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Foster’s Sustainability Report 2008

Our appreach to sustalnability
at Faster's acknowledpes the
direet link betwern the effective
management of our
environmental and sucial
itnpacts and our business
success, On strang foundatlons,
a passlenate glotal team is
building a sustalnable futura
far Foster's, our people,
our etviranment and
our gomnunities.
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People 7000
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Foster's Group Limited Sustainability Report
for the Year Ended 30 June 2008 |

Fosters Group Limitedt ABN 48 007 620 886
www.fostamgroup.com

Tabz of Comtents

1 Foster's at a glance
2 Chatrrnan's batter

4 Gevemnancs

1] Pacplo § safety

14 Raspansibie consumetion

18 Energy. water and climate change
26 Opamational waste

28 Product stesvardship

32 Leadership and advocacy

4 Cornmunity contributlon

40 Global Reporting Initiative (GR1)

As a large international corporation, Foster's has a significant economic
impact. In 2008, cash received from customers, also known as the economic
value generated’ was $4,428.4 million.

Economic value distributed for financial year 2008.
Operating costs $2,657.3m

Employee wages and benefits $555.2m

Payments o providers of funds $661.2m

Payments to government $392.6m (Company tax)

Includes community investments of $4.6m.

In addition, $1,989.8 million in excise, Wine Equilisation Tax and Goods and Services Tax
was collected and remitted to governments in 2008.
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Foster's Group Limiled Sustainability Report 2003

From the Chairman

i

Our approach to sustainability at Foster’s acknowledges the direct
link between the effective management of our environmental and
social impacts and our business success.”
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This report provides an overview of our key sustainability policies, opportunities and challenges.

|
]
:
|
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We also discuss our 2008 performance, share our successes and concerns, and invite your feed back
to guide our future efforts in this critical area of business activity.

Our 2008 performance

Faaler's mada Important progresa in 2008,
cutminaling in our frst overal gokd rating in
the Corporate Responeibllity (ndex.

n regponse 1o tha need for inmediate and glabal
action on climate change, we have put a work
plan in pleca ta help us reduce our cartxan
emissions and achiove our energy and weater
efficlency largets.

As laading Innovalors in our industry, we have
contnued to develop [ower alechol, lowar calorie
and proservative free products. In 2008, we also
launched our first 100% carton offsst beor.

Wa supported a range of aclivilies dagigned to
asngencer a positive change in drinking culturs
—in particutar by margnalsing *binge’ drinking
and encoureging responsible and moderate
alkochat comsumption, We also malntalhved our
proud tradition of strong community engagement,
{ocuasing our afforts on the communities whem
Foster's paopla ve and worc

At an oparatanal lovel, 2008 saw & focus on
effective produat stewardship — mairtaining

high quality standards, mitigating the Hecycle
Impacts of our products and reducing oparallonal
waste wherever possibio. As a prominent
global busthess, we take our responsibilites

for leadership and adveeacy serioysty, and we
have warked consistantly with our employaes,
supaiiers and business stakehokiers to promote
sustalrability principles.

However, we acknowledga that there are amas
that raqulre greater focus and Improvement.

Foramost amongst thess is our goal of “zere
harm' ta our people. Thres fatal Incidents at our
shes over the last three years - a 2008 fatality
at our Abbotsiord Brewery and a 2008 dual
fataity at our Fll distilery — has not only shocked
ug 43 a company. ¢ has also reinforced {he need
1 batisr protect our padplo,

Owvor the last two yoars, we have reviewed
avery aspect of our safety management,
impfernsnted an axpanded, group-wide safety

Foaters Sustainability Actions - Qutlook far 2009

focus, established a gobal Cocupational
Haath & Safety Courral and adepied a five-year
Ocoupational Health and Satty strategy.

Our pricrities |l

In this, our third Giroup Sustainability Repart, we
have stnictured content around the key issues
and oppatunities we face and the actlons we
hawve taken, These issues and opportuntties are
also summariaad In the table bolow.

Qur sustelnablity effor! is a continuing journey
—we ame ppen about our shortcomings,

we embrace the challenge of constant
impravemant and we acknowiadge and
calelrats our achlavements,

| am pleased to presant Faster's 2008 Group
Sustalnabliity Report, We look forward ta
your feodback.

Governance

Continue tq incorporata sustainabilty risks qito the Bntarpdsa-wba sk menagement systam ERM)

Publish and distibute a global paiicy guida to ol amployees

People & safety

Implement the S yer Qocupational Health ang Safety Strategy

Gontiwue the rollout of mmprovead rigk assessment tralning within operat!nnal faciitles

Conduct an all-staff survey with expanded austainabty criterla

Aesponeible consumption

Reviow campary wide responsible conaumption programs, including Jpdated Enjoy Rasponsibly quidelings

Delver new procucts to markst with Jower alcohol, calons and earbohydrate content

Energy, water & climate change

Drive furthar (nitatives to achiove establichad erergy and water targets

Manage the Carbon Reductian Program and continua preparations for emssions tading

Enhanca the blodiveraty resaagreh and managemant plan

Operational waste

Renview and improve wasts programs = inciuding parformencs targsts on wasta 1o landfil and waste to recycling

Implement improved data tracking processes

Product stewardship

Implement global Faod Safety and Qualy audits to key sites

Build Wwnowisdge of environmental ife cycio mpacts across majo;.;m:duma

Dovetop a Precurement Sustaingblity Program

Enhance hew product development processes o feorporata emvironmental impacts, including carbon

Leadership & advocacy

Further embed sustalnabllity Koy Ferformance Indicators within emplovea performancs plans

Malntaln Foster’s pusition as a ader in corporate meponsibllity

Community contibution

Establish giobal Community Leadarship Team

Implement ‘Foster's In the Community’ resdow

Encourage the uptaks of employes voluntearing loawe among Australian sataried employa;s
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R ‘Cfective environmental, social and corporate

governance enables us to identify and

overnance

successfully manage material opportunities

and risks.”

The Foster's Leadership Team reviews and approves our
sustainatility priorities and receives periodic updates on
suslkainability impacts and performance Material issues

are identified and managed via the Foster’s Criterprise Risk
Management process and sustainability priorities are overseen
by Board committees where relevant. Foster's conducts ongoing
benchmarking and stakeholder rescarch to ensure besl practice
is considered when establishing performance targels.

Sustainability leadership and policy
In 2008, the most senlor execttive forum in
the company — the Fostar's Leadersnip Teem
FLT} ~ assumed the leademhip and oversight
functions of the Sustalnabirty Teskfores, The
FLT raviewa and ovareoos ha dovelopment of
sustanabilty stralegiss, policias and postions
directty inked to business strategy.

A number of speciallst sustainabifty rolag
wam created during 2008, including Group
Sustalnabllity Menager, Global Ervirarment
Manager, Gohal Hoatth and Safety Manager
and Global Procuremam Sustainablity Manager,
Thess dedicaled sustainabiity roles combing
with existing m-houss spaclallsts, such as
the Gaeneral Manager Sustainabilty Aua/N2
Wine Qperations, to form a group-wide
network of sustalnabllity expertise, poficy
and function management,

Throughout ol broader workforce, sustalnabllity
iz mcreasngly intagrated Into operational roles.
Our valiza-hasad Ways of Working (WOW)
framesork embeds sustainabilily into owr
organisational culture and is supportect by

a defined st of behaviours axpected of alt
armpioymes. ‘00 the right thing' in declsion-
malang has been idantifiad as one of the

behaviours that support our WOWs. This
bahaviour requires all Foster’s employses 1o
behave with integrity and s measured and
reinforcad through our parfammancn management
and peopla and keadership development
processes. Mova Information about our cutture
and WOWa can be found In the ‘Peocple 8
safety’ saction of this paport.

Ethieal and responsible decision-mekig is also
pramoted Ywough Fastar's Code of Conduct
and Whistleblower Policy. The Cara of Condict
commiis Directors, employess, contracicrs and
consuitenta to not only comply with tho law, but
to conduct business n aceordance with the
highest ethical standards, Ay breach of the
Code of Conduct is a serlous matter that may
give riss to discipllnary actian, incuding
dismissal and legal action.

n March 2008, Foster's updated its Polltical
Donations Poilcy, to prevent the making of any
donation, in cash o Kind, 1o any poelitical party
or arpanlsation. politidan or candidate for public
office in enary country of oparation, Prier to the
Implementation of the revised policy, Foater's
made product donations ta the value of $17.083

during the reporting pexiod.
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Engaging stakeholders

Qur key strRkeholdears include our employess,
cuslomens and CONSUMErs, investons, Nan-
governmant organteations, suppliors and
commerclal partners, he communities we
oparale in, requlalors and govarnmernts.

In 2008, Fostar's continued an open dlalogue
with thess stakehalders. Their faodback s
refllected in our revsedd sustainahility reporting
ptlorties and the presantation of this year's
report. Examples of Fogter's stakeholder
engagemeant aciiviies include:

* Faadback process via our 2008
sustalnahflity end public reporting;

* Ongolng on-Ine subscriber sustalinabuilty
updates and User teadback:

+ Communily consultation during eite clogums
{s= Matiite Bay Brawery closurs case gtudly
= Puopia & sefaly pl2);

* Membership of, and participation in, magor
extemal sustainabiity forums and events;

* Participation In puble disclogure programns
inchuding the Carban Dlsclosyre Project and
Natlonal Packaging Cavenant;

* Baek to includa rdlevant information about
sustaraniity in analyst and investor briefings:;

* Community briefings for spacial mionest
groLgs; ahd

* Managing and responding to customer
and consurnar suggestions, feedback and
complaints vin the Foster's Consumer
Refatlons teamn.

United Nations Global Compact
Foster's became a signatory to the UN Glabel
Compact in November 2005 end is committed
to aligning cur opemtions and stmatagles with
tem unlverselly accepted principles in the areas
of human rghts, labour, the environment and
antl-camuption. As the workd’s lamgest giotal
corporate atzenship intlativa, the Global
Compact is concamed with exhibiting and
buiiding the enclal legitimacy of busmess and
martests. The Global Compact Is B purety
valuntary infliative with two objectives:

1. Mainstream the tan princples In busihess
activities around the ward: end

2. Impiement actions In support of UN goals.

The principles are reflected in owr Anti-
Haraszsment, Equal Employment Oppaortunity,
Diversity and inchusion and Cacle of Canduc
pofates and wil be Included In the Procurement
Sustalnability Program, Further Informatlon
about the UN Global Compact may ba fournd
at www.ungiobakoompact org

External henchmarking

Fogtor's has continued to exiarnally banchimark
our sustainabllity procegsas and performance.
{n the reporting perlod, Foster's recelvexd a Gold
Rating from the Comporate Responsibiity Index
(CAY) for the fitst time, achieving & score of B0%
in the global survey. Foster's also retalned its
membarship of the FTSE4Geod Index and

the London Benchmarking Group community
Investment program,

Further Information:

CHI

www corporata-responaibility com.au

London Banchmarking Group (AUS/NZ)

www. bg-australla com

FTSE4Good Index Sorles

www. ftse comvindices/F TSEAGood_Index_
Seresandax, [sp

Malerial issues

I additien to the issues identifisd by stakehckders,
Fosters conductexd in-depth interviews with
Internal experta to Wdantlfy material sugtamatality
{ssues for inclugion in this year's report,

This pracass was guided by AccolntAblity’s
five-part mateariality tast* to dentify issues that
ana ralavant to:

= Direct short-term financial performance;

= The company’s ability to dallver on its strategy
and policiss:

= Bast practica norms exhibited by peers;

= Stakeholder behaviour and concarns; and

= Socigtel nomns, particulary where tnked
10 possible future regulation.

leruse captuied via the Enterpriss Risk
Management systam and ‘core’ indieators
outlinad in the Global Peponing Intiatives
(33 Guidslines atso fad Into this process,

As a result of this Intermal and external
engagement and review process, our rgport
has been structured into the falowlng chapters,
addmessing the key material sBausa in each

of thead arcas:

B Qovernancs;

= Paopia & safety;

= Responsiole consumptlon;

= Energy, water and climats chenge;
» Operational waste;

* Product stowandship:

» Leadership & advocacy; and

= Community contribution.

Glohal Reporting Initiative

Foster’s Group rderanced the Global Reporting
InRiathve (GAN “G3" guidslnes In preparing this
report. The muidelines provide guldance for
onganisations 1o usa ag the basis for disclcsure
regarding susiainatilty performance, and
provide stakahodars a universally applicable
and comparable framawork to understand
discloged infonmation,

An abbrevigtad (ndex of the G3 Indlcators

we have responded 1o in preparing this report
Is on page 40. A long form G3 index table is
avallsble from www.fostersgroup.com

Scope and data

Thig report inchudes informatian on key
sustamahbility isgues as thay apply to our

global business, inciuding joint veniures and
subsidiaries whaere Foster's has a controlling
Imterest, Al poficies and coxdes refermed to in this
rapart apply to our globa) operations and any
joint venture or subsidlary where Foster's has a
controlling intersst, uniesa otharwlse spacified.
Data Included in this report has been verified by
an assurance process. As we gontinue to develop
Integrated giobal aystems for sustalnability data
capturng, reporting end analysis, we wit expand
the tevel of data included In his reporting
procass to ensure grealor transparoncy and
comparabillty of our performance.

As Foster's deta capture gyetermns and pmocesses
improve, and updated pratocols introduced,
data may require re-gatemant. Aly material
diffsrencas are identified in the repant.

Uniass otherwlso stated, all curmency amounts
ame reported in Australian dollars and all years
are financial years — .o, the twehe months to
30 June.

Assurance

N compiing this year's rpoart, we engaged

an axternal consultard to yndertake an Internal
853urNce procass, This process is desgned
to strengthen our data capturing and reporting
eystams [n preparation for independant
assurancs using AA1000 Assurance Standarm
in fotung yoars.

1 AATOOC 5 part rratoritly tes!, wwiwv. oeoowriabaty2!, nee
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“Our commitment to 'zero harm’, and the development of a diverse and high
performing workforce, underpins our approach to people management”
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The health, safety and well-being of our people is essential to the sustainahility of our business.
Qur success depends on building individual capability, providing appropriate training. develepment
and career progression, improving engagement and fostering a high performance culture.

Progréss gﬁ;'i_gh't'

. Fonnod gld:\a! Oowpatbna! Health and Sa
Duﬁned fvo-year Gecupations! Hsarth 3. Safot
Doc:roam Iy Rowdaﬂa Casa Injury Fraquen

stmtagy

’ - Holkm of rnproved nskaeaawnsnl tralnlngwm-.ln operaﬁonal faqrdms :
. Lz:umhod Focdaro F'eop!e Stra‘logy deﬂnm c?ra ,people asnuahonaand plans

= ‘Marlagors Esoantials' pnogram mmnced

. 'lo cnmpb‘le trammg by the.end of 2009

. hlplt‘"ented 8 globaf deve!opmmt and cares, mammg tramewodc _' '
- _'Laumhed :he Fosters Sa!as Amdemy in Austrtn[a

Health and safety

Whin undertying injury frends continued to
improve n 2008, this was a challenging and
disappointig yoor in employas health end safaty
for Fogter's. The death of two amployoas at
our Lautoks distillery In F§i weas a tragedy that
affectad all Fastar's panpis. The employees
died when scaffolding they wers rdocating
came in contact with ovarhead power lines,
During the year, we also pleaded gulity In the
Victorlan County Court 10 two court relating
1o the doath of oh empioyoe at owr Abbotsiom
brewecy in 2006, The total fme subsequenty
imposed for thesa offences was $1,125 mikion,

W have mandated a global OHS Councdil to
coordingtse and drive safaty mprovementa,
In addition, we have frmulatad, and begun
mplementing, a five~year OHS stiategy.
Thig ig fournded on our target of ‘zero harm'
or Injury o any employes as a resul of our
aparations. We aim to ensure thet:

* no amployee dies o suffers a permansntly
disabiing injury as a resufl of our operations;

= pur Racordabln Case Injury Frequency Rate
ducraasos 1o leas than 168 - this Means
delvering on our 109% yoar-on-year raduction
target: and

= our CHS culture and empkryse walbelng
lervals Measurably mprove,

b

In order to mast thess objectives, we have
ambedded three focus areas within our OMS
planning. All regiong. on both the production
and conmercial gdes of the business, have
defined plans consistert with thess themes.

In addition to the aafety focus areas, wellbeng
19 now baing mcognised within our globel OHS
managemant systarms 1o ensum mated polices,
pregrams and measures &re subjec! 1o the same
rigrour a0 sther OHS focus areas.

Foiia stens
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The OHS Council aupervisas this strategy and,
chairad by a mamber of the Faster's Leadetship
Taam, the Coundll provides a regular forym for
OHS menagers and executive leadership to
Interact directly on haalth and salaty mattera.
Remarnts from the OHS Councl ars considated
by tha Foster's Leadership Team, as the first
tamn on s agenda and Council activity ks also

a standing agenda tem within the monmily
OHS report proviged to tha Board,



e e Y e s T 2 phad DA w0 MM Qe sEVRELIARLAL DEFAKIARNTD = SEC COHRP FIAN )11l

Foster's Group Limited Sustainabifity Reporr 2008
- s rr— . 4

2008 performance
Undertying hea!th and safety parfarmancs Safety perfarmance
rends continua 10 be measured by two kay :
indicators. Recordable Case Imjury Fraquancy
Rate and Lost Time Injury Frequency Rate.
The graph on 1he right shows a decreaso in
bath indicators compared to last year and,
Importarily, an overall downward trend over
the kst fiva years.

s &

Frequancy rate
(ndrans par ridlon houe wakad)
i

-
. O

Soff tivgue NHurbs as & rasult of mEnuAl
handling and slips, trips and falls contnuae
ta be the most common injury eources, The
undarlying eatses of these Incldents were . i
revawed by crogs-funclional teams ditng 2008 Rocorehio caas njury Pequency mes
and a numbar of carrective ections have beon I Lot u.mu Ifry fraqpiancy (a8,
embedded within bustness plans for 2009, . T

20 2006 2004 Q0OS  Zooe 2007 2008

Salvezza — Malian for safsty

Castalla dl Gabblano Is a renovated 12th cantury castle, which sits atop a hilly astate among the vineyards of Tuscany. Nestied bes!de the
castie ig a Tully operational winery providing evidance et cur commitment to continually Improving OHS whetever it operates. Working with

the slite’s employess, Rashale Hevey, Foster's EMEA Tochnical Manager and Matten Viena, Winemaker, are staedily Improvng OHS managament
at Gabblano,

One of the first Arcas of focus was traffic managoment, With & resecnably emall sie that can be busy with truck and forklift actvily during
vintage, 1 was Important that an efactiva traflic managemeant pian was put In place. Consultation with incoming drivers and employees
identiflad stnarter ways to manage the movemnsant of vehicles. Parking bays were defined fer walllng truchs and safe walkways were painted.
marking safe paths for pedestrians.

Matten also coordinated the improvement of guarding levels around several machines, reptaced the portable laddans used 1o access wine
tanks with gafer fixed optlons and improved bunding in several chemical areas. The winery safaly committes is also playing en increasingly
active rofa, with structured work area inspecons NOWw OCGUTTING monthhy. .
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People strategy

In 2008, we launcherd our People Strategy, articulaling our core "people” aspiratlons, programs and sctivitles. To ensure clarity and alignment, all global
and regional peopla plans will be linked 10 ona of three sirateglc pllars:

ey proud of.. Tha Robe-\flneyard has a commm
. sensa safety-first cufiure that is workirig-well, 2id
moa't lmportanﬂy de{rveﬁng sals ou‘loomes ’

Ways of Working

At Foster's aur Ways of Working or ‘WOWs'
represent the shared culiure and bahaviours
that underpn cur busineas strategy and sucoess,
In 2008, wo have strengthened the nk betwesn
our ways of working and peoplo management
processed including induetlon, laarning,
developmeant, performance manageyment and
sucosssian planning. Our curert five WOWS

—~ "Knaw the market’, 'Oo the Right Thing’,

'Win as One Taam', ‘Make a Difference’ and
‘Mala it Happen' - are belng updatad to reflect
the svolution of our business into 2009,

Total employment

Employee survey

As part of measuring our prograsg, wo ragularty
survey olir glabal amployes popiation. Sinca
2003, wa have condducted three 'Inspire”
Surveys with the last survay eonducted in 2007,

The naxt g.lobal survey ig schedulbd for
March 2008,

We am working to maka the naxt survey even
mors ysaful. For the first time, data fram the
March 2000 survey will be available at the team
lensl, to every manager of five or mona direct
reporis. Toams wil elso create indiidual ection
plans, tallored to their spacifiio results and
feadback. These actions plans will ba recorded
and trackaed by the Fostere Leadorship Team
on a quartarty hasls. From March 2009, Foster's
will also increass the frequancy of suveys
towards a tanget of enncal, global staff surveyy.

a8

2

Mla Pacific &

Usa 1,376 - 20
Canada 85 i 1

Eurcpe, Middle East & Africa 185 3

Total 6,959 100

People management

Foster's employs just under 7,0C0 peaple
globally acrass Brewing, distiling, winery

and vineyard opgrations, sales. marketing,
loglstica and administration functions,

with 44% employed under awards. People
feadadstip Is a core part of every managers
rolt and repregents 20% of Key Paformance
Objectives for Foatera Chilaf Executive Officer
i 2009,
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ingdividual Performance Managemenl
Qur wal-establmbed Indvidual Performance
Menagament {PM) procass forms an mtegml
part of employ®a performancs management
and developmant for our non-award amployess.

1

¥We aspita 1o 100% compietion target for Performance',
anmual parformance reviews for oll permeanent _Planning -
non-award empiayees who have been at L
Fostar's for longer than three months, This
tarpget was met again in 2008, Foster's has
e=t tha following targets for our non-award
emplayeas In 2000:

* 100% of Performance Plans agreett and
documented by 31 August 2003,

= 100% of Development Plans In place by
30 Saptember 2008, followed up by quanarly
developmant discussions batween the
employes and their direct manager.

* Developmant of Parformance & Development
Plans that adhers to “SM.AR.T" (speciflc.
measurable, attainable, malistic and timetly)
principles.

Coaching and Fesdback (ongaing)
Progrees Discusalans (quarterly)
Development Diecumslons {quarterly)

In lino with cur Peopla Strategy, a project
is undenvay 1o smpiify our performance
anagemen; framowork gver tho naxt
wo years.

Career planning & individual
development

Employes development continues ta be an
Imporant focus. We am commidlead to craatng
developmant trameworks that alow people to
realise their full poterttial.

Caroar Platning, Loarning & Development

@ Fostler's

Following feedback from the 2007 smployee
sury, Foster's established 4 cross-functianal
working group 1o examine carear planning &
devaloprnent, One autcome was the articulation
of a Global Developmant PHiosophy, smpowering
pacple managers and individual employess to
drive their devalopment and take full advantape
of career enhancing cppertunities at Foster's.

Qur range of fully Integrated capability
develepmant progdrams was recognised for
the sewond yaar i a row by the National
Ausiraian Institute of Treinlng and Development
(500 casa study).

Foster's Academy

Phase one of the “Foster's Acadermny™ will \launch
In 2009 end eventually bacoime an onfing
developimant hub for al! employess, The Foster’s
Academy will build on the success of the

Faster's Sales Academy” which was launched
In 2007 and containg a comprehensiva range
of campetency fremewdriks and development
toois for cur Australian sales team.
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Foster's leadership programs

——

Congigtont with our strategke focus on 'Bullding Foster’s Loaders’. we pard particular eftention to leaderahip capability in 2008, Approximately 400
employeas attsmded one of our apaclalized leadership programa during the year.

Indiviciual Contributars

Prograni desaription

Key Professionals Program dasigned 1o develop infuencing anag leadership capabiltios for

non—peopla managers.

Tearn LLadu

Tailorad programs aimed at Incraasmg aslf-awemnaaa and cona Iaadermrp gkils.

Programs Include:

= Team Lexdership Program for managears In Australia, Asla Pecific and EMEA
* Team Leadership Program for team leaders and frontilna managers in Supply and Hospitakty,
= Eszenticdo ot Laadomhlp Program for managers in the Americas.

Senlor Lenders

Ksy programs targeted &t our sanior busmsau ledars across all Tegiths designed to expand

lesdership capablitias:

" Personal Lemdership Program avallable to cur globel senlor managers.

* -Senjor Executive Development Program zrgeted at our sanlor axecutives.

Award training programs

The training and development neads of our awar amployeas continue to be met tn many ways, according to location, agreemant type and Industry

standads. An example ks sat ot below.

Equal Employment Oppartunity (EEO) education & monitaring

As a mamber of the Unked Natlkns Glotasl
Compadt. Fosters recognises the Linlvarsa)
Declaration of Human Rights and the
Imternational Labour Organtsation’s Declaration
on Fundamentsl Principies and Rights at Work,
inciuding the princples relating to efmination
of discrimination in respect of amployment
and oacupation. Thess principles ame refacted
oy eorporate prollcles.

Empleyees are reminded about our

commitrnamt to BEO through a varety

of means. inchuding:

= Poople mahegers participate n EEO
(disenmination and nerasament) teining
&as pan of the global Manags: Exsantlals
program, this giobat training ig in addition
1o regioral on-ine and classoom programs
tailored 10 local and rogional neods.

" New employees ara meds awora of our
key polician durlng thelr induction; and

« Augtrafinn smployees ame mguired 1o
complete saxug) harassment and equeal
cnpartuanity training within thres months
of starting employment end then evary
WO yiers thoroaftar,

Te monitor compliance with, and the affectivenass
of, our policles and programs, Foster's tracks
inciderts throwugh a varisty of mechanlsms
Inchudfing & corfidential Whistiebtower Hotline
flaurchen In 2007), Human Resources and
loca) contact olflcers,



e v

4 UL PO Ul 4 32030 2L0D

SECRETARIAL DEPARTMENT

» _SEC CORP FIN

Fostor's Graup Limibed Sustamability Report 2008

Fois

Diversity

Foster'a alms 1o create an indlusive work euliure
that values tha differences of aur amployess,
bringing talantad pecple togather with different
perspactives and skills.

Diversity Plans are created at a rational level
and cover a range of issues alevant to cach
region meluding gender, race, age. saxual
preference and culiural diferencas. Examples
of diveraily actions undertaken in 2009 &
pianned for 2008 Include;

* Tha introduction of additional todls for famaje
empidyeas In Australia, including a ‘Keep In
Touch' pragram for women o matarnity
leave, and a dedicated Parents’ Room In
owr head office;

Gender diversity

Qonder divarsity will continue to be a focus
at the executive level In 2008, with global
data tracked and preseriied to the Foster's
Leadershlp Toam on a bisnnual basls.

The representation of women on Foster's Board
has remelnred stable at one. A woman was
appolintad to the Fosters Leadership Team for
the frst time (n May 2008 (Sue Smith, Chisf
Human Rasoureas Offican.

Qrganisational change

and restructuring

Simplification of our business hes seen a
continued parled of oganisational change

and mgtructuring aver the past year. Foster's
recognisas that cur padple need 10 bo equipped
ahd prapared 10 cops with change and this
forms an important consigeration in planning

for any ergantsatlonal change.

Thera were a number of key organizational
changeg in 2008, [hcfuding site closunss at
Bolany, the safe of our Sappehtsfeld faciity, the
relocation of the splrits praduction from Botany
to Campbeown and Yataia and the clogure
of ewr Matlida Bay Brewsry producton plant
(eoe case study). Our Supply team also
undarteok a signiicant Logistica Trensformation
project n the Australian reglon, cuteourcing
day-1o-day distribution operstions to iogistice
sexvica parthers.

= Bible work practices policies & tooldts
have been developed In both Australla and
the Armaricas to facilltate better work/lite
batancs and provide mora options for
amployees;

v In sccomianca with local Affirmative Action
reqquirermets. aur Americas pusiness has
set hifing goaly whare our cument employee
popuiation doas not yet mallect the divorsity
uf the broader poputaton we recadll from;

= Qur Americas business has run aining on
cormmmunlcation and thinkang style differencas
{0 better enable collaboration and effective
working relationships acroga divarse working
ebylas and worls groune

« yGC.E. English as a sacond language (ESL)
and Spantsh a3 a second language GS1)
clagses have been offered throughout the
yaar in our Amaricas business;

* A globally consistent selection process has
been Implemented, requiring recruitmant
shortlists for serior and execitive oies to

“give consideration to diversity”; and

* n acknowledgament of our diverse employes
population, the 2000 Employee Survey will
ba lssued in six diffarant languages English,
Spanigh, Macedonian, Greek, Viethamess
and Mandarin).

Australla _ 1,382
EMEA g4
Global Team 2,100

:Mdnagement roles:

Senlar professional and manggement
_Genera] managemsant, Senlor management

1 Filand Samoa dats ré avaidasie M Lma of priating.
12



o A A A S

it HWowiiodnflal, VLEARIMEINT

wLle CUKREP LN K016

Foster's Group Limited Sustalnability Repaort 2008 y

Employee tumover

Sinca 2007, the Australan tumover rate has
reduced by 2 per cent 1o 20 per cont, For the
st firme, 'we are glso rapofting giohel tumaover.

Employee wellbeing & benefits

" Our appreach and programs (1 the areas of

flexible work practices, employee bengfite

and health and walhsing were axtonsively
rerewed during the raporting period. A range
of additional benefits were launcherd to Austratian
based employess in 2008, Including paid
voluntesr lsave, extended pald paternity laave
and childears pricrity placement sevvices, A
pan 1o provide opporuritias 10 ncrease annual
{eave entitlements through salary sacrifica was
alsc announcexd.

In the Armericag, a focus on employes and famly
welness is a com atrategy to ensum a heatiy
worldores and assist in the contiruad raduction
of health cara costs. New health and wetlfara
benefit aptions wene provided to Americas’
employess n 2008 enatiing tham 1o chooses
tha optton that best suita their physteal and
financial needs, The Amearicas Employes
Asslstance Program was also expanded to
mciude a broader set of setvices auch as wills
and finantial coungsiling.

Australia 20 13

Americas 17 _ 1 3

EMEA 23 16

Giobal L 2
Theoe supplement an axdsting rangs of benefits,  Health & wellbeing

which include bonus and share schemes,
product aflocations and extemal study assistance
support. Bligbifty varlas by region, employment
atatus and Tocal legal renjUimments.

Flexible work practices

At Foster's, wa racognise that Fesdblo work
practices benefit both the efmployes and the
business and we offer a varisty of optdons
around the world, Speclilo flexible work
practices (FWF) toolkita are avallable to
employeas and managers n Austrela and the
Americas. Opliong ihalude job share, working
from home (telecommiding) and part-time
work. These can ba agread on etther a long
or short-tesnn basls, to assist empioyeas who
requimo a temporaty change to their curment
workdng arrangements, those raturning from
a period of lsave or those transitionng to
retimmant. Thay are primarlly avallabie to

Sur non-awerd employess.

As dascribed earkar within our health and safoty -

saxcztion, Foster's is committad to mprtving our
OHS cultune end empioyee wollbelng.

Foster's plans to emiked consistent global
Wellbelng Standards within cur CHS programs
In 2009, boosting the impartance we give to
his tssus and anproving out ablity o menags
wellbeing standards mare consgistently.

Theza slandards am dosigned 1o bring an
mproved structure to owr cumant wallbelng
programs and promole a renge of com haalth
amas Inctuding:

1. Heslthy eating/geod nutriton:
2. Physgical fitnoss; and,
3. Mental heakth,

Al initiatives will bo evaluatod for alfactiveness
on an ennual basls.

2 AdaPaciic data unowdisblo gt tre of prifiting.

3 Incldas 3 empioyea ard erfRoyer inftiziad turrover.

4 Inciioss empbyoe-nititad demover ondy,
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Foster's is cornmitted to encouraging a culture of responsible alcohol consumption. We invest in
programs and activities to promots a cultural shift in cornmunity attitudes to alcohol misuse and
have Laken direct actions to respond to communily concerns and promote responsible alcohol
consurnption. Foster’s continues to develop, launch and promote a range of lower aicohol products
acress our portfolio, providing maore choice Lo consumetrs.

Qur activities are guided by Foster's Alcohol in the Community Policy and. where appropriate,
contribute directly to organisations and initiatives that mitigate the potential negative :mpacts of
alcohal misuse. Gur advertising materials strictly adhere to the laws, standards and voluntary codes
that apply in each region and our £njoy Responisibly logo is displayed on all Foster's primaty packaging
and advertising malerials. Responsible consumption and the Enjoy Responsibly program are part. of
training and induction programs for all new ermployees.

‘_ - Indusw lmd1nq rur\tan; commjtment to codse rnanufacnumg and markeﬁng alcohct pm-m‘b. dmha whh eddad enemy‘
. and hlgher alomol-ln Austraﬁa e , . . .

s tmpmvsd En}oyFiaqoansfb.yu-e.lnlng ai emplo :
- Extmtnveﬂrnmtlnmwalcohoi ca!odeand' wmapm:;tnnwmhn S . .
. Conuihmad more tha.n 52 m:lllon o respmsn‘bés mnsumpllnn pmgams dudng tha repcmng perlod ’

BRI o

Respansible drinking

Al Foster's, we define responsible drinking
ag drinking which is legal, informed and
corsidered. That statement encapsulates
logat age and biood aleaal Imits for different
activities and enauring drinkers are nformed of,
and understand, the levels of fsk aseociated
with each drimkdmg occasion.

We Intredused standamdised ‘unit content”
logos across our Australian poftfolio over
two yelrs afJo, making it epsier for cohsumes
to fing alcohd! conternt Infanmation and mona
eflactivoly manage ther alcohol cansumption.
Tha suite of logos was endorsed by all
Australian governments through the Ministenal
Counell an Drugs Strategy, the peak natlonal
bady overgeeing akcohal policy in Australia,

Enjoy Responsibly

Fastars developed the Enjoy Raspanstbly
program gand assoclated logo in 2003,

The logo now appaars on &l Fosters products,
packeging, advertising and paint of sale
materials, Program guidelines require any

brand promation thet {s linked to tha drinking
occasion 1o now carty the Enjoy Responsily
logo n the lacal language. For mone information,
500 www.anoy-nesponaibly.com
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Responsible marketing

All markating by Fostars accords with
randatory and volurtary codes thet axist

In markets where Fostar's brands are soid.
Where applicable, we have contributed to

the devalopment or improvemant of voluntary
industry codes, Qur marketing recegnises and
£oeks o comply with the culiural, legal end
ethical standards of the communitias In which
wa opersate,

‘Respotysiblo marketing’ key performance
indicators remeadn an Integral pant of our brand
markatera® miss and responsibiiities, imking
individual reward to compliance with all
refovant market standards and codas. Likewise,
our agencies have standard clauges I thalr
contracts o cornply whh Fostar's own
responstble markesting processas and ndustry
codes. Fallure to meet these requatments has
the potential ta signifieantly Impact upon an
Individual or agency perfarmance rating,

Additionally, we strangthened our Intamal
marketing approval processes to cover all
consumer facing materials (including sponsership,
packaging, point of sale, on-pack promotions,
State specific promotions, ato) to ensure the
spirit and intent of the industry codes and
cammunity standands s embraced in avary
aspect of our marketing, rat mersly advertising.
On-going trainmyg and education (s provided
for staff end agencies and olwr marksting team
has in-house specialist Akohol Beveages
Advertising Gode (ABAC) compllance advisers
wha provide guidance on the apphication of the
codes to the davelopmant of campsigns.

Alcohol Beverage Advertising Code
{ABAC)

In Australa, Foster's oomplias with the self-
regulatory ABAG. The Code Includes clepr
prohibitions on marketing 1o minors and the
deplction of excasgive and Inssponsibie drinking,
Coples of the ABAC and retevart Fostar's
polices aro avalble fom www. fostesgroup.com.
Advartlsing materials, acrass all mediums, is
submittad for pre-vetting to ensure the final
materials are cansistant with the ABALC,

In addition, Foster's frequently eceks guidence
froen the pre~vettera on aarly concepts and
below the llre collateral in onder 1o remain
confident that every campaign produced s

m line whh the ABAC, Foster's and ite agency
glaiff werk closaty with ABAC representatives 1o
maimain an open dilogus and swiflly address
any Issues, rioutinely emanding materisds 1o
neconparats pra-vetiers' feedback

I Austrafia, Fostars submitied 120 st of
marketing materials for pro-vetting approval
under the ABAC In 2008, Members of the publc
supmitted complaints coneaming eight sats of
material to either the ABAC adjudication panel of
tha more general Azhartlsing Stendards Board
complaints pcess, wilh two complaints uphald,

Responsible consumption and

our people

Our Enjoy Responsibly intranet site provides
cumant training materiala end links to relevent
axternal slitee. Responsibile Service of Alcohol
courses are available to sales staff and marketing
and sponsacshlp stafi am provided ongoing
training and suppon 1o ehsurs compllance

with acdhvertising and other marketing related
requicanants, Hasphalry staff have implemented
Enjoy Resporsibly recommaencations and
Responsible Servica of Alcohol guicklines o
their standant event manegement practicas,

Responsible consumption and
our partners

All extemal partners commit to prasenting
alcohal In a mature, balanced and regponsgible
meanner, in particular, Fostar's has worked
over recent years with management of partner
Australlan sponing codes to ensus reapansiota
alcohal consumgtion i commuricaled to taams
and playars through professional and amataur
club structures,
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. . this refreshing and dellcate.
spéinding'white-wirne is dasigned to .
be garved over lce. | ©

* Rememolrn ‘0" contang 0% ARV wilh

. 5.3 atandand crinis In a 750M bottle.
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“We acknowledge the significant challenge posed by climate change
and the need for immediate action to avoid increasing the concentration
of greenhouse gases in the earth’s atmosphere.”

“Energy,
~water and
~climate
~change
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Climate change presents potential risks and opportunities to our business in the medium 1o long-term.
Foster's has responded by introducing energy and water efficiency targets, implementing initiakives
1o reduce greenhcuse gas emissions and expanding public reparting over the last three years,

We have also intreduced a global Carbon Reduction Program to reduce the carbon footprint of our
conpany in a consistent and meagured way. A thorough and ongoing Energy and Water Efficiency
Prograrn study has becn conducted and all Foster's sites participate in improvement projects.

Waler use is monitored and managed throughout the busiitess, including our agricultural 2nd
producticn usage, and guided by a glcbal redluction targel. Foster's has created ‘Wine Water Usage
Facts’ an overview cf water use goals for wine operations, current programs and initiatives Tor the
tuture. Additionally, Foster’s vineyards protect, enhance and restore biodiversity wheie possible
through the Foster’s Footprint projecl.

_-g"res's'fh.gﬁligﬁ_ts‘"

T Estabn:.had Globar Envirenraant” Lmdsrshlp
Conducted Gmup camon mview and lntrod

Canwn Heduchm Prngram

Conﬁnued wol unlmfyi pamclpalfon n Cafbon Dscbsum Prqect :

Governance

With targets in place and e history of
implementing aotlons to reduce our
consumption of natural resowcas, this year

we have strengthened our imtemal sustalimabiity
govermnco. We have creatad new suganablity
rokes whaes required and increased the total
aumber of emplayses with erwironsmental targets
[n thelr position descriptions. Key Parformance
Obpclives have boen (ntroduced at the sanior
exacutive vel to focus on achlewing our water
and emargy targets. These objectives cascarda
to dirz¢t reports and are Inciuded In Individusl
performance plans throughout the graup.

uced

:-mns‘a‘allan hmweries

Owver the lagt yoar, Fostar's has created & Globe!
Marager Ervirooment role 10 provids a consistent
approach and consolidated siategy 1o manage
aenvironmental issuas cross ol global business,
A Global Environment Faclitater and Project
Manager Energy and Watar Effclancy have
als0 been recrutted within the supply team,

We continue to review the emironmental
aganda thraugh the Risk and Comphiance
Committes: of the Board, headed by Lyndsey
Cantermole. This is now complanmented ty the
Fosters Environmantal Leadership Team (ELT).
Tha ELT, established in 2009, s a global cross-
functional group that coordinates melater ectivity,
tracks emviranmantal strategy and performanca,

Conﬁrmad unpruvemem In water am‘c[sncy perfntma.nce at -+

provides expert couneel to Foster's lsadership
and providas a forurm whem emvironmental
lesues can be identfied. presented and
disecussad. Members of the ELT have bean
drawn from across the global business,

Cur erwirprnaenta targets are:

Water — achiove a 109 reduction in water
uss per urit of production by 2011 on
2007 lervols.

Energy — achieve a 10% redustion in anangy
use par unit of producton by 20141 on
2007 lovals.

indiviciual she parformance plans are fad Into
the averall company-wide largete for onargy
and watar.
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Energy

Energy efficiency programa across the Group
an continudng to produce excaliant mxdts.
Whils we have besn pubilicly reporing enexgy
use for three years, new reguiatory reguiremants
across mulliplo jutsdiedons will provide an
additlonal impetus to collect and tapart energy
performance in greater datail.

VWhile we have raduced our overall congumption
of enamgy aignificantly, oh a ‘par urit* of
production basia, lower volumes have slightly
Ineransad our reported energy mtonsity.

Total snarygy consumptien for 2008 was
1,870,702 GJ, down 8.5% on 2007.

Naw programs and regulatinns such &s Energy
Efficiency Opportunity (EEQ) and Enery and
Resource EMiclancy Program {EREP) wil provide
vital tools for examining befter management
and cpparunities to reduce our consumptian.
An ovexview of thesa programs is provided.

Energy Efficlency Opportunities

{EED) - Australia

The EEQ program encourages larnge enengy-
using busmesses 1o MProve thelr anery
efficlancy through the dentification, evaluation
and public reparting of cost-aflective enorgy
savings opparturities. Fostar's triggeted the
thrashald In 2005 and 1 December 2007
relaased the Assessmant and Reporting

. Schedule in line wilh legislative requirements.

In the coming year we wil undertake an onergy
assassmont 10 ldentlfy enargy efficiency
opportunitioe Tor sites that together consume
80% of our Austeallan enesgy consumption and
publicly repart on the outcomas. Implamsntation
of 1be inflatives must be undertekean within five
years of the trigger date. Our EEO performance
will be publahed on the Foster's website.
www_fostersgroup.com

Enengy and Rasouroe Efficlency Program
(EREP)

Our Karadoe and Abbatsford oparations

In Victoria iriggar requirements fer reporting
undet tha naw EREP program. BRES raqulras
the dovsiopmoem of a plan addressing
Improvements on gile in onacgy, water
consumption and waste genaratien. Projects
that eod to Improverrents, with a three-year
payback or kxss, are required 1o be implemerted
by EREFR.

Natlorsd FPoliutant tinventory (MP1)

Tha NP requires reporting to the stata
Environmental Protection Agancias on
poliutanta generated at & faciity kevel.

A number of Fosters brawerles and wineres
report exmissions such os NOx and SOx, PM10
ard 2.5 on an annual basis. Past reports can
be fournd a8 www.rgi.govall




10710 US 12011 FAXN 61 3 896845

26 SECRETARIAL DEPARTMENT

+ SEC CORP FIN @oz24

Fozter's Group Limited Sustalnability Ropore 2008 y

- Water canzumed by sourcs
including viticulture)
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Water

Fostar's is a werld leader In water usa par unit of
beer production. Wo cumantly use only 3.3 litree
of water per litre of preduction, reprasanting
workd bast practica. This result has takan many
yeare of commitmant and Ivestmert and is ore
of aur greatest sustainablity achlevements.

Foster's has also dellvered water uge savings
acrass our vinaysrde end manufacturing sites,
Wa contribute to community-wida rasoarch,
denvsiopment and inhevation n water maragermant
mors broadly. Actions that wa have iImplemented
n our wine buslness (o reduce our use of watar
over recert years inchudo:

* Low volume frost spirnklers saving
Coonawerra vinayard 350 ME. per year;

» CGhanging labour and water ifensive methods
of mmoving ok bags trom wine tanks at
Karadoo 10 8 Mo efficient procass saving
watex, ime, monay and educing OHS risk:

= Covering enrd Ining the dam at Clar Estate
has saved amund 30 ML of water from
baing kast to evaporation each year and
has increassd water sacurity;

* Wator ro-Use system at Wolf Blass winary
crushing plant; and

» Recyciad water siulcs for stalk removal
ar Wolf Blass,

Weater use is now captuted by a number of
regulatory programs such as EREP (as detalled
in the Energy section) and the Quesnsiand
Gevermment's Water Eficlency Management
Ptan (WEMF), WEMP requires the development
of basaline watar consumption and dentification
of apporiunities 10 knprove sfficlent water uao.
Our Yatala oparation, coverad by the WEMP, (s
the most water efficlant Foster's brewery and

ls Internationafly renowned for Its efficlencles.

Tolay water use by Faster's for 2U08 woas
24,835 ML, down 16% on 2007.

n
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L ocmsumptlon at the site- by & huge
. 60 paoent Yatala'smﬂo of 2.3 litreg ..
- af-water. used'tg rnake 1'litré of beer .
o worid's bast practlce, &nd wed ahead
.of the glcbat benchmark of 5 & lkres
of water to ‘dach lltre of beer T
, www. wimo.corm.eu’” .
O,l&?'u"a
vuq\ .J;
i%l(:] -ERS

. Australia has hslpecf to ansurn ‘the "
.+ . lecal gotf course- (Wmch mcorporates
" a designated wildife sanctuary) -
, oontinuesio hrive, Wolf Blass- ,
- dartribeted 40 mega litreg of 1rea'ted
. -wastswater 3 fop up'dams on the .

. property, bengfiting Iocal golten. and
. W‘ldlfe allke.
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Absaluie greenhouse gas emissions .

B

{1 10,000 % e O:;-¢}
i

2005 2006 2007 2008
. ] Gotwal Beer Cldar Sphit
Bl Glotal Wine faxcl. Wicure)

‘Abselule greenhause gas’ emissions
- Total :

-1 % 10,000 £rnes COz-6)

Qreenhouae smiaslons

The first step towards mansging our greernhousa
gas emissions s to understand where they come

from and what we can contral or Influence.
Ttm dlagram at right llustrates ouwr Scope 1

{direct emissions produced ), Scops 2 (ndirect
emissions generated ofl-eie) and key Scope 3

indirect emlsdons beyond our immediate
control) emigaiona genefated fram our
businass activities.

Climate c¢hange

Foster's acknowledges the significant challenge
posed by limate change and the need

for Immediate actlon to avoid ncreasing the
concantration of greenhouse gases in the
sarth’s atmesphate. We als0 recognise that
chirnate change presants a number of patentlat
risks ta our business in the medium to
long-term. This has resulted in changes

1o management and public reporting and
the Implementation of inhtiatives 1o reducs
greentiouse gas emissions over the last

three yaars. In 2007, Foster's embarked on

a significant misslan to develop the Fostar's
Garbon Reduction Program.

A number of regulatory and voluntary tosks
are used for our reponting. including:

= Voluntarity reporing greenhouse gas
amisglans from our brewerlss under the
Austrafian Govemmaent’s Greenhouss
Challengs Plus program;

Voluntariy repoﬂ]ng oh our management of,
and contribution to, cllmate change impacts
undar the Carbon Disclosure Project {(CDF);
and

* Reguirsment to report under the Neatkonal

Girsenhiouse and Enemy Reperting (NGER)
In its introductorny yeer In 2004,

i i i
e g

Scope 1and 2

Managing carbon

A Carbon Reduction Program was introduced
durng 2008, putting In placs key actlons for
the marggement of greenhouss pas emiseions,
carbon reduction and related energy

effigency lssues.

nder tha plan:

= Fosters will work 1o reduce (s antire carbon
footprint through its own activitiee and
- through engaging and insplrng its employsas,
suppllers, custorners and cansumers to do
the same,

Actiona already underway inchucis;

» jneomporating carbon consideratians Into the
new product developmaent procoss;

* Developing a procunament sustainablility
program;

= Dewaloping a company-wide carbon affset
and treding polley: and

. Adopting anwironmental Ifecycis analysis and
‘carben shadow prelng’ inethodologies,

s /
!"‘4'6' o
A R
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Offsatting our emisslons

in addition 1o ecducing our greenhouse gas smmissions, we valurtarlly
choosa 1o ofiset a portion of aur amissions assoclated with employes
travei. We have chosen to work with Greenflest whao were recently
accredited undar the Australian Govarnmant’s Greenhouse Friandly™
program, the same program used for Cascade Green.

Adapting to climata change .

Cur wine buslness Is patentialy susceptible to mnpacts of climate change
such as temparatuse, water, rainfall and axirerme events. With the help
of Malbeurne University and CSIHO, we have invastigated our vwinerablfity
1o these Impacts. In particuiar, slite conditions, temparaturs change, water
avallebiity and othar climate events such as frost were ldentifled and
evaluated a8 potential threats to the success of our grape growing. Tha
report modals potentiad *hot spots’. and has assisted us o focus our
efforts and msourcss on kentifying opponuniles to respond.

ia
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Biodiversity

The affickent managsmeant of vingyand holdings Includes not only grapsvine
care but also custodianship of the many areas of remnant and plarted
native vegatation.

Fostor's Footpnnt for Vinevardz Program Is helping vingyards undertakea
piroactive consaration management of thase native vegetation areas
through a set of bast practice gukislines (Blodiversity Managerrent
Guidalngs), developed in collabaration with the Austraian Conservation
Foundation.

Penfolds Robe Vineyard

Penfolds Robe Vineyard includes approximately 45 hectares of both
remnant and planted native vegetation. campnsing thras significant
patches. Each pateh Is between 200~400m wide, creating subsiantial
habitat for wikdlie, inchuding kangaroos, wallables, emus, wombats,
goannas, frill-necked lizards and wedges-talled saglas. Native treslines
of Eucalyptus sp., Melaleuca sp. and Dodaneca sp. alst sufround
the vineyard plamtings, hejping 1o connact 1he thres [afga patches

of native vegetation and provide a haveh, espedlally for bids. The
vireyard has also successfully empioyed the sarvices of up to 50
chickens as a non-chemical approgsh Tor weevll and eanwig control.

The guldalines describe Foster's recommeanded approach 1o all aspects
of biodiversity conservation, including: planning, nathve wildfife and
habhat management, chemical use, pests, weeds and disaasa, soils,
fire, nutrlants. equipment, waterways and water resources and skdlls,
knowladgs and culture,

Robe Vineyard ts alsc working to Improve Its sall biodiversity through
the targeted application of compast, cumently eovaring 35ha of
vineyard. In an attempt to reduce agrochemical ugs, the vineyard |s
euahiating the use of infra-red tachnology to ‘seek’ out gresn matatlal
as & Tonn of salectivaly applying herbicide to tha vinevard. To date,

a B0% reduction in chemical application for de-suckering of vines has
resultad . Adoption of thres-row fungickie and herbicide equipment
has also hefad to reduce vinayard dlesel use.
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foster

.

“Our approach to the m-anagement of operational waste is guided by

ar

the tenets of reduce, re-use, recycle and responsibly dispose.

Dy

A

W,
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Our approach to the minimisation of operational waste is cornprehensive. Foster’s sites are covered
by a Wasle Management Plan defining the initiatives to be followed each year to reduce waste and
rmaximise recycling opportunities. We negotiate with suppliers to return packaging for reprocessing,
we convert by-products for sale in secondary markets, we recycle where possible. and finally, we

send waste to responsible landfill disposal, Initiatives such as wastewater treatiment facilities, plastics
recycling programs, waste callection and re-processing and eguipment reconditioning and re-use are
all irmportant elements of our approach.

. Hs&th Safetyand En\.ironment audlta
Ovar aotonn&e of 3tan1|ess smael racovered ang: mloc.ated to Cascade Bw\nrary folnwtng plant closures
R Increasedplast-csrecydadfrompmducttonsim PR o Doo. T e

Governance Solid waste

The Foster's Waste Managamant Plan guides Melor waste streams result fram &l aspecte of the product life cycla including raw materials,
wasta managemen practices at a group, site manufaciuning, ranspart (packeging) and cansumption. Ve activaly worlc with our gsupply chain
and individusl level. The Plan s an integral 1o arange packaging returns and ensure we buy the highest quality recycied praducts. We also
part of our Health. Safsty and Environmental ancourage consumers to recycle product packaging through labeling and industry support.
Managament System, which reviews progress Qur reuge and racycling programs &t asch slte snsure that we have a high rate of diversion from
and actvity across these areas and stipulales landfil and have systamatically reduced the parcentage and total amount of wasta to landfill over
an annual 'erantinunus Improvement tamet’ the past four years,

of 10% reduction in the gap to 100%. Targats
lald out In the plan are [nked to individual o Lo .
pafarmanca plans. Salld waste . Global solid waste total . 2008 & of total
In 2000 we will establish & more comprehensive LY
vhdarstanding of our waste streema, disposal 100l
mwthods, data captums techniquas and
manragement options in order 1o st mora
spocifle targets and drive further improvemshis.
Our involverment with the Victorian Government's
Energy ‘and Regsource Eficiancy Program
({EREF) and our Intermal Improvoments in data
managsment will halp to set a framework io

be adapted Tor all Foster's shos

{121,000 Torres

s 8 8

3

‘o

Wastewater

Cur wastewater managemant traals or famoves
trace materials Including sugar, stharnd and
flavourings from soft drink production. acids,
cleaning chamicals and soaps. Foster's treats
affiuents to an eccoeptable quality for discharge
into municipal treatment faclities or re-use in
our vinevards.
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“Our product stewardship commitment is simple — maintain high quality
standards while mitigating product life cycle impacts.”
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Product stewardship involves understanding and appropriately managing every aspect of 2 product’s
environmental, health and safety impacts throughout its lifecycle. From the production and
pracurement of raw ingredients, Lo manufacturing, packaging, transport, distribution and disposal,
we seek ta reduce, re-use or recycle wherever possible, while producing consistently safe and high
quality products.

A global quality leadership team and environment kzadership team oversee every aspecl of our
environment, quality and product safety policies and systems. A consolidated global customer
complzints monitoring and reporting process also plays a key role in helping us to understand
and impiove product quality, and ultimately, custemer satisfaction.

" Estblsher tho Gl Quahiy and Envhonimoft Lasdarshio Tedrs .

-+ < Dovalopoct and'rolisd Gur Globel Food Sifety. and Qualty Manual ardt reiated performanca targefe .

- 20% rocuctetin produck compaits losaly] -
T Completedcarbon emlastonsanalysls ot typh
e Ralaaeed désqéﬁé@ieen, a 100% carbén of

. ;

Food safety and quality
Qur reputation amongst our consumars, Food safety and qualtty cbhiectives In addition to tha manual, &n assessment ool
cugtomers and the general public depends on = VWork within the Quelty Management System has been developed to help measure and
our ability 1o congintently detivar the highest to achieve best practica outcomes across roritor Individual site performance against the
quality beer. wine, cider, and nen-aleoho drinks. tha organisation; Food Safety and Cuallty Menual. Cur cbjective

) . Is for &l sites within Foater's to achleve 95%
The appiication of our global food safety and = Buld continuous impraverment Inta compllance to the Food Safety and Cuabty
Quality policies ensurs that we nave the OUr proGESSesi Manual by 2011, Along with the assessment
processes and menagement Emmﬂtfbaj » Engape our employses to be quallty focusad,  tool, a training packege i being devaloped to
In place 10 Meel CUSTOMEY, ConsUMmer train all i i i i i

e o 9 = Strive to exceed our cugtomens’ expactations; all interal aditers. sto qualily professionale

regpulatory standards, This policy guldes our and and staff on the quality poficy and compllance
Qualtty Management Systems and ensurea requiramants.
woe comply with al leglslative and reguiatory s Meet statitory obligations. .
requremsnts. Froduct safety and quakty & refiectad In the

performance managemant of ouwr moet senior
operational executve, the Chlef Supply Offlcer.
Key Parformance Chlectives included in his
rokd ang:

» |ntroduce & Food Safety & Quality
Manegament System FSGEVS) 1o all
key Gitas, equivalant to the HSEMS
by 31 December 2008,

Foster's formed e Cuality Leadership Teamn (QLT) = Actions:

In 2008 10 cversee the achievemont of the Yay - Bass ine assessments carmed out
perfameanca objactives and to drive cortinuous on 11 Kay shes: and
improvemnent. The QLT includes global managers — Recuce citkeal -~ S0%
from both cur wine and beer businasses end by o complaints by

haz mat monthly drea March, - '

Tha QLT, with the assistance of over 50 subject
matter exparta from ecross the glcbal businass,
has developed a Global Food Safery and
Quality Manusl, The manual sets minimum
standards and dsfines the framework and
gukdance to ashiove safsty and quadty of our
produets in all manuiactuning and supply sites,
The manual meats our business requiraments
and incorporatas all Foster's Group, jocal and
International regulatory requirements.

19
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Customer complaints

Gustomar complalnts monitarlng, responsa and reporting provides a key Measure of our quality ard
safely performance and a valuabls Irput inte continuous improvement measures. Ve have achlevesd
corsistant reduction in tha frequency ard severity of product quality compiaints and & number ot
Inltiatives ara In place to further Improve monltoring and eepanse. Qur cusiomer 'critical’ complaints
tracking system demonstrates this downward tend again this yeer {26 at Juns 2008, sge bakaw.

wWine Aua‘lralla_&_bz

inge froimi lastiyear

Cownh 38%
Wine North Amar'm‘ Down 33%
Baoer, Clder, Sprntaand Non alcohol dﬁnk-s Duwn 1.0;- .
Total Down 23%

Environmental stewardship

Effective emvironmenial stewardship means
understanding and actvely managing every
aspact of a product’s ife cycle impacts — with
tha geal of mintmising total ife cycle, or *aracla
to grave’, impacts to the natural envirommaent.

Wa have a responsbility t0 ansura that in every
pmafdﬂepmduedmprocaaa,wesad(to
reducs, re-usa or meycla wherever possible,
whils producing conaistantly safe and high

30

_quality products, Foster's i an active membeor

of industry groups that support package
minimisation and recycling such as Australa’s
National Packaging Covenant.

The canduct of a carbon lile cycle asgegamant
during the pariod on our firgt 100% carben
offset bear, Cascare Green (g0 cass study
overteaf) hag heiped us to undenstand not only
the ervironmenta! footprint of Cascade Graan,

bt also the relative environmental impeacts
and epportunities in our baverags production,
oconssmption, dlspoaal and recycing proceas.

The diagram ebova presents an gwerview of the
ife cycle of aur bear and wins products and
opportunities to minimise envirenmental Impacts
at each step in the process.
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. putting théémpty bt

i Includ

packaglrg and an allowance in: refrigeratiorr
in the conaumer's fridge. An Emlsskons
Maritoring Plan is in plece to maal lhe
commitinents required for ongoing
Graanhousa Friandly™ certification.
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Achieving real improvernent in the sustainability of our business takes more than just improving out
own activities. Through issue and industry leadership, by advocating change and by working with the
many stakeholders who form part of our broader opetating environment, we strive to significantly
improve cverall sustainability outcomes.

There are three main ways in which we influence change —engaging and rnotivating our own
people, working with our suppliers to drive improvements and understanding and influencing
" our marketplace, our custorners and peers.

- Progress highlights.”

"L satlerihi, mermiberahip el suppdrLof indudlly ahd peakbidies
e Spomoredmapr ra‘sgéémrj_bro[ecjc on conaum;areﬂltudeﬁ tocumaisohange :
- i s Sustinabs i u iy o erpioess.

Working with our employees calorim and alooho! beverages and In 2008 we
Fosters cnline Sustainable Living Guids, launched a 100% carhon offest beer, Cascede
devsloped during 2008, 1 designed 10 assgist Grean, accradited under the Australian

our 7,000 glohat employeas, their tamilles and Giovernimant'’s Greenhousa Friandly program.
thelr fiends to kead tealthiar fives and reduce

ihveir envifonmental impact &t work and at home, Y@ &r an actve contributor to, o perticipant
The quits suggests simple actions on a range on, rakevant Industry bodiss, Including:

of sustainabiity issuee in line with our valyes, » The Natlonal Packeging Govenant {signatary);

i * The Packeging Stewarndship Farum; FOSTER'S SUSTAINABLE
nternal activitles and events such as aur LIVING GUIDE

recent giokal sustainahllity workshop provide = The Sustameble Agricultural Indtiative;
opportunitios for our employees to shar their . 5
ach onits in sustainaniltty and leam » The Victoran Government Liquor Contral

others In the business. The Qroup sustalnabllity Ardvisory Committes;

function also presems perkodically to the = A founding rmember of Australian Buy
Foster's Loadership Taam and Board 1o provide Recycled Business Afiance,

the fink botwesan axecutive commitments and & The Winamakerg' Fedaration of Australia; and

operational activites. ! .
= The Califormian Wine [nstitute.

Warking wilh suppliers

Foster's Is developing & P mant Awards and achievementis

Sustainabitty Program that incorporates * London Banchmarking Group 80% scors on
sustainability priorities alangside traditional Environmerttel, Community and Workplace
supply Imperatives such as cost reduction Sustalnabiity rclexes,

and capatlity Improvernent. The pregram = Corporate Respansibllity index (CRN

uses an integmated approach and is aligned Gold Rating;

with education objectives and procurement
procedures. Implemented progressivaly as
contract ranogotiations take place, Fosters
suppilers will be expected to daliver against « Napa County's Eco-Smart Busiiess Award.
a range of sustalnablity priorties.

= Calfornia Integrated Waste Mahagement
Bloard’s WHAF Award; and

Leadership

In 2008, wo continued (o taks g strong
leadership positon and provida an example
and an active voico on key lssues that impact
o Business, sactor and comrmunities.

Foster's has boen g leexder In the mespongibia
marketing of products. Cur employees ane
provided with treining on responsible drinking
and 1he Enjoy Responsisly campalgn has boan
roliod cut across our intemational markets.
We have focused on reduced carbohydrate,
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Foster's has a proud history of supporting the communities in which we tive and work. Our programs
contribule hoth directly, in the form of community grants and partnerships, and via our ernployecs as
matched and payroll giving and grants to charities nominated by our staff.

In 7008 we invested 54.6 mitlion in community support programs with over $2.1 million directly
promoting Lhe responsible consumption of alcchol and changing community attitudes
to alzohol misuse. '

- To:ed commumtylnvestmm lncraasad $4.6n
e Foatar's;in the' Comrnunrty ngmm rwlaw oon

- 372 000 raiséd by’ empbysas for charrty partnar anambar supponhg resaarch ine pmemta oaneer and menta} heatth mrhath.-as'

Community engagement activities
Through our partnerships with community

and charitable omeanieatlons, Foster's supports
prajects in three main focus areas:

Wellness
physloal and mental hesith, Including
responsible consumption

Culture
artistic, spefting and educational aciivities

Environment
all aspects of the natural anvironment

Funding for community groups end inltatlves
is made avallabk via three progmams - Foster's
Community Grants, Partnerships end
Carnmunity Sponsorships.

As an leonic company, Fostar's regards
community partnerships and grassroots
community sponsorships as an important
way o provide support to local communities,
whilst kelping promote our brands In a
responsibla way.

Through our Commurity Grants program,

wa contribute ta not-for-profit and charlty
preups. Grars are assessed and awarded
by a Grants Advisory Commiites, chelred

by Pater Coggrove Ag M, and ncluding

Or Botty Churcher AD, Ancirew Gaze am and
Prof. Kworg Lea Dow am, This yaar, Fosters
awarded approximataly $1 milion to Australlan
and North American not-for-profit organisations
and charities.

VWe supponed 36 charity and not-for-profit
groups In Austrsfia and North America. Thess
rrups wers awarded a Foster's Community
Grant for their capacity to dallver outcomes
i} the areas of wellness, the erwironment and
arls and culture, within ther iocal community.

Trends

Grants have tended to raflaat trends in soclkty
as a whole, with an incréase In wellness and
emvironmental projecte. Over 0% of our funding
woent to high qualty wellness-orented pmjocts,
279 to envimnmentsl projects and 21% Yo arts
and cuitural projects.

Wellnens suppart

Funding for weliness peojects has included
provigion for adeditional staff ut Melboums-based
Second Bite, a food rascue service axperiencing
considerable growth, in part due te the rise of
living enpenses and the financial challengas
faced by many famites and Individuals across
our earmmunlties. We also contributed 10
mentering pregrams for young peopls in
remand, through organlsations such as
Whitelion, also based 1 Melbourme, who create
pathways for young pecgels at-rlsk or involved
In the Youth Justica System. QOur furding has
enablad Whitelion to expand ts program of
rofe modsaillng, mentoring and provention In
rural end metmopalitan communites.

Environmental support

This year we supported envirenmental projects
focused in and arcund Austraia’s waterways,
inotuding Greening Austrelia’s Yarra River
project. In North Amanica, sustalnable grants
were awarded to projects ncluding Global

Green USAE wban redevelopmentt project in

Now Oreans and Friemds of the Urban Forast's
urisan plantlng project in San Francisco,

Employee participaton

Incraasing employes participation oppontunitios
in comrnunity projects ~ by way of volunteering,
support for evonts and Invitations to aftond
mestings = has resulied in a graater. reciprocal
commitment hoetwesn Faster's and the
arganisations eeeiving a Community Grant.

In the ong termn, we aim 1o create mora
oppertunities for our peopls to continue working
with these community groups, beyord the
Cammunity Grant agreement period.

Community grants funding
by theme 2008 .

lm
BB Eirormact
| 8w
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Australia

Advances Kingscola — Kangsroo lsland
Aovancing Whyala

Alannah & Madeling Fouhdation
Angliears Victoria

Art Gallery of South Austrolia
Grildren’s Cancer Inetituite
Conservation Valuntesrs Australia
Down Syndrome Assadation of NSW
Crinkwise'

EJ Whitten Foundation

Enwonma‘:t Vietorla |

Gateway Bexst

Groenfleat

Greening Australla Vic

Leaming Links

Mallee Famity Care

McGrath Foundation

MaGuinness McDermatt Foundation
Mercy Disability Services

Qur Parthers

g E'p'riﬁuﬁi'ty orianisations that faceived ors than §5.000-ii 2008 .- |

Movambar
MNatura Consenation Cauncil of NSW
Nethal Australia
Northampton Gommuntty Music Gentre
Prrcass Alexendra Hospital Fa.lndatbn
Rad Dust Role Models '
Ftenmaﬂ( Paﬂnga Gommunity Oentra
Rumbalara Feothall & Netball Club
Sesond Bhe
Spectrum Employment Sarvices
Sports Austrata Hat ot Fame
Technical Ald to the Disablad
The Smith Famity
The Sorg Room
WA Flim & Television nstiute ine
Wastside Circus tne.Qonation Furd
Whitelion
Wildifa Victoria

" Youth off the Streets

Unheq States

Aldea Children & Fomily Senvicos
Allance Medical Center _
Boys & Girls Chudy of the Twin Citkes
Copa Family Cartre

Friends af the Napa Valley
Friends of the Urban Forest
Funclional Riness 4'tds Inc
Global Grean USA

Gresh Map Systems

LifaCare Allianoes

Marine Mammal Gonter
Matemnity Care Gealitlan

Napa Valley Adult Sehool

UGF Whesls for Humanity

Cur Australian CaMMunity partner program efgne Fostar's with not-for-profit organisations Inciuding Movember, Consarvation Volurtesys Australla
and Fed Dust Role Modsts. Wa also support lecal and state-based organisations, Local eammunity contributions mado In the last year have cantred
on places where aur peopie live and work, inctuding donationa 1o the Hamlton Hoepital, the Collingwood Chidren's Farm, and the Art Gallery of

South Australls,

Movemnber

Eoster's walness partnes, Movember, funds
resaarch into men's health through the Prostate
Cancar Gouncil and mental heatth Inftiatives
auch a5 Boyond Blue. This financial y&ar,
Foster's employoes ralsed 572,071, boettenng
the previous yeare fund-raising recdd — a great
result for mens health and an outstanding team
affar at Poster's.

Conservatjon Voluntters Ausiralla
Continuet support of the Project Refreeh
program near cur Australian sttes has seen
our employses and their families participate

In revegetation and weading across 53
Faster's funded vaunteering days In tha

last year. In the future the CVA partnership
will continue ta deliver focalised environmental
projects that dirsetly angage our employesa
and tha commimity.

Conservation
Volunteers

Red Dust Role Models

For the past six ysars, Foster's has bean offering
its employess the opportuntty to participate In
the Red Dust Role Models progrm. a unique
program that uses the profile and nfluence of
positive role models 1o doliver health messages
ta remate indigenous youth. Tha Red Dust Roks
Moriels program also promates edueation as 3
pathway to Increased opporturities for parsonal
development, employmant and preparediess
for eammunity leadership, Magt recantly.,

wo toak a team of employess and sonior
managemant to the Tiwl kslands o aeslat

whth memorng and teaching responsitiities.
Our steff worked alongside Fed Dust's spaning
and musical Rcle Modals, halping spread the
message of healthy lifestyie dectsions 1o youth
n remote indiganous communities.

Fostar's is currently devaloping a lsadership
program with Red Dust that will further integrate
this community partnership into Foater's Ways
of Working and Intamal rmanagemant programs,
We hopa to have this program evallable by

mid 2000,
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Employee invalvement activities

Our employee invohamant activities place
amphasis on recognisng and responding to
what marters to our people — both as indhviduals
and as teams.

The fotlowing programs are offarad to employees
in Austrella. New Zealand, the UK and
Narth Amevica

You Care We Cara —

. Loeal Community Grante
A grags roots Community qrants schemae,

"You Care We Care' provides employees the
apportunity 1o eward $500 ta & community
or eharity group they support. Since launching
the program three yeare ogo, 681 employess
have handed ovar much nesdsd funds to a
ranae of community groups, from local sporting
clubg 1o schools and grasaroats anvironmental
organisations, This year, Foster's amployees
presanted 198 ‘You Cara We Cam’ grants,
totalling mora than $97,000.

Foster's Group Limitod Sustainsbitity Roport 2008

Foster's Matched Giving

Many of our employees Undertake furdralsing
and other activitios In support of charities

and community groups at their own Inittative.
W strongly support workplaca fundraking
and will match the funds raised by our peopie,
dollar for dolar. Typleal fundralalng events
nciuda maming teas, after-work drinkes, dinners
and sponsorships. This yaar our employses
ralsadt over $22,000 for gharity by participating
in events such as the Sidam Walk, the Kokeda
Trail Challerge and RSPCAY Reglona! Mition
paws Walk, Fosters matched those efforts
dollar for dollar.

Payroll Giving

Foster's offers its employess access to pre-fax
payroll giving, providing an opportunity for tax
affective conations, where possibla, to the
amployse's chartty of choice. Wa caver all
administrative caste, encuing 100% of emplayee
donations go drectly to the participant.

Drganlsallons thatmnatﬂed Incuded locaj fuod b:anks ahomeless
 aheftter, :d health ‘tinfc for Tnothers gnd Infaits, & foster home-for
: aphaned teenagsrs. and two,local amrna}shafzers Employaes T
" aled uperd 1heir Season of Sha.rlng' campaign wurgnnlsa cam
-y pad-cages for Amsrlcan soldlets gondng In. forelgn combat Zones, |

Fﬁendly competrt:ona ‘bagan to take plgce betwisn: dapanmants :
Nying for, Honawrs of “Best Offica Déoor',; ‘Most Cteatm Bveritto” -

T ‘F!axse Awarenssa and 'Most Funds Hals—ad
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Foster's Group Limited Sustalnability Report 2008

Where we live and work

. 'Quasnslmd c:anuar Gouncll as miost peop! have, been affectad ]
Coor knr,vw of samabody affectad by cancer There amE e few paopls
- Am:our- office who ‘are dsal!ng wrth it nght naw 'S0 how could'| gay”

o to anomer worthy causa‘?" o
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2008 Contribution

il Commuinity | Community
D:Eéibuﬁon ’1‘;,‘;357 contribution
I::f activity 2008 . by thems 2006
437411
-10% .
£147,101
4%
Cumrs
) community Erasgemeam | -
i IR Fsecoraitie Comumpticn B Walhesa |

Cammuynity contribution by activity — yoar on year
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Foster's Group Limited Sustainabllity Report J0DS

GRI Index

Fosters Group referenced the Global reporting Initiative (GRI1) ‘G3’ guidctines in preparing this
report. The guidelines provide guidance for organisations to use as the basis for disclosure regarding
sustainability performance, and provide stakeholders a universally applicable and camparable
framewark to understand disclosed information.

‘The G3 lable betow highlights the G3 performance indicators used to guide the preparation of this

year's repert. A complete index of the G3 guidelines including the Strategy & Analysis, Organisational
Profile and Report Paramelers, may be found on our website at: wwwiostersgroup.com/suslainability.

Further information about the GR1and (3 guidelines may be found at: www.globalreporting.org

a9
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Information and Contacts

Annual General Meeting Registered Office:
The Annuel General Mesting of the maembera Fostor's Group Limitad To view the interactive Foster’s
of Foeter's Qroup Limbled will be haeld &t the 77 Southbank Boulevard Sustainability Report, log on at
Pallactitrn at Crown, Level 1, 8 Whiteman Sireat,  Southbank Vieterda 3006 wwrafosteregroup.com
Southbanic, Victorta, Australia oh Wednesday Australin
28 October 2008, at 10:30am., Tel: +61 3 9633 2000
Fax: +81 3 9633 2002
Internet
voww, (OSTerSgrouR,com Foster's Australia, Asia and
the Pacific
2008 Sustainability report Fostar's Group Limhted
This mport has boon prepaned ag & ganaeral 77 Southbank Bouevard
sustalnablity overview and does not, and Southbank Victorla 3008
ahoukd not be expected to, provide a detailed Augtralla
undergtanding of Fostars Grouws Umited's Tel: +61 3 5633 2000
financlal perfiormancs, financial pesttion or Fax: 461 9 9833 2002

financing and Invasting activities.

Foster's Americas
Finencial commentary within this report has 800 Alrpark Road
besn derivad from the Fostar's Group Limited PO, Box 4500
Annual Repon for the year ending 30 June 2008, NAPA California 94658
United States of America

Te: +1 707 2569 4500
Fax: +1 707 259 4642

A capy of the Fostars Group Limited Annual
Report and Business Reviow e avalable from
the Fogtar's wabshte at: wwyy. fostarsgreup.com

Fostar's Group Limited ABN 49 007 520 638 Fmster’:? Europe, Middle East
and Africa

Feedback Rogal Housa,

Wa wealcome your feadback on this 70 Londan Rnad

eyt or Foster's sustainabilty polcies, Twickenham, Middasex

programa and parformanca at TW1 808

www.fostersgroup.comvsustalnability United Kingdam

Tel: +44 20 8843 8400
Fax: +44 20 82843 8401
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