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~ “l know, it's global warming







L
.

e




Erany feft to righ

- Depu’ Cﬁa man respmnstb e for Rafmmg amé Mark@?mg inc udmg ;;‘ mzzhemtm?«: 4

of Liverpool
untant. '

Executive Board




A | pieog SANNGEXS BUY JO UBLLIEYD BUL 1O Wweaels ,/ S

qeyiew

Yymoub JOfEUJ e se Aa:qml piebel 0} SNUNUOD
am se ‘diysiaunied ajgeis Buisixe ayj uieiuiew

0} pepioap am 1syQ [0119d Ul Isaiaui
L uolisinboe sjqissod eyl uo BuipjoH ueboq

suogwyzoﬁeu o1y 'seyis Bultuiopadispun. pe}/sé;xgp- :

. pueiomiey uoiels Bully dno
.0} pANUIILIOD 0S[e BAA ABalens BL
S UI01194 101 }10MBUIRIY MBU © 9N
sauaux;a; ueluBLIOY BYI 10§ Ueld

wéensumop Jno ut Maz\ooe; ;0 suﬁls .sea;a :
o mwfsmemxssp emp!w 104 &1&?@?153 f

 wnejonad |4
9\{1 SEM IXOIUC

yeispied pue AEMJQN ‘bm; jo uo:ﬁau uexstpm);’
81411 sasupl| Uonelojdxe mau pannh:se;
osje AWO ‘Uononpoid aimng pue Sonlasal .
jelCIppe B1NDAS 01 J8pio Ul eaA qu, 5uunp“
teans uoyybnolg (ueispezesl) ecxaswmeswax .
pue (puejeay moN) LUBRIA SE Y ans Spiely mal o1
SUEl 6002 10 88In00 syl Ul ndino peseaioul

Ajipeels (d83) uoamnpmd pue uouem;d

OLOZ 10 pue aul
Ag u oog Hng Aq 31303 Buionpel jo 186181 1n

114 01 3084} UO 8 BAA '9SE( 1800 sdnoin el bl

UBWIBAOITWI BU1 SEM Jeah Byl Jo 8injes) aAnsod

peﬁueqaun ue 6u;puewmooa aq jm

JULIOU0D8 PRjgNOI] Ui UBAS ;\wo i paae;d QAQL} /

$18p|OL@IRYS 1BY]1 BOUBPLU0D 8yl JO uonubooel
uj e1ep 1094s aoue|ed 94l 18 %EE Ajuo sem onel
Buueeﬁ ay1 {600z U ug 'z HNH) s1e0A U808l
UauseAll Aneay andseq] LW 968 HNEF

osem sa;;uouxw az;e BUIODUL IBU GO UBSD

:ummqu;ugo 18mof ie/ ;Escdmp H0n aq; Buimoyjog
PLIOOUL PUSDIAID. 18MO} 10 2sne09q pejelol is1ep

He} Je%uo—maﬂ %Dv B- ug v'L 4N3 m (g

sﬁum;pe pa1sod ANO

pE sty U sisuo eyl

40 B3SO 830108

anpel pue suibiew Buiuyel

Beiaae 19MO| Ajueaiiubis

Agwy ajam sﬁuwme dnmg JOGLIBAON-PIW Ag

ICIQ/OB GSﬁ isouwije 0} Jeah 243 JO HELS O} e 19a/0v
’ ’z\[qﬁx'

6002 »'05 synsey

dnods ano 10}
18418 IN0 0] buling 91048¢

puapimp p%ﬁueqaun ue asodmd 4
o pue ’Aexjm_ pue

sispjoyeseys ieag




Romania and Tl}!‘kﬁ?yk in Jufy ZQQQQ thé /Nébucéé /
Gas Pig}@i“n@ !mem&tiona Gm H v waé’abté to .

Aqmaméﬁnt batwe@n the Na%:;uz:’ ,Kr&naxt
countries. In December 2009, the Central

Exchange %&uﬁchm soot tracfmg
Gperated gas exchange.

Strategy
OMV's pe‘sman as the Eead ng energy Gr

o

by the E&p regsons, which are in many‘ t:ases
supplving our other business segm&nts.

to regional expansion, OMV has als /

itsel from a pure oil and gas com any mte’ n
smﬁg}ramd enerqy Group by extehdfng the/gas

of Qm’ three businesses (P::&F’ R&M and E&P}
and the gmwth potential of our three markets

QMV svision is 1o continue to play an acﬂve part
in shaping the energy sector in the E:‘;ure;gean
growth belt by: -
# Extending its downstream taad&mﬁz/ i

its growih markeis, especially in

securing its supply | )

regions;
% Adjusting its asset portiolio i:w strength

e E&P and G&P businesses < a :

things, by making selective investments in

does not end
visionang
SW oppoitunilies

/4 g% i}y wmkmg

arameiers are likely
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make themselves felt. In the long term, energy

demand will start to grow again, and will do.so

rapidly. However, this will not affect all energy

sources equally. OMV's markets are heading for

fundamental changes in demand patterns.

We expect: T

» Oil demand to contract in Central Europe but
to expand in Southeastern Europe and Turkey,

» Demand for gas and power to climbiin all.of .-
our markets; E Citie

» Turkey to record the highest growth rates in;
consumption of all energy sources (onl as well
as gas and electricity).

Our long-term forecasts are alsa:based on the
assumption that the demands for CO, emission
reductions to meet global or at least European
climate targets will become mgare stringent.:

OMV's strategic thinking must provide clear -
answers to all these questions that yield concrete
policy responses if we are to proactively realign

our business. We have therefore set ourselves . »

specific group-wide goals for 2010 as part of

our 3plus strategy. We will continue oue.drive to.
implement the ongoing cost saving:programs,
aimed at a group-wide reduction in costs of

EUR 300 mn as compared te 2007. We will also
be looking to establish an integrated business.
model in Turkey that embraces all of OMV'’s
business segments. This will not only reinforce -
our position in an energy -market.with.cansiderable
growth potential but will also strengthen the.
links with our supply regions-inthe,Caspian
Region and the Middle East., Turkey isialso one
of the key countries in the Nabucco proeject.

2010 will be a crucial year.for Nabucco; we will
be pressing for a final investment decision.
Another important portfolio.decision.we have
taken is to channel most of ourinvestment.

into the upstream in the coming years, so as to
ensure that the consistently high contributions ..
from this business segment to Group earnings
continue in future. Reorganization:of.aur ;.
corporate management functions will also -help
us meet our objectives. Thanks to its low gearing
ratio OMV, as an integrated energy Group, has
the financial strength to surmount periods of
difficult economic conditions. We- use derivative
instruments to hedge the E&P segment’s earnings,

PR

Continued strong
focus on cost
reduction

thereby mitigating the negative impacts of oil
price volatility. This is aimed at ensuring that our
investments generate adequate returns even in
the current challenging environment.

| wish to thank you, our shareholders, for
placing your trust in OMV, and | am confident
that our 3plus strategy and the planned actions
to implement it in 2010 will enable us to meet
the challenges of the coming years.

Wolfgang Ruttenstorfer

Statement of the Chairman of the Executive Board | OMV Annual Report 2009 1 1



January

February

‘March

I According to'its strategy to

focus onits premium:station

focations and quality leadership-

with the VIVA convenience store
brand, OMV announces the
planned sale of 70 OMV and
Avanti filling stations in Austria,

April

¥ OMV is awarded an addition
offshore exploration license
inthe Barents Sea, Norway,

©with OMV as operator.

B Firstoil from Maari;

New Zea and { operated by OMV)

May

& Start of the extended well test of

‘Latif-1.in southern Pakistan.

b The OMV Supervisory Board

reconfirms all Members of the
- Executive Board.

I Sale of OMV's 21.2% stake in
MOL to Surgutneftegaz, for a total
~consideration of EUR 1.4 bn,

& OMV announces its debut EUR

750 mn Eurobond transaction, with
& maturity of five:years, which is
later increased to EUR 1 bn due to

~~high demand.

igisit¥

~dune

BoOMV's first oil discoveryin

offshore Libya with & successful
natural flow rate of upte
1,300 bbi/d: :

Start of the extended well test -
of Tajjal- 1 in Pakistanowith an
initial gas rate of around

4,000 bos/d:

¥ OMV's AGM approvesa =
dividend of EUR 1.00 per share;
~and elects the Members of the
Company’s Supsrvisory Board
Acquisition of a 10% sharein
‘Pearl Petroleum Company.
“Limited, a company set up to

appraise, develop, and produce

~the world ¢lass multi TCE

{trillion cubic feet) Khor Mor

~ and Chemchemal gas fields in

the Kurdistan Region of Irag, for

apayment of USD 350 mn.
& OMV is awarded two additional

offehore exploration licenses in the

Barents Sea, Norway.

B Start of oil production at
Komsomolskoe field in Kazakhstan

 with an initial production at
approx. 1,000 bbl/d.
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July

August

September

» Nabucco: Signing of the
Intergovernmental Agreement
between transit countries.

October

» OMV and the Turkish
company Dogan Holding
announce commencement of
negotiations regarding OMV's
intention to acquire Dogan
Holding's 54.17% stake in

>

Petrol Ofisi. N

OMYV announces that 30 OMV
filling stations in Austria have
been sold to new owners and
operators as part of the process
of optimizing the filling station
network.

#7y --November

Petrom announces its first oil
production from the recently
drilled offshore wells Delta 6 and
Lebada Vest 4, both fields located
in the Black Sea.

December

» OMYV and Dogan Holding
terminate negotiations
regarding a-potential:acquisition
of Dogan Holding's:shares in
Petrol Ofisi and agree to continue »
their existing stable.partnership
in Petrol Ofisi. ' = . T

- S © o uih

»

OMV selis:its Italian subsidiary’
OMV-ltalia S.r.L. with.a network
of 99 filling stations in.the region
of Triveneto, Northern. Italy..
Central European.Gas Hub.and -
Vienna: Stock Exchange start gas
exchange.: .~5 -0 P
OMV announces its revised -
strategy for the Petrom refining
business and its exit from the
petrochemicals business in
Romania.

Highlights 2009 | OMV Annual Report 2009 1 3



Sustamab!e GrOWth . :

our actions. However, gr0wth comes in many?f(?rms and
when operating in: difficult markets it becomes pparent
“how a solid underlyj d istrategy helps guide the'
-through short-term& rbuleric nd will proﬁ‘ébthe
" usmess to reach new heights.in the future.
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OMV is the leadi ing energy Group . mKC@ntra, -
and Southeastern Europe. Our core busmess /
segrents are ﬁxp%mauon and Production (E&
Refining and Marksting | including petrochemical
(R&M), and Gas and Power (G&P). Our oil and
gas production is running gt a total of abr)
317.000 boe/d and our proved reserves are
approximately 172 bn boe Omr‘annvai mﬁnmg
capacity is 25.8 mn t and we operate a network
of 2,433 filling stations in 13 Central and
Southeast European countries, OMV cu rently
htgs sonie ‘75 bem per year of natural gas tg -
ind operates gas st(}rage

Marketing, OMV Gas & Power, OMV Solutions .
and OMV Future Energy Fund, we own interests , ;
. /fsnergy scumes dmﬁ mcmase aﬂspp y smuvzty

af 81% in the Romanian oil and gas company

Balanced integration across busines

Downsteoan sctivities
IRBIVE and GRP)




Our strateqy

Our “3plus” strategy encompasses our

Group’s main strengths. OMV focuses on three :
integrated businesses (E&P, R&M and G&F) and o
enhancing the sustainability of its asset par’cfcﬂm
it is active in three geographical markets, CEE
SEE and Turkey, plus the producing areas tha’r
underpin supplies to them, OMV is guided
by three core values (pioneers, pmfessnona%

and partners) which differentiate it fron the
competition and enhance the mtegranon of
markets and businesses,

our downstream position in R&M, yet to expand
especially G&P, within our growth markets, and
to secure our supply lines from the producing

- accord 1gly by expandmg our E&P and G&P
’fbusmesses, and by mvestmg seiect ely in power
_generation and renewable energy sources. Our
integrated busmess mcdet ieverages cost and
’eammgs synerg;es, and zmpcrses tight cmt
and aapttai d!smpime. /

Strengi:henmg our pos;tmn wrthm aur gruwth
markets and securmg our supply imes from the

pfoducmg regia
Our markets are Centrat and Sauthaastem
Europe, and Turkey. Gurgc:sal is to expandour-
ieadmg position in the oil and gas markets of

' ions. Petrom has developed into our
eglonal center for Southeastern Europe. We
also want to expand our operations in Turkey
and continue to %htegr’ate our operations there
mto our cef > markets. At the same time, OMV

is lookmg fo exter;d :ts feotprnnt in the Middle

Continue market penetration in existing mark&tﬁ anci further/develop towards

surrounding supply regions

Important sources of

suiply for OMV: miarkets Gurrant OMV markets

OMV Group objectives and strategy. | OV Ataual Hepoii 2009 1 7




and gas supplies fc}r the Central ané Sauth&ast
Easra;}peam matkets.

Growing our asset portfalio by str ﬁgtﬁéﬁ;ng -
E&P and G&P and investing seiesmfaiy in slaw §

generation and renewable enargtes

OMV is rebalancing its investment portfolio
towards E&P and G&P. We are also selectivel
investing in power generation in orderto
maximize value by integrating our natural ga
and power generation operations. And i 2
are examining the prospects fm’ the use ef

E&P: Raise total oil and gas production to
325,000 boe/d in 2010 by optimizing recove
developing new fields and mdeveiapmg
existing ones. Unlock the full pot haf of
Fetrom’s Bomanian assets :

- R&N: Continue to ﬂ'irenqtfzen eur market
teadership with 20% market shai

and Southeastern Europe, and in aafse e:xm" -

g’m::ﬂtabmw, gw ng mp prsmsty

’wﬂl aim craaw ée synergi

i 'i’ay Eif%z
Wotauic We




Expioration and Production” -

Viys it

Our well balanced international E&P portfolio, spread across 17 countries, comprises six core
regions: Central and Southeastern Europe; North Africa; Northwestern Europe; Middle East; Australia
and New Zealand; and Russia and the Caspian Region. Due to our majority stake in the Romanian
oil and gas company Petrom, Romania and Austria are the main sources of our oil and gas supplies.
Together, they account for some 70% of output. Output was about 317,000 boe/d in 2009 and

proved oil and gas reserves are around 1.2 bn boe.

Our achievements in 2009

» Further advances with restructuring at Petrom:
Acquisition of the largest-ever 3D seismic in
Romania in a joint venture with- ExxonMobil.
Crude production in Romania largely stabilized
since 2007. Good progress on the integration
of E&P Services. Achievement of a reserve
replacement rate of 70% in Romania.

» Acquisition of a 10% stake in Pearl Petroleum
Company Limited (Kurdistan Region of Iraq)
opening the way for participation by OMV in
the appraisal, development and production of
two large gas fields. .

» Maari field in New Zealand'and Komsomolskoe
in Kazakhstan brought on stream.

» Completion of the first: OMV operated
deepwater well Tornado, West of Shetland,
with a discovery in November.

» Acquisition of new exploration licenses.

Our initiatives

» Unlock the full potential of the Romanian
operations by implementing large-scale
production optimization, field redevelopment
and exploration projects, and integrating E&P
Services.

» In the medium term, strengthen our asset
portfolio by making acquisitions.

» Expand our exploration portfolio to lay the
foundations for future growth.

» Deploy state-of-the-art exploration and
production technologies.

b Effectively apply and develop outstanding
expertise in operating and enhancing recovery
from mature oil fields.

» Investigate methods for producing
unconventional oil and gas reserves at fields
operated by OMV and Petrom.

» Continue to build up our offshore expertise.

» Strengthen partnerships with national
and international oil companies.

» Further integrate HSE and CSR in all aspects
of business.

Balanced asset
portfolio

Our competitive advantages

» Strong focus on Central and Southeast European
EU member states through Petrom's operations
in Romania and OMV'’s activities in Austria.

» Strong track record in optimizing recovery
from complex onshore structures.

» Use of state-of-the-art seismic technologies
and exploration techniques.

» Outstanding expertise with sour gas
production systems.

» Experience in politically and environmentally
sensitive areas.

» Balanced risk profile thanks to a global asset
portfolio spread across six core regions.

» Synergies open to an integrated energy
company.

Increase in
production due
to new fields

Our objectives

We are targeting an increase in production to
325,000 boe/d in 2010. We are expecting overall
output growth as a result of the new Maari

and Komsomolskoe oil fields. These fields will
contribute considerably ta overall production in
2010 by reaching their daily plateau production
levels. In addition, the next development phase
at the Habban field in Yemen is planned. The
redevelopment of mature Romanian fields will
commence, and further progress will be made
with the successful restructuring programs at
Petrom. However, the positive output trend will
be held back by the exclusion of inert gases in
reported production in Austria and Pakistan,
and the expected production limitations caused
by the OPEC quota. In addition, the potential of
certain fields developed in Austria and Romania
has been reassessed. We intend to expand our
promising exploration portfolio.

OMV Group objectives and strategy | OMV Annual Report 2004 1 9



Start of revised
investment

:;»m @ LI Auniis

Refining and Marketing including petrochemicals

OMV operates refineries in Schwechat (Austria) and Burghausen (Southern Germany), both

with integrated petrochemical complexes. Together with the Petrobrazi and Arpechim refineries
{Romania) and our 45% stake in Bayernoil (Southern Germany), these give us a total annual
processing capacity of 25.8 mn (530,000 bbi/d). Our network of 2,433 filling stations in 13 Central
and Southeast European countries, and our efficient. a@mmemal ‘business und&rpm our market
leadership and give us a strong platform for furth&r praf‘ tabie gﬁemffh

Our aﬁ:hmvemants in 2008 G

B Completing the investment program at the
West European refineries by commissioning of
a thermalceracker at Schwechat designed to-
enahle the refinery to run more heavy crude.

< Further progress with the construction of a

new ethylene pipeline in Southern Germany

b Sale of Petrom’s Arpechim pstmch#mmah
operations to Oltchim.

b QOptimizationof the retail network by divesting
tail:end filling stations in Austria and the
Italian filling station network.

b Further optimization of Petrom's marketmg
business and increase of its profitability.

¥ Strengthening of the non-oil-business thanks
toa strong brand positioning of VIVA..

= Cost reductions through an increased focus
on-cost management and reastructunng of our
marketing organizations. ~

Our initiatives

b Focus on reducing complexity zmd costs.

¥ -Implement the investment program atithe
Petrobrazi refinery inRomania:

¥ Enhance profitability by.consolidating and
optimizing our retail networks infour core
markets.

& Strengthen ourintegrated dowr%&tr&am position:

in the Mediterranean/Black Sea region.
 Develop réfiheries into energy/conversion

hubs with abroaderrange m‘ energy prm:fucts :

irithe long tedm:

Our competitive advantages

# - Supply advantage with two refinery hubs =
awestern (Schwechat; Burghausen and
Bayernoil) and an eastern-hub (Petrobrazi
and Arpechim).

Competitive western refining hub thanks to
completed investment program and highly
integrated petrochemical operations.

F00% 1 OMV: Group objectives and strategy

e Efﬁcsent fsi}mg statmn netwwk with blanket
‘coverage, strong brands{OMVY, Avanti and
Petrom), and an innovative, high-quality
non-oil business (VIVA).

B H:gh pmduct quahty and envimnm&maf
standards.

B 42% stake in Petrci Ofxs'x the 16p marketing

-business in the fast-growing Turkish market:

Qur objectives

We aim to extend our market leadership in

the Danube and Black Sea regions: We have
already hit our target of a 20% market share for
ourinarketing business, ahead of time. In' 2010,
the focus will be on improving profitability,
cutting costs and continuing to restructure

the marketing organizations. Now that the
investment program at the western hub refineries
has been completed we will push ahead with
further cost reduction and profitability
enhancement programs. The lion's share of
investment in the eastern hub refineries will
goto Petrobrazi: Our strategic objective is to
broaden the range of energy products from our
refineries, which should be transformed into
energy/conversion hubs in the long term: thvthe
marketing business; we will be concentrating
on continued optimization and consolidation of
the filling station network, aimed at delivering
our services vet more efficiently. We-will also
be extending ourforecourt service offerings

in order to differentiate ourselves from the
competition.:

i
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Gas and Power

Our Gas and Power segment operates:across:the gas value chain. We import large quantities of
natural gas to Austria ~ mainly from Russia and Norway - and also produce gas at our own fields.
We play a key transit role, with about one-third of :alf Russian gas exports to Western Europe
traveling via the gas turntable at. Baumgarten: Our 2,000 km pipefine network and our gas storage
facilities are' major contributors to security of supply in Austria and beyond. We are among the
promoters of the Nabucco gas pipeline project which is aimed at creating a-new gas transportation
corridor for Europe. Our Central European Gas Hub (CEGH) now also co-owns a gas exchange.

We plan to extend the value chain by bunldmg up a power generation business, thereby exploiting

synergies with the gas busmess

Our achievements in 2009 SHENGE

>

Signing of the'Nabucco Intergovernmental
Agreement, initial talks on funding of :
the pipeline project, and a start on the

environmental and social impact assessments.

Launch of the spot market at the CEGH Gas
Exchange of Wiener Borse, and increase:in =’
traded volume to about 23 bcmyy.
Commissioning of an additional compressor
station on the TAG pipeline, at Weitendorf.
Completion of a technical feasibility:study for
the new gas storage Schonkirchen Tief.
Growth in EconGas' international sales to
37% of total sales volume.

Acquisition of a 40% interest in: Turklsh gas
wholesaler Enerco.:

On-schedule progress with: the Brazr gas -fired .
power plant in Romanias et co
Acquisition of the joint venture partner’s stake
in the Samsun gas-fnred power plant ‘project
(Turkey). - ' "o e i aeogs oin

Our initiatives T At R

4

>

Achieve still closer physieal: mtegratlon of our
upstream and gas businesses. :
Implement Nabucco and:other gas-supply
diversification projects.- « © it ¥y 2
Expand our Austrian gas infrastructure. - .-

Develop an international gas storage business.

Turn the CEGH into the number one:gas hub
in continental Europe, and develop its gas
exchange functions.

Establish EconGas as a major Central and
East European gas supplier.

Expand Petrom’s gas business in Romania.
Create a profitable electrical power business
by building power plants.

Expand our trading operations to drive

intersegmental and interregional optimization Progress
of our operations along the entire gas supply in numerous
chain. projects

Our competitive advantages

» Operation of the largest gas logistics center in
Central Europe.

» Transportation and marketing of equity gas.

» Long-term relationships and contracts with
major gas suppliers.

» Highly competitive storage and transportation
costs. »

» Key turntable in the European gas transit
system.

» Strong gas marketing subsidiaries.

» CEGH’s OTC and exchange functions.

Our objectives

Our main:goal is to strengthen our position in
Central and Southeastern Europe. To this end
we are working towards further diversification

of our supply agreements. We are also seeking
to increase the proportion of our natyral gas-
supplies sourced from equity production to-.
more than-one-third, thus consolidating what is
already a strong and sustainable gas business.

In addition;:we intend to turn the CEGH into a-
major gas hub in continental Europe, and extend
OMV's business activities along the gas supply
chain, through to power generation. Another
major milestone for the, Nabucco gas pipeline:
project-will be the marketing of the transportation
capacities, planned for-2010.

OMV Group objectives and strategy | OMV Annual Report 2004 2 1



Sustainable development means meeting the needs of the present without compromising the
prospects of future generations. For an energy group like OMV, this requires thinking about how to
produce and secure energy in the long-term while balancing environmental, social and economic
considerations in the manner of doing business. The integration of sustainability into the business

Ay

is managed on the basis of three pillars: people, planet, profit,

Sustainability reporting

The OMV Sustainability Report is published
simultaneousty with the - Annual Report and
focuses on our approach to manage sustainability
along the entire value chainand onour
achisverments in 2009, 1t provides, ‘among other
subjects, detailed information:on stakehoider:
dialog, human resources; health and safety, human
rights; security, environmental management,
climate change, renewable and future energies

Corporate Social Responsibility (CSR):
Management C8R approach, objectives and
activities, focusing onhuman rights

7

st Bepdr 2008 ] Sustainability

and research and development. A brief summary
of the key elements of our sustainability
performance is includedin the Directors’ report.
Topics related to the economic section within

the sustainability reporting framework advocated
by the Global Reporting Initiative (GRI) and our
corporate profile have mainly been included

in the Annual Report. The elements that are
elaborated onindepth in the Sustainability
Report are briefly outlined below.

-~ Future energies: s i
Projects and initiatives related to
future'sources of energy

it

Research and development:

New developments and the practical
implementation ofideas atimed at benefiting
our customers; the environmentand the
Group

Human resources: ;
Human resources approach, oblectives
and activities

Health, safety, security and environment:
Information on occupational medical programs,
safety management across all operations
worldwide as well as environmental and climate
change initiatives and performance

Al



Dear sharehoiders, (RSP

Compliance with the Austrian Code.bof Corborate -

Governance, good teamwork, close cooperation
with the Executive Board, and regular, timely
and comprehensive information create a‘sound:
basis for the OMV Supervisory Board to perform
its role effectively. During the year under review
the Supervisory Board focused on thorough
examination of new legal requirements ~
especially the Stock Corporation Amendment .
Act 2009 - as well as the divestment of the .
shareholding in MOL. Other key activities
included the appointment of a new member. of
the Executive Board responsible for Exploration
and Production, and in-depth discussions-of
strategy, particularly of the investment strategy
with regard to Petrol Ofisi.

The effects of the financial and economic

crisis, and the resulting operating environment
as well as opportunities and risks for future
business developments of OMV were considered
at Board meetings. The Supervisory Board
devoted considerable attention to gas-fired
power plant projects and to overall corporate
strategy, which prioritizes the expénsion of the
Exploration and Production’s asset portfolio.

The Board’s committees dealt with key issues
relating to accounting processes, internal audit,
risk management, and the Group's internal
control and management systems. The -
Presidential and Nomination:Cormmittee made
extensive preparations for the appointment of
the new Executive Board member in charge

of Exploration and Production. We are also
convinced that a comprehensive group-wide
human resource development program, a
well-designed succession planning system and
an effective issuer compliance system are in
place. The Company posts details of dealings
by members of the Executive and.Supervisary
Boards, and their current holdings of OMV
shares, on its website (www.omv.com).

Self-evaluation by the Supervisory Board has
proven to be a valuable tool for raising Group
Corporate Governance standards. The Board
performed its first self-evaluation in accordance
with international standards in 2007. This was

aimed at coitinuously improving our working .
methods so as to ensure that we:are capable of
fulfilling our responsibilities to shareholders and
other stakeholders. We repeated the exercise in

+..-2008 and 2009, and it will remain a permanent

part of the process of critical reflection on the
Board'’s activities. :

The Corporate Governance Report below
contains additional information on the activities
of the Supervisory Board and its committees.

Annual financial statements and dividend
Following thorough examination and
discussions with the auditors at Audit Committee
and plenary meetings, the Supervisory Board
approved the directors’ report, prepared in
accordance with section 96(1} Stock Corporation
Act, and the parent entity financial statements
for 2009, which were thereby adopted under
section 96(4) of the Act. The same applies to the
consolidated financial statements. The Board
likewise approved the Corporate Governance
Report folfewing its consideration by the Audit

Commitﬁaf.

The Supéi?visory Board has accepted the
Executive Board’s proposal to the Annual
General Meeting to pay a dividend of EUR1.00
per share.and to carry forward the remaining
EUR 399,801 to new account.

Finally, | would like to congratulate the Executive.-
Board and the entire workforce on achieving
these results under challenging conditions, and

thank them for their foresight and dedication. -4

Vienna, March 23,201

) :; ..

e

Peter Michaelis,
Chairman of the Supervisory Board

Continuing our
valuable seif-
evaluation

Support of
the dividend
proposal
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Maximizing transparency in our management and internal control structures helps create and
consolidate market and stakeholder confidence. As a result, OMV has always sought to meet the
standards of good vorporate governance expected of it, and has adhered to the Austrian Code of
Corporate Governance (ACCG) singe its publication. The information given below also complies
with the ACCG 'R’ recommendations ~ the non-compulsory best practice sections of the Code.
OMV is also a sighatory of the UN Global Cémpact, The Company has adopted a comprehensive,
group-wide code of conduct, as well as a related business ethics d;rectwe, drawn up with the

assistance of expert international consultants.

OMV conformis to the ACCG issued by the Austrian Working Group for Corporate Governance. The

code is publicly accessible at www.corporate-governance.at. There were no deviations from the code

during the vear under review. The externalevaluation of comphame w&th the codeé is available for

public inspection at www.ormv.com,

Executive Board

Wolfgang Ruttenstorfer, *1950

Terms of officer duly 3, 1992 to January 27, 1997,
and January 1, 200010 March 31, 2011

Chairman of the Executive Board. Responsible
forthe overati management and coordination of
the Group.

Member of the supervisory boards of CA
Immohbilien Anlagen AG (chairman), Wiener
Stadtische Wechselseitige Versicherungsan-
stalt~ Vermbgensverwaltung Versicherungs-
verein auf Gegenseitigkeit (chairman)and
F. Hoffmann-La Roche AG.

Gerhard Roiss, *1952
Term of office: Sep. 17,1997 to March 31,2014

Deputy Charrman ok the Exe»cuhve Board
Responsible for Refining and Marketing, as weii‘»?
as forOMV Gmup s p%astw and chemlcai mtsrestsi %

Mambe«{ ‘of the supervisory boards of
GOsterreichische Post AG, AABAR Investments
PJSC {until February 23,2010} and NC}VA
Chemicals Co%gjomtnon

Will become Chairman of the Executive
Board following the retirement of Wolfgang:

Ruttenstorfer.

Werner Auli, *1960
Term of office: January 1, 2007 to-March 31, 20?4

Responsible for Gas and Power.

S Corporate Goverrance Report

David C. Davies, *1855
Term of office: April 1,2002 to March 31, 2014

Chief Financial Officer.

Member of the supervisory boards of Wiener
Borse AG, CEESEG AG and NOVA Chemicals
Corporation.

Will become Deputy Chairman of the Executive
Board on'Wolfgang Rutt@nsmrfer’ retirement.

Helmut Langanger, *1950
Term of office: January 1, 2002
to September 30,2010

Responsible for Explorationrand Production
untitdune 30 20400 :

Member of the supervisory board of
Schoeller-Bleckmann Qilfield Equipment AG
and EnQuest plc.

Jaap Huijskes, 1965
Term af office: Apn! 1 zmc} 1o Maroh 31, 2015

wm assume respans*bmty for Exploration
and Production asof July 41,2010

Working methods of the Executive Board
The approval requirements, responsibilities
of individual Executive Board members;
procedures {e.g. decision-making procedures)
and the approach to conflicts of interest are

governed by the Internal Rules of the Executive

o
g

it




Board. The Board holds weekly meetings:in-. i
order to exchange information-and take decisions
on all matters requiring plenary approval.

Remuneration report : :
Executive Board remuneration policy prmcnples ‘
The remuneration of the OMV Executive 5 .+
Board is at competitive levels for the relevant
employment market, and has a strong
performance-related component. Conformity
with market rates is maintained through regular
external benchmarking against relevant Austrian
industrial companies and the European peer
group. The performance-related component has
short-term incentives: These take the form of
variable remuneration agreements based on
earnings, profitability and growth targets;
account is also taken of specific projects related
to the implementation of OMV’s growth strategy.
The system also has long-term elements.

Basic salary and short-term variable-
remuneration

The basic salaries of Executive Board members
are based on the above principles (see table

on page 26). Financial targets and non-financial
performance measures are also agreed for
each financial year. Where these-are-attained,

a maximum of 150% of the basic salary may be
paid in addition to the basic salary in the
following financial year.

These targets are financial indicators {(e.g. EBIT -
or gearing ratio) and non-financial performance
measures (e.g. integration of acquisitions or
reserve replacement ratio), as'well as strategnc
objectives. :

Long-term targets and incentives

Long Term Incentive Program - i

The Long Term Incentive Program introduced in
2009 has the following elements forthe period -
2009 to 2014: Participants.must have invested:an
amount equal to 100% (Chairman of the Executive
Board), 85% (Deputy Chairman) or 70% (other. .
Board members) of their gross basic salaries in
OMV shares in 2009 and hold them until March
31, 2014. The number of shares is calculated on
the basis of the average OMV stock price in the
first quarter of 2009.

New Long
Term Incentive

The observation period for attainment of the
financial and non-financial objectives are the
2009, 2010 and 2011 financial years. At the start
of the program target levels were established for

Program

’key indicators (total shareholder return (TSR),
~-economic value added (EVA) and.earnings per

share (EPS)) and weighted (33.3% for each
indicator). If the targets are fully attained the
CEO will be allocated shares equal in value to
90%, the Deputy CEO shares equal to 75% and
the other Board members shares equal to 60% of
their gross basic salaries in 2009. The number of
shares is calculated on the basis of the average
OMV stock price in the first quarter of 2009.

The allocation will take place on March 31, 2012,
Participants will be free to dispose of the allocated
stock immediately, while the original investments
must be held for a further two years.

If the targets are exceeded, additional shares will
be allocated pro rata, up to-a maximum of 175%
of the shares due on 100% attainment. However,
at least 25% of the shares due on 100%
attainment will be allocated.

Stock option plans

Up to and including 2008, long-term incentives
took the form of stock option plans, which were
on a par with those of companies of comparable
size. These plans provided for a holding period
of two years followed by an exercise period of
five years. The sizes of the tranches of options
that may be exercised is at plan members’
discretion, provided that the.conditions are met
(attainment of an increase in'the OMV share
price set when the plan was approved by the
Annual General Meeting) and no blocking period
is in force. Under the 2008 plan an investment
of one share confers options on 20 shares at a
price to be established by the. General Meeting.
The options under the 2004-2008 plans have
either not yet been exercised or have not been
exercised in full. No further stock options were
issued after 2008.

Pensions

Wolfgang Ruttenstorfer, Gerhard Roiss and
Helmut Langanger are entitled to defined-benefit
pensions. The Company pays the contributions,
calculated in accordance with discounted cash

25
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flow miethods, into.a pension fund. David

Davies and Werner Auliare entitled to defined
contribution pensions. The Company pays the
contributions into a pension fund. The retirement
age for all Executive Board membersis the
Ausgtrian statutory retirement age,

Termination entitlements

Termination benefits

Wolfgang Ruttenstorfer, Gerhard Roiss, Helmut
Langanger and David Davies have a choice
between a termination benefit in accordance
with section-23 Austrian Salaried Employees Act,
or 10% of thelr annual gross basic salaries for
each full years service from the agreed starting
date, However, the amount may not exceed one -
year's gross basic salary. Werner Auli is entitled
to a termination benefit in-accordance with

section 23 Austrian Salaried Employees Act, but
taking his previous service with the Company
into account. The calculation basis under the
Salaried Employees Act includes the variable
components.

Settlement payment

in the-event of the premature termination of

an Executive Board employment contract; the.
salary forthe remainder of the contract is paid
if no blame attaches to the Board member.

No settlement payment is made if the Board
mermber termingtes the contract prematurely,
orthe contract was terminated by the Company
due to good cause.

There are no other termination entitlements.

Executive Board remuneration’ EUR 1,000
2009 Auli Davies Langanger Raiss Ruttenstorfer Total
Fixed 574 48 583 881 779 3,265
Variable 825 831 931 1,081 1,232 CB,001
Pension fund contributions 126 245 455 3471 574 1,739
Benefits in kind (company car, 8 10 9 ‘ 9 9 a5
accident insurance and s : : o :

reimbursed expenses) o LT

Options exercises 181 e = - s o 181
Total s 1,714 i 1,835 1,978 2,112 2,593 10,232

T There are discrepaincies between individual iterns and totals due to rounding differences, The variable components reiate 1o target attainmentin 2008,
for which'the bonuses were paid in 2009, There was an exercnse of me)ns under the 2004 stock option plan:

Additional information on the Long Term
incentive Program and the stock option plang:.«
(valuation, gutstanding options and exercise in
previous yearsycan be found in Note 27

Directors” and officers’ (D&O} insurance
Executive Board meémbers are covered by
directors’ and officers’ liability, and legal
expenses insurance. The entire Supervisory
Board and many other OMV employees also -
have such coverage, but as joint insurance
premiums are paid; it is not possible to attribute
these costs to individual Executive Board
members.

Indemnity

The Executive Board and officers of direct and
indirect subsidiaries of OMV Aktiengesellschaft

| Corporate Governance Report

are also indemnified against claims by third
parties in respect of their actions in exercise of
their duties; except in cases of willful intent or
qross neghgenca,

Executwe Board members shareholdings
Executive Board members’ holdings of OMV
shares at balance shest date were as follows:

Auli - : 23,270

Davies 28,820
Langanger 58,770
Roiss i 174,528
Ruttenstorfer 45,030

g

s




Policy principles for the remuneration of senior
executives and experts

The basic salaries of such employees are

set in accordance with internationally accepted:
methods for determining market levels of
remuneration and with the relevant collective
agreements. The principles applicable io the
Executive Board are applied to these employees
in adapted form.

Consequently some employees at other -
management levels of the Group (approx. 85
people) are also eligible for membership of the
stock option plans and the Long Term Incentive
Program. They are also eligible for bonus -
agreements, as discussed below.

In 2009, a total of some 2,800 managers and
experts participated in a graduated Management

Supervisory Board

The membership of the OMV. Supervisory Board
in 2009 and seats held by members on other
supervisory boards are disclosed below in
compliance with Rule C 568 ACCG.

Peter Michaelis

{Managing Director, OIAG), Chairman; seats:
Austrian Airlines AG (until September 3, 2009),
Osterreichische Post AG (chairman) and Telekom
Austria AG (chairman). i -

Rainer Wieltsch N R
Deputy Chairman; seats: Austrian Airlines AG

(until September 3, 2009), Osterreichische Post
AG and Telekom ‘Austria AG; =1 &7

Alyazia Ali Saleh Al Kuwaiti .
(Manager/Evaluation & Execution, IPIC),
Deputy Chairwoman.

Mohamed Al Khaja
(Division Manager/Research & Business
Development, IPIC).

Elif Bilgi-Zapparoli
(Managing Director, EFG Istanbul Securities),
(since May 13, 2009).

R R P

by Objectives (MbO) program entitling them to
bonuses for fulfilling objectives.

There are also bonuses for other employees
which vary from country to country. Employee
representatives are involved in designing these
incentive schemes.

In all these systems, payments are conditional -
on the attainment of financial and non-financial
corporate targets, as well as individually agreed
objectives.

MbO program
for executives

The goal-setting agreements made with
participants in MbO programs can be inspected
by all participants, using the group-wide
Performance and Development System (PDS).
This enables them to take account of each
others’ targets.

and experts

Helmut Draxler Members of
seats: RHI AG. the Supervisory
Board

Wolfram Littich
(Chairman of the management board of Allianz
Elementar Versicherungs-AG).

Gerhard Mayr
(until May 13, 2009); seats: Lonza Group Ltd,
UCB S.A. and Alcon Inc.

Herbert Stepic

(Deputy Chairman:of Ratffelsen Zentralbank
Osterreich AG). L
Herbert Werner - o0 aiasilte g oo o
seats: Innstadt Brauerei AG {chairman} and
Ottakringer Getranke AG. :

Norbert Zimmermann

(Chairman of the management board of
Berndorf Industrieholding AG); seats: Schoeller-
Bleckmann Oilfield Equipment AG (chairman),
Bene AG and Oberbank AG.

Corporate Governance Report | OMV Annuat Report 200¢ 2 7



Delegated by the Group works council
{employee representatives):

Leopold Abraham, Wolfgang Baumann,
Franz Kaba, Ferdinand Nemesch and
Markus Simonovsky:

Diversity

The main considerations in selecting the
members of the Supervisory Board are relevant
knowledge and experience in executive
positions. However attention is also paid to
diversity in the composition of the Board. The
15-strong Supervisory Board includes two
women, four members aged under 50 and three
non-Austrian citizens.

Independence .

The Supervisory Board has adopted the
guidelines set out in Annex 1 ACCG, and the
other guidelines set out below, with regard:
to rmembers elected by the Annual General
Meeting.

No member.of the Supervisory Board may

serve on the Executive Board of an OMV Group
company. No member of the Supervisory Board
may hold stock options issued by the Company
orany affiliated company, or receive any other -
performance-related remuneration froman OMV
Group company. No Board member may be a
shareholder with a controlling interest under

the definition of EU Directive 83/349/EEC or
represent such an interest.

All 6f the members elected by the Annual
General Meeting, except for Helmut Draxler,
fave declared their independence fronvthe
Company and its Executive Board for the
duration of their membership. All have declared
their independence during the 2008 financial
vear, and-have stated that they were independent
up the time of making such declarations

{Rule C 53ACCG). Under Rule €54 ACCG, Elif
Biigi-Zapparoli; Helmut Draxler, Wolfram Littich,
Gerhard Mayr, Herbert Stepic, Herbert Werner
and Norbert Zimmermann have made
declarations stating that they had no connections
with any major shareholders during the 2009
financial year and upto the time of making

such declarations.

Sl Bepart 9008 | Corporate Governance Report

Working methods of the Supervisory Board
The Supervisory Board fulfills its duties ~ in
particular supervising the Executive Board and
advising it on strategy ~ by discussing the
Company’s situation and objectives at the
meetings at which the decisions are taken, except
in cases of urgency. The appointment of four
committees ensures that optimum use is made
of Supervisory Board members’ expertise, Brief
descriptions of these committees are given below
{see also the Report of the Supervisory Board),

During the year under review the Supervisory
Board held six meetings, ene of which was
devoted to strategy.

Presidential and Nomination Committee

Empowered to take decisions on matters of

urgency. The Supervisory Board may transfer

other duties and powers of approvalto the

Presidential and Nomination Committee onan

ad-hoc or permanent basis, In its capacity as

the Nomination Committee, this body makes

proposals to the Supervisory Board for the \
appointment or replacement of Executive Board
members and deals with succession planning.
It also makes recommendations to the General
Meeting for appointments to the Supervisory
Board. There were eight meetings of the
Presidential and Nomination Committee during
the year. The main focus was on succession
planning and the search for a successor for

the Exacutive Board member responsible for
Exploration and Production.

Audit Commitize

Performs the duties established by section
92(4a) Stock Corporation Act: The committee-
held four meetings during the year. These were
predominantly concerned with preparations for
the audit of the annual financial statements, legal
changes and compliance therewith, the auditors’
activities, an internal audit of the internal
control and risk management systems, as well
as proposals for the selection of the auditors,
and the presentation of the annual financial
statements.

Auditors: When making proposals for the
selection of the auditors by the General Meeting,




which is the responsibility of the ‘Audit **
Committee and the Supervisory Board as

a whole, attention must be paid to auditor
independence. This involves comparing the’
auditing fees and other fee income. 1n 2009,
the auditors Deloitte Audit Wirtschaftspriifungs
GmbH (including their network in the meaning
of section 271b ACC) received EUR 1.97 mn in
fees for other engagements and EUR 2.5 mn
for the annual audit. '

Project Committee

Helps the Executive Board to prepare for
complex decisions on key issues where
necessary, and reports on these décisions and
any recommendations to the Supervisory Board.

The Project Committee met twice dufing the =

year, devoting most of its time to discussing
potential acquisitions. R

Remuneration Committee

Deals with all aspects of the remuneration

of Executive Board members and with their
employment contracts. The comimittee’s
membership includes no employee:
representatives. The committee is empowered
to conclude, amend and terminate employment
contracts with Board members, and to take
decisions on the award of bonhuses (variable

BRI
'

Yo

compensation components) and other such
benefits to the latter. The committee met three
times during the year, focusing on bonuses and
the related objectives, as well as the employment
contract with Helmut Langanger’s successor.

Functions of
the Supervisory
Board and its
Committees

Conflicts of interest and dealings by members of
the Supervisory Board requiring approval

There were no transactions requiring approval

in the meaning of section 95(5)(12) Stock
Corporation Act; however, attention is drawn

to transactions totaling approx. EUR 1.4 bn

with RZB (Mr. Stepic is a member of the bank’s
managing board; the transactions in question
represent less than 1% of the Raiffeisen group’s
total assets).

The Internal Rules of the Supervisory Board
contain detailed procedures for the treatment
of conflicts of interest on the part of Board
members.

Remuneration

In accordance with the articles of incorporation,
the Annual General Meeting decides on the
compensation of the elected members of the
Supervisory Board for the previous financial
year. The 2009 AGM adopted the following
compensation scale for the 2008 financial year:

Annual compensation for Supérvisory Board members EUR
for the Chairman e e 29,200
for the Deputy Chairmen R 21,900
for the ordinary members . 14,600
férrthe committee chairmen B ‘_'fl’:"'v"‘f;z"?v ) T t o 12,0&)
fé}vthe committee deputy chairmen 10,06;3
for ordinary committee members,. . . . T 8,000
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Remuneration of

The above amounts; for the 2008 financial:
year; were disbursed to the Board members

coricerned in 2009; these were exclusive. of
expenses {travel and attendance expenses).

Remuneration
Name (year of birth) Position/committee membership ® (in ELUR) Term of office
Rainer Wieltsch (1944) (Deputy) Chairman; member of the 77,200 May 24, 2002 to 2014 AGM
Pres. Com., Proj. Com., Audit Com.
and Remur. Com. )
Mohamed Nasser Al Khaily (1966) Deputy Chairman; member 21,931 June 7, 1995 to-May 14, 2008
' of the Pres. Com., Proj. Com,
Audit Com. and Remun. Com,
Alyazia Adi Saleh Al Kuwaiti {(1875) Deputy Chairwormnan; member 37,969 May 14, 2008 to 2014 AGM
‘ of the Pras. Com, Proj. Com, .
AuditCom. and Remun. Comi. ~ -
Peter Michaslis (19461 ’ {bepu’b}) Chalrman; member BYB00: May 23,2001 10 2014 AGM
of the Pres: Com., Proj. Com;, i :
Audit Com. and Remun. Com: :
EWf Bilgi-Zapparoli (1967) 4 : s s ~May13, 2009 10 2014 AGM
Helmut Draxler {1950} Audit Con. 022,600 Oct. 16, 1990 to 2014 AGM
Murtadha M. Al Hashemi (1966) Pres. Com. and Proj. Com. 11,203 May 18,1999 to May 14, 2008
Mohamed Al Khaja (1980) Pres. Com. and:Proj. Com. 19,397 May 14,2008 to 2014 AGM
Wolfram Litich {1959) Proj. Com.and Audit Com. 30,600 May 23, 2001 to 2014 AGM
Gerhard Mayr (1946) 14,600 May 24, 2002 to May 13, 2009
Herbert Stepic (1946) 14,600 May 18, 2004 to 2014 AGM
Herbert Werner (1948) Audit Com. 22,600 June4,1996 to 2014 AGM
Norbert Zimmaermann (1947) Proj. Com. and Remun. Corn. 27,671 May 23, 2001 to 2014 AGM

Leopold Abraham (1947)

Pres. Com,, Proj, Com. and Audit Com.

Wolfgang Baumann (1958)

Pres. Com. and Audit Com.

Franz Kaba (1953)

Proj. Com.

Ferdinand Nemesch (1951)

‘Proj. Com. and Audit Com;

Markus Simonovsky (1973)

Delegation by the Group
works council is foran
indefinite period; however,

“the employes representatives
. may be recalled at any time.

T Abbreviations: Pres. Com, = Presidential and Nommamon Cormimnittee; Proj. Com. = Project Commmep Auzm (,mﬁ =Audit Committee;
Remun. Com. = Remuneration Committe; AGM = Anfual'General Meeting 2

I accordance with hig employment contract as a member of the OIAG managing board, Peter Michaslis transtetred his remuneration 1o OIAG,

Emplovee participation

The Group works council - holds regular
meetings with the Eixecutw@ Board inorderto

shares may submit resolutions on all agenda

items. The Company must post these on its
webstte

exchange’ mformat e:m on developments affectmg ¥ Shareholders holding not less than 10% of
the shares may require an extraordinary audit
if there exists any grounds for suspicion of
irregularities, or gross violations of the law or

employees.

Rights of minority shareholders
b General Meeting: An Extraordinary General

the articles of incorporation.

Meeting miust be convened at the request of = Al duly registered shareholders are entitled

shareholders holding riotless than 5% of the

shares.

of shareholders holding not less than 5% of

the shares.

b Shareholders holding not less than 1% of the

291 Corporate Governance Report

andvote.
# Agenda items must be included at the request ¥ Election of the Supervisory Board:

to attend General Meetings, ask questions

If elections to two or more positions on the

Supervisory Board are held at the same

General Meeting, separate votes must be held

gt

i

legngt




for each position. If elections to three or more
seats on the Supervisory Board are held at
the same General Meeting and prior to the
vote on the last position to be filled it is found

that at least one-third of all the votes in all the

preceded elections have been cast in favor
of the same person but he/she has not been

elected, then this person must be declared the
winner of the election to the last position if he/

she has stood for it.

Women'’s advancement
» The Company is committed to supporting

women’s promotion to management positions.

While there are no female. members of the
Executive Board of OMV Aktiengesellschaft,
Mariana Gheorghe is the Chairwoman of the
Executive Board of OMV Petrom SA - the
largest Group company. There are two femaie

Vienna, March 23, 2010

The Executive Board

te—

Wolfga ng} Ruttenstorfer

Werner Auli

elected members of the OMV Aktiengesell-
schaft Supervisory Board; this corresponds to
20% of the elected membership.

Women hold 18% of the senior management
positions below Executive Board level. The
proportion of women in the Group as a whole
is about 22%. As a business with a strong

‘technical bias it is hard for OMV to achieve

satisfactory gender ratios in all areas of
operations. The recruitment ratios in

‘non-technical areas are well balanced.

The gender ratio of appointments is surveyed
and analyzed on an annual basis as part of the
Group's career and succession planning, and
the findings indicate that there is room for
improvement. A diversity plan will be drawn
up in 2010 and should be completed by
September at the latest.

Gerhard Roiss

TS b rgo T d

Helmut Langanger ‘

IR DIE RN ¥ B S . )

Promotion of
women at OMV
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Rate of return ag
a key parameter
for implementing
strategles

and capital
expenditure plans

32
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OMV's business model of being an integrated energy company requires special focus on both

evaluating long-term investment projects and managing short- to medium-term cash flow and
cost positions. Value management is therefore an integral part of OMV's management system. ‘
To properly reflect imminent business-relevant uncertainties and risks as well as potential

g

mitigation actions, value management is closely linked to risk management.

Theguiding role of value management is reflected
both in.OMV's planning and decision-making -
process as well as inthe metrics, key performance
indicators (KPIs) and control functions of OMV's
management information system. OMV's value
management approach is designed to address
the following issues:

¥ How does OMYV create value = to what
extent do-strategies and investroent projects
contribute to enhancing corporate value?

B Howwell does OMV make use of its profit
potential created by implementing strategies
and investment projects?

& How do OMV shareholders partmpate inthe
value created?

Examples of medium- to long-term value
creation-related metrics are market capitalization
and enterprise value. The shortterm financial
success derived from implementing strategies
and investment projects is measured using
various best-practice profitability KPls: At the
OMV.corporate level, the return on average
capital employed (ROACE) is used as one of the
most important mietrics. Shareholder participation
in value creation is measured using metrics such
as payout ratio or total shareholder return.

Being an integrated energy company,

choosing the right investment projects has a
large influence on determining future success:
Projects are therefore evaluated by comparing
their rate of return with a cost of capital and
risk-based hurdle rate. L

_,,

As part of OMV’s annual planning process,

a corporéte;va,tue analysis is performed: This
involves a critical examination of the current
strategy’s suceess inachieving the Group’s
valuecreation targets.

Both in implementation of investment

projects and in running current operations,
cost management plays a vital role in achieving
the target of 13% ROACE over the course of the
business cycle. Cost targets are formulated both
relative to output figures (e.g. production cost/
boe)and in terms of absolute amounts of cost
savings to be achieved. Special emphasis-has
always been put on OMV's financing structure
and working capital management to maintain
OMV's investment grade credit rating.

OMV reflects its strategy by using Balanced
Scorecards (BSC) both at corporate and at
business segment levels. The achievement of
strategic targets is measured by various financial
and non-financial metrics (internal business
processes, customers, the market; learning and
growth targets) in-every key dimension of our
strategy. Cost targets are an important element
in our set of financial objectives. Using Balanced
Scorecards helps drive strategy implementation
throughout the Group.

i

OMV’s strategy and its successful implementation
based upon the framework briefl y-described
above is expected to offer attractive long-term
return poteﬁtta! for investors.

Ratios %

r Target ’ 2009 2008 2007 2006 2005
Retuin on average capital employed (ROACE) 13 6 12 16 18 20
Return on equity (ROE) 16-18 7 16 19 20 22
Gearing ratio <30 33 37 24 7 (2
Payout ratio 30 652 22 24 23 21

" Targets based on mid-cycle assumptions.
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Despite turbulent times at financial markets, 2008 was a successful year for OMV shareholders.
After its dramatic fall in 2008, the OMV share price bounced back impressively, with an increase of
64% for the year, wtperformmg the Auatmn blue«cmp index (Austnan Traded Index ATX) whsch

rose by 43%.

Stock markets in 2009:
Record-breaking rebound from historic lows
The dramatic developments of 2008, when

sentiment was negatively impacted by the global

financial crisis, continued to cast their shadow
over the first quarter of 2009, Mostinternational
stock market-indices reached lows at the start

of March, when around the world grim news of =~
declining output; necessary bank rescues and.
carporate insolvencies proliferated. However,
share prices powered ahead from mid-March
onwards, despite the fact that the real ecanamy‘/
was in dedp recessionand remained severely -
affected by the fall-out fromi the financialerisis.
The FTSE Global Energy Index;-comprising the
world’s largest oil and gas companies; advanced:
by 24% i 2009. Alh-of the mairstock market
indices registered strong gains over the year
(DAX 24%; FTSEurofirst 100 24%; Dow Jones
19%; Nikkei 21%). The Vienna Stock Exchange
followed this trend, and fhe ATX o tmbed
by 43%. i

Share price development {rebasedto 100}

OMV share price performance and volume
Following its dramatic decline in 2008, the OMV
share price made a strong comeback in 2009, in
line with local and international market trends,
and soared by 84% over the year. Taking into
account the EUR 1.00 per share dividend paid on
May 19, shareholders enjoyed value growth of
69% in 2009. Our market capitalization was over
EUR 9 bn at year end. The total capitalization

of all Austrian shares listed at the Vienna Stock
Exchange grew by 48% to EUR 77 bn, For the
second year in a row, however, both the negative
market environment and a lack of major new
listings and secondary offermgs resulted in

a sharp decline in share turnover at the Vienna
Stock Exchange, falling 49% to EUR 73 bn.

The volume of OMV stock traded dropped by

47% vs. 2008, to EUR 8.2 bn. OMV accounted

for about 11% of total stock turnover at the
Vienna Stock Exchange.
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OMV share ISIN: ATO000743059
Listings Vienna, USA (ADR: Levell)
Ticker Vienna Stock Exchange: OMV

Reuters: OMVAVI
Bloomberg: OMV AV

ADR information Sponsored Level l'and Rule

T44A, Y ADR represents 1 share

Depositary JPMorgan ADR Group
4 New York Plaza; 13th Floor
New York, NY 10004, USA

Custodian Bank Austria AG, - o
Julius Tandler-Platz 3, 1090 Wien

Levell OMVKY, CUSIP: 670875508
ISIN:UIS6708755094 .

RBule 1444 OMVZY, CUSIF: 670875301
ISIN: UIS6708753016

OMV domvestic bond CISINI ATO000341623

Maturity, coupon 2008 to June 30, 20107 3.75%

OMV Eurobond ISIN: X50422624980

Maturity, coupon 2000 to Aprit 7, 2014, 6.25%

OMV Eurabond ISING X50434993431

Maturity, coupon

Decisions taken at the Annual General Meeting
The main items dealt with at the Annual
General Meeting (AGM) on May 13, 2009 were
the approval of both a dividend of EUR 1.00
per share for 2008 and of a new share buy:-back
program under which the Executive Board

is authorized to repurchase own shares up to
thelegal maximum. The AGM also adopted
amendmentsto the articles of association

and approved a capital increase or issuance

of convertible bonds converting into up to

77,800,000 shares. The purpose of the buy-back

program is to.enable the exercise of options
under the expiring stock option program and the

thase of shareholders by giving it a substantial
long-termi-stake in the success of the Company.

Asinprevious vears, an-employee stock
ownership planlaunched in fall 2009 entitled
employees to one free share for every three
purchased, subject to a two-year holding period.
During-the year some 18,180 own shares were
again resold to satisfy options exercised under
existing plans (for details of the stock option plan
see Note 27 or visit www.omv.com). At year end
2009, OMV held a'total of 1,219,695 own shares,
or 0:41% of issued share capital as.a result of

05T OMV ghares and bonds

2009 to June 22, 2016; 5.25%

The capital stock of OMV Aktiengesellschaft is
EUR 300,000,000, and consists of 300,000,000

The Executive B I be proposing a
dividend of EUR share atthe next
Annual General Me due to take place on
May 26, 2010. This is the same levelas in the
previous vear and represents an attractive
payout ratio of 52%. The dividend vield; based
on the closing price on the last trading day of
2009, will amount to approximately 3.3%.

Credit ratings S

OMV retained its credit ratings by international
rating agencies (A2 from Moody's and A- from
Fitch) in 2009. The OMV Group's strong credit-
worthiness is also underscored by the stable
outlook assessments given by both agencies,

Bonds

OMV issued two Eurobonds with a total

volume of EUR 1.25 bn in 2009, The first, with

a maturity of five years and a volume of EUR
750 mn, was issued in April. Due to the high
demand this offering was increased to EUR 1 bn
shortly afterwards. The Eurobond issued in June

_has a maturity of seven years and a volume of
- EUR 250 mn. Both issues were launched under

the new Euro Medium Term Note (EMTN)

_program. OMV also succeeded in further

strengthening its balance sheet by taking up

~EURB55 mn German loan notes in March.
new Long Termncentive Plan. The new program.
is aimed at aligning managernent’s interests with

Shareholder structure
Following an increase in the shareholding

“owned by International Petroleum Investment
" Company (PIC), Abu Dhabi in December 2009,

OMV's shareholder structure at year end 2009
was: 48.5% free float, 31.5% OIAG (representing
the Austrian government), and 20.0% IPIC. The
capital stock consists entirely of common shares,
and; due to the application of the one-share
one-vote principle, there are no classes of shares
that bear special rights. A consortiun agreement
between the two major shareholders, IPIC and
OIAG, provides for coordinated action and
restrictions on the transfer of shareholdings.

gt
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OIAG
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Investor Relations activities

During the year, the Executive Board and
the Investor Relations team maintained and
deepened relationships with analysts and

investors at numerous roadshows and. ¢ - @ "=

conferences in Europe and the US. A total of
over 200 one-on-one meetings and presentations
were held, attracting some 500 individuals.:
Executive Board members devoted around

300 hours to face-to-face conversations with -
investors and analysts. In the interests of

transparency and timeliness, all important =~ .:.-7%

information and news for shareholders, analysts
and bond investors is posted on our corporate
website at www.omv.com. :

Date’
January 29, 2010

Financial events
Trading Statement Q4 2009

Results January-December and Q4 2009 Feb. 25, 2010
Publication of the Annual Report 2009 April 2010
Trading Statement Q1 2010 April 16, 2010
Results January-March 2010 May 7, 2010
Record date for the AGM (Sunday) May 16, 2010
Annual General Meeting (AGM} May 26, 2010
Dividend ex date May 31, 2010
Dividend payment date June 1, 2010
Trading Statement Q2 2010 July 20, 2010

August 4, 2010
October 21, 2010
Nov. 10,2010

Results January-June and Q2 2010
Trading Statement Q3 2010
Results January-September and Q3 2010

' The dates shown above are subject to final confirmation.”

Contact at Investor Relations

Angelika Altendorfer-Zwerenz

OMV Aktiengesellschaft

Trabrennstraf3e 6-8, 1020 Vienna

Tel: +43 1 40440-21600

Fax:+43 149440:621600 * . -

E-mail: investor.relations@omv.com

To request quarterly and annual reports, please
contact us or use the ordering service under
WWW.Omv.com.

At a glance ) in EUR

, 2009 2008 2007 2006 2005
Number of outstanding shares inmn? "7 298.78 298.75 129873 298.71 298.68
Market capitalization in EUR bn ' 9.7 '5.59 16.56 12.84 14.78
Volume traded on the Vienna Stock Exchangé in EUR bn " 8.36 15.68 19.84 22.59 11.49
Year's high o RERERE ' 31.00 " 57.80 55.42 - 59.86 52.89
Year's low 18.02 ' 16.70 39.10 37.20 20.93
Year end ' 30.70 ©18.72° 56.42 © 42.99. 49.50
Earnings per share DR TE G e 1.9 - 4.60° ©5.29 . 464 . 4.21
Book value per share e 27.10 2477 - 27.24 23:.36"; 19.73
Cash flow 2 per share ) 6.18 10.76 6.92 6.80 7.06
Dividend per share o 1.00° 1.00 1.25 1.05 0.90
Payout ratio in % o EETEE I 52 22. 24 .23 21
Dividend yield in % ' C : v 3.26 534 - 2.26. 2.44 1.82
Total shareholder return in % * 69 .- (64) .3 (11) 125

1 As of December 31. 2 Net cash provided by operating activities. > Proposed dividend. Assuming no reinvestment of dividends. -

OMV shares and bonds | OMV Annual Report 200¢ 3 5
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recovery of the
wovkd econony

Inthe course of 2009, the world economy
gradually recovered from the deep recession
that had set in during the second half of 2008.
State intervention to prop up the banking

sector, stimulus packages; and central banks’
determinationto keep key interest rates low
played a major part in.stabilizing economies.
Global output decreased by about 1% in real
terms; but the average conceals strong regional
variations. The OECD countries were hardest
hit, and output shrank by an average 3% within
this group of economies. World trade fell by 12%
year-on-year-in volumeterms. Meanwhile, China
continued to race ahead, recording an increase
of 9% in Gross Domestic Product {GDP) in 2009.

Most EU member states were mainly affected

by a massive decline in export demarid. Eurozone

GDP stumped by almost 4%, while the cost

of stimulus measures and government action

to support emptc}ymemt swelled budget deficits
to over 6%. Germanys expm‘: -led economy ;
contracted particularly sharply, with butput
declining by almost 5% and industrial production
plunging by 20%. Austria, 100, was not immune
to the downturn, and GDP slid by over 3%. While
economic performance in the twelve new EU
member states was very mixed, GDP dropped by
an-average of almost 4%. Some countries were
negatively impacted not just by declining exports
but also by currency devaluations; lower inward
foreign investment and high foreign debt. In
Romania, which had posted the fastest growth
in'the EU in 2008, GDP dived by about 7%,
returning toits 2007 level, The Romanian leu :
declined in value by about 15% against the euro.
inTurkey, the recession resulted in a decline in
GDP of 6%.

Asin 2008, world oil demand slackened,
retreating by 1.2 mn bbl/d to 85.0 mn bbl/d.
Demand from OECD countries registered its
steepest decline (down'by 4%} since the start of
the 1980s, however, consumption in non-0ECD
countries rose by 2% Global oil output was
down by 1.5 mn bbl/d at 84.9 mn bbl/d, leading
to slightly lower crude inventories.OPEC’s
daily production of 28.7 mn bbl of crude and
4.7 min-bbl of NGL took its market share below
40%. OECD crude production stagnated at

3@ ORI Aririial Feport 2008 | BOsiness snvironmant

19.4 mn bbl/d, whereas in Russia, the Caspian
Region and South America output rose markedly.

Crude price {(Brent} and EUR-USD exchange rate

EUR-USD USD/bbi
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The Brent crude price began the year at USD
40/bbl and traded on the spot market withina
narrow band until mid-March, with no clear trend
emerging. Brent prices then climbed steadily -
with the exception of temporary setbacks at the
start of July and in early September = to reach
almost USD 80/bbl by mid:November. The
average price of Brent in 2009 was USD 61.67/ :
bbl - a 37% year-on-year fall. The average price
of Urals; the reference oil price in Romania, was
35% lower at USD 61.18/bbl.

i

Negative fundamemais mc!udmg declining
demand, increasing spare capacity and high

“inventories had little to do with oil price trends

in 2009, The prospect of economic recovery, and
the desire to hedge against USD weakness and
inflation, as well as low interest rates, prompted
many financial market players to move into oil
futures. The persistentcontango (future prices
above spot prices) led to increased arbitraging
and inventory builds, particularly in middle
distillates: As a result, middle distillate prices
receded by 40% (in EUR terms) on the Rotterdam
petroleum products market, whereas prices

for other product groups lost only about 30%
year-on-year..Due to lower demand and high
stock levels; refining margins narrowed by over
60% and refining capacity utilization diminished.

The EUR-USD exchange rate averaged 1.39
compared to 1.47 in:2008, hence a slightly stronger ’
UsD.




Energy consumption in Austria fell by 5% to
about 1,360 petajoules. Natural gas consumption
of end-consumers was down 2% year-on-year to
8.2 bcm. Domestic natural gas production:grew
by 9% to 1.7 bcm, while net imports shrank by
4%. At year end, there were 3.7 bcm of natural
gas in Austrian storage facilities, which have

a total capacity of 4.1. bcm, corppspondlng toa
capacity utlllzatlon of over 90%: 5o

AP,

Petroleum produc‘ sales ‘on miiyk% ; r\gied by
OMV (Central andﬂSoutheasler@ Eﬁroge <.§ weII
as Turkey) descended by 5% to some 109 mn tin
2009. This hefty decline was largely a reflecticn of
the economic crisis. Aviation kerosene sales fell
by 8%, and consumption of automotive diesel by
4% - the first decline for many years. Gasoline
sales slipped by 3%, continuing the trend seen

in recent years. The 12% drop in sales of (extra)
light heating oil was due to unusually high
demand in 2008. Demand for heavy fuel oil was
very mixed, decreasing by an overall 18% due

to lower utilization by power plants and industry.
Romania was the only country to record an
increase in consumption.

In Central and Eastern Europe (Austria, Bosnia
and Herzegovina, Croatia, Czech Republic,
Hungary, Northern Italy, Slovakia; Slovenia and
Southern Germany) total sales volumes declined
by 6%. While automotive fuel sales dipped by
3%, heating oil sales were particularly hard hit,
down by 12%. In Austria, total sales of petroleum
products were more than 6% lower year-on-year,
at 11.1 mn t. Sales of both gasoline and
automotive diesel decreased by 1% and 4%
respectively. Sales of aviation kerosene (down
by 11%), (extra) light heating ocil (down by 14%)
and heavy fuel oil (down by 27%) feII heavny

In Southeastern Europe (Butgarla, Moidova,

Romania and Serbia) there was an overall decline:

in demand of almost 7%. In Romania — the largest
market in the region - surging demandfor -heavy
fuel oil (up by 42%) was offset by falls in sales of
diesel (down by 7%) and other products {down
by 16%). Gasoline demand-edged up by 1%.

In Turkey, demand for petroleum products
dropped by about 5%. Here, too, automotive fuel

sales held up considerably better than those of
heating oil. Gasoline and diesel sales were down
by 3% and 4%, respectively.

Consumption of oil products inmn t
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Integration

The focus of OMV'’s operations is on the th‘t‘éé""
business segments Exploration and Producmon, Refining
and Marketing as well as Gas and Power.

synergies throughout the value chain. aﬁdtﬁﬂﬁ?y gains

_ competitive advantage. We also look for'of ,;ﬁhﬁnities
.+ to cut costs and boost earnings by’ ﬂmhérfeiﬁk&)
synergles withinthe business segments.,

o Our mtegr‘a’tvéd approach sets us apart from the
competition and favorably positions us to takeggp the
challenges of the industries in which we oper o
the best possnble way.




“How many business segments do
you need to reap the rewards?”
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total area of 59,100 km? (of which 13,730 km?

is offshore) and operates 256 oil and gas fields
producing 180,800 boe/d (2008: 188,500 boe/d).
The slight decrease in
by natural decline and fewer new waells drilled:

asa consequence of investment prioritization.
Gas production was negatively influenced by the
reduction in demand due to partial shutdowns :
of the local fertilizer industry and other industrial
consumers. First oil from the offshore well Delta

6 was achieved in July and from Lebada Vest 4

in August. Both wells account together for over
10% of Romania’s offshore production. In a joint
venture with ExxonMobil, a 3D seismic survey

onthe &a@pwater Naptun Block in the Biack Sea

result of anhancmg the HS’

Lost Time Injury Rate (number of lost work day -
injuries permn hours worked) in E&P
Rorania decreased significantly fmm C) 69in
2008 10:0.20in 2009

In Kazakhstan, production increased by 9%
to 6,300 boe/d (2008: 5,700 hoe/d) dus 1o the
production start-up of the Komsomolskoe oil

field in June, which more than offset the natural

decline in the Tasbulat Ol Company fields
(Tasbulat, Turkmenot and Akt

31, Petrom acquired Korned LLP, which owns the

Kultuk oil discovery; located 34 km north west
of the Komsomolskoe oil feld.
ln Russia, the first explor, | suCcess was

and condénsate in athar for
achieved.

Inthe United Kingdom, productionidecreased
106,400 boe/d (2008; 7,800 boe/d) due to a

foriger than expected maintenance shutdown in

Schiehallion, caused by the refurb shment of
the FPSO (ﬁoatmg pmduct;on storage and

offloading) vessel, and a high natural decline in

this field. This was only partially compensated
by a higher production in the Beryl area and in
Jade. A further appraisal well and sidetrack in

‘production was caused
the West of Shetlands, which resulted in-an oil
: and gas d:scovery

). On December ’/ ;
the G and H {:itscavenes in NCZOG located in the .

the Rosebank disco;./erv confirmed its significant -
The h;ghhght in thre UK was the L

well, the first OMV operated deépwater wellin

! thfthefmoré; OM\! increased its exploration
‘acreage in the West of $heﬂand by successfully
/acqutrmg from Eni a 20% interest in license LOOS

in the Fame lslands

oMV s,tremg’theée’d,i’gs/explo/rétio:n position in
Norway by adding three more licenses in the
Barents Sea and one in the Norwegian North
Sea. In Norway, OMV holds eight hcenses, :
of whtch five are OMV operated. :

Productton in Libya decreased to 29,400 bbl/d
(2008: 33, 900 bbl/d) due to'the cut in the OPEC
quota. The ¢evet<>pmem of the NC186 | and

NC115 R fields in the Murzug Basin continued.

OPEC duots
prasted
volomesin Libya

Development of the J and K Fields in'NC186

pdmménéedand{ésuked/ in first oll being
produced from the J field in December. In

_addition, a large 3,800 km? 3D seismic survey

was initiated in NC115. Field development plans
for the redevelopment of the giant Nafoora-

and enhanced oil. recovery measures
T flekis (Strte Basms) as well as for

Murzuq Basin, were submned to the National
Qil Company :

in Tunisia, praduétioh decreased to. 7 400 boe/d
{2008: 9,000 boe/d), mainly caused by the natural
ecline in the mature Ashtart anc: iﬂ?&'ﬂe&dsx J

“In Ashtart, a revamp project started v

to mitigate the natural declin Atthaend-of,
the year, OMV commenced with a multi-well -
exploration and appraisal drilling campaign
inthe Jenem South block ir sauther Tunisia;
which is operated by OM\f Further exploration

amvmes were undertaken in the OMV operated

Gulf of Gabes, where
he acquisition of 500 ke 2D seismic was

/ successfuﬂy ccmpieted

In Egypt, the evaluation of the recently acquired

3D seismic in the offshore Block 11 (Obaiyed)

Exploration and Production | QNN Annal Hapor 2000 4’ 1



*2 b

“and Chemchemial

has yielded several interesting exploration leads

and prospects. The search for potential partners
has baen initiatad, ' =

iy Pakistan, production decreased to 14, 300
boe/d (Z008: 17,000 boe/d) due to the d&dumaﬁ

of inert gases and reduced pmdvctmn from Miano.
An unconventional gas study was aamptéteﬁ and'

potential targets for futiire e}g};}mtumtfés were
identified. :

Extensive 2D seismic acquisition am:{:prc;}t:e,s:’%in’g :

were completed for the Mala Omar and Shorish
blocks i the Kurdistan Region of frag. The
Shmsh 1 expl matton well was spudded in

th&n,cje‘ c}pa& n produée:d The KhorMor

reserves and contingent resources m‘, udmg
condensates and LPG!

Worldwide exploration andﬁr}a&u«;ﬁpnpeﬁﬁéﬁd:

=

=

=

vand Production

Exploratio

nd Prodiction

gas fields have ssgm&cam gas:/,

the eanstg;mtzgn
,Ea prégfesg; o

GMV exaf‘uigd the sale ﬁ? fhe no / core Timor Sea
assets in Australia. Currently OMV is preparing for
3D seismic in the NW Shelf blocks.

in N&W/Zea and, rodu 1 c:iﬁ,;xéar!y daubled

10 