
Dear Mr Sherry

This is in regard to your letter dated February 82011 concerning the shareholder
proposal submitted by the New York City Employees Retirement System the New York
City Teachers Retirement System the New York City Fire Department Pension Fundthe New York City Police Pension Fund and the New York City Board of Education
Retirement System for inclusion in Fords proxyinaterials for its upcoming annual
meeting of

security holders Your letter indicates that the proponents have withdrawn the
proposal and that Ford therefore withdraws its January 112011 request for no-action
letter from the Division Because the matter is now moot we will have no further
comment

Sincerely

Carmen Moncacla-Terry

Special Counsel

cc Kenneth Sylvester

Assistant Comptroller for Pension Policy
New York City Comptrollers Office

Centre Street Room 629
New York NY 10007

DMSION OF
CORPORATION FINANCE

UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON D.C 20549-4561
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Peter Sherry Jr

Secretary

Ford Motor Companyj
One Road FEB 15
Room 1134 WHQ
Dbom MI 48126

Re Ford Motor Company

February 15 2011
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Office cf th Stcriiry Fore Motor Company
Peter Sherry Jr One Arncrcan Road

Secretary Room 1134 WHQ
313/323.2130 Deaborn Mchon 481

313/248-/i3 Fax
psterryjf3rd.celI

Febrt.arv 2011

VIA_EMAIL

Securities and Exchange Commission

Division of Corporation Finance

Office of the Chief Counsel

100 Street N.E

Washington D.C 20549

Re Omission of Shareholder Proposal Submitted by the New York City

Employees Retirement System the New York City Teachers Retirement System
the New York City Fire Department Pension Fund and the New York City Police

Pension Fund and Custodian of the New York City Board of Iducation Retirement

System

Ladies and Gentlemen

In letter dated January 11 2011 Ford Motor Company Ford or the Company
roquected the 1ivioion of Corporation Finance the Staff of the Socuritie and Exchange
Commission the Commission to concur in Fords intent to exclude shareholder proposal

siihmitted by Tho Niv York City mplo-ees Retirement yst.ent the New York City Teachers

Retirement System the New York City Fire fepartment Pension Fund and the New Yor.k

iI.v Police Pension Fund and custodian of the New York City I3oard of Education Retirement

System collectively the Proponent rlating to the Company adopting and publicly disclosing

non-discriminatory/diversity prilicy regarding the placement of ads with mmorjt.v

hioaclcaatevs the Proposal In letter dated February 2011 the Compiny was informed

by the Proponent of its decision to withdraw the Proposal see attached letter Consequently

based on the vith1rawal of the Proposal the Joinpany hereby informs the Staff of the

withdraval of lords No-Action Request of January 11 2011 related to Proposal

If voui have any questions further inlhrmntion or wish to discuss this matter

please call Jerunit Zaremba 313-337-3913 of my office or 313-323-2130

Very truly

lorer

Enclosure

cc Tvh .lenneth ivsrc FrDrILU EPr.s

Jr



iHE OIlY OF NEW YORK
OFFICE OF THE COMPTROLLER

cENTRE STREET

NEW YORK N.Y 1O07-2341

John Liu

COMPTROLLER

av EXPRESS MAIL

February 2011

Mr Peter Sherry .tr

Secretary

Ford Motor Cothpan

One American Road

erborn MI 4812798

Re The Shartholder Proposat.oi the New York City Pension Funds arid Retir.emertSystems

Dear Mr Sherry

On behalf of the NewYork.City.COmptroller and the New York City Pensn Funds and

Retirement Systems the Funds withdraw the Funds proposal regardingthe placement

ads with minority broadcasters that was submitted for inclusion in the companys 2011 Proxy

Materiak for the consideration nd vote of the shareholders

Very truly yours

Kenneth Sylvester

Assistant Comptroller forPension Policy

New York City Comptrollers Office

Centre Street Room 629

New York1 NY 10007

212 669-2013

Fax 212669-4O72

ksylvescorn ptr.oUer flCOV

cc Meredith Cross

Director

Securities and Exchange Commission

Division of Corporati on Finante



Orse uft SrLry Ford Motor Company
Peter Sherr Jr One Arnericai Read

Secretanj Room 1134 WHO
313/323-2130 Deartorn Mitiiirt 48126
313/248-8713 Fax
psherryfordcom

January 2011

VIA EMAIL

Securities and Exchange commission

Division of Corporation .Fillance

Office of the Chief Counsel

100 Street N.E

Washington D.C 20549

Re Omission of Shareholder Proposal Submitted by the New York City

Employees Retirement System the New York City Teachers Retirement System
the New York City Fire Department Pension Fund and the New York City Police

Pension Fund and Custodian of the New York City Board of Education

Retirement System

Ladies and Gentlemen

Pursuant to Rule 14a-8j promulgated under the Securities Exchange Act of 11i34

as anicnded the Act Ford Motor Company Ford or the Company respectfully

requests the concurrence of the staff of the Division of Corporation Finance the Staff of

the Securities and E.whange Commission the Commission that it will not recommend

any enforcement action to the Oommisiun if the shareholder proposal described below is

omitted from Fords proxy sLateinent and 1irm of proxy for the Companys 2011 Annual

Meeting of Share holders the Proxy Materials rpl Companys Annual Meeting of

Shareholders is scheduled for May 12 2011

The New York City Employees Retirement System the New York City Teachers

Retirement System the New York City Fire Department Pension Fund and the New York

City Polic.e Petion Fund and custodian of the New York City Board of Education

Ithtiremcnt System colIecLic-eIy the Proponent has submitted for biclusion in the 01l
Proxy Materials proposal requesting the Company to adopt and publicly disclose xion

djscrjzninzttov/diversjtv policy i-egardin the place nient of ads with minority broadcasters

tle Propa1 see Exhibit rrh Company propcies to omit the Propt.sai from it 2011

Proxy Mn Lerials fltr the following

lhc Propos1 is excludable under Rule 1la-8i10 because the omp.tny ha
substeiitiallv implemented tile and

rilr Proporil excludable under Rule l4a-8i7 because it dfas with iiitters

elaLiit to the Cumpwivs ordinmv businc nperatuns



7h Proposal hcis bei Substuia liv Implemented

LTnder rule 14a-8i10 company may exeluik pwpoaal if it has becu

substantially implemented by the issuer To ubstant.ial1y implemented proposal doca

not have to tfully effecwcl see Release No 2OO.l Aigut 16 1983 In determining

whether proposal has been substantially implemented the companys poliwes practices

and procedures should compare favorably with the guidelines of the proposal Sec

Alberisons.Inc March 23 2005 The Thlbos Inc April 2002 Cisca Systems Inc

August 11 2003 anti Texaco Inc March 28 1991 Particularly proposal is

substantially implemented where company has previously established procedures that

relate to the subject matter of the proposal or essential objectives of the Proposal Sec

The Taibots Inc April 2002 permitting omission of proposal that required the

establishment of code of corporate conduct regarding human rights because the company
had an existing Standard for Business Practice and Code of Conduct and The Gap Inc

March 16 2001 permitting omission of proposal that requested report on child labor

practices of the companys vendors because the company had already established code of

vendor conduct monitored vendor compliance and published the related information

The Proponent requests that the Company adopt and publicly disclose non
discriminatory/diversity policy regarding the placement of ads with minority suppliers

Even though the Proposal also requests comparisons of the Companys use of different

advertising mediums as compared to minority broadcasters it is clear from the Proposal

itsef and from the supporting.information provided in the Proposal that the underlying

concern and essential objective of the Proposal relates to non-discriminatory/diversity

policy that applies to the Companys placement of ads with minority broadcast suppliers

For example the Proposal expressly requests the Board of Directors to adopt arid pubheiy

disclose non-discriminatory/diversity policy regarding the placement of ads with

minority broadcasters see Exhibit emphasis supplied r1he Company has

substantially unpleinentecl non-discriminatory/diversity policy that covers all types of

business the Company conducts including advertising and applies to al.l suppliers

including suppliers of broadcast media The Company has substantially implemented the

policy requested in the Proposal through the following policy program and statement

collectively Fcrds Policy

The Companys Equal Opportunity and Afærmnrivo Action Policy Loiter No
sue Exhibit

ii Fords Supplier iiversity Development Sf1 Pvo.rnm see Exhibit.3 nail

iii The Companys Supplier Diversity Development Statement within its

Sustainahility Report for 2009/it see Exhibit

The company Equal Opportunity and .l/firnatitc Action Fohcy Letter No

The Company adopted an Equal Opportunity and Afflrmative Action Policy Policy
L.etter No that is substantaJly similar to the policy requested hy the .Errpônent Fords

Polic Letter No st.ites



Ford Motor Company is committed to the goal of equal opportunity in all

apecLs of its bu.iness and to the aftrn t.ie actiun required to make tlia

goal reality Underlying this policy is the understanding that pursuit of

equal opporturuty not only is right und uppropriare but aLso is sound

business practice

Equal opportunity at Ford also means that those who do or seek to do
business with us may expect to be considered on their ability to meet

business criteria without regard to race color religion age gender sexual

orientation gender identity disability veteran status or national origin By

way of affirmative actions we strive to place proportion of outside business

with minority enterprises including banks advertising agencies
insurance underwriters law firms brokerage houses -and suppliers of

productidn parts and other goods and services

implementation of this commitment starts with the Office of the Chairman

and the Chief Executive but is the responsibility of every member of

management For some by virtue of job assignment the responsibility may
be greater Our commitment to equal opportunity should be clearly

understood by every employee

pee Exhibit emphasis supplied The Companys Policy Letter No applies to all

suppliers arid specifically mentions minority advertising suppliers as targeted recipient

of company business The Company does not have separate non-discriminatory/diversity

policy with regard to ads placed with minority broadcasters because the non
discriminatory/diversity provisiOns contained within 1.oLicy Letter No apply to all

suppliers for all types of business with Ford including ads placed with minority

broadcasters Further coniusion may result if the Company werc to adopt separate and
distinct nondiscriminatory/diversity pOlicy that only covers ads placed with minority

broadcasters as the Proposal requests Fords Policy Letter No is clear that it applies to

all types of husines conducted by and with Ford ocliid lag advertising

ii The Companys Supplier Dicersitv Dcteloprn.ent SDD Prorwn

The Compms Supplier liversity Development S.DD Program see Exhilit

supports the non-discriminatory/diversity policy in Policy Letter No by promoting ord
business opportunities for minority-owned women-owned veteran-owned and service

disabled veteran-owned small businesses as well as businesses located in historically

underutilized business L-egiclns and small disadvantaged businesses luformation about

1ords SlD Progr and it initiatives is available to the public and can be accessed at

r.ti/www lclddcLcaln
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.Fords SI Dprogram is led by the Companys Director of Supplier Diversity

Development who is th head of Ford Supplier Diveisity Development Office within the

Company puichasrng organization At Foids SDD Piogiam website the Companys
Group ace President of Global Ptuchasing seta forth the Companys position with respect

totheSDD Program

Fords Supphei Dwerity Development Program represents wnimitinent to

economically empower drceise eominurnties thiough the creation of wealth

We uphold this commitment by- using Ford Motor Companys purchasing

power to do business with nunonty women and veteran owned companies
Since the ineeption of our Program Ford has purchased over $40 billion in

goods and servies froi ith diere plier It is Or .exptatioi that

diverse supphers deliver innovative va2ue propositions insest in their

Conimumties provide job oppnrtumties to socially and economically

disadvantaged mdiiyiiuals maintain their own supplier diversity

development program and contribute to the social well being by supporting

comxnumty based organizations It is our hope that the beneficiaries of Fords

Supplier Diversity Deselopment Program recognize the source and consider

Ford pOdtwhŁn hainganew erörtuk

Fords conimitment includes investment in the growth and development of its

diverse suppliers Sourcing rneremetal business providing loans through

Tharb.Orn Capital oration àtatiigacq uisitiOnsànd/or joint ventUre

partnerships are some of the ways Ford builds the capacity and scale of its

suppliers

see Exhibit Ford has publicly communicated its lion discrinunatory/th ersaty policy

ithlregard to all jliers arid htskºn ftriheractiontopthlnote and develop

business opportuthtias through .SiappiierDiversity Development Program

ri The Conpanys Supplier Thcersty Des elopwent Statement within its Sustainabibty

Report fj 2009/10

Adthtwnafl Fords 2009/10 Sustamabthty Repoit the Sustamabihty Report
devotes an entire section to the Companys position on suppbei thveisity development

including substantial reporting on Fords annual purchases of goods and services from

minor ty-owned businesses CseeExhibit 4. The Süstainability RŁpórtis publiclyavailable

and can be accessed at http 1/corporate foi ci comiahout ford/sustamabilrtv Page 457 of the

.Sustainability Report states FOrd remains strongly committed to utilizingrand developing

supphei companies that are ow ned by mmomties and women In 2009 Ford purchased

$2 billion in goods and services from appiovimately 200 minouty owned supphei.s and

more than $539 million in goods and services from more than 200 women owned businesses

Despite challenging economic envn ornuent Ford is unwavering in its commitment to

incremental year over-year perc-enthge mci eases in sourcing from rT-ive so suppliers

see.Exhibit

Fprd.s Policy and the action the Companyhas en to promote compliance with the

Policy in the development of minority sipilier.sribtantially.imp1ementsand exceeds th
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reguiemen.th of the Piosal While Ford hàt.nôt adopted wdrd.foi.word the PropOsal it

has addressed the Proposal underlying concern and essential objective non

discnmmatorv/chversit policy that applies to ads placed ithminont broadcasters

Consequently Ford respectfully requests the Staffs concurrence in the omission of the

Proposal.as beingsubst Ily.niple.mented pursuant toRule 14a-8i10

The.PropIosal Deals with Matt Relating .to..the. companys Ordiiziry Thasihess

Operations

Rule .14a-8i7 permits ny to QInt roposl fit deals with matter

relating to the companys ordinary business operations rn Exchange Act Release No 34-

40018 May 21 1998 the Commission stated

The policy .und i3iOg th iiaibusiness lisIo1i .rØst bu two ŁØntral

considerations The first rlates to the subject matter of the proposal

Qertin tasks are so funamentalto aments ability to run conipany

on day to day basis that they could not as practical matter be subject to

direct shareholder oversight Examples include the management of the

workforce such as the hinng promotion and termination of employees
decisions on pro.th qmthty and quantity .pfldtbot4ii.ton.ofiiipplicrs

However proposals relatmg to such matters but focusing on sufficiently

sinicarjt social pblicy isuØs e.g 5ii if cSæt discrimination mtte rs
generally wouli not lie considered to ..Tbeexc11idatl ecau the proposals
would transcend the o.day business matters and raise polioy

issues so significant that it would be app for shareholder

vte

The second consideration relates to the degree to winch the proposal seeks to

micio.manage the company by probing too dseply into matters of complex

nature upon which shareholders .asa group would be postJQn to

make an itifOrniOd judgm nt Thia thisIderatioxI itiay thmº into play iii

number of circumstances such as where the proposal jnoles intiiaLe

detail or seeks tb.inipose eLfrthnes thods for uinpienienting ebmplcx

policies uphasis supplied

The Proposcil.Relcittes To The ..MoniierJm Which The Company Advertises its Products

And 12sRŁla ibmships With Its Suppliers

The Proposal rehtea.to.a fundamental ajb ôt of thanageineiiVs ability to run

the Company on day-to day basis namely the manner in which it advertises its

rouots Additionallr sharehOlders attemptin to participate in the advertiing

sti ateg of the Company seek to micio manage the Company probing too deeply

into m5tteis of complex nature The Proposal requests that the Company disclose

among othei things its ad placement with all mmorit broadcasters as compaied to

all other niedia Here all other media can include ads plaee.d.in print rnatria1s



web and social networkjng adv rLisin cii mw billboards etc These different

types of media are substitute forms of advertising and consequently are

represented by Lompeting suppliers rrdecision to use one medium of advertising

over another and indeed one supplier of advertising services over another requires

management consideration at intricate detail involving data from many different

areas Shareholders cannot be expected to possess the expertise to make

knowledgeable decisions concerning such matters

The Staff has consistently allowed exclusion of proposals similar to the Proponents

on ordinary business grounds as relating to the maimer in which company adverses its

products See General Electric Company January 18 2005 the Staff concurred with the

companys exclusion of proposal prohibiting advertising oii any TV or radio station or

newspaper that carried any statement advocating firearm control legislation See also

FedEx oipora1ion July 14 2009 the Staff concurred in tha companys exclusion of

shareholder proposal that requested the company to identity and disassociate from any

offensive imagery to the American indian community in product marketing advertising

endorsements sponsorships and promotions

The Proposal requests information related to Companys advertising supplier

selection aiid accordingly may be excluded as relating to the Companys ordinary business

operations specifically its decisions relating to supplier relationships see Exchange Act

Release No 34-40018 May 21 1998 The Proposal requests data about Fords ad

placement with all media and those substitute forms of advertising mediums are

xepresented by competing suppliers Publically reportæng how much business each form of

media is awarded each year and the corresponding allocation of the Companys budget to

those mediums even if proprietary information wore omitted could reveal sensitive details

about Fords advertising strategy and could compromise certain relationships with its

suppliers The allocation of the Companys advertising budget to certain media suppliers is

within managements day-to-day business function and is not suitable for shareholder

oversight

Thc Poposa1 Does Not Focus On Significczt Pblicy issue

It cannot be convincingly aigueci that tlio Proposal relatea to ignificant social

policy issue that transcends clay-to-day business matters and that raisos policy issues so

significant as to nppmprinte for shiraholcler vote iTwler tiii Staffs iritcrprotation the

ordinary business basis br exclusion cannot he negated by mcmlv raising social policy

issue such iSSUO must transcend daytoday business and raise social policy issue so

igniticunt that it is appropriate for shareholder vote The Proposal fails on both counts

The Proposal seeks to have the Company publish compatiscin of the Companys

spending on minority broadcast advertising with other important mediums of advertising

whether minority or non-minority owned The Proposal dues not ask for report of the

Companys ad pjacements at minority broackasters compared to no.n-niiuorit.v broadcasters

which arguably would permit mi-mriingful comparison Instead it requests report of

Companys ad tilacements at minority broadcasters as compared to all other media
1Exhibit In the Proi.usal illother macdin can include ads placed in print materials

web and social networking advertising cinema biLlboards etc Clearly tb Companys



spending on minority broadcast advertising us compared to its aciverusing in both minority

and non-minority owned print web and sociil ueLwork.ing cinema billboards arid other

media does not permit any meaningful comparison and therefire is not signiflcant sxial

policy issue

Similarly the Proposal requests that the Company rel.ort the total dollar amounts

paid to minority broadcasters and the total dollar amounts as percentage of its total

annual ad placement budget Exhibit Again the Proposal seeks report comparing

expenditures with the minority broadcasters used by the Company with all other mediums

of advertising used by the Company and again regardless of whether minority-owned The

Proposal focuses on the comparison of the Companys multi-billion dollar overall

advertising budget to only one form of rninority-owned.media i.e broadcasting Arguably
the Proposal seeks to understand the Companys strategy for diversification of advertising

mediums regardlessof whether minority-owned not diversification as it relates to minority

suppliers of thosemediums which raises no policy issue at all Therefore even if one were

to assume argtiendo that the Companys broadcast advertising spend with minority

ljroadcasLers raises social policy issue the Proposal as submitted certainly does not

raise an issue that transcends Fords day-to-day business matters nor an issue that is so

significant as to be appropriate for shareholder vote See Ecehan.ge Act Release No 34-

40018 May 21 1998

Consequeiitly Ford respectfully requests that the Staff concur in the omission of the

Proposal from its 2011 Proxy Materials pursuant to Rule l4a-8W7

Conclusion

For the foregoing reasons it is respetfuUy submitted that the Proposal may be

excluded from Fords 2011 Proxy Materials Your confirmation that the Staff will not

reconunend enforcement action if the Proposal is omitted from the 2011 Proxy Materials is

respectfully requeste ci

Iii accordance wiLh Rule l4a-j the lroponent is being informed of the Companys
intention Lo omit the Proposal from its 2.011 Proxy Materials by sending him copy of this

letter and its exhibits

If you have any questions require furthr inft.immtinn or wish to discuss this

matter please call Jerome Zaremh 3.13-337-3913 of my office or me 31 3-323-2.130

Very truly yours

Phr Sirrv -Jr

Enclose to

lxhihi t.s

cc Mr nnc-th Sylvester VIA FED EX



Exhibit
THE GITY OF NEW YORK

OFFICE OF ThE COMPTiOLLER
.OENTRESTREET

NEW YORK N.Y 1QO.OT-2341

John LiU

COMPTROLLER

Mr Peter J...Sherr Jr

Secretary

Ford Mobr Oompany
One American Road

Dearborn Ml 491262798

Dear Mr Sherry

Write to you on behalf of the Cc.hptrcJir.of the City of New YOrl Johr .Ui The

Comptroller is the custodian and trustee of the New York City Employees Retirement

System the New York City Teachers Retirement System the New York City Fire

Department Pension Fund and the New York City Police Pension Fund and custodian

of the New York City Board of Education Retirement System the System The

Systems boards of trustees have authorized the Comptroller to inform you of their

intention -to present the enclosed proposal for the consideraffon and vote of

stockholders at the iWri ahnuäl theetihg

Therefore we offer the -nJoŁd propsaJ for the consideration and vote of

shareholders at the companys next annual meeting It is submitted to you in

accordance with Rule 14a_8of the Securities Exchange Act of 1434 and ask that It be

included in the corn yrostatement

Letters from The Bank of New York Mellon Corporation certifying the Systems
ownership for over year of shares of Ford Motor Company common stock are

enclosed Each System intends to continue to hold at least $2000 worth of these

securities.through the dateof the any% next annual mti.b

We would .b.e happy to .ditis the prpposal with you Should the Board of Directors

decide to endorse its provision as corporate policy we will withdraw the proposal from

consideration at the annual meeting If you have any questions on thismatter please

feel free to contact me at Centre Street Room 629 New York NY 10007 phone
212669-2.01.3

Very truly yours

Kenneth Sylvester

KS/ma

Enclosure

Ford Móthr Compan Adrtisng NonDscrirninat

November 162010



Policy to Address Discriminatory Advertising Practices against Minority Broadcasters

Whereas

studies have found that advertisers have discriminated against minority broadcasters

Leonard Baynes Making the Case for Compelling Government Interest in

Broadcast Media Ownership 57Rutger5 Rev 2352005

discrimination against minority broadcasters by the advertising industry has persisted

for many years as evidenced by study of the advertising industry Kofi Ofori When

Being No.1 Is Not Enough The Impact of Advertising Practices on Minority-Owned

Minority-Formatted Broadcast Stations Civil Rights Forum on Communications Policy

ian 1999 the Study which was commissioned by the Federal Communications

Commission FCC and highlighted the discriminatory practices of broadcast

advertisers

the Study found specific discriminatory practices

no urban/Spanish dictates Advertisers refused to place advertising on

minority-owned stations or stations with substantial minority audiences

collectively minority broadcasters and

minority discounts Advertisers paid minority-formatted radio stations

substantially less than what they paid to general market stations with

comparable audience size

as re5ult minority-formatted radio stations earned less revenue per istener than

Stations broadcasting general market programming thereby causing minority-

formatted stations to earn an average 63% less in advertising revenues than majority

radio broadcasters with comparable market shares

the then FCC Chairman publicly stated that These practices do not hurt only

broadcasters they hurt advertisers consumers and indeed us all For advertisers these

practices hurt their bottom line Their failure to realize that there are untapped markets

right at home in the neighborhoods of our long-neglected minority cornmunitis

deprives them of whcle range of customerc...To succeed on the Main Streets of

tomorrovi Madison Avenue must recognize the reality of minority ccnsumers and the

power of minority- formatted stations in reaching them 19991

the then FCC Chiirman stated that ...tliese advertising practices dont
j1ist

hurt these

stations they hurt uasa nation Economically cannot prosper if the pLIrChSiP.g



power of a1 Aiercans is not respectod nd weshcd Poliricafly our democracy is

weaker if our airwaves arid our national debate lack strong voic from all corners of our

country 1999 and

in 2009 FCC Commissioner McDowell said theres no dispute about the itence of the

problem but that the FCCs 2001 Diversity Order barring ti no urbanJno Spanish

dictate can only be enforced indirectly through broadcasters since the FCC has no

authority over adverti5ers or media buyers themselves

RESOLVED shareholders request the Companys Board of Directors adopt and publicly disclose

non-discriminatory/diversity policy regarding the placement of ads with minority

broadcasters The policy shall require the Company to conduct an annual assessment of and

publicly disriose at reasonable cost and omitting proprietary information all of its ad

placements at minority broadcasters compared to other media including the total dollar

amounts paid minority broadcasters and the total dollar amounts as percentage of its total

annual ad placement budget If no ads were placed with minority broadcasters the Company

shall publicly disclose the reasons in the annual disclosure



FNY MEU.QN
.ASSE 5CVCIN

.November16 O1Q

To Whom It May Concern

Re Ford Motor Company CUSIP 345370860

Dear Madame/Sir

The purpose of this letter is to provide you with the holdings for thc above referenced asset

continuously held in custody from November 16 2009 through today at The Bank of New York

Mellon in the name of Cede and Company for the New York City Employees Retirement System

The New York City Employees Retirement System 4162403 shares

Please do nct hsitatO ætattheshould you hftaupeciflc concrns or4stionS

Sincrely

Alice Tiecleiuann

Vice Preithiit

Str.et Nfrw frk NY t2%



NY MELLON
ST SERVNG

US SturUe5rvices

November ii 2010

To Whom It May Concern

Re Ford Motor Company cUS1P 345370860

Dear MadamejSir

The purpose of this letter is to provide you with the holdings for the above rcfercnccd asset

continuously h1d in custody from November 16 2009 through today at The Bank of New York

Mellon in the name of Cede and company for the New York City Teachers Retirement System

The New York City Thachers Retirement System 3.767325 shares

Please do not hesitate to contact me should you have any specific concerns or questions

Sincerci

-/

Alice Tieclcmann

Vice President

OeV/t New Yok NiO25



BNY MELLON
ASSET.SERVC1G

U.S SŁuriSeryce

November 2010

To Whom fl May Concern

Re Ford Motor Company CUSIP 345370860

Dear Madame/Sir

The purpose of this letter is to provide you with the holdings for the above referenced asset

continuously held in custody from November 16 2009 through today at The Bank of New York

Mellon in the name of Cede and Company for the New York City Fire Lepartwent Pension Fund

The New York City Fire Department Pension Fund 656468 shares

Please do not hesitate to contact me should you have any specific concerns or cwestions

Sijicerely

Alice Tiedemann

Vice President

Oie iVi lreet New YoriY 1O26



BNt MELLON
ASSET SERVtCNG

USSitIeSves

Noveniber 16.2010

To Whom It May Cocert1

Re Ford Motor ornpany CUSJP 345370860

Dear Madame/Sir

The purpose of this Jetter is to provide you with Lhe holdings for the above referenced asset

continuously held in custody from November 16 2009 through today at The Bank of New York

Mellon in the name of Cede and Company for the New York City Police Pension Fund

The New York City Police Pension Fund 2.32L382 shares

1lcasc do not hesitate to contact me should You have any specific concerns or questions

Sinc en ly

A.jOtyJ
Alice Tiedemann

Vice Ptesideit

OriWiIItrer NwYrk NY 02B6



BNY .M E.L11ON

.ASSEI SERVKIN.G

LSSecjriUe5eMcs

November 16 2010

To Whom It.MayConciii

Re Ford Motr Company CT
Dear MadameSir

The purpose of this letter is to provide you with the holdings for the above referenced asset

continuously held in custody froth November 16 2009 through today at The Baik of New York

Mellon in the name of Cede and Company for the New York City Board of Education Retirement

System

The New York City Board of Education Retirenut stein 86.763 shares

Please do nothesit toonta.ct 1IIe hou1d yOU 1ThVt aflypeCthOnCerflsOttLOil

Sincerey

Alice Tiedeith

Vice President

Qr /t SEt Nw Thrk NY 1O2S4



Oæice cf thn ieneraI Cunsel Ford Mtor cornuny
Phone 3133373913 One Ameican Road
Fag 3131248-1988 Roni 1037-A3 WHO
E-Mail joremb1for.com Dearbvn Michigan 48126

November 22 2010

Kenneth Sylvester

The City of New York

Office of the Comptroller

Centre Street

New York NY 10007-2341

Subject Shareholder Proposal for 2011 Annual Meeting

Dear Mr Sylvester

Ford Motor Company Ford or the Company hereby acknowledges the

shareholder proposal contained in your letter dated November 16 2010 which was received

on November .19 Ybur letter requests that various City of New York Retirement Systems
proposal relating to the Companys Board of Directors adopting and publicly disclosing

non-discriminatory/diversity policy regarding the placement of advertisements with

minority broadcasters and to issue an annual assessment otsuch policy the Proposal be

included in the companys 2011 Proxy Materiajs rfhalk you for providing evidence of

share ownership with the Proposal

note that Ford reserves the right to File No-Action Requc.st with the

Securities and Exchange Conrniissiun SEC in rrder exeludo the Proposal from its 2011

Proxy Mrit.crinls we belivt that uhstntivc grounds exist to do so If we decide to file

ucii lLei we wilt notify you auordjnce with the SEC rules

Ii you have nny qucstion.r or comments with regard to this matter please do not

hesitate to contact me at the nuc-iber or address reflrenced ubov Thank you for your
cr.ntrnued intr.t in Ford

\eiy truly yours

c__ -y
Jo rrinT Zaremba

cc Shr.rrv Jr
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WiIhm Cray Ford Jr Inter Office

Ctiairinari of the Bcrd

Chief Exccutivc Ottkcr

July 2004

EQUAL OPPORTUNITY AND AFFIRMATiVE ACTI ON

POLICY LEflER No

Subject Equni Opportunity and Affirmttive Action

Ford Motor company is committed to the goal of equal opportunity in all aspects of its business and

to the affirmative action required to make that goal reality Underlying this policy is the

understanding that pursuit of equal opportunity not only is right and appropriate but also is sound

business practice

Equal opportunity means that thos.e employed by or seeking employment with Ford may expect that

opportunities for employment and advancement will be available on non-discrimiiiat.ory basis

without regard to race color religion age gender sexual orientation gender identity national

origin disability or veteran status We take.afflrmativo ncon in accordance with law to have

mmorities and women represented appropriately throughout the .workforce and to provide qualified

disabled persons disabled veterans and veterans of the Vietnam era opportunity for employment
and advancement

Equal opportunity at Ford also moans that those who do or seek to do business with us may expect
to be considered on their ability to meet business criteria without regard tn raoe uoTnr reliimi sgc
gender sexual orientation gender identity disability vterau status or national origin By wly of

affirmative actions we strivo to place proportion of outside huaine.i with minority enterprises

including banks advertising agemnes insiltanca tindcrwritcrs law flrnis brokerage houses and

suppliers nfproducticn parts and other goods and services We also strive to increase the number of

minority owners and operators of company dealerships and piovid assistmri whr nrcssuv in

ineetin financial technical and admijjistrativo requirements

ImplementatIon of this commitment starts with the ifficc of the hairman ant i.lip Cliic1 It144iit no
but is the responsibility ofeveiy member ofinanagernint For some by virtue ofjob as.ignnitnt thf

respnsitnlitv may he greater Our comimtmcnt Lu qual opportunity should clearly understood by

ivei ciipbv.t

The lrcttp VicePresident rum4n Resourcs re1nsible for lIth.trprt in tia lqiil OpportunitY
and Afflrmaivc Action Piljcv Letter No.0 Fc.ril eibsiliaries and affiliated cmnanpsaic
encouraged to abitk by principls similar in inert to tbc.e sL forth in this letter

\Vitliarn Cliv Inril Jr

iprt ..it lc It i.tr .a clt hni cr f1



Supplier Diversity.Development Exhibit

Ford Motor Company Print thlsIpn Cloe

Supplier Diversity Development

Were ieflŁeratid

Since the incpjtnt our Supplier Dive Development SOD Program in i68 wve purchase ci r$Sbilion ot goods.and aeri4ces frrnminority

aid brhprt-oWned büalrtess enterpOur he etabUsh thelirst.genŁraiion óFoa .woriienutomotive suppliers

Leveraging ourPurchaslngPower

Supplierdlvrslt rooted Inour heit.-Sirnitr to the idnovàUvdS-adai wage suppIier.diverity-createsa.virtuous.dirde ihldourpirchaihg

power is u.cd to buy goods Srid ssvicos from minority arid women owneo businesS enterprises M/WBE

We expect theM WBEs we support to align with our company values arid demonstrate shared corrimrtment through investment in economically distressed

areas emp1oyrnegVo lust eally dsadytaed lcesarrd the utubzaltonotother iThnouity- and manediSlrites

We also support trade associations thatstrerigthen the practice ot supplier diversity including the National Mrnonty Siippher Development Council

Womens auSrns uiU Hni

More.lnformatlon

ViitæØ MSlor Company rlier raliy.PidpnØntwebsileior moreinformation

0flae Ford Site Map Global VhtdesSiWs Site Feedback

yosrauitothiFrirciey Rights

Qight2p1t FofdMotpr Compant..M ngh1 rese

http//côr$Irate.ford.com/dynqrnicfmetattgsfartic1edethi1/di.verse_suppiers-443pviewprint 1.11 0/2011



Ford Supplier Diversity Hpme JNibit

HOME SOb PROGRAM

Supplier Dhersity Development Program

Ford Motor ompanys Supplier Dlverlty Develoornerit SOD Program was started in 1978 Ford recognized that it had social
responsibility to proride

o2portunlty to minority individuals and their communlUes When Ford storted this program there were few minority own5d and operated companies

wlcn the capabllltles.to proviae tile 90005 ano services purchased iOrd ella otnar automotive manutacturers At tFledirectFon or lieiiry Forc Li

program was deslgried to ldchtify hFgh potential minority business persons end assist them Ii growing their companies to competitive positions in our

industry At Ford llgtÆr Cornpariy we extended out diverse program to Include but not limited to businesse categorize as Mlnonty-Ownad Women
Qwned Veteran-Owned and Service-Disabled VeteranOwned Small Businesses as wOli so buSinesses located in Historically Undorutilizod Susinioss

regions HUBZone and Small Dlsadvantged Businesses SB

CotZthSDD pflrialir reServeS

PivStvStafthpnt

htip//www.fordsdd.corh/sddprógramisdprograthiitm 111 0/201



Ford Supplier Diversity HOme
Exhibit3

HOMF1flNVRROWP

Message from Tony Brown

Fords Supplier Diversity Development Program represents commitment to economically empower diverse

communities through the creation of wealth We uphold this commitment by using Ford Motor companys
purchasing power to buciness with minority wornon and vctrn-ownod companies Sinec thc Inception

of our Program Ford has purchased over $40 billion in goods and services from Its diverse suppliers It is

our expectation that diverse suppliers deliver innovative value propositions invest In their communities
provide Job opportunities tO soclally and economically disadvantaged Individuals maintain their own supplier

divers ty development program and contribute to the social well-being by supporting community-based
organizations It Is our hope that the beneficiaries of Fords Supplier Diversity Development Program
recognize the source and consider Ford products when purchasing new car or truck

Fords commitment Includes nyestment in the growth and development of its diverse suppliers Sourcing

incremental business provtding loans through Dearborn Capital Corporation Facilitating acquisitions and/or

oInt venture partnerships are some ot the ways Ford bulld the capacity and scale of its suppliers Our

largest Tier -suppliers are also encouraged to source with diverse suppliers and report their progress twice

year in l-Tler Fords world-class Tier 2rep0rung platform

We thank you for your interest ri doing busiruese with Ford Motor Company and wish you success in your endeavors

Sincerely

Tony Brown
Group Vice Pra$iuent

Globaf Purchasing

Ford Motor Company

v- copyngr OiOForci aDo rielits.wvesi

Pr vs Siatrnnt

httpi/wfotidd.c i/tony msghtm 1/10/2011



ForU Supplier Diversity Home
Exlhihit

HOME SOO.OFf 105

SOD Office

The Supplier Diversity Deveiopment Office is the PurciasInp organization or Ford Motor Company This-office.adminlsters the-Supplier DvFraity

Development Program and worics with many minority an women-owned business organizations to promote econornc dvelopmeflt The Supplier

Diversity Development Office achieves its frflssion tfrough the commodity Councils that manage the day-to-da9 purchasing activities link to each

Comrnocilty Council is proaided below

Arrnsndo Ojeda Exterior Raw Materlals.and Chassis

Directo4 Supplier DiverSity Development

Phone 313-594-7338 2train
Fax 313-248-92O

Emafl ao1eda2ford.com information Technology Marketing Advertising and Communications

Suzan Rittenhouae
Interior Electrical

Administrative Assistant Supplier Diversity Development

Phone 313-594-7339
Construction and kite Management

Fax 313-24892O6

Health Care

liarcelia McCullough
Machinery Tooling

Manager Stlppiler-Diversity Development

Fa248-9206 Staffing Services

EmaIlmmcculi2fcrdcdm
Industnai Materials

Manager Supplier Diversity tevelôpment
Traneoortation Logistics

Ford Comer seice Diyin

silbr@lord.com

CarvriqJlt ZOlO Eard 500 511 r-ilns xveereci

tment

hup //v fordsdd corn/office/office_contacts htrn 1/10/2011



Customers

gealers

UlerS

Humao Rhta

.Eitironmirntal

Pornagic

upp1IerDWorslIy

fl.vm.nt

Supplier Sustelnablirty

Leaderststp

Priru report

DoenIoad rus

Food nalrrs etronçjiy comrmred to uLiIi.srnj .rrd devtstoprng uppfter cumparires ihaL Owned

mtiiorides and women Our Supplier Diversity DeeIopmeni Office works whir business leaders

trade assocrabonsnd romrnunriy-bsseo oeriizsdons that
represent the-interests of diverse

duceses 2019 Ford purchased $27 biflioru in goods errol servrces from ep ruaonahei 201

nnority.owneo suppliers ano more tflan 5fl39 million ir goods Cr101 services from more than

women-armed businesses Tangible accompheflunenls like thesiafrave earned Ford seat at the

Brlfon Duller ouritttable an tusivehiroup 0117 lipanius diet pwchasrr arnhrdrnuin orSi

bihioti annualiyirom diverse supahers Despite cnaItening economic or irosirnen Ford is

unwavenng ri Its counrrritrnerrt to incremental ymer-over-ear percentage lflOraases in

from d.verso supphers Wr encourage an aractiusacroes our supply hauir In 2019 more That

.tQQ of our tarojee Tier elrppkers purchased more than 51-03 billion from minority- and WorriOn

owned enterprises in support of Ford budness

In 2G0gForcIapendecl1ts leadership-role in supiier diveratyby adding two COfnpCfiiestQ.the

Joint Technology Framework JTF special program soiled at wtprovvnq the liecI-rical expertise

of divertidupted We edPiaf oh Autohiofhi.-LLC isetum titonk ncirieerjng

Inc. to the JTF.bringinp the number of minoritir- and Wornetpowned aompanea-in tire prograrnlia

aighti

We launched .tTF in 2008 toasaist suppiiem.iri devdldplrtg naovdtivd-prdtvrjtsdndtecitoicaf

expertise
finder the programsupptiers are green access tctspecitiC product and process

n.e leciu property fran Ford lOearctr end Au4iCiicetl fngi rear Suppier err- hell iii .rur-iJ

by Fordto develop tl-ietechnotoges and prooee.sesforpotentiaifuture use by Ford 0111cr

au -raThrs or menu acturers hO Irduislres

Exhibit
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