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Second quarter results - Continued strong growth; revenue up 24% and net income up 33%

Highlights second quarter 2006

Diluted EPS* up 36% from &euro 0.47 to &euro 0.64; the EBITA** margin improved to 4.7% from 4.3%

Organlc revenue growth*** amounted to 19%; organic revenue growth per working day increased to 22% compared to 20% in Q1 2006
62% growth in Germany, continued high organic revenue growth in Germany at 36%

Further recovery of profitabllity in North America; EBITA margin doubled from 1.6% to 3.2%

Gross margin pressure in mass-customized the Netherlands; additional measures to further increase productivity initiated

Efficiency increased; operating expenses amounted to 16.2% of revenue compared 1o 17.1% in Q2 2005

Outlook third quarter 2006

# Diluted EPS Is expected to be at least &euro 0.84, an increase of at least 31% versus the &euro 0.64 of Q3 2005

According to Ben Noteboom, CEO Randstad Holding: "For the ninth quarter in succession, we have qrown by double digits and
increased our market share. Much of this growth is organic, which is a testimony to the strength of our concepts. Our growth shows no
signs of slowing down through the quarter. Our investments in 8% more outlets and 13% more people are paying off. Through the
tireless efforts of our people, we keep reaching new dients every day. The global market for our services is developing rapidly, and
given our current perforrance we have every reason [o believe we will continue to increase our market share.™

In € milicn 2 2006 02 2005 | % change | Yid 2008 ¥td 2005 | 96 ctiange
Revenue 1,988.0 1,505.4 243 | a,8O0L7 3,014.8 26%
| O gron i 19% 2%
Gross mangin 20.8% 21,39 20.8% 21.0%
Operating expanses 3210 M4 17% §38.0 520.4
Operating expenses as % of revenus 16.2% 17. 1% 16.8% 17.6%
LEbITA == $3.6 584 3% 157.3 104.5 5%
EBITA margin 4.7% 4.3% 4.1% 3.5%
Net incoma 72.2 54,1 33% 120.3 818 [
né
:;‘:t::‘::m:':;‘”::;’ﬁm of 0.6 0.47 5% 1.07 0.7 51%
impairment gogdwill

*  defimtion; dduted EPS before omortizibon of oher intangble assets and impainnent geodwill
=+ EBITA: operating profit before smerbzaton cther intangible assets and impainment goodwii
“7r orpanec growth 15 medsured exctuding the enpact of currercy effects, acqdsitions and rromsfers between segmnents

Summary of Group financial performance in Q2

Revenue

Revenue growth and underlying trends remained strong across our markets. Total revenue amounted to &euro 1,988.0 million in Q2
2006, an increase of 24% compared to Q2 2005. Organic revenue growth was 19%. Q2 2006 had on average 1.6 working days less
than Q2 2005 and corrected for the lower number of working days both total revenue growth and organic revenue growth were
approximately 3% higher.

http://www.ir.randstad.com; - 3/24/2008
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In Germany revenue increased 62% and we clearly strengthened our leading position. Organic revenue growth in Germany continued
to be exceptionally strong {+36%). Revenue growth at the acquired companies Bindan and Teccon is above expectations.

Qur North American business delivered 11% organic revenue growth and was well ahead of the market.

The segment interim professionals, recruitment & selection performed well. Revenue increased 76% in total and organic growth
amounted to 30%. This segment now comprises 6% of total revenue versus 4% in Q2 last year. Specialty revenue amounted to 30.5%
of total revenue.

Revenue growth was positively impacted by the balance of acquisitions and disposals of group companies (5%}. The currency impact
was negligible.

Gross profit

The grass margin amounted to 20.8% compared to a normalized level of 21.0% in Q2 2005. As stated last year, in Q2 2005 the gross
profit included a positive one-off of around &euro 5 million or 0.3%. In general, the gross margin reflects the angoing trend of changes
in the business mix. We also continued to see price pressure in the large account segment. Corrected for last year's one-off the gross
margin in The Netherlands decreased from 24.2% to 23.5%. The Dutch gross margin is impacted by mix shifts, amongst others caused
by strong growth in lower margin/high productivity specialties such as payrolling and call centers and renewed contracts in the large
account segment. Several initiatives have been initiated to improve gross margins. We have also taken measures to further improve
productivity and to reduce refative cost levels, Compared to last year the gross margin increased amongst others in Belgium and
France. At group level normalized gross profit per average FTE increased 8%.

Operating expenses

Operating expenses as a percentage of revenue came down to 16.2% from 17.1% in Q2 2005. This efficiency improvement was
reached despite our continued investments to capture future growth. Capacity was expanded which is visible in 189 extra outlets and
1,770 additional FTEs. With that the number of outlets and corporate employees is respectively 8% and 13% higher than a year ago.
The roll-out of specialty units has continued and at 518 we have passed our initial goal of 500. Total operating expenses increased by
17% from &euro 274.4 million to &euro 321.9 million. The organic increase in operating expenses was 11%.

EBITA
In the second quarter of 2006 EBITA increased by 37% to &euro 93.6 million versus &euro 68.4 million in Q2 2005. On an organic
basis EBITA increased by 33%. The EBITA margin improved from 4.3% to 4.7%.

Net income
Net income amounted to &euro 72.2 million, an improvement of 33% compared to Q2 2005. Net finance costs, including dividend on
preferred shares, amounted to &euro 2.3 million. The effective tax rate was 18.5% (Q2 2005 17%).

Cash flow and balance sheet

In Q2 2006 the free cash flow amounted to &euro 85.6 million negative, versus &euro 44.4 million negative in Q2 2005. The cash
outfiow is partly related to the normal seasonal pattern in operating working capital, which includes payments of holiday aflowances in
several countries. We also incurred higher tax payments in line with our tax planning. Capita! expenditure was &euro 15.7 million
comparable to the &euro 16.2 million of last year. The moving average of days sales outstanding {DSQ) improved to 52 in Q2 2006
from 53 in Q2 2005. The net cash position excluding preferred shares was &euro 30.8 million at the end of the quarter versus &euro
59.4 million at the end of Q2 2005. In June we signed for a new &euro 650 million syndicated credit facility. We used favorable credit
miarket circumstances to refinance early, which resulted in lower rates and more flexibility.

Second quarter by segment
Mass-customized Europe and Asia: strong top-line growth and investments for expansion

Organic revenue growth amounted to 20%. Including our European and Asian acquisitions and transfers to in-house, totat growth
amounted to 23%. Growth remained strong in the Netherlands, while our German business experienced another record quarter. The
decrease in gross margin is mainly attributable to the Netherlands due to mix shifts, ongoing pressure in the farge contract segment
and the absence of last years 8&euro 5 million one-off. The latter had a positive impact en gross margin and EBITA margin of
approximately 0.5% in the mass-customized segment in Q2 2005. In combination with investments in the distribution network and new
services we experienced a lfimited decline in the EBITA margin compared to Q2 2005. We have a clear focus on improving gross
margins, while productivity in the Dutch business is expected to increase in the coming quarters.

Mass-customized and in-house services North America: solid improvement in profitability

Our North American businesses outperformed the market with organic revenue growth of 11%. The majority of growth in North
America is still coming from larger clients. Canada delivered another very strong performance. The sale as per 31 March 2006 of PL
Services, which delivered support services to independently owned staffing companies, had a negative impact on gross margin of
approximately 0.9%. Revenue growth, productivity improvements and savings implemented in 2005 were the main drivers behind the
doubling of the EBITA margin from 1.6% to 3.2%.

http://www.ir.randstad.com/ T 3/24/2008
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In-house services Europe: 31% revenue growth and 87% growth in EBITA

Organic revenue growth was 24% in Q2 2006. Total growth was 31% including transfers from mass-customized ta in-house. The
number of in-house locations has grown from 446 to 491, which is the main reason behind the 10% increase in operating expenses.
EBITA increased from &euro 6.1 million to &euro 11.4 million while the EBITA margin improved from 3.6% to 5.1%.

Interim professionals, recruitment & selection: another strong quarter

Organic revenue growth of interim professionals, recruitment & selection was 30% in Q2 2006. Including the acquisitions of Martin
ward Anderson in the UK and NL, Teccon in Germany and EmmayHR in India total revenue increased by 76% to &euro 123.4 million in
Q2 2006 compared to &euro 70.2 million in Q2 2005. This segment now comprises 6% of total company revenue versus 4% in Q2
2005. The gross margin improved to 28.4% compared to 27.1% in Q2 2005. Acquisitions had & positive effect on the gross margin.

Positive gross margin developments in the existing business stemming from amongst others growing recruitment fees, fower idle time
and healthy pricing, were offset by a negative effect of the lower number of working days. In several segments, such as IT, Finance
and Engineering, scarcity is increasing. The EBITA margin increased to 8.3% from 7.0% in Q2 2005.

Other developments

Tax

The Dutch government has the ambition to further reduce the Dutch corporate income tax rate, to 25.5%, as per 1 January 2007,
Current rates are 29.6% for 2006 and 29.1% for 2007. The German government has announced plans to reduce the corporate income
tax rate as per 1 January, 2008,

Besides reduced future tax payments, corporate tax rate reductions ¢can have an impact on the valuation of deferred tax assets and
deferred tax liabilities. Revaluation of deferred tax assets will result in one-off charges but not have any cash impact. This would occur
in case of a reduction in the corporate tax rate in Germany. Revaluation of deferred tax liabilities will lead to one off benefits in the
income statement as well as reduced future tax payments. This would occur in case of a corporate tax rate reduction in the
Netherlands. Each percentage point corporate tax rate reduction in the Netherlands below the current rate of 29.1% for 2007 will lead
to an immediate refease from our deferred tax liabilities of about &euro 10 million and a similar positive cash impact in the future.

We expect the Dutch tax reduction to be enacted in Q4 2006. If so we will record a one off release in the same quarter. With respect
to the possible reduction in Germany, it is uncertain at this stage if the German plan will be enacted or how it will be financed.

Excluding the possible gain, related to the possible corporate tax rate reduction in the Netherlands, we still expect an effective tax rate
in 2006 of 18.5%. For 2007 we expect the effective tax rate to be in the range of 24-26%. As communicated earlier, for 2008 and
2009 we expect the effective tax rate to be in between 20-30%. As stated in Q1 2006, the cash tax rate for 2006 is expected to be in
the range of 20-25%. For the years 2007 and 2008 we expect it to remain within this range. For the period beyond 2008 we expect
that the cash tax rate will approach but should not or not materially exceed the average tax rate.

Outlook Q3 2006
Given current market trends we expect diluted EPS before amortization of other intangibles and impairment goodwill to amount to at

least &euro 0.84, an increase of at least 31% versus the &euro 0.64 of Q3 2005. Q3 2006 will have on average 1 working day less than
Q3 2005.

Financlal catondar 2006-2007

Publication third quartes results 2006 Qctober 27, 2006
Anatyst days November 22/23, 2006
Publication fourth quarter and full year eesults 2006 Febsuary 15, 2007
Publication first quaster results 2007 Agril 25, 2007

Genesal Meeting of Shareholders May 8, 2007
Publication secand quanier resulls 2007 lly 25, 2007

Issue of ordinary shares
In the period from July 28, 2006 up to and including August 10, 2006, 60,966 ordinary shares Randstad Holding nv (nominal value
&euro 0.10) will be issued and granted to the executive board members in relation to the medium term bonus system 2004-2007.

Conference call

Today, at 13.00 CET, Randstad Holding will host a conference call for analysts. The diat in number is +31 (0)20 712 13 04 and for
participants from the UK +44 (20) 7138 0816. You can listen to the conference through real time audio webcast. A replay of the
presentation and the Q & A will also be available on our website as of today 18.00 CET. The link is:

http://www.ir.randstad.com/ : 3/24/2008



Randstad Holding - Second quarter results - Continued strong growth; revenue up 24% and net in... Page 4 of 9

http://www.randstad.com/helding/investor-relations/presentations.xmi

Certain statements in this document concern prognoses about the future financial condition and the resuits of
operations of Randstad Holding as well as certain plans and objectives. Obviously, such prognoses involve risks and a
degree of uncertainty since they concern future events and depend on circumstances that will apply then, Many factors
may contribute to the actual results and developments differing from the prognoses made in this document. These
factors include general economic conditions, a shortage on the job market, changes in the demand for {flexible)
personnel, changes in employment legistation, future currency and interest fluctuations, future takeovers, acquisitions
and disposals and the rate of technological developments, These prognoses therefore apply only on the date on which

the document was compiled.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group
companies in Europe, North America and Asia. The Randstad Group is one of the largest temporary employment
organizations in the world and market leader in the Netherlands, Belgium, Germany, Poland and the southeastern
United States. Randstad is dedicated to matching at the right time, the demand by individuals for challenging and well-
paid employment to the demand of organizations for employees of the right caliber and the right qualifications. The
Group is active under the brand names Randstad, Yacht , Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U,
Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg: RAND NA) is listed
on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For more
information about Randstad Holding see http: / /www.randstad.com.

Consolidated income statement
(unaudited)

1n millicrs €

Revenue
Cont of servies
Gross profit

Seiling erpenses
Genernl 2mC sministrative expenses
Total aperating axpenses

Opereting profit

Dividerd oreforred shares
Finanoial fcome and expenses
Net finance costs

irncome before taxes

Taxes cii moome

Net incoma

Earnings por share attnbutatle to the couty
helders of Randszac Holding nv (exoressexd
In € per ordinary share):

- basic camings per ordinary share
- diluted carmngs per ordinary share

- ditytee earmngs per andiraiy share before
amorazaion other Intangble assets and
aparnent goodusll

Margin

Grogs margmn
EBITDA margn
EBITA margin
Coeratding margin
Net mangin

http://www.ir.randstad.comv

Three months ended Six months ended
Juna 30 June 30
Charge Change
2006 2005 _2006f3003 2006 2005 200642005
1,988.0 1,605.4 24% 3,801.7 30142 26%
1.575.2 3 2€3.3 2588 3011.8 2 382.3 268
4128 342 21%: 7899 632.% 25"
24,7 156.5 444.2 367.9
97.2 8.9 193.8 164.8
321.% 1.4 1% 638.0 529.4 21%%
90.9 627 349% i51.9 53,1 479
-1.8 2.1 «2.6 -4.3
-0.5 0.5 -0.7 .3
-23 26 -4.3 4.6
85.6 651 147.6 98,3
~16.4 -11.0 «27.3 -16,7
72.2 4.1 3% 120.3 1% 47
0.62 Q.57 1.04 0.7
0.62 0.27 1.03 871
0.54 Q.47 1.07 0.71
20.8% 21.3%: 20.8%6 21.0%
5.3% 4.9% 4.1% 4.1%
4.7% 4.3% 4.1% 3.5%
4.6% 4.2% 4.0% 4%
3.69% 3.4% 3.2% 2. %%

3/24/2008
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Information by segment
{unaudized)
Three months ended June 30
Inmillicrs & 2006 2005 % changs S%oganc® In%of in % of
200642005 growth revenue revenue
2008 2008
Ravenue
Mass-castomizes Europe and fsta 1,322.5 1,078.3 23% 20m,
Mass-cstrmzea Morth Amenca 263.1 243.5 8% 11"
In-housie sSCrICES Europe 223.2 160.9 3% 24%
In-house scrvices N Atnence 62.8 493 270 13%
Intenim professionals, recstment &
selection 123.4 0.2 T 30%
Elrrinations -70 6.1 -
Total revenue 1,988.0 15605.4 24% 10
Gross profit
Flass-custoymzed Eurcpe and Asia 2879 2435 18% 15% 21,8% 22.6%
Mass costomized North Amiencs 50.9 49.2 e 11% 19.3% 20.2%
In-house services Europe Je 245 25% 2% 14.2% 14.6%
In-hause sorvices North ARena 1.6 5.6 36% 20% 12.1% 11.4%
Intenm profiessicnals, recrdtment &
sefection 5.0 9.0 84% 29% 28.4% 27.1%
Elmnatians 0.4 0.0 —
Total gross profit 412.8 342.1 215 16" 20.8% 21.1%
EBITA **
Mass-customized Europe and Asia 68.5 9.4 15% 15% 5.2% 5.5%
Mass-ostonized Nowh Amenica 1.8 34 129% 200% 3.0% 1.4%
In-house services Euraoe 114 6.1 870 s 5.1% 3.6%
In-house services Novts ACGD 2.6 1.3 1000 20 4.1% 2.6%
Imtens profesaonals, reondsment &
selection 10.2 4.9 108% 0%, 8.3% 7.0%
Loporate -65.9 6.7
Total EBITA 93.6 (8.5 3% 33% 4.7% 3.3%
] ] ] I

= QOrganic growth Is messured exciuding the snpact of curvency effects, acqusiticas and transfers between segmicnes.
=~ EBITA: operating prefit before amortizadon cther intangitie assets and impairnent goodwill,

Information by segment
(unauctzec)
Six months ended June 30
Inmilliers € 2008 2005 %% change 9% creane; * in % of In % cf
2006/2003 growth revenue enue
2006 2005
Revenue
Mass-custommzed Europe and Asta 2,514} 20255 250 21%
Blass-«oustomized forth Amenca ** 523.5 4619 13% 129
In-house services furope 415.5 3144 35% 26%
In-house services North Amenca ** 117.6 90.¢ 3% Mo
Inenm professionals, recnstinent &
seieshon 245.6 1329 85%% 39m
Elminations -12.2 :10.3
Totat revenoe 3601.7 3,014.5 2oy 21%
Gross profit
Mass-custosmized Europe amd Asia 5438 449.6 21% 1% .7% 2% )
Mass-customnized Morth Amenca *°° 102.3 9290 £10% 12% 19.5% 19.9%
Inshouse services Eurose £9.3 45,2 319 2% 14.3% 12.4%:
In-house servioes Horth Amchens *** 13.7 10.3 33 O 11.6% 11.4%
Irverim professionats, recngtment &
selection 71.6 87 101%% 43%, 29,2% 26.9%
Eliminations 0.8 0.3 :
Total gress profit 789.9 6325 25% 18'% 20,8% 21.0%
EBITA *°
Mass-oustormzed Europe and Asta 1114 94,3 168% 10%; 4.4% 4.7%
Mass-astonized Morth Amenca *** 14.2 4.4 223% NS 2.7% 1.0%
In-herie sorvices Europe 19.0 a1 109%% 101% $.6% 9%
In-house services dorth Amenza **° 38 2.2 73% 44% 3.2% 2.4%
Intere profussionals, recretment &
sedection 257 6.3 2458% 156" 8.8% &, Tt
Corporate 128 -1t.8
Total EBITA 157.3 04,5 51%% 47 $. 190 3.5%%

http://www.ir.randstad.comy ' 3/24/2008
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- Organic growth 1s measured excluding the mmpact of ourrency effects, eositions ang transfers benveen segrienis.
= EBITVA: operating profit before amortization cther ntzngitde assets and impairment goddul,
***  Dut to streambireng of progesses, the amount of transfors in Q1, 2006 from mass-austomized Lo in-noase services
Morth Americs bas retroactive’y been changed in G2, 2006, This cnange kas no mpact on e rotal figures for North Amesica i

QL, G2 and Q2, 2006,
Information by geography
(wrauiiec)
Threa months ended June 30
fnmidhons € 006 2305 % chawye % organc ¢ in %0 of % cf
200672005 growth revenue eserue
2006 2005
Revenue
Hetherlands 696.8 586.5 1% 19%
Gerrary 044 187.5 6% 36%
Belgium/Luxembourg 218.0 192.0 14% 13%
Frante 130.5 1172.3 1% 11%
Span 1119 102.8 19% 19%
Untted Kingoom 56.8 42.8 3% &'
1taty 64.8 46.0 1% 41%
Osher Ewropean cxanties 533 374 43% 42%
North Amicrica 3259 2931 L% 11%
hsa 158 - _
To reverce 1,988.0 1,605.4 24% 19%
Gross profit
Matherlands 163.9 146.8 1% 11% 23.5% 25.0%
Germany 76.5 47.5 61% 34% 25.1% 25.3%
Balgium/Luxembourg 414 26.2 140 11% 19.0% 18.9%
Franto 18.8 6.t 17%% 1M 14.4% 13.7%
Span 19.7 6.7 16% 18% 16.2% 16.2%
Urited Kingoom 12.1 7.5 55% +1% 25.4% 15.2%
Ttaly 111 8.7 25% 2B%: 17.1% 18.9%
Uther Buropesn doantngs o4 7.5 25 27% 17.6% 20.1%
HNarth Amence 58.5 54.8 %% 1% 18.0% 15.7%
AZd 1.4 - - -
Total 4118 3421 21% 16% 20.8% 21.3%
Information by geograghy
funaucied)
Six months ended June 30
In mitions € 2006 2305 Scherge  %ecrganic* In%%of % oF
2006/2C05 growtn revenue revenue
2006 2005
Revenue
Hetheriands 1,352.7 1,107.2 22% 22%
Gemaeny 5628 342.0 65% 38%
Belgium/uxembourg 41%.5 365.6 15%: 147,
Frane 245.0 2131 15% 15%
Span 1323 1939 Hre 20%
Urnited Kingdom 113.5 84.6 338 4%
izaly 120.3 86.9 38% 38%
Other Europesn counties 98.4 69.2 4% 41%
Morth Amenca 841.1 552.3 1% 11%
A 16.1 .
Tetal revenue glnm.? 30138 6% 244
Gross profit
. Netheniands 318.5 2729 17% 1% 13.5% 25.6%
Germany 137.8 83.5 £5% kYl 24.5% 24.49%
Ectgium/lunambourg 80.2 68.7 17% 144% 19.1% 18.8%
Frarke 35.2 20.9 0% 200 14.4% 138%
Spain 374 312 0% 20% 16.1% 16.1%
United Kingdom 249 154 62% 0% 11.9% 18.2%
itaty 20.2 16.0 27% 2% 16.9% 16.4%
Other Europa2n Countries 179 131 37% 36%% 18.2% 15.9%
Morth America 116.0 102.3 13% 11% 18.4% 18.5%
Asa 1.7 - - -
Total 789.9 6325 25% 15% 20.8% 21.0%

* Organic growth is measured patideng the impact of cumency effects, arquisitions and tremsfers between scoments,

http://www.ir.randstad.com 3/24/2008
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Consolidated balance sheet
{aucied)

s millicns €

Propersy, o ang equipment
Intangine assets

Cefested nicme tax assets
Financixt receivebles
Non-current assets

Tracc and other recovables
1oceene tiy recepadies
Cash and cash equvaiens
Currant assets

Total assets

Equity and Tlabilities

1s5cd capital

Share premem
fReservos
Shareholders’ equity
Minority interost
Group equity

Preferred shares

Borrowings

Deferred mecine Wy kanitcs
Previsions

Mon-current liabilities

Traoe and other peyables
Lrorne tay habditics
Borrowings

Proysions

Current liabilities

Tatal equity and (labilities

Consolidated cash fiow statement
(wrauema)

In millicns €
Net intorne

Taxes Cn oome
Met fnance ¢oss

Operating probt

Depreciation preperty, plent and equipment
amertization software

Amorazanon ofrer intangitie assets
Share-Lased payments

Provisions

1reome teses oad

Cash fow from opcratons oefore opacabing wWovking cazxil

Trade and othey receivabies
Trade and otnar poyables
Opcratitg working copital

Het cash flow from operating activities

Purchases of preperty, plant and cquipment
Purchasces of software

Acjutsiticn of sunsidianes

Finanzial reteivabies

Disposal of property, plant and cquipmesit
Dispo=al of subsidiancs

Net cash fiow from Investing activities

httn://www ir.randstad.com/

Juns 30, 2006 June 30, 2005 _ Degernber 31, 2005

108.2 88,7 99,3
259.4 Ba.2 31183
350.7 355.2 337
5.2 4.7 4,9
7235 g20.8 555.2
1,385.2 1,160.1 1,280.3
2.4 9.0 3.2
3843 278.4 453.8
1,7789 1,656.5 1,746.3
2‘501.4 1.986.3 2,301.5
11.6 11.6 1.6
389.9 384.7 3947
149.8 -28.0 130.9
551.3 368.3 536.2
1.3 . .
5526 368.3 536.2
165.8 165.8 165.8
190.1 130.4 130.5
3556 RN 357.4
35.2 37.5 34.6
T46.7 706.4 GRA.3
965.9 7H.E8 §99.0
iz 33 219
163.4 88.6 1173
35.1 48,9 328
1,203.1 2146 14720
2,502.4 19853 2,201.5
Three months endad Six months ended
Juna 30 June 30
2006 2005 2006 2035
72.2 54,1 120.3 8156
164 110 213 6.7
2.3 2.6 8.3 4.6
90,9 677 151.9 1031
8.3 6.8 158 3.4
31 29 6.3 5.8
27 Q.7 5.4 1.4
1.1 2.5 2.1 30
-1 3.3 34 2.8
«33.5 210.2 -45.8 .1L.5
70.5 67,1 132.2 112.4
782 58,7 G274 -88.7
-57.4 5.1 3.6 -2.5
-132.86 3.4 -63.8 84,2
-62.1 26,2 6684 28.2
-14.5 -32.8 «23.9 100
1.1 .37 -3.1 7.6
-B.6 22,2 «124.3 2.z
0.2 4.1 «0.2 g.3
1.0 . 1.0 .
- 1.0 .
-23.5 «18.1 -149.5 -28.5
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Frea cash flow -B5.6 44 4 «#1.% 0.3
Resssue of purchased ord:nary shares - - 1.0 08
Issn of ordinaty shares 1.3 . 1.3 .
Proceeds from ron<uront Sarawings - - 59.7

Financing 1.3 - 420 0.8
Fmantial mome and expenses receivad f [paud) 0.2 0.1 o4 0.5
Oradond poc o oienzey shares =90.7 <762 0.7 ~16.2
Div:dend paid on preferred shares § -B.4 £.6 -B.4 8.6
Reimbursement to financiers -98.9 5.9 98.7 843
MNet cash flow from financing activities 9.6 -83.9 -36.7 -83.5
Het decrease in cash, cash equivalents and current

bormovrings -183.2 -139.3 -117.8 -83.5
Cash, cash equivalents and current borrowings at

begin of pariod 4029 3227 336.5 2794
Mt decreane i tash, cash equvatents and currerst

barrovings -183.2 1293 -11%2.8 -83.8
Yrandaron cons [ {losses) 1.2 -3.6 2.2 5.8
Cash, cash equivalents and current borrowings at

end of period 2209 159.8 220.% 180.8
Consolidated statement of changes in shareholders” equity

(Lnaucied)

1n milcns € 2006 2008

Value at April 1 5708 3783

Met incorae for the pence 72.2 84.1

Trargtaton dfforences. -12.4 32.6

10tal recogrized wome 50.8 66.7

Draidend peid oo oranzry shares -50.7 26,2

Share-tased sayments L: 2.5

Issue of ordinary shares 13 .

value at June 310 551.3 368.3

175 millicns € 2006 2008

Value at January 1 536.2 3386

Movements in the pericd:

Met income for the pericd 1203 818

Trangtaton difonenoes -18.9 20.%

Tetal recogrized incane 1014 10L9

Orsdesd paa on onginzry shares -90.7 -76.2

Sharo-based payments 21 30

1ss.e of ordinary shares 1.3 .

Re-ssue of purchased ordaary sMenes 1.0 6.6

Value at hmne 30 551.3 368.3

http://www.ir.randstad.com/
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Accounting policies
In these quarterly fnanoal statemonts we have applied the 2ccounting pelioes a3 ncluaed n cur annual repert 2005, $AS 34 “Intorim
Financia! Reperang’ has not been appiied in the greparation of these firancal s:atements.

Key ratios
(unauaeg)
Inmilicns €
Balance sheat June 30, 2006 Jue 30, 2005
Uneratrg wicring capial * 4229 4826
Borvowngs {exdwrtng preferred shores) , 3535 219.0
Met cash {cxcudng proferred shares) 308 59,4

T Operadrg working capiwad is ecfined os roade and cther
receivables mnug trage end ofor pevables plus diviceno

Sayaoie preferred stares.

Split up operating expenses Three months ended Six months ended
(urauzec) June 30 June 30

2006 2005 20086 2005
Personniel expenses 2214 186.5 436.5 361.8
Ocpreciauon preperty, plant ane cyupment 8.3 [X:] 158 138
Amoruzaton software 31 2% 6.3 58
Arnertzanon otrer ntengible assets and impairmient goodwil 7 0.7 5.4 1.4
Ctrer operating exparses B5.4 77.2 124.0 1606.2
Total operating expenses 321.9 274.4 638.0 520,
EPS calculation
(ureucied)
Netincome for orgtnary sharehelcers 702 54.1 120.3 818
ATIDIMISLON Ciher erengbiz assets dnd imoarmen: goodwit
(afer taxes) 1.8 C.5 35 1.0
Mot ineome tofore 2mortzaton over wistgible assets and
imparreer: geoowll 74.0 54.5 123.8 §2.5
Basic £PS 0.62 0.47 1.04 0.7
Diuea EFS 0.62 C.47 1.03 0.7t
Diuted EPS before amortizaton other intangibie assets ond
Intngirment gooehaill 0.65¢4 0.47 1407 0.7
Average number of ordinary shares outstand ng {min) 118.7 115.¢ 115.6 1:5.4
Average dauted number of ordinary shares sutstand ng (min) 116.4 1159 116.3 118,90

For more information

Bart Gianotten/ Frans Cornelis
Telephone

431 (0)20 569 56 23

close window | back to top
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Randstad acquires HR Services division from Getronics

Randstad Holding nv announces that it has reached agreement with Getronics about its intention to take over their HR Services division
(PinkRoccade HR Services). Both parties have signed a letter of intent to that effect on August 16, 2006.

In line with its strategy Randstad has seen relevant growth in its HR solutions business, which provides clients with services in the field
of HR consulting, assessment services, outplacement services, and personnel and salary administration, This acquisition supports
further growth in this important segment of the HR services market.

The transaction involves empioyees (approximately 200), technology, know-how and the client contract base. The revenue of this
division in 2006 is expected to amount to approximately € 32 million. The intended purchase price is € 65 million. The deal is projected
to be closed in Q4 2006, and it is expected to have no material effect on Randstad's earnings per share for 2006 {eps before
amortization other intangibles).

PinkRoccade HR Services is already a large player in the Dutch market for salary administration and processing services. With the
acquisition by Randstad it has the potential to obtain a leading position in this market. This can be reached through volume growth and
further product development. To realize this, Randstad expects to invest € 10 to € 15 million to further develop and integrate this
division,

“This deal strengthens our market position in HR services, specifically in personnel and salary administration services. It is a great
addition to our range of HR services. With our new colleagues, we trust we can keep growing this business further, making it a corner
stone of our HR solutions portfolio," says Jacques van den Broek, member of the executive board of Randstad Holding.

"We are pleased to have found a solid partner with an excellent market standing in Randstad Holding,' stated Klaas Wagenaar, CEO of
Getronics. 'Following this, we will continue to build a strong go-to-market refationship with our new strategic partner.' The works
councils of both parties will be involved in the process, and the transaction is still subject to the decision from the Dutch competition
authority that a ficense is not required.

About Getronics

With some 25,000 employees in 30 countries and approximate revenues of €2.6 billion, Getronics is one of the world's leading
providers of vendor independent Informatien and Communication Technelogy (ICT) solutions and services. Getronics designs, builds,
deploys and manages flexible and innovative end-to-end solutions, working together with our partners and clients, in order to
optimize and increase the productivity of our clients’ mobile knowledge workers. Getronics headquarters are in Amsterdam, with
regional offices in Boston, Madrid and Singapore. Getronics' shares are traded on Euronext Amsterdam ('GTN'). For further
information about Getronics, visit www.getronlcs.com,

Randstad Holding nv specializes in sclutions in the field of flexible work and human resources services with group companies in
Europe, North America and Asia, The Randstad Group is one of the largest temporary employment organizations in the world and
market leader in the Netherlands, Belgium, Germany, Poland and the southeastern United States. Randstad is dedicated to matching
at the right time, the demand by individuals for challenging and well-paid employment to the demand of organizations for employees
of the right caliber and the right qualifications. The Group is active under the brand names Randstad, Yacht , Capac Inhouse Services,
Tempo-Team, EmmayHR, Team4U, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS,
Bloomberg: RAND NA) is listed on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded.
For more information about Randstad Holding see http:/ /www.randstad.com.
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Randstad completes purchase HR Services division Getronics

Randstad Holding nv has completed its purchase of the HR Services division from Getronics as announced on August 17, 2006. The
Dutch competition authority, which still had to agree to the acquisition, has given its approval.

In line with its strategy Randstad has seen relevant growth in its HR sofutions business. This purchase supports further growth in this
important segment of the HR services market.

. About Getronics
With some 25,000 employees in 30 countries and approximate revenues of € 2.6 billion, Getronics is one of the world"s leading providers of
vendor independent Information and Communication Technology (ICT) solutions and services. Getronics designs, builds, deploys and
manages flexible and innovative end-to-end solutions, working together with our partners and dlients, in order to optimize and increase the
productivity of our clients’' mobile knowledge workers. Getronics headquarters are in Amsterdam, with regional offices in Boston, Madrid and
Singapore. Getronics' shares are traded on Euronext Amsterdam ('GTN'). For further information about Getronics, visit www.getronics.com.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group companies in Europe, North
America and Asia, The Randstad Group is one of the largest temporary employment organizations in the world and market leader in the
Nethetfands, Belgium, Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right time, the demand
by individuals for challenging and well-paid employment to the demand of organizations for employees of the right caliber and the right
qualifications. The Group is active under the brand names Randstad, Yacht, Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U,
Martin Ward Anderson and Otter-Westelaken, Randstad Holding nv (Reuters: RAND.AS, Bloomberg: RAND NA) is listed on the Euronext
Amsterdam exchange, where options for stacks in Randstad Holding are alse traded. For more information about Randstad Holding see
www.randstad.com.
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Record quarter; revenue up 21% and net income up 42%

Highlights third quarter 2006

Diluted EPS* up by 42% to € 0.92 from € 0.65

Group organic revenue** growth remained strong and reached 18%

EBITA®** up 45% to € 134.7 million, with an EBITA margin of 6.2% compared to 5.2% in Q3 2005

Ongoing outperformance in key market Germany; 71% growth of which 44% organic

Ongoing outperformance in North America; 8% organic growth and EBITA margin more than doubled

Focus on profitability led to an improved gross margin of 24.2% in The Netherands versus 23.5% in the last quarter

Outlook fourth quarter 2006
e Diluted EPS, excluding one-off positive tax effects, is expected to amount to at least € 0.90.

"Today, we can report the best quarterly results in the history of our company" says Ben Noteboom, CEQ Randstad Holding. "We now
expect to reach our main strategic target for 2007, an EBITA margin of 5-6%, by 2006 already. In the past quarter we experienced
again strong organic growth. We were able to further optimize our productivity, also in the Netherlands. In Germany, we had another
quarter with excellent growth. We are expanding by entering new geographic areas, by adding spedcialties, and by extending the range
of services we can deliver to our clients. The addition of PinkRoccade HR Services to our HR Solutions business is a good example. We
have again been able to increase our client list, and we will keep investing further to enable our future growth."

In € millien 03 2006 Q3 2005 change | ¥td 2006 Ytd 2005 chage
Revenue 2,169.0 1,787.1 21% 59995 4,801.9 249%
EBITA 1.7 93.2 L-3.] 2920 197.7 7%
Net income 1055 745 L% 2258 156.3 %
Diluted EPS (in €) 0.92 0.65 &% 199 1.36 % 9%

*  definition: diluted EPS before amortizalion of other intangible assets and impairment gaodwill
" ogant change is measwred excluding the impact of arrency effects, ampisitions and transfers between segments
W+ EHITA: aperating profit before amortization other intangible assets and impairment goodwill

Summary of Group finandal performance in Q3

Revenue

Revenue totaled € 2,169.0 million in Q3 2006, up by 21% compared to € 1,787.1 million in Q3 2005. The underlying organic growth
was solid at 18%. On average Q3 2006 had 1 working day less than Q3 2005 and corrected for this both total revenue growth and
organic revenue growth were approximately 2% higher. We came out at or above market growth in the vast majority of markets where
we operate. Acquisitions added 4% to the growth and the currency effect was minus 1%. In Germany revenue increased by 71%,
further strengthening our leading position. Organic growth in Germany amounted to 44%. In The Netherlands organic revenue growth
was in line with the market at 16% (or 18% when corrected for working day effects). As communicated in July, we prioritize
profitability, through focus on gross margin and cost control, rather than market share. Our North American business delivered 8%
organic grawth and was well ahead of the markets. We observe that at group level growth rates improved in September when
compared to August.

Gross profit

In Q3 2006 the gross margin improved to 21.1% compared to 20.9% in Q3 2005. In the Netherlands we made good progress. The
Dutch gross margin increased sequentially from 23.5% to 24.2% and was only fractionally below the 24.3% reached in Q3 2005. The
effects from our recent initiatives become clearly visible. In Germany the gross margin was stable at 25.4%. We realized gross margin
increases in Belgium and France and in selected smaller markets such as Denmark, Poland and Portugatl. At group level normalized
gross profit per average FTE, a key metric in steering our business, increased by 7%.

http://www.ir.randstad.com, 3/24/2008
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In € million Q3 2006 Q3 2005 dhrge ¥td 2006 ¥id 2005 n‘hrgL
Revenue 2,169.0 1,787.1 219 5,959.5 4,801.9 299%
Organic charge 149 20%
Gross profit 4577 3743 229% 1,297.1 10068 29%
Operating expenses 323.0 281.1 5% 9351 809.1 18%
EBITA 1347 93.2 &% 292.0 197.7 7%
Amartization other intahgbles and
impairment goodwill 26 0.8 80 2.2
QOperating profit 1321 92.4 3% 2840 1955 5%
Net income 1053 745 @ 2258 156.3 %
Diluted EPS (in €) 0.92 0.65 % 1.99 1.36 9%
Gross margin 211%  209% 209%  210%
Operating expenses as 3b revenue 14.9% 15.7% 16.0% 16.9%
EBITA margin (T 5.2% 4.99% 4.1%

Operating expenses

In the prevaiting healthy business climate we kept investing to capture future growth. Capacity was expanded which is visible in 227
extra outlets {+105 organic) and 2,050 additional FTEs (+1,130 organic) compared to Q3 2005. This implies that the number of outlets
and employees is respectively 9% (+5% organic) and 15% (+8% organic) higher than a year ago. Operating expenses excuding
amortization goodwill and other intangibles grew by 15%. The organic increase in operating expenses was 10%. The expenses in Q3
2006 contained one-off charges of approximately € 4 million. Operating expenses as a percentage of revenue came down from 15.7%
in Q3 2005 to 14.9% in Q3 2006. This productivity improvement is based, amongst other factors, on more efficient use of our
branches.

EBITA .
In the third quarter of 2006 EBITA increased by 45% to € 134.7 million compared to € 93.2 million in Q3 2005. On an organic basis
EBITA increased by 40%. The EBITA margin improved from 5.2% % to 6.2%.

Net income
Net income amounted to € 105.5 million, an improvement of 42% compared to Q3 2005. Net finance costs, including dividend on
preferred shares, amounted to € 2.7 million. Like in the past 2 quarters, the effective tax rate was 18.5% {Q3 2005 17%),).

Cash flow and balance sheet

In Q3 2006 the free cash flow amounted to € 129.3 million, versus € 76.9 million in Q3 2005. Capital expenditure was € 11.5 million.
The moving average of days sales outstanding (D50} improved to 52 in Q3 2006 from 53 in Q3 2005. Main contributors to this
improvement were Italy and Yacht NL. The net cash position excluding preferred shares was € 134.0 million at the end of the quarter
versus € 137.6 million at the end of Q3 2005.

Third quarter by segment
Mass-customized Europe and Asia: strong top-line growth and improving profitability

The organic revenue growth amounted to 18%. Including acquisitions and transfers to in-house total growth amounted to 21%. We
maintained high growth levels in The Netherlands and Germany and saw some acceleration in Spain and Scandinavia. The gross
marqin increased from 22.0% in Q3 2005 to 22.2% in Q3 2006. We experienced some positive effects from the measures we took in
our Dutch business and atso benefited from positive mix shifts, such as the high growth in Germany. The EBITA margin reached a
healthy 7.0% compared te 6.5% in Q3 2005..

Mass-customized and in-house services North America: solid improvement in profitability

Our North American businesses outperformed the market with organic growth of 8%. The sale of PL Services had a negative impact on
the gross margin of 0.9%, as in the last quarter. In our mass-customized business we experienced solid productivity gains as we
generated higher volume with tess people. Profitability of in-house services also clearly improved. Nat only did we gain new clients but
also more business at existing clients. This stimulates productivity. Canada delivered ancther very strong performance. The EBITA
margin for our combined North American businesses more than doubled from 1.6% to 3.5%..

In-house services Europe: 33% revenue growth and 85% growth in EBITA

Organic revenue growth of 31% was realized in Q3 2006. The gross margin improved from 13.7% to 14.1% while the EBITA margin
reached 6.0% compared to 4.3% in Q3 2005. Growth was well spread across cur different gecgraphies. We had strong contributions
from countries such as Germany, Belgium, Italy, Spain and the UK. Another example of the success of the concept is Poland. We
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introduced this concept at the end of last year and now operate from 7 locations.

Interim professionals, search & selection: continued strong growth

Organic revenue growth of interim professionals, search & selection was 35% in Q3 2006. Including acquisitions, revenue increased by
82% to € 129.5 million. We continue to see strong growth in IT, Finance and Engineering but also in other competences such as Legal
and Marketing & Communications. The gross margin increased from 28.7% to 29.0%. The gross margin was negatively impacted by
the fact that there was 1 working day less (which especially effects our Dutch and German businesses) and by lower margins on
freelancers. This was outweighed by positive effects from growth in higher segments, more recruitment fees (including contributions
from our acquisitions in the UK and India), pricing and reduced idle time. The EBITA margin was stable at 8.6%. Scardity is a topic in
areas like IT, Finance and Engineering but also provides opportunities. With targeted campaigns, which include personal development
plans at Yacht NL, we successfully recruited Finance and IT specialists in order to meet strong demand and to enable further growth.

Other developments

In October 2006 we completed the purchase of PinkRoccade HR Services. This purchase clearly strengthens our Dutch HR Solutions
offering. PinkRoccade HR Services is among the leading players in HR administration and payroll processing in The Netherlands.

In September we started a greenfield operation in Tokyo, Japan. With a team of 10 consultants we are targeting the market for finance
professionals. We intend to expand our presence over time,

We have reclassified our stake in Talent Shanghai, which was acquired in May 2006, from group companies to (non-consolidated)
associates. Adjustments to the Q2 2006 statements are marginal; revenues minus € 11.2 million and no impact on Group profit.

We expect that the decision of the Dutch Government to reduce the corporate income tax rate to 25.5% as per January 1, 2007, will
be ratified in Q4 2006. This will lead to an immediate release from our deferred tax liabilities of about € 35 million and a similar positive
cash impact in the future. In Spain the corporate tax rate will most likely be reduced from 35% to 30% in 2 steps, with the first step on
January 1, 2007. These reductions may fead to a non-cash charge of € 6 million in Q4 2006. Plans from the German government to
reduce the corporate tax rate still seem to be in the early stages.

Outlook Q4 2006

Given current market trends we expect diluted EPS before amortization other intangibles and impairment goodwill (and before the
positive balance of tax one-offs) to amount to at least € 0.90, an increase of at least 29% versus a comparable figure of € 0.70 in Q4
2005. The fourth quarter of 2006 will have on average 1 working day less than Q4 2005. We anticipate hitting our 5-6% EBITA target,
originally set for the year 2007, one year early.

Financial calendar 2006-2007

Analyst days November 22/23, 2006
Publication fourth quarter and full year results 2006 February 15, 2007

Publication first quarter results 2007 April 25, 2007
General Meeting of Shareholders May B, 2007
Publication second quarter results 2007 July 25, 2007

Conference call

Today, at 14.00 CET, Randstad Holding will host a conference call for analysts. The dial in number is +31 (0)20 712 13 04 and for
partidpants from the UK +44 (20) 7138 0816. You can listen to the conference through real time audio webcast. A replay of the
presentation and the Q & A will also be available on our website as of today 18.00 CET. The link is:

http:f/www.randstad.com/heldingfinvestor-relations/presentations.xml

Certain statements in this document concern prognoses about the future financial condition and the results of
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operations of Randstad Holding as well as certain plans and objectives. Obviously, such prognoses involve risks and a
degree of uncertainty since they concern future events and depend on circumstances that will apply then. Many factors
may contribute to the actual results and developments differing from the prognoses made in this document. These
factors include general economic conditions, a shortage on the job market, changes in the demand for (flexible) |
personnel, changes in employment legislation, future currency and interest fluctuations, future takeovers, acquisitions
and dispasals and the rate of technological developments. These prognoses therefore apply only on the date on which

the document was compiled.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group
companies in Europe, North America and Asia. The Randstad Group is one of the largest temporary employment
organizations in the world and market leader in the Netherlands, Belgium, Germany, Poland and the southeastern
United States. Randstad is dedicated to matching at the right time, the demand by individuals for challenging and well-
paid employment to the demand of organizations for employees of the right caliber and the right qualifications. The
Group is active under the brand names Randstad, Yacht, Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U,
Martin Ward Anderson and Otter-Westelaken, Randstad Holding nv {Reuters: RAND.AS, Bloomberg: RAND NA) is listed
on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For more

information about Randstad Holding see http://www.randstad.com,

Consolidated income statement

(unaudited)
Three months ended Nine months ended
September 30 September 30
Change Change

In milliens € 2006 2005  2006/2605 2006 2005 20062005
Revenue 2,169.0 1,707.1 219% 53,9095 4,801.9 249%
Cost of services 11,7113 1,412.8 219% 4,7124 3,795.1 24%
Gross profit 457.7 3743 22% 12471 10068 2459
Selling expentes 54 197.6 6695 5655
General and administrative expenses 1002 84.3 2936 2458
Total operating expenses I56 2819 16% 963.1 B11.3 199%
Operating profit 132.1 52.4 43% 284.0 1955 5%
Dividend preferred shares -1.8 2.2 -54 65
Finaxial intcome ad expentes -0.9 -0.4 -15 -0.7
Net finance costs -2.7 -25 -70 -7.2
Income before tanes 1294 89.8 TID 188.3
Taxes on income -23.9 -15.3 -512 -32.0
Net income 1055 745 2% 2238 156.3 4496
Eamings par share atirbutable to the equity
holdes of Randstad Halding v {expressed in
€ per ordinary share):
- Basic eanings per ordinary share 0.91 0.65 1.95 1.36
- Diluted eamings per crdinary share 091 0.64 1.9 1.35
- Diluted eamings per ardinary share before

amortization other intangble assets and

impairment goodwill 0.92 D.6S 1.99 1.36
Margins
Gross margin 21.19b 20.9% 20.9%9b 21.09%
EBITDA margin 6.8% 5.8% 5599% 4.7%
EBITA margn 629 5.2% 4.9% 4,19
Cperating margin 6.196 5.2% 4.80b 4.19%
Net margin 4.9% 4.29% 38% 3.3%
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Information by segment

(unaudited)
Theee months ended September 30

In millions & 2006 2005 Change Organic Margins Margins

20062005 charge * 2006 2005
Revenue
Mass-customized Europe and Asgia 14619 1,212.8 21% 18%
Mass-austomized Marth America 2515 258.6 -3% 6%
Irrhouse services Europe 2698 2027 3% 31%
Inrhouse services Morth America 645 4.5 36% 18%
Interim professionals, search & selection 1295 1.2 829% 35%
Eliminations -8.3 5.7
Total reverue 2 1690 1,767.1 21% 18%
Gross profit
Mass-oustomized Europe and Asia 352 266.6 2% 18% 22% 22.0%
Mass-austomized North America 495 54,1 -9% 3% 19.796 20.9%
Irrhouse services ELrope 380 27.7 37% 35% 14.19b 13.7%
Irrhouse sarvices North Amarica 75 5.8 1% 129 1189 12.2%
Interim professionaly, search & selection Jrs 204 849% 1% 290% 26.79%
Eliminaticrs -0.1 0.3
Total gross profit 4577 3743 2% 18% 21.1% 20.9%
EBITA*
Mass-austomized Europe ard Asia 101.7 79.2 28% 24% 7096 6.5%
Mass-customized Morth America 85 3.4 15G9% 2769 3490 1.3%
Irrheouse services Euope 16.1 87 859% 83% 60% 4.39%
In-hotuse services Morth America 2.7 15 80% 53% 4200 3.2%
Interim professionals, seardh & selection 111 6.1 §2% S50% 8690 8.69
Corpxrate -54 -5.7
Total EBITA 1347 93.2 459% 4n% 6.2% 5.29%

* Organic change is measured excluding the impact of arrerncy effects, acquisitions and transfers between segments,
w+ EBITA: gperating profit before amortization other intangble assets and imparment goadwill.
Information by segment
(unawdited)
Nine months ended September 30

In millions & 2006 2005 Change Crgank Margins Margins

20062005 change * 2006 2005
Revenue
Mass-austomized Europe and Asia 3,962 4 3,2383 2296 20%
Mass-austomized North America T79.1 7205 8% 0%
Irrhouse services Evope 6853 517.1 33% 2996
Irchaouse services North Amarica 182.1 1379 32% 1196
Interim professionals, search B selection 3rsa 204.1 849% 7%
Eliminations -20.5 -16.0
Total reverye 39995 4,801.9 2496 20%
Gross profit
Mass-customized Europe and Asia 8685 16,2 2196 179% 21.9% 22.19%
Mass-aistomized Morth America 1518 146.1 4% 9% 1969 20.39%
Irrhouse services Euope 9713 7229 33% 30% 14.2% 14.1%
Irrhouse services Morth America 213 6.1 329 1096 11.79% 11.7%
Interim professicnals, search & selaction 109.1 56.1 9496 399 29.19%b 27.5%
Eliminations «0.9 -0.6
Tatal gross profit 1,247.1 1,006.8 24% 1B% 20.9% 21.09%
EBITA **
Mass-austomized Europe and Asia 2134 1735 23% 219% 5490 . 5.4%
Mass-aistomized Morth America 27 7.8 191% 2999 2.9% 1.196
1rrhouse services Ewope 351 e 9% 3% 5.1% 3.4%
In-house services North Ameria 635 37 769 469% 3.69b 2.7%
Interim professionals, search & selection 28 124 16596 1049% 8.79% 5.19%
Corperate -182 -17.5
Total EBITA 92.0 197.7 489% 43% 4,996 4.19%

* Organic change is measured excluding the impact of carrency effects, acquisitions and transfers between segments.

** EBITA: operating profit before amortization ather intarghle assels and imparment gaodwil.

http://www.ir.randstad.com/
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Information by geographical area

(naudited)

Thres months ended September 30 |
In millions € 2006 2005 Change Orgmkc  Margins Margins i

2006 /2005 charge * 2006 2005 t

Revenue |
Metherlands 7633 662.0 15% 169%
Germary 3739 2191 719% 4496
Belgiumylinembaurg ™96 2188 14% 14%
France 1414 131.2 6% 8% !
Span 1318 110.9 15% 199
United Kingdom 662 48,4 7% 10%
Ttaly 610 %9 33% 3% '
Other Eurcpean counties 60.7 4.7 3696 369 '
North America 316.1 306.1 3% 6% }
Asia 30 -
Total reverue 2,169.0 1,787.1 219% 169%
Gross profit )
Netherlarcls 1845 161.1 159% 14% 24200 24.3% '
Germay 8 55.7 709 429% 2549 25.4% !
Belgiumfucembourg 437 360 2% 16% 175% 16 4% 1
France 201 18,1 119 119% 1429 13.8%
Span 210 18.4 149 149% 15.99% 16.6%
United Kingdom 14.1 8.9 5B% 5% 21396 18.4% '
Italy 100 7.7 0% 30% 16A4% 16.79% I
Other European aountries 115 85 35% 5% 18.9%% 19.19% Y
North America 57.1 599 -59% 4% 18.1% 19.6% \
Asia 09 - 18.096 -
Total 457.7 3743 22% 18% 21.1% 20.99%

Information by geographica area

|
l
1
(unaudited) :
Nine months ended September 30 )
In millons € 2006 2005 Change Crganic Margins Margins !
2006/2005 chage * 2006 2005 :
Revenue i
Netherlands 21160 1,769.2 209 20%
Germaty 936.7 561.1 6756 419%
Belgium/Luxembourg 669.1 584.4 1456 14% )
Frarce 3864 344.3 129% 129 f
Span 364.1 3048 199% 19% |
Linited Kingdom 1797 133.0 35% 6%
Italy 181.3 1328 379% 7%
Ofther ELropean counties 179.1 1139 409% 39% !
North America 957.2 858.4 129 10% '
Asia 99 -
Tolal reverue 59595 4,601.9 24% 20% '
Gross profit l
Netherlards S03.0 434.0 169 159 738% 24.59%
Germary 2326 139.2 679% 39% 24.8% 24.8% !
BelgiumfLuxembourg 12329 1047 189% 159% 1859% 17.9% t
Frarce »D3 475 169% 16% 143% 13.8%
Span 584 49,6 1689 18% 1609 16.3%
United Kingdom 39.0 243 609% 1% 21.7%b 18.3%
Ttaly 303 237 20% 29% 16.79b 17 8%
Other European countries 294 216 6% 35% 185% 19.05
MNorth America 173.1 162.2 7% 99 18.1% 18.99%
Asia 2.1 - 2129 -
Totat 1.247.1 1,006.9 2496 1896 20.99%6 21,09%

* Crganic change Is measured excluding the impact of arerey effects, acquisitions and transfers between xegments.

http://www.ir.randstad.com/. 3/24/20108
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Consolidated balance sheet
(unaudited)

In millions €

Property, plant and equipment
Intangble assets

Daferred ncome tax assets
Finaxial recelvables
Non-current assels

Trade ard other recaivables
Incame tax receivables
Cazh and cash equivalents
Cument assets

Total assets

Equity and liabilities

Issued capitat

Share premium
Reserves
Shareholders’ equily

Preferred shares

Borrowings

Deferred income tax liabilities
Provisions

Non-current liabilities

Trade ard other payables
Ircome tax habilities
Borrowings

Provisians

Current liabilitias

Total equity and Labilities

http://www.ir.randstad.cony/
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September 30 September 30  December 31, 2005 |
2006 2005 i
1106 90,4 99.3 !
28 B2.2 1113 .
350.0 3379 339.7

128 4.7 49
7262 515.2 555.2
1ATEH 1,266.8 1,269.3
44 B9 32
339 392.7 453.8
1,865.9 1,666.4 1,7463
2p7%2.1 2,183.6 2,301.5
I
116 11.6 116 |
393.2 3847 384.7 1
256 496 1399 |
&60A4 445.9 536.2 I
1658 1658 165.8
190.1 1305 1305 .
M35 3730 357.4
404 38.3 34.6
398 7076 BES.3
1
1,430 652.6 B99.0
453 4.7 27.9 |
608 1246 1173
368 48.2 328 ,
1,191.9 1,0304 1,077.0
2,592.1 2,183.6 2,301.5

3/24/2008
|
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Consolidated cash flow statement )

(naxdited) I
Theee months ended Nine months ended |
September 30 September 30 ‘
I
In millions € 2006 2005 2006 2005
Net income 1055 745 2258 156.3 )
Taxes on inome 239 15.3 S12 32.0 ,
Met finarce costs 2.7 25 70 7.2
Operating profit 132.1 52.4 2040 195.5 '
Depreclation property, plant and equipment 82 6.7 >0 20.1
Amortization sotware 49 29 1.2 8 !
Amerlization other intangble aszets 256 08 8.0 2.2 .
Share-based payments 12 13 33 43
Provisions 29 1.0 -05 -1.8
Incame laxes (paid) /received -58 36 -71.7 -7.9
Cash Aow from cperations before operating warking capital 126.1 108.7 |83 221.1 :
Trade ard other receivables -a16 972 -1574 -178.3 |
Trade and other payables 102.7 79.0 104.2 76.5 |
Operating working capital 15.1 -18.2 -32 -102.4 !
Net cash flow from operating activities 1412 205 205.1 118.7 !
[}
Purthases of property, plant and equipment -1086 -14.0 -M5 -33.0 |
Puchases of software -0.9 25 -4.0 -10.1 i
Aoquisition of sabsidiaries and associates 20 - -146.3 2.2
Finaxial receivables -0.9 0.2 -1.1 05 |
Disposals of property, plant and equipment 05 27 15 27 f
Disposal of subsidiaies - - 1.0 -
Net cash flow from investing ackivities -33.9 -1356 -1834 -42.1
Re-fssus of purchased ordinay shares - 14 1.0 2.2
Issue of ordnary shares 0.1 - 14 -
Preceeds/ (repayments) from nonraurrent borrowings -0.1 - 596 -
Financing - 14 62,0 2.2
Finarcial income and expenses (paid) / received -03 -0.1 04 0.4 !
pad on crdinary shares - - -90.7 -76.2
Dividend paid on praferred shares B - - -84 -8.5 !
Reimbursement to financiers -03 -0.1 -99.0 -84.4 '
Net cash flow from financing activities -03 13 -37.0 -82.2 !
Net increase / (decrease)in cash, cash equivalants !
and current boevowings 107.0 78.2 -15.3 -5.5
Cash, cash equivalents and carent borrowings at |
begin of period 2164 189.9 3365 279.4 ‘
Nel increase [ (decrease} i cash, cash equivalents and !
current berrowings 107.0 78.2 -153 5.6 '
Translalion gains / (loses) 0.7 0.1 23 5.7 '
I
Cash, cash equivaents and carent borrowings at
end of period 324.1 268.1 324.1 268,1 ’
Free cash flow 1293 769 167.0 78.8 !

http://www.ir.randstad.com/ 3/24/2008
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Consolidated statement of changes in shareholders' equity

(naudited)

In millions €

Yalue at July 1
Movements in the period:

Net income for the period
Translation differences

Total remognized naome
Shaehased payments
Re-issue of purchased ordinary shares

Issue of ordinary shaes

Value at September 30

In milllons &
Yalue at Januay 1
Movements in the period:

Net income for the period
Translation differences

Total regnized ncame

Dividend paid on ordinary shares
Shae-based payments

Re-issue of purchased ordinary shares
Issue of ardinary shaves

Yalue at September 30

http://www.ir.randstad.com/

2006 2005
513 350.3
1055 745
23 0.4
107.8 743
12 13

- 14

0.1 -
6604 4459
2006 2005
5362 338.8
2258 156.3
-166 205
2092 176.8
-90.7 -76.2
33 43
10 22
14 -
6604 4459

Page 9 of 10
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Accounting policies

In these quarterly financial statements the acoounting policies as included in our aonual report 2005 are applied,

The following during 2005 aaquired companies have been ncluded in the YTD Q3 consolidated fgures: Bindan GmbH & Co KG, |
Teeron GmbH & Co KG, Gamma Dignstverlening bv, Galilei v and TeamHR Limited, Talent Shanghai Co. is not inchuded at a i
conwlidaled company n the YTD Q3 figures {in Q2 this company was aonsolidated; Q2 figures have been adjusted for comparison |

puposes),

Free cash Row: net cash Aow from operating and Fvesting aclivities excluding amquisition and dispasal of subsidiaries ard associates.

Key ratios . !

(unaudited)

In millions €
| Balance sheet September 30, 2006 September 30, 2005 |
|

Operating warking capital ™ 4330 420.7

Borrowings {excluding preferred sharas) 2509 255.1

Met cash (exchuding preferred shares) 140 137.6

* Operating working capital is defined as trade ad other
receivables minus trade and othe payables plus dividerd

]

payable preferred shares. |

i

Split up total operating enpenses Threa months ended Nine months ended |'

September 30 September 30 |

2006 2005 06 2005 \

Parmrnel expenzes 221.1 1919 6573 5534 !
Depreciation property, plant and equipment 82 6.7 20 20.1
Amortization soflware 49 249 112 8.7
Other cperating expenses 838 796 2625 2265

Operating expenses 3230 281.1 955.1 809.1 |

Amortization other intahgble assets and impairment goodwill 25 0.8 80 2.2 |

Total opwating expenses 2556 281.9 963.1 811.3 '

|

1

!

EPS calculation ‘

Net income for ardinay shareholders 1055 745 2258 1563 '

Amortization other intangble assets and impairment goodwill [

(aRer taxes) 1.8 0.6 53 1.6 '

1

Met income before amortization other intangble assets and L

impairment goodwill 1073 75.4 231.1 157.9 ‘

Basic EPS 091 D&S 195 1.36 |
Diluted ERS 091 0.64 1.949 1.35

Diluted EPS before amortization ather intangible assets and

impairment goodwill 092 D.65 1.99 1.36

Average rnumber of ordnary shares outstanding (min) 1158 1155 115.7 115.4 '
Average diluted number of ordinary shares cutstarding (min) 1164 116.0 1164 115.9

close window | back to top
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Two-day analyst & investor conference in Brussels '

]
Randstad Holding is currently hosting a two-day analyst & investor conference at the head office of Randstad Belgium. On Wednesday
the 22nd analysts and investors were presented with an overview of the Belgian operations. Site visits to a Randstad branch as well as
an in-house outlet were organized. This part of the event was aimed at gaining better understanding of Randstad's working methods.
No new material financial details were disclosed.

|
!
Today's program includes presentations on Randstad's North American and German operations, Martin Ward Anderson's search & |
selection business, the interim professionals business of Yacht The Netherlands, as well as on Randstad's progress in HR solutions. Th'e
rationale and effectiveness of Randstad's tax structure will also be explained.

f
This morning, CEQ Ben Noteboom will give an update on the progress towards meeting Randstad's strategic targets. Given the proven
track record of the strategy and the wide range of existing growth opportunities within that strategy, we do nat plan to change this '
strategy. CFO Robert-Jan van de Kraats, who has recently been appointed vice-chairman of the Executive Board of Randstad Holding,,
will continue this session. He will elaborate on Randstad's profitability targets. We target an EBITA margin of 5-6% through the cycle.,
Added to this strategic target is the acknowledgement that while we strive for an average EBITA margin of 5-6% through the cycle,
this bracket could be surpassed somewhat in good years and in a downturn this margin should not fall below 4%. '
Guidance for Q4 2006 has not changed. We are optimistic and expect EPS before amortization of other intangibles and impairment :
goodwill to amount to at least € 0.90, an increase of at least 29% versus a comparable figure of € 0.70 in Q4 2005. This guidance is
excluding the positive balance of tax one-offs (The Netherlands approx. € 35 million positive and Spain approx. 6 million negative) that
we expect in Q4 2006, Furthermore we continue to investigate how to prepare for potential corporate tax rate reductions in Germany.
Analysts and investors should be reminded that in Q4 2005 the gross profit included positive non-recurring items amounting to € 10 '
million. '
Webcast Today, at 8.45 CET, Randstad Holding will host a real time audio webcast of the presentations of Ben Noteboom and Robert'-
Jan van de Kraats. A replay of the presentation and the Q & A will also be available on our website as of today 18.00 CET. The link is:
htip:/fwww.randstad.com/haolding/investor-relations/presentations.xmil, !

Certain statements in this document concern progrnoses about the future financial condition and the resuits of
operations of Randstad Holding as well as certain plans and objectives. Obviously, such prognoses involve risks and a
degree of uncertainty since they concern future events and depend on circumstances that will apply then. Many factqrs
may contribute to the actual results and developments differing from the prognoses made in this document. These
factors include general economic conditions, a shortage on the job market, changes in the demand for (flexible} !
personnel, changes in employment legislation, future currency and interest fluctuations, future takeovers, acquisitiohs
and disposals and the rate of technological developments. These prognoses therefore apply only on the date on which
the docement was compiled.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group |
companies in Europe, North America and Asia. The Randstad Group is one of the largest temperary employment
organizations in the world and market leader in the Netherlands, Belgium, Germany, Poland and the southeastern :
United States. Randstad is dedicated to matching at the right time, the demand by individuals for challenging and well-
paid employment to the demand of organizations for employees of the right caliber and the right qualifications. The
Group is active under the brand names Randstad, Yacht , Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U,
Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv {Reuters: RAND.AS, Bloomberg: RAND NA} is listed
on the Furonext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For more :
information about Randstad Holding see http://www.randstad.com/. .

]
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Randstad sells Spanish logistics and parcel delivery unit

Randstad Holding nv announces it has sold the logistics, parcel delivery and meter reading activities of Umano Servicios
Integrates (USI) to Grupo Antares. |

This business, with a revenue of approximately € 23 million in 2006, was part of Grupo Umano. The acquisition of Grupo
Umano in 2000 propelled Randstad into the number 2 pasition in the Spanish staffing market. ‘

3
The sale of USI is in line with Randstad's policy to facus on its service offerings in staffing, search & selection and HR
services.

The impact on net income at Group level is considered non-material.

For more information see also www.randstad.es,

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services
with group companies in Europe, North America and Asia. The Randstad Group is one of the largest [
temporary employment organizations in the world and market leader in the Netherlands, Belgium,
Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right tlme,
the demand by individuals for challenging and well-paid employment to the demand of organizations for'
employees of the right caliber and the right qualifications. The Group is active under the brand names
Randstad, Yacht , Capac Inhouse Services, Tempo-Team, Otter-Westelaken and Profcore. Randstad
Holding nv (Reuters: RAND.AS, Bloomberg: RAND NA) is listed on the Euronext Amsterdam exchange,
where options for stocks in Randstad Holding are also traded. For more information about Randstad
Holding see http://www.randstad.com,

!
I
'
¢
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Randstad expands F1 partnership with AT&T Williams

Randstad Holding nv is pleased to announce that it has entered into a three year sponsorship agreement with the AT&T
Williams team.

Following a successful partnership year in 2006, notably in Germany, Spain, Turkey and Asia, Randstad will increase its
sponsorship of the team and become an on-car sponsor. Starting 2007, the Randstad logo will be clearly visible on the
nose of the new FW29 racecar.

“As a fast growing company and the number three HR services provider in the world, global brand recognition is of
increasing importance, particularly in Randstad's growth markets,” says Ben Noteboom, CEO Randstad Holding. "Our
expanded partnership with the AT&T Williams team will help ensure our employees are supported by a brand that is more
and more recognized worldwide.”

"We always acknowledge that our achievements are born out of the commitment and tenacity of the people in our team.
We share with Randstad a core belief in the teamwork and excellence of our workforce,” states Sir Frank Williams,
founder of AT&T Williams. "We are delighted to increase our association with Randstad and assist them in communicating
the message that people form the foundation of success.”

Success in Formula One requires the commitment of a talented team performing at the best of their ability. This is
consistent with Randstad's ability to attract, coach and retain the best people for its global client base. Currently, over
300,000 people are placed in employment by Randstad every day, managed and coordinated by Randstad’s consultants in
2,637 global branches.

Randstad is well positioned to partner with AT&T Williams as it is active in 12 of the 17 countries visited on the race
calendar. The agreement wilt ensure year-round global exposure at the Grand Prix. With a total television audience of
around 850 million people per year, Formula One will further strengthen its international brand appeal.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group companies in Europe, North

http://www.ir randstad.comy/) 3/24/2008
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America and Asia. The Randstad Group is one of the largest temporary employment organizations in the werld and market leader in the
Netherlands, Belgium, Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right time, the demand
by individuals for challenging and wel-paid employment to the demand of organizations for employees of the right caliber and the right
qualifications. The Group is active under the brand names Randstad, Yacht, Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U,
Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg: RAND NA) is listed on the Euronext
Amsterdam exchange, where options for stocks in Randstad Holding are alse traded. For more information about Randstad Holding see

http:/ /www.randstad.com/.
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2006 a record year: revenue up 23% to EUR 8.2 billion and net income up 49%

Highlights full year 2006

e All 20 countries contributed to very strong revenue growth of 23% (19% organic growth‘)
» EBITAZ margin up from 4.5% to 5.3%; 2007 EBITA margin target of 5-6% reached a year early

o Diluted EPS3 up by 47% to € 3.17 compared to € 2.15 in 2005
e Dividend proposal of € 1.25, an increase of 49% compared to last year's € 0.84

Highlights fourth quarter 2006

e Group organic revenue growth remained strong and reached 18%

o Diluted EPS up by 49% to € 1.18 from € 0.79. Adjusted for non-recurring tax gains of € 22.7 miflion {compared to a gain of € 10.5 million in Q4
2005) diluted EPS increased by 41% to € 0.99 from € 0.70

& Strong momentum maintained across all European markets

# Continued outperformance of market in North America (6% organic growth) combined with high EBITA growth

Outlook first quarter 2007
o Diluted EPS is expected to amount to at least € 0,53, an increase of at least 23% compared to € 0.43 in Q1 2006

"4s a result of our fast growth, 2006 has been a record year in Randstad's history" says Ben Noteboom, CEO Randstad Holding. "We .
have captured the global number three position in HR services. Highlights include important growth in geographies where we have a
recent presence fike Poland and Asia, and being the largest job creator in Germany. Our innovative in-house concept keeps gaining
market share in alf markets, while we made significant progress with interim professionals and HR solutions. Our 15,380 employees put
an average 312,300 people to work each day, which means that we put 50% more people to work than 4 years ago. Our focus on
people, concepts, execution and branding Is working well. We face the future with confidence.”

In € miliion Q4 2006 Q4 2005 change | FY 2006 FyY 2005 change |
Revenue 2,226.6 1,836.6 21% 8,166.1 6,638.5 23%
EBITA 144.1 101.4 2% 436.1 299.1 16%
Net income 134.5 a5.6 57% 360.3 241.9 99%
Difuted EPS (in €) 1.18 0.79 9% 3.17 2,15 17%

1) Organic growth Is measured exduding the impact of currency effects, acquisitions and transfers between segments
2) EBITA: operating profit before amartization other intangible assets and impairment goodwill
3) Definition: dituted EPS befare amortization other intangible assets and Impairment goodwill

Summary of Group financial performance
Revenue

Revenue growth remained strong throughout the quarter. Revenue totaled € 2,226.6 million in Q4 2006, up by 21% compared to €
1,836.6 millton in Q4 2005. Organic growth was solid and amounted to 18%. Acquisitions added close to 5% to the growth while
currencies had a hegative impact of slightly mare than 1%. On average Q4 2006 had 1 working day less than Q4 2005. Organic growth
per working day was 19%, compared to 20% in Q3 2006.

For the full year growth was double digit in all countries we operate in with the exception of North America and Portugal, which had
growth of just below 10%. In 2006, revenue increased by 23% to € 8,186 million, while organic growth was significant with 19%. We

http://www.ir.randstad.com/ 3/24/2008
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had strong growth in alt our segments. Within this high growth environment we still managed to increase specialty revenue to 30.1%
of total revenue compared to 28.4% in 2005. The 30% target was initially set for 2007.

We note that in 2006, the worldwide staffing market has grown substantially. We also gained market share across our segments and
markets. An important development is that in a developed market like the Netherlands, with a relatively higher penetration of flexwork,
substantial growth rates have continued. This is certainly also due to the growth of new service concepts in addition to the traditional
staffing services. The other significant factor is the job creation potential that is demonstrated in the German market. These
developments clearly show the added value of flexibility for the labor markets. This fits with a trend from focus on "job security”
towards "work security”, which is beneficial for our activities in the field of secondment of interim professionals. Another trend is
towards increasing the efficiency of HR factors for production processes in western economies. This plays a major role in maintaining
employment in industrial sectors. The rapid growth of our in-house concept is directly linked to this trend. Finally, the HR services
industry is moving from a role as "processor” to a role of "facilitator”. This is where we can add value with our search & selection and
HR solutions services. All in all, growth potential is significant.

tn € million Q42006 Q42005 growth organc | FY2006 FY2005  grosth  organk
agrowth gronth

Revenue 2,226.6  1,836.6 21% 16% | 8,186.1  6,638.5 73% 19%

Gross profit 483.5  398.4 21% 16% | 1,7306  1,4052 23% 9%

Operating expenses 3394  297.0 14% 8% | 1,294.5 1,106 17% 1%

EBITA 144.1 101.4 2% 7% | 4361 299.1 16% 19%.

Amortization other intangibles

and impairment goodwil 4.5 6.0 12.5 8.2

Operating profit 139.6 95.4 16% 4236 2909 5%

Net income 134.5 85.6 57% 360.3 2419 9%

Diluted EPS (in €) 1.18 0.79 99% 3.17 2.15 7%

Diluted EPS (in €) ex tax gain 0.99 0.70 1% 2.98 2.06 15%

Gross margin 21L1%  21.7% 21.1%  21.2%

Operating expenses as % 152%  16.2% 15.8%  16.7%

revenue

EBITA margin 6.5% 5.5 5.3% 4. 5%

Gross profit

Gross margins are improving in various countries including the Netheriands, Belgium, France, Italy, and some smaller markets. In Q4
2006 the gross profit Increased 21% to € 483.5 million, while the gross margin of 21.7% was equal to the gross margin in Q4 2005.
Gross profit included prior year related releases of social security accruals of close to € 2 million, primarily in the Netherlands.

In Q4 2005 gross profit included one-offs of in total € 10 million. The acquisition of the Dutch HR administration and payroll processing
company PinkRoccade HR Services had a positive impact on group gross margin of 0.2%. Excluding these items the Q4 2006 gross
margin was up 0.3% for the group and 0.9% in the Netherlands, when compared to Q4 2005.

For the full year our gross margin was almost flat at 21.1% (21.2% in 2005). In the first part of the year gross margin dedlined but in
Q4 2006 we saw further proof of the improvement that started in Q3 2006. Gross profit per average corporate FTE, a key performance
indicator, increased by 8% in 2006.

Operating expenses

In Q4 2006 we continued to invest to capture future growth. Capacity was expanded which is visible in 259 extra outlets (+135
organic) and 1,950 additional FTEs (+1,060 organic) compared to Q4 2005. As a result, the number of oublets and employees is
respectively 11% (+6% organic) and 15% (+8% organic) higher than a year ago. Personnel costs also included additional accruals for
variable pay while marketing costs increased on the back of additional pushes in several countries. Operating expenses excluding
amortization other intangibles and impairment goodwill grew by 14%, of which 8% organic. Operating expenses as a percentage of
revenue were reduced from 16.2% in Q4 2005 to 15.2% in Q4 2006.

For full year 2006 operating expenses as a percentage of revenue were 15.8%, compared to 16.7% in 2005. This efficiency
improvement is based, amongst other factors, on higher productivity per FTE and more efficient use of our branch network.
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EBITA
In the fourth quarter of 2006 EBITA increased by 42% to € 144.1 million compared to € 101.4 million in Q4 2005. On an erganic basis
EBITA increased by 37%. The EBITA margin improved from 5.5% to 6.5%.

Our focus on the combination of revenue growth ahead of market and improving returns Is paying off. For the full year EBITA grew by
46% to a level of € 436.1 million, compared to € 299.1 million in 2005, while the EBITA margin improved to 5.3% from 4.5%. With this
strong performance we achieved our 2007 EBITA margin target of 5-6% a year early.

Net income

In Q4 2006, net income amounted to € 134.5 million, an improvement of 57% compared to € 85.6 million in Q4 2005. Net profit
included a non-recurring tax gain of € 22.7 million. Randstad's tax structure enabled the company to benefit significantly from the
further downward adjustment of the corporate income tax rate in the Netherlands. This gain was somewhat reduced by the effects
from a corporate income tax rate adjustment in Spain and an adjustment following a year-end assessment of all our deferred tax
assets. Net finance costs, including dividend on preferred shares, amounted to € 2.2 miltion in Q4 2006.

For the full year 2006, net income amounted to € 360.3 million, a record in the history of our company.

Cash flow and balance sheet

Cash flow was solid. In Q4 2006 the free cash flow amounted to € 183.0 million, versus € 101.5 million in 4 2005. For the fult year
2006 free cash flow amounted to € 350.0 million, almost double the figure of € 180.3 million in 2005. The improvement chiefly stems
from increased operating results, a reduction in days sales outstanding (DSO) and flat capital expenditure. Our continued focus on
working capital paid off. The moving average of DSQ improved by another day, to 52 in Q4 2006 from 53 in Q4 2005. Full year capital
expenditure amounted to € 61.8 million, compared to € 62.0 million in 2005, We continued to invest in our house style, office
refurbishment, and IT. However, IT investments were lower than in the previous year as the majority of investments for the new Dutch
front/back office system were done in 2005.

Out of our free cash flow we spent € 219.2 million on acquisitions, such as Bindan and Teccon in Germany, Team4U in India,
PinkRoccade HR Services in the Netherlands and a 47% stake in Talent Shanghai in China. The net cash position excluding preferred
shares was € 250.3 million at the end of 2006 versus € 206.0 million at the end of 2005.

Fourth_quarter by segment

Mass-customized Europe and Asia: strong top-line growth and improving profitability

Market conditions remained positive and based on strong execution we generated solid growth. The organic revenue growth amounted
to 21%. Notwithstanding the fact Q4 2005 was already very strong, we maintained high growth levels in our 2 largest markets; the
Netherlands and Germany. Furthermore, based on own strength we saw some acceleration in Belgium, France, Spain, Portugal, and
Scandinavia. Underlying gross margin trends are positive, a clear difference compared to the trend in the first two quarters of 2006.
EBITA increased by 29% to € 108.9 million while the EBITA margin reached a healthy 7.3% compared to 6.8% in Q4 2005.

Mass-customized and in-house services North America: solid improvement in profitability

With 6% organic growth our North American businesses outperformed a market that has been slowing overall. The focus provided by
the clear segmentation between mass-customized and in-house enables continued gain of market share. Our Canadian operations also
turned in another strong performance. The sale of PL Services had a negative impact on the combined North American gross margin of
0.9%, as in the previous quarter. Continued growth in large accounts and wage increases which were not fully passed on to cfients also
caused some gross margin pressure. On the back of solid productivity gains profitability improved significantly. The EBITA margin for
our combined North American businesses increased from 2.4% to 3.3%. From Q2 2005 until Q4 2006 the average number of corporate
employees has come down from 2,400 to 2,120. In December the number of FTEs increased again as we started with our earlier
announced plan to open 70 units (each consisting of 2 consultants) within existing branches to gain further traction in the mid-market.

In-house services Europe: 42% revenue growth and EBITA more than doubled

The in-house concept again proved to be a very effective offering for our large industrial clients. Revenue growth continued to be very
strong. Organic revenue growth amounted to 20% in Q4 2006, while total growth including transfers from mass-customized was 42%.
Growth was well spread across our different geographies. Both in Germany and Belgium we opened our 100th in-house outiet. In total
we now operate from 549 in-house locations. The gross margin improved from 13.9% to 14.4%, EBITA more than doubled from € 3.0
million to € 18.9 million while the EBITA margin reached 6.5% compared to 4.4% In Q4 2005. All regions where we offer in-house
services contributed to the improved profitability.

Interim professionals, search & selection: continued strong growth

Organic revenue growth of interim professionals, search & selection was 26% in Q4 2006. Including acquisitions, revenue increased by
70% to € 142.9 million. We continue to see strong growth in secondment. We had strong performance in large segments such as It
and Finance (Yacht NL) and Engineering (including Germany) but also in other competences such as Legal and Marketing &
Communications. The gross margin increased from 27.1% to 30.5%, a reflection of growth in higher segrments, more recruitment fees
(including contributions from our acquisitions in the UK and India), pricing and reduced idle time. The EBITA margin increased from
7.7% to 9.7%. Scarcity is a topic in areas like IT, Finance and Engineering but not to the extent that it is limiting growth across the
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board. We continue to see many opportunities to keep adding to the number of interim professionals employed while there is also
scope for improvement in recrultment.

Other developments

As of 2 March 2007, the Randstad Holding ordinary share will be promoted from the Euronext Midkap Index {AMX) fo the leading AEX
Index of 25 most traded stocks on Euronext Amsterdam. We welcome this change as it can lead to more visibility for candidates and
clients, and further improvement in liquidity for investors.

The potential upcoming corporate income tax rate reductions in Germany will have a positive influence on the future weighted
applicable tax rate and on future cash flow. This reduction will also lead to a non-cash and non-recurring charge to the income
statement in the quarter that the plan will be formally enacted in the magnitude of € 1 million to € 2 million for each percentage point
reduction in the German corporate income tax rate.

In December 2006 we divested a small business in Spain, which did not fit our portfolio, as it was malnly active in parcel delivery,
logistics and meter reading rather then staffing. 2006 revenue of this business was approximately € 23 million. Revenue of our total
Spanish operations amounted to € 498 million in 2006.

Qutlook Q1 2007

We started the year well. Growth remains very robust across our European operations. We see limited growth in North America at the
moment while growth in Asia is strong. Given these market trends, we expect diluted EPS before amortization other intangibles and
impairment goodwill to amount to at least € 0.53, an increase of at least 23% versus a comparable figure of € 0.43 in Q1 2006, We
expect the effective tax rate to amount to 26% in 2007 compared to 18.5% in 2006. We also note that the first quarter of 2007 will
have on average 1 working day less than Q1 2006.

Financial calendar
Publication annual report on website {electronic version) March 12, 2007

Publication annual report {printed version} March 19, 2007
Publication first quarter results 2007 April 25, 2007
Genera!l Meeting of Shareholders May 8, 2007
Publication second quarter results 2007 July 25, 2007
Publication third quarter results 2007 Qctober 24, 2007
Publication fourth quarter and annual results 2007 February 14, 2008
Conference cali

Today, at 9.00 CET, Randstad Holding will host a press conference at our headquarters in Diemen, At 13.00 CET, we will host a video
wehbcast and conference call for analysts. The dial in number is +31 (0)20 712 13 04 and for participants fram the UK +44 (20) 7138
0816 . You can watch the analyst conference through real time video webcast. A replay of the presentation and the Q & A will also be
available on our website as of today 18.00 CET. The link is: http:/fwww.ir.randstad.com/presentations.cfm

Additional information

The full-year figures {figures for the tweive months ended December 31, figures YTD) included in this press release are derived from
but reflect only parts of the financial statements 2006. On the financial statements 2006 of Randstad Holding nv an auditor's opinion
was issued, dated February 13, 2007. The financial statements 2006 have not been published yet and are not yet adopted by the
Annual General Meeting of shareholders.

Certain statements in this document concern prognoses about the future financial condition and the resuilts of
operations of Randstad Holding as well as certain plans and objectives. Obviously, such prognoses involve risks and a
degree of uncertainty since they concern future events and depend on circumstances that will apply then. Many factors
may contribute to the actual results and developments differing from the prognoses made in this document. These
factors include general economic conditions, a shortage on the job market, changes in the demand for {flexible)
personnel, changes in employment legislation, future currency and interest fluctuations, future takeovers, acquisitions
and disposals and the rate of technological developments. These prognoses therefore apply only on the date on which
the document was compiled.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group
companies in Europe, North America and Asia. The Randstad Group is one of the largest temporary employment
organizations in the world and market leader in the Netherlands, Belgium, Germany, Poland and the southeastern
United States., Randstad is dedicated to matching at the right time, the demand by individuals for challenging and well-
paid employment to the demand of organizations for employees of the right caliber and the right qualifications. The
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Group is active under the brand names Randstad, Yacht , Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U,
Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg: RAND NA) is listed
on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For more
information about Randstad Holding see http://www.randstad.com.

Consolidated income statement
Q4 unaudited

In millions of €

Revenue
Cost of services
Gross profit

Sefling expenses
General and administrative expenses
Total operating expenses

Operating profit

Dividend preferred shares
Financial income and expenses
Net finance casts

Income before taxes
Taxes on income

Net income

Earnings per share attributable to the ordinary
shareholders of Randstad Holding nv
{expressed in € per ordinary share):

- Basic earnings per ordinary share
- Diluted earnings per ordinary share

- Diluted earnings per ordinary share before
amortization other intangible assets ard
impair ment goodwil

Margin

Gross margin
EBITDA margin
EBITA margin
Qperating margin
Net margin

http://www.ir.randstad.com/

L

Three months ended Twelve months ended
__December 31 Decemnber 31
Change Change
2006 2005 2006/2005 2006 2005 2006/2005
2,226.6 1,836.6 21% 8,186.1 6,638.5 23%
1,743.1 1,438.2 21% 6,455.5 5,233.3 23%
483.5 398.4 21% 1,730.6 1,405.2 23%
241.1 206,1 910.6 771.6
102.8 9.9 396.4 342.7
3439 303.0 13% 1,307.0 1,114.3 17%
139.6 95.4 46% 423.6 290.9 45%
-1.8 -1.9 -1.2 -8.4
-0.4 -0.1 -2.0 -0.8
2.2 -2.0 -9.2 -9.2
1374 93.4 414.4 281.7
-2.9 -7.8 -54.1 -39.8
134.5 85.6 57% 360.3 241.9 49%
1.16 0.74 311 2.10
1.15 0.74 3.10 2.09
1.18 0.79 3.17 2.15
21.7% 21. 7% 21.1% 21. %%
1.1% 6.1% 5.9% 5.1%
6.5% 5.5% 5.3% 4.5%
6.3% 5.2% 5.2% 4.94%
6.0% 4.7 4.4% 3.6%
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Information by segment
unaudited
Three months ended December 31

In millions of € 2006 2005 Change Crganic Margins Margins

2006/2005 growth * 2006 2005
Revenue
Mass-customized Europe and Asia 1,493.0 1,231.8 21% 21%
Mass-customized North America 248.1 272.1 9% 3%
In-house services Europe 288.9 203.7 42% 20%
In-house services North America 65.4 50.5 30% 18%
Interim professionals, search & selection 142.9 B4.2 70% 26%
Eliminations -11.7 -5.7
Total revenue 2,226.6 1,836.6 21% 16%
Gross profit
Mass-customized Europe and Asia 345.2 2085.9 21% 16% 23.1% 23.2%
Mass-customized North America 46.6 55.5 -16% 2% 18.8% 20 4%
In-house services Eurcpe 41.6 28.3 47% 268% 14.4% 13.%%
In-house services North America 7.5 6.3 19% 8% 11.5% 12.5%
Interim professicnals, search & selection 43.6 22.8 91% 35% 30.5% 27.1%
Eliminations -1.0 -0.4
Total gross profit 483.5 398.4 21% 16% 21. 7% 21. 7%
EBITA **
Mass-customized Europe and Asia 1089 94.3 29% 26% 1.3% 6.8P%
Mass-customized North America 8.2 6.5 26% 65% 3.3% 2.9%
In-house services Europe 18.9 9.0 110% 90% 6.5% 4.9%
In-house services North America 2.0 1.1 82% 59% 3.1% 2.2%
Interim professionals, search & selection 13.8 6.5 112% 65% 9. 7% 7. 7%
Corparate -1.7 -6.0
Total EBITA 144.1 101.4 42% 7% 6.5% 5.5%

* Organic growth is measured excluding the impact of currency effects, acquisitions and transfers between segments,
*» EBITA: operating profit before amortization other intangible assets and impairment goodwill.

Information by segment
Twelve months ended December 31

In millians of € 2006 2005 Change Organic Margins Margins

20062005 growth * 2006 2005
Revenue
Mass-customized Europe and Asia 54554 4,470.1 22% 20%
Mass-customized North America 1,023.2 992.6 3% 8%
In-house services Europe 974.2 720.9 35% 25%
In-house services North America 241.5 188.4 I1% 12%
Interim professionals, search & selection 518.0 260.3 80% 34%
Eliminaticns -32.2 -21.7
Total revenue 8,186.1 6,638.5 23% 19%
Gross profit
Mass-customized Europe and Asia 1,213.7 1,002.1 21% 17% 22.2% 22.9%
Mass-customized Narth America 198.4 201.6 -2% 6% 19.4% 20.%%
In-house services Europe 138.9 101.2 3% 28% 14.3% 14.0%
In-house services North America 28.8 22.4 29% 10% 11.6% 11.%%
Interim professianals, search & selection 152.7 78.9 94% 38% 29.5% 27 4%
Eliminations -1.9 -1.0
Total gross profit 1,730.6 1,405,2 23% 1B% 21.1% 21. 2%
EBITA **
Mass-customized Europe and Asia 322.0 297.8 25% 25% 5.9% 5.0
Mass-customized North America 30.9 14.3 116% 190% 3.0% 1.4%
In-house services Europe 540 26.8 101% B9% 5.5% 3.7%
In-house services North America 8.5 4.8 77% 50% 3.4% 2.5%
interim professionals, search & selection 46.b 18.9 147% 90% 9.0% 6.6%
Carporate -259 -23.5
Total EBITA 436.1 299.1 46% 43% 5.3% 4, %%
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* Organic growth is measured excluding the impact of currency effects, acquisitions and transfers between segments.

== EBITA: operating profit before amortization other intangible assets and impairment goodwil.

Information by geographical area

unaudited

In millions of €

Revenue

The Netherlands
Germany
Belgium/Luxembaourg
France

Spain

United Kingdom

Italy

Other European counties
North America

Asia

Total revenue

Gross profit

The Netherlands
Germany
BelgiumfLuxembourg
Frane

Spain

United Kingdom

Italy

Cther Eurspean countries
Narth America

Asia

Total

Information by geographical area

In millions of €

Revenue

The Netherlands
Germany
Belgium/Luxembourg
France

Spain

United Kingdom
Italy

Other European counties
North America

Asia

Total revenue

Gross profit

The Netherlands
Germany
BelgiumjLuxembourg
France

Spain

United Kingdom

Italy

Other European countries
North America

Asla

Total

Three months ended December 31

2006 2005 Change Crganic Margins Margins
2006/2005 growth * 2006 2005

796.2 688.4 16% 15%

3710.7 226.7 64% 39%

254.5 210.8 21% 20%

145.8 124.9 17% 17%

133.9 110.3 21% 21%

69.3 51.3 35% 8%
T1.9 54.8 1% 31%
64.3 46,7 36% IB%

3135 322.6 -3% 6%

6.5 0.1 - -
2,226.6 1,836.6 21% 18%

205.1 175.8 17% 12% 25.8% 25.5%
92.8 58.2 59% 2% 25.0% 25, %
49.7 41.0 21% 18% 19.5% 19.4%
20.2 17.2 17% 17% 13.9% 13.8%
219 18,5 16% 18% 16.4% 16.0%
14.3 a.7 64% 7% 20.6% 17.0%
12.6 8.5 18% 48% 17.5% 15.5%
11.8 B.& A7% 37% 18.4% 18.%%
54.1 61.8 -12% 0% 17.3% 19.2%

1.0 0.1 - - - -

483.5 356.4 21% 16% 21.7% 21. %%

Twelve months ended December 31
2006 2005 Change Organic Margins Margins
2006/2005 growth * 2006 2005
2,912.2 2,457.6 18% 18%
1,307.4 767.8 66% 40%
923.6 795.2 16% 16%
532.2 469.2 13% 13%
498.0 415.1 20% 20%
249.0 184.3 5% T%
253.2 167.6 35% 5%
2234 160.6 39% 39%
1,270.7 1,181.0 B% 9%
16.4 0.1 - -
§,186.1 6,638.5 23% 19%
708.1 609.8 16% 14% 24.3% 24.8%
3254 197.4 65% 7% 24.9% 25.1%
173.6 145.7 19% 16% 18.8% 18.3%
155 64.7 17% 17% 14.2% 13.6°%
80.3 68.1 18% 18% 16.1% 16.4%
533 33.0 62% I% 21.4% 17.%%
42.9 32.2 3% 3% 16.9% 17.1%
41.2 30.2 36% 36% 18.4% 18,8%
227.2 224.0 1% 7% 17.9% 19.0%
3.1 0.1 - - -
1,730.6 1,405.2 23% 18% 21.1% 21.2%

* Organic growth is measured excluding the impact of currency effects, acquisitions and transfers between segments.
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Censolidated balance sheet

In millions of €
Assets

Property, plant and equipment
Intangible assets

Deferred income tax asets
Financial assets and associates
Non-current assets

Trade and other receivables
Income tax receivables
Cash and cash equivatents
Current assets

Total assets

Equity and liabilities

Issued caplital

Share premium
Reserves
Shareholders’ equity

Preferred shares
Borrowings
Deferred income tax liabilitles
Provisions
~ Non-current liabilities

Trade and other payables
Income tax liabilities
Borrowings

Provisians

Current liabilities

Total eguity and liabilities

http://www.ir.randstad.comyv.

Decernber 31, 2006

December 31, 2005

117.1 99.3
324.2 111.3
329.0 339.7
11.9 4.9
782.2 555.2
1,443.0 1,269.3
6.1 3.2
346.5 453.6
1,795.6 1,746,3
2,571.6 2,301.5
11.6 i1.6
404.6 304.7
374.1 139.9
790.3 536.2
165.8 165.8

- 130.5

298.9 357.4
49.4 34.6
514.1 668.3
1,095.7 699.0
48.4 27.9
96.2 117.3
33.1 32.8
1,273.4 1,077.0
2,571.8 2,301.5
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Censolidabed cash flow statement

Q4 unaudited

Three months ended Twelve months ended

December 31 December 31

In millions of € 2006 2005 2006 2005
Net income 134.5 85.6 360.3 241.9
Taxes on income 29 7.8 54.1 35.8
Net finance costs 2.2 2.0 9.2 9.2
Operating profit 139.6 95.4 423.6 290.9
Depreciation property, plant and equipment 8.3 6.0 323 26.1
Amortization software 4.6 5.3 15.8 14.0
Amortization other intangible assets 3.5 1.2 11.5 3.4
Impairment goodwill 1.0 4.8 1.0 4.8
Share-based payments 1.3 0.0 4.6 4.3
Provisions -0.1 -20.3 -0.6 -22.1
Income taxes (pald) / received -33.9 4.0 -105.6 -3.9
Cashflow from operations before aperating working capital 1243 86.4 382.6 3175
Trade and other receivables 27.2 8.4 -130.2 -1873
Trade and other payables 53.0 31.5 157.2 108.0
Operating working capital 80.2 23.1 27.0 -79.3
Net cash flow from operating activities 204.5 119,5 409.6 238.2
Additions of property, plant and equipment -16.3 -15.4 -50.8 -4d.4
Additions of scftware -7.0 -3.5 -11.0 -13.6
Acquisition of subsidiaries and assotides -72.9 -32.1 -219.2 -34.3
Financial receivables 0.6 -0.5 -0.5 0.0
Disposals of property, plart and equipment 1.2 1.4 2.7 4.1
Disposal of subsidiaries 2.7 - 3.7 -
Net cash flow from investing activities -91.7 -50.1 -275.1 -92.2
Re-issue of purchased ordinary shaes - 0.5 1.0 2.7
Issue of ordinary shares 2.5 - 39 -
{Repayments of) / proceeds From non-current borrawings -190.1 0.1 -130.5 0.1
Financing -187.6 0.6 -125.6 2.8
Financial income and expenses received 0.3 0.5 0.4 0.9
Dividend paid an ardinary shares - - -90.7 -76.2
Dividend paid on prefered shares B - - -8.4 -8.6
Reinbursement to financiers 0.3 0.5 -98.7 -83.9
Net cash flow from financing adtivities -187.3 1.1 -224.3 -81.1
Net (deaease) / inrease in cash, cash equivalents
and current borrowings -74.5 70.5 -89.8 64.9
Cash, cash equivalents and asrrent borrowings at
begin of petiod 324.1 268.1 336.5 279.4
Net (decrease) / increase in cash, cash equivalents and
current borrowings -74.5 70.5 -89.8 64,9
Translation gains { (losses) 0.7 2.1 3.6 -7.8
Cash, cash equivalents and current borrowings at
end of period 250.3 336.5 250.3 336.5
Free cash flow ) 183.0 101.5 350.0 160.3
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Consolidated statement of changes in shareholders' equity

Q4 unaudited
In millions of €
value at October 1

Net income for the period
Translation differences

Total recognized income

Share-based pavments

Re-issue of purchased aordinary shares
Issue of ordinary shares

¥Yalue at December 31

value at January 1
Movements in the period:

Net income for the periad
Translation differences

Total recognized income

Dividend paid on ordinary shares
Share-hased payments

Re-issue of purchased ordinary shares
Issue of ordinary shares

Yalue at December 31

Accounting policies

In this quarterly report the accounting policies as induded in our annual reports 2006 and 2005 are applied.

2006 2005
660.4 445.9
134.5 85.6

-B.4 4.2
126.1 89.6
1.3 0.0

- 0.5

2.5 -
790.3 536.2

2006 2005
536.2 3388
360.3 241.9
-25.0 24.7
335.3 266.6
-90.7 -76.2

4.6 4.3
1.0 27
3.9 -
790.3 536.2

The following during 2006 acquired companies have been included in the YTD Q4 consolidated figures: Gamma Dienstverlening bv,
Bindan GmbH & Co KG, Teccon GmbH & Co KG, Galilei nv, TeamHR Limited, Worktoday (activities), Pink Roccade Public Sector bv and

Tatent Academy bv. Talent Shanghai Co. is not included as a consolidated company in the YTD Q4 figures.

Free cash flow: net cash flow from operating and investing activities excluding acquisition and disposal of subsidiaries and associates.

http://www.ir.randstad.cony

3/24/2008



[

Randstad Holding - 2006 a record year: revenue up 23% to EUR 8.2 billion and net income up ... Page 11 of 11

Core data
In millions of €

Balance sheet

-

Operaing working capita! *

Borrowings (excluding preferred shares)

Net cash / (net debt} (excluding preferred shares)

* Operating working capital is defined as trade and other

receivables minus trade and cther payables plus dvidend
payable preferred shares,

Split up operating expenses
Q4 unaudited

Personne! experses

Other operaing expenses

Operding expenses

Amartization other intangible assets and impairment goodwill

Total operding expenses

Depreciation and anortization software

Depreciation praperty, plant and equipment
Amartization software

Total depreciztion and amortization software

EPS calculation
Net income for ordinary shareholders

Amartization other intangible assets and impairment goodwil
(after taxes)

Net income befare amortization other intangible assets and
impair ment goodwil

Basic EPS (in €)

Diluted EPS (in €)

Diluted EPS before amortization other intangible assets and

impair ment goodwill {in €)

Average number of ordinary shares outstanding (min)
Average number of diluted ordinary shares autstanding {min)

http://www.ir.randstad.com/

December 31, 2006 December 31, 2005
354.5 398.7
96.2 247.8
250.3 206.0
Three months ended Twelve months ended
December 31 December 31
2006 2005 2006 2005
241.4 205.8 898.7 759.6
98.0 91.2 395.8 346.5
339.4 297.0 1,294.5 1.106.1
4.5 6.0 12.5 8.2
343.9 303.0 1,307.0 1,114.3
8.3 6.0 323 26.1
4.6 5.3 15.8 14.0
129 . 11.3 48.1 40.1
134.5 85,6 360.3 241.9
3.3 5.6 8.6 7.2
137.8 91.2 368.9 249,1
1.16 0.74 3.11 2.10
1.15 0.74 3.10 2.09
1.18 0.79 3.17 2.15
116.0 115.5 1158 115.4
116.5 116.1 116.3 116.0
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Q1 2007 EPS outlook raised to at least € 0.61

Initial guidance was EPS of at least € 0.53

Our Q1 2007 results are developing stronger than expected. Given the seasonality of our husiness, earnings per share in the first
quarter are relatively sensitive to such positive developments. We therefore raise our Q1 2007 EPS outlook. We now expect EPS before
amortization of other intangibles and impairment goodwill to amount to at least € 0.61 versus a comparable figure of € 0.43 in Q1
2006. Initial Q1 2007 EPS guidance was at least € 0.53.

In line with general market circumstances revenue developments in North America are weaker than anticipated. This is more than
compensated by continued robust underlying revenue trends across our European and Astan businesses.

We continue to invest in future growth and see solid operating leverage, backed by gross margin improvements in various regions,
including the Netherlands.

Read the full press release.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group companies in Europe,
North America and Asia. The Randstad Group is one of the largest temporary employment organizations in the world and market leader
in the Netherlands, Belgium, Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right time,
the demand by individuals for challenging and well-paid employment to the demand of organizations for employees of the right caliber
and the right qualifications. The Group is active under the brand names Randstad, Yacht , Capac Inhouse Services, Tempo-Team,
EmmayHR, Team4l, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bioomberg: RAND NA} is
listed on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For more information about
Randstad Holding see http://www.randstad.com/.
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Tempo-Team expands its administrative contracting business through the acquisition of Thremen

Randstad Holding nv announces that its Dutch subsidiary Tempo-Team has acquired Thremen BV. Thremen specializes in
contracting of administrative processes and acts predominantly within the public and financial sectors. Thremen has a
headcount of 380 employees and generated revenue of € 19 million in 2006.

Tempo-Team is the second largest staffing brand in The Netherlands and focuses on 7 segments: logistics, food,
healthcare, public sector, finance, hospitality & catering, and teleservices. Next to generic staffing, inhouse services,
secondment, search & selection, and HR solutions, Tempo-Team has also built up a small position in contracting.

Thremen plays a key role in the Dutch market of administrative contracting. Tempo-Team has identified a growing
demand from clients to outsource labor-intensive production and administrative processes to companies for which
managing personnel is core business. It is expected that this trend will continue the coming years.

The acquisition of Thremen complements Tempo-Team's service offering. Tempo-Team's current contracting activities are
geared towards logistics and the public sector. The combined capacity of Tempo-Team and Thremen will provide a denser
footprint, a wider range of services and an increased expertise for both companies and their clients.

The acquisition of Thremen is expected to have a small positive impact on £PS in 2007.

Randstad Holding nv specializes in solutions in the field of fiexible work and human resources services
with group companies in Europe, North America and Asia. The Randstad Group is one of the largest
temporary employment organizations in the world and market leader in the Netherlands, Belgium,
Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right time,
the demand by individuals for challenging and well-paid employment to the demand of organizations for
employees of the right caliber and the right qualifications. The Group is active under the brand names
Randstad, Yacht, Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U, Martin Ward Anderson,
Teccon and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg: RAND NA) is listed on
the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For
more information about Randstad Holding see http://www.randstad.com.
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Randstad sells small non-core North American business

Randstad Holding nv announces that it has sold RNA Communications to Byers Engineering Company, Atlanta, USA. RNA
Communications, which generated revenue of € 20 million (USD 25 million) in 2006, is active in design and maintenance
of telecom and power networks.

RNA Communications did not fit the portfolio of our North American operations well, and the sale is thus in line with our
strategy to focus on our core concepts in staffing, in-house services, interim professionals, search & selection and HR
solutions.

In 2006, revenue of our total North American operations amounted to € 1.3 billion (USD 1.6 bitlion). The impact of the
transaction on Group revenue and Group net income is considered non-material.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services
with group companies in Europe, North America and Asia. The Randstad Group is one of the largest
temporary employment organizations in the world and market leader in the Netherlands, Belgium,
Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right time,
the demand by individuals for challenging and well-paid employment to the demand of organizations for
employees of the right caliber and the right qualifications. The Group is active under the brand names
Randstad, Yacht, Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U, Martin Ward Anderson,
Teccon and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg: RAND NA} is listed on
the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For
more information about Randstad Holding see http://www.randstad.com.
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Randstad increases ownership in Talent Shanghai to 70%

Randstad Holding nv announces it has acquired an additional 23% of the capital of the Chinese HR services provider
Talent Shanghai. After acquiring a 47% stake in May 2006, Randstad now owns 70% of the capital. The transaction
provides Randstad enhanced access to the Chinese market and fits with our overall strategy to establish a growing
presence in Asia.

Talent Shanghai was founded by the Personnel Bureau of Shanghai (subsidiary of the Ministry of Personnel} and delivers
a complete range of human resource management services, including payroiling, recruitment, executive search, and
graduate placement services. Talent Shanghai is chief secretary of the largest and most influentiat HR Outsourcing
alliance with a network covering 105 cities in China. '

Talent Shanghai operates from three offices (all in the Shanghai region) and has a staff of 160 employees. 25,000
employees of mostly large banks and telecom providers are being pay-rofled on a monthly basis. In 2006, revenue was €
50 million.

The staffing and recruitment services market in China is still relatively small and highly regulated but developing rapidly.
Talent Shanghai complements Randstad's current Search & Selection activities in Shanghai and Suzhou.

From now on Talent Shanghai will be consolidated at group leve! instead of being accounted for as non-consolidated
associate. The deal will not have any material effect on Randstad's earnings per share in 2007.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services
with group companies in Europe, North America and Asia. The Randstad Group is one of the largest
temporary employment organizations in the world and market leader in the Netherlands, Belgium,
Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right time,
the demand by individuals for challenging and well-paid employment to the demand of organizations for
employees of the right caliber and the right qualifications. The Group is active under the brand names
Randstad, Yacht, Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U, Martin Ward Anderson and
Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg: RAND NA) is listed on the
Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For more
information about Randstad Holding see http://www.randstad.com.
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Continued strong growth of revenue +16% and net income +49%

Highlights first quarter 2007

Continuation of strong growth trend; revenue up 16% to € 2,102 million {19% organic growth1 per working day)
Focus on margin pays off; gross margin up to 21.6% from 20.8% in Q1 2006

EBITA increased by 56%, while the EBITA2 margin improved to 4.7% from 3.5% in Q1 2006

Diluted EPS3 up by 47% to € 0.63 compared to € 0.43 in Q1 2006

Robust performance of our European operations, including 40% growth in Germany and 15% in the Netherlands
Flat underlying revenue in North America; steps taken to improve our business

Outlook second quarter 2007
& We expect diluted EPS to amount to at least € 0.81, an increase of at least 27% compared to € 0.64 in Q2 2006

“We had an exceflent start into 2007, says Ben Noteboom, CEO Randstad Holding. "Our people have made optimal use of the
apportunities in the markets; espedally so in Germany and Belgium, but also in markets like Denmark and France. On average, we put
317,800 people to work each day. Moreover, through our services we created more than 25,000 new jobs in the past 12 months. This
shows how our business can help with key issues such as reducing unemployment, and increasing participation levels, We will continue
to expand our capabilities, offering more dlients and more employees options that would otherwise not exist, We remain optimistic
about our prospects.”

In € millian Q12007 Q1 2006 change
Revenue 2,1024 1,813.7 16%
EEITA 924 63.7 559
Net income 715 48.1 9%
Diluted EPS (in E) 053 04 %

* Organic growth is measured excluding the impact of currency effects, acquisitions and transfers between segments
< ERITA: operating profit before amontization acquisition related intangible 2ssets and impaiment goodwill
* Definition: diluted EPS before amaortization acquisition related intangible assets and impairment geodwill

Summary of Group financial performance
Revenue

Revenue growth continued to be strong and we gained market share in most regions. Total revenue amounted to € 2,102 million in Q1
2007, up by 16% compared to € 1,814 million in Q1 2006. Organic growth was solid and amounted to 17% (19% organic growth per
working day, equal to the growth rate of Q4 2006). Currencies had a negative impact of almost 2%, while the impact of acquisitions
and disposals was negligible. In most European countries the growth pattern was stable through the quarter. In Germany, the high
organic growth rate of about 40% that we generated across the whole of 2006 was maintained in Q1 2007. In the Netherlands, the
growth rate eased somewhat during the guarter in line with the market. Our North American business slowed during the quarter and
underlying revenue was flat,
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In € million Q1 2007 Q1 2006 goweth  argant gowh
Revenue 21024 1,813.7 169 179
Gross profit 4544 Iri 209% 219 )
Operating expenses 50 334 19% 19% '
EBITA 994 63.7 56% 509
Amontization acquisition related intangibles 31 2.7
Oper aing profit 9%6.3 £1.0 39%
Net income Tns 48.1 499
Diluted EPS (in £) 063 0.43 on
Gross margin 216% 20.8%
Operating esipenses as % revenoe 16.9% 17.3%
EEITA margin 4.7% 35%
Gross profit

Gross margins improved to 21.6% from 20.8%. The increase was driven by a healthy improvement in the Nethertands. Gross margins
also improved in Belgium, Spain, and various smaller markets. In Germany the gross margin decreased from 23.7% to 23.0%,
especially because of strong growth in the large client segment and some margin pressure. This decrease was offset by productivity
gains. The acquisition of the Dutch HR administration and payroll processing company PinkRoccade HR Services had a positive impact
on group gross margin of 0.1% and of 0.3% on the Dutch gross margin. Gross profit per corporate FTE, which is one of our key
performance indicatars, increased by 6% in Q1 2007.

Operating expenses

We continued to invest in people and in our network ta capture future growth and we also managed to be more efficient. The number
of employees and outlets is respectively 15% (+12% organic) and 8% (+7% organic) higher than a year ago. We employed on
average 16,670 FTEs and operated from 2,736 outlets at the end of the quarter. Operating expenses include one-off charges
amounting to € 5 million, related to the continuous streamlining of our portfolio. Operating expenses excluding amortization of
acquisition related intangibles and impairment goodwill grew by 13% (14% organic). Efficiency improved and operating expenses as a
percentage of revenue were reduced from 17.3% in Q1 2006 to 16.9% in Q1 2007.

EBITA

Our continued market share gains were combined with an improvement in profitability. The percentage of gross profit that was
converted into EBITA improved. EBITA grew by 56% to € 99.4 million, compared to € 63.7 million in Q1 2006, while the EBITA margin
improved to 4.7% from 3.5%.

Net income

In Q1 2007, net income amounted to € 71.5 million, an improvement of 49% compared to € 48.1 million in Q1 2006. Net finandal
income amounted to € 0.3 million in Q1 2007, compared to net financial charges of € 2.0 million in Q1 2006. In line with earlier
guidance, the effective tax rate increased from 18.5% to 26.0%.

Cash flow and balance sheet

Cash flow remained solid. In Q1 2007, the free cash flow amounted to € 91.7 million, versus € 119.2 million in Q1 2006. Operating
profit increased and we continued to have an inflow from working capital. Our debtors position increased, which is normal given the
growth of our business, while the creditors position was impacted by the timing of payments. The moving average of DSO improved by
another day, to 51 in Q1 2007 from 52 in Q1 2006. The net cash position excluding preferred shares was € 322.8 million at the end of
the quarter versus € 212.7 at the end of Q1 2006.

First quarter by segment

Mass-customized Europe and Asia: strong top-line growth and solid improvement in profitability

We benefited from continued positive market developments in combination with strong execution. Alt countries contributed to growth
and the combined organic revenue growth amounted to 19%. The highest growth was posted in Germany, Scandinavia and Pofand.
Gross margin trends are positive, which is most clearly visible in the Netherlands, where we benefit from focus, better pricing and mix
shifts. EBITA increased by 58% to & 67.7 million while the EBITA margin reached a healthy 5.0% compared to 3.6% in Q1 2006.

Mass-customized and in-house services North America: steps taken to improve our business

Within difficult market circumstances we continued to take steps to improve our North American business. In Q1 2007, we had many
transfers, amounting to about USD 250 miillion on a yearly basis. Current transfers include on-sites at large (non-industrial) clients,
which developed in such a way that they now fit the in-house concept. At the same time we have invested in our mass-customized
network as we added 140 people to gain traction in the mid-market. The result of this investment should become visible the coming
quarters. Underlying revenue for our total North American operation was flat. We have implemented a very strict gross margin policy,
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which may limit revenue growth somewhat on the short term, but which is critical to ensure solid future profitability. Underlying gross
margins improved in each segment. The reported gross margin came down from 18.2% to 17.3%, which is explained by the sale of PL
Services and mix shifts. The EBITA margin for our combined North American businesses was almost flat at 2.3%, compared to 2.4% in
Q1 2006. Our Canadian operations again showed strong performance.

In-house services Europe: 29% organic revenue growth

The in-house concept again benefited from the search among our large industrial clients for cost effective and productivity stimulating
solutions. Revenue growth continued to be strong. Organic revenue growth amounted to 29% in Q1 2007. Total growth was 70% and
includes the transfer of Tempo-Team Werknet. Growth was well spread across our different geographies. In Germany, high growth was
maintained. In Italy revenue almost doubled. In France, revenue growth was significant while it strengthened throughout the quarter.
In total we now operate from 701 in-house locations in Europe. The gross margin improved to 14.5% from 14.3%, mainly because of
changes in country mix. EBITA improved to € 17.4 million from € 7.6 million while the EBITA margin reached 5.3% compared to 4. 0%
in Q1 2006. In Q2 2007 we will evaluate our cost allocation system, which might result in some cost transfers from mass-customized to
in-house.

Interim professionals, search & selection: continued strong growth

Organic revenue growth of interim professionals, search & selection was 23% In Q1 2007. Market circumstances remain good. We
continue to see solid growth in secondment in large segments such as IT and Finance (Yacht in the Netherlands} and Engineering
(including Yacht Germany and Teccon) but also in other competences such as Legal and Marketing & Communications. EBITA improved
by 22%, while the EBITA margin of 9.3% almost matched the 9.4% of Q1 2006. In sectors such as IT, Finance and Engineering, it '
becomes more difficult to recruit interim professionals.

Acquisitions and Disposals
On 29 March 2007, we acquired Thremen through our Dutch subsidiary Tempa-Team. Thremen specializes in contracting of
administrative processes. Thremen generated revenue of € 19 million in 2006,

On 3 April 2007, we divested a small business in the US, which did not fit our portfolio. 2006 revenue of this business was '
approximately € 20 million,

On 16 April 2007, we acquired an additional 23% of the capital of the Chinese HR services provider Talent Shanghai. After acquiring a
47% stake in May 2006, Randstad now owns 70% of the capital,

Other developments
On 7 March 2007, we were the first staffing company to open a virtual branch on Second Life. Through this branch we offer virtual and

real jobs.

Outlook Q2 2007

We are optimistic about our prospects for Q2 2007. We expect continued heaithy growth in our European and Asian business and a
continued slowdown in North America. We expect diluted EPS before amortization of acquisition related intangibles and impairment
goodwill to amount to at least € 0.81, an increase of at least 27% versus a comparable figure of € 0.64 in (2 2006.

Financial calendar '

General Meeting of Shareholders May 8, 2007

Fixing ex-dividend May 10, 2007

Publication second quarter results 2007 July 25, 2007 j
Publication third quarter results 2007 Qctober 24, 2007

Publication fourth quarter and annual results 2007 February 14, 2008

Conference call

Today, at 13.00 CET, Randstad Holding will host conference call for analysts. The dial in number is +31 {0)20713 34 64 and for
participants from the UK +44 (20) 7138 0836. You can listen to the analyst conference through real time audio webcast. A replay of
the presentation and the Q & A will also be available on our website as of today 18.00 CET. The link is: !
http://www.ir.randstad.com/presentations.cfm

Certain statements in this document concern prognoses about the future financial condition and the results of
aperations of Randstad Holding as well as certain plans and objectives. Obviously, such prognoses involve risks and a
degree of uncertainty since they concern future events and depend on circumstances that will apply then. Many factors
may contribute to the actual results and developments differing from the prognoses made in this document. These
factors include general economic conditions, a shortage on the job market, changes in the demand for (flexible)
personnel, changes in employment legislation, future currency and interest fluctuations, future takeovers, acquisitions
and disposals and the rate of technological developments. These prognoses therefore apply only on the date on which
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the document was compiled.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group
companies in Europe, North America and Asia. The Randstad Group is one of the largest temporary employment
organizations in the world and market leader in the Netherlands, Belgium, Germany, Poland and the southeastern
United States. Randstad is dedicated to matching at the right time, the demand by individuals for challenging and well-
paid employment to the demand of organizations for employees of the right caliber and the right qualifications. The
Group is active under the brand names Randstad, Yacht, Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U,
Talent Shanghai, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg:
RAND NA) is listed on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also
traded. For more information about Randstad Holding see http://www.randstad.com.

Consolidated income statement

(unaudited)
Three months ended
March 31
thange

In millions of E 277 2006 _ 2007/2006
Revenue 21024 1,813.7 16%
Cost of servites 1,648.0 1,436.6 159
Gross profit 4594 377.1 209
_Selling expenses 2971 2195
General and administrative expenses 1110 9.6
Total operating expenses 35a1 6.1 13%
Operating profit %3 61.0 589
Dividend preferrad shares -1.8 -1.8
Financial income and erpenses 2.1 0.2
Net finance income / (costs) 03 =24
Income before tazes %NE 593
Tares on inteme -25.1 -10.9
Net income 5 48.1 43%
Eamings per share attributable to the equity holders of
Randstad Holding v (expressed in € per ordinary share):
- basic eamings par ordinary share 062 0.42
- diluted eamings per ordinary share 0561 0.41
- diluted eamings per ordinary share before amortization

acquisition related intangible assets and impairment goodwil 063 0.43
Margins
Gross margin 21.56% 20.89%
EBITDA margin 53% 4.1%
EBITA margin 4.7 35%
Cperating margin 4.6% 3.4%
Net margin 3A% 2.79%
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Information by segment

{unaudited)
Three months ended March 31

in millions of € 2007 2006 change organic *  margins margins

2007 /2006 growth 2007 2006
Revenue
Mass-custornized Europe and Asia 1,952 1,109.2 13% 19%
Mass-customized Marth America 1793 260.4 -31% 59
In-house senvices Europe 3212 192.3 709 29%
In-house services North America 1069 548 95% 9%
Interim professionals, search B selaction 1513 1222 24% 23%
Eliminations -15 52
Total revenue Z102A 1.913.7 169% 179%
Gross profit
Mass-customized Europe and Asis 310.7 255.9 21% 25% 23.1% 215%
Mass-custamized North America 365 514 -29% 6% 204% 19.7%
In-house services Europe 94T5 27.5 73% 1% 14.5% 14.3%
In-house services Morth America 131 6.1 115% 199% 12.3% 11.19%
Interim professionals, search & selection 47.1 366 29% 239% 31.1% 30.0%
Eliminations -06 0.4
Total gross profit 4544 377.1 209 21% Z1E% 20.8%
ERITA™
Mass-customized Europe and Asia [y 29 SB% 69% S5.0% 3.6%
Mass-customized North Amenica 13 5.4 -80% -705% 0.7% 2.5%
In-heuse services Europe 174 76 129% 619% 9.3% 4.05%
In-house services Morth America 53 1.2 3429 1565% 50% 2.29%
Interim professionals, search 8 selection 140 115 229 159 9.3% 9.4%
Comorate -63 5.9
Total ERITA 964 63.7 E69% 60% 94, 7% 3.5%

* Organic growth is measured exdluding the impact of currency effects, acquisitions and transfers between segments.
** FBITA: Operating profit before amortization acquisition related intangible assets and impairment goodwifl.

Information by geographical aea

(unaudited)
Theee months ended March 31

change organic margins margins
in millions of € 2007 2006 200712006 grawth 2007 2008
Revenue
Netherlands =58 655.3 15% 149%
Germany 3620 258.4 409% 40%
Belgum/Luzembourg 2436 2015 219% 219%
France ' 1382 1145 219% 219
Spain 1204 110.4 99% 159
United Kingdom 637 56.9 125 99%
Ttaly 705 55.5 27% 2%
Cther European counties 555 45.1 23% 2496
North America 2062 3152 -99% 0%
Ash 6.3 0.3 -
Total revenue 2,124 1.813.7 169 17%
Gross peofit
Metherdands 1956 154.6 27% 23% 235.9% 23.6%
Germany 833 b1.3 369 36% 23.0% 23.7%
Belgium/Luxembourg 476 38.8 23% 23% 12.5% 19.39%
Frante 198 16.4 219% 21% 14.3% 14.3%
Spain 215 17.7 21% 26% 17.9% 16.09%
United Kingdom 139 12.8 9% 6% 21.8% 22.5%
Ttaly 114 9.2 24% 24% 162% 16.6%
Caher Evropean countries 106 8.5 259% 2696 19.1% 19.8%
Morth Amarica 496 575 -14% 0% 17.3% 18.29%
Asla 1.1 0.3 - 16.9% .
Total 4594 377.1 209% 21% 215% 20.8%

* Organic growth is measured excluding the impact of currency effects, acquisitions and transfers between segments.
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Consolidated balance shest
(unaudited)

In millions of &
Assets

Property, plant and equipment
Intangible assets

Defered income tax assets
Finantial assats and assoclates
Non-curent assets

Trade and other receivablas
Income tat receivables
Cash and cash equivalents
Curent assels

Total assets

Equity and liabilivies

Lssued capital

Share premium
Reserves
Shareholders’ equity

Prefened shares

Bonowings

Deferred intome tax liabilities
Provisions

Non-curvent liabilkties

Trade and other payablas
Income tax liabilitfes
Borrowings

Provisions

Current liabilities

Total equky and SabiliGes

http://www.ir.randstad.comy

March 31, 2007 March 31, 2006 December 31, 2006
1181 103.2 1171
0.0 260.1 3242
3286 3596 329.0

120 4.9 119
T98.7 727.8 762.2
1,4654 1,3109 1,443.0
3.3 [3E) B.d
3570 502.4 3465
18277 18196 1,795.6
2664 2,547 4 25778
1156 116 116
4087 384.7 404.6
441.1 183.5 374.1
8614 5798 7803
1658 165.8 165.8

- 190.2 .
295.7 %17 298.9
430 40.4 49.4
S06S 758.1 5141
1,1266 1,030.7 1,095,7
606 45.6 48.4
2 995 95.2
Il 327 33.1
1,2585 1,2095 1,273.4
2,6264 25474 2,577.8
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Consolidated cash flow statement

(unaudited)

Thwee months ended

March 31

In millions of € 2007 2006
Nat income TS 48.1
Tazes on income 21 10,9
Net finance (income)feosts -03 2.0
Operating profit 96,3 61.0
Depretiation praperty, plant and equipment 98 75
Amartization software 3.1 3.2
Amortization acquisition related intangible assets 3.1 2.7
Share-based payments 14 1.0
Pravisions -0.7 -1.3
Income taxes paid -180 -12.4
Cash fow from operations bafere operating warking capital 950 61.7
Trade and other receivables -19.3 78
Trade and other payables 719 61.0
Operating working capital 856 68.9
Net cash flow from oper ating activitias 1036 1305
Additions of property, plant and equipment ~11.7 4,3
Additions of scfware -10 20
Acquisition of subsidiaries -232 -118.7
Disposals of property, plant and equipment 08 -
Disposal of subsidiaries - 1.0
Net cash flow from investing activities -331 -126.0
Re-issue of purchased ordinary shares 04 1.0
Issue of ordinary shares 1.0 -
Proceeds from non-current borrowings - 59.7
Financing 14 60,7
Financial income and expenses recelved 2.7 D2
Reimbursement finanders 2.7 0.2
Net cash flow from finandng activities 4.1 60.9
Net ina'sase in cash, cash equivalents and current
borrowings T26 £5.4
Cash, cash equivalents and cavent borrowings at
begin of period 2503 3%S
Met increase in cash, cash equivalents and current
borrowings 26 §5.4
Translation (losses) f gains -0.1 1.0
Cash and cash equivalents and current borrowings at
end of period 3228 4029
Free cash Row 91.7 119.2

http://www.ir.randstad.com/ 3/24/2008



Randstad Holding - Continued strong growth of revenue +16% and net income +49%

Consolidated statement of changes in shareholders’ equity

(unaudited)

In millions of €

2007 2006
Value at January 1 T90.3 536.2
Movements in the period:
Met intomne fur the period ns3 48,1
Translation differences -32 -6.5
Total recagnized income 683 416
Share-based payments 14 1.0
Re-issue of purchased ordinary shares o4 1.0
Issue of ordinary shares 1.0 -
Yalue atMardh 31 8614 579.8
Core data
(unaudited)

In millions of €

Badance shest

Operating working capltal ™

Borrowings (excluding preferred shares)

Net cash f (net dabt) (excluding preferred shares)

¥ Cperating working capital is defined as trade and other
receivahles minus trade and other payables plus dividend

payable preferred shares,

Split up aperating expenses

Personnel expenses

Cther operating expenses

Cperating expenses

Amprtization acquisition relatad intangible assets and impairment gaodwill

Total operating expenses

Depreciation and amortization software

Depreciation property, plant and equipment
Amontization software

Total depreciation and amortization software

EPS calcadation
Net income for ordinary shareholders

Amortization acquisition related intangible assets and impaiment goodwill
(after tares)

Mat income before amortization acquisition related intangible assets and
impairment goodwill

Basle EPS (in E)

Diluted EPS (jn €)

Diluted EPS befora amortization acquisition related intangible assets and

impairment goodwill (in €

Average number of ordinary shares eutstanding (min)
Average number of diluted ordinary shares outstanding (min)

March 31, 2007 March 31, 2006

78 290.4
M2 2683.7
328 212.7
Three months ended
March 31
2007 2006
2946 215.1
1104 98.3
IR0 3134
3.1 2.7
581 316.1
98 75
3.1 3.2
12.9 102
715 48.1
2.1 1.7
736 49.8
062 [N
061 d.41
053 043
1161 1156
1166 116.3

Notes to the consclidated interim financial statements

http://www.ir.randstad.com/
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Reporting entity

Randstad Holding nv is a public limited liability company incorporated and domiciled in the Netherlands and listed on Euronext
Amsterdam. The consclidated interim financial statements of Randstad Holding nv as at and for the three months' pericd ended March
31, 2007 include the company and its Group companies (together called the 'Group').

Significant accounting policies

These consolidated interim financial statements have been prepared in accordance with International Financial Reporting Standards
and its interpretations issued by the International Accounting Standards Board (1ASB), as adopted by the European Union (hereafter:
IFRS).

The accounting polices applied by the Group in these consolidated interim financial statements are unchanged compared to those
applied by the Group in its consolidated financial statements as at and for the year ended December 31, 2006.

Basic of presentation

These consolidated interim financial statements are condensed and prepared in accordance with (IFRS) IAS 34 'Interim Financial
Reporting'; they do not include all of the information required for full (annual) financial statements, and should be read in conjunction
with the consolidated financia! statements of the Group as at and for the year ended December 31, 2006,

The consolidated financial statements of the Group as at and for the year ended December 31, 2006 are available upon request at the
Company's office or at www.ir.randstad.com.

Estimates

The preparation of consolidated interim financial statements, requires the Group to make certain judgments, estimates and
assumptions that affect the application of accounting policies and the reported amounts of assets, liabilities, income and expenses.
Actual results may differ from these estimates.

In preparing these consolidated interim financial statements, the significant judgments, estimates and assumptions, were the same as
those applied to the consolidated financial statements as at and for the year ended December 31, 2006.

Seasonality

The Group's activities are impacted by seasonal patterns. The volume of transactions throughout the year fluctuates per quarter,
dependent upon demand as well as variations in items such as the number of working days, public holidays and haliday periods.
Historically, the Group usually generates its strongest revenue and profits in the second half of the year.

Effective tax rate/income tax expense

The effective tax rate in Q1, 2007 is based upon the estimated effective tax rate for the whole year 2007 and amounts to 26%. The
increase in comparison to 18,5% of 2006 is mainly caused by an expected lower release of the allowance for deferred tax assets USA
and relatively lower tax-exempt income.

Acquisitions of Group companies
The total cash out for acquisitions year to date March 31, 2007 is € 23.2 million, including € 0,3 million for acquired companies in

preceding years.

As at March 29, 2007 the Group acquired 100% of the shares of Thremen bv, a Dutch based company, with estimated annuai revenue
of approximately € 20 million. This company spedcializes in contracting of administrative processes. No earn-out arrangements exist.
Earlier this year the Group acquired 100% of the shares in a small Belgium based company for the amount of € 0,4 million.

http://www.ir.randstad.com/ 3/24/2008
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The assets and liabilities arising from acquisitions, as well as the breakdown of the total amount of goodwill are (all based
upon preliminary figures and therefore subject to change):

In millions of € canying amount faw value
Tangible fired assets 0.1 0.1
Acquisition related intangible assets . 5.8
Warldng capital 0.3 0.7
Deferred tazes 0.1 -1.4
Mat assets acquired 05 5.2
Goodwill 15.8
Total consideration 21.0
Defered compensations -0.1
Consider ation paid 20.9
Met debt of subsidiaries acquired 2.0
Consideration paid, adjusted for net debt 22.9
Consideration paid for acquisitions in preceding yeart 0.3
Acquisidon of subsidiaries 23,2

Goodwill is mainly attributable to the synergies expected 1o arise after the Group’s acquisition of these companies and to
the waorkforce of the acquired businesses.
The expected costx For all acquisitions are {to be) paid in cash.

The cantributian of the acquired businesses to Group's revenue and cperating profit in this quarter is negligible. I thes
acquisitions had aceurred on January 1, 2007, the contribution to Group's revenue and operating profit would have been
lirndited.

SharehoMers’ equity

The issued number of ordinary sharas increased as follows:

Mumber of issued shares as at December 31, 2006 116,096,328
Istus from share bamd payments amangements 76.270
Mumber of issyed shares as at March 31, 2007 116.172 598

During the period the company also re-issued 36,000 purchased ordinary shares,

Post balance sheet events
As per April 16, 2007 the Group acquired a Further 23% In Talent Shanghai, China, resulting in a 709% interest, As from that

date, this company will be consclidated in the Group Fgures.

For more information

Bart Gianotten/Machteld Merens
Telephone

+31 (0)20 569 56 23

http://www.ir.randstad.com/
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Randstad strengthens its Swiss operations through the acquisition of Job One

Randstad Holding nv announces that it has acquired the Swiss staffing company Job One. Job One operates from 23 branches with a
focus on the sectors technical (especially the watch industry and fine mechanics), healthcare, commercial and construction. Job One
has shown a consistent arganic growth in recent years and in 2006 revenue amounted to € 44 million.

Randstad Switzertand almost doubles its revenue through the acquisition of Job One and will be at least the number 4 in the Swiss
staffing market, with combined pro forma 2006 revenue of approximately € 100 million.

“Job One and Randstad Switzerland complement each other very well", states Ben Noteboom, CEQ Randstad Holding. “Randstad
Switzerland generates the largest part of revenue in the German speaking part of the country, while Job One Is strong in the French
speaking part. Qur combined nationwide presence provides an excellent platform for further growth. We can leverage our mass-
customized and in-house operations while together we are better equipped to keep developing specialties and expand our recruitment
activities.”

In 2006, the Swiss staffing market has grown by about 20% to an estimated volume of € 2.5 billion. Increased demand for flexibility
and healthy economic growth are stimulating the traditional temp market. Labor market reform adds to the growth prospects for
permanent placement. At the same time we expect a continued positive effect from international companies moving to the region.

The deal is expected to have a small positive contribution to EPS in 2007.

Randstad Holding nv specializes in solutions in the field of flexible work and human rescurces services with group companies in
Europe, North America and Asia. The Randstad Group is one of the largest temporary employment organizations in the world and
market leader in the Netherlands, Belgium, Germany, Poland and the southeastern United States. Randstad is dedicated to matching
at the right time, the demand by individuals for challenging and well-paid employment to the demand of organizations for empleyees
of the right caliber and the right qualifications. The Group is active under the brand names Randstad, Yacht , Capac Inhouse Services,
Tempo-Team, EmmayHR, Team4U, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS,
Bloomherg: RAND NA) is listed on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded.
For more information about Randstad Holding see hitp://www.randstad.com.

close window | back to top
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Randstad to handle Dutch payroll administration and payroil processing for Philips CIAN

Randstad Holding announces that it has signed a memorandum of understanding with Philips Electronics Netherlands BV concerning
the outsourcing to Randstad of the Dutch payroli administration and payroll processing that is currently being handled by Philips CIAN
(Centrale Inkomens Administratie Nederland). Philips CIAN handles payroll administration and payroll processing for 42,000 Dutch
employees at a number of companies in the Netherlands, including Philips' Dutch activities. This agreement fits Randstad's growth
strategy for HR solutions in the Dutch market. All employees working at Philips* CIAN will continue their current activities within the
Randstad Group.

Jacques van den Broek, board member of Randstad Holding: "This agreement marks our continuing development in the Netherlands.
In recent years we have expanded our services from general staffing and specialties to a strong HR solutions offering, including
expertise in mobility, reintegration, recruitment, training, assessment, payrolling, HR administration and HR consultancy. This major
outsourcing deal underlines our leading position in these fields."

"Randstad is an ideal partner for us in this deal," states Wim van Winden, Financial Director at Philips Electronics Netherlands BV. "It is
of great importance to us that the current services provided by CIAN to Philips continue in an undisruptive way. In Randstad we have
found a reliable partner who will do just that. Handling these kinds of services is a core activity for them, which in addition opens more
opportunities for employees, currently employed by CIAN, going forward. This agreement ensures the continuity and quality of our
payroll services, leads to more efficiency and serves the needs of our workforce in the best way possible."

CIAN's knowledge and expertise provides an exceflent platform for growth. It is expected that this 8-year contract will take effect as of
the fourth quarter of 2007,

Randstad Holding nv specializes in solutions In the field of flexible work and human resources services with group companies in
Europe, North America and Asia. The Randstad Group is one of the largest temporary employment organizations in the worid and
market leader in the Netherlands, Belgium, Germany, Poland and the southeastern United States. Randstad is dedicated to matching
at the right time, the demand by individuals for challenging and wel-paid empioyment to the demand of organizations for employees
of the right caliber and the right qualifications. The Group Is active under the brand names Randstad, Yacht , Capac Inhouse Services,
Tempo-Team, EmmayHR, Team4U, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS,
Bloomberg: RAND NA) is listed on the Euronext Amsterdam exchange, where cptions for stocks in Randstad Holding are also traded.
For more information about Randstad Holding see http: / fwww.randstad.com.
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Continued solid growth; net income up 34%, revenue up 14%
Continued solid growth; net income up 34%, revenue up 14%

Highlights second quarter 2007

Revenue increased by 14% to € 2,253.7 million (organic growth! 14%)

Gross profit is up 21% to € 500.5 million, also stimulated by rapid growth in fee income

EBITA increased by 44% to € 135.1 million, while the EBITAZ margin improved to 6.0% from 4.7% in Q2 2006

Diluted EPS3 up by 33% to € 0.85 compared to € 0.64 in Q2 2006

Continued difficult market circumstances in North America; rationalization of capacity in branch network initiated

European operations do well: 28% growth in Germany, 13% growth in the Netherlands and 20% in Belgium

Agreement signed with the founder and leading shareholder, Mr. Frits Goldschmeding, aimed at continuity of his position as long term shareholder

Outlook third quarter 2007

& We expect continued double digit growth but note that our organic growth rate has eased. This effect was most visible in June, when our organic
growth rate was 12%. On the basis of current trends our outlook for Q3 2007 is cautious. We expect diluted EPS to amount to at least € 0.95
compared to € 0.92 in Q3 2006.

"For fourteen consecutive quarters, we have achieved double digit revenue growth, " says Ben Noteboomn, CEQ of Randstad Holding.
"The global markets for HR services are constantly changing, reflecting trends in society. New service concepts are gradually catching
on, as evidenced by our recent outsourcing deal with Philips. Meanwhile, the European market continues to be very healthy, while the
US market is confronted with pressure. Overalf, we continue to expect steadily growing markets for our services. Our people have
again been able to increase our market share, and we are in an excellent position to continue to do so.”

In € million Q2 2007 Q2 2006 change
Revenue 2,253.7 1,976.8% 19%
EBITA 135.1 93.6 9%
Net income 97.1 72.2 9%
Diluted EPS (in €) 0.85 0.64 I3%

* Organic growth is measured excluding the impact of currency effeds, acquisitions, disposals and transfers between segments
43 EBITA: aperating prdfit before amortizalon acquisition related intanglble assets and Impalrment goodwill

= Definition: diluted EPS befare amortization acquisition related intangible assets and impair ment goodwill
> In Q3 2005 reported Q2 2006 revenue was adjusted by € 11,2 million due to deconsolidation of Talent Shanghai

Summary of Group financial performance
Revenue

Revenue growth continued to be solid. Total revenue amounted to € 2,253.7 million in Q2 2007, an increase of 14% compared to Q2
2006. Organic growth also amounted to 14%. Currencies had a negative impact of about 1%, while the impact of acquisitions and
disposals was +1%. During the quarter revenue growth eased. The reasons differ by market. As expected, our North American
business was faced with economic headwind and we have not been able to withstand this satisfactority. Qur combined North American
revenue declined 4% organically. In the Netherfands, market growth is consolidating, which is not unusual after a first phase of rapid
recovery. However, angoing growth in the industrial segment points at continued healthy economic circumstances. In Germany
comparables have become tougher but we continued to outperform the market, which has high potential and which continued to grow
at around 25%.

http://www.ir.randstad.com/: 3/24/2008
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In € million Q2 2007 Q2 2006 powth  organk growth
Revenue 2,253.7 1,976.8 14% 19%
Gross profit 500.5 412.3 21% 21%
Operating expenses 3654 318.7 I5% 19%
EBITA 135.1 93.6 4% 449%
Amortization acquisition related intangibles 34 2.7

Operating profit 131.7 90.9 159

Net income 97.1 72.2 3%

Diluted EPS (in €) 0.85 0.64 33%

Grossmargin 22.2% 20.5%

Operating expenses as % revenue 16.2% 16.1%

EBITA margin 6.0% 4.7%

Gross profit

Gross margin improved to 22.2% from 20.9%. The positive trend that set in as of Q3 2006 continued. Mix improvemnents and healthy
pricing stimulated the gross margins in the Netherlands, Belgium, Spain, UK, Italy and some smaller markets. In France, gross profit
includes a one-off of € 4.7 million, related to recent changes in the allotment of labor subsidies, with retroactive effect as of January
2006. In Germany the gross margin decreased from 25.1% in Q2 2006 to 24.1% in Q2 2007, especially because of strong growth in
the in-house segment, relatively strong growth in the Eastern part of the country, and some margin pressure. The acquisition of
PinkRoccade HR Services had a positive impact on group gross margin of 0.2% and of 0.5% on the Dutch gross margin. The fatter also
reftects the continued growth in fee income (fees for permanent placements, salary processing, etc.). For instance, in 2002 fee income
made up 4% of gross profit at Randstad the Netherlands. In Q2 2007 this has increased to 20%. Gross profit per corporate FTE, which
is one of our key performance indicators, increased by 7% in Q2 2007.

Operating expenses

We continued to invest in people and in our network to capture future growth. The number of corporate employees has increased by
14% (+13% organic) compared to Q2 2006, while the number of outlets has increased by 7% (+6% organic). We employed on
average 17,150 FTEs and operated from 2,769 outlets at the end of the quarter. Cperating expenses excluding amortization of
acquisition related intangibles and impairment goodwill grew by 15% (14% organic). Operating expenses as a percentage of revenue
amounted to 16.2% in Q2 2007 compared to 16.1% in Q2 2006. The increase of the cost ratio is linked to the continued growth in fee
income and to the low productivity of our mass-customized operations in North America.

£EBITA

The percentage of gross profit that was converted into EBITA, the conversion ratio, improved from 23% in Q2 2006 to 27% in Q2
2007. EBITA grew by 44% to € 135.1 million, compared to € 93.6 million in Q2 2006, while the EBITA margin improved to 6.0% from
4.7%. The positive effect on EBITA of the French one-off was € 4.2 million.

Net income

In Q2 2007, net income increased by 34% to € 97.1 million. Net finance costs, including preferred dividend, amounted to € 0.5 million
in Q2 2007, compared to € 2.3 miliion in Q2 2006. In line with earlier guidance, the effective tax rate increased from 18.5% in Q2 2006
to 26.0% in Q2 2007. In Q1 2007 the effect was similar. Diluted EPS before amortization of acquisition related intangibles amounted to
€ 0.85 or € .83 excluding the French one-off.

Cash flow and balance sheet

In Q2 2007, the free cash flow amounted to € 63.0 million negative, an improvement versus € 81.5 million negative in Q2 2006. Cash
flow in Q2 is seasonally impacted by dividend payments and holiday allowances. The maving average of days sales outstanding {DSO)
improved by another day, to 51 in Q2 2007 from 52 in Q2 2006. The net cash position excluding preferred shares was € 103.2 million
at the end of the quarter versus € 26.3 million at the end of Q2 2006.
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Second quarter by segment
Mass-custormized Europe and Asia: very sofid profitability

All countries contributed to the growth and the combined organic revenue growth amounted to 15%. The highest growth was posted
in Germany, Italy, Belgium and France. Gress margin trends are positive, which is most clearly visible in the Netherlands, where we
benefit from focus, better pricing and mix shifts. We also made good improvements in the UK, largely driven by a rise in permanent
placement fees. EBITA increased by 52% to € 104.3 million while the EBITA margin reached a healthy 7.1% compared to 5.2% in Q2
2006. As announced last quarter, we evaiuated our cost allocation system in Q2 2007, which resulted in the transfer of a limited
amount of direct and indirect costs from mass-customized Germany to in-house Germany. We have restated our Q1 2007 figures
accordingly. The restatement and the effects of transfers are specified in a separate appendix.

Mass-customized and in-house services North America; rationalizing capacity

Market circumstances continued to be difficult for our North American business. On an organic basis revenue was down 4%. We did
well in the in-house segment. In general, temp volumes at large clients have come down, which has been offset by gaining wallet
share and gaining new clients. Profitability of in-house is strong, due to high productivity. However, productivity of our total mass-
customized network is too fow. We have started to rationalize the cost base, in line with our unit steering model. It is planned to
reduce headcount by about 110 people in Q3 2007. We anticipate reorganization costs of approximately USD 2 million in Q3 2007,
related to planned branch closures in areas where we service our clients primarily through in-house or in areas where we can combine
offices. Gross margin came down from 18.0% to 17.6%. This is mostly explained by mix shifts as our large account business is holding
up relatively better than other segments. The EBITA margin for our combined North American businesses came down to 2.3%
compared to 3.2% in Q2 2006. Our Canadian operations continued to show strong performance.

In-house services Europe: continued strong growth

Market circumstances continued to be good in this segment and revenue growth was strong. Organic revenue growth amounted to
26% in Q2 2007. Total growth including transfers was 64%. Growth was well spread across our different geographies. Growth was
highest in Germany, France, Italy and the UK. In total we now operate from 733 in-house locations in Europe. The gross margin
reached 14.5% compared to 14.2% in Q2 2006. Gross margin of the German business was reduced by about 2% due to the
aforementioned cost reallocation. The gross margin also includes a healthy improvement at Capac in the Netherlands. EBITA improved
to € 20.7 million from € 11.4 million,

Interim professionals, search & selection

Organic revenue growth of interim professionals, search & selection was 19% in Q2 2007. Demand remains high. We continue to see
healthy growth in secondment in large segments such as IT and Finance (Yacht in the Netherlands) and Engineering, albeit that our
German business was faced with reduced growth in aerospace. We had good growth in other competences such as Legal and
Marketing & Communications. Attracting candidates in sectors such as IT, Finance and Engineering has become more challenging.
Search & selection is gaining momentum in various countries. The slightly reduced EBITA margin reflects continued investment in our
foreign operations.

Business Development

On 4 May 2007, an additional 49% of the capital of our Indian search & selection subsidiary EmmayHR was acquired. After acquiring a
51% stake in November 2005, Randstad now owns 100% of the capital.

On 27 June 2007, it was announced that we almost doubled the size of our Swiss operations through the acquisition of Job One. Job
One generated revenue of € 44 million in 2006.

On 17 July 2007, it was announced that Philips plans to outsource its Dutch payroll administration and payroll processing adtivities to
Randstad. The 8-year contract underlines our leading position in HR solutions in the Netherlands,

Tax

In July the German "Bundesrat" approved the proposed reduction, as of January 2008, of the German corporate income tax rate
(including trade tax) from approximately 40% to approximately 30%. This tax rate reduction will have a positive influence on the future
weighted applicable tax rate and on our future cash flow. As announced earlier, the reduction will also lead to a revaluation of German
deferred tax assets and therefore to a non-cash and non-recurring charge to the income statement in the quarter that the rate change
will be enacted. Based on our current tax position we now expect a net charge of approximately € 14 million in Q3 2007.

Continuity
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We have finalized an agreement with Randstad's founder and leading shareholder, Mr. Frits Goldschmeding. His objective remains
explicitly to continue his position as a long term sharehotder through direct ownership or eventually through his inheritors. Such clarity
and commitment justifies committing one seat in the Supervisory Board. At the same time we have organized the process in case an
inheritor would like to dispose of (part of) the shares. The main points of the agreement are as follows:

® Supervisory Board seat: Randstad Beheer (the investment vehicle through which the majority of family shares is held) will be entitled to claim
a seat in the Supervisory Board after Mr. Goldschmeding's third term in the Supervisory Board or at an earller stage in case his membership of
the Supervisory Board is terminated before the Annua! General Meeting of Shareholders in 2011,

® Lock-up: the inheritors will be bound to a lock-up of at least 12 months.

& Grace period: if the inheritors want to divest (part of) the shares after the lock-up, they shoutd inform the Executive and Supervisory Boards
six months in advance. After receiving notice, the boards have four months to discuss alternative options with the inheritors.

More detail will be provided in the annual report 2007.

Outlook Q3 2007

In general we are optimistic about our prospects for Q3 2007. We continue to expect double digit growth based on ongoing healthy
growth in our European and Asian business and continued weakness in North America. However, our organic growth rate has eased
somewhat. This effect was most visible in June, when our organic growth rate was 12%. Currently growth patterns are somewhat
uncertain but with the exception of North America we believe it is too early to significantly adjust the investment pace. However, on
the basis of current trends our outlook for Q3 2007 is cautious. We expect diluted EPS before amortization of acquisition related
intangibles and impairment goodwill to amount to at least € 0.95 versus a comparable figure of € 0.92 in Q3 2006. This forecast is
including USD 2 million restructuring costs in North America and excduding the anticipated one-off tax charge relating to Germany.

Financial calendar

Publication third quarter results 2007 Qctober 24, 2007
Analyst & Investor days November 7/8, 2007
Publication fourth quarter and annual results 2007 February 14, 2008
Publication first quarter results 2008 April 23, 2008

Press conference and analyst meeting

Today, at 10.00 CET, Randstad Holding will host a press conference at ifs headquarters in Diemen. At 13.00 CET, Randstad Holding will
host a meeting induding a conference call for analysts. The dial in number is +31 (0)20 707 5508 and for participants from the UK +44
(20) 7806 1960. You can follow this analyst conference through live video webcast. A replay of the presentation and the Q & A will also
be available on our website as of today 18.00 CET. The link is: http:/fwww.ir.randstad.com/presentations.cfm

Certain statements in this document concern prognoses about the future financial condition and the results of
operations of Randstad Holding as well as certain plans and objectives. Obviously, such prognoses involve risks and a
degree of uncertainty since they concermn future events and depend on circumstances that will apply then. Many factors
may contribute to the actual results and developments differing from the prognoses made in this document. These
factors include general economic conditions, a shortage on the job market, changes in the demand for (flexible)
personne), changes in employment legislation, future currency and interest fluctuations, future takeovers, acquisitions
and disposals and the rate of technological developments. These prognoses therefore apply only on the date on which
the document was compiled.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group
companies in Europe, North America and Asia. The Randstad Group is one of the largest temporary employment
organizations in the world and market leader in the Netherfands, Belgium, Germany, Poland and the southeastern
United States. Randstad is dedicated to matching at the right time, the demand by individuals for challenging and well-
paid employment to the demand of organizations for employees of the right caliber and the right qualifications. The
Group is active under the brand names Randstad, Yacht , Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U,
Talent Shanghai, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv {(Reuters: RAND.AS, Bloomberg:
RAND NA) is listed on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also
traded. For more information about Randstad Holding see http://www.randstad.com.
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Consolidated incorme staterment
{unaudited)

In miliions of €

Revenue
Cost of services
Gross profit

Seling expenses
General and administrative expenses
Total operating expenses

Operating profik

Dividend preferred shares
Financial income and expenses
Net finance cost

Income before taxes
Taxes on income

Net income

Earnings per share attributable to the equity
holders of Randstad Holding nv (expressed in
€ per ordinary share):

- basic earnings per ordinary shae
- dituted earnings per ordinary share

- diluted earnings per ordinary share before
amortization acquisition related intangible
assets and impairment goodwill

Margins

Gross margin
EBITDA margin
EBITA margin
Operating margin
Net margin

http://www.ir.randstad.comv

Three months ended Six months ended
June 30 June 30
change change
2007 2006 2007/2006 2007 2006 2007/20056
2,253.7 1,976.8 14% 4,356.1 3,790.5 15%
1,753.2 1,564.5 12% 3,401.2 3,008.1 13%
500.5 412.3 21% 954.9 789.4 21%
258.6 224.6 505.7 444,1
110.2 96,8 221.2 193.4
368.8 321.4 15% 726.9 637.9 14%
131.7 90.9 45% 228.0 151.9 S50%
-1.8 -1.8 -3.6 -3.6
1.3 -0.5 34 -0.7
-0.% -2.3 -0.2 4.3
131.2 88.6 227.8 147.6
-34.1 -16.4 -59.2 -27.3
97.1 72.2 34% 168.6 120.3 40%
0.83 0.62 1.45 1.04
0.83 0.62 145 1.03
0.85 0.64 1.48 1.07
22.2% 20.%% 21.9% 20,8%
6.5% 5.3 3.9% 4. 7%
6.0% 4. 7% 5.4% 4.1%
5.8% 4.6% 5.2% 4.0%
4.3% 3. M 3.9% 3.2%

Page 5 of 15
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Randstad Holding - Continued solid growth; net income up 34%, revenue up 14%

Information by segment
(unaudited)

In millions of €

Revenue

Mass-customized Europe and Asia
Mass-customized Narth America
In-house services Europe

In-house services North America

Interim professionals, search & selection
Eliminations

Total reverue

Gross profit

Mass-customized Europe and Asia
Mass-custamized North America
In-house services Europe

In-house services North America

Interim professionals, search & selection
Eliminations

Tatal grass profit

EBITA **

Mass-customized Eyrcpe and Asia
Mass-customized North America
In-house services Eurape

In-house services North America

Interim professionals, search & selection
Corparate

Total EBITA

Three months ended June 30
2007 2006 change organic™  margins margins
2007/2006 growth 2007 2006
1,460.9 1,311.3 11% 15%

161.8 263.1 -31% 6%

365.8 223.2 64% 26%

105.5 62.8 8% -3%

148.5 123.4 20% 19%

-8.8 -7.0
2,253.7 1,976.8 14% 14%

3489 2874 21% 24% 23.9% 21.%
1.5 a0.9 -26% -8% 20.6% 19.%%
53.0 31.8 67% 24% 14.5% 14.2%
13.1 7.6 72% -1% 12.4% 12.1%
48.2 35.0 6% N% 32.5% 28.9%
-0.2 -0.4

500.5 412.3 21% 21% 22.2% 20.%

104.3 68.5 92% 67% 7.1% 29.2%

1.0 7.8 -87% -79% 0.6% 3o
20.7 11.4 2% 21% 5.7% 5.1°%
5.5 2.6 112% 13% 5.2% 4,1%
114 10,2 12% 5% 1.7% 8.3%
-1.8 -6.9
135.1 93.6 44% 44% 6.0% 4, 7%

* Organic grawth Is measured excluding the impact of currency effects, acquisitions, disposals and transfers between segments.
** EBITA: operaing profit before amortization acquisition related intangible assets and impairment goodwill,

http://www.ir.randstad.com/
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Information by segment
{unaudited)

In mitlions of €

Revenue

Mass-customized Europe and Asia
Mass-customized North America
In-house services Europe

In-house services Morth America

Interim professionals, search B selection
Eliminations

Total revenue

Gross profit

Mass-customized Eurcpe and Asta
Mass-customized North America
In-house services Europe

In-house services North America

Interim professionals, search & selection
Eliminaticns

Total gross profit

EBITA **

Mass-customized Eurape and Asia
Mass-customized North America
In-house services Europe

In-house services North America

Interim professionals, search & selection
Corporate

Total EBITA

Randstad Holding - Continued solid growth; net income up 34%, revenue up 14%

Six months ended June 30
2007 2006 change organic* margins margins
2007/2006 growth 2007 2006
2,806.1 2,500,5 12% 17%
361.1 523.5 -31% S%
693.0 415.5 67% 27%
2124 117.6 Bl% 3%
299.8 245.6 22% 21%
-16.3 -12.2
4,356.1 3,790.5 15% 16%
659.6 543.3 21% 29% 23.5% 21.7%
4.0 102.3 -28% 7% 20.5% 19.5%
100.6 59.3 70% 27% 14.5% 14.%%
26.2 13.7 91% 8% 12.3% 11.6%
95.3 71.6 3% 27% 31.8% 29. %%
-0.8 -0.8
954.9 769.4 21% 21% 21.9% 20.8%
172.0 111.4 54% 68% 6.1% 4.5%
2.3 14,2 -B84% ~75% 0.6% 2.7%
38.1 19.0 101% 42% 5.5% 4.6%
10.8 3.8 184% 56% 5.1% 1.%%
254 21.7 17% 10% 8.5% 8.6P%
-14.1 -12.8
234.5 157.3 49% S51% 5.4% 4.1%

* Organic growth is measured excluding the impact of currency effects, acquisitions, disposals and transfers between ssgments,
=+ EBITA; operaing profit before amortization acquisition related intangible assets ard impairment goodwill.

http://www.ir.randstad.com/:
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Randstad Holding - Continued solid growth; net income up 34%, revenue up 14%

Information by geographical area

Page 8 of 15

(unaudited)
Three months ended June 30

In millions of € 2007 2006 change organic* margins margins

200742006 grawth 2007 2006
Revenue
Netherlands T88.1 696.8 13% 12%
Germany 388.8 304.4 28% 2B%
Belgium/Luxembourg 262.2 218.0 20% 20%
Frane 164.9 130.5 26% 26%
Spain 123.3 121.9 1% 6%
United Kingdom 64.0 56.6 13% 12%
Italy 80.6 64,8 24% 24%
Other European counties 59.8 53.3 12% 12%
North America 2813 325.9 -12% 4%
Asia 34.7 4.6
Total revenue 2,253.7 1,976, 14% 14%
Gross profit .
Netherlands 209.3 163.9 28% 29% 26.6% 23.%%
Germany 93.6 76.5 22% 22% 24.1% 25.1%
Belgium/Luxembourg 54.4 41.4 N% 28% 20.7% 19.0%
France 28.9 18.8 54% 54% 17.5% 14.9%
Spain 22.2 19.7 13% 18% 18.0% 16.2%
United Kingdom 15.0 12.1 24% 22% 23.4% 21.9%
Italy 13.8 11.1 24% 24% 17.1% 17.1%
Other European countries . 11.0 9.4 17% 17% 18.4% 17.6%
North America 50.6 58.5 -14% 6% 17.6% 18.0%
Asia 1.7 0.9 -
Total gross profit 500.5 412.3 21% 21% 22.2% 20.%%
Infermakion by geographical area
{unaudited)

Six months ended June 30
In millions of € 2007 2006 change organic*  margins margins

2007)2005 grawth 2007 2006

Revenue
Netherlands 1,543.9 1,352.7 14% 13%
Germany T50.8 562.8 33% 33%
BelgiumfLuxembourg 505.8 419.5 21% 20%
Franme 303.1 245.0 29% 24%
Spain 243.7 232.3 5% 11%
United Kingdom 127.7 113.5 13% 11%
Italy 151.1 120.3 26% 26%
Other European countigs 115.3 98.4 17% 18%
North America 573.5 641.1 -11% -2%
Asia 41.2 4.9
Total revenue 4,356.1 3,790.5 15% 16%
Gross profit
Netherlands 404.9 31685 27% 23% 26.2% 23.5%
Germany 176.9 137.8 28% 268% 23.6% 24.5%
BelgiumjLuxembaurg 102.0 a0.2 27% 26% 20.2% 19.1%
Frane ’ 48.7 352 38% 8% 16.1% 14.9%
Spain 43.7 37.4 17% 22% 17.9% 16.1% .
United Kingdom 28.9 24.9 16% 149% 22.6% 21.%%
Ttaly 25.2 20.3 24% 29% 16.7% 16.%%
Other European countries 21.6 17.9 21% 21% 16.7% 18, 2%
North America 100.2 116.0 -19% -3% 17.5% 16.1%
Asia 2.8 1.2 -
Total gross profit 954.9 789.4 21% 21% 21.9% 20.8%

* Organic growth is measured excluding the impact of currency effects, acquisitions, disposals and transfers between segments.

http://www.ir.randstad.com/
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Randstad Holding - Continued solid growth; net income up 34%, revenue up 14%

Consolidated balance sheet
(unaudited)

In millions of €
Assels

Property, plant and equipment
Intangible assets

Deferred income tax asets
Financlal assets and associates
Non-current assets

Trade and other reeivables
Income tax receivables
Cash and cash equivalents
Current assets

Total assets

Equity and liabilities

Issued capital

Share premium
Reserves
Shareholders’ equity
Minority interest
Group equity

Preferred shares

Borrowings

Deferred income tax liabilities
Provisions

Non-current liabilities

Trade and other payables
Income tax liabilities
Borrowings

Pravisions

Current liabilities

Total equity and liabilities

http://www.ir.randstad.com/
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June 30, 2007 June 30, 2006  December 31, 2006
124.8 108.2 117.1
363.6 258.5 324.2
327.0 350.7 329.0

9.3 8.0 11,9
824.7 725.4 762.2
1,575.5 1,383.2 1,443.0
7.9 9.4 6.1
297.2 379.8 346.5
1,880.6 1,772.4 1,795.6
2,705.3 2,497.8 2,577.8
11.6 1.6 11.6
423.8 389.9 404.6
386.8 149.8 374.1
822.2 E51.3 790.3
0.8 - -
823.0 551.3 790.3
165.8 165.8 165.8

- 190.1 .

296.4 355.6 298.9
479 35.2 49,4
510.1 746.7 514.1
1,074.3 962.6 1,095.7
65.2 38.7 48.4
194.0 163.4 95,2
38.7 35.1 23,1
1,372.2 1,199.6 1,273.4
Z,705.3 2,497.8 2,577.0

3/24/2008



Randstad Holding - Continued solid growth; net income up 34%, revenue up 14% Page 10 of 15

Consolidated cash flow statement

{unaudited}
Three months ended Sis months ended
June 30 June 30
In millions of € 2007 2006 2007 2006
Net income 97.1 72.2 168.6 120.3
Taxes on income 34.1 16.4 59.2 273
Net finance cost 0.5 2.3 0.2 4.3
Operating profit 131.7 90.9 228.0 1519
Depreciation property, plant and equipment 8.5 B.3 18.3 15.68
Amortization sdftware 26 3.1 5.7 6.3
Amartization acquisition related intangible assets 34 2.7 6.5 5.4
Share-based payments 3.5 11 4.9 z.1
Provisions 00 -2.1 -0.7 -3.4
Income taxes paid -34.9 -33.5 -52.9 -45.9
Cash Flow from operations before operating working capital 114.8 70.5 209.8 132.2
Trade and other reeivables -102.5 -77.6 -121.8 -69.8
Trade and other payables -56.8 -59.5 -28.9 1,5
Operating working capitel -159.3 -137.1 -150.7 -68.3
Net cash flow from operating activities -44.5 -66.6 59.1 63.9
Additions of property, plant and equipment -14.9 -14.6 -26.6 -23.9
Additions of software -36 1,1 -4.6 -3.1
Acquisition of subsidiaries and assocides -13.3 -8.6 -36.5 -124.3
Financial assels 0.0 -0.2 0.0 -0.2
Disposals of property, plart and equipment 0.0 1.0 0.8 1.0
Disposal of subsidiaries - - - 1.0
Net cash flow from investing activities -31.8 -23.5 -66.9 -1495
Re-issue of purchased ordinary shares 0.2 - 0.6 1.0
Issue of ordinary shares 6.8 1,3 1.8 1.3
Proceeds from non-currert borrowings - - - 59.7
Financing 7.0 1.3 8.4 62.0
Financial income and expenses received A | a2 4.8 0.4
Dividend paid on ordinary shares -145.3 -90.7 -145.3 -90.7
i Dividend paid on prefered shaes B ' -7.2 -8.4 -1.2 -8.4
Reimbursement to financiers -150.4 -98.9 -147.7 -98.7
. Net cash flow from financing adtivities -143.4 -97.6 -139.3 -36.7
| Net decrease in cash, cash equivalents and current
borrowings -219.7 -187.7 -147.1 -122.3
Cash, cash equivalents and current borrowings at
begin of period 322.8 402.9 250.3 336.5
Net decrease in cash, cash equivalerts and current
barrowings -219.7 -187.7 -147.1 -1223
Translation gains 0.1 1.2 0.0 2.2
Cash, cash egquivalents and aurrent borrowings at
end of period 103.2 216.4 103.2 216.4
Free cash flow -63.0 -81.% 28.7 37.7

http://www.ir.randstad.com/ 3/24/2008



Randstad Holding - Continued solid growth; net income up 34%, revenue up 14% Page 11 of 15

Consolidated staternent of changes in shareholders' equiy

(unaudited)

In millions of € 2007 2006
Yalue at April 1 861.4 §79.8
Net income for the period g97.1 72.2
Translation differences -1.5 -12.4
Total recognized income 95.6 59.8
Dividend paid an ordinary shares -145.3 -90.7
Share-based payments 3.5 1.1
Re-issue of purchesed ordinary shares 0.2 -
Issue of ordinary shares 6.8 1.3
value at June 30 822.2 551.3
In millions of € 2007 2006
Yalue at January 1 790.3 536.2
Movements in the period:

Net income for the period 168.6 120.3
Translation differences -4.7 -18.9
Total recognized income 163.9 i0l.4
Dividend paid on ordinary shares ~145.3 -90.7
Share-based payments 49 2.1
Re-issue of purchased ordinary shaes 0.6 1.0
Issue of ardinary shares 1.8 1.3
Yatue at June 30 822.2 951.3

http://www.ir.randstad.com/ 3/24/2008



Randstad Holding - Continued solid growth; net income up 34%, revenue up 14%

Core data

(unaudited}

In millions of €

Balance sheet

Operating working capital *

Borrowings (excluding preferred shares)

Net cash / (net deht) (excluding preferred shares)

* Operaking working capital is defined as trade and other

receivables minus trade and other payables plus dividend
payable preferred shares.

Split up operating expenses

Personnel experses
Other operding expenses
Operaing expenses

Amartization acquisition related intangible assets and
impair ment goodwill

Tota! operaing expenses

Depreciation and amortization software

Depreciation property, plant and equipment
Amartization scftware

Total depreciaion and amortization scftware

EPS calculation
Net income for ordinary shareholders

Amortization acquisition related Intangible assets and
impairment goodwill (after taxes)

Net Income before amartization acquisition related intangible
assets and impairment goodwl

Basic EPS (in €)

Diluted EPS {in €)

Diluted EPS before amortization acquisition related intangible
assets and impairment gaodwll (in €)

Average number of ordinary shares outstanding (min)
Average number of diluted ordinary shares outstanding (min)

June 30, 2007 June 30, 2006
504.8 424,2
194.0 3535
103.2 26.3
Three months ended Six months ended
June 30 June 30
2007 2006 2007 2006
2546 221.1 499.2 436.2
110.8 97.6 221.2 195.9
3654 318.7 720.4 632.1
34 2.7 6.5 S.4
368.8 321.4 726.9 637.5
8.5 8.3 18.3 15.8
2.6 3.1 5.7 6.3
11.1 11.4 24.0 22.1
97.1 72.2 168.6 120.3
2.3 1.8 4.4 3.5
99.4 74.0 173.0 123.8
0.83 0.62 1.45 1.04
0.83 0.62 1.45 1.03
0.85 0.64 1.48 1,07
116.3 115.7 116.2 i15.6
116.7 116.4 116.6 116.3

Notes to the consolidated interim financial statements

Reporting entity

Randstad Holding nv is a public limited liability company incorpora

Amsterdam.

Page 12 of 15

ted and domiciled in the Netherlands and listed on Euronext

The consalidated interim financial statements of Randstad Holding nv as at and for the three and six months' period ended June 30,
2007 include the company and its Group companies (together called the 'Group').

http://www.ir.randstad.comv
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Randstad Holding - Continued solid growth; net income up 34%, revenue up 14% Page 13 of 15

Significant accounting policies

These consolidated interim financial statements have been prepared in accordance with International Financial Reporting Standards
and its interpretations issued by the International Accounting Standards Board (IASB), as adopted by the European Union {hereafter:
IFRS).

The accounting polices applied by the Group in these consolidated interim financial statements are unchanged compared to those
applied by the Group in its consolidated financial statements as at and for the year ended December 31, 2006.

Basis of presentation

These consolidated interim financial statements are condensed and prepared in accordance with (IFRS) IAS 34 'Interim Financial
Reporting'; they do not include all of the information required for full (annual) financial statements, and should be read in conjunction
with the consolidated financial statements of the Group as at and for the year ended December 31, 2006.

The consolidated financial statements of the Group as at and for the year ended December 31, 2006 are available upon request at the
Company's office or at www.ir.randstad.com.

Estimates

The preparation of consolidated interim financial statements, requires the Group to make certain judgments, estimates and
assumptions that affect the application of accounting policies and the reported amounts of assets, liabilities, income and expenses.
Actual results may differ from these estimates,

In preparing these consolidated interim financial statements, the significant judgments, estimates and assumptions, were the same as
those applied to the consolidated financial statements as at and for the year ended December 31, 2006.

Seasonality

The Group's activities are impacted by seasonal patterns. The volume of transactions throughout the year fluctuates per quarter,
dependent upon demand as well as variations in items such as the number of working days, public holidays and holiday periods.
Historically, the Group usually generates its strongest revenue and profits in the second half of the year. Historically, in the second
quarter free cash flow is usually negative due to the timing of the payments of holiday allowances and dividend; free cash flow tends to

be the strongest in the second half of the year.

Effective tax rate/income tax expense

The effective tax rate in Q2, 2007 and YTD June 30, 2007, is based upon the estimated effective tax rate for the whole year 2007 and
amounts to 26%. The increase in comparison to 18,5% in 2006, is mainly caused by an expected lower release of the allowance for
deferred tax assets USA and a relatively lower effect from tax-exempt income.

Acquisitions of Group companies
The tota! cash out for acquisitions year to date June 30, 2007 is € 36.5 million {Q2: € 13.3 miflion), including € 2.4 million (Q2: € 2,1
million} for acquired companies in preceding years.

As per April 2nd, 2007 the Group acquired a further 23% in Talent Shanghai, China, resulting in a 70% interest; this company is
consolidated as from that date. As per June 26, 2007, the Group furthermore acquired 100% of the shares of Job One SA, a Swiss
based general staffing company, with estimated annual revenue of € 44 million. Earn-out arrangements exist. During the first quarter,
the Group acquired 100% of the shares of Thremen bv as per March 29, and of a small Belgium based company at the beginning of
the year.

The assets and liabilities arising from acquisitions as per June 30, 2007, as well as the breakdown of the total amount of goodwill are
(all based upon preliminary figures and therefore subject to change):

http://www.ir.randstad.com/ ' ) 3/24/2008
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In millions of € carrying amaount Fair value Fair value
June 30, 2007 June 30, 2007 March 31, 2007
Tanghble fixed as=ts 0.3 0.3 0.1
Acquisition related Intangible assets - 14.8 5.8
Working capital (including 0.2 For purchased minority interest) 3.0 3.0 0.7
Deferred taxes 0.1 -3.3 -1.4
Pravisions 0.0 0.B 0.0
Net assets amuired {100%) 3.4 14.0 5.2
Deduction For acquisition of 23% of the shares of ore of the
acguired companies -1.6 -
Subtotal 12.4 5.2
Goodwil 29.9 15.8
Total consideration 43.3 210
Deferred compensdtions -3.2 -0.1
Consideration paid 39.1 209
Net {cash) / debt of subsidiaries acquired -5.0 2.0
Conslderation paid, adjusted for net (cash) [ debt 34.1 22.9
Consideration paid For atquisitions in preceding yeas 2.4 0.3
Acquisition of subsidiaries 36.5 232

Goodwil Is mainly attributable ta the synergies expeded to arise &er the Growp’s acquisttion of these companies and to
the workforce of the acquired businesses. The expected costs for all acquisitions are (to be) paid in cash,

The contribution of the acquired businesses tn Group’s revenue and operating profit for the six months’ perlod ended
June 0, 2007 is € 32 million and € 0.3 milion, respectively. If these acquisitions had occurred on January 1, 2007, Group
revenue and operating profit would have been higher by appraximately € BS million and €1.5 million respectively,

Shareholders’ equity
The issued number of ordinary shares increased as follows:

Number of issued shares as at December 31, 2006 - 116,096,328
Issue From share based payments arrangements 400.567
Number of issued shares as at June 30, 2007 116.498.B94

During the period the company also re-issued 36.000 purchased ordinary shares,

Post balance sheet events
Mid July the Group signed a mema of understanding with Philips Electronics Netherlands by concerning the outsourcing to Randstad of
the Dutch payroll administration and payroll pracessing, currently handled by Philips itself.

http://www.ir.randstad.com/: 3/24/2008
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Appendix
Pro forma restatement® of revenue, gross profit and EBITA for bransfers and cost reallocation
(unaudited)
Inmillions of € Q2 Qi Q4 Q3 Q2 Q1
2007 2007 2006 2006 2006 2006
Revenue
Mass-customized Europe and Asia 1,460.9 1,345.2 1,439.3 1,400.3 1,254.4 1,138.6
Mass-customized North America i81.a 179.3 201.7 206.2 209.2 208.1
In-house services Europe 365.8 J27.2 342.6 331.4 280.1 242.9
In-house services North America 105.5 106.9 111.8 105.9 116.7 107.1
Interim professionals, search B selection 148.5 151.3 142,9 i29.5 123.4 122.2
Eliminations -8.8 -7.5 -11.7 -8.3 -7.0 5.2
Total revenue 2,293.7 2,102.4 2,226.6 2,169.0 1,976.8 1,813.7
Gross pralit
Mass-customized Europe and Asia 347.4 312.2 336.1 315.2 277.8 248.5
Mass-custamized North America 375 36.5 41.1 44,2 44,4 45.5
In-house services Europe 54.5 46.1 50.7 48.0 41.4 34.9
In-house services North America 13.1 13.1 13.0 12.9 14,1 i2.0
Interim professionals, search B selection 48.2 47.1 43.6 37.5 35.0 36.6
Eliminations -0.2 -0.6 -1.0 -0.1 -0.4 0.4
Total gross prafit 500.5 454.4 483.5 457.7 412,3 377.1
EBITA
Mass-customized Europe and Asia 102.8 69.2 105.4 97.6 63.2 41.3
Mass-customized North America 1.0 1.3 6.6 6.9 5.9 4.7
In-house services Europe 22.2 15.9 22.4 20.2 16.7 9.2
In-house services North America 5.9 5.3 a6 4.3 4.5 2.9
Interim professionals, search & selection 11.4 14.0 13.8 11.1 10.2 11.5
Corporate -7.8 -6.3 7.7 -5.4 -6.9 -5.9
Total EBITA 135.1 99.4 144.1 134.7 93.6 63.7
Gross margin
Mass-customized Europe and Asia 23.6% 23.%% 23.9% 22. % 22.1% 21.8%
Mass-customized North America 20.6% 20.49% 20.4% 21.9% 21, %% 21, %%
In-house services Eurcpe 14.9% 14.1% 14.8% 14.5% 14.8% 14,4%
In-house services North America 12.4% 12.3% 11.6% 11.7% 12.1% 11.2%
Interim professionals, search & selection R2.5% 3L.1% 30.5% 29.0% 208.4% 30.0%
Total gross margin 22.2% _21.6% 21. 7% 21.1% 20.%% 20.%Ph
EBITA margin
Mass-customized Europe and Asia 1.0°% 5.1% 1.5 7.0% 5.0% 3.6%
Mass-custamized North America 0.6% 0.7% 3% 3. % 2.6% 2. %
In-house services Europe 6.1% 4.9% 6.5% 6.1% 6.0% 1.6%
In-house services North America 5.2% 5.0 1.2% 3.%% 3% 2.7
interim professtonals, search & selection 1. 7% 9.3% 9. 7% 8.6% 8.3% 9.4%
Tatal EBITA margin 6.0% 4. 7% 6.5% 6.2% 4.7% 3.5%

* Bro forma restatement of revenue, gross profit and EBITA for transfers from mass-customized to in-house services in Morth America and the
Metherlands as known as par January 1, 2007 (related to 2006 figures) and For cost reallocation between mass-customized and in-house services
Garmnany (relsted to Q1 and Q2 2007 Rgures),

dose window | back to top
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Randstad strengthens its leading position in Germany through the acquisition of Team BS

Randstad Holding nv announces that it has agreed to acquire the German staffing company Team BS. Team BS operates from 36
outlets (of which 9 on-site). Team BS primarily services the pharmaceutical, chemical, consumer goods and automotive industries.
Team BS has shown considerable organic growth in recent years and 2007 revenue is expected to amount to approximately € 55

miltion,

"Team BS reinforces our leading position in Germany®, states Ben Noteboom, CEQ Randstad Holding. "Team BS will strengthen the
density of our network, especially in the Rhine-Main area. The company is well-known for its quality standards, which aligns with our
own policies. Team BS has proven to be a well operated and profitable business under the lead of Mr, Dirk Schmitt."

The emerging German staffing market offers large potential. In 2006, the size of the market was over € 9 billion, making it the second
largest market on the European continent already. Structurat growth potential is significant as just over 1% of the German working
population is employed through a staffing agency, compared to a European average of around 2.5%. Randstad is market leader in
Germany, with about 14% market share in 2006. We continue to extend our leading position, fully in line with our earlier expressed
ambition to grow towards a market share of 20%.

The acquisition price amounts to € 71 million, which implies an expected EBITA multiple between 9 and 10 of Team BS in 2007. The
acquisition is expected to have a small positive impact to Randstad's EPS in 2007.

This agreement is still subject to approval by the German competition authority, however we have no reason to expect that such an
approval cannot be obtained.

Randstad Holding nv specializes in salutions in the field of flexible work and human resources services with group companies in
Europe, North America and Asia. The Randstad Group Is one of the largest temporary employment organizations in the world and
market teader in the Netherlands, Belgium, Germany, Poland and the southeastern United States. Randstad is dedicated to matching
at the right time, the demand by individuals for challenging and well-paid employment to the demand of organizations for employees
of the right caliber and the right qualifications. The Group s active under the brand names Randstad, Yacht, Capac Inhouse Services,
Tempo-Team, EmmayHR, Team4U, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS,
Bloomberg: RAND NA) Is listed on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded.
For mare information about Randstad Holding see http://www.randstad.com/.

close window { back to top
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Randstad completes the acquisition of Team BS

Randstad Holding nv has fully completed the acquisition of the German staffing company Team BS as announced on September 14,
2007. The German competition authority, which still had to agree to the acquisition, has given its approval.

The acquisition reinforces Randstads leading position in Germany and strengthens the density of our network, especially in the Rhine-
Main area.

Team BS primarily services the pharmaceutical, chemical, consumer goods and automotive industries. The expected 2007 revenue of
Team BS is approximately € 55 million,

Randstad Halding nv specializes In solutions in the fietd of flaxible work and human resources services with group companies in
Europe, North America and Asia. The Randstad Group is ane of the largest temporary employment organizations in the world and
market leader in the Netherlands, Belgium, Germany, Poland and the southeastern United States. Randstad Is dedicated to matching
at the right time, the demand by individuals for challenging and well-paid employment to the demand of organizations for employees
of the right caliber and the right qualifications. The Group is active under the brand names Randstad, Yacht , Capac Inhouse Services,
Tempo-Team, EmmayHR, Team4l), Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS,
Bloomberg: RAND NA) is listed on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded.
For more information about Randstad Hotding see http:/ /www.randstad.com/.
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Double digit growth; gross profit up 16%

Highlights third quarter 2007

Revenue increased by 11% to € 2,407.8 million (organic growthl 10%)

Gross profit is up 16% to € 528.9 million

EBITAZ increased by 15% to € 155.0 million, while the EBITA margin improved to 6.4% from 6.2% in Q3 2006
Diluted EPS? before tax one-off4 up by 5% to € 0.97 compared to € 0.92 In Q3 2006

Continued YoY growth in Europe, I.e.: 17% growth in Germany, 9% in the Netherfands and 16% in Belgium
Revenue dedline in North America stabilized; September relatively stronger than July and August

Outiook fourth quarter 2007 We expect continued growth in operating results. We expect diluted EPS to amount to at least € 0.97
versus a comparable figure of € 0.99 in Q4 2006. Our forecast indludes an underlying effective tax rate of 26% in Q4 2007, compared

to 18.5% in Q4 2006.

“tong term prospects for the global HR services markets are good. Growth in our markets has slowed from the earlier very high fevels,
but in Europe and Asia we continue to see good growth, while the decline in North America shows signs of bottorning out’, says Ben
Noteboom, CEQ Randstad Holding. " Our market share has increased further, and our gross margins are very healthy. Our Belgian and
French operating companies have done very well, as has our inhouse business. The importance of fee-based business s also
increasing. Our unit steering mode! will enable us to match investments with the market conditions. We are well positioned to further
grow our business.”

In € million Q3 2007 Q3 2006 % change YTD 2007 YTD 2006 % change |
Revenue 2,407.6 2,169.0 1% 6,763.9 5,959.5 12%
EBITA 155.0 134.7 159 389.5 292.0 33%
Net income 97.6 105.5 -7% 266.4 225.8 18%
Diluted EPS (in €) 0.86 0.92 -7% 2.34 1.99 18%
Diluted EPS (in €) 0.97 0.92 5% 2435 1.99 23%
before tax one-off

1} Organic growth is measured excluding the impact of currency effects, acquisitions and disposals

2) EBITA: operating profit before amortization acquisition related intangible assets and impairment goodwill

3) Definition: diluted EPS before amortization acquisition related intangible assets and impairment goodwill

4) Net income includes a one-off tax charge related to revaluation of German deferred tax assets of approximately € 14 million

Summary of Group financial performance

Revenue

Revenue growth continued to be healthy. Total revenue amounted to € 2,408 million in Q3 2007, an increase of 11% compared to Q3
2006. Organic growth amounted to 10%. Currencies had a negative impact of about 1%, while the impact of acquisitions and disposals
was +2%. For the group as a whole, revenue growth continued to ease during the quarter but at a far more gradual pace than in Q2
2007. With 9% growth in the Netherlands we did well in comparison to the market. Modest volume growth in hours is supplemented by
rapid growth in fee income and healthy pricing. Scarcity has become more of an issue in The Netherlands. Our German operations
grew by 17%. Market growth in Germany has come down somewhat, as economic tailwind is less abundant than in previous quarters.
The structural growth drivers remain fully in place and market potential remains high. In Belgium we continued to outperform the
market and generated 16% organic growth. We expect our combined operations in Belgium and Luxembourg to pass the € 1 billion
revenue point during Q4 2007, Our combined North American revenue declined 4% organically. The rate of decline in our North
American business has bottomed out In the summer; September was relatively stronger than July and August.

http://www.ir.randstad.com/ 3/24/2008
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In € milion Q3 2007 Q3 2006 growth  organk growth
Revenue 24078 2,169.0 11% 10%
Gross profit 528.9 457,7 16% 15%
Operating expenses 3739 323.0 16% 19%
EBITA 155.0 134.7 15 16%
Amartization acquisition related intangibles 3.8 2.6

Operating profi 151.2 132.1 14%%

Net income 97.8 105.5 -7%

Diluted EPS (in €) 0.86 a.92 -7%

Diluted EPS {in €) before tax one-off 0.97 0.92 %

Gross margin 22.0% 21.1%

Operating expenses as % of revenue 15.5% 18.5%

EBITA margin 6.4% 6. %%

Effective tax rate 35.0% 18.5%

Gross profit

Gross margin improved to 22.0% from 21.1% in Q3 2006. The positive trend that started as of Q3 2006 continued. Mix improvements,
rapid growth in fee income and healthy pricing stimulated the gross margins in the Netherlands, Belgium, Spain, the UK, Italy and
some smaller markets. In Germany the gross margin decreased from 25.4% in Q3 2006 to 24.4% in Q3 2007, especially because of
mix effects such as strong growth in the inhouse segment and relatively strong growth in the eastern part of the country, and some
margin pressure. For the group as a whole, gross profit per corporate FTE, which is one of our key performance indicators, increased
by 2% in Q3 2007.

Operating expenses

We continued to invest in people and in our network as we see ample opportunity for future growth, However, we monitor the cost
base closely and where necessary we will align the investment pace with current revenue trends. In Q3 2007, the number of corporate
employees has increased by 13% (+11% organic) compared to Q3 2006, while the number of outlets has increased by 7% (+6%
organic). We employed on average 17,785 FTEs and operated from 2,816 outlets at the end of the quarter. Operating expenses
exduding amortization of acquisition refated intangibles and impairment goodwill grew by 16% (14% organic). Operating expenses
include restructuring charges of approximately € 5 million of which about half (or USD 4 million) is related to office closures in North
America. Operating expenses as a percentage of revenue amounted to 15.5% in Q3 2007 compared to 14.9% in Q3 2006. The
increase of the cost ratio is linked to the rapid growth in fee income, low productivity in our mass-customized operations in North
America and to the restructuring charges.

ERITA
The percentage of gross profit that was converted into EBITA, the conversion ratio, was maintained at 29%. EBITA grew by 15% to €
155.0 million, compared to € 134.7 miliion in Q3 2006, while the EBITA margin improved to 6.4% from 6.2%.

Taxes

The bill to lower the German corporate income tax rate (including trade tax) from approximately 40% to approximately 30% as of
January 1, 2008 has been enacted in Q3 2007. On this basis we re-valued our German deferred tax assets, which lead to a non-cash
and non-recurring charge of approximately € 14 million. The underlying effective tax rate increased from 18.5% in Q3 2006 to 26.0%
in Q3 2007, consistent with the effective tax rate in Q1 2007 and Q2 2007. The effective tax rate rose with an additionat 9% due to the
aforementioned tax charge. Therefore the effective tax rate amounted to 35% in Q3 2007.

Net income

In Q3 2007, net income decreased by 7% to € 97.8 million. Excluding the tax one-off net income would have increased by 6%. Net
finance costs, indluding preferred dividend, amounted to € 0.7 million in Q3 2007, compared to € 2.7 million in Q3 2006, Diluted EPS
before amortization of acquisition related intangibles amounted to € 0.86 or € 0.97 excluding the German tax one-off.

Cash flow and balance sheet

In Q3 2007, free cash flow amounted to € 161.2 miltion, an improvement versus € 129.3 million in Q3 2006. The moving average of
days sales outstanding (DSQ) was flat, at 52 days. Net cash, exduding preferred shares, amounted to € 263.8 million at the end of the
quarter versus € 134.0 million at the end of Q3 2006.

http://www.ir.randstad.comv 3/24/2008
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Third quarter by segment

Mass-customized Europe and Asia: improving mix

We recorded good growth across our European and Asian operations, Combined organic revenue growth amounted to 11%. In Europe
the highest growth was posted in Germany, Italy, Belgium and France. Gross margin trends continue to be positive, This trend is most
clearly visible in the Netherlands, Belgium, Spain and the UK and is based on a combination of mix shifts, increased fee income and
better pricing. EBITA increased by 18% to € 119.7 million while the EBITA margin reached a healthy 7.6% compared to 7.0% in Q3
2006.

Mass-customized and inhouse services North America: bottoming out

On an organic basis revenue was down 4%, similar to the decline in the previous quarter. The rate of decline has bottomed out in the
summer. September was relatively stronger than July and August. Temp volumes at large inhouse clients remained subdued but
profitability of inhouse is strong, due to high productivity. However, productivity of our mass-customized network remained too low. In
Q3 2007 we have started to rationalize the cost base, in line with our unit steeting model. Headcount was reduced by about 100 people
in Q3 2007 and we closed 7 branches. In total we will close 15-20 branches in areas where we service our clients primarily through
inhouse or in areas where we can combine offices. Related restructuring charges, included in regular EBITA, amounted to
approximately USD 4 mitlion in Q3 2007. Gross margin came down from 18.1% to 17.6%. This is mostly explained by mix shifts, The
EBITA margin for our combined North American businesses came down to 1.6% compared to 3.5% in 3 2006. Our Canadian
operations continued to show strong performance.

Inhouse services Europe: continued strong growth

Market circumstances and execution continued to be good in this segment. Revenue growth was strong. Organic revenue growth
amounted to 19% in Q3 2007. Total growth indluding transfers was 50%. Growth was well spread across our different geographies.
Growth was the highest in Germany, France, Italy and the UK. In total we now operate from 756 inhouse locations in Europe. The
gross margin reached 14.4% compared to 14.1 % in Q3 2006, while the EBITA margin improved to 6.2% from 6.0% in Q3 2006.

Interim professionals, search & selection: search & selection gaining momentum

Organic revenue growth of interim professionals, search & selection was 16% in Q3 2007. Demand remains high. We continue to see
healthy growth in secondment. In the Netherlands we did well in large segments such as IT and Finance while good growth was also
visible in other competences such as Legal and Marketing & Communications. Reduced demand in aerospace had an effect on our
German Engineering business. Attracting and retaining candidates in sectors such as IT, Finance and Engineering has become more
challenging across the board. Search & selection is gaining momentum in various countries including the UK. The EBITA margin
improved to 9.2% from 8.6% in Q3 2006.

Business Development

On August 2, 2007, the remaining 43% of the share capital of our Indian subsidiary Team4U was acquired by exercising the existing
call option arrangement. After acquiring a 57% stake in Aprit 2006, Randstad now owns 100% of the capital. As we increased our stake
in the Indian search & selection subsidiary EmmayHR to 100% in May, we now fully own both Indlan companies, which will help to
exploit synergies.

On October 1, 2007, we completed a contract with Philips, which ensures that Philips will outsource its Dutch payroll administration and
payroll processing activities to Randstad. The 8-year contract underlines our leading position in HR Solutions in the Netherlands.

On October 2, 2007, we fully completed the acquisition of German Team BS. Team BS is expected to generate revenue of € 55 million
in 2007,

Taxes 2008

We estimate that our weighted average applicable tax rate will amount to approximately 28%-29% in 2008, compared to 30-31% in
2007. The reduction In the German corporate income tax rate (including trade tax) from approximately 40% to approximately 30% as
of January 1, 2008 is one of the drivers behind this improvement. We expect the effective tax rate in 2008 to amount to 25-28%,
compared to an estimated underlying effective rate of 26% in 2007,

Outlook Q4 2007

We expect continued growth in operating results. Revenue growth eased somewhat during the third quarter, but at a far more gradual
pace than in Q2 2007. On the basis of current trends we expect diluted EPS before amortizaticn of acquisition related intangibles and
impairment goodwill to amount to at least € 0.97 versus a comparable figure of € 0.99 in Q4 2006. Our forecast includes an increase in
the underlying effective tax rate to 26% in Q4 2007, compared to 18.5% in Q4 2006, while Q4 2006 gross profit also included a one-
off benefit of approximately € 2 mitlion.

In memoriam

On October 11, 2007, Cleem Farla passed away at age 61. Cleem held several key positions at the Randstad Group since 1973. He was
appointed to the Executive Committee of Randstad Holding in 1990, became a member of the Executive Board in 2001 and was CEQ in
2002-2003, until health reasons forced him to step down. He continued to be involved with Randstad as an advisor to the Executive
Board and the Supervisory Board. His enormous energy in combination with his ability to build and motivate teams will be remembered
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dearly. We have greatly appreciated Cleem's extensive knowledge of the staffing industry and are very thankful for his long and
valuable contribution to our company.

Financial calendar

Analyst & Investor days November 7/8, 2007
Publication fourth quarter and annual results 2007 February 14, 2008
Publication first quarter results 2008 April 23, 2008
Annual General Meeting of Shareholders May 7, 2008
Publication second quarter results 2008 July 30, 2008

Analyst Conference Call
Today, at 11,00 CET, Randstad Holding will host a conference call for analysts. The dial in number is +31 (0)20 707 55 07 and for

participants from the UK +44 (20) 7806 1959. The confirmation code is: 2859014. You can listen to the analyst conference through
real time audio webcast. A replay of the presentation and the Q & A will also be available on our website as of today 18.00 CET. The
link is: http:/fwww.ir.randstad.com/presentations.cfm

Certain statements in this document concern prognoses about the future financial condition and the results of
operations of Randstad Holding as well as certain plans and objectives. Obviously, such prognoses involve risks and a
degree of uncertainty since they concern future events and depend on circumstances that will apply then. Many factors
may contribute to the actual results and developments differing from the prognoses made in this document. These
factors include general economic conditions, a shortage on the job market, changes in the demand for {flexible)
personnel, changes in employment legislation, future currency and interest fluctuations, future takeovers, acquisitions
and disposals and the rate of technological developments. These prognoses therefore apply only on the date on which
the document was compiled.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group
companies in Europe, North America and Asia. The Randstad Group is one of the largest temporary employment
organizations in the world and market leader in the Netherlands, Belgium, Germany, Poland and the southeastern
United States. Randstad is dedicated to matching at the right time, the demand by individuals for challenging and well-
paid employment to the demand of organizations for employees of the right caliber and the right qualifications. The
Group is active under the brand names Randstad, Yacht, Capac Inhouse Services, Tempo-Team, EmmayHR, TeamdU,
Talent Shanghai, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg:
RAND NA) is listed on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also
traded. For more information about Randstad Holding see http://www.randstad.com,
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Consolidated income statement
(unaudited)

In millions of €

Revenue
Cast of services
Gross profit

Seling expenses
General and administrative expanses
Total aperating expenses

Operating profk

Dividend prefeared shares
Firancial income and expenses
Net finance costs

Income before taxes
Taxes on income

Net income

Earnings per share attributable to the equity
haolders of Randstad Holding nv (expressed in
€ per ordinary share):

- basic earnings per ordinary share
- diluted earnings per ordinary share

- dituted earnings per ordinary share before
amortization acquisition related intangible
assets and impairment goodwill

Margins

Gross margin
EBITDA margin
EBITA margin
Operding margin
Net margin

http://www.ir.randstad.cdm/

Three months ended Nine months ended
September 30 September 30
change change
2007 2006 2007/2006 2007 2006 20072006
240718 2,169.0 1% 6,763.9 5,959.5 13%
1,878.9 1,711.3 10% 5,280.1 4,712.4 12%
5289 457.7 16% 1,483.68 1,2472.1 19%
260,2 225.4 765.9 669.5
117.5 100,2 338.7 293.6
any 325.6 16% 1,104.6 963.1 15%
151.2 132.1 14% 3ra.2 2B4.0 3%
-1.8 -1.8 -5.4 5.4
1.1 -0,9 4.5 -1.6
-0.7 -2.7 -0.9 -7.0
150.5 129.4 37183 277.0
-52.7 -23.9 -111.9 -51.2
97.8 105.5 7% 2b6.4 225.8 18%
0.84 0.91 2.29 1.95
0.64 0.91 2.28 1.94
0.86 0.92 2.34 1.99
22.0% 21.1% 21.9% 20.%%
7.0% 6.6°% 6.3% 55%
6.4% 6.2% 5.8% 4,9%
6.3% 6.1% 5.6% 4,.0%
4.1% 4. % 3.9% 3.6%

Page 5 of 14
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Information by segment
(unaudited)

In millions of €

Revenue

Mass-customized Europe and Asia
Mass-customized North America
In-heuse services Europe

In-house services North America

interim professionals, search & selection
Eliminations

Total revenue

Gross profit

Mass-customized Europe and Asia
Mass-customized North America
In-house services Europe

In-house services North America

Interim professionals, search & selection
Eliminations

Total gross prfit

EBITA **

Mass-cusiomized Europe and Asia
Mass-tustomized North America
In-hause services Europe

In-house services North America

Interim professionals, search & selection
Corparate

Total EBITA

Three months ended September 30

2007 2006 change organic*  margins margins

20072006 growth 2007 2006
1,582.9 1,461.9 8% 11%
182.5 251.6 -27% 3%
406.0 269.8 50% 19%
94.7 64.5 47% 7%
153.3 128.5 18% 16%

-11.6 -8.3

2,407.8 2,1659.0 11% 10%

370.2 325.2 14% 16% 23.4% 22.2%
36.9 49.5 -25% 9% 20.2% 19.7%
58.5 38.0 94% 19% 14.4% 14.1%
11.9 7.6 7% 0% 12.6% 11.8%
51.5 375 7% 30% 33.6% 29.0%
-0.1 -0.1

528.9 457.7 16% 15% 22.0% 21.1%

119.7 101.7 18% 29% 1.6% 7.0%

0.3 8.5 -96% -88% 0.2% 3.4%
25.2 16.1 97% 23% 6.2% 6.0°%
4.2 2.7 S6% 10% 4.4% 4.2%
14.1 11.1 27% 17% 9.2% 8.6%
-8.5 5.4
155.0 134.7 15% 16% 6.4% 6.2%

* Organic growth is measured excluding the impact of currency effects, acquisitions, disposals and transfers between segments.

** EBITA: aperaing profit before amartization acquisition related intangible assets and impairment goodwill.

- http://www.ir.randstad.com/
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Information by segment
{unaudited)
Nine months ended September 30

In milllons of € 2007 20056 change organic  margins margins

2007/2006 growth 2007 2006
Revenue
Mass-customized Europe and Asla 4,3689.0 3,962.4 11% 14%
Mass-customized North Amerlca 543.6 775.1 -30% -4%
in-house services Europe 1,099.0 685.3 60% 24%
In-house services North America 307.1 182.1 69% -1%
Interim professionals, search & selection 453.1 37s.1 21% 19%
Eliminations -21.9 -20,8
Tatal revenue 6,763.9 5,959.5 13% 13%
Gross profit
Mass-customized Europe and Asia 1,029.8 860.5 19% 21% 23.5% 21.%%
Mass-customized North America 110.9 151.8 -27% -B% 20.4% 19.6%
In-house services Europe 159.1 g97.3 64% 24% 14.5% 14.2%
In-house services North America 38.1 21.3 79% 5% 12.4% 11. 7%
Interim professionals, search & selection 146.8 109.1 35% 28% 32.4% 29.1%
EBITA **
Mass-customized Europe and Asia 291.7 213.1 7% 47% 6.6% 5.4%
Mass-customized Nerth America 2.6 22.7 -89% -80% 0.5% 2.%%
In-house services Europe 63.3 35.1 80% 1% 5.8% 5.1%
In-house services North America 15.0 6.5 131% 9% 4.9% d.6%
Interim professionals, search B selection 39.5 3z.8 20% 13% 8.7% B.7%
Corporate -22.6 -18.2
Total EBITA 389.5 252.0 33% I5% 5.8% 4.%%

* Organic growth is measured excluding the impact of currency effects, acquistions, disposals and transers between segments.

| Eliminations -0.9 -0.9

Total gross profit 1,483.8 1,247.1 19% 19% 21.9% 20.9%
** EBITA: operating profit befare amortization acquisition related intangible assets and impairment goodwill,

|

|
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Information by geographical area

(unaudited)

In millions of €

Revenue
Netheriands
Germany
Belgium/Luxembourg
France

Spain

United Kingdom

Italy

Other European countries
North America

Asia

Total revenue

Gross profit
Netherlands
Germany
Belgium/Luxembourg
France

Spain

United Kingdom

Italy

Other European countries
Narth America

Asia

Tatal gross profit

Information by geographical area

(unaudited)

In millians of €

Revenue
Netherlands
Germany
Belgium/Luxembourg
France

Spain

United Xingdom

Italy

Other Ewropean cauntries
North America

Asla

Total revenue

Gross profit
Netherlands
Germany
BelglumjLuxembourg
Frante

Spain

United Kingdem

Italy

Other Eurcpean countries
North America

Asia

Total grass profit

Three months ended September 30

2007 2006 change organic * margins margins
2007/2006 growth 2007 2006
829.6 763.3 9% 8%
438.9 373.9 17% 17%
2894 249.6 16% 16%
1733 141.4 23% 23%
134.9 131.8 2% 7%
68.2 66.2 3% 3%
74,9 61.0 23% 23%
83.4 60.7 I7% 12%
2712 316.1 -12% -4%,
38.0 5.0
2,407.8 2,169.0 11% 10%
221.4 184.5 20% 17% 26. 7% 24.2%
107.2 94.8 13% 13% 24.4% 25.49%
54.4 43.7 24% 24% 18.8% 17.5%
25.7 20,1 28% 27% 14.8% 14.2%
24.3 21.0 16% 20% 18.0% 15.%%
159 14,1 13% 13% 23.3% 21, F%
12.4 10.0 29% 24% 16.6% 16.4%
16.6 11.5 44% 16% 19.9% 18.%%
48.8 57.1 -15% 7% 17.6% 18.1%
2.2 0.9
528.9 457.7 16°% 15% 22.0% 21.1%
Nine months ended September 30
2007 2006 change organic*  margins margins
20072006 grawth 2007 2006
2,3713.5 2,1160 12% 11%
1,189.7 936.7 2% 27%
795.2 669.1 19% 19%
476.4 386.4 23% 23%
378.6 364.1 4% 9%
1959 179.7 9% 8%
226.0 1B1.3 25% 25%
§98.7 159.1 25% 16%
850.7 957.2 ~11% -3%
79.2 9.9
6,763.9 5,959.5 13% 13%
626.3 503.0 25% 21% 26.4% 23.8%
264.1 232.6 22% 22% 23.9% 24 B
156.4 123.9 26% 25% 19.7% 18.5%
T4.4 £5.3 5% 5% 15.6% 14. %
68.0 58.4 16% 21% 18.0% 16.0°%
44.8 39.0 15% 13% 22.9% 21.7%
376 30.3 24% 24% 16.6% 16.7%%
38.2 29.4 0% 19% 19.2% 10.5%
149.0 173.1 -194% -5% 17.5% 168.1%
5.0 2.1
1,483.8 1,247.1 19% 19% 21.9% 20.%%

* Organic growth is measured excluding the impact of currency effects, acquisitions, disposals and transers between segments.

http://www.ir.randstad.com/
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Consolidated balance sheet
{unaudited)

In millions of €

Assets

Property, plant and equipment
Intangible assets

Deferred income tax assets
Financial assets and assoclates
MNon-current assets

Trade and other receivables
Income tax receivables
Cash and cash equivalents
Current assets

Total assets

Equity and liabilities

Issued capital

Share premium
Reserves
Shareholders’ equity
Minority interest
Graup equity

Preferred shares

Barrowings

Deferred income tax liablities
Provisions

Non-current liabilities

Trade and other payables
Income tax liabilities
Borrawings

Provisians

Current liabilities

Total equity and liabilities

http://www.ir.randstad.com

September 30, September 30,  December 31, 2006
2007 2006
131.5 110.6 117.1
361.2 252.8 324.2
307.6 350.0 329.0
9.4 12.8 11.9
809.7 726.2 782.2
1,603.7 1,476.6 1,443.0
9.9 1.4 6.1
439.4 384.9 346.5
2,053.0 1,865.9 1,795.6
2,8b62.7 2,592.1 2,577.8
11.7 11.6 11.6
431.6 393.2 404.6
465.9 255.6 374.1
909.2 660.4 790.3
0.8 - -
910.0 660.4 790.3
165.8 165.8 165.8
- 190.1 -
286.6 3435 298.9
56.4 40.4 49.4
508.8 739.8 S14.1
1,149.3 1,045.0 1,0095.7
82.2 45.3 48.4
175.6 60.8 96.2
36.8 36.8 33.1
1,443.9 1,191.9 1,2734
2,862.7 2,592.1 2,977.8

Page 9 of 14
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Consolidated cash flow statkement

{unaudited)
Three months ended Nine months ended
September 30 September 30

In millions of € 2007 2006 2007 2006
Net income 97.8 103.5 266.4 225.8
Taxes on income 52.7 239 1119 51.2
Net finance costs 0.7 2.7 0.9 7.0
Qperating profit 151.2 132.1 3rm9.2 284.0
Depreciatlon property, plant and equipment 9.9 8.2 28.2 24.0
Amaortization sdftware 3.2 4.9 8.9 11,2
Amortization acquisition related intanglble assets 38 2.6 10.3 8.0
Share-hased payments 3.4 1.2 8.3 3.3
Pravisions 09 2.9 0.2 0.5
Income taxes paid -35.9 -25.8 -88.8 -71.7
Cash Flow From operations before operating working capitat 136.5 126.1 346.3 258.3
Trade and cther receivables -35.7 -87.6 -157.5 -157 4
Trade and other payables 80.9 102.7 52.0 104.2
Operaing working capital 45.2 15.1 -105.5 -53.2
Net cash flow from operating activities 181.7 141.2 240.8 205.1
Additions of property, plant and equipment -18.4 -10.6 -45.0 -34.5
Additions of software -3.3 -0.9 -1.9 -4.0
Acnuisition of subsidiaries and associates -2.1 -22.0 -38.6 -146.3
Financial receivables 0.2 -0.9 0.2 -1.1
Disposals of praperty, plant and equipment 1.0 0.5 1.8 1.5
Disposal of subsidiaries - - - 1.0
Net cash flow from investing activities -22.6 -33.9 -89.5 -183.4
Re-issue of purchased ordinary shares 0.6 1.0

Issue of ordinary shares 0.0 0.1 1.8 1.4
Proceeds from | {repayments of} non-current borrowings - -0.1 - 55.6
Financing - - 6.4 62.0
Financia! income and expenses received | (paid) 2.0 -0.3 6.8 0.1
Dividend paid on ordinary shares - - -145.3 -90.7
Dividend paid an preferred shaes B - - -1.2 -8.4
Reimbursement to financiers 2.0 -0.3 -145.7 -63.0
Net cash flow from financing activities 2.0 0.3 -137.3 -37.0
Net increase / (decrease) in cash, cash equivalents

and current borrowings 161.1 107.0 14.0 -15.3
Cash, cash equivalents and current borrowings at

begin of period 103.2 216.4 250.3 336.5
Net increase | (decrease) in cash, cash equivalents and

current borrowings 161.1 107.0 14.0 -15.3
Translation gains / {losses) -0.5 0.7 -0.5 2.9
Cash, cash equivalents and aurvent borrowings at

end of period 263.8 324.1 263.8 324.1
Free cash flow 161.2 129.3 1689.9 167.0

http://www.ir.randstad.com/ 3/24/2008
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Consolidated statement of changes in shareholders’ equity

(unaudited)
In millions of €
Value at July 1

Net income for the period
Translation differenoes

Total recognized income

Share-based payments
Issue of ardinary shares

Vahje at September 30

In millions of €
Yalue at January 1
Movements in the period:

Net income for the period
Translation differentes

Total recagnized income

Dividend paid an erdinary shares
Share-based payments

Re-issue of purchased ordinary shares
Issue of ardinary shares

Value at September 30

http://www.ir.randstad.com/

2007 2006
822.2 551.3
97.8 105.5
-14.2 2.3
83.6 107.8
3.4 1.2
0.0 0.1
909.2 660.4
2007 2006
790.3 536.2
266.4 225.8
-18.9 -16.6
2475 209.2
-145.3 -90.7
8.3 3.3
0.6 1.0
1.8 1.4
909.2 660.4

Page 11 of 14
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Core data
(unaudited)
In milions of €

Balance sheet September 30, 2007 September 30, 2006
Operating working capital * 459.8 433.0
Borrowings (exduding preferred shares) 1756 250.9
Net cash J {net debt) (excluding preferred shares) 263.8 134.0
* Operating working capita! is defined as trade and other
receivables minus trade and other payables plus dividend
payable preferred shares.
9plit up operating expenses Three months ended Nine months ended
September 30 September 30
2007 2006 2007 2006
Personrel expernses 254.0 221.1 753.2 657.3
Other operaing expenses 119.9 101.9 341.1 297.8
Operding expenses 3739 323.0 1,094.3 955.1
Amortization acquisition related intangible assets and
impair ment goodwil 38 26 10.3 8.0
Total operaing expenses 3717 325.6 1,104.6 963.1
Depreciation and amartization software
Depreclation property, plant and equipment 9.9 8.2 28.2 4.0
Amaortization software 3.2 4.9 8.9 11.2
Total depreciation and amortization software 13.1 13.1 37.1 35.2
EPS calculation
Net income For ordinary shareholders 9718 105.5 266.4 2258
Amortization acquisition related intangible assets and
impairment goodwill {after taxes) 2.6 1.8 7.0 5.3
Net incame before amortizakdon acquisition related intangible
assets and impairment goodwill 100.4 107.3 273.4 231.1
Basic EPS (in €) 0.84 0.91 2.29 1.95
Dihsted EPS (in €) 0.84 0.91 2.28 1.94
Dituted EPS before amortization acquisition refated intanglble
; assets and impairment goodwill {in €) 0.86 0.92 2.34 1,99
i
|
| Average number of ordinary shares outstanding (min) 116.6 115.8 116.3 115.7
Average number of diluted ordinary shares outstanding (min) 116.9 116.4 116.7 116.4

Reporting entity

Notes to the consolidated interim financial statements

Page 12 of 14

Randstad Holding nv is a pubiic limited liability company incorporated and domiciied in the Netherlands and listed on Euronext

Amsterdam.

The consolidated interim financial statements of Randstad Holding nv as at and for the three and nine months' period ended
September 30, 2007 include the company and its Group companies (together called the 'Group’).

http://www.ir.randstad.com/
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Significant accounting policies

These consolidated interim financial statements have been prepared in accordance with International Financial Reporting Standards
and its interpretations issued by the International Accounting Standards Board (IASB), as adopted by the European Union {hereafter:
IFRS). .

The accounting palices applied by the Group in these consolidated interim financial statements are unchanged compared to those
applied by the Group in its consolidated financial statements as at and for the year ended December 31, 2006.

Basis of presentation

These consolidated interim financial statements are condensed and prepared in accordance with (IFRS} IAS 34 ‘Interim Financial
Reporting'; they do not include all of the information required for full (annual) financia! statements, and should be read in conjunction
with the consolidated financial statements of the Group as at and for the year ended December 31, 2006,

The consolidated financial statements of the Group as at and for the year ended December 31, 2006 are available upon request at the
Company's office or at www.ir.randstad.com.

Estimates

The preparation of consolidated interim financial statements, requires the Group to make certain judgments, estimates and
assumptions that affect the application of accounting policies and the reported amounts of assets, liabilities, income and expenses.
Actual results may differ from these estimates.

In preparing these consolidated interim financial statements, the significant judgments, estimates and assumptions, were the same as
those applied to the consolidated financial statements as at and for the year ended December 31, 2006.

Seasonality

The Group's activities are impacted by seasonal patterns. The volume of transactions throughout the year fluctuates per quarter,
dependent upon demand as well as variations in items such as the number of working days, public holidays and holiday periods.
Historically, the Group usually generates its strongest revenue and profits in the second half of the year.

Historically, in the second quarter free cash flow is usually negative due to the timing of the payments of holiday allowances and
dividend; free cash flow tends to be the strongest in the second half of the year.

Effective tax rate/income tax expense

The effective tax rate in Q3 2007 and the nine months' period ended September 30, 2007, is influenced by a non-recurring charge of
approximately € 14 million, related to effects from tax rate changes on the deferred tax assets in Germany; this resulted in an effective
tax rate of 35% in Q3 and of 29.6% in the nine months' period ended September 30, while on an annual basis the effective tax rate is
estimated to be around 29%. Excluding this charge, the effective tax rate is 26% and based upon the astimated effective tax rate for
the whole year 2007. The increase in comparison to 18.5% in 2006, is mainly caused by an expected lower release of the allowance for
deferred tax assets USA and a relatively lower effect from tax-exempt income.

Acquisitions of Group companies
The total cash out for acquisitions year to date September 30, 2007 is € 38.6 million (Q3: € 2.1 million}, including € 4.2 million
(Q3: € 1.8 miilion) for acquired companies in preceding years.

During the first and second quarter, the Group acquired as per April 2, 2007 a further 23% in Talent Shanghai, China, resulting in a
70% interest; this company is consolidated as from that date. The Group furthermore acquired as per June 26, 2007 100% of the
shares of Job One SA, a Swiss based general staffing company (for which company earn-out arrangements exist) and 100% of the
shares of Thremen bv as per March 29, 2007 and of a small Belgium based company at the beginning of the year.

The assets and liabilities arising from acquisitions as per September 30, 2007, as well as the breakdown of the total amount of goodwill
are (all based upon preliminary figures and therefore subject to change):

http://www.ir randstad.com/: i 3/24/2008
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In millions of €

Tangible fixed assets

Acquisition related intangible assets

Working capitat {incfuding 0.2 for purchased minority interest)
Deferred taxes

Provisians

Net assets amuired (100%)

Deduction for acquisition of 23% of the shares of ore of the
acquired comparies

Subtotal

Goodwill

Total consideration

Deferred compensaions

Consideration paid

Net (cash) / debt of subsidiaries acquired

Conslderatian paid, adjusted for ret (cash) / debk
Consideration paid for amuisitions in preceding yeas
Acquisition of subsidiaries

carrying amount fair value Fair value,
September 30, September 30, June 30,
2007 2007 2007

0.3 0.3 0.3

- 14.7 14.8

2.9 29 3.0

0.1 -3.2 -3.3

0.0 -0.9 -0.8

33 13.8 14.0

-1.6 -1.6

12.2 12.4

28.3 29.9

40.5 42.3

-2.9 -3.2

376 39.1

-3.2 -5.0

34.4 34.1

4.2 2.4

38.6 36.5
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Goodwill is mainly attributable to the synergies expected to arise after the Group's acquisition of these companies and to the workforce
of the acquired businesses. The expected costs for all acquisitions are (to be) paid in cash.

The contribution of the acquired businesses to Group's revenue and operating profit for the nine months' period ended September 30,
2007 is € 81 million and € 0,6 million, respectively. If these acquisitions had occurred on January 1, 2007, Group revenue and

operating profit would have been higher by approximately € 134 million and € 2 million respectively.

Shareholders’equity
The issued number of ordinary shares increased as follows:

Number of issued shares a at Decermber 31, 2006
Issue from share based payments arangements

Number of issued shares & at September 30, 2007

116,096,328
480,564

116,576,892

During the nine months' period ended September 30, 2007 the company also re-issued 36,000 purchased ordinary shares.

Post halance sheet events

As per October 2, 2007, the Group completed the acquisition of 100% of the shares of the German based staffing company Team BS,
with estimated annual revenue of € 55 million, Also early October the Group completed the contract with Philips - including the
acquisition of a small related company -, which ensures that Philips will outsource its Dutch payroll administration and payroll

processing activities to Randstad,

These two activities will increase goodwill and acquisition related intangible assets with an estimated amount in the range of E70to €

75 million,

http://www.ir.randstad.com/
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Updated capital structure and dividend policy

Randstad Haolding is currently hosting a two-day analyst & investor conference at the head office in Diemen. Today, CFO Robert-Jan
van de Kraats will elaborate on Randstad's capital structure and dividend policy.

Capital structure

Randstad maintains its long term and conservative view on its balance sheet, We target a leverage ratio (net debt/EBITDA) of between
Ox and 2x. Prolonged net cash positions (held over 1 year) will in the future be paid back to shareholders, preferably through share buy
backs. We will not start a buy back program at this moment. We propose to request authorization at the next AGM (May 7, 2008) for
the Executive Board to have the company acquire its own shares, for a maximum of 10% of the total number of issued ordinary
shares. The authorization is limited to a maximum of 18 months and the aim is to renew the authorization each year. We intend to
create long-term flexibility. We maintain a clear preference to use the cash to grow our business organically and through acquisitions.
The level of an eventual buy back depends on the anticipated net cash level in May 2008.

Dividend policy

Randstad also proposes to change the dividend policy, to be discussed at the next AGM. Instead of the current constant 40% pay out,
we will strive for a more stable absolute dividend level through the cycle. We aim to achieve this with 2 minimum pay out of 30%
(good years) and a maximum pay out of 60% (bad years). The updated dividend policy is designed to create more stability in the
dividend. The updated policy is also more in line with cash flow trends, which usually are more stable than earnings. The immediate
impact will be that the absolute dividend level will not or hardly increase on the short term, but that volatility will be far lower if and
when adverse market circumstances oceur. The dividend over 2007 is expected to amount to approximately € 1.25 per ordinary share.

Analyst & investor conference

Yesterday, the participants were presented with an overview of our Dutch operations through presentations of Randstad the
Netherlands and Tempo-Team and a site visit to the Amsterdam branch of Yacht. In addition a large client provided its view on our
business. No new material strategic or financial details were disclosed.

This morning, CEQ Ben Noteboom will give an update on the continued progress towards meeting Randstad's strategic targets, further
productivity improvements, and how our defined growth drivers enable us to continue to grow faster than the markets we are active in.
Today's program further includes presentations on Randstad's North American and German operations, our ICT strategy and our
approach to stimulate profitability of international accounts.

Guidance for Q4 2007 has not changed. We expect continued growth in operating results. On the basis of current trends we expect
diluted EPS before amortization of acquisition related intangibles and impairment goodwill to amount to at least € 0.97.

Analyst webcast and conference call

Today, at 9.30 CET, you can listen to the presentations of Ben Noteboom and Robert-Jan van de Kraats at the analyst conference
through real time audio webcast at http://www.ir.randstad.com/presentations.cfm. The dial-in number for the conference call (listen
only) is: +31 (0)20 713 3420, for the UK: +44 (0)20 7138 0823. The confirmation code is: 2451306. A replay of the presentation and
the Q & A will also be available on our website as of today 14.00 hrs CET.

Randstad Holding nv specializes In solutions in the field of flexible work and human resources services with group companies in Europe, North
America and Asia. The Randstad Group is one of the largest temporary employment organizations in the world and market leader in the
Netherlands, Belgium, Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right time, the demand
by individuals for chalienging and weil-paid employment to the demand of organizations for employees of the right caliber and the right
qualifications. The Group is active under the brand names Randstad, Yacht, Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U, Talent
Shanghai, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg: RAND NA) is listed on the
Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For more informatlon about Randstad Holding
see http:/ /www,randstad.com
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Updated capital structure and dividend policy

Randstad Holding is currently hosting a two-day analyst & investor conference at the head office in Diemen. Today, CFO Robert-Jan
van de Kraats will efaborate on Randstad's capital structure and dividend policy.

Capital structure

Randstad maintains its long term and conservative view on its balance sheet. We target a leverage ratio (net debt/EBITDA) of between
0Ox and 2x. Prolonged net cash positions (held over 1 year) will in the future be paid back to shareholders, preferably through share buy
backs. We will not start a buy back program at this moment. We propose to request authorization at the next AGM (May 7, 2008) for
the Executive Board to have the company acquire its own shares, for a maximum of 10% of the total number of issued ordinary
shares. The authorization is limited to a maximum of 18 months and the aim is to renew the authorization each year. We intend to
create long-term flexibility. We maintain a clear preference to use the cash to grow our business organically and through acquisitions.
The leve! of an eventual buy back depends on the anticipated net cash leve! in May 2008.

Dividend policy

Randstad afso proposes to change the dividend policy, to be discussed at the next AGM. Instead of the current constant 40% pay out,
we will strive for a more stable absolute dividend level through the cycle. We aim to achieve this with a minimum pay out of 30%
{(good years) and a maximum pay out of 60% (bad years). The updated dividend policy is designed to create more stability in the
dividend. The updated policy is also more in line with cash flow trends, which usually are more stable than earnings. The immediate
impact will be that the absolute dividend level will not or hardly increase on the short term, but that volatility will be far lower if and
when adverse market circumstances occur. The dividend over 2007 is expected to amount to approximately € 1,25 per ordinary share.

Analyst & investor conference

Yesterday, the participants were presented with an overview of our Dutch operations through presentations of Randstad the
Netherlands and Tempo-Team and a site visit to the Amsterdam branch of Yacht. In addition a large dient provided its view on our
business. No new material strategic or financial details were disdosed.

This morning, CEQ Ben Noteboom will give an update on the continued progress towards meeting Randstad's strategic targets, further
productivity improvements, and how our defined growth drivers enable us to continue to grow faster than the markets we are active in.
Today's program further includes presentations on Randstad's North American and German operations, our ICT strategy and our
approach to stimulate profitability of international accounts.

Guidance for Q4 2007 has not changed-. We expect continued growth in operating results. On the basis of current trends we expect
diluted EPS before amortization of acquisition related intangibles and impairment goodwill to amount to at least € 0.97.

Analyst webcast and conference call

Today, at 9.30 CET, you can listen to the presentations of Ben Noteboom and Robert-Jan van de Kraats at the analyst conference
through real time audio webcast at http://www.ir.randstad.com/presentations.cfm. The dial-in number for the conference call (listen
only) is: +31 (0)20 713 3420, for the UK: +44 (0)20 7138 0823. The confirmation code is: 2451306. A replay of the presentation and
the Q & A will also be available on our website as of today 14.00 hrs CET.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group companies in Europe, North
America and Asia, The Randstad Group is one of the largest temporary employment organizations in the world and market leader in the
Netherlands, Belgium, Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right time, the demand
by individusls for challenging and weli-paid employment to the demand of crganizations for employees of the right caliber and the right
qualifications. The Group is active under the brand names Randstad, Yacht, Capac Inhouse Services, Tempo-Team, EmmayHR, Team4U, Talent
Shanghai, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv {Reuters: RAND.AS, Bloomberg: RAND NA) is listed on the
Eurcnext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For more information about Randstad Holding
see http:/ /www.randstad.com

close window | back to top

http://www.ir.randstad.com/ B 3/24/2008



Randstad Holding - Randstad Holding in preliminary discussions with Vedior Page 1 of 1

& print page | B4 emait page | f-g Download PDF | i Add to briefcase
« Previcus Release | Next Release »

~ randstad holding

For more information, please conta.c't';‘
Machteld Merens/Bart Gianotten
Telephone: + 31 20 569 5623

Randstad Holding in preliminary discussions with Vedior

Randstad Holding nv has noted the announcement by Vedior earlier today. Randstad confirms that it is in preliminary discussions with
Vedior, which, if successfully conciuded, could lead to a combination of Vedior and Randstad. There is no guarantee that these
discussions will lead to an offer being made for Vedior. If and when an offer is made it will include a significant equity component.
Randstad and Vedior will provide further details if and when reguired.

This statement is an announcement as referred to in Section 5:59 paragraph 1 of the Dutch Financial Supervision Act (Wet op het
financieel toezicht). This announcement does not constitute a lega! offer, contract or agreement or create any legally valid or binding
obligation for Randstad.

Certain statements in this document concern prognoses about the future financial condition and the results of operations of Randstad
Holding as well as certain plans and objectives. Obviously, such prognoses involve risks and a degree of uncertainty since they concern
future events and depend on circumstances that will apply then. Many factors may contribute to the actual results and developments
differing from the prognoses made in this document. These factors include general economic conditions, a shortage on the job market,
changes in the demand for (flexible) personnel, changes in employment legistation, future currency and interest fluctuatfons, future
takeovers, acquisitions and disposals and the rate of technological developments. These prognoses therefore apply only on the date on
which the document was compiled.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group companies in Europe,
North America and Asia. The Randstad Group is one of the largest temporary employment organizations in the world and market leader
in the Netherlands, Belgium, Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right time,
the demand by individuals for challenging and well-paid employment to the demand of organizations for employees of the right caliber
and the right qualifications. The Group is active under the brand names Randstad, Yacht, Capac Inhouse Services, Tempo-Team,
EmmayHR, Team4U, Talent Shanghai, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS,
Bloomberg: RAND NA) is listed on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded.
For more information about Randstad Holding see http://www.randstad.com
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Randstad and Vedior to create an HR services industry leader

Randstad Holding nv ("Randstad") and Vedior N.V. ("Vedior") announce that they have reached conditional agreement to combine Randstad
and Vedior to create the second hrgest HR services company worldwide. The combination will be achleved by means of a public offer for all
of the outstanding share capltal of Vedior in a mixed cash and share exchange offer, comprising € 9.50 In cash and 0.32759 Randstad
shares for each Vedior share (the "Offer"). Based on Randstad's closing share price on 29 November 2007 of € 32.62, the day prior to
Randstad and Vedior confirming that they were in discussions regarding a possible combination, the Offer values Vedior at € 20.19 per share
implying a 64.1% premium to the closing share price as of 29 November 2007 and a premium of 51.8% to the volume weighted average
share price over the month ended 29 November 2007. The share component of the Offer provides Vedior shareholders with the opportunity
to benefit from the significant upside potential arising from the combination.

The proposed transaction will create:
« The second largest HR services company worldwide, with combined revenues of € 17.3 billion and EBITA of € 883 million (LTM[1])
« An industry chanpion with leading positions in key markets across the world:
o Number 1 positions in Germany, The Netherlands, Belgium, Portugal, Poland, Canada and India
o Number 2 position in Spain
o Number 3 postions in France, Switzerland and Australia
« A global leader in the professionals segment, with € 3.6 billion of revenues (LTM) and offering a broader range of services thanany
competitor
« Enhanced platform for growth from increased exposure to attractive growth markets with low staffing penetration rates such as India,
Japan, Eastern/Central Europe and South America
« Atruly diversified geographic mix with no single country contributing more than 23% of revenue and a balanced business mix (21%
professionals, 11% inhouse, 66% mass-customized or traditional staffing and 2% HR solutions)
« Significant realizable and tangible synergies
o € 100 milion of annual pre-tax run rate cost synergies and tax synergles
« Significant additional upside potential from cross-selling opportunities and sharing of best practices

The HR services industry Is relatively immature and is an attractive growth market with a number of key trends (ikely to contribute to positive
future market evolution. The professionals segment demonstrates the highest growth rate, given the continued trend of outsourcing of
white-collar jobs. At the same time there are stili significant opportunities in the traditional (light industrial/clerical) markets, especially as
new markets continue to deregulate and emerging markets gain in relative importance.

On the clients' side, the large account segment is globatizing and seeking a broader range of services to be offered by a smaller number of
vendors. Demographic trends and skill shortages are the main future challenges for our clients.

The combination of Randstad and Vedior will have the scale and scope to capitalize on these trends. The combination wil be an industry
leader in the professionals segment with the broadest service portfolio. Both have highly regarded leading service offerings in the traditiona
or mass-customized segment in many countries, senving both large accounts and the SME sector. With Infouse services, the combination
will have a unique service offering for large industrial and logistics clients. From a geographic perspective, the combination will have leading
positions in most of the key staffing markets with additional growth potential from emerging staffing markets. By leveraging our respective
and complementary strengths we will be even better able to service both our clients and candidates. We am to play an active role in
shaping the world of work.

The Supervisory Board and the Management Board of Vedior unanimously support the Offer and belleve the Offer is In the best interests of
Vedior and its stakeholders (including shareholders), and unanimously recommendthat Vedior shareholders tender their shares inb the
Offer, when made.

The Supervisory Board and the Executive Board of Randstad unanimously support the Offer and unanimously recommend that its
shareholders approve the transaction and the issuance of new shares at its EGM, which Is expected to be convened in February 2008.
Randstad's fargest shareholder, Mr. Goldschmeding, who directly and indirectly controls 46.5% of the voting capital of Randstad, has
undertaken to vote in favor of such resolutions.



Ben Noteboom, chief executive officer of Randstad: "The combination of Randstad and Vedior represents a unique opportunity tacreate an
industry champion of global size and scale. In this way, we will be able to provide a very complete range of service solutions to our clients
and candidates around the globe. In doing so, we will also deliver enhanced returns to our shareholders. It is a tribute to the knowledge and
dedication of our people in both companies that we are now able to make this major step. Because of the hard work of their employees,
both companies have been already very successful in the past, and this deal makes the future prospects for our clients, shareholders and
employees even better,"

Tex Gunning, chief executive officer of Vedior: "For Vedior and Randstad this Is a historic opportunity to become a global industry leader,
QOur customers wil benefit hugely from having access to a true global powerhouse which will help them deal with the growing challenge of
skill shortages. For our employees the new combination has tremendous career opportunities. The professionals businesses of Vedior will be
able to accelerate their gobal growth strategy, and our generalist staffing companies will benefit from the scale and expertise within the
combination, This transaction provides our shareholders with a very attractive offer and at the same time an opportunity to participate in the
future value creation of an industry leader.”

Highlights of the Offer

Randstad intends to acquire all the outstanding shares of Vedior through a mixed cash and share exchange offer for Vedior shares consisting
of 0.32759 Randstad shares and € 9.50 in cash per Vedior share.
Based on Randstad's closing share price on 29 November 2007 of € 32.62, the Offer values each Vedior share at € 20.19 which equals a

total equity consideration of € 3.51 billion, representing:

a 64.1% premium over the Vedior closing share price of € 12.30 as of 23 November 2007

a 51.8% premium over the Vedior volume weighted average share price of € 13.30 for the month ended 2% November 2007
an implied P/E multiple of 16.1x and EV/EBITA muttiple of 11.9x for the last 12 months to 30 September 2007

a 33% ownership inthe combination for Vedior shareholders

the ability for Vedior shareholders to participate in future upside of the combination

The Offer Is cum dividend with respect to any dividend declared and payable for the financial year 2007 of beth Randstad and Vedior. The
cash element of the Offer would be adjusted for any dividends paid by either company with respect to the 2007 firancial year.

Significant value creation opportunity

The combination is well positioned to capture the significant growth opportunities available in the market through its leadership positions in
key markets and to deliver substantial benefits from sharing best practices and processes.

The combined group s expected to generate € 80 million of annual run rate pre-tax synergies primarily from headquarter savings, branch
optimization and efficiency improvements. It is expected that 75% of the synergles will be achieved within the first 18 months after
completion. Integration costs to capture these synergies are estimated to amount to € 60 million. In addition, € 20 million of annual tax

savings are expected.

In addition to the cost savings identified above, the combination expects to generate additional synergy upside through sharing of best
practices, introduction of proven concepts into the respective client bases (such as inhouse and professionals) and procedures acrosseach
other's footprint, and increased scale and scope which allows the combination to be more competitive in intemational tenders.

The transaction is expected to be immediately accretive to Randstad’s earnings per share, excluding one-off charges and acquisition related
amortization.

The transaction is expected to achieve attractive returns. ROIC is expected to surpass Randstad's WACC (9%) as of 2010.

Financing of the Offer

The cash consideration of the Offer is € 1.7 billion, assuming 100% acceptances. Randstad intends to refinance all Vedior's
short and long term debt as well as Randstad's short term debt. As part of the transaction, Randstad plans to refinance its
preference shares for a tota! consideration of € 165.8 million. Randstad has secured fully committed debt financing from ABN
AMRO Bank N.V. and ING Bank N.V.

The transaction provides Randstad with the opportunity to optimize its balance sheet efficiency. In tota), the pro forma indebtedness of the



combinatton on closing of the transaction will be € 2.6 billion. Randstad intends to maintain a financial position commensurate with an
investment grade rating. Within 12 months after settlement Randstad expects the leverage ratio (Net Debt / EBITDA) to be below Randstad's
stated financing policy of a maximum of 2.0x,

Board composition and governance

Randstad's current Chairman (Fritz Frohlich) will become Chairman of the Supervisory Board of the combined group. Randstad's current CEO
(Ben Noteboom) will continue as CEO and Chairman of the Executive Board of the combined company. Randstad's current CFO (Robert-Jan
van de Kraats) will continue as CFO and Vice-Chairman of the Executive Board of the combined company. The combined group's Executive
Board will consist of Randstad's current Executive Board strengthened with two members of the management board of Vedior. The
Supervisory Board of the combinedgroup will consist of Randstad's current Supervisory Board plus two or thiee members from Vedior's
Supervisory Board. The integration of the two companies Is planned to start immediately after completion of the transaction. The integration
team will be led by Vedior's current CEQ (Tex Gunning},

No forced lay-offs will be made as a result of the transaction.

Offer conditions

The Offer is expected to commence on fulfiliment or waiver of the following conditions: (i) no material adverse change relating to Vedior, (ii)
no competing offer being made (i} no governmental, regulatory or court orcer restraining or prohibiting the proposed transaction, (iv) no
suspension of trading, (v) agreement on and AFM approval of the Offer Memorandum, (vi) no material breach of the merger agreement and
(vli) confirmation of resignation of certain metnbers of the Vedior Boards effective per settlement.

Once commenced, the Offer wilt be declared unconditiond upon satisfaction or waiver of the following conditions precedent: (i} a minimum
acreptance of 66.67% of the fully diluted share capital of Vedior, (i) no material adverse change relating to vedior, (iii) no competing offer
being announced, made or increased, (iv) no revocation of recommencation of the Vedior Boards, (v) no material breach of the merger
agreement, (vi) no governmental, regulatory or court orderrestraining or prohibiting the proposed transaction, {vii) Randstad shareholders
approving the transaction and the issuance of new Randstad shares, (vlii) relevant antitrust clearances for the Offer and (ix) no suspension
of trading.

Process and indicative timetable

Randstad and Vedior will seek to obtain all necessary regulatory and competition approvals and clearances and will complete all requisite
employee consultation and information processes as soon as reasonably possible in order to launch the Offer.

The Offer Memorandum is expected to be published and the Offer Is expected to commence In early 2008. Closing is expected to occur in
March or April 2008. Before completion, Randstad will hold an EGM to ask its shareholders to approve both the transaction and the issuance
of new Randstad shares. Randstad's largest shareholder, Mr. Goldschmeding, supports this transaction. Similarly, Vedior will hold an
informative EGM before completion to discuss the Offer with its shareholders.

Once the Offer is declared unconditional, it is intended that Vedior's shares will be delisted from Euronext Amsterdam. Furthermore, subject
to the necessary thresholds being reached, Randstad expects to effect a legal merger or to take such other steps to defist Vedior shares
and/ar acquire shares not otherwise acquired by it.

Advisers

ABN AMRO Bank N.V. and Goldman Sachs International are acting as financial advisers to Randstad and Allen & Overy LLP is acting as legal
adviser to Randstad. ING Corporate Finance and Merrill Lynch Intemational are acting as financial advisers to Vedior and NautaDutith N.V. is
acting as legal adviser to Vedior.

Analyst / Investor corference call

Conference call

Today, at 09.30 CET/08.30 GMT, Randstad Holding will host a conference call for analysts. The dial in number is +31 (0)20 707 55
07 and for participants from the UK +44 (20) 7806 1959. The confirmation code is: 642 0169, You can listen to the analyst
conference through real time audio webcast. A replay of the presentation and the Q & A will also be available on our website as of

today 12.00 CET. The link is: hitp://www.ir,randstad.com/presentations.cfm and http:/fwww vedior.com/.

Press conference
Today, at 12.00 CET/11.00 GMT, there will be a press conference at the Hilton Hotel in Amsterdam, Apollolaan 138, The dial in
number to listen to the press conference is: +31 {0)20 707 55 01, and for participants from the UK +44 (0)20 7806 1962. The




confirmation code is: 7463784

Further information

The information in this press release is not intended to be complete and for further information explicit reference is made to the Offer
Memorandum, which is expected to be published in early 2008. The Offer Memorandum will contain details of the Offer. The Vedior
shareholders are advised to review the Offer Memorandum in detail and to seek independent advice where appropriate in order to reach a
reasoned judgment (n respect of the content of the Offer Memorandum and the Offer itself.

Enquiries

Randstad
Investor relations
Bart Glanotten: +31 (0)20 569 59 40

Media
Machtekd Merens: +31 (0)20 569 17 32

Vedior

Analysts, investors and media

Tex Gunning, Chief Executive Officer
Frits Vervoort, Chief Financial Officer
Jelle Miedema, Company Secretary

Tel: +31 (0) 20 573 5609

Randstad Profile

Randstad is the third largest staffing company in the world by revenues. The company offers a wide range of services that covers almost
every aspect of HR services, from staffing, which includes finding temporary persoenne! {flexworkers and Interim professionals) and
permanent employees for clients, to the provision of a whole range of specialist services, such as HR consultancy and the management of
HR processes. Randstad has close to 17,204 employees and 2,816 branches and in-house locations in 20 countries around the world,
primarily in Europe and North America. Randstad generated € 9.0 billien (LTM) in revenues and € 534 million (LTM) in EBITA. Randstad was
founded in 1960 and is headquartered in Diemen, the Netherlands. '

Vedior Profile

Vedior is the fourth largest recruitment company in the world by revenues, Vedior s a full-service recruitment provider with adiversified
portfolio of brands targeting a broad range of industry sectors. The company has a global network of offices spanning Eurcpe, North
America, Australasia, Asia, South America and Africa. Vedior offers temporary and permanent recruitment as well as a number of
complementary employment-related services such as outplacement, HR outsourcing, payrolling and training. Vedior has a leading market
position in the provision of professionals/executive recruitment in sectors such as information technology, healthcare, accounting,
engineering and education. Vedior has a more diverse portfolio of recruitment services thanany other recruitment compay. Vedior has
16,414 employees and 2,550 branches in 50 countries around the world. Vedior{}) generated € 8.3 billion (LTM) in revenues and € 349
million (LTM) in EBITA. Vedior is headguartered in Amsterdam, the Netherlands.

This press release may not be published, distributed, diffused or otherwise sent into the United States of America, Japan, Australia or
Canada. This press release does not constitute an extension into the United States of America, Japan, Australia or Canada of the intended
offer mentioned in this press release. This press release does not constitute or form part of an offer to sell securities or the solicitation of an
offer to buy securities.

(1) vegior excludes non-recurring items

[1] Last Twelve Months up to 30 September 2007
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Randstad Holding nv acquires stake in Vedior

This press release may not be published, distributed, diffused or otherwise sent into the United States of
America, Japan, Australla or Canada. This press release does not constitute or form part of an offer to sell

securities or the solicitation of an offer to buy securities.

Randstad Holding nv ("Randstad”) announces that Randstad has acquired a shareholding in Vedior N.V. ("Vedior") of 10.23%
of the issued and outstanding ordinary shares in Vedior ("Ordinary Shares") through market purchases of a total of 17,800,000
Ordinary Shares on Monday 3 December and Tuesday 4 December 2007.

Randstad profile Randstad is the third largest staffing company in the world by revenues. The company offers a wide range of
services that covers almost every aspect of HR services, from staffing, which includes finding temporary personnel (flexworkers
and interim professionals) and permanent employees for clients, to the provision of a whole range of specialist services, such
as HR consultancy and the management of HR processes. Randstad has close to 17,204 employees and 2,816 branches and
in-house locations in 20 countries around the world, primarily in Europe and North America. Randstad generated € 9.0 billion
(LTM} in revenues and € 534 million (LTM) in EBITA. Randstad was founded in 1960 and is headquartered in Diemen, the
Netherlands.
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Randstad increases its stake in Vedior to 15%

This press release may not be published, distributed, diffused or otherwise sent into the United States of America, Japan,
Australia or Canada. This press release does not constitute an extension into the United States of America, Japan, Australia or
Canada of the intended offer mentioned in this press release. This press release does not constitute or form part of an offer to
self securities or the solicitation of an offer fo buy securnities.

Randstad Molding nv ("Randstad”) announces it has increased its shareholding in Vedior N.V. ("Vedior") to 15.03% of the
issued and outstanding ordinary shares in Vedior ("Vedior shares"). Since December 3, 2007, Randstad has acquired a total of
26,149,000 Vedior shares through open market purchases, which have been financed from available cash and existing credit
facilities.

As the intended mixed cash and share offer of € 9.50 cash and 0.32759 Randstad shares per Vedior share is not applicable to
the recently acquired Vedior shares, it is now anticipated that, subject to the intended offer being declared unconditional, the
total number of new Randstad shares to be issued to Vedior shareholders in connection with the intended acquisition of Vedior
will be lower than communicated on December 3, 2007.

Randstad confirms it expects the leverage ratio {Net Debt/EBITDA) of the combined group to be below 2.0, in line with our
financing policy, within 12 months after completion of the transaction.

Certain statomonts In this documant concern prognosas about the future financial condition and the rosults of oparations of Randstad Holding as well as ¢ertaln
plans and objectives. Obvicusly, such prognases involve risks and a degroe of uncertainty since thay concern future events and depend on circumstances that
will apply then. Many factors may contribute to the actual results and duvelopments ditforing from the prognosea made In this documant. These factora Include
general economlc conditions, a shortage on the job market, changes In the demand for (flexible) personnsl, changes in employmaent legistation, future currency and
Interest fluctuations, future takeovers, acquisitions and disposals and the rate of technologlcal developments. These prognosas therefore apply only on the date on
which the decument was compiled,

Randstad Holding nv speciafizes in solutions in the fleld of flexible work and human resources services with group companies in Europe, North America and Asia.
The Randstad Group is one of the Jargest tsmporary smployment organizations in the world and markot leader in the Nethertands, Belgium, Germany, Poland and the
southeastern United States. Randstad is dedicated to matching at tha right time, the demand by individuals for challanging and weli-pald employment to the demand
of organizations for employees of the right caliber and the right qualifications. The Group is active under the brand names Randstad, Yacht, Capac Inhouse
Sorvices, Teampo-Team, EmmayHR, Team4U, Talent Shanghal, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg:
RAND NA) Is listod on the Euronext Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For more information about Randstad

Holding see hitp:/fiwww._randstad.com
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Good progress on the preparations for the public offer for Vedior

This press release may not be published, distributed, diffused or otherwise sent into the United States of America, Japan,
Australia or Canada. This press release does not constitute an extension into the United States of America, Japan, Australia or
Canada of the intended offer mentioned in this press release. This press release does not constitute or form part of an offer to
sell securities or the solicitation of an offer to buy securities.

Amsterdam, December 28, 2007

Randstad and Vedior announce that preparations for the recommended public offer for all of the outstanding share capital of
Vedior, including preparations with regards to the Offer Memorandum and the necessary regulatory and competition approvals,
are well under way. As communicated on December 3, 2007 the intended offer is a mixed cash and share exchange offer,
comprising € 9.50 in cash and 0.32759 Randstad shares for each Vedior share. The executive boards and senior management
of both companies are working side by side to ensure the process will run as smoothly as possible. Randstad and Vedior
expect to submit the offer memorandum to the Authority Financial Markets in the Netherlands within the statutory time frame,
l.e. before February 25, 2008.

Randstad currently holds 15.03% of the issued and outstanding ordinary shares in the share capital of Vedior, which it has
acquired after the initial announcement of the intended offer on December 3, 2007.

Indicative timetable*

March 2008 launch of the offer, publication offer memorandum, commencement of acceptance period

March-April 2008: Extraordinary Meeting of Shareholders of both Randstad and Vedior March-April 2008: anticipated closing of
the initial acceptance period

* Depending on the approval of the various authorities. The ptanning has been updated to include audited FY 2007 figures in
the Offer Memorandum.

This announcement is being made pursuant to section 7 (1) of the Dutch Public Offers Decree (Besluit openbare biedingen
Wit).

Enquiries

Randstad

Bart Gianotten, investor relations
Machteld Merens, media relations
Phone: +31 (0)20 569 56 23

Vedior

Analysts, investors and media

Tex Gunning, Chief Executive Officer
Frits Vervoort, Chief Financial Officer
Jelle Miedema, Company Secretary
Phone: +31 (0}20 573 5609

Randstad Profile

Randstad is the third largest staffing company in the world by revenues. The company offers a wide range of services that
covers almost every aspect of HR services, from staffing, which includes finding temporary personnel (flexworkers and interim
professionals) and permanent employees for clients, to the provision of a whale range of specialist services, such as HR
consuftancy and the management of HR processes. Randstad has close to 17,204 employees and 2,816 branches and in-
house focations in 20 countries around the world, primarily in Europe and North America. Randstad generated € 9.0 billion
(LTM) in revenues and € 534 million (LTM) in EBITA. Randstad was founded in 1960 and is headquartered in Diemen, the
Netherlands.

Vedior Profile .
Vedior is the fourth largest recruitment company in the world by revenues. Vedior is a full-service recruitment provider with a

" diversified portfolio of brands targeting a broad range of industry sectors. The company has a global network of offices

spanning Europe, North America, Australasia, Asia, South America and Africa. Vedior offers temporary and permanent



recruitment as well as a number of complementary employment-related services such as outplacement, HR outsourcing,
payrolling and training. Vedior has a leading market position in the provision of professionals/executive recruitment in sectors
such as information technology, healthcare, accounting, engineering and education. Vedior has a more diverse portfolio of
recruitment services than any other recruitment company. Vedior has 16,414 employees and 2,550 branches in 50 countries
around the world. Vedior(1) generated € 8.3 billion (LTM) in revenues and € 349 million (LTM) in EBITA. Vedior is
headguartered in Amsterdam, the Netherlands.

This press release may not be published, distributed, diffused or otherwise sent into the United States of America, Japan,
Australia or Canada. This press release does not constitute an extension into the United States of America, Japan, Australia or
Canada of the intended offer mentioned in this press release. This press refease does not constitute or form part of an offer to
sell securities or the solicitation of an offer to buy securities. (1) Vedior excludes non-recurring items
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Preparations public offer Vedior well on track

In December 2007, Randstad and Vedior publicly announced the intention of Randstad to make a public offer for all of the
share capital of Vedior N.V., in a mixed cash and share offer, of € 9.50 plus 0.32759 share Randstad Holding nv per share
Vedior N.V. for a tolal equity consideration at the day of announcement of € 3.5 billion. Randstad and Vedior hereby further
elaborate on the progress of the preparations for this offer:

- Randstad and Vedior are well on track in preparing to combine their activities and working towards becoming the no. 2 in the
glabal HR services industry. For Vedior this combination helps to address the challenges identified in the strategic review as
communicated late 2007. For Randstad this 1andmark transaction fits alf strategic criteria and defined growth drivers. The
combination will have a unique geographic spread, leading positions in major markets, and a truly diversified business mix with
leading positions in the inhouse and professionals segments. Management of both companies is working side by side to ensure
the preparations run as smoothly as possible.

- In January and February 2008, pre-notification documents have been shared and discussed with the European Commission
by delegates from both companies. Following these pre-notification discussions, the official filing will be submitted to the
European Commission before the end of next week.

- Randstad and Vedior have made good progress in drafting the offer memorandum and expect to submit the offer
memorandum to the Authority Financial Markets in the Netherlands for review next week. This is within the statutory time frame.
The offer memorandum will include audited FY 2007 figures. Publication of the offer memorandum and launch of the offer are
expected in March 2008,

- The Extraordinary General Meetings of Shareholders of Randstad and Vedior are expected late March/early April depending
on approval of the European Commission. Public announcements will be made as soon as possible via the regular channels
(newspapers and website).

- As announced on 3 December 2007, Randstad has secured fully committed debt financing from book runners ABN AMRO
Bank N.V. and ING Bank N.V. Since that date, the book runners have made good progress on syndicating the € 2.5 billion
credit facility.

- Randstad and Vedior have set up an integration team to prepare for joint activities in the various countries once the
transaction has been finalized. This team reports to the CEOs of both companies, Ben Noteboom (CEO and chairman
executive board Randstad) and Tex Gunning (CEO and chairman Board of Management Vedior).

- On 3 December 2007, Randstad announced its intention to refinance its preferred shares type-B for a total consideration of €
165.8 million. 1t is now expected that the preferred shares will not be redeemed but restructured. Itis planned that, in line with
the recommendations of the Dutch Corporate Governance Code, the number of voting rights attached to the preferred shares
will be aligned with the historical capital contribution. The total number of votes on the preferred shares will be reduced from
25.2 million to 3.6 million. The fixed dividend term of 4.32% until 2012 will not be reset, but actual payment of the preferred
dividend payments on the preferred shares will be at the discretion of management. After approval by the shareholders’
meeting of the Company of the latter change in the Articles of Association, the preferred shares will be classified as equity.

Enquiries
Randstad Bart Gianotten, investor relations Machteld Merens, media relations Phone: +31 (0)20 569 56 23

Vedior Analysts, investors and media Tex Gunning, Chief Executive Officer Frits Vervoort, Chief Financial Officer Jelie
Miedema, Company Secretary Phone: +31 (0)20 573 56 09

Randstad Profile Randstad is the third largest staffing company in the world by revenues. The company offers a wide range of
services that covers almost every aspect of HR services, from staffing, which includes finding temporary personne! (flexworkers
and interim professionals) and permanent employees for clients, to the provision of a whole range of specialist services, such
as HR consultancy and the management of HR processes. Randstad has close to 17,570 employees and 2,886 branches and
inhouse locations in 20 countries around the world, primarily in Europe and North America. Randstad generated € 9.2 billion in
revenues and € 554 million in EBITA in 2007. Randstad was founded in 1960 and is headquartered in Diemen, the
Netherlands.



Vedior Profile Vedior is the fourth largest recruitment company in the world by revenues. Vedior is a full-service recruitment
provider with a diversified portfolio of brands targeting a broad range of industry sectors. The company has a global network of
offices spanning Europe, North America, Australasia, Asia, Latin America and Africa. Vedior offers temporary and permanent
recruitment as well as a number of complementary employment-refated services such as outplacement, HR cutsourging,
payrolling and training. Vedior has a leading market position in the provision of professionals/executive recruitment in sectors
such as information technology, healthcare, accounting, engineering and education. Vedior has a more diverse portfolio of
recruitment services than any other recruitment company. Vedior has 16,600 employees and 2,530 branches in 50 countries
around the world. In 2007, Vedior EBITA before non-recurring items was € 369 million and revenue € 8.4 billion. Vedior is
headquartered in Amsterdam, the Netherlands.

This press release may not be published, distributed, diffused or otherwise sent into the United States of America, Japan,
Australia or Canada. This press release does not constitute an extension into the United States of America, Japan, Australia or
Canada of the intended offer mentioned in this press release. This press release does not constitute or form part of an offer to
sell securities or the solicitation of an offer to buy securities.
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Fourth Quarter and Annual Results 2007
Highlights full year 2007

» 12% organic revenue growth1) with increased market share
o 27% growth in EBITAZ; EBITA margin up to 6.0% from 5.3%

Dituted EPS3 up by 7% to € 3.38 compared to € 3.17 in 2006
Dividend proposal of € 1.25 per share, in line with our updated dividend policy

Highlights fourth quarter 2007

« Group organic revenue growth 9%

« 14% growth in EBITA, with an EBITA margin of 6.8%, leading to diluted EPS of € 1.04

« Healthy organic growth across Europe (+10% in Q4 2007 compared to +12% in Q3 2007), Asia continuously strong,
underlying revenue growth in North America improved to +1%

« Conditional agreement reached with Vedior N.V. to join forces

Qutlook first quarter 2008

« We started the year with continued growth. Organic revenue growth amounted to 8% in January 2008. Q1 2007 was an
exceptionally strong quarter and Q1 2008 will have on average a little over 1 working day less than Q1 2007. We expect
EBITA to amount to at least € 100 million compared to the reported € 99.4 million in Q1 2007,

*In terms of both revenue and operating profit, it has been the best year and the best fourth quarter in the history of our
company”, says Ben Noteboom, CEQ Randstad Holding. "Our people have done a great job, outperforming almost afl markets
once more. These markets have shown a mixed picture, so we are focusing on carefully targsted cost reductions in order to
improve productivity but also keep stimulating growth wherever opportunities arise. As an example, clients are increasingly
using our search and selection services, which leads fo very encouraging growth. The more specialized market segments are
doing well in many regions, a trend that fits well with our intended combination with Vedior. We are very enthusiastic about the
possibilities this will bring us, and we face the future with confidence.”

In ¢ mition 042007 Q4 2005 Change | EY 2007 FY 2006 changs
Revenue 24331 2,226.6 Lt 9,197.0 8,186.1 12%
EBITA 164.9 1441 14% 554.4 436.1 7%
Net incone 118.5 134.5 -1.2% 384.9 360.3 e
Net Income befare tax one-off 118.5 1118 8% 398.9 3376 18%
Diluted EPS (in €) 1.04 1,39 -1.2% 338 3.17 7%
Dituted EPS (in €} before tax one-off 1,04 059 5% 3.50 298 17%

1} Organic growth is measured excluding the impact of currency effects, acquisitions and disposals and transfers between
segments

2} gBITA: operating profit before amortization acquisition-related intangible assets and impairment goodwill
3} Definition: diluted EPS before amortization acquisition-related intangible assets and impairment goodwill

Summary of Group financial perfo! ce

Revenue

Revenue totaled € 2,433.1 million in Q4 2007, up by 9% compared to Q4 2006. Organic growth amounted to 9%, net
acquisitions added 2% to the growth while currencies had a negative impact of 2%. Q4 2007 had on average 1 working day
more than Q4 2006. Organic growth per working day was 7%.

For the full year growth was doubtle digit. In 2007, revenue increased by 12% to € 9,197 miillion, while organic growth was 12%
as well. We gained market share across our segments and in most markets. The highest growth rates were generated in the



segments inhouse services and interim professionals, search & selection while our fastest growing main markets were Italy,
France, Germany and Belgium.

We note that in 2007, the worldwide staffing market has shown healthy growth on average. Growth was not equally spread
through the year, however. The beginning of the year showed strong growth, but growth rates became erratic at the end of Q2
2007, followed by gradual easing of the growth rates in Q3 2007 and Q4 2007, We observe two trends.

The US was the first market to show a slowdown, which we flagged at the end of 2008, Economic growth rates eased and
projections were revised down in the first half of the year, which was followed by psychological and real effects of the credit
crisis. This also had an effect on business and consumer confidence in Europe. Inhouse services, catering to large industrial
and logistics clients, generated accelerated organic growth in Q4 2007, showing that the concept is well positioned to help our
clients plan their workforce in all circumstances.

The second trend is that scarcity of candidates has become more prominent in certain areas. The employment rates have
continued to grow across the globe as economic growth, although below expectations, was healthy overall, while demographic
trends start to play a role as well. Our more recent initiatives in search & selection, well placed to address our clients’
recruitment needs in areas with skill shortages, gained momentum through the year.

In € miion T Q4 Q4 prowth ok FY Ft  gosh  opanic
2007 2006 gronth 2007 2006 gronth

Revetiue 2,4331| 2,2266 2% o% | 9,197.0 | 51861 12% 12%

Gross profit 5459 | 4835 13% 1% | 2,029.7 | 1730.6 7% 17%

Operating expenses 381.0 | 3304 12% 12% | 147531 12945 14% 13%

EBITA 164.9 144.1 4% 4% | 5544 436.1 27% 25%

Amortization acquisition-retated

intangibles and impairment goodwil 45 45 0% 14.8 125 18%

Qperating profit 160.4 139.6 15% 539.6 423.6 27%

Net income 118.5 134.5 124 3849 350,3 7%

Diluted EPS (in€) 1.04 118 -12% 3.38 317 %

bituted EPS {in €) ex tax one-offs 1.04 0.99 5% 3.50 298 17%

Gross margin 2.4% | 217% 221% | 211%

COperating expenses as % 157% | 15.2% 16.0% | 15.8%

revenue

EBITA margin 68% | 65% 6.0% ]  53%

Gross profit

Gross margins are improving. In Q4 2007 the gross profit increased 13% to € 545.9 million, while the gross margin improved to
22.4% compared 21.7% in Q4 2006. Gross profit included positive one-offs of € 6 million in total (compared to € 2 million
positive in Q4 2006), including an additional benefit of € 3.6 million in France, related to a conservative estimate of payroll tax
benefits earlier in the year, and the remainder mostly stemming from social security related items in the Netherlands.

For the full year, gross margin improved by a full percentage point to 22.1% from 21.1%. Margin growth was stimulated by
improved management focus, as well as by an effective pricing policy made possible by the increasing scarcity of candidates in
the market, and also by mix effects, such as fee income constituting a larger part of the total business mix. Fee income now
amounts to 10% of total gross profit (8% in 2006) for the Group as a whole. Gross profit per average corporate FTE, which is
one of our key performance indicators, increased by 3% in 2007.

Operating expenses

We continued to invest in targeted areas. In Q4 2007, the average number of corporate employees was 14% higher (+12%
organic) than in Q4 2008, white the number of outlets was 8% (+6% organic) higher. The larger part of this expansion was
implemented in the first half of the year. We employed on average 17,570 FTEs and operated from 2,886 outlets at the end of
the quarter.

Operating expenses excluding amortization of acquisition-refated intangibles and impairment goodwill grew by 12% (12%
organic), amounting to 15.7% of revenue in Q4 2007 compared to 15.2% in Q4 2006. For full year 2007 operating expenses as
a percentage of revenue were 16.0%, compared to 15.8% in 2006. The increase of the cost ratio, which occurred especially in
the second half of 2007, is linked to the rapid growth in fee income in Europe and low productivity in our mass-customized
operations in North America. We monitor the cost base closely and will make adjustments where necessary. The average



number of FTEs employed in North America during Q4 2007 was for instance 8% lower than during Q2 2007. We also reduced
the number of outlets in mass-customized in the UK by 15% in Q4 2007. Next to realizing growth opportunities, cost and
productivity monitoring witl also be priorities in 2008. In line with our unit steering model, in January 2008, the number of
corporate FTEs in our largest four geographies was on average 4% lower than in October 2007.

EBITA
In the fourth quarter of 2007 EBITA increased by 14% to € 164.9 million compared to € 144.1 million in Q4 2006. On an organic
basis EBITA increased by 14% as well. The EBITA margin improved to 6.8% from 6.5%.

For the full year EBITA grew by 27% to a level of € 554.4 million, compared to € 436.1 million in 2008, while the EBITA margin
improved to 6.0% from 5.3%, at the top of the 5-6% EBITA margin target range for 2007 we set in 2002.

Net income

In Q4 2007, net income amounted to 118.5 million. Excluding the € 22.7 million cne-off tax gain of Q4 2006, net profit growth
amounted to 6%. Net finance costs, including dividend on preferred shares, amounted to € 1.2 million in Q4 2007. Net finance
costs have increased compared to earlier quarters in 2007, as we acquired 15.03% in the share capital of Vedior N.V. on the
open market. The increase in financing charges was offset by a corresponding € 2 million share of profit of associates.

For the full year 2007, net income increased 7% to € 384.9 million, a record in the history of our company.

Cash flow and balance shest

Cash flow was solid in 2007. Cash flow from operations before operating working capital improved along with increased
operating results, which more than offset planned higher corporate income tax payments. The moving average of DSO
improved from 52 to 51 days, while the timing of payments to creditors had a less positive impact than in 2006. In total, net
cash from operating activities was therefore solid but slightly below the level of 2006. Full-year capital expenditure amounted to
€ 74.4 million, compared to € 61.8 million in 2006. As a result, free cash flow amounted to € 328.4 million, compared to € 350.0
million in 2006.

Until December 2007, a balance of € 108.6 million was spent from our free cash flow on acquisitions. In December 2007 we
spent another € 478.9 million on the acquisition of a 15.03% stake in Vedior N.V., partly financed with long-term debt, within our
existing credit facility. As a result, net debt amounted to € 144.2 million as at December 31, 2007, compared to a net cash
position of € 250.3 million at the end of December 2008.

Fourth quarter by segment
Mass-customized Europe and Asia: moderate growth & strong profitability

We recorded moderate growth across our European operations and strong growth in Asia. Combined organic revenue growth
amounted to 6%. In Europe the highest growth was posted in Italy and France, while growth moderated in several other
markets including the Netherlands. Gross margin trends continue to be positive. This trend is most clearly visible in the
Netherlands, Belgium, Spain and the UK and is based on a combination of mix shifts, increased fee income and better pricing.
EBITA increased by 15% to € 125.5 million while the EBITA margin reached a healthy 8.0% compared to 7.3% in Q4 2006.

Mass-customized and inhouse services North America: revenue recovered and gross margin stabilized

On an organic basis revenue was up 1%, a clear improvement compared to the 4%, decline in the previous two quarters.
Demand at large inhouse clients was flat, and productivity remained high. In mass-customized we recorded slight growth again
while we completed the headcount and cost reductions announced in last summer. In total 20 branches were closed. Gross
margin was flat at 17.3%. The EBITA margin for our combined North American businesses came down to 2.5% compared to
3.3% in Q4 20086. Profitability was impacted by the default of one client in the US, which had an impact on EBITA of USD 1.2
million. Our Canadian operations continued to show strong performance with solid growth and profitability.

Inhouse services Europe: growth further improved

Execution continued to be good in this segment. Revenue growth was strong. Organic revenue growth amounted to 23% in Q4
2007, a slight acceleration compared to the previous quarter, including some acceleration in the Netherlands. Total growth
including transfers was 49%. Growth was well spread across our different geographies. Growth was the highest in Germany,
France, ltaly and Belgium. In total we now operate from 783 locations in Europe. The gross margin reached 14.7% compared to
14.4 % in Q4 2006, while the EBITA margin improved to 6.6% from 6.5% in Q4 2006.

Interim professionals, search & selection: high demand

Organic revenue growth of interim professionals, search & selection was 14% in Q4 2007. Demand remains high. We continue
to see healthy growth in secondment. In the Netherlands we did well in large segments such as |T and Finance while good
growth was also visible in other competences such as Legal and Marketing & Communications. Reduced demand in Aerospace
continued to have an effect on our German Engineering business. Attracting and retaining candidates in sectors such as IT,
Finance and Engineering has become more challenging across the board. Growth in search & selecticn remains strong in all
markets. The EBITA margin decreased somewhat versus Q4 2006, amongst others reflecting ongoing investment, and
amounted to 7.2%.



Public offer for all of the share capital of Vedior N,V.

On December 3, 2007, we announced the intention to make a pubtic offer for all of the share capital of Vedior N.V., in 2 mixed
cash and share offer, of € 9.50 plus 0.32759 share Randstad Holding nv per share Vedior N.V., for a total equity consideration
of € 3.5 billion at the day of announcement. The combination will create the world's 2nd largest HR services provider. For
additional information and an update on the dea! progress please refer to the separate press release issued today.

Qt develo nts

In November 2007, we divested Thuiszorg Perfect, active in the field of homecare in the Netherlands, as it no longer fitted our
portfolio after several regulatory changes to the Dutch health care system. Annualized revenue of Thuiszorg Perfect amounted
to approximately € 12 million in 2007,

In the open period from February 14, 2008 up to and including February 27, 2008, a total of 23,894 ordinary shares Randstad
Helding nv (nominal value € 0.10) will be issued and granted to the executive board members in relation to the medium term
bonus system. In the same open period, in order to increase their own shareholdings in Randstad Holding nv, the members of
the executive board intend to acquire shares on the open market from the annual cash bonus payment.

Dividend
We propose a dividend of € 1.25 per share (38% payout), equal to the amount paid over 2006 {40% payout). This is in line with
the update to the dividend policy we anncunced in November 2007. As from 2007 we aim for enhanced dividend protection for
our shareholders, putting a floor of € 1.25 in the dividend, instead of a constant 40% payout. The new policy should not lead to
a lower average dividend stream than would be achieved under the former policy. We pursue consistent dividend growth
through the cycte, while we aim not to lower the absolute dividend level in any given year. We want to achieve this with a
minimum payout of 30% and a maximum payout of 60%. The updated policy is more in line with the cash flow trends, which
usually show a more gradual development than earnings trends. For the coming years this means that dividend per share will
grow from € 1.25 once the payout reaches 30%, and that it could only fall below € 1.25 if this would imply a payout higher than
60%.

Outtook Q1 2008
We started the year 2008 with continued growth. We see continued growth across our European and Asian operations, while

the trends in North America do not differ much from the Q4 2007 pattemns. Organic revenue growth amounted to 8% in January
2008. Q1 2007 was an exceptionally strong quarter and Q1 2008 will have on average a little over 1 working day less than Q1
2007. Given these trends, we expect continued revenue growth and EBITA of at least € 100 million, compared to the reported €
99.4 million in Q1 2007. We refrain from providing an EPS forecast this quarter as that would implicitly provide an opinion on
the Q1 2008 results of Vedior N.V. .

Financial calendar

Publication Q1 2008 results {pre-market)  April 23, 2008
Annual General Meeting of Shareholders  May 7, 2008
Fixing ex-dividend May 9, 2008
Dividend available for payment May 28, 2008

Publication Q2 2008 results (pre-market)  July 30, 2008

c
Today, at 10.00 CET, Randstad Holding will host a press conference at our headquarters in Diemen. At 13.00 CET, we will host
an analyst meeting and conference call. The dial in number is +31 (0)20 713 34 63 and for participants from the UK +44 (20)
7138 0835. The passcode is: 8734791. You can watch the analyst conference through real time video webcast. A replay of the
presentation and the Q & A will also be available on our website as of today 18.00 CET. The link is:

ir. 0 seplati fm. Because progress on the proposed offer for Vedior N.V. will be
discussed in the presentation, we regret that for legal and/or regulatory reasons, the conference call and
webcast are not open to US/Canadian/Australian and Japanese participants.




The full-year figures (figures for the twelve months ended December 31, figures YTD) included in this press release are
derived from but reflect only parts of the financial statements 2007. On the financial statements 2007 of Randstad Holding nv
an unqualified auditor's opinion was issued, dated February 13, 2008, The financial statements 2007 have not been published
yet and are not yet adopted by the Annual General Meeting of shareholders. The financial statements 2007 will be published
on our company website in March 2008.

Certain statements in this document concern prognoses about the future financial condition and the results of
operations of Randstad Holding as well as certain plans and objectives. Obviously, such prognoses involve risks
and a degree of uncertainty since they concern future events and depend on circumstances that will apply then.
Many factors may contribute to the actual resuits and developments differing from the prognoses made in this
document. These factors include general economic conditions, a shortage on the job market, changes In the
demand for (flexible) personnel, changes in employment legislation, future currency and interest fluctuations,
future takeovers, acquisitions and disposals and the rate of technological developments. These prognoses
therefore apply only on the date on which the document was complled.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with
group companies in Europe, North America and Asia. The Randstad Group is one of the largest temporary
employment arganizations in the world and market leader in the Netheriands, Belgium, Germany, Poland and the
southeastern United States. Randstad is dedicated to matching at the right time, the demand by individuals for
challenging and well-paid employment to the demand of organizations for employees of the right caliber and the
right qualifications. The Group is active under the brand names Randstad, Yacht, Capac Inhouse Services, Tempo-
Team, EmmayHR, Team4U, Talent Shanghai, Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv
(Reuters: RAND.AS, Bloomberg: RAND NA) is listed on the Euronext Amsterdam exchange, where options for
stocks in Randstad Holding are also traded. For more information about Randstad Holding see

: stad.com.
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Information by segment
(wnesuditad)
Three months ended December 31

In millons of € 2007 2006 changs oganic = margins manging

200712005 growth 2007 20086
Revenue
Mass-customizad Europe and Asia L571.5 1,493.0 5% 6%
Mass-customized North America 182.6 248.1 -26% 2%
Inhouse senices Europs 429.5 2889 49% 23%
Inhousa senices Nerth America 99.6 654 52% 0%
Irtarim professionals, search B selection 162.9 1629 4% 14%
Eliminations -13.0 -11.7
Tot2l revenue 2433.1 2,226.6 9% 9%
Gross profit
Mass-customized Europs and Asia 3838 345.2 1i% 12% 24.4% 23.1%
Mass-customized Morth America 37.0 46.6 -2i% 0% 20.3% 18.8%
Inhouss serdces Europe 63.0 41.6 5i% 2% 14.7% 14.4%
Inhouse services North America 11.8 7.5 57% a2 11.8% 11.5%
Intarim profassionals, search & sefsction 50.4 436 16% 1% 30.9% 30.5%
Himinations 0.1 1.0
Total gross profit 545.9 4835 13% 12% 22.4% 21.7%
EBITA '
Mass-customized Ewope and Asta 125%.5 108.9 15% 18% 8.0% 2.3%
Mass-customized North America 3.6 8.2 -56% 39% 2.0% 3.3%
Inhouse services Europe 8.2 18.9 4% 24% 6,6% 6.5%
Inhousa services North America 34 2.0 70% % 3.4% 1%
Interim professionato, seanch & seleciion 11.8 138 . «14% ~17% 7.2% 9.7%
Cotporate -7.6 -7.7
Totzl EBITA 164.9 144.1 14% 15% 6.8% 6,5%
Informmation by segment

Twelve months ended December 31

Inmillons of € 2007 2006 changs organic ©  margins magins

200712005 growth 2007 2006
Revenue
Mass-customized Europe and Asia 5,860.5 54554 9% 1%

Macn-ructomized Noth Amerira 726.2 10232 -9 -3%
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Inhouse senices Europs 1,528.5 974.2 57% 24%

Inhouse services North America 406,7 2472.5 4% 0%

Intainy professionals, search & selection 616.0 518.0 19% 18%

Eliminations -40.9 32.2

Total revenue 9.197.0 §,185.1 12% 12%

Gross profit

Masscustomized Europe and Acia 1,413.6 £,213.7 16% 18% 23.7% 22.2%
Mass-customizad Nowth America 147.9 198.4 -25% 5% 20,4% 19.4%
Inhouse sendces Europs 222.1 138.9 60% 24% 14.5% 14.3%
Inhouss services North Amerita 49,9 208 3% 5% 12.3% 11.6%
Interim profassionals, search & selection 197.2 152.7 29% 1% 32.0% 29.5%
Siminations -1.0 <19

Tota! gross profit 2,029.7 1,730.6 17% 17% 22.1% 21,1%
EBITA **

Mass-customized Europe and Asia 417.2 322.0 30% % 7.0% 5.9%
Masa-customized Nosth America 6.2 30.9 -80% MN% 0.9% 3.0%%
Inhouse services Europa 91.5 54.0 9% 30% 6.0% 5.5%
Inhouse services North America 18.4 8.5 116% 31% 4.5% 3,4%
Interim professionals, seasch & selection 51.3 46.6 10% 4% 8.3% 9.0%
Corporate =30.2 -25.9

Totzl EEITA 554.4 436.1 27% 28% 6.0% 3.3%

' Organi growth s measured exchuding the impact of cumency effects, acquisitions, disposals and transfers between segmants,

1 EBITA: operating profit before amortization acoulsition-refatad intang'ble sssets and impainment goodail,

Information by geographical area

{unaudited)
Three months ended Decentber 31

In mlions of € 2007 2006 change omganic = margins margns

2007{2008 growth 2007 008
Revenue
Netherlands 8444 796.2 6% 6%
Germany 437.5 370.7 18% 15%
Balg'umytuxembowg 2715 2545 9% 9%
france 174.0 145.8 19% 19%
Spain 129.3 1339 3% 1%
United Xingdem 725 9.3 5% 0%
Ttaly 91.1 e 27% 7%
Cther Europesn countiss 83.4 64.3 0% 7%
North Americe 282.2 3135 «10% %
Asia 41.2 6.5
Total revenss 2.433.1 2,226.6 % 9%
Gross profit
Netherlands 2331 205.1 15% 12 27.6% 25.5%
Genmany 106.9 92.8 15% 12% 24.4% 25.0%
BelgiumfLuxembourg 5790 49.7 15% 14% 20.5% 19.5%
France 8.2 20,2 40% 40% 16.2% 13.9%
Spain 1.8 219 0% ¥ 16.9% 16.4%
United Kingdom 15.8 14.3 10% 16% 21.8% 20.5%
Ttaly 16.5 12,6 n% 31% 18.1% 17.5%
Cther Curopean countries 15.9 11.8 3% 11% 19.1% 18.4%
MNoith America 48.8 5.1 -10% 1% 17.3% 17.3%
Asia 1.9 1.0
Tetal gross erofit 545.9 4835 13% 12% 22.4% 21.7%
Information by geographical area

Tvselve months ended December 31

inmilors of € 2007 2006 change organic = margins mangns

20072008 growth 2007 2008
Revenue .
Nethertands 3,217.9 2912,2 10% %
Germarty 1,627.2 1,3074 26% 3%
gaigium/Luxemboury 1,072.7 923.6 16% 18%
France 650.4 532.2 2% 2%
Spaln 507.9 498.0 % %
United Kingdom 268.4 2500 % 8%
[taly 317.1 253.2 25% 25%
Other Eurcpean counties 282.1 223.4 26% 13%
North America 1,132.9 1,270.7 -41% 2%

As’a 1204 164




Totalrevenue

Gross profit
Netherlands

Gammany
Belgium/Luxembourg
Francs

Spain

United Kingdam

Iealy

Other Eurcpean countries
North America

Asin

Total gross profit

9,197.0 8,186.1 12% 12%
859.4 708.1 1% 18% 26.7% 24.5%
3910 325.4 20% 19% 24.0% 24.9%
2134 1736 23% 2% 19.9% 188%
102.6 755 36% 35% 15.8% 14.2%

89.8 80.3 12% 16% 17.7% 16.1%
60.6 533 14% 14% 22.6% 21.4%
s4.1 429 26% %% 17.1% 16.9%
54.1 41.2 31% 17% 19.2% 18.4%
197.8 27.2 -13% -3% 17.5% 17.9%
6.9 3.1 _
2,029,7 1.730.6 7% 7% Z2.1% 3L1%

* Organk growth is measured axcluding the impact of curvency effects, acquisitions, disposa’s and transfars betwesn cagments,

Consolidated balance shaet

In milfons of €
Assels

Property, plant and equipment
Intangitle ascets

Ceferrad income tax assets
Financial assets and associates

Non-current assets

Tradz and other recehvables
Income tax recsivables
Cach and cash equivalanis
Current assets

Total assets

Equity and liabilitles

Issued capitat

Shara premium
Reserves
Shareholders’ equity
Minority Intarest
Group equity

Preferved chares

Bertoings

Deferred incoma tax fabilitiss
Provisions

Non-current labilitles

Trade and other payables
Income tax fabiities
Borrovings

Provisions

Current liabilitles

Total equity and Habilities

December 31, 2007 __December 33, 2006

135.7 1101
433.3 324.2
2825 32540
491.1 11.9
1,326 782.2
1,570.4 1,433.0
20,1 8.1
384.1 346.5
1,974.6 1,795.6
3,312.2 2,577.8
11.7 116
4326 404.6
577.3 374.1
1,021.6 72903
0.8 -
1,022.4 790.3
165.8 1658
460.0 -
287.3 290.9
46.7 49,8
959.8 514.1
1,168.1 1,095.7
57.5 48.4
68.3 96.2
41.1 33.1
1,335.0 1,273.4
3,317.2 2,577.8




Consolidated cash flow statement
{Q+ vnaudited)

In méltons of €

Net income

Tax*s on Income

Share of profit of associztes
et finance costs

Ope:ating profit

Cepreciation propesty, plant and equipment
Anitization software

Amatization acquisition-relatad intangible ascets
Impairment goodwill

Share-based payments

Provisions

Incoms taxes pa'd

Cash flow: from operations befors opemating verking captal

Trade and othar razehables
Trade and cther payables
Operebng working capital

Net cash flow from operating activities

Addtions of property, flant and equipment
addtions of softvvane

Acquiston of subsidiariss and associates
Anancial recaivables

Disousals of property, plant and equipmant
Disposel of subsidiaries

Net cash Row from nvesting activities

Re-issue of purchased crdinary shares

Issue of ordinary chares

Cravings onf(repaymerds of) non~curvent boirowings
Financing

Anancial income and expenses received

Dividend caid on ordinary shares

Cividend paid on preferred shares 8
Retmbursement to financlers

et cash flow from financing activities

Net increase | (decrease) In cash, cash equivalents
and current borrowings

Cash, cash equivalents and current borrowings at
begin of period

Net increase f (decreass) in cach, cash equivalents and
current borrewings

Translation gains

Cash, cash equivalents and current borrowings at
end of period

Free cash flow

Three months ended

Twelve montlis ended

December 31 Decentber 31
2007 2006 2007 2008
118.5 1345 3849 360.3
427 2.9 154.6 54.1
-1.0 - -2.0 -
1.2 2.2 2.1 8.2
160.4 133.6 539.6 423,86
10.8 8.3 39.0 32.3
33 +6 122 158
4.5 35 14.8 115
. 1.0 - 10
2.8 1.3 112 46
-5.6 01 -54 -85
-64.2 -33.9 -153.0 -105.8
1121 124.3 458.4 826
375 ar2 -120.0 -130.2
11.0 53.0 63.0 157.2
48.5 60,2 -57.0 278
160.6 2045 4014 5.5
-15.5 -16.3 -60.5 -50.8
-6.0 7.0 -13.9 110
-548.9 -72.9 -587.5 -213.2
-0.9 0.6 -0.7 4.5
0.2 1.2 2.1 &7
- 2.7 : 3.2
-571.0 417 -660.5 -275.3
- - 0.6 1.9
0.0 25 1.8 g
460.0 -150.1 460.0 -130.5
460.0 -1687.6 468.4 -125.6
1.4 0.3 8.2 2.4
- - -145.3 -50.7
- 7.2 -8.4
1.4 03 -144.3 -98.7
461.4 -162.3 324.1 -224.3
51.0 -74.5 65.0 -83.8
263.8 3241 250.3 3385
51.0 -74.5 65.0 £3.8
1.0 0.7 0.5 36
315.8 250.3 315.8 250.3
138.5 183.0 328.4 350.0



Consolidated statement of changes in sharehoiders' equity

(QH4 vraudited)

In milions of €

Value at October 1
Movements in the period:

Net incoms for tha period
Trans'ation differences

Total recognized inteme

Share-based payments
[ssus of ordinary ghares

Value at December 31

In millions of €
Vale at January 1
Mavements in the pertod:

‘Net income for the period

Transiation differences

Tekal recognized irkome

Bividend paid on oxdinary chares
Share-based payments

Re-issus of purchasad ordinary sheres
ssue of ordinary chares

Vahre at December 31

—07 2006
909.2 660.4
118.5 1345

-9.0 8.4
109.5 126.1
2.9 1.3
0.0 2.5
1,021.6 790.3
2007 2006
780.3 536.2
384.9 3803
-27.9 250
35740 3353
-145.3 0.7
11.2 4.6
0.6 1.0
7.8 3.9

1,021.6 730.3




Accotnting policles

1n this quarterly repert tha accounting palicies as inchided in our annual reports 2007 ard 2006 are appiied.
The fellowing durdng 2007 acquired companies have been included In the YTD Q4 consofidated figures: OX Consulting gev,
8Y, Job Ona 54, Pacific Team Lig., Team 85 Management Hokding GmbH, Centrale Inkomensadmin’stratie Nederiand ‘CIAN

Talent Shenghal Co., Ltd is consclidated as from Apil 2, 2007,
Core data

)
In millons of €
Balance sheet Decermber 31, 2007 December 31, 2006
Operating viorking capital ¥ 409.5 354.5
Borrovidngs (excluding preferred shares) 528.3 86.2
(Net debt) / net cash {excluding preferred shares) -144,2 2503
+ Operating working capital is defined 25 trade and othar
recaivables minus trade and other payables plus dividend
payable prefaed shares,

Spiit up operating expenses Three months ended " Twelve months ended
{Q4 unaudttad) Deacember 31 December 31

2007 2606 2007 2006
Personnel expenses 267.9 241.4 10211 £98.7
Cther optiating expendss 113.1 98.0 454.2 355.8
Oparsting expances 3610 339.4 1,475.3 1,284.5
Amoitization acquisition-related intangble 2ssets and
impatrment goodwil 4.5 4.5 148 12.5
Total opersting expensas 385.% 343.9 1,490.1 1,307.0
Depreciation and amortization software
Depredation property, plant and equipment 10.8 83 39.0 32.3
Amostization software 3.3 4.6 12.2 i5.8
Total dapreciation and amortization software 14.1 12.9 51,2 43,1
EPS calculation
Net income for ordinary shaneholders 118.5 134.5 384.9 380.3
Amaitization acquisition-related Intang’ble assets and
Impalrment goodwlll (after taxaa) 3.1 . 3.3 10.1 8.6
Net income before amostization scquisition-related intangible
assets and impatrmant gooddll 121.6 1372.8 395.0 363.%
Basic EPS (in €) 1.02 1.16 313 31t
Ciluted €PS (in €) 1.02 1.15 3.30 3.10
Diluted EPS before amartization acquistion-relatad intangible
2esets and impalrment goodalll (In €) 1.04 1.18 338 3.17
Average number of ordirary shares cutstanding {min) 116.6 116.0 116.4 115.8
2verage number of difuted ordihary shares outstanding (min) 116.8 116.5 1168 116.3

Notes to the consclidated interim financial statements

Reporting entity

Randstad Holding nv is a public limited liability company incorporated and domiciled in the Netherlands and listed on Euronext
Amsterdam. The consolidated interim financial statements of Randstad Holding nv as at and for the three and twelve months’
period ended December 31, 2007 include the company and its Group companies (together called the 'Group’).



Significant accounting policies

These consolidated interim financial statements have been prepared in accordance with International Financial Reporting
Standards and its interpretations issued by the International Accounting Standards Board (IASB), as adopted by the European
Union (hereafter: IFRS).

The accounting polices applied by the Group in these consolidated interim financial statements are unchanged compared to
those applied by the Group in its consolidated financial statements as at and for the year ended December 31, 20086.

Basis of presentation

These consolidated interim financial statements are condensed and prepared in accordance with (IFRS) IAS 34 ‘Interim
Financial Reporting'; they do not include all of the information required for full (annual) financial statements, and should be
read in conjunction with the consolidated financial statements of the Group as at and for the year ended December 31, 2006.

The consolidated financial statements of the Group as at and for the year ended December 31, 2006 are available upon
request at the Company's office or at www.ir.randstad.com.

Estimates

The preparation of consolidated interim financial statements, requires the Group to make certain judgments, estimates and
assumptions that affect the application of accounting policies and the reported amounts of assets, liabilities, income and
expenses. Actual results may differ from these estimates. In preparing these consolidated interim financial statements, the
significant judgments, estimates and assumptions, were the same as those applied to the consolidated financial statements as
at and for the year ended December 31, 2006,

Seasonality

The Group's activities are impacted by seasonal patterns. The volume of transactions throughout the year fluctuates per
quarter, dependent upon demand as well as variations in items such as the number of working days, public holidays and
holiday periods. Historically, the Group usually generates its strongest revenue and profits in the second half of the year.
Historically, in the second quarter free cash flow is usually negative due to the timing of the payments of holiday allowances
and dividend; free cash flow tends to be the strongest in the second half of the year.

Effective tax rate/income tax expense

The effective tax rate in Q4 2007 is 26.5% versus 2.1% in Q4 2006. The 26.5% in Q4 2007 is close to the underlying effective
tax rate of approximately 26% for the whole year, whereas Q4 2006 was affected by a non-recurring tax gain of approximately €
23 million; without this tax gain the tax rate in Q4 2006 was in line with the underlying tax rate for the whole year 2006 of 18.5%.
For the whole year 2007 the effective tax rate is 28.7%, including a non-recurring (non cash) charge in Q3 2007 of € 14 milfion
due to the revaluation of the German deferred tax assets, based upon the decrease in the corporate income tax and trade tax
rates starting January 1, 2008; without this charge the effective tax rate was 26.1% in 2007. For the whole year 2006 the
effective tax rate was 13.1%, including the € 23 million cne-off tax gain.

The increase in the underlying effective tax rate from 18.5% in 2006 to approximately 26% in 2007 is in line with our tax
planning. The decrease in a number of nominal tax rates in several countries (the Netherlands, Spain) caused an improvement
in the 'weighted average applicable tax rate" from 32.7% in 2006 to 30.4% in 2007. This improvement was however offset by a
relatively lower effect from tax-exempt income as well as a negative balance in comparison to 2006 with regards to the valuation
of, mainly US related, deferred tax assets.

Acquisitions of subsidiaries
The total cash out for acquisitions year to date December 31, 2007 is € 108.6 million (Q4: €70.0 million), including € 4.4 million
(Q4: € 0.2 million) for acquired companies in preceding years.

In Q4 the Group acquired as per October 1, 2007 100% of the shares of the German regular staffing company Team BS
Management Holding GmbH (for which company eam-out arrangements exist) and 100% of the shares of Centrale
Inkomensadministratie Nederland "CIAN" BV, a payroll administration and payrol! processing company {for the Dutch
employees of Philips).

During the first three quarters, the Group acquired as per April 2, 2007 a further 23% in Talent Shanghai, China, resulting in a
70% interest; this company is consolidated as from that date. The Group furthermore acquired as per June 26, 2007 100% of
the shares of Job One SA, a Swiss based general staffing company (for which company earn-out arrangements exist) and
100% of the shares of Thremen bv as per March 29, 2007 and of a small Belgium based company at the beginning of the year.

The assets and liabilities arising from acquisitions as per December 31, 2007, as well as the breakdown of the total amount of
goodwill are:



In mildons of & carrying amount fair vahe farr walue,

December 31, Gecember 31, September 30,
2007 2007 2097
Tangitle fixed asnsts Q.5 0.6 0.3
Sofonvare 0.2 0.2 -
Apquic®on-refated intangibls assety . 35.1 14.7
Working capttal {inchuding € 0,2 milon for purchased -11.6 -11.6 29
mnorly interast)
Ceferred taxes a0 9.6 -3.2
Provtslons - -0.9 .9
Net assets acquived {100%) -10.9 138 13.8
Less: nat value alteady includad tn assoctats and
minority interest 1.6 1.6
Sublosal 12,2 12.2
Goodhli 818 28.3
Total consideration 95.0 40.5
Cefarred compensations -3.5 -2.9
Cousideration pald 91.5 37.6
et debt 7 {net cash) of subsidlaries 2cquired 12.7 -3.2
Concideration paid, adiusted for net debt [ {net cash) 104.2 e
Consideration paid for acgulsidons in preceding years 4.4 4.2
Acquisition of subsidiaries 108.6 38.6

Goodwill is mainly attributable to the synergies expected to arise after the Group's acquisition of these companies and to the
workforce of the acquired businesses. The expected costs for all acquisitions are (to be) paid in cash.

The contribution of the acquired businesses to Group's revenue and operating profit for the twelve months' period ended
December 31, 2007 is € 148.9 million and € 1.9 million, respectively. |f these acquisitions had occurred on January 1, 2007,
Group revenue and operating profit would have been higher by approximately € 240 million and € 4 million respectively.

Number of isssed shares 2s at Cacember 33, 2006 116,095,328
tscue from chare-basad payment ennangements 510,537
Number of Issued shares as at December 31, 2007 116,608,665

For more information:

Bart Gianotten/Machteld Merens
Telephone

+31 (0)20 569 56 23



~r randstad holding

Randstad sells Spanish telemarketing business

Randstad Holding nv announces it has reached agreement to sell its Spanish telemarketing business Unitono Servicios
Externalizados ('Unitono') to Avanza Externalizacién de Servicios. In 2007, Unitono generated revenue of approximately € 35
million.

Unitono is a contact center operator rather than a contact center personnel supplier. The sale of Unitono is therefore in line
with Randstad's policy to focus on its service offerings in staffing (mass-customized and inhouse services}, interim
professionals, search & selection and HR Solutions.

The impact on Group revenue and net income is considered non-material.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services with group companies in Europe, North
America and Asia. The Randstad Group is one of the largest temporary employment organizations in the world and market leader in the
Netherlands, Belgium, Germany and the southeastern United States, Randstad Is dedicated to matching at the right time, the demand by
Individuals for challenging and well-paid employment to the demand of organizations for employees of the right caliber and the right
qualifications. The Group is active under the brand names Randstad, Yacht, Capac Inhause Services, Tempo-Team, EmmayHR, Team4u,
Martin Ward Anderson and Otter-Westelaken. Randstad Holding nv (Reuters: RAND.AS, Bloomberg: RAND NA) is listed on the Euronext
Amsterdam exchange, where options for stocks in Randstad Holding are also traded. For more information about Randstad Holding see
http:/ /www.randstad.com.




