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Re The Boeing company A\aiIabitify 01- 1--

Incoming letter dated December 22 2010

Dear Mr Lohr

This is in response to your letter dated December 222010 concerning the

shareholder proposal submitted to Boeing by the Franciscan Sisters of Mary the Sisters

of St Francis of Philadelphia the Sisters of St Joseph of Carondelet the Sisters of

Charity of Saint Elizabeth the Convent Academy of the Incarnate Word and the Sisters

of St Joseph of Nazareth We also have received letter on the proponents behalf dated

January 262011 Our response is attached to the enclosed photocopy of your

correspondence By doing this we avoid having to recite or summarize the facts set forth

in the correspondence Copies of all of the correspondence also will be provided.to the

proponents

In connection with this matter your attention is directed to the enclosure which

sets forth brief discussion of the Divisions informal procedures regarding shareholder

proposals

Sincerely

Gregory Beiliston

Special Counsel

Enclosures

cc Paul Neuhauser

1253 North Basin Lane

Siesta Key

Sarasota FL 34242



February 172011

Response of the Office of Chief Counsel

Division of Corporation Finance

Re The Boeing Company

Incoming letter dated cembr 222010

The proposal requests that management review policies related to ha an rights to

assess areas where the company needs to adopt and implement additional policies and to

report its findings

There appears to be some basis for your view that Boeing may exdhide the

proposal under ne i4a-8iXlO. Based on the information you have presented it

appears that Boeings pcdicies practices and procedures compare favorably with the

guidelines ofthe proposal and that Boeing has therefore substantially implemented the

proposal Accordingly we will not recommend enforcement action to the Conmussion if

Boeing omits the proposal from its prosy materials in reliance on rule 14a-8i10

Sincerely

Charles JCwon

Special Counsel



DWISION OF COR ORATION ANC
IlORMM PROCEDURIS REGAIU ING SHAItEIJ OLDER PIOPOSALS

The Division of Corporation Finance believes that its responsibility with respect to

matters arjsiig under Rule 14a-8 CFR 240.14a4 as with other matters underthe proxy

rules is to aid those who must comply with the rule by offering informal advice and suggestions

and to determine initially whether or not it may be appropriate in particular matter to

recommend enforcement action to the Commission In connection with shareholder proposal

under Rule 14a-8 the Divisions staff considers the information furnished to itby the Company

in support of its intention to exclude the proposals from the Companys proxy materials as well

as any information flirnished by the proponent or the proponents representative

Although Rule 14a-8k does not require any communications from shareholders to the

Conmussions staff the staff will always consider information concerning alleged violations of

the statutes administered by the Commission including argument as to whether or not activIties

proposed to be taken would be violative of the statute or rule involved The receipt by the staff

of such information however should not be construed as changing the staffs informal

procedures and proxy review into formal or adversaryprocedure

It as important to note that the staffs and Commissions no-action responses to

Rule 14a-8J submissions reflect only informal views The determinations reached in these no-

action letters do not and cannot adjudicate the merits of companys positron
with respect to the

proposal Only court such as 11 Distret Court can decide whether company is obligated

to include shareholder proposals in its proxy materials Accordangy discretionary

determination not to recommend or take Coinmis ion enforcemeni action does nut preclude

proponent or any shareholder of company from pursuing any rights he or she may have against

the company in court should the management omit the proposal from the companys proxy

material



PAUL NEUHAUSER
Attorney at Law Admitted New York and Iowa

1253 North Basm Lane

Siesta Key

Sarasota FL 34242

Tel and Fax 941 349-6164 Email pmneuhauser@aoi.com

January 262011

Securities Exchange Commission

iOOF Street NE

Washington D.C 20549

Aft Heather Maples Esq

Special Counsel

Division of Corporation Finance

Via email to sharebblderprposalssecagov

Re Shareholder Proposal submitted to The Boeing Company

Dear Sir/Madam

have been asked by the Franciscan Sisters of Mary the Sisters of St Francis of

Philadelphia the Sisters of St Joseph of Carondelet St Louis Province the Sisters of Charity

of St Elizabeth the Convent Academy of the Incarnate Word and the Sisters of St Joseph of

Nazareth hereinafter referred to jointly as the Proponents each of which is beneficial

owrer of shares of common stock of The Boeing Company hereinafter referred to eiter as

Boeing or the Company and who have jointly submitted shareholder proposal to Boeing

to respond to the letter dated December 22 2010 sentto the Securities Exchange Commission

by the Company in which Boeing contends that the Proponents shareholder proposal may be

excluded from the Companys year 2011 proxy statement by virtue of Rule 14a-8i1O

have reviewed the Proponents shareholder proposal as well as the aforesaid letter sent

by the Company and based upon the foregoing as well as ipon review of Rule 14a-8 it is my
opinion that the Propcnents shareholder proposal must be included in Boeings year 2011 proxy

statement and that it is not exelidablehy virtue of the cited rule



The Proponents shareholder proposal requests the Company to review its human rights

policies and amend them where warranted It specifies three areas in need of amendment

RULE l4a-8il

Since the question of whether shareholder proposal has been rendered moot by the

registrants actions is essentially factual one the Companys Background section of its letter

is of general interest but of little assistance in determining whether the Proponents shareholder

proposal has been substantially implemented We therefore agree with the general thrust of the

Companys letter in emphasizing and addressing in the core of its letter Part III pages 4-6
whether the three items recommended for review have been substantially implemented These

items are whether the company considers the risks involved in operating in nations where the

potential for human nghts abuses are rampant because of war or civil stnfe ii how the

Company applies this concern to its suppliers and iiiBoeings strategy for engagement on

these matters with its stakeholders

In this connection we note that Section II mid-page to mid-page of the Companys
letter refers to the Companys relatively recent adoption of Code of Conduct the Code
three page document attached as Exhibit to the Companys letter However this document

makes but passing reference to the Proponents concerns as set forth in the three items

recommended for review All of the matters addressed in the Code concern treatment of the

Companys own employees See the final portion of the introduction to the Code values that

should underlie all aspects of the employment relationship The Code does not address the

broader concern which forms the core of the Proponents proposal about Company operations

in nations where there is rampant abuse of human nghts throughout the entire society Consider

for example what effect the Code would have on the Company were it to have been operating in

South Africa at the time when apartheid was still in effect As long as the Company would have

treated its own employees without discrimination and permitted unions it would have been in

compliance with the Code even though it was operating under regime that was not only

oppressive but universally condemned for its human rights situation Indeed even ifBoeing had

been discriminatory in its eniployinent practices and relegated non-whites to segregated facilities

and job classifications it would have been in compliance with the Code provided that these

discriminatory actions were required by South African law as they were See the first sentence

of the fmal introductory paragraph circumstances can arise where legal regulatory or other

requirements may necessitate applying this Code in ways that assure compliance with local

law In the more modem context this local law exception could prohibit the Company from

employing women in certain jobs e.g in Saudi Arabia where women cannot work alongside

men or preferring one race or sect over another e.g Malaysia and many others

Finally and perhaps most telling is an examination of what the Code actually says about

the only item that is popularly considered to be core human rights concern Forced Labor and

Child Labor In this case the Code does not appear to make any commitment by Boeing to

make these principles applicable to its worldwide operations Instead what the Company says

is that if it is forced by law to observe these human rights principles it will do so But Boeing

fails to make any commitment to observe these human rights principles when not compelled by



local law to do so Thus although the Company states that it believes That the employment

relationship should be voluntary its only actual commitment is to complying with

applicable laws prohibiting such exploitation

In summary the Code does not address the core concern of the Proponents namely

establishing standards for doing business in nations where human rights are ignored or in

jeopardy And even with respect to its own employment policiesthe Code fails to actually

commit the Company to enforcing any human rights standards

The Company fairs no better upon examination of its arguments with respect to having

substantially implemented the three items suggested by the Proponents

The Company contends that its CRMB annually reviews and assesses risks of violations

of or non-conformance with the laws regulations and policies including those implicated by the

Code Once again this is commitment to obey the law not commitment to review risks

inchidingreputational risk of operating in nations where human rights are ignored This

explicitly conceded by the reference to conformance with the laws regulations and

implicitly conceded because as noted previously the policies in the Code are also restricted to

legal compliance The Proponents shareholder proposal requests the Company to go beyond

legal compliance and to consider the risks relating to operating in areas of the world where

human rights are at risk not from Company actions but from the actions of governments Or

insurgents or combatants That the risk review function in place at the Company is limited to

legal compliance is made clear by the penultimate sentence of Section of the Companys

letter where again reference is made to significant violations of laws regulations or Company

policies

It is therefore clear beyond cavil that thc Company has failed to establish that it has

substantially implemented the first prong of the Proponents request

The Companys argument with respect to its suppliers is wholly dependent on the

adequacy of its argument with respect to its own policies since the suppliers by signing the

Standard Terms agree to the Code and that they will not violate any local laws that deal with

working conditions or human rights But as we have seen with respect to item compliance

with local law or the Code does not moot the Proponents shareholder proposal- Nor is it likely

that the existence of the ethics hotline would be of much assistance to non-English speaking

Chinese worker in Shenzhen

It is Therefore clear beyond peradventure that the Company has failed to establish that it

has substantially implemented the second prbng of the Proponçnts request



The Companys argument with respect to the third item requested by the Proponents

shareholder proposal appears to consist solely of reliance on the Companys Exhibit its 2010

Corporate Citizenship Report the Report However an examination of that Report reveals

that at no point whatsoever does the Report make any reference to human rights Therefore

commendable as that Report may be is izelevant to the Proponents proposal Indeed

search using the tool available on that portion of the website of the entire Global Corporate

Citizen section of Boeings website which includes the 2009 corporate Citizenship Report as

well as the 2010 Report reveals not so much as single reference to human rights

It is therefore clear beyond the scintilla of doubt that the Company has failed to

establish that it has substantially implemented the third prong of the Proponents request

CONCLUSION

In order to establish that it has substantially implemented the Proponents shareholder

proposal the Company would have to establish that it has implemented at least two prongs of the

proposal and maybe all three Since it has failed to establish that it has implemented even one

of the prongs it has failed to establish the applicability of Rule 4a-8 10 to the Proponents

shareholder proposal

Jn conclusion we request the Staff to inform the Company that the SEC proxy rules

require denial of the Companys no action request We would appreciate your telephoning the

underaigned at 94l-3496l64 with respect to any questions in connection with this matter or if

thó staff wishes any further information Faxes can be received at the same number Please also

note that the undersigned may be reached by mail or express delivery at the letterhead address

or via the email address

Very truly yours

Paul Neuhauser

Attorney at Law
cc Michael Lohr

Sister Barbara Jennings

Rev David Schilling

Laura Berry
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December 22 2i

BY EMAIL
U.S Securities and Exchange Commission

Division of Corporation Finance

Office of Chief Counsel

00 Street N.E

Washimtton D.C 20549

shareholdcrproposscc.go

Re Shareholder Proposal to Develop indicators for Human Rights

Policy Submitted by the Franciscan Sisters of Mary and Other

Shareholders for Jndusion in The Boeing Company 2011 Proxy

Statement

Dear Sir or Madam

Beginning on November 12 2010 The Boeing Company

tQji1g the niiiny or ijf received shareholder proposal and

statements in support thereof the ProIlosal from the Franciscan Sisters of \Iar

the Sisis of St Jc of Carondekt Si Lows Province the Convent Academy

of the Incarnate Word the Sisters of Charity of Saint E1izabth the Sisters ot St

Joseph of Nazareth MI and the Sisters ofSt Francis of Philadelphia collectively

the Propoiicnts Ibr inclusion in the proxy statement to be distributed to the

Conipanys shareholders in connection with its 2011 Annual Meeting of

Shareholders the Pmx Materials Copies ot the Proposd and all related

correspondence are attached to this letter as Ehihit

The Companv believes that it mit properly omit the Proposal from

the Proxy Materials in reliance on Rule 14a-8iiO of the Securities Exchange

Act of 1934 as amended the Act hceitise RL1Cjn has already substantially

implemented the lropoal We hereby request that the stall of the Division of

corporation Finance the St if contirm that it will not recommend entbrcemerit

action to the Securities and Exchanti Commission the Commission i1 in

reliance on Rule l4ai 1i Boeim excludes the Proposal from the Proxy

Materials

The Company intends to file the detinitive Proxy Materials on or

about March .2u II In accordance with Stall Leia Bulktin 141 this

letter and it att chments are bdut ranmitied cectrunic niii copy will

tl..o he ent tc ea.h ot ihL P0 pOIieIltS



THE PROPOSAL

Fhe Proposal relates to the Companys human ughts policies and

states

RESOL ED SIire1o1dcis rcqzies nklllagenftlI to

ici pfcics to Iumiin
i-igl.t.c

to

areas W/IUt 11W cOIfljJeUfl wet/S to adopt C1thI

npiucnt additional p0/IC/CS anl 10 icpon iIs

c7 /mdiis nit/li/I sjc months Li .lua/ tItctinç

2011 onntnrzg proprietary information and

prepared at reasunchlc expense

BASiS FOR EXCLUSION

BOEJNG IS1AY EXCLUDE THE PROIOSAL FROM THE PROXY
MATERIALS PURSUANT TO RULE I4a-8tilO BECAUSE BOEING hAS
SUBSTANTI ALLY IMPLEMENTED TB PROPOSAL

Background

As demonstrated below Boeing has substantjally implemented the

Proposal through its thorough review of human rights principles prior to

adoptin2 The Boeing Company Code of Basic \Vorkinj Conditions and Human

Rights the QIe less than three years ago adoption of the Code and

periodic review of the Companys human rights policies consistent with its internal

policy review process disclosure of rhe Code and any revisions thereto as well

as annual corporate citizenship reports on its external vehite and ci record of

ontuing dialoLtuC with interested stakeholders on matters relevant to human rights

Rule 4a8i 10 permits company to exclude shareholder

proposal ii the company has already substantially implemented the proposal

The Staff has stated that determination that ihe has substantially

implemented the proposal depends upon whether companys particular

poheie practices and procedures coinparela vorably with the guidelines of the

proposal Teiuicu Inc Mar 28 between companys

actions and shareholder proposal are permitted so long as the companys actions

satisfactorily address the proposals essential obiective See e.g. Ink Coi7

Mar Ii 2U03 and Evxon Mobil Cmv Mar 19 2010 In other words Rule

14a-8i permits exclusion ot shareholder proposal when company has

substantially implemented the essential objective of the proposal even it means

other than those sugeested by the shareholder proponent Scc e.g.
11w Pnxicr

unipaflv Aug 2010 permitting exc1uion oI proposal reLluesting

water p01kv based on United Nations prmcjples when the company had already

adopted its own water poheyi halMart Str.res InL Mar.30 2til pennitiin

exclusion of proposal rxUC5tmg adoption of iIobal warminiz prmcipk hen the

company had pIicies c1lecting at least to omc degree the prpsetl pnneipks



Foods lac iul 2006k timfltrng eAusim of popos8i seeking

sustainabihty renort when the company was a1reidy proiding uitonmttion

genemliy of the type proposed to be incJucled iii the report .kthnson Johnson

feb 17 2006 permitting exdusion of proposal reccnmiending verification of

employment legitimacy when the company was already acting to address the

uncerns of the proposal Talbois Lc Apr 2002 permitting exclusion of

proposal requesting implementation crf code of corporate ccnduct based on the

United Nations international Labor Organization standards when the company had

established its own business practice standards and The Gap Inc Mar 16

7S 2001 permitting exclusion of proposal requesting report on child labor

practices of supplier sben The company had estabh shed code of vendor conduct

monitored compliance published information relating thereto and discussed labor

S5lj5 with stockholders

The tab also consiten1y granted requests for no-action relief

relating to shareholder proposals requestmg the issuance of report when the

compans could demonstrate that it had published the relevant information on its

public website See 4erna inc Mar 27 2009 permitting eclusion of

proposal requesting report describing the compaas policy responses to

concerns about gender and insurance whcn the company had published paper

addressing such isues and Alcoa Inc Feb 2009 Wa1-lIw Stoi es Inc Mar
2008 and Doi heinwal Compairv Mar 00$ in each case pennittmg

ec1uion of pronosal requestmg global warming report hcn the company

already generally addressed theissue

II The Cnnpany ha adipted The Boerng Onnpany ode of Hrric WôrAsng

Conhilon4 and Human Rtglits winch by its term alreadj reqmres

Boeing to review and assess its human nght pohczes en an ongoing

basLc

The Company is committed the proteeMois and adva cerner.t

human rights its worldwide operations This longstanding commitment was

first memorialized in single document in 200I the Code cluch is published on

the Companys website in the section About Us Culture Values

http /ww boema coin aboulus cultureicode html and copy of ihich is

attached This letter as Exhibit Pior to the adoption of the Code the

Company thoroughly rewewed not only 4s own policies and procedures relating to

human rights but also the poliues and procedures of it peer companies and tht

principles advanced by variinis international organizations such as the

International Labor Organization the Universal Declaration of Human Rights and

the Global Sullivan Principles Fhr Company also engaged tn dicussions about

human rights and other matters of corporate responsibility ith mterestcd

stakeholders The iesultrng Code cis specifically tailored to Boung business

structure operations arid the particular issues Boeing faces The Code addresses

the Companys æmdamental standards inthe foilowiiuz areas

Non-discrimination au4 Harassment



.2 Freedom dfAdation

irontuent Health and Safety

Work Environment and Compensation

flours Work arid Work Scheduling

Expectations of Suppliers and

Forced Labr and Child Labor

In connection with the adoption of the Code the Company communicated the

Code to all employees subsidiaries and suppliers in addition the Company
revised its stundnrd terms and provisions lbr agreements with suppliers the

Standaid Terim As result each new supplier arrangement entered into since

2OO requires
that suppliers cooperate vuth and assist Boeing in th

miplementanon of and adherence to the Code and agree that material violations

of law relating to basic woildngeonditions and human rights tn be considered

material breach of contract lbr which Boeing may unilaterally elect to cancel

orders for cause or exercise right for an event of.default under the

contract

The Company pe odically reviews and as appropriate revises

policies and pmcedures The Company human rights policies are no exteption

In light of the Proposal the Company recenth revised the Code to reflect tts

practice of penodically reviewing its policies The ode now includes the

lo1Jo rug exphcit requirement 4Boemg will periodically re ie this Code to

detemune bether rersions are appropriate Any such revisions shall be promptly

pubi shed on Bocing website Accordingi the Company already has in place

policy review process reviews its human rights policies consistent with that

process and does not bche%e that at this time any changes are warranted hi the

event that future reviews result in hatiges such changes will be promptly

disclosed on theCompaiiys..website in the form of an updated Code

111 Boeings internal review prces currently adglress the three

recommended areas of review .set forth in 1/ic Proposal supporting

xli mnent

Proposal does POt tht the
precise scope of the review Or the

torn ot the report to be issued however the Proponents recommend three areas to

review risk assessment of human rights ioIations report on systems in

place to ensure supplier compliance and strategy of engagement with

staktholders As discucs$ beIo the Company behees that its policies

practices and puocedures compare kavorably th each of these suggstions and

therefore it has aireadysubstantially implemented the PrOposal

Boeings compliance risk management process adileves the

essential objective of the Proposals risk assessment

reconuuenth tion



The .netns supporting sttement recommends that the review

incLude arisk assessment to dtt the.potentai It human rights abuses in

Lonflict tones The Company already has robust compliance risk

mmagement process to assess monitor and mitigtite risks enterprie-ide not

merely thoie that relate to actr ities in conflict zones The Company compliance

risk management board the CRMB is eompnsed of representattes from each

business unit and thnctkin and is chaired by the senior vice president of the office

of internal governance QIQ1 who reports directly to the Conpanys chief

executive officer On an annual basis the CRMB reviews and assesses risks of

fr violations of oi nonconformance with laws regulations and policies including

those impIiaied by the Code On an ongoing basis each CRMB member assesses

the compliance his or her ftspective business unit or function The Companys
Board of Directors the ABoard in turn o%ersees OIG athaties in this arca in

suppoi-t of this oersight function the Beard has delegated to the Audit Committee

the responsihthty for discussing policies with
respect to risk assessment and risk

management and rew mg reports from OIG regarding the Company compliance

with.it risk martagement proces aswll asteportsfiom the Companys.general

counsci on pending law department mesttgations of alleged or potenti ally

significant violations of laws regulations or Company policies In light of the

foregoing the Company belies es its coxnprehensrve internal risk assessment

process already achieves anti rn flict goes beyond the essential objective of the

Proponents risk assessment recommendation

The Code atheves tb essefltial bjeethe of the Proposals

recommendation to report on systems in place to ensure supplier

coinpizante with human rights

The Proponents supporting statem ent further recommends that the

review include
report on culTent systems in place to ensure that Boeing

contractors and suppliers are implementing human rights policies in their

operations The Code describes two separate means by which Boeing

encourages and or monitors stipplwrs compliance with human rights policies in

their own operitions First the Company encourages its partners and suppliers in

its worldwide supply chain to adopt and enforce concepts similar to thosc set forth

in the Code As described above one of the ways in which the Company

encourages its suppliers to adopt and enforce human rights pnnupks consistent

with the Code through the Standard Terms which create contractual

implications tbr supplier non-compliance thtnnn rights

Second thO Code pnvides Ut pos ibie violations should be reported

through established channels such as the Companys ethics botline and that

Boeing will not tolerate retaliation agimt Lmon ho reports suspected

violations Information about the ethics hothnc is publicized in numerous internal

publications and employee communications Any reported violations of the Code

would he mstigated through the Company estabhshtd proccses br such

matters Accordingly the Company believesthc Code which is published on the



Conpnnys website con tittites report Ofl the cunt systems Boeifl has in

place to ensure that its suppliers respect human nghts and therefore ahie es ihc

essentaJ objeuie of the Proponents rcconimendatrnn to review and report on

systems to ensure supplier compliance with human rights laws

Boehigs annual corporate cithenship reports and ongoing

dialogue itli interested stakehalders aelneve the essential

objective at the Proposals recommendation to review its

engagement strategy with stakeh.oiders

Finally the Proponents supporting statement recommends that the

review mclude Boeings strateg of engagement with internal and extcrnal

stakeholders Boeing first conducted such review in connection with the 2O0
adoption oi the Cod and at that time developed stritegy ot engagement on these

issues that it continues to rüine as circumstances warrant Boeings current

strategy ot engagement on matters relevant to human nghts includes publishing an

annual coiporate citwensbip report as well as engaging Thae-on-one dialogue

with interested stakeholders Each year Boeing publishes corporate citizenship

report on its etemal website in the Global Corporate Citizen section of the

About Us homepage As described in Boeing 2010 Corporate Cmzenslup

Report which is attached as Exhibit to tim letter and is aai1able at

hupl www hoeimi coin/coinpainothccsiboutus communit 2010 report index html

from the beginning our company our values and our culture Inch guide our

business
strategy ha%e been grounded in coinnutment to make the world

better place Boeing Global Corporate Cirienship program seeks to improe
lives ano communities throigh contributions of tune talent and resources and

building partnerships with nonprofit and nongovunmcntai organizations around

the woild The annual corporate citizenship report highlights number of

Boeing inniatnes to cteate po1tive change in the communities where its

employees live and work and where its products are used The report also includes

quantifiable information about the contributions Boeing has made in the tbrm of

harttabIe grants buMnes donations and employee coninbutions to further thesc

goals In addition to the annual corporate citizenship report Boeing routinely

responds to inquiries from interested stakeholders on matters relating to human

rights as well as other matters of corporate responsibility For example the

Company engaged in dialogue with the Proponents in connection with this

Proposal and has expressed willingness to continue to engage in dialogue with

them and others inordert bettertxnderstandliieir concerns

co1i

Based on the foregoing the Company believes the Proposal may be

e\cJuded under Rule 4a-8iX 10 as substantially implemented and respectfully

requests that the Staff confirm that it will not recommend any enforcement action

if the Proposal is excluded



Should you have any questions regarding my aspect of this Thatter or require ny
di all bimation l11tine At 3.I2 5442O2

Very truly yours

Michael Lohr

Corporate Secretary

E7iV Enclosures

Susan Scholl FSM
Franciscan Sisters ofMary

alreia Giljinn CSJ

Siste of St Joseph of caiondelet St Louis Province

Rwbara Jennings CSJ

Sisters ofSt Joseph ofC onde1etSt LoUiSlPrOvince

Bea ice Reyes Treasurer

Conveni Academy of the incarnate Word

Sister I3nbara Aires sc

Sisters of Charixyof Saint EJizaheth

Mary Ellen Gondeck CSJ

Sisters of St joseph of Nazareth ME

Nora Nash OSF

TheSistenofSt Francis ofPhi1ad1.phia
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NoveniberL2OiO

Mt James McNerney CEO

Boeing Company

Mail Code 5003-1001

100 Nodli Thverside Plaza

Ch.kago IL 60606-1596

Dear Mr McNerney

The Sisters Charity of Saint Elizabeth continue to ho deeply concerned about increasing

militarization of our society and potential for human rights violations in our vorldwide

operations Therefore the Sisters ofCharity of Saint Elizabeth request the Board of Directors to

provide report on our Companys assessment of human rights policies as described in the

aftathosal

Thsti. ofCharity vf Saint Elizabeth are the beefiS owners of at least 100 shares of stock

Under separate cover you will receive proof of ownership We will retain shares through the

annual met tin5

have 4uthrizd to notify you of our intttion copnsot this resolution with the

School Sisters of Noire Dame and the Sisters ofCharity BVM Dulmque Iowa for consideration

by the stockholders at the next meeting and hereby suburnt it for inclusion in the proxy
statement in accordance with rule 4a-8 of the General Rules and Regulations of the Securities

At of .1934

if you should for any reason desire to oppose the adoption of the proposal by the stockholders

please include in the corporations proxy material the attached statement of the security bolder

submitted in support of this proposal as required by the aforesaid rules and regulations Sister

Jning.CSJ.wM beourcontaótperson.

Sincere ly

Ster Barixut Aires SC

Voordinatot of Coqiorate Responsibility

Eric

SBAfsmin



Develop Indicators ftr Human Rights 1o1icy

Boeing 2011

WHEREAS
rxtions of the global community are growing such that companies must have policies in place

that promote and protect human rights within their areas of activity and sphere otinfluence to help

promote and protect the companys reputation as good corporate citizen

Boeing leading engineering construction and defense company supports energ petrochemicals

government services industrial and civil infrastructure sectors Boeing is on the 101 2009 Top
100 Contractors at $22.3 billion Gvrrimen xerjiy 8-IS-

Corporations operating in countries with civil conflict weak rule of law endemic corruption poor

labor and environmental standards face serious risks to reputation and shareholder value when they arc

seen as responsible for or corn plicit in human rights violations

Our companys Code of Basic Working Conditions and Human Rights does not address major corporate

responsibility issues such as proactive Free Prior lnlbrmed Consent the weakness of labor laws

endemic corruption in countries such as Pakistan Saudi Arabia and the United Arab Ernerites or

operating in conflict zones such as the Middle East and many countries in Africa

US Siate Leparnncni Advancing Fnxdom and Demoenicy Report wwvovIgdrIrtsafihr/

Negative publicity hurts our companys reputation and has the potential to impact shareholder value

Boeing has been linked to torture and renditioning in its wholly-oiied subsidiary Jeppeson Aircraft

We applaud our Companys basic Human Rights policy based on the International Labor Organization

llnivetsal Declaration of Human Rights and the Global Sullivan Principles We recommend our

company deepen its commitment by evaluating its role in direct or indirect weapons acquisitions by
countries involved in human rights abuses its role in supply chain human rights abuses including

conilict minerals

RESOLVED
Shareholders request management to review policies related to hunan rights to assess areas where the

company needs to adopt and implement additional policies and to report its findings within six months

of the Annual Meeting 2011 omitting proprietary information and prepared at reasonable expense

Supporting Statement

We rccommcnd the review include

Risk assessment to detennine potential for human rights abuses in conflict zones such as the Middle

East Pakistan China India and other civil-su-ife/war-tom areas where the company operates

repol-t on current systems in place to ensure that Boeing contractors and suppliers are implementing

human rights policies in thcir operations including mOnitOrilI training addressing issues of non
compliance and assurance that iratlicking-related/rendition concerns have been addressed

Boeints strafey oFengagement with internal and external stakeholdcr

We urte You to vote FOR this proposal



Ashfiek1

Novenber Uj. 010

Mr James McNerney

Chair and Chief Executive Officer

Boeing Company

Mail Code 5003-1001

100 North Riverside Plaza

Chicago 11.606064596

RE The Sisters of Charity of Saint Elizabeth

Dear Mr McNeiney

This I.etteralong with the enclosed asset detail shall serve asproôf of befIcal ownership

of 100 shares of Boeing Company for The Sisters of Chanty of 5ant Elizabeth These shares

have been held for one year and will be retained through the annual meeting

If you shouhthave any questions or cequfre additbAal informtion pease do not hesitate

to contact me

SincereIy

Yvete.5 And rews

Manager Investment Performnte Analysis

Ashfield Capital Pai-tners it.C

41S.39L 741

CC SisterBarbara Aires



A
s
s
e
ts

B
y

L
o
t

C
l

1
c

$
$
1
E

$
O

F
V

O
r
.E

tJ
A

E
fl

N
J

P
u
rh

e
c
4
U

.n
t

A
e
ca

U
rn

fl
m

.3

U
A

B
O

N
G

cQ
1
8
$
6

O
$
E

J
10

0

S
O

lO
T

h
ta

10
O

O
O

4
3
$
0

4
4
1
Q

4
.3

9
4
1
0

8
5
3
7
0

0
0
.8

3
1
.0

.0

85
37

.O
O

0
.0

0
0
0
.0

Q
U

O
0
.8

0
4
8
.1

7

.
.



Thnr cncc5-ar
The Btet ny
tswtvxs tecsre

Ntwemher 18 2010

VIA OVERNIGHT COURIER

Sister Barbara Mres Sc

.coodinatororcorpe Responsibility

The Sisters of Charity of Saint Elizabeth

CouveM Roa
Caævem Stat Ni 03961

Re Shareholder Proposal Regarding Des eloping Indicators for Human Rights Policy

SistórAfres

OnTueyNoember.l20ltLwe receivcdyour shareholdet- pmposal rgardingveloping
hldilmtorsttr human.rights policy

The puposc of tins letter is to uuuk OU that we hre not recened sufficient proof that ou hae
ccmttnuoaily held at least 52000 in market value of The Roemg Compan comma sock for at

1St one3sesrflof the.date you submitted the propttnl as rŁqüfred by Proxy Rie 14a4b

Our searvh ofthe database.ofour reaisend sbarØhóldcrs shótthat you nötategiSred
shareholder Pun Rule I4a4b2 requires that ou as non registered shareholder or

beneflcial bolder demonstrate vein- ebgbilnv to subint shareholder proposal bs stbmitting

to us written sratemeu from the rawrd holdit usualb bankr orbroLer venlmgthat you
have continuously held the reqwsne ii unber -ifsecunties for at least tnt veer prior to the unit

you subiriitted.the proposaL

tour response mast be postmarked tsr transmuted electronically with the appmpndte
documentation wathin 14 days of receipt ot this letter the

response taneitne imposed by Proxy
Rule 4a SQ Foryour referene have enclosed aecp of Prosy Rule LIe-S with dna letter

Please address unit response to me at the address on dna letter Alternausely you may trtU$rait

yrrespontcby Ihesimildie inc it 312 54L2829

Smpcncly yours

771
regoiy %oueisperger

Chief CounseL Securities tinunc and

Governance

enclosure
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Ekciflfruic Code vi FJerd IeguIaUous

e-CFR Data is curre.tfl as offlOvernber5 20t0

Title 17 Ctuurnodlty and $acurlties Exchanges
PARt 240GET4EPAL RULESANOREULATtO$S SECUBIflE$ WCCHANGE.ACT OF 1934

Prte Proves 3rw 44

240i4a-8 Shareholder proposeb

Lmk ban nrnandeni pobtjthedat it FR56Th2 Sea 20 10

urKtoadeiaypJunhedatiSFc6c4t Oct20 20

This secten addresses when connflhb4indttha she defl proposal ti Its pystatinent
end idenafy the prqposal diPs farm at proxy when the company holds an annua or specIal meatfnt at

sharefteldsrt sommwy In vder to nave your shareholder proosai included on comparrjs proxy

card and htudedatongwth any Suppotting sffiment in Its proxy staterieni you mast be eig ole ann
bitow tartan procedures Under law specific cacunsrances the company Is perrutted to exclade your

proposal hut only aPr submrttlng its masons to the Coxnmtssion We structured this section na
ition and-answer format so that it is easier to understand The references to yot are to

tthokter snaking to submit ths.propheat

Qyesticn VThatIsa prcposai arØhotaproposai 15 your recrAnmendatlQnor re4.tamentfl
-e cornpary and/or na board of thecrors take actor whici yea intend present at meetny of the

ompany sharetoFijers Your proposal should stale as deany as possIble the course of ache Vat you
belaeee the tonpany should 1oaw if nut proposal Is placed on the aunpany proxy card the comoany
-usi also provide in tan faint ofproxy natans fec shnettolders to soectty by boxes choice bofweer

approval or dtpapproyal or abstettoor Unless otherwise indloatad tie word prooosat as heed In this

sectron Wars both to your proposal and to our correspondIng staternen support of your oroposat lf

any

Quon floa atoi to.subnrpooawai ttcIV dotdemohstrate IdThd combÜtrthat
eFgtlel Cl order to be eSglbleta submit proposal ytua.st have cortlrtuouslv held at least $2000

merxet vae or 1% of the compattfl seturtues enbtlertto be voted on the proposal at he meeting

tar at teas one year ty the date you sabrnt Jte proposal You ansI continue to hold those secut-es

ugt.ji date otthemeenp

if you ste tIne regsed holder of yOur securities wtnith wishes that your name ap4Ots in the
con pany records as snarenonde the conpepy can veriry yor ehgnbl ty on its own ahougi you In

ii han proude Ife caraparty null ritten slateneni thdt you nterrj to continLe to hold he
rocsar ties 1a ougi be dc eat the niaebng of she shonders r3ovever Km nany arvnolde-s you
-not et rYWhe 3ldet Ire crroary tim ydaesnt novr that yant sererdet hw rr

you tn4 case he tine you stZbn cocca yt rne yai sVgu fle

rmcsnv tn one of two -Kays

%3rcJbr rr tur-ri-netor- ccr
ct sa 1y ttr trnr irO/o ne you Ltrt 00 avn ousa

17 yk fI1tç.tpn-4 sea raea ru tro re owl

nntlnj tn4tovorIinnjctorco cItzirvonthaouW 4ftreTr ngsrormcfldare

94- lZA--
CStzr\J



Electronic Code of Fden.i Rtil.ckas pf

-esttng ycvr ovnerhip of Pre of tr tdere crc ace on -nti trio oreear eithLty 20oO

orrs If you ria Med ore3 ese o.nt win we SEC ou cray irrnepj rt

bitt owvaiy

copy of.t WUand1or form a4 y.suossqueri arnendmerds rcpcrthg cfltinga .yorr
cWflerAlevE

Your wflten statement that you cOntnuqusly field the required number Ut shares for ne trieyear

pecibd as ot .11 date of the statement and

Your written statement that you intend to cpnndue ownership of the shares VvouOh the date of thealercial meeting

Question How many proposals may submit Each sharetietdsr may subMit no more ttra-n one

proposal toe company fore paitcutar shareholders meeting

Qaesf be 41 ow long van my proposal bet The proosat including any accompanying supporting

statement may no uSD0 wordj

Ia QuesUoi What is the deadfine for Ubmiting aroposat if you are submitting yqur proposal

for the compeifsartual meeting yqu can .10 most cases find the.dead5ne in last yeUs prosy

statement However the company die not hold annual meeting last year has changed the date

of ds meeting for this year More than 30 days from last yeats meeting you can usually find the deadtne

one of the compoafs qualtaify reports en Form 10-0 fl49 BOSe ofthlschapter in shareholder

reports of mvesntant companies under 270 30d-1 of this chapter cIte frvestmertt Company Mci
1940 In order to avofd controversy aholders should submit Thek proposals by means roIjiling

etectrertlc rneanj..tbat permit thenyto prove the date tdetivery

The deadline is edhttefoflowmg inarwierthe proppeat is submitted for rgilanty

scheduled annual meeting The proposal must bereeelved the cornpanfs prwtdpal executive offices

not less than 20 calendar days before the date cii the compans proxy satemant released to

shçetolders connection itivtte iirevotis years annaal meeting However tf the company did not

pn.aflnuet.mSing ttwprevi ciusyea
or If the date ofthlSyears annual meeting hpo been.changed

iore than 30 days foni the date oitha preyrous years metmg then the deStine ss reasoiable

tufle before the dthpany begins ta Pdnland SSfldltS proicy Materials

tiyou are sun Unyotirpropoatfora meeting os rehowata Cther titans regularly schedules
annual neel ng the deadline reasonable time before the company begins to pent and send its rirory

materials

Question What iflfdil.to fellow dna of te.etigibutitli thprocetluhul requirements exptin
answe etc Questions through of tins section The company may exclude your proposal but onty

Vte It ruts notified you of the problem and you have failed adequately to correct at Witrun 14 calendar

days of receiving year preoosa the company Must notaty ysi In wr1trg of any ocedunal oralgibil ty

deficencles aewel as of the tone frame for your response Your resporse must be postmarked or

ransrutted electron cay ni later than 14 days from he sate you received the companys nolicstion

cornpar need not provide you suc.n notice ala deficiency if the del dsncy cannot ta emedS suon as

you tan to sutrr$a proposal by the compaiy prapedy ifetemflne4 deadline the company intends to

ecsude he preposet it wid later have to mee ettirtiss on iindef 250 14a-B and proviJe yct.wt
copy under Question 10 below 240 iSa414

ii you faI anyovr proIse to ttoln the required fiurritet of securities through .trie iia or the meevrg of

shartioldrs hen he comcrg will cc penleti to exSde at you pmootals rot its proxy

materials for any ineetinc held intihe loliheinig two cefendar flare

Cztesf-on Who has thonurtien of rersaeding the Commtssion or tis.stair that cry procosul can ha

xaded EAcepr Os orreswise.rote the c-.rden on me conicany bderncnatraie iw orolied to

niccude cccsei

.a rc on e_ it cooc

.-tiar s3o tticeseotheoo soo 1JtOnO i$t
to oresri -rr OO ro eenzc tSiP

irtv to irta rteeric rr rrotM ink sue rthj cr
cr- oorro3rcroc

.uc..-A ic..r i-Ct.X C--- lrLPcc%ElC.4l ccfff.5rCt



itrLr1g Cvde FkrR Ri.nrbtions Pbzc rT

fts mpay ak1s Li shenUer tneetr wh art 4ectrcttc media atd tn

to-npat prnt yc. tçresaltats eoprs yaJ aa a.cb es iran May
rtaectcJt irLtza .ra2te zrantg jrot tbe.riefln tz iea

appear.aSpresnt the pposa..ithcut good.rada
U30 tOPpVtI WIP DC oeniitzed IC eidude aft sow ptopcsats Pon Is pexy raterSs tom ary rrattirgs

bald ntefSSing h4o tatthr ysn

Qrnsfrx.9 if ha e.oermDiied ivith the oro eSralrulremn. co what ether tases majc acamoany
eIy to etede rnyWtposai.flh lrnprt

under slateMv lithe DrnpOSSl is oats proper stqett hr

action Dy snaretiolders tmlertne laws of the junsdicthnof the dornpariya orpenization

Note to paragraph i1 Depending on the subject matter some proposals are not

considered proper under state law if they would be binthngon the company if approved

shareholders In our experience most proposeS that are east as recommendations or

requests that the board of directors take specifibdactbn are proper under state law

Accordingly we wilt assume that proposal drafted bSa reccrnrneridatiori.or suggestion is

pthper unless the company dmóristntes otherwise

Vialkm dfJaw the ciroposwou1d Ittiptemented cause the company to vnlate any slate

edeat or foreign law to winch is subject

Note to paragraph l2 We wiD not apply this bOiis4br exclusion to pŁrmit.excluaioh.Of

proposal 01 grounds that would violate 4oielgn law Itcomphance wilt the krelgn law wouid

result in aviolation ófany state or fdddral law

tSti of pnwyMss lithe pr icisatast fling iscontratyjo arty of ilte

Cormtions puny nsleshdunfl240 l4athich ptotilbits tnaterlatty false omntieadirg
statements in proxy soIlc4ta materlàtst

t4 aigfieeaflcsspsdelMteesk $lŁ pro osairelatelothe rpdress of personal claim or

-jnceagatstthe company oranyotherperson orifitisdesgnedtoresutiria benetttoyou orta

peiional infeSt which 15 thÆredby thddtheiiharehotdecs at large

Na nce lithe proposal rat tesratioSwhlØca3ur4t less than cercartol the

company otat assets is the end olS most recent fiscal year and for less than percent cit Its ret

ca stings
and grass sales tot di most secant fiscal year sarI is stat cthewise signiccantly re5ated to tie

companys otis ass

4AbsaflcO afpwSr/aufDontylf the anywUititsflihe poner or atdhoflty to implernetflhe

proposal

ManSznentkncvdns itthprappsat deals wlheihMrratstj 10 the companys ordinary

Dusins operators

Retat as ci decitorr if me oposal tie tatonor an eLactiah ci n-smDersinp on Ire

rcrpan board odirecto car are orus gwew ng ccry pecadsa or ich p- rston or

eteatton

w.CorthscM wiltt carnpepys proposaL if Ifle proposal directly contlicte witfl.on5 ottne cvmpenys own
proposes to be bmitted tciarahotdars Ct thesima meeting

Nate to caracraph g9 comparys som.sson to tm Commsscr mder INc secocc

onotd apwt1 the ZncYits of ccnThct wIthtbe comcany s.rocaa

trdnA pcciettij r.e 1c.r as cr0007 surstartiab tcierrS lht

tii nr st0ttt tCOrflflnC3nL crpost9 jit
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wthn ca5fl43 yess tfle 3t ThO wa ncLaled if trig proçcsat ieoverj

cstec$ man a3i of the voteipnoosadcnce wttflalne prtceding5 calendar years

.hLestttan4% otuis.votpon itsiast stiDr4sSn.toshanldars it pioposed weprSousiywimjn
the prdcadihg 5ridyda

hi LEss.tnan tOt4 of the votó on is -en shareholders it proposed three times or mare

reWoesfy wthintie Drecedtn carendar veers thiS

13 Spect amount at dMdends It tie propoual teiates to specific ärriounts at cash or ejij

Queofion 10 What prodedures must the compSny Ibliow itO intends to exclude my proposal If the

company intends to exchsde.a proposal from ts proxy mateitals its reasons with the

CommIssion no later than 30 catendar days before titles itsdettnibva proxy statement and taint of proxy

iTh toe Conmtsstn The company must strreaneou9 provide you with copy of its submiss on The
Commission staff thay permit the toipanyb make its wbMSsipt later than 30 sys before

tompany files its definitive proxy enieifl and form 01 pro tthe Corna demonstrates gaotl cause
for missing tli.e deadimno

24 Thu company must fits aixjaper copies ci

Come proposal

ii An explanation wy the company beltthatit may xths4 the prpppsdf which should if

possible refer to 11 nost recent applceble authority such as prior Divisism letters Issued wider ti-a

rule and

01 supporting op$on alcounset when based Isti matterü of Sear fbrein law

flffl fl May submit Sty own statement WthbComniissi responding to the companys

Yes stoma may submit re$ponse but $jjiot requited You $$hdd ntO submit any resfionsa to us with

coat to the company as.som as.pasthbie atdE the conipany This way Via

Commission saff whit hagi tans to co-isder tulty yoI.- sutmission before It issues its resporse You

should Submote pate naples oiyotttd5nanat

jfl Question tit if the cam any indud$.my shaittalder.cropdsal in rtsptoxy inatarias.what irtformatian

about tile must It Inctode along with the propose itself

The cotnpanys pçcxy statement mtoatibplude yotlrnarneapttaddress.aswaas tn number of ha
companys voting setunties that you hold However instead of pov tfin9 that mroniabon the crpeny
may mittenS cLde statement trial wit p-ovt the infonnattonto si-erehohiars prontptty ..w
neoeving an oral 3rwnten request

The eernpany riot ressonstie for the cm1teta cfyo4r proposal or supporting statement

p4 Qtjesbpn What can do if ma company inciudes its proxy staemenlreasobs why it tielisvt-s

sharenaldems shouto not vote In favor ci prcposalam4tdisaget with some at itjalaternsntst

The ccnan Ta sac to iigutje 4s ctaiy stittaliact reasons why it behevas shareinlitat

5Qji re sps-nst tOJt ioocsei The cPmpany atipwed to metre argulisnts rflechn its own cur-t
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OCOaC in at ir003rrcec-js passion to your rvooosai cortaas.matraftv ieee

524 4r3 o.c
C-rwnstnt tie piitnrpipun 3yt frt ar vfl-

crups4n.yi s3aleii ai rcpca ii its extnI puasite i4 1u cuUs
nfliy rnsiet ihil 4Ocusqi iiYre corcipanys cini-ne Tna oenntno jO.

.rkt.iA4..



E.c\ulnk Ctd Rttt-

fl srja CZV 1.1$ 31rnsns tpQ3 5W7
aeae aa te aSeraij rgaic

ii orno-at P4neqUeS thof yau make ravS3$ 10 your PO$ 07

xd 1c re CQrafl 10 crJ..e çrcq materas treo tre comoj m1
oradflu witt cooycift n5tatemenis ho.a fIb 5SandÆr after the eoMpary
tecawes oyof your revsea propose

r4fnof ercse thecwnpany mu tvk1eyoaw4bapyaSpos1iun thterntsao a1er

mar .O catenoar ay Dthn es eefn4ttva pes of as proxy atert ae fm of prcy tr
240.1408

j$3 FR 2119 May 23 1.93 63 FR 50822 509fl $$t 22 1998 as amendS at 12 FR 4183 Jan 29

2007 72 FR 10456 Dec 11 2007 73 FR 971 Jar

Brone pevous erose Neat

quaststts mstetterr sCff esexiai tsnteril LnLues ct dnn 4475g

tot WS taii CFR imunti5 axis de5very ss tettml

1fi



TBE S.1Ti1 Sir FavCrs DE 1nhiAtEiniA

Novcmher 820 10

Mr JamesC Johnson

Sethor Vice President Corporate Secretary and Asisiant General Counsel

The l3oÆig Corporate l-Ieadquarters

100 North 1iverside Plaza 31 IM
MC50003-iOl

Chicago 1L 606061 596

Dear Mr Johnson

Peace and all good1 The Sisters of St Francis of Philadelphia have been shareholders in Boeing for many

years We commend you for your Code of Basic Working Conditions and Human Rights As you
identified your oridwide

operations take place ni an increasing1 dierse uniwrse so circumstanct.s

can arise where legal regulatory or other reqwrements ma necessitate applying or interpreting this Code

in ways that assure omphance with applicable local law We encourage you to expand our Code to

include strong poIicie thaI will address human rights risks associated with subsidiaries contractors

suppliers governments and other concerns The recent human nghts issue and Lourt case related to

accustngaubsidiaiyoiaiding CiA torture flights isa ppint.ofeonceni

The name of this shareholder resolution is 1e%rØlop Indicators far Human Rights Polk am hereby

authonzed to notify you of our intention to file thm shareholder proposal with the School Sisters of Noire

Dame of St Louis members of the Midwest Coalition br Responsible Investment and the Sisters of

Chantv BVM Dubuquc br consideration and auion by the shareholders at the 2011 annual meeting

hcreb submit it for inclusion in the proty statemun in accordance with Rule 14o-S of the General Rules

and Regulations of the Seunties and Exdiange Act of 1934 Sr Barbara Jennings and Sr Gwen Fatty

il1 attend the shareholderst meeting to move the resolution We hope that reprsentaties of thy

company ill be wilinig to meet with the proponents ot this resolution and dialogue on this and related

topics Please note the contact person is Sr Barbara Jennings CSJ Coardrnator Midwest Coalition for

Responsible 1qestmeit 6400 Mi3nesota Ave St Louts MO 631 2807

Phoneand Fax 314 678047l Email

As verifkation that are benefIcial owners of common stock in Boeing enclose letter from
Northern Trust Company our portfolio custothan/reord holder attesting to tlit fict his our intention to

keep these shares in our portfolio through the date of the annual met.ting

Respectfully yours

rn
NoraMNashQSF
Director órporate Social Responsibility

Enclosures

cc Bathaia Jenniagt CS
Jtic Wokty ICCR

Gwen Earrv BVIvI

Osi FCSjJJibifkt4-t



Develop Indicators for Human Rights Policy

Bceiig2fl

wHgEA
Epectatwns ofthe global communityat growing such that companies must have policies mptace

thatpromote and protect human rights within hcir areas of activity and sjhere of influence to help

poni.oie and tectthe companys reputatiOn as good corporate cten

Boeing leading engineering constntction and defense company supports energy petrochemicals

government services industrial and ci 11 infrastructure sectois Boeing is on the DOD 2009 Top
100 Contractors at S22.3 billion mmentErenxgv 5-l5.1O

Corporations operating in countries with civil conflict wenkrule of lwondemic corruption poor

labor and environmental standards face seriou risks to reputation and shareholder value when they are

seen as responsible Ibr or compllcit in human rights vioiation

Ourcompanys Code of Basic Working Conditions and Eluin Rights .ikes not address.tajor corporate

responsibility issues such as proactis Free Prior Informed Consent the weakness oflabor laws

endemic corruption in countries such as Pakistan Saudi Arabia and the United Arab Emirates or

operating in conflict zones such as the Middle East and many countries in Africa

US Sla Dqrimnt Ad ngFrcdonod DnoCj POlt tSc5okVtl1dri

Neg tive publicity hurts our companys tation rtd has the potential to itnpactsharehótder value

Boeing has been linked to torture and renthtionmg in its wholly-owned subsidial Jeppeson Aircraft

We appaud our Companys basic Human Rights policy bas4 on the lntematiónal Labar Organization

Umversal Declaration of Human Rights and the Olobal Sullivan Principles We recommend our

company deepen its commitment by evaluating its role in drrect or indirect weapons acquisitions

countries involved in human rights abuses its role in supply cham human rights abuses including

conflict minerals

RESOLVFD
Shareholders request management to eiicw policies related to human rights to assess areas where the

company needs to adopt and implement additional policies and to report its findings within six months

Gf the Aual Meeting 20fl omitting oprietary iaibriatión preparedat reaolabiºiensc

Supporting Statement

We recommend the review include

Risk assessment to determine potential for human nhts abuses in conflict zones such as the Middle

East lalcisian hma India arid other en ilstn 1etwariorn areas here the company operates

report on currem systems in place to ensure that Boeing on rat0rs and suppher are implementing

hennan rights pohcie in their operations including monitoring training addressing issues of non

compliance and assurance that trafficknig-rclatcd/rendmon concerns have been addressed

i3oeings strategy of engagemem with irdernnlaEid etemai staireholders

We urge you to vote FOR this proposal



flw %awflu fl Zhsi

t9 Sj%t.nh Ei 1iVe rcet
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Northeni Trust

October27 2011

To Whom It Mqwrn

This letter will verily that the Sisters cf St FràrLcis of PhIladelphia hold at least SZ000

sorth of Hoeing Company these shares have been held for more than one year and will

be held at the timeof your next annual imlmttng

The Not them Trust Company seres.as.eu$toiUaa for the tet5 of St Franôis of

Philadelphia The above mentioned shares.are registered ..ina nominee name of the

Northern Trust

This letter will further veriCr that Sister flora HasIi and/or Thomas McCaney are

representatives of the Ststrs of St Emneis of Philadelphia and are authoriied to act in

their behalf

Sinccrely

Saqjay Singbai

VIce PóSi4eæ
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November 10 2010

Mr James Johnson

Senior Vice President Corporate Secretary Assistant General Counsel

The Boeing Corporate Headquarters

100 North Riverside Plaza

31 1A1 Mail Code 50003-1001

Chicago IL 60606-1596

Dear Mr Johnson

The Sisters of St Joseph of Nazareth Ml are very concerned about the

protection of human rights in our world today Of special concern is the violation

of human rights in places of armed conflict Also of concern is the reputation of

our company with regard to this fundamental issue

We are owners of 100 shares of common stock in the company Proof of

ownership is enclosed and it is our intent to maintain ownership of these shares

through the date of the annual meeting

The name of this shareholder resolution is Develop Indicators for Human
Rights Policy am hereby authorized to notify you of our intention to file this

shareholder proposal with the School Sisters of Notre Dame of St Louis

members of the Midwest Coalition for Responsible Investment and the Sisters

of Charity BVM Dubuque for consideration and action by the shareholders at

the 2011 annual meeting hereby submit it for inclusion in the proxy statement

in accordance with Rule 4a-8 of the General Rules and Regulations of the

Securities and Exchange Act of 1934

Sr Barbara Jennings and Sr Gwen Fairy will attend the shareholders meeting to

move the resolution We hope that representatives of the company will be

willing to meet with the proponents of this resolution and dialogue on this and

related topics Please note the contact person is Sr Barbara Jennings CSJ
Coordinator Midwest Coalition for Responsible Investment 6400 Minnesota

Ave St Louis MO 63111 2807

Phone and Fax 314 678 0471 Email mdwest.coaItonjy3hou corn

Please send any materials for the filers of the Resolution to her as well

1/ui u/i umj

975 Gr.rIAAvj Ico Hrs MI 48071 34.3 PHo$ 248.5413094 fx 248.4143627 CSOEPH0RG



if f.r any reason you thou desIre to gppose the adoption of this proppaI by

the shareholders please mctude in the corporabons proxy material our inthcated

PP0 as requl th IdRtfleS .dtlalOT

Sifl rely

ConGj
Member of Justice learn
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Develop Indicators tr Human Rights Policy

Boeing 2011

W1 EREAS
Expectations of the global community are growing such that companies must have policies in place

that promote and protect human rights within their areas of activity arid sphere of influence to help

promote and protect the companys reputation as good corporate citizen

Boeing leading engineering construction and defense company supports energy petrochemicals

government services industrial and civil infrastructure sectors Boeing is on the DOt 2009 Top

100 Contractors at $22.3 billion rnmnI Excaiiw -I5- tO

Corporations operating in countries with civil conflict weak rule of low endemic corruption poor

labor and environmental standards face serious risks to reputation and shareholder value when they are

seen as responsible for or complicit in human rights violations

Our companys Code of Basic %Mrking Conditions and Human Rights does not address major corporate

responsibility issues such as proactive Free Prior lnlbnned Consent the weakness of labor laws

endemic corruption in countries such as Pakistan Saudi Arabia and the United Arnb Emirates or

operating in conflict zones such as the Middle East and many countries in Africa

US State Lkpailrnenl Advancin5 Freedom and Deinoeraey Kepn www.siiicgovlgidrI/rts1aIUrF

Negative publicity hurts our companys reputation and has the potential to impact shaeholder value

Boeing has been Linked to torture and renditioning in its wholly-owned subsidiary kppeson Aircraft

Vv applaud our Companys basic Human Rights policy based on the International Labor Organiiation

Universal Declaration of Human Rights and the Global Sullivan Principle We recommend our

company deepen its commitment by evaluating its role in direct or indirect weapons acquisitions by

countries involved in human rights abuses its role in supply chain human rights abuses inc1udin

conflict minerals

RESOLVED
Shareholders request management to review policies related to human rights to assess areas where the

company needs to adopt and implement additional policies and to report its findings within six months

of the Animal Meeting 2011 omitting proprietary infbrmation and prepared at reasonable expense

Supporting Statement

We recommend the review include

Risk assessment to determine potential for human rights abuses in conflict zones such as the Middle

East Pakistan China India and other civil-strik/war-tom areas where the company operates

report on current systems in place to ensure that Boeing contractors and suppliers are implementing

human rights policies in their operations including monitoring trainine addressing issues of non

compliance and assurance that trafTicking-relatedirendition concerns have been addressed

Boeings slraiegy of engagement with internal anti external stakeholders

We urge you to vote FOR this proposaL
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RE Letterof Verification

E.earMr ErnWo

Thank.you for taking the fime to contact

We received your request for verification of ownership fOrsecurities currer.tly
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Telephone Mi382-54l3

Fai 5J2/83-l
.3/ 810 /5-

Mr James Johnson

Senior Vice President Corporate Secretary Assistant General Counsel

The Boeing Corporate Headquarters

100 North Riverside Plaza

311A1 Mall Code 50003-1001

Chicago IL 60606-1596

Dear Mr Johnson

am writing you en behalf of Convent Academy of the Incarnate Word in support the

stockholder resolution titled Developing indicators for Human Rights Policy In brief

the proposal states that Shareholders request management to review policies

related to human rights to assess areas where the company needs to adopt and

implement additional policies and to report its findings within six months of the

Annual Meeting 2011 omitting proprietary information and prepared at reasonable

expense

am hereby authorized to notify you of our intention to co-file this shareholder

proposal with Midwest Coalition for Responsible Investment for consideration and

action by the shareholders at the 2011 Annual Meeting hereby submit it for

inclusion in the proxy statement for consideration and action by the shareholders at

the 2011 annual meeting in accordance with Rule 14-a-8 of the General Rules and

Regulations of the Securities and Exchange Act of 1934 representative of the

shareholders will attend the annual meeting to move the resolution as required by

SEC rules

We are the owners of 80 shares of Boeing Company stock and intend to hold $2000
worth through the date of the 2011 Annual Meeting Verification of ownership will

follow We truly hope that the company will be wilhng to dialogue with the filers

about this proposal Please note that the contact person for this resolution/proposal

will be Barbara Jennings CSJ of the Midwest Coalition for Responsible investment

at or at 314 678 0471

Respectfully yours

Beatrice Reyes Treasurer

Convent Academy of the Incarnate Word
Enclosure 2011 Shareholder Resolution

TIlE iNCARtATE WORD

1844-2798

Noveber 20.10



Develop Indicators for Human Rights Policy

Boeing 2011

WHEREAS
Expectations of the global community are growing such that companies must have policies in

place that promote and protect human rights within their areas of activity and sphere of

influence to help promote and protect the companys reputation as good corporate citizen

Boeing leading engineering construction and defense company supports energy

petrochemicals government services industrial and civil infrastructure sectors Boeing is

on the DOD 2009 Top 100 Contractors at 22.3 billion Goemment Executive 8-15-10

Corporations operating in countries with civil conflict weak rule of law endemic conuption

poor labor and environmental standards face serious risks to reputation and shareholder value

when they are seen as responsible for or complicIt in human rights violations

Our companys Code of Basic Working Conditions and Human Rights does not address major

corporate responsibility issues such as proactive Free Prior Informed Consent the weakness
of labor laws endemic corruption in countries such as Pakistan Saudi Arabia and the United

Arab Emirates or operating in conflict zones such as the Middle East and many countries in

Africa US State Department Advancing Freedom and Democracy Report

www.state.gov/g/drt/rls/afdrl

Negative publicity hurts our companys reputation and has the potential to impact shareholder

value Boeing has been linked to torture and renditioning in its wholly-owned subsidiary

Jeppeson Aircraft

We applaud our Companys basic Human Rights policy based on the International Labor

Organization Universal Declaration of Human Rights and the Global Sullivan Principles We
recommend our company deepen its commitment by evaluating its role in direct or indirect

weapons acquisitions by countries involved in human rights abuses its role in supply chain

human rights abuses including conflict minerals

RESOLVED
Shareholders request management to review policies related to human rights to assess areas

where the company needs to adopt and implement additional policies and to report its findings
within six months of the Annual Meeting 2011 omitting proprietary information and prepared at

reasonable expense

Supporting Statement

We recommend the review include

Risk assessment to determine potential for human rights abuses in conflict zones such

as the Middle East Pakistan China India and other civil-strife/war-tom areas where
the company operates

report on current systems in place to ensure that Boeing contractors and suppliers

are implementing human rights policies in their operations including monitoring

training addressing issues of non-compliance and assurance that trafficking-

related/rendition concerns have been addressed

Boeings strategy of engagement with internal and external stakeholders

Wc urv.e You to vote 10R this proposal
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Franciscan Sisters of.Mary
700 Befteite Avenue SaintEtouis Missouri 63t 17i826

Ornigbt Delivery

Mr James Johnson

Senior Vice President Corporate Secretary and Assistant General Counsel

Boeing Corporate Headquarters

1.00 North Riverside Plaza

31 Al Mail Code 5003-1001

Chicago IL 60606-1596

RE DEVELOP INDICATORS1 IR jRJGrrS POLICY RES.LLJTN

Doar Mi Johnson

The Franciscan Sisters of Mary aretbeijownØrsof 130 shares oTstock.in The l3óeing

Company and have held this stock for over one bear We intend to rctam these shares at least through
the dateof the 2011 annual meeting Verificaiion of Æwnership is enclosed

lam hereby authoried to.notij you ofour intention to file this shareholder proposal with the School

Sisters ot Noire Dame of St Lows niembersof the Midwest ciahtion tbr Responsible Investment

and the Sisters ofClianty BVM Dubuque los%a for consideration and action by the bare1iolders at

the 2011 annual meeting hereby submit it for inclusion in the proxy statement in arcordanee with

rule 14a-8 of the General Rules andRegulationsoftte Securities and Exchange Aet of 934

Sr RarbaraJemnngs and Sr Gwen Fany will attend the shareholders meeting to mose the resolution

We hope that representaues of the conipan will be illmgto meet with the proponents of this

resolution and continue the dLaloue on this and related topics Please note that the contact person is

Barbara Jennings CSJ Coordinator Midwest Coalition for Responsible Investment 6400 Minnesota

Avenue St Louis MO 63111-2807 The phone and flix is 314-6784471 and the email address is

ihtutm Please send an materials for the Jilers pf the resolution to her as

well

We hope The Board of Directors will agree to snpp ort and implement this shareholder prapc$aL

Sincerely

Susan Scholl FSM

Trersurer Sisters of Mary

Enc

November10 24110

Phone i4 768-1824 Fax 1314 768-1880 wwwsnonline.org



Devekp hlicators for 3wnan Rights Policy

çing 2011

W1IER.A
Epectattons of the global community are growng such that companies must hate pal icics in place

that promote and protect lunnan rights ithm their areas of activity and sphere of influence to help

promqttand.protect the cunpany reputation as good corpoiate.thizeIL

Roeinga leading engineering construction.and defense company supports energy petrochemicals

goernnicnt services mdustrial and civil infrastructure sectors Boeing is 21l on the DOD 2009 lop
IIX Conixaciors at $22J billion twwu ExewI 5l5-IO

Corporations operalingin countries with civil contlieL oflaw endemic corruption poor

labor and em nonmentil standards face serious nsks to reputation and shareholder %alue when they arc

seen as responsible for or eamplicit in human rights violations

Our companys Code of Basic Working Conditions and Human Rights does not address major corporate

responsibility issues such as proactive Free Prior Informed Consent the wetkness of labor laws

endcmi eorription in countries such as Pakistan Saudi Arabia and the United Arab rmerites or

operating conflict zones such as the Middle East and many countries inAfnca

US SOte putee.i Meing rtonknniwd lccy Rpn ww.fddfthafW

Negative publicity hurts our companys reputation and hes The potential to shareholder value

Bcicing has been linked ttorture and renditioning in ts bvlty.owned subsidiary Jeppeson Aircraft

We applaud our Companys basic Human Rights pgUcy based on the international Organization

Univt.rsal Declaration of Human Rights and the Global Sullivan Principles \\e recommend our

company deepen its i.ommitmcnt by evaluating its role in direct or indirect weapons acquisitions liv

ounlnes mvolved in human rights abuses its role uisupply chain human rights abuscs including

conflict minerals

RESOLVM
Shareholderi request management to reiew policies related to human rights to assess areas sthere The

company nseds to adopt and implement additional policies and to report its tindmgs withm six months

of the Annual Meeting 2011 omgtrng proprietary information and prepared at reasonable expense

Supporting Statement

We recoir end thereview include

Risk assesmern to determine potential lbs human rigbts abue in conflict zonet such as the Middle

East PaIistan China India and other tistrife/war-tom areas liere the compan operates

report on cunenl systems in place to ensure that Boeing contrators and suppliers are implementing

human rights policies in their operations inchidutg morutormg training addressing issues of non

compliance and assurance that miflickng-relaterendnior concerns ha been addressed

Boeings sIrategy of engagement with internal and external stakeholders

We urge you to vote FOR this proposal
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ins$tutiOnTnnt Ctstody
POSoxS87

314418-038a

314.412520 tax

ctober 282010

Mr iàhnOSbaughnessy

Cit Th a1 Nicer

FxanciscaflSisters of Mary

.1100 Bellevue Avenue

Sant Louis MO 63117

RE FRANCISCAN SI ERS OFMARV4E.4IMANAGED FISMA 0MB Memorandum M-07-16

.Dearlohn

This .isto certify that U.S BankN.A held 130 thai sofTheBoaing Company common stock in the

above rek.renced account These shares have been held in the account for mote Than one year The

.accotmtthnSts of assets solely owned by the Franciscan Sisters of Mthy

Please tnt kncw if you require Idilional infonnailon

Sincy

flSth.g
Vice President

3j44l2619
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Sisi ERS OF ST JOSEPH OF CAR0NDFLIr
stovft3Paovr4cE

vn I.dr.Thip Team

November 10 2010

Mr James Johnson

VP. corporate Secretary Assistant Ckneral Counsel

The Boeing Corporate Headquarters

100 North Riverside Plaza

31 Al Mail Code 5003-1001

chicago IL 60606-1596

Dear Mr Johnson

Proposal Develop Indicators/br liwnan Rights Policy

Expectations of the global community are growing The Sisters ot St Joseph of

Carondelet continue to be concerned about the financial and social responsibility of the

compailies in which we invest As shareholders it is our conviction that Boeing must

act ifl ways that show concern for the good of the entire human family As Catholic

vornen we aie united with faith communities who measure the global economy by

whether it protects the dignity of human persons We believe that Hoeing must have

and implement policies that promote and protect human rights to help uphold the

cornpanys reputation as good corporate citizCn

am hereby authorized to notity you of our ntcntion to tile this shareholder proposal to

Develop Indicators for liwnan Rights with the School Sisters of Notre Dame of

St Louis members ot the Midwest Coalition for Responcible Investment for

consideration and action by the shareholders at the 2011 Annual Meeting hereby

submit it for inclusion in the proxy statement in accordance with Rule 14a-S of the

General Rules and Regulations of the Securities and Exchange Act of 1934

The Sisters otSt Joseph olCarondelet St Louis Province arc the beneficial owner of

780 shares of Boeing Company stock Verification of ownership of the shares is

enclosed We hae held the stock continuously for many years and it will held at

least through th 2011 Annual Meeting

Our representatives will attend the shareholders meeting to move the Resolution We

hope that Boeing will be vi1ling to meet with the proponents ol this Resolution and

continue the dialogue on this and related topics

iv the Jar jJ1fnmr thafl 351 jcar

frth 1.uuI fH .3 l44I 3$iiI Li



Mr James Johnson

Page Two

November 10 201

Please note that the contact ptrson is Sr Barbara Jermins CSJ Coordinator Midwest

Coalition for Responsible Investment 6400 Minnesota Ave. St Louis MO 6311

2807 Phone 314-6730471 1miI civahuu.cIm l1eae senJ any

materials to all the tilers oithc Resolution to her as welL

We hope that the Board of will
agree support and implement this

shareholder resolution

Sincerely

Patricia Gfljwn CSJ

Secretary Sisters or St Joseph of Carondelet

Province Leadership Team

Enclosures



Develop Endicators for LLmIn Rights Policy

Boeing 201

WflEIEAS

Fxpcctations of the global community are growing such that companies must have policies in place

that promote arid protect human rights within their areas of activity and sphere of influence to help

promote and protect the companys reputation as good corporate citizen

r3ce leading engineering consuction and delnsu company supports energy petrochemicals

government services industrial and civil infrastructure sectors Boeing is on the DOD 2009 Top

100 Contractors at 22.3 billion c1orriru LTUtjV S-I3-IO

Corporations operating in Countries with civil conflict weak rule of law endemic corruption poor

labor and environmental standards thee serious risks to reputation and shareholder value when they arc

seen as responsible for or complicit in human rights violations

Our companys code of Basic Working Conditions and Fluman Rights does not address major corporate

responsibility issues such as proactive Free Prior Informed Consent the weakness of labor laws

endemic eoruption in countries such as Pakistan Saudi Arabia and the United Arab Emerites or

operating in conflict zones such as the Middle East and
marty countries in Africa

US Sm DLpartrnentMvancing Irecm arid Dcioc.ri Rcprt

Negathe publicity hurts our companys reputation and has the potential to impact shareholder vauc

Boeing has been linked to torture and renditioning in its wholly-owned subsidiary Jeppeson Aircraft

We applaud our Companys basic Human Rights policy based on the International Labor Organization

Universal Declaration of Human Rights and the Global Sullivan Principles We recommend our

company deepen its commitment by evaluating its role in direct or indirect weapons acquisitions by

countries involved in human rights abuses its role in supply chain human rights abuses including

conflict minerals

RESOLVED
Shareholders request management to review policies related to human rights to assess areas where the

company needs to adopt and implement additional policies and to report its findings within six months

of the Annual Meeting 2011 omitting proprietary infonnation and prepared at rcasonable eXpense

Supporting Statement

We recommend the review include

Risk assessment to determine potential for human rights abuses in conflict zones such as the Middle

East Pakistan China India and other civil-strifb/wariom areas where the company operates

report on currCnt sterns in place to ensure that Roein contractors mid suppliers are iniplerncntinn

human rights policies in their operations including Inoniloring training addressing issues of non

ctmpliance and assurance that traflickingrelated/renditioii coneei-ns have been addressed

Boeings strategy of engagement wiih internal and eMernal stakeholders

We urge you to vote FOK this proposal
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Boeing Careers Culture Values Code of Basic Working Conditions Page of

About Us

CultureValues

The Boeing Company Code of Basic Working Conditions and Human

Rights

This Code of Basic Working Conditions and Human Rights represents the commitment of The

Boeing Company to fundamental standards that make Boeing good place to work

People are Boeings most vital asset The individual and collective contributions of Boeing people

at all levels are essential to the success of the company In recognition of this Boeing has

developed policies and practices designed to assure that our employees enjoy the .protections

afforded by the concepts set forth in this Code

Boeing is committed to the protection and advancement of human rights in its worldwide

operations and the concepts in this Code are generally derived from Boeing policies and practices

already in place but which have not previously been summarized in single document While parts

of this Code reflect our review of working standards and human rights concepts advanced by other

groups such as the International Labor Organization the Universal Declaration of Human Rights

and the Global Sullivan Principles this Code represents Boeings statement of its own standards on

these subjects rather than those of third party

Boeings worldwide operations
take place in an increasingly diverse universe so circumstances can

arise where legal regulatory or other requirements may necessitate applying or interpreting this

Code in ways that assure compliance with applicable local law In any event however we believe

that the concepts in this Code represent important fundamental values that should underlie all

aspects of the employment relationship

NON-DISCRIMINATION AND HARASSMENT

It is the policy of The Boeing Company to attract and retain the best qualified people available

without regard to race color religion national origin gender sexual orientation gender identity

age physical or mental disability or veteran status Our nondiscrimination policy applies to

applicants as well as employees and covers all terms and conditions of employment including

recruiting hiring transfers promotions terminations compensation and benefits Discrimination or

harassment based on any of the above factors is prohibited as is retaliation against person who

has made complaint or given information regarding possible violations of this policy

FREEDOM OF ASSOCIATION

We recognize and respect employee rights to join or not join any lawful organization of their own

choosing We are committed to complying with laws pertaining to freedom of association privacy

http//www.boeing.com/aboutus/culture/code.html 12/21/2010



Boeing Careers Culture Values Code of Basic Working Conditions Page of

and collective bargaining

ENVIRONMENT HEALTH AND SAFETY

We are committed to providing employees with safe and healthful workplace protecting the

environment wherever we conduct business and striving for excellence in safety health and

environment stewardship

WORK ENVIRONMENT AND COMPENSATION

We are committed to promoting work environment that fosters communication productivity

creativity teamwork and employee engagement As global company we seek to provide

employees with compensation and benefits that are fair and equitable for the type of work and

geographic location local market where the work is being performed and competitive with other

world-class companies

HOURS OF WORK AND WORK SCHEDULING

Each Boeing organization establishes work shifts and schedules as appropriate to meet business

needs and to comply with applicable laws and/or collective bargaining agreements

EXPECTATIONS FOR OUR SUPPLIERS

We are committed to the highest standards of ethical and business conduct as it relates to the

procurement of goods and services Our relationships with our third-party providers including our

consultants and contract labor are defined by contracts which are based on lawful ethical fair and

efficient practices

FORCED LABOR AND CHILD LABOR

Boeing believes that the employment relationship should be voluntary and the terms of

employment must comply with applicable laws and regulations We are therefore opposed to forced

labor and child labor and are committed to complying with applicable laws prohibiting such

exploitation

We will inform our employees about this Code and we will also encourage the partners and suppliers in our worldwide

supply chain to adopt and enforce concepts similar to those in this Code Employees who believe there may have been

violation of this Code should report it through established channels and no retahatoiy action will be tolerated against

anyone who comes forward to raise genuine concerns about possible violations of this Code Boeing may conduct

assessments as needed to measure compliance related to the above commitments using systems and processes it chooses

Boeing will periodically review this Code to determine whether revisions are appropriate Any such revisions shall be

promptly published on Boeing website

Boeing is an equal opportunity employer Applicant Privacy Boeing participates in E-Verify

Details in English and Spanish Right to Work Statement in English and Spanish

http//wwwboeing.com/aboutus/culture/code.html 12/21/2010
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message from executives who guide Boeings corporate citizenship initiatives left tc right Jim

McNemey Chairman President and CEO Rick Stephens Senior Vice President Human Resources and

Administration Anne Roosevelt Vice President Global Corporate Citizenship

From the beginning our company our values and our culture which gUide our business strategy have been grounded in

commitment to make the world better place

As result our approach to global corporate citizenship is comprehensive

First we strive to create innovative products.afld servroes that help our customers become more competitive to meet the

worlds needs

Second we run our business in responsible and forward-thinking manner We are committed to operating both

profitably and from foundation of solid values including customer satisfaction safety quality and integrity

Third we partner with organizations around the world to focus on improving those areas that comprise vibrant

communities education health and human services art and cUlture enviroAmeht and civic awareness

By sharing our unique knowledge skills and relationships we help others to help themselves beseif sufficient and maintain

sustainable economic growth For example we share our expetse while honiflg our leadership proficiency by taking Lean or other

skill-based principles into the nonprofit organizations that we support We also paitrier with others including customers competitors

and suppliers to provide commodities training and necessary services In communities this is especially critical during these times

of constrained resources And we work with communities and educational systems at all levels around the world to help

educators parents and caregivers better prepare students with the skills thoy will need as part of the interactive networked and

tech-savvy workforce of the future Our investments and resources are focused on making on rnca in iosa cey 5sue5 that

directly affect community and its people

Message From Leadership

Corporate Citizenshipat Boeing

http//www boeingcorn/companyoffices/aboutus/community/20 0_report/wetcoracO .html 12/21/2010
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We beiieve toat ompjne uke rsmust pay niflt role as tiWens beyoriO

our ro as corporations We must iea reap SibIy to help orir .co.mrnunfties ui
nations the wurki idcress challenqes that are l9gCr than anone cornpans

rerests That indudes brnçin roblem-solvers together tocusnu trtem on action

that helps communities rnw an heiptng communities develop the resources that

sustain and attract eope who thoose to live wOrk le.rn and play In thorn

JimMeNerney chirmm President nd CEO The Boeing company

Boeing and its empIoees are serious about contributing tihe talent and resources to help strengthen communities around the world

so that they are healthy and supportive places to live and work By unleashing the power of our company and employees assets

Including our tremendous intellectual capital ethics and diversity programs lnkind donations relationships With universities the

Employees Community Fund and both traditional interest-based and skills-based volunteering we go beyond srnply dispensing

corpOrate cash grants and Organizing site-specific volunteer activities These tools work together powerfully to help our coOmunities

build greater selI-sufflcienôy and as result enjoy sustainable economies and long-lasting growth

To improve lives and communIties we continue to build many partnerships with nnproflt and nongovernmental organizations

around the world Some of those partnerships are highlihted in this report Our company and our employees roles as corporate

citizens magnify the values we live by and the integrity we invest in our actions Corporate citizenship has always been traditional

part of our culture at Boeing Thats who we are nd who we always want tobe

http//www.boeirig.com/companyoiiices/aboutus/cornmuityiO1 reportlwdcomcO .html 212 1/20
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2010 Investments by Category

Intl $16Omiiflon frornTheRoein Company its employees and TheBoeing Company Charitable Trust went to hp improve

lives and communities worldwide in 2010 The funds are distributed through thousands of charitable grants business sponsorshifs

sd in-kind contributions of almost 4DDPO0 volunteer hows by employees gMn their time and talent to offer their skills to

support non-profit organizations around the world

1e1
sNos

Total Combined investments

$1 60 Million

Eonmm
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2810 investrnents.by Region

In total $160 million from The Boeing Company its empioyee and The BóŁfrg Company Charitable Trust went to help improve

lives and communities worldwide in 2010 The funds are distributed through thousands ofcharitable grants business sponsorships

and in-kind COnributions of almost 40S0 vehmteer houss by employees giving their time and talOrfl to offer their aloha to

support non-profit organizations around the world

llote CUr ni the UnitCd rts rc yew 5oer the States Oi3

Europe
$43 Million

Ck here fr

US details

Arnarkas

$148 Mdltoæ
Million

Middle East

mica
$3.4 Million

the Jntei eatee eee the 5tees tco

t3nceO lr rite Sate 3cOCtflrC PDt

http1/www.boeing.corn/cornpanyofflces/aboutus/cornrnunity/201 QreporlJinvestment_20 0.html 2/21/2010
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Icorporate Citizenship Defined

bvnesses Boang has respon iiitytp .sta oldetsinduiti the cornmunitie where ts employees Dveandwahc

nd iobafly where ha products are usedto be good corporate citizen and lead by example

Citizenship is not just about corporate philanthropy or voluateeriarn It is me means by which companies truly engage with and

ontribute tcmard the developmentof the commutiuties within Which they operate and pnWhlch they ultimately depend

orporate citizenship at Boeing means creating positive changes in all we dothroug the products and services we provide and

ie way we operate our business the inteconecteci world in which we live

Learn more about Boeings corporate Gitizeriship actlvities

Our focus on environmental Improvement

Erwnonnent

Our values and the way we govern our business

Our commitment to the well-being of our ampToyees

Erntiloyfnenl

lnellh ann Saloty

.a niTni RtiLci

MOre information about Rocing Is available in the Curnrriny OvNl

htrpf/www.boeing.corn/companYOffiCeS/abOUtUS/COm1ttY2O Q_report/detined.htrnf
2/2 /2010
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2010 HiGULIGHJS

Thousanth of Boeng en plcyee watch the first Drenihner Uft off from Psne field lfl Everett Wash

We are Boeing in the world

Innovation has beencentralto The Boeing Company since its beginning in 1903 and that spirit silO drives us today

From the earhest days of commercial aviation through the space program to today revolutionary 757 and into the

future innovation has driven our products services and people

Within this report you Mfl sea stOiies of how our company our products services and people are making

difference in the world by sharing our expertise partnering with others and impacting key issues Each these

stories is an illutrdtion of new idea method or process that tackles community need

Wc are trustees of veritable eoluton that is taking place once rore in the

economic social and po1iral fabric with tho advent of this new speed

mediumS
WWiarn Boeing founder The Boeing company

The Łkills and processes used in operating successful business are universal irs all about working smart and

streamlining processes Boeing uses Leir throughout our enterprise and some employees are now taking Lean-i-

practices and training into local hospitals food banks and zoos to help them achieve significant savings in time and

money Boeing has partnered with Eg nea Vtthi l3or USA which pairs the talents arid skills of professional

engineers with the energy and interests of college students to work cosely with underserved communities and

villages around the world developing sustainable environmentally friendly solutions to provide clean water energy

sanitation and accessibility

The world is currently facing shortage of students pursuing careers in mathematics science engineering and

technology in order to continue exploring the mysteries of space designing new aircraft enabling medical research

and building computers and satellites we will require new generations of scientists and mathematicians Three

exciting innovative programs with lasting impact that provide students and teachers with hands on experience to

ignite their interest in engineering and technology These programs include Soarin9 with Your Dream iiLtd Pl

ocEiv PHciO -Ju ciaN

http//www.boeing.corniCOrnpaflYOffiCeSJabOUtUSICOtTlmUflitY/20
10 report/innovation.html 12/21/2010
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and FSE Rontc

4ew airplanes roll off the production line year round at the Boeing plants From there they will fly to their new owners

begin commercial flight service Boeing has developed unique program that works partnership with our

ustomers and loOdI no ri-govemrnent organizatioils to make Øpocial use of the empty cargo space on new planer

I1hng it with needed ta supplies chat can then be distnbuted to areas in need In addition Boeing military

rcraft operated customers rd ceuntiies around the globe become Thrjnt.s hupe as they perform vital relief

nd humanitaian missions

frhroughout our company and communities Boeing takes climate change seriously Two programs highlighted here

bring iie approach to educating people abOut how they can minimize thelr imnpacl on hmae and the

nvirontnent In Southern California students end Boeing employees work together to replace shade structures that

ere destroyed by devastating wildfire almost two years ago at the Inside the OutdOors headquarters in Silverado

alit The project not only benefits the students but Boeing employees get to develop their leadership skills as

ienlors and leaders Another program the r4etui Step haips small iiiinority-
and women-owned suppliers set

argets for reducing their own environmental footprintswhile becoming mOre sustainable

group called Ss Ihe Cmidren is helping Indian women and children find the.support and the new life

pportunities they need through educational arid job-training programs that are supported by Boeing in India In fact

being collaborates with learning otganizations governments mdustry and commumties around the world to

rornote.and guide learning from early chiidhod years and beyond.

here are thoudands .mofe Stories large and small throughout Boeing of our oople.Our partners and our company

nngwig innovation to the work we do every day to make the world better place These stones are just sample to

rovide insighl intO hOw wiiy and where we invest our time talents and resources We are Boeing in the world

http//www.boengcom/companyofficeSfaboutus/communty/2Oi report/innovationbtrn1 12/21/2010
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Engineering Ufesavin soiutions SHARiNG OUR EXPERTISE

Noah MCll left ca-presidØntof the nrieers WIthout BordarsLJSA student iapter at Yale University Joins

cli ldrei Kikco Vi lege Carn..rooi to oak the rjits cay wok eCcdVatlOfl by EWIS Yaw coIieoqu

and onimbnity volunteers for water tank site

Engineers Without Borders grants hep provide

basic necessities worldwide

Clean disease-free water Soot-free air Electricity These are taken fOr granted by Boeing employees But many

people in developing countnes are without even these basic necessities situation that can lead to illiteracy

poverty and higher disease and mortality ratesespecially affecting children

Engineers Without Borders-USA is workingto change that nonprofit humanitarian organization that partners with

developing communities worldwide EWB-USA volunteers mostly professional engineers and engineering students

work with each community to ideritify design and perform low-cost small-scale engineeringprojects that improve

basic quality of life

trrsfrw

httpifwww.boeingcomJcornpanyoffices/abOutuS/C0tflmunttY/2O OreportJewbhtrn1 12/2/2O
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im humbled by he .stores of what these indivrJus have iccompiished and

rh lives theyve touched povidirig the essitlea that we may take for

granted
John Tracy boeing chief technology officei and senioi vice presideit of

hgineering Operations

stabiishŁd 2002 EWB-USA has more than 12000 members in 250 dedicated chapters through the United

tates including university chapters on 180 campuses The organization has completed more than 350 projects

ddressing clean water renewable energy and sanitation in more than 45 developing cpuntris Each EWB-USA

hapter makes at least five-year commitment to partnering community The experience also helps volunteers

evelop and further their skills

major sponsorBoelog has awarded EW8-USA more than $1 .1M in grants over the past four years through its

4lobal Corporate Citizenship organization The grants align with both tlia companys engineering culture and GCCs

trategic focus an developing economically independent and sustainable communities

oeing has received letters from several of EWB-USAs 2009 grant recipients providing an update on their projects

well as thanking the company fOr its 1nanciol support am humbled by the stories of what these individuals have

ccomplished and the lives theyve touched by providing the necessities that we may take for granted said John

racy Boeing chief technolqgy officer and senior vice president of Engineenng Qperatioris Technology This is

hinirig example Of what can be accomplished by engineers and hon-engineers alike through voluhtØerism3

To read excerpts from the letters Ck here

http/fwww.boeing.coin/companyoffices/aboutus/cornrnunityt20 10 reportIewh.htrrtl 12/21/201
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oam 3127 was con Of SOVCfl fl.Scfl$ed UflrterSVilE 1C3Oi5 tirsI çart fl toe 2310 95SF 5ii1west FteiOnai sod won ton

ww-rt te- i-Ehf Seated flooke Team Of the 164 teams that receved 1undr through lIon comucoys echo wth FIRSt 61

won somo type of award and 34 chAved nalet placement at 2310 regooei newt

Students shine through FIRST Robotics

For Long Beach engineering manager Terry Strouse helping her

team of high schoolers place first the 2010 FlRST For

Inspiration and Recognition of Science and Technology

Robotics World Championship in Atlanta was like winning the

Super Bowl

The level of intensity and enthusiasm exhibited by all of the

teems at the championship was amazingit was like being at

professional sporting event said Strauss who mentored the

team that led threeteam coalition that finished first overall

Our team learned to set requirements and create plan before

they started building their robot just like any engineering

project

FIRST is non-proflt organization dedicated to encouraging

young people to become science and technology leaders More

than 10000 youngsters from more than 500 teams and 30 OC lrwwn thoO tyciotmi edna aiwcicg
countries competed in this years championship Twenty teams Eon on al RS Robotics

with Boeing connection made it to the event which copped off

two months of regional competitions

saicc no hni ics Boii em Jyees wlO crv FiRst mentors one who her

Hi RS celiver or mi sion to crovide am wrid oovAtvn mnotcs t1 nloVCb rrlbOtOS

SHARING OUR EXPERTISE

0i

http//ww w.boeing.coincompari offices/aboutus/comrnunity/20 10 report/Iirntrobotics.httnl j2
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only serve rl odes or their teams but tny 3150 gain vatuabie tedetship

in the process Students leern selfconfidenCe comrnunic3tiofl nd leadership skills so it

winw1 fr

Rick Stephens Boeiri9 sen.or iie prosident -uman Resources and Administration

Boeing continues to inspire the engineers and scientists of tomorrow through investments in education and quality programs like

FIRST that encourage young people to study science technology engineering and mathematics

Those who earned champion spot had chance to hear

Rick Stephens Boeings senior vice president of Human

Resources and Administration thanic team mentors

taaclers parents and volunteers for helping to develop the

next generation of innovators and prepare students for

tomorrows jobs and careers

salute the hundreds at Boeing employees Who serve as

FIRST mentors and who help FIRST deliver on its mission

to provide accessible innovative robotics Stephens told

the audience during the dosing ceremonies Empoyee

mentors not only serve as role models for their teams but

they also gain valuable leadership sicilis in the process

Students learn self-confidence communicatio and

leadership skills so ffs win-win fOr all involved

Meeting the chaflenge

Eaming spot at the championship isa gVe$t achievement

but it was not the only chance the Boeing employee

mentors and their enthusiastic teams had to shlflethls

season Earlier this spillig the students pot their robot

building skills to the test by participating in regional FIRST

competitions held at arenas and convontieri centers across

the cOuntry

At these competitions teams arejudged not only on their

ability
to mØØt the challenge but also on the collabOration

and the determination of its members TiU wor wfth STRoboti Oann Ge has

inspkfl uhenu inrouganut 5una-tintl ar

Boeing teams partisipated in 30 of the 44 regionals with I.. Ii nJ .nn erin4 in 31

total of 164teams from across thecountry receiving
horn ienL Wasfl Gee ofl the eoaincl ceoticrn \Inte Serviee

support to compete through the co mpanys.Comrfl.itflleæt for
Awa It rcn ha ioiuilcier fforts rnentoriii hph schoei

the national partnership Of the 118 teams wIth Boeing ii

mentors that received funding through this parthership 61

won some type of award and 34 achieved finalist placement

at regional event Boeings success even Went international this year Boaug-mentored team took home the Competition Award

at the Israel regional in Tel Aviv

Before entenng FIRST cegicnal competition each team spent six weeks designing and building robot using kit of parts with

motors batteries and mix of automation componentsbut no instructionsunder the guidance of their team mentors

Teams designed the robots to meet specific engineering challenge The challenge-dubbed Breakawaywas to get as many

soccer balls in goal as possible during the allotted time

Our learn wouldnt have competed this season without Boeings help said Pam Greyar director of the NASA Aerospace Education

Lab in Chicago who served as mentor of Boeing-sponsored team that competed at the Chicago regional Going to the regional

was great opportunity for the kid5to see whbtegineering is about as caeer and helped expose them to what sponsonrIg

companies like Boeing have fo offer

Winning mentors

Propulsion engineer Grace Balut Ostrom volunteered as mentor for the FIRST team at Newport High SchoOl in Bellevue Wash

We mimic smali company with president vice president of engineering vice president of marketing and sub-groups that

include build electrical programming fundraising visual design and public relations Ostrorri said Ifs great program because its

not just the engineering dde of it Its like running business

Ostrom is the glue that holds this team together one student wrote in nomination essay that helped her win mentonng award

ro1n caES5 9ST ctCiiH

http//www.hoeing.cotn/comnpanYOffiCeS/abOUtuS/C0iT1mUT1itY2OI Oreportltirstrobotics.htrnl
12/21/2010
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the Pacifl Northwest region Ostrom made the trip to Atlanta for the worid championship to staff oein nooth where scoukl

earn about professional engineering challenges

GOne kid Caine by five tirnesjusIto totk about engineering she said it actually got to the prit where he was trying to provide

ugestiDrls to me for bow we could improve our airpiaae5

nd there was another student girI who had.doubts about bei engineering aptitude Otrom sharedwhatsomeorietotd barwhCr

he was younger If you think you want to into enginee ng you should iust go for it feet like paid back the ravor Ostrom

calIed

be Newpbrt 1-11gb SchOol team didM advancetÆ the vorld tharripibnship but its robot took most creativ honora in the regional

ompetition The robors features included studentdes1gned and -builttànk drive two-speed gearbox variable strength ballkicker

ole to score train any paitof the field with camera targeting yroscopc navgaUon and .a heads-up display

to that list the fact the robots creators had Variable-strength haadsup mentor

or details on the FIRST Organization go to their national home pae r4 tiLrai

hetp/iwwwboeing.corn/cornpanyoficesfaboutus/cornrnutiity/20 0_reporiJtirstrobots.htmI 12/21/2010



Boeing Corporate Citirenship Report
Page of2

SHARiNG OUR EXPERTISE

More than 100 high-school studentsfrom Poland Russia and the United States came together recently in Gdynia Poland to earn

what it takes to operate arid manage successful business venture

The students were joined by Boeing.ecnpieyees from Seattle and Warsaw who served as advisors arid helped guide students

through Gdyriia Business Week weeklong series of leadership and innovpn workshops thats part of the companys Global

Corporate Citizenship activities in the region The two-year-old programs goals are to encourage the development of the future

workrorce and inspire positive attitudes towaicfs community businesses

The PiiSh and Russian stUdeiuits are just like the Ameirican ones creative enthusiastic

and fui
Kathleen Reid BCA exCcutive sponsor and member ot the exeCutive board at

Washington Business Week

Modeled after the successftul program Washington Business Week Gdynia Business Week builds th confidence of young

entrepreneurs through interactions with.experienced business people to make positive difference in their local business

communities This year 25 business people from various industries took part in the workshops and other activities including 11 from

the U.S and six from Boeing Commerdal Airplanes

Participants are divided into teams of 812 students that act as small companies each team includes Polish educator an

American student and an American business advisor Students compete in.markoti.ng production and finance challenges and create

shareholders presentations and trade show displays that are judged on the nal day

It is critical for Boeing as corporate leader to act responsibly and help its local communities said 1-lenryka Bochniarz President

of Boeing Central Eastern Europe The companys involvement in these types of activities demonstrates its support for education

civic and arts and culture programs as necessary elements of sustainable communities

KathleOn Reid BCA executive spOnsor and member of the executive board at WBW added Gdynia Business Week is terrificit

helps the students learn to see the opportunities for their future Reid said The Polish and Russian students are just like the

Aniencan ones creative enthusiastic and fun

The students were not the ony ones who benefitted from the program occording to BCA arnployee advisor Kevin Ibatuan Being an

employee volunteer gave me an opportunity to improve my leadership skills and bring these experiences and skills back to the

workplace Ibatuari said

Leading future entrepreneurs

.Sdens wd soeng ricyees hoTook part in the rrt5ya uiness cak

Teens learn innovation and leadership

hrtpiiwww.boeing.corn/companyoffiCeS/abOUtUS/COfl1mUflftY/2O Oreporgdyniabizweek.html 12/21/2010
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Zris Falirath former educator and now VP of BCA Business Operations

ttended mary of tre WBW events She said abou the wseklong event

This program is about the impdlance of infusing passion fur business

nra the education system The future of our business is dependent on

trong pipehne of business-minded professionals and WBW is great

artner that working toward that goal

3cfynia Business Week was createdlast year by the Seattle-Gdynia Sister

city
Association The first edition of the program was so successful That

eas recognized by the city of Seattle as the Best Single Precr in 2009

nd by the National Sister Cities AssoCiation as the Best Project for Youth

nd Innovation Mere tnan 200 students have participated in the program

far

This program makes real difference for the students and its benefits

iont end at graduation Bothniarz explained Students become part of an

xtensive alumni networkthat can help them to succeed Some might

jualify
for nternships in the while others could win scholarships for

dvanced Business Week or vocational pathways in heolthcare aerospace

ir process technology on college campuses across Wasbngtofl State

oeing supports number of ongoing projects in Central and astern

urope that focus on health and human services and educational and civic

iclMties Other initiatives end partnerships the company supports include

he Polish Aviation Museum in Cracow the Association of Jewislr 1-tistoncal

nstitute Technical University of Lodz Junior Achievement Foundation and

he Our Earth Foundation
ntiika rcsicnt or Boa iç cailrdl

aiter jcdrss suo .s nd ilnn
oc ok par rre Gc1n tw

11

IUO A5il1E2 3Cr

http//www.boeing.comtcompanyoffices/aboutus/commuflity/2O lOrepoi-t/gdyniabizweeLhtmt 12/2112010
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Lean skills strengthen our partners

Helping Community Partners Stretch Limited Resources

Boeings skilled workforci has found ways to bring Lean effecti prot.rnnagernent systems integration and

value stream mapping to our partners in the community and transferring skills honed over years of highly technical

engineering arid production into everyday practice that improves food bank delivery systems hospital emergency

room processing and faster screening for the approval of humanitarian aid projects

group that was able to reduce time and rework on itshumanitarian improvement projects thanks to Beirig

Lean is Engineers Without Borders USA EWB USA collaborates with local communities worldwide to identify

design and impement sustainable engineering solutions for clean water sanitation and energy that improve the

basic quality of life Managing the approvals and administration for more than 350 international projects year and

growing was straining the groups internal processes at its Boulder Cob headquarters EWB USA is supported by

grants from Global Corporate Citizenship

Zoos hospitals schools engineering projects in remote areasanywhere
people are trying to do good jobthats where Boein.g employees bring value

added skills make the world better ptace
Ane- ooscvelt vre presd3rit for Glo Corporate CltlLenship

arn Lean the community SHARiNG OUR EXPERTtSE

An EWI3-USA project team rnde clean dcinkng water posiie for vtiiage Uganda

NG piiorc

hrtp//www.boeingcoiiilcompanyofflces/aboutuscornmunityI201 report1leanhtmi 12/21/2010
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Translating the many

benefits that Lean has

brought to our business

into ones that will

support nonprofit such

as Engineers Without

BordersUSA is very

exciting said Bill

Schnettgoecke vice

president and deputy

Operations and Supplier

Management and Lea
Enterprise Initiative

leader This is just

another example of how

our employees have

helped commuhity

partners stretch their

itmited resources by

showing them how to

successfully use LØan

principles

After attending an EV
USA presentation wa Project Manaerntem rni Worknp.rocSs usng tak cords The tobe

MichaeF Hogan Lean topvisu rnerd aUow the team to quickly denofy tottlenecks and project tatu

product development

spedalist in Southern California immediately saw way to use Lean methods to assist the group in efficiently

managing its many projects

They had atrŁinendous number of projects in work tot of switching between tasks changing priorities and

unclear requirements for starting and finishing task Hogan said They also identified first-time quaty as

challenge creating lot of rework in the project life cycle and identified needfor more qualified project mentors

Cathy Leslie Executive Director of EINB-USA agreed With an emphasis on quality it became apparent that EWB

USA had to limit the number of community programs.within the organizatiOn until wecould ensurethe consistency of

our mentors the quality control process and the appropriateness
of the community design Working alongside

Boeing in this process has provided the necessary structure and procedural groundwork to allow us to move forward

in the appropriate mahner

Hogan is enthusiastic about the rewards of leveraging Boeing knowledge to assist EWB-USAs humanitarian efforts

Peopleat work get excited about theopportunity to get involved with.an organization like EWB-USA Hogan said

It adds to their pride in the company and they want to know how they can be inolved It also provides Boeing

engineers with great opportunity to try new things and then be able to bring the results back into the company as

lesson learned

Applying Lean To Make the Word Better PIae

The road to St Johns Mercy Medical Centers Lean experience began when Boeing employee made several

trips as patient to the rehabilitation center for treatment but always seenied to wait for hours to see doctor

Oiscussing the problem with co-workers he inspired team of Boeing employees to use their skills for different

kind of production tine Their Lean instruction helped the g79-bed hospital in St Louis irn prove how it manages its

in-patient care to eliminate long wait times and develop coordiflation among therapists nursing and transportation

The hospital now has its own Lean team called the performance optimization crew said Denny DeNarvaez senior

vice president for regional markets CEO and President of St Johns Mercy Health Care

Our partnership with Boeing has been phenomenal DeNarvaez said Because of the mentoring our team received

from Boeing we have made extremely dramatic improvements t4ot only did the hospital improve coordinated

scheduling among acute therapy nursing and transportation staffs and reduced patient wait times the Boeing team

also helped staff reduce inventory levels In the pharmacy in St Louis as well as network hospital in Washington

ueiL

http//www.boeing.cornfcompanyotfiCeS/ahOutus/COtflmUflitY20 10 report/Iean.htmi
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o- DeNacvaez said shes confident these Lean best practices wifi be used at other Sisters of Mercy network

iospitaIs

that serve Oklahoma and Arkansas

haring their Lean expertise has taken Boeing employees to the Beng Leadership Center in St Louis where they

eIperI
the medical staff fOr Midwest Health Initiative take crash course fri Sii Sigæia .train and learn how to

efina measure analyze improve andcontrol As result of th caning the mCdical professionals said they would

se what they learned to help improve the quality of patient care in various health areas In another.example Boeing

mployees partnered with Virginia Mason Hospital in the Puget Sound area to help the medical team develop new

rgonomically.appropriate surgical cart that takes less time than previous versions to restock with equipment and

uickly move to surgery suites

Florida 93 community agencies participated in Lean event guided by David Bethay director Boeing

onstetlation Transition at Kennedy Space Center Fla Boeing employees who work on the Checkout Assembly

nd Payload Processing Services and Space Shuttle programs at NASAs space center utilize Lean philosophy in

heir everyd3y work

Teach ing the Lean methodologies to the community has helped them make their time energy and dollars stretch

urthar Bethay said Taking small idea and turning it into big reality has allowed us to share some of the many

enefits that Lean has brought to oe.in

resuft of the Lean workshop the staff at Floridas Brevard Zoo reduced their budget preparation time by over

percent

The mOst beneficial piece was the Vak1 Stream Mapping projeairiNancy rzesik hief operating financial

flicer fOr the Brevard Zoo in nearby Melbourne Flä

Zoos hospitals schools engineering pmjects in remote areasanywhere people are trying to do good lobthat

vhere Boeing employees bnng value edried skills to make the world better place said Anne Roosevelt vice

resident fcr Global Corporate CitIzenship

http//vw.boeitigcom/cornpanyoffices/aboutus/cornrnunity/201 rport/lean.htin1 7/2 112010
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PARTNERING WITH OTHERS

U.S Air Force C-li GioOemastr UI atrrirops oaets of water and ri to th town cit MirebSiS i-iti .tOIIDWU

rtrik the euntr in 3anijar insets from left Heater Sgt Ooipias Erooc ni1 Tech Sgt Nchrioa Wentwortfl of

the U.S Air forŁ SpeciCl ODeranona Command who also we certified emardedcy medical technicians pcirfcirm on-scene medical

care in Haiti otter tIle qlieke Passedgers on borci Canadan Forces 17 are read.ed for takeoff for an evacuatorl flight from herd-

POrt Cu PrincC Haiti U.S Army Sgt KrstopIler Perkins Cl-i47 Chinciok crew chief comfortS chfd whoSe famly is being flown

to Il5lhet gmutid followrig flooding in Pakistans SwtVaUey in August

Lifesavin gifts

Flights of hope

Boeing rotorcraft military transports and commercial jetliners answer the call

for help when global disasters strike

it might be lone USAir Force C-Il dropping replacement engine.parts to

British fishing boat adrift in pack ice near Antarctica or fleet of the huge

cargo lifters operated by various nations and NATO ferrying supplies to

Haiti after devastating earthquake thCre

Perhaps its Boeing commercial
jetliner

loaded with food medicine and

other aid for victims of an earthquake in China or Chinook helicopters

civacuatingispIaced people from flood-ravaged Pakistan or V-22 Osprey

utilizing.its unique verticarlanding and high-speed thiise capabilities to

quickly get help where roads and runways dont exist Or have.been

damaged

Boeing gift to hep reconstruct Haiti pubflc

education system

Boeing and its employees thiough company-sponsored appeals program committed $2.2 million to help the people of Haiti

following devastating earthquake in January 2010 The American Red Cross received $1.3 million of that amount for immediate

relief efforts The remaining $900000 went to the Interim Haiti Recovery Commission IHRC to help Haiti rebuild its infrastructure

We hope ourcontribution will help ease the Haitian Governments enormous task of rebuilding scio.oIs and framing classroom

teachers Boeing Chairman President and CEO Jim McNerriey said Few things are more important to country and its peoples

future success than an accessible pubic education system

DeFivering aid

PilOIOS U.S st toactn.J.s rs FOCCC1CAIIAOAt .irc mOcceo Awn

Whether iVs small emergency in the ocean or disaster that affects tens of

thousands on land when the call for help and assistance goes out Boeing

aircraft operated by customers and countries from around the globe become

flights of hope as they perform vital relIef and humanitarian missions

i30SiG 11OI ros srCai

Fourteen OCiiCtS of relief SUOpiiCS destined FOr

Pekisteri were loaded en new Utter /77-300E5

EtendSd Range in Everett Wean on Sept 24

2010 Micing tIle 350011 roundS 15535 kg cif

goodS OiOpCd were acitbotics otraseneus

aoktws surgical mass arm Cl\ IttOCcitlOl

hnp//www.boeingconn/companyoffices/ahciutUS/cOmrflUnitYf2O t0_report/dc1ivertnaKJ.htrnl
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rime Minister Jean-Max Bellenve and former US President Bill Clinton

ho co-lead the lIRC will work with Boeing to identify specitlc projects to

The implementation of the Haitian Gcwernments education plan

pecifically
in areas directly affected by the earthquake The innovative

artnership with the Government of Haiti will target the development of

iriiversally accessible hih-quality public education system

the approval of hundreds of millions of dollars worth of projects for the

econstruction of Haiti highlights an opportunity for the Haitian peopeio me

magine and achieve their vision for better future co-chair Clinton said

the infrastructure contribution will be directed to the Haitian Government

hrough the William Clinton Foundation to support specfio educatkn

rojects The IHRC will review the projects Boeing will select from the ones

hat are approved it also will monitor the projects to ensure transparency

nd accountability for the contribution

Los ngeies County rfre Depamtrne /C tii ie
Fcru r-ind-resoe eTi mnbe5
oerd LS Ar icre C-t7 Ooutrn lr -li
deiv pesonnel aeli emerpencv ipule.

PHOlO OOLi.lS itD .1 Oj llrtOT

hrtp//wwwboeing.comnieompanyoffices/aboutus/community/201o_rePOrudi/Crirlg_Oid.htmI 12/2l/2010
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lnnovativ.e programs_servet
The old adage teach man fith and

youll feed him fOr lifetime has taken on

new.meaning for the homeless in Sbattle

and St Louis thanks to two innovative

programs that receive suppoit from

Boeings Global Corporate Citizenship

organization

More than twenty years ago Seattle-

based FareStart launched one of the

nations first job training and placement

programs for the homeless and

disadvantaged Today the organization

trains more than 300 individuals each

year for jobs in todd service and provides

more than 500000 nutritiousmeals to

those in need

More than 100 organizationS have found their way to FareStart over the past three years to ask for guidance and technical

assistance and FOreStart has been working with them in an ad hoc fashion said Angel Ysaguirre GCC global community investing

specialist Recognizing the significant need for formal network of social enterprises that can learn from each other this grant

award has helped them build capacity and form an organized working group with like-minded organizations incluc5ng other Boeing

grantees

PARTf4ERIMG WITH QTERS

McMiirphys Gnu trainees not oiliy gain prct euu_erierwe th re5tÆerant operations such as waiting tables end iced precneLuci

They also learn the unwnittCn ruiCs of hcidrig uli time job

homeless

FareStait uses OneBoeing Fund grant

to help finance its groWth plans to laUnch

75 new programs across the country

building economic self sufficiency and

increasing social impact One Boeing

Fund grants are awarded to nonprofit

groups that successfully demonstrate

innovative ideas that will have broad

impact and provide sustainable solutions

for community problems

Seatties restt beS ar to hi coach other genzit Or
rn re cetinO lr iastul ucb training anti piacernent omprama for the bcmeiess end

dsadwirrtagcd

httpllwww boeingcorn/coinpany offices/abourusfcomrnunity/20 OreporVfarestart.html
12/21/2010



Boeing Corporate Citizenship Repm Page2of2

By establIshing coliboratlve netwurk of ike-rninied partners FareStar is leading th

tharg to increase the naiona Impact of food-service job tainng for peoie facing barrErs

tE CfllP1flYflflt

David Carleton FareStarts National Director

By establlshing cotaborative network of like-minded partners FareStart is ieading the tharge to increase the national impact of

oOd-servicØjob traihing for peOple facing barriers to employment explains David Carleton FareStarts National Director Real-lifd

ob-skills training thanges three and this capadty-bulldirg grant from Boeing gives us pOwerful momentum as launch Catalyst

itchefls to improve existing programs and replicate this successful program model where it does not yet exist We are immensely

ratsful to the employees of Boeing for thaw support of our work

areStart serves as the most successful and comprehensive example of this food service training model FareStart operates lull

restaurant three cafes catering business and meal contract program that provides nutritiout meals to those in need

rogether these generate 25million that Is used to fund training and social service programs for men women and youth facing

arriers to employment

bvsr the past 15 years Boeing has made in-kind donations of surplus items and provided equipment grants to help FareStart better

erva the Seattle region Employees also have designated cntical.supportthrough the Employees Community Fund

VkMurphys Grfll

few years before FareStart St Patrick Center St Louis

bpenbd McMurphys Grill its Own fUll-service restaurant

bedicated to training the agencys homeless and mefltalY ill

llients Funded in part by grants from GCC and the Boeing

nployees Community Fund McMurphys Grill has helped

undreds of disadvantaged individuals get the skills they

eed to bein careers In food service and related

ndustries

loMurphys Grill is full-service restaurant as well as St

Ætricks employment program Its training program lasts for

hree to six months during which up to nine

ntsJemployees wqrl meguiar.shifts and receive on-the

be training On the operations of commercial kitchen

Clients must demonstrate that they are serious about

mprovin their ves before they can be admitted into the

MeMurphys Grill program explained Angela Most GCC
lobal community .niasthg speclatist.in St Louts

Prospective trttkrees who havehistories of rhental illness

substanceabuse must first participate inthe Shamrock

ay Treatment Program which provides range of

reatment counseling and recovery support

rainees gain valuableexperience In various restaurant

Linctions including waiting and busing tables washing

listiesand operating common foOd preparatiori equipment

Equally important they learn thO unwritten rules of

orkplaOe countability eAd the coliduct required in

ttuctured work environment

MoMurphys Grill teaches them the importance of self-motivation and the need to be accountable for their behavior and work

erformanca says Nancy Box senior director Of St Patrick Center employment pro9rOms they learn not only the importance of

eing punctual and diessing eppropnately but also hOw to give and receive respect and how to work as part of team things you

peed tO know to hold down full-time 100

After training McMurphys Grill graduates receive extensive job-search assistance and go on to positions in area restautants hotels

hospitals and nursing homes Of the 53 St Patrick Center clients who received training as pert of this years program 28 have

lready found employment

At-servic retsurent to St iutv riovntmrr hu
Mcr4jruiys Gtti i-es MlUod ilu i-etis of seelleged

th teef to hen eea fund sere and rd

http-//wwwboeingcom/companyofliceskboutus/comrnunit.y/2O Oreport/iarestm-Lhtml 12/21/2010
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PARTtIERINS WiTH OTHERS

Worid War veterans td icsnrrs from theiennese.e VaUe area with thar untaer arthans ycilow shfrts attenci rnemCrW

ceremoy at the tie oaf..Wortl War Memorial Washngtorr D.C

Boeing hOnors past and present heroes

Much has changed for the men and women Whowear the uniforms of the U.S armedforces in the years since World War II

However one thing has.stayed the same during theintervening decades the admiration and gupportBoeing and its employees

show for.our homegrown heroes and theirfamilies both in and Out of uniform

This past summer Boeing employee volunteers helped gg World War II veterans from theTennessee Vaildy fly
to the U.S capital to

see for the first tlme the National World War II MemoriaL The memorial was completed six.yearS ago to honOr the 18.milhion men

and women who served in the .U.S armed forces during the biggest military conflict in history

When Lset out to iaunch this organizat1on Boeing was the only defense contractor out of

IS companits that Ustened to me believed In me nd offered support
Deb Kloeppe Navy spouse who founded lie Military Spouse Corporate Career Netwo-k

M.SCG.i

The veterans received heros we1cme when they arrived at Reagan National Aicórt hundreds of people most of them strangers

greeted them with applause handshakes hugs and kisses six-piece band belted out stirring songs and small children held up

signs declaring Thank you for your garvice and You dro our heroes as the group made its way to the chartered buses to take

them to the memorial

Next to Alabama football this is one of.the greatest things Eve ever seen.aid Arthur Alvin Jones Jr of Decatur Ala standing in

the vast plaza ofthe World War ii Memorial mix of bronze granite arid waterworks on 7.4-acre site on the National Mall Jones

was B-17 and B-24 bomber navigator during the war

The
trip was organized and funded by the Tennessee Valley chapter of Honor Flight national nonprofit group that flies veterans to

Washington DC for one-day tour of the monuments with the help of hundreds of volunteers many of them Boeing employees

Some of the volunteers served as escorts or guardians for the veterans in their SOs and OOs and provided sympathetic ear as

they recalled their wartime experiences

We wouldn.t be able to execute this program safely without volunteers said Joe Fitzgerald president of Honor Flight Tennessee

Valley Volunteers are necessary on many levels but safety is first second and third priority for us

Mth over 90 chapters in 45 states Honor
Flight

has transported tens of thousands of World War Il Korean War and Vietnam War

veterans to Washington D.C. for free to see their respective memorials But the urgency is greatest for the World War II veterans

of the 15 million who served in the U.S armed forces during the war less than two million are still alive and 1000 to 1200 die

on ring ye

5c-U i3O

http/www.boeing.com/companyoftices/aboutuscornmunity/20 Oreport/honorvets.htrnl
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each dayS Fitzgerald said Most of the living are too fraU to travel to Washington

Snce 2OO Boeing has provided nearly

400 employees and guests as Honor

Flight guardians HOur Boeing employees

are so proud tosUppi3rt such an important

arid worthwhile cause said lim

Kiertead who cordinates Boeings

invovementlri Honor Flight activities.

Some of our volunteers have supported

up to eight flights in the past couple of

years and are always so honored to be

part of something so important

Help for todays warfighters

Boeings support for servicemen and

women and their families also extends to

those now serving their country in iraq

and Afghanistan

When Paula Heines husband Simone

left for Iraq as member of the U.S

Army she became asingleparent to her

four young childrei and feared she might

never see her husband.again During her

husbands third four of duty Heine Wir3t thr ifl in rrlVe at sn Nucni Airant Wasmrui$ori

received the news shed dreaded Simone
m- .l coo wuatf i3u.e rivo tam

had been injured and Was bein sent
riht 5ti5 hOfl jOri arcai4 ohor ph tO non to ti5

home for treatment

Not only concerned about her husbands condition but fearful of being unable to support her family HeihŁ discovered the Military

Spouse Corporate Career Network The MSCCN nonprofit organization supported by Boeing helps military spouses war

wounded and carØgivers of warwounded find jobs that provide the flexibility military families need Ileine credits the MSCCN for

helping her find employment and playing key rOle in saving her family

According tO Iclpeppel Navy spouse who founded the MSCCtl in 2004 Boeing was charter sponsor of the MSCCN and the

first defense compariy to help the group.execute its mission

Norm 8artiett vice president of Leadership Talent Management Organization Effectiveness an.d MSCCN board member

emphasized that the companys support of the MSCCN is one of.many ways Boeing supports military personnel and their families

MSCCN is truly making diffsience he.said Clcic hŁie to view KMOV-IV St Louis interview with Bartlett aboutthe organization

and Boeings.suppOrt

When set out to launch thisorganization Boeing was the only defense contractor out of 18 companies that listened to me
believed in me and offered support Kloeppel said Others who allowed me to present interrupted when they learned our mission

was about the spouse and not just the wdrflghter tot tif folksare grateful for the initial comlnitrnent

Count Paula .Hefna and her furiuily amôhg those grateful people Suffering from severe Post Traumatic Stress Disorder that left him

unable to leave his honieSlmoneHeine received medical discharge Paula Keine said that she.and her husband had always been

strong for one another but now shed haveto be strong for both of them

Heine who had uploaddd.her resume to the MSCCN Web site said she was surprised when the organization called with an

opportunity for work as virtual administrative assistant wasn earning much but getting to work from home meant could

provide carefor my husband and kids while developing new skills and proving myself The MSCCN gave me the ability toget basIc

on my feet she said

Kloeppel says her organization is the only nonprofit joint-military resource dedicated to finding job placements for military spouses

as well as military widowsiwidowers war wounded veterans end caregivers ofwarwounded The MSCCN also helps individuals

develop coping and job eldils to make them more confident and marketable

We enable military families particularly those that depend on dual incomes to move from location to location Kloeppei said KNot

only do we make it possible for families to stay together but we help in military readiness

Boeings recruitment of military veterans and its veteran-friendly policies and culture have received national recognition from such

media outlets as Military Times EDGE supplement to the Air Force Times Navy Times Marine Corps Times end Army Times

Boeing was the highest-ranked aerospace company in the Best for Vets Employers survey that ran in that publication earlier this

year and was the only aerospace company in the surveys top 50

aaoa
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lOur focus on ingrty eth pd performance ogns weJwth the hgh standards of th U.s Armed Forces said Rick Stephens

enior vice president of Human Resources and Adminstration former U.S Marine Corps officer Veterans at fl eveIs brug

ersps3ci1s that.e valuabt as tle c4 nca kn wdge th offer
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Coloring outside the lines

Sarah Murr exudes humor and passion when ShO talks Obout arts education and the importance of developing creative minds that

will one day become the inventors and innovators who will drive the growth of business

As Boeings Global Corporate Citizenship community investor responsible for corporate giving to the arts in Southern California

Murr is considered dedicated arts education advocate and was recently recognized by the Orange County Music and Arts

Administrators for Outstanding Contributions to Education from the Orange County Board of Education

As an active board member of the California Athance for Arts Education she has spoken eloquently about the need for graduates of

public schools to build their creative skills in order to meet the job force requirements of the future according to the nomination

We lnow that employers are looking br new recrufts who are creative problem solvers

innovative tninkers confident communicators and collaborators The arts provide all of that

and more
Sarah Mon1 Boeings Global Comoorate Citizenship community investor responsible for

corporate giving to the arts in Southern Caiifornia

Mon is only one of 75 Boeing community investors around the globe who are responsible for corporate giving in five interdependent

community focus areas arts and culture education environment civic awareness and health and human services Like her

colleagues Murr completes thorough community needs assessment before determining whether an organization will receive

Boeing grant funds Requests are reviewed and approved annually

For over 30 years cuts in education have led to the disappearance of the arts in the public schools Irs not surprising then that

creativity is on the decline While tO continues to increase with each generation creativity scores are decreasing IBMs annual

survey of 1500 CEOs identified creativity as the number one leadership competency of the future said Angel Ysaguirre strategy

director for Global Corporate Citizenship

PARlNERG Wi1i OTHERS

5tuients at .a itaoa Cirmenrary Srlioti ii Calvei Oty nfed oi Ontr.rt udfi about dCnce oerfornnq art

raOo asis 105

http//wwv .boeingcoincompanyofficeSlaboUtuS/COfllmUflitY/20 Oreportlpartneringarts.html
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with literacy math and science deveopng skills in the

tarts complex For schooIaged children school is

ore they get the qjast expostlrete thearts especiafty

or children from low Income familie5 Ysaguirre added

response education advocates ri Los Angeles arid

prange
Counties in Southern California have developed

lan to put sequential coordinated arts back in the

iho0ls The key element of those artseducatipn

nitiatives is the developmerit.of an infrastructure fr each

tistrict that includes policy arid plan adopted by the

boatd along with budget

roday as result of MoWs handsqn rote Boeing

upports programs in Los Angeles County and Orange

Crunty that do more than just provide financial support

Both Arts for All in Los Angeles County and Arts

dvantage in Orange County are strategIc arts-education

nitiatives which help districts build policies and strategic

nd implementation plans provide professional

evelopment for tOachers and administrators an
evelops curticulm inlall four ails cllsciplines Arts for Aft

as been implemented in 43 81 Los Ange lea County

chool districts representing more than 500 000 students Arts Advantage has been implemented in 15 of 28 school districts

presenting nearly 3500O0 Łtudents in Orange County

2001 Los Angeles school districts were surveyed tà obtain baseline data on arts education in their district Most districts 53

ercent reported they had no written plan for implementing arts education And while 45 percent did report they had written plans

rts education was not being implemented aärbss ho district In systmatic manner Murr etplained

In Orange County 38 percent of the districts.had policies tin the pfoiisiOn of arts oducation and 33 percent had written plans to

mplemnentaits educatiOn she said

ii addition to providing support to silow school districts to develop arts curricula arid train art teachers Advocacy is alSo key

lament of each initiative Murr said Large scale change WIl never take place parents and community isaders do not take

ownership of ensuring that the arts are in their chi mens schOolsOur financial support has allowed the formation of Community

dvocacy Teams which include all community stakehoiders thstnct personnel business parents arts nonproftts arid community

eaders TheSe teams deveiof advocacy plans hat support the inidMdual rieeds of the dititrict

The success of these programs.wiIl rtisUlt in improving the lives of the students who participate by helping them build their creativO

apacity MOrr.added We krowthat emplOyers are looking fornew recruits who are Oretitive problem slvets innovative thinkers

orifident comrnunicators ahd collabOrators The arts provide all of that and more

Page of

Boeing SuppQrl to Arts Education Jo California
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Going Leant yields lot for California food bank

Its inconceivable to think that In Amenca the land of plenty people are going hungry even more inconceivable to learn that its

happening in Orange County CaiL one of the most affluent locales in the nation

Sadly its true The demand for food assistance has Increased by an average of 35 percent in lust the past year in Orange County

The most vulnerable are senior citizens children and the working poor

Boeing has long history of reaching out to organizations that offer food assistance in Orange County the companys Global

Corporate Citizenship team has worked with the Second Harvest Food Bank for many years When it caine time recently to evaluate

the nonprofits needs and how best to address them Boeing Heath Human Services Community Investor Kevin Ober and Food

Bank Ejrecutive Director Joe Schoeningh applied Lean principies to figure out how to maximize Boeings contribution

We could have taken the easy route and used the funding for another truck but we

vianted to kick it up notch and be little more creative in how we appliert the funding

Schoeningh1 Food Bank executive director

We looked at the support weve provided in the past what the organizations needs are now and brainstormed on how best to meet

them Ober explained

We could have taken the easy route and used the funding for another truck Schoeningh continued referring to the fleet of pickup

and delivery trucks that are the backbone of Second Harvests food relief efforts But we wanted to kick it up notch and be little

more creative in how we applied the funding

The solution was teaming with Bank of America also long-time corporate supporter of the food bank to leverage the funds for

greater benefit After careful study Second Harvest used the dollars to purchase routing software that will enable more effective

management of the feet

The us Roadriet LogisticsrM system features routing software that offers significant benefits The software connects drrectiy to the

food banks existing receiving and distributing program and automatically updates it maximizing staff effectiveness It saves the

transportaticn manager about an houf day in planning routes and responding to traffic situations On the driver side it enables the

driver to electronrcally enter pck-up delivery and location information using handheld device akin to cell phone saving time at

each stop

PATNERNG WiIH

iriS Second ivrvest Food Onk OniriCe County Cart tsed fundirro frrn 0CC to prirceasa routog software to more effecOve

flelaeQ tOts frod ieiivCrv fiorrt fai the OrOrrCtrOn OCS Li
IC percent rrcree5e tire rrrnher tiariy 015 Lr.5 arid

deiiveies pa roore ard hs aimost dut1ec1 the nimber of seeces thSt recse deiweres
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rNer Charles Gideon absolutely delighted with the .r SD fm saving as much as 30 minutes every day remarks this California

commuter whose drive has gotten easrec thanks to BoeIng Gideon adds that hes been able to add up to three additional stops to

route For programs ik Fresh Rescue where the food is picked up and put oil the table the same day thas fantastic

iro date Second Harvest has seen 70 perchæt increase in the number of daily pick-ups and deliveries per route thanks to the new

rood pick-up and delivery system lts also helped the organization boost the number of agencies that receive diyemies from 52 in

009 to90today

lbs estimated that th UPS software could allow Second Harvest to distribute as much as 150000 additional pounds of food in ita

rst year of operation making this anctherexample where going Lean lshelpin.g lot helping to provrdemore food more

ffectively
to those who need it the most said Ober

http//www.boeing.corn/cocnpenyofflces/tbQutUSJcoflhtflui1kyi2U 0_reportiroadnet.htrnl 21 1/2010
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PARIr4ERUtG WtTH OTHERS

Fir..ding away Boeing cc rnm.unity partners Jead and

learn at California forum

They can-ia from near and far officrals representing school districts state and local government agencies nonproilts and

educational institutions the gamut ofcommtinity organizations with which the Boeing Global Corporate Citizenship team in

Califàmia interacts throughout the year

More than 150 rep rgsentatives from across the state gathered in Long Beach Nov 16 for the California GCC teams first community

partner convening The primary audience was the .norirOf1t organizations who have recehied investment funding from the company

but other community stakeholdars such as local government agencies also were invited to attend

The Intent was simple to build better partnerships Or as the theme of the forum succinctly stated to lead arid learn from each

other

was npired to sea how terreaching Boeings hilanthropy is in the commuflity We feel

grateful to he part of the Boeing community nd are more excited than ever to coriinue tO

work with all of our existing paitners and the ones we met at the forum
Erin Ross of City Year national youth service org anLatioi.

We wanted to educate our stakeholders about Boeing said Jim Herr senior manager Global.Cdrporate Citizenship its important

that the Ii 6nproflts with whom we invest recognize that were in partnership and must work together to manage our resources

strategically

The day began with an overview of the Boeing footprint in California presented by Boeing Regional Executive Nan Bouchard

Providing the state-wide perspective was Brad Kemp director of regional research for consulting group Beacon Economics panel

discussion wrapped up the first halt of thO day featuring subject matter experts in political analysis as well as the nonprofit and

business communities

The BOeing GCC team then spent the remainder of the forum in.breakout sessions with representatives for the nonprotlts iii the

CCC strategic focus areas arts culture civic education environment and health and human services.

Having begun to percolate in the morning one of the most rewarding arid productive aspects of the forum came into full bloorri

during the breakouts These were the opportunities not only to connect with peers ri the same field but also to cross-pollinate and

learn about new areas of community engagement and potential new connections

One of the most valuable outcomes of the convening was the opportynity to meet colleagues perhaps for the first time who are

working in the same field and to explore areas of collaboration that will help us indrease our capacity to meet our goals observed

Bruce Saito executive director of the LA Conservation Corps which works with at-risk young adults and school-aged youth

Coeffl community partners

li1 opportunity to meet end tCik with pees in sepia fiOld wet as representatIves from Other areas ot corwounity outreach

was highlight of th cOriverlog

httpllwww.bocngcom/coinpanyofficesfaboUtus/cornrriunity/2O iOreport/cornmunities.htrnl 12/21/2010



Boeing Corporate Citizenship Report Page of

Together we can achieve signicant change

in Ross of City Year national youth service

rganization shared the same sentiment

was inspired to see how far eaththg Boeings

hilanthropy is in the community commented Ross We
el grateful to be pat of the Boeing community and are

iore excited than ever to continue to work with all our

scisting partners and the ones we met at the forum

oedback from the participants has been universally

sitive with strong interest expressed in continuing the

ractice

The 2010 Boeing Grantee Convening was wonderful

haring of infomiation said Dan Chernow Ed

xecutive director UCLA School Management Program

nonprotit school reform initiative Whereas usually

enerous grants are given and supportive work is

ndertaken this was unique opportunity for

rganizations to share with one another their

ccompishments Every aspect of this convening

rovided for information dialogue and learning

aito agreed At next years convening it would be great

have more time and greater focus on the breakout

essions and grariteOs he concluded

Boero SoutOerr .Caforna Regona eeuove Nnn Co 1iarc Laas wtn

attedes tne 2O0 GCC convening Long Beach Bocar
povded an overvew of the oemg cafoma iootprot wd also

annwered questions

--OO S1vC ACOc

http//www.boeing.com/cornpanyoffices/aboutus/community/2O O_report/communities.htrnl 12/21/2010
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It was One Boeng kind of day

in conhrhunities on three continents more than 1600 Boeing employees theirfamilies and friends volunteered Their personal time

and skills to touch lives at schools workplaces homes and even homeless shelters dunng the companys first Global Day of Service

on July 17

Employees from across the enterprtse came together on the same day for common purpose and they touched the lives of people

around the world said Patrice Mingo Boeing director of strategic employee programs The success of the global event exceeded

expectations she said

Ernpkyyees from across the enterprise came together on the same day for common

pwpose and they toUched the lives of people around the world
Patrice Mingo ein director of strategic employee programs

Timed to commemorate the founding of The Boeing Company onJuly 15 1916 the new signature event put an exclamation point

on Boeings evolving volunteer program which was launched by the Employee Vohinteer Council and Global Corporate Citizenship

One fine dayeariier this year The purpose is to connect employee volunteers worldwide and maximize their positive impact in

communities

Beyond the si pilot Global Day of Services sites otherBoelog.empioyees aio participated In Kansas for example volunteers

gathered at the Wchita Art Museum to educate the public about the arts They helped operate an art studio for kids and hosted an

ice cream social that drew 1200 attendees

Heres brief look at what was accomplished at those six sites

In St Louis more than 200 BoeIng volunteers worked with nonprofit Rebuilding Together to repair houses The teams poured

conciete replaced porch columns painted macid siding cleaned up yards and much more to help poor disabled and elderly

homeowners continue to live independently

This was my first leap into volunteer work of any kind and was little overwhelming at times but it was worth every moment

said Shanan Smith Lean facilitator who helped lead 74 Engintiering Operations Technology employees that day

Watching people come together and bring their knOwledge and abilities to lift the burdens of homeowners in need was an

experience beyond words Smith added

to AusrralO vo voHes weed oat IiP cc .ors new acenn ter

One fine day

PHOTO APiPG
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Korea 1volunaers including peing Defense Space Security leaders employees and their famiUes prepared and served

icalsia nearly 170 people at the Rtse Again Center homeless shelter Seoul

Japan employees chose to work at Tokyo $huce which is celebrating 25 years of providing alternative schoolIn9 for children and

oifrig people The volunteers helped students and staff decorate the school vit hand made sigfl and origernl for fund raiser

arking the anniversary

Wsttington skate nearly 800 vctunteet many from aeing Commercl8l irpianos partnered with Habitat fat Humanity to build

homes et six construction sites across three counties Otherteams helped paint end clean Up.PLlget $ound schools and child

ate centers

Southern California mere than 450 Boeing volunteers rernevadinvave vegetation acid trash to help m.aiifltiirt the natural

abitat.of ocai wetlands areas

he teams included members of the C1ean Green Crew part of the LA Conservation Corpe Young Adult Corps These are at-rIsk

tudentsWho gain lot skillS training education and experience worlcing on conservation and service proects

ogØther the volunteers repaired 4800square feet 450 square meters of decomposed granite trail.path and removed.5 acres

ectares invasive species last rncluded 700 pound 320-kilogram palm tree They alSo got rid of nearly 12 tons 11 metric tons

p1
trash

nAustrafla employees joined withmembens olDie Brisbaieensland fommunity lx help inipro the grounds for Balmoral

tatel4igb School

The neighbors argundjb school all came out see whatwas going on andwere pleased to see Boeings involvement said

ames Baer..wtio led the Australian event They even suggested wØmight like ta oTheir gardens

httpJ/www.boeiiigeomcoxrlponyoffices/aboutus/comrnunity/20 cpo1t/giVebacLtitml 12/21/2010
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icO sijdenrt ri tn Tto ormj of ita tree laceratoc rriert and othm tome r5mnn rntrazmve rep that

helpe them es-n hCte to eteet mc

Environmental lessons in the classroom

From Italy to Japan and eisewhere across the globe Boeing employees are partnering with community-based organizations to hp
address the challenges lacing the worlds ecosystem

Boeing partners with communities to invest projects related to climate change alternative energy and recycling that pioneer new

technologies and environmentally progressive solutions One of the ways Boeing reaches communities is through educating young

people on initiatives that encourage support for environmental programs that provide students the knowledge and tools to create

positive change nd make difference in their communities

In Southern California students and Boeing employees are working together to replace shade structures that were destroyed by

devastating wild fire almost two years ago at the InsidO the Outdoors headquarters in Silverado CaiiL Students are teamed with

Boeing employees to create design establish budget and identify buildrng materials for the new shade structures The project

not only benefits the students but Boeing employees get to develop their leadership skills as mentors and leaders

Just as employees mastered impossible chalienqes like supersonic fliqnt stealth space

exploration and super-efficient composite airplanes now we must focus our spirit of

innovation and our resources on reducino ereenhousegas emissions in our products and

operatians
im McPjerrrey Chairman President arid CEO The ôoeing Company

The project builds science technology engineering and math skills and inspires students to pursue careers in engineering and

science while empowering them to be leaders through teamwork and volunteerism said Jim Herr Boeing GCC manager

California In addition as part of From Science to Stewardship grant that Boeing provides students and therrteacirers from

around Southern California learn firsthand about environmental stewardship in natural education setting and will benefit from

the structures made through this volunteer effort

Schoolchildren in the Province of Taranto in Italys Puglia region are learning at young age what it means to protect the

environment because of an ongoing partnership between Boeing and industry partner Alenia Aeronautics

me objective of the program Natural .mente scuola educazione arnbientaie teenologia is to build childrens awareness of the

importance of environmental sustainabillty increasing their understanding of how everyday behaviors can have an impact on

environmental protection

http//www.hoeing.corn/companyoftices/abouiuscornmunity/20 10 reportaleniahtml 12/21/2010
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The program has received support from the offices of the

Ministry of Education Regional Schoot Office for Puglia

the Regonal Ministry of the Environment Centerfor

Environmental Education the municipalities of Grottaglie

and Monteiasi and from the United Nations Educational

Scientilteand Cultural Organization UNESCO

Since it wee introduced in 2008 the program has reached

more than 13000 students from 38 middle schools

Ouring the first phase students produced 125 projects in

competition entitled Sustainable Idea in which they

were challenged to create road map that effectively

identified and addressed the critical issues confronting the

environment

Recently students at five schools from the Puglia region

were recognized for producing innovative videos as part

of Lets make ideas fl competition The videos

illustrated the students ideas about achieving

sustainable world and were judged on originality

collaboration and potential effectiveness of their ideas

The winners in both competitions participated in tour of

the Alenia Grottaglie Composite plant in Italy where

fuselage sections for the 787 Oreamliner are produced

Boeing is proud to foster respect for the environment and

encourage positive behaviors that will help protect it said

Rinaldo Petrignani president of Boeing Italy The

students will play relevant role in raising awareness on

environmental issues in their local communities

In Japan Boeing employees and others worked alongside

school children to plant 180 saplings on the barren

mountainsides of Ashlo north of Tokyo The activity

supported Global Corporate Citizenship grant to

Growing Green nonprofit that is dedicated to restoring

the areas woodlands

Reforestation is only part of what we are all trying to

achieve we are also raising awareness of the importance

of good environmental stewardship said Mike Deriton

president of Boeing Japan

Across Japan Boeing employees are involved in other

awarenessbuilding projects Boeing employees and

students from an alternative school which is also 0CC

grant recipient planted variety of trees in an area thats

been devastated by toxic gas emissions from 19th

century copper mine

On the Nagoya coast employees of Boeing Japan and

Mitsubishi Heavy Industries Boeings Nagoyabased

industrial partner periodically volunteer to help clean up the

Fujimae Tidal Flats Fujimae Higata Mamoru Kat is local

organization dedicated to the protection of the Fujimae

Tidal Flats The fiats are recognized by the Ramsar

Convention on Wetlands as internationally important

because they are Japans biggest stopover for migratory

birds

In Spain students from Madrid Base School participated in

contest to design new visitors guide for the Cabafleros

National Park The project is part of program called

Overflying Cabafleros conducted in partnership with

CooperaciOn Internacional team of envronmental

Oucgit IC Ceirega EIoe0g eng..iom woro wIlt sttcient Ocd
Ortega town the Olarge Cowity Oepartmrnt Edowitlon ACCtSS

poaait_ to hula ocn.c tCbiOS lii ROlro aow1o lo II outdoor

hI loire rrf lot wool Codc we0 ow
al lot ttoje Our r00

to dou
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cjupaors
led the wnners aces 10 to t2 on tour.ofthe

parlto
eXPtQe and observe

sØparàte project near Md1id Boeing parthØfed witn the nohproflt AFAMAS to develop the BôtanicÆt Garden and Ehvwonmóntal

chool
in Cbbeæa that wi sarve chldren and young adults with learning disabilities

The Botanical Garden offers an ideal platform to organize educational warkshdpswith disblad and ondisabtad students in the

J4adrid reglon said Pedro ArgUeties prealdentot Boeing Spin it not onli supports the conservation of native plants but it also

ramote change In the perception of the role played by people with dlsabiltties in our society

hp/1wwwboeingcom/ornpanyoffices/aboututcornmiinityf20 Oreport/aeiuiahrml 12i2 1/2010
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The dream of flight Far many peÆple itjust remains dream But for hundreds of students worldwide those dreams are taking off

and becoming reality

want to become an engineer and design the most innovative and efficient aircraft ofthe future said Gao Xin flfthgrade student

from Beijing Second Experimental Primary School

Gao is one of many young people who have participated in Soaring with Your. Dream technology and engineering-oriented

program launched in 2008 to build sustainable growth and encourage the study of science and technical subjects in Chinese

schools

The Soaring with Your Dream program is an example of

an educational initiative that contributes to building future

worlc force for sustainable economy in China and

supports teachers to help students.moot fvturechallenges

said David Wang president of Boeiiig.China

Soaring with YourDream inspires teachers and elementary

school students about the science of aviation while

cultivating the.Mure talent at China fastgrowing

marketthat makes up almost one-fifth of the worlds air

travel During the programs fIrst year teachers from more

than 100 schools in the Beijing area were trained in basic

aviation principles and more than 20.000 aviation textbooks

Ond 10000 afrplane model kits were distributed to 100

elementary schools In 2010 Boeing expanded Soaring

with Your Dream to 150 schools to reach more teachers

and school children on the outskirts of Se1ing Additionally

toph suchas protecting the environment and reducing

carbon emissions were included in the training program

The Yateley chooI is leading small group oF schools under the U.K Schools Build Plane challenge an ambitiQus program that

challenges students between the ages of 14 and 18 to build fly
and the help sell light aircraft In June 2009 more than 20 Yateley

education iMpAcrriG KEY SSUES

Yeteey Scfloo studentS Cover Vass and Grace Roat bond the RANS S-b coyote

Helping students and teachers soar

On the other side of the globe in the United Kingdom

Yateley School student Grace ROat proudly said

engineering as whole is so interesting to me and Im

starting to love it more and more

Studert irQrfl th tloenç Chrm Soarinj with Dr-earn nrogmm

er1na errgiene modele rCt or the Cnre wtftiri ieviion at

bcxr 2010 Sh ncia Choa

O1orr

http//www .boeing.cornieornpanyofficesfaboutus/cornmunityl20l 0report/students_soar.htrnl
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tudents began building singtaegine twosedt RANIS S-6 Coyote from start to finioi Following months of hard work the flrt flight

Is expected to take place in tecembØr 2O1 following final inspectiqns and flight ceitiflatiohs

This xating prcict di et.y eag nç popie ini thiir hr with tht practkii

ernrti ts tt srienCB ttchr%olgy erqirieennq arid math ri fun lfld lrspirlnçj

ROfrOn prftlcJent of Eoricj LLK

We are very excited to be lnvplved In the projec said Yateley School Science Teacher Caroline Unlay Itis extremely important to

new ways toinapse the next genelatioi at pilots engineers and scientists

Jaunched In 2008 by Boeing and the Royal Aeronautical Society the Ui SchOols Build Plane program alms to provide young

eople
with hands art ecpenonce about engineering arid building aircraft Along the way students and teachers learn scientific and

pnaineerin
prin pies behind flight in addition to project management and problem-solving skills

frriroi4ghout
the airplane build Boeing experts and Royal Aeronautical Society members provide training

for educators and act in

ientoring capacity to students As with all aviation projects the program includes commercial fcUs with winning ehoôls

arketing and selling the aircraft they build

This exciting pmect directly engages young people and their teachers with the practical elements of stience tachnolôgy

ngin.eering and math in fun andinspiringway said Roger Bone president of Boeing UK

ii 2009 Boeing directed about $55 million towards education programs worldwide to enhance young peopis mIs test in science

sthnolpgy engineering and mathematics anti to prepare the future work force for tomorrcuws jabs amid careers

http//wwwboeingcom/companyoftices/ahmitus/comniunih/20 10 report/students soarhtml 12/21/2010
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tnemkai merit apecmlist Ryan Mzatt ssst eip-floca errlpoye cri recydq iepfrmri trie Sait Lake City facility honLa
tle at tioen eant to sLap eco waste La endfiU

Creating abetter tomorrow
Boeing recognizes the.importance of protecting our ecosystem That is why we are unleashing the expertise of Boeing employees to

design environmentally progressive products research cleaner fuels enhance the global air traffic system to reduce the carbon

footprint of air travel and expand into new markets where Boeing technologies show tremendous promise

Improving the Supply Chains Envirnnhentai Performance

Our life cycle approach to the environment starts with our global supply chain In 2010 Boeing employees led more than 400

workshops educating suppliers about ways to reduce emissions.and cut back on the amount of materials sent to landfills

Weve thtroduced new cOntracting provisions stablishin9 suppliers environmental initiatives as key factor in doing business with

Boeing The next step is to work with other majoraerospace companies to establish recognized environmental standard for our

global supply base

Achieving Agresive.l.nterna Targets

Boeing employees using Leani tools are developing innovative ways to meet aggressiveenvironmental targets inside our own

facilities These efforts are delivering results At our major US facilities between .2002 and 2009 we reduced C02 ernissionsby 31

percent energy consumption by 32 percent and hazardouswaste generation by 38 percent on revenue-adjusted basis We
reduced water consumption by 43perôent on arevenueadjusted basis and earlier this year set challenging target to continue this

progress

innovative Solutions

Operation of Boeing products represents our biggest potential impact on the environment andour greatest Opportunity fo positive

change Commercial aviatIon accounts for two percent of man-made greenhouse gas emissions and our industry is addressing this

issue with credible actions

Aerospace was the only industry to present clear plan to the United Nations Climate Change Conference We called for global

guideiines placing tough fuel-efficiency standards on new airplane designs improvements in the global air traffic control system to

cut air travel-related C02 emissions by 12 percent and continued efforts to conimercialize sustainable biofuels all with the aim of

achieving carbon-neutral growth across the industry by 2020

Since December 2009 two new Boeing jetliners the 7478 and the 787 have entered flight test Both airplanes will consume

environment IMPACTING lEY ISSUES

nob ri nri

http//wwwhoeingcorn/companyoffices/aboutus/comrnuniry/20 0_report/environmenr.html 12/21/2010
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tess fuef and produce smaller carach fuotprtntthari the jeliriers they replace BoeIng hastested enhanced air lraffc coritthl

ystems at major airports in Austratia Euroco and North America If these innovations were adopted worldwide. airlines would

Ieduce annual emissons by md1ors of tons That is why we continue to urge governments to update aging air trafnc control

ystems

kogether with leading researchers nd inthistries oeing employees are advancing ways tadevelopsustainable biofuels made from

Igae and other fØedstocksth.at reduce emissions over their life cyele without competing with food crops for land or water In the past

wo years savericustomers .five.ahlines the 08 Navy and the US Air Force have ITown Boeing aiiplanespoweced by

3ustainaDle
fuels

pplying innovations designed.th meet complex national security challenges Boeing Is wokln9 with the U.S Deprtmelfl of

nergys
Power Utilities to provide smart grid technology to irnprbve the efficiency and security of power distribution systems

ndof-Sevvice Recycling and Recovery

believe that when ou products reach the end their tiseful lives they Still can provide value That is why Boeing helped bring

ogether 11 companies to foni the Aircraft Fleet Recycling Association

his group has grown to 42 members that combined nave efflpiently.recycled more than 7000 commercial and military airoratt

hese are just tow ways Boeing is applying curt rilal Idadership tar nhanee environmental performance acros ourindustcy

Va recognize that this is the start of long jpurn eybelieve the innovative spirit that helped us donuefsdmlngly

mposible challenges such as landing on the moon will help us pioneer new technologies to address environmental issues and

nabla people around theworid to cant .uetc.rowand Prosper

or more information please seeBpeingsCt1 nrnent osrt

http//www.boeing.com/cornpanyoffices/aboutus/community./20 Oreporvenvironmenthtml 12121.2010
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MPACTlN3 KEY ISSUES

Since 2008 Boeing has provided community support through charitable donations as well as inkind volunteer services to Save the

Children India STCI nonprofit that began In 1981 STCI works to help empower children adolescent.girls and women through its

various education health and vocational training programs

In 2004 STCI launched anambitious project in Delhi and began operations aimed at reaching more than 100000 people in the

oldest village in Delhi SaraiKàIe Khan Village

Boeing India through its Global CorporatCitizenship funding heped establish in partnership with STCI multiyear scalabl

program aligned with febusan health and human services and education The funds helped expand the Balwadi preschool

program vocational training prograrhand established an
anti-trafficking program

The much needed services.that STCLprôvldes like many other similarprograms that Boeing supports.around the globe are helping

th5 worlds most vulnerable residents Iornen and children to anew beginning arid chanc to make difference in their

communities said Anne Roosevelt vice president Global Corporate Citizenship

Two reasons that Boeing India supports.the nonprofit are its grassroots presence.and its commitment to educate people and

reintegrate them into society Roosevelt Said

STCIs anti.traffioking prograrn..uses grassroots penetration in local communities for ear intetventior that before children are

sold and also to rescue trafficked children Boeing funding has provIded STCI with the ability to train community resources in

vanous thsciplines Including post-rescue therapy arid reintegration into the community STCI can now reach out to over 400

children adolescent girisand women directly and an additional 200 people every month indirectly

Boeing India assists STCI in norimonetary ways as well participating in various festival celebrations holiday events and visits with

friends and family STCI has also been invited to the Boeing Delhi office to display and sell holiday wares and
gifts

made by

participants in the ocationaI program

Boeing support also means that Siti can take children arid girls on educational trips both within and outside the city providing

experiential learning while iricreasirig the confidence and independence of the students most of whom would otherwise not be

allowed to step out of their houses

STCI has also been able to expand the types of activities offered They have organized more sports activities competitions visits to

organrzations professional institutes training programs for staff and students and health programs that teach practical

Save the children

Studflts at Sar th ChjrlrCn se crmautr centeE the is suoncrted by Coein

New beginnings

http/twww.boeing.com/com.panyoffices/aboutus/communityt20 0_report/savechildren.html Ii21/2010
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irnpementation of the education provided at the center

The results of STCls efforts and dedication are clearly

evident

Four
girls who dropped out of school have

pursued higher education and have plans to

cchlinue studies through college

100 percent of the children fromBalWacti

preschool education programhave been

admitted into elementary schools

Foliowup is mandatory for children who have

graduatedfrom STCI prograrnsuntil they

complete their primary educationMore than 85%

of the children from STCIs School DrOpout

Education ahd Mainstreaming program have been

admitted to mainstream schools and are

monitored for continuation of studies

Annually six to eight girlsilliterate and/or

dropouts receive sponsorships for school

education and 20 are given basic educatiOn in

STCIs center

student performs rntj me Eid Ceuthrton at STCts Sem tee
Xhar Villge Nw De1h

Women end ounj teens WAN sie toe Chudren ioWa sW produetr

t-om else Guç-see New DWtn

More than 45 children who are on the verge of dropping out from school receive academic assistance

Every year 80 girls receiv.e vocational training in tailoring 40 in beauty parlor services 40 inembroiclery 40 in painting

W51C SAWi CC

httpJ/www.boeing.com/companyoffies/aboutus/comrnunity/20 0_report/save_childreri.htrnl 12/21/2010
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80 Mehndi henna application and 60 in the nutritious cooking program These ghls have reported that they are now

abte to earn and save money through the skills the.y teem

80 iHiteratŁ wciien receive basic edü ation every year

.1 Six girls joined the National lrstitute of lnformaUon Technology trainiog program in retail showrooms of companies such

as Reliance Fresh nd lets lndicom

i1np/iwwwboeingcom/copanyof1es/ahoutns/conimunity/20 Orepnrtisrvehildrerthtml 12/21/2010
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From the Pacific Northwest and Ozarx Mountains in Missouri Boeing through its Global Corporate Citizenship organization is

teaming with The Nature Conservancy to protect dcologicafly irnpbrttint waterways from the most challenging and immediate

conservation threats

In the Puget Sound area of Washington state local marine ecosystems have begun showing signs of decline including reduced fish

populatIons degraded or destroyed habitats and compromised water quality At the same time the Sound is facing increasing

demand as more people move to the coast and newtechnologies emerge such as marine renewable energy

The Nature Conservancy through $l0D00 Boeing grant has launched public policy program thatwill help determine how

PUget Sound arid other areas can be used sustainably and protected from further harm Through its GCC prganiation Boeing

invests in communItybased programs around the globe that.both educate citizensand help protect and restore critical natural

assets and habitats

One of the goals of the Nature Conservancy is to protect waterways that ac so ita to

the ecosystem and our local cornrnunity

Mary rmstrong vic president of Environment Health nd Safty and member of the

Nature Conservancys Internationaf Leadership CthinciI

The Iwo-year Coastal and Marine Spatial Planning CMSP prtat wlll use compiled bkdlvrsity data todevelop interactive maps
that allow for better management decisions when dealing with these areas

One of the goals of the Nature Conservancy isto protect waterways that are so vital to the ecosystem and our local community

explained Mary Armstron vice president of Environment Health and Safety and member of tne Nature Conservancys
International Leadership Council Were taking actiort lb better equip Washingtons coastal communities to reduce their impact

ocean ecosystems and protect the resource base that supports our economies

According to GCCs Shyla Miller the CMSP projedtwtl benefit from the involvement of Boeing Technical Fellows technical experts

from sites around Seattle who will help facilitate the information flow between the agencies involved Having the FellOws involved

should ensure that biodiversity data are being shared between the Conservancy and national or state organizations such as the

Northwest Association of Networked Ocean Observing Sytems NAN 008 and the Washington and Oregon departments of

Ecoloy said Miller GCC global community investing specialist

Restoring water qualIty is also the focus of the Nature Conservancys efforts in the Missouri Ozarks Sceing has invested nearly

$400000 to help the Conservancy develop and implement strategies in the Ozarks region to reduce river sedimentation caused by

IMPACTING EY ISSUES

000iig ruIthng is hpiag Ille Nstue Conservenry develop strategies ta redtrce river sedinrentebcn the Misscu Oers

Protecting waterways Puget Sound and the Ozarks

http//wwwboeing.comcompanyoffices/aboutus/cornmuniry/20 Oreportprotectecosystcrnhtrnl 12/21/20W
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road construction farming ranching and forestry

ractices

Mth more than 3407 miles of streets county and private

oeds unpaved in the area the influx of sediment from

foed construction andmaintenance threatens water

uality at an increasing rate Wth Boeings support the

ponservancy has been able to use remote sensing ppls

hel ideriti those roads that intersect rivers run in

treambeds or are located on riverbank slopda

xplained Doug Ldd director of Conservation Science

the Conservancys MissoUri office

theR plan to partner with local agencies to explore

Toad management strategies that mitigate damage to

regional freshwater areas like the Current River Ladd

dded

fre Conservancy also is using remOte sensing to identify

rarm and ranch operations that have highest rnpact in the

atershed so it can create alternative affordable

olutions with local farmers and farm bureaus to alleviate

ver sedimentation and contamination

To protect Ozarks nvers we must conserve the rolhng

roodiands that anchor their watersheds Ladd said

Boeing funds have been essential for Conservancy work to manage prionty forest projects monitor key lands and build culture of

usteiriable forestrythroughprograrns involvingprivate landowners and communities

th data thÆtoovers two millionacres of the Current Riverwatershed the Conservancy isableto target key watershed lands and
heniworlc with communities to develop strategies for managin.g forEsts so they can sustain both the local eonomyand the 35

ally unique species

flre Puoat Scurad ree of rington teLe ne cf fle eceiocicay

mnorranr wr ys na Nature Cne vancy vork

proict tnuugh i3oeintj grarf

http//www.boeing.com/eompanyofticesiabourus/comrnunitvi2t Oreport/protectecosystem.html 12/21/2010
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Early birds

Learning in the early years helps prepare kids for schooland life

Working together to accomplish tasks and creating effective learning habits are skills that serve people well from the earliest days of

school Andthreughout career

Thats why Boeing support for lifelong learnIng efforts includes programs that help children well before they set foot in classroom

Childhood development specialists and educators have come to recognize how crucial those early years are for future s.iccess

Really the first three years of life is when all the brain development happenswhen you learn and develop things like trust

relationships and leaming habits said HyeSook Chung Early Care and Education Program officer for the Washington Area
Women Foundation which receives support from Boeing

Tlts tnsjres tIat Chl drep aen atthlng akne hjl rathe trte octu ip theIr lives are

engaged ri nripng irtheIr aIual CrehVlty Lurirrtty afli etploration

---Joyce Waftees Education and Workforce nitiatives GlObal Cororate Citizenship

Making sure children are ready to learn by the time they reach kindergarten requires plenty of help from any parent For families

facing financial difficulties or other added challenges having the time or skills to do that can be doubly tough Joyce Waiters who
directs Education and Workforce Initiatives for Boeing Global Corporate Citizenship said thats why Boeing has turned its focus

toward deny education efforts in the past eight years

So mary cli ldren are showing ip one two three years behind their peers when they are starting Kindergarten Walters said We
wanted to address that issie by providing support for parents and others who are canng for young children so they can maximize

the iharriing opportunities in the deny yearsto help get kidnedy for school arid for life

Small screen bi impaCt

Perhaps the most visible symool Boeing commitment to helping young cnildren leam is is support of 3d the Sc ence Kid an

http//wwwboeingcomlcompanyoffices/ahoutus/community/2Ol0report/earlystarchtrnl 12/21/2010
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anunated series starring Sid preschooler who possesses great helping of the natural enthusiasm for learning

Sid the Science Kid launched in fall 2bo8 on PBS televisIon stations across the United States Boeing is one of two major

supporters of the prograrn hich is produced by KCET-TVin Lbs Mgbles and The Jin Henson Co

The show is science-readiness program for preschoolers

and kindergaitners that celebrates the natural curiosity of

that age range and gets them excited about science and

science leaming said Lisa Henson chief executive officer

of The Jim Ilenson Co Wo were very excited that

immediately upon launch this ne show connected

strongly with ieds We have had excellent ratings and good
feedback from both parents and klds

Henson said the shows elements which include live-action

segments with real kids at school doing simple

experiments are designed to reinforce that science can be

understandable fOr young childrenand their parents who

themselves may not always feel knowledgeable about

science That abaity of the show to engage parents and

caregivers is the main reason Boeing is.sponsoring the

program Walters said

This ensures that children arent watching TV alone but

rather the adults in their lives are engaged in helping

nurture their natural creatMty culiosityand exploration

Walters said The reseatth indicates adults who Watch th
shoW with young children were more confident with science

content and reported incrOased comfort and interest in

engaging in science actMties with their pre-school-aged children

The series already is airing around the world in countries including Mexico Brazil and Canada with more international premieres

expected in the next year

Mditlonally PBS affiliates are leading workshops that expand on the shows ci4rriculumPreschool Pathways to Sciencefor

parents caregivers and preschool educators around theUnited Stâtbs

Promoting systemchange

Boeing GCC also is backing local programs that aim lb spark learning in young children One example is the Early Care and

Education FUndei Collaborative in the greater Washington D.C area

In 2008 Boeing PNC Bank and number of charitablefbundations dediØteda miltimillion-dollar fund to improve early childhood

education in the region around the u.s capital The collaborative fund is managed by the Washington Area Womens Foundation

1nnoative arid cr tiveaderhip is cribcaf to Jd including early learning Nora
Moreno Crqie dIrector ceing Global Cporate CitInshlp programs Chicogo

With the new fund 40 percent of Boeings 2008 charitable giving in the Washinfon1 D.C area was focused on early educatiort

efforts up from 12 percent two years earlier That large increase was enough to gOt others interested in early learning said Dale

Rainvile Community and Education Relations focal for GCC

There was really art opportunity to bring attention to this Rainville said So far in that way irs worked but theres much more we
hope to do

Chung of the Washington Area Womens Foundation said help with early learning readiness is big need among low-incOme

families especially those headed by single mothers The comrnitrttent of backers suchas Bceihg along with more research into

early learning helped create momentum to expand such programs she said

The Early Care and Education Funders Collaborative has ambitious geals to improve early childhobd education including inôreasing

the size and stability of such programs itt the Washington D.C Tegion arid to help early educationorganizations better use their

resources It hopes to encourage systemic changes in early care and education programs to make lasting improvements Chung
said

Investing in the future

Companies are realizing that such efforts arentlust part of being good corporate citizen Children who start off on the right foot in

1u inStC eati cnrTg iieeing suooc thr fr the Scen.e Ul
canes

Cr 2UCiS1 ltr iisriri

http//www.boeinicom/cornpanyofflcesfaboutusfcolnn1unityt20lO report/early starr.html 12/2112010
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he early years P1 school are mOre likely to become

irornising employees in the next generation think that

whole work force approach has helped adustry

inderstand tife importance of this Chuhg said

round ChicOgo hotee to Boeings corporate

eadquarters the company is nurtunng early education in

everal ways Through GCC Boeing is builthrig the early

iaming field by supporting the Eriksoa institute

ational leader in child development

Oeing also is lŒadparther training new generation of

xperts in that field through the Illinois Early Childhood

eflowship which gives diverse population of emerging
aders firsthand expenence in early childhood advocacy

nd related pubflc policy through two-year fellowships

rith qualified nonprofit organizationsin Illinois

Innovotive and creative leadership is critical to any field

ncluding early learning said Nora MQrenQ Cargiec

lirector of GCC programs in Chicago Both the Erikson

nstitute and this 1IIowship honor the idea that strong

eaders are crItical to the success of our children orrit U- Lrip ar-wiq ytrri troit UL brnince Cow
nity

Fiird 5nein i.iiicsgo oports ie Poiprcflt orou Lnguage
r1vojqh Szienr orogi ride qnei to Plc ey rtii dlcd erLi noeac

thei iclents etry is ornj iuitcer air ei
teeing support of early education programs extends

verseas as well In Turkey the company is supporting tonent on ore iIiirv

ne amdy end ChHd Education Center in Dryarbakir

oceted in the nations niral southeastern region the centers preschool program aims to improve readiness for learning math

iteracy and language skills in and 6.-year-olds

he center also holds meetings with fathers zo make them more aware of their role in their children development support

rograrn for mothers touches on parent child relationships nutrition hygiene and other vital topics

An equal opportunity in education especially ii disadvantaged areas must be created for all individuals said Greg Pepin

resident of Boeing Turkey This program strives to accomplish this objective

ialters added that from the many nations in which Boeing has presence lessons can be learned on innovative way.s to ptepre
hildren for life of learning Wrien you nurture children imagination and curiosity they can do amazing things she said And

at.sexactiy.whatour company is aboutbuilding amazing things that others CflOfllY dream about

Early iŁarnin

hild development axperts and educators now recognize that the first six years of child life set the stage fr success In school

ad beyoæd

see tangible business and socIetal value stemming from educational investments in early childhood said Rick Stephens senior

ice president of Human Resources and Mrninistration Accordingly Boeing is shifting some of its educational monies to expand
urimpactinthisared

tephens challenged parents of young children to take an active role in creating an environment that nurtures learning and

breativity Parents are theKeyto helping children reaOhtheir full poterltial esaici

he Institutes for the Achievement of Human Potential nonprofit educational organization agrees It teaches parents how to

nhance child development because its experience indicates that parents are the most important teachers that their children will

vet h3ve

Early learning is part of our emphasis on lifelong learning which starts at birth and continues through ones senior years

tephens said It is also the first step in ensuring that we have work force that allows us to remain competitive

or more information visit The Institute for the Achievementof Human POtential online at ww iOroOf

LE

http//www.boeng.cormcompanycffices/aboutus/cojnrnunity/20 Qreport/eailysthrLhtrfll 12/21/2010
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IMPACTiNG KE ISSUESWorkrng with suppUers

Boeing izee the rnoartonce of protecting oir ecoystern arr res hotted.wokthos to ducete ebout ways to

cut oh tne atnonnt of r5is sent to andlte

Shrinking environmental footprints

Boeings commitment to its corporate environmental strategy has prompted support for sharing information and best

practices with suppliers to encouragetbem to set targets for reducing their own environmental footprints

fesearch shows that if these companies become more competitive and successful in shrinIdr their environmental

footprints they also help to improve the environment in their local communities saidHerbert Lust Global Corporate

Citizenship strategic programs director

Becausesmafler ctmpanies generally have less money and time to invest In tools and training especially small minority-

veteran- and women-owned suppliers BoeingsGlobal Corporate Citizenship is collaboratingwith The Nnura Step not-

for-profit organization dedicated to education4 advisory work and research in developing ways to improve their

environmental performance

The Natural Step participants are community of people wärking together to learn

from one another

Regina Hausr executive director of The NattraI Step

Companies that have worked with The Natural Step have reduced recruiting costs improved employee productivity

increased revenue and even lowered insurance costs according to Regina Hauser executive director of The Natural Step

Boeing has introduced The Natural Step program to some of its suppliers in Oregon and Southern California to encourage
them to sign up for full O0-Oay Natural Step Program that will run through next year

Boeing has set some aggressive environmental targets as part of its broader business strategy said Steve Mason senior

manager Environmental Health and Safety As part of our strategy to meet those objectives we are starting to share

information and best practices with our suppliers to encourage them to make decisions that improve their environmental

performance Together we can then learn from one another to help each of us reduce its environmental footprinr

As part of this voluntary program The Natural Step assists each company in setting its own environmental performance

PrCTO 5urrsroo A4f5

http/Iwww.boeingcom/companyoftices/aboutus/cornmunitv/2 Oreport/naturalstep.htrnl 12/21/2010
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rgets
that coifd inckide reducing energy use reducing waste increasing recycling Or using less water

the final phase wher tangible results begin to emerge- such as reduced dependence on scarsa resources or lower

barbot footprints participants share best practices abqut innovative actions each business is pursuing

The Natural Step paicipnts are community of people worlcing together to learn from one another Hauser said

httpf/www.being.corn/companvoffices/ahoutus/cornrnunitv/2olorepoafnatwaJ stephtrnl 2/2/2010


