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UNITED STATES
- SECURITIES AND EXCHANGE COMMISSION
"~ WASHINGTON, D.C. 20549-4561

T —

Peter J. Sherry, Jr. ‘ T e .

Secretary Received mud : _

Ford Motor-Company , AC"'-. ’ °I 3 Lf '

One American Road FEB 15 201 Section: —
- Room 1134 WHQ Rule: Ya-g—

Dearborn, MI 48126 Washinoton, DC 20549 | Public —

Availability: ___ 2-/ (-
 Re:  Ford Motor Company A | o

Dear Mr. Sherry:

_ This is in regard to your letter dated February 8, 2011 concerning the shareholder
proposal submitted by the New York City Employees® Retirement System, the New York
City Teachers’ Retirement System, the New York City Fire Department Pension Fund,
the New York City Police Pension Fund, and the New York City Board of Education
Retirement System for inclusion in Ford’s proxy materials for its upcoming annual
meeting of security holders. Your letter indicates that the proponents have withdrawn the
proposal and that Ford therefore withdraws its January 11, 2011 request for a no-action
- letter from the Division. Because the matter is now moot, we will have no further
comment. ’

Sincerely,

Carmen Moncada-Terry
Special Counsel

cc: Kenneth B. Sylvester _

' . Assistant Comptroller for Pension Policy
New York City Comptroller’s Office
1 Centre Street, Room 629
New York, NY 10007



“Offi ce of the Secretary Ford Motor Compiany.

OneAmerican. Road
‘Room 1134 WHQ
. ’ Deatborn,; Mrdugan 48126
243/24B-8713 [Fax)
psheV@foit.com .
Februar_y:_ 8, 2011
VIA EMAIL

Secuiities and Exchange Commission
Division of Corporation Finance
‘Office of the Chiéf Counsel

100 F-Styeet, NE. -

Washington, D.C. 20549

Re: Omission of Shareholder Proposal Submitted by the New York City
Employees' Retirement System, the New Yoik City Teachers' Retirement System,
the New York City Fire Department Pension Fund, and the New York City Police
Pénsion Fiind, and Custodian of thie New York City Board of Education Retirement
System.

Ladies and Gentlemen:

In a letter dated January 11, 2011, Ford Motor Company ("Ford” or the "Company”)

" yequested the Division of Corporatxon Finance (the "Staff") of the'Securities and Exchange
Coniniission (thé"Comiission™ to ¢oncuyr in Ford's intent to-exclude a shareholder proposal
submitted by The New York City Employees' Retivement System, the New York City Teachers'
Retivement System, the New York City Fire Department Pension Fund, and the New York
City Police Pension Fund, and custodian of the New York City Board of Education Retirement
Systein: (c.ol]ectwely the "Ploponent") relatmg to the- Company adoptmg and pubhcly disclosing:

bmadcast;ers (t;he "Pwposal") ‘Ina 1ette1 daced Febmary 4 2011, the Compan-. was informed
hi oponent of its decision to w1thch aw the Pmp al (see attached letter). Consequently,
sed-on'the withdraw e Proposal any heveby informs the Staff of the
\Vlthdl awal of Ford's No-Action Request of J anuar y ] 1,°2011, related to Proposal.

If you have any questions, require further information, or wish to discuss this matteér;
please:call Jerome Zaremba (313-337-3913) of my office or me (318-323-2130).

Very truly y

Peter J. Sherry, Jr.

Enclogure. '
ce: Mr. Kenneth Sylvester (VIA FEDERAL EXPRESS)



~THE CITY OF NEW YORK
OFFICE OF THE COMPTROLLER
Y GENTRE STREET :
NEW YORK, N.Y. 10067-2341

John C. Liu

COMPTROLLER

BY EXPRESS MAIL
February 4, 2011

Mr. Peter ). Sherry, Jr.
Secretary _

Ford Moter Company.
One American Road
Dearborn, MI 48126-3798

Ré:  The Shareholder Proposal of thi New York City Pension Funds and RetirementSystems
Dear Mr. Sherry:

On bahalf of the NewYbfk-':city::Cbm'ptrclIer and the New York City Pension Funds and
Retirement Systems (the “Funds®), | withdraw the Funds” proposal regarding the placement of
ads with minarity broadcasters that was submitted for inclusion in the- Company’s 2011 Proxy
Materials for the consideration and vote of the shareholders.

Very truly yours,
¢ ’,' " “ /”' ;
D R N S S
" Kenneth B. Sylvestef
Assistant Comptreller for'Pension Policy

New York City Comptroller’s Office
1 Centre Street; Room 529

New York; NY 16007

[212) 669-2013:

Fax (212):669-4072.
ksylves@comptroller.nyc.gov

cc:  Meredith B. Crass
Director
Securities and Exchange Commission
Division of Corporation:-Finance



Orﬁue of the Sec;etary
- She

Dearbom MIG iQan48126:

January 11,2011

Pension Fund, and Ci ,_,toih?,
Retirement System.

‘Ladies and Gentlemen:

"o A‘:'E"Company") respeci:full
on:of. Corpor tlon Fmance (the "Staﬁ") of

ent System, the New York City Teachers”
partment Pensmn Fund and’ the New York

_ Retlrement ysté;ii ‘the New Ymk Clty F
.‘.Cxty Pohce Pensxon Fur_ld and:custe

Company to adopt and pubhcly dlsclose anons
ardin g: ‘the placement of ads with. niinority broadeasters
: e-Company proposes t6 omit the Proposal from its 2011
Proxy Matenals for. the foll&mng YEASEOIS:

s The Proposal isex Tudable under Rule: 14a:8(1)(10) because the Company has
.substantlally xmplemented the Proposal; ahd

o The Ploposal is exchidable vinder Rule 14a- 8(1)('7) becanse it deals with: riatters
relating to the Company's ordinary business operations.



| )
() Ford’s Supplier Dlvelsu;y Development: (SDD) Program (see Exhibit 8); and

(iif) The Company's Supplier Diversity Development: Statement within its
bility Repert for 2009/10 (see Exhibit-4).

i. The:Compeny's Equal Opportunity and Affirmative Action Policy Letter No. 6

The Company adopted an Bqual Opportumty and Affirmative Action Policy ("Pohcv
Letter No: 6") thatis: substantially: stinttay fo the policy requested by the: Pxoponent Ford's:
Policy Letter No. 6 states:



.F-'ord Motor Company 1s comm]tted ‘o the_ goal of enqual oppm:tumtv in all
- s el rired to. iake that
b purs sult of

e deden

{ "] q ] : !
all types Qf busmess conducted by-and w1th Fmd mcludm" a&vertasmo

i.  The'Company's Supplier ;.Di_ue,r-‘js;zf-ty Development (SDD)-Program;

-underutxhzed busmess regmns and small dlsadvantaged busmesses Infoin:;atlon about
Ford's'SDD Program and its initiatives is available to the public and can be accessed at
hitp:wwiv. fordsdd.com/:




power to do busmess Wlth Ming
Smce the mee tlon of'ij-o r P

cqmmtmns and/or Jomtventure
lds: the eapacity and scale:of its

I)earborn Caprtal A': o:poratxonmfa- litating
partnerships are some of ‘the ways: Fore
suppliers.

EE

{see Exhibit 3). Ford has:publi -discriminatory/diversity policy:
-with tegard to all sup ito promote and devélop: minority
business opportunities through its: Supphe1 Diversity Development Program.

Iy commumcated 1tsno

itt.  The Company's Supplier Diversity Development Statement within ifs Sustainability:
Report for 2009710

iibit 4 4) - : ablhty Répbrﬁ 1é pﬁ ICIV avaﬂable
LLEbbed dt http //comorate fmd com/about—ford/sustamablhtv Page 457 of the

d 1s unwavemng in 1ts comm1tment to
ourcing fram diverse supphiers. .. "

(see Exhiblt 4)

Ford's Policy, and the action the Company has taken to promote compliance with the
Policy in the development of minority suppliers, substannally 1mplements,-and exeeéds; the



fPreposal as bemg substantlallv mplemented pulsuant to Rule 14a 8(1)(1 O)

THhe: Proposal Deals with Mattérs. Rplatmg to. the. (’ompany 's Ordinary.Business
Operations:

~ Rule 14a 8(1)(7) permi

) yecause: the proposals,-
. biisiness mstters and raise policy
would be appropriate for a shareholder

;,ss.r.;_es_., so SIgmﬁcant ;t.ha.-.t.z-x’ ;
vote:

ree to which the proposal secks to:’
deeply into matters of 4 complex.
nature upon w}nch shar holder. oup, would. not be-in a posmon
ma_ke an mformed Judgmeut 'I‘lns cons1derahon may ¢come into play in-a
] ' the proposal involves

. wiethods for implenienti

poﬁczes (emphasxs sﬁpphed 6]

The Proposal Relates To The Maner In. Which The Company Advertises Its Products
And Its Relatioriships With-Tts Suppliers. '

The. Pmposal relates toa fundaniental. aspectof management's ability to ron-
he Company on-a day-to-day basis; namely, the manner in which it-advertises its
products. Additionally, shareliclders attemptmc to; partlmpa e in fhe advertising
strategy of the Conipany-seek to:micro-manage: the: Company by probing too deeply
ymiattersof a compl xnature. The. Proposa] requests that the Company discloss;
-among other things, its ad placement with all _minority broadcasters as compared to
“"all other media”, Here, "all other media" can include ads placed inprint materials;




w1 ‘:maﬁagement s day-to-day busmesh'funchon and is. not smtable for shaxeholder
oversight.

The Proposal Does Not Focus On A Significant Policy Issue.

It cannot be convmmngly argued that. the Pmposal relates to a mgmﬁcant soeial

mgniﬁcan » that itisa ppropnate for X aréholder vete The P1 oposal faﬂs on’ both counts

‘ The Proposal seeks t6 have the Company pubhsh A companson of the Companv s

“web. and soclal networkmg advel tlsmg, cmemé bﬂlboardé étc Cleax.l.v,: the Companys



7

-Corelitsion

For the: foregomg reasons, it is respectfuﬂy submltted that the Proposal m y be

letter and 1ts exhibits:

If youa have any questions; require farther information, or wish t6 discuss this
‘mattex, please call Jerome Zaremba (313-337-3918) of my office or me (313:323-2130).

Very truly: yours

Peter J. Sherry, Jv.

Enclosure
‘Bxhibits
oA Mr. Kenneth B.. Sylvester (VIAFED EX)



Exhibit'l
"THE CITY OF NEW YORK
OFFICE OF THE COMPTROLLER:
1 GENTRE STREET
NEW YORK, N.Y.. 10007-2341

John €. Liu
COMPTROLLER
Noveinbér 16, 2010
Mr. Peter.J. Shemy, Jr. LK
Secretary ' "
Ford Metor Company
One-American

Dearborn, MI 48126-2798 o : .

Dear Mr. ~.Sh'éff¥§:f

mcluded in the compahy s.:préxy statement

Letters from The lank of New York: Mellon Corporatxen certn‘ymg-. the Systems

_securmes-.‘through;thev-date of the company 5 next ann ual meetmg
We would be happy to-discuss the propasal with you. Should the Board of Directors
decide to endorse its-provision‘as corporate policy, we will withdraw the: proposal from
consideration-at the annual meeting.. If you. have any-questions on this matter, please»
fesl free to contact mie af 1 Céfitre Street, Room 629, New York, NY 10007 phone:
(212) 869-2013..

'Very iruly yours;
Kenneth B. Sylvester

KS/ma

Enciosure
Ford Motor Company Advemsmg Non Discnmmahon



Policy to Address Discriminatory Advertising Practices against Minority Broadcasters

Whereas:

"

studies hiave found that advertisers have discrimiiiated agairst minotity broadeasters.
(Leonard M. Baynes, “Making:the ra Compelling:Government Interest jn:
Broadcast Media Ownership;” 57 Rutgers L. Rév. 235 {2005));

diseriminiation against minority broadcasters by the advertising industry has persisted
for many years, as evidenced by a study. of the advertising industry (Koﬁ Ofori, “When
Bemg'-No-.i Is-Not Encugh: “The Imp o o} dvert:sin" Practlces on: Mmonty—Owned &

Commlssnon (”FCC”) and. h:ghhghte the dlscnmmatory nractnces of -broadcast
advertisers;

Ef

(collectwely- mmon‘ _ braad‘e‘a‘stef Y, and

* “minority discolints” Advertisers paid minority-formatted radio.stations
substantially-less:thah what theypaid to:generalmarket stations:with
comparable audience'size; |

as avesult, minority-formatted radio stations edrned ”5'l~'e§s-* revenue per listener” than
staﬂons broadcas’nng general market programming theréby c: using:minority-
formatted stations. to garn'an-average 63% lessin-advert _‘g::.‘;r.,evéh_u.és:’thah miajotity’
fadio Broadcasters with compare st-shares;

the thien FCC Chairman publicly statéd that, “These practices dé not hurt on ly

broadcasters; they hurt advertisers, consumers, and indeed, usall. For advertisers, theése
ptactices hurt their bottom line. Théirfaillufeto realize that there are untapped mai rkets

znght at home i the nelghborho’"d’ ‘of our long-neglected minority.communities;
custorers.. Tosueceed on'the Main Streets of
W, Madlson Avenue must recognize the reality of minority consymers and the

' power of-minerity: formatted stations in reaching them” (1999)

.these-advertising practices don’t just hurt these’

the then FCC Chairman stated that, “.
stations,. they hurtus as 2 nation: Ecanomtcally, we cannot prosper if the purchasing



power of all Americans is not respected and unleashed. Politically, our derocracy is
weaker if our airwaves and our national debate lack strong voices from all corners of our
country,” _(-1999}; and

+ in 2009 FCC Commissioner MeDowel] said “there's no dispute about the existence of the
problem” butthat the FCC's 2007 Diversity Order barring the ‘no urban/no Spanish’
dictate can-only be enforced indirectly-through broadcasters sincethe FCC has no
authorityover advertisers.or media buyers themselves.

RESGLVED: shareholders reguest the Company’s Board of Directors adopt-and publicly disclose,
anon-discriminatory/diversity policy regarding the.placement of ads wiith minority
‘broadcasters. The policy shall require the Company to conduct an annyal-assessment of and
publicly disclose, at-reasonable cost-and omitting proprietary information, all of its.ad
placements at mmonty ‘broadcasters.com ‘to other media, including the total dollar
amounts paid 1o’ mmonty bioadcasters, and the total dollar.amiounts.as a percentage.of its totat
annual ad placement budget. If nio. ads were placed with minority broadcasters, the Company-
shall publicly disclosathe reason{s) in the annuil disélosure:
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.RNY- MELLON
ASSET SERVICING

WS Securilies Services .

‘November 16, 2010

To Whoin it May Concern
Ré: FordMotor Company.. ' CUSIP#: 345370860

.

’the Holdings for the ab@ve--referenced asset:

This purposc of thxs letter is o provide you wi
g w . N :

The New York City Employees' Retirement System 4,»11-‘62,403 shares
Please donot hesi:taté‘J‘t’é.‘ié”o'ntac’z‘mec-:s'ﬁbﬁid:yeuehwe any ‘specific concerns or questions.

Sincersly,

-
' ! Z{Z(,f_g__ A LG{(.Z/W»&".*V@'

Alice Tiedemann
Viee President

One Wall Straet, Maw York. NY 19286



BNY MELLON
ASSET SERVICING

US SscuritiesServices
Noveniber 16, 2010,

To Whom It May:Concern:

Re: Ford Motor Company . CUSIP#: 345370860

Dear Madame/Sir:

The purpose of thlsi'letter isto providey ou'-thh the holdings for the: abovereferénced dsset
continuously held in ¢ ; 9 through today at The Bank of New York
Mellon in the name: of Cede and Company fort w York City Teachers' Retirement:System.

The New York City Teachers' Retirement System 3,767,325 shares
Please do not hesitate:to-contact rae should you have any specific concems or questions:

Sincerely,
2. A
. /ZZ"J’){/ 7 (;(lt’.éé-'w}ﬂ'w)»u

Alice Tiedemann:
Vice President

OngWlESirset, Maw Yok, N¥ 10286



BNY MELLON
ASSETSERVICING.

US Securities Services.
November 16, 2010

To Whorh It May Concerit

Re: Ford Motor Company. ‘CUSTR#: 345370860

Déar Madame/Sir:

The purpose of ﬂns Ietter i IS to provide you »w1th the holdings for the above referenced asset

‘Méﬂon in the name of Cédé ang ) pany féf the New Ybrk City Fire Department Pensmn Fund: h

The New York City Fire Department Pensjon Fund . 656,468 shares
Please do not hesitate to.contact me should you have any spedific concerns or questions.

Sincerely,
[ine. A elEangam

Alice Tiedemann
Vice President

e Wall Strest. New York, MY 10286



US Séeufities Sarvices.

Novenber 16, 2010

To Whom: 1t May Concern:
Re: Ford Motor Company . CUSIPH: 345370860

Dear Madame/Sir:

‘Melll‘on ‘m the name:of" Ceée and Campany for the “New York City Police Penswn Fund |

The New York City Police:Pension Fund  2.324382 shares
Please do'ot hesitate to contactme:sheuld you have any specific concerns or-questions.

Singerely,

9, A
Alocr, Aedlzomamns

Alice Tiedemann
Vice President

One Wl Streat, New York, NY.10286,



’@

BNY MELI.ON
ASSET SERVICING

US Securities Servicas;
November:16, 2010.

“To Whom It May Concern

Re: Ford Motor:Company . CUSIP#: 345370860

Dear' Madame/Sie:

The New York:CityBoard of Education Retirerent System 186,763 shares

Please do not hesitaterto contact me should you have any specifie coneerns or qagstions.

Sincérely,
A //(ﬁd/_f..*"ﬂ/’ e

Alice Tiedemann
Vice Presiderit

O Walt Steset, New, York, MY 10336



Office of the] General Counsel Ford, ‘Mot Company
Phigrie: : ; ad
Fat:
E-Mail;

j'za_r_emb @ford.com ) ) Dearborn Mtchigan 48126,

November 22, 2010

Kenneth B. Sylvester
' of New &ark

New York, NY'10007 -2341

Subjéct:  Shareholdér Proposal for 2011 Anmial Mesting

no_ diserimit tory diversity- pohcy regardmg the placemen_ of:a
’ 'mm .nty,b ad ter and to1ssue and annual asses:;ment ( f su’

Secumtaes :
.Proxy Mt
stch & lel

o eromi'F Zaremba

ce  Peterd. Sherry, Jr.



Exhibit 2

Williim Clay-Ford, Jr: Inter Office

July 1,2004
EQUAL-OPPORTUNITY AND ARFIRMATIVE ACT] ON

fP.LI-'(-}Y:' ‘LETTER No. 6

iative Actio

Subject: Bgual Opportunity:and Affiri

gender, sexual orientationy
affirmiative-actions, we istri
mc]udmg banks,

e»underwnters Iaw ﬁrms. brokerave houses and
oods:and services. Wie:alse strive'to intréase the number of’
mmonty owners and operatora déalerships, and provide dasistdnee, where necéssary, in.
meeting financial, technical, and . ive Feqirements

R s

respons:b _ty may be' gie \ er.
‘gvery-employee.

The Group Vlce-Presxdent =
and Affirmative: Action Poli 5. F Nt fated compameq are
encomaged to abide by prmcxpl s similarin:intent to those set:forth-1n this letter:

William Clay Ford, Jx.

Supersedes Policy. Letter No. 6:.dated Septernber 28, 1998



Supplier Diversity Development - Ford

Ford MotorCmpany  Phntispege | Glose

Supplier Diversity Development

We're apianeet afid lesder in supplier eivérsity developrisnt

Since the inceplion-of cur Supplier. Dlverszty Deyelopment (SDD) Pragram in 1968, we've purchased over $35hillj
aid Wormen-owned businass enlergrises. Cur supportias

lion of goods ; and sennces from: mmomy
siped esiablish the first geniération of minofity:and’ ‘wormen: automotive suppuers

Supptier divérsltyv-m méted 1oy or Hieritags. Slrmlar te the }nnovanve $5 “a- day wage. supplner xdlversﬂv creates ‘a*virtuous.&irdle™ i -which our purchasmg
powar i used tobyy goads and Services f

Women S Busmess E Nerpr

More. lnfon_-na!lon

Cc:pyrlghxaaﬁ Ford Mol

http://corporate.ford.com/dynamic/ mﬁtﬂtag,s/arf-i‘cle-detail/diycfse-s_npp’liers;;—443fp?Vie\_\'=p-rint 1102011



Ford Supplier Diversity: Home
HOME'+ SDD.PROGRAN

ZU15Foid SPD. Allrignts reservea.

htp:/iwww fordsdd.com/sdd_pro g‘gaHJIde_prdgfﬁm’jhtrn 1/10/201 1



Ford Supplier Diversity: Home:

HOMF » TONY RRQWN

A M'essage from T'o.ny ,B_rown

i raniand contribute:to the Sodlal welll belng"by suppértmg commumty based
organlzatnons. It is: oqr hope that the beni ciarles’ of Fi liet

We thank you for your mterest indoing bus!ness with:Fard: Motor Companiy and: wish you suceess in your-endeavors.

Sinceraly,
Tony Brown
GFoup™V & 'Prisident
. Global Purchasing
Ford Motor Company

: Capyrigt 2010 Ford SOD. Al rights. iserved,

hup://ywww fordsdd.com/tony _msg.htm 1/10/2011



Ford Supplier Diversity: Home

HOME : SDD.OFFICE

ExMhibit 3

Commodlty Councnl=ls provided‘below:

Armando-Gjeda .
Director,- Suppner Dwerssty Development
> 338

Suzan Ritténhouse
Admlnlstratlve Assistant; Suppher Diversity Deveiopment
one: 31 7339

ger, Supp
Phone: 31
Fax: 31.3‘?-4 y d

'8 rd.com.

% Copvright 2010 Ford SDD, Al rights resarved.

http://www.fordsdd.com/office/office_contacts.htm 1716/2011



OVERGIEW

‘Prigress snd Goals

“Who Are Qur-Stakeholders?’

‘Employees
Ciistomers
Deaters
Suppliers’
‘Human Rights

Stipolier Sustaihabliity

Leadership:
Investors
Comminity
Data
Case Studlies

’dco of o Iaf‘je ﬂ'er Al supphe.' pue asegl More thah 3 03 bmuan fram mmonty- aihd: Waman-
‘owried enlerprises in support of Ford business:

:In 2008, Fora-skpancied is Jeadership-rols in supplisr diversily by adding fwo.companies tir the:
-Jotnt Tezhnology Framework-(JTF), a speciai progras gime!: at unproving the’ lechnicdl expenise”
“of divetsi Supplieis: We asded Pistan Au‘on'xobva. LG and Satem Electronics & Encm weing;

Ing.. 1 the JTF. bringing the numbes of minority- and women-owrted companiel-in e progrant 1o
exg‘)L

We tunched JTF in 2008 to 254ist sUppliers.in Geveloping insovalivé-produsts anc lechiical.
-‘expemse. Unger the program.:suppliers are' gven goesss to specmc produci-and progess:

tleciual property fram Foid ReSearch and Adivaniéd Engi eeﬂrg, Stpgiers arg then ldeiged

-by Fordto devdcp .r-p technoclogies and processes: for potentiai future uss by Ford. otnar
-autgimiakers or manufacturers im-oier indusiriés.

Exhibit 4




