Macquarie Group of Companies
Australia and Worldwide

Level 7 Telephone (61 2) 8232 3333
No.1 Martin Place Facsimile (61 2) 8232 4300 -
Sydney NSW 2000 Internet http://www.macquarie.com.au

GPO Box 4294
Sydney NSW 1164
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1 April 2009 Washington, DG

T 122
United States Securities and Exchange Commission
450 Fifth Street, N.W.
Washington D.C. 20549
United States of America

Suppl %

Dear Sir/Madam

Macquarie Group Limited (File Number 082-35128) documents for lodgement

Please find relevant documents for Macquarie Group Limited for lodgement to
satisfy the requirements of Rule 12g3-2(b).

Yours sincerely

Dennis Leong
Company Secretary

cag_cosec_syd_prd/68580_1



2oud obesane pajybiam awnjoA ay) uo paseg 2

800¢ J2qwia09( 1€ Je se aJe jgap Jau aje10diod pue spuoq

ajqeabueyoxs ‘}qap jou Josse ajeuoinodold "uolji §'6€$Y JO 1qap 18U ajelodiod pue uoljiw 8'0/S$V JO spuoq djqeabueyoxd ‘uoliw
6'L¥E'G$V 10 1g9p Jou Josse ajeuonodoid snid Alunoss pajdels HOW Jad 05'Z$Y = UONIIq £'L$V JO dNjeA asudisul |

pue jesodoud Jouadns e Jo aoussqe ay} ul ‘glddD Ag JayO 8y} 4O JNOAB) Ul 8)OA S1ap|oy AJinoas
9O 1By} papuawiwosal Aisnowiueun aaey SO 40 s10)0a11q yuspuadapu)] ay} sajou auenboey

,20ud Buipes} ebeseae yuow a1y} ay} 0} wniwaid %pe) e pue

‘sanunoss pajdels OO Jo 8aud Buisolo Jsej sy} 0} wniwaid 9% /9 e sjussaidal pue uqe’/$v 1e enjea
asudiayue ue sajdwi pue ugze’ LY e OO 40 Ajinba ay) senjea Aunoas Jad 0G'Z$Y 1 Yoiym gidd)d
wol} JagQ ay} uo 8j0A 0} Ajunpoddo ay) aaey |(m siapjoy Aundas HOIN eyl paseald si auenboep

18O 8y} 0} uoneal Ul giddd Uim (vIs) Jusweaiby

uonejuswaldw| awayog e ol paisjud sey OO ‘lencsdde Japjoy Aunsass o0} 1oslgns si pue
(aweuos ay) JaYy)ab03) swiayosg 1shi [BUOIPUOD-IB)JUI UB pue jJusisbuelly JO sawaydos uephwlag
pue ueljessny |euoipuod-1aui ybnouyy pajuswelduwi aq o} pasodoid s (18O aul) 1880 DN 8uL

‘Ajunoss pajde)s

Jad 0g'z$V 10} senunoas pajdels O aJ4inboe 0} siayo yseo jewio apew sey (gidd)) pieog
JUSWISBAL| Ul UoIsuad epeue) jey} Aepol (9DW) dnolo ainjoniisequ] suoieounwwoy) auenboepy
Ag Juswiaounouue sy} sajou (suenboepy) paywi dnoso suenboe — 6002 U2JeN LE ‘AINAAS

SYUIAATOH ALIRNNDAS OO Ol ¥3440

FHVNOOVYN OSEd|9Y EIPAN/XSY

20l
oa ‘uoiBuIsEM

6007 € 0 ¥dV

ONoes
GU\sgagng e

Document furnished to UnitedStétes

. VITVHLSNY
Securltles and EXChange CommiSSIOH by » ne'woo alienborw mmmw/:dRy Jaulsju| roLk cgg\l xo'(gag?g
M : - 0822 2¢28(z 19)  ojwisoey 0002 MSN AsupAg
acquarie Gr oup Limited ecee zege (2 19)  suoydajel aoeld UREW L ON

File Number: 082-35128 . . pel!wﬁllgr?&gz;h:r?b'gsvz




subject to the Independent Expert's report concluding that the Scheme is in the best interests of
MCG security holders.

Macquarie notes that if the offer to MCG is approved by MCG security holders, CPPIB will acquire
MCG's manager, Macquarie Communications Infrastructure Management Limited® (MCIML), by way
of a separate inter-conditional offer* (the Ancillary Transaction) together with MCIML's entire holding
of 18.3% of MCG Stapled Securities for A$2.50 per stapled security.

The Ancillary Transaction provides for an upfront amount of A$56.5m to be paid to Macquarie for the
acquisition of MCIML and certain intellectual property and a payment of approximately A$4m per
annum for up to 10 years for ongoing advisory services in respect of Argiva and Airwave and

transitional services.

Contacts:

Paula Hannaford, Macquarie Group, Corporate Communications +612 8232 4102
Stuart Green, Macquarie Group, Investor Relations +612 8232 8845

® MCIML is the responsible entity and manager of the MCG group.
* The parties to the MCG Offer may waive this as a condition to the MCG Offer
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ASX/Media Release

MACQUARIE

MACQUARIE GROUP PROPOSES CHANGES TO REMUNERATION
SUBJECT TO SHAREHOLDER APPROVAL

SYDNEY, 31 March 2009 - The Board of Directors of Macquarie Group Limited (Macquarie) today
announced changes to the Group’s remuneration arrangements consistent with global remuneration
and regulatory trends.

The proposed changes will be subject to approval by shareholders at the July 2009 AGM and will
primarily apply to more than 300 of its most senior employees, the Executive Directors (EDs),
including the Chief Executive Officer (CEQ) and members of the Executive Committee. If approved
by shareholders, the changes will apply to remuneration for the current year ended 31 March, 2009
as well as future years.

While the proposed changes reflect recent remuneration trends, they remain consistent with
Macquarie’s longstanding approach where staff profit share is linked to profitability and is individually
assessed with regard to a variety of factors including contribution to profit, use of capital, funding and
risk.

The proposals expand on modifications to remuneration announced in February 2008, which
included an increase in the portion of performance-based profit share deferred and allocated as
equity for the CEO and other members of the Group’s Executive Committee. They further enhance
staff and shareholder alignment. The key features of the changes are:

¢ Profit share paid out in cash will be reduced and the percentage of retained profit share
will be increased.

o Forthe CEO, as announced last year, the cash component of profit share will fall from
70% to 45%. 55% of profit share will be retained. Accordingly, approximately 60% of
overall compensation (including options) will be retained.

o For members of the Executive Committee (other than the CEO), the cash component
of profit share will fall from 60% to 50%. 50% of profit share will be retained.
Accordingly, approximately 55% of overall compensation (including options) will be
retained.

o For other EDs, the cash component of profit share will fall from 80% to 50%. The
remaining 50% will be retained in the form of fully paid ordinary Macquarie shares and
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Macquarie Group Limited

Macquarie-managed fund equity. EDs will not receive future option grants.
Accordingly, on average the amount of retained overall compensation will increase
from 38% to 50%.

The vesting and payout schedule for retained profit share has been changed.

o Currently for the CEO 35% of retained profit share vests after three years and 20%
vests between five and ten years. In future all retained profit share will vest from three
to seven years.

o Currently for Executive Committee 20% of retained profit share vests after three years
and 20% vests between five and ten years. In future all retained profit share will vest
from three to seven years.

o Currently for EDs, 20% of profit share vests between five and ten years. In future, the
retained 50% of profit share will vest from three to seven years.

o Under the new proposal the vesting and payout periods will be aligned.

For EDs, retained profit share will be fully invested in a combination of fully paid
ordinary Macquarie shares and Macquarie-managed fund equity.

o to reflect an individual executive’s responsibilities.

o to strengthen shareholder alighment for Macquarie and the Funds.

A departing ED’s unvested retained profit share will only be paid out in the case of
genuine retirement and will be subject to forfeiture provisions. The current six month
period after which a departing ED’s retained profit share is paid out will lengthen.

o Profit share from all but the last two years will be paid out after six months.

o Profit share from two years ago will be paid out after one year.

o Profit share from one year ago will be paid out after two years.

o The payment of the last two years of a departing ED’s unvested retained profit share
will be subject to forfeiture if it is found that the individual has acted in a way that
damages Macquarie Group, including but not limited to acts that lead to a material
financial restatement, a significant financial loss or any significant reputational harm to
the Group or its businesses.

There will be a transitional arrangement that will align the old and new schemes. The
required retained balances for the new scheme will be calculated. Any surplus in
retained funds will be invested in fully paid ordinary Macquarie shares and will vest in
approximately one year’s time.

For all staff other than EDs, any retained profit share will be delivered in future in fully
paid ordinary Macquarie shares. No changes are proposed to the vesting or retention
arrangements for these staff.

Overall, new options granted will be substantially reduced.

If approved by shareholders, it is currently estimated that approximately $500 million of primarily prior
years’ and some current year retained profit share will be applied to the grant of fully paid ordinary
Macquarie shares in 2009. The Macquarie equity participation is proposed to be provided via issue
of new shares, on-market share purchases or a combination of both at the discretion of the Board
and to be determined at the time having regard to all factors including prevailing market conditions.

Equity participation satisfied through the issue of hew shares will result in a corresponding increase
in capital. Equity participation satisfied through shares purchased on market would result in an initial
reduction of capital. There is no impact on the 2009 full year result as a consequence of the proposal.
If the proposal is approved by shareholders, the impact of the new arrangements will be brought to
account over the vesting period in accordance with International Financial Reporting Standards. The
net impact on the profit and loss over time is nil.

cex_ccd_syd_prd/120830_1



Macquarie Group Limited

Further details of the proposed new arrangements will be provided in Macquarie’s 2009 Annual
Report and the Notice of Meeting for the 2009 AGM.

Contacts:

Media Investor Relations
Lisa Jamieson Stuart Green

+612 8232 6016 +612 8232 5008

Paula Hannaford
+612 8232 4102

cex_ccd_syd_prd/120830_1



ATTACHMENT - COMPARISON OF PROPOSED AND CURRENT ARRANGEMENTS

Current Arrangements Proposed Arrangements
Chief Profit Share — 55% retained. Profit Share — 55% of retained profit
(E));f?g::lve 35% of retained profit share vests in year share vests frF>m 3 to_ 7 years. .
three and is retained in the form of fully Investment mix may include fully paid
paid ordinary Macquarie shares. ordinary Macquarie shares* as well as
] Macquarie-managed fund equity.
20% of retained profit share vests from 5
to 10 years and is notionally invested in
Macquarie-managed fund equity under
the Director’s Profit Share (DPS) Plan.
Minimum Shareholding - satisfied Minimum Shareholding - satisfied through
through the equity retention the new equity retention arrangements.
arrangements.
Options - Eligible for options with a Options - Eligible for options with a
performance hurdle. Vesting in years 2, performance hurdle. Vesting in years 2, 3
3 and 4. and 4.
Executive Profit Share — 40% retained. Profit Share — 50% of retained profit
:lc;grl;\;trt:e 20% of retained profit share vests in year share vests frpm 3 to, 7 years. .
three and is retained in the form of fully Investment mix may include fully paid
paid ordinary Macquarie shares. ordinary Macquarie shares* as well as
) Macquarie-managed fund equity.
20% of retained profit share vests from 5
to 10 years and notionally invested, to
varying degrees, depending on role, in
Macquarie-managed fund equity and
cash under the DPS Plan.
Minimum Shareholding - satisfied Minimum Shareholding - satisfied through
through the equity retention the new equity retention arrangements.
arrangements.
Options - Eligible for options with a Options - Eligible for options with a
performance hurdle. Vesting in years 2, performance hurdle. Vesting in years 2, 3
3 and 4. and 4.
Executive Profit Share — 20% of retained profit Profit Share — 50% of retained profit
Directors share vests from 5 to 10 years and share vests from 3 to 7 years.

notionally invested, to varying degrees,
depending on role, in Macquarie-
managed fund equity and cash under the
DPS Plan.

Minimum Shareholding - Required to
hold shares to the value of at least 5% of
total profit share over the last 5 years.

Options - Eligible for options with a
performance. Vesting in years 2, 3 and
4.

Investment mix may include fully paid
ordinary Macquarie shares* as well as
Macquarie-managed fund equity.

Minimum Shareholding - satisfied through
the new equity retention arrangements.

No options — 50% of profit share will be
retained in the form of fully paid ordinary
Macquarie shares* & Macquarie-
managed fund equity.




Macquarie Group Limited

Current Arrangements

Proposed Arrangements

Division .

Directors/
Associate
Directors

Retention of 26% of annual profit share
amounts above certain thresholds.
Vesting in years 2, 3 and 4.

Eligible for options for promotion and
performance.

Retention of 25% of annual profit share
above certain thresholds delivered via
fully paid ordinary Macquarie shares*. No
change to thresholds or vesting period.

No options — Up to 25% of profit share
will be retained in the form of fully paid
ordinary Macquarie shares*.

Replace with fully paid ordinary
Macquarie shares* for promotion and new
hires.

Non- ]

Director
Staff

Retention of 25% of annual profit share
amounts above certain thresholds.
Vesting in years 2, 3 and 4.

Retention of 25% of annual profit share
above certain thresholds delivered via
fully paid ordinary Macquarie shares*. No
change to thresholds or vesting period.

* How Macquarie shares are delivered may differ from country to country depending on legal

requirements.




Macquarie Group Limited
ABN 94 122 169 279

Document furnished to United States

N e oS 000 Telephone  (612) 8232 3332 Securities and Exchange Commission by
SP':’?1 eBoxﬁé\% 1164 Internet hitp:/Amwww.macquarie.com.au Mac uarie Grou L[mlte d
AUSTRALIA q p

File Number: 082-35128

ASX/Media Release

MACQUARIE

MACQUARIE UPDATE REGARDING BRISCONNECTIONS

SYDNEY, 30 March 2009 — Macquarie Group Limited provides this update in relation to
BrisConnections (ASX: BCSCA):

1. Macquarie Capital Group Limited" has today acquired 31,429,332 stapled units in
BrisConnections. The units represent an 8.06% interest in BrisConnections.

2. Macquarie Bank Limited (MBL) has today paid a further principal amount of $92.5m to
BrisConnections under the bridge facility previously agreed with the company.

3. Macquarie Capital Advisers Limited (MCAL) and MBL have today taken steps to initiate legal
proceedings in the Supreme Court of Queensland to seek to ensure relevant parties fulfil their
contractual obligations.

BrisConnections was awarded a 45 year concession to design, construct, operate, maintain and
finance the Airport Link tollroad in Brisbane.

Stapled securities in BrisConnections are partly paid securities. There are two further
instalments of $1.00 each per stapled security payable by 29 April 2009 and 29 January 2010,
respectively.

The instalments are underwritten in accordance with an Underwriting Agreement dated 9 May 2008.
Under the terms of the Underwriting Agreement, MCAL and Deutsche Bank AG, Sydney Branch
each underwrite 50% of the instaiments due by 29 April 2009 and 29 January 2010.

Contacts:

Media Investor Relations
Paula Hannaford Stuart Green

+612 8232 4102 +612 8232 5008

' Acquisition has been undertaken by A.C.N. 136 024 970 Pty Ltd a subsidiary of Macquarie Capital Group Limited
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File Number € of Director’s Interest Notice

Information or documents not available now must be given to ASX as soon as available. Information and
documents given to ASX become ASX’s property and may be made public.

Introduced 30/9/2001.
[Name of entity Macquarie Group Limited & Macquarie Bank Limited
ABN 94 122 169 279 46 008 583 542

We (the entity) give ASX the following information under listing rule 3.19A.2 and as agent for the
director for the purposes of section 205G of the Corporations Act.

Name of Director Nicholas William Moore

Global Infrastructure Fund (D) (“GIFD”) units.

Date of last notice 12 September 2008 but 27 May 2008 in respect of Macquarie

Part 1 - Change of director’s relevant interests in securities
In the case of a trust, this includes interests in the trust made available by the responsible entity of the trust

Direct or indirect interest Direct and Indirect
Nature of indirect interest Securities held by Venamay Pty Limited, as
(including registered holder) trustee for the Divco 11 Trust, of which Nicholas
Note: Provide details of the circumstances giving rise to the | Moore is a beneficiary.
relevant interest.
Date of change 18 June 2008
No. of securities held prior to change ¢ 108,356 GIFD units held by Nicholas Moore;
and
o 14,377 GIFD units held by Venamay Pty
Limited.
Class GIFD units
Number acquired Nil
Number disposed ¢ 108,356 GIFD units held by Nicholas Moore;
and
e 14,377 GIFD units held by Venamay Pty
Limited.
Value/Consideration 0.18c per GIFD unit, paid as a final capital
Note: If consideration is non-cash, provide details and repayment
estimated valuation

+ See chapter 19 for defined terms.

Appendix 3Y Page 1
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Appendix 3Y
Change of Director’s Interest Notice

No. of securities held after change Nil

Nature of change All units were cancelled upon the successful
Example: on-market trade, off-market trade, exercise of liquidation of the GIFD fund.

options, issue of securities under dividend reinvestment

plan, participation in buy-back

Part 2 — Change of director’s interests in contracts

Detail of contract

Nature of interest

Name of registered holder
(if issued securities)

Date of change

No. and class of securities to which

interest related prior to change
Note: Details are only required for a contract in
relation to which the interest has changed

Interest acquired

Interest disposed

Value/Consideration
Note: If consideration is non-cash, provide details
and an estimated valuation

Interest after change

Dated: 27 March 2009

C:\DOCUME~1\gcable\LOCALS~I\Temp\cag cosec_syd prd 119789_1.DOC

+ See chapter 19 for defined terms.
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