé success.

‘Rea!iy, the first three-years of life is when 2l the brain devel opffient happsns—when you leam and develop things like trust,
relationships and learning habits,” said HyeSook Ching, Early Caré and Education Program officer for the Washington (D.C. YArea
Women's Foundation, which recewes support from Boeing.

*This ensures t?*a%: cS f‘mn aren’t watching W atone but rather the adults in thelr | fv 5 are
engaged in helping nurture their natural creati ivity, curiosity and exploration.’
- loyre Wa%tem, Education and Workforce Initiatives, Glohal Corporate Citizenship.

Making sure children are ready to jearn by the time they reach kindergarten requires plenty of help from any parent. For famifies
facing financial difficulties or other added chailenges, having the time or skifls to do that can be doubly tough. Joyce Waiters, who
directs Education and Workforce Initistives for Boeing Global Corpsrate Cxtszensmp said that's why Boeing has tumed its focus
toward early education effords in the past eight years.

*8o many children are showing up one, two, three years behind their peers when they are starting kindergarien,” Walters said. "We
wanted 1o address that issue by providing support for parents and others who are caring for young-children, so they can maximize
the iearning opportunities in the early years to help get Kids ready for school and for fife.”

Small screen, big impact
Perhaps the most visible symbal of Boeing's commitment to helping young children learm is iis support of *Sid the Science Kid,” an

hitpi//www.boeing.com/companyoftices/aboutus/community/2010_report/earty _starrhim| 1272172040
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animated series starring Sid, a preschooler who possesses a great helping of the natural enthusiasm for iearning.

“Sid the Sclerice Kid” latinched in fall 2008 on PBS television stations across the United States. Boeing is one of two major
supporters of the program, ‘which is produced by KCET-TVin Lo§ Angeles and The Jim' Henson Co

“The show is a science-eadingss program for preschoolers
and kindergartners that celebrates the-natural curiosity of
that age range and gels thermn excited about science and
science feaming,” said Lisa Henson, chisf executive officer
of The Jim Henson Co. “We were very excited that
immediately upon Jaunch, this new show connected
strengly with kids, We have had excellent ratings and good
feedback from both parents and kids.”

Hanson said the show's elements, which include live-action
segments with real kids at school doing simple
experiments, are designed to reinforce that science can be
understandable for young children—and their parents, who
themselves may not atways feel knowledgeable about
stience That ability of the show to engage parents and
caregivers is the main reasen Boeing is-sponsoring the
program, Walters said.

*“This ensures that children aren’t watching TV alone but
father the adults in their lives are engaped in helping
curiosity-and exploration,” S Thw
Walters said. “The research indicates adulls who watch tﬂe Ti inspire earty leatning, Boing supportt e “Sal the Soience Kid® TV
shiow with young children were more confident with scienéé  saras, i i

content and reported incréased comfort and interest in

engaging in science activities with their preschcot-aged children.”

The series atready s aifing arcund the world in muntﬂes inchuding Mexico, Brazﬂ and Ganada w&th maore mtemahonai premaeres
expected in the next year,

Addztionany, PRS affiliates are leading-workshops that expand on thi'show's “curficulum—Preschool Pathways to Science—ifor

.. parents, caregivers and pieschoo! educators around the United States.

Promoting system change

Boeing GCC also Is backing local programs thataim to spark ieammg in yozmg ch;ldren One gxample is the Early Care and
Education Funders Collaborative in the greater Washington, D.G,, area.

ln 2008 Boeging, PNC Bank and a number of charitable’ foundations tedicated a mumm.mon«iol ar fund o improve early childhood
educafion in the regxon around the .S, capital.. The coataburatwe fund is managed by the Washmgton Area’ Womens Foundation.

“Imzévatéyea’rs}d_si’_(:;{aaﬁw aéﬂwma s {_rma% to any fleld, incl uaxrzg @arly lgarning.” —Nora
Merem} Cafgi&, director {zef 5 1] emg Gl obat *;fa*gwat f: 7éz«n*shi;.> programs, (:‘nis::eagc

With the new funid, 40 percent 6f Boemgs 2008 chantable giviig in the Washmgtcn, D. C ‘ared was focused on early sducation
efforts; up from 12 peroent twn years garlier. That Iarge increase was endugh to get Dthers interested iri garly teaming, said Dale
Rainville, Comimunity'and Education Relations focal for GCC:

*There was fea!ly an opportunity to-bring attention to this. Rainville said. *So far, m that way, n‘s worked, 'but therg's much more we
hope to do.”

Chung, of the Washington Area Womien's Foundation, said help with early leaming readiness is a big need among Jow-income
families, especially those headed by single mathers. The commitinient of Backers such. as Boemgﬁ along with miore research into
early leammg‘ helped create momentum to-expand such programs, she said o

The Early Care and Education Funders Colliaborative has ambitious goals to improve éarly chiidhood educalion (insluding increasing
the size and stability of such programs in the Washington, D.C. . tegion) and to help sarly education organizations better use their
resources. It hopes to-encourage systémic changes in early care'and education programs o make Iastmg improvements, Chung
said:

Investing in the future

Companies are realfzmg that such efforts aren'tjust part of being a good corporate citizen.. Chxfdren who start off on the right foot in

hitp://www,boeine.com/ compan\«ofﬁces/aboutusfcommumt»/“’f)iO _repottfearly_start.himl 127212010
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hie early years of school are mare. likely to becoma
romising employees in the next generation, ™} think that
hole work farce approach has helped mdustry
nderstand Me |mportance of this,” Chung said,

round Chicago, home to Bosing's corporate

Badquarters, the company is nurturing early education in
veral ways. Through GCG, Boeing is buliding the early
eaming field by supporting the Erikson institute, a

ational leader in child development,

oemg ‘disois @ léad parther training a new generation of
axpefls in that field through the liknois Early Childhood
aliowship, which’ gives a diverse populalmn of emerging
aders firsthand experience in‘garly childhood advocacy
nd related public pelicy through two- -year fellowships
with quahﬁed nonprofit organizations in Hifinois.

inngvative and creative leadership is critical to any field,
“Inciuding gy Iéarning,” said Nota Moreno Cargie,
director of GCC programs in Chicago. *Both the Erikson
nstitute and this feljowship horor the idea that strong

caders are critical to the suceass of our children.” A grapt 1o teap Leaming § xYSU“‘f’TS frant thi Brpioyees Commudity
o T T ) Furid or Esaassxg uucsgn sm;mrts *he ﬂmf:mﬁ{ m‘eup 5 wnguzsge
it

Global reach
Eloemgs Support of early education programs extends nazyaz

pverseas as well. In Turkey, the company is supporting - Stutent on wmm,mw
the Family:and Child Education Center in Diyarbakir.

Lotated in the nation's.riral southeastern region, the center's preschooi pfogram aims: to :mprove réadiness for learming math,
uteracy and ianguage skills | in 5— and 6-year-olds,

The center also Holds meetings with fathers to make them more.aware of the:r role in-their-chitdren's development A support
program for mothers touches on parent-child relationships, nutrition, hygiene and other vﬁa! topics.

. An equal cpportumty i education, especially in dlsadvan%aged ateas, must be created for all mdmduals said Greg Pepin.
bresident of Boeing Turkey. "This program shives fo accomplish this objective.”

Wairers added that from the many nations in whigh Boeing has a presence, lessons can be leathed on innovative  ways to prepare
children for a fife of learning. *When you nurture children's imagination and curiesity, they can do amazing things.” she said. “And
fhat's-exactly. what our company i about—building amazing thmgs that others can:only. dream about”

Early Eeammg

Child nfave!opment axperis and educators now recognize that the first six years of a child's bfe set tha stage for success in school
_and beyond,

Stephens chaltenged parents of young:children "lo take ah active rote in creatifig an environment thist nuf’mres learming and
”reamnty Parents are thé key 16 helping childrén reachithair full potentzal he'said.

iThe institutes for the Ach:evemeni of Human Potential, 2 noriprofit educational’ organization, agreés. It feachés parents how to
enhance:child developmant becauw its experience md;mtes that parents are the:most important teachers that their children will
- Bvethave.” :

Early learning isa part of our empbasxs on lifefong ledrning, which starts ‘at birth and contmues through one's senior years,”

Stephens said: "It is also the first step in ensuring that we have a work forcethat allows us to remiain competitive.”

For more information, visit The Institute for the Achievement of Human Patential online at wes iang o el
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IMPACTING KEY ISSUES

E‘Ji‘:arking with suppliers

Boeing récognizes the importance of protecting cur erosystem and has hosted workihopsto educate suppiers about ways &
reduca gmissions and cub Dack oh the amount of materials sent to Jandflilz. )

“Shrinking environmental footprints

“ Boeing's commitment fe its corporate environmental sirategy has prompled support for sharing information and best
‘practices with suppliers fo encourage-them to set targets for reducing their own environmental footprints.

*Research shows that if these companies become more compelitive and suoqggs_fut in shrmkmg their environmental
footprints they also help {0 improve the environment in their local communities,” said Herbert Lust, Global Cotporate
‘Citizenship strategic programs director.

Because: smaller companies generally have less money and time tainvest in tool$ and training, especxally small, minority-,
veteran- and women-owned suppliers, Boeing's Global Corporate Citizenship is collaborating with The Natura! Step, a not-
for-profit orgamzahon dedicated to education; advxsory work and research in developxng ways to improve their
environmental performance:

“The Natural Step partec;pargts are a community or people working together to learn
from one another.” _
—Regina Hauseér, executive director of The Natural Step.

‘Companies that have worked with The Natural Step have reduced recruiting costs, mproved employee productivity,
increased revenué and even lowered-insurance costs, according to Regina Hauser, executive director of The Natural Step.

Boeing has introduced The Natural Step- program to some of its suppliers in Oregon and Southemn California to encourage
them to sign up for a full 100-Day Nalural Step Program that will run through next year.

“Boeing has sel some aggressive environmental targets as part of its broader business strategy,” said Steve Mason, senior
manager, Environmental, Health and Safety. *As part of our strategy to meet those objectives, we are starting 1o share
information and best practices with our suppliers to encouragé them to make decisions that improve their environmental
performance. Together, we canthen leamn from one another to help each of us reduce ifs environmental footprint.”

As part of this voluntary program, The Natural Step assists each company in setting its own environmental performance

http://www boeing.com/companyofficesfaboutus/community/2010_report/natural_step.htmi 1272172010
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largets that conld include reducing energy use, reducing waste, increasing recycling, or using less water.

i the 'ﬁna! phase, when tangible resulls begin to emarge - such as »ra,do’r’;e'd dependence on scaree resources or lower
carbon footprints - participants share best practices about innovalive actions each business is pursuing.

“The Natural Step paticipants are a community of people working together to leam from one another,” Hauser said,
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