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Briggs & Stratton Corporation

The world’s largest producer of air cooled gasoline engines and a leading producer of outdoor powered equipment.

. . < g SEC Mail Processing
Financial nghllghts (in thousands, except per share data) Section
fFor The Fiscal Years Ended June 28, 2009, June 29, 2008 and July 1, 2007 I SE P U g 2 0 0 9
2009 2008 2007 o
— - — Washington, DC
NetSales ...................... $ 2,092,189 $ 2,151,393 $ 2,156,833 110
Income Before Provision (Credit) '
forlncome Taxes ............... 40,409 29,609 3,302
Netincome ..................... 31,972 22,600 6,701
Net Income Per Share of
Common Stock:
Basic Earnings .............. 0.64 0.46 0.13
Diluted Earnings ............. 0.64 0.46 0.13
Provision for Depreciation .......... 63,981 65,133 70,379
Expenditures for Plant
and Equipment . ................ 43,027 65,513 68,000
Cash Dividends Paid .............. 38,171 43,560 43,870
PerShare ................. 17 .88 .88
Shareholders’ Investment . .......... 694,684 837,523 . 838,454
PerShare ................. 14.01 16.90 16.94
Return on Average
Shareholders’ Investment ......... 4.2% 2.7% 0.7%
Economic Return on Capital . ........ 2.6% 3.6% 1.3%
Weighted Average Number
of Shares of Common
Stock Outstanding .............. 49,572 49,549 - 49,715

Mission Statement

BRIGGS & STRATTON

THE POWER WITHIN™

We will create superior value by developing mutually
beneficial relationships with our customers, suppliers,
employees and communities. We will embrace our
brand equity and leadership position by developing,
manufacturing at low cost, marketing and servicing
high value power for a broad range of power products.
In pursuing this mission, we will provide power for all
people worldwide to develop their economies and
improve the quality of their lives and, in so doing, add
value to our shareholders’ investment.
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August 24, 2009

Dear Shareholder:

Our financial results for fiscal 2009 might be best distilled down to the phrase “doing more with less.”
According to industry trade association figures, demand for walk behind rotary lawn mowers dropped 11%,
and sales of front engine riding mowers were off 13%. This represents an unprecedented fifth down year for
the lawn and garden power products industry. From the peak in 2004, walk behind mower sales are down
38% and riding mower sales are down 43%. This has obviously represented a daunting challenge to the
operational capabilities of a company as vertically integrated as is Briggs & Stratton. But despite the fact that
top line revenues for fiscal 2009 were down 3% from fiscal 2008, our company was able to increase net
income by 41% to $32 million. And if you eliminate unusual items from both years, consolidated net income
was up by $33.3 million.

As we look back five years, I’'m sure our management team would have believed that a 40% drop in market
demand would have eliminated all hope for your company showing a profit. How have we achieved this?

Refinement and execution of our Powerful Solution strategy has been invaluable in meeting the key
challenges of the consolidation of power products retailers, the threat of competition from low cost countries,
particularly China, and the slings and arrows of a down market. As recounted in previous shareholder letters,
this strategy is intended to achieve virtual integration of power products by engaging industry end products
producers in a cooperative effort. The strategy was supported by the Powerful Solution incentive
compensation plan, a “scorecard” type program that was in place for the past two years, which rewarded
achievements relative to various elements of the Powerful Solution strategy. Successful implementation of the
Powerful Solution strategy has not only ensured our profitability, but also increased our presence in the
category.

It might be helpful to recall the key elements of the Powerful Solution strategy:

1) Integration of Engine/End Product - Developing more integrative alliances with our traditional power
products customers and related product producers creates powerful synergies with economic benefits
in purchasing, product development, operations and market development.

2) Low Cost Provider — Combination of U.S. Focused Factories, Eastern Europe and China Facilities to
produce lowest cost products of threshold quality for various domestic markets.

3) Umbrella Brand (Customer Assurance) — “Briggs & Stratton Power” - one of the most powerful
brands across all channels and retailers.

4) Trade Brands (Differentiation) — Market focused brands (Simplicity®, Snapper®, Murray®, Brute®,
Ferris®) to meet requirement of differentiation for various retail outlets.

5) Category Management — Broadest product scope (engines, generators, pressure washers,
compressors, snow throwers, tillers, lawn mowers, lawn tractors) and integrated retailer relationships
provide the most efficient and highest value power solutions in the category.

6) Merchandising Focus — Selling value into a category prone to commodity pressures.

7) Returns & Service Support — Integrated solution to most acute mass retail problem.

8) Logistics — Superior delivery of the most desired products.

Successful implementation of the Powerful Solution strategy has driven us to achieve the following
distinctions in our industry:

e We're #1 in engines (with record market share in small engines and better than traditional share
in large engines).



e We’re #1 in portable generators.
e We’'re #1 in pressure washers.
o We’re among the leaders in mowers and snowthrowers.

These achievements position us solidly for superior financial performance in future years. What are some of
the developments that helped us get there that were supported by the Powerful Solution strategy?

The acquisitions of Generac, Simplicity, Snapper, Ferris and Murray gave us the foundation, with the brands
and operating assets upon which we could build this market position.

Our operations people consolidated plants, cut costs and redesigned processes to give us the most efficient
and cost effective manufacturing footprint in the industry; so efficient that most of our domestic competitors in
engines, generators and pressure washers closed up shop. Our state-of-the-art small engine plants in the
United States can produce a mower engine with little more than one-half hour of labor. This allows us to be
competitive on cost with Chinese producers when logistics and other costs are included. While we have
successfully defended our market position against Chinese mower engine manufacturers through superior
quality and delivery, we remain wary that their pricing practices have, and will continue to, negatively impact
our margins.

Moreover, our plant in Chongging, China produces world-class engines for utility and commercial applications
all around the globe. And while our plant in the Czech Republic has faced currency headwinds since its
inception, it produces the mower engine preferred by European customers in terms of quality and delivery.

Superb customer integration by our operating groups, sales, engineering and marketing folks is well
demonstrated by the development and production of a line of John Deere branded mowers that won the J.D.
Power award for the finest mower in the industry.

Moreover, these same disciplines working together in our company have developed truly differentiated power
products, which will be introduced in the coming years. In a category prone to marketing commodity products,
developing and selling value is the key to success.

We now produce the broadest range of products in the power products category, and possess the best
market knowledge in the industry, due to our market position and our substantial investments in market
research. We are able to offer our customers true category management capabilities.

Our marketing personnel have fortified the “Briggs & Stratton Power” brand as one of the most powerful
brands across all channels and retailers, with their “engines matter”, viral marketing and other initiatives.
Likewise they have properly positioned our Simplicity, Snapper, Murray, Brute, and Ferris brands with various
retailers to maximize differentiation of our trade brands.

And coming in fiscal 2010, with the rationalization of our Jefferson and Watertown plants, will be a very
exciting development. We will have the first fully integrated plant in the power products business, when we
move generator production into our Auburn plant, which produces the sweet spot generator engines used to
support hurricane product.

These are only a few of the initiatives that drove our successful Powerful Solution strategy - there are way
too many to mention.

My Impending Retirement

Shortly after the end of our fiscal year, our company announced my intention to retire as CEO, effective
December 31, 2009. If | am re-elected to the board of directors at the annual shareholder meeting in October,
| plan to stay on as Chairman for a year to assist in the transition of senior management.

| am very proud of all our company’s achievements in the last several years as mentioned above, and it is my
confidence in the future viability of this company that is allowing me to ride off and pursue some other goals in



my life. | want to thank all of our employees, customers, suppliers, board members, investors, bankers,
analysts, and the communities in which we do business for the support you have given to me in my
leadership position at Briggs & Stratton over the years. It is a remarkable company with extraordinary
stakeholders.

As to the future, | think one of our analysts said it best: “BGG appears to have a normal earnings power that
is substantially greater than what is reflected in its recent market valuation.... with diminished competition, a
much improved manufacturing footprint, moderated raw materials costs and considerable pent-up demand, it
will in my estimation require only a modest improvement in consumer confidence for BGG to post surprisingly
strong earnings in the years just ahead.”

My successor, Todd Teske, is a strong leader and well understands the strategies that will drive our
company’s future success. And he will lead a senior management team that is, without a doubt, the best in
the industry.

Outlook for 2010

While we believe we have positioned the company for excellent performance when the market recuperates,
we are guarded in our optimism for next year. For fiscal 2010, we project that net income will be in the range
of $40 to $50 million or $0.80 to $1.01 per diluted share. Consolidated net sales are projected to be
approximately 4% lower between years, primarily due to an absence of planned for hurricane related sales of
portable generators, and selected price reductions to reflect lower commodity costs. Global markets for
engines are mixed at this time, but we anticipate that the domestic market could grow slightly, while export
markets could be flat to down next spring. Significant weather events, an improvement in the housing picture,
or an up tick in consumer confidence would be cause for the expectation of improved performance.

C;&gsuﬁ

John S. Shiely
Chairman and Chief Executive Officer

7;;;/2/ //ZZ%

Todd J. Teske
President and Chief Operating Officer



Performance Measurement

Management subscribes to the premise that the value of Briggs & Stratton is enhanced if the capital invested
in its operations yields a cash return that is greater than that expected by the providers of capital.

Conventional financial statements and measurements, such as earnings per share and return on
shareholders’ investment, are of less interest to the providers of capital than indicators of cash flow generation
and effective capital management. Consequently, we adhere to a measurement of performance that guides
operational and corporate management in evaluating current decisions and long-term planning strategies
toward the goal of maximizing cash operating returns in excess of the cost of capital. The following table
summarizes the results for the three most recent fiscal years (in thousands):

2009 2008 2007
Return on Operations
Income fromoperations .. .......... ... . i $ 68,341 $ 26,340 $ 32,157
Adjust for:
Other income withoutinterest ........... ... ... ia... 2,134 39,887 12,919
Increase (Decrease) in:
Baddebtreserves .......... ... ... i 1,753 1,505 (749)
LIFOTresenves ......oriii it e i e (10,633) 8,746 6,531
Warrantyaccrual ........... ... . i (7,503) {5,018) 1,332
Adjusted operating profit ....... ... ... .. 54,092 71,460 52,190
Cashtaxes (1) ... ... it (12,494) (10,853) (30,424)
Net adjusted cash operating profit aftertaxes . .. ................. $ 41,598 $ 60,607 $ 21,766
Weighted Average Capital Employed (2) ........................ $1,624,551 $1,687,082 $1,652,321
Economic ReturnonCapital . .......... ... ... ... 2.6% 3.6% 1.3%
Costof Capital (3) ... ... oo 8.5% 9.4% 9.9%

Economic Value Added (Lost) . ...................... S $ (96,488) $ (97,979) $ (141,814)

(1) The reported current tax provision is adjusted for the statutory tax impact of interest income and expense.

(2) Twelve month weighted average of total assets less non-interest bearing current liabilities plus the bad debt, LIFO and warranty
reserves, minus deferred taxes.

(3) Management's estimate of the weighted average of the minimum equity and debt returns required by the providers of capital.



BRIGGS & STRATTON CORPORATION

BRIGGS & STRATTON

12301 WEST WIRTH STREET
WAUWATOSA, WISCONSIN 53222

Notice of Annual Meeting of Shareholders

The Annual Meeting of Shareholders of BRIGGS & STRATTON CORPORATION, a Wisconsin
corporation, will be held at the Country Music Hall of Fame and Museum, 222 Fifth Avenue South,
Nashville, TN 37203 on Wednesday, October 21, 2009, at 9:00 a.m. Central Daylight Time, for the
following purposes:

(1) To elect three directors to serve for three-year terms expiring in 2012;

(2) To ratify the selection of PricewaterhouseCoopers LLP as the company’s independent
auditors;

(3) To ratify the Rights Agreement as amended by the Board of Directors on August 12, 2009;

(4) To approve the amended and restated Briggs & Stratton Corporation Incentive Compensation
Plan; and

(5) To take action on any other matters brought before the meeting appropriate for consideration
by the shareholders of a Wisconsin corporation at an annual meeting.

By order of the Board of Directors.

Wauwatosa, Wisconsin
September 10, 2009

ROBERT F. HEATH, Secretary

Important Notice Regarding the Availability of Proxy Materials for the Shareholders Meeting to be
held on October 21, 2009. The Notice of Annual Meeting, Proxy Statement and Annual Report are
available at www.proxyvote.com or www.briggsandstratton.com/proxy.

Your vote is important to ensure that a majority of the stock is represented. You may vote
using the Internet, by telephone, or by returning the enclosed proxy card in the envelope

provided. Instructions for voting via the Internet or by telephone are included on your proxy card.

The Country Music Hall of Fame and Museum is located in Nashville, approximately 7 miles from the
Nashville international Airport.



Proxy Statement
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GENERAL INFORMATION

This proxy statement relates to the solicitation of proxies by the Board of Directors of Briggs &
Stratton Corporation (“Briggs & Stratton” or the “company”) to be used at the Annual Meeting of
Shareholders and any adjournments. The meeting will be held on October 21, 2009 at the Country Music
Hall of Fame and Museum, 222 Fifth Avenue South, Nashville, TN 37203. Briggs & Stratton’s principal
executive offices are located at 12301 West Wirth Street, Wauwatosa, Wisconsin 53222. This proxy
statement and the form of proxy will be mailed to shareholders on or about September 10, 2009.

Who Can Vote?

Shareholders of record at the close of business on August 24, 2009 are entitled to notice of and to
vote at the meeting. On August 24, 2009, Briggs & Stratton had outstanding 50,002,339 shares of $.01
par value common stock entitled to one vote per share.

How Do | Vote?

You may vote in person or by properly appointed proxy. You may cast your vote by returning your
signed and dated proxy card, or by voting electronically. You have the option to vote by proxy via the
Internet or toll-free touch-tone telephone.

Instructions to vote electronically are listed on your proxy card or on the information forwarded by
your bank or broker. These procedures are designed to authenticate your identity as a shareholder and to
allow you to confirm that your instructions have been properly recorded. If you vote over the Internet, you
may incur costs that you will be responsible for such as telephone and Internet access charges. The
internet and telephone voting facilities will close at 11:59 p.m. Eastern Daylight Time on October 20,
2009.

You may revoke your proxy by voting in person at the meeting, by written notice to the Secretary, or
by executing and delivering a later-dated proxy via the Internet, or by telephone or by mail, prior to the
closing of the polls. Attendance at the meeting does not in itself constitute revocation of a proxy. All
shares entitled to vote and represented by properly completed proxies timely received and not revoked
will be voted as you direct. If no direction is given, the proxies will be voted as the Board of Directors
recommends.

How Are Votes Counted?

A majority of the votes entitled to be cast on each matter, represented either in person or by proxy,
will constitute a quorum with respect to the matter. If a quorum exists, the affirmative vote of a majority of
the votes represented in person or proxy at the meeting is required for the election of directors, to ratify
the selection of independent auditors and the Rights Agreement, and to approve the amended and
restated Incentive Compensation Plan, provided that the total votes cast on the Plan represents over 50%
of the shares entitled to vote on the Plan. A vote withheld from the election of directors or an abstention
with respect to the other proposals will count toward the quorum requirement and will have the effect of a
vote against the matter being voted on. Broker non-votes will be disregarded for purposes of determining
the number of votes cast and will have no effect on the outcome of the vote.

Who Pays For This Proxy Solicitation?

Briggs & Stratton pays for the cost of solicitation of proxies. Solicitation is made primarily by mail.
Some solicitation may be made by regular Briggs & Stratton employees, without additional compensation,
by telephone, facsimile, or other means of communication, or in person. In addition, Briggs & Stratton has
retained Broadridge Financial Solutions, Inc. to assist in its proxy solicitation efforts, at a fee anticipated
not to exceed $7,500 plus reasonable out-of-pocket expenses.



What If Other Matters Come Up At The Annual Meeting?

The matters described in this proxy statement are the only matters we know will be voted on at the
annual meeting. If other matters are properly presented at the meeting, the proxy holders will vote your
shares as they see fit.

ITEM 1: ELECTION OF DIRECTORS

The Board of Directors of Briggs & Stratton is divided into three classes. The term of office of each
class ends in successive years. Three directors are to be elected to serve for a term of three years
expiring in 2012. Six directors will continue to serve for the terms designated in the following table. All
directors are elected subject to the Bylaw restriction that they may not serve beyond the annual meeting
following attainment of age 72.

The proxies received in response to this solicitation will be voted for the election of the nominees
named below. If any nominee is unable to serve, the proxies may be voted for a substitute nominee
selected by the Board of Directors.

GENERAL INFORMATION ABOUT THE NOMINEES AND DIRECTORS

Year First
Became a
Name, Age, Principal Occupation for Past Five Years and Directorships Director

Nominees for Election at the Annual Meeting (Class of 2012):

ROBERT J. O'TOOLE, 68 (3) (4) 1997

Retired. Chairman of the Board and Chief Executive Officer of
A.O. Smith Corporation, a diversified manufacturer whose major
products include electric motors and water heaters, from
1992-2005. Director of FM Global, Marshall & lisley Corporation
and A.O. Smith Corporation.

JOHN S. SHIELY, 57 (3) (5) 1994

Chairman (2003) and Chief Executive Officer of

Briggs & Stratton. Director of Marshall & lisley Corporation,
Quad/Graphics, Inc., The Scotts Miracle-Gro Company and
Cleveland Rock & Roll, Inc. (corporate board of the Rock & Roll
Hall of Fame and Museum). Mr. Shiely will retire as Chief
Executive Officer of Briggs & Stratton on December 31, 20009.

CHARLES I. STORY, 55 (1) (4) 1994

President of ECS Group, Inc., an executive development company.
President and Chief Executive Officer, INROADS, Inc. 1993-2005.
Advisory Director of Regions Bank.

Footnotes (1), (2), (3), (4) and (5) are on page 3.



Year First
Became a
Name, Age, Principal Occupation for Past Five Years and Directorships Director

Incumbent Directors (Class of 2011):

MICHAEL E. BATTEN, 69 (1) (3) 1984

Chairman and Chief Executive Officer of Twin Disc,
incorporated, a manufacturer of power transmission equipment.
Director of Twin Disc, Incorporated and Walker Forge, Inc.

KEITH R. McLOUGHLIN, 53 (1) (2) 2007

Chief Operations Officer Major Appliances, AB Electrolux.
President, Electrolux Home Products North America and Latin
America, a manufacturer of major home appliances 2004-2009.
President, Electrolux Home Products North American
2003-2004.

BRIAN C. WALKER, 47 (2) (4) 2002

President and Chief Executive Officer of Herman Miller, Inc., a
global provider of office furniture and services. President and
Chief Operating Officer 2003-2004. Director of Herman Miller,
Inc.

Incumbent Directors (Class of 2010):

WILLIAM F. ACHTMEYER, 54 (1) (2) 2003

Chairman, Managing Partner, President and Chief Executive
Officer of The Parthenon Group LLC, a leading strategic
advisory and principal investment firm.

DAVID L. BURNER, 70 (2) (3) 2000

Retired. Chairman and Chief Executive Officer of Goodrich
Corporation, an aircraft systems and services company, from
1997-20083.

TODD J. TESKE, 44 2009

President and Chief Operating Officer of Briggs & Stratton.
Executive Vice President and Chief Operating Officer
2005-2008. Executive Vice President and President — Briggs &
Stratton Power Products Group, LLC 2003-2005. Mr. Teske will
become President and Chief Executive Officer of Briggs &
Stratton on January 1, 2010.

Committee Membership: (1) Nominating & Governance, (2) Compensation, (3) Executive, (4) Audit.
(5) Mr. Shiely’s brother Vincent R. Shiely is Senior Vice President & President - Yard Power Products
Group of Briggs & Stratton.



CORPORATE GOVERNANCE

The Board of Directors is responsible for providing oversight of the affairs of the company for the
benefit of shareholders. The Board has approved charters for the Audit, Compensation, and Nominating &
Governance Committees that are reviewed annually by each committee, corporate governance
guidelines, a code of business conduct and ethics applicable to all directors, officers and employees, and
standards for determining the independence of directors. These documents are available in the Investor
Relations section of the company’s website (www.briggsandstratton.com), and printed copies are
available upon request to the Secretary.

Director Selection Criteria. The Nominating & Governance Committee recommends nominees for
director whose background, knowledge, experience, expertise and perspective will complement the
qualifications of other directors and strengthen the Board. Nominees must meet the following minimum
criteria:

¢ A strong commitment to integrity
e Common sense and good judgment

Relevant professional or business knowledge

A record of accomplishment in prior positions

The time and interest to attend and participate in Board meetings

Director Independence. A majority of directors must meet the criteria for independence established by
the Board in accordance with the rules of the New York Stock Exchange. A director will not qualify as
independent uniess the Board determines that the director has no material relationship with the company,
either directly or as a partner, shareholder or officer of an organization that has a relationship with the
company. On the recommendation of the Nominating & Governance Committee, the Board has adopted
the following categorical standards to form the basis for the Board’s independence determinations.

e The Board makes determinations of director independence based on all relevant facts and
circumstances concerning a director’s relationships with the company, inctuding commercial,
banking, consulting, charitable and family relationships. The Board shall not consider a director to
be independent if the director has a relationship with the company that prevents independence
under the NYSE rules.

+ The following commercial and charitable relationships will be considered to be immaterial relation-
ships that do not impair a director’s independence: (1) the director or an immediate family member
is an officer, employee, partner or significant owner of a company or organization that makes
payments to, or receives payments from, Briggs & Stratton for property or services in an amount
which, in any single fiscal year, is less than the greater of $500,000 or 1% of such other company’s
consolidated gross revenues, and (2} the director is an officer, director or frustee of a charitable
organization which receives contributions from Briggs & Stratton and the Briggs & Stratton
Corporation Foundation, Inc. that aggregate less than the greater of $500,000 or 1% of such
organization’s consolidated gross revenues in any single fiscal year out of the preceding three
fiscal years.

In August 2009, the Nominating & Governance Committee and the Board evaluated the relationships
between each director and the company and determined that Messrs. Achtmeyer, Batten, Burner,
McLoughlin, O'Toole, Story and Walker are independent. Additionally, Mary K. Bush, who resigned as a
director effective upon the conclusion of the Board’s quarterly meeting on April 15, 2009, was previously
determined to be an independent director. The Committee and the Board have also determined that

Messrs. O'Toole, Story and Walker meet the requirements established by the U.S. Securities and
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Exchange Commission for independence of audit committee members.

Director Selection Procedures. The Nominating & Governance Committee selects director nominees
in accordance with the following procedures:

* Review the qualifications of existing Board members



o Determine qualifications desired in new director(s)

» Solicit suggestions from the Chief Executive Officer and directors on potential candidates
¢ Consider candidates recommended by security holders

* Retain search consultant as needed to identify candidates

¢ Evaluate qualifications of all candidates recommended for consideration

+ Contact preferred candidate(s) to assess their interest

¢ Interview preferred candidate(s) to assess their qualifications

e Recommend candidate(s) for consideration by the Board

The Committee will consider recommendations from shareholders concerning the nomination of
directors. Recommendations should be submitted in writing to the Secretary of the company and state the
shareholder’'s name and address, the name and address of the candidate, and the qualifications of and
other detailed background information regarding the candidate. Recommendations must be received not
later than 120 calendar days preceding the date of release of the prior year’s proxy statement. The direct
nomination of a director by shareholders must be made in accordance with the advance written notice
requirements of the company’s Bylaws. A copy of the Bylaws may be obtained from the company’s
Secretary. For consideration at the 2010 annual meeting, direct nominations must be received by the
Secretary no earlier than July 2, 2010 and no later than July 27, 2010.

Board Meetings. The Board has regularly-scheduled quarterly meetings, two meetings per year where
non-management directors of the Board meet alone in executive session, and special meetings.
Mr. Shiely as Chairman of the Board presides at the regularly-scheduled Board meetings and special
meetings, and Mr. Batten as Chairman of the Nominating & Governance Committee presides at the
executive sessions. In fiscal year 2009, the Board held 4 regular meetings, 3 executive sessions and no
special meetings.

Meeting Attendance. Directors are expected to attend the annual meeting of shareholders and all
regularly-scheduled Board meetings. All directors attended the October 2008 annual meeting of
shareholders, and all directors attended at least 75% of all meetings of the Board and the committee(s)
on which he served during fiscal year 2009.

Board Committees. The Board has established four committees to assist it in fulfilling its
responsibilities. Each committee member is nominated by the Nominating & Governance Committee and
appointed by the Board.

Audit Committee. The Audit Committee is composed of Messrs. O'Toole (chair), Story and Walker.
Each member of the Committee has been determined by the Board to be independent under the rules
of the SEC and NYSE and to be an audit committee financial expert under SEC rules. The Committee
held 8 meetings during fiscal year 2009.

The Audit Committee is a separately designated committee of the Board, established in accordance
with Section 3(a)(58)(A) of the Securities Exchange Act of 1934. The Audit Committee’s primary du-
ties and responsibilities are to (1) monitor the integrity of the company’s financial statements and
review with the independent accountants the audited financial statements and their report, (2) retain
independent public accountants to audit the company’s books and accounts, (3) oversee the indepen-
dence and performance of the company’s internal and external auditors, (4) review and approve
non-audit services performed by the independent public accountants, (5) review the accountants’ rec-
ommendations on accounting policies and internal controls, (6) review internal accounting and
auditing procedures, and (7) monitor the company’s compliance with legal and regulatory require-
ments, including compliance by and the grant of any waivers to directors, officers and employees with



respect to the company’s code of business conduct and ethics. The Committee may delegate pre-ap-
proval authority concerning audit and non-audit services to the chair of the Committee, which if
exercised shall be reported to the Committee at its next scheduled meeting.

Compensation Committee. The Compensation Committee is composed of Messrs. Burner (chair),
Achtmeyer, McLoughlin and Walker. Each member has been determined by the Board to be indepen-
dent under the rules of the NYSE. The Committee held 6 meetings during fiscal year 2009 with an
executive session at one of the meetings.

The Compensation Committee (1) reviews and approves corporate goals and objectives relevant to
CEO compensation, evaluates the CEQ’s performance and sets the CEO’s compensation, (2) reviews
and sets the salaries of all other executive officers, (3) reviews and recommends to the Board the
adoption or amendment of compensation and benefit plans and programs maintained for the execu-
tive officers and other key employees, (4) administers the company’s incentive compensation plans
for senior executives, (5) reviews the company’s management succession plan, (6) reviews and rec-
ommends to the Board the compensation of directors, and (7) prepares an annual report on executive
compensation for inclusion in the proxy statement.

The CEO attends Committee meetings and makes recommendations to the Committee concerning
the base salaries of all subordinate officers. The Vice President — Human Resources and the Secre-
tary of the company also attend Committee meetings. They prepare meeting agendas for approval of
the Chairman of the Committee, furnish compensation data to the Committee and its consultants, and
prepare analyses and documentation concerning compensation plans and benefit plans as directed
by the Committee. Neither the CEO nor any other company officer or employee attends the periodic
executive sessions of the Committee.

Hewitt Associates LLC has been retained by the Committee to provide it with executive compensation
data and advice. Hewitt Associates generally conducts a study of total compensation at comparator
group companies approved by the Committee every two years, updates its most recent study in the
following year, and periodically provides the Committee with tally sheets and other compitations of
executive compensation. The Committee monitors the scope and size of any work Hewitt Associates
performs for management in order to assure itself of the consultant’s continuing independence from
management.

The Compensation Committee took action on matters affecting fiscal year 2009 executive compensa-
tion on the following dates:

Date Committee Action
April 17, 2007 Approved elements of 2008 EVA Incentive Compensation Plan:
Participants

Target incentive awards
Individual performance factors
Cost of capital for calculating EVA

August 14, 2007 Set salaries for July — August 2008

April 15, 2008 Approved elements of 2009 EVA Incentive Compensation Plan

August 12, 2008 Approved August 19, 2008 grant date for bonus and stock awards
Approved elements of Powerful Solution Incentive Compensation Plan
Set salaries for September 2008 - June 2009

August 11, 2009 Approved August 18, 2009 grant date for bonus and stock awards

The Committee reviews director compensation every two years at the Committee’s October meeting.
The Committee makes recommendations to the Board based on data provided by Hewitt Associates
and recommendations from the consultant and the CEO. The Committee reviewed director com-



pensation in October 2007 and, based on the Committee’s recommendation, the Board of Directors
modified the compensation provided to nonemployee directors. An explanation of the compensation
arrangements for nonemployee directors is located below in the Director Compensation section of the
proxy statement.

Nominating & Governance Committee. The Nominating & Governance Committee is composed of
Messrs. Batten (chair), Achtmeyer, McLoughlin and Story. Each member has been determined by the
Board to be independent under the rules of the NYSE. The Committee held 4 meetings during fiscal
year 20089.

The Nominating & Governance Committee (1) proposes to the Board a slate of nominees for election
by the shareholders at the annual meeting and recommends prospective director candidates in the
event of the resignation, death or retirement of directors or change in Board composition require-
ments, (2) reviews candidates recommended by shareholders for election to the Board, (3) develops
plans regarding the size and composition of both the Board and Committees, and (4) monitors and
makes recommendations to the Board concerning corporate governance matters.

Executive Committee. The Executive Committee is composed of Messrs. Batten, Burner, O’'Toole and
Shiely. The Committee is authorized to exercise the authority of the Board in the management of the
business and the affairs of the company between meetings of the Board, except as provided in the
Bylaws. The Committee held 8 meetings during fiscal year 2009.

Communication with Directors. The Board has established a process for interested parties to
communicate with the Board, its non-management directors as a group or its presiding director. Such
communications should be addressed to the Secretary of the company, who will forward the
communication directly to the presiding director.

SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS

The following table presents the names of persons known to Briggs & Stratton to be the beneficial
owners of more than 5% of the outstanding shares of its common stock.

Name and Address of Amount and Nature of Percent of
Beneficial Owner Beneficial Ownership Class
Barclays Global Investors, N.A. 5,538,450 (a) 11.12%

400 Howard Street
San Francisco, CA 94105

Cooke & Bieler, L.P. 3,093,210 (b) 6.20%
1700 Market Street, Suite 3222
Philadelphia, PA 19103

Dimensional Fund Advisors LP 3,817,360 (c) 7.66%
Palisades West, Building One

6300 Bee Cave Road

Austin, TX 78746

FMR LLC 6,871,273 (d) 13.79%
82 Devonshire Street
Boston, MA 02109

(a) Barclays Global Investors, N.A. reports that as of December 31, 2008 it had sole voting with
respect to 4,713,625 shares and sole dispositive power with respect to 5,538,450 shares.

(b)  Cooke & Bieler, L.P., reports that as of December 31, 2008 it had shared voting power with
respect to 1,751,160 shares and shared dispositive power with respect to 3,026,810 shares.



(c)
(d)

Dimensional Fund Advisors LP reports that as of December 31, 2008 it had sole voting with
respect to 3,723,682 shares and dispositive power with respect to 3,817,360 shares.

FMR LLC reports that as of December 31, 2008 it had sole dispositive power with respect
6,871,273 shares.

Amounts for 5% shareholders are reporting as of the date such shareholders reported such holdings
in filings under the Securities Exchange Act of 1934 unless more recent information was provided.
Beneficial ownership is determined in accordance with SEC Rule 13d-3 for purposes of this Proxy
Statement. It is not necessarily to be construed as beneficial ownership for other purposes.

SECURITY OWNERSHIP OF DIRECTORS AND EXECUTIVE OFFICERS

The following table sets forth the beneficial ownership of shares of common stock of Briggs & Stratton
by each director, the executive officers named in the Summary Compensation Table, and all directors and
executive officers as a group as of August 24, 2009.

Nature of Beneficial Ownership

Number Sole Shared Sole
of Shares Percent Voting and Voting and Voting
Beneficially of Investment Investment Power
Directors and Executive Officers Owned Class Power Power Only
William F. Achtmeyer 30,236 (a)(c) * 30,236 0 0
Michael E. Batten 39,100 (a)(c) * 39,100 0 0
James E. Brenn 331,064 (a)(b)(f) * 203,673 127,391 0
David L. Burner 57,151 (a)(c) * 57,151 0 0
Keith R. McLoughlin 10,332 (c) * 10,332 0 0
Robert J. O'Toole 39,519 (a)(c) * 39,519 0 0
William H. Reitman 135,737 (a) * 108,921 0 26,816 (e)
Thomas R. Savage 230,766 (a)(f) * 212,069 0 18,697 (e)
Michael D. Schoen 106,861 (a)(f) * 106,853 8 0
John S. Shiely 1,571,896 (a)(d)(f) 3.0 971,896 600,000 0
Charles |. Story 38,374 (a)(c) * 37,385 989 0
Todd J. Teske 930,678 (a)(b)(d) 1.8 174,193 700,000 56,485 (e)
Brian C. Walker 34,995 (a)(c) * 34,995 0 0

All directors and executive officers
as a group (20 persons including

the above named persons)

4,391,337 (a)(b)(c) 8.4
(d){(e)f)

*Less than 1%.

(@)

Includes shares issuable pursuant to stock options exercisable within 60 days for

Mr. Achtmeyer (18,000 shares), Mr. Batten (22,000 shares), Mr. Brenn (192,800 shares),

Mr. Burner (22,000 shares), Mr. O'Toole (22,000 shares), Mr. Reitman (104,736 shares),

Mr. Savage (194,312 shares), Mr. Schoen (100,737), Mr. Shiely (857,881 shares), Mr. Story
(22,000 shares), Mr. Teske (158,214 shares), Mr. Walker (22,000 shares), and all directors and
executive officers as a group (2,220,910 shares).

Includes 100,000 shares in the Briggs & Stratton Retirement Plan. Mr. Brenn and Mr. Teske
share beneficial ownership of these shares through joint votin