


house Gas Protocol GHG Protocol corporate

accounting aid rope rting standard developed

by the World Business Council for Sustainable

Development WBCD ann the Woild Resources

Institute WRI We lfdeclare this report to the

Application evel of the GRI This self declaratior

was checked and approved by the GAL

Reportng Methodoagy

Data generation at ito level relies on variety

of business specific methods process systems

and toola central reporting tool that can be

accessed from all OMV sites and offices via the

OMV lntra net is used for the Group wide collec

tion of HSE data Standardized defnitions were

developed for all indicators and made availab

Ic online The completeness and accuracy of

reported data are checked at corpoiate level

Cross checks over time between sites and

comoarison with ne rrnalized industry specific

data are performed systematically Feedback

and ommenting loops wi the reporting sites

ar departments ensuie gh data quality If we

identify limitations the coverage or reliability

of data we disclose therii and introduce measm

res to improve the reporting procees The HSE

related information this report was reviewed

by Ernst Young All oth content not related

to HSE was verified by Dietmar Kanatschnig

director of the Austrian Institute for Sustainable

Development

Corporate HSE Regrdatons

OMV regulations fcr HSE management and re

porting are contained in corporate directives

HSE Policy HSE Inagemont System HSE

Aw ireness and Competency Environmental

Managemer Safety Management Investigation

Management and Reporting of Incidents Emer

qency and Crisis Management Health and Health

Managementl arid standards HSE Terms and

Def in it ions



Description

This OMV Sustainability Report replaces the CSR

Performance Reports and HSE Reports of previous

years The print version presents key informa

tion on OMVs sustainability performance Addi

tional information is provided in the fulllength ver

sion of the report available on the OMV website

The Sustainability Report covers the business

years 2007 and 2008 in seamless continuation

of the 2005 06 reporting period covered in the

last Performance Report and HSE Report In the

future we plan 10 publish the Sustainability Re

port concurrently with the OMV Annual Report

Readers of this report are welcome to get in

touch with us and let us know what they think

Reporting Boundaries

The following data are fully taken into account

Data from all OMV activities with stake of

more than 50% except Kazakhstan and Petrom

Marketing reporting systems under develop

ment

Joint ventures where controlling influence is

exerted and in which OMV acts as an opera

tor including minority shareholdings

Chapter Openers

The following data are not taken into account for

this report

Figures from holdings of equal or less than

50% if there is no significant operational in

fluence

Environmental data from filling stations due

to the fact that the vast majority of filling sta

tions are operated by partners functioning as

independent companies

We work closely with our joint venture partners

filling station licensees contractors and sup

pliers on all matters relating to sustainability

Examples of how they implement our policies

are given in this report

Content

The information contained in this report relates to

the typical impacts of an oil and gas cnmpany on

social and environmental sustainability issues The

report takes into account recommendations from

stakeholder dialogues and industry associations

as well as disclosure demands by financial ana

lysts and by the general public The report was

prepared with reference to the guidelines of the

Global Reporting Initiative GRI and the Green

Corporate Profile In the Spotlight

Outlook Indicators and AssurancesSocial Issues and Society



Orgamzatonal Structure

Gore ral inlorrnation on tI managr

of end ownership rfrui tore of

OMV

Objectives and Stra egy

Objectives an etratgy of OMV as wet

of the operating business segmenta

and Potrorn

Corporate Governance

Management structure of OMV including

time Stat nont of the Supt rvisory Board

compensatiom of the xe utiv Board

members and desciption of the ode

pendenre of the audit bode

Ask Management

ci Pt or of the ky risks mdentmhcd and

the prover tive in asures taker

Operatrng Busmess Segments

Description of the operatir activities in

time bucinoss sogmen Ixplorafion and

Pi odu tiori If Pl Refining and Marf fmmmq

IRMl and Gas and Power CrP

Financial Performance

Prose itation of the performance afa for

the 2008 reporting prmod mn the rectors

report cons didated fir ancial st mtements

RI PR drO mdi at

This To hi savi natural resources by avoiding reps website whenever more detailed descriptions of

symbo tition our periodic reporting this CMV Sustai specific subjects oi chapter0 of the report can be

points to nabilily Report is combination of two pi evious found there text passage on the website will

additional repo ting formats the Co porate Social Rospon be indicated by Web symbol The CMV Annual

informa sibili Perfoirnanco Report and the HSE Rep it Report which is published con urrently with the

tion on for te 0aine reason CMV decided to publish on Sustainability Report focuses on performar cc

the CMV its website oi in its Annual Report certain subject data it also contains information on the CMV

website matter and detailed data which must be ncluded org inizational structure objectives and strategy

in comprehensive sustainability reporting in corporate governance risk mansgement and the

order to meet the criteria of the At Application business segments

Level of the CR1 Reporting Guidelines In the

present report reference is made to the CMV
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Wekore to the Sustainabibty Report 2001/08

Sustainability ias become buzzword today yet

us term is often understood in very different

ways Before come to the report itself wc uld

like to begin by explaining what sustainability

means to OMV

We ser corporate sustainability as supported by

three pilldrs

An econom pillar profitable growth

An nvironmental pillar cc the respo sible

use of iatural iesources and the preservation of

the basis for fe on earth and

social pillar re equitable and peaceful co

cxister cc and ensuring the right to dccc nt life

For OMV sustainability is no something to which we pay hp service Its how we

manage our business Profitable gowth nextricably lind wit nvronmninl and

social respo isibility Ihese are the elements that guarantee sustainability Our

genuine commitment to ustainability becomes all the more apparent in challenging

environmen

In the English speaking world these three pillars

are summed up in the phrase people planet

profit Together they constitute the triple bottom

line and reflect firm belief in the linkage be

tween the three elements As sin natory to ft

tiN Global Compact we can claim to be behav

mg in sustainable manner only when we take

all threc aspects into consideration in our dec

sions and activities from our corporate strategy

and values to the actions of any one of our

employees whether they work in an explorati

well ir natural gas logistics at refinery or at

filling station Each member of the organization

is called upon to make cuntribut on within his

or her sphere ft influence for it is those mdi

vidual achievements which in toto pave the way

for the long term sustainable development of

our business

These changes are intended to underscorc key

fact Sustainability is an integral part of OMVs
business Only the simultaneous publication of

both financial and non4inancral irrdicators can

give readsrs fully up to date complete and

accurate picture of OMV Thus the aim of this

report is to provids transpaient account of our

activities since the last CSR Performance Report

We can all take prids in what has been achieved

in this period

Petrom made great strides in implementing its

modernization program which involved variety

of investments with positive environmental and

social impacts

OMV established Carbon Management fur

tion and set targets for the reduction of green

house gas emissions

New corpo ate directives on sustainability

management includinq human rights matrix

and Business Ethics Directive werE approved

OMV launched safety program aimed at

preventing road accidents and introduced the

new incident reporting and management tool

ThinkAhead CARE

ewcd by tic CEO



All of us at OMV are distressed by the number of

fatal injuries that occurred during this period the

majority of them the result of traffic accidents

My deepest sympathy goes out to the families of

the victims Accidents like these cannot be toler

aled The Executive Board has instituted mea
sures to ensure that the causes are investigated

and the necessary steps taken to prevent similar

accidents from occurring in the future

Fatal accidents several incidents in our plants

and an oil spill rate that remained unacceptably

high they all serve to remind us that we still

have considerable way to go on improving our

performance In light of the challenging environ

mont and also our understanding of sustainabil

ity as an integral aspect of our activities it is clear

however that the developrTlent arid rnplernenta

tion of the elements of sustainability can only go

hand in hand with business development which

indeed they should foster and support

That is why each of the chapters in this report

covering the different areas of sustainability im

cludes goals for the further implementation and

strengthening of sustainability at OMV These

are clearly summarized in the OMV Sustainabil

ity Program at the end of the report invite you

the reader to let us know how you view OMV so

that with your help we can look for more ways to

improve and therefore together we can contrib

ute to sustainability at OMV

foresee number of challenges for sustainabil

ity
in the coming year We face tougher market

low oil prices and weak refining margins will put

pressure on results and the battle for resources

and market share is due to intensify Our genuine

commitment to sustainability becomes all the

more apparent when times are hard

Nevertheless with its solid financial structure

OMV is well placed to weather these new condi

tions Costsaving measures implemented early

on now give us the flexibility required to respond

quickly to new opportunities as they arise see

the forecast slowdown in growth accompanied

by more focused investments as offering us

chance to integrate sustainability structures even

more firmly within OMV further promote aware

ness of sustainability issues and accentuate the

fact that social and environmental responsibility

contributes to OMVs successful performance

Thus we want to he and to remain profitable

investment welcome guest in the countries in

which we operate and good employer

Wolfgang Ruttenstorfer

Fonword by the CEO
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SustainabiHty in the Vakie Chain

Over the last decade QMV has grown to become

Central Europes leading integrated energy group

We explore discover and extract oil and natural

gas in six core regions providing millions of

people with energy heating mobility and every

day products and services OMV works hard to

improve peoples mobility and quality of life

Our actions reflect our responsibility towards

people towards the environment and towards

technological progress OMV produces far moie

than just fuel Along with gasoline and diesel

fuels our product range includes bitumen oils

lubricants gas and heating oil as well as spe

cialty products such as petrochemical products

and fertilizers for our industrial customers

Being fully integrated energy group OMV

continually looks for ways to achieve synergies

between the business segments and all along

the value chain For example we produce natu

ral gas and then transport it store it and either

market it as gas or convert it to power or heat in

our own plants

The vakie chain

of OMV

Produuts in Prcducto
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pioneeiinq professional partnei OMV ensures

sustainable value growth and acts neponsibly We
are comn itted to upholding not only eco iomic

but also environmental and social values These

include environmental protection sustainable

development and ensuring the secu ity of our

employees customeN od paitiieis In addition

we support wide range of social development

projects and sponsor numerous sports activities
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As an integral part of the sustainable develop

ment strategy CSR must support the long term

development of Petrom By deciding to adopt

the OMV Values arid Code of Conduct Petrom

management expressed its commitment to the

high standards of integrity at OMV Petrom has

taken systematic approach to developing

management system aligned with that of OMV
while ensuring compliance with international

CSR standards and access to best practices

Petroms main CSR objectives and achievements

in 2001 08 were

Considate the companys roe mod positIon

Continuation of projects on the environment

community investment and education eg
Parks of the Future Resources for the

Future and Habitat for Humanity

Continuation of partnerships eg with the

Red Cross in support of the Petrom Olympics

and others

Initiation of new projects involving communi

ty dialogue to identify and respond to needs

school rehabilitation and school transporta

tio

Promote vokinteering among Petrom employees

Organiiation of an internal campaign to raise

interest in becoming volunteer

Created the Volunteer of the Year Award hand

in hand with the project The Best in Us

BuUd an efficient CSR network across Petrom

Nomination of CSR responsible for each

business division

Coordination of CSR efforts in order to capital

ize on synergiEls

Strategy end Object van



www unglobal

compact org

The UN GobaI Compact

By Joining the UN Global Compact OMV made

commitment to implementing its 10 principles

human rights labor standards the environ

merit ind anti corruption In line with the re

quirement that member companies produce an

annual Communication on Progress COP this

Sustainability Report provides an accounting of

what are doing to meet uur commitment

give the reader an overview the relevant activi

ties described iithe report are colorhighlighted

the CR1 Content Index pp 17 19

OMV er dorsed the voluntaiy Caring for Cli

mate Icadership platform for UN Global

Compact participants in 2001 and ontinues to

actively address the pioblern of clii late change
Read re about these efforts in the Environ

ment section of this report pp 26 41

In 2008 OMV became member of the Global

Compt Human Rights Working Group The

chief executive of OMV helped mark the 60th an

niversaiy of the Universal Declaiation of Human

Rights by signii ig the Global Compacts CEO

Statement which was published in he Fiiiancinl

limes to call attention to the busincss communi

tys responsibility to support human rights OMV
also promoted the anniversary by enclosing

an Anin sty International passport for human

rights with each copy of the OMV employee

maga/ir

respon

pri nci p1

Code

as well as on

required to respect

work lii 2003 the

lished iii German

distribution In 2008 it

Petrorn in Romanian As of

Urdu for use by OMV in

UN io al Cump and he OMV Core Cr nduct



Driving Values

In 200708 OMV redefined its corporate values to create an ongoing basis for action which is in

tended to serve as source of both motivation and guidance The results of extensive surveys and

other input from internal and external stakeholders led to the adoption of trio of driving values

Pioneers Professionals Partners The process is described on the OMV website The OMV Values

were introduced to employees in the course of 2008 and from 2009 they will be integrated into the

work environment under the motto Living the Values

Pioneers

OMV has played pioneenng role in promoting

corporate social responsibility and sustainability

in Austria and in the numerous ether countries in

which it is active We were among the first Aus

trian companies to sign the UN Global Compact

with its 10 principles regarding human rights

labor standards the environment and anti cor

ruption We were also one of the first to regularly

publish sustainability reports In socially and

politically sensitive regions we aim to set high

standards for the protection of human rights

Professionals

As professionals we are committed to fully inte

grating social and environmental awareness into

our decisionmaking processes and management

systems To achieve this OMV adheres to interna

tional standards and examples of best business

practices We monitor and assess the potential

impacts both direct and indirect of our business

activities on the local environment and commu

nity and look for solutions to mitigate them In

our relationship with our employees professional

management ensures high occupational health

Partners

We strive to be partner to all the interest

groups affected by our activities We maintain

an ongoing and respectful dialogue with stake

holders We talk to individuals and civil society

organizations to find out what their concerns

needs and expectations are

At the same time we explain our views and our

performance in the area of sustainability The

goal is to create mutual understanding leading

to trust and cooperation on partnership basis

When national laws fall short of

OMVs policies on human rights

OMV will abide by its own stan

dards provided they do not violate

the laws of the country We are

well on the way to systematically

integrating CSR and sustainability

goals into all areas of our business

as shown by the inclusion of key

sustainability issues in our corpo

rate directives and strategy

and safety standards Supporting

employee development is extreme

ly important to OMV because we

want to be an employer of choice

With regard to its social responsi

bility OMV continuously strives to

increase its contribution to society

with benefits for both sides Be

cause OMV is active in so many

different countries the stake

holders are widely diverse OMV

routinely organizes events for

stakeholders wherever it oper

ates

VdIues



important external stakeholders offered weie

dialogue valuable addition and also served as counter

for the point to the presentations by OMV reprosenta

tives Simone Alaya Dorothea Sulibacher and

Rosa Zehner on human rights and the challenges

posed by the European Unions post Kyoto

regime The senior vce presidct of OMVa new

Corporate Affairs Sustainability Department

CAS Hilmai Kroat Reder began by discuss

ing the importance of sustainability management

as an integral aspect of OMVs business activi

ties and went on to describe its implementation

in the OMV Group As at the previous Stake

holder Forum in 2001 the participants in the

2008 event took lively interest in the discussion

and brought up number of relevant at times

controveisial issues hese issuec arp addressed

in the In the Spotlight section of this report

yes aie active members of the

the International Petroleum

il Conservation Association

to develop and promote

ive practical and

acceptable solutions to

social issues pertaining

IPIECA is not lobbying

rurn for encouraging

iy performance

nity climate change and

regulaily issues guid

and gas idustry and

108 it published booklet on

the oil and gas industry

OMVs community

training workshops

and stakeholder en

ied at Petrom in 2001 08

of social projects

ves held over 100 meetings

In 2009 IPIECAs Social Responsibility Working

Group will issue an overview document for the oil

and gas industry on issues affecting indigenous

peoples It aims to help inform and guide com

pony interactions in situat uris where indigenous

communities are or may become involved The

document will look at range of complex and

diverse issues across the globe examining the

international and national legal frameworks

outlining different companies approaches in

their relations with indigenous communities and

identifying possible future trends and challenges

OMV contributed case study from OMV New
Zealand

CMV is also member of the International As

sociation of Oil Gas Producers COP

with different stakeholder groups Petrom repro

sentatives took part in numerous other CSR

related events as well

New Zealand

Recognition of and consultation over indigenous

rights is key pillar of all OMVs busines activi

in

Executive Board

Forum was to en

stakeholders by giv

opportunity to express

ins directly

öba rth

rergy

of

their talks the speak

ice in the

perspectives which the

cxv is



ties in New Zealand This is both societal

expectation and legal requirement Ongoing

stakeholder communication was undertaken with

Maori groups that had significant interest in

OMVs Maari oilfield development The approach

taken by Exploration and Production EP was

to seek professional advice on the engagement

and consultation process and to become famil

iar with Maori customs and history in its area of

operations

Austria

Open House for Natural Gas Station Neighbors

Every year an OMV gas compressor station

opens its doors to the public so that people liv

ing in the area can see how it operates and learn

about the logistics activities of Gas and Power

The 2008 open house was held at the compressor

station in Kiichberg am Wagram

New Gas Compressor Station in Weitendorf

Some members of the local community were

initially opposed to the idea of having com

pressor station built in Weitendorf In addition

an environmental impact assessment EIA was

required for the project OMV therefore began

dialogue process with various stakeholder

groups

Municipalities and local residents

Mayors and town council members

Property owners local fire department mem

bers hunters etc

Regional and national media representatives

Local district and provincial politicians

District and provincial authorities and environ

mental commissions

Due to the delayed inclusion of the local popu

lation the EIA process had already begun

great deal of communication and persuasion

had to be accomplished in short period of time

in oider to move from reaction to action Civic

participation was much more intensive than is

foreseen in an EIA process which ultimately led

to constructive cooperation with all the stake

holders OMV is confident that it can maintain

good and consensusbased dialogue in the

upcoming construction stages as well as for the

follow up project to build waste heat recovery

system in Weitendorf

New Gas Compressor Station in Neustift and

Oberkappel The project to build compressor

station in Neustift and Oberkappel is an exem

plary case of timely stakeholder dialogue By

establishing communication with local stake

holders on partnership basis early on in the

project OMV was able to address their concerns

right from the start

At the beginning of the planning stage OMV made

deliberate effort to involve those local inhabi

tants who were recognized parties to the authority

proceedings and the other residents who would

theoretically be affected by the construction

project OMV held similarly intensive discussions

with the town as the authority with the fire depart

ment and with the tourist office OMV presented

its plans for the project and their technical imple

mentation at series of public discussions The

local citizens took advantage of the opportunity to

raise their objections of which there were many

At the residents suggestion an expert simulated

the height of the facility and potential noise emis

sion levels As the result of these discussions over

the next few months agreement was reached on

19 subjects of dispute For example OMV agreed

not to build gas turbines but to use new emissiom

free electric motors instead

The compressor station project is still underway

and OMV is continuing its efforts to find satis

factory solutions to resolve the three remaining

issues of community concern

Visitors touring

the Kircbberg am

Wagrarn corn

pressor station

during the 2008

open house

More about

OMV stakeholder

diogue

omv
corn

OMV Daoqu@









Petroleum has been the most important primary

energy source in the worlds supply for over 40

years Oil currently meets 34% of global pri

mary energy demand and in the transportation

sector petroleum products meet 94% of final

energy demand In its World Energy Outlook for

2007 30 the International Energy Agency lEA

predicts that oil consumption will grow by 1%

annually If this is the case demand will rise by

25% from 852 million barrels per day in 2007

to 1064 million barrels in 2030 These growth

prospects and highly volatile oil prices
increas

ingly lead to debate over issues of availability

and reserves to production ratios and our

dependence on them

What is undisputed is that the crude oil deposits

in the earths crust are limited due to their forma

tion and the geological conditions required But

opinions differ as to when the last drop of oil will

he extracted or when oil pi oduction will peak

Pessimistic scenarios have predicted the end

of oil reserves and the passing of peak annual

oil production many times in the past Such

projections assume peak oil in the near future

but usually only take conventional crude oil

and proven reserves into consideration In ad

dition they frequently compare only the new

discoveries in given year with the annual

production Optimistic predictions are based on

the assumption that vast oil resources are still

available and oil will be able to meet major

part of global energy demand over the coming

decades

Both pessimistic and optimistic scenarios paint

an incomplete picture of the real situation

Realistic evaluations take into account the fact

that the figures for reserves are not based on

exact calculations They are taken from esti

mates using methods that are no longer up to

date and are currently being revised As result

distinction should always be drawn between

proven probable and possible reserves All

these reserve categories vary depending on the

source and are affected by anticipated prices in

the future and assumptions regarding progress

in exploration and production technology

According to the BP Statistical Review the

proven oil reserves at the end of 2007 were 1238

billion barrels or 169 billion tonnes Current lEA

estimates assume that conventional oil reserves

account for another 1200 billion barrels In addi

tion there are other sources of unconventional

petroleum oil sands extra heavy oil oil shales

amounting to around 2000 billion barrels which

have hardly been deveIoped However the

exploration and development costs are consid

erably higher than for conventional deposits

On average worldwide only around 35% of the

oil in field is currently extracted with 65%

remaining in the ground If enhanced recovery

techniques are used in mature reservoirs inject

ing steam CO2 polymers etc oil extraction

can be substantially increased In the North Sea

for example it will reach around 50% by 2010

At global level an increase of 1% based on

conventional reserves is roughly equivalent to

the annual crude oil consumption figure OMVs

great eforts to significantly increase yields from

mature reservoirs have proved highly success

ful particularly in Romania Austria and Libya

Whenever we increase the oil recovery factor

by 1% our reserve base grows for example by

200 million barrels in Romania and by 20 mil

lion barrels in Austria

Oil reserves are not likely to run out in the near

future By the middle of the 21st century oil will

no longer be the sole dominating primary source

of energy in the worlds supply There will be

much broader energy mix and renewables in

particular will play key role in supplying us

with energy If we look only at the reserve54O

production ratio we find that it has risen from

31 to 43 years over the past four decades The

actual availability of oil cannot be reliably gauged

in years Nevertheless we can legitimately assume

that oil will be available for many decades to

come and as other technologies are developed

reserves will last for at least 100 years

Is the Worlds Running OuO



iy in energy infrastructure

of energy supphes

issue more firmly in the

Making the best use of the EUs indigenous

energy resources

These lo ig term pnonties should sccure Europev

eneigy supplies to an oven greater extent

OMVs Contributon

OMV is playing its part by planning range of

iiivestmcnts With its commitment to locating

and developing ncw hydrocarbon reserves in its

core regions as well as to the ongoing expan
siori and improvement of oil and gas production

OMV will help strengthen Europes supply base

for many decades to come

Developing the transport infrastructure for oil

and gas is critical both for the single European

market arid for cooperation with the EUs neigf
bors fRussia Ukrairc Novcay th Balkan states

Turkey and North Africa For OMV snd its part

ners in the Nabucco consortium the pipeline link

to the large gas reserves in the Caspian states

and the Middle East is key project for nsuring

Europes gas supply which will be considerably

strengthened by the resulting diversification of

supplier countries and pipelines Piojects for

supplying liquefied natural gas LNG storing

natural gas and generating power efficiently

will furthcr inc rease the flnbility and stability of

pipeline energy supply

Current and planned activities also focus on

moderniiing and expanding the refineries to turn

them into snergy center In the future not only

will they produce petroleum and cheriiical and

petrochemical products but they will also be

able to generate heat and electricity at high ef

ficiency to meet internal and external demand

At the same timc the OMV Fulure Energy Fund

is working to add renewable energy to OMVs
portfolio which will contributs to the expansion
and integration of the valuc chain
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Developments in the fuel sector have attracted

considerable attention in the Austrian media

over the past two years There were two main

reasons first the fluctuations in the price of

crude oil which skyrocketed to record level

of around USD 145 per barrel for Brent on the

international commodity exchanges and second

intense price competition at Austrian filling sta

tio ns

From 2007 through the first half of 2008 interna

tional trends in crude oil and petroleum product

prices reflected expectations of rising demand

especially in China and India as well as the

uncertainty surrounding future crude oil produc

tion capacities and the geopolitical
situation

in some of the oil producing countries such as

Russia and several OPEC member states These

assumptions underpinned decisions by financial

investors that strongly influenced the markets

The relatively weak US dollar helped keep crude

oil prices high

The second half of 2008 saw remarkable fall

in crude oil and petroleum product prices to

below USD 50 per barrel Given the shortage of

capital due to lack of confidence in the financial

arid business sector and partial reductions in

demand the global
financial crisis led tn sharp

drop in oil prices on the international commodity

exchanges

Austria is also subject to these global competi

tive forces Competition in the domestic fuel

sector is stiff Although now and again collusive

behavior in an oligopolistic
market is suspected

no statistical proof has been found Instead price

adjustments in Austria tend to follow interna

tional trends especially for diesel and gas Prices

at Austrian filling stations are adjusted either

up or down according to the situation on the

international exchanges such as the commodi

ties exchange in Rotterdam and also in response

to regional competition The latter is affected by

the geographical location of the filling stations

national fiscal legislation for petroleum products

and other factors

The question of whether greater delays in adjust

ing prices are at the consumers expense as

claimed in the media was examined in study

by the Austrian Competition Authority based on

the average price in the first half of 2008 and in

previous years during period of high prices

Market prices for crude oil and oil products

change so fast however that the results of

the study can probably be seen as momentum

without predictive accuracy with regard to future

developments

Finally it is worth pointing out that the oil price

turbulence in Austria should not be seen in

isolation Transparent pricing and generally high

market transparency in particular for oil product

prices are feature of the Austrian filling station

market which means that prices can be com

pared and adjusted locally Yet price compari

sons can be misleading both for consumers and

for filling station operators International price

fluctuations must be reckoned with in turbulent

times Fixed price reductions in regional markets

are not justifiable

By Johannes Benigni energy expert and Manag

ing Director JBC Energy GmbH Vienna

rubaent Market



ofuels is not gov

Not until the directive

source comes into

effect in the member states in 2010 will thr sus

tainabihty requirements be extendcd to imports

froiii non Eli countries OMV has tht refore sot

its own rtandards for purchasing biofuels based

ri part discussions with non gover imental

orgoni/ations In 2008 OMV implemented these

standards step by step in Austna and Germany
with the ultimate aim of applying them to all

OMV niurkct

As of 2009 OMV will require that its suppliers

comply with the following contractual require

ments concerning the purchase of biofuels etha

nol arid biodiesel

Raw matenals for producing biofuels should

pieferably comc from Europe and must not

directly contnbute to rainforest clearance

The raw materials used must be free of go

nencany rr odiied organisms GMOc
Residual rnatenak such as used cooking ml

and animal fats may and should be used

within the hrnits of our procurement specifi

cations as raw matenals for OMV biodiesel

OMV must be notified of the raw mat rial mix

for all hiofuol delivcries

means of transport with the lowest onvnon

mental impact possible such as ship or rail

should be used foi transporting raw materc

als for biofuels iii general and fnr conveying
biofuels to our storage facilities

Biofuols supplied to OMV must be superior to

fossil fuels in their life cycle assessment

In the future OMV will cMitinue to build on

these high standards for the procurement of

biofuels Moreover we will push for the raw

matei ial base to be gradually altered to include

next gene ation raw materials cellulose

and residual rx aterials It br economic coin

petitive oi procurement reasons wr cann

maintain or extend the standards we have set

ourselves the public will be informed accord

inqly

ii 13



OMV is fully aware of its social responsibility in

its international activities Our aim as company
that operates in many different countries around

the world is to achieve our business objectives in

line with our environmental and social responsi

bilities Therefore OMV committed itself in 2003

to upholding code of conduct that specifically

addresses these issues The OMV Code of Con

duct is based on the universal values enshrined

in the UN Global Compact and on todays

international understanding of the responsibil

ity which businesses have in regard to human

rights We want to make an impact and will thus

do everything possible to afford special protec

tion to people and their rights

OMV is active in more than 25 countries Some of

these countries are socially arid politically sensi

tive OMV cannot engage in political activity either

at national or international level nor does it seek

to do so We draw clear distinction between the

general policies of country and of its political

fulfill and support the fulfillment of internation

ally recognized human rights and we undertake

to verify that wherever we are active no human

rights violations are occurring from which we

knowingly benefit Consequently human rights-

related issues are included in our due diligence

process as well as in other decisionmaking

processes In the interests of systematic imple

mentation across the Group OMV undertook

participatory process with the operating

business segments to develop an instrument

that facilitates close examination of human

rights related issues whenever CMV prepares

to engage in new activities This involves tak

ing into consideration human rights reports by

internationally recognized non governmental

organizations Moreover we ourselves evaluate

potential human rights-related risks which our

activities in new country or region or our par

ticipation in new joint venture could entail

We also consult independent human rights cx

perts as needed The issues which demand par

OMVs sphere

of influence

rights as understood under current international

human rights law This means that we bear

responsibility for the people in our sphere of influ

erice We take this social responsibility seriously

arid view corporate social responsibility as

management tool For us it is the understanding

of how we conduct our business It requires us to

take into account the environmental social and

econorriic aspects of our business in every deci

sion we make and in all our activities

Based on the Human Rights Policy adopted in

2007 OMVs human rights responsibilities with

in its sphere of influence were defined in the

OMV Human Rights Matrix in 2008 We respect

ticular attention are security provision by armed

security forces in harmony with human rights

the prevention of systematic human rights

abuses and fair treatment by joint partners of

their employees and many others as well For

example the instrument was used in connec

tion with our planned activities in Turkey in

2008 see Challenges and Goals in 2009 in the

chapter on Human Rights 60 and the aim

is to apply it throughout OMV in 2009

representatives and our responsibility for human

OMV Seciafly and PohtcaIly Sensit Reg mis
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Energy Consumption

The integration of Petrom nearly doubled the total

energy consumption of OMV which rose to 165.4 PJ

in 2008 2007 1595 PM Purchased energy such

as electricity and heat accounted for only 5% of

total energy consumption As result indirect

energy consumption is not assessed regularly

Cogeneiation is important especially foi OMV
refineries More than 50% of the demand for elec

tricity in the refining division is produced inside

the tefineries 100% of this electricity production

is cogeneration

to improve overall efficiency EP will work tc

achieve ongoing incremental improvements

through targeted process of upgrades and

operational measures

Faring and Venting

Flaring is the burning of natural gas and ventinj

is its release into the atmosphere Both processes

waste valuable clean energy resource and result

in emissions of greenhouse gases GHGs The

HSE strategy of EP foresees the minimization

of GHGs and emissions throughout EP opera

tions This includes the elimination of continuous

Left Group

energy intake by

pnmary energy

sources 2008

Right Total

energy consump-

tion per business

segment

Natural Gas

Residual Gas

Liquid Fuels

rcc coko

Electricity and District Heating

Others

Energy Efficiency

Improved energy efficiency is core interest in all

business segments The last few decades have

seen substantial progress achieved at Austrian

and German sites focusing on thermal integra

tion heat recovery process optimization etc New

projects and ventures are starting at high levels of

efficiency At Petrom the ongoing modernization

projects involving total investment of around

EUR billion between 2005 and 2010 will lead to

significant energy efficiency improvements

In 2008 the Exploration and Production EP
business segment started on comprehensive

program aimed at improving energy efficiency

across all operated ventures It includes develop

ment of venture-specific energy efficiency plans

benchmarking against peers and against other

OMV facilities and finding engineering solutions

and routine flaring and venting of hydrocarbc ns

from existing facilities after 2010 unless therm are

no feasible alternatives design philosophy of

zero continuous and routine flaring and venti of

hydrocarbons is in place for new plants and roj

ects EP developed new global environmm ntal

standard as part of its ongoing commitment

improved environmental performance Although

not member EP has adopted the principles

set out by the World Bank led Global Gas Flaring

Reduction Partnership for its own management
of flaring and venting activities Some flaring of

associated gas has occurred in out operations in

Pakistan Yemen and Kazakhstan as we move from

temporary production facilities to permanent ones

where all associated gas will be injected Flaring is

also used during well tests for the safe disposal of

small amounts of residual gas in sour gas treat

ment processes and in emergency flares

Further informa

tion and case

studes

www
omv
corn
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Greenhouse Gas Accounting

GHG accounting

methodogy
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corn

as

OMV iroup

00 00
08

MVi
ur Un rio

ri ii wi II

ton inlud dint ch ri untO ion

in Au
rn ny of

in it 00 11

om ni

yl

un situ ddi on II ic

pr nd ui p1 to

MV nr rrii tr in in

ti It pa on uk ly

increasingly short in the current trading period
2008 12

OMV follows low risk trading strategy In ad
dition to the trading of EU allowances the OMV
carbon portfolio is optimized by using credits

from ths flexible project based mechanisms thc

Clean DevHoprent Mschanism CDM and Joint

Implementation JI as provided for under the

Linki Directive

systematic screening of our own CDM or JI

projects is periodically updated and the viability of

identified opportunities examined Several projects
and project proposals are currently under devclop
ment at different stages of the CDM or JI project

cycle For these projects an internal tt reshold for

the GHC reduction potential has bean set in mdci
to reduce the administrative burden

Participation in carbon funds for purchasing
credits from CDM and JI projects is another

instrument used to manage the OMV carbon

portfolio

Reduction of Direct Greenhouse Gas Emissions

Energy efficiency All measures taken to im
prove energy efficiency contrihrite drctly to

the red iction of GHGs

Flaring and venting By applying alternative

methods such as mobile flaring and smart
plug methane emissions during gas pipeline
tie in activities within our gas transport busi
ness were reduced by nearly 95% The reduc
tiori of flai ing and venting is key element in

the Exploration and Production environ nental

Strategy

OMV gas pipelines are leakage proof but

potential source of methane emiscions is the

Today% energy and chmate policies present major challenges for the oil and gas industry The in
dustry has primary responsibility to contnbute to the security of energy supply as energy demandgrows Yet in order to mitigate climate change greenhouse gas GHG emissions must be reducedin all economic sectors OMV is fully committed to developing its busmess

sustainably balan
cmg economic environmental and social considerations We are strengthenrng our gas businesspromotrng the use of natural gas for power generaton by budding high efficiency gas-fired powerplants and exploring renewable energies It is no less essential that we control and momtor ourGHG emssrons

GHG emissions
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sealing system of the compressor units Dry

gas seal systems in newer compressors reduce

emissions considerably The replacement of

gas pneumatic control valves by electrical ones

also helps cut methane emissions by up to 80%

Indirect Emissions from OMV Products Scope
OMV systematically assesses the GHG intensity

of its products based on the Scope approach

according to the Greenhouse Gas Protocol

corporate accounting and reporting standard

launched by the World Business Council for

Sustainable Development WBCSD The OMV
methodology is also aligned to the ISO 14064 se

ries of standards Parts 13 on GHGs The results

are taken into account in the strategic business

development process to enhance the sustainabil

ity of the business model

The GHG intensity of the product portfolio is

slightly decreasing duo to the strengthening of

the less carbonintensive gas business invest

merit in renewables and the non energy use of

oil and gas in downstream activities oil and gas

used as input for the production of polymers

fert lizers etc However growth has led to an

increase in absolute indirect GHG emissions

Other ndirect Emissions Scope

Although indirect GHG emissions from the

supply chain logistics business travel and

other business activities are not quantified on

Group wide basis they are the focus of special

projects and awareness programs for employ

ees and contractors Several articles on indirect

emissions have been published in the OMV
employee magazine and presentations are given

during HSE Hour events In 2007 the OMV

21.1
2804 2805 2006

OI to Energy 0i for Non Energy use

Gas to Energy Gas for Non Energy use

Kronos Citroºn Woild Rally Team was the first

CO2neutral competitor in the FIA World Rally

Championship OMV offset the CO emissions

from the Annual General Meetings in 2007 and

2008 and other events by purchasing CO2 reduc-

tion certificates In 2008 very successful com
pressed natural gas CNG rally car supported by

the Gas and Power business segment ran 100%

on biomethane highlighting the potential role of

biogas in GHG reduction

External Verification

Over 60% of the direct GHG emissions of OMV
77 mn are COz emissions from 23 installations

within the EU Emission Trading Scheme They are

externally verified every year based on applicable

EU and national regulations he assessment

method for indirect GHG emissions from products

is documented in the OMV Scope Inventory

Manual which was verified by an independent

third party
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Carbon RIsks and OpportunItIes

Carbon risks and

opportunites rrr

detail

www
omv

Risks

Regniatory Risks Current energy md ch ate

pohcies as well as upc ming regulations

at intern tional EU and national level will

constituto important challenges to the oil and

gas industry in the near future OMV welcomes

initi itives to promote renawables in order to

frame mix of convontional and new enr rgies

to foster in iOvative technologies for reducing

GHG emissions and to apply market based

instruments in the field of energy and climate

policies Nc vertheless these policies sh uld

provide for

harmonized level pE ying field on gImbal

scale

Incentives for innovation

clear and stable framework that allnws long

ter 11 business planning in terms of econom

ic environmental md social sustainability

f-or OMV regulatory risks concerning climate

change include the tightening of rules in the

European Union Emissions Trading Scheme

EU ETS for he period 2013 20 This will lead

to increased production costs which in turn will

significantly affect international competition

Some regulatory risks such as the impact on the

carbon market of the inclusion of aviation in the

EU f-IS will materialize in the short term two to

four years while others will evolve in the mid

term until 2020

Physical Risks The frequency and intensity

of extreme weather events floods in

Central Europe storm id cyclones might

increase in the future affecting our produc

lion and transportation irifrastruc ure directly

or indnectly via complex interactions on

global energy markets At OMV physical risks

and their consequences such as business

disruption are evaluated twice year withn

the QMV Enterprise Wide Risk Management

EWRM system f-or every facility and project

ik assessments are routinely carried out and

emergency plans are in place

General Risks Energy and climate policies are

aiready influencing our markets l-urther risks

relate Ito climate change include the market

price risk assessment for CO2 in the form of

unknown future costs Emis3ions forecasts

for the existing facilities already included in

emissions trading schemes as well as for new

projects that will start operations in the next

few cars rest il an increasing need to par

chase allowances and credits in order to cover

GHG emissions and this will impact on OMVs
f-BIT and cash flow Rising insurance fees due

to reinsurance pools affected by hurricanes in

recent years are already impacting our busi

ness

Opportunrtres

ftc industries involved in providing energy for

entire economies can make important contri

hutions to help mitigate and adapt to climate

change OMV is working in different areas of

its core business to respond to the challenges

represented by climate change
Increased energy and environmental efficien

cy of oth products and production sites

Lower carbon fuels

Suppoit for research and projects on renew

ables energy efficiency and future technolo

gies

Increased Energy and EnvIronmental Efficiency

of Both Products and Production Sites

OMV is boosting the share of gas in produc

flon and sales and thus strategically focusing

on lower carbon intensity in its portfolio

Improving energy efficiency is core interest

in all lusiness segments for both environ

mental arid cost considerations

The Power Business Unit was set up in 200/

Modern highly efficient co nbined cycle gas

turbine plants will help meet future energy

demand in Central and Eastern Europe and

replace some coal based power generation

capacities Power generation from icnewables

will be explored

Zero-emission power plants TEP and carbon

capture arid storage ICCS will be important

challenges and are seen as opportunities for

the future dcvelopment of the OMV business

strategy

cirn rote -to i-irs jern
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milUon tonnes or

ti 201% as the result of cf

nts

the decarbonization of the

in Central and Southeastern

reducing the carbon intensity of

rOmoting gas and selectively

wer

portfoho at no more than

Nh applying stateof the ait

Carbon Strategy annual tai

ed in the Corporate ilanced

ing the- contnbution of each

The overall Group wide climate

change issues lies with each

business segnient with the respective member of

the Executive Board

Given the complexity of climate change related

issues and tf interrelation between the three

business segments EP RM and GP and

corporate functions strategy controlling risk

management treasury and others corporate

Carbon Management system was introduced

at the beginning of 2001 to ensure appropri

ate Group wide coordination and support The

Carbon Management team is involved in Group

wide reporting processes and the handling of

the OMV carbon portfolio contributes to the

development and update of the emissions tracl

ing strategy in cooperation wth Corporate Risk

Management develops harmorued procedures

for the integration of climate change issues into

key business processes such as investment plan

ning risk management and others facilitates

information and experience exchange across

OMV promotes the identification of emission

duction projects and fosters general awareness

of climate change at all levels of the corporation

the Carbon Steering Committee made up of

corporate functions and senior managers from

the business segments meets three to four

times year to discuss the OMV emissions

trading strategy and the relevant business and

sociopolitical factors
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Water Management

Water is used primarily for steam generation

cooling and processes during downstream pro

cesses Efficient water use is ensured by closed

loop coohng systems Total water withdrawal by

OMV has decreased considerably due to OMVs
divestment of its chemicals business in 2005

Surface water consumption fell from 170 million

cubic meters per year in 2004 to about 46 million

in 2008 Groundwater consumption is about 27

million cubic meters per year Waste water in

total 37 million cubic meters is discharged after

appropriate treatments on site or off site in OMV
owned or communal water treatment facilities

Large amounts of saline waters have to be

managed in Exploration and Production opera

tions 51 million cubic meters in 2008 In oil

and gas production the proportion of produced

water can exceed 90% OMV reinjects 100% of

produced water in Austria and Pakistan and in

Romania over 96% the remairung quantities are

treated appropriately and discharged
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Right Water
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Waste Management

Waste generation associated with ongoing prm

duction was almost multiplied by five from 2004

before the acquisition of Petrom to 2008 Waste

figures from Petrom EP including drilling waste

are considered as of 2008 and contributed most

to the increase Production waste that is tempo

rarily stored on site for later treatment and dis

posal accounted for about 35000 tonnes in 2008
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and is not ncluded in the repo ted figures There

we no transport import or export of waste

decmed hazardous under the Basel Convention

At Petrom the large amounts of hazardous

waste which were accumulated over or

penod of time sludge pits in EP and rofinene

will be sublect to specific waste management

programs in the next ew years Petrom EP is

OrlUing Mud

constructing its own infrastructure including

eight temporary storaqe facilitie 15 bioremedia

tion facilities for decontaminat on of contaminat

ed soil and eight landfills Once those projects

are achieved Petrom is set to become the largest

private owner and operator of waste infrastruc

lure in Rornania In addition Petrom Refining

has set up specific waste mane jement contracts

with specialized cmpsnws

bk and ship

strategy for

synthetic based

drdlrng mud in

New %eale

www
omv
corn

to avoid the use of hazardous

zhenever Icus hazirdous alternatives

In drilling operations we use watei

free mud wherever technically

if the drilling mud used by EP is

this is not possible for techn cal

the case of extor dod reach wells

ueous drilling fluids NADE
ast toxic option Waste amounts

mze og through reuse of drilling mud

according to waste rnimmization and management

plans Cuttings are treated to reduce toxicity arid

disposed of in accordance with applicable national

regulations and best available technology BAT

At Petrom drilling waste management was

oroatly improved by changing thc chemicals

and drilling fluids used This allowed Petrorm to

stop the discharge of fluids as cuttings become

potentially recyclable

nd techr ical integrity

monitoring Among other

pipeline sectors are pemiodi

with intelligent pigs to as

ndition While ir most of the

does not have high rate ci oil

eline spills at Rornania

tions remains unacceptsbly

snity are related to aging inlia

structure However the number of spills will

decline further as older facilities are upgraded

and increased focus is placed on preventive

maintenance An ongoing rationalization and

replacement program has already resulted in

substantial infrastructure improvements at

FP operations in Austria These include the

replacement of scveral small production and

separation plants by new and laiger produc

ihI Mndge nnt



tion plants and the replacement of about 100

km of old pipeline in 2007 08

OMV recorded total of 14 significant hydro
carbon spills over 1000 liters and 870 minor

releases in 2007 and 12 significant hydrocarbon

spills and over 1689 minor releases in 2008 The

amount of hydrocarbons spilled fell from 211000
liters in 2007 to 131000 liters in 2008

spill of about 100000 liters of gasoline at

hlling station in Klagenfurt Austria in December

200/ was caused by damaged flange sealing

the failure of leak detector and misinterpreta

tion of fuel stock lists After cleanup the site was

reopened and lessons learned were applied to

the entire retail network

Leakage at

fdiing station

Kiagenfurt

omv
corn

Air Emissions

Emissions of sulfur dioxide SO2 nitrogen ox
ides NOx non methane volatile organic carbon

compounds NM VOCs and particulates have

increased almost in parallel with production

growth Thus the figures rose sharply with the

integration of Petrom data in 2006

recovery systems in the filling stations network was

increased during the last two years to 99% for OMV

and 96% for Petrom OMV only uses ozone depIct

ing substances on laboratory scale sl tonne per

year Wherever possible these are replaced with

other substances or are reused or recycled

Air ernssions by

type of pollutant

Both the modernization of existing facilities

and new investments help control and reduce

air emissions At the Schwechat refinery new

SNOx plant costing around EUR 150 million

successfully started operations in October 2007

The reduction in air emissions amounts to minus

2800 tonnes SO2 per year and minus 1800

ton nes NOx per year 70% and 60% re

spectively compared to 2006 Flue gas emission

concentrations are half the current EU limits

The Refining and Marketing RM business seg

ment installed vapor recovery systems at all major

distribution sites in order to reduce hydrocarbon

emissions to minimumThe coverage of vapor

Blo diversity

Before new projects and operations are launched

biodiversity issues are addressed through envi

ronmental impact assessments and permitting

processes in line with national legal requirements

arid best practice Special restrictions in sensitive

areas are implemented and compliance is closely

monitored

As part of its ongoing commitment in New

Zealand offshore operations OMV continues to

fund NZ Department of Conservation project

sludyitig whale rngrdtion patteriis thiuuyh New
Zealand waters number of threatened species

of whale such as the southern right whale are

found in NZ waters at specific times of the year

The OMV supported project helps NZ scientists

better understand the whales migration patterns

and abundance throughout NZ waters OMV NZ

has also led the NZ industry in adopting volun

tary guidelines for seismic operations to limit the

potential impact on marine mammals

The Komsomolskoe oil field currently being de

veloped by Petrom Kazakhstan is located close to

series of conservation zones It is also within the

Caspian Sea water conservation and protection

16000

12000

8000

4000

Parliculates
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ionea he area is characterized low lying flat

plains surro mded by shallow intertidal aor areas
of salt flats and mudilats The dominant feature to

the east of the Komsomolskoe is the Sor Kaidak

roughly 15 km wide lianne inlet The entire region
Ia ieogniied as having high biodiversity val is

While the Komsomolskoe field is generally on
iou npmdctable wir drivcri tides often flooo

the oa of operations increasing the potenti 31 for

manr impac from these predominantly land

basc.ct operation significant focus is therefore

placed on spill prevention and response

Dos of the challenges at Komsomolskoe is the

amount of scrap that had been left on tie site

CMV cioks for safe and
environriientally iendly

as well economic means of tarisportinq
its products For environmental consideratioi

pipeline transport is the best alternative beciuse

energy consumption is low and road and iail

transpoit can be reduced decrease in road

transport minimizes the risk of incido its and

erniss mc to the atmosphere including grce
house gas en issions The percentage of the dif

ferent types of
tiansport used will vary from

finery to rofir
according to product ingo the

locatio of hc customers and the regional stri

bution nctwork Road and rail tranaport each

accounts for 20 35% of deliveries from refiner es
ship transpoc for up to 15% and pipeline trans

port for 30 50% Deliveries to cons imers are car
ned ou mostly by road transpoit al% but also

via rsil 35% and ship 14% OMV does nt own

fiom Soviet era operatione including two abin

doncd oil rigs Ihis waste presents nurnbc.r of

errvironn ental and safety issues Throughout

2008 Petrom Kazakh tan cleaned up much of the

waste arid disposed of it but considerab work

remains to be dore ii the coming years

In Pakitan we worl in three sensitive areas the

Nara Desert Wildlife anctuary NDWS Nara
Carrie serve NCR and th Takkar Wildlife

Sanctuary TVi/S To protect iese areaa we ngor
ously comply with pieveritive actions enforced by
the environmental management plans in snviron

mc ìtal impact assessments Drilling and seismic

activitie are conducted at prescnbed buffer

distance from wildlife colonies arid watei bodies

tankers all vessels are chartered through first

class ship brokers The highest quality and safety
standards are applied to shipping operatiuns No
vessel II be contracted without owner corifir

mation of the following item
The vessel must be in linc with the ISPS Code

as certifisd by the competent authorities

Ehe owners must be aware of and the vessel

must be in compli ince with the Tniestc Port

Rg ati on

The vessel mc st conform to all requirements
inder European Council Directive 95/21/EL

In 2004 CMV lowered the agc limit for all

chartered ships from Iriesto to 15 years Petrorn

accepts ssels aged up to 20 years but about

80% of the ships uscd are less than 10 years old

arid aie double hulled Danube River transport is

only uridi rtaken with double rullod ships

ct erHLi See cr Me me



Ceaner Fueis

OMV has played pioneering role in Europe in

the promotion of cleaner fuels launching senes

of innovative products in recent years In October

2005 we began adding minimum of ZL4% bio

diesel FAME to diesel sold in Austria and in

Germany In 2008 the share of biocomponents

ethanol/ETBE and FAME in the total volume of

fuels sold was 575% in Austria 525% in Ger

many and in Romania 2% for gasoline and 3%
for esel Pure biodiesel is available at 12 OMV

filling stations in Germany

OMV supports the use of compressed natural

gas CNG as transport fuel due to its signifi

cant advantages up to 15% less CO2 emissions

80% reduction of carbon monoxide and practi

cally no emissions of particulates In Austria

CNG is currently sold at 49 OMV filling stations

and eventually will be available at 80 OMV retail

outlets CNG is available at 14 OMV retail outlets

in Germany and five in Italy Ihe next market will

be Bulgaria

OMV opened the worlds first AdBlue filling

station in Germany in 2003 Today AdBIue is

REACH

available at more than 130 OMV filling stations in

12 countries OMV thus provides the commercial

vehicles industry with the required infrastructure

for the new trucks equipped with AdBlue SCR

technology ihe results are reduced emissions

from diesel engines in commercial vehicles fuel

savings and lower C02 emissions in the trans

port sector

OMV contributes to emission reductions in the

heating sector with its low-sulfur 50 ppm heat

ing oil OMV econPlus and the new sulfur-free

heating oil Vitatherm

We help our customers save costs and reduce

the environmental and climate impacts of our

products not only by enhancing product quality

but also through our support for public aware

ness campaigns OMV has collaborated with

EUROPIA and Austrias environment ministry on

campaigns to promote energy efficiency and fuel

saving In 2008 the OMV Move Help social

program focused on environmental issues in co

operation with Caritas SOS ChUdrens Villages

and the UN Environment Programme UNEP

Energy effleency

and fuetsaving

initathes

www
omv
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fhe new EU regulation on the Registration

Evaluation Authorisation and Restriction of

Chemicals REACH has completed its first

phase in which all manufactured or imported

chemical substances had to be pre-registered

with the European Chemicals Agency ECHA
in Helsinki including their annual production

amount and the envisaged deadline for registra

tion REACH applies to all chemical substances

that are produced in or imported into the EU in

quantities of one tonne or more per company

Nearly 30000 substances including those pro

duced in the oil industry are affected

core team was set up in the Refining and

Marketing business segment to oversee imple

rnentation of REACH at OMV and Petrom It also

provides expertise and support to other business

segments affected by the new regulation

Ihe current REACH phase will end with the final

registration before December 2010 of substances

produced in or imported from outside the Eu

ropean Economic Area in annual quantities of

1000 torines or more Lower tonnages have

later deadline of 2015 or 2018

Three main activities are underway in the current

phase

All registrants of the same substance are to

set up Substance Information Exchange

Forum SIEF

Chemical Safety Assessments CSA and

Chemical Safety Reports CSR are prepared

Manufacturers and importers submit their

registration dossiers to ECHA

OflI 1JItd
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on OMV excluding Petiom in the same penod
with the exception of fine of under FUR 2000 in

2007 Non comphance can result in non monetary

sanctions such as warnings from the authontks or

even the suspension of per ruts In 2007 Petromc

Arpect ire refinery had its Integrated Pollution Pro

ntrurr and Cur itrul IPPC permit suspended from

May August by the regional environmental

aut iorities due to delays in projects planned ider

the modernization program revamping tanks and

closing waste lagoon In 2008 the pcrmit was

reviewr and modified by the authorities

aronmental impact of ow prnducts are assssed

Environmental protection expenditures excluding

depreciation amounfed to FUR 215 million in 2008

of whi Th EUH 78 million were spcnt on integrated

pollution prevention in 2007 FUR 132 million and

FUR 54 million FUR 46 million in 2001 FUR 30

million were spent on direct measures to reduce
p2806 2007 2008

the environmental impact of OMV products such as

desuliurizatiori and the production of hydrogen for it

Petro ris future headquarters Petrom City

will be located on site with severe contami

nation dating from bomb attacks on tank

farm during World War II The site must be

rehab litated prior to the start of constri ctiori

Under the Verde Petrorn project 200000

sq meter area is undergoing remodiation of

soil and groundwater that are highly oritami

Environmental investments for sr is put nin

operation in the reporting year totaled FUR 212

million in 2008 of which LUR 143 million were al

located for integrated prevention in 2007 FUR 286

million ard FUR 62 million the largest environ

ment related investments in 2007 08 were made

in the refineries with FUR 742 million invested in

Schwechat FUR 29 million in Arpechim and FUR

53 million in Petrobrazi

nated with hydrocarbons The three year FUR

10 million investment will restore the area to

environmental standards in line with current

regulations At the International Conference

on Managing Urban Land held in Stuttgart

Germany in April 2007 Verde Potrom was

recogniied as one of the most important reha

hiiitatirrn projects in Europe

Compliance with environmnenta regulations is

monitored at site level and by isiness segments

using several IT tools Integration of the monitor

ing processes is ongoing with specific ch Ilenges

at Petrorn

Petr2mn faccd monetary firw foi non coopliarec

totaling FUR 048 millior in 200/ and 055 million

in 2008 The fines are related to environmental

incidents such as spills arid exceeded discharge

limits non conformities related to waste rnanage

ment and measures estiblished in authorizat ens

and nspection reports No fines were imposed

inditUres and Investments

followed the IFAC grudelirie mr

ment Accounting in eport

expenditures and invostmentr

or ineaaures to educe the en

Envronmenta Operating Cobts

lexcL Dopreciatronl

Product

oriented

Petrorn City Romanias Biggest Erwironmennt Rehabliitatwn Project
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Appropriate management of environmental

impacts is an ongoing responsibility for OMV in

all its operations and projects It includes the con

solidation and strengthening of processes related

to legal compliance especially at Petrom Waste

management and rernediation of historically ac

cumulated waste will also continue in 2009

In 2009 special focus will be placed on hydro

carbon spill prevention and preparedness plans

including drills as basis for reducing spills

The OMV Carbon Strategy expresses clear

commitment to decreasing the carbon intensity

of activities where OMV is the operator Project

monitoring and portfolio analysis will contrib

ute to the achievement of this mid term goal

Specific actions will include the development

deployment and fostering of energy reduction

strategies in all business segments greenhouse

gas reduction projects in conventional opera

tions and renewable energy projects supported

by the OMV Future Energy Fund

Communication and stakeholder dialogue are es

sential whenever we engage with new partners

particularly in the case of the innovative projects

undertaken by the OMV Future Energy Fund

program to raise awareness of indirect ernis

sions from business activities will target not only

technical departments but all OMV employees

He ge fl Goas 2009
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ng penod OMV aunched the following new

development initiatives

Step2Excellence The first part of this new OMV

program began 2008 and has not yet been

completed OMV developed the expert program

in cooperation with MD leading Swissbased

business school with high international reputa

tion The program content focuses on strategy

finance organization broadenmg expert lead

ership skills knowledge management innova

tion and diversity The aim is for participants

to stiengthen their ability to make an impact for

themselves and for the company

career campaign The OMV Job World was crc

ated in 2007 08 to offer more career prospects

and develnpment opportunities and making

them transparent This animated lntranet world

gives every employee chance to learn about

all the caieer paths and development programs

available at OMV It also presents employees

who have had exemplary careers and explains

the human resource development tools This

hands on method provides an attractive way to

find out about careers at OMV and encourages

employees to promote their own advancement

the entire employment period from hiring to

termination

Given the demographic trends at OMV large

scale project was started in 2006 to examine

the problem of an aging workforce above all

in Europe The main issues covered were the

burden on health knowledge transfer alternative

working hours schemes and alternatives to early

retirement The projects result included develop

ing the existing compensation plan and creating

the above mentioned OMV Job World

OMV is extremely interested in achieving high

percentage of local staff in the countries where

we have operations The same applies to man
agement positions Because the market condi

tions and job requirements differ from country to

country the percentage varies but as whole it

is over 90%

Complaints Procedure and Antidiscrimination

In the reporting period the results of the OMV

HCM questionnaire the Groupwide employee

survey showed that there were some informal

complaints Nevertheless the 2007 survey pro

duced very good overall HCM index of 76 out of

maximum 100 points According to the bench

marking of the consulting firm that helped us carry

out the survey OMV ranks among the best 20%

in terms of employee satisfaction The response

rate rose from 79.4% in 2006 to 81.2% in 2007

which goes to show that the survey is increasingly

gaining acceptance in the Group and that actively

Overview of em

ployee develop

ment programs

www
omv
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Petrom trainee

Georgel lonut

Cioropina at

work on an

electrical circuit

exercise

Equal Opportunities

Under its corporate antidiscrimination directive

OMV is committed to providing equal opportuni

ties for all employee groups in all recruitment

processes company procedures and employ
ment contracts This principle applies throughout
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Employee Benefits

In addition the company pension plans adopted

some time ago in Austria and Germany in 2008

OMV ntroduced retirement plans at Aclining and

Marketing iii the Ciech Republic and Slovakia as

well Also new is private health insurance for local

employees of OMV in Tuikey wl ich covers 20%
of the costs payable for outpatment treatment

This isuiance not only covers health care in and

outside the hospital but also medical checkups

OMV pension schemes in the different OMV coun

tries are described in the OMV Annual Report

OfSOYC LO



dea Management

Idea management gives our employec

platform for puttmg forward now sugqestions

and alternative solutions to problems concei

iiig piodi ets piocessos working conditions

increasing product quality and similar topics

thereby contributing to thc company success

It also promotes cioss departmental ciii repre

neurial thinking and action Innovative ideas

from its employees saved the company EUR

4700005 in 2007 and EUR 4412434 in 2008 In

2007 OMV paid out bonuses of between EUR

208 and EUR 5475 for valuable suggestions

from its employees

Work Lile Baance

In Austria company agreements now allow

employees to take up to year off work

sabbatic is not restricted to any particulai

purpose but can for example be used for

spending period of time abroad for further

education or simply for rest and recreation

OMV developed the model for employees who

have been with the company for at least two

Continuing nternationaizaton OMV will

push fcrward on creating standardized tools

further aim is to exploit stronger synergies be

tween employee programs and evaluate existing

differences and potential compensation for them

especiclly in insurance and occupational health

and safety

Cooperatan and Synerges Between Busness

Segments The goal is to expand existing HR

networks on various HR issues and more fully

exploit synergies in the Group

ntethgent Cost Management

Additional cross functional programs and em

ployee exchange

Vaues Continued implementation of the new

CMV Values Pioneers Professionals and Pail

years sabbatical can be arranged by iiutual

agreement taking the companys interests info

consideration

In response to the demographic trends in

Germany and the resulting raising of the retire

ment aqe during the ropoitinq period CMV

Germany introd riced long term compensa iO

accounts which give employees greater exibil

ity in planning their future and lifetime woi king

hours Participating employees pay time md sal

ary components into these long term accounts in

the course of then working lives EmpIoyes can

decide for themselves if they want to takE part in

the scheme and how much they wish to nay in

and how often which provides flexibility if theii

circumstances change

ncrs



Out App oach

Pohoy and Guidehnes

The health of our employees ir pnrnary asset

and resource OMV is cornmittrd to promot

ing their physical and mental well being OMV
occupational health OH team view fitness

for work as mixture of cognitive emotional

vational and binlngical pntential tha is

supported by positive If esteem and net

worf of social contacts The teams mission ia

to promote good health by offering up to date

medical treatment prevntive care and psycho

logical counselin

Objectives and Performance rn 2007 08

OMV OH pohcy centers on improving employ

cc wellbeing as well as health he highquaIity

servi as provided often exceed leqal require

ments In addition to standard medical cai

employee have access to physiotherapy and

rang of preention measures including pro

gram aimed at the prevention of musculoskeletal

iso rde rm

At the start of 2008 Petrom set up PetroMed

Solutions network of 30 healthcare clinics for

Petror employees 11 add tion to curative heath

care troMed offers prevention proqrams such

as flu vacc nations and voluntary health chc cs
round thc clock psychologrcal cou iseling hotline

is avai able to Petrom Refining employees and

their fa vilies and prevention programs are devel

oped in response to the problems most frequently

reported by callers

Organizational Hesponsthility

Through regul am rrrput on health topics and

practices OH experts support line management

to take the ultimate responsibility for occupa

tional health In order to achieve broad and

effective network of knowledge concerning OH
the corrcspondinq oiganiiation works accord

ing to .$hared service concept The Center for

Occupat onal Health has strong focu on the

integration of international activities according

to the specific needs of the business units and

countries as we as for the Group as whole

In addition to the legal requirements for OMV as

company we have to he aware that there is an

individual dimension as well ihe responsibil

ity foi personal lifestyle chok es such as eating

drinking and smoking habits remains with the

individual This is why OH teams invest much

effort in motivating all employees to also play an

activ iole in promoting their personal health

Monrtonng and Further Development

Specific health surveillance and health checks

wer performed according to legal requirements

ann OMV requlations hese serve as tho basis for

the developiaient of future health promotion such

as the sleep disorder prevention program for

shift workers or individual adaptation of working

boots

The OMV 11SF
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GroupWide OH Standards

100000

80000

60000

40000

20000

In addition to their ongoing efforts to promote good

nutrition and fitness OMVs OH experts aunched

variety of activities in 200708 These included eye

examinations skin checks new stress-screening

program vaccinations against flu tick borne en

cephalitis and hepatitis and information campaigns

In 2007 Health Circles were created as

means of encouraging active employee partici

pation in health matters Health Circles now exist

at all major OMV sites in Austria and Germany

Pilot Health Circles are planned for nearly all the

countries in which the Refining and Marketing

RM business segment operates as well as for

Petrom locations in Romania The moderators

were trained by the end of 2008

Broad based preventive programs were imple

mented within RM to identify people at risk of

developing vascular diseases in order to help

prevent metabolic illness strokes and heart

attacks About 1500 employees took part in

the voluntary Vitalcheck screening program

in Austria and Geimany The 70% participation

rate was significantly higher than the average

rate of participation in prevention programs

More OMV
health initiatves

omv
corn

ChaUenges and Goals in 2009

At the end of 2008 operational audit courses

were organized for senior medical officers Mcdi

cal operational audits will be valuable source

for the continuous improvement of OH standards

at OMV

In addition to clinic refurbishment and the intro

duction of new medical software application

the main challenge for Petroms PetroMed Solu

tions will be to carry out an intensive training

program to implement the harmonized OH and

medical regulations

To ensure evidence based legally compliant OH

monitoring the Center for Occupational Health

will establish work procedures for conducting

health risk assessments HRA

Prevention program development is based on

medical examination results input from em
ployee Health Circles and current epidemiologi

cal evidence Prevention programs in 2009 will

focus on

Cardiological prevention

Stress-related activities

Medical examinations for drivers

In its operations in developing countries OMV
will further improve existing infrastri ieture by

strengthening on-site emergency capability

Our target is 90% implementation of the new

OMV Health Standard by 2010 The first stage

began in 2007 and included an awareness cam

paign aimed at OMV employees

In 2007 the Center for Occupational Health under

took an analysis of the medical resources current

ly available across the Group and the resources

required by the OMV Health Standard Tangible

needs were identified as marginal compared

with intangible factors and structural harmonize

tion requirements Petrom established project

to refurbish OH clinics at its locations by the end

of 2010

Health initiatives

Medic dic Physio Legally Re- Vaccinations

Con ultason Into ntlon therapeutical quirod Med

Non urn Treatments ical Exams

trom OMV cxci Petrom

Medca nterven

tions

Health



ives define the Group wide

awareness id competencies

ation and inagement of in

ency and crisis management
Lhe directives and standards

tools communica
and expert teams The ultimate

reate genuine safety culture

employee

erformance in 2OO7O8

strategy sets out two ambitious

achieved in the Group by

injury per million

and zero incidents ratrd at

classification scale rang

severity level to Level

vel This means no fatalities

in dents with partial plant

targets are deployed to

Additional targets at 5mg

defined if needed

nrc Indicator KPI system drives

iance Safety statistics are

carefully monitored Progress was measured

on monthly and quarterly basis and reported

directly to the OMV Executive Board

Organizational Responsbdity

Safety is line management responsibility that

starts with the top senior management sup

ported by team of expeits Howeve it is so

each employees responsibility to contribute to

safe work environment whether in the operating

plant or the office Employees are encouraged
to report and discuss hazardous behaviors or

conditions

We require contractors and partners to comply
with OMV safety standards and integrate them

into their management systems

Momtoring and Further Development

Salety KPIs are monitored on monthly basis

The
reporting arid investigation of incidents

as well as the sharing of lessons learned are

carried out ii standardized way Group wide

implementation of an incident tracking tool was
launched in 2006 and completed by the end of

2008

ty



Workpace Safety

The reporting period was overshadowed by

high number of fatalities In 2007 three employ

oes and eight contractors lost their lives while

working for OMV and seven employees and

nine contractors died in 2008 Road accidents

accounted for large majority of these fatali

ties Most ocuurred within thu Exploration and

Production EP business segment However

safety measures implemented at OMV facilities

produced positive results

To avoid future fatalities the overall safety cul

ture continues to be addressed At Petrom this

cultural change process started from day one

with the full commitment of the senior manage
ment Substantial investments have been made

in plants devices and personal protective equip

mont

In 2008 the LTIR for the entire Group includ

ing Petrom was 0.91 injuries per million hours

worked for OMV employees and 0.92 for contrac

tors While the LTIR for contractors continued

to decrease in 2008 the further reduction of

employee accidents remains challenge as the

increase in the LTIR in 2008 compared to 2007

indicates

During the European Week for Safety and

Health at Work in October 2007 the HSEQ

team from the Petromar field cluster received

an award for its activities from the Romanian

safety authority

Lost1ime Injury

Rate LTIRj

rn 2004 08

Contractor Safety

Under the OMV HSE management system sup

pliers and contracted services must comply with

OMV HSE standards While HSE is everyones re

sponsibility it ultimately rests with line manage
mont which has statutory and moral obligations

to provide for suppliers and contracted services

the same safe working environment as for OMV
employees Contractors and service providers

are strongly encouraged to actively support this

principle

Before entering into any contractual agreement
OMV assesses the contractors management of

HSE risks assigning these the same priority as

technical and commercial risks In our tender

process the prequalification selection and

retention of contractors are assessed to ensure

that candidates HSE values are consistent with

those of OMV We develop interfaces between

OMV and contractors and manage them eftec

tively to control HSE risks e.g by preparing and

implementing bridging documents Precautions

for unplanned events are included in emergency

and crisis control

We set HSE performance standards for our con

tractors and monitor and audit their performance

against those standards The inspection and test

ing of plants and equipment used by OMV and its

contractors form an essential part of monitoring

HSE compliance as required by regulatory author

ties and contractual requirements Contractors

will have inspection and testing regimes in place

to ensure compliance The goal is for contractors

to fully understand and work in accordance with

HSE management system standards In 2008

three major Refining and Marketing RM con

tractors were audited for compliance with OMV
safety standards Recommendations will be sub

ject to joint follow up in the future

Settrng HSE

standards for

contractors and

joint ventures

www
omv
corn

OMV excl Petrorn OMV md Petrom

LTIR for Own Employees LIlA for Contractor Employees

Safety



Road Safety

Road accidents accounted foi the majonty of ta

tat accidents in the reporting peiiod Twelve fatal

road accidents occurre in 2008 Drivers lack of

knowledge and risk awareness rule breaking

and inadequate safety qualifications were he

mar causes of acc dents Proactive remedial

statcge and corcctivo measures are tnp pri

oritt for OMV Improving road safety awareness

is therefore key

Training courses on defensive diiving in coop

eration with the Austrian Automobile Associa

tion OAMTC began back in 2006 During the

reporting period courses were held in Austria

and in Romania

Product Safat

OMV provides its partners and customers

with detailed information about its products

and the materials used in producing them All

prod icts that are manufactured marketed or

distributed by OMV are in compliance with

the applicable legal regulations Safety data

sheets for OMV products can be downloaded

from he OMV website www.omv.com

Products eServices Product Information

These specifications contribute to the safe use

of the products

Safcty Awareness and mInIng

Safety is an nportant issue and awareness of

it is high Howevei the findings during safety

audits management walkarounds and incident

invest gations often addressed predominantly

technical issues

In 200 06 the next step in OMVs ThinkAhead

and Talk About It campaign which in 2006 had

won DuPont Safety award for Eu ope the Mid

dIe East and Africa in the Innovation category

involved implementing new Group wide Ii ap

plication for incident management arid reporting

The ThinkAhead CARE tool focuses on reactive

and proactive HSE manage nent

Potronis Executive Board approved road safety

program focusing on five areas

Ensuring corporate standard compliance driv

inq policy snd fleet management manual

Medical and psychological examinations

Monitoring daily driving behavior via veh dc

monitoring systems

Driver and pedestri in training first aid train

ing

Corn munication pedestrian and driver road

safety campaigns

Corporate HSE developing strateqy to support

and facilitate the business segments efforts to

implement further transportation safety initiatives

OMV application engine ers nd sales staff con

duct product training on an ongoing basis for

OMV employees suppliers and filling station

partners and other customers

Complaint management processes are already

well established for corpoiate clients for the

refineries in Schwechat and Burghausen and for

VIVA products Additional complaint management

proccsses need to be implemented for all business

units throughout the market ni the near future

By recording and investigating incidents and

near misses we can ensure that we learn from

previous experiences and prevent recurrence

Proac tively collecting reports about near misses

hazards and findings and using assessments and

lessons learned will reduce the likelihood of an

incidc nt occurring in the first place he number

of near miss and hazard reports was more than

doubled in the last two years to 27 700 in 2008

This sets good basis for raising safety aware

ness It is of critical importance that OMV and

Petrorn as well as contractors learn from pievi

ous experiences via data reporting and analysis

The imple nentation of hink Ahead CARE
was supported by an internal media campaign

Safety data

sheets

www
omv
corn

Stety



with poslers newspapers and motivation

video All users were trained on the tool and

additionally on HSE basic knowledge via

wide range of training formats from face to-face

training to c-learning which was used for the

first time at OMV

Emergency and Crisis Management

In 2007 the Think.Ahead safety campaign won

Petroleum Economist Award in the Health

Safety Project category It has also won an

award from the Romanian press

During the Safety Days held at all RM sites

touch of humor was used to draw attention

to the risk of accidents Slipping on banana

peel may be classic slapstick but in Tedl life this

and other hazards are far from funny Strategi

cally placed banana peel stickers helped raise

awareness of everyday hazards and encourage

discussion

30000

25000

20000

15000

10000

5000

2004

Increasng the

number of safety

audits and near

miss reports

strengthens the

safety culture

An Emergency and Crisis Management Direc

tive was introduced in 2006 to ensure that

CMV is adequately prepared for emergencies

and crisis situations The system described in

the directive enables structured approach

to such situations and supports the necessary

preparatory organizational steps To support

implementation of the directive in 2007 Cri

sis and Emergency Response Plan was devel

oped and rolled out In 2008 the directive was

audited by an independent party and number

of improvement measures were raised with

definite timelines for their completion into the

year 2009

Emergency and crisis exercises take place

regularly Response scenarios for EP refin

eries tank farms gas transport commercial

and retail business and office buildings are

rehearsed More than 75 crisis and emergency

exercises took place in 2007 08 involving OMV
staff contractors authorities and other organ

zations Evaluation of these exercises leads to

the identification of lessons learned which are

SipA feign nd fnlln ne nmeng thn meet eemrnon

enunes ci we kgkcn nCeidenb Thmigre

Weo ftc phi kwd of nhoeu

Don nudpe sip nieps nd eddern

Avoid oppefy nn-fases flung you uutd top nun

Mete sate eneythng sean pod ordpny

Always keep pow eyea open

etepwe ret thee ned etdraee ediSon on doe

Phuigiten Uefegeeethe re Pet ten Ocher

tpi tot td in it rr Pt

it ttP tjt-iastt tar

Uti_ ft t-tuhtt

ho itt MeecMer OMV

Near Miss and Hazdrd Reports Safety Audits

Safety



consideied in the rr gulai upda es of crkis and

emergency iesponse plsns

OMV perates in vanor parts of the world

whe there are oci il religious cultural polili

cal and economic challenges ome of the busi

ness units operating in these regions have dealt

with cal emergency situation Their prepared

nes mrms of plannicg and competence

ena led quick and effective response that

Process Safct

Process safety nd integrity at production facils

ties always key concerns in the global ml

gas and chemical industries but were oven

more of an issue in the last few years when

several major accidents occuired In 2001

fl CIMV th ed lge fue in the Petrobra

Arpechi and Schwecht refineries Them

were no injunes in the fires and no risk to

neighbors Thanks ta immediate professional

fire fighting efforts only some prts of the

plants we affected and actu il asset losses

were limited The incidents were thoroughly ri

vestiqated with ths help ci extei nal cons lt iris

to find techr ical and managerial root cause

Process safety measures that have been intro

duced include organiational changes focuing

on pr coss integrity adapted risk evaluation

processes id ievised cl ange manageme it

procedures All activitie have senior manage

ment attention Th increasing importance of

process safely was taken into account in the

reorganization at the Refinirie arid Petroch

icils Business Unit where the Process Safety

Department in the newly established Cerite of

LhahOflqeS ana Goals 10 2009

the chalk nge for the future is to mirlirni ri

md en ure safe and secure working environ

rient for OMV operations Our work in 2009 will

focus on

Implementing further ti mnspom tation aafety

initiatives

Using Think Ahead CARES to improve safety

awiieness via leading indicators such as tie

Action Items Response Pate AIARI

prever ted the emergency from escalating into

major organizational or personal crisis

In the case of avian flu preparedness OMV dem

onstrated its ability to proactively plan resp nse

for mir imiz ng the impact of pandemic throat on

its employees while ensuring business continuity

With the Pandemic Preparedness Plan OMV set

an exampl of st prsctic fni the industry

Excellenic will take on this responsibility in the

future

process safety workshop developed for OMV
and Petrom by DNV and attended by OMV HSE

senior mananers took place in January 2008 in

Vie ma and Buchaiost The objectives were to

Highlight findings and root causes from recent

OMV process safety accidents such as the

Schwechat refineiy fnes EP accidents or

analogies with the BP Texas City investigation

ii rid rigs

Share procesa safety management ap

proaches and methods used in each business

segm nt

Define synergies arid the way forw rd

Based on the results of this vvorkshop the

Executive Board approved ths establishm nt of

process safety manaqenrienut working group

led by Coi porate Safety with participation by all

business scqmenta The focus of this working

group is to raise arid align all process safi ty

related standards throughout OMV

lritrodiucing new safety management direc

tive

Furtl or developing and strengthening process

safety management







The OMV Human Rights Matnx

OMVs human rights responsibilities are com

tamed in comprehensive human rights matrix

aligned with the matrix developed by the Busi

ness eaders Initiative on Human Rights BLIHR

The OMV Human Rights Matrix is denved from

the OMV Human Rights Policy and constitutes

the basis for our activities iii the field of human

rights It includes highly sensitive areas ranging

from the rights of indigenous peoples to security

measures involving armed personnel

The OMV Human Rights Matrix was developed

in cooperation with human rights experts

particularly members of the Ludwig Boltzmann

Institute for Human Rights in Vienna We placed

great importance on the operative integration

of the business segments into the development

process In 2008 the OMV Executive Board

adopted the matrix as part of the CSR manage

ment system Among the various tools created

to strengthen awareness of human rights and

promote implementation of the matrix are QAs
eg What are human rights What do they

have to do with the company indicators for

conducting gap analyses in the OMV countries

and checklists for human rights implementation

Issues that are relevant to the matrix are incor

porated in the Balanced Scorecard

More informa

tion on the OMV
Human Rights

Matrix

omv
corn

Human Rghts Trauiuig

OMV organizes training courses and workshops

to raise human rights awareness on the part of

employees and other stakeholders and pro

motes the development of specific competencies

and qualifications In the reporting period the

importance of CSR human rights and business

ethics along the OMV value chain was the focus

of number of workshops held in the different

business segments and in the OMV Communica

tion The participating department

heads and team members were given informa

tion about OMVs approach to CSR and the chal

lengos it presents The basic principles of OMVs

business ethics and presentation on the OMV

Human Rights Matrix were also on the agenda

In program introduced at Gas and Power GP
newly hired employees can attend oneday work

shop that provides general information on GP and

also covers OMVs approach to CSR business eth

ics and human rights during the reporting period

Human rights training is provided for the person

rid of security companies contracted by OMV In

2007 08 courses were held in Yemen Austria

and Romania

UmW ts



64 government primary

of about 3000

iorship with non

id ditnct health

an provides medical

on rnuthei and child health

water are

unities in remote areas of

in Pakistan irritiated tores

ios projects with the district

are aimed at improving

nditions through sustainable

ct to promote traditional craft skills

se their income potential

Yemen

In Yemen vanous community development proj

ects were carried out ri 2008 in Old Shabwah

Habiliyan Astor and Sudara in Block S2

Based on 200/ social impact assessment for

thp OMV emtion in Yemn the recommended

CSR structuie was set up and actions in line with

the findings of the studies were implemented

To combat the high incidence of waterborne dis

eases due to poor water quality OMV distributed

silver water filters to the local communities and

provided training on filter usage and mainte

nance as well as basic hygiene issues

OMV provided continuous electricity for the local

health unit school and mosciue throucrh solar

generator OMV also installed watei pipes to

supply water to the health clinic mosque and

teachers hostel

Thanks to those projects and to the intensive

dialogue conducted with the local communities

in Yemen community relations have improved

significantly This has positive effect on the

security situation in the communities Regular

visits by security and CSR representatives assure

ongoing stakeholder dialogue



fran

To provide incomegeneration opportunities

for families in Khuzestan province and Qeshm

Island OMV in Iran implemented community

development projects involving training in lo

cal crafts and the production of seasons greet

ings cards The sale in 2007 of 2150 greetings

cards to OMV funded the purchase of 35 sew

ing machines for local women in early 2008

ftc project continued in 2008 OMV refur

bished and equipped village schools near op

eration sites and helped fund documentary

about disadvantaged women The documen

tary was supported by the non governmental

organization Omid eMehr

Kurdistan Region of haq

Prior to beginning its seismic exploration activi

ties in the Kurdistan Region of Iraq OMV carried

out baseline study of local community needs

community development program was set up

based on the findings

OMV also offers internships with the company

to members of OmideMehr

The first phase which consisted of three parts

has already been implemented

During winter 2008 09 OMV supported

villages near the OMV sites with diesel

because these communities will not be

connected to the national electric grid until

winter 2009 10

In 2008 OMV started renovating local schools

to ensure water supply improve hygienic

standards repair or replace damaged and

missing infrastructure etc

Childrens packages were delivered to 600

schoolchildren living near the OMV explora

tion blocks

On consuting

visit to Yemen

Childrens

packages were

divered to 600

Kurdsh pupils

Human Rights
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Anti.Corruption Reguations

OMV issued its new corporate directive on

business ethics in 2007 The directive covers

conflicts of interest gifts facilitation payments

thirdparty assessment checklists and an ap

proval procedure and Groupwide compli

ance structure

Preparation of the directive began in 2006 with

the support of the Base Institute on Gover

nance headed by Mark Pieth An extensive

questionnaire was circulated to the business

segments and units Their feedback was integral

to the drafting of the directive Employees from

across OMV participated in several workshops

held to discuss the proposed regulations The

directive was approved by the Executive Board

in September 2007

Petrom S.A initiated its own Business Ethics

Directive in September 2008 trainthe trainers

course took place in December 2008 More

courses followed The directive was approved

and released in December 2008 and will be ci

fective as of April 2009

The OMV Corporate Compliance Officer actively

supported Petrom by providing advice and per

forming training courses The electronic tonls

developed for OMV will be adapted for Petrom

impementation

All employees across OMV excluding Petrom

have received information about OMVs Business

Ethics Directive

Before the directive became effective on May

2008 intensive training courses were held in the

third quarter 2007 and the first quarter 2008 to

ensure that employees clearly understood the

new regulations These courses targeted execu

tives compliance officers and whitecollar work

ers So far 85% of employees have undergone

training To increase that figure and to train new

employees courses continue to be offered

ance officer The majority of employee inquiries

involve the following issues

How to interact with officials including how to

determine if someone qualifies as an official

How to assess the value of received gifts and

how to decide whether to return them or to

keep them registering their receipt

Giving lectures at third party events

Private contacts with officials politicians or

business partners

Holding positions in associations and corn

munities

Approval and documentation procedures

Selection and employment of agents consul

tants and other third parties

Under the guidance of the Corporate Compliance

Officer divisional and local compliance officers

provide advice templates and sample contracts

especially to employees working in corruption

prone business areas or regions

In 2008 5000 copies of folder explaining OMVs

business ethics principles rules and procedures

were distributed An elearning tool will become

available in 2009

All business segments and units at OMV exclud

ing Petrom were analyied for risks related to

corruption The Basel Institute on Governance

provided the questionnaires and evaluated the

responses

Actions Taken

OMV obliges its suppliers and contractors to

abide by the OMV Code of Conduct OMV has

terminated or decided not to pursue number

of business relationships and activities due to

attitudes or behavior found to be in violation of

our ethical standards

For two OMV employees noncompIiance with

our anti corruption policy led to the termination

of their employment in 2008

Information on

the Extractwe

Industries Trans

parency Initiatve

EflI

omv
corn

An anonymous toll free hotline was set up for

employees As of late 2008 they can also request

information via webbased form In addition

inquiries can be directed to any OMV compli

Busmo.s Ethics
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Cleaning campaign with over 100 tonnes of old

equipment from the Ploiesti storage

Andrel TV Spot Petroms spot is simple story

that sends powerful signal about the conse

quences of wasting resources It was the only

attitude spot from Central and Eastern Europe

to receive Responsibility Award at the World

Congress of the Internatiunal Adveitisiny As

sociation in 2008

The Andrei spot had an impressive impact on

the public 51% of the targeted population knew

about the spot 82% of those who saw it under

stood the message 256% declared that they

would change their habits 206% became aware

of the importance of change in attitude and

224% admitted that the waste of resources is

problem that exists today

Following the integrated Resources for the Fu

ture campaign which centered on the Andrei

spot Petrom was designated the most respon

sible Romanian company by bloggers cited by

45% of respondents

Building for the Future with Habitat for Hu
manity Romania Petrom was actively involved

in the largest volunteer project in Europe which

aimed at helping families without decent home

build one through their own efforts It was carried

out in partnership with the non-profit organization

Habitat for Humanity

Under the project 650 European volunteers

built 27 homes in Radauti for needy families

Each house symbolically represents Euro

pean Union member state Petrom financially

supported the construction of the Romania

House but also became involved on per
sonal level because employees worked together

with the beneficiaries of the new houses

Close relationships developed not only between

the Petrom employees and the future owners
but also with the volunteers involved in the

project Trees and shrubs were planted in the

yards of all 27 houses

Houses for Flood Victims Thousands of people

in northern Romania were left without shelter

following floods in summer 2008 Once again

Petrom decided to help people in need Together

with our partners Habitat for Humanity and the

Romanian government we built 110 homes

for 500 beneficiaries in the affected families in

Doljesti Neamt County

Romania Takes Roots Petrom became

involved in Romania Takes Roots refores

tation project that will be carried out over five

years in partnership with Realitatea TV Rom

silva and the organization Mai Mull Verde

Three million trees will he planted in Suceava

Bacau and Neamt counties Petrom welcomed

the Romania Takes Roots reforestation initia

tive and immediately made commitment to

invest over EUR million to reduce the effect of

future floods stabilize the soil and enhance air

quality Petroms contribution in 2008 was EUR

200000

Disaster Preparedness Petrom and the Roma
nian Red Cross share concern for the future

and desire to improve peoples lives Since

2007 we have been jointly implementing several

important social projects within the National

Campaign for Preparing Against Disasters

Gas Fund Petrom signed protocol regulat

ing its participation in government social

fund to grant subsidies to lowincome families

and single households that use natural gas for

household heating

Petrom contributed RON 80 million EUR 21

million in voluntary monthly installments in

2008 The Funds supply method is sponsoring

The transparency of the distribution process is

guaranteed by the Romanian Ministry of Labor

Family and Social Protection in accordance

with government ordinances No /2003 arid

No 14/2008 Art

School Renovation Project For the 2008 Team

Building Workshop Petrom Gas selected social

project to renovate school in the village of

Partizani in deprived area in the Danube Delta

The award

winning Andrei

TV spot www
petromcom

Romanian disas

ter preparedness

projects www
petromeom

Petrom contribut

ed EUR 21 .5 mn

to the gas sub

sidy fund

Commuruty Rrjatons
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Brückenschag Program

The Austrian CSR initiative respACT Austrian

Business Council for Sustainable Development
helped launch the Brückenschlag Building

Bridges program in eastern Austria in 2005

The program is designed to give company exe
tives an opportunity to work for five

social institution of their choice There

their own social skills and limits in an unf

environment where they may be confr

challenqing situations In addition

about the structures values and culturE

work by observing professionals in the

meet people who have been marginal

suIt of poverty illness disability or soci

to take part in Bruckenschlag as soon as it was
set up Thirteen OMV employees successfully

completed the program in 2007 08

Trakiing

OMVs filling station partners undergo general

theoretical and practice training before they be

gin operating the filling station HSEQ topics are

an integral part of the training which is provided

at special training filling station During their

training the new filling station partners become
familiar with the basic HSEQ documents the

Handbook and the Alert Plan

VVA Shops

The VIVA shops at OMV filling stations offer

clearly defined range of over 1500 everyday

items The VIVA Pure line features fresh fruit

and vegetables The Conscious Alternative is

line of low fat lowsugar products VIVA shops

in Austria also carry line of organic products

wholemeal products and soy products includ

ing fresh baked goods and dairy products This

line will be market1ested in Germany in 2009

VIVA cares about the conditions under which

the products it sells are produced and traded

number of FAIR1 RADE products including

Hilmer Kroat

Reder Senior

Vice President

OMV CAS at

the Brücken

schag program

www bruecken

sehag.org

Participants hone their communication and other

personal skills such as creativity flexibility

authenticity tolerance and the ability to deal with

conflict OMV encouraged its senior employees

FIJhng Station Partners

milk and fruit juice are already available at VIVA

shops in Austria with those in other countries

soon to follow suit

The chains sense of responsibility towards its

customers is reflected in ban on gambling ma
chines and the sale of pornographic products

Cornmunty ReIato
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Exporaton and ProductIon

Fossil Energy

The trend in exploration is inevitably towards

complex deposits that are difficult to develop

Examples include the complicated structures in

the extremely deep Vienna Basin fractured res

ervoirs in the limestone alpine Ic in the Vienna

Basin or crystalline basement e.g in Yemen of

sedimentary basins exploration areas in deep

water Ic in Egypt and Australia or reservoirs

with very low permeability Targeted research

projects in the fields of geology petrophys

ics and geophysics helped build the necessary

experience In reservoir management range of

technology projects is also aimed at increasing

yield not only in reservoirs that are already pro

ducing but also in the complex ones mentioned

above To achieve this researchers explored the

possibilities of injecting various gases or poly

mers into the reservoirs in the laboratory and

with mathematical modeling assisted history

matching

Future Energies

The following projects are currently supported

by the OMV Future Energy Fund

Geothermal Power Boreholes enable geother

mal ergy to be used for heating purposes and

for electricity generation The greatest obstacles

in using geothermal power are the high cost of

drilling wells and the risk of striking layers where

the water temperature is too low

To exploit the potential of geothermal energy

old oil and gas wells in Austria and Romania

that would otherwise be abandoned are kept in

continued use project in the Exploration and

Production EP business segment is evaluating

the potential for using geothermal energy in the

northern and central Vienna Basin to generate

heat and electricity The aim is to design specific

projects Work includes an update on the known

geothermal reserves the existing hydrocarbon

wells and their suitability for future geothermal

use and additional opportunities for hydro

thermal projects At least two concrete project

options to be decided on and developed are cuc

rently in preparation

In 2008 OMV with the support of the Future

Energy Fund launched pilot project to convert

geothermal energy into power for community

use It involves installing heat exchanger in

an old well for converting geothermal energy

The energy obtained is supplied to customers

in Lower Austria for heating in winter and air

conditioning in summer The project is aimed at

optimizing the energy yield from depleted wells

Carbon Capture and Storage

Another research focus is the capture and stor

age of C02 during the production of oil and gas

With the support of the Future Energy Fund EP
is developing process for separating off the

carbon dioxide released during oil and gas pro

duction and injecting it into the reservoir

ruture Euorgies and innovation
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Refining and Marketing

Fossil Energy

Fuels Market onented development work fo

cuses on adding hiofuels to gasoline and diesel

Ethanol is already being added to gasoline and

biodiesel to diesel in quantities of up to 5% v/v in

many countries Austria and Germany have been

blending diesel with 7% v/v since the beginning

of 2009 thereby achieving the highest substitu

tion rates in Europe The main work done in this

area was determining and evaluating all issues

relevant to quality in the European and national

product standards regarding the addition of biofu

els ranging from production to the consumer

way for the medium term market launch of the

alternative fuel green hydrogen Its aim is distrib

uted hydrogen generation at filling stations on

the basis of green electricity great advantage

is that electricity can be transported much more

efficiently than hydrogen

prototype for the green hydrogen filling station

of the future was built on the premises of HyCen

tA Hydrogen Center Austria in Graz Austria to

enable testing of cogeneration electrolysis with

green electricity and the use of green hydrogen

oxygen and heat in practice

Other work in the field centered on the standard-

ization and market preparation of E85 the ethanol

blend for flexible fuel vehicles Various research

projects carried out with universities and partners

in industry made an important contribution to

product launches

Other research dealt wilh

further possible

gasoline and

ments for

Th

The hydrogen

fflhing station rn

Graz

Future Fnerg es rinevatcn
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Dear shareholders

My colleagues on the Executive Board and are

very pleased and proud to be able to report to

you that your Company has once again delivered

an excellent performance in 2008 despite an

increasingly testinq business environment

am pleased to inform you that

OMV has had another successful year and

has posted what are in many aspects record

results for the sixth year in succession

You will profit from this strong performance

your dividend will represent payout ratio

of 22%

Thanks in no small measure to our

conservative financial policy as shown by

gearing ratio of 37% we are well placed

to confront the challenges of the current

operating environment

Before turning to our strategy would first like

to look at our results for 2008 in more detail and

discuss the highlights of the past year

Resufts for 2008

2008 was unquestionably year of extreme

events By mid year oil prices had spiraled to

well over USD 140 per barrel but during H2/08

both oil and share prices plummeted due to the

global financial crisis ihe continued high level

of steel and oil field service prices and the

weak USD also weighed on results Nevertheless

OMV recorded 31% year on-year growth in

clean EBIT to some EUR 31 bn driven by 34%

increase in the average oil price over that for

2007 as well as strong margins in Refining and

Marketing among other factors Clean net

income after minorities was 5% up year-on year

at about EUR 1.7 bn This renewed record profit

accompanied by strong cash flow from operating

dctivities of nround EUR bn was product

of the consistent execution of our expansion

strategy Despite the heavy investment spending

of recent years our gearing ratio is only 37% In

the current economic situation it is particularly

vital to maintain this conservative stance

This will call for careful handling of financial

resources to ensure that we have the means to

proceed with major investment projects that

promise sustainable value growth At the same

time however OMV has always sought to give

you stake in its good performance am
therefore glad to be able to propose dividend

of EUR per share for 2008 which still

corresponds to payout ratio of 22% This

reduced dividend reflects our resolve to remain

financially sound business even in todays

stormy economic climate

In 2008 we systemitically pursued our goal of

consolidating and extending OMVs position

as one of the leading energy companies in the

European growth belt

In Exploration and Production EP work

progressed on the field developments in

Kazakhstan and New Zealand while in Austria

the Strasshof and Ebenthal gas fields were put

on stream The extension of our licenses in

Libya contributes substantially to our reserves

base and future production In addition OMV
was awarded exploration licenses in Norway
Pakistan Slovakia and Tunisia The proved and

probable reserves of approx bn hoe will lead

to an adequate long term production level

The Refining and Marketing RM segment

completed the modernization of all three

western refineries Bayernoil Burghausen

and Schwechat Meanwhile underperforming

filling stations were identified and the

disposal process initiated and in some cases

concluded

The internationalization of the Gas and

Power GP segment is proceeding quickly

The Central European Gas Hub is being

transformed into one of the key trading hubs

in continental Europe and with Gazprom
and the Vienna Stock Exchange on board as

shaieholders its attractiveness will increase

further As announced last year GP has begun

building gas fired power plant in Romania

taking OMV another step closer to its goal of

becoming fully-integrated energy group with

electricity generation in its portfolio of activities

Another positive is the fact that commissioning

clean new gas power plant will enable dirty

old coal fired stations to be taken off the grid

The modernization process at Petrom has been

driven further ahead and its succcss is already

Stt Ilent Che ot tti Execut vu nr
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We began drawing up cost reduction programs

and resolutely implementing them when oil

prices were still high We are now reaping the

rewards and have the necessary flexibility to

respond quickly to new challenges Our

investment plans are being pnoritized and

scaled back so as to keep them to level

appropnate to the current harsh environment

Particularly in an environment like this it is

important to demonstrate that we look after our

financial resources carefully in order to show

you that your money is sate and bolster your

confidence in OMV OMV has therefore entered

hedging contracts with regard to fluctuations in

the oil price and EUR USD exchange rate

Apart from these financial measures steady

earnings contributions from all business

segments and our efforts to leverage integration

synergies should play major part in maintaining

MVs success In EP expect the newly

developed fields in New Zealand and KaLakhstan

to bring an increase in oil and gas production In

RM the thermal cracker at Schwechat refinery

which will result in an improved product yield is

due to come on stream this year GP will focus

on diversifying the long-term supply contracts

for imports via pipeline or NO key project

to increase the security of supply is the Nabucco

gas pipeline which the EU has made priority

Meanwhile we are pressing ahead with forward

integration into the electrical power business

and construction of the gas-fired power plant at

Brazi Romania We plan to build an additional

hub alongside Austria and Romania in the fast

growing Turkish market so as to link RM and

GP more strongly with the surrounding

producing regions

In worsening operating environment

clear values have particularly important role

to play in guiding business behavior and

shaping companys identity We therefore

made 2008 year of implementing our values

Professionals Pioneers and Partners

and used many examples and actions to

communicate the 3Ps and bring them to life

for our people

We believe that our strategic focus on becoming

an integrated energy group coupled with our

financial strength selective investment policy

and cost reduction progiams will underpin

sustainable growth even at time of rapidly

deteriorating business conditions This approach

will set us apart from our competitors and

enable us to remain an attractive company for

investors and employees

Finally wish to thank you our shareholders for

your confidence in OMV and our employees for

the daily efforts that have made our success to

date possible look forward to another year of

good partnership with our stakeholders

Wolfgang Ruttenstorfer

Statement of the GSa man of the Exeut en Board
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As financially strong integrated energy

business and the market leader in Central and

Southeastern urope we aro well placed to

address the challenges now facing the industry

Our strategy

QMV the eathng energy group the

European growth belt

OMV has the vision to continue shaping the

future of the energy industries of the countries

along the European qrowth belt We plan to

extend our leadership downstream operations

in these emerging markets and secure ow
supply lines to the producing regions We will

namely volatile oil pi ices and heavy investment

needs partly because of chmate change as

well as the riced to diversify energy supplies and

increase supply security

be adjusting our asset portfolio accordingly by

strengthening our Exploration and Production

EP and Gas and Power GP businesses

and investing selectively in power generation

and renewable energy sources Our integrated

business model leverages cost and earnings

synergies and imposes tight cost and capital

discipline

Continue market penetration existing markets and deveop towards Midde East and

Caspan suppy regons
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Expioration and Production

Together they account for some 70% of output

proved od and gas reserves are bn boo

Our achevements 2008

Continued modeinization of Petroms EP
activities Stabilization of Romanian crude

pioduc ion completion of the oil well

modernization pm ogram acquisition of

Petromseivice field seivice operations

and inciease in the reserve replacement rate

in Romarima to 71

Major oil snd gas feld devclopments

Produ ion stait up at the Strasshof and

benthal tiE ls Austria preparafions for

start at the Moan oil field New Zealand

came stream in 01 09 and completion of

most ol the surface equipment at the

Komnomolskoe oil field Kazakhstan with

view to bringinq it on strcam in Hi 09

Extension of the contracts for producing fields

in Liby to 2032 and signaturE of contract for

the iedevelopment of the giant Nalooia Augila

oil field

Liensc awards in Norway Pkitn Slovkia

and Tunisia

Our ntatves

Increase oil and gas output by undertaking

major field developments

Unlock the full potential of the Romanian

assets by mounting intensive drilling and

production optimization campaign and

integiating Pctromervice activities

roc ur portfomo on si core regonc

Expand our exploration portfolio in order to

lay the oundations for future giowth

Deploy statmof the art exploration

technologies

Add to and effectively apply oui outstanding

operational expertise to increase iecovery

from mature oil fields

Investigate methods for produ irig

unconvsntional oil and gas reserves at fields

urther develop our offshore expertise

Act as the operator on most of our assets

Stiengthen our partnerships with selected

riatio al and international oil companir

Achieve top quartile in HSE and CSR

benchmark performance

Our compettive advantages

Strong focus on Central and SoLitheast

European member .Zates through Petrom

operations

Strong track record in optimizing rccov ry
from complex onshore structures

Use state of the art seismic technolom es

and exploration techniques

Outstanding expertise in building and

operatuig sour gas production systr ms

Expeiience in developing and operating fields

in politically and cnvironmentally sensit ye

Bdlaiued risk prufile thwks tu yubdl asset

portfolio spread across six corc iegiond

The syneigies open to an integrated oil and

gas company

Our objectives for 2010

We are targeting an increase in productio

to 350000 360000 boe by 2010 throuqh ww
field developments and re developments in

Kazakhstan Libya New Zealand Rnmania

Tuns and Yemen We am ro keep up th drv

to modernize Petrom irl order to make th nost

of the companys considerable potential We

plan to continue to expand our promising

exploration portfolio in order to underpin

sustainable long term growth

Our weD baanced nternatona EP portfoho spread across 19 countries comprises sx cor

regons Centra and Southeastern Europe North Africa North West Europe Mdde East Autraha

and New Zeaand and Russrn and the Caspian Region Due to our majority stake the Roma ian

ml and gas company Petrom Romania and Austria are the main sources of our oil gas supphe

Output is currently about 317000 boe/d and

operated by OMV or Petrom



Company

RefIning and Marketing icludlng petochernlcas

We operate rehnenes Schwethat Austna and Burghauson Southern Germany both

with mtegrated petrochemcal complexes Together wth the Petrobraz and Arpechm plants

Romana and ou 45% stake in Bayernoil Southern Germany these gve us total an mal capacty

of 25 mn 530 000 bbl/d Our network of fflling stations 2528 statons spannuig 13 Central

and Southeast Europea countries and an ethment comrnerual busness undorpue our market

leadersk and gve strong platform for prohtable growth

Our achiever cents 2008

Compk hon of the re tm turrnq progr rn

et Bayc rnorl loserro of onc of the three plants

llngole tadt and rmprovemcnt in the product

slate throujh the conatructron of new

hydr or racker

Ongoing onstructron of thermal cracker at

Echwechat refinery ur order to enable it to run

rehoavycrude

Start of construction of new ethylene

pipehr Soot am Germany

ompletion of the restructun ig program

and achievement of tuniarou id in Petroms

marketing busrnoss

Stre ngthcmng of our nc ml marketrng

busrries thanks to the uccessful eposrtioning

of the VIVA brand

Our inrtiatives

Restructure Petrobr air cfrnery Homani

with meg rateu capacr iy xpar or

Enhance our profitabhty by eonsohdatrng

and optrmizrrrg our retail network in ow core

nrar kets

Increace the competrtrvcness of or

petrochemrc al actrvrhes by pushuag forward

th owth and integration

tr insorm the rofrnenes rrlto energy conversron

aubs with bru rder range of energy products

Develop backward integrated downstream

pa tr in the MeJr1errnae le Sea

rcgroii

extensive market coverage and strong brands

OMV Avarrtr arrd Petrr 31

An innovative approac to ron oil retar mg
High product qualrty ad craw rrmental

standards

Our objecteves for 2010

We airir to extend our market leader ship rn the

Danube rd Black So rr qroris We have already

hit our ergot of 20c mc rket shar for our

marketing busrnoss cOca oft me Ovor toe

pest five years we have invested heavrly ira

restructunreg the efmner west to adapt thorn

to changed demand patterns Tee petrochemrcel

capacity at the Schwec ha and Bear qhauseri

plants has been oxp mdcci ir cooperation with

Ben eahs The marn priority going forvi and will

be restructuring Potrom Rem mniari refiner ret

Another stratcgrc objective rs ausforriarng

our refrnerres rnto energy conversron herbs

mm keting the ecu will be ca father

restructurrrrg of the retail rretwe and erahancrnc

service offerings at our fIling stat ens in order

to drffcrentrato ourelves from the competition

and increase efficiency

Our ompetrtwe advantages

An eastern refinery ab Petrnbr rim and

pechrnal in addition to our western herb

Schwechat Burghausen arid Bayer neil as

well as nrrapm eyed ace ess to crude supplies

thanks to the Petrom cc qursmtion iii ijer

advinco towards ofnt rble growth

An offncrorit fnllrno st muon nmetwor wmtfr



Gas and Power

The Gas and Power segment has significant growth potential as natural gas is key primary

energy source of the future We operate across the entire gas value chain We import large amounts

of natural gas to Austria largely from Russia and Norway and also produce gas at our own

fields We play key role in gas transit with about one-third of all Russian gas exports to Western

Europe traveling via the Baumgarten gas turntable Our 2000 km pipeline network and our gas

storage facilities make major contribution to security of supply in Austria and beyond The Central

European Gas Hub has grown into one of the top three gas hubs in continental Europe We plan to

extend the value chain by developing an electrical power business thereby exploiting synergies

with the gas business

Our achievements in 2008

Implementation of the Nabucco gas pipeline

project on schedule

Decision on the site of the new Adria LNG

terminal on the island of Krk in Croatia

Commissioning of the WAG oop and the

Eggendorf compressor station on the TAG

pipeline

Commencement of work on the 860 MW
gas fired power plant in Braii in Romania

Goahead for construction of an 890 MW
gas fired power station in Samsun opening

the way for entry to the fast growing Turkish

electricity market

EconGas membership of the main markets in

continental Europe

Agreement between OMV Ga/prom Centrex

and the Vienna Stock Exchange to cooperate

on developing the Central European Gas Hub

into the largest gas hub in continental

ii rope

Our initiatives

Achieve still closer physical integration of the

upstream and gas businesses

Develop new supply routes from the gas rich

Caspiari Region and the Middle East to Central

Ewope Nabucco gas pipeline and LNG
Expand Austrian gas transportation

infrastructure

Develop an international storage business

using the Baumgarteri trading platform and

the Nabueco gas pipeline

Turn the Central European Gas Hub into the

number one gas hub in continental Europe

and subsequently into gas exchange

Establish EconGas as major Central European

gas supplir

Continue to develop Petroms market leading

gas business

Develop profitable electrical power business

by building power plants and integrating the

gas and power businesses

Reduce the carbon footprint of our production

operations and products

Our competitive advantages

Operation of the largest gas logistics center

in Central Europe

Transportation and marketing of natural gas

produced by ourselves

Long term relationships and contracts with

major gas suppliers

Highly competitive storage and transport

costs

Key turntable in the international qas transit

system

Strong gas marketing subsidiaries

Our objectives for 2010

We aim to strengthen our position in Central and

Southeastern Europe and plan to boost annual

gas sales to 18 bem by 2010 One-third of the gas

sold is to be sourced from our own production

resulting in the consolidation of what is already

Stdblu and sustanable gas busiies tht

heart of Europe In addition we intend to turn

the Central European Gas Hub into major gas

exchange and extend OMVs business activities

along the gas supply chain through to electrical

power business

OMV Group hjecIveu slratuçjy





Dear shareholders

OMV is continuing to play pacesetting role in corporate governance in Austria and is making

its detailed report on the subject already this year It goes without saymg that the Supervisory

Board has considered the new legal requirements that came into force at the start of the current

financial year and especially the duties of the Audit Commfttee

The challenges presented by the current

financial and economic cnsis and the potential

implications for future business developments

were thoroughly discussed at the meetings of

the Supervisory Board The Board also devoted

particularly close attention to the promising gas

power station projects and OMVs corporate

strategy

The Boards committees addressed key issues

relating to the Groups accounting processes

risk management and internal controls

We were also able to satisfy ourselves that

comprehensive groupwide personnel

development program well designed

succession planning system and functioning

issuer compliance system are in place

The Company posts details of dealings by

members of the Executive and Supervisory

Boards and their current holdings of OMV
shares on its website www.omv.com

In 200 the Supervisory Board performed

selfevaluation in accordance with international

standards This was aimed at continuously

improving our working methods so as to

ensure that we are capable of fulfilling our

responsibilities to shareholders and other

stakeholders Another evaluation was conducted

in 2008 and these reviews have now become

permanent part of the process of critical

reflection on the Boards activities

The Corporate Governance Report on the

following pages contains additional information

on the Supervisory Board and its committees

Annual financial statements and dividend

Following thorough examination and

discussions with the auditors at Audit Committee

and plenary meetings the Supervisory Board

approved the directors report prepared in

accordance with section 121 Stock Corporation

Act and the parent entity financial statements

for 2008 which were thereby adopted

under section 125 of the Act as well as

the consolidated financial statements for 2008

The Board also approved the Corporate

Governance Report

The Supervisory Board has accepted the Executive

Boards proposal to the Annual General Meeting

to pay dividend of EUR 1.00 per share and

to carry forward the remaining EUR 75402437

to new account

Finally should like to congratulate the

Executive Board and the entire workforce

on these results and thank them for their

fac sighted approach to their work

Vienna March 25 2009

Rainer Wieltsch

Stoemeot by thc Chbmon of tf Supervisory Efoord
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the age of 80 The contract of Mr Davies was

confirmed to be effective from Apnl 2009 until

March 31 2010 This will correspond to the

original contract period for the time being while

Mr Davies and his family consider their

situation

Working methods of the Executive Board

rhe approval requirements responsibilities

of individual Executive Board members

procedures and the approach to conflicts of

interest are governed by the Internal Rules of

the Executive Board The Board holds weekly

meetings in order to exchange information

and take decisions on all matters requiring its

approval

Remuneration system

The remuneration of the OMV Executive

Board is at competitive market levels for the

relevant employment market and has strong

performance related component Conformity

with market rates is maintained by regular

external benchmarking against relevant

Austrian industrial companies and the European

peer group The short and long term elements

of the performance related components are

taken into account The short term incentives

are bonus agreements based on the Companys

earnings profitability and growth targets

objectives are agreed for specific projects related

to the implementation of OMVs growth strategy

The longterm incentives are provided by stock

option plans which are on par with those of

companies of comparable size

The payment of an occupational pension is

conditional on the attainment of given age

which is normally the statutory retirement

aye tliuuyh theie is also the option of early

retirement on reduced pension The principles

governing retirement benefits are on similar

terms to those for other employees The rules

for severance payments due upon termination

of Boaid members employment contracts are

based on length of service there are no other

termination entitlements

Additional information is presented in

Notes 27 and 32 to the financial statements

in particular about the remuneration of the

Executive Board split into fixed and variable

salary pension fund contributions and benefits

in kind company car accident insurance and

reimbursed expenses

Executive Board members are covered

by directors and officers liability and legal

expenses insurance The entire Supervisory

Board and many other OMV employees also

have such coverage and as joint insurance

premiums are paid it is not possible to attribute

these costs to individual Executive Board

members

Some persons at other management levels

are also members of stock option plans In

2008 total of 2554 managers and experts

participated in graduated management by

objectives MbO program entitling them to

bonuses for attaining objectives

Corporate Govej ear port
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the 2008 financial year and up to the time of

making such declarations

Working methods of the Supervisory Board

The Supervisory Board fulfills of its duties in

particular supervising the Executive Board

and advising it on strategy by discussing the

Companys situation and objectives at meetings

Except in cases of urgency decisions are taken

at meetings During the year under review the

Supervisory Board held five meetings one of

which was devoted to strategy The appointment

of four committees enables optimum use to be

made of Supervisory Board members expertise

Brief descriptions of these committees are given

below see also the Report of the Supervisory

Board

Presidentia and Nominaton Committee

Empowered to take decisions on matters of

urgency The Supervisory Board may transfer

other duties and powers of approval to the

Presidential and Nomination Committee on an

ad hoc or permanent basis In its capacity as

the Nomination Committee this body makes

proposals to the Supervisory Board for the

appointment or replacement of Executive Board

members and deals with succession planning

It also makes recommendations to the General

Meeting for appointments to the Supervisory

Board One meeting of the Presidential and

Nomination Committee took place during the

year this was largely devoted to succession

p1 ann in

Audit Committee

Performs the duties established by section 92

4a Stock Corporation Act Three meetings of

the Audit Committee were held during the year

these weie chiefly concerned with preparations

for the audit of the annual financial statements

legal changes and compliance therewith the

auditors activities and internal audit and risk

management as well as proposals for the

selection of the auditors and the presentation

of the annual financial statements

Auditors

When making proposals for the selection of

the auditors by the General Meeting which is

the responsibility of the Audit Committee and

the Supervisory Board as whole attention

must be paid to auditor independence this

involves comparing the auditing fees and other

fee income In 2008 the auditors Deloitte

Wirtschaftsprufungs GmbH including their

network in the meaning of section 271b ACC
received EUR t32 mn in fees for other

engagements This represented approx

44% of the amount paid for auditing the

consolidated financial statements

Project Committee

Helps the Executive Board to prepare for

complex decisions on key issues where

necessary and reports on these decisions and

any proposals to the Supervisory Board The

Project Committee met once during the year

under review mainly focusing on the merger

with MOL and progress with restructuring at

Petrom

Remuneration Committee

Deals with all aspects of the remuneration

of Executive Board members and with their

employment contracts The committee is

empowered to conclude amend and terminate

the employment contracts with Board members

and to take decisions on the award of bonuses

variable compensation components and other

such benefits to the latter Two meetings of the

Remuneration Committee took place during the

year These determined the objectives used as

performance measures and the bonuses to be

granted

There were no transactions requiring approval

in the meaning of section 95 no 12 Stock

Corporation Act however attention is drawn

to transactions totaling approx EUR 15 bn

with RZB Mr Stepic is member of the banks

managing board the transactions in question

represent less than 1% of the Raiffeisen Groups

total assets

The Internal Rules of the Supervisory Board

contain detailed procedures for the treatment

of conflicts of interest on the part of board

members

opoate GovPrnd ee



op ion up ry vo in

nnu Mt in rt th Ann ii in

tpn Ih wr rnpi Ii tot

on

forth hir 00

for pu vChir mm 900

1nr aim ry rn 14 1Q

for ft cornrnrtt tam 000

for tIn roinnuti rinpI hair ri 10 000

In ordm iry mrnittem nit 000

th in ii we to

di tr att an

ii

Ftun WI It 1984 Oh man of fh Pr Co

rcj rn Audmt nri nd In rn 77 00 Mry 002 to 009

Moh rn Ni At ily Diputy harirri

of th rn 0j am

Audii om iii mun 9900 dim ry it 00

Aly Au ml Ii Al ow 191 puty irworr

of Eli rr yr Proj Ic mi

Audit or md nun Co May 14 00 May 009

Mali ella 1946 ty hairm in ii of

tIm Pro rr

Audi om md mu ii 89 900 001 200

idha Ha ri 10 Con mrc ill 00 18 to My 20
Gino Dr ier19 uditorr 600 tO OtnM 200

ire dAt Khaja 80 Corn ij or 008 to my 00

Wol ti 1919 re oni md di 0600 001 to May 00

IuriM yr194 14600 May 00 toMryt 009

He rt 600 May 18 004 May 00

Am rf iii Audit oror 00 Jun 19 009

No ert rn inn 194 Proj urn mc nr in urn

Er 14 008 00 001 10 009

op ci /40111 in 114/I in rnj orn rid Auth on
Ieq 10 by thc Group

VV mIt jan 13 ii ri ri orn and Audit om ml riot an

Fm 83 Co fir it nod how vi

rd nd 11 ch ii Pr oni ii Au it Corn
lb ipi mtativ

in yE in II ci Or
MI rEm in mnov

CV 1t10 10 cicero ii on rIo mlii cm mm it Al dm1 mn udm 11

Hell 11 Vi lO It

tm/i Kim ym idOl ilmomili II Iii Ill

to p1 ii liii 01 ii 11 II It ml II Jill uii
MVA ml Ira IA

VI III poi



The Group woiks council holds regular meetings

with the Executive Board in order to exchange

information on developments affecting

employees

Rights of mhiority sharehoMers

Geneial Meeting

An extraordinary general meeting must be

conened at the request of shareholders

holding at least 5% of the shares All duly

registered shareholders are entitled to attend

general meetings ask questions and vote

Vienna March 25 2009

The Executive Board

Election of the Supervisory Board

Shareholders holding one third of the capital

stock represented at the general meeting

may demand the separate election of each

member If person stands for election

to every position on the board and obtains

at least one third of the votes cast in the

elections for each position then this person

is elected to the last position and no vote

is required thereon

Wolfgang Ruttenstorfer Gerhard Roiss

Werner Auli David Davies Helmut Langanger

Co porat Gov port



Ia 10

pr MV
porn

pri lu th ir of th in

in ou p1 ninq ion inq ur mi ur ti

II in th ri nd 01

dint rn ri un th tat in

mt ti ri Th rg fth orpo ly rr hi

up th nvolv ri ti th ii

nal urr hi yin up
lu mn

ow lth krm rp

rt rn

rnp ti iv id wh

mona wh pa ly or II fit in

Ai nti

hi mm of or ir ii

in mr en hI in

WhmI om on fin uc in in

di ci tw th pr rk nd

ur it vv th hi of

ct tb ul bj

In IIi ye ii ion hi vi iv

mini turn Whil p1cm it ra

uir nt ur nv rho th tur ii

fr Co
mm mr prov in ti or

Ionk hrwhurhhfu huldrt ivvl rwh
ni ii in nv

thi in ur

ct qol 010 00/ 00 006 004

wn av rnpioyrd ROAC 18

tot on it RO 16 18 i9 19

ctrtit to

tot nun 21 19

nt Ott oct Ic Un Ito

Adit rn acqo

flInt



2008 was another outstanding year for OMV business terms However our share price

was affected by the stock market crash declining 66% over the year thereby underperforming

the Vienna Stock Exchange given that the Austrian Traded Index ATX blue chip index shed

61% in 2008

Extreme market volatility

2008 was one of the toughest and most volatile

years on record for world stock markets with

the US subprimo crisis signaling the start of

downward spiral Oil and gas stocks were hit

particularly hard by the oil price downturn that

began in the summer The FTSE Global Energy

Index comprising the worlds largest oil and gas

companies tumbled by 38% in 2008 All of the

main stock indices suffered heavy losses on the

year DAX 40% FTSEurofirst 100 43% Dow

Jones 34% Nikkei 44% The Vienna stock

market took particularly severe pounding due

to the financial crisis and Austrian companies

significant exposure to emerging Europe with

the AIX plunging by 61% in 2008

Share puce development rehased to 100

200

20

7007

OMV AIX FfSLuofirst 1011 01585 obni Ennrgy

OMV share price performance and volume

After strong showing in 2007 OMVs share

price performance was heavily negative in

2008 in line with domestic and emerging

market trends recording 66% fall on the year

Taking the FUR 25 per share dividend paid on

May 20 into account stockholders suffered

64% decrease in value in 2008 Our market

capitalization was FUR bn at year end The

total capitalization of all Austrian shares listed

on the Vienna Stock Exchange shrank by 66% to

EUR 52 bn Negative sentiment coupled with

dearth of significant new listings and secondary

offerings resulted in share turnover decline of

24% on the Vienna Stock Exchange to FUR 143

bn The volume of OMV stock traded dropped by

over 20% to EUR 155 bn Our stock accounted

for 11% ol overall volume traded at the Vienna

Stock Exchange

2008

500

Monthly lrathflg volum OMV nhaos in US my git do

180

160

140
3000

2006

1500

OMV shacs and bonds
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nvestor relations actvites

During the year the Executive Board and

the Investor Relations team staged numerous

roacishows in Europe and the US in order to

maintain and deepen relationships with analysts

and investors total of over 290 onmonone

meetings and presentations were held attracting

some 900 people Executive Board members

devoted around 300 hours to face to face

conversations with investors and analysts In

the interests of transparency and timeliness all

important information and news for stockholders

analysts and bond investors is posted on our

corporate website at wwwomvcom

Subiect to liii ii ronfirmati iii

Attendaree ci the ACM is conditional on the deposit of shart

Cor irnoncerg at 00 rn at the istria Center Vu nec

Brrrno Km sky Plate 1220 Vi nna Austria

Contact at Investor Ratons

Angelika Altendorfec2werenz

OMV Aktiengesellschaft

Trabrennstrasse 68 1020 Vienna

Tel 43 40440 21600

Fax 43 4044029496

Email investor relations@omvcom

To request quarterly and annual reports please

contact us or use the ordering service under

wwwomvcOrTh

At gance

2008

Number of outstanding shares in mn 298Th

Market capitalization in FUR hn

Volume traded on the Vienna Stock Exchange in EUR hn 1568

Yeats high
5780

Years low 1670

Yearend
1872

Earninqu per shate 460

Book value per hhare 2477

Cash flow per share
10 76

Dividend per share
00

Payout ratio in
22

Dividond yield in
534

Total shareholder return in 1041

or so invitees were able to witness the progress Frnanca cakrndar Dater

made with restructuring during tours of oil fields 04 2008 trading statement January 27 2009

and the Petrobrazi refinery In November the Results for 2008 February 25 2009

OMV Executive Board gave presentations on
01 2009 trading statement April 17 2009

operational and strategic issues and answered Results for January March 2009 May 2009

quest ons at one day event in London
Record date May 2009

Adjustments to the investment program in
Annual Gerreral Meeting May 13 2009

response to the current economic and financial
Lx dividend date May 18 2009

situation were also outlined durinq this Capital
Dividend payment date May 19 2009

07 2009 trading statement July 17 2009

Markets Day For further details and the
Results for January June 2009 August 2009

presentations given during the site visit and
03 2009 trading statement October 20 2009

Capital Markets Day please visit our website at
Results for January September 2009 November 10 2009

wwwomv com Investor Relations Results for 7009 February 2010

2006 2005

29871 29868

7007

29873

1656

19.84

5542

3910

5542

529

2724

92

125

24

226

31

1284

2259

59.86

37 20

42 99

464

2336

80

05

23

44

1111

EUR

2004

298 65

662

429

2245

1193

72 1/

55

1429

386

044

19

96

91

14.78

11.49

57.89

2093

4950

471

19.73

7.06

0.90

21

1.82

125

Ad rted for the term for one stock split An of December31 Nrt cash proc led by oper rtrirg activities frope ned dividend

Assumrrrp no me nvetnserrt 01 dividends
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Prehminary estimates of energy consumpflon

Austda show moderate gain of 1% to some

1430 petajoules Domestic gas demand climbed

by 1% year on year to stand at bcm Domestic

natural gas production was bcm and met

around onesixth of demand Net imports rose

by 14% part of the increase was attributable to

rising inventories At year end the underground

storage facilities contained 33 bcm and were

80% full This was sufficient to cope with the

fort iight long halt to Russian gas imports at

the start of 2009 without imposing supply

restrictions

Petreum product saes on markets served by

OMV were up by some 3.2 mn to 85 mn This

marked gain was driven by 21 mn or 26%

jump in demand for heating oil rise of mn

or 4% in automotive diesel use and rise of

1% in aviation kerosene sales Gasoline sales

dropped by 3% extending the downward trend

witnessed in recent years The 6% fall in sales of

heavy fuel oil was caused by lower power station

use and industrial demand

The Danube Fast sales region Bulgaria Moldova

Romania and Serbia recorded overall demand

growth of 5% In Romania the largest market

in this region robust demand for diesel 15%
and aviation kerosene 20% was offset by

declines of 5% in gasoline and 24% in heavy

fuel oil demand

The 4% upturn in total sales in the Danube

West region Austria Czech Republic Germany

Hungary and Slovakia was mainly propelled by

gains of 36% and 27% in extra light heating oil

sales in Germany and Austria respectively In

Austria overall petroleum product sales volume

was alrriost 1% down on 2007 at 11 mu

Automotive fuel sales slipped gasoline by

6% and diesel by 3% Heavy fuel oil sales

slumped by 20%

Oil product demand in the Adriatic sales

region Bosnia and Herzegovina Croatia Italy

and Slovenia was up by 2% The outstanding

feature of the year was 14% mci ease in diesel

sales in Slovenma

For the poiyoefin market 2008 was year

of price volatility and sharp decline in sales

during H2/08 Total European polyolefin sales

volume was down by 7% year on year

Consumpton of products mn

Moldovs

Bosnia and

Herieg ovine

Slovskni

Slovenia

Serbia

croatia

Ru IcJa ia

Ho nga ry

Tnveneto

Italy

czech

Republic

Rome nia

Austria

Southern

Germany

10 15 20 25

2008 2007
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In the United Kingdom production decreased to

7800 boe/d 2007 10500 boeld mainly due to

operational issues at Schiehallion and the sale

of OMVs interest in the Dunlin field divested in

April 2008 but also due to natural decline The

Amos exploration well was completed with an

oil discovery in April 2008 The Jackdaw appraisal

well and sidetrack confirmed the significant

potential of the structure

OMV strengthened its exploration portfolio in

Norway by successfully bidding foi one block

as operator and acquiring an interest in non

operated block both located in the Norwegian

Sea Four out of OMVs six exploration licenses

in Norway are OMV operated

In Libya production increased to 33900 bbl/d

2007 32000 bbl/d Development of NC 186 and

NC1I5 and fields led to first oil in June In

the same month OMV signed an agreement with

the Libyan National Oil Corporation NOC and

Occidental Petroleum for the re development of

the giant Nafoora Augila field and for enhanced

oil recovery measures in the Intisar fields The

contract for these assets in the prolific Sirte Basin

was extended by 25 years to end in 2032 and

includes five year exploration period In July

NOC OMV Repsol Total and StatoilHydro renewed

the agreements for blocks NC186 and NC115 in

the Murzuq Basin The terms were amended to

conform to EPSA IV standard and contract duration

was also extended to 2032 including five year

exploration period In December NOC approved

the development plans for the NC186 and

fields and the re development plan for the OMV
operated Shatirah field in NC163

In Tunisia production increased to 9000 bbl/d

2007 8100 bbl/d OMV continued suucessful

drilling in its operated Jenein Sud block

resulting in two further oil and gas condensate

discoveries AhIem1 and Sourour To strengthen

the exploration portfolio an 80% operated

interest was acquired from Thani Tunisia Sidi

Mansour By in the Sidi Mansour block in the

Gulf of Gabes

In Egypt 1500 km 3D seismic in the offshore

Block 11 Obaiyed was acquired

Divestment of the interest in the BoquerOn field

joint venture in Venezuea was initiated and

closing is expected in 2009

In Pakistan production decreased to 17000

boo/cl 2007 18300 boe/d Appraisal of the two

OMV operated gas discoveries in the Latif and

Gambat blocks commenced in early 2008 OMV
was successful in acquiring interests in four new

nomoperated exploration blocks

In the Kurdistan Region of Iraq 2D seismic was

acquired in the two OMV operated exploration

blocks Mala Omar and Shorish

In Yemen drilling of new development wells

and expansion of offloading facilities resulted

in further increase in gross production from

the Habban oil field to 7900 bbl/d thereof 3300

bbl/d net to OMV 2007 1700 bbl/d net to OMV

OMV acquired 7800 km of 2D seismic in four

large deepwater blocks in Austraha located in

the prospective Carnarvon Basin

In New Zeaand production reached 13100 boe/d

2007 13400 boe/d Due to the overheated

markets for equipment and services as well as

bad weather conditions start of production from

Maari oil field was delayed to Q1/09 In addition

processing of 20000 km of 2D seismic in three

OMV operated deep water exploration licenses

in the Great South Basin was completed

Petiom holds exploration licenses for 15 onshore

and offshore blocks in Romania with total

area of approx 55000 km2 Petrom operates 270

commercial oil and gas fields which produced

combined volume of 188500 boe/d 2007

192500 boe/d Stabilization of oil production

was achieved through improved drilling

performance well modernization and the

application of now technologies to augment well

productivity Gas production was negatively

affected by limitations in the gas transportation

network and unplanned shutdowns by major

customers in the fertilizer industry Application

of modern reservoir management and production

technologies in addition to exploration discoveries

yielded reserve replacement rate of 71% in

FxpJoat on and PoducUon





Outlook for 2009

EP production will increase as the Maari oil

field New Zealand started with production in

01/09 and Komsomolskoe oil field Kaiakhstan

will come on stream during 1/09 In addition

the Austrian gas fields Strasshof and Ebenthal

the Habban oil field in Yemen and the Mamu

gas field and Delta oil field both in Romania

will make positive contributions to production

volumes However OPEC quotas will result in

lower production contribution from Libya

The first OMV operated exploration well in the

Kurdistan Region of Iraq will be drilled in H2/09

Production in 2008

Proved reserves as of Dec 31 2008

In total OMV plans to drill about 40 exploration

and appraisal wells In Romania the successful

integration of the oil service business of

Petromservice and the continuation of the

Petrom turnaround program will be of major

importance The successfully completed well

modernization program the increase in

operational efficiency coupled with streamlining

of the organization will have positive impact

on operating costs for Petrom The business

focus will continue to be on strict cost control

and project prioritization within EP worldwide

with view to tackling the volatile environment

Aust

Petrorn

Northwestern Europe

North Africa

Midcle East

Aust ella/New Zealand

Total

Oil and NGL

rnnt rnnbbl

7.3 514

66.8 481.4

18 138

153 1163

1.8 13.3

27 201

95 696.4

Natural gas

bcf mn boe

494.0 82.3

2113.9 3909

28.5 48

0.0 00

105.1 175

83.6 13.9

28252 509.4

Total

mn boe

133.1

872.3

18.6

116.3

30

34

1205.8

Oil and NGL Natural gas Total

mn rnn hbl bcf mn boe mn hoe

Austria 0.8 6.1 46.1 138

Potrom 4.8 34.4 198.3 36.7 71.1

Northwestern Europe 0.2 1.8 6.2 2.9

North Africa 2.1 15 0.0 00 157

Middle East 0.2 1.2 31.2 6.2 74

Australia/NewZealand 0.2 1./ 201 3.4 5.0

Total 8.3 60.9 308.0 55.0 115.9
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In Moldova the remaining 35% of Petrom

Moldova was acquired ensuring full control of

the company That business is now also being

restructured

In the commercial business the main activities

were the acquisition of an additional stake in

Petrom Aviation share increased from 485%

to 694% and the merger of the Petrom LPG

activities into the LPG business acquired from

Shell Gas in 2007 The storage tank rationalization

program is proceeding By the end of 2008

two modern tank farms conforming to western

standards are under construction and will be

opened in 2010 Old terminals that have been

shut down are being removed and the locations

decommissioned

Old equipment is also being removed at site

renewal project in the Petrobrazi refinery with

soil decontamination and land recultivation

schemes implemented thus contributing to

improved environmental and security standards

The FCC fluid catalytic cracking gasoline

posttreater unit was completed in 2008 and will

significantly enhance Petrorns capabilities for

production of EU specification fuels Progress

was made on the FrontEnd Engineering and

Design FEED phase for the major Petrobrazi

repositioning investment during the year and

the first longlead items were ordered

to the worsening economic environment in 2008

Due to the critical condition of the petrochemicals

market the operation of the steam cracker unit

was halted in mid November

Restructuring investments in western

refineries competed

In December the restructuring of the

refinery network Bayernoil was completed

and on specification production commenced

The restructuring activities included the closure

of the lngolstadt refinery leading to reduction

in anniual refining capacity from 12 mn to

103 mn of which OMV share is 45% new

hydrocracker in Neustadt was also installed

These modernization measures contribute to

the growing demand for middle distillates arid

will have positive impact on efficiency

In Schwechat the construction of thermal

cracker was completed and will start operations

early in 2009 This investment allows OMV to

increase residue conversion by enabling use of

heavier crudes while increasing the proportion

of higher quality products in the output mix

Additionally one desulfurization unit was

upgraded supporting the production of sulfur

free products

Annua refining capacities

Refineries west

Schwechat

Burghausen 3.6

Bayenoii 46

Refineries east

Petrohrazi

Arpechiin 3.5

Tota 258

Efficiency of marketing business increasing

Optimization and efficiencyenhancing projects

in marketing again yielded hi substantially

increased contribution to EBIT Network

segmentation in retail resulted in divestment

of inefficient filling stations in Austria and the

withdrawal from non core regions in Germany

The number of filling stations was therefore

slightly reduced to 2528 while the average

throughput increased to mn liters compared

to 31 mn liters in 2007 The rollout of the

VIVA convenience store concept was continued

as planned Shop sales again increased by more

mn

Number of fifing stations and VIVA shops

Thc strateqic initiative to divest the Arpechim

petrochemicals business was not completed due

trorn t5oq SI itlon

FIoIinng md Marketirq ncludnig pe rouhemn.ds





of the year At the end of 2008 polyolefin sales

prices and volumes dropped sharply which led

to further deteriorating margins for this product

Borealis melamine and fertilizer production

achieved an all time high level of profitability in

2008 despite some volatility particularly during

04/08

Borouge 4060 joint venture between

Borealis and the Abu Dhabi National Oil Company

ADNOC continued to perform extremely

well during the year In addition to the Borouge

project feasibility study was initiated for

Borouge to add an additional 2.5 mn of

capacity by 20l4

Highlights of Borealis asset investment program

in Europe were the inauguration of 330000

polypropylene plant in Burghausen Germany

the beginning of construction at new

polyethylene plant in Stenungsund Sweden

and the groundbreaking for the expansion of

Borealis international innovation headquarters

in Linz Austria

Record operating resufts for Petr Ofisi

mitigated by FX osses

During 2008 OMV raised its stake in Petrol

Ofisi the lurkish filling station and commercial

market leader to 42% Thanks to above average

margins in its retail and commercial businesses

as well as increased sales volumes over the

previous year Petrol Ofisi achieved its highest

operating result ever However due to the sharp

depreciation of the Turkish lira against the

USD in 2008 Petrol Ofisis contribution to OMV

Groups financial income declined from EUR

104 mn in 2007 to FUR 10 mn

Oullook for 2009

Refinery fuels margins are expected to

weaken from 2008 levels and the petrochemical

business is expected to suffer from reduced

market demand and lower margins caused

by the economic downturn In Schwechat the

thermal gasoil unit will come on stream at the

beginning of 2009 which will enable an increase

in the share of heavy crude oil input and should

also result in improvement of the product yield

No major shutdowns are planned in 2009

The construction of the Ethylene Pipeline Süd

EPS C1 pipeline will continue and should be

completed in 2010 The EPS will strengthen the

petrochemical industry in Bavaria Germany
In Petrom the restructuring of the refining

business will proceed according to the plans

earlier announced Investments in the marketing

business are focused on optimization and

efficiency increase Marketing sales arc

expected to fall slightly with decline in

marketing margins

Ref eg md rketnq ftd ng trocheniede
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Petrom

Despite the adverse conditions in the Romanian

gas market created by plunging demand from

the fertilizer industry political and regulatory

issues rising import prices and the global

financial crisis Petrom succeeded in defending its

strong position in 2008 Although total Romanian

gas demand contracted by 4% year onyear

totaling 146 bcm in 2008 Petroms sales only

declined by 4.5% to 502 bcm and its marketing

arm Petrom Gas s.r.l recorded increases in

sales volume and market share Producer gas

prices which are still regulated were raised

from RON 470 to RON 495/1000 cbm in

February 2008 However the price fell by 14%

in USD terms due to exchange rate movements

In spite of these challenges well designed

optimization programs and strict cost

management delivered excellent results for

the year

Intet natonal infrastructure projects aimed at

safeguarding Europes security of suppy

The Austrian transport and storage activities

are grouped in the logistics business unit This

is also responsible for three projects that are

crucial to European gas supply security the

Nabucco gas pipeline and the Gate and Adria

LNG terminals During the year we also

commenced implementation of an internationai

storage portfolio

Nabucco gas pipeline project

The Nabucco gas pipeline is one of the most

important European energy infrastructure

projects under way at present Its strategic goal

is diversification of European gas supplies by

tapping into the worlds largest gas reserves

The planned 3300 km pipeline would transport

natural gas fiom the Caspian Region and the

Middle East to Central Europe market survey

carried out in 2008 indicated market demand of

more than double the pipelines planned rated

capacity of 31 bcm/y Nabucco is currently in

the project development phase with the start

of construction scheduled for 2011 and

commissioning of the first pipeline phase

scheduled for 2014 In February 2008 sixth

member RWE Supply Trading GmbH joined

the Nahucco consertium strengthening

it considerably and greatly improving the

projects chances of implementation The year

also saw the final decision on the regulatory

exemptions for Austria and Hungary under

the EU Gas Directive Rulings by the Romanian

and Bulgarian regulators are promised for H1/09

The European Commission is participating

in talks on an inteNgovernmental agreement

between the Nabucco countries which have

reached an advanced stage Other planned

milestones in 2009 are the maiketing of the

transportation capacity via an open season

process technical detail engineering and the

start of the social and environmental impact

assessment

LNG business

Construction of the Gate LNG terminal in

Rotterdam began on schedule in 2008 OMV
holds 5% interest in the terminal and EconGas

has reserved bcm/y of regasification capacity

there In 2008 E.ON became the fourth minority

shareholder leading to decision to increase

the terminals capacity to 12 bcm/y The facility

is due to start operating in 2011 The Croatian

government has confirmed the island of Krk as

the location for the planned Adria LNG terminal

in which OMV holds 25.58% stake Local

partners are due to join the consortium in 2009

The terminal is scheduled to come on stream in

2014/15 at an initial capacity of around 11 bcm/y to

be raised to 15 bcm/y by subsequent expansion

Secure long term ouliook far the transport

and storage business

2008 was another good year for the transport

and storage businesses operated by OMV
Gas GmbH wholly owned subsidiary of OMV
Gas Power GmbH In response to European

efforts to enhance and harmonize transparency

new definition of transmission volumes was

introduced in 2008 This is based on the quantities

delivered to other transmission or distribution

system operators at the interconnection points

The volume of gas transported by our systems

rose by 3% to 66.3 bcm in 2008 This increase

was mainly driven by the expansion of the

WAG pipeline and by the commissioning of

the Eggendort compressor station on the TAG

pipeline The 2007 longterrn plan of the control

Gds nd Powc
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content in heating oil extra light down to 10 ppm
was achieved by upgrading desulfunzation

unit in 02/08 Furthermore the construction of

thermal cracker to extend residual conversion

was completed This enables the use of heavier

crude oil and the production of higher quality

products from 01/09 onwards The optimization

of retail network leading to divestment of tail

end filling stations in Austria and the withdrawal

from non core regions in Germany contributed

to an increased efficiency in the marketing

business In the Romanian refineries

comprehensive modernization program is

gradually being implemented resulting in first

improvements of the yield structure However

it is likely that larger earnings improvements

will not become visible until the completion

of extensive investments In Petrobrazi new

FCC gasoline post treater unit fluid catalytic

cracker was technically completed in 2008 and

will enhance Petroms abilities to comply with

European product specifications from 01/09

onwards In Arpechim impairment of the

book value of the fuels refinery was booked in

03/08 to reflect its weak economic performance

Negotiations concerning the sale of the

petrochemicals business are still ongoing

One success was the turnaround of the

marketing business with 2008 being the first

year with positive EBIT contribution The

modernization of the retail network of Petrom

is now fully completed resulting in further

increase in annual throughput per station to

mn liters

In 2008 the stake held in Petrol Ofisi Turkeys

leading company in the retail and commercial

business was increased by further 20%

points to 416%

In the Gas and Power GP segment new

loop Kirchberg Lichtenau in the WAG

pipeline and compressor station at the TAG

pipeline were completed and brought into

operation according to plan leading to an

increased gas transportation capacity In Romania

the progress of the first OMV gas-fired power

plant at the Petrobrazi refinery is proceeding

according to plan In August OMV purchased

60% stake in Borasco Elektrik The latter will set

up an 890 MW gas fired power plant in Samsun

on the Turkish Black Sea Coast

The Nabucco gas pipeline project is in the

development phase in which all technical legal

economic and financial issues are assessed In

preparation for the open season process where

binding bids for transportation capacities will

be made by shippers market survey on

nonbinding basis has been performed in 2008

This market survey clearly revealed that the

demand for Nabucco capacity is such that

Nabucco is more than 100% overbooked by

potential shippers fiorn day one on Iongterm

basis

Lrectos epot
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OMV is an integrated energy company As oil

produced by the EP segment is either processed

at Group refineries or in large part marketed

by RM Supply Trading the RM business

segment represents the largest share of the

Groups consolidated sales The volatility in the

main factors affecting profitability crude oil

prices and the USD may cause considerable

swings in sales and cost of sales and the

impacts on earnings are therefore difficult to

predict The order backlog is of relatively low

importance to the oil business

Compared to 2007 consodated saes revenues

increased by 27% to EUR 25543 mn mainly

driven by the favorable market environment in

9m108 Sales of the EP segment increased by

20% to EUR 5089 mn as result of significantly

higher oil and gas prices After the elimination

of intra group transactions mainly crude oil

partly gas of EUR 4066 IT1O the contribution of

the EP segment to consolidated sales revenues

was EUR 1023 mn or about 4% of the Groups

total 2007 FUR 853 mn or 4% Consolidated

sales in the RM segment amounted to EUR

20837 mn or 81% of total sales 2007 EUR

16285 mn or 81% GP sales increased to EUR

3798 mn 2007 EUR 3096 mn mainly caused

by considerably higher gas prices and the

inclusion of Doljchim fertilizer plant in the GP
segment After elimination of intra-group sales

2008

25543

238

20704
278

1161

048

1030

2340

31
780

1529

155

1374

2007

20042

216

15953

212

1224

237

439

2184

228

569

1843

264

1579

EUR mn

270

100

30

31o

500

470

134o

7%

37%

1171%

41o

l13%

to refineries the GP segments contribution

was EUR 3675 mn or approximately 14% of total

sales 2007 EUR 2896 mn or 14%

Austria retained its position as the most

important of the Groups geographka markets

with sales of EUR 8734 mn or 34% of the

Groups total 2007 EUR 6896 mn or 34%
Sales revenues in Germany increased from

EUR 3846 mn in 2007 to EUR 4686 mn in 2008

representing revenue contribution of 18% in

2008 2007 19% In Romania sales revenues

also increased amounting to EUR 3801 mn or

15% of total sales 2007 EUR 3154 mn or 16%
Sales in the Rest of Central and Eastern Europe

were EUR 4429 mn or 17% of Group sales 2007

EUR 3339 mn or 17i Rest of Europe accounted

for EUR 2765 mn or 11% 2007 EUR 2022 mn

or 10% Sales revenues in the Rest of the World

rose to EUR 1127 mn representing 4% of total

sales 2007 EUR 787 mn or 4%

Dhect selling expenses increased by 10%

to FUR 238 mn and mainly consisted of

thirdparty freight-out expenses Cost of sales

which included variable and fixed production

costs as well as costs of goods and materials

employed increased by 30% to EUR 20704 mn
primarily reflecting the high average price level

in 2008 Largely driven by exchange gains other

operating income rose by 31% to FUR 278 mm

Notes to the income statement

Summarized incomo statement

Sals revenues

Direct seling expenses

cost of sales

Other operating income

Selling and administrative expenses

xpluration research and development expenses

Other operating expenses

Earnings_before interest and taxes EBITI

Net financial result

Taxes on income

Net mcome

Thereof attributabe to minority interests

Net income after minorities

Oiroctors eport
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Capta expendture

Capita expendture

Exploration and Production

Refining and Marketing md petrochemicals

Gas and Power

Corporate and Other

Tota capital expenditure
__________

i/ Changes in the consolidated Group and other aajustments

Investments in financial assets

Addil ions according to statement of noncurrent assets

intangible and tangible assets
______________

Non cash changes

Cash outflow due to investments in intangible and tangible assets

Cash outflow due to investments in securities

loans and other Financial assets

Investments as shown in the cash flow statement

Capital expenditure decreased to EUR

3547 mn 2007 EUR 4118 mn Substantially

lower CAPEX in CoO and RM were partly

compensated by higher CAPEX in EP as well

as in GP CAPEX in 2001 had been exceptionally

high due to the acquisition of an additional stake

in the Hungarian oil and gas company MOL

EP invested EUR 2328 mn 200/ EUR

1364 mn mainly in the acquisition of the oil

service activities of Petromservice field

developments in Romania Austria the UK
Kazakhstan and New Zealand and signature

bonuses agreed with the Libyan NOC for the

oil fields NC115 and NC186 as well as for the

Nafoora Augila oil field Capital expenditure in

the RM segment amounted to EUR 894 mn

2007 EUR 1284 mn mainly related to

nvvstments in quality enhancement projects in

Austria and Romania as well as the construction

and remodeling of filling stations The main

focus of investment in the GP segment 2008

EUR 243 mn 2007 EUR 155 mn related to

investments in the construction of power plants

in Brazi Romania and Samsun Turkey and the

WAG expansion project Capital expenditure

in the CoO segment was EUR 82 mn 2007

EUR 1316 mn of which EUR 1205 mn related

to MOL

The reconciliation of total capital expenditure

to additions according to the statement of

noncurrent assets intangible and tangible

mainly relates to investments in financial assets

changes in the consolidated Group and additions

which by definition are not considered as

capital expenditure The difference between the

additions shown in the statement of noncurrent

assets and the investments reported in the cash

flow statement partly arise from investments in

intangible and tangible assets that did not affect

cash flows during the period including liabilities

arising from investments and capitalized

borrowing costs In addition cash outflows due

to investments in financial assets are included in

the overall investments shown in the cash flow

statement

2008 2007

2328 1364

894 284

243 156

82 1316

3547 4118

284 69

132 1314

EUR mu

71s

30l

STe

94
1141%

381c

90n

29%

39%

131%

3699

469

3230

2864

5461

2318

389

3619

ft aIdes pu sftions as wet as ii veStulOstS iii associated compases and other ntel eta adjusted foi capitaiicd dscornrniesio erig costs expor its

wets thu has lot fount proved resolves borrowing Costs and othei addihoiss which by di fin lion are sot considored captal expeiidituie

1419

3737
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Equity including minorities declined by EUR

976 mn leading to reduction of the equity ratio

from 49% as of December 31 2007 to 44% at

the balance sheet date Net income arid positive

effects from hedges were offset by reductions

caused by revaluations of securities exchange

rate differences and dividend distribution

While pensions and similar obligations

remained largely unchanged the noincurrent

decommissioning and restoration obligations

rose by FUR 123 mn Parameter changes and

discount unwinding effects were the major

factors responsible for this increase which was

partly offset by foreign currency translation

effects

Changes in financing structure caused by high

level of capital expenditure led to net growth

of short and long term borrowings and bonds

of EUR 717 mn with net increase in longterm

borrowings of FUR 1624 mn being partly offset

by reduction of short term borrowings of

EUR 907 mn

Other provons and liabltes went up by EUR

646 inn of which EUR 335 mn were current

Gearing ratio

High capital expenditure mainly driven by

substantial investments in property plant and

equipment as well as intangible assets exceeded

self financing in 2008 leading to an increase in

bank liabilities

As of December 31 2008 short and longterm

borrowings and bonds amounted to EUR

4148 mn 2007 EUR 3431 mn while cash and

cash equivalents as well as current securities

accounted for EUR 700 ma 2007 FUR 978 mn
in total Net debt thus increased by EUR 995 mn

to EUR 3448 mu 2007 EUR 2453 mn As at

December 31 2008 the geating ratio defined as

net debt divided by equity was 37% 2007 24%
Part of this increase is due to the 9% reduction

in equity compared to 2007

Cash flow

The Groups cash flow statement is prepared

using the indirect method wherehy adjustmenls

are made for changes in the consolidated Group

foieign exchange differences and othei noncash

transactions

Cash flow from operating activities increased

by EUR 1148 mn or 56% from EUR 2066 mn to

EUR 3214 mn The reconciliation of net income

for the year to cash flow from operating activities

before changes in working capital resulted in

net upward adjustment of EUR 1198 mn for

2008 2007 EUR 828 mn While depreciation and

amortization added EUR 1293 mn 2007 EUR

977 mn deferred taxes contributed decrease

of EUR 57 mn 2007 upward adjustment EUR

23 inn to the cash flow Higher long term

provisions including employee benefits and

decommissioning and restoration obligations

resulted in an increase of EUR 99 inn 2007 EUR

31 mn Further increases were due to losses

from the disposal of nomcurrent assets of FUR

inn 2007 losses of FUR 17 mn Writeups of

fixed assets and other noincash items resulted in

decrease of EUR 144 mn 200/ EUR 220 inn

Other noncash items include the shares of

associates results less dividend payments

which amounted to EUR 59 mn 2007 EUR

208 mn

Funds released from net working capital in 2008

amounted to EUR 487 mn 2007 funds tied up in

working capital EUR 605 mn Decreases in recei

vablos and inventories led to an inflow of EUR

647 mn 2007 cash outflow of FUR 1256 mn
whereas decreases in liabilities reduced funds

by EUR 334 mn 2007 increase by EUR 553 mn
The increase in short term provisions led to

cash inflow of EUR 175 ran 2007 EUR 98 inn

Investment cash outflows for noncurrent assets

of EUR 3619 mn 2007 FUR 3737 mn were

partly offset by inflows of proceeds from the sale

of non current assets amounting to FUR 26/ mn

2007 EUR 126 mu Acquisitions of consolidated

subsidiaries less cash acquired caused cash

outflows of FUR 356 mn whereby purchase

price payments for acquisitions and increases

in interests of EUR 358 mn were partly offset

by cash inflows due to the full consolidation of

subsidiaries formerly accounted for atequity

2007 cash outflows of EUR ran Proceeds

Dire ctor3 roporr
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is analyzed and assessed by Corporate Carbon

Management Through systematic staff succession

and development planning Corporate Human

Resources plans for suitable managerial staff

to meet future giowth requirements in order to

mitigate personnel risks

The control and mitigation of identified and

assessed risks take place at all organizational

levels using clearly defined risk policies and

responsibilities Most risks are managed locally

in the business units However the management

of some key risks is governed by Corporate

Directives for example those relating to health

safety security and environment legal matters

and compliance human resources corporate

social responsibility with focus on human

rights and market price risks

The analysis and management of the financial

risks arising from foreign currencies interest

rates commodity prices counterparties pensions

and CO2 emissions liquidity as well as insurable

risks are undertaken in consolidated way in

Group Treasury

The central market price risk is monitored and

analyzed as to the potential cash flow impact

using specific risk analysis model that considers

portfolio effects Results of the risk analysis

are discussed by the Operating Committee

comprising senior management of the business

segments and corporate functions Proposals

for hedging strategies are submitted to the

Executive Board for approval

The key foreign currency risks are associated

with the fluctuations of the USD against the

EUR and RON The Group has net USD long

position resulting mainly from sales of oil and

gas production Their effects on cash flow and/or

the balance sheet translation risk as well as the

correlation with the oil price are also regularly

analyzed Translation exposure also arises from

investments in Turkey and Hungary

lo protect the Groups cash flow from the

adverse impact of falling oil prices derivative

instruments have been used to hedge the pro

ceeds from 65000 bbl/d in 2009 To achieve this

goal put spreads were used where

price floor of USD 80/bbl is secured as long

as the oil price is above USD 65/bbl In case

the oil price is below USD 65/bbl in 2009 the

hedge pays out USD 15/bbl in addition to the

realized market price The put spreads were

financed via call options in order to avoid initial

investment zero cost structure whereby the

Group would not be able to profit from oil

prices above approximately USD 110/bbl in

2009 for the above stated volume In addition

OMV entered USD hedges for an exposure of

USD bn for 2009 to secure the cash flow

and reduce the impact of EUR USD exchange

rate movements OMV is therefore only

exposed to exchange rate movements within

the range of EUR USD 1.32 to 1.15 forthe

stated volume

To balance the Groups interest rate portfolio

some USD and EUR denominated loans were

converted from fixed to floating rates according

to predefined rules The credit risk associated

with the Groups principal cou nterparties

continues to be managed on the basis of

country and bank limits Risks related to banks

and financial institutions as well as key trading

counterparties are managed by Group Treasury

while all other counterparty risks are managed

on business segment level

Heatth safety security and environment

Enhancing HSE awareness especially at

Petrom continued to be top priority in 2008

Over 250000 hours of HSE training were given

2007 330000 more than twothirds of them

in Romania

Despite of huge efforts in order to strengthen

the HSE culture and especially safety awareness

the number of severe incidents in OMV Group

stepped up significantly in 2008 compared to

2007 The lost time incident rate LTIR for own

employees increased to 0.91 2007 0.65 per

million hours worked while it decreased to

0.92 2007 24 for contractors The total

recordable incident rate TRIR was 2.17 2007

1.56 per million hours worked for own

employees and 1.73 2007 05 for contractors

in 2008 Seven 2007 three Petrom employers

Dcctos port
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General Meeting resolution held on

May 24 2007 exercise their right to convert

them into the Companys stock

The total number of new shares currently

or potentially to be issued under the terms

of the convertible bonds and the number

of shares to be issued from the authorized

capital may not exceed 36350000 amount

related determination of authorizations

in accordance with paragraph and

whereby the conversion right of the

holders of the convertible bonds must be

granted in every case

The Annual General Meeting on May 14

2008 authorized the Executive Board to

repurchase own shares up to the maximum

legally permitted currently 10% of capital

stock during period of 18 months from

the day of the resolution in question Own

shares can be used to satisfy stock option

plans or can be sold at any time via the

stock exchange or by way of public offering

According to the shareholders agreement

between OMV and Dogan Sirketler Grubu

Holding A.S Dogan regarding Petrol Ofisi

A.S the respective other party is in the event

of change of control either in OMV or in

Dogan to defined strategic acquirers ic if

the acquirer has to fully consolidate OMV or

Dogan according to IFRS or exercises control

by means of equal rights jointly with third

party up to May 16 2016 entitled to acquire

34% of the shares of Petrol Ofisi at price

based on an agreed formula thus terminating

the shareholders agreement

There re no agrecments between the

Company and members of the Executive

Board and Supervisory Board or employees

regarding the payment of compensation in

the event of public takeover bid

10 The most important elements of the

internal control and risk management system

regarding the accounting process are

Minimum standards for the internal control

system are defined by an internal Corporate

Guideline Corporate Internal Audit controls

the compliance with these standards through

regular audits of individual group companies

and informs the supervisory board about

the results of the audits performed The

establishment of groupwide standards for

the preparation of annual and interim financial

statements by means of the corporate IFRS

Accounting Manual is also regulated by an

internal Corporate Guideline The group uses

comprehensive risk management system

The essential processes of the financial

reporting system have been identified and

analyzed The effectiveness of these processes

is evaluated based on rolling time schedule

and benchmarked against best practice

derivatives debtors management The risk

management system is included within the

regular audit scope of the auditors The

results of the audits performed are reported

to the audit committee

Outook for 2009

For 2009 we expect the main market drivers

crude price refining margins and the EUR

USD exchange rate to remain highly volatile

Despite the significant drop in the oil price

from record USD 144/bbl level for Brent in

July 2008 to around USD 40/bbl at the beginning

of 2009 we expect crude oil prices to stabilize

in H1/09 and to recover slightly in H2/09 The

Brent Urals spread should narrow compared

to the 2008 average level

The average FUR USD exchange rate for

2009 is expected to be highly volatile overall

we are expecting weaker EUR compared to

the average 2008 level Based on the recent

weakness of several CEE currencies we expect

highly volatile but overall decreasing RON

versus the USD and the FUR compared to

2008 average levels

The current downturn in the global economy

is expected to lead to slowdown in growth

rates in OMVs relevant markets Refinery fuels

margins are expected to weaken from the

2008 level and the petrochemicals business is

expected to suffer from reduced market demand

and lower margins caused by the economic

Wp rL
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Financial statements

Direct and mdirect investments of OMV AktengeseUschaft with an interest of at least 20% contmued

Parent Equity Type of

company inter ml consolidation

PCI Verwaltungs GmbH Dusseldorf OTNPR 100.00 NC

PEI Venezua meflschalt mit beachrankter Haftung Düsseldorf OMVLP 10000

Petroleum lnfiastiuctuie Limited Wellington N/TA 10000

PLIHOM LXPLORAIION PRODUCTION LIMITED Douglas PETHOM 1000 NC

Proussag Lncrgie International GmbH Rurghausen
OMVEP 100.00

RIND DII HOLDING IRADING LiD Limassol RING PETROM /490

Sarafovneltedobyrha CJSC Saiatov RIND 10000

Sociote do Recherhes it Exploitation des Petioles en Tunisir lunis OTNPR 00.00 NAT

TASBUTAT OIL CORPOHATION LLP Aktau PEIROM 10000

Thyna Petroleum Seivices S.A Sfax O1NPR 50.00 NAL

van Sickle Gesellachaft iii OH Vienna OEPA 10000

Refining and Markeeng includmg petrochemicals

ADo Dhabi Petroleum Investments LLC Abu Dhabi OMVRM 25.00 NAT

Adria Wien Pipeleie CmbH Klagentuit
OMVRM /6.00

Airci aft Refuelling Company GmbH Vienna OMVHM 33.33 NAT

Aufobahn hetiiebe Geseilsntiaft m.bH Viiiiiia OMVRM 41.20 NL

Avant do.o Zagrob
OHRVAT 2993 NAt

AVIATION PLTROT EUM SRL Bucharest PTITROM 95.00

ROMAN 500

BAYLRNOIL Raffineriegi sellschaft mbH Vohhurg OMVD 45 00 AT

BEYFIN GAl SRL CIuj Napoca
PETROM tO.0O NAI

Borealis AG Vienn OMVRM 32.67

OMVAG 3.33 Al

BRA/I OIL ANGHELL SCU PROD COM SRL Broil PETROM 37 70 NAT

BSP Bratislava Schwecliat Pipeline GmbH Vienna OMVRM 26.00 NAT

D.C ALGOCAR SA Buzias PEIROM 2792 NAL

Deutsche Transalpine Oelleitung GmbH Munich OMVD 2500 Al

DUNATAR Koolajtoimekarolo es Kereskedelini Kft Buifapest O1IUN 18.28 NAI

LPS Ethylen Pipeline Süd GmbH Co KG Munich OMVD 21.05 Al

Erddl Iagengesellschaft m.bH Lannach OMVRM 5560

TONTEGAS PECO MEHEDINTI SA Simian PT THOM 37 TO NA

FRANCIZAPIIESII SRL Pitefti
PETHOM 4000 NA

GENOL Desellsi haD Venna OMVRM 2900 NA

GENOL Gesellschaft rn.b.H Co Viei no OMVRM 29 00

Heating Innovations Austria GmbH Vienna OMVRM 30 00

ICS PETROM MOLDOVA SA Chiinau PCi RUM 10000

PETROLEUM DISTRIBU1IE SRI Bucharest PETROM 95.00

HUMAN 5.00

OMV Bayern CinbH Burghausen
OMVD 10000

OMV BH d.o Sarajevo
OMVRM 100.00

OMV BULGARIA DOD Sofia PETROM 99.90

OMVRM 010

OMV Ceska republ ka i.o Piague
VIVTS 10000

OMV Croatia 0.0 Zagieb OHRVAT OMVRM 10000

hi iii



Direct and c9rect nwestments of 0MM AktengeseHschaft with an rnterest of at least 20% contrnued

Paient Equity lyp of

corn pony ntoreat consul sTation

in

OMV DeuFschland GmhH Burgbauson OMVD OMVRM 9000

OMVAG 1000

OMV Hi ngada Asvanynlaj Korlatolt PelelosseqO far sasog Budapest OHUNi OMVRM 10000

OMV Internal onal Services Ges Vienna OMVRM 10000

OMV Italia Verona OMVRM 10000

OMV Rif ninq Marketing GrnbH Vienna OMVRM OMVAG 10000

OMV ROMANIA MINERALOEL SAL Bucharest ROMAN PET ROM 9990

OMVRM 10

OMV SLOVENIJA trgovina nafto in naftnirni denvati o.o Koper VIVTS 92 20

OMV Slovensko sr 8ratialav VIVTS 10000

OMV SHAIJA Belqradc PE FROM 99 90

OMVRM 010

OMV Supply lradinq AG Sup OMVRM 10000

OMV TRADING SERVICES LIMITED London OMVRM 10000 NC

OMV VIVA Kreskedelmi Szolg3ltatató Korlatolt FelelOssegri larsaaag

Hudapest OHUN 9601 NC

OMVWJirnc Voitriobeginbll Vienna OMVHM 10000

PETROCEIT MICALS ARGES SAL Pitotti PETROM 9900 NC

Petrol Ofrti A.$ Istanbul OMV AG 41 56 AL

PEIHOM LPG SA Buchaiest PEIROM 9999

PEIROM NA LAC SAL Nadlai PETROM 9891 NC

Routcx B.V Amsterdam OMVRM 7000 NAL

SlOT Societ Italiana per IOloodotto Trensalpino p.A riete OMVRM 2000 AL

SOCIL TALES COMERCIALA PE fROM AVIATION SA Otoperri PETROM 093/

SuperShop Marketing GrnbH BudaF est OHUN 0000 NAP

IGN lankdirnst Goaellschsft Nuinberg GhR Nurnberg OMVD 3333 NAP

Transalpine Olleit ing in Osterreich Gesel 550311 sr Matrer in Fast Fyi 01 OMVRM 25 00 AE

TRANS GAS SERVICES SRI BLicharest PL THOM 80 00 NC

VIVA Initerna ional Marketing und HandOa GmbH Vienna VIVTS OMVRM 10000

Gas and Power

ADRIA LNG d.oo aqreb 001 2058 NAE

ADRIA LNC STUDY COMPANY LIMITED Valletta 001 28.3/ NAP

AGCS Gas Clearing and Settlement AG Vienna OGG 23.13 NAP

AGGM Austrian Gas Grid Management AG Vienna OGO 100.00

Baumgarten Oberkappcl Gaaleitungsqesellschaft Vienna OGG 51.00
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Central Euro earc Gas Hub AG Vrcnna OGI 10000
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DC Hidro En jl Urotim Istanbul DPI /0 00 NAE
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Statement of the Chairman of the Executive Board

Dear shareholders

would like to highlight three aspects in 2008

Another successful year with what are in

many aspects record results for the sixth year

in succession

Your dividend will represent payout ratio

of 22%

Thanks to our conservative financial policy we

are well placed to confront the challenges of the

current operating environment

In EP work progressed on the field developments
in Kazakhstan and New Zealand while in Austria

two gas fields were put on stream In addition

OMV was awarded exploration licenses in Norway
Pakistan Slovakia and Tunisia and extended the

licenses in Libya In RM the modernization of all

three western refineries was completed In GP
the Central European Gas Flub is being transformed

into one of the key trading hubs in continental

Europe and construction on gas.fired power plant

in Romania has begun The modernization of Petrom

showed visible successes in 2008 Oil production

stabilized the modernization of over 5000 wells was

completed and the reserve replacement rate reached

an impressive 71% two years ahead of schedule

The restructuring of Petroms marketing business

was completed as well

expect key market indicators that are critical to our

operations to remain highly volatile in 2009 The

forecast economic slowdown will lead to low growth

rates in the Central and Southeast European markets

served by OMV We believe that our strategic focus

on becoming an integrated energy group coupled

with our financial strength selective investment

policy and cost reduction programs will underpin

sustainable growth even at time of rapidly

deteriorating business conditions This approach

will set us apart from our competitors and enable us

to remain an attractive company for investors and

employees

Wolfgang Ruttenstorfer
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Executive and Supervisory Board

Executive Board

Wolfgang Ruttenstorfer

Terms of office July 1992 to January 27

1997 and January 1200010 March 31 2011

Chairman and Chief Executive Officer

Gerhard Roiss

Term of office September 17 199710 March 31 2014

Deputy Chairman

Refining and Marketing including petrochemicals

and chemicals

Supervisory Board

Rainer Wieltsch Chairman

Mohamed Nasser Al Khaily

Deputy Chairman until May 14 2008

Alyazia All Saleh Al Kuwaiti

Deputy Chairwoman since May 14 2008
Peter Michaelis Deputy Chairman

David Davies

Term of office April 200210 March 31 2010

Chief Financial Officer

Werner Auli

Term of office January 2007 to March 31 2014

Gas and Power

Helmut Langanger
Term of office January 2002 to September 30 2010

Exploration and Production

Murtadha Mohammed Al Hashemi until May 14 20081

Helmut Draxler

Mohamed Al Khaja since May 14 2008

Wolfram Littich

Gerhard Mayr
Herbert Stepic

Herbert Werner

Norbert Zimmermann

Delegated by the Central Works Council as per section 110 para Labor Relations Act

Leopold Abraham

Wolfgang Baumann
Franz Kaba

Ferdinand Nemesch

Markus Simonovsky
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OMV Group objectives

Targets 2010 2008 2007 2006 2005 2004

350000-360000 317.000 321000 324000 338000 125000

20 20 20 20 18 14

na 2528 2538 2540 2451 1773

up to 50.0 25.8 26.4 26.4 26.4 18.4

18 12.8 13.1 14.1 8.9 8.4

12 16 18 20 15

1618 16 19 20 22 19

37 24 12

Gas marketing volumes in bcm

ROACE in 13

ROE in

Gearing ratio in 30

Payout ratio in 30 22 24 23 21 19

The relesant Central and Southeastern European markets include Austria Bosnia and Herregovina Bulgaria Croatia Czech Republic

Hungary Moldusia Romania Serbia Slovakia Slovenia Southern Germany and Triveneto Italy

Target for the number of retail Stations defined through rrrarheting market share

Oil and gas production in boe/d

Marketing market share in

Retail stations

Refining capacity in mn
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Key figures of the Group

2008 2007 2006 2005 2004

25543 20042 18970 15580 9829

2340 2184 2061 1958 975

3105 2377 2257 2305 1008

95 11 40

2309 2412 2156 1948 1015

780 569 506 488 324

1374 1579 1383 1256 689

1738 1649 1521 1391 711

Sales

Statement of income in EUR mn

Earnings before interest and taxes EBIT

Clean EBIT

Financial result 31 228

Income from ordinary activities

Taxes on income

Net income after minorities

Clean net income after minorities

Balance sheet in EUR mn 2008 2007 2006 2005 2004

Balance sheet total 21.376 21250 17804 15451 13236

Equity 9363 10340 9.176 7694 5762

Net debt 3448 2.453 630 126 692

Average capital employed 13341 11735 9120 7495 4670

2004 Adjusted to impact of Petrom acquisition
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Overview key figures

Net operating profit after tax NOPAT in EURmn
Return on average capital employed ROACE in

Return on equity ROE in

Equity ratio in

Gearing ratio in

2OO4 Adjusted for impact of Petrom acquisition

2008 2007 2006 2005 2004

3214 2066 2027 2108 1039

3404 3573 2226 1334 888

3696 3715 2549 1842 1098
141 323 507 210

209 660 273 366 1028

700 700 1564 1951 1467

190 1507 199 774 151

2008 2007 2006 2005 2004

1624 1869 1682 1492 718

12 16 18 20 15

16 19 20 22 19

44 49 52 50 44

37 24 12

Key figures of the Group

Cash flow in EUR mn

Cash flow from operating activities

Cash flow from investing activities

Investments

Disposals 292

Cash flow from financing activities

Cash and cash equivalents at end of year

Free cash flow
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Key figures by segments

2008 2007 2006 2005 2004

2328 1364 732 526 183

894 1.284 1648 855 462

243 155 36 30 19Gas and Power

Chemicals 10 65

Corporate and Other 13 82 1316 102 18 1568

Group 3547 4118 2518 1439 2.297

Group sales in EtJR mn 2008 2007 2006 2005 2004

Exploration and Production 1023 853 782 938 324

Refining and Marketing md petrochemicals 20.837 16285 16197 13634 8378

Gas and Power 3675 2.896 1948 796 726

Chemicals 203 392

Corporate and Other 43 98
Group 25.543 20.042 18.970 15580 9829

2006 CAPEX for RM includes an investment of EUR 848 mn in 34% of Petrol Ofisi

2007 CAPEX for Corporate and Other includes the increase of OMVs share in MOL
2004 CAPEX for Corporate and Other includes investments in Petrom IOMVs share 51%l of EUR 1.548 ron

Capital expenditure by segments in EUR mn

Exploration and Production

Refining and Marketing md petrochemicals
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Key figures by segments

EBIT in EUR mn 2008 2007 2006 2005 2004

Exploration and Production 2311 1933 1908 1.594 469

Refining and Marketing including petrochemicals 105 84 121 411 481

Gas and Power 245 244 135 68 76
Chemicals

20

CorporaleandOther 111 77 103 121 71
Group 2340 2.184 2061 1.958 915

Clean EBIT in EUR mn 2008 2007 2006 2005 2004

Exploration and Production 2618 1978 1974 1718 448

Refining and Marketing including petrochemicals 302 224 219 604 512

Gas and Power 274 250 135 67 77

Chemicals 22

Corporate and Other 89 76 71 89 50
Group 3105 2377 2257 2305 1008
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Key figures by segments

2008 2007 2006 2005 2004

2964 2458 2360 2012 681

453 474 456 742 696

269 147 78 86

EBITD in EUR mn

Exploration and Production

Refining and Marketing including petrochemicals

Gas and Power 281

Chemicals 26 48

Corporate and Other 65 39 86 106 57
Group 3633 3161 2877 2752 1454

Clean EBITD in EUR mn 2008 2007 2006 2005 2004

Exploration and Production 3.230 2465 2369 2.114 659

Refining and Marketing including petrochemicals 663 573 528 932 727

Gas and Power 299 271 148 77 87

Chemicals 26 51

Corporate_and Other 44 39 54 74 36
Group 4148 3270 2.991 3075 1487

Earnirrs before interest taxes and depreciation
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OMV employees HSE

OMV employees as of December31

Employees excluding Petrom

Petrom employees __________
OMV Group employees

2008 2007 2006 2005 2004

5694 5432 5180 5226 6475

35588 28233 35813 44693 51005

41282 33665 40993 49919 57480

Health safety security and environment HSE 2008 2007 2006 2005 2004

Fatalities own employees

Lost workday incidents Own employees 61 40 73 72 38

Lost time incident rate per mn hours worked 0.91 0.65 0.98 0.87 3.76

Energy consumption in petajoule 165.4159.5 154.5 83.6 81.5

CO2 emissions in mn 11110.8 11.6 6.2 6.7

Spills and leakages 1701 884 2782 1353 43

Figures until 2005 exciudinO Petrom
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Exploration and Production

Our business activities

Our well balanced international EP portfolio

spread across 19 countries is grouped into six core

regions Central and Eastern Europe North Africa

Northwestern Europe Middle East Australia/New

Zealand as well as Russia/Caspiari Region Daily

production is about 317000 boe and proved oil and

gas reserves are 1.2 bn boe

Our objectives and strategy

We are targeting an increase in production to

350000-360000 boe/d by 2010 through new field

developments and re-developments in Kazakhstan

Libya New Zealand Romania Tunisia and Yemen
We aim to keep up the drive to modernize Petrom in

order to make the most of the companys considerable

potential We plan to continue to expand our

promising exploration portfolio in order to underpin

sustainable long-term growth

Our competitive advantages

Strong focus on Central and East European EU

member states through Petroms operations

Strong track record in optimizing recovery from

complex onshore structures

Use of state-of-the-art seismic technologies and

exploration techniques

Outstanding expertise in building and operating

sour gas production systems

Experience in developing and operating fields in

politically and environmentally sensitive areas

Balanced risk profile thanks to global asset

portfolio spread across six core regions

The synergies open to an integrated oil and gas

company
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Exploration and Production

Key projects 2008

Country Field/area Oil/gas/NGL OMV 2008 average production in boe/day

Romania Petromar FC Gas 30000

Romania Bradesti Gas 22000

Romania Ticleni Gas 21000

Libya NC115 Oil 17000

Romania Torcesti Burcioaia Barbuncesti Gas 16000

Pakistan Sawan Gas 14000

Austria Area Matzen Oil 14000

Key development projects

Country Field/area Oil/gas/NGL First production

Yemen Block S2 Oil 2006

Libya Nafoora Re-Development Oil 2008

Libya NC186 Re-Development Oil 2008

Austria Ebenthal Gas 2008

Austria Strasshof Gas 2008

Kazakhstan lçomsomolskoe Oil Estimated for 2009

New Zealand Maari Oil Estimated for 2009

Number of completed wells 2008 2007 2006 2005 2004

Exploration and appraisal 70 60 45 34 46

Development and production 348 240 218 56 43

Total 418 300 263 90 89
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Exploration and Production

Production 2008 2007 2006 2005 2004

Crude oil and NGL production in mn bbl 60.9 69.8 61.6 65.6 27.7

Central and Eastern Europe CEE 38.7 38.8 40.6 43.7 6.6

Northwestern Europe 1.8 2.6 3.3 3.8 3.7

North Africa 15.7 14.6 13.3 12.9 11.7

Middle East 1.2 0.6 0.1 0.4 0.4

Russia/Caspian Region 1.7 1.3 1.2 1.1

Australia/New Zealand 1.7 1.8 1.0 0.9 1.1

Natural gas production in bcf 308.0 321.6 317.6 322.4 109.3

CEE 242.2 252.0 255.6 263.1 46.5

Northwestern Europe 6.2 7.1 8.8 9.1 9.9

Middle East 37.2 40.1 40.3 39.4 36.8

Russia/Caspian Region 2.2 2.1 2.1

Australia/New Zealand 20.1 20.3 10.9 10.8 16.1

Total production in mn boe 115.9 117.2 118.4 123.3 45.9

CEE 82.7 84.6 87.1 91.6 14.3

Northwestern Europe 2.9 3.8 4.8 5.3 5.4

North Africa 15.7 14.6 13.3 12.9 11.7

Middle East 7.4 7.3 6.8 6.9 6.6

Russia/Caspian Region 2.1 1.7 1.6 1.1

Australia/New Zealand 5.0 5.1 2.9 2.7 3.7

2004-2006 As South America is not core region figures are not shown separately however figures ore included in the total
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Exploration and Production

2008 2007 2006 2005 2004

696.4 698.3 738.4 782.1 210.5

508.5 538.7 572.9 617.2 60.3

13.8 14.8 17.0 19.4 24.3

116.3 88.5 92.0 91.9 99.4

Reserves

cEE

Proved oil and NGL reserves in mn bbl

Northwestern Europe

North Africa

Middle East 13.3 9.3 8.0 1.1 1.5

Russia/Caspian Region 24.4 25.5 27.2 16.1

Australia/New Zealand 20.1 21.4 21.3 20.8 7.5

Proved natural gas reserves in bcf 2825.2 2878.0 3071.1 3247.3 1046.2

CEE 2576.5 2574.1 2650.8 2800.1 530.1

Northwestern Europe 28.5 30.5 37.3 40.0 49.5

North Africa
19.6 19.6 19.6

Middle East 105.1 139.0 225.2 294.5 313.1

Russia/Caspian Region 31.4 30.1 37.6

Australia/New Zealand 83.6 104.3 100.6 93.1 134.0

Total proved reserves in mn boe 1205.8 1216.0 1289.3 1364.6 384.8

CEE 976.5 1005.8 1053.7 1125.1 148.7

Northwestern Europe 18.6 19.9 23.2 26.1 32.5

North Africa 116.3 88.5 95.3 95.2 102.6

Middle East 30.8 32.5 45.5 50.2 53.7

Russia/Caspian Region 29.6 30.6 33.5 16.1

Australia/New Zealand 34.0 38.8 38.0 36.3 29.8

2004-2006 As South America is not core region figures are not shown separately however figures are included in the total

Developed and undeveloped reserves as of December 31
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Refining and Marketing including petrochemicals

Our business activities

We operate refineries in Schwechat Austria

and Burghausen Southern Germany both with

integrated petrochemical complexes Together with

the Petrobrazi and Arpechim plants in Romania

and our 45% stake in Bayernoil Southern Germany

these give us total annual capacity of 25.8 mn

530000 bbl/d Our network of filling stations

2528 stations spanning 13 Central and Southeast

European Countries and an efficient commercial

business underpin our market leadership and give

us strong platform for profitable growth

Our objectives and strategy

We aim to extend our market leadership in the

Danube and Black Sea regions We have already

hit our target of 20% market share for our

marketing business ahead of time The main

priority going forward will be restructuring Petroms

Romanian refineries Another strategic objective is

transforming our refineries into energy/Conversion

hubs In marketing the focus wiN be on further

restructuring of the retail network and enhancing

service offerings at our filling stations in order to

differentiate ourselves from the competition and

increase efficiency

Our competitive advantages

An eastern refinery hub Petrobrazi and Arpechim
in addition to our western hub Schwechat

Burghausen and Bayernoil as well as improved

access to crude supplies thanks to the Petrom

acquisition major advance towards profitable

growth
An efficient filling station network with extensive

market coverage and strong brands OMV Avanti

and Petrom
An innovative approach to non-oil retailing

High product quality and environmental

standards
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Refining and Marketing including petrochemicals

Source of processed crude oil in 10001 API

Algeria 45.5

Austria 21.835.1

2008 2007 2006 2005 2004

1321 483 370 201 386

895 931 853 909 979

182 399 704 652 244

407 280

335 676 342 891 547

1534 1015 144 200

4443 4882 4406 3154 3144

5030 5311 5334 4839 5817

434 265 1819 1479 825

4290 4268 4449 4754

1440 1385 3198 4516 2196

502 664 811 1218 1585

497 1069 1021 306 300

296 222 205 178 61

25 333 450 849

906 403

194 113 74 115 128

22.706 22.391 24.063 23.662 17.261

Azerbaijan

Egypt

Iran

Iraq

Kazakhstan

34.4

32.341.1

31.0-33.0

31.332.6

39.142.2

Libya

Nigeria

Romania

Russia

Saudi Arabia

Syria

36.843.1

30.235.0

15.840.3

30.446.4

27.638.5

23.337.5

Tunisia 29.443.8

United Kingdom 27.3

Venezuela 30.7

Others n.a

Total

Crude oil processing in 1000 2008 2007 2006 2005 2004

Crude oil 22706 22391 24.063 23.662 17261

Semi-finished products and others 1.052 829 1056 719 796

Total 23.758 23220 25119 24381 18057

UtilizatIon rate in 86 85 92 90 94
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Refining and Marketing including petrochemicals

2008 2007 2006 2005 2004

2141 2021 2174 2015 1703

4667 4802 5032 4831 3056

1692 1.643 1583 1477 1265

7296 6993 6737 6536 4694

2471 2033 2.861 2944 2802

1706 1677 2047 2026 1164

752 753 783 598

388 358 231

1.472 1155 1392 1030 640

22643 21424 22967 22000 16153

Sales volume in 1000

Petrochemicals

Gasoline

Jet fuel

Diesel fuel

Heating oil extra light

Fuel oil

Bitumen 799

Coke 399 348

Others

Total

Marketing 2008 2007 2006 2005 2004

Sales volumes in mn 18.45 17.09 18.53 17.44 11.86

Market share in 20 20 20 18 14

Retail and commercial business

The relevant Central and Southeastern European markets include Austria Bosnia and t-lerzegovina Bulgaria Croatia Czech Republic

Hungary Moldavia Rornania Serbia Slovakia Slovenia Southern Germany and Triveneto Italy
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Refining and Marketing including petrochemicals

Retail network as of December31 2008 2007 2006 2005 2004

Austria 541 559 562 571 580

Bosnia and Herzegovina 26 21 19 15 12

Bulgaria 95 90 87 73 69

Croatia 56 54 51 40 36

Czech Republic 215 218 219 147 145

Germany 405 404 412 403383
Hungary 174 171168 166 168

Italy 97 109 110 100 91

Moldavia 115 112 81 80

Romania 550 550 593 625 68

Serbia 59 55 43 31 20

Slovakia 93 92 92 98 98

Slovenia 102 103 103 102 103

Total 2528 2538 2540 2.451 1173

Ithereof with VIVA shopsJ 110311 19811 19441 18131 17461
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Gas and Power

Our business activities

The Gas and Power segment has significant growth

potential as natural gas is key primary energy

source of the future We operate across the entire

gas value chain We import large amounts of natural

gas to Austria largely
from Russia and Norway

and also produce gas at our own fields We play

key role in gas transit with about one-third of all

Russian gas exports to Western Europe traveling via

the Baumgarten gas turntable Our 2000 km pipeline

network and our gas storage facilities make major

contribution to security of supply in Austria and

beyond The Central European Gas Hub has grown
into one of the top three gas hubs in continental

Europe We plan to extend the value chain by

developing an electrical power business thereby

exploiting synergies with the gas business

Our objectives and strategy

We aim to strengthen our position in Central and

Southeastern Europe and plan to boost annual gas

sales to 18 bcm by 2010 One-third of the gas sold

is to be sourced from our own production resulting

in the consolidation of what is already stable and

sustainable gas business in the heart of Europe In

addition we intend to turn the Central European Gas

Hub into major gas exchange and extend OMVs
business activities along the gas supply chain

through to electrical power business

Our competitive advantages

Operation of the largest gas logistics center in

Central Europe

Transportation and marketing of natural gas

produced by ourselves

Long-term relationships and contracts with major

gas suppliers

Highly competitive storage and transport costs

Key turntable in the international gas transit

system

Strong gas marketing subsidiaries
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Gas and Power

Gas sales in mn cbm 2008 2007 2006 2005 2004

OMV Gas 221 400 1436 1795 1739

EconGas 7533 7409 7710 7113 6634

Petrom 5021 5257 4969

Supply in mn cbm 2008 2007 2006 2005 2004

Equity supply 5256 5630 5385 779 862

Russia 4562 3727 5851 6261 5840

Norway 1341 1363 1272 1062 908

Others 2007 1871 1922 275 258

Total 13166 12591 14.430 8.377 7.868

Gas transportation sold in bcm 2008 2007 2006 2005 2004

Total 66.32 64.31 58.51 57.70 56.31

Since 04/06 EconGas is fully consolidated

In 2006 the gas segrrtent of Petrom was established

Deviation between supply and sales volumes due to changes in storage volumes

In the logistics business OMV introduced new definition for the sold transportation capacity of gas starting in 2008 in line with

European efforts towards harmonization and transparency Calculation is now based on quantities assigned to shippers at pipeline

connection points
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Gas and Power

Storage 2008 2007 2006 2005 2004

Storage capacity sold in mn cbm 2187 2006 1634 1450 1751

Average storage capacities sold in cbm/h 802760 771286 672400 579625 768651

Gas prices in Romania in USD/1000 cbm 2008 2007 2006 2005 2004

Import price 440 293 297 220 150

Regulated gas price for producers 196 184 122 94 56

Regulated gas price for households 414 364 301 212 141

Regulated gas price for industrial customers 389 350 287 195 130

Prices per 1000 cbrn at 15C
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Market indicators

Average crude price for Brent in USD/bbl

Average crude price for Urals in USD/bbl

NWE refining margin in USD/bbl

Med Urals refining margin in USD/bbl

Naphtha contract price in EUR/t

WECP ethylene in EUR/t

WECP propylene in EUR/t

World crude demand in mn bbl/d

World crude output in mn bbl/d

Gas market in Austria in bcm

CEE petroleum product consumption in mn

thereof in Austria in mn tJ

Average exchange rate EUR-USD

Average exchange rate EUR-RON

2008 2007

97.26 72.39

94.76 69.38

8.23 4.88

5.54 5.32

_534 489

1102 904

960 859

85.8 86.0

86.6 85.6

9.0 7.9

85 82

11.91 12.01

1.47 1.37

3.68 3.34

2006 2005 2004

65.14 54.38 38.22

61.35 50.87 34.50

4.85 6.25 na
5.41 5.31 na
446 379 300

863 739 631

826 710 551

84.5 83.7 82.4

85.2 84.5 83.2

8.5 9.1 8.6

85 83 82

12.7 12.9 112.4

1.26 1.24 1.24

3.53 3.62 4.05

North West European

West European Contract Prices

2008 figures are estimates

Gas sales columns to customers according to E-Control GmbH
The Central and Southeastern European markets include Austria Bosnia and Herzegocina Bulgaria Croatia Czech Republic l-lungary
Moldama Romana Serbia Slocakia Slocenia Southern Germany and Triseneto Italy
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Key OMV share data

2008 2007 2006 2005 2004

298.75 298.73 298.71 298.68 298.65

5.59 16.56 12.84 14.78 6.62

57.80 55.42 59.86 52.89 22.45

16.70 39.10 37.20 20.93 11.93

18.72 55.42 42.99 49.50 22.17

9.3 11.8 8.7

7.0 5.7

0.90 0.44

23 21

5.29 4.64 4.21 2.55

6.92 6.80 7.06 3.86

24.77 27.24 23.36 19.73 14.29

Key OMV share data ISIN AT0000743059

Number of outstanding shares in mn

Market capitalization as of December 31 in EUR bn

Years high in EUR

Years low in EUR

Year end in EUR

Price/Earnings PIE 4.1 10.5

Price/Cash flow P/CF 1.7 8.0

Dividend per share in EUR 1.00 1.25

Payout ratio in 22 24

Earnings per share in FUR 4.60

Cash flow per share in EUR 10.76

Book value per share in EUR

Dividend yield in 5.3 2.3 2.4 1.8 2.0

2004 Figures adapted according to stock split 110

No par value shares less treasury shares

Based on year-end price

2008 Proposal to the Annual General Meeting

Cash flow from operating activities
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Financial calendar

Financial calendar

Results JanuaryDecember and 04 2008

Trading statement 01 2009

Results JanuaryMarch 2009

Record date

Annual General Meeting

Ex dividend date

Dividend payment date

Trading statement 02 2009

Results JanuaryJune and 02 2009

Trading statement 03 2009

Results JanuarySeptember and 032009

Results JanuaryDecember and 04 2009

The dates shown above are provisional and subject to final confirmation

Attendance of the AGM is conditional on the deposit of shares

Annual General Meeting 200 pm ICET AUSTRIA CENTER VIENNA Bruno-Kreisky-Platz 1220 Vienna Austria

Dates

February 25 2009

April 17 2009

May 2009

May 2009

May 13 2009

May 18 2009

May 19 2009

July 17 2009

August 2009

October 20 2009

November 10 2009

February 2010
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OMVs stock exchange and privatization history

1987 In December the initial public offering takes

place on course with the privatization of the public

sector The Osterreichische Industrieholding AG

OIAG sells 15% of OMVs capital stock IATS bn

split into mn shares with face value of ATS 1000
at price of ATS 4400 per share thereby reducing

its share to 85% OMV shares start trading in

Vienna on December and close at ATS 4455 On

December the shares are traded in Frankfurt and

Munich for the first time

1989 In September OIAG sells another 10% of

OMV shares in secondary offering at price of ATS

8240 per share Following further sale of shares

to institutional investors OIAGs stake is reduced to

approximately 72%

1991 The face value of 5% of the capital stock

is reduced from ATS 1000 to ATS 100 in order to

facilitate the introduction to the Austrian Futures and

Options Exchange in April In June OMVs capital

stock is increased by ATS 400 mn to ATS 2.4 bn

OIAG exercises its rights and continues to own 72%
On December the OMV share is the first Austrian

share to be traded on firm quotation on SEAQ
International in London

1994 In May lPlC International Petroleum

Investment Company buys 13% of OMV from OIAG

so that OIAGs stake is reduced to 59% In June

OMV increases its capital to ATS 2.7 bn IPIC exercises

its rights as well as those of OIAG and increases

its stake to 19.6% whereas OIAGs stake declines

to 52.4% Level ADR program is established

in the US In September face value of ATS 100 is

harmonized for all shares Until year end OIAG sells

further 2.5% and reduces its OMV stake to 49.9%

For the first time OMV is majority owned by private

stockholders

1996 In May OIAG sells another 4.02 mn shares at

price of ATS 1055 thus decreasing its stake to 35%

1999 The Companys share capital is converted to

EUR 196.29 mn on May 18 and all ordinary shares

are no par value shares 127 mn shares

2004 In December OMV successfully completes

EUR 657 mn share capital increase through the

issuance of mn new shares priced at EUR 219 per

share The new shareholder structure consists of

50.9% free float 31.5% OIAG and 17.6% PlC As

result for the first time the free float represents the

majority of the issued shares
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2005 Delisting from the Frankfurt and Munich stock

exchanges as less than 1% of average volume in

OMV shares is traded on these exchanges On July

11 OMVs stock split by the ratio of 110 is effective

on the Vienna Stock Exchange Consequently
OMVs share capital is now divided into 300 mn

OMV share price performance 2008

i20

no par value shares issued to bearers The nominal

value per share is FUR

2008 In October PlC increased its stake to 19.2%

thus reducing the free float to 49.3%
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OMV Investor News in 2008

25.01 OMV and Gazprom agree to jointly develop

the gas trading hub in Baumgarten

01.02 OMV/MOL European Commission receives

merger notification

05.02 RWE joins Nabucco consortium as sixth

partner

26.02 Report January December and 04 2007

10.03 OMV optimizes filling station network

11.03 OMV awarded one additional exploration

licence in Norway

21.04 OMV will attend MOL AGM to question

MOLs Board

23.04 OMV to question validity of several MOL
AGMs resolutions

25.04 OMV acquires exploration license in offshore

Tunisia

07.05 Report January March 2008

14.05 Results of OMVs Annual General Meeting

28.05 OMV signs EUR 1.5 bn revolving credit facility

23.06 OMV participates in additional exploration

license in Norway

14.07 OMV with new exploration success in

Tunisia

17.07 OMV signs agreement with Libyan NOC to

renew contracts for major oil fields

06.08 Report January June and 02 2008

06.08 OMV revokes declaration of intent to combine

OMV and MOL

08.08 OMV acquires two exploration licenses in

Pakistan

26.08 OMV strengthens security of supply in Austria

through increased gas production

28.08 OMV plans to set up gas-fired power plant

in Turkey

01.09 OMV obtains credit ratings

02.09 OMV announces successful drilling offshore UK

10.09 OMV and Borealis Significant expansion of

Burghausen site for leading position in

petrochemical industry

01.10 Krk confirmed as location for Adria LNG

21.10 OIAG/IPIC consortium increased shareholding

in OMV to 50.7%

23.10 OMV with continuing exploration success in

Tunisia

05.11 OMV Gazprom and Vienna Stock Exchange

agree to jointly develop Central European Gas

Hub and establish gas exchange
06.11 Report January September and 032008

22.12 OMV and RWE to jointly own Caspian Energy

Company Ltd
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Abbreviations and definitions

bbl bbl/d cbm cf toe

barrel barrel equals standard cubic meter standard cubic metric tonne tonne of oil

approximately 159 liters feet l16C/60F equivalent

bbl per day

NGL

boe boe/d natural gas liquids natural gas which

barrel of oil equivalent boe per day is extracted in liquid form during the

production of hydrocarbons

Conversion factors Multiply by

Crude oil 1000 liter bbl

it 1.000 1.168 7.345

1000 liter 0.856 1.000 6.290

bbl 0.136 0.159 1.000

Natural gas bn cbm bn cf mn toe mn boe

bn cbm 1.000 37.326 0.847 6.221

ibncf 0.027 1.000 0.023 0.167

mn toe 1.181 44.068 1.000 7.345

mn boe 0.161 6.000 0.136 1.000

The conversion factors are medians and can vary due to field specifications
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Shareholders Information

OMV Investor News is service for shareholders

and everybody who is interested in OMV Group This

service provides financial and company information

e.g quarterly financial reports information about

current events etc by e-mail

To obtain quarterly and annual reports

please contact us or use the ordering service at

www.omv.com

For more details or registration for OMV Investor

News please contact

OMV Aktiengesellschaft

Investor Relations

TrabrennstraI.e 6-8 1020 Vienna

Tel 43 40440-21600

Fax 43 40440-29496

E-mail investor.relations@omv.com

Internet www.omv.com
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