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FOSTERS
GROUP

29 September 2009

PAUL CONROY APPOINTED CHIEF LEGAL OFFICER AND COMPANY
SECRETARY

Fosters Group Limited Fosters today announced the appointment of Paul Conroy

to the role of Chief Legal Officer Company Secretary

Paul will lead direct and administer the global Commercial Legal and Compliance

activities to enable effective Board compliance reporting and elimination or reduction

of operational and business risk His role contributes to effective Board decision

making driving enhanced company performance and the delivery of strategic

objectives

Chief Executive Officer Ian Johnston said Paul has acted in this capacity since

June 30 and am delighted to confirm his appointment on permanent basis

Paul has practised as solicitor for law firms in Australia Asia and the United

Kingdom and has held senior management roles for MYOB Limited and Southcorp

Limited in Australia and the United States

Further information

Media Investors

Troy Hey Chris Knorr

Tel 61 9633 2085 61 9633 2685

Mob 61 409 709 126 Mob 61 417 033 623

FOSTERS GROUP
77 Southbank Boulevard Southbarik Victoria 3006 AustralIa GPO Box 7S3 Mebourre Victora 3001

To 61 9633 2000 Fax 61 9633 2002 Posters Group Limited ARN 49 007 620 S6 www.foster5grojP.COm
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Appendix 3Y

Change of Directors Interest Notice

Rule 19A.2

Appendix 3Y

Change of Directors Interest Notice

Information or documents not available now must be given to ASX as soon as available InJbrnation and
documents given to ASXhecone ASXS properly and may be made public

Introduced 30/912001

Name of entity Fosters Group Limited

AEN 49 007 620 886

We the entity give ASX the following information under listing rule 3.19A.2 and as agent for the

director for the
purposes of section 205G of the Corporations Act

Name of Director Michael James tJIlmer

Date of last notice September 2009

Part Change of directors relevant interests in securities

In the case of trust this ncludes interests us the trust made available by the responi bin entity of the trust

Note In the case of company interests which come within paragraph of the definition of notifiable interest of director should be disclosed in

this part

Direct or indirect interest Direct Indirect

Nature of indirect interest N/A Fosters Share Plans Pty Ltd

including registered holder pursuant to the Directors

Share Purchase Plan

Date of change October 2009 N/A

No of securities held prior to 10000 4016
change

Class Ordinary Shares Ordinary Shares

Number acquired 10 Nil

Number disposed Nil Nil

Value/Consideration $5.5823 per share N/A
Note If consideration is non-cash provide

details and estimated valuation

No of securities held after 10110 4016 No Change
change

Nature of change Issuer of securities N/A

Example on-market trade off-market trade under dividend
exercise of options issue of securities under

dividend reinvestment plan participation
reinvestment plan

buy-hack

-I- See chapter 19 for defined terms

1113/2002 Appendix 3Y Page
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Appendix 3Y

Change of Directors Interest Notice

Part Change of directors interests in contracts

Note In the case of company inlciests which come itlen
paragraph it of the definition ofnotiflable interest of drecler should he disclosed in

this part

Detail of contract N/A
-__________________________________

Nature of interest

Name of registered holder

if issued securities

Date of change

No and class of securities to

which interest related prior to

change
Note Details are only required for contract in relation

to which the interest has changed

Interest acquired

Interest disposed

Value/Consideration
Note If considemlion is non-cash provide details and an

estimated valuation

Interest after change

Dated October 2009

See chapter 19 for defined terms

Appendix 3Y Page 11/3/2002
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Appendix 3Y

Change of Directors Interest Notice

Rule 3.19A.2

Appendix 3Y

Change of Directors Interest Notice

Information or dacutnents not available now must be given to ASX as soon as available Information and documents given to

ASX become ASXs property and may be made public

Introduced 30/9/2001

4ame of entity Fosters Group Limited

ABN 49007620886

We the entity give ASX the following information under listing rule 3.19A.2 and as agent for the director for the

purposes of section 205G of the Corporations Act

Name of Director Maxwell Gilbert Quid

Date of last notice September2009

Part Change of directors relevant interests in securities

In the case of trust this includes intercsts in the trust made available by the respoasthie entity of/he trust

Note In the case of company interests which come within
paragraph oIthe dcIj-ijtfoj of rLoiiiable interest of director should be disclosed in this psul

Direct or indirect interest Direct Indirect Indirect

Nature of indirect interest N/A Ould Fosters Share Plans

including registered holder Superannuation Pty Ltd pursuant to
Note Providelthe circumstances

Fund the Directors Share

Purchase Plan
Date of change October 2009 N/A N/A

No of securities hetd prior to 14307 31 562 27628
change

Class Ordinary Shares Ordinary Shares Ordinary Shares

Numberacquired 1146 Nil Nil

Number disposed Nil Nil Nil

Value/Consideration $5.5823 per share N/A N/A
Note if consideration is non-cash provide

details and estimated valuation

of securities held after 15453 31562 No change 27628 No change
change

Nature of change Issue of securities N/A N/A

kxample on-market trade off-market trade under dividend
exercise nf options issue of securities tinder

dividend reinvestment plan participation in reinvestment plan
buy-back

See chapter 19 for defined terms

11/3/2002 Appendix 3Y Page
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Appendix 3Y

Change of Directors Interest Notice

Part Change of directors interests in contracts

Note In the case of company interests which come within paragraph ii of the definition of notitlable interest of director should hedictoed in this

part

Detail of contract N/A

Nature of interest

Name of registered holder

if issued securities

Date of change

No and class of securities

to which interest related

prior to change
Note Details are oniy required for contract in

relation to which the intCrc5t has changeri

Interest acquired

Interest disposed

Value/Consideration

Note If consideration is non-cash provide

details and an estimated valuation

Interest after change

Dated October 2009

See chapter 19 for defined terms

Appendix 3Y Page
i/312002
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Appendix 3Y

Change of Directors Interest Notice

Rule 3.19A .2

Appendix 3Y

Change of Directors Interest Notice

Information or documents not available now must be given to ASX as soon as available Information and
documents given to A5X become ASXs property and may be made public

Introduced 30/9/2001

Name of entity Fosters Group Limited

ABN 49 007 620 886

We the entity give ASX the following information under listing rule 3.1 9A.2 and as agent for tile

director for the purposes of section 205G of the Corporations Act

Name of Director Ian David Johnston

Date of last notice October 2009

Part Change of directors relevant interests in securities

In the case of trust this includes interests in the trust made available by the responsible entity of the trust

Note In the case of company interests which come within paragraph of the defLnitiott of notillable interest of director should be disclosed its

this part

Direct or indirect interest Direct Indirect

Nature of indirect interest N/A Fosters Share Plans Pty

including registered holder Ltd pursuant to the
Note Provide details sf the circumstances

Directors Share Purchase
giving rise to the relevant interest

Plan
Date of change October 2009 N/A

No of securities held prior to 5607 207424

change

Class Ordinary Shares Ordinary Shares

Number acquired 2180 Nil

Number disposed Nil Nil

Value/Consideration $55823 per share N/A
Note If consideration is non-east provide

details and estimated valuation

No of securities held after 7787 207424 No change

change

Nature of change Issue of securities under N/A

Exaniple on-market trade offniarkct trade dividend reinvestment plan
exercise of options issue of securities under

dividend reinvestment plan participation
in

buy-back

See chapter 19 for defined terms

11/3/2002 Appendix 3Y Page
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Appendix 3Y
Change of Directors Interest Notice

Part Change of directors interests in contracts

Note the case of company interests which come within paragraph ii olthe definition of noIifiab1e interest of director should he disclosed in
this

part

Detail of contract N/A

Nature of interest

Name of registered holder

if issued securities

Date of change

No and class of securities to

which interest related prior to

change
Note Details are only required for contract in relation

to which the interest has changed

Interest acquired

Interest disposed

Value/Consideration

Note If consideration is non-cash provide details and an

usthnated valuation

Interest after change

Dated October 2009

-I- See chapter 19 for defined terms

Appendix 3Y Page
11/3/2002
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Appendix 3Y

Appendix 3Y

Change of Directors Interest Notice

Rule 19A2

Change of Directors Interest Notice

Information or documents not available now must he given to ASX as soon as available Information and documents

given to ASX become ASX property and may be nade public

Introduced 30/9/2001

Name of entity Fosters Group Limited

ABN 49007620886

We the entity give ASX the following information under listing rule 3.1 9A.2 and as agent for the director for

the purposes of section 205 of the Corporations Act

Name of Director David Alexander Crawford

Date of last notice April 2009

Part Change of directors relevant interests in securities

In the case of trust this includes interests in the trust made available by the responsible entity of the trust

Note In the case of comnany interests whi come notiflable intarosi of direetot should be disalosed in this pail

Direct or indirect interest Direct Indirect Indirect

Nature of indirect interest N/A Melpeat Pty Ltd Fosters Share Plans

including registered Pty Ltd pursuant to

holder the Directors Share
Note Provide details of the circumstances

giving rise to tie relevant interest
Purchase Plan

Date of change October 2009 October 2009 N/A

No of securities held prior 421 28355 241 14

to change

Class Ordinary Shares Ordinary Shares Ordinary Shares

Number acquired 670 774 N/A

Number disposed Nil Nil Nil

Value/Consideration $5.5823 $5 5823 N/A
Note If eoasderation is non-cash

per share per share
provide details and estimated valuation

No of securities held after 1091 29129 24114 No change

change

Nature of change Issue of securities Issue of securities N/A

Example on-market trade off-market under dividend under dividend
trade exercise of options issue of

securities under dividend rcinvesnt reinvestment plan reinvestment plan

plan participation in buy-back

-F See chapter 19 for defined terms

11/3/2002
Appendix 3Y Page
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Appendix 3Y

Change oflirectors Interest Notice

Part Change of directors interests in contracts

Note In the case of company rnterests which come within paragraph ii of the definition of notifiabte interest dixector should he disclosed in this part

Detail of contract N/A

Nature of interest

Name of registered holder

if issued securities

Date of change

No and class of securities to

which interest related prior to

change
Note Details are only required for contract in relation

to which the interest has changed

Interest acquired

Interest disposed

Value/Consideration

Note If consideration it non-cash provide detailt and an

estimated valuation

Interest after change

Dated October 2009

-t- See chapter 19 for defined terms

Appendix 3Y Page
11/3/2002
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OUR FOOTPRINT

Key D5a

of.

Wtnerrws and Breweries

Americas

Central Coast

Meridian
____________ __________

Naps Valtey

therlngeç Etude Nape Bottling Centre

St Clernerrt Stags Leap _________

San Francisco

Ccl cr860
_______________________

Sonoma

Anti Souversirr Chateau St Jean

Fiji

Lauloka

South Pacite Distillery

ttaly

Tuscany

Custeto
di Gebblano

__________

New Zeatand

Aucktand

MaSer Valley
________

Samoa
__________

Apla

Sarnoa Btywery __________

Victoria

Abboteford Brewery

The Garage Brewery

Glonrowan

Baileys ol Glenrorseril

Grampians

Seppelt Great Wuslcrnl

Mornington Peninsular

çrCsllart

Murray Darling

Ltrrdarrwrrs Karadric

Yarra Valley

Co dstream Ill Is St Haberttr

Cellar Door
____________

Western Australia

Margaret River

Dcv Lalr
________

Regional Head Ounces

Melbourne

Global Headquarters

Napa

US corporalS otilce

Twlckentlani

UK coroorale alice

Numbers as at 30 June 2009 Unless otherwise stated 2009 and prior years rater to the period end 30 dune 2009 and all dollars arc Australian dollsrs

Employees 6.612

AuCrsia Asic P301115 602

Anre7coe l35b

Europe Middle East Africa 235

Brarrds 120

Woe 62

Beer 28

Spirits We-mIt
__

19

Non alcoho

Cider

Wineries 22

Australia As PacifiC 14

Ajrericss

Eleope Middle East Africa

Breweries

Australia Asia acific

Otherlacilities

Packaging Bottling Centres

Distilleries

Cldaries

Vineyard Holdings ha 15.114

Auctrrllia Ash Pacilic 11624

Amorirrar 3375

Europa MidDle Duct Africa 115

Australia

New South Wales
_______

Hunler Valley

Rosemount Estate Cellar Doer

Queensland_____________________

Yatala Brewery

South Austratta

Adetaicte Hilts

Penfolda Mcgill Estate

Barnasa Valley

Penlolds Sallrsm Estate Woif ass

Woif Blest Pacrts5lng Centre

Clare Valley

hctrtists Lane

Coonawarra

Vfynna Coonawarra Estate

MoLaren Vale

Rossrrrourrt Estate

Tasmania __________

Cascade Brewery

Fosters Droop Ltrrttd its 15 .lI i1 ll.t.rel 25119



07/10 09 0914 FAX 61 9645 7226 SECRETAR AL DEPARTMENT SEC CORP FIN _J 004

IEI

fl

$260.Om

$ft5m

CONTENTS

Fosters at glance

From the CEO

Governance

fl

People and safety

T7W
12 Responsible cons imption

16 Energy water and climate change

22 Operational waste
____________

24 Product stewardship

26 Community contribution

30 Leadership and advocacy

32 2010 Action Plan

33 Information

Fosters Annual Report 2009

is available from the Fosters website

www.fostersgroup.com

$1931

Fosters Business Review 2009

is available from the Fosters website

wwwfostersgroup.COm

FOSTERS AT GLANCE

$5601 0m

$3678.9m

$623.4m

$676.9m

FocelS Group Limited



07/10 09 0914 FAX 61 9645 7226 SECRETAR AL 1EPARTMENT SEC CORP FIN O05

FROM THE CEO At our core we make and sell drinks

including range of Australias favourite

beer cider and spirits products and

leading international wine portfolio

Through brands such as Canton and

VB along with Penfolds Beringer

Wolf Blase and Gabbiaflo we continue

proud heritage of brewing distilling

and winernaking In doing so we generate

substantial economic value for our

shareholders communities and employees

Im proud to say that in 2009 the effective

management and reporting of social and

environmental performance has become

an established part of our company DNA
In this our fourth sustainability report

we outline our key sustainability policies

challenges and opportunities and

discuss our 2009 achievements within

framework of the environmental and

social issues we face

Managing Sustatnabitity

Our stated Enduring Values reflect our

social responsibility acting with integrity

and commitment to our people

customers and consumors In observing

these values the Fosters leadership

team has direct oversight of social and

environmental issues and plays an active

role in their management These are

the foundation of Fosters Strategic

Agenda right

Within our businesses the sustainability

program is championed by functional and

subect matter experts accountable for

the policy management and delivery of

programs and priorities

2009 Highlights

We made significant progress in

2009 maintaining our Gold Corporate

Responsibility Rating and

Index membership and have commenced

or completed all the sustainability actions

that were proposed in last years report

see summary opposite

We improved our key health safety

product quality and environmental

indicators implemented now group

environment policy arid continued our

effective preparation for tile requirements

of carbon management and reporting

We advanced our preparations for

establishing baseline for waste

management end reduction and reduced

critical product complaints by 16%

We expanded our environmental product

positioning with extensive environrrenlal

life-cycle analyses supporting the launch

of Cascade Green in draught and Wolf

Bless Green Label in PET

Community investment increased

substantially in 2009 to $6.5 million

This reflects our ongoing commit rnent

to the communities in which we live and

work and the launch of the Raisaa-glass

appeal -an initiative with our largost beer

brand \/B to benefit the weltare of

Australiar ax-servicemen and worrier

and their tamilies We also responded

swiftly to the tragic
Victorian Bushtires

with direct and in-kind support distributed

throughout affected regions

We invested over $2 million into range

of acrivitiea designed to bring about

positive change in drinking culture

encouraging responsible and moderate

alcohol consumption Through awareness

campaigns such as Just Think school

based education programs incluoing

Rethinking Drinking and social ohanga

orgarrisations such as Australias 0-ink Wise

and Drinkaware UK we are promoting

responsibLe drinking message

The Fosters in the Community graruis

program continued into its fourth year

contributing over $1 million to range 01

non-profit groups in Australia and USA

The grants enable local bodies to deliver

outcomes-focussed projects wlicn in

turn positively benefit the communities

which we live and work

Looking Forward

Our sustainsbUity effort is contirjicg

journey we embrace the chullengs of

constant improvement we tackle our

challenges hood-on and we acknowledge

and celabrele our achievements

Our 2010 sustainabihity actions are

highlighted throughout the report and

consolidated in table on page 32

On behalf 01 the Board of flire/os

management and employees of Fosters

Group Im pleased to present Fosters

2009 Group Sustainabilty Report aria

welcome any feedback

lan Johnston

chef Execute Officer

Errsters oraUp Umtred cublIu ru
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FOSTERS STRATEGIC AGENDA
Where

FeesrC plays

VISION
FoArers wins

MCI RAty5
Orswiti Etticihecy Cappbiiity

di yton Eimtewast

EoIiriebriip brenOS .imQePkgista impress prpeaeseo

pro ostheer

f5rts the petttoilb POsW systems

pontiCoo

Gesth wmoetaor pep en eat at ci

N11iATN

thrtheAs Ayceuntohie Adaptable Aggress en

inspiring Leednensip

EndiOnq Solemn Gnesuiror ladS cesteenen eaten Committed Sn nor peapie

sod aity.tnnpensb Pot no cliP plodded

2009 SUSTAINABILITY ACTIONS SCORECARD

Fosters 2009 Sustainabllity Aettona Scorecard

Priorities as printed in 2008 Susteinability Repor Prograsa Page

Governance Continua to incorporate sustainability risks into the enterprise-wide risk

management system ERM

Publish and distribute global pal cy guide to all omployees

People and satety implement the year Occupational Health and Satety Strategy

Continue the rnllnut of improved risk assessment training within operationsl facilities

Conduct an all-staff auniey with expanded austainability criteria

Responsible Review company wide responsible consumption programs including updated

consumption Enjoy Responsibly guidelines

Deliver new products to market with lower alcohol calorie and carbohydrate content 15

Energy water and Ddve further initiatives to achieve ostablished energy and water targets .j

climate change
Manage the Carbon Reduction Program and continue preparations tor emissions trading rn 17

Enhance the biodiveraity research and manegament plan
20

Operational waste Review and improve waete programs including performance targets on waste

to landfill and waste to recycling

Implement improved data tracking processes
rI 23

Product stewardship Implement globel Food Satety and Cuality audits to key sites 25

Build knowledge at environmental lite cycle impacts across major products 25

Develop Procurement Suatainability Program 25

Enhance new praduot develapment araoesses to inoarporate environmental

impacts including carbon

Leadership end advocacy Further embed suatainebility Key Performance Indicators within employee

performance plans

Maintain Fasters position as leader in corporate responsibility
5/

Community contribution Establish global Community Leadership Team

Implement Foaters in the Community review 5/ 25

Encourage the uptake of employee volunteering leave among Australian e/ 28

salaried ernployeos

Coapletcd Underwey

Fearnas Group Lesed v.a ii Ii
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STR TCGY/APPROA

committed to cnv orenentai rnprovcnient and ensuring social and envtronnienta oaks and

oppo tunliti arc effectivndy identified and managed

alcoa ni ip the dr Looc rap roam PI arc rood in lid go aria of ala oh iit ril
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2000 HIGHLIGHTS
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2010 ACTION PlAN
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Expand hirnora ni erab lity discicojran

nor na tRi It arreninrnsnt ruIng for 2010 repel

ii iCi aria



SECRETAR AL DEPARTMENT SEC CORP FIN 00807/11 09 0916 FAX 61 9645 7226

SustSliisbility Ladiship

Fostors has taken proactive approach

to the management of sustainabitty

priorities witdin the business The Fosters

Leadership Team FLT headed by the

ChieF Bxer.utive Officer takes direct

accounteoility for sustair.ability issues and

plays on active ro in their management

Prorninent programs ted by FLT members

within the year include

CEO Ian Johnston is participating

member of the boaters Community

Grants Program

Chief Legal Cfticer and Company

Secretary Paul Conroy is the Char

of OHS Council

Chief of Supply Michael Brooks

oversaw Fosters Environmental Targets

and the Carbon Reduction Program

responsibilities under review following

regional restructure and departure of

Michael Brooks

number of issue-based Leadership

Teams are also in place made up of

global managers who meet regularly to

oversee management and drive continuous

inrprovomnnt In 2009 the following

committees were in operation

Environment Leadership Team

Global Procurement Leadership Team

Quality Leadership Team

Engaging Stakehotders

Fosters key stakeholdera induce our

investors employees custcrrirs and

consumers non--government organisatisns

suppliers and commercial partners the

corrirnunities we operate in regulators

and governments

This year we continued an open dialogue

with these stakeholders Their feedback is

reflected in the presentation of this years

report arid reported content Examples of

feedback sessions within the year include

feedback process via the 2008

Sustainability Report

managing and responding to

customer ond consumer suggestions

feedback and complaints via the

Fosters Consumer Relations end

Global Quality Teams

onlIne sustainability feedback

analyst and investor briefings

membership of and participation in

iriajor external sustainability forums

and events

External ttenchmarking

Fosters views external benchmarking

as way to ensLire that our sustainability

program continues to evolve and remain

relevant This year Fosfers once again

made submissions to the Corporate

Responsibility Index CR1 Carbon

Disclosure Project London Benchrnarking

Group AUS/NZ and FTSE4G00d Index

These are discussed in more detail in

the Leadership and Advocacy chapter

of this report

Material Issues

We have used Account Ability five-part

materiality lest to assist us to identity Issues

that are relevant to

direct short-term financial performance

the companys ability to deliver on

its strategy

best practice norms exhibited by peers

stakeholder behaviour and concerns

societal norms particularly
where linked

to possible future regulation

Information that is fed into this process

is informed by previous reporting current

and emerging issues peer review internal

subject matter experts our Enterprise

Risk Management System and internal

and external etakeboldera

Our material issues are reported within

the eight chapters of this report and

approved by the Factors Leadership

Team and the Board

Governance

People and safety

Responsible consumption

Energy water and climate control

Operational waste

Product stewardship

Community contribution

Leadership anti advocacy

Scope arid Data

This report includes information on key

susteinability issues across Fosters global

business including joint
ventures and

subsidiaries where Fosters has

controlling interest uffleas otherwise stated

We have continued to prepare the

Sustainability Report in accordance with

the Global Reporting Initiative GRI G3

gLlidelines This year we have expanded

the extent of our reporting to achieve

self assessed application level This

is significant move forward from the

application level we have achieved in

previous reports

The information contained in this report

meters to the firren icial period July 2008

tO 30 June 2009 and updates the 2C08

Sustainahility Report

Data has been collated for the global

business unless otherwise stated by

subject matter experts Fosters has

updated number of data capture systems

this year resulting in altered past date arid

or anomalies Data reported here may

differ from that reported elsewhere due to

variation in reporting scope Any material

diflerences have been identified within the

relevant chapter of this report

Fosters has engaged the ser\ice5 of

PwC to undertake readiness assessment

of its processes and protocols governing

internal energy and greenhouse gas

emissions data management for the

purposes of considering Fosters readiness

to report under the National Greenhouse

Energy Reporting Act 2007 NGER
Act and to provide Fosters with practicel

recommendations for improvement where

appropriate to assist Fosters to comply

with its reporting obligations under rhe

NGEA Act

Fosters community data has been subject

to veriticetiori by London Benchrnarking

Group on community investment

In the coming year we will prepare

ourselves for assurance against the AAF000

Assurance Standard

Compliance arid Policy

The Code of Conduct sate out our

commitment to coin plying with the law

ri each country of operation It specihically

addresses the intention to conduct

business iii accordance with the highest

standards of ethical conduct The Code

in association with the threeAs and

Enduring Values provide the principles and

behaviours expected of Fosters people

In 2009 Fosters has continued to display

culture of legal compliance Consistent with

our objective of corn plying with the law ri

each country of operation we have i.cceived

no lines in relation to non-compliance with

environmental discrimination privacy

product liability or corruption laws As

reported in last years Sustainability Report

1-osters was fined $1125 million in August

2008 in relation to the death of an employee

at our Abbotsford brewery in 2006

We have also complied with our Political

Donations Policy making no cash or

ill-kind contributions to any political party

or organisetiOn politician or candidate for

public oflice in any country of operation

Fssters oroup .Arr5ted dr.i-i iIirv j..pr
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STRATEGY/APPROACH

Foote conirntted to providing safe workplace driving high performance culture hulding employee capability

erf dcvobpng inspiring leaders
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Frnployee leetth arid Safety

Over tne past year osIers has reatscu

its argest ever snnrial raducliori in iniury

rates including lost time injuries This is

woriderlul esut for Fosters people and

our OHS programs and reccgrses the

xcellnt work and commitment at our

leadership and employees Recordable

Case lnlury Frequency Rates RCIFRI

te 30% in 2009 with Lost time Injury

rrequancy Rates LTIFR falling 34% on

200$ eves Over the eng5r form inlury

rites have declined over d0% since LTIFII/

RD/FR cispoi trip was adopted in 2002

Anstyeis of cur incidents shows that soft

tissue injurios as result of manuai handling

arid slips/trips/falls continue to be the

most common injuries These injury types

continue to be the feci is of workplace

improvc.rnerul plans

in early 2008 we rolled uul the year OHS

strategy the strategy is aligned wth our

long-term commitment to zero harm

injury as result of cur operations and will

further embed safety into our culture Over

the coming frse years Fosters will aim to

Suffer no deaths or permanenily

disabling njurias

Reduce Hscordaolo Case Injury

Frequency Rate to less than 16

this means delivering on the 10% year-

on-year reduction target

Measurably improve our 01-iS culture

and employee wellbeing levels

Fosters OHS Council continues to

coordinate and oversee OHS actvity

across the grouo Chaired by member

of the Fosters esdership Team it provides

regular forum for OHS managers and

executive leadership to interact aireotly

art health arid safety matters Outcomes

of the Councils yrctivity are regular agenda

tems at both the Fosters Leadership

Team and Board meetings

In addition to the OHS Courcil Fosters

ensures that there are adeouate OHS

resources throughout the busness

including dedicated OhS personnel and

consultativn committees Larger sites

typically have formalised ccmmitleo

structures in place which meet regularly

to review local OHS performance

and plans

API CASE STUDY

fosters OHS Awards

his year saw the inlroductiorr of global

OHS Awards program within Fosters

Designed to recognise outstanding OHS

conlributOrs the prcgram saw nearly

50 nominat errs from across tile business

together the OHS Council and Execuhive

oadership Teen selected winners

EguipmentCate9OrY

Feritokls Soulh Au.dral

he packaging engineering loam conroletad

number of innovative projscts which

substantially reduced the manual handling

required by ernpoyees 01 particuar note

was the light-weighting of frequently roved

parts and implornentation 01 ar automatod

decarD/ning system

Cultural Chenge

Saps hatting Centre Calitorria

TI is learn al NBC idonlted scope to

improve tlrer OHS peiforrnonrce Amongst

ottne initiatives they increased aslety

oonnnLincalien PocssSeS and defined

safety champions wno corriniilted to

not only walk-the-taR tnetnselves but also

regularly engago their cc workei The impaur

has been dramatic reduct err in nJ.Jry

numbers and new record in inlunr-irse days

IndividuaL

Severn Hemnrrrdes Meddles Winery Califarnbt

.D/53T3pjt13l71
.1

Severo as well as he intolved in several

olhsr award nnminaticns -- was recap ised

by his peers for his eally oommnitrrncnt

to both ls own safety and that CI those

smoLirid him Severns postive safety

attitude willingness to initiate irnprovemntS

and engage both Iris co-workers and

visitors or safety concerns was seen as

err example to peers

TARGET

Fosters OHS Committees

.10

20

2005 202e 2007 21515 2005

FecodC oiase Jur est ency rare

211 Sri litre tyey rrcqJcncj

TA EDE

year objective Aspirational goalFocus areas

2005 2010 2011 2012 2013
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People Strategy

Our People Strategy focuses on

building the capabtity of our people and

organisation through ensuring the nght

people are in the right roles and drivng

high performance culture To achieve this

we have developed six strategic aims

Attract Select Great People

Identify Prepare Future Successors

Build the Capability of our People

Develop Inspiring Leaders

Measure Reward High Performance

Embed our Vision Values Behaviours

To ensure we deliver on these commitments

we wit continue to evolve platform

which includes effectLve people systems

processes and structures

Total Employment

Fosters employs 662 people globally

Region Headcount

Asia Pacific 404

AuStralia 4454 67

Canada 73

Europe Middle East 235

Africa

New Zealand 163

USA 1283 19

Total 6612

Employee Engagement

Fosters regularly conducts global

employee survey to track what is working

well and what we can improve Whilst

we od not conduct survey during the

reporting period the results of the August

2009 survey will be reported next year

We have incorporated feedback and

expended the format of this years survey

results so that managers will receive

detailed team information to enable them

to defver tailored action plans

CASE STUDY

EMEA Stars

Fosters Europe Middle East Africa

EMEA has once again been awarded

One Star Status in the Best Companies

Survey 2009 This follows the companys

participation
in The Sunday Times Best

Companies survey in November last year

The Best Companies Accreditation

scheme is based on star rating system

where one Star lS trat class two stars

are outstanding and three stars are

extraordinary Of the 795 organisationS that

participated only 41 achieved star status

Jonathan Austin Founder and CEO of

Best Companies commentod would

like to congratulate Fosters EMEA on their

outstanding achievement Our role at Best

Companies is to set rigorous benchmsrk

so that orqanisatiOns can become even

better employers

Individual PerFormanCe Management

Fosters launched new Performance

Management Framework in 2009 to support

the Groups vision and strategic agenda of

driving high performance culture

The framework will assist Fosters to set

clear expectations deliver quality feedback

and link rewards to performance The

Performance Management Framework

incorporates Fosters threeAs and sets the

behaviours required of Fosters employees

to drive High Performance Culture

45
In 2009 Fosters once agan met the Annual

Performance Review target of completing

100% of reviews for non-award employees

Learning BeveloPmeflt

Fosters is committed to empoyse

development We have range of

programs that allow our people to learn

and develop at all levels of the business

and all stages of their careers Key

programs include

Leadership Programs More than

430 employees attended one of our

leadership development programs in 2009

Programs are available at three levels

staff team leaders and senior leaders

Fosters leadership profile
v/ill be

launched in 2010 with the aim of articulating

the expectations of leader at Fosters

Manager Essentials This program was

launched iii 2008 end has continued this

year with over 350 sessions and over

060 managers completing the triodules

Product Knowledge This year we

continued to build our employees

knowledge by delivering wine and beer

product training to 470 employees

throughout Australia Asia Pacific

Americas end EM LA

Award Training Programs These

programs aim to develop the capability

of our award employees There is

wide variety of courses that have been

undertaken by employees in the Americas

and Australia on topics including health

and safety office-based skills and oh

specific skills

Global Induction Framework In 2010

Fosters will implement global ontne

induction program to provide new

employees with consistent tools and

information on Fosters their function

and location

The capablilty development and training

needs of our award employees re met

in variety of ways depending on the

agreement type industry standards and

the specific requirements of the location

and iob

Fosters Academy Based on the success

of the Fosters Sales Academy launched

in 2007 Fosters will launch phase of the

Fosters Academy in 2010 The Fosters

Academy will be arm online development

huh for all employees

Agreement type Global Team

Non-award employees 55

Awacl emoloyees

Fosters croup t_tnited s.s.sarip apt 7fl09
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DivwsLty

We aim to eeate diveise and inclusive

culture at heaters thai values the ndivdual

differences of our employees and allows

thorn to relisa their full potential

Dvwarty mlrrns are tailored to regonal

requirements and oclude qender race

age sex.iol preference and cutuial

ditforances examples of diversity actions

undertaken in 2009 inuLido

Austra4ii JeLl maternity ent.tlomente

extended to include award employeea

wkh eligible female empoyess entitled

to weeks paid maternity leave

Prune qoals have been set in the

Ar iecae acne Jance with USA

Affil mat va Action requirelTrsnls fnr

business areas to better reflect the

divoraity of the broader population

from whch we recruit

tranina cii communication and thinking

style r.fierencas in t11e Americas to

enhance business relationshipe across

Jivei so murk groups

eglisb as second largiiege ESL
no Stuanisu as second lariguace

ISSU classes offered in tee Americas

The development 01 the 2009 Inspire

Survey in tlrea orSerent languages

Eng.ish Soanish Macedonien to

accommodate our diverse worklorce

Womens Networking Events held

iene Crtco in \4el5ourne

Region Famle Male

Asis Pacific 71 333

Australia 1282 3172

Canada 38 37

Europe Middle East lid 125

Africa

New Zealand 79 84

USA 471 812

Global Team 2045 4567

Management Roles

Senior Executive 20.0

Senior Managars 8.0

Managers 24

Global Women

Age Bracket

Under 20 16 28

2029 dtG 605

710 137t

4019 454 1.159

30 59 305 /99

4969 77 27

OverTO 12

19 12

Total 993 4272

TABI.E TABLE

lwo mere Family/Parents Rooms

introduced at Abbotsford Rhodes

AListrolia Refer to case study on Il

in addition to tnoso in place at

the Southbank office Melbourne

end Nape California

Diversity will continue to form significant

focus Fosters in 2010

sw xrkns Frjimd Semo

Female Male

Fosters Cw05 L4mted hi
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As member of the United Nations

Globa Compact Fosters arcognises

Fda Universal Declarat/on of Fitirnan

Rights and the International Labour

CF gao/set/un Doc/aration on Fundamental

Principles and Rights at Work icluding

the ptncipos dat rig to elimination of

discrimination in respect of ci npbuyment

and occupation Ihese priricipes are

reflected in our Code of Conduct and

caroorale oolicea and underpinned by

our Frdonng Values of Acting with

integrity ano being Socially Responsible

they are communicatedthrough our

irduclron emp ovee dovelopmont end

manaqemrrnt programs

/15 part of th comrriitrnent vie aim to

ccruit The right peoplc for the job from

within cur local communities first whdh

is reflected in the hign proportion of

our seniur leaders working within their

local countries

Fosters is committed to equal

employment opportunity Our remureration

is based on performance nd equty and

is not diferectiated by gender In 2009

Fosters was declared compliant by the

Equal Opportunity for Wcmcr the

Workp1oce Agency COWA Additiorrully

gender pay gap Australia is

belier than the industry average

To monitor cornpanco with and the

effectiveness our hunsarr recouroo sF0

poFias end proorams tracks

incidents through the confidential Whistle

Blowers hot cc launched in 200/

dumal Resources Local Corract Officers

and Compliance reporting

presented to the Board No major EEO

patterns or human rights Issues were

identified this year

Through any period of change we are

committed to treating our empoyees vidir

dignity sod rssoect wnilst msinrlairang rio

communication In Fehuary 7009 howe

snrrouncad lh culiomes of aitllihiCsnh

bcrsincco review range progr im toss

announced winch ircludocl

separaton of the wino an boor

bus.nesa units in Australia

the inteqmtion of the globe supply

operations within regional businessos

the continuation ol en oxtorava

transformaton pograrnr

Foslea nronarjed ann supported our

people during tins ctrunlu by establishing

dedicated project town and rrniplenontir1

series of vicek lung Iransition Wnrrcshops

in Australian states which wane attenderj

by over 400 of our sales employees

Fosters has range ot redundancy

provisions includirg severance payment

provisions rrnimum terrninOton notice

periods at or above legislated or

market conrrpotrtivo odes arid career

transition support through flexible

outpiecerr rent services

Equat Employment Opportunity

and Human Rights

Organisattorrat Change and Restructuring

Sneers 05Cr OmitS ll ci St it
10
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Employee Turnover

Over the past three years employee

turnover at Fosters has been trending

downwards Reporting for regional

turnover has proven with the move to

ventralised lumen Resources System

RegiOn 2008 2009

VoVlnvolr cvovlnvol

Australia 14% 1.5%

Americas 13% 17.2%

EMEA 11.9%

Global 13.1%

Emptoyee Benefits and Rewards

Fosters offers range of employee

benefits and rewards which vary based

on region and employment status

Benefits are provided to both full and

part
time employees howevor some are

provided on pro-rate basis Employee

benefits include

Ann jalNaeation leave

dereavamenr leave paid and/or unpaid

Car parking company provided

and/or purchased

Employee Assistance Program

Maternity leave primary carer

paid and/or unpaid

Paternity leave non-primary carer

paid aid/or unpaid

r- Podiiot beneft

Sick leave

Super/Retirement differs between

regions from legislated Employer

contributions through to Employer

matching schemes

Dcocr.iing on the region otlosr

benefits may include motor vehicles

health insurance and external study

assistance support

Flexible work practice options are

provided to our employees in number

of different ways around the world

They assist our people manage work-iife

balance and increase employee retention

We have developed Flexible Work

Practices FWP Toolkits to assist in the

review and implementation of individual

modified working arrangements

Specifically these arrangements may

include job share working from home

part-time work or alternative work

schedules These are available to

salaried employees -in Australia EMEA

and the Americas

Employee Health and Wellbeing

Fosters offer range of health and

wellbeing initiatives to our employees

globally Some examples include

Cycle to Work Sohemo EMEA

Fosters EMEA offers its UK-based

employees the opportunity to take

advantage of the Cycle to Work scheme

part of the Governments Green Transport

Plan initiative The sohome provides

employees with tax incentive to purChasc

bike and relevant safety equipment

Cycle to Work also provides hCaith

benefit to those employees who now cycle

to work instead of using other means of

transportation In 2009 over 5% of our

employee base in the UK took advantage

01 the Cycle to Work scheme

Blood screening US

Over the last two years employees in tEa

Americas have been given access to in-

depth blood screening end physician follow

up in conjunction with the annual health

and welfare plan renewal Ibis initiative has

resulted in the early identification of potential

serious health risks

Southbank Health and

Wellbeing Fair Australia

It was tecognised that unlike some of

Fosters larger
Austratan production sites

who have an onsite health professional

and rolling health and wellbeing programs

Southbank Australia historically has

not provided coordinated health and

wellbeing offering Driven by the Fosters

Leadership Team the day fair provided

focused initiative providing employees

with range of services such aa heart

health massage and spinal checks

The fair was very well received with heavy

bookings for all services

CISE STUDY

AbbotsFotd Family floom

An extended version of the Parents Room

concept was launched at oLir Abboisford

site in Melbourne this year In addition to

providing dedicated space for women

returning from maternity leave the room

also provides al-fort term solution for

parents who need to bring their children

or other dependents to the workplace

The room is set up to support

breastfeading rnlOthQrS with the provision

of kitchen facilities It also oilers television

DVD player telephone end data point

so that parents are still able to undertaKe

work requirements whilst providing

parental supervision

Healthy vending machines naricas

In an effort to focus on employees

health end wel1being new vandor was

contracted for the provision of healthier

food options in all vending machines

located at the corporate oluices in

tile Americas

Perrnanont ruows oil sxciudflg redundencY trvnovre

11
Fosters oroop Limited vi-r-.jhiEin npcoi 2005
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STRATEGY/APPROACH

Fosters is committed to promoting culture of responsible alcohol consumpttofl

tuk on cot or hone to omote tIn oSpCrSrb r000rtmp5ron alcuW It Ikus no grticl0J

roI to tre Ccnrtrtniry Potty CirCur np ti ci the pn notion of iroponerbic cinsu opt on is control to tin
ct

V/C it it kol

to

Pu at\ brsrr rnotori2s stricJy uohee to the an- sterdardn unit iiliirtt.trn curio litt rpplv Or ouch wgcr crib

Geu 00/ ItSi oh on molar pnn tey pSCiWtl rim and 000erl.srrg in a/CoO eporrsk le CO COO pOur

1W L-t RsponWJy program are pot trotting arid indr Olot pogrom for ti now CinniloyCu

VII rr inner nd
rr

on Prosiry iii pogr rorr nod It ho to itir CO r.Ir tirl ii 00/ II II joil

otrtUJt Cc nor COOOI mo ion We ocntrnbuto directly to irrgornroatic ccci rnnLhea II at rrIqotn the pctcnlrl cmlv

pacts al wi into mc

colOrs COrtrfl US to rioislop our oh onni pn
nmuto rer ge ml luciur jO ol uJricte coro our potfctio pit /10

prOCtor .Irrcco to 0005unerc

2009 HIGHLIGHTS

Ut Writ Lii Pt-rspnroibly ii irotrort it trio educion oatcrols

jr mob On LAc crnihy 01/ granri Ii lnton n/ 00110 cr11 we being orkottope

i-i red curt p51/ wtrtim piofoct barn me moron ceponsiblr consurrnwion ooliciec nJ progratirs

ott nirco ma men ii ow alool .i iloris anti Ci bohyciWo ni net 00

2010 ACTION PLAN

faint cnn ul rc prnrcUlo rt/ikollirj stuiu.mi n/ irrrg at auveniern or- nt noting inetmcr 0- -0 cc rrrnur i5 un

polo Leo/ru 5r rio/p review of reapo isttilo 0000urnltcn nrrgOrns

ill ui mrvalor it/i In ocr alcohol cafonic mid car000k rtral piuducs mcml to corn rIo nicorum in apr iIC

10 liu1 tIt 12



07/10 09 0921 FAX 61 9645 7226 SECRETARIAL_1EPARTMENT -- SEC CORP FIN 016

FoSterS Alcohol in the Community Policy

Mit mairig the potential negative

impacts ol alcohol misuse on ndividuaiS

their families and the broader comniunity

shared responsibility and one which

we take seriously Fosters Alcohol in the

Community Policy commits us to ensure

that products are enjoyed responsibly

by informed adults

BEING RESPONSIBLE

PRODUCER AND MARKETER

Fostars product stewardship policies

standards and manuals cover the

management of health safety and

environmental aspects associated with

our pruduots covering manufacturing

sites suppliers storage and transport

.00

2007 2009 2009

All Fosters marketing accords with

mantdatcry and voluntary codes that exist

in markets where Fosters brands are sold

In some cases we have contributed to the

development or improvement of voluntary

industry codes Our marketing recognises

and seeks to comply with the cultural

legal and ethical standards of the

communities in which we operate

Fosters Responsible Marketing key

performance indLcators remain an integral

pad of our brand marketers roles Our

responsibilities are shared by external

advertising and public relations agencies

engaged on Fosters advertising and

promotions Performance evaluation is

linked to complianCe with au relevant codes

An internal marketing approval process

covers all consumer facing materials

including sponsorship packaging point

of sale on-pack promotions state specific

promotions ate This process ensures

the spirit and intent of the industry codes

arid community standards are embraced

in every aspect of our marketing not

merely advertising

Ongoing training arid education is

provided for staff and agencies and our

marketing team has in-house specialist

Alcohol Beverages Advertising Coda

ABAC compliance advisers to assist in

the application of the codes and

development of campaigns

In Australia Fosters complies with the

self-regulatory
ABAC The Code includes

clear prohibitions on marketing to minors

and the depiction of excessive and

irresponsible drinking Copies of the ABAC

and relevant Fosters policies are available

from www.tostersgroup.com Advertising

materials covered by tile code are

submitted for pre-vetting to ensure the final

materials are consistent with the ABAC

In addition Fosters frequently seeks

guidance from the preveffers on early

concepts to remain cant dent that

every campaign produced is miidful of

community standards Fosters end its

agency staff work closely with ADAC

representatives to maintain an open

dialogue and swifily address any issues

routinely amending materials to incorporate

pre-vetters feedback

Members of the Australian public made

twenty three complaints regarding Fosters

advertising in the year none of these were

upheld by the independent Advertising

Standards Board complaints process

PROMOTING RESPONSIBLE

CONSUMPTION AND SERVICE

OF ALCOHOL

Enjoy
Resporisib

Fosters Enjoy Responsibly program has been

in place since 2003 The program outlines

set of policies and behaviours which seek to

ensure that any alcohol consumption is legal

informed and considered

Legal means within the law This Includes

being of legal drinking age and abiding

by any other applicable laws for example

having blood alcohol content below the

relevant limit when driving

Informed means informing yourself

of the effects that alcohol consumption may

have on you individually

This includes understanding what

constitutes standard drink It also

means noting the information provided

on the labels at the drinks you consume

and monitoring your alcohol intaKe

Considered meens asking yourself

is this really the right time for math

drink alcohol So considered drinking

requires thinking carefully about tile

appropriateness of drinking This is

subjective but could include taking

account of your personal circumstances

obligations and commitments

Responsible enjoyment of alcohol is

about an individual baLancing the enjoyment

and benefits of drinking alcohol with the

potential risks and hsirrn that may arise

from it especially when it is misused

The program is commLiniCated via our

prominent logo which appears on all

Fosters products packaging advertising

and point of sale materials Program

guidelines require any brand promotion

that is linked to the drinking occasion to

now carry the Enjoy Responsibly logo in

the local language For inure information

see www.enjoy-reeponsibly.com

Standardised unit content logos are

also included on the Ausfralian portfolio

making it easier for consumers to

find alcohol content information end

more effectively manage their alcohol

consumption The suite of logos was

endorsed by all Australian governments

through the Ministerial Council on

Drugs Strategy the peak national body

overseeing alcohol policy in Australia

Responsible consumption and

our sporting partners

All external partners commit to

presenting alcohol in mature balanced

and responsible manner In particulet

Fosters has worked over recent years

with management ol partner Australian

sporting codes to ensure responsible

alcohol consumption is communicated

to teams and players through professional

and amateur club structures This is

now reflected in our sports sponsorship

agreements

Being responsible producer and marketer of alcohol beverages

Promoting the responsible consumption and service of alcohol

Minimiaing potential harm to consumers and our community as result of

consumption of our products anti

process of continuous improvement towards these goals

13
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Responsible consumption arid

our people

Our Enjoy Responsibly intranet site

provides current training materials and

links to relevant external sites Responsible

Service 01 Alcohol courses are available to

sales staff and marketing and sponsorship

staff are provided ongoing training and

support to ensure compliance with

advertising and other marketing related

requrements IHospitelily employees

have implemented Enjoy Responsibly

recommendations and Responsible Service

of Alcohol guidelines into their standard

event management practices This year

health and well-being lairs held across

our operations end offices included Enjoy

Responsibly education as part of the

day event The lair has historically been

provided to production based staff

MINIMISING POTENTIAL HARM

OrinkWise Building safer

drinking culture

Fosters is the largest alcohol industry

supporter of DrinkWise Australia not

for-profit independent research and social

change agency jointly
funded by the

Australian Government end the alcohol

industry Through research community-

based programs and social marketing

campaigns DrinkWise is dedicated to

building safer drinking culture in Australia

In addif.ion to Fosters financial support

we are commitied partner represented

on the DrinkWise Board by Fosters CEO

Ian Johnston

DrinkWises second phase campaign

KIDS AND ALCOHOL DONl MIX shifts

focus to parents of pre-teens Pre-teens

aged nine to 14 can also be defined as

children progressing through the

transitional period from plimnary
school to

the start of thecr secondary school years

arid adolescence The campaign aims

to engage with parents to consider

delaying when their kids start to drink

www.drinkwise.com.au

Di-inkaware Ul changing drinking

habits for the better

Fosters EMEA makes valued contribution

to Drinkaware arc industry funded charity

that promotes responsible drinking

Drinkaware uses innovative ways to

challenge the national drinking culture to help

reduce alcohol mieuse and minimise alcohol-

related harm An independent UK-wide

charity Drinkaware is supported by volnntay

donations from across the drinks indusiry

In addition to Fosters financial support

we are committed partner represented in

the program by EMEA Managing DIrector

Peter Jackson

Programs engage with orgerilsations

ond individuals across the UK to fulfil the

educational community and awareness

campaigning function envisaged in the

Governments Alcohol Harm Reduction

Strategy Dririkaware achieves this by

providing accessible evidence-based

inforr nation about alcohol and its ellects

to employers young people teachers

parents and community workers

Using range of media such as film

multimedia and Ts the program presents

honest tacts about alcohol

www.drinkaware.co.uk

DrinkWise.com.au drinkawareco.uk
for the facts

Fosters Group umcte SsaIFy Orp

Enjoy
Responsibly
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St

Set respoæsthle pace
this Colts Cup Carnival

Were not saying dont drink just think

Posterti supported the Leader Group

Newspapers Just Think campaign

launched in late 2008 to highlight the

iscue of nlcohol-tuead Street vinlence

in Melhcurne Australia

he campaign was featured in 33

Melbourne newspaper titea to 1.86 million

Melbourne readers

lJsing the slogan Werc nut Saying dont

drink ust think the campaign promoted

reepuria ole drinking and urged people to

consider how excesarra drinking could

change their behavour The campaign was

supported by the Victorian Government

Victoria Police the AFL Victorian AHA
Associated Liquor Licensees at Melbourne

and bosters Group

it waa alan endorsed by group of

sading epcrtcpaopla who became acea

of the campaign ha group induded

Adam Coonoy tram the Western Bulldogs

Football Club Collingwaad Fnotball

Clubs Josh Fraser and Eseendon buatball

Clubs MatThew Lloyd as wall as rugby

esgue player Melbourno Storma

Billy Safer Melbourne Tigers baaketballer

Chris Anatey erd Melbourno Vixens

net bailer Sharalle McMahon

Fosters extends tow etcohot

campaign at major sporting events

Our Now South Wales team pmvided

responsible consumption pmmotiona

to assist Gaffs 1-lerbour horse racing

authorities to encourage on-course drinkera

to drnk responsibly

This year we added responsible

consumption massaging on all promotional

activity with haraeracing themed Enjoy

Responsibly pastera placed around the

racecourse end precinct venues Festers

supported thia initierive with our range of

praducta including VB Gold Crown Gold

Lindemans Early Harvest and Yellowglen

Jewel The move was once again

applauded by the racing autharities end

local police and we are looking to

build turther in the future

Product tnnovatton

Fosters continuad to aeliver products

to market that are lower in alcohol

carcohydrates end calories We have

hacked this innovation with focused

advertising and promotions behind

new products including Pure Blonde

Naked low carbohydrate mid-strength

and Canton Natural Blonde few

carbohydrate

REVIEWING AND IMPROVING
OUR RESPONSIBLE
CONSUMPTION PROGRAMS

During the year Fosters established

en internal taskforce to review all aapecta

of our responsible conaumphon policies

end programs Cerlton United Breweries

Managing Director Alex Stevens leeda

the project which wit take stock of current

progrema and activitlea and lack to

improvements icr this important area

of activity

were noL ss\frIq ccnt urirk oct think

kxtitht leNa Leader

jus tthtnk.taacternews coma LI
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Enviroilrrlental Governance arid Potfcy

The Environment Leadership learn ELI

is responsible for the governance and

coordination of Fosters environment

program It is made up of representatives

from each of our operating jurisdictions

and core business functions key

purpose of me ELF is to track and report

on environmental performance against

objectives and targets

In 2009 the ELI developed and endorsed

sri updated Glnbai LTrivironmneflt Potcy

The policy formelises our commitment

to environmental menagernent and

consolidates our objectives

Our environmental objectives are

meeting or exceeding all environmental

agulations in each of our workplaces

maintaining structured and consistent

environmental management system

driving continuous improvement

throughout our operations and

effectively addressing hazards risks

and emerging issues

drivng the integration
of environmental

considerations into key elements of core

bustiess processes through innovation

ciear objectives and engagement

ensuring that all employees contrectorS

and visitors understand and comply with

oJr environment policies procedures

and practices

ensuring that consumption of resources

si oh as water energy packaging

chemicals and raw materials is reduced

or as efficient as possible

minimising wastes generated and

maximising diversion from landfill

ic waste motorials through recycling

or re-use from within our operations

and across our customer and

consumnar base

protecting enhancing end where

possible restoring biodiversity

working across our supply chain

to deliver commercially sound

improvements in environmental

perlormence

Cbmate Change

We acknowledge the significant

challenge posed by climate change and

the immediate action required to avoid

increasing the concentration of greenhouse

gases in the earths atmosphere As an

organisation we recognise the importance

of cur responsibilities in reducing

our carbon footprint and looking for

opportunities to achieve responsible carbon

management across our supply chain

CASE STUDY

Engaging our peopte on

environmental issues

Coinciding with World Environment Day

Festers launched week long global

environmental awareness campaign

Employees across the business were

provided with information about the

environmental goals objectives initiatives

sod achievements over five clays Key

topics wore energy carbon water waste

product stewardship and leadership

and advocacy

In addition to this 32 of our Victorian based

employees were pert of Sustsinability

Victorias Greenhouse Games The Games

saw our people competing with other

teams and organisations from across

Victoria Fosters employees participated in

activities to help reduce carbon emissions

and energy and water consumption horn

triCir homes

These initiatives help us to achieve our

commitment to develop environment

cspsbility and awareness within the

organisatLon

We also recognise that climate change

presents number of risks to our busineSs

particularly those relating to regulatory

changes and tile impact of changing

climatic conditions on our vineyards

We believe that we have appropriate

management systems strategies and

processes in place to adapt to these

emerging issues

Our Environmental Program of Works

aligns environmental initiatives and

activities occurring within our business

against our environmental priorities and

objectives stated in our environment Policy

Incorporating those activities initiated

under our carbon reduction program

Fosters has taken an integrated and

holistic approach to managing the various

aspects of environmental management

and opportunities across the functional

areas of our business

12
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This year has realisrid the following

achievenients

Determination of our direct carbon

footprint including Scope and

Scope emissions from across our

operations globally

Establishment of reporting platform

of our environmental metrics common

across the beer and wine businesses

globally The database allows us to

report energy and water consumption

greenhouse gas emissions and waste

generation at global and site level as en

absolute figure or per unit Ci production

Launched Woll Bless Green Label in

PET developed with 27% less

greenhouse gas emissions

Continuation of partnership with

Greenfleet to offset emissions from

Fosters tool of trade vehicles and

business related air travel
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Last year Fosters Energy and Water

Efficiency Project EWE was introduced

primariiy in response to the Energy

Efficiency Opportunities Act 2006 within

Australia and other state-based efficiency

program requirements The program assists

Fosters in meeting the relevant legislative

requirements for energy water and waste

management It else assists to identity

energy water end carbon cost sevings

at our beer and wine production and

packaging sites end builds capacity

within our business

Key mlestones in the introduction of this

project have been

The appointment of an EWEP program

mansger to lead the EWE project

and ensure it meets relevant Legislefive

requirements

Formation of sn EWEP Working Group

comprising key representatives from

across Fosters The Working Group

tacilitates EWEP assessments at each

of the operations together with site

appointed EWE Champion

Review of stesm hot wator and

refrigeration across our 10 key

production fscLLties yielding over 20

energy snd water efficiency opportunities

Since the introduction of EWEP we

have idenified over 20 energy and

water opportunities sample of these

opportunifes include

Reduced keff Is boil at stole brewery

Steam audits at Abboteford ratela

Cascade Cempbelltown and Karadoc

to minimise steam losses

Wof Blase temperature control review

at the peukaging facility

In the coming year activity will focus on

electrical sod compressed gas use

For further information refer to our

EEO Assessmeet Heport

www ret gov.su/anergy/efficienoy

TARGET
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Many of Fosters sites have biodhersity

value that we wish tn protect enhance and

restore This encourages the retention of

native flora arid piotactinn of native founa

habitats While we hovc not yet completed

measuring all of our biodiversity assets

so far we have idelltliud in Australia

total of 1749 hectares of native

vegetation

Native vegetation patches with median

width of 200 metres

51% of native vegetation patchas

are either connected or partially

connected to other signficant pockelo

of native vegataflori

32% of native vegetation patches

have species regeneration mte et 00%

or more the current drought in Austmiio

however is likely to have continued

effect on species regeneration

Our cemmtr1larit LO managing bicdsersity

can be found within the Festers Biodiversity

Guidelines which ware developed

together with the Australian Corisentatien

Foundation These guidelines set cut cur

high level commitment to biediversity and

provida detailed actions for managing the

impacts ci our operations on biodivarsity

particularly within our wina business

Biodiversity impacts may be reduced by our

operations through

restricted use of cliernicols in the

production of grapes

effective peat end disease menagernenr

practices

beneficial soil tre and nutritional

management practices

responsible use of plant and equipment

positive water ways and water resource

management

Re-staled past dots

rearers creep Omired Sr .r s_ri Jiy
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ci tools

FuLureFARM each of our vinoyaids

nas ste Envnonrnental Management

lan that is reviewed and updatcd

egularly and addresses key elements of

e-ronrnerik management such as

legal requiromens

regional
issues and priorities

site detail

envronmerial risk around water

use sod water quaty agrocherncal

use and fuel storage and handling

blodiversity sot heatth waste and

carbon emissions

contingency procedures and

incident reporting

environmental mprovement

action planning

Sustainable Choice thia foci has been

developed to allow tho selection of

chemicals that have least impact on

people and the environment The tool

incorporates scoring system and

vineysrds are measured on the solincss

of their agrochorncal spray programs

Green Business Program our wineries

the Nape and Sonorna regions in the

Amercas are actively involved in the

Green Business Program The program

focuses on businesses achieving

environmental compliance consenling

resources preventing pollution
and

minimising wosto Our Asti and Chateau

St Jean wineries are certified to the

Sonorna County Geeri Business

Program Our Bornger and Etudo

wineries are ccrlified to the Nape County

Green Business Program Next year

we sm looking to expand our certification

to other facitlies in the Americas

To manage cur impacts in responsible Fosters Footprint Program focussed

nonner osters has developed rumbar on the sustainable future of the vinoyaro

-osi.ers Footprint contains series

of tools arid best piuctice guidelnes

developed for use by our vineyards

to assist with actively manmigir.g the

risks and opportunities identiled and

documented in FutureFARM

mmmerCroup mOod ...ri -i...tti5
20
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In 2006 Fosteis erilerod nto partnership

v4h the South Austrstaii Murray Daring

Basin Natural Resource Managarnent

Board Ida arm tIm paTtnetuhio was so

revitatse tue ina1eslic River Roil Coma an

tho ioodptain at tha rosters Marknmnks

ineverd though or environmental

watering prolect

devul ff3 long-loire floodplain

onnagernent ilan far the Markararsa

roodpsir

rhiC procct to date has resulted in

donations of water by both Posters arid

the South Australian Murray Darling Basin

Nalur Resource Management Board to

simulate flooding events the aevelopnrisot

of baseline flora and Is ins survey and

cerhea inventory

fhua is still much to be eorrit from

IS nimulated flooding projeS Fosters

corSinucs to work closely with the South

Austrhan Murray Darling Basin Natural

Rusourr.e Managemert Board to better

unierstand how to pmtect the Markriranka

ll000piains valoaLle brdivemity resonicos

and the associated carbon stored in trees

In an Australian first Wolf Bless has

released its latest range of woes producing

29% less greenhouse gas ernrssions

GHG The new Wolf Blase Green Label

wines come in ligI rlweight iecyclable

pasS boSe DLI desried to make

less impact on the environment wnile

still delivering the same qualty taste and

consistency as Wolf Blass wnes ri glass

Wolf Bass conducted an extensive

Gmenhouse Gas Life Cycle Assessment

across all phases of the Welt Blase Green

Label life cycle The LCA was ir.dependently

ver fled and conducted ri accordance With

the Australian Standards for Life Cycle

Assessment in the ISO1 4040 Series

core feature contributing fit Green

LaberS lower carbon footprint is that when

filled the olaetc bottle is 33% lighter
in

vieight compared to the industry standard

gloss bottle This saves on greennouse

gas eroselons generated ctuing

production and transport

lbs packaging is 100%

cave -role anti shatterproof

ella istnig the risk of broken

glass arid the empty bottes

can easily be crushed

ano folded to minimise

household waste

Wnlf Bless Green Label

uecs 100% recycled

end 100% recyclable

materials in the Onviro

Leeds alcoho-free

orintl.ng p030055CC

gold irks rather than gold

foil pius 100% recycled

cantons

Wolf Bless Green Label

is avafoble in Crisp DO
white Cabernet Shiraz

Drinks all round in SR

Msrkaranks is vineyard located on the

Pier Moray in South Australias Rivcrand

the pronery includes signilcarrt

floooiein that is home to mslesnic Rivci

Red Gums Droughts declining Rivor

Murray lows and eductron in 1he

ace irrerice of tootling events have recent

that trees have suiterod

ACt SIUDY

Wolf Bless Green Label

21
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MANAGING OUR WASTE

Fosters commitment to reducing waste

is consistent with the business oblectiVe

of continuously improving efficiency within

our operations We recognise that reducing

waste oiten leads to significant cost

savings and efficiency gains

We aim to avoid the creation of wastes

and reduce or re-use wastes generated

from our operations where we can

For those not suited to re use we

recycle through established systems and

responsibly dispose of the remainder

FoSters has over 30 waste streams

globally These include

Solid wastes these are recycled

re-used or disposod of to landfill

1_iquid wastes these are disposed of

through our tradewaste and wastewater

treatment systems

Organtc wastes these are re-used or

recycled within our operations

Wastes For Re-Use or RecycUng

Our recent baselining efforts liavo

identified over 21 streamS for re-use or

recycling tram our operations globally

These include both general solid and

organic wastes such as glass cardboard

and plastic packaging spent yeast anti

grain from beer manufacturing and stalks

lees and marc from our wine processing

Post-Consumer Waste

Management of post-consumer waste

is addressed through our ongoing

participation
with the Australian Food

Grocery Council Packaging Stewardship

Forum AFGC PSF The AFGC PSF

identifies and activates programs in the

community that seek to increase the

recovery end recycling of packaging

wastes and reduce litter Fosters has

been member of the AFGC PSF and its

predecessors for the last three decades

Our involvement in the AFOC PSF is

oritical component of our commitment

to wastes in our supply chain and our

broader product stewardship initiatives

including the Netional Packaging

Covenant in Australia

CASE STUDY

nvironmefltat PerFormance Reporting

The Environmental PeiforrnaflCe Motrc5

project was established to facilitate

the collection of energy and water

consumption waste generation and

greenhouse gas emissions dais from

Fosters operations globally

Fosters has 108 production sites arid

currently reports on over 90 environmental

metrics globally Managing clefS this scope

and magnitude requires clear system at

consistency traceability and accuracy

To meet the needs of the busineSSand

the various regulatory regimes impacting

our operations Fosters commissioned

web-based Environment Periormance

Metrics database that coulg provide

central repository for parlor nanca data

end reporting globally

Roll out of this database occurred over

month period in 2009 and has consisted

of online training and development of data

collection protocols to ensure consistency

and accuracy across all operations

All of Fosters prodiictiofl sites now have

central point of date collation and storage

Delivery of this database has enabled

Fosters to report prcgress against targets

as well as meeting requirements for

number of mandatory reporting regulations

CASE STUDY

Abbotsiord leading ftte way

Rob Greenaway plot red is Abbotstords

Quality Assuranca and Environment

Manager and he and the staff at

Abbotsford are leaders in waste and water

management Over the last eight years

Abbotsford has realised the tollowing

efficiency gains

46% reduction in trade waste discharge

35% ieduction in msins water used

77% reduction in sodium discharge

These results have been achieved through

comprehensive waste mapping and via

initiatives such as collection and recycling

of processed water bottling line etficiarrcy

measures solid waste recycling program

and minimisation of chemical use Rob

and the rest of the staff have many more

actions planned

mCOr focus for waste reduction across

the Group is to share the learniriga from our

leading breweries to reduce the waste and

water impacts at other facilities

Fosrers Group Lrmtted Cshiliv Bup

Hazardous prescribed or controlled

wastes flees arc transported and

disposed of by icensed contractors in

accordance with legislative requirements
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si RATPAY/APPROACI

Uriderstendirlg the environmental litecycs of our products appropriately managing product health safety impacts

nd producing consistently safe and high quality products
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The following outlines some of the

key areas of activity
achievement

and

performancO
for 2009

Product Li.Iie Cycte

Product stewardshiP
refers to the

ntegati0n
and active management

of the

hltb safety quality
and enVrOnmet5I

impacts
of prodUct Iitecyde We assess

these impactS and our complianceto

standardS via compli5nt0 our own Food

Safety and Quality Management System

ESOMS procurement
sustainabtY

program and Customer SupplY Chain

Manual 55 demon5rated below

Suppliem

Health Safety and Quality FSQMS

Cnvironm.eflt
ProcUremert sustainability

Manufacturing

Health Safety and QualitY FSQMS

ronmentSQMHS0Y
packagfl9

Health Saloty and Quality FSQMS

Environnicnt
Procurement

TransPort

Health Safety and Quality Customer

Supply Chain Manual

Environment Customer Supply

Chain Manuel

This year we began the introrluction
of

P1QET life cycle analysis tool which

assists in und5rstandlflg
and accounting for

the environmental impacts of our product

packaqing
This tool assists in delivering

innovative packaging
solutions that build

on recent success storieS including the

Greenhouse
FriendlyrM endorSed Cascade

Green beer and Wolf Bless Green Label

wine see case study

packgifl9

Fosters has been signatorY and active

member of the Natioflal Packaging

Covenant NPC for NPC1 and NPC2

An action plan has been dValOP5d and

regular progress reportS provided to

the NPC

In 2008 our most recent NPC reporting

year we reduced the weight of packaging

so1d into the marketplace by 4.76%

Fosters reduction has also contributed

to positive
change in the recycling rate

reported by the NPC

The Food Safety and Quality Manual

FSQM was developed end introduced

in 2009 and is sigrrifiCafl
step forward

in the management of product
health

safety and quality
The manual sets out

expectations
for our sites to ensure we

deliver afEr quality
end best value

products to customers and consumers

The manual assesses site performance

in the following areas

HaZard Analysis and

Critical
Control Points

Quality management

MaterialS managelnent

Change management

Good anufaotUriflg practices

Product control

ProceSs control

Persol mel

This year we exceeded our target of

auditing 11 sites with 26 sites audited or

cornpfance to the manual

Fosters has comprahene approach

to selecting and anagin9 suppliers
which

includea financial capability
quality

and

5atainability
conSiderat105

Within the

prOOuremet
austainabilty progran we

require assurances on energy elticiericy

grearitlOusS gas
roducon water oflicrency

waste reduction recycled content

ecycleble packaging
and ethical troatrnen

of workforce

in addition to our 00t5inebility criteria

the introduction of the Food SafetY and

Quality Manual FSQM and auditing tool

has provided
basis for us to benchmark

our key suppliers In 2009 we audited

21 of our key suppliers who achieved an

average score of 78% for con mptranCe
with

FSQM standards We will work closelY with

these suppliers in the future to improve

compliance scores

While all of our significant
supplier

agreemes are in developed economiss

the negotiation of new supplier agreement

in
developing economy will incorporate

all elements of our procurernt

sustsinabilitY prograi its

lthough we are not guided by formal

policy
recuirifly

locally sourued products

the vast maority
of our direct

material

supply e.g packaging
barley floP

grapes
is sourced from the country within

which production occurs By legislation
and

industG practice
wine grapes are named

by source on product packaging

customer Satisf2CttOfl

TARGET

key measure of our partOillaflee
is toe

number of customer complaints received

We measure two types of complaints

critical
include product

defects or issues

that have the potential
to cause harm

or infury
to people or risks to Fostors

business and nonoritiCal those that

are not deemed to be reportable but still

measured and repcrted his year we have

once again seer an overall
reduction with

critical and non-critical cornplaltlts
down

almost 20% orn 2008

We attribute
this to bettor management

of

our food safety and quality
and as result

of number of initiatives
now in place to

monitor and respond

Our Sup pLLe5

Food SatietY
and QuSl.iXY

TARGET

25 Fogterf Group tirrlited
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ST RATLGY/APPROACf

Fosters seeks to aclivefy participate and make postlve difference to the communities fir which we flee nd work
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Community Engagement

Through osters Community Grants

program our partnerships program and

grassroots community sponsorshipS we

engage with and support the communities

in which we live and work

This year we have provided more than

$1 million ri community grants to 37

non-profit organisafions Each grant

enables community-based outcomes to

he rielivered in cur focus areas of weliness

includng responsible consumption

and mental health arts and culture

and the environment

CASE STUDY

Shooting Star Childrens Hospice

The Shooting Star Childrens Hospice is

one of Fosters Europe Middle East and

Africa EMEA supported charities The

Snooting Star Chidrens Hospice provides

care support and advice for young people

with life-limiting conditions and their

families These care services are offered

free of charge to families 365 days year

across the western half of London and

north Surtoy

Fosters EMEA has held number of

tundraising activities this year supporting

two employees running the London

Marathon in April Money raised from

fundraising went directly to Shooting Star

and number of other charities supported

by Fosters EMEA including the Pink

Ribbon Foundation and The Wine Trade

Benevolent Society

PARTNERSHIPS

Once again we are proud to continue our

support for two long standing partnerships

with Red Dust Role Models and

Conservation Volunteers Australia

Red Dust Role Models

Our long-term partnership with Red Dust

Role Models provides direct support for

healthy lifestyle programs delivered to

remote indigenous communities in the

Northern Territory The Red Dust program

also gives our employees the opportunity

to participate
in cultural excf range

program with indigenous communities

which in tom helps our people understand

the need for healthy lifestyle
education

amongst local youth

Conservation Volunteers

Australia CVA

This year Fosters has embarked on

two year project with CVA Hobart City

Council and local vounteers to develop

walking track in the foothills of Mt

Wellington near the Cascada Brewery

The walk will allow visitors to experience

the beauty of Mt Wellingtons natural

habitat whilst maintaining arid protecting

the surrounding environment

ii I-

jVol.u nte rs

Employee Involvement

Employee involvement initiatives aim

to recognise and support community

organisations end charities that our

people are passionate about The You

Care We Care local community grants

Payroll Giving Fosters Volunteering and

Fosters Matched Giving programs enale

empLoyees to contribute to not-for-profit

organisations in variety of ways

This year we have seen an increase in

participation
with 20% of our peopie

getting involved with these initiatives

many contributing to the Victorian Bushfire

Appeal Our people gave more than

$182000 as part of our Payroll Giving

Program and raised more than $67000

for charities which we matched dollar

for dollar

This year we introdLiced our Volunteer

Leave program for salaried employees

in Australia Employees are encouraged

to choose their own charity or community

group to voluntear for one ot our existing

partner programs Red Dust Role Models

or Conservation Volunteers Australia

Plans are now underway to expand this

program in other countries

COE STfJOY

Stewardship of the Nape River

This year our teem in Napa played critical

role in measuring Napa River systems

steelhead smelt population Headed up by

the Naps County Pesource Conservation

District NRCD the program involved

installing large rotary fish trap in the river

near Big Ranch Road Vineyard one of

Fosters Fish Friendly Farming FFF certilied

vineyards north of the city of Napa

Working together with the NRCD and focal

volunteers our local employees helped

collect steelhead smolts end chinook

sairiron amolts Through this exercise the

group confirmed that local steelhsad smelt

migration reflected high marine survival

and that spawning is occurring iust

CASE STUDY

Votuntiveiing

Giving back to our communities

In the lead up to ANZAC Day this year

our Melbourne-based staff had the

opportunity to support the RSI_ selling

ANZAC badges in ths oity CEO Armed with

badges rind competitive spirit our team

braved the cold and rest to raise $4476

for the RSL Beau Boundy Brand Manager

tells us what ANZAC Day means to him

ANZAC Day has always meant lot to

my family end friendship group its all

about remembeing those who pave their

lives tot the most Worthy of causes Our

traditional days activities include the clwo

service BBQ breahiast and the eagerly

anticipated Esasridon Vs Collingwood AbL

game at the MCG On what other day can

you keep 100000 footy fans quiet for erie

minute to remember thota who have gone

before us

Volunieering is not only way to gve
back but also an opportunity to get out

of your day to clay life and contribute to

causes Ihat greatly benefit others II gives

you breather frorrr your normal routine

that con really make difference to people

who maybe havent had such great run

Its nice feeling

above the inter-tidal reaches of the Naps

River region which was not previol sly

considered viabla for spawning habitat

The data gathered from the exercise

will assist with proper management of

native steelhead population ensuring its

sustainahility for generations to come

Fosters participation in the Fish Friendly

Farming FFF program enables our team

in California to practice stewardship

of the Naps River and to orotect its

native inhabitants

Fosters cr055 limited 5mlrmLi5y Rrmt lots
28
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Further cash donations to the Red Cross

Appeal matching our employees

funaraising efforts

Outside of these contributions many of

our employees also donated products

to the RSPCA for animals affected cy

the fires Others contributed by donating

their product vouchers or by volunteering

their own time to assist with the massive

re-settling and re-building tasks We also

provided assistance to employees directly

affected by the bushfires

DiseSter ReLief Fosters responds to

VictorisO Btack Saturday Bush Fires

In the months since Victorias Black

Saturday buslilires Fosters contributed

over $750000 to the retef effort

Victorian-based team worked together

with tire affected rromrriunitieS wftlst

global employee fundraleing effort raised

an additional $154000 tom the survivors

and their families

Our contribution as company included

$375000 cash donation to the

Red Cross Victorian Bushfire Appeal

Non-alcohol product donations to the

Country Fire Authority and community

reliel centres Additional donations were

made to assist bushlire tundraising

evonts and other emergency services

personnel as required during February

March and April

Assistance to customers that were

directly affected This includes access

to loan equipment product donations

reticulation upgrades and other

assistance

-.F uFirqIFI Fit liii ii
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STRATEGY/APPROACH

Engaging suppliers customCrs employees and other stakeholderS to promote more sustainable future

Achieving real improvement in the sustainabifty of our business takes more than jLICt improving our own activities through

issue and industry leadership by advocating change and by working with the many stakeholders who form part of our broader

operating onvironmerih we St rive to significantly improve overall eustainability outcomes

-i flare are three main ways in wEbb we influence change engaging and motivating our own people working with our

suppliers to drive improvemoflt and undorstandincj and influencing our marketplace our customers and peers

SEC CORP FIN j033

2009 HIGHLIGHTS

Improved perks manGe maintaining Gold Rating on Corporate Responsibility Index CR1

Cascade Brewery firilst in Benksia Environmental Awards

Continued padnershp with Greenfleet to offset Fosters vehicles and sir travel

Leadership membership ond support of industry and peel bodies

Maintained inclusion on FTSE4GOOd Index

Sponsored major research project on charitable investment

KEY INOICAT

2010 ACTION PLAN

Maintain hosters position as leader in corporate resooflsibiiity

Increase knowledge sharing end participation
in external sustainability forums

30
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Fosters recognises the pathway

to susla/rabEtY is enablad by

knowledgeable and corn mitted workforce

In 2009 we increased communications

to and spacific training for employees on

key areas of sustainability lIre process

is manaqed by functional and subject

matter experts responsible for the policy

management and delivery of programs and

priorillea An annual sustainability workshop

of key loaders reviews performance of the

program and establishes future directions

Internal participation
is advanced by

number of activities in particular

via the regular meeting of the global

Onvironment Leadership Team which drives

environrilental capability improvements

Throughout the business- Health and

wellbeing workshops inform employees

on issues of workplace safety and tile

importance of healthy lifestyle whilst

regular workshoPS have kept employees

up to dale on developments in community

leadership An internal portal page

incorporatas Sustainable Living Guide

and riurnbsr of fact sheets designed to

asset employees to lead healthier and

more sustainable lifestyle

Shartng knowledge with

industry partners

We are an active contributor to or

participant on number of relevant

industry bodies inclLidiflg

The Australian Wine and Brandy

Corporation Australia

The National Packaging Covenant

signatory Australia

The Packaging Stewardship Forum

Australia

The Sustainable Agricultural Initiative

Platform Australia

The Victorian Government Liquor

Control Advisory Committee Australia

The Winemakers Federation

of Australia Australia

The Californian Wine Institute USA

The London Benchmaiking Group

on community investment Australia

State and federal branches of the

Australian Hotel Associations

The Australian Food and Grocery Council

The Brewers Association of Australia

and New ZeaLand

Embedding best practice with suppliers

Our approach to suppliers ncludes

consideration of financial capability
and

suatainability
criteria This helps manage

riska and aligns
with the Environment and

Health and Safety Policies The introduction

of the Food Safety and Quality
Manual

FSQM and subsequent audit of 25 of our

key suppliers will ensure that we continue

to improve product quality

Fosters Is en advocate for

voluntary action on climate change

Cascade Green

During the year Fosters led joint

submission of companiaS with products

and services certified under the Australian

Department of Climate Change Greenhouse

FriendlyrM program The copiparriea

are seeking to advocate the retention

of Greenhouse Friendly certification for

products and services in the upcoming

National Carbon Offset Standard

The Greenhouse Friendlym program

which launched in 2001 provides Australian

consumers with valuable and credible

certification process for carbon neutral

products arid services Research funded

by Fosters published in August 2008

entitled What Assures Consumers in

Australia on Climate change argued that

Australian consumers willtngneeS to tackle

climate change can be crucial national

asset but key obstaCleS include credible

product information and trust- Greenhouse

FriendlYTM certification has played and

can continue to play an important part

in providing Australian consumers with

such assurance

CASE STUDY

sustainable Agricultural litiattVe

In 2009 David Koch

Fearers Director Global

Procurement was appointed

President of the Sustainable

Agricultural
Initiative SAl Platform Australia

SAl Australia mirrors unique initiative sat

up in Europe soma yearc ago by world-

leading agriculture food and beverage

companies with belief that common

food and agricultural industry platform

could promote sustainable agriculture at

global level

SAl Platform lean independent assoctalion

operating across the agriculture food

and beverage chain that aims to change

practices to improve sustainability

outcomes in practical way The AustralisO

chapter of The Platform includes leading

agriculture food and beverage corporations

and operates through working groups on

key sustairiebility i.saues including livestock

climate change water grains end customer

dsmafld These groups drive initiatives

based on the business approach that the

Platform refers to the PP Ps where three

dimensions are considered People Profit

and Planet

PEOPLE

-.ItDF1
PlANET

Cascade Green our 100% carbon offset

bear has purchased and retired offsets

during the year making it
easier for beer

drinkers to make greener choice

Fosters Greenfleel partner to offset

vehicle end air trsvel emissions

Greenfeet

Fosters has had relationship with

Greenileet since 2008 Greenfleet err

environmental charity that plants native

vegetation on behalf of compan8S

and individuals wishing to reduce their

environmental impact The native vegetation

not only absorbs atmospheric carbon to

tackle climate change it is also important

for improving habitat for native wildlife and

mitigating land management issues such

as salinity and soil erosion

This year we offset the emisSions

generated by cur fleet ci vehicles as well

as emissions associated with air travel

Making our workplaces more sustainable

31
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2010 ACTION PLAN

Priority
Action

Governance Pubtcly disdose Board and executive level responsibilities

Publish and distribute global policy guide to all employees

Expand stakeholder engagement prograni

Continue to drive high level of participation
in legal compliance training includog SALT in Australia

Expand verification of sustairiability disclosures

Improve GRI self-assessment rating br 2010 report

People and safety
Monitor and report progress on annual injury

reduction targets

Extend passenger vehicle safety controls

Implement priority packaging machine engineenng controls

Keview maor administrative acilities against HS audit tool

Continue to focus on employee engagement With the deployment of global employee survey

Incorporate sustainability questions into global employee survey

Launch an enhanced global leadership program offering that focuses on building taaderSlliP skills

end strategic capabilities

Launch the Fosters Academy creating central development hub for tracking and

delivering training solutionS year proect

Launch new global recruitment modal delivering global consistency

Responsible consumption
Maintenance of responsible marketing standards ensuring all advertising and marketing materials

respect community attitudes

Complete broad-ranging review of responsible consumption programs

Continue innovation in lower alcohol calorie and carbohydrate products linked to consumer

demand in specific regions

Energy water and climate change Monitor and report progress towards year energy end water reduction targets

Communicate and implement updated Environment Policy

Launch global environniant performance metrics reporting platform

Monitor and prepare business br emerging carbon and greenhouse compliance requirements

Develop environment capability end awareness trainng

Operational waste Incorporate waste management data into group wide environmental performance
metrics datsbaSa

Finalise waste data baseline to enable future waste target setting

Pmduct stew0rdshiP
Monitor dnd report on annual product quality targets

Reduce packaging weight v/here piacticeble

Introduce PIQEI Life Cycle Assessment tool into Australian new product development process

Incorporate Ethical Procurement Code into supply practices

Introduce new Food safety hygiene training program

ComnrunitY coritribution
Raise awareness of and encourage employees involvement in Fosters in the Community programs

Increase support of responsible consumption and alcohol education programs

Where appropriate develop consumer brand campaigns that support community causes

Increase aWarenesS of responsible consumption programs amongst

tund-seeking organisatione

Leadership and advocacy
Maintain Fosters position as leader in corporate responsibility

Increase knowledge sharing and participation
in external sustainabilitY forums

rasters crow Uited roLi eoI1 uo
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INFORMATION CONTACTS

5nnuat Cenerst Meetblg

The Annual General Meeting of Fosters

Group Limited will be held Ofl Wednesday

21 October 2009 at 1030am at the

Plaza Ballroom Brisbane Convention

and Exhibition
Centre Corner of Morivale

Gleneig Streets South Bank

Queensland Australia

internet

www.fostersgrGuP.com

2009 SustainabitY Report

This Sustaiflability
Report has been

prepared as general business overview

and does not and should not be expected

to provide datailed understanding of

Fosters Group Umiteds financial

perforiflence
Snancial position or tinanCifig

and investing activities
Financial

commentary within this review has been

derived from the Fosters Group Limited

Annual Report for the year ending

30 June 2009

copy of the Fosters Group Limited

Annual Report IS available from the Fosters

website at www.fosterSgtouP00m
or

please conteCt

inveatOr.relat10na05tere9r0

or the registered
office via the address

details provided below

Regtstered Office

Fosters Group Limited

77 Southbank Boulevard

Southbank Victoria
3006

AustraliC

Tel 61 386262000

Fax 61 8626 2002

Canton and Uritted Brewertes

Wine Austratla and New Zeatand

Wine Asia

Fosters Group Liillited

77 Southb Boulevard

Southbafllt Victoria
3006

Australia

Tel .j-61 8626 2000

Fax 61 8626 2002

Fosters Americas

600 Airpark Road

P.O Box 4500

NAPA California 91558

United States of America

Tel 17072594500

Fax -i-I 707 259 4542

Fosters Europe

Middte East and ftfrtc5

Regal House

70 London Road

Twickefihain Middlesex

Wi 303

United Kingdom

Tel 44 20 8843 8400

Fax 44 2088438401

Fosters Group Limited

ARE 49007 020 836

people and saft7
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GR INDEX

Ihe Global Reporting Initiative GAl providas applicable guidelines
that st out economic social and enVirOilrilental

ndicstora for

organiSaitons
to report against Fosters has prepared the 2009 SustainabilitY Deport in line with these guidelines

his year
FosterS has reported against

all cons GAl indicators and number of additional indicators that are material to our business

The disclosures we make in the report are in line with tile OAfs applicadOn level

Ito table below provides the page retereflca
for each of the pedormanoe

indicators that he bean used to prepare
this years report

complete
index of the 03 guidelines

including the Profile Disclosures Management Disclosures and an explanation of the core

indicators not reported against can be found at

Our Foopiitht
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