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of contract foodservice and support services,
renowned for our great people, our great service
and our great results. To achieve this everyone
in Compass Group is committed to consistently
delivering superior service in the most eficient
way for the shared benefit of our customers,
sharecholders and employees.
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is being driven by concentrating on
the five key profit drivers of MAP,
our Group-wide Management and
Performance framework, which 1s
now embedded within our business.

Client
sales and
marketing

Dalivering profitable
growth from existing
and new clients,
and developing our
penetration in our
chosen markets.

Consumer
sales and
marketing

Driving growth in
consumer volume
and spending
thraugh innovation
in our offar, the
right pricing and
the right retail skills.

Cost of food

Unit costs

Above unit

overheads
Buying the optimal Oelivering the right Creating a simpler
quality and range level of service in organisational
of foad to meet the most efficient model, with
the needs of our way, focusing on fewer layers of
customers at the labour productivity management and
lowest cost, with and controlling less bureaucracy.
the most efficient labour and cther
distribution and in-unit costs.

in-unit production.

Through the MAP process we have
transformed the performance of the business
with good quality organic revenue growth,
greater focus on like for like growth and cost
efficiencies together delivering £ 101 millien
of operating profit growth at constant
currency and driving the operating margin
forward by 70 basis points. Qur focus on
capital expenditure and working capital has
resulted in a step change in the delivery of
free cash flow, up 68% to £357 million.

Group revenue

5% organic revenue growth on a constant
currency basis.'®

(o768m £10268m

2005 _|pww |

Total operating profit

A 24% increase in operating profit on a constant
currency basig.'#

£329m

£428m

2006 |GG |

Margin

A margin increase of 70 basis points.'¢

5.1%

2006 (W |

Basic earnings per share
An undertying earnings per share increase of 52%.4

15.2p

G.4p

2006 g0 |

Free cash flow
A step change in the delivery of free cash flow, up 68%.

£357m

£212m

2006 (Eaw |

The three main drivers of our £101 million of
operating profit growth this year have been:

O Net new business achieved through new
clients, new services to existing clients and
managing retention of existing business
has delivered £ 30 million of profit.

O Base estate growth resulting from like for
like price and volume growth and the
management of cost inflation has delivered
£35 million of profit.

D Reducing above unit costs by a net
£36 million.

Organic revenue growth®
2006; 7%

5%

Return on capital employed
2006: 11.3%

12.5%

Capital expenditure as a % of revenue
2006: 1.9%

1.9%

Full year dividend
2006: 10.1p

10.8p

All figuras shown ralate to continuing operations.

1. Constant curency restates the prior year results 1o 2007
average exchange rates.

2. Includes share of profit of associates. UK £3 million {2006:
£1 million) and North America £1 milion (2006: £1 milliony.

3. Excludes share of profit of associates.

4, Undertying profit before tax excludes revaluation gains and
losses on swaps and hedging instruments (hedge accounting
ineffectiveness) of £(6) million (2006: £11 million). Undertying
basic earmings per share excludes these items net of tax.

5. Crganic growth is calculated by adjusting for acquisitions
{exchiding current year acquisitions and including a full year in
respect of pnor year acquisitions), disposals {exciuded from
both years) and exchange rate movements (transtating the
pricr years at current year exchange rates} and compares tha
results against 2008.

6. Operating margin is based on revenus and operating profit
excluding share of profit of associates,

Find out more cnline

More information on Compass Group can be found on
cur websita: www.compass-group.com.

For our Annual Review, go to our Investor Centre at
WWW.COMPass-group.com.

You can also go to our website to register to receive
future Annual Reports and Reviews and other
sharehclder information electronically.
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outsourced foodservice and
support services markets,
building on the existing
expertise and strengths we
have as a Group.

Wa astimate that outsourcing growth in the foodservice
market (which we estimate is £150 billicn) is at least 5%
per annum, As market leader, we will strive for more and
faster pensetration of the foodservice market that is still selt
operatad. The support services market is sigrificantly
larger than the faodservice market and growing at &
faster rate.

Leadi

We are a world leading provider
of food and support services.
Every day we serve literally
millions of people around the
world, whether it is to provide
them with a meal, a cup of coffee,
a clean office or helping to keep
the entire workspace around
them working at its best.

Qur aim is to achieve market leadarship in the sectors
and countries that we have identifisd as having real
prospects for strong long-term organic growth and
provide the global capability necessary to grow our
international client base.

Our quiding principles form the basis of our approach
to delivering this strategy:

Health, safety and environment first

Never to compromise on the health and safety of our
customers and cur peopls, and to manage responsibly
the impact that our business has on the ervironrment,

Delivering for clients and consumers

To earn the continued loyalty of our customers by
consistently demonstrating why we are the first choice
for quality, service, value and innovation.

We have unparalleled exparience in providing these
services to people in a whols range of environments —
at work, at school or university, in hospital, at sporting
or cultural events, or in remote environments. Our
provan capability in 2ach of these markets results
from our sector focus, with cedicated cperating
businesses in each sector in our main gecgraphies.
This in-depth understanding of the demands of these
markets and the needs of our customers drives our
market-leading innovation, our operating efficiency
and ultimately the quality of the service our
customers experience.

Market sectors and operating companies

@ North America @ Continental Europe @@ United Kingdom @) Rest of the World
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g:) Inanumber of countries we have a single oparaling company providing

mufti-sector solutions. For example, Onama in ltaly and Seiyo in Japan.

Developing our people and valuing diversity

To vatue and recognise the diversity and contribution

of our people. We create a work envirenment that is
challenging and provides the opportunities and support
for everyona to develop, learn and succeed.

Profitable growth

To celiver sharehotder value through disciplined,
sustainable growth, underpinned by strong governance,
that contributes to and leverages the banefits of our
global scale.

Constant focus on performance and efficiency
To deliver the highest quality and performance,
whilst relentlessty driving to be the lowest cost, most
efficient provider.

Business & Industry

No-one understands food at work quite fika we do,
whether it is in offices, distribution, factories or any
other work environment. Cur consumer focus drivas
the development and innovation in our food offers,
brands and service to deliver the optimum solution from
restaurants and café style outlets to coffee bars and
vending. We also provide a selected range of support
services that complement cur foodservice offer. This
includes cleaning, grounds maintenance, hospitality
and reception services.

Fine Dining

Food is at the heart of what we do and, often working
with world-renowned chefs, we bring exceptional
gastronomic creativity and flair, style and hospitality to
executive dining reoms, prestigious social and cultural
events and world famous venues.

Healthcare & Seniors

One of the most demanding markets in which we

operata. Tha very highest standards of food safety and
hygiene, working with clinical staff and having a detailed
understanding of tha nutritional needs of thosa we care for
hava made us a leader in this market. Our cffer is broader
than simply foodservice for patients, staff and visitors,

and includes a rangs of complementary support services
including services such as cleaning and housekeeping.

Education

From primary schools to some of the world'’s most renowned
universities, we pravide a nutritious, well-balanced diet to
fuel the development of young minds and bodies.

Sports & Leisure

We have unparalleled experience in providing high

quality foodservice for some of the world’s most
prestigious sporting and leisure venues, visitor attractions
and social events. Inaddition we have the specialist in-
house expertise and resources {o provide a single source
for the complete marketing and management of corporate
hospitality packages.

Defence, Offshore & Remote Sites

We provide vital workplace support for peopla working

in some of the most hostile and demanding terrains in

the world from cil and gas o major construction sites

and remote mining locations. Qur technical and logistical
competence, commitment to health and safety and abiiity
to efiectively mobilise contracts have earned us an enviable
reputation for providing fully integraled food and support
services for global clients with workers around the world,

Vending

Vending is an integral part of our foodservice offer and we
arg able to deliver high quality, innovative solutions to our
customers, In North America this is through Canteen, our
specialist vending operation.




For the 13th consecutive year Master Chef Wolfgang
Puck was selected to create the menu for The Academy
of Motion Picture Arts and Sciences post-Oscar event,
the Governor's Ball. In the same month Compass’
foodservice excellence was on show at the 49th

Annual Grammy Awards and for the Players' Party

and Super Bowl Host Commitiee VIP Party at this

Qur business in Spain is capitalising on the rapid
expansion of the senior-living market, Building on our
expenence of providing foodsenvice in the resideniial
care homes market, we have developed a deliverad
meals service for senfor and handicapped people

at home; a model for other countries with ageing
populations looking for an alternative to moving

year's Super Bowl. people inta rest homes. In the last year we have
delivered over 1.2 millicn mesals to people in-home
providing a varied, healthy diet.
Revenue Percentage of Revenue Percentage of
2006: £4,290m Group rovenue 2006: £2,484m Group rovenue
40% 25%
2006: 42%, 2006: 24%

£4.162m

£2.553m

Operating profit®
2006: £245m

£261m

Operating profit®
2006: £122m

£151m

Regional highlights
o Continued excellent progress

delivering 6% organic revenue growth.

o Operating profil from continuing
operations increased by £33 million
on a consiant currency basis to
£261 milion (2006: £222 milion),

a 60 basis point margin improverment.

o The Business & Industry sector has
been driven by innovation in our offer,
delivering 4% like for like revenue
growth.

o inHealthcare, 7% organic growth
from increased cross-selling between
Morrison, our foodservice business,
and Crothall, our supporl services
business.

o Healthy eating programmes and
the strength of the Chartwells brand
contributed to 9% organic revenue
growth in the Education sector.

o Gooed growth in Levy, our Sports
& Leisure business.

o Continued good progress with
our business in Canada.

o Cur pipeline for 2008 kooks healthy.

Regional highlights

o Qrganic revenue growth has doubled
to 4%, with gocd growth opportunities
for the furure.

o Onaconstant curency basis, growth
of £31 milion operating profit from
continuing operations to £151 milion

(2006: £120 milion) represents a margin

impraverment of 100 basis points.

o In Spain, ke for ke growth, driven
by new offerings and anincrease in
consumer numbers, together with
new business in the Healthcare and

Education sectors, have driven
organic revenue growth of 13%.
Continued high activity in the oil

and gas industry in the Nordic region
contributed to 14% organic revenue
growth, while the focus on healthy
eating continues to drive volumes
through mugch of the region.

Good tumaround in previcusly
underpariorming countries such

as France and the Nethetlands.

We are becoming more established
in the Eastern European market,
which is growing well.

The newdy branded Rastaurant Associates was launched
in May 2007 to respond to a growing demand for a
leading provider of exaculive hospitality, dining and
business support services to its prestigious biue-chip
clients; including 17 out of the top 20 investment banks in
London, law fimns and leading organisations, The move
consalidated our previous brand operations under one
strong identity and management structure, Qur new
business geals reflect a commitment to innovation,

service, lifestyle and simplicity.

1¢ }'\’;,}_:‘l(l

Tengizchevrsil (TCO}, a Chevron managed Joint venture
in Kazakhstan, renewed their contract for support
services at their Atyrau and Tenglz facilities aftera
competitive re-tendering process. This is one of our
largest remote site contracts, with over 3,200 of our
people providing a range of services, incluging full

daily catering services and the full maintenance of
offices, accommedation rooms and town homes.

Revenue
2006: £1,882m

£1,931m

Percentage of
Group revenue

19%
2006: 18%

Revenue
2006: £1,611m

£1,622m

Percentage of
Group revenue

16%
2006: 16%

Operating profit*
2006: £107m

£107m

Operating profit®
2006: £47m

£64m

Reglanal highlights

o Revenuein the UK was £1,931 million
{2006: £1,882 million), growth of
2% on an organic basis.

o A solid result with, as expected,
operating profits inline with last year.

o Largely completed the turnaround or
exit of poor performing contracts,

o The Education sector has stabilised
following a difficult period.

o We have continued to rearganise the
business to drive further efficiencies.

o We expect a broadly simiiar
performance in 2008.

Regional highlights

o Another very strong year, delivering
£64 million operating profit from
continuing operations (2006:
£43 million on a constant currency
basis), an increase of £21 million.

0 Australia continues o deliver strong
organic revenue growth driven by the
ongoing buoyancy of the extraction
industries.

o Encouraging progress in Japan, where
the focus on driving efficiency and

restructuring the business has resulted
in good margin improvement.

Our businesses in Abu Dhabi and
Dubai have seen good revenue and
margin growth,

Good revenue growth with some
margin improvement in Latin America,
Looking forward there remains
significart oppartunity tc further
develop our businasses in the

Rest of the World both in size and
aperating performance.

See footnotes on pags 1.
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Delivering on our commitments
Our performance reflects a clear,
well-executed strategy, which is
starting to dcliver increased value

to our shareholders.

The introduction of MAP, our
Management and Performance
framework, has given us a common
language and agenda resulting in
greater focus and wisibility across the
whole business. We have delivered a
step change in profit and free cash
flow gencration as new processes
begin to embed throughout the
organisation. Looking ahead, we
believe we are entering a new phase
of sustainablc value creation, with
exciting opportunities to grow
revenues, improve margins and
generate significant cash flow.

I am delighted to report a year of outstanding
progress against the commitments we have
given to improve returns to sharcholders.

The objective of the strategy we communicated
last year is to grow our business in a disciplined
way 10 deliver sustainable profit and growth.
This vear represents an important first step in
delivering this strategy.

We remain firmly focused on developing
our core foodservice business, in which we
see continued strong long-term growth
opportunities in our chosen market sectors,

Alongside this we are developing a range of
complementary support services, which we are
progressively bringing to market, prioritising
those sectors and countries where our ability
to provide both foed and support services will
help us to develop our market, In particular,
we see a growing number of international
clients who are looking for a service partner
such as us who can deliver these services to
consistently high standards, globally.

The successful implementation of MAP has
given us the framework to manage the
business with the intensity necessary to drive
improved performance. MAP is now well-
established in the businesses. In the coming
year we will be taking further steps to embed
MAP even deeper into the organisation,

Sir Roy Gardner
Chairman

Our Group Chiel Executive, Richard
Cousins, in his first full year in the role,

has put in place a strong leadership team

to lead the continued development and
implementation of our strategy, bringing in
comnpetencies in areas such as marketing and
international clients to support the delivery
of our ohjectives and to help drive value from
the combined swrength of our glohat Group.

I have continued the programme [ initiated
to itmprove corporate governance and
controls, Building on the progress we have
already made, our aim this year has been
reviewing and re-communicating Group
policies and practices, with processes and
training to ensure that these are received
and understood.

Over the last year we have further reviewed
our corporate social responsibility strategy
(‘CSR") to ensure that we are addressing the
broader social and environmental issues in
the way that we run our business. This
commitment is very much in evidence in
our day-to-day operations, forming a firm
foundation to build on as we strive to
continuously improve our GSR journey.

We have made good progress in the last year
and, going forward, I will continue to take
the necessary steps to ensure that we set the
highest standards for corporate governance
and responsible business practice.

Full year dividend

10.8p@7%)

Compass Group
share price performance
vs FTSE 100 Index 2007
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The FTSE 100 Index has been rebased to the
Compass Group share price on 29 September 2006
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Returns to shareholders

The Board is proposing a final dividend
of 7.2 pence per share for payment in
March 2008. This brings our full year
dividend to 10.8 pence, a year on year
increase of 7%.

In July this year we completed 1he sale of
Selecta, the European vending business,
for £772 million before transaction costs.

Of these proceeds we are using £500 million
to extend our share buy-back programme.
This is in addition to the return of

£500 million to sharcholders following

the sale of SSP in 2006, taking the total share
buy-back programme to £1 billion. As of

30 September 2007 we had bought back
shares for cancellation to the value of

£720 miiion.

A further £45 million of the Selecta proceeds
have been contributed to Compass’ UK
closed defined benefit pension plans, taking
the total amount of special contributions

to these plans over the past 15 months to
£325 million, significantly reducing the
pensicon deficit in these schemes.

The balance of the proceeds has been used
to further reduce net debt.

Management

On becoming Chairman [ began the process
of reinvigorating the Board o achicve the
right blend of expertise, experience and
strong mdependent scrutiny to guide the
decisions of the Board over managing and
growing the business in the best interests of
our shareholders.

This has been achieved through an orderly
succession plan and without compromising
the effectiveness of the Board and its
commuitees,

Peter Blackburn, Peter Cawdron and Val
Gooding have all stepped down from the
Board in the last year and I would like to
thank cach of them for the contribution
they have made to the Group.

I am delighted that Sir Ian Robinson, Tim
Parker, Sir James Crosby and Susan Murray
joined the Board as non-executive directors
during the last 12 months, with Sir James
Crosby becoming the senior independent
non-executive director. Together with my
other colleagues on the Board, I look forward
to our new directors’ continued contribution
to the deliberations of the Board.

In June we appointed Mark White as the
Group’s General Counsel and Company
Secretary, a new role within the Group.
Mark, a qualified solicitor, has extensive
international legal and business experience
and joined us from Wolseley ple.

Ourd
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Our people

On behalfl of the Board, [ would like to thank
all of our people around the world for their
commitment and efforts in achieving these
results and for the excellent service they
deliver daily; service that continues to earn
the loyalty of our clients and consumers and
reinforces our position as a leader in our
chosen markets,

Outlook

The results that we have reported for 2007
demonstrate that we have the right strategy,
the right leadership and, through MAF, the
right focus to capitalise on the considerable
opportunities that exist in our chosen markets,
I believe that these results and the actions
we are taking give us a solid foundation on
which to base sustainabie performance
improvements and deliver increasing value
to our shareholders.

=

Sir Roy Gardner
Chairman
28 November 2007
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Driving performance

Through the MAP process we have
delivered good quality organic
revenue growth, driven the operating
margin forward and signmficantly
increased operating profit. We have
achieved this through better quality
new business and retention, a greater
focus on like for like growth and
improved cost efficiencies. Our focus
on capital expenditure and working
capital has resulted in a step change
in the delivery of free cash flow.

Over the last 18 months we have tightened
our strategy, simplified the business to focus
on our core food and support services offer
by selling non-core businesses and have
considerably reduced our risk profile by
cxiting high risk or volatile businesses.

Our strong operating performance is being
driven by concentrating on the five key prolit
drivers of MAP, our operating framework,
which is now embedded within our business.
Each MAP component has its own set of key
performance indicators. Performance is
reviewed with country management teams
both monthly and in our detailed business
reviews. Together these give greater visibility
of country performance, enable us to respond
more quickly to opporunitics and changes in
our markets and ensure that our businesses
are constantly focused on prolitable organic
growth.

MAP has enabled us to deliver {101 million
ol constant currency operating profit growth
through:

£30 million of net new business
growth driven by better quality new
business and retention

MAP 1 - Client sales and marketing:
achieved through better targeted businesses,
tighter contracts and sharper contract
evaluation. Included among our new business
wins: Asda in the UK; The House of
Representatives, Dell and DreamWorks in
the US; Continental in Germany; and Shell
across Europe.

Richard Cousins
Group Chief Executive

£35 million of base estate profit
growth driven by like for like revenue
growth and cost efficiencies

Driving like for like revenue growth:

MAP 1 - Client sates and marketing:
addresses driving like for like revenue through
client pricing strategics and growing client
volumes, for example: through additional
services, such as: cleaning, portering, reception
and concicrge.

MAP 2 — Consumer sales and marketing:
focuses on developing our retail philosophy in
order 1o increase participation and spend per
head, for example: extending our offer to
include breakfast and ‘Grab & Go’ concepts.

Driving cost efficiencies:

MAP 3 - Cost of food: addresses cost
efficiencies through a systematic approach to
menu planning, purchasing and supply chain,
and unit processes.

MAP 4 - Unit costs: we spend nearly £5.5
billion per year on unit costs and we have been
managing this through: labour productivity
and scheduling; control of labour costs; and
in-unit overhead opportunities.

£36 million of above unit overhead
savings after allowing for inflation

MAP 5 - Above unit overheads: we spend
£0.8 billion on above unit overheads per year,
The savings have been achieved through:
management reorganisation; consolidated
back office funcuions; change management
processes; and tightened control of
discredonary spend.




Food costinflation

We spend around £3.5 billion a year on food.
We estimate that for last year we have seen
about a one percentage point increase in the
rate of inflation, To put this into context each
one percentage point of food cost inflation
adds about £35 milhion 1o the 1al cost base
of £9.7 billion. This is before taking into
account that around onc third of our
contracts are cost plus. We believe that our
basket of goods is currently experiencing
market increases of some 4% to 5%.

In terms of its impact, most of the
geographies in which we operate and most
food categories have seen some infladon.
However, the larger double digit inflationary
increases have been in dairy, rice and pasta.
Together these categortes account for only
about 10% of the Group's spend on food.

Food price inflation is not a new phenomenon.
We have managed it well for many years and
continue 1o do so, but now, through the MAP
framework, with greater intensity. The specific
actions we are taking to address food inflation
fall into three categories: purchasing and
supply chain efficiencies; unit cost efficiencies
including menu re-engineering; client and
consumer price increases.

So, in concluston, food price inflation is well
understood and being acted upon. Cructally,
despite the inflation we have seen this vear,
we have been able 1o hold our gross margins
steady through the combination of cost
efficiencies and price increases.

MAP - Driving profitable growth

mep
cliEry

cost controt

fABGVElunit]

Market davelopment, good quality

new business
map 2
Copsumerds
salestand]
Like for ike prica and volume growth — more iR

services, retention, and innovative offers

Cost efficencies — parchasng, menu plannng,
supply chain and in-unit processes
Labour productmty, labour and in-urit

Simplified crganisation, control of
discretionary spend

Processes and people

Qur new monthly reporting processes and
regular business reviews with country
management teams ensure that we are all
constantly focused on the management and
performance of the five MAP value drivers.
Our country managing directors are now fully
empowered to run their businesses, operating
within a clearly defined MAP operating
framewaork.

The new measures have also led to tighter
discipline and sounder governance. Approval
processes have been strengthened and
remuneration policies reviewed. The
Corporate Responsibility Committee, a
subcommittee of the Board, continues

to oversee all aspects of health and food
safety, environmental impacts, governance
and its reporting,

Over the past 18 months we have made
significant management changes at a Board,
Executive Committee, Group head office and
country leadership level. We have put in place
succession planning and are focusing on
management development to ensure that

we are developing our lcadership strength

for the luture.

The introduction of MAP and the removal
of divisional management structures have
resulted in greater transparency across

the organisation. We now have greater
management strength at both country

and head office level and this new global
leadership team has been central to driving
the improved performance.

RV

fAbovelunitl

Strategy and the future

Looking back over the achicvements of the
last 18 months, strategically, we have defined
a clearer focused strategy and launched MAPR
We have made good progress in developing
our support services business and we have
simplified the business by exiting non-core
businesses such as SSP, Selecia, Hotels and
other non-core assets. We have also reduced
the number of countries in which we operate
and considerably reduced our risk profile,

We believe we now have a focused and
transparent business model which will
generate significant opportunities to grow

the top line organically, improve margins

and grow profitability and generate significant
cash flow. We believe we are entering a new
phase of sustainable value creation.

There will be no change in our core

strategy as we enter the next phase of our
development. We remain very excited by

the prospects for growth with significant
outsourcing potential in our core food and
support service markets. We estimate that
outsourcing growth in the foodservice market
(valued at £150 billion) is at least 5% per
annum. The support services market is larger
than the foodservices market and growing

at a faster rate. Operationally we will stay
focused on MAP and embed it deeper into
the arganisation. The drive for like for like
growth and increased operational efficiencies
will also continue. From this we will expect
further significant cash flow generation,

o1 G

Richard Cousins
Group Chief Executive
28 November 2007
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Offer

Through our international clients programme we

are developing closer relationships with muttinational
organisations, They recognise that we have the
geographical coverage and capability to defiver
outsourced food and support services 10 the same
world-class standards, giobally and enable them to
achieve their own global objectives.

Steamplicity - market-leading innovation
Market-leading innovations like ‘Steamplicity” are
he!ping us 1o open up new segments of our core
rmarket sectors. Already being enjoyed by consumers
inthe UK and Europe, ‘Steamplicity’, uses patented
vatve tachnology to healthily steam-cook meals within
minutgs, retaining nutritional content and promating
wolness and vitality. ideal for providing hot meals
‘cocked to order' for hospital patients, schools

and environments where traditional kitchen space

is often restricted.

MAP 1 - Client sales and marketing

MAP 1 focuses on delivering
profitable growth from existing
and new clients and developing
our penetration in our chosen
markets.

Growing our markets

We continue to sce growth in our core
contract foodservice market, We sce exciting
growth in every sector, especially Healthcare
and Education, driven by innovations such
as ‘Steamplicity’, and in a growing Sports

& Leisure market where we have had

great success in winning contracts for
prestigious events and major venues, such

as The O2 in Londen, the largest sports and
entertainment complex in Europe, Kruger
National Park in South Africa and the

Abu Dhabi Natonal Exhibition Gentre
(ADNEC) in the United Arab Emirates.

Our country MAP plans detail our approach
1o developing each market. Our global
sector {orums, supported by our new market
development function, provide the means

to identify and respond 1o emerging market
trends, facilitate the rapid transfer of

best practices from one part of the Group

to another and drive innovation in our

client offer.

Last year we identified the support services
market as an attractive opportunity for a
number of reasons:

o We have an exisung capability to build
on, with some industry leading expertise
in certain services and sectors;

o It enables us to respond to an increasing
number of clients who are looking to
bundle services, including foodservice; and

o [t complements the service and health
and safety ethos that has gained us
our reputation for excellence in the
foodservice market.

Qur strategy is to develop the support services
market in a disciplined way by focusing on
selected services, sectors and countries.

To give us real competitive advantage in this
market we have developed the Compass
Service Framework, using the very best
knowledge that we can find in the world to
ensure that we can deliver the world-class,
consistent capability that clients demand.

Driving like for like revenue

The size and depth of our client base and the
loyalty of our clients reflect the guality and
scope of the services we provide, and we are
proud to count organisations that are leaders
in their markets as our clients.

The focus over the last 12 months and going
forward is to improve the discipline with
which we manage our existing client
relationships and improve the performance
of our contract base. To achieve this we have
focused on the following areas:

o Ensuring that we have the right contract
terms in place that accurately reflect the
services we are being paid to provide and
that we have the appropriate review
processes and controls in place 1o monitor
service levels, client satisfaction and price
indexation, the latter being vitally
important in managing through
inflationary cost increases;

o Extending the services we provide,
for example, adding vending or cleaning
10 a foodscrvice-only site, or increasing the
number of sites we support, and driving
like for like volume and average spend
increases in our existing operations; and

o Proactively reviewing contracts where the
{inancial and operational performance
does not meet expectations and taking the
opportunity to rencgotiate these to put
them on the right basis going forward,

More disciplined new business

As we develop our care markets it is vital that
we maintain a healthy new business pipeline,
supported by the necessary disciplines to
ensure that we take on the right business

on the right terms. We have been putting in
place across ali our businesses clear guidelines
and training for our sales teams on our key
contract terms. This is supported by a robust
approvals process for new business bids at a
country level and, dependent on the scale

of the opportunity or the level of capital
investment required, review and approval

at a Group level.
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Selling more beverages

In the Czech Republic we have doubled fike for

like beverage sales in our 350 Business & Industry
units. Through understanding consumer behaviours
we identified a significant opportunity to capture
incremental beverage sales by focusing on *hydrating’
neople batter in the workplace. Key initiatives were
based around expanding day-parts, increasing variety
and cheice and educaling the consumer on the
importance of hydration. Solutions were toincrease
range and package types, introduce larger pack
sizes, install incremental equipment {coclers and
racks}, improve merchandising and piace hydration
messages at point of sale.

Improved pricing through 'Value Planning’

2,000 of our aperating units in the LISA are using

the "Value Plan', 2 simple but highly effective price
management and benchmarking taol which
provides the framework for setting pricing strategies.
Through the ‘Vaius Plan’ we cormpare unit pricing
jnformation against national and local ‘market basket’
benchmarks and inflation forecasts, to set our target
price points for each of our major categorigs. This
provides our Unit Managers with credible data to
develop their own unit pricing plan and set regular
apricing reviews with our clients. Performanceis

now being tracked through weekly ‘owners reports’
from each unit, comparing the actual price achieved
against cur target price for the top selling categories.
Recently developed supporting tools such as
‘mapping the servery’ and 'station profitability’
enable managers 10 analyse the performance of
incgividual areas of the restaurant. The impact of the
“falue Plan’ is evidenced in like for like sales growth
of 5% and an increase of up 10 10% in average
spend per transaction.

MAP 2 - Consumer sales and marketing

MAP 2 reflects the importance of
having the right offers and retail

skills to drive growth in consumer

volume and spending,.

Understanding consumer trends

to drive innovation

Whilst we may be feeding people either in
their workplace, at college or in a hospital
restaurant, their demand for quality, choice
and value are equally as discerning as you
would find on the high street. Our focus on
understanding consumer needs and future
trends is driving the development and
innovation in our food offers, brands and
services. In Healthcare, for example, we have
led the market with the introduction of
personalised patient meal ordering, such as
our ‘Catering to You’ service, which provides
greater flexibility, choice and individual
dietary control. Developed in the USA,
‘Catering to You' has already successfully
transferred to other countries.

Health, wellbeing and sustainability are
important topics that matter to our
consumers in every secter. As a global
foodservice company we fully understand
the responsibility we have in helping
consumers make informed choices abow
diet and nutrition. Qur in-house dicticians
work with our culinary, product development
and purchasing teams to create menu
programmes that combine menu planning,
labelling and promotion, and educational
training for our people to deliver food choices
that are safe, nutritious and balanced, and
suit the lifestyle and tastes of our consumers,
For example, in our US Education business,
‘Eat, Learn, Live’ is a market leading
commitment to the health and wellbeing

of children and students from primary
schools to college. This holistic approach
drives innovations such as ‘Brake for
Breakfast’ and ‘Morning Editions’ providing
a healthier start to the day. In addition we
help educate students to recognise and
choose healthier options, provide a nutrition
and physical activity for the curriculum
‘Healthsmart’ and support health related
in-classroom and outreach programmes.

Improved pricing management

In an increasingly ‘retail’ market we are
taking a more thorough approach o pricing
and are deploying pricing tools and processes
to enable our managers to undertake

‘local market basket’ benchmarking which,
combined with national benchmarking,
enables a regular, fact-based pricing review
with our clients. For example, in our UK
business our units receive a regular ‘Price
Watch’® update providing information, based
on ‘high-street’ benchmarking research.

Driving volume and spend

A greater understanding of our consumers
enables us to more effectively target offers
that entice consumers into more repeat visits
and encourage them to spend more per visit.
To achieve this we are developing a more
retail-focused approach to promotions, selling
skills and merchandising In our Business &
Industry sector this might mean extending the
use of the restaurant through different day-
part offers, for example, broadening out from
a lunch time only service to include breakfast.
In Germany, in response Lo consumer
research we have developed a ‘Grab and Go'
offer as an additional service which is now
gencrating a like for like volume increase

of 4%.

Controiling the cash

Learning from the retail sector, at the same
time as driving increased sales, we have
focused on ensuring that we are not losing this
cash to poor cash handling disciplines, stock
shrinkage or even theft. The experience of
a considerabte number of trial sites for

our ‘Profit Protection’ programme in the
UK has shown that a focus on this area
{putting training and processes in place,
supported by the right technology) can

lead to sales increases of up to 7%, cash
reconciliation improvements of up to 3%
and a significant reduction in cash ‘loss’.
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Trim Trax - reducing wastage

The "Trim Trax’ programme has been developed in
the US Business & Industry sector to help reduce
in-unit food wastage, focusing on the most freguent
reasons we have identified for production loss -
overproduction, out-of-date inventory and wastage
in the food preparation itself. The programme
provides some very simple, very visible ways to
reinforce the message about reducing waste for our
in-unit teams. Cne simple, but effective wayis giving
each member of the food production team their
own individual ' Trim Trax’ food waste bin, which hag
the volume recorded, categorised and assigned a
value each day. Results are then tracked, with the
team identifying actions to reduce wastage and
recagnition going Lo the best performers.

N/ 3

Reducing supply chain costs

Cur newly created Eurcpean Consclidation Centre
in Southern Spain has reduced supply chain costs
by having fresh produce delivered directly to this
facility from our own nominated growers, which we
then quality assure and consalidate for dispatch

to our distributors in 12 European countries. By
consolidating our spend and buying at source we
have significantly improved our buying price, guality
and traceability, reduced distribution costs, and
raduced the number of lorries on the road. We
recaived the UK Institute of Grocery Distribution’s
2007 Food Industry Award for Supply Chain
Excellence in recognition of our fresh produce
buying strategy.

MAP 3 - Cost of food

We spend over £3.5 billion a
year on food alone. Our MAP 3
objective is to buy the optimal
quality and range of food and
products to meet the needs of
our customers at the lowest
cost, whilst having the most
efficient distribution and
in-unit production.

Managing food cost inflation

We have held our cost of sales flat throughout
a year in which we have seen food cost
inflation affect mest food categories in most
of the countries in which we operate. The
drivers of inflationary pressures stem from
growth in demand, such as population and
economic growth, changes in eating habits
and the increased use of staple crops for
bio-fuels, combined with pressure on the
supply side brought about by reduced
harvests, often caused by extreme weather,
or the impact of food scares.

Our ability to manage these inflationary
pressures is a result oft

o The work we have done to include food
cost indexation in our contracts, giving
us the contractual right to review pricing
with our clients;

o Re-engineering our menus to switch food
items in response to forecast shortages
and cost increases; and

o Continuing to drive greater purchasing
efficiencies through supplicr ratonalisation
and compliance.

Leveraging our scale

Our approach to purchasing reflects the need
to have the right supplier relationships and
partnerships in place at a local, regional,
national and international level. We now
have country purchasing teams in place to
drive purchasing efliciencies in support of
individual country business plans. For
example, in the UK we have a programme
called ‘85:10:5°, the purpose of which has
been to move all of our purchasing spend
into the following categories:

o 83% spend or greater through approved
suppliers;

o 10% spend or less through suppliers of
unique products or services; and

o 5% spend or less through suppliers who
meet specific, local contract requirements.

‘85:10:5" provides the right levels of control
and compliance combined with the flexibility
to meet individual contract or service specific
needs. At the same time we are better
leveraging our purchasing volumes by
moving to a smaller group of suppliers and

a narrower product range, as we have done
in countries like Germany where we have
consolidated 80% of our purchasing volume
with 11 suppliers and decreased the number
of products from 40,000 to 7,000.

We are also sceing significant benefits in
compliance, cost control and forecasting
through more effective menu planning,

In Brazil, for example, our units have

online access to a centralised menu planning
database and have reduced average meal
costs by up to 10%.

Reducing in-unit production costs
Another focus area under MAP 3 is reducing
the cost of in-unit meal production. A key
compoenett of this 1s reducing food waste,
targeting wastage in the production process
itself, overproduction or incorrectly ordered
or out-of-date stock. Programmes such as
“I'rim Trax’, which has been trialled in the
US Business & Industry and Education
sectors, are providing simple, high impact
tools to raise awareness of the issue of
wastage with our in-unit teams and embed
the disciplines necessary to reduce it.
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Improving efficiency

Good progress is being made to further reduce costs
in the UK business. Unit labour scheduling is now
receiving intensive focus, following the creation of

a dedicated business efficiency team, This team

is directly supporting cur operations in embedding
processes and disciplines to more effectively
manage labour scheduling, ternporary labour, the
management of payroll, sickness and haliday in our
units and the better usage of reporting tools. Integral
to this is the roll-out of 2 communication and training
programme for afl our Unit Managers focusing
altantion on getting the right pecple in the right
place at the right time in order to maximise sales
and improve custormer servics and productivity.

Effective labour cost management

Based on the work done in Australia we have
developed tools which are now being used as a
global template to more effectively measure and
cost labour turnover and the use of agency staff at &
country and operating unit level, identifying previous
hidden labour costs. In Australia we have seena
1.6% reduction in direct labour costs as a result of
accurate KPI measurement and ihe implementation
oftailored retention strategies, improved absence
management and reducticn in agency spend.

MAP 4 - Unit costs
MAP 4 focuses on driving

cost efficiencies from our
£5.5 billion of unit labour and
other in-unit, non-food costs.

Improving labour productivity

Our chjective is always to deliver the right
level of scrvice in the most efficient way
possible, by ensuring that we have the right
number of trained people, performing the
right activities in the right place at the right
time, and have the flexibility to absorb
increases in volume.

With the focus on labour productivity
through MAP we have been deploying tools
and processes across our business to improve
our labour optimisation. These are scalable
to suit the differing sizes of our operations
and range from stmple unit-based labour
scheduling tools that track and forecast labour
hours against sales, through to intensive
on-site reviews by productivity specialists

in our major sites. These programmes, such
as ‘Performance Plus’ in our US Healthcare
business, involve detailed time and motion
studies to analyse labour scheduling and
cfficiency in all areas of the operation, from
food production to mapping front of house
service needs against consumer footfall, This
gives a clear picture of the optimal labour
hour requirements on a unit level, allowing us
to adjust rostering and employee hours
accordingly.

With the work that we have been doing
in this area we continue to deepen our
understanding of the key drivers of
productivity and how to measure, report
and manage it more effectively,

Effectively managing labour and
ancillary costs

Through MAP we are also exercising better
control over other labour costs such as
absentceism, overtime and third party
agency spend.

We have put in place processes and disciplines
to improve our management of salary and
benefit costs and control labour cost inflatien,
These include local sector benchmarking,

a robust process for managing national or
sector wage agreements and reviewing
benefits 1o ensure that those we provide

are competitive with local market practices,
are valued by our people and that, where

we use external providers for benefits such

as health insurance, we are leveraging our
scale effectively.

Along with foed costs, we are now including
labour costs as part of our pricing indexation
maodels, which drive our pricing strategy,
product tanffs and which we use in our
contract pricing review process,

Reducing unit overheads

Unit overheads are all the remaining non-
food and non-labour costs associated with
managing our units such as uniforms, linen,
crockery, laundry/cleaning, utilities and
accupancy costs where we have them.
Through good local initiatives and more
thorough analysis and measurement we
have made solid progress in the last vear,
resulting in a reduction in unit overheads
as a percentage of revenue, which we aim
to continue.
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HR shared services

Toreduce overlap and duplication inits HR support
functians our LIS business has created a central
Human Resources Servica Centre, as a single

paint of contact on HR related issues for over 85,000
employees. This has reduced HR overhead costs

by 5% and led 1o speedier and more effective issue
resolution, reduced management intervention and
improved employee satisfaction.

MAP S - Above unit overheads

As a Group we have £800
million of above unit costs
associated with managing
the business, MAP 5 focuses
on how we create a simpler
organisational model with
fewer layers of management
and less bureaucracy.

Simplifying management structures
We have made significant inroads in reducing
duplicate layers of management and putting
in place simpler, affordable structures

that give greater transparency through

the business and improve the speed of
decision making.

Tor achieve this we have dismantled the
previous divisional structure creating a clear
line of sight between the businesses and

the Group. This is supported by our new
Group linancial and non-financial reporting
framework which, combined with regular
business reviews of country MAP plans,
gives us greater visibility and understanding
of the underlying performance of each
husiness and makes us better placed to
respond to opportunities and risks.

The management teams in our countries
are empowered to run and develop their
businesses within a ‘light’, non-bureaucratic
Group framework. This relies on a culture
of openness, honesty and wransparency,
supported by good communication and the
disciplines and good governance expected
of a major international group.

We have taken a similar approach within
the countrics themselves, focusing first

on businesses like France, Japan and the
Netherlands, and reorganised how we
manage the business to create much leaner,
more cffective structures.

In developing countries or those where

we don’t have density we have developed
successful zone management structures,

with a single management team overseeing

a cluster of countries within a specific region,
for example, Central and Eastern Europe,
our Central Asia, Middle East and Africa
(CAMEA) remote site businesses and the
Nordic region.

Consolidated back office functions

As part of reducing overlap and duplication
we have consolidated common back office
functions, reraining separate functions only
where they are genuinely sector specific.

The UK and the USA are good examples of
where we have created a more streamlined,
shared services model for HR, reducing cost
and improving service to our front-line teams.
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The Group achieved 5% organic
revenue growth in 2007 wich
excellent performances in the North
America and the Rest of the World
regrons, a stronger performance in
Continental Europe and continuing
difficult trading in the UK. The MAP
programme and resulting actions
have led to improvements in financial
performance, in particular, strong
free cash flow generation, and good
progress has been made in the year
towards the achievement of the
Group’s 2006 — 2008 targets to
increase ROCE by 100 basis points
and to deliver £800 — £850 million

of free cash flow over the period.

Group trading review
The Group’s financial summary for the year
ended 30 September 2007 is set out below.

Financial summary

Far the year ended
30 September 2007 2006 Increase
Continuing operations
Revenue
- constant currency’ £10,268m £9,768m 5.1%
- reported £10,268m £10,267m -
Operating profitt
- constant currency’ £529m £428m 23.6%
- reparted £529m £457m 15.8%
Operating margin® 51% 4.4% 70bps
Profit befare tax
— undertying’ £442m £312m 41.7%
- reported £436m £323m 35.0%
Free cash flow £357m £212m £8.4%
Basic eamings per share
- underlying* 15.2p 9.4p 61.7%
- reported* 15.0p 9.7p 54.6%
Total Group including discontinued operaticns
Basic eamings per share 25.6p 133p 925%
Total dividend per ordinary share  10.8p 10.1p 6.9%
1. Constant currency resiates the prior year results to 2007
average exchange rates.

2. Includes share of profit of associates,

3. Excludes share of profit of associates.

4. Underlying profit before tax excludes revaluation gains anc
losses on swaps and hedging instnuments (hedge accounting
ineffectiveness) of £{8) million (2006: £11 million). Underlying
basic earnings per share excludes thesa iterns net of tax.

. Reported basic earnings per share before exceptional items.

. Operating margin is based on revenue and operating profit
excluding share of profit of associates.

o

Revenue

Overall, organic revenue growth was 5%,
comprising new business of 8%, retention
of around 94%, about one percentage point
lower than in previous years due to the work
we have been doing to address loss-making
contracts, and like for like growth of just
under 3%. The significant strengthening

of Sterling, in particular against the US
Dollar, impacted revenues by 5%, resulting
in reported revenues remaining flat.
Organic growth is calculated by adjusting
for acquisitions (excluding current year
acquisitions and including a full vear in
respect of prior year acquisitions), disposals
{excluded from both years) and exchange
rate movements (translating the prior year at
current year exchange rates), and compares
the results against 2006,

The table above right summarises the
performance of the Group’s continuing
operations by geographic segment.

Andrew Martin
Group Finance Director

Segmental performance

For the year ended Constant
30 September Reported cumency Organic
change change change

2007 2006 % % %

Continuing operations

Revenue (£m)

North America 4,162 4,290 3) 6 g

Continental

Europe 2,553 2,484 3 4 4

United

Kingdom 193 1,882 3 3 2

Rest of

the World 1,622 1,611 1 8 9

Total 10,268 10,267 - 5 5

Cperating profit' (Em}

North America 261 245

Continental

Europe 151 122

United

Kingdom 107 107

Rest of

the World 64 47

Unallocated

overheads {58) (66)

Associates 4 2

Total 529 457

Operating margin? (%}

MNorth America 6.3 57

Continental

Europe 59 49

United

Kingdom 5.5 5.7

Rest of

the Werld 3.9 29

Total 541 44

1. Operating profit includes share of profit of associates UK
£3 millicn (2006: £1 million) and North America £1 miflion

(2006: £1 millior),

2. Operating margin is based on revenue and cperating profit
excluding share of profit of associates.

wt
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North America

40.5% Group revenue (2006: 41.8%)

North America continues to make excellent
progress across a broad and well balanced
portfolio. We have seen good organic revenue
growth, with a much better balance between
new contracts and like for like growth. The
Business & Industry sector has been driven
through innovation, delivering 4% like for like
revenue growth. We have had considerable
success in creating a multi-service business in
the Healthcare sector through cross-selling
between Morrison, our foodservice business,
and Crothall, our support services business, To
support this we completed an infill acquisition,
on 1 October 2007, of a company with

£37 million of revenues called Propoco Ine
{‘Professional Services’) whose services and
business model align very closely to Crothall.
Healthy eating programmes and the strength
of the Chartwells brand contributed to 9%
arganic revenue growth in the Education
sector. Combined with good progress in

Levy, our Sports & Leisure business, and in
the Canadian business, North America
delivered 6% organic revenue growth overall,
The pipeline into 2008 looks healthy.

Operating profit increased by £39 million,

or 18%, on a constant currency basis to

£261 million (2006: £222 million on a
constant currency basis), and we have seen

a step change in the margin of 60 basis

points to 6.3%. Around half of the margin
growth has come from a significant one-off
reduction in overheads. The remainder of

the improvement s the result of beter like for
like growth and ongoing operating efficiencics
across the businesses, both in in-unit and
above unit overheads. We have seen an
improvement in margin of 40 basis points,
from 6.1% in the first half to 6.5% in the
second half.

Continental Europe

24.9% Group revenue (20086: 24.2%)
Organic revenue growth in Continental
Europe has doubled to 4%, with good growth
opportunities for the future. In Spain, good
like for like growth, driven by new offerings
and an increase in consumer numbers,
together with strong new business in the
Healthcare and Education sectors resulted

in organic revenue growth of 13%. The
continued high activity in the oil and gas
industry in the Nordic region has contributed
to 14% organic revenue growth, while the
focus on healthy eating continues to drive
increasing volumes through much of the
region. We are becoming more established

in the Fastern European market with our
businesses there growing well.

On a constant currency basis, growth of
£31 million, or 26%, in operating profit
from continuing operations to £151 million
(2006: £120 million on a constant currency
basis) represents a margin improvement

of 100 basis points. Just over halll of

this improvement is attributable to the
completion of the turnaround of previously

underperforming countries such as France
and the Netherlands. The remaining margin
growth has come from improved like for

like revenue growth, which is at a high

drop through to margin, and focus on cost
control across all countries, It is important
to remember that the seasonality of this
business, with the reduction in hcadecounts
in the Business & Industry sector over the
summier period and the closure of schools,
means that we record stronger profits and
margin in the first half, 6.5%, compared to
the second half, 5.3%. The underlying trends
in the first and second hall’ margin in 2007
are similar to 2006.

UK

18.8% Group revenue {2006: 18.3%)

The UK business has delivered a solid result
with, as expected, operating profits in line
with last year.

Fundamentally we have a very strong business
in the UK. We have continued to work hard
to fix the basics and build a solid foundation
for the future. Good progress has been made
hy the new senior management team: the
work to Improve or exit loss-making contracts
is now largely complete; we have continued

to reorganise across the business to drive
further efficiencies; and Education, after

a difficult period, 1s now siabilised.

Although the organisation of the business is
much improved there is still more work to do.
As such, we expect the performance of the
business to be broadly similar in 2008.

Rest of the World

156.8% Group revenue {2006: 15.7%)

In the Rest of the World our two largest
businesses, Australia and Japan, together
account for 52% of revenue. Australia has
continued to deliver strong organic revenue
growth driven by the continued buoyancy
of the extraction industries. In addition to
this, with the help of the MAP programme,
Australia has made good progress in
developing its margin.

In Japan, the focus has been on driving
efficiency. By restructuring the business and
increasing the focus on cost efficiency we
have seen good improvement in the margin,
There is still more to do and we need to
work harder to drive revenue growth, but
we are very encouraged by the progress in
the business over the last year.

Good progress has been made in Latin
America and the UAE with a healthy mix
of revenue and profit growth.

Owerall, the Rest of the World has had
another very strong year, delivering £64
million operating profit from continuing
operations (2006: £43 million on a constam
currency basis), an Increase of £21 million,
or 49%, on a constant currency basis. This
represents margin growth of 100 basis points,
approximately half of which has come from

the step change in lower margin countries
such as Japan and the mobilisation of strong
new business, particularly in Australia and
Latin Ametica. In August, the Group sold a
significant part of its remaining high street
retail restaurants business in Japan for

£26 million. The business recorded annual
operating profits of around £4 million in
the year.

There remains significant opportunity to
further develop our businesses in the Rest
of the World both in size and operating
performance.

Unallocated overheads

Unallocated overheads for the year were

£58 million (2006: £66 million}. The decrease
is largely due to the absence of non-recurring
restructuring costs last year and overhead
efficiencies, partly offset by the strengthening
of central functions.

Operating profit

Operating profit from continuing operations,
including associates, was £529 million
{2006: £457 million), an increase of 16%

on a reported basis. The operating profit
increased by £ 101 million on a constant
currency basis, up 24%. This represents a

70 basis point improvement in margin,

Finance cost

Underlying net finance cost, excluding
revaluation gains and losses on swaps and
hedging instruments (hedge accounting
ineflectiveness), was /87 million

(2006: £145 million), With the full year
benefit of the Sclecta disposal proceeds

going forward, we expect the 2008 underlying
finance charge to be around £ 70 million,

Profit before tax

Profit before tax from continuing operations
was £436 million (2006: £323 million).

On an underlying basis, excluding
revaluation gains and losses on swaps and
hedging instrurnents (hedge accounting
ineffectiveness), profit before tax from
continuing operations increased by 42%
to 442 million {2006: £312 million).

Income tax expense

On an underlying basis, excluding revaluation
gains and losses on swaps and hedging
imstruments (hedge accounting ineffectiveness),
the tax charge from continuing operations and
before exceptonal items was £ 126 million
{2006: £101 million), an effective tax rate of
29% (2006: 32%). Against the background

of reducing corporate tax rates in a number
of territorics, we now expect the Group’s
effective tax rate to average out at around

the 29% level for the short-term.

Discontinued operations

On 2 July 2007, the Group completed the sale
of its European vending business, Selecta, for
a consideration of £772 million on a debt and
cash free basis. The Group has also completed




the sale and closure of a number of other
small businesses during the year as part of
its exit from the travel concessions business.
The 2006 revenue and operating profits of
all of these businesses closed in the year were
£548 million and £31 million respectively,
The results of these businesses are treated as
discontinued operations and are therefore
excluded from the results of continuing
operations in 2007, The 2006 results have
been restated on a consistent basis.

The profit after tax from discontinued operations
was £212 millien (2006: £33 million).

Basic earnings per share

Basic earnings per share were 25.6 pence
(2006: 13.3 pence). Excluding the results of
discontinued operations and exceptional
items, basic earnings per share on an
underlying basis, excluding revaluation gains
and losses on swaps and hedging instruments
(hedge accounting ineffectiveness), were

15.2 pence (2006: 9.4 pence).

Aftributable Basic earnings
Profit per share
2007 2006 2007 2006 Change

£m fm Pence Pence %
Reported 516 285 25.6 133 925
Discontinued
operations and
exceptional tams  {212) n {10.6) {3.6)
Hedge accounting
ineffectiveness
{nat of tax) 4 N 0.2 {0.3)
Underlying 307 201 152 94 617
Dividends

A final dividend of 7.2 pence per share will
be proposed {to be patd on 3 March 2008
to sharcholders on the register on

1 February 2008) and will result in a total
dividend for the year of 10.8 pence per share
{2006: 10.1 pence per share), a year on year
increase of 7%. Dividend cover for 2007
was 2.5 times reported earnings. On an
underlying basis the dividend was covered
1.5 times on an earnings basis and 1.7 times
on a [rec cash hasis,

Free cash flow

Free cash flow from the continuing business
totalled £357 million (2006: £212 million).
The major factors contributing to the
increase were: {70 million increase in
operating profit before associates, £56 million
improvement in working capital and £47
million lower net interest paymenus, offset in
part by £24 million higher net tax payments.

Gross capital expenditure of £192 million
(2006: £198 million), including amounts
purchased by finance lease of £15 million
(2006: £15 million), represents 1.9% of
revenue (2006: 1.9% of revenue), We
continue to expect the level of gross capital
expenditure to remain at around 2% of
revenue going forward. Proceeds from the
sale of assets were £22 million and we would
expect this to be around £12 million lower
in 2008.

We have seen a step change in the
management of working capital, There has
been a focus in all areas of working capital
and we have achieved an overall £38 million
working capital inflow in the year We believe
there are further improvements possible and
expect to achieve an average sustainable
working capital inflow of £20 to £30 million
a year for the foreseeable future, but with
better improvement in the next couple

of years,

The cash tax rate for the year was 26%
(2006: 30%), based on underlying profit
hefore tax for the continuing operations, and
we continue to expect the cash 1ax rate to
average out at the mid to high 20s level over
the short-term.

The net interest outflow of £127 million
(2006: £174 million) continues to reflect the
impact of the 2004 swap monetsation, which
will be substantially unwound by the end

of 2009.

Acquisition payments

The acquisition of the remaining 5%

interest in Onama, our [1alian business, was
completed in December 2006 for £7 million.
A further £17 million was spent on deferred
consideration relating 1o prior year acquisitons
and £7 milhon on new acquisitions.

Disposal proceeds

The sale of the European vending business,
Selecta, was completed in July 2007 for

gross consideration of £772 million,

£725 million net of transaction costs

and completion accounting adjustments,

A further £37 million of deferred
consideration relating 1o prior year disposals
was received in the year and £56 million was
received {from the disposal of other operations
in the year.

Return on capital employed

Return on capital employed {ROCE) was
12.5% (2006: 11.3%0) based on the continuing
business before exceptional items, excluding
the Group’s minority partner’s share of total
operating profit, net of tax at 30% and using
an average capital employed for the year of
£2,914 million (2006: £2,751 million)
calculated from the IFRS balance sheet.

Under UK GAAP, included within average
capital employed was goodwill previously
written off to reserves, now extinguished
under [FRS, and goodwill amortised prior to
30 September 2004, the date at which the net
book value of goodwill was [rozen under
IFRS. Including these adjustments, average
capital employed for the year {for the
continuing businesses) would have been
£5,899 muillion (2006: /5,736 million) and
return on capital employed for the continuing
husiness would have been 6.5% (2006: 5.8%).

Financial targets

The Group's three year targets for the
continuing business for 2006 to 2008 remain
unchanged at:

a 100 basis points improvement in ROCE; and
o iree cash flow from continuing operations
of £800 million 10 £850 million.

Pensions

T'he Group has continued to review and
monitor its pension obligations throughout
the year working closely with the Trustees and
members of schemes around the Group to
cnsure proper prudent assumptions are used
and adequate provision is made.

Particularly good progress has been made in
respect of the Group's UK defined benefit
pension schemes where a further £45 midlion
special contribution was paid in during the
vear following completion of the sale of the
Selecta vending operation. This follows
special contributions in 2006 rotalling

£280 million to the UK defined benefit
pension schemes following the sale of the
SSP wravel concessions business and the
Strand Palace Hotel.

In the UK defined benefit pension schemes we
have again increased our longevity assumptions
so that, for cxample, a female non-pensioner is
now assumed 1o survive 24.7 years following
retirement (2006: 23.7 years). The Group’s wotal
pension deficit was reduced significamly in
the year, despite the adoption of the mare
prudent assumptions, to £162 million

(2006: £282 million). The deficit would have
reduced 1o only £70 million i’ the surplus on
certain schemes had been fully recognised.
IFRIC 14 only permits the recognition of a
pension fund surplus where a company can
clearly demonstrate that it can access the
surplus through, for example, reduced future
contributions. The Group has taken the
prudent view that it will not be able 10 access
these surpluses, totalling £92 million, in the
foreseeable future.

The total pensions charge for defined
contribution schemes in the year was

£36 million (2006: £33 million) and £22 million
(2006; £35 million) for defined benefit
schemes. Of the defined benefit scheme costs,
£2 million (2006: £ 11 million} was charged to
net finance cost.

Gearing

The ratio of net debt to market capitalisation
of £5,820 million as at 30 September 2007
was 13% (2006: 19%).
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Financial instruments

The Group continues to manage its interest
raic and foreign currency exposure in
accordance with the policies set out below.

The Group’s financial instruments comprise
cash, borrowings, receivables and payables that
are used to [inance the Group’s operations.
The Group also uses derivatives, principally
interest rate and cross currency swaps and
forward currency contracts, to manage interest
rate and currency risks arising from the
Group’s operations. The Group does not trade
in financial instruments. The Group’s treasury
policies are designed to mitigate the impact of
fluctuations in interest rates and exchange rates
and to manage the Group’s financial risks. The
Board approves any changes to the policies.

Principal risks and uncertainties

The Board has a proactive approach 1o risk
management with the aim of protecting its
employees and customers and safeguarding
the interests of the Company and its
shareholders.

Compass Group has specific policies in place
to ensure that risks are properly evaluated

and managed at the appropriate level within
the business. A risk assessment exercise is
cared out across the Group each year and the
outcome is reviewed by the Board bi-annually.

Outlined below is a summary of what the
Board considers to be the key risks and
uncertainties to successful delivery of its
corporate objectives and the activities the
Group undertakes to mitigate against these
key risks and unceriaintics:

Description Mitigating activities

Food safety The Group has in place policies,
processes and training procedures

to ensure compliance with its legal
obligations in retation to food hygiene
and safety.

Qur business modeal is structured $o that
wae are not reliant on one particular
sector, geography or client.

Training and development programmes,
succession planning and performance
management are designed to align
rewards with our corporate objectives
and to retain and motivate our

best pecple.

Qur Health, Safety and Environment
Forum promotes policy, sets standards
and monitors best practice and reports
to the Corporate Social Responsibility
Committeq.

To reduce risk we are focusing on
traceability, clear specification of our
requirements to nominated suppliers
and the improvement of purchasing
compliance by Unit Managers.

Client retention

Peopte retenticn
and motivation

Health, safety
and envipnment

Purchasing

Litigation Though we do not operate in a litigious
industry we have in place polcies and
processes in our major countries to
mitigate against third-party litigation.

Reputation The Group's zero tolerance based
Cods of Ethics governs all aspects of
our relationship with our stakeholders.
The Corporate Social Responsibility
Committea investigates any alleged
breaches.

Liquidity risk

The Group finances its borrowings from a
number of sources including banks, the
public markets and the US private placement
markets.

The maturity profile of the Group’s principal
borrowings at 30 September 2007 shows the
average period to maturity is 4.1 years. The
Group’s undrawn committed bank facilities
at 30 September 2007 were £630 million.

Maturity profile of principal borrowings
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Foreign currency risk

The Group’s policy is to match as far as
possible its principal projected cash flows by
currency to actual or effective borrowings in
the same currency. As currency earnings are
generated, they are used to service and repay
debt in the same currency. To implement this
policy, forward currency contracts or cross
currency swaps are taken out which, when
applied to the actual currency liabilities,
convert these to the required currency. A
reconciliation of the 30 September 2007 actual
currency liabilities to the effective currency
borrowed is set out below.

Forwards
andcross  Effective
Gross  currency currency of
borrowings swaps bomowings
Currency £m £m £m
Sterting 837 (318} 519
US Dollar 476 247 723
Euro 258 (98} 160
Japanesa Yen 16 59 75
Other currencies 2 105 126
Total 1,608 {5) 1,603

Analysed as:

Non-

Current cuerent
liabifities  liabilities Total
Liability £m £m £m
Finance leases 14 36 50
Bank overdrafts 118 - 118
Bank loans 19 17 36
Loan notes - 380 380
Bonds - 1,018 1,019
Total 15 1,452 1,603

The borrowings in each currency give rise to
fureign exchange differences on translation
into Sterling. Where the borrowings arc either
less than, or equate 1o, the net invesunent in
overseas operations, these exchange rate
movemenis are treated as movements on
reserves and recorded in the statement of
recogrused income and expense rather than
in the income statement.

Non-Sterling earnings streams are translated
at the average rate of exchange for the year.
This results in differences in the Sterling
value of currency earnings from year to year.
The table below sets out the exchange rates
used for major currencies for translating the
2007 and 2006 income statements and
balance sheets.

Average rate Closing rate
Currency 2007 2006 2007 2006
Australian Dollar 2.44 2.41 230 253
Brazilian Real 4.02 387 375 422
Canadian Dollar 2,19 206 2.02 213
Euvro 1.48 146 143 1.48
Japanese Yen 23405 209.07 23433 22054
Norwegian Krone 11.98 11.66 11.05 1247
South African Rand 1418 11.85 14.05 14.52
Swedish Krona 1363 13.67 13458 1380
Swiss Franc 2.40 2.29 238 234
US Doltar 1.97 1.80 204 187

Interest rate risk

As detailed above, the Group has effective
borrowings in a number of currencies and
its policy is 10 ensure thag, in the short-term,
it is not materially exposed to fluctuations
in interest rates in its principal currencies.
The Group implements this policy etther
by borrowing fixed rate debt or by using
interest rate swaps so that at least 80% of
its projected net debt is fixed for one year,
reducing to 60% fixed for the second year
and 40% fixed for the third year.

Shareholder retum

The market price of the Group’s ordinary
shares at the close of the financial vear was
302 pence per share {2006: 268 pence).

Going concern

Afier making enquiries, the directors have a
reasonable expectation that the Group has
adequate resources to continue in operational
existence for the foreseeable future. For this
reason, they continue to adopt the going
concern basis in preparing the financial
statements.

Conclusion

The successful disposal of the European
vending husiness, Selecta, and the exit from
other remaining non-core assets has resulied
in a focused Group with a strong financial
position. In the coming year the focus will
continue to be on embedding MAP deeper
into the organisation and on improving
business performance.

Andrew Martin
Group Finance Director
28 November 2007




01 Sir Roy Gardner'

Chairman Age 62

Appointad Chairman in July 2006 having been
appainted to the Board as senior independent non-
executive director in October 2005. He is a senior
advisor to Credit Suisse, anon-executive director
of Willis Group Holdings Limited, President of the
Energy Institute, Chalrman of the Advisory Board of
the Energy Futures |ab of Imperial College London,
amember of the International Advisory Board of the
IESE Business School at the University of Navarra,
President of Carers UK, Chairman of the British
Olyrnpics Appeal Committee for the Beijing Games
and Chairman of the Apprenticeship Ambassadors
Network. He is a former Chief Executive of Centrica
plc, Chairman of Manchester United plc, Finance
Director of British Gas plc, Managing Director of
GEC-Marconi Lid and a Director of GEC plc and

a former non-axecutive director of Laporte plc.

Sir Roy received his Knighthood in 2002 for services
to the gas and electricity industries.

02 Richard Cousins®**®

Group Chief Executive Age 48

Apnpcinted to the Board in May 2006 and appointed
Group Chief Executive in June 2006, Heis a
non-executive director of HBOS plc. Richard was
until December 2005 Chief Executive Officer of
BPB plc, having held a number of positions with
that company since joining it in 1990 and is a former
non-executive director of P&Q. His earlier career
was with Cadbury Schweppes plc and BTR plc.

03 Andrew Martin™?®

Group Finance Director Age 47

Appointed to the Board in March 2004, He was
previcusly a partner with Arthur Andersen and
held senior financial pesitions with Forte Plc and
Granada Group PLC. Following the disposal of
the Hoteals Division in 2001, Andraw joined First
Choice Holidays PLC as Finance Director. Heis an
Asscciate of the Institute of Chartered Accountants
in England and Wales and an Associate of the
Chartered Institute of Taxaticn.

04 Gary Green”®

Group Managing Director — USA,
Canada and Mexico Age 50

Appointed to the Board in January 2007. Joined
the Group in 1986 in a senior finance role in the
UK and became a UK director in 1992, Gary
relocated to the USA in 1994 as Chief Finance
Officer of the Group's North American business and
in 1999 became Chief Executive Officer. He is a
chartered acceuntant andin 2001 received an
honorary doctorate from Johnson & Wales
University in the USA.

05 Sir James Crosby™*

Senior independent non-executive
director Age 51

Appointed to the Beard in February 2007. He is
a non-executive director of [TV plc and is Deputy
Chairman of the Financial Services Authority and
is a former Chief Executive of HBOS plc. Heis a
Fellow of the Faculty of Actuaries.

06 Sven Kado**

Non-executive director Age 63

Appointed to the Board in April 2002, Heis
Chairman of Marsh & McLennan Holdings GmbH
and was previously Chief Financial Officer of Nixdorf
Cornputer AG, Chief Financial Officer of Dyckerhoff
AG and senior advisor of Principal Finance
Group/Nomura [ntarnational.

07 Steve Lucas®*®’

Non-executive director Age 53

Appcinted 1o the Board in July 2004. He is Finance
Director of National Grid plc having been previcusly
Executive Director, Finance of Lattice Group pic.

He is a chartered accountant and has held a number
of senior finance positions with Shell International
Petroleum Company and British Gas. More recently
he was Treasurer at BG Group.

08 Susan Murray

Non-executive director Age 50

Appointed to the Board in October 2C07. Sheis
non-executive Chairman of Farrow & Balland a
non-executive director of Entarprise Inns Plc, SSL
International PLC, Wm Marrison Supermarkets
PLC and Imperial Tobacco PLG. She is a former
non-executive director of Aberdeen Asset
Managerent PLC, a former Chief Executive of
Littlewoods Stores Limited and former Worldwide
President and Chief Executive of The Pierre Smirncff
Company, part of Diageo plc, Susan is a Feliow of
the Royal Society of Arts and a council member of
the Advertising Standards Authority.

09 Tim Parker**®

Non-executive director Age 52

Appointed to the Board in February 2007. He is
a former Chief Executive of the AAand a former
non-gxecutive director of Alliance Boots Plc.

19 Sir Ian Robinson**

Non-executive dircctor Age 65

Appointed to the Board in December 2006.

He is Chairman of Ladbrokes plc (formerly Hilton
Group plc), a non-executive director of Scottish &
Newcastle plc and Siemens Holdings plc. Heisa
former Chairman of Amey plc, Chief Executive of
Scottish Power ple and non-executive director of
ASDA plc and RMC plc. He is a Fellow of the Royal
Academy of Engineers, a Fellow of the Institution of
Chemical Engineers and a member of the Takeover
Panel. Sir lan recaived his Knighthood in 2000 for
services to the electricity industry.

11 Mark White***

General Counsel and Company Secretary
Age 47

A solicitor whe joined Compass Group on 1June 2007.
He is secretary to the Audit, Disclosure, General
Business, Namination and Remuneration
Committees. Mark was previously Group Company
Secretary and Counsel of Wolseley plc and Company
Secretary of Enterprise Oil ple and Rotork ple.

1. Chainman of the Nomination and Corporate
Responsibility Committees

. Member of the Corperate Responsibility Committee

Member of the Nemination Committes

. Member of the Audit Committee

Chairrman of the Remuneration Committee

. Member of the Remuneration Committes

Chairman of tha Audit Committee

. Member of the Executive Committea

. Trustee of the Compass Pension Scheme
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Over the past year, we have further reviewed
and continued to huild on our Corporate
Social Responsibility {{CSR’) strategy against
the increasingly complex environment in
which we operate. As a result, we have
renewed and strengthened our determination
that Gompass should continue to improve its
CSR journey.

We regard CSR as a sustainable approach

to business that secks benelits for all our
stakeholders, be they customers, employees,
communities, the environment or the
Company and its sharcholders. We support
sound GSR policies and practices for good
business reasons. Qur commitment to

CSR 15 not simply a response to increased
market attention to this arca, but acts as a
reinforcernent of the way that our business
operates on a daily basis. The Board believes
that the progressive integration of CSR across
the Group and the inclusion of broader social
and environmental issues into our decision
making will help us achieve our business goals
and act as an essential building block for
growth in shareholder value.

Corporate culture

Qur values

Our vision is detailed on the inside front cover
of the Annual Report. Our strong sct of
valucs is key to achieving this; defining what,
collectively, we believe in and the basis of
everything we do:

Openness, trust and integrity
We have a commitment to open dialoguc and
transparency with all of our stakeholders.

We set the highest ethical and professional
standards at all times. We want all our
relationships to be based on honesty, respect
and fairness.

Passicon for quality

W are passionate about delivering superior
food and service to our customers and take
pride in achieving this. We look to replicate
success, learn from mistakes and develop
ideas, innovation and practices that will help
us improve and be leaders in our marketplace.

Win through teamwork

We encourage individual ownership but
work as a team. We value the expertise,
individuality and contribution of all our
employees, working in support of cach other
and sharing good practice, in pursuit of
shared goals.

Can-do

We take a positive and commercially
awarc ‘can-do’ approach to the day-1o-day
opportunities and challenges we face.

Responsibility

We take responsibility for our actions,
individually and as a Group. Everyday,
everywhere we look to make a positive
contribution to the health and wellbeing

of our customers, the communitics we work
in and the world we live in.

Code of Ethics

The Compass Code of Ethics sets out our
social, ethical and environmental commitment
towards ¢ach of our stakeholders and the
communities in which we operate. The Code
underpins our GSR programme and supports
our business integrity. During 2007, we
launched a specific ethical business raining
programme for our European buying team
which supports an cthical approach to
business practice, the protection of human
rights and clearly sets out the behaviour

we expect from buyers when dealing with

our supply partners across Europe.

Speak Up
Our ‘whistle-blowing’ programmme is now available to
99% of our employees globally.

This successful programme will be further
extended to include our buying colleagues
in North America early in 2008,

We operate a “Speak Up’ programme so that
our employees can raise, on a confidential
hasis, any concerns ahout how we conduct our
business. Our ‘whistle-blowing’ programme

is available to 99% of our employees and we
will complete the roll-out 1o the balance of our
employees in the remaining countries during
the course of 2008. Ongoing work continues
to be undertaken throughout the business to
raise employee awareness and regular reports
are also provided to the Audit Committee

of the Board.

Corporate Responsibility Committee

We have established a Corporate
Respensibility Committee of the Board, to
provide direction and gutdance on all aspects
of business practice and responsibility ensuring
consistent application everywhere we operate.
The committee’s primary responsibilities
include: overseeing health, safety and
environmenal practices, business conduct, the
positive promotion of employee engagement
as well as diversity and community
investment. The committee comprises

Sir Roy Gardner (Chairman), Richard
Cousins, Andrew Martin, Steve Lucas,

Jane Kingston (Group Human Resources
Director), and Mark White.

A commitment to develop
performance indicators
We want t track our progress along our CSR
journey and to update our stakeholders on the
progress we are making, We are developing and
refining a common set of key performance
indicators (*KPIs’} and targets to measure our
CSR success. These will provide us with a
means to monitor and manage performance
at a Group level, complementing existing
measures at a business level, For example,

we are working to assess our environmental
performance using the model recommended
by the UK Government Agency DEFRA, and
are selecting future KPIs that arc relevant o
our scctor, We have identified greenhouse
gases, particularly CO, emissions and waste,
as our key environmental impacts. From
October 2007, we implemented a web-based
tracking tool across our “Top Ten’ countnies
(representing more than 80% of wotal Group
revenue), to collect the necessary environmental
performance data that we require, the results
of which will form the basis of our reporting
for our 2007/08 CSR review.




Top Ten countries
The Top Ten countries representing more than
80% of total Group revene.

Employee survey
in 2007, over 150,000 employees had the cpporiunity
to participate in our glohal employee survey.
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Qur people

We employ over 360,000 people in around
64 countries. Our success is dependent on the
contribution of our employees. They remain
our most important asset and represent the
[ace that Compass presents to the world.

A key objective is to ensure that we provide

a workplace environment that encourages
and supports our employees in achieving their
best personal performance. An engaged and
motivated workforce will enable our people
to achieve their performance goals.

Over the last five years, we have conducted

a number of employee surveys across the
business. In line with our new HR and
business strategies, we recently evolved the
way we conduct these surveys to help us better
understand how we can maximise employee
commitmend, retention and discretionary
effort, in other words ‘engagement’,

In April 2007, over 150,000 people from

20 of our largest businesses (representing
over 90% of total Group revenue) had the
Opportuiily o participate in our new “Your
Voice’ People Survey. This year we extended
our use of web surveys while also giving many
of our employees the opportunity to share
their views using the telephone.

Overall, the results from our 2007 survey are
very encouraging and our response rate of
61% was slightly ahead of that seen in our
2005 survey. Employees have a clear line of
sight with our new mission and understand
how they contribute to success. Managers [eel
the Group is making the right changes to be
successful, has a clear sense of direction and
is successfully focusing on both long-term
strategies and short-term results.

Our positive ‘can-do’ attitude means

people are motivated to go the extra mile
and the results show that our new Guiding
Principles are fast becoming part of everyday
life at Compass.

Our Guiding Principles

— Health, Safety and Environment First

— Dealivering for Clients and Consumers

- Developing our People and Valuing Diversity

— Profitable Growth

- Constant Focus on Performance and Efficiency

In addition, three-quarters of emplovees who
responded agree that we are focused on
delivering excellent service.

We are able to compare some of our 2007
results with those achieved in our 2005 survey:
Very positively, we see solid improvement in
ratings for health and safety, embracing
diversity and people being treated fairly
regardless of their gender, age, race,
background or beliefs, Moreover, internal
perceptions of the Group being a good
corporate citizen also show improvement.

Health and safety is at the heart of everything
we do. The survey results support this as
people continue to agree that we place a

high priority in this area and around 8 in

10 people fecl they are equipped to do their
job safely and well.

At the unit/site level, people are delivering
improved service and performance by
working together. Our Unit Managers are a
real strengih and highly regarded by their
teams. They are respectful towards colleagues

and make clear what’s expected in the
warkplace, Our employees believe managers
are good communicators — keeping people
informed of changes that may affect them,
while also providing constructive performance
feedback.

We have also been able 1w compare our resuls
with those of other multinational, multi-site
service-oricnted businesses. It is pleasing to
note that in certain areas we rank above other
major employers. How our managers give
helpful feedback and how the Company values
ideas and opinions are just two examples,

While the survey gives us the ability to target
our efforts and resources in those arcas that
have the greatest influence on engagement,
one of the real successes has been making the
resules accessible to all employees, especially
those in our units/sites. People believe in the
survey, and globally more than & in 10 expect
pusitive action to be taken on the results.

Our next global People Survey is planned
for early 2009 and will include additional
countries to those participating in the 2007
survey such that we will aim to reach some
160,000 cmployees.

Developing our people

We know from the results of our survey that
we need to do more to help our people
develop their skills and further their careers
within the Company. This is something we
will continue to focus on in 2008 through
our global employment brand, talent
management and various learning and
development programmes,

Training and development programmes for
all employees are important both for our
employees to [ulfil their potential and to the
ahility of the business to achieve its goals,
The development of leadership skills of
senior managers is also a key olyjective and
Compass has cnabled an increasing number
of participants to attend in-house or cxternal
programmes. Since its inception in 2003, our
current Compass Group Masters Programme
has seen over 60 members of our global
senior management graduate and achieve

an MSc in Business Leadership. Through

the programme each ‘student’ applies their
experience and skills 10 a business challenge
that dircetly relates to the business priorities
int their job rele and has measurable impact.
The structured programme involves extensive
internal and external research, drawing on
internal and external best practice and theory,
as well as practical 1ssues such as resources,
budgeting and project planning,



continued

We continue 10 devote significant attention
and resources to the training of our
employces. Over 81,500 days of staff training
were provided during the year in our largest
husinesses representing more than 80% of
Group revenuc.

Equal opportunities

We regard the promotion of equal
opportunities as a long-term commitment. \We
expect all of our employees to be treated with
respect and dignity. Our equal opportunity
policy is designed to ensure that both curren
and potential employees are offered the same
opportunity o do a job regardless of sex,
race, colour, religion, nationality, ¢thnic
origin, age, sexual oricntation, marital status
or disability. We value the diversity of our
people and strongly believe that a more
diverse workforce is a more creative
workloree, and one beuer able w adapt w
change. The more our employees retlect the
diversity of our clients and customers, the
beuer equipped we will be o service their
needs. We helieve we have the right policies in
place to meet or exceed legal requirements in
this area, although we continue to undertake
further work o explore the factors that are
critical to achicving greater diversity.

Reward

Our remuneration policy secks 1o deliver
improved performance throughout the
business, balancing short-term success with
the attainment of our longer-term business
goals and sharcholder return. We work to
auract and retain people of proven ability,
experience and skills. Under our pay and
reward programme, in the year to

30 September 2007, the Group paid gross
emplovee pay of £4,518 million. Within this
figure, social security contributions and
payroll taxes together with pensions and other
employee costs amounted to £638 million
and £76 million respectively.

A safe and healthy workplace

Our number one operational priority remains
health, safety and the emvironment for the

20 million daily consumers who cat and drink
with us.

All managememnt and Board mectings
throughout the Group feature a Health and
Safety update as one of their first agenda
items. The Board revicws the Health and Safery
and Food Safety policies annually 1o ensure
that they each continue to reflect our aims
and aspirations with a continued alignment
with legislation. Supporting the Board is our
internal Health, Safety and Environment Forum
made up of technical specialists from around
the Compass globe. It has become the key
body responsible for promoting policy, sctting
stanclards, measuring compliance and sharing
best practice in these areas across the Group.

We believe that each of us at Compass has a
moral obligaton to safeguard each other, our
customers and the environment by operating
a safe, injury free and healthy workplace,
serving food that is always safe o eat and
which minimises our impact on the
environment, To ensure hest practice, we have
developed a set of policies, minimum
operating standards and behaviours o be
rolled out across our “Top Ten’ as a minimum,
by December 2008, These standards are
based on the strictest regulatory requirements
and industry best practice. Indeed, world-class
performance continues to be our aim, seeking
over the next five years to set the henchmark
for our industry.

We strive 1o continuously improve our
performance and from Ccetober 2007 started
to measure our performance against a set of
clear KPIs and 1argets 10 assure our customers
and others who work with us that we are
operating the safest environment possible,
Specifically, we:

o scek to prevent injury o any employee,
customer or contractor;

o consider the safety implicadons of our
procurcment decisions;

a initiate a full nisk assessment programme
upon commencement of a new contract;

o cnsurc that every employee is properly
trained to safely perform their work; and

o have in place appropriate consultation
arrangements o enable our employces and
their representatives 10 communicate and
raise concerns about health and safety
management.

We also expect similarly high standards from
our suppliers and business partncers.

Health and safety have always had a special
focus for our offshore and remote site
workplaces, where our customers demand the
very highest operational standards. A good
example of our success is in Denmark,

where our ESS support services team on the
South Arne platform in the North Sca have
completed five years of providing services to
our customer with no lost-time incidents.

We received further recognition of our success
in this arca when our ESS support services
team in Kazakhstan were proud to have
achieved the significant milestone of reaching
2,000,000 man-hours worked without a ‘Day
Away From Work Case’ at the Tengizchevroil
Village. We are responsible for the safe and
cllicient running of this remote site serving
approximately 3,000 meals per day, with
difficult working conditions and extreme
temperatures.

Our UK business reached 2 health and
salcty milestone this year, with the 50,000th
Compass employec gaining the Quality
Through Hygiene and Quality Through
Safety qualifications from the Institution of
Ovccupational Safety & Health (TOSH?). We
have enjoyed a successful partership with
IOSH for several years, with the training
body providing food safety and health and
safcty training via distance learning to our
customer-facing cmployecs.

From Ociober 2007, we began to measure
and report on the number of days lost across
our “Top Ten’, as a result of health and safety
incidents. We will include the results of ‘lost
day injurics’ in our 2008 CSR report and our
aim will be to expand the reporting of days
lost across the Group and to consisiently
improve and reduce such numbers,

Safety first
Our ESS support services tearn on the Scuth Arne

Platform in the North Sea achieved five years of senvice
to the client with no lost-time incidents,




Diet and nutrition

As a global foodservice company, we
recognise that we have an enormous impact
on what our 20 million daily consumers
choosc to eat and drink. Our contribution
to their diet and nutrition is our most
significant impact. Qur primary concern

is that the food we serve is prepared 10 the
very highest standards wsing quality products
and ingredients and, at the very minimum,
we comply with all relevant legislation and
approved codes of practice,

Initially developed in our UK and US

businesses, we are progressively implementing

during 2008, a healthy cating framework
called ‘Balanced Choices’, which will

form the basis in a minimum standard

for implementation in our “Top Ter’.

The framework is based on sound science,
regulatory requirements and industry best
practice. To hecome a registered “Balunced
Choices’ outlet, the stafl must undertake a
detatled training programme. In the UK,

over 600 units are already qualified to operate
‘Balanced Choices’ and in Belgium, ‘Balanced

Choices’ has recently been officially endorsed
by the Belgian Government, In our US
business, almost 1,500 units offer ‘Balanced
Choices’ to their customers every day.

We are working closely with our customers
(and through them with our consumers) as
well as our suppliers, governments and
regulators across the globe o respond o
public health issues such as those associated
with obesity and diet. We aim to provide a
wide chotce of menu items so that consumers
secking healihier options are well served.

[n the UK, our Education husinesses
(Scolarest in state schools and Chartwells for
the independent sector) recognise that
teaching children, and increasingly their
parents, about food and getting them
enthused about healthy eating is key. We
promote a whole school approach, supported
by information for parents, extra training for
our teams and also encourage pupils to eat
healthily with a range of initiatives, mcluding
cooking workshops in schools. All Scolarest
school meals meet the UK Government’s
food-based standards and 60% of primary
schools also meet the more strict nutrient
standards which will be introduced in 2008,

Another innovative example of our
commitment to improving the weilbeing of
children, is the ‘BackPack’ programme in
Atlantic City, USA which helps ensure that
some of the neediest children have enough
nutritous food to eat over the weekend.
Each Friday, our Chartwells team provide
backpacks filled with healthy, non-perishable
food that are collected by the children in the
programme, providing them with sufficient
food o last the weekend. The children return
the empty backpacks on Monday morning,
so that they can be filled again.

Healthy eating
We support schools, parents and puplls to choose
a healthy, balanced diet.

Arounl the world, our consumers are
becoming increasingly mindful and
knowledgeable about the nuwritional aspects
ol what they choosc to eat. We are, thercfore,
using framewurks like ‘Batanced Choices® 1o
enhance nutritional labelling across our food
product range, providing customers with

the information that they need to make
informed choices.

Responsible supply chain

The provenance and origin of the food

we purchase is a key constderatton for us.
We require that food is only purchased from
authorised suppliers and is always prepared
under conditions that do not expose it

to the risk of contamination. We expect our
suppliers to comply with the social, ethical
and environmental standards specified in
our Vendor Assurance Programme. Across
our ‘Top Tew’, our supplicrs are assessed
according to risk assessment criteria, to ensure
that they too adhere to our own exacting
approach. We also recognise the benelits

of working closely with them, especially in
developing markets, to share knowledge and
expertise that will help both organisations
maintain the standards that our clients and
customers have come Lo expect.

Increasingly, we work with local producers 1o
improve their skills and capabilities o help
them develop new markets and support

the local community. Our ground-breaking
‘Farm w Fork’ programme is one such
example of working with local producers.
This programme, started in 1999 by our Bon
Appéiit team in the USA, set a new standard
for how a foodservice company could support
local communities. The Bon Appéut initiative
to purchase from within 150 miles of cach
café has grown at an unprecedented rate with

local purchases exceeding USS$55 million in 2007,

In 2007, we have seen the amount of
Fairtrade coffee that we buy increase to 3.4
million cups per year across Europe, which
represents a 10% increase on last year.

Environment

A key driver towards our success is the degree
ol autonomy which is afforded to local
management teams, allowing them to serve
local markets in the most appropriate manner.
To support their activities, we have developed
an environmental policy supported by a
minirum operating standard and a set of
hehaviours that are being introduced ine all
our operations. The underlying principles
relating to the environment cover: the
imtegration of environmental management
into our business operations to reduce our
known impacts; the commitment to
compliance with all relevant environmental
legisluion and best pracilice; a commitment 1o
strive for continual improvement; and a
commitiment Lo ensure proper communication
with, and training for, employees o enable
them to meet our standards. We are aiming,
over time, for our behavioural policy w set the
benchmark for our industry.

We have set clear environmentat objectives in
the following areas to:

o reduce the water and energy used in our
principal office and production units;

g reduce the CO, emissions of our
vehicle flects;

o reduce the waste packaging of our supply
chain; and

o seck to reduce food miles by increasing the
use of seasonally available products sourced
from the relevant domestic markets.




4 lbl,llls 4 \/OIJULLOJIJL}'

continued

In October 2007, we introduced a web-based
reporting tool to track and report globally, in
a consisteni manner, on our CO, emissions.
We have initially launched the tool with our
“Top Ten' countries and will extend the
programme to more countries in 2008.

The tool will help us to measure such areas as:

o petrol and diesel used by company cars
and flect vehicles;

o directly purchased electricity, which
generates greenhouse gases (including CO,
emissions) relating to our main office
locations and sigmficant production units
across our “Top Ten’ countries; and

a volume of general office waste generated
per annum relating to our main office
locations and significant production units
across our “Top Ten’ countries.

These results will act as the baseline data for
2007/08 and form the platform for our
environmental reporting in future years,

In our 2008 CSR Report, we will publish
our performance and clearly state our
improvement targets for 2009.

As in all other areas, Compass requires
similarly high standards from its suppliers and
contractors. Additionally, in the majority of
our locations where we are not directly
responsible for the procurement of utilivies,
equipment, fuel etc., we are working closely
with our clients to consider how best to
improve the environmental performance of
our operations.

During the vear, we have made good progress
in logistics efficiencics, such as where our
French colleagues have worked closely with
their nominated logistics partners to
cansolidate the range of products required
by our business to fewer logistics providers.
Qudets consequently require fewer deliveries
but without negatively impacting on the way
in which they operate. During the last three
years, the streamlining of logistics providers
and the increase in the average weight per
delivery has helped to reduce the total
number of deliveries into our French business
by 350,000 deliverics over the period, thus
reducing the COy emissions.

Our UK business 1s mindful of runming a
large fleet of vehicles with relatively high
mileage and the subsequent effect this may
have on the environment. Consequently; those
drivers who choose company vehicles with
low CO, emissions are acknowledged with an
incentive payment for every one unit of CO,
emission below 170 that their chosen vehicle
emits. ‘I'his scheme s being evaluated for
potential implementation to our other
countries.

Ar unit level, our UK business has for the last
two years organiscd the collection of used
cooking oil from our units for conversion

to bio-fuel, with over 80% of used cooking oil
currently diverted to this use. Furthermore,
our logistics partners in the UK have begun
switching their commercial fuel use 1o
hio-diesel.

Leith’s café at the British Library was one

of the first establishments in Londen to sign
up to the Climate Care programme, which
offsets customers’ carbon footprints. The
‘Last Word’ was conceived as an enhancement
to the services already provided at the

British Library and as a response to the
growing trend for ethical and responsible
management. Leith’s pays to offset all its
carbon emissions including the travel costs
of the stafl and supply of food from depot

to unit, and all on-site encrgy costs. Where
possible, energy eflicicm lighting has been
used and all appliances are minimurn A rated
for energy cfliciency.

Within our Furopean supply chain, we are
currently trialling the use of re-usable plastic
crates for the transport of our lresh produce
with the aim of maintaining hygienc but
significantly reducing the amount of

cardboard packaging which is currently used
to transport fresh produce to our units.
Already in use in our business in Switzerland
and the Netherlands, we are now trialling this
initiative in our UK business where, once fully
implemented, we can expect (o save at least
2.5m kg of packaging waste per annum,

We are developing Group-wide guidelines

on the management of recycling and waste
separation. Our French colleagues have made
good headway already with an initiative
launched in 2006 o segregate their waste for
recycling purposes. In 2007, over 70% of our
French oudets participated in the programme
which represents a 3% increase on the 2006
participation rates.

Compass In The Community

We have a strong track record in community
cngagement and investment. Compass In The
Community, now in its 10th year, recognises
the best community-based inidatives from
across the Compass world. Each year, we

hold an award ceremony to recognise,

reward and celebrate our global community
engagement programines and the tcams that
make them happen. Projects promote healthy
lifestyles, tackle social exclusion, improve
employment chances and promote sustainability
and diversity. Whilst it is not possible to list
here all the worthy projects with which
Compass In The Community has been
involved, the following are just a lew of

the many good news stories.

We value our membership of Business in
the Community (BI'TC?), an organisation
which seeks 1o inspire, engage, supportt
and challenge companies to continually
improve the impact they have on society
and the environment.

2007 Compass In The Community

Wwinners of the 2007 Compass In The Cormmurnity
Awards, recognised for thelr community investment
inhealth, nutrition and health and safety programmes.
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As a major player in our industry, we
recognise our responsibility to bring on and
champion culinary talent and expertise.
The UK and Ireland business” work with
Hoxton Apprentice, a highly successful
social enterprise restaurant in London,
demonstrates our continued cormmitment.
The venture provides in-work support and
mentoring and is operated by Training for
Life. Their aim is to provide training and
support to individuals from the local
community who have been unemployed on
a long-term basis and o provide them with
a chance to re-enter society. We are proud
10 have received a re-accreditation of the
previous ‘Big Tick” awarded for the restaurant
at the 2007 BITC awards,

In July 2007, our UK and Ireland ESS team
midative for the rehabibtation of fernale
prisoners also won a BITC ‘Example of
Excellence’ award. The programme provides
training and support, including the chance
to gain Nauonal Vocational Qualification
catering qualifications, training in customer
service, health and safety and basic food
preparation. Barriers to employment are
effectively removed, helping ex-offenders
from HM Prison Drake Hall find work and
make a fresh start following their release.

Since 1994, our Chartwells team in the

US has been in partnership with Pioneer
House in Peabody, providing an advocacy
and support network to members of the
community with mental health illnesses.
The programme provides assistance with
employment, housing and education, with
the transitional and supported employment
programmas offered by Chartwells, helping
o give these members of the community a
stable and productive work experience.

An innovative approach from our ESS team
in Bogota, Colombia, resulted in a significant
and sustainable improvement to the lives of
the inhabitants of the cconomically depressed
siall town of Pueblo Viejo, Colombia.

By teaching best praciice safety standards
and handling procedures, our team helped
make the town’s fish-breeding programme
more productive, resulting in inereased fish
production and better overall fish quality for
community consumption and exiernat sale.

Donations
During the year 1o 30 September 2007
charitable donations were £1,162,000.

We are members of the PerCent Club and
through our Compass In The Community
programme and the fund raising efforts of
our employees, we have donated a total of
£1.25 million in monetary resource and
donations in kind.

In addition, a payrolt giving initiative in our
UK business has generated more than
£140,000, supporting over 87 different
charities during the last year.

Achievements

Like many listed compantes, Compass’
CSR performance is rated by independent
organisations that assess the extent to
which companies effectively manage
social, environmemtal and ethical matters.

In 2005, we became a member of the UK's
FT'SE4Good Index Series following its Policy
Comnittee’s decision that we had met the
criteria for inclusion in the Index. The
FITSE4Good Index aims to measure the
performance of companies that meet globally
recognised CSR standards and to facilitate
investment in those companics where such
issues are a decding factor for investors.

As a signatory to the United Nations Glebal
Compact, we are also committed to taking
action to support and uphold cach of the
principles iv describes in relatton to business
itegrity, human rights and the environment.

A further index, the Dow Jones Sustainability
Index, assesses companics’ corporate
responsibility strategles in terms of corporate
governance, economic performance and
impact on the emvironment. In 2007, we
scored a creditable 71% overall score for

our approach to community investrment
(2006: 65%) against a sector maximum score
average of 75%.

Charitable donations
in the year to 30 September 2007:

£1.16m

PerCent Club

through Compass In The Community and the

fund raising efforts of cur employees, 1otat donations
in monetary resource and donations in kind;

£1.25m

Payroll giving initiative
by the UK business in the last yoar to:

87 charities

EEZN AWARDS,
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Report of the directors
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The directors submit their
annual report and the audited
consolidated accounts of the
Company and its subsidiaries
for the year ended 30 September
2007

Principal activities and business review
Compass Group PLC is a holding company,
its subsidiaries are organised into four
geographic areas and these are set out on
page 3. The principal activities of the Group
are the provision of contract foodservice

and support services to clients in around 64
countries around the world. Details of the
development and performance of the Group's
businesses during the year and an indication
of likely future key performance indicators
and information regarding principal risks and
uncertainties are set out together with the
infformation that fulfils the requirements of
the Business Review on pages 13 to 16 and

is incorporated into this report by reference.

Results and dividends

The Group’s consolidated income statement,
set out on page 41 shows an increase of 16%
in Group operating profit from £457 million
10 £529 million. An analysis ol revenuc

and operating profit is set out on pages 49
and 50 in note | to the consolidated financial
statements. There have been no significant
post balance sheet events.

The 2007 interim dividend of 3.6 pence

per share {2006: 3.4 pence) was paid o
sharcholders on 6 August 2007, The directors
recommend a final dividend of 7.2 pence

per share {2006: 6.7 pence) making a total
dividend for the year of 10.8 pence per
ordinary share, an increase of 7% on the

10.1 pence paid in respect of last yean
Payment of the recommended final dividend,
if approved at the Annual General Meeting,
will be made on 3 March 2008 to sharcholders
registered at the close of business on 1 February
2008, The shares will be quoted ex-dividend
from 30 January 2008.

The Company’s dividend reinvesiment

plan will continue to be available to cligible
shareholders. Sharcholders who do not
currently participate in the plan and wish

to do so can obtain an application form and
explanatory booklet from the Company’s
registrars, Capita Registrars (contact details
for the Registrars are given on page 91) or
from the Company’s website at www.compass-
group.com. The latest date for receipt of new
applications to participate in respect of the
2007 final dividend is 2 February 2008.

Disposal of assets

On 29 November 2006, the Company
announced its decision to sell Selecta, it
European vending business. The sale
completed on 2 July 2007 for a consideration
of £772 million on a debt and cash [ree Tasis.

Future development

The Group’s strategic focus continues to be
on the organic development of its existing
corc businesses.

Share capital

General

At the date of this report, 1,894,687,283
ordinary shares of 10 pence each have been
issued, arc fully paid up and are quoted on
the London Stock Exchange. In addition, the
Company has entered into a level | American
Depository Receipt programme with the

Bank of New York Mellon, under which the
Company’s shares are traded on the over-the-
counter market in the form of American
Depository shares.

During the year ended 30 September 2007,
options were exercised pursuant to the
Company’s sharc option schemes, resulting

in the allotment of 9,679,856 new ordinary
shares. A further 1,352,327 new ordinary
shares have been allotted under these schemes
since the end of the financial year to the date
of this report.

Rights attaching to shares

The rights attaching to the ordinary shares
are defined in the Company’s Articles

of Association. The Articles of Association
may be changed with the agreement of
sharcholders. A shareholder whose name
appears on the Company’s register of
members can choose whether his shares
are evidenced by share cernficates

(i.e. in certificated form) or held in clectronic
(i.e. uncertficated) form in CREST (the
electronic settlement system in the UK),

Subject to any restrictions below, shareholders
may atiend any general meeting of the
Company and, on a show of hands, every
shareholder (or his representative) who is
present at a general meeting has one vote

on each resolution and, on a poll, every
sharcholder (or his representative) who is
present has one vote on each resolution for
every ordinary share of which they are the
registered sharchaolder. A resolution put to

the vate of a general meeting is decided on

a show of hands unless belore, or on the
declaration of the result of, a vote on a show
of hands, a poll is demanded by the chairman
of the meetng, or by at least five shareholders
{or their representatives) present in person
and having the right to vote, or by any
shareholders (or their representatives) present
in person having at least 10% of the total
voting rights of all sharcholders, or by any
sharcholders (or their representatives) present
in person holding ordinary shares on which
an aggregate sum has been paid up of at least
one-tenth of the total sum paid up on all
ordinary shares,

Sharcholders can declare final dividends by
passing an ordinary resolution but the amount
of the dividends cannot exceed the amount
recommended by the Board. The Board can
pay interim dividends on any class of shares
of the amounts and on the dates and for the
periods they decide provided the distributable
profits of the Company justify such payment.
The Board may, if authorised by an ordinary
resolution of the sharcholders, offer any
shareholder the right to clect to receive new
ordinary shares, which will be credited as fully
paid, instead of their cash dividend.

Any dividend which has not been claimed

for 12 years after it became due for payment
will be forfeited and will then betong 1o the
Company, unless the directors decide otherwise.

If the Company is wound up, the liquidator
can, with the sanction of an extraordinary
resolution passed by the shareholders, divide
among the sharcholders all or any part of the
assets of the Company and he can value any
assets and determine how the division shall be
carrted out as between the members or
different classes ol members. The liquidator
can also wransfer the whole or any part of the
assels to truslees upon any trusts for the
benefit of the members. No sharcholders can
be compelled to accept any asset which would
give them a liability.




Voting at general meetings

Any form of proxy sent by the Company to
sharcholders in relation w any general
meeting must be delivered to the Company,
whether in written form or in electronic lorm,
not less than 48 hours before the ime
appointed for holding the meeting or
adjourned meeting at which the person
named in the appointment proposes to vote.

No shareholder is, unless the Board decide
otherwise, entitled 1o attend or vote either
personally or by proxy st a general meeting or
1o exercise any other right conferred by being
a sharcholder if’ he or any person with an
interest in shares has been sent a notice under
section 793 of the Companics Act 2006
(which confers upon public companies the
power to require information with respect w
interests in their vouing shares) and he or any
interested person failed to supply the
Company with the information requested
within 14 days after delivery of that notice.
The Board may also decide that no dividend
is payable in respect of those default shares
and that no transfer of any default shares shall
be registered.

These restrictions end seven days after receipt
by the Company of a notice of an approved
transfer of the shares or all the information
required by the relevant section 793 notice,
whichever is the earlier

Transfers of shares

The Board may refuse to register a transfer

of u certificated share which is not {ully paid,
provided that the refusal does not prevent
dealings in shares in the Company from
taking place on an open and proper basis.
The Board may also refuse to register a
wransfer of a certificated share unless {i) the
instrument of transfer is lodged, duly stamped
(if stampable), at the registered office of the
Company or any other place decided by the
Board accompanied by the certificate for the
share to which it relates and such other
evidence as the Board may reasonably require
to show the right of the transferor o make the
transfer, (if) is in respect of only one class of
shares, and (iii) is in favour of not more than
four transferees.

Trunsfers of uncertificated shares must be
cartied out using CREST and the Board can
refuse o register a transfer of an uncertificated
share in accordance with the reguladons
governing the operation of CREST.

The Board may decide to suspend the
registration of transfers, for up to 30 days &
year, by closing the register of sharcholders.
The Board cannot suspend the registration of
transfers of any uncertificated shares without
gaining consent from CREST. There are no
other limitations on the holding of ordinary
shares in the Company.

Variation of rights

If at any time the capital of the Company is
divided into different classes of shares, the
special rights attaching 1o any class may be
varied or revoked cither:

{i) with the writen consent of the holders of
at least 75% in nominal value of the issued
shares of the class; or

{ii) with the sanction of an extraordinary
resclution passed at a scparate general
meceting of the holders of the shares
of the class.

The Company can issue new shares and
attach any rights 10 them. If there is no
restriction by special rights attaching to
existing shares, rights attaching to new shares
can take priority over the rights of existing
shares, or the new shares and the existing
shares can rank equally, or the existing shares
can take priority, but the rights of existing
shares are deemed 1o be varied (unless the
rights expressty allow it) by a reduction of
paid up capital or if another share of that
same class 1s issued and ranks in priority for
payment of dividend or in respect of capital
or more favourable voting rights.

Repurchase of shares

On 12 May 2007, the Company announced
that its £500 million on-market share buy-
back programme, begun in June 2006, would
he extended by a further £500 million
utilising some of the proceeds arising from
the sale of the Selecta vending business. Iuis
anticipated that the programme will complete
over the next six months. During the year
ended 30 September 2007 181,407 434
ordinary shares of 10 pence each of the
Company (represeming 8.64% of the
ordinary shares in issue on 1 October 2006)
were purchased and cancelled for a
consideration of £573 million (including
expenses). A further 34 million ordinary
shares of 10 pence cach {representing
1.75% of the ordinary shares in issuc on

1 Ocrober 2007) have been purchased for

a constderaton of £ 105 million (before
expenses) and cancelled since the end of

the financial year to the date of this report.

Resolution 13 set out in the Notice of
Meeting will be proposed as a Special
Resolution to renew the directors’ limited
authority last granted in 2007 to repurchase
ordinary shares in the market. The authority
sets the minimum and maximum prices which
may be paid and it will be limited to a
maximumn of 10% of the Company’s issued
ordinary share capital at the date of this
report. This authority will enable your
directors 1o continue with the £500 million
share buy-back programme announced on

9 April 2006 and which was subsequently
extended on 12 May 2007 1o L1 billion.
Furthermore, this authority will enable your
directors to comtinue to respond prompuly
should circumstances anise in which they
consider such a purchase would result in an
increase in carnings per share and would be
in the best interests of the Company.

Any purchases of ordinary shares will he
by means of market purchases through the
London Stock Exchange and any shares

so purchased may be cancelled or may be
placed into treasury in accordance with the
Companies (Acquisition of Own Shares)
{Treasury Shares) Regulations 2003, The
Company currently holds no shares in
treasury but the Regulations allow shares
repurchased by the Company 1o be held as
treasury shares that may be subsequently
cancelled, sold for cash or used for the
purpose of employee share schemes.

The directors consider it desirable for these
general authorisatons to be available to
provide flexibility in the management of
the Company’s capital resources.

Issue of shares

The directors propose in Resolution 11 set
out in the Notice of Mecting to renew the
authonity granted to them at the Annual
General Mceting held in 2007 10 allot equity
shares up 1o an aggregate nominal value of
£63,100,000 {representing approximately
one-third of the ordinary shares issued at the
date of this report) (the section 80 authority’).
If approved at the forthcoming Annual
General Meeting, the authority will expire no
later than 13 months from the date on which
the resolution is passed, or at the conclusion
of the Annual General Meeting to be held in
2009, whichever is the sooner.
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T'he limited power gramted to the directors
at last year's Annual General Mecting to allot
equity shares for cash other than pro rata

to existing sharcholders expires no later than
15 May 2008, Subject to the terms of the
section 80 authority, your directors
recommend that this authority shouid be
renewed. Resolution 12 set out in the Notice
of Mecting will be proposed as a Special
Resolution to give your directors the ability
{unul the Annual General Meeting 1o be held
in 2009) to issuc ordinary shares for cash,
other than pro rata o existing shareholders,
in connection with a rights issue or up to a
limit of 5% of the ordinary share capital
issued an the date of this report. In addition,
and in line with hest practice, the Company
has not issued more than 7.5% of its issucd
share capital on a non pro-rated basis over
the st three years. Your directors have no
present intention 1o issue ordinary shares,
other than pursuant to the Company’s
emplovee share schemes. The directors
recommend that sharcholders vote in favour
of Resolutions 11 and 12 to maintain the
Company’s flexibility in relation to future
share issucs, including any issues to finance
busintess opportunitics should appropriate
circumstances arise.

Details of canceltations of existing shares and
issues of new shares are set out in note 24 to
the accounts on page 74, which also contains
details of options granted over unissued
capital.

Major shareholdings
The following major sharcholdings have been
notified to the Company.

% of issued capital
Franklin Resourcas, nc. and its affiliates 9,32
Legal & General Group Plc 6.00
Harrig Associates LR am

Directors

Brief particulars of the directors in oflice at
the date of this Report are listed on page 17
and further details of the Board composition
are disclosed in the Corporate governance
report. Sir James Crosby and Tim Parker
were appointed to the Board as non-exccutive
directors on 17 February 2007 and Susan
Murray was appointed to the Board as a non-
exeeutive director on 11 October 2007. Each
of them will stand for election at the Annual
General Meeting, The directors standing for
re-clection at the Annual General Meeting
are Sir Roy Gardner and Steve Lucas. Each
director, being cligible, offers himself for
election or re-election and each, following

a performance evaluation during the year
{save for Susan Murray), continues to be
cffective and demonstrates commitment to
his respective role. It is the view of the Board
that each of the non-cxecutive directors bring
considerable management experience and
independent perspective to the Board’s
discussions and they are considered 10 be
independent of management and free from
any relationship or circumstance that could
aflect, or appear w affect, the exercise of their
independent judgement.

Directors’ interests in shares

"T'he directors who have held oflice during
the year ended 30 September 2007 had the
lollowing interests in the ordinary shares of
the Company.

30 Septemnber 2007 1 October 2006

(or date of retirement)  {or on appaintment}

Peter Blackburn' 5,000 5,000
Peter Cawdron? 24,200 24,200
Richard Cousing 200,000 106,000
Sir James Crosby 34,000 -
Sir Roy Gardner 175,000 100,000
Val Gooding? 5,502 5,502
Gary Green 624,270 624,270
Sven Kado 33,000 12,500
Steve Lucas 1,000 -
Andrew Martin 158,558 110,027
Tim Parker 20219 -
Sir lan Robinson 6,289 1,289

1, Peter Blackbum retired as a director on 31 October 2007,
2. Val Gooding and Pater Cawdiron retired as dinattors on
31 December 2006 arxt 16 February 2007 respectively,

There were no changes to the sharcholdings
of those directors in office at the date of
this Report between 1 October 2007 and
28 November 2007,
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Corporate governance

including the report of the Audit Committee

Compliance with the Combined Code
The Board is committed to the highest
standards of corporate governance set out in
the Combined Code on corporate governance
published by the Financial Reporting Council
in June 2006 (the ‘Code’). The Board is
accountable to the Company’s shareholders
for good governance and this report describes
how the Board applied the principles of good
governance set out in the Code duning the
year under review.

The Board

As at 30 September 2007 and at the date of
this report, the Board of directors was made
up of 10 members comprising the Chairman,
three executive directors and six non-executive
directors, Ou 11 October 2007 Susan Murray
was appointed as a non-executive director
and Pewer Blackburn retired from the Board
on 31 October 2007, The non-executive
directors are considered by the Board 10 be
independent of management and free of any
relationship which could materially interfere
with the exercise of their independent
judgement. The Board considers that each

of the non-executive directors brings his own
senior level of experience, gained in his own
field mainly in international operations.

Biographical deails of the directors currently
in office are shown on page 17. The
Company’s policy relating to the terms of
appointment and the remuneration of both
exccutive and non-executive directors is
detailed in the directors’ remuneration report
on pages 33 o 39.

The Board mects regularly during the year

as well as on an ad hoc basis, as required by
business need. The Board manages the
business of the Company and may, subject

10 the Articles of Association and applicable
legslation, borrow money, guarantce,
indemnify, mortgage or charge the business,
property, assets (present and future) and issue
debentures and other securities and give
security, whether outright or as a collateral
security, for any debt, liability or ebligation
of the Company or of any third party. The
Board has a formal schedule of matters
reserved for its decision, although its

primary role is to provide entrepreneurial
leadership and to review the overall strategic
development of the Group as a whole. In
addition the Board sets the Group’s values
and standards and ensures that it acts ethically
and that its obligations to its sharcholders are
understood and met. The Board may delegate
any of its powers (o any committee consisting
of one or more directors, The Company has
delegated day-to-day operational decisions to
the Executive Commitee referred to on page
29. The Board met nine times during the year
and director attendance for each meeting is
shown in the table on page 29. The Board
has established a procedure for dircctors,

if deemed necessary, to take independent
professional advice at the Company’s expense
in the furtherance of their duties, This is in
addition to the access that every director has

to the General Counsel and Company
Secretary, who is charged with cnsuring that
Board procedures are followed and that good
corporate governance and compliance is
implemented within the Group. Together
with the Group Chief Executive and the
General Counsel and Company Secretary,
the Chairman ensures that the Board is kept
properly informed and is consulted on all
issues reserved to it. Board papers and other
information are distribuied at times to allow
directors to be properly briefed in advance of
meetings. In accordance with the Company’s
Articles of Association, directors have been
granted an indemnity issued by the Company
to the extent permitied by law in respect of
liabilities incurred as a result of their office.
The indemnity would not provide any
coverage to the extent that a director is proved
to have acied fraudulemly or dishonesily.

The Company has also arranged appropriate
insurance cover in respect of legal action
against its directors and ofticers. The roles

of Chairman and Group Chief Exccutive are
separate and clearly defined with the division
of responsibilities set out in writing and
agreed by the Board.

The Chairman has addressed the
developmental needs of the Board as a whole,
with a view to developing its effectiveness

as a team and assists in the development of
individual skills, knowledge and expertise,
During the year, the Board took forward

the results of previous evaluation processes

to assess its performance and that of its
committees and o identify arcas in which its
effectiveness, policies and processes might be
enhanced, which uiilised both a questionnatre
and discusstons with all Beard members.

Performance evaluations, including the skills
brought to the Board and the contributions
each director made to it, were carried out

for each director, Executive directors’
performance has been assessed by the
Chairman and the Group Chief Exccutive.
The Group Chief Executive’s performance
was evaluated by the Chairman and the non-
executive directors, T'he senior independent
non-executive director led the review of the
Chairman’s performance in consultation with
the executive and non-executive directors.
The non-executive directors’ performance
was considered by the Chairman and by the
Group Chiel Executive, as well as by the
Board as a whole, which reviewed the results
of the questionnaires referred to above,

Meetings between the non-executive
directors, both with and without the presence
of the Group Chief Executive, are scheduled
in the Board’s annual programme. The
Board has also arranged to hold at least two
Board meetings each year at Group business
locations to help all Board members gain

a deeper understanding of the business.

This also provides senior managers from
across the Group the opportunity w present
to the Board as well as to meet the directors
on more informal occasions.

As part of their ongoing development, the
executive directors are encouraged to seck

an external non-executive role on a non-
competitor board, for which they may retain
the remuneration in respect of the
appointment. In order to avoid any contlict
of interest, all appointments are subject 1o the
Board’s approval and the Board monitors the
extent of directors’ other interests to ensure
that the effectiveness of the Board is not
compromised. Succession planning is a matter
for the whole Board rather than for a
committee. The Company’s Articles of
Association provide that one-third of the
dircctors retire by rotation each year and

that each director will seck re-clection at the
Annual General Meeting every three years.
Additionally, new directors may be appointed
by the Board but are subject to election by
shareholders at the first opportunity after
their appointment. The Articles of
Association hmit the number of directors to
not less than two and not more than 20 save
where shareholders decide otherwise. Itis
Board policy that non-executive directors

are appointed normally for an initial term

of three years which is then reviewed and
extended for a further three-year pertod. It is
also Board policy that non-executive directors
should not generally serve on the Board for
more than nine years. Following their
appoimtment, formal comprchensive and
tailored induction is offered to all non-
executive directors, supplemented by visits to
key locations within the Group and meetings
with members of the Executive Committee
and other key senior executives. With the
exception of Susan Murray, all of the directors
heing proposed for election or re-ctection at
the Annual General Meeting have been
subject to a performance evaluation during
the year ended 30 September 2007 and the
Board is content that each has continued to
be effective and has demonstrated his
commitinent to his respective rote.

Although the non-executive directors are not
asked to meet the shareholders of the Company,
their attendance at presentations of the

annual and interim results is encouraged. The
Chairman ensures that the Board maintains

an appropriate dialogue with sharchelders,

Sir James Crosby is the Company’s scnior
independent non-executive director.

The formal terms of reference for the main
Board committees, approved by the Board
and complying with the Code to assist in the
discharge of its duties, are available from the
General Counsel and Company Secretary
and can also be found on the Company’s
website at www.compass-group.com.
Membership of (he various committees is
shown on page 29. The General Counsel
and Company Sccretary acts as secretary

to all Board committees,
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Audit Committee

The Audit Committee comprises Steve Lucas
{(Chairman), Sven Kado, Sir [an Robinson
and Tim Parker. Val Goaoding and Peter
Cawdron stepped down as members of this
committee upon their retirement as directors
of the Company on 31 December 2006 and
16 February 2007 respectively as did Peter
Blackburn upon his retirement from the
Board on 31 October 2007. The committee’s
membership 1s reviewed by the Nomination
Committee and as part of the annual Board
performance evaluation. Members of the
committee are appointed by the Board
following recommendations by the
Nomination Committee,

Each member of the committec brings
relevant financial experience from senior
executive levels. The expertise and experience
of the members of the committee are
summarised on page 17, The Board considers
that each member of the committee is
independent within the delinition set out in
the Code. Steve Lucas is considered by the
Board to have significant, recent and relevant
financial experience, as he is currenty
Finance Director of National Grid ple,

All members of the commitiee receive
appropriate induciion, which is in addition
the induction which all new directors receive
and includes an overview of the business, its
financial dynamics and risks. Audit Commitice
members are expected (o have an
understanding of the principles of, and
developments in, financial reporting,
including the applicable accounting standards
and statcments of recommended practice, key
aspects of the Company’s policics, financing,
internal control mechanisms, and matters that
require the use of judgement in the
prescntation of accounts and key figures as
well as the role of internal and external
auditors. Members of the committee
undertake ongoing training as required.

The committee meets regularly throughout
the year and its agenda is linked to events in
the Company’s financial calendar. Each
member of the commitice may require
reports on matters of interest in addition wo
the regular items. Members' attendance at the
mectings held during the year is set out in the
table on page 29,

The commitee invites Sir Roy Gardner, the
Group Chief Exceutive, the Group Finance
Director, the Group Financial Controller and
the Direcror of Internal Audit together with
senior representatives of the external auditors
to attend each meeting although it reserves
part of cach meeting for discussions without
invitees being present. Other senior
management are invited to present such
reparts as are required for the committee 10
discharge its duties.

The Chairman of the Audit Committee
atiends the Annual General Meeting to
respond to any sharcholder questions tha
might be raised on the committee’s activitics,
The remuneration of the members of the
committee is set out on page 35 and the policy
with regard to the remuneration of the non-
executive directors is set out on page 38.

The committee assists the Board to fulfil its
responsibilities related to external financial
reporting and associated announcements.
During the year, the committee reviewed:

the irterim and annual financial statements;
the interim and preliminary announcements
made to the London Stock Exchange;
significant accounting issucs including the
consideration of any goodwill impairmem
assessments; operation of the ‘whistle-blowing’
policy; litigation and contingent liabilities and
tax matters, including compliance with
statutory tax reporting obligations.

The committee is also responsible for the
development, implementation and monitoring
of the Company’s policy on external audit.
The committee rescrves oversight
responsibility for monitoring the anditors’
independence, ohjectivity and compliance
with cthical, professional and regulatory
requirements. The committee recommends
the appoinument, reappointment and removal
of the Company’s external auditors. The
committee also reviews the terms, areas of
responsibility and scope of the audit as set o
in the external auditors’ engagemenn letter;
the overall work plan for the fortheoming
year, together with the associated fee proposal
and cost-cffectiveness of the audiy, any major
issues which arise during the course of the
audit and their resolution; key accounting and
audit judgements; the level of errors identificd
during the audit; the recommendattons made
to management by the auditors and
management’s response; and the auditors’
overall performance. The commitee also
ensures that key partners within the external
auditors are rotated from time to time in
accordance with applicable UK rules. The
commiitee also monitors the extent of non-
audit work which the external auditors can
perform, to ensure that the provision of those
non-audit services that can be undertaken by
the external auditors falls within the agreed
policy and does not impair their objectivity or
independence. In ihis respect the committee
has agreed that, unless there is no other
competent and available provider, the
external auditors should be excluded from
providing the Company with general
consultancy and all other non-audit and non-
tax-related services.

Within the constraints of applicable UK rules,
the external auditors undertake some due
diligence reviews and provide assistance on
tax matters given their in-depth knowledge of
the Group’s business although assistance on

tax matters is also obtained from other firms.
The proviston of nor-audit services within
such constraints and the agreed policy is
assessed on a case-by-case basis so that the
best-placed advisor 1s retained. During the
vear, the committee reviewed the effectivencss
of the external suditors and considered
whether the agreed plan had been fulfilled
and the reasons for any vartation from the
plan, The committee also considered the
external auditors’ robustness and the degree
o which the external auditors were able 1o
assess key accounting and audit judgements
and the content of the management letier.

The total fees paid to Deloitte & Touche LLP
in the year ended 30 September 2007 were
£5.1 million (2006: £7.6 millien") of which
£2.1 million (2006: £4.0 million) related to
non-audit work. FFurther disclosure of the
non-audit fees paid during the year ended

30 September 2007 can be found in note 2
1o the consolidated financial statements on

pages 52 and 53.

The committee also reviews the effectiveness
of the Group’s internal audit function and its
relationship with the external auditors,
including internal audit resources, plans and
performance as well as the degree 10 which the
function is free of management restrictions,
Throughout the year, the committee reviewed
the imernal audit function’s plans and its
achievements against plans. The commitiee
considered the results of the audits undertaken
by the internal audit function and considercd
the adequacy of management’s response to
matters raised, including the time taken to
resolve any such matters.

The commiuee also reviews, where
practicable, all proposed announcements to
be made by the Company to the extent that
they contain material financial information.
The committee monitors and reviews the
effectiveness of the Group’s internal control
systems, accounting policies and practices and
compliance controls as well as the Company’s
statements on internal control before they are
agreed by the Board for each vear's annual
report. The Board retains overall responsibility
for internal control and the identification and
management of business risk.

The Company’s ‘whistle-blowing” or ‘Speak Up?
policy (which is an extension of the Code of
Ethics) sets out arrangements for the receipt,

in confidence, of complaints on accounting,
risk issues, internal controls, auditing issues and
related matters which would, as appropriate,
be reported to the committee. A copy of the
Code of Ethics is available on the Company’s
website at www.compass-group.com.

Each year the commitiee reviews critically
its own performance and considers where
improvements can be made.

1. £7.3 milion of which relates te the continuing business.




Nomination Committee

The Nomination Committee meets on an as
needed basis and at the date of this report is
comprised of Sir Roy Gardner (Chairman),
Sir James Crosby and Sir Ian Robinson,

Val Gooding and Peter Cawdron stepped
down as members of this committee upon
their retirement as directors of the Company
on 31 December 2006 and 16 February 2007
respectively as did Peter Blackburn upon his
retirement from the Board on 31 October
2007. The committee reviews the structure,
size and composition of the Board and its
comniittees and makes recommendations with
regard to any changes thar are considered
necessary, both in the identification and
nomination of new directors and appoiniment
of members (0 the Board committees, and the
continuation of existing directors in office to
ensure that there is a balanced Board in terms
of skills, knowledge and experience. The
committee retains external search consuliants
as appropriate and reviews the leadership
needs of the Group to enable it to compete
citectively in the marketplace, The committee
also acvises the Board on succession planning
for exccutive Board appointments although
the Board isel{ is responsible for succession
generally. The committee met four times
durning the year and director attendance for
such meetings is shown in the table below:

Remuneration Committee

The committee comprises; Sir James Crosby
(Chairman), Steve Lucas, Sven Kado and
Tim Parker all of whom are independent
within the definition set out in the Code, Val
Gooding stepped down as a member of the
committee upon her retirement as a director
of the Company on 31 December 2006, Sir
James Crosby succeeded Peter Cawdron as
Chairman of the committee on 17 February
2007. The committee met six times during the
year and director attendance for cach meceting
is shown in the table below: The comminee is
responsible for making recommendations on
remuneration to the Board. The Director’s
remuncration report is set out on pages
331039,

The Chairman of the Remuneration
Committee attends the Annual General
Meeting to respond to any shareholder
questions that might be raised on the
commitiee’s activities,

General Business Committee

The General Business Committee compriscs
all the exccutive directors and meets as
required to conduct the Company’s husiness
within the clearly defined limits delegated by
the Board and subject to those matters
reserved w the Board.

Corporate Responsibility Committee
The Corporate Responsibility Commitiee
comprises Sir Roy Gardner {Chairman),
Richard Cousins, Andrew Martin, Steve
lLucas, Mark White and the Group Human
Resources Director. The committee’s primary
responsibilities include; health, safety and
cemvironmental practices, business conduct,
the promotion of employee engagement and
diversity and community investment.

Disclosure Committee

The Disclosure Commitice comprises Andrew
Martin, Mark White, the Group Financial
Controller and the Director of Gorporate
Stwrategy, Media and Investor Relations. The
committee meets as required to deal with all
matters relating to public announcements of
the Company and the Company’s obligations
under the Listing Rules and Disclosure Rules
of the UK Listing Authority.

Executive Committee

The Executive Committee compriscs, the
executive directors of the Company, the
General Counsel and Company Secretary,
Group Human Resources Director and

the Group Managing Dircetors, The
committee normally meets monthly and i is
responsible for implementing Group policy,
day-to-day management, monitoring business
pedormance and reporting on these areas to
the Board.

Meetings attendance

The table below shows the attendance of
directors at meetings of the Board, Audit,
Remuneration and Nomination Committees
during the year.

Internal audit

The internal audit function is involved in the
assessment of the quality of risk managememnt
and internal control and helps to promote and
further develop cffective risk management
within the businesses. Certain internal audit
assignments (such as those requiring specialist
expertise) continue to be outsourced by the
Director of Internal Audit o KPMG LLP

as required. A policy has been established
regarding the recruitment of stafl from
Deloitte & Touche LLE The Audit Commiuee
reviews internal audit reports and considers
the effectiveness of the function.

Internal control

In a highly decentralised Group, where local
managements have considerable autonomy 1o
run and develop their businesses, a well
designed system of internal control is
necessary (o safeguard shareholders’
investments and the Company’s assets. The
directors acknowledge that they have overall
responsibility for the Group’s systems of
internal comtrol and for reviewing the
effectiveness of those controls. In accordance
with the guidance set out in the Turnbull
Repon, ‘Internal Control: Guidance for
Directors on the Combined Code’, an
ongoing process had been established for
identfying, managing and evaluating the risks
faced by the Group. This process has been in
place for the Tull financial year and up to the
date on which the financial statements were
approved,

The systems are designed to manage rather
than eliminate the risk of failure to achieve
the Group’s objectives, safeguard the Group’s
assets against material logs, fairly report the

Directors' attendance

Audit Remuneration Nomination
Board meetings Committes mestings Committee meetings Commities meetings

Eligible Eligible Eligible Eligible
Name of director Altended toattend  Attended toattend  Attended toattend Attended  toattend
Peter Blackburn 8 9 3 4 - - 3 +
Peter Cawdron' 3 3 - - 3 3 3 3
Richard Cousins 9 9 - - - - - -
Sir James Croshy? L3 5 - - 3 3 1 1
Sir Roy Gardner 9 9 - - 4 4 4 4
Val Gooding' 2 2 - - 2 2 2 2
Gary Green® 7 7 - - - - - -
Sven Kado 8 9 3 4 6 6 - -
Steve Lucas 8 9 4 4 6 6 - -
Andrew Martin 9 9 - - - - - -
Tim Parker® + 5 2 2 2 2 - -
Sir Ian Robinson® 7 8 2 2 - - 1 1

This table shows only thosa mesetings which each director attended as a member rather than as an invitee.

1. Val Gooding and Peter Cawdran retired as dwectors on 31 Decemnber 2006 and 16 February 2007 respectively.

2. Sirlan Robinson and Gary Green were appointed directers on 1 December 2006 and 1 January 2007 respectively.
Sir James Crosby and Tim Parker were appointed directors on 17 February 2007,
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Group’s performance and position and to
cnsure compliance with relevant legislation,
regulation and best practice including that
related to social, environmental and ethical
matters. The systems provide reasonable, not
absolute, assurance against material
misstatement or loss. Such systems are
reviewed by the Board o deal with changing
circumstances.

A summary of the key financial risks inherent
in the Group’s business is given on page 16.
Risk assessment and evaluation is an integral
part of the annual planning cyele. Each
business documents the strategic objectives
and the effectiveness of the Group's sysiems
of internal control. As part of the review, cach
significant business and function has been
required to identify and document each
significant risk, together with the mitigating
actions implemented 10 manage, monitor and
report to the management on the effectiveness
of these controls. Senior managers are also
required 1o sign bi-annual confirmations of
compliance with key procedures and to report
any breakdowns in, or exceptions to, these
procedures. Summarised results have been
presented to senior management {including

to the Executive Committee) and to the Audit
Committee. These processes have been in
pliice throughout the financial year ended

30 September 2007 and have continued to the
datc of this report. The Board has reviewed
the effectiveness of the Group’s system of
internal control for the year under review and
a summary of the principal control structures
and processes in place across the Group is set
out below:.

Control environment

Whilst the Board has overall responsibality for
the Group's system of internal control and for
reviewing its effectivencss, it has delegated
responsibility for the operation of the internal
control and risk management programme (o
the Executive Committee. The detailed
revicw of internal control has been delegated
to the Audit Committee. The management of
cach business is responsible for internal
control and risk management within its own
business and for ensuring compliance with the
Group’s policies and procedures. Each
husiness has appeinted a risk champion whose
primary role in such capacity is to ensure
compliance by local management with the
Group’s risk management and internal
control programme. The internal and the
external auditors have reviewed the overall
approach adopted by the Group towards its
Ask management activities so as to reinforce
these internal control requirements.

Control procedures

The Board reviews its strategic plans and
objectives on an annual basis and approves
Group company budgets and strategics in
light of these. Conwral is exercised a1 Group
and business level through the Group’s MAP
process and monthly monitoring of
performance by comparison with budgets,
forccasts and cash targets and by regulay visits
to Group companies by the Group Chief
Executive and the Group Tinance Director.
Group businesses approve and submit risk
reports for the Board on a bi-annual basis,
summarising the key risks facing their
businesses and the controls in place to manage
those risks. These reports, together with
reports on internal control and departures; if
any, from cstablished Group procedures
prepared by the internal and external
auditors, are reviewed by the Group Finance
Director and the Audit Committee. The Group
companies also submit bi-annual risk and
internal control assurance letters to the Group
Finance Director on internal control and sk
management issues, with comments on the
control environment within their operations.
The Group Finance Director summarises
these submissions for the Audit Commistee
and the Chairman of the Audit Committee
reports to the Board on any matters that have
arisen from the committee’s review of the way
in which risk management and internal
control processes have been applied.

The Board has formal procedures in place for
approval of investment and acquisition
projects, with designated levels of authority,
supported by post investment review processes
for selected acquisitions and major capital
expenditurc. The Board considers social,
environmental and ethical matters in relation
to the Group’s business and assesscs these
when reviewing the risks faced by the Group.
The Board is conscious of the effect such
matters may have on the short- and long-term
value of the Company. The external auditors
of the Company and the Director of Internal
Audit attend Audit Committee mectings and
receive its papers. The report of the Audit
Commiuce is set out on page 28 and the
Audit Commitice members meet regularly
with the Director of Internal Audit and the
external auditors without the presence of
executive management.

There were no changes to the Company’s
internal control over financial reporting that
oceurred during the year ended 30 September
2007 that have alfected materially, or are
reasonably likely to aftect materially, the
Company’s internal control over financial
reporting,

Compliance statement

The Company applied all of the principles set
out in section | of the Code for the period
under review and has throughout the vear
complicd with the detailed provisions set out
thercin,

The Company’s auditors, Deloiute & Touche
LLPE are required to review whether the above
statement reflects the Company’s compliance
with the nine provisions of the Code specified
for its review by the Listing Rules of the UK
Listing Authority and to report if it does not
reflect such compliance. No such report has
been made.

Communications with shareholders
The Company places considerable
importatice on communication with its
shareholders, including its employee
sharcholders. The Group Chief Executive
and the Group Finance Director are closely
involved in Investor relations and a senior
exccutive has day-to-day responsibility for
such matters, The vicws of the Company’s
major shareholders are reported to the Board
by the Group Chief Executive and the Group
Finanee Director as well as by Sir Roy
Gardner (who remains in contact with the

10 largest shareholders) and discussed at its
meetings. The Annual Report and Accounts
arc available to all sharcholders either in
paper form or electronically and can be
accessed via the Company’s website at
WWW.COMPAass-group.com.

Therc s regular dialogue with institudonal
sharcholders and this has been extended to
include private shareholders through the
Annual General Meeting and meetings

with the United Kingdom Shareholders
Association. Contact with institutional
sharcholders (and with financial analysts,
brokers and the mediza) is controlled by
written guidelines o ensure the protection of
share price sensitve information that has not
already been made generally available to the
Company’s shareholders. Contact is also
maintained, when appropriate, with
sharehalders to discuss overall remuneration
plans and policies. The Group’s prelimimary
and interim results, as well as all
announcements issued 1o the London Stock
Exchange, are published ou the Company’s
website at www.compass-group.com, The
Company issues regular trading updates and
will issue interim management statements (o
the market and these, woguther with copies of
presentations and interviews with the Group
Chicl Executive and Group Finance Director
arc, and will be, posted en the Company’s
website. The Notice of Meeting is circulated




to all sharcholders at least 20 working days
Lefore such meeting and it is Company policy
not 1o combine resolutions 1o be proposed at
general meetings. Al sharcholders are invited
to the Company’s Annual General Meeting
at which they have the opportunity w put
questions to the Board and it is standard
practice to have the Chairmen of the Audit,
Nomination and Remunceration Committees
available 10 answer questions. The proxy votes
for and against cach resolution, as well as
abstentions (which may be recorded on the
form of proxy accompanying the Notice of
Meeting), are counted before the Annual
General Mecting and the resulis will be made
available at the meetng afier shareholders
have voted on cach resolution on a show

ol hands. The results are also aunounced

to the London Stock Exchange and are
published on the Company’s website shortly
alter the meeting.

Donations

The Company’s corporate responsibility
report is set ouk on pages 1810 23. The
Group’s charitable donations in 2007
totalled £71,162,000 (2006: £1,556,000).

At each Annual General Meeting held since
2004, sharcholders have passed a resolution,
an a precautionary basis, to approve
donations 10 political organisatons and o
incur political expenditure (us such terms
were defined under the Companies Act 1985)
not exceeding /125,000 per annum. The
Board has consistentdy confirmed that it
operates a policy of not giving any cash
contribution to any political party in the
ordinary meaning of those words and that it
has no intention of changing that policy. The
direcrors, however, propose to seck rencwed
authority for the Group to make political
donations and incur political expenditure

(as such terms are defined in scctions 362 to
365 of the Companies Act 2006 (the Act’))
of not more that £125,000 in tatal until the
Company’s next Annual General Meeting,
which they might otherwise be prohibited
from making or incurring under the terms
of the Act and which would not amount

to ‘donations” in the ordinary sense of the
word. The authority sought by Resolution

14 in the Notice of Meeting will last untl the
Company’s next Annual General Meeting,

Awards under employee share
schemes

In March 2007 options were granted under
the Compass Group Management Share
Option Plan over 4,198,525 ordinary shares
(2006: 7,813,300 o senior emplavees of the
Group at an option price of 335.75 pence per
share. In September 2007 further options
were granted under the Compass Group
Management Share Opton Plan over
265,354 ordinary shares to a further 15 senior
cmiployees of the Group at an option price of
310.75 pence per share, The Company also

operates the Compass Group Share Option
Plan for senior employees and there are rules
n place for all-employee share ptans in the
UK and overseas. No grants were made
under any of these plans during the year
ended 30 September 2007 (2006: nil). Further
details regarding the plans, including the total
number of options outstanding, are set out in
notes 24 and 26 to the financial statements

on pages 74 to 79. Details of awards made to
directors of the Company under the Compass
Group Long-Term [ncentive Plan {{LTIP?)
are set out on page 36, The Plan is described
in more detail in the directors’ remuneration
report on pages 35 and 36 which shows the
total number of LTIP awards outstanding as

at 30 September 2007,

Employee policies and involvement
The Group places particular importance on
the involvement of its cmployees, keeping
them regularly informed through inlormal
bulleting and other in-house publications,
mectings and the Company’s internal website,
on matters affecting them as employees and
on the issues affecting their performance.
Each EU country’s business operates a
domestic works council of worklorce
representatives and delegates from these
badics are selected by the representatives
to attend the Compass European Council
which has been in operation since 1996 and
which provides a forum for dialogue and
consultation with employees on significant
developments in the Group'’s operations,
anagement’s plans and expeciations,
organisational changes within the Group
and for employee representatives to consult
management about concerns over any aspect
of the Group’s operations. At the date of
this Report, there are 23 member country
businesses represented from the EU and EFTA,
comptising 33 employee representatives.

Permanent UK employees are usually

invited to join either the Company’s defined
contribution scheme (‘CRISP’) or the
Company’s stakeholder arrangement,
However, those UK employees who transfer
from the public sector under the Transfer of
Undertakings (Protection of Employment)
Regulations 2006 will be eligible to join the
Cormpass Group Pension Plan {the "Plan’),

a defined benefit arrangement which is
otherwise closed to new entrants, CRISP hasa
corporate trustee. The Chairman, Tony Allen,
is independent. The other five trusiee directors
are UK-based employees of the Group, two of
whom have been nominated by CRISP
members. The Plan has a corporate trustee
with two independent directors, including the
Chairman Peter Morviss. There are a further
seven trustee directors and they are UK-based
employees or former emplovees of the Group,
four of whom have been nominated by Plan
members, The other main UK pension
arrangement, the Compass Pension Scheme
(the ‘Scheme’) is a closed defined benefit

scheme. As with the Plan and CRISE the
Schieme has a corporate trustee. The
Chairman, David Bishop, s independent.
The remaining seven trustee directors are
UK-based employees or former employees
of the Group, three of whom have been
nominated by Scheme members. Permanent
cmplovees outsice of the UK are usually
oftfered membership of local pension
arrangements il and where they exist and
where it is appropriate o have company
sponsored arrangements.

Emplovecs are offered a range of benefits
depending on the local environment, such as
private medical cover. Priority is given to the
training of employees and the development of
their skills is of prime importance. Employment
of disabled people is considered on merivwith
regard only to the ability of any applicant to
carry out the function required. Arrangements
to enable disabled people o carry out the
function required will be made if it is
reasonable to do so. An employee becoming
disabled would, where appropriate, be offered
retraining. The Group continues 1o operate
on a highly decentralised basis. This provides
the maximum encouragement for the
development of entreprencurial flair,
halanced by a rigorous control framework
exercised by a small head office team. Local
managements are responsible for maintaining
high standards of health and safery and for
ensuring that there is appropriate employee
involvement in decision-making,

Creditor payment policy

All Group companics are responsible [or
establishing terms and conditions with their
suppliers and it is Group policy that payments
are made within such agreed wrms and
conditions. The amount of trade creditors

for the Group as at 30 September 2007 was
equivalent to 48 days (2006: 48 days for the
continuing business) of trade purchases.

Shareholder services

The Share Portal is a service offered by our
registrars, Capita Registrars, which allows
shareholders online access to a range of
shareholder information. The Share Portal
provides access to details of shareholdings

in the Company and practical help on
transferring shares and updaing personal
details. It enables sharcholders to receive
shareholder communications electronically,
rather than by post and it also enables
sharcholders to appoint proxies to attend and
vote a1 general meetings of the Company:.
To register, sharcholders simply need 1o log
on 1o www.capitashareportal.com and [ollow
the instructions to register. Sharcholders
registering for the Share Portal will need to
have their investor code to hand which is
shown on share certificates and on the form
of proxy sciit with this report.
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The Company's ordinary sharcs can be
traded through most banks, building socicties,
stockbrokers or ‘share shops’ in the UK and,
in addition, Capita Registrars provide a

share dealing service (maximum deal size
£25,000) which is available to sharcholders
who live in the UK. This is a simple and
convenient way to buy and sell shares over
the telephone and on the Internet without the
need to pre-register and complete application
forms. To use this service cither log on to
www.capitadeal.com or call 0871 664 0445
(Monday to Friday between 8.00a.m. and
+.30p.m.). Calls cost 10 pence per minute plus
network extras,

Further sharcholder information is set out

on page 91.

CREST

The Company’s ordinary shares and Sterling
Eurobonds are in CREST, the sewdement
system for stocks and shares.

Auditors

Deloitte & Touche LLP arce willing 1o continue
as auditors of the Company and Resolution 9
in the Notice of Meeting concerning their
reappointment and Resolution 101in the
Notice of Meeting concerning the
determination of their remuneration are 1o
be proposed at the Annual General Meeting,
The directors confirm tha, so far as they

are each aware, there is no relevant audit
mformation of which Deloitte & Touche LLP
are unaware and each director has taken all
the steps that ought to have been taken as a
director to be aware of any relevant audit
information and to establish that Deloite &
Touche LLP arc aware of that information.

On behalf of the Board

Mark ] White

General Counsel and Company Secretary
28 November 2007

Directors’ responsibilities

The directors are responsible for preparing
the annual report and the financial
statements. The directors are required to
prepare financial statements for the Group
in accordance with International Financial
Reporiing Standards ('TFRS’), Company

law requires the directors to prepare such
financial statements in accordance with [FRS,
the Companies Act 1985 and Arricle 4 of the
IAS Regulation.

Internaticnal Accountng Standard | requires
that financial statements present fairly for
cach financial year the Group’s financial
position, financial performance and cash
flows, This requires the {aithful representation
of the effccts of transactions, other events
and conditions in accordance with the
definidens and recognition criteria for assets,
liabilities, income and expenses set out in

the International Accounting Standards
Board’s Framework for the Preparation and
P'resentation of Financial Stements”, In
virtually all circumstances, a fair presentation
will be achieved by compliance with all
applicable Iniernational Financial Reporting
Standards. Directors are also required to:

o propetly select and apply accounting
policies;

o present information, including accounting
policies, in a manner that provides relevant,
reliable, comparable and understandable
information;

o provide additional disclosurcs when
compliance with the specific requirements
in IFRS is insuflicient to enable users to
understand the impact of particular
transactions, other events and conditions on
the entity’s financial position and financial
performance; and

& prepare the accounts on a going concern
basis unless, having assessed the ability of
the Group to continue as a going concern,
management cither intends to liquidate the
entity or o cease trading, or have no
realistic alternative but 1o do so.

The directors are responsible for keeping
proper accounting records which disclose with
reasenable accuracy at any time the financial
position of the Company; for safeguarding the
asscts, for taking reasonable steps for the
prevention and detcetion of fraud and other
irregularities and for the preparation of a
directors’ report and directors’ remuneration
report which comply with the requirements
of the Companies Act 1985, The directors,
having prepared the financial statements,
have permitied the auditors to 1ake whatever
steps and undertake whatever inspections they
consider to be appropriate for the purpose of
enabling them to give their audit opinion.

The directors are responsible for the
maintenance and integrity of the Compass
Group PLC website. Legislation in the United
Kingdom governing the preparation and
dissemination of financial statements may
differ from legislation in other junsdictions.
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Directors’ remuneration report

including the statement of remuneration
policy for the year ended 30 September 2007

The Board presents its remuneration
report, which has been prepared on the
recormmendation of the Remuneration
Commiuee (‘the committee’) and in
accordance with the requirements of the
Companies Act 1985, Shareholders will be
invited to approve the report at the Annual
General Meeting on 8 February 2008.
The report covers the following matters:

o executive remuneration policy for the
year ended 30 September 2007 and the
intended policy for the year ending
30 September 2008; and

o directors’ remuneration, incentive plan
participation and pension provision.

With the exception of the annual
performance-related award, service
agreement details, the first shareholder
return graph on page 36, disclosure of
remuneration to other senior executives and
external directorships, the information set out
an pages 33 to 39 of this report represents
the auditable disclosures referred toin the
Auditors’ report on page 40 as specified

by the UK Listing Authority and under
Schedule 7A of the Companics Act 1985,

Role of Remuneration Committee

The Board sets the Company’s remuneration
policy and the committee is responsible,
within the authority delegated by the Board,
for determining specific remuneration
packages and the terms and conditions of
employment for the members of the
Executive Committee, which comprises the
executive directors and other semor
executives. The committee ensures that the
members of the Executive Committee are
provided with the appropriate incentives to
enhance the Group’s performance and to
reward them for their personal contribution
to the success of the business. The committee
reviews the remuneratton arrangements for
Group employees whose salaries exceed a
specified level and administers the Company’s
share incentive plans. The committee also
determines the Chairman’s remuncration
although the Board itself determines the level
of fees paid to the non-executive directors.
No directors are involved in deciding their
OWTL remuneration.

The committec also maintaing an active
dialogue with shareholder representatives and
its full terms of reference are set out on the
Company’s website wiww.compass-group,com,

Membership of the committee

The committee consists entirely of
independent non-executive directors (as
defined in the Code). The committee has been
chaired by Sir James Crosby, senior
independent non-executive director since his
appointment as a director on 17 February
2007. Sir James Crosby succeeded Peter
Cawdron as Chairman of the committee upon
his retirement as a director of the Company at
the conclusion of the 2007 Annual General
Meeting. Other members who served during
the vear were Sir Roy Gardner; Sven Kado,
Steve Lucas; Tim Parker, since his appointment
on 17 February 2007; and Val Gooding uniil
her resignation on 31 December 2006,
Biographical details of the current members
of the committee are set out on page 17, The
General Counsel and Company Secretary
acts as the secretary to the committee. The
committee met on six occasions during the
year. Atendance details are shown on page 29.

Advisors to the committee

The committee has access to detailed external
information and research on market data and
trends from independent consultants, During
the year KPMG LLP (who also provide due
diligence services and support some of the
Company’s internal audit projects},
PricewaterhouseCoopers LLP (who also
provide expatriate assignment advice) and the
Hay Group were engaged by the committee
to advise on the design of incentive
arrangements, job evaluation and
remuneration levels as well as general human
resource and compensation related matters,
The committee also engaged Mercer Human
Resource Consulting (who also provided
pensions and actuarial advice to some of the
Group’s pension schemes) to provide advice
on job evaluation, remuneration levels and
pension issues for empleyees below executive
director level, and they also provided general
actuariad advice. The committee also sought
advice from Freshfields Bruckhaus Deringer
in its capacity as legal advisor to the Company.

In addition, Alithos Limited provided
informadon for the testing of the total
shareholder return performance conditions
for the Company’s Long-Term Incentive Plan
(‘LTTPY.

The Chairman and the Group Chief
Executive together with Jane Kingston,

the Group Human Resources Director; and
David Walker, Director of Group Reward, are
normally invited to attend each committce
meeting and provide advice and guidance to
the committee (other than in respect of their
own remuneration).

Summary of activity during the year
During the year the committee conducted its
annual review of remuneration to ensure that
the overall remuneration structure continues
to promote the Company’s business strategy.
In addition the committee sought to
harmonise Executive Committee members’
service contracts in order to expressly require
an exccutive to seck alternative employment
in the event of termination and to accept
payments in lieu of notice in monthly
instalments. Further details of the executive
directors’ service contracts are sct out on
page 38. The committee also reviewed the
long-term incentive plans and reconfirmed
that the bonus matching and share option
plans would not be vsed for new awards to
executive directors without secking renewed
shareholder approval. The commiuee also
reviewed the free cash flow targets used

in the LTIP in light of the disposal of the
Selecta vending business and adjusted the
same for awards made in the years ended

30 September 2006 and 2007, Details of the
LTIP and the adjustments made to the argets
are set out on pages 35 and 36.
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Remuneration policy and components
The committee reviews the Company’s
remuneration philosophy and structure

cach year to ensure that the remuneration
framework remains effective in supporting the
Company’s business objectives, in line with
best practice and fairly rewards individuals
for the contribution that they make to the
business, having regard to the size and
complexity of the Group’s operations and
the need to retain, motivaie and attract
employees of the highest calibre.

The committee intends that base salary

and total remuneration of executive
directors should be in line with the market.
Remuneration is benchmarked annually
against rewards available for equivalent

roles in a suitable comparator group with

the aim of paying neither significantly above
nor below the median for each element of
remuneration. The committee also considers
general pay and employment conditions
elsewhere within the Group when assessing the
level of salarics and remuneration packages.

The total remuncration package links
corporate and individual performance with
an appropriate balance between short- and
long-term elements, and fixed and vanable
components. The policy is designed to
incentivise cxecutives to meet the Company’s
key objectives, such that a significant portion
of total remuneration is performance related,
based on a mixture of internal targets linked
to the Company's key business drivers {(which
can be easily measured, understood and
aceepted by both executives and shareholders)
and appropriate external comparator groups.
The committee considers that the targets set
for the different elements of performance
related remuneration are both appropniate
and demanding in the context of the business
environment and the challenges with which
the Group is faced. The following table shows
the average proportions of salary, target (or
par) bonus, pension, benefits and the expected
value of long-term incentives granted to each
of the executive directors during the year
ended 30 September 2007.

Details of each individual element of the
remuneration package are given below.

Executive directors’ remuneration package elements
Year ended 30 September 2007
© 33% Salary
0 3% Benefits
0 12% Pension
: O 25% Arnual bonus
: 27% LTIP

Salary

Base salaries are rigorously benchmarked

and reflect the role, job size and responsibility
as well as individual performance and
effectiveness. The Group Chief Executive’s
salary is reviewed annually each June by the
committee with any increase taking effect on
1 july of each year. Other executives’ salaries
are subject to annual review each December
with any increases taking effect on 1 January.

The annual base salarics of the executive

directors are:
Annual basa sataries

Richard Cousins £800,000 (effactive 1 Juty 2007)
Gary Green US$1,000,000 (effective 1 January 2007)
Andrew Martin £500,000 (effective 1 January 2007)
Benefits

These comprise healthcare insurance for
exccutive directors and their dependants,
lirmited financial advice, life assurance and
car henefit.

Pensions

The Group’s policy is net to offer defined
benefit arrangements 1o new employees at
any level (save where required by applicable
legislation). Incoming executive directors

are invited either to join the Company’s
contracted-in money purchase arrangement
or to take a fixed salary supplement, which is
excluded from any bonus calculation.

At 30 September 2007 there were no executive
directors actively participating in any Compass
Group defined benefit pension arrangements
and none of the executive directors is accruing
additional entitlement to benefit under any
arrangements that existed prior 1o their
appointment as executive directors.

Richard Cousins and Gary Green clected to
receive a salary supplement equal 1o 35% of
their basic salaries in lieu of pension.

In the light of the A Day pension legislation,
Andrew Martin also elected to receive a salary
supplement equal to 35% of bhasic salary with
cffect from 6 April 2006 and waived all rights
to his final salary pension, money purchase
pension and unfunded unapproved pension
relating to his employment prior to that date
as reported in 2006.

Annual bonus

The annual bonus is earned by the
achievement of performance targets set by the
committee at the start of each financial year
and is delivered in cash. The target {or par}
award for the vear ended 30 September 2007
was 75% of hase salary, with a further
maximum of 75% of base salary available

for superior performance,

For the year ended 30 September 2007, the
bonus measures for Messrs Cousins and
Martin were Group profit before interest and
tax (‘PBIT") (60%), frece cash flow (FCI”)
(20%) and a personal target ('PT) {20%)

with a supplementary financial underpin
such that the amount payable pursuant to the
achievernent of the FCF and PT measures
would be halved unless the threshold PBIT
measure was achieved. Mr Green's 60%/20%
PBIT/cash targets are split as to 20%/5%
based on Group PBIT/FCF and 40%/15%
based on PBI'T/cash flow for his area of
responsibility in the USA, Canada and Mexico.

The percentages of base salary shown below
were paid o the directors for the year ended
30 September 2007.

Actual bonus paid
(% of base salary)
Richard Cousins 145.5%
Gary Green 127.5%
Andrew Martin 147.0%

The commiuee continues to be satisfied that
the performance targets are challenging and
promote the Company’s business swrategy and
have, accordingly, confirmed that there will
be no change 1o the bonus measures for the
year ending 30 September 2008, together
with the supplementary underpin based on
achievement of the Group’s PBIT target.




Emoluments
The aggregate remuneration of the directors who served during the financial year ended 30 September 2007 was as follows:

Satary

Salary Annual 2007 2006
&fees supplement'

bonus Benefits Total Totat
Nama of director 000 £000 2000 2000 2000 2000
Directors in service at 30 September 2007
Chairman
Sir Roy Gardner 363 - - 38 401 188
Executive directors
Richard Cousins 763 267 1,164 36 2,230 a31
Gary Green® 380 133 484 21 1,018 -
Andrew Martin 494 168 735 57 1,454 1,229
Non-executive directors
Peter Blackburn 60 - - - 60 50
Sir James Croshy® 63 - - - 63 -
Sven Kado' 67 - - - 67 53
Steve Lucas 5 - - - 75 65
Tim Parker? 38 - - - 38 -
Sir lan Robinson® 50 - - - 50 -
Former directors
Peter Cawdron® 38 - - - 38 90
Val Gooding’ 15 - - - 15 50
Directors who left during the previous year - - - - - 2,282
Total 2,406 568 2,383 152 5,509 4,838

. Asupplernent of 35% of basic salary is paid in monthly instalments in lieu of pension participation.
. Gary Green was appointad as a director of the Company on 1 Jaruary 2007 and tha figures shown in the above table are pro-rated for the nine months from that date.
. Sir James Crosby and Tim Parker were appointed as directors of the Company on 17 February 2007,

. Sir lan Robinson was appointed as a director of the Company on 1 Decernber 2006.

. Peter Cawdron rasigned as a director of the Company on 186 February 2007,

1
3
4, The figure shown for Sven Kado for 2006 and 2007 includes a fea of €4,000 and €10,000 respectively in respect of his non-executive directorship of Compass Group Deutschtand GrnbH.
5
B.
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. Val Gooding resigned as a director of the Company on 31 December 2006.

Long-Term Incentive Plan

The Company currently operates an ETIP
under which executives may receive a
conditional award of shares which may vest
after a single three-year performance period,
based on the achievernent of stretching
performance conditions. Prior to each year
end the committee agrees the LTIP awards
to be made on the basis of the share price as
at the year end. Because each LTTP award
also depends on financial information only
available after the year end LTIP grants are
not normally made until some weeks after
the year end. Both total shareholder return
(TSR’ and FCF have been selected since
2006 as the performance conditions which are
considered to most closely align the interests
of participants with those of the shareholders.
The LTIP rewards the achievement of the
Group’s FCF targets (which are key business
targets for the Group) as well as the
Company’s relative TSR outperformance
against a defined list of comparator
companies (which aligns the interests of
participants with those of shareholders).
During the year the committee reviewed the
TSR comparator group and determined that
the financial services constituents of the
FTSE 100 should be excluded for the purpose
of the TSR target for awards made in the
vear ending 30 September 2008, For awards
made in the year ended 30 September 2007
the TSR comparator group was the entire
FTSE 100.

50 of any LTIP award is hased on the
Group’s FCF over the three-year performance
period and 50% on the Company’s TSR over
the same period relative to the companies
comprising the TSR comparator group at

the start of the performance period. The
precise FCF target for cach award is linked to
the Group’s wider business targets and is set
by the commiuee at the time of grant based
on Group projections and market expectations.

No shares vest unless the Group achieves
minimum performance. 25% of the portion
of the award based on FCF vests on the
achtevement of minimum performance.
Awards vest on a straight-line basis between
25% and 100% where FCF is between
minimum and maximum performance.
Calculations of the achievement of the
targets are independently performed and
are approved by the commitiee.

Following the sale of the Selecta vending
business in July 2007, the committee agreed
to adjust the FCF targets for existing awards
made in the years ended 30 September 2006
and 2007. The committee considered the
contribution to the FCF made by the Selecta
vending business and sought to make an
adjustment which maintained the targets

originally set in respect of the remaining
business. The minimum and maximum
targets for awards made in the year

ended 30 September 2006 were amended
from £825 million and £900 million to
£768 million and £843 million and the FCF
targets for awards made in the year ended
30 September 2007 from £950 million and
£1,050 million to £859 million and

£959 million.

TSR is the aggregate of share price growth
and dividends paid (assuming reinvestment
of those dividends in the Company’s shares
during the third-year performance period}.
100% of the portion of the award based on
TSR will vest if performance 1s in the top
quartile and 25% of the award will vest

if performance is at the median. Where
performance is between the median and top
quartile, awards will vest on a straight-line
basis between the median and top quartile.
No shares will be released if the Company’s
TSR performance is below the median.
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The following table sets out the percentage Awards made since 2004 do not benefit Awards are discretionary and may be granted
of each award which has vested and the from retesting, In addition, for awards made up to an annual maximum of 200% of base
ercentage of each extant award, had it in the year ended 30 September 2006 and salary. Each year the committee assesses the
p i3 , b pte ) ¥ 1
vested on 30 September 2007. subscquent years, any vesting of an award balance between fixed and variable pay and
_ at the end of the performance period is resolved that, exceptionally, any award made
Percentaga vested on meaturity conditional upon the commitiee being in the year ending 30 September 2008 should
orindicative vesting pescentage . . . o
Yearof  based on periormance Performance  satisfied that the underlying financial be set at 200% of annual base salary 1o
award  asat 30 Seplember 2007 condtions  performance of the Group justifies such recognise exceptional performance achieved
2001/02 g;: (ended on : %ﬁgg) %E vesting, Exiant awards remain subject to the during the year ended 30 September 2007.
200004 0% {;erfmggnoea;e”s: extended achict:ement of.p.erformance conditions
pertormence period of 48 months) 1sr  following a participant’s agreed retirement
2004/05 0% (endad on 1 October 2007} TSR . resting is de ine .
200505 73% (pert after 24 monthe) rspror  date and vesting is dLlCI:mlllLd at the end
200607 100% {performance after 12menthe)  TsRFCF  of the performance period.

Directors’ interests in the Long-Term Incentive Plan
Details of existing awards as at the date of this report and awards conditionally made to the executive directors in office during the year ended
30 September 2007 are shown in the table below:

As at
3089920(?6 Awarded Lapsed
{ordate of during during Asat
appointment): the year; the year: 30Sep 2007  Market price at
number of number of numbert of numberof  date of award: Performance
Narme of director shares shares shares shares pence conditions Date of award Vesting date
Richard Cousins 727,272 - - 727,272 206.25 TSR/FCF 14 jun 2006 1 Oct 2008
- 419,384 - 419,384 31200 TSR/FCF 8 Mar 2007 1 Oct 2009
727,272 419,384 - 1,146,656
Gary Green' 70,340 - 70,340 - 482.00 TSR* 25 Feb 2002 1 Oct 2006°
135,286 - - 135,286 336.25 TSR? 3 Jul 2003 1 Oct 2007°
104,896 - - 104,896 371.75 TSR? 19 Dec 2003 1 Gc 2008
168,461 - - 168,461 243.50 TSR* 21 Dec 2004 1 Gc1 2007
365,938 - - 365,938 206.25 TSR/FCF 14 Jun 2006 1 Oct 2008
- 298,706 - 298,706 312.00  TSR/FCF 8 Mar 2007 1 Ot 2009
844,921 298,706 70,340 1,073,287
Andrew Martn 142,449 - - 142,449 243.50 TSR? 21 Dec 2004 1 Oct 2007
460,606 - - 460,606 206.25 ISR/FCF 14 Jun 2006 1 Oct 2008
- 279,588 - 279,588 312.00 'TSR/FCF 8 Mar 2007 1 Oct 2009

603,055 279,588 882,643

Gary Green was appointad as a director of the Company on 1 January 2007,

2 100% of the award is based on growth in the Company’s TSR relativa 1o the FTSE 100 subject to the achievernent of a supplementary financial underpin wherstyy average increasg in
eamings per shase {EPS’) must be graater than the increase in the UK Retail Price index {'RPI’) over a thisa year

3. Awards made prior to 2004 were subject to retesting. The dates shown are the final vesting dates for these awards. After 2004, all awards have only one vesting date as shown.

Al Awards were grantad or nil consideration.
The highest mid-market price of the Company’s ordinary shares during the year was 381.75 pence and the lowest was 264,50 pence. The year end price was 302.00 penca.

Total shareholder return

The performance graphs below show the Company’s TSR performance against the performance of the FTSE 100 over the two and five-year
peniads to 30 September 2007, The FI'SE 100 index has been chosen as being a broad equity market index of which the Company has been
a constituent member throughout each period.
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Suspended plans

The LTIP was the enly form of equity-based
incentive granted for the year ended

30 September 2007, and this will continue

to be the policy for the year ending

30 September 2008.

Awards prior to 2005 were made under two
further share incentive plans in previous years:
the Compass Group Bonus Matching Shares
Plan and the Compass Group Share Option
Plan. Existing rights under these plans remain
and may result in the vesting of further shares
in the capital of the Company. Shareholder
approval will be sought should the Company
wish to make any further awards to executive
directors under these suspended plans.

Suspended plans

Under the Compass Group Bonus

Matching Shares Plan, executive directors
were permitted to invest up to 50% of any
pre-tax performance related bonus in the
Company’s shares. If the shares were held

for three years and the director continued to
be employed by the Group, the participant
would be eligible to receive a proportion of
matching shares based on the Group achieving
underlying earnings per share average growth
in excess of RPI over the period.

Under the Compass Group Share Option
Plan, executive directors were eligible to
receive awards equating to an annual
maximum of 200% of basic salary, at an
exercise price not lower than the market

value of the Company’s shares on the day
prior to grant. Options would normally be
exercisable on a sliding seale between the
third and tenth anniversaries of the date
of grant subject to satisfaction of an

EPS performance condition, after which
they lapse.

The Company also has in place UK and
overseas all-employee plans in which
executive directors may participate. However,
no grants have been made under these plans
since 2005, Further details of the plans may
be found in prior years’ annual reports.

The tables below show the number of options and awards held by the directors in office during the year under the suspended share incentive plans.

Directors’ bonus matching share awards

As at data of Asat Market prica
appointment: 30 Sep 2007: at date of
number of number of award:
Name of director shares shares pence Deferral period
Gary Green 103,275 103,275 220.50 1 Oct 2004 — 30 Sep 2007
1. These shares can be called for by Mr Green in the 12 months from 1 Octeber 2007,
Directors’ interests in share options
Asat
30 Sep 2006 Exercised Lapsed
(ot date ot duing during Asat
appointment): the year: the year: 30 Sep 2007: Exorcise Performance
number of number of number of number of price: conditions
Narme of director shares shares shares shargs pence  (see notes below) Normal exercise period
Gary Green
Share Option Plan 467,925 - - 467,925 316.10 1 29 Sep 2002-28 Sep 2009
458,750 - - 458,750 371.60 2 13 Sep 200312 Sep 2010
350,000 - - 350,600 430.00 2 19 Sep 200418 Sep 2011
350,000 - - 350,000 422,00 2 23 May 2004-22 May 2012
129,500 - - 129,500 292.50 2 30 Sep 2005-29 Sep 2012
500,000 - - 500,000  320.00 24 28 May 2006-27 May 2013
300,000 - - 300,000 316.25 23 3 Aug 2007-2 Aug 2014
450,000 - - 450,000 229.25 23 1 Dec 2007-30 Nov 2014
US Stock Bonus Plan 11,006 - - 11,006 - 5 I Sep 2008
3,017,181 - - 3,017,181
Andrew Martin
Share Option Plan 650,000 - - 650,000 333.50 23 7 Jun 2007-6 Jun 2014
365,000 - - 365,000 229.25 23 1 Dec 2007-30 Nov 2014
Sharesave 3,532 3,532 - - 266.80 5 1 Sep 2007-29 Feb 2008
1,018,532 3,532 - 1,015,000

1. Options ware awarded under the Compass Group 1999 Executivae Share Option Plan. The performance targets on these grants ceased to apply folowing the Granada Compass merger in 2000,

2. Options were awarded under the Compass Group Share Option Plan. If average eamings per share growth is at least §% over a three year penod between grant and axerCise, one third of shares under
optior became exercisabla. Ouhmsamexarusablemulmlz%gmwthandmasmmkr\ebamsmbemw

3. Performance is tested once only after a three year period. Thers is no further opportunity for ratesting,

4. The earnings per shara target has not been met. Tha target may be retested annually for the ife of the option.

5. Options were awarded under an all-employee plan, and are nat subject to satisfaction of a performance target.

No awards or options were granted or exarcised under any of the suspended share incentive plans during the year ended 30 September 2007.

Eamings per share measures have been adjusted for awards made prior to 2005 o achieve consistency between IFRS ana UK GAAP reporting

Tha highest mid-market price of the Cormparny's ordinary shares during the year was 381.75 pence and the lowest was 264.50 panca, Theyes.rend price was 302.00 pence.
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Directors’ remuneration report

continued

Plan limits headroom

5% in 10 years 10% in 10 years

© 3.73% Exscutive
© 0.38% LTIP
o 0.89% Headroom

© 2.77% AllEmployee
© 3.73% Execulive

o 0.38%LTIP

.- 3.12% Headroom

Dilution limits

All of the Company’s equity based incentive
plans incorporate the current ABI Guidelines
on headroom which provide that overall
dilution under all plans should not exceed
10% over a 10 year period in relation to the
Company’s issued share capital (or reissue of
treasury shares), with the further limitation of
5% in any 10 year period on executive plans.

The committee regularly monitors the
position and prior to the making of any award
considers the effect of potential vesting of
options or share awards to ensure that the
Company remains within these limits. Any
awards which are required to be satisfied by
market purchased shares are excluded from
such calculations. No treasury shares were
utilised in the year ended 30 September 2007.

As at 30 September 2007, the Company’s
headroom positien, which remains within
current ABI Guidelines, was as shown in the
table to the lefi.

Service agreements

It is the Company’s policy that service
contracts for the executive directors have no
fixed term but are capable of termination
on 12 months notice from the Company
and six months notice from the director,

(12 months for Richard Cousins). The
Company also retains the right to terminate
the contract immediately by making a
payment in licu of notice equal to 12 months
pay, on target bonus, pension supplement
and an amount equal to 10% of basic pay in
respect of benefits to be paid in monthly
instalments, subject to an obligation on the
director to mitigate his loss. The service
contracts outline the components of
remuneration paid to the individual but do
not prescribe how remuneration levels are to
be modified from year to year.

Executive directors’ service

agreements

Date of contract
Richard Cousins 22 November 2007
Gary Green 27 November 2007
Andrew Martin 27 Navember 20G7

External appointments

With the Board’s agreement executive
directors may take up one non-executive
directorship outside of the Group. Richard
Cousins receives a fee of £94,000 p.a., in
respect of his directorship of HBOS plc,
which he is permitted to retain.

Share ownership policy

In order that their interests are aligned with
those of sharchalders, executive directors are
expected to build up and maintain a personal
sharcholding in the Company of at least
100% of gross base salary. New directors

will undertake to build up their sharcholding
within four years of their appointment.

The committee reviewed and noted that
thesc targets were achieved by all exccutive
directors during the year. Directors’ current
shareholdings are set out on page 26.

Chairman

The fee for the Chairman is reviewed
annually by the committee each June
with any increase taking effect on 1 July.
The Chairman’s fee was set at {400,000
p-a., with effect from 1 July 2007,

The Chairman is not eligible for pension
scheme membership, bonus or incentive
arrangements. He is entitled 1o the provision
of lifc and medical insurance for himself and
his spouse, financial planning assistance and
car benefit.

Policy on remuneration of
non-executive directors

The fees for the non-executive directors

are reviewed and determined by the Board
each year. The base fee {or the year ended

30 September 2007 was £60,000 p.a., with an
additional fee of £15,000 p.a. payable where
a non-executive director acts as Chairman of
either the Audit or Remuneration Committee
and an additional fee of £25,000 p.a. for the
director nominated as senior independent
non-executive director. Non-executive
directors are not eligible for pension scheme
membership, bonus or incentive
arrangements,

Non-executive directors have letters of
engagement. They are appointed for an
initial period of three years, afier which the
appointment is renewable at three-year
intervals by mutual consent. Details of their
appointments, which are terminable without
compensation, arc set out in the table on
page 39.




Non-executive directors’ letters of engagement

Total length
Original date of service at
Non-executive director of appointment Letter of engagement 30 September 2007
Sir Roy Gardner 1 Oct 2005 15 Sep 2005 2 years
Peter Blackburn' 10 Apr 2002 16 May 2002
frencwed 31 Mar 2004} 5 years, 5 months
Sir James Croshy 17 Feb 2007 16 Feb 2007 7 months
Sven Kado 10 Apr 2002 10 Apr 2002
{renewed 31 Mar 2004) 5 years, 5 months
Steve Lucas 7 jul 2004 17 Jun 2004
{renewed 25 Jun 2007) 3 years, 2 months
Susan Murray 11 Oct 2007 11 Oct 2007 -
Tim Parker 17 Feb 2007 16 Feb 2007 7 months
Sir Ian Robinson I Dec 2006 1 Dec 2006 10 months

1. Mr Blackburn retired from the Board on 31 October 2007.

Other senior executives and
management

There are a number of senior executives
who, with the executive directors, comprise
the Executive Committee. These key
management roles influence the ability of
the Group to meet its strategic targets. The
commitee has regard to the remuneration
level and structure of this group whose total
remuneration including salary and other
short-term benefits, target (or par) bonus and
the expected value of long-term incentives is
summarised below.

Total remuneration

for the year ended

30 September 2007

£00G Number in band

201 - 500
504 - 800
801-1,100
1,307 - 1,400
1,401 -1,450

PN RN S

On behalf of the Board

Sir James Crosby

Chairman of the Remuneration Committee
28 November 2007




members of Compass Group PLC.

Introduction

We have audited the Group financial
statements of Compass Group PLC for the
year ended 30 September 2007 which
comprise the consolidated income statement,
the consolidated statement of recognised
income and expense, the consolidated balance
sheet, the consolidated cash flow statement,
the accounting policies and the related notes
1 to 37. These Group financial statements
have been prepared under the accounting
policics set out therein. We have also aundited
the information in the Directors’ remuneration
report that is described as having been audited.

e have reported separately on the parent
compary financial statements of Compass Group
PLC for the year ended 30 September 2007,

This report is made solely to the Company’s
members, as a body, in accordance with
section 235 of the Companies Act 19853.
Our audit work has been undertaken so that
we might state to the Company’s members
those matters we are required to state to
them in an auditors’ report and {or no other
purpose. To the fullest extent permitted by law,
we do not accept or assume responsibility to
anyone other than the Company and the
Company’s members as a body, for our audit
work, for this report, or for the opinions we
have formed.

Respective responsibilities of
directors and auditors

The directors’ responsibilities for preparing
the Annual Report, the Directors’
remuneration report and the Group financial
statements in accordance with applicable
law and International Financial Reporting
Standards (IFRSs) as adopted by the
European Union are set out in the statement
of directors’ responsibilities.

Our responsibility is to audit the Group
financial statements in accordance with
relevant legal and regulatory requirements
and International Standards on Auditing
(UK and Ireland).

We report to you our opinion as to whether
the Group financial statements give a true
and fair view, whether the Group financial
statermnents have been propetly prepared in
accordance with the Companies Act 1985 and
Article 4 of the IAS Regulation and whether
the part of the Directors’ remuneration report
described as having been audited has been
properly prepared in accordance with the
Companies Act 1985. We also report to you
whether in our opinion the information given
in the Directors’ Report 1s consistent with the
Group financial statements.

In addition we report to you if, in our opinion,
we have not received all the information

and explanations we require for our audit,

or if information specified by law regarding
directors’ remuneration and other transaciions
1s not disclosed.

We review whether the Corporate Governance
Statement reflects the Company’s compliance
with the nine provisions of the 2003 Combined
Coade specificd for our review by the Listing
Rules of the Financial Services Authority, and
we report if it docs not. We are not required

to consider whether the Board’s statements on
internal control cover all risks and controls,

or form an opinion on the effectiveness of the
Group’s corporate governance procedures or
its risk and control procedures.

We read the other information contained in
the Annual Report as described in the contents
section and consider whether it is consistent
with the audited Group financial statements.
We consider the implications for our report

if we become aware of any apparent
misstatements or material inconsistencies

with the Group financial statements, Our
responsibilities do not extend to any further
information outside the Annual Report.

Basis of audit opinion

We conducted our audit in accordance with
International Standards on Auditing (UK and
Ireland) issued by the Auditing Practices Board.
An audit includes examination, on a test basis,
of evidence relevant to the amounts and
disclosures in the Group financial statements
and the part of the Directors’ remuneration
report to be audited. It also includes an
assessment of the significant estimates and
judgements made by the directors in the
preparation of the Group financial statements,
and of whether the accounting policies are
appropriate to the Group’s circumstances,
consistently applied and adequately disclosed.

We planned and performed our audit so as

to obtain all the information and explanations
which we considered necessary in order to
provide us with sufficient evidence to give
reasonable assurance that the Group financial
statements and the part of the Directors’
remuneration report to be audited arc free
from material misstatement, whether caused
by fraud or other irregularity or error. In
forming our opinion we also evaluated the
overall adequacy of the presentation of
information in the Group financial statements
and the part of the Directors’ remuneration
report to be audited.

Opinion
In our opinion:

@ the Group financial statements give a
true and fair view, in accordance with
IFRSs as adopted by the European Union,
of the siate of the Group’s affairs as at
30 September 2007 and of its profic for
the vear then ended;

o the Group financial statements have been
properly prepared in accordance with the
Companies Act 1985 and Article 4 of the
IAS Regulation;

o the part of the Directors’ remuneration
report described as having been audited
has been properly prepared in accordance
with the Companies Act 1985; and

o the information given in the Directors’
Report is consistent with the Group
financial statements,

Jetoste £ Tots 10/

Deloitte & Touche LLP

Chartered Accountants and Registered Auditors
London

28 November 2007




for the year ended 30 September 2007
2007 2006
Before Exceptional Before  Exceptional
aexceptional items exceptional items
items {Nota 7) Total items {Note ) Total

Notes £m £m £m £m £m £m
Continuing operations:
Revenue 1 10,268 - 10,268 10,267 - 10,267
Operating costs 2 {9,743) - {9,743) (9,812 - (9,819
Operating profit 1 525 - 525 455 - 455
Share of profit of associates 4 - 4 2 - 2
Total operating profit 529 - 529 457 - 457
Finance income 4 28 - 28 15 - 15
Finance costs 4 (115} - (115) {160) - {160}
Hedge accounting ineflectivencss 4 {6} - {6) 11 - 11
Profit before tax 436 - 436 323 - 323
Income 1ax {expense)/ credit 5 (124) - (124) (105) 44 (61)
Profit for the year from continuing operations 1 312 - 312 218 44 262
Discontinued operations:
Profit/(loss) for the year from discontinued operations 8 15 197 212 60 (27) 33
Continuing and discontinued operations:
Profit for the year 327 197 524 278 17 295
Atiributable to:
Equity shareholders of the Company 318 197 515 268 17 285
Minonity interest 9 — 9 10 - 10
Profit for the year 327 197 524 278 17 295
Basic earnings per share (pence}
From continuing operations 8 15.0p 11.7p
From discontinued operations 8 10.6p 1.6p
From continuing and discontinued operatons 8 25.6p 13.3p
Diluted earnings per share (pence)
From continuing operations 8 15.0p 1L 7p
From discontinued operations 8 10.4p 1.6p

From conunuing and discontinued operations 8 25.4p 13.3p




for the year ended 30 September 2007

2007 2006
Notes £m £m

Net income/{expense) recognised in equity
Fair value movement on cash flow hedges - 4
Currency translation differences (12} (7)

Actuarnial gains/(losses) on post-retirement employee benefits 2 38 (37)
Tax on items taken directly to equity 5 8 3
Recognition of deferred tax asset relating to currency translation differences in prior years 5 37 -
Income/(expense) recognised directly in equity 71 (37)
Transfers

Transfer to profit or loss from equity of cumulative translation differences on discontinued activities - 2
Transfer to profit or loss from equity on cash llow hedges )

Net transfer 1o profit or loss from equity

Net gain/{loss) recognised directly in equity

Net gain/(loss) recognised directly in equity

Profit for the financial year
Profit for the financial vear

Total recognised income and expense for the year

Attributable to:
Equity sharcholders of the Company
Minority interests

Total recognised income and expense for the year
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as at 30 September 2007

2007 2006
Notes £m m

Non-current assets
Goodwill 10 2,985 3,451
Other intangible assets 11 142 152
Property, ptant and equipment 12 576 756
Interests in associates 13 25 39
Other investments 14 12 9
Deferred tax assets’ 5 240 237
Trade and other receivables 1§ 66 117
Derivative financial instruments” 20 13 22
Non-current assets 4,059 4,783
Current assets
Inventories 17 179 212
Trade and other receivables 16 1,343 1,424
Tax recoverahle” 10 10
Derivative financial instruments” 20 2 9
Cash and cash equivalents” 18 839 848
Current assets 2,373 2,503
Total assets 6,432 7,286
Current habilities
Short-term borrowings™ 18 (151) (119)
Derivative financial instruments™ 20 - 2
Current tax liabilities™ (171) (357}
Trade and other payables 4 (1,833) (1,990
Provisions 22 (86) (63}
Current liabilitics (2,241)  (2,533)
Non-current liabilities
Long-term horrowings”™ w  (1,452)  (1,835)
Dertvative financial instrumenis™ 20 {15} (18)
Post-employment benefit obligations 23 (162) (282)
Provisions 22 (351} (242)
Deferred 1ax liabilities” 5 (5) (18)
Other pavables 2 (36) {46)
Non-current liabilites (2,021)  (2,441)
Total liabilities {4,262)  (4,974)
Net assets 2,170 2,312
Equity
Share capital 24,25 193 210
Share premium account 2 122 96
Capital redemption reserve 25 33 15
Less: own shares 25 (n -
Other reserves 25 4,312 4,288
Retained earnings 25 (2,511}  (2,303)
Total equity shareholders’ funds 2,148 2,306
Minority interests 25 22 6
Total equity 2,170 2,312

* Component of cument and deferred taxes =" Component of net debt
Approved by the Board of directars on 28 November 2007 and signed on their behalf by

Richard J Cousins, Director
Andrew D Martin, Director




for the year ended 30 September 2007

2007 2006
Notes £m £m
Cash flow from operating activities
Cash generated from operations 28 753 651
Interest paid (152} (186)
Interest element of finance lease rentals (3 3)
Tax received 4 4
Tax paid (121) (97)
Net cash from/(used in) operating activities of continuing operations 481 369
Net cash from/{used in) operating activities of discontinued operations 29 (18) 178
Net cash from/(used in) operating activities 463 547
Cash flow from investing activities
Purchase of subsidiary companies and investmenis in associated undertakings 27 (31) (167)
Proceeds from sale of subsidiary companies and associated undertakings — discontinued activitics 6 782 1,807
Proceeds from sale of subsidiary companies and associated undertakings — other activities 32 -
Proceeds from sale of other investments 4 -
"Tax on profits from sale of subsidiary companies and associated undertakings (51) (50)
Contribution of disposal proceeds to pension plans (45} (280)
Purchase of property, plant and equipment (156) (153)
Proceeds from sale of property, plant and cquipment 22 20
Purchase of imangible assets and investments (21} (30)
Dividends received from associated undertakings 6 2
Interest reccived 28 15
Net cash from/(used in) investing activitics by continuing operations 570 1,164
Net cash from/(used in) investing activities by discontinued operations 2 (30) {105}
Net cash from/{used in) investing activities 540 1,059
Cash flow from financing activities
Proceeds from issue of ordinary share capital 25 27 2
Purchase of own shares' (376) (148)
Net increase/(decrease) in borrowings 30 (239) (647)
Repayment of obligatons under finance leases 30 (15} (15)
Equity dividends paid 9.25 (208} (213)
Dividends paid to minority interests 25 (3} (11)
Net cash from/(used in) financing activities by continuing operations (1,014) (1,032}
Net cash from/(used in) financing activities by discontinued operations 29 - -
Net cash from/f{used in) financing activities (1,014)  (1,032)
Cash and cash equivalents
Net increase/(decrease) in cash and cash equivalents 30 (11) 374
Cash and cash equivalents at beginning of the year 30 848 281
Lixchange gains and losses on cash and cash equivalents 0 2 (7)
Cash and cash equivalents at end of the year 30 839 848
1. Share bery-back £575 mifion. Own shares acquired to satisty employee share based payments £1 milion,
Reconciliation of free cash flow from continuing operations
for the year ended 30 September 2007
2007 2006
£m Em
Net cash from operating activities of continuing operations 481 369

Purchase of property, plant and equipment
Proceeds from sale of property, plant and equipment
Purchase of intangible assets and investments
Dividends received lrom associated undertakings
Interest received

Dividends paid to mipority interests

Free cash flow from continuing operations




for the year ended 30 September 2007

Introduction

The significant accounting policies adopied
in the preparation of the Group’s financial
sttements are set out below:

A Accounting convention and basis
of preparation

The financial statements have been
prepared in accordance with International
Financial Reporting Standards (‘IFRS?)

and International Financial Reporting
Interpretations Committee (‘IFRIC?
interpretations as adopted by the European
Union at 30 September 2007 and with those
parts of the Companies Act 1985 applicable
to companies reporting under IFRS. They
have been prepared under the historical cost
convention as modified by the revaluaton
of certain financial instruments.

Certain new standards, amendments and
interpretations to existing standards have
been published that are mandatory for the
Group’s accouming period beginning on

1 Ociober 2007 or later periods. The Group
has identified IFRS 7 ‘Financial Instruments:
Disclosures’, IFRS 8 ‘Operating Segments’,
IAS 1 ‘Presentation of Financial Statements’
(revised 2007), IFRIC 11 ‘IFRS 2 Group and
Treasury Share Transactions’ and IFRIC 12
‘Service Concession Arrangements’ as being
relevant to its business but the Group has not
adopted these early. The Group does not
anticipate that any of these standards and
mnterpretations would have a material impact
on the Group’s financial statements.

IFRIC 14 *IAS 19 The Limiton a

Defined Benefit Asset, Minimum Funding
Reqguirements and their Interaction’ is not
mandatory [or the Group’s accounting period
ending 30 September 2007, but has been
adopted early. The Group has not recognised
actuanial surpluscs of £92 million arising on
defined benefit obligations in its accounts for
the year ended 30 September 2007,

B Use of assumptions and estimates

The preparation of the consolidated financial
staterments requires managenient to make
Judgements, estimates and assumptions that
affect the application of policies and reported
amounts of assets and liabilitics, income and
expenses. These estimates and assumptions
are based on historical experience and other
factors that are helieved to be reasonable
under the circumstances. Actual results may
differ from these estimates. The estimates and
assumptions that have a significant risk of
causing a material adjustment to the carrying
value of assets and Liabilities in the next
financial year are discussed below.

Income taxes

The Group is subjeci to income taxes in
numerous jurisdictions. Significant juclgement
15 required in determining the worldwide
provision for income taxes as there are many
transactions and calculations for which the
ultimate tax determination is uncertain during
the ordinary course of business. The Group
recognises liabilities based on estumates of
whether additonal taxes will be due. Where
the final tax outcome of these matters is
different from the amounts that were initially
recorded, such differences will impact the
results for the year and the respective income
tax and delerred tax provisions in the year in
which such determination is made.

Goodwill

The Group tests annually whether goodwill
has suffered any impairment in accordance
with the accounting policy set out in section
M below. The recoverable amounts of cash
gencrating units have been determined based
on value in use calculations. These caleulations
require the use of estimates and assumptions
consistent with the most up-to-date budgets
and plans that have been formally approved
by management. The key assumptions used
for the value in use calculations are set out in
note 10 to the financial statements.

Post employment benefits

Defined benefit schemes are reappraised
annually by independent actuaries based on
actuarial assumptions. Significant judgement
is required in determining these actuarial
assumpnons. The principal assumptons used are
deseribed in note 23 to the financial statements.

C Basis of consolidation

The consolidated financial statements

consist of the financial statements of the
Company, cntities controlled by the Company
{its subsidiaries) and the Group’s share of
interests in joint ventures and associates made
up to 30 September each vear.

D Subsidiaries, associates and
joint ventures

Subsidiaries

Subsidiaries are entities over which the Group
has the power to govern the financial and
operating policies. The cexistence and ellect
of potential voting rights that are currently
exercisable or convertible are considered
when assessing control.

Joint ventures

Joint ventures are entities in which the Group
holds an interest on a long-term basis and
which are jointly controlled by the Group and
other venturers under a contractual
agreement. The Group’s share is accounted
for using the proportionate consolidation
method. The consolidated income statement
and balance sheet include the Group’s share
of the income, expenses, assets and liabilities.

Associates

Associates are undertakings that are not
subsidiaries or joint ventures over which the
Group has significant influence and can
participate in financial and operating policy
decisions. Investments in associated
undertakings arc acconnted for using the
equity method. The consolidated income
statement includes the Group's share of the
profit alter tux of the associated undertakings.
[nvestments in associates include goodwill
identified on acquisition and are carried in
the Group balance sheet at cost plus post-
acquisition changes in the Group's share

of the net assets of the assoctate, less any
impairment in value,

Adjustments

Where necessary, adjustments are made
to the financial statements of subsidianes,
associates and joint ventures to bring the
accounting policies used in line with those
used by the Group.

Acquisitions and disposals

The results of subsidiaries, associates or
Joint ventures acquired or disposed of during
the period are included in the consolidated
income statement from the effective date

of acquisition or up 1o the effective date of
disposal, as appropnate.

Intra-group transactions

All intra-group transactions, balances, income
and expenses are eliminated on consolidation.
Where a Group subsidiary transacts with a
joint venture of the Group, profits or losses
are eliminated 1o the extent of the Group’s
interest in the relevant joint venture.

E Acquisitions

The acquisition of subsidiaries is accounted
for using the purchase method. The cost

of acquisition is measured at the aggregate

of the fuir values, at the date of exchange,

of assets given, liabilities incurred or assumed,
and equity instruments issued plus costs
directly attributable to the acquisition.

ldentifiable assets acquired and liabilitics

and contingent liabilities assumed are
recognised at the fair values at the acquisition
date, except for non-current assets (or disposal
groups) that are classified as held for sale
which are recognised and measured at fair
vahue less costs to sell.

The cost of the acquisition in excess of the
Group’s interest in the net fair value of the
identifiable net assets acquired is recorded
as goodwill. Il the cost of the acquisition 1s
less than the fair value of the net assets of
the subsidiary acquired, the difference is
recognised directly in the income statement.




for the year ended 30 September 2007

F Foreign currency

The consolidated financial statements are
prepared in pounds Sterling, which is the
functional currency of the parent company.

In preparing the financial statements of
individual companies within the Group,
transactions in currencies other than pounds
Sterling are recorded at the rates of exchange
on the dates of the transaction. At each
balance sheet date, monctary assets and
liabilities that are denominated in foreign
currencies are retranslated at the rates on the
balance sheet date. Gains and losses arising
on retranslation are included in the income
statement for the period, except for where
they arise on items taken directly to equity; in
which case they are also recognised in ecjuity.

In order to hedge its exposure to certain
foreign exchange risks the Group enters into
forward contracts (sec section Q below lor
the Group’s accounting policies in respect of
derivative financial instruments).

On consolidation, the assets and liabilities of
the Group’s overseas operations (expressed in
their functional currencies, being the currency
of the primary economic environment in
which each entity operates) are translated

at the exchange rates on the balance sheet
date. Income and expense items are translated
at the average exchange rates for the period.
Exchange differences arising, if any, are
classified as equity and transferred 1o the
Group's translation reserve. Such translation
differences are recognised as income or
expense in the period in which the operation
1s disposed of.

Goodwill and fair value adjustments arising
on the acquisition of a foreign entity are
treated as assews and liabilides of the foreign
entity and translated at the closing rate.

G Revenue

Revenue is recognised in the period in which
services are provided in accordance with the
terms of the contractual relationships with
third parties. Revenue represents the fair value
of the consideration received or receivable for
goods and services provided in the normal
course of business, excluding trade discounts,
ralue added tax and similar sales taxes.

Management fee contracts

Revenue from management fec contracts
compriscs the total of sales made to consumers,
the subsidy charged to clients, together with the
management fee charged to clients.

Fixed price contracts

Revenue from fixed price contracts is recognised
in proportion to the volume of services that the
Group is contracted to supply in each period.

Inter-segment fransactions

There is minimal intra-group trading between
the reported business segments. Where such
trading does take place it is on similar terms and
conditions to those available to third parties.

H Rebates and other amotints
recejved from suppliers

Rebates and other amounts received from
suppliers include agreed discounts from
suppliers’ list prices, value and volume-related
rebates.

Income from value and volume-related rebates
is recognised based on actual purchases in the
period as a proportion of total purchases made
or forecast to be made over the rebate period.

Agreed discounts relating to inventories are
credited to the income statement as the goods
are consumed.

Rebates relating to items purchased but still
held at the balance sheet date are deducted
from the carrying value of these items so that
the cost of inventories is recorded net of
applicable rebates.

Rehates received in respect of plant and
equipment arc deducted from the costs
capitalised.

|1 Borrowing costs

Borrowing costs are recognised in the income
statement in the periced in which they are
incurred,

J Operating profit

Operating profit is stated before the share of
results of associates, investment revenue and
finance costs.

K Exceptional items

Exceptional items are disclosed and described
scparately in the financial statements where

it 1s necessary to do so to provide further
understanding of the financial performance
of the Group. They are material items of
income or expense that have been shown
separately due o the significance of their
nature or amount.

L Tax

Income tax expense comprises current and
deferred tax. Tax is recognised in the income
statement except where it relates to items
taken directly to equity, in which case it is
recognised in equity.

Current tax Is the expected tax payable on
the taxable income for the period, using tax
rates that have been enacted or substantively
enacted by the balance sheet date.

Deferred tax is provided using the balance
sheet liability method, providing for temporary
differcnces between the carrying amounts of
assets and liabilities for financial reporting
purposes and the amounts used for tax
purposes. Deferred tax liabilities are generally
recognised for all taxable temporary differences
and deferred 1ax assets are recognised to the
extent that it is probable that taxable profits
will be available against which deductible
temporary differences can he utilised. Such
asscts and liabilities are not recognised if the
temporary difference arises from goodwill or
from the initial recognition (other than in a
business combinaton) of other assets and
liabilities in a transaction that affects neither
the taxable profit nor the accounting profit.

Deferred tax liabilities are recognised for
taxable temporary differences arising on
investments in subsidiaries and associates,
and interest in joint ventures, except where
the Group is able to controi the reversal of
the temporary difference and it is probable
that the temporary difference will not reverse
in the foreseeable future.

The carrying amount of deferred tax assets
is reviewed at each balance sheet date and
reduced to the extent that it is no longer
probable that sufficient taxable profits will
be available to allow all or part of the asset
to be recovered.

Deferred tax is calculated at the tax rates that
arc expected to apply in the period when the
liahility is scttled or the asset realised.

Deferred tax assets and liabilities are offset
against each other when they relate to income
taxes levied by the same tax jurisdiction and
the Group intends 1o settle its current tax
assets and liabilities on a net basis.

M Intangible assets
Goodwill

Goodwill arising on consolidation represents
the excess of the cost of acquisition over

the fair value of the Group’s share of the
identifiable assets and liabilities of the
acquired subsidiary, associate or joint venture
at the date of acquisition. Goodwill is tested
annually for impairment and is carried at cost
less any accumulated impairment losses.

Goodwill is allocated to cash-generating units
(*CGLU) for the purpose of impairment
testing. A GG 15 identified at the lowest
aggregation of assets that generate largely
independent cash inflows, and that which is
looked at by management for monitoring and
managing the business. This is generally the
total business for a country. However, in some
instances, where there are distinct separately
managed business activities within a country,
particutarly if they fall within different
secondary business segments, the CGU

is identified at this lower level.




If the recoverable amount of the cash-
generating unit is less than the carrying
amount, an impairment loss is allocated
first to reduce the carrying amount of any
goodwill allocated to the unit and then to
the other assets of the unit pro-rata on the
basis of the carrying amount of each asset
in the unit. Any impairment is immediately
recognised in the income statement and an
impairment Joss recognised for goodwill is
not subsequently reversed.

On disposal, the attributable amount of
goodwill is included in the determination
of the gain or loss on disposal.

Goodwill arising on acquisitions before the
date of transition to [FRS has been retained
at the previous UK GAAP amounts subject
to being tested for impairment at that date.
Goodwill written off to rescrves under UK
GAAP prior to 1998 has not been reinstated
and is not included in determining any
subsequent gain or loss on clisposal.

Other intangible assets

[ntangible assets acquired separately are
capitalised at cost or, If acquired as part of
a business combination, are capitalised at
fair value as a1 the date of the acquisition.
Internally-generated intangible assets are
not capitalised. Amortisation is charged on
a straight-line basis on assets over their
expected useful lives.

The following rates applied for the Group:

o Contract-related intangible assers: the hife
of the contract; and
o Computer software: 6% to 33% per annum.

The typical life of contract-related intangibles
is between 2 and 20 vears.

N Property, plant and equipment

All tangible fixed assets are reviewed for
impairment when there are indications that
the carrying value may not be recoverable.
Freehold land is not depreciated. All other
property, plant and equipment assets are
carried at cost less accumulated depreciation
and any recognised impairment in value.

Depreciation is provided on a straight-line basis
over the anticipated useful lives of the assets.

The following rates applied for the Group:

o Freehold buildings and long-term
leasehold property: 2% per annum;

o Short-term leasehold property: the life
of the lease;

o Plant and machinery: 8% to 33%
per annum; ancd

a Fixtwures and finings: 8% 1o 33% per annum.

When assets are sold, the difference between
sales proceeds and the carrying amount of the
assets is dealt with in the income statement,

O Assets held for sale

Non-current asscts and disposal groups are
classified as held for sale if the carrying
amount will be recovered through a sale
transaction rather than through continuing
use, This condition is regarded as met only
when the sale is highly probable, management
is committed to a sale plan, the assct is
available for immediate sale in its present
condition and the sale is expected to be
completed within one year from the date

of classification. These assets are measured
at the lower of carrying value and fair value
less costs to sell.

P Inventories

Inventories are valued at the lower ol cost
and net realisable value. Cost is calculated
using cither the weighted average price or
the first in, first out method as appropriate
to the circumstances. Net realisable value is
the estimated selling price in the ordinary
course of business, less applicable variable
selling expenses,

Q Financial instruments

Financial assets and financial liabilities are
recognised on the Group’s balance sheet when
the Group becomes a party to the contractual
provisions of the instrument. Financial assets
and liabilities, including denvative financial
instruments, denominated in foreign currencies
are translated into Sterling at period-end
exchange rates. Gains and losses are dealt with
through the income statement, unless hedge
accounting treatment is available,

Cash and cash equivalents

Cash and cash equivalents comprise cash at
bank and in hand and short-term deposits with
an original maturity of three months or less.

Borrowings

Borrowings are recognised initially at the
proceeds received, net of direct issue costs.
Borrowings are subscquently stated at
amortised cost; any difference between the
proceeds (net of direct issue costs) and the
redemption value is recognised in the income
statement over the period of the borrowings
using the effective interest method.

Equity instruments

Equity instruments issued by the Company
are recorded at the proceeds received, net of
direct issue costs.

Liabilities in respect of option agreements

Option agreements that allow minority
shareholders to require the Group to purchase
the minority interest are treated as derivatives
over equity instruments. These are recorded
in the balance sheet at fair value and the
valuation is re-evaluated at each period end.
Fair value is based on the present value of
expected cash outflows. The movement in fair
value is recognised as income or expense
within finance costs in the income slatement.

Derivative financial instruments and
hedge accounting

The Group uses derivative financial
instrumennts such as foreign currency contracts
and interest rate swaps to hedge its risks
associated with changes in foreign exchange
rates and interest rates. Such derivative
financial instruments are initially measured

at fair value on the contract date, and are
re-measured 1o fair value at subsequent
reporting dates.

The use of financial derivatives is governed
by the Group’s policies approved by the Board
of directors that provide written principles

on the use of financial derivatives consistent
with the Group's risk management strategy.
The Group does not use derivative financial
instruments for speculative purposes.

The fair value of forward foreign exchange
contracts is calculated by reference to current
forward exchange rates for contracts with
similar maturity profiles. The fair value of
interest rate swaps is determined by reference
to market values for similar instruments,

For the purpose of hedge accounting, hedges
are classified as cither fair value hedges when
they hedge the exposure to changes in the fair
value of a recognised asset or liability; or cash
Nlow hedges where they hedge exposure to
variability in cash flows that is cither auributable
to a particular risk associated with a recognised
asset or liability or a forecasted transaction.

In relation to fair value hedges (interest

rate swaps) which meet the conditions for
hedge accounting, any gain or loss from
re-measuring the hedging instrument at fair
value is recognised immediately in the income
statement. Any gain or loss on the hedged
item attributable to the hedged risk is adjusied
against the carrving amoumnt of the hedged
item and recognised in the income statement.
Where the adjustment is to the carrying
amount of a hedged interest-beaning financial
instrument, the adjustment is amortised to
the net profit and loss such that it is fully
amortised by maturity.

When fair value hedge accounting is
discontinued, any adjustment to the carrying
amount of the hedged item for the designated
risk for interest-bearing financial instruments
is amortised to profit or loss, with amortisation
commencing no later than when the hedged
itern ceases 10 be adjusted.

The Group’s policy is to convert a proportion
of its floating rate debt to [ixed rates, using
fioating to fixed interest rate swaps. The Group
designates these as cash flow hedges of interest
rate risk.
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In relation to cash flow hedges (forward
foreign exchange contracis) to hedge firm
commitments which meet the conditions for
hedge accounting, the poruon of the gain

or loss on the hedging instrument that is
determined to be an effecave hedge is
recognised direetly in equity and the ineffective
portion is recognised in the income statement.

When the hedged irm commitment results
in the recognition of an asset or liability, then
at the time the asset or liability is recognised,
the associated gains or losses that had
previously been recognised in equity are
included in the initial measurement of the
acquisition cost of other carrying amount of
the asset or liability. For all other cash flow
hedges, the gains or losses that are recognised
in equity are transferred 1o the income
statement in the same period in which the
hedged firm commitment aflects the net profit
and loss, for example when the future sale
actually occurs.

For derivative financial instruments that do
not quahfy for hedge accounting, any gains
or losses arsing from changes in fair value
are taken directly to the income statement
int the period.

Hedge accounting is discontinued when

the hedging instrument expires or is sold,
terminated or exerciscd, or no longer qualifics
for hedge accounting. At that point in time,
any cumulative gain or loss on the hedging
instrument recognised in equity is kept in
cquity until the forceasted transaction oceurs,
If a hedged transaction is no longer expected
to occur, the net cumulative gain or loss
recognised in equity is transferred to the
income statemnent in the period.

Additional information can be found in note 20
to the financial statements.

R Leases

[eases arc classified as finance leases
whenever the terms of the lease transfer
substantially all the risks and rewards of
ownership to the lessce. All other leases are
classified as operating leases.

Assets held under finance leases are
recognised as assers of the Group at their fair
value or, if lower, at the present value of the
minimum lease payments, each determined at
the inception of the lease. The corresponding
liabitity to the lessor is included in the balance
sheet as a finance lease obligation. Lease
payments are apportioned between finance
charges and reduction of the lease obligation
so as to achieve a constant rate of interest on
the remaining balance of the liahility. Finance
charges are charged direciy against income.

Payments made under operating leases are
charged 1o income on a straight-line basis
over the period of the lease. Any incentives to
enter into an operating lease are also spread
on a straight-line basis over the lease term.

S Provisions

Provisions are recognised when the Group
has a present obligation as a result of a past
event and it is probable that the Group will be
required to settle that obligation. Provisions
arc measurcd at the directors’ best estimate
of the cost of scttling these liabilities and are
discounted to present value where the effect

is material.

T Employee benefits
Pension abligations

Payments made to defined contribution
pension schemes are charged as an expense
when they fall due. Payments made to
state-managed schemes are dealt with as
payments to defined contribution schemes
where the Group’s obligations under the
schemes are equivalent to those arising in

a defined contribution pension scheme.

For defined benefit pension schemes, the cost
of providing henefits is determined using the
Projected Unit Credit Method, with actuarial
valuations being carried out at each balance
sheet date. Actuarial gains and losses are
recognised immediately in the statement of
recognised income and expense.

Past service cost is recognised immediately to
the extent that the benefits are already vested,
and otherwise is amortised on a straight-line
basis over the average period until the benefits
become vested.

The pension obligation recognised in the
balance sheet represents the present value of
the defined benefit obligation as adjusted for
unrecognised past service cost, and as reduced
by the fair value of scheme assets. Any asset
resulting from this calculation is limited to
past service cost, plus the present value of
available refunds and reductions in future
contributions to the plan,

Other post-employment obligations

Some Group companies provide other
post-cmployment benefits. The expected costs
of these benefits are accrued over the period
of employment using a similar basis to that
used for defined benefit pension schemes.
Actuarial gains and losses are recognised
immediately in the statement of recognised
income and expense.

Share-based payments

The Group issues equity-scttled and
cash-settled share-based payments to certain
employees. Equity-setiled share-based
payments are measured at fair value
{excluding the effect of non marker-hased
vesting conditions) at the date of grant

The fair value determined at the grant date
of the equity-settled share-based payments is
expensed on a straight-line basis over the
vesting period, based on the Group’s estimate
of the shares that will eventually vest and
adjusted for the effect of non market-based
vesting conditions.

Fair value is measured using either the
hinomial distribution or Black-Scholes option
pricing models as is most appropriate for each
scheme. The expected life used in the models
has been adjusted, based on management’s
best estimate, for the effects of exercise
restrictions and behavioural considerations.

For cash-setded share-based payments,

a liability equal to the portion of the goods
or services receive is recognised at the
current [air value determined at cach balance
sheet date.

Holiday pay

Paid holidays and similar entitlements are
regarded as an employee benefit and are
charged to the income statement as the
henefits are carned. An accrual is made at
the balance sheet date to reflect the fair value
of holidays earned but not taken.
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1 Segmental reporting

Geographical sagments
North  Gontinental United Rest of Intra
America Europe Kingdom the World Group Total
Revenues £m fm £m £m £m £m
Year ended 30 September 2007
Total revenue 4,162 2,842 1,986 1,654 (18) 10,626
Less: inter-segment revenue - (7 ] 4) 18 -~
External revenue 4,162 2,835 1,979 1,650 - 10,626
Less: discontinued businesses - (282) (48) (28} - {358)
i External revenue - continuing 4,162 2,553 1,931 1,622 - 10,268
Year ended 30 September 2006
Total revenue 4,437 3,321 2,815 1,730 (39) 12,264
Less: inter-segment revenue - (13) (10} (16) 39 -
External revenue 4,437 3,308 2,805 1,714 - 12,264
Less: discontinued businesses (147 (824 (923) {103 - (1,997)
External revenue — continuing 4,290 2,484 1,882 1,611 - 10,267
Geographical sagments
North  Continental United Rest of Central
Amaerica Europe Kingdom the World activities Total
Result £m &m &m m £m £m
Year ended 30 September 2007
Total operating profit before associates 261 181 107 57 (58) 548
Less: disconunued businesses - (30) - 7 - {23}
Operating profit before associates — continuing 261 151 107 64 (58} 525
Add: Share of profit of associates 1 - 3 - - 4
Operating profit - continuing 262 151 110 64 {58) 529
Finance income 28
Finance costs (115}
Hedge accounting ineffectiveness (6}
Profit before tax 436
Income tax expense (124)
Profit for the year from continuing operations 312
Year ended 30 September 2006
Total operating profit before associates 247 177 125 46 (66) 529
Less: discontinued businesses (2) (55) (18) 1 - (74)
Operating profit before associates — continuing 245 122 107 47 {66) 455
Add: Share of profit of associates i - [ - - 2
Operating profit — continuing 246 122 108 47 {66) 457
Finance income 15
Finance costs (160)
Hedge accounting ineffectiveness 1l
Profit before tax 323
Income tax expense {2
Profit for the year from continuing operations 262

Russia and Turkey were transfemred from the Rest of the Workd to the Continental Europa segment during the current reporting period to ensure alignment with the new management reporting structurs,

The 2006 segmental results have been restated on a consistent basis. The combined revenue and oparating profit of these businesses was £46 million and £3 million respectively for the year endad
30 September 2006.
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1 Segmental reporting continued

Business sagments
Travel
Contracts Vending Concessions Total
Revenues £m £m £m £m
Year ended 30 September 2007
External revenue 9,843 783 - 10,626
Less: discontinued businesses {33) (325) - {358}
External revenue — continuing 9,810 458 - 10,268
Year ended 30 September 2006
External revenue 9,784 1,009 1,471 12,264
Transfers 77 - {77) -
Less: discontinued businesses {(121) 482) (1,389 (1,997
External revenue - continuing 9,740 527 - 10,267
Tha Travel Concassions businesses heid on 30 Septermber 2006 wers transfermed to the Contracts segment to ensure alignment with the new management reporting structure.
Geographical segments Unallocated
North  Continental United Restof Central  Current and Net
America Europe Kingdom the Workd activities  defemred tax debt Total
Balance sheet £m £m £m £m £m £m £m Em
As at 30 September 2007
Total assets 1,726 849 2,124 620 9 250 854 6,432
Total hahilities {654} {713} {333} (362} {(406) {176) (1,618) (4,262)
Net assets 1,072 136 1,791 258 (397) 74 {764) 2,170
Total assels include:
Interests in associates 2 - 23 - - - — 25
As at 30 September 2006
Total assets 1,845 1,347 2,201 710 57 247 879 7,286
Less: discontinued businesses - (657 (n (20) - - - (688)
Assets — continuing 1,845 790 2,090 690 57 247 879 6,598
Total habilitzes {746} (766} (424) {349) (340} (373  (1,974) (4,974)
Less: discontinued businesses - 112 15 20 - - - 147
Liabilities — continuing (746) {654) {409) (329) (340 (375)  (1,974)  (4,827)
Net assets 1,099 581 1,777 361 {283) (128y  (1,095) 2,312
Less: discontinued businesses - (445) (96) - - - - (541)
Net assets — continuing 1,099 136 1,681 361 (283) (128)  (1,095) 1,771
Total assets include:
Investment in associates 16 1 22 - - - - 39
Less: discontinued businesses - - - - - - - -
Interests in associates — continuing 16 [ 22 - - - - 39
Russia and Turkey wera fransferred trom the Rest of the World to the Continental Europe segment during the current reporting period to ensura alignment with the new management reporting structure.
Tha 2006 segmental rasutts have bean restated on a consistent basis.
Business segments Unallecated
Travel Central  Current and Net
Contracts Vending Concessions activities  deferred tax debt Total
Balance sheet £m £m £m £m £m £m £m
As at 30 September 2007
Total assets 5,128 191 - 9 250 854 6,432
As at 30 September 2006
Total assets 5,284 800 19 57 247 879 7,286
Transfers 19 - (19) - - - -
Less: discontinued busincsses 27 (661) - - - - (688)
Assets — continuing 5,276 139 - 57 247 879 6,598

The Travel Concessions businesses heid on 30 Septernber 2006 were transferred 1o the Contracts segment 1o ensur alignment with the new managament reporting structure,




1 Segmental reporting continued
Geographical segments
North  Continental United Rest of Central
. . America Europe Kingdom the World activities Total

Other information £m £m £m £m £m £m
Year ended 30 September 2007
Total additions to property, plant and equipment’ 101 67 18 18 1 205
Less: discontinued businesses' - (31} (3) - - (34)
Additions to property, plant and equipment — continuing' 101 36 15 18 1 171
Total additions to other intangible assets 7 3 7 2 2 21
Less: discontinued businesses - - - - - -
Additions to other intangible assets — continuing 7 3 7 2 2 21
Total depreciation of property, plant and equipment 64 56 34 15 1 170
Less: discontinued businesses - (24) 4) - - {28)
Depreciation of property, plant and equipment — continuing 64 32 30 15 1 142
Total amorusation of other intangible assets 10 8 9 3 1 )|
Less: discontinued businesses - - - - -
Amortisation of other intangible assets — continuing 10 8 9 3 1 31
Total other non-cash expenses 5 7 5 4 4 25
Less: discontinued businesses - 03] - - — (L
Other non-cash expenses — continuing 5 6 5 4 4 24

. Year ended 30 September 2006
Total additions to propeny, plant and equipment’ 122 88 50 24 - 284
Less: discontinued businesses' )] (59} (45) - - (113)
Additions to property, plant and equipment — continuing’ 113 29 5 24 - 17}
Total additions to other intangible assets 16 2 11 1 1 31
Less: discontnued businesses - (1 - - - (1)
Additions to other intangible assets — continuing 16 1 11 l l 30
Total depreciation of property, plant and equipment 77 82 63 20 l 243
Less: discontnued businesses 9 {50) (33) - - (92)
Depreciation of property, plant and equipment — continuing 68 32 30 20 Ll 151
Total amortisation of other intangible assets 13 15 8 ] 1 38
Less: discontinued businesses - - (h - - ()
Amortisation of other intangible assets — continuing 13 15 7 ! t 37
Total other non-cash expenses 6 7 8 3 l 25

" Less: discontinued businesses - (1} (3) - - 4
Other non-cash expenses — continuing 6 6 5 3 1 21
1. Inchudes laased assets.

Other non-cash expenses are mainly comprised of share-based payments.

Russia and Turkey ware fransterred from the Rast of the Word to the Continental Erope segment during the current reporting period to ensura alignment with the new management reporting structure.
The 2006 segmental results have been restated on a consistent basis,
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1 Segmental reporting continued

Business segments
Travel Central

; . Contracts Vending Concessions activities Total
Other information £m £m £m £m £m
Year ended 30 September 2007
Total additions to property, plant and equipment’ 157 47 - 1 205
Less: discontinued businesses' - {34) - - (34
Additions to property, plant and equipment — continuing' 157 13 - 1 171
Total additions to other intangible assets 18 2 - 1 21
Less: discontinued businesses — - - - -
Additions to other intangible assets — continuing 18 2 - 1 21
Year ended 30 September 2006
Total additions to property, plant and equipment’ 150 61 73 284
Transfers* 12 - (12) - -
Less: discontinued businesses’ - (52} (61) - {113)
Additions to property, plant and equipment — continuing’ 162 9 - - 171
Total additions to other intangible assets 30 - - 1 31
Transfers - - - - -
Less: discontinued businesses (1} - - - (1)
Additions to other intangible assets — continuing 29 - - 1 30
1. Inchudes leased assets.
Tha Travel Concessions businasses hald on 30 September 2008 were transtarred to the Contracts segment tc ensure alignment with tha new management reporting structure.
2 Operating costs

. 2007 2006

Operating costs £m £m
Cost of food and materials:
Cost of inventories consumed 3,426 3,441
Labour costs:
Emplovee benefit expense (note 3) 4,518 4,506
Overheads:
Depreciation — owned property, plant and equipment 131 140
Depreciation — leased property, plant and equipment il 11
Amortsation — owned intangible assets 31 37
Property lease rentals 52 36
Other occupancy rentals — minimum guaranteed rent 38 36
Other occupancy rentals — rent in excess of minimum guaranteed rent 4 4
Other asset rentals 55 60
Audit and non-audit services (see below) 5 7
Other expenses 1,472 1,514
Total continuing operations 9,743 9812

The 2006 amounts in respect of rental expenses have been restated to reflact a more accurate classification of costs adopted in 2007.

Impairment of goadwill, impaimment of inventories, impairment of financial 8ssets and net foreign exchange gainslosses recorded in incoma statement Enil (20086: Enif).




2 Operating costs continued
2007 2006
Audit and non-audit services £m fm
Audit services
Fees payable to the Company’s auditors for the audit of the Company’s annual financial statements 0.4 0.4
Fees payable to the Company’s auditors and their associates for other services to the Group:
The audit of the Company’s subsidiaries and joint ventures pursuant 10 legistation 26 2.7
Audit fees relating 1o IFRS comparatives - 0.2
Total audit fees 3.0 3.3
Non-audit services
Other services supplied pursuant to legislation 0.1 03
Other services relating to tax 1.7 2.9
All other services 0.3 0.8
Total non-audit fees 2.1 4.0
Total audit and non-audit services
Total audit and non-audit services 5.1 7.3
Al other services includes £0.2 milion in respact of assurance work ralating to disposals {2008: £0.5milion).
3 Employees
2007 2006
Average number of employees, including directors and part-time employees Number Number
North America 126,691 122,412
Continental Europe 66,990 67,302
United Kingdom 66,105 68,885
Rest of the World 101,541 96,633
Total continuing operations 361,327 355,232
Discontinued businesses 4,303 34,008
Total continuing and discontinued 365,630 389,240
. . . . 2007 2006
Aggregate remuneration of all employees including directors £m £m
Wages and salaries 3,804 3,853
Secial security costs 638 587
Share-based payments 24 21
Pension costs — defined contribution plans 34 27
Pension costs — defined benefit plans 18 18
Total continuing operations 4,518 4,506
Discontinued businesses 102 505
Total continuing and discontinued 4,620 5,011

In additien to the pension cost shown in operating costs above, there is a pensions-related net charge to finance costs of £2 million (2006: £11 mullion).

The remuneration of directors and key management personnel is set out below. Additional information on directors’ and key management
remuneration, share options, long-term incentive plans, pension contributions and entidements can be found in the audited section of the
Director’s remuneration report on pages 33 to 39 and forms part of these financia) statements.

. 2007 2006
Remuneration of key management personnel fm £m
Salaries 4.8 4.3
Other short-term employee benefits 6.4 4.9
Termination benefits 2.3 0.4
Share-based payments 5.5 28
Pension 0.9 0.4
Total 19.9 12.8

Key management personnel is cefined as the Board of directers and the members of the Executive Committes,
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4 Finance income and costs

i . 2007 2006
Finance income and costs em em
Finance income

Bank interest 28 15
Finance costs

Bank loans and overdrafts 5 35
Other loans 104 107
Finance lease interest 3 3
Interest on bank loans, overdrafts, other loans and finance leases 112 145
Unwinding of discount on put options held by minority shareholders 1 4
Interest on pension scheme liabilities net of expected return on scheme assets (note 23) 2 11
Tota! finance costs 115 160

Hedge accounting ineffectiveness
Unrealised net losses/(gains) on financial instruments 3 (11)
Unhedged translation losses on foreign currency borrowings 3

Total hedge accounting ineffectiveness losses/(gains) G (1)
3 Tax
2007 2006

Bafore . Bafore )
Recognised in the income statement: mem Exm::omni Total exmpm Excepm Total
income tax expense on continuing operations Em £m £m £m £m £m
Current year 149 - 149 146 (17) 129
Adjustment in respect of prior years (27) - (27 {40 {5) (43)
Current tax expense/{credit) 122 - 122 106 (22) 84
Current year 2 - 2 48] (22) {23)
Impact of changes in statutory tax rates 6 - 6 - - -
Adjustment in respect of prior years {6) - (6) - - -
Deferred tax expense/(credit) 2 - 2 N (22) {23)
Income tax expense/{credit) on continuing operations 124 - 124 103 {44) 61

The income tax expense for the year is based on the United Kingdom stawtory rate of corporation tax of 30% (2006: 30%}. Overseas tax is
calculated at the rates prevailing in the respective jurisdictions, The impact of changes in statutory tax rates relates principally to the reduction of
the UK corporation tax rate from 30% to 28% from | April 2008. This change has resulied in a deferred tax charge arising from the reduction in
the balance sheet carrying value of deferred tax assets to reflect the anticipated rate of tax at which those assets are expected to reverse.

2007 2006

Before Betore

axceptional  Exceptional exceptional  Exceptional

items itermns Total items items Total
Reconciliation of the income tax expense on continuing operations £m £m £m £m £m £m
Profit before tax from continuing operations before exceptional items 436 - 436 323 - 323
Notional income tax expense at the UK statutory rate of 30% on profit before tax 131 - 131 97 - 97
Effect of different tax rates of subsidiarics operating in other jurisdictions 19 - 19 20 - 20
Impact of changes In statutory tax rates 6 - 6 - - -
Permanent differences 3 - 3 22 - 22
Impact of share-based payments - - - 3 - 3
Tax on profit of associates (1} - (1)
Losses and other temporary differences net previously recognised (10} - {10)
Unrelieved current year tax losses 9 -
Prior year items (33) - (33)
Other - - -

Income tax expense on continuing operations 124 - 124




5 Tax continued

2007 2006
Bafora Before
exceptional Exceptional exceptional  Exceptional
items items Total items iterns Total
Tax credited/{charged)to equity £m £m £m £m £m £m
Deferred tax (charge)/credit on actuarial gains/losses
on post-cmployment benefits (6) - {6) 10 - 10
Tax on foreign exchange movements recognised in equity 13 - 13 (10) - (10)
Other current and deferred tax credits 1 - 1 3 - 3
Tax on items credited to equity 8 - 8 3 - 3
Recognition of deferred tax asset relating to
currency translation differences in prior years 37 - 37 - - -
Tax credited to equity 45 - 45 3 - 3
Pensions Net
and post- Self-funded  short-term
Tax insurance temporary
. R deprecigtion  Intangibles benefits Tax logses provisions  differences Total
Movement in net deferred tax asset/(liability} fm fm £m £m fm fm £m
At 1 Ocieber 2005 (B 12 172 12 19 17 181
Credit/(charge) to income 22 (8) {23) - 4 47 42
Credit/(charge) to equity - 9 10 - - 3 (2
Transfer from/{1o0) current tax - - )] - - - n
Business disposals 4 4 - (1) - 4 3
Other movements 3 2 (1) - 1 )] )
Exchange adjustment 1 5 (3) )] (n (n -
At 30 September 2006 (213 (2) 154 10 23 35 219
At 1 Ociober 2006 (21) (2 154 10 23 55 219
Credit/(charge} to income 36 (12} {45) 1 9 6 (5}
Credit/(charge)} to equity - (M) {8) - - 36 21
Transfer from/(10) current tax (11) - - - - - (11)
Business disposals 11 - 2) - - - 9
Other movements - (1) 1 (2) - 3 3
Exchange adjustment 2 - 4 - {2) 3 {1)
At 30 Seprember 2007 17 22) 96 9 30 105 235
Net short-term temporary differences relate principally to provisions and other liabilities of overseas subsidiarics.
After netting off balances within countries, the following are the deferred tax assets and liabilities recognised in the consolidated balance sheet:
2007 2006
Net deferred vax balance £m £m
Deferred 1ax assets 240 237
Deferred tax liabilities (5) (18)
Net deferred tax asser/(liability) 235 219

Unrecognised deferred tax assets in respect of tax losses and other temporary differences amount to £43 million (2006: £55 million). Of the

total, tax losses of £2 million will expire at various dates between 2009 and 2013. These deferred tax assets have not been recognised as the timing
of recovery is uncertain, No deferred tax liability is recognised on temporary diflerences of £2,726 million {2006: £1,850 million) relating to the
unremitted earnings of overseas operations as the Group is able to control the timing of the reversal of these temporary differences and it is probable

that they will not reverse in the foreseeable future.
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6 Discontinued operations

Year ended 30 September 2007:

The Group disposed of its Eurapean vending business, Sclecta, on 2 July 2007. The Group has also completed the sale and closure of a number
of other small businesses as part of the exit from the discontinued travel concessions business, The resuls of all these businesses are classified as
discontinued operations and are therefore excluded from the results of continuing operations in 2007. The 2006 results have been restated on a
consistent basis. The process was complete by the end of the year and no assets or liabilities are classified as being held for sale as a1 30 September 2007,

Year ended 30 September 2006:

The Group disposed of its Inflight catering operations, which operated principally in Continental Europe, on 19 December 20053, and disposed of its
travel concession catering business, Select Service Partner, including Creative Hast Services in the US (together ‘S5P7) on 13 June 2006, The Group
also discontinued its Middle East military catering operations and withdrew from or disposed of various other businesses. The results of these
husinesses are classified as discontinued operations and are therefore excluded from the results of continuing operations in 2006. This process was
substantially complete by the end of the year and no assets or hiabilities were classified as being held for sale at 30 September 2006.

2007 2006

. . Selecta Other Total S5P Selocta Other* Total
Net assets disposed and disposal proceeds £m £m Em £m £m £m tm
Goodwill 411 2 413 798 - 51 849
Other intangible assets - - - 10 - - 10
Property, plant and equipment 144 2 146 755 - 125 880
Investments - - - 5 - 3 8
Inventories 37 - 37 29 - 9 38
Trade and other receivables 58 3 61 74 - 49 123
Cash and cash equivalents 53 1 54 94 - 24 118
Gross assets disposed of 703 8 711 1,765 - 261 2,026
Trade and other payables (100) - (100) (208) - (a1} (259
Past-employment benefit obligations - (3) (3) (10) - 6 (14
Tax (15) - (15) (6) - (6) (12)
Minority interest - - - {0 - (5} (6)
Other liabilities 3) (2) (5) - - (5} (5)
Gross liabilides disposed of (118) {5) (123) {225) - (71 (296)
Net assets disposed of 585 3 588 1,540 - 190 1,730
Liabilities retained 63 45 108 88 - 21 109
Cumulative exchange translation loss recycled on disposals® - - - 2 - - 2
Profit/(loss) on disposal 130 {27) 103 168 - (54 1i4
Consideration, net of costs 778 21 799 1,798 - 157 1,955
Consideraton deferred o future periods - - - (37) - (8) (45)
Cash disposed of {53) {1) (54) (94) - 24 (118}
Cash inflow from current year disposals 725 20 745 1,667 - 125 1,792
Deferred consideration relating to previous disposals - 37 37 - - 15 15

Cash inflow from disposals 725 57 782 1,667 - 140 1,807




6 Discontinued operations continued

2007 2006

. . . . ) Selecta Other' Total 5P Selecta Orher Total
Financial performance of discontinued operations £m £m £m £m £m £m £m
Trading activities of discontinued operations
External revenue 325 33 358 1,238 483 276 1,997
Inter-segment revenues 14 1 15 - 21 - 21
Total revenuce 339 34 373 1,258 504 276 2,018
Operating costs (307) (43 (350)  (1,209) (456) (279)  (1,944)
Trading activities of discontinued operations before exceptional costs 32 9 23 29 48 {3) 74
Exceptional operating costs (note 7) - - - - - (47) (47)
Profit before tax 32 )] 23 29 48 (50) 27
Income tax {expense)/ credit (sce below) (8) — (8) (N (8) | {14)
Profit after tax 24 &) 15 22 40 {49) 13
Exceptional items: disposal of net assets and other
adjustments relating to discontinued operations
Profit on disposal of net assets of discontinued operations 130 18 148 170 - 54 116
Increase in provisions related to discontinued operations! - (45} (45} - - - -
Cumulative translation exchange loss recycled on disposals® — - - (2 - - (2)
Profit on disposal before tax 130 (27) 103 168 - (54} 114
Income 1ax (expense)/credit {sce below) (1) 95 94 (99} - 5 (94}
Total profu after tax 129 68 197 69 - (49} 20
Profit/{loss) for the year from discontinued operations
Profit/{loss) for the year from discontinued operations 153 59 212 91 4} (98) 33

2007 2006
Selecta Other' Total ssp Selecta Cther Total

Income tax from discontinued operations £m tm £m £m £m £m fm
Income tax on trading activities of discontinued operations
Current tax {7) - (7) 9 (12) 1 (20)
Deferred tax )] - (1) 2 4 - 6
Income tax (expense)/credit on discontinued operations {8) - (8) {7} (8) ] (14)
Exceptional items: income tax on disposal of net assets and
other adjustments relating to discontinued operations
Current tax 1) 18 17 (117) - 11 (106}
Deferred tax - 2) 2) 18 - ©) 12
Exceptional tax credit {(note 7) - 79 79 - - - =
Income tax (expense)/ credit on disposal of net assets of
discontinued operations (1 95 94 {99) - 5 {94)
Total income tax from discontinued operations
Total income tax {expense}/ credit from discontinued operations (9) 95 86 (106) (8) 6 (108)

1. Travel concessions and various other non-core businesses and adjusiments to prior year disposals.

2, Miodla East military catering operations and various other non-core businesses.

3. The Group mariagas forsgn curency exposures in accordance with the poticies set out in note 20, rnatch:ng its principal projected cash fiows by currency 10 actual of effective barowings in the same
currency. As a result the cumulative exchange translation koss recycled on disposals is £nil (2006: £2 milion).

4. Additional provisions estabished in respect of the prior yaar disposal of travel concessions catering businesses and in respact of Middle East military catering operations discontinued in the peior year.
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7 Exceptional items

Excepuonal items are disclosed and described separately in the financial statements where it is necessary to do so to clearly explain the financial
performance of the Group. liems reported as exceptional are material items of income or expensc that have been shown separatcly due to the
significance of their nature or amount.

. . 2007 2006
Exceptional items £m £m
Continuing operations
Current year tax - 5
Adjustment in respect of prior year’s tax - 17
Current year tax - 22
Current year deferred tax - 22
Adjustment in respect of prior year’s deferred tax - -
Current year deferred tax - 22
Continuing operations {note 5) - 44
Discontinued operations
Profit on disposal of net assets and other adjustments relating to discontinued operations net of tax (note 6) 197 20
Setdement of UN contract claims and related expenses - (39)
Middle East military catering business - (8)
Discontinued operations 197 (27)
Continuing and discentinued operations
Total 197 17

Year ended 30 September 2007:
The Group disposed of its European vending busingss, Selecta, on 2 July 2007 for a net profit after tax of £129 million.

The Group also completed the sale and closure of a number of other small businesses as part of the exit frora discontinued operations, and
established additional provisions totalling £45 million in respect of prior year disposals in these areas, resulting in a net loss after tax of £11 million
before the net release of tax provisions of £79 million. These provisions were released following the settlement of a number of long-standing issues
connected with prior year discontinued activities. The total net profit afier (ax arising on disposal of these operations was £68 million.

Overall an exceptional net credit of £197 million was recognised in the period.

Year ended 30 September 2006:

A 44 million exceptional tax credit arose in respect of previously unrecognised tax losses and tax deductions in respect of pension prepayments
in the UK tax group that originated in previous years.

£39 million was charged 1o complete investigations and to sette lawsuits for lost profits brought by two competitors of the Group, ES-KO
International Inc and Supreme Foodservice AG in relation 1o contracts awarded 1o Eurest Support Services by the United Nations.

£8 million was provided to settle claims arising in respect of the discontinued Middle East military catering operations.

A profit of £20 million (net of cumulative translation exchange losses and tax) was recognised in respect of the disposal of the Group’s Inflight
catering serviees business on 19 December 2005 and its travel concessions catering business (‘'SSP”) on 15 June 2006.




8 Eamings per share

The calculation of earnings per share is based on earnings after tax and the weighted average number of shares in issuc during the penod.
The adjusted earnings per share figures have been calculated based on earnings excluding the effect of discontinued activities and exceptional
items; these are disclosed to show the underlying trading performance of the Group.

2007 2006

Aftributable  Attributable

. profit profit
Artributable profit £m £m
Profit for the year auributable 10 equity shareholders of the Company 515 285
Less: profit for the year from discontinued operations (212) (33)
Attributable profit for the year from continuing operations 303 252
Less: profit from exceptional items included in continuing operations {net of tax) - (#)
Attributable profit for the year from continuing operations before exceptional items 303 208
Add back: loss/{profit) from hedge accounting ineflectiveness (net of tax) 4 (7)
Undedying attributable profit for the year from continuing operations before exceptional items 307 201
2007 2006

Ordinary Ordinary
shares of shares of
10p each 10p each

Average number of shares (millions of ordinary shares of 10p each) millions milions
Average number of shares for basic earnings per share 2,015 2,147
Dilutive share options 11 3
Average number of shares for diluted earnings per share 2,026 2,150

2007 2006

Earnings Earnings
. per share per share

pence pence
Basic earnings per share {pence)

From continuing and discontinued operations 25.6 13.3

From discontinued operations {10.6) (1.6)
From continuing operations 15.0 1.7

Exceptional items included in continuing operations (net of tax} — (2.0
From continuing operations before exceptional items 15.0 9.7

Hedge accounting ineffectiveness (ne1 of tax) 0.2 (0.3)
From underlying continuing operations before exceptional items 15.2 9.4

Diluted earnings per share (pence)

From continuing and discontinued operations 254 13.3

From discontinued operations {10.4) (1.6
From continuing operations 15.0 11.7

Exceptional items included in continuing operations (net of tax) - (2.0)
From continuing operations before exceptional items 15.0 9.7

Hedge accounting ineflectiveness (net of tax) 0.2 (0.4)
From underlying continuing operations before exceptional items 15.2 9.3

9 Dividends

A final dividend in respect of 2007 of 7.2 pence per share, £139 million in aggregate', is to be proposed at the Annual General Meeting on
8 February 2008 giving a total dividend in respect of 2007 of 10.8 pence per share (2006: 10.1 pence per share). These inancial statements
do not include an accrual for this final dividend.

2007 2008
Dividends Dividends
L. . pershare per share
Dividends on ordinary shares of 10p each pence m pence £m
Amounts recognised as distributions to equity sharcholders during the year:
Final dividend for the prior year 6.7p 136 G.5p 140
Interim dividend for the current year 3.6p 72 3.4p 73
Total dividends 10.3p 208 9.9p 213

1. Based on the number of shares in issue at 30 September 2007.
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10 Goodwill

During the vear the Group acquired the remaining 5% of its Italian subsidiary Onama S.p.A. It also made a number of small acquisitions in
North America and the Rest of the World. This is reflected in the £12 million addition to goodwill shown below.

Goodwill £m
Cost

At 1 October 2005 4,327

Additions arising from acquisitions 152

Reclassified (6)
Business disposals — discontinued activities (849)
Currency adjustment (66)
At 30 September 2006 3,558
At 1 October 2006 3,558
Additions arising from acquisitions 12

Reclassified -
Business disposals — discontinued activities (413}
Currency adjustment (65)
At 30 September 2007 3,092
Impairment

At 1 Ociober 2005 107
Impairment charge recognised in the year -
At 30 September 2006 107
At 1 October 2006 107
Impairment charge recognised in the year -
At 30 September 20067 107
Net book amounts

At 30 September 2006 3,451

Ax 30 September 2007 2,985

Goodwill acquired in a business combination is allocated at acquisition to the cash generating units ({CGUS’) that are expected to benefit from that
business combination. A summary of goodwill allocation by business segment is shown below.

2006

2007 Ori i i

iginal  Transfers  Disposals  disposals

Goodwill by business segment £m %em o £m £m
LSA 757 825 - - 825
Rest of North America 87 83 - - 83
Total North America 844 908 - - 908
Continental Europe 161 500 2 (352) 150
United Kingdom 1,733 1,798 - {63) 1,733
Rest of the World 247 245 (2) - 243
Continuing Business 2,985 3,451 - #17) 3,034
Discontinued Business — - - 417 417
Total 2,985 3,451 - - 3,451

Russia and Turkay were transfarred from the Rest of the World to the Continental Europe segment during the curment reporting period to ensurna afignmant with the new management reporting structure,
The transfers column adjusts prior year goodwill so that it is on a consistent basis.

The Group tests goodwill annually for impairment, or more frequently if there are indications that goodwill might be impaired. The recoverable
amount of a CGU has been determined from value in use calculadons. The key assumptions for these calculations are long-term growth rates
and pre-tax discount rates and use cash flow forecasts derived from the most recent financial budgets and forecasts approved by management
covering a five-year period. Cash flows beyond the five-year pertod are extrapolated using estimated growth rates based on local expected
economic conditions and do not exceed the long-term average growth rate for that country. The pre-tax discount rates are based on the Group’s
weighted average cost of capital adjusted for specific risks relating to the country in which the CGU operates.

Residual Pra-tax
Growth and discount rates growth rates discount rates
usa 2.8% 12.2%
Rest of North America 2.2% 10.4%
Continental Eurcpe 0.6-2.7% 7.0-10.7%
United Kingdom 2.5% 9.8%

Rest of the World (0.3)-6.0% 6.5-17.6%




11 Other intangible assets
Contract Computer

related software Total
Other intangible assets £m £m £m
Cost
At | October 2005 81 173 254
Additions 16 I5 31
Disposals 3 - 3
Business acquisitions (1 - (1)
Business disposals -- discontinued actvites (3) (20 (23)
Reclassified 10 - 10
Currency adjustment (6) {3) (9
At 30 September 2006 94 165 259
At 1 October 2006 94 165 259
Addidons 16 5 21
Disposals (10) (22) (32)
Business acquisitions 1 - 1
Business disposals — discontinued activities (3 (1) 4
Reclassified 12 14
Currency adjustment (3) (2) (3)
At 30 September 2007 107 147 254
Amortisation
At 1 October 2005 23 63 86
Charge for the year 13 25 38
Disposals (1} - (1}
Business disposals — discontinued activities - (13} (13}
Reclassitied - - -
Currency adjustment (2} {1) (3)
At 30 September 2006 33 74 107
At 1 October 2006 33 74 107
Charge for the year 14 17 31
Disposals (8) (21) (29)
Business disposals — discontinued activities (3 I 4
Reclassified 8 - 8
Currency adjustment n - (1)
At 30 September 2007 43 69 112
Net book amounts
At 30 September 2006 61 91 152
At 30 September 2007 64 78 142

Contract-related intangible assats result from payments made by the Group in respect of dient contracts and generally arise where It is economically more efficient for a client to purchase assets used in the
performance of the contract and the Group fund these purchases.
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12 Property, plant and equipment

Land and Plantand  Fixtures and

. buildings machinery fittings Total
Property, plant and equipment £m £m fm £m
Cost
At 1 October 2005 973 1,346 768 3,087
Additons 22 193 69 284
Disposals (19} (75} (77) (171)
Business acquisitions - - 4 4
Business disposals — discontinued activities {679) (328) (283)  (1,290)
Reclassified 15 (59) 28 (16)
Currency adjustment (19} 41} (12) (72)
At 30 September 2006 293 1,036 497 1,826
At 1 October 2006 293 1,036 497 1,826
Additions 18 14 43 205
Disposals {46) {121) (63} (230)
Business acquisitions - - - -
Business disposals — discontinued activities (16) (318} (58} (392}
Reclassified (32) 46 {17) (3)
Currency adjusument (7 {30) 1 (36)
At 30 September 2007 210 757 403 1,370
Depreciation
At | October 2005 220 800 410 1,430
Charge for the year 24 152 67 243
Disposals {9) (75) {52) (136)
Business disposals — discontinued activities (112) (171) (127) 410}
Reclassified 3) ) (6) (16)
Currency adjustment {8) (26) €] {(41)
At 30 September 2006 112 673 285 1,070
At 1 October 2006 112 673 285 1,070
Charge for the year 14 110 46 170
Disposals (27) (107) (52) (186)
Business disposals — discontinued activities (M (197) (42) (246)
Reclassified 4 4) 3 3
Currency adjustment 1 (20 2 {17)
At 30 September 2007 97 455 242 794
Net book amounts
At 30 September 2006 181 363 212 756
At 30 September 2007 113 302 161 576
The net book amount of the Group’s property, plant and equipment includes assets held under finance leases as follows:

Land and Plantand  Fixtures and

. buildings machinery fittings Total
Property, plant and equipment held under finance leases £m fm £m £m
At 30 September 2006 5 39 6 50
At 30 September 2007 2 41 2 45




13 Interests in associates

During the year the Group sold half of its 25% interest in its former associate Au Bon Pain leaving it with a 12.5% shareholding. This sharcholding
is now accounted for as an investment (note t4).

Principal associates Country of incorporation
Twickenham Expericnee Lid England & Wales
Oval Events Limited England & Wales
Thompson Hospitality Services LLG USA
. . 2007 2008
Interests in associates £m £m
Net book value
At 1 October 39 45
Additions - -
Business disposals - discontinued activities - (3
Business disposals — other activities (7) -
Share of profits less losses {net of tax) 4 2
Dividends received (6) (2)
Reclassified to investments (note 14) (6) -
Currency and other adjustments 1 (1)
At 30 September 25 39

The Group’s share of revenues and profits (including those from Au Bon Pain up to the date the Group reduced its shareholding to 12.5%)
is included below:

) 2007 2006
Associates £m £m
Share of revenue and profits
Revenue 37 50
Expenses (33) (48)
Profit after tax for the year 4 2
Share of net assets
Goodwill 19 25
Other 6 14
Net assets 25 39
Share of contingent liabilities
Contingent liabilities - -
14 Other investments

2007 2006
Other investments £m £m
Net book value
At 1 October 9 6
Additions 2 2
Business disposals — discontinued activites - (2)
Business disposals — other activities (4) -
Reclassified from interests in associates {note 13) 6 -
Currency and other adjustments (1 3
At 30 September 12 9
Comprised of
Debenture and other holdings in sperts and leisure venues 1 4
Investment in Au Bon Pain 6 -
Qther investments 5 5
Toral 12 9
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15 Joint ventures

During the year the Group's joint venture partner in Turkey exercised an option to acquire 4% of the share capital of Sofra Yemek Uretim Ve
Hizmet AS, reducing the Group’s holding to 50%. This did not affect the treatment of Sofra which was accounted for as a joint venture in the

prior year as the partners worked with equal powers to control the entitv.

Principal joint ventures Country of incorporation 9% ownarship
GR SA Brazil 30
Quadrant Catering Lid England & Wales 49
Radhakrishna Hospitality Services Lid India 50
Sofra Yemek Uretim Ve Hizmet AS Turkey 50
ADNH-Compass Middle Fast LI1.C United Arab Emirates 50

None of these investments is held directly by the ultimate parent company. All joint vetitures provide foodservice in their countries of incorporation

and make their accounts up 1o 30 September.

The share of the revenue, profits, assets and liabilities of the joint ventures which are included in the consolidated financial statements are as follows:

. 2007 2006
Joint ventures £m £m
Share of revenue and profits
Revenue 318 282
Expenscs (291) (266)
Profit after tax for the year 27 16
Share of net assets
Non-current assets 34 40
Current assets 66 72
Non-current liabilities (6) (10)
Current liabiliies (56) (51)
Net asscts 38 51
Share of contingent liabilities
Contingent liabilities 10 3
16 Trade and other receivables

2007 2006

. Current  Non-current Current  Non-current
Trade and other receivables £m £m £m £m
Trade receivables 1,196 4 1,212 4
Less: provision for the impairment of receivables (4N - (41) -
Net trade receivables 1,149 4 1,17t 4
Amounts owed by associates 5 1 - 1
Other receivables 63 54 151 100
Prepayments and acerued income 126 7 102 12
Trade and other receivables 1,343 66 1,424 117

The book value of net trade receivables approximates to their fair value dite to the short-term natwre of the receivables. There is limited
concentration of credit risk with respect to trade receivables duc to the diverse and unrelated nature of the Group’s customer base, The year
on year change in provision for the impairment of receivables is largely explained hy the deconsolidation of the discontinued businesses.

Trade receivable days for the continuing business at 30 September 2007 were 50 days (2006: 51 days for the continuing business).

17 Inventories

Inventories

Food and beverage inventories
Other inventories

Inventeries




18 Cash and cash equivalents

2007 2008
Cash and cash equivalents £m £m
Cash at bank and in hand 140 153
Short-term bank deposits 699 695
Cash and cash equivalents 839 848
2007 2006
Cash and cash equivalents by currency £m £m
Sterling 685 741
US Dollar 45 20
Euro 35 53
Japanese Yen 5 3
Other 69 31
Cash and cash equivalents 839 348
19 Short-term and long-term borrowings
2007 2006
Cuwrent  Non-current Total Current  Non-current Total
Short-term and long-term borrowings £m £m £m £m £m £m
Bank overdrafis 118 - 118 56 - 56
Bank loans 19 17 36 15 22 37
Loan notes - 380 380 33 421 454
Bonds - 1,019 1,019 - 1,350 1,350
Borrowings (excluding finance leases) 137 1,416 1,553 104 1,793 1,897
Finance leases 14 36 50 15 42 57
Borrowings (including finance leases) 151 1,452 1,603 119 1,835 1,954

Bank overdrafts principally arise as a result of uncleared transactions. Interest on bank overdrafts is at the relevant money market rates.

All arnounts due under bonds, loan notes and bank facilities are shown net of unameortised issue costs. Bonds are unsecured and are comprised
as follows:

Bonds Nominal value Redesmable Inerest
Euro Eurobond €300m 2009 6.0%
Sterding Eurobond £200m 2010 7.125%
Sterling Eurobond £325m 2012 6.375%
Sterling Eurobond £250m 2014 7.0%

The bond redeemable in 2014 is recorded at its fair value to the Group on acquisition.

The Group has fixed term, fixed interest private placements totalling US$769 million (£377 million) at interest rates between 5.11% and 7.955%.
US§15 million (£7 million) is repayable in 5 to 10 years. The carrying value of these loan notes is £380m.

2007 2006
Maturity profile of borrowings (excluding finance leases) £m £m
Within | year, or on demand 137 104
Between 1 and 2 years 292 7
Between 2 and 3 years 224 606
Between 3 and 4 years 63 228
Between 4 and 5 years 550 72
In more than 5 years 287 880

Borrowings {(excluding finance leases) 1,553 1,897
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19 Short-term and long-term borrowings continued

2007 2006

Carrying Fair Carrying Fair

. . . . value value value value

Carrying value/fair value of borrowings (excluding finance leases) £m £m £m Em

€300m/€750m Eurobond 2009 212 214 519 531

£200m Eurobond 2010 201 204 204 208

£325m Eurobond 2012 328 324 339 333

£250m Eurchond 2014 278 258 288 266

US private placements 380 392 448 478

Other loan notes - - 6 6

Bank loans 36 37 37 36

Overdrafis 118 118 56 56

Borrowings {excluding finance leases) 1,553 1,547 1,897 1,914
1. €450m of Eurobonds due in 2009 were repurchased during the current year leaving €300m outstanding.

2007 2006

Present Present

Gross value Gross value

Present value of finance lease liabilities £m £m £m £m

Finance lease payments falling due:

Within | year 16 14 18 15

In 2 to 3 vears 32 28 35 33

In more than 3 years 9 8 11 9

57 50 64 57

Less: future finance charges (7 - (7) -

Present value of finance lease liabilities 50 50 57 57

2007 2006
Finance Finance

. Borrowings leases Total Borrowings leases Total

Borrowings by currency £m £m £m £m £m £m

Sterling 831 1 832 849 3 852

US Dollar 452 24 476 481 25 506

Euro 237 21 258 525 22 547

Japanese Yen 16 - 16 22 1 23

Other 17 4 21 20 6 26

Total 1,553 50 1,603 1,897 57 1,954

The Group had the following undrawn committed facilities available at 30 September 2007, in respect of which all conditions precedent had then

been met:

2007 2006
Undrawn committed facilities £m fm
Expiring between 2 and 5 years 630 960

20 Derivative financial instruments

Financial management

The Group continues to manage its interest rate and foreign currency cxposure in accordance with the policies set out below.

The Group’s financial instruments comprise cash, borrowings, receivables and payables that are used to finance the Group's operations.

The Group also uses derivatives, principally interest rate and cross currency swaps and forward currency contracts, to manage interest rate

and currency risks arising from the Group’s operations. The Group does not trade in financial instruments. The Group’s treasury policies are
designed to mitigate the impact of fluctuations in intercst rates and exchange rates and to manage the Group’s financial nisks. The Board

approves any changes to the policics,




20 Derivative financial instruments continued

Liquidity risk
The Group finances its borrowings from a number of sources including the bank and public and US private placement markets.

Foreign currency risk

The Group’s policy is to match its principal projected cash flows by currency to actual or effective borrowings in the same currency. As currency
carnings are generated, they are used to service and repay debt in the same currency. Where necessary, to implement this policy, forward foreign
exchange contracts and cross currency swaps are taken out which, when applied (o the actual currency liabilities, convert these to an effective
amount borrowed by currency.

The borrowings in each currency give nise to foreign exchange differences on wranslagon into Sterling. As the borrowings are either less than,
or equate to, the net investment in overseas operations, these exchange rate movements are treated as movements on reserves and recorded in
the statement of recognised income and expense rather than in the income statement,

Non-Sterling earnings streams are translated at the average rate of exchange for the year. Fluctuations in exchange rates have given and will
continue (o give rise to translatton differences.

Interest rate risk

As detailed above, the Group has effective borrowings in a number of currencies and its policy is to ensure that, in the short-term, it is not materially
exposed to fluctuations in interest rates in its principal currencies. The Group implements this policy either by borrowing fixed rate debt or by using
interest rate swaps so that at least 80% of the Group’s projected net debt is fixed for one year, reducing to 60% fixed for the second year and 40%
fixed for the third year.

Hedging activities

Fair value hedges

The Group uses interest rate swaps to hedge the fair value of fixed rate borrowings. These instruments swap the fixed interest payable on the
borrowings into floating interest rates and hedge the fair value of the borrowings against changes in interest rates.

Cash flow hedges

The Group uses interest rate swaps to hedge the cash flows from fleating rate borrowings. These instruments swap floating interest payable on
these borrowings into fixed interest rates and hedge against cash flow changes caused by changing interest rates. The cash flows and income
statement impact hedged in this manner will occur between one and three years of the balance sheet date.

Net investment hedge

The Group uses foreign currency denorminated debt, forward foreign exchange contracts and cross currency swaps to hedge against the change in
Sterling value of fis foreign currency denominated net assets due to movements in foreign exchange rates.

Derivatives not in a hedging relationship

The Group has a number of derivative financial instruments that do not meet the criteria for hedge accounting. These include interest rate swaps,
forward foreign exchange contracts and cross currency swaps.

All derivative financial instruments are shown at fair value in the balance sheet. The fair values have been determined by reference to prices
available from the markets on which the instruments are raded. All other fair values shown above have been calculated by discounting cash flows
at prevailing interest rates.

2007 2006

Current  Non-current Cumrent  Non-Gurrent Cument  Non-cument Cument  Non-current

. . . a. assets assats liabilities liabilities assets assets liabilitees liabifities

Derivative financial instruments om Em £m £€m £m £m £m £m
[nterest rae swaps:

Fair value hedges - 13 - (15) - 22 - {(18)

Cash flow hedges - - - - - - - -

Not in a hedging relationship 2 - - - 9 - (1 -

Cross currency swap:
Not in a hedging relationship - - - - - - (1) -
Total 2 13 - (15) 9 22 (2) {18)
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20 Derivative financial instruments continued

2007 2006
Fairvalua Cash flow Fair valua Cash flow
Notional amount of derivative financial instruments by currency swﬁ mﬁ swag: wag“s
Sterling 775 30 775 -
US Dollar 173 245 236 375
Euro 52 35 339 156
Japanese Yen 16 77 21 68
Other - 128 - 223
Total 1,016 515 1,371 822
2007 2006
Forwards Forwards
and cross Eftective and cross Effective
Effective currency denomination of borrowings bomﬁ,ﬁ c"m ;:,,"‘;ﬁ,‘{;; bmo&ﬁ c“;f.a"g m;
after the effect of derivatives £m £m £m £m em £m
Sterling : 837 (318} 519 851 (526) 325
US Dollar 476 247 723 506 375 881
Euro 258 (98) 160 547 (205) 342
Japanese Yen 16 59 75 23 58 81
Other 21 105 126 26 299 325
Total 1,608 (5) 1,603 1,953 1 1,954
Less than Between 1 Between 2 Between 3 Between 4 Over
. . 1year and2years and3years and4years and5Syears 5years Total
Gross debt maturity analysis £m £m em £m £m £m fm

30 September 2007

Fixed interest:

€300m Eurobond 2009 -
£200m Eurobond 2010 -
£325m Eurobond 2012 -
£250m Eurobond 2014 -
US private placements -

Bank loans 4
‘Total fixed interest 4
Cash {low swaps {fixed leg) 316
Fair value swaps (fixed leg) (4)
Fixed interest (asset)/liability 316
Floating intcrest:

Bank loans 20
Overdrafts 118
Other loans -
Total floating interest 138
Cash flow swaps (floating leg) (316)
Fair value swaps (floating leg) 4
Floating interest {asset)/liability (174)
Other:

Finance lease obligations 14

Fair value adjustments to borrowings -
Swap monetisation -

Foreign currency and cross currency swaps 5)
Other (asset)/liability 9
Gross debt excluding derivatives 151

Derivative financial instruments:
Derivative financial instruments (2)

Gross debt 149




20 Derivative financial instruments continued
Lessthan  Between1 Betwoen2  Baetweend  Between4

s . 1year endZ2years and3years anddyears andSyears Over&years Total
Gross debt maturity analysis £m £m £m £m £m £m £m
30 September 2006
Fixed interest:
€750m Eurobond 2009 - - 509 - - - 509
£200m Eurobond 2010 - - - 201 - - 201
£325m Eurobond 2012 - - - - - 325 325
£250m Eurobond 2014 - - - - - 250 250
US private placements 27 - 81 - 19 68 247 442
Bank loans 5 4 4 4 4 - 21
Total fixed interest 32 4 594 224 72 822 1,748
Cash flow swaps {fixed leg) 535 287 - - - - 822
Fair value swaps (fixed leg) (52) 4 {424} (454 (5) (432)  (1,371)
Fixed interest {asset)/liability 515 287 170 (230) 67 390 1,199
Floating interest:
Bank loans 11 3 - - - 2 16
Overdrafts 56 - - - - - 56
Other loans 6 - - - ~ - 6
Total floating interest 73 3 - - - 2 78
Cash flow swaps (floating leg) (535) (287) - - - - {822)
Fair value swaps (floating leg} 52 4 424 454 5 432 1,371
Floating interest (asset)/liability {410) {280) 424 454 ) 434 627
Other:
Finance lease obligations 15 14 10 6 3 9 57
Fair value adjustments to borrowings - - (10) - 29 19
Swap monetisaton - - 22 4 - 25 51
Foreign currency and cross currency swaps (0 - - - - 2 1
Other (asset)/liability 14 14 22 10 3 65 128
Gross debt excluding derivatives 119 21 616 234 75 889 1,954
Derivatve financial instrumenis:
Derivative financial instruments {7) - 11 (18) - 3 (n
Gross debt 112 21 627 216 73 892 1,943
21 Trade and other payables

2007 - 2006
Current  Non-current Current  Non-current

Trade and other payables £m £m £m £m
Trade payables 660 4 777 4
Amounts owed to associates - - - -
Sacial sccurity and other taxes 190 - 176 -
Other payables 169 18 210 28
Deferred consideration on acquisitions 3 3 20 3
Liability on put options held by minority equity partners - 8 9 8
Accruals and deferred income 811 3 798 3
“Trade and other payables 1,833 36 1,590 46

The directors consider that the carrying amount of trade payables approximates to their fair value.

Trade payable days for the continuing business at 30 September 2007 were 48 days (2006: 48 days for the contnuing business).
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22 Provisions

Provisions in
raspect of
disposed Qnerous Legal and
. . Insurance  businesses contracts  other claims Environmenital Total
Provisions £m £m £m ¢m £m £m
At 1 October 2005 39 - 24 59 11 153
Reclassified 67 - 14 (1 n 70
Expenditure in the year (40 (0 n (5) - 47
Charged to income statement 45 109 8 - - 162
Credited to income statement - - (N {5 - {6)
Transferred to post-employment benefit obligations (20} - - - - (20)
Currency adjustment 4 - - n - (9)
At 30 September 2006 107 108 44 38 10 307
At 1 October 2006 107 108 44 38 10 307
Reclassified - - 3 4 (4) 3
Expenditure in the year N (14) ()] - n (28}
Charged to income statement 19 108 5 30 3 165
Credited to income statement - (2) - - - 2)
Transferred to post-employment benefit obligations - - - - - -
Currency adjustment (7) - - (L - (8}
At 30 September 2007 112 200 46 71 8 437
. 2007 2006
Prowvisions £m £m
Non-current 351 242
Current . 86 65
Total provisions 437 307

Insurance relates 10 the costs of self-funded insurance schemes and is essentially long term in nature.

Provisions in respect of discontinued and disposed businesses relate to estimated amounts payable in connection with onerous contracts and claims
arising from disposals. The final amount payable remains uncerain as, at the date of approval of these financial statements, there remains a
further period during which claims may be received. The timing of any settlement will depend upon the nawre and extent of claims received.

Onerous contracts represent the liabilities in respect of short-term and long-term leases on unoccupied properties and other contracts lasting
under five years.

Legal and other claims relate principally to provisions for the estimated cost of litigation and sundry other claims. The timing of the settlement
of these claims is uncertain.

Environmental provisions are in respect of potential liabilities relating to the Group’s responsibility for maintaining its operating sites in accordance
with statutory requirements and the Group’s aim to have a low impact on the environment, These provisians are expected to be utilised as
operating sites are disposed of or as environmental matters are resolved.

23 Post-employment benefit obligations

Pension schemes operated

"The Group operates a number of pension arrangements throughout the world which have been developed in accordance with statutory
requirements and local customs and practices. The majority of schemes are self administered and the schemes’ assets are held independently of
the Group’s finances. Pension costs are assessed in accordance with the advice of independent, professionally qualified actuaries. The Group makes
employer contributions to the various schemes in existence within the range of 6% to 30% of pensionable salaries.

The contributions payable for defined contribution schemes of £36 million (2006: £33 million) have been fully expensed against profits in the
current year,

UK schemes
Within the UK there are three main arrangements:

) Compass Group Penston Plan, ‘the Plan’
{i) Compass Pension Scheme, ‘the Scheme’
{ili) Compass Retirement Income Savings Plan, ‘CRISP’




23 Post-employment benefit obligations continued

CRISP was launched on | February 2003, This is the main vehicle for pension provision for new joiners in the UK but existing members of the
Plan and the Scheme will continue to accrue benefits under those arrangements. CRISP is a contracted-in money purchase arrangement whereby
the Group will match employee contributions up to 6% of pay {minimum 3%). Within CRISP there has been a new defined contribution section
established from April 2006 known as the Compass Higher Income Plan, ‘CHIP’. Senior employees swho contribute to CRISP or to the Plan or
Scheme will receive an additional employer-only contribution into CHIP. The amount of contribution and eligibilicy for CHIP are decided
annually at the Compamy's discretion. The payment towards CHIP may be taken as a cash supplement instead of a pension contribution.

The Plan and the Scheme are defined benefit arrangements that are closed 10 new entrants other than for transfers under public sector contracts
where the Group is obliged to provide final salary benefits 1o transferring emplovees. Such wransferees enter into special sections of the Plan, known
collectively as ‘the GAD sections’, which have been certified by the Government Actuary’s Department as ‘broadly comparable’ to the relevant
public sector scheme. After a thorough review by the Group, the pensions accruing under the Plan and Scheme for service accruing afier 6 April
2006 (other than for the protected members in the GAD sections) were reduced so that all members now accrue benefits on an 80ths of (inal
pensionable salary basis. In addition the link between pensionable pay and salary was removed so thar pensionable pay from 6 April 2006 will

only increase in line with salary up to a maximum of 5% per annum or the increase in the Retail Price Index if lower. This change, together with
additional funding (including a lump sum of £280 million in 2005/06 and a further £45 million in 2006/07 from the proceeds of the Selecta
disposal) and a reduction in the risk profile of investments means that the Group has waken action to substantially reduce the funding deficits in the
UK over the last two years.

The Plan and the Scheme are operated on a prefunded basis. The funding pelicy is to contribute such variable amounts, on the advice of the
Actuary, as achicves a 100% funding level on a projected salary basts. The acruarial assessments covering expense and contributions are carried
out by independent qualified actuaries. Formal actuarial valuations of the Plan and the Scheme are carried out every three years. The most recent
valuations were as at 5 April 2004, The valuation due as at 5 April 2007 ts under way and at an advanced stage, but the final results were hot
available at the time of the compledon of this report. However, a significant improvement in the funding positions is expected, even allowing for
the updated mortality assumnptions, The Plan and the Scheme are reappraised annually by independent actuaries in accordance with [AS 19
requirements,

CRISP has a corporate trustee. The Chairman, Tony Allen, is independent. The other five trustee directors are UK-based employees or former
employees of the Group, four of whom have been member-nominated. The Plan has a corporate wrustee with two independent directors, including
the Chairman, Peter Morriss. The other eight trustee directors are UK-based employees or former employees of the Group, four of whom have
been member-nominated. The Scheme is a closed defined benefit arrangement and also has a corporate trustee. The Chairman, David Bishop,

is independent. The remaining seven trustee directors are UK-hased employees or farmer emplovees of the Group, three of whom have been
member-nominated.

Overseas schemes

In the USA, the main plan is a defined benefit plan. The funding policy, in accordance with government guidelines, is to contribute such variable
amounts, on the advice of the actuary, as achieves a 100% funding level on a projected salary basis. In the Netherands the Group operated insured
defined benefit pension plans where the Group cowtributions represent the insurance companies’ assessment of the annual cost of the benefits
earned in that year. During the year the arrangements in the Netherlands have been closed and replaced with defined contribution arrangements.
The accrued liabilities arising from the defined benefit plans were transferred to the respective insurance companies. In Canada, Norway and
Switzerland the Group also participates in funded defined benefit arrangements.

In other countries Group employees participate primanly in state arrangements to which the Group makes the appropriate contributions.

The defined benefit schemes are closed to new entrants. For these schemes the current service cost will increase under the projected unit credit
method as the members of the schemes approach retirement.

Disclosures showing the assets and liabilities of the schemes are set out below: These have been calculated on the following assumptions:

UK schemes USA schemes Other schermes

AL30 A130 At30 Atan AL30 AL30 At30 AL30 a0

. Septemnber September  September  September  September  September  September  September  Septemnber

Assumpuons 2007 2008 2005 2007 2006 2005 2007 2006 2005

Rate of increase in salaries 3.2%M.2% 2.8%/3.3%' 3.2% 4.0% 4.0% 4.P% 2.9% 2.7% 2.6%
Rate of increase for pensions

in payment 3.2%/3.5% 2.8% 3.0% 2.2% 2.5% 2.4% 0.9% 0.7% 0.8%

Rate of increase for deferred pensions 3.2%  2.8%/3.0%' 2.7% 0.0% 0.0% 0.0% 0.6% 0.7% 0.8%

Discount rate 5.8% 5.0% 5.0% 6.1% 5.8% 5.5% 4.9% 3.9% 3.8%

Inflation assumption 3.2% 2.8% 2.7% 2.2% 2.5% 2.4% 2.1% 1.8% 1.8%

1. Varies according to the benefit structure.
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23 Post-employment benefit obligations continued

The mortality tables used in the actuarial valuation imply life expectancy at age 65 in years for typical members as follows:

UK schemes Male non-pensioner Male pensioner Female non-pensioner Female pensioner
At 30 September 2007 21.8 years 20.5 years 24.7 years 23.5 years
At 30 September 2006 20.9 years 19.7 years 23.7 years 22.6 years
USA schemes Male Female
At 30 September 2007 18.1 years 20.4 years
At 30 September 2006 18.1 vears 20.4 years
UK schemes USA schemes Other schemes
Expected Expected Expectod Total
30 September 2007 rotum em o retum tmem em em
Equity instruments 8.0% 383 8.8% 46 6.6% 25 454
Debt instruments 5.3% 838 5.9% 19 4.7% 33 890
Other 6.0% 69 3.8% 4 5.2% 25 93
Total plan assets 6.1% 1,290 7.7% 69 5.7% 83 1,442
Present value of funded obligations (1,199) (81) (98)  (1,378)
Present value of unfunded obligations (29) (48) (57) (134)
Surplus not recognised in accordance with IFRIC 14 (91) - (1) {92)
Liability in the balance sheet (29) (60) {73) (162)
UK schemes USA schemes Other schames
ed ed ed Total
30 September 2006 Exp:twm £m Expr?imm £m Emm £m o
Equity instruments 7.7% 401 8.7% 47 6.4% 45 493
Debt instruments 4.7% 764 5.6% 20 3.5% 81 865
Other 4.5% 9 4.4% 1 4.1% 40 50
Total plan assets 5.7% 1,174 7.8% 68 4.5% 166 1,408
Present value of funded obligations (1,241) 2] (187 (1,519
Present value of unfunded obligations (28) (64 (79 (171}
Liahility in the balance sheet {95) (87) (100) (282)
Y
UK schemes USA schemes Other schernes
od Expected Expected Total
30 September 2005 Expr:Lrn £m p:;::rn £m pr::m £m fm
Equity instruments 7.5% 489 8.3% 53 6.2% 44 586
Debt instruments 4.5% 305 5.0% 17 3.4% 65 387
Other 4.0% 18 3.9% 1 3.0% 484 67
Total plan assets 6.3% 812 7.4% 71 4.0% 157 1,040
Present value of funded obligatons (1,135} (96) (176)  (1,427)
Present value of unfunded obligations (24) (7% _(74) (168)
Liability in the balance sheet (367 (95) {93) {555)

The expected rates of return on individual categories of plan assets are determined after taking advice from external experts and using available
market data, for example, by reference to relevant equity and bond indices published by Stock Exchanges. The overall rate of return is calculated
by weighting the individual rates in accordance with the anticipated balance in the respective investment portfolio of each plan.

2007 2006
Total pension costs/{credits) UK USA Other Total UK USA Othor Total
recognised in the income statement £m £m £m £m £ £m tm £m
Current service cost 12 3 12 27 19 3 16 38
Past service credit - (1) - (1 - 2) - (2}
Curtailment credit - - (6) (6) (6) (6) - (12)
Charged/(credited) to operating expenses 12 2 6 20 13 (3) 16 24
Amount charged to plan habilities 64 8 8 80 59 9 8 76
Expected return on plan assets (67) (5) (6) (78) (54) (5) (6) (65)
(Credited)/ charged 1o finance costs (3) 3 2 2 5 4 2 11
Total pension costs/(credits) 9 5 8 22 18 (n 18 35

The total pension costs/{credits) shown above relate to both the continuing and discontinued business,




23 Post-employment benefit obligations continued

2007 2006
Fair value of pension plan assets UK USA Other Tota) UK USA Other Total
recognised in the balance sheet £m £m £m £m £m £m £m £m
At 1 October 1,174 68 166 1,408 812 71 157 1,040
Currency adjustment - (6) 1 (5) - 4 (8) (t2)
Expected return on plan assets 67 5 6 78 54 5 6 65
Actuarial gain’ 14 5 3 22 27 - 12 39
Employee contributions 4 - 4 8 5 - 4 9
Employer contributions 68 17 25 110 314 5 10 329
Asset wransfer from Granada scheme - - - - 3 - - 3
Benefits paid (47) (200 (13) (80} 41 {9) {6) (56)
Merger of Vendepac Scheme into the UK Scheme 10 - (10 - - - - -
Disposals & plan settlements - - (99) (99) - - 9) 9
At 30 September 1,290 69 83 1,442 1,174 68 166 1,408
2007 2006
Present value of defined benefit UK USA Other Total UK UsA Other Total
obligations recognised in the balance sheet £m £m £m £m £m £m £m £m
Aul October 1,269 155 266 1,690 1,179 166 250 1,595
Currency adjustment - (11} 2 9 - )] 9 {18)
Current service cost 12 3 12 27 19 3 16 38
Past service credit - (1) - ) - (2) - (2
Curtailment credit - - (6} (6) (6) (6) - {12)
Amount charged 1o plan labilities 64 8 8 80 59 9 8 76
Actuarial (gain)/loss’ (84} (5) (19) (108) 55 5 16 76
Employee contributions 4 - 4 8 5 - 4 9
Benefits paid (47) (20) (13) (80} 41} 9) (6) (56)
Benefits paid by the Group - - - - (1} - (6} (7)
Merger of Vendepac Scheme into the UK Scheme 10 - (10) - - - - -
Dispasals and plan scttlements - - (103) (103) - - (23} (23)
Other balance sheet transfers - - 14 14 - - 20 20
Reclassifted - - - - - {2 (# (6)
At 30 September 1,228 129 155 1,512 1,269 155 266 1,690

The history of experience adjustments is as follows. In accordance with the transitional provisions for the amendments to IAS 19 *Employee
Benefits’ issued on 16 December 2004, the disclosures below are determined prospectively from the 2005 reporting period.

) . 2007 2006 2005
Experience adjustments £m £m £m
Present value of defined benefit obligations 1,512 1,690 1,595
Fair value of plan assets (1,442}  (1,408) (1,040)
Surplus not recognised in accordance with IFRIC 14 92 - -
Net deficit reported 162 282 355
Experience adjustments on plan liabilities — (loss) (15) (14) (8)
Experience adjustments on plan assets — gain 22 39 75

* The actuarial gain/loss reported n the consolidatad statement of recognisad income and expensa is the sum of the iterms marked with an asterisk.

The Group made total contributions of £110 million in the year (2006: £329 million) including special contributions of disposal proceeds
to pension plans of £45 million (2006: £280 million) and expects to make regular ongoing contributions of £38 million in 2008.

The expected return on plan assets is based on market expectations at the beginning of the peried. The actual return on assets was £ 100 million
(2006: £104 million).

The cumulative actuarial loss recognised in the statement of recognised income and expense was 156 million (2006: £194 million). An actuarial
gain of £38 million (2006: actuarial loss £37 million) was recognised during the year.

The deficit would have reduced to £70 million if the full surplus on certain schemes had been fully recogmised. IFRIC 14 only permits the
recognition of a pension fund surplus where a company can clearly demonstrate that it can access the surplus through, for example, reduced
future contributions, The Group has taken the prudent view that it will not be able to access these surpluses, 1otalling £92 million, in the
foreseeable future.
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24 Called up share capital

During the year 4,463,879 options were granted under the Compass Group Managememt Share Option Plan. All options were granted over the
Company’s ordinary shares and the grant price was cquivalent to the market value of the Company’s shares at the date of grant. No options were

granted under any of the Company’s other share option plans.

The Company commenced an on market share buy-back programme following the disposal of Select Service Partner in June 2006, This
programme was extended following the disposal of Selecta in July 2007. During the vear, a total of 181,407,434 ordinary shares of 10p each

were repurchased for a consideration of £575 million and cancelled.

2007 2006
Number of Nurmber of

Authorised and allotted share capital shares £m shares £m
Authorised:
Ordinary shares of 10p each 3,000,010,000 300 3,000,010,000 300
Allotted and fully paid:
Ordinary shares of 10p each 1,926,996,323 193 2,098,723,901 210

2007 2006

Number of Number of

Allotted share capital shares shares
Ordinary shares of 10p each allowted as at | October 2,098,723,901 2,155,661,135
Ordmnary shares allotted during the year on exercise of share options 9,679,856 743,766
Repurchase of ordinary share capital (181,407,434) (57,681,000
Ordinary shares of 10p cach allotted as at 30 September 1,926,996,323 2,098,723,901

At 30 September 2007, employees held options over a total of 122,169,742 ordinary shares under all of the Group’s share option plans as follows:

Executive and Management Share Option Plans Nurnber of shares Option price per shara {pence)
Exercisable:

17 December 2000 - 16 December 2007 141,106 32491

11 December 2001 — 10 December 2008 166,186 338.27
17 June 2002 - 16 june 2009 69,244 444.76
16 September 2002 - 15 September 2009 4,858,287 312.80°
29 September 2002 — 28 September 2009 1,325,788 36100
25 November 2002 — 24 November 2009 497,781 391.70
22 December 2002 — 21 December 2009 13,849 431.40
3 February 2003 — 2 February 2010 285,342 394.00
13 September 2003 — 12 September 2010 12,497,735 371.60
28 May 2004 - 27 May 2011 430,000 5324.50
15 September 2004 — 18 September 2011 9,426,450 430.00
23 May 2005 — 22 May 2012 10,430,150 422.00
30 September 2005 - 29 September 2012 3,580,576 292.50
4 December 2005 — 3 December 2012 1,073,900 313.75
28 May 2006 — 27 May 2013 14,305,550 320.00
3 December 2006 — 2 December 2013 85,500 356.00
3 December 2006 — 2 December 2013 2,053,300 356.00
7 June 2007 — 6 June 2014 1,200,000 333.50
3 August 2007 — 2 August 2014 1,300,000 316.25
3 August 2007 — 2 August 2014 13,260,610 316.25
1 December 2007 — 30 November 2014 3,290,000 229.25
1 December 2007 — 30 November 2014 18,437,823 229.25
14 December 2008 — 13 December 2015 6,867,800 210.00
12 June 2009 — 11 June 2016 215,000 234.50
30 March 2010 — 29 March 2017 4,177,304 335.75
28 September 2010 — 27 September 2017 265,354 310.75

110,254,435

1. Qptions granied over ordinary shares in Compass Group Holdings PLC ('{CGH'), Under its articles of association, any CGH ordinary shares which are issued on exarcise are automatically transferrad
1o the Company in consideration of the issue 0! Compass Group PLC ordinary shares on the basis of 1.835 Compass Group PLC shares for every CGH sharg. Numbers and prices given are relative to

Compass Group PLC.




24 Called up share capital continued

UK and International Sharesave Plans Number of shares Option price per share (pence)
Exercisable:

1 September 2008 — 28 February 2009 89,086 436.00
1 September 2008 — 28 February 2009 1,814 436.00
I September 2007 — 28 February 2010 415,509 336.00
1 September 2007 — 28 February 2008 256,821 336.00
1 September 2008 — 28 February 2011 192,961 290.20
1 September 2008 — 28 February 2009 210,085 290.20
1 September 2007 — 28 February 2012 623,332 266.80
1 September 2007 — 28 February 2012 815,742 266.80
1 September 2007 1,466,372' 266.80
4 September 2007 48,932 266.80
I September 2008 — 28 February 2013 3,750,761 179.20
| September 2008 — 28 February 2011 1,327,843 179.20
| September 2008 2,543,830 179.20
| September 2008 172,219' 179.20

11,915,307

1. Qptions granted under the international sharesave plan represent appreciation rights over the number of shares shown, In the event of exercisa, holders will raceive a number of shares calculated by
referenca 1o the increase in the market price at the time of exercise over the opticn price.

25 Reconciliation of movements in equity
Attributable te equity shareholders of the Company
Share Capital

Share premium  redemption Own Gther Retained Minarity

capital aceount reserve shares reserves earnings interests Total

Reconciliation of movements in equity gm £m £m £m £m £m £m £m
At | Octeber 2005 216 94 9 n 4,137 (2,204) 27 2,278
Total recognised income and expense - - - - (12 260 6 254
Issue of shares - 2 - - - - - 2
Fair value of share-based payments (net) - - - - 25 - - 25
Share buy-back (6) - 6 - - (149 - (149)
Transfer on exercise of put options - - - - 138 3 {10) 131
Other changes - - - 1 - - (6) (5)
210 96 15 - 4,288  (2,090) 17 2,536
Dividends paid to Compass sharehalders (note 9) - - - - - (213 - (213)
Dividends paid to minority intercsts = - - - - _ L)) (11
At 30 September 2006 210 96 15 - 4,288 (2,303} 6 2312
At 1 Ociober 2006 210 96 15 - 4,288 (2,303) 6 2,312
Total recognised income and expense - - - - 1 575 19 595
Issue of shares 1 26 - - - - - 27
Fair value of share-based payments (ner) - - - - 14 - - 14
Share buy-back (18) - 18 - - (573) - {(575)
Transfer on exercise of put options - - - 9 - - 9

Other changes - - — (1) - - - ()

193 122 33 (1) 4312 (2,303) 25 2,381
Dividends paid 10 Compass sharchelders (note 9) - - - - - {208} - {208)
Dividends paid to minority inicrests - - - - - - )] 3
At 30 September 2007 193 122 33 (1) 4312  (2,511) 22 2,170

Own shares held by the Group represent 271,960 shares in Compass Group PLC (2006: 161,600 shares). 161,012 shares are held by the Compass
Group Employee Share Trust (ESOI”) and 110,948 shares by the Compass Group Employee Trust Number 2 (CGETZ’). These shares are listed
on a recognised stock exchange and their market value at 30 September 2007 was £0.8 million (2006: £0.4 million). The ntominal value held at
30 September 2007 was £27,196 (2006: £16,160).

ESOF and CGET2 are discretionary trusts for the beneiit of employees and the shares held are used to satisfy some of the Group’s liabilities to
employees for share options, share bonus and leng-term incentive plans. All of the shares held by the ESOP and CGE'T?2 are required to be made
available in this way.
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25 Reconciliation of movements in equity continued

The analysis of other reserves is shown below:

oy
Share-based ad;lﬁtl?'\tgl);
payment Memger  Translation Hedging for put Total other
reserve reserve reserve reserve options reserves
Other reserves £m £m £m &m £m £m
At 1 October 2005 105 4,170 16 ] (155) 4,137
“Total recognised income and expense - - (1 (n - (12)
Fair value of share-based pavments 25 - - - - 25
Settled in cash or existing shares (purchased in market) - - - - - -
Transfer on exercise of put options - - - - 138 138
At 30 September 2006 130 4,170 5 - (17) 4,288
At 30 Seprember 2006 130 4,170 5 - 17 4,288
Total recognised income and expense - - 1 - - 1
Fair value of share-based payments 25 - - - - 25
Seuded in cash or existing shares {purchased in market) {11} - - - - (11)
Transfer on exercise of put options - - - - 9 9
At 30 September 2007 144 4,170 6 - (8) 4,312

The merger reserve arose in 2000 following the demerger from Granada Compass ple. The equity adjustment for put options arose on accounting
for the options held by the Group’s minority partners requiring the Group 10 purchase those minority interests.

26 Share-based payments

Share options

Full details of the Compass Group Share Option Plan {‘Option Plan’), the Management Share Option Plan (‘Management Plan’) and the Savings-
related Share Opuon Scheme can be found in the Directors’ remuneration report.

The following tables illustrate the number and weighted average exercise prices of, and movements in, share options during the year.

2007 2006

Number Weighted average Number Weighted average

; of share exarcise price of share exercise price
Executive and management schemes options (pence) options {pence)
Oustanding at 1 October 129,018,281 321.25 140,634,118 330.33
Granted 4,463,879 334.26 7,813,300 210.67
Exercised (8,946,120) 283.31 (600,725) 229.09
Forfeited (14,036,513) 350.13 (18,759,168} 346.29
Expired {245,092} 379.22 {69,244) 310.29
Quistanding at 30 September 110,254,435 321.05 129,018,281 321.25
Exercisable at 30 September 62,610,104 364.63 55,215,845 380.21

The balance above includes options over 29,711,766 shares (2006: 36,367,195 shares) that were granted on or before 7 Novernber 2002 and
had vested by 1 October 2004. These options have not been subsequently modified and therefore do not need to he accounted for in accordance
with IFRS 2 ‘Share-based Payment’.

2007 2006

Number Weighted average Number Weighted average

. . of share exercise price of share exercise prce

Employee savings-related schemes —options aptions {pence} options {penco)
Oustanding at 1 October 8,463,978 236.51 12,191,328 242.24
Granted - - - -
Exercised (639,141) 236.82 (48,937} 179.20
Forfeited (1,741,974} 227.34 (2,797,940} 231.14
Expired {1,011,214) 3773 (880,473} 336.00
Quustanding at 30 September 5,071,649 211.55 8,463,978 236.51
Exercisable at 30 September 614,111 305.45 1,023,142 376.32

The balance above includes options over 89,086 shares (2006: 744,709 shares) that were granted on or before 7 November 2002 and had vested by
1 October 2004. These options have not heen subsequently modified and therefore do not need to be accounted for in accordance with IFRS 2.
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2007 2006

Number Waighted average Number Weighted average

of share exercise price of share exercise prica
Employee savings-related schemes - share appreciation rights opticns {pence) options (pence)
Oustanding at | Oclober 9,595,916 220.56 15,140,626 235.29
Granted - - - -
Exercised (56,267) 191.27 (3.354) 179.20
Forfeited (2,613,234) 220.02 (3,545,071} 244.30
Expired {82,757} 436.00 {1,996,285) 290.20
Ouustanding at 30 September 6,843,658 218.40 9,595,916 220.56
Exercisable at 30 Scpember 2,196,771 274.89 84,571 436.00

Options granted under the international savings-related schemes represent appreciation rights over the number of shares shown. When exercised,
holders receive a number of shares calculated by reference to the increase in the market price at that time over the option price (as shown in the
table above). Any remaining share appreciation rights are shown in the table above as expired,

Information relating to all option schemes
The weighted average share price at the date of exercise for share options exercised during the vear was 345.64 pence (2006: 263.80 pence).

The options outstanding at the end of the year have a weighted average remaining contractual life of 3.5 years (2006: 6.4 years) for executive
and management schemes and 1.5 years (2006: 2.5 years) for employee schemes.

For 2007, options were granted on 30 March 2007 and 28 September 2007, The estimated fair value of options granted on those dates was
90.97 pence and 62.10 pence respectively. For 2006, options were granted on 14 December 2005 and 12 June 2006. The estimated average fair
value of these options was 41.97 pence and 45.88 pence respectively.

Fair valucs for the executive and management schemes were cateulated using a binomial distribution option pricing medel so that proper allowance
is made for the presence of performance conditions and the possibility of early exercise. In addition, a Monte Carlo simulation model was used 10
estimate the probability of performance conditions being met. Fair values for opuons granted under employee savings-related schemes were
calculated using the Black-Scholes option pricing model. The inputs to the option pricing models are reassessed for each grant.

The historical volatility is calculated with reference to weekly movements in the Compass share price over the threc years prior to the grant date.

The following assumptions were used in calculating the fair value of options granted under executive schemes:

Assumptions - options 2007 2008
Historical volatility 28.0% 31.6%
Risk free interest rate 5.2% 4.3%
Dividend yield 3.0% 4.6%
Expected life 6.0 years 7.0 years
Weighted average share price at date of grant 337.7p 211.59p
Weighted average option exercise price 334.26p 210.67p

Long-term incentive plan
Full details of the Compass Group Long-Term Incentive Plan (LTIP) can be found in the Dircctors’ remuneration report.

The following table shows the movement in share awards during the vear.

2007 2006

Number Number

Long-term incentive plan of ghares of shares
Qutstanding at 1 October 6,183,127 5,669,951
Awarded 2,041,940 3,189,460

Exercised {253,526) {90,750)

Forfeited or waived (1,486,193) (1,629,107)

Lapsed {925,349) (956,427)
Outstanding at 30 September 5,559,999 6,183,127
Exercisable at 30 Seprember - 253,626

Vesting of LTTP awards madce before September 2005 and 50% of LTIP awards made in the years to 30 September 2006 and 2007 are dependent
on the Group’s performance relative to a comparator group of companies comprising the FT'SE 100 Index. This is treated as a market-based
conditon for valuation purposes and an assessment of the vesting probability was built into the grant date fair value calculations. This assessment
was calculated using a Monte Carlo simulation option pricing model.
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26 Share-based payments continued

The remaining 50% of awards made in the year to 30 September 2007 depend on the achievement of the Group Free Cash Flow (GFCF’) target
for the three years from 1 October 2006 10 30 September 2009. 25% of the award will vest if GFCF of at least £859 million is achieved over the
period and the full award will vest it GFCF of £959 mitlion is achieved. 50% of awards made in the year to 30 September 2006 depend on the
achievement of the GFCF target for the three years from 1 October 2005 to 30 September 2008. 25% of the award will vest if GFCF of at least
£768 million is achieved over the pertod and the full award will vest if GFCF of £843 million is achieved. Awards will vest on a straight-line basis

between these two points.

The fair value of these awards was calculated using the Black-Scholes option pricing maodel, the vesting probability being assessed
a simulation model of the GFCF forecast.

based on

The weighted average share price at the date of exercise for LTIP awards exercised during the year was 324.41 pence (2006: 225.47 pence).

"T'he LTIP awards outstanding at the end of the year have a weighted average remaining contractual life of 1.5 years (2006: 1.6 years).

In 2007, LTIP awards were made on 8 March 2007 and 1 June 2007. The estimated fair value of awards granted on these dates was 251.88 pence.

In 2006, LTIP awards were made on 14 June 2006. The estimated average fair value of these awards was 120.00 pence.

“The inputs to the option pricing models are reassessed for cach award. The following assumptions were used in calculating the fair value of LTIP

awards made during the year:

Assumptions—long-term incentive plan 2007 2006
Historical volatiliry 28.1% 28.2%
Risk free interest rate 5.2% 4.7%
Dividend yield 3.2% 4.3%
Expected life 2.5 years 2.3 years
\Weighted average share price at date of grant 317.70p 206.25p
Long-term bonus plan
Certain executives participating in the Long-Term Bonus Plan in prior years received an award of deferred Compass Group PLC shares.
The award of bonus shares is subject to performance conditions and matching shares may be released by the Company following completion
of a further period of service.
The following table illustrates the movement in the number of awards during the year
2007 2006

Number Number
Long-term bonus plan of shares of shares
Outstanding at 1 October 6,514,317 9984014
Aswarded ‘ 222,932 174,623
Adjustment of awards fellowing acquisition of minority interests 295,984 -
Vested (2,079,432) {958,590)
Lapsed (cash settled) (1,020,400) (1,947,501)
Torfeited {470,875} (738,234)
Quustanding at 30 September 3,462,526 6,314,317
Fair valucs for bonus shares awarded during the year were calculated using the Black-Scholes option pricing model. The inputs to the option
pricing model are reassessed for cach grant. The following assumptions were used in calculating the fair valuc of awards granted:
Assumptions —long-term bonus plan 2007 2006
Historical volaulity 31.0% 35.9%
Risk free interest rate 4.3% 4.8%
Dividend yield 4.3% 4.0%
Expected life 3.0 years 3.0 years
Weighted average share price at date of grant 222.28p 220.32p

The weighted average share price at the date of exercise for share bonus awards vesting during 2007 was 305.07 pence (2006: 21 1.54 pence).
0.6 years).

The sharc bonus awards outstanding at the end of the year have a weighted average remaining contractual life of 0.1 years (2006:

The estimated average fair value of share bonus awards made during the year was 280.56 pence (2006: 265.70 pence).




26 Share-based payments continued

Income statement expense and carrying value

The Group recognised expenses of £24 million (2006: £21 million) for continuing operations and £1 million (2006: £4 million) for discontinued
operations in respect of equity-settled share-based payment transactions.

Cash-settled share-based payments

The Group has granted phantom share options to certain employees under the terms of the Management Equity Bonus Plan which mirror

grants made under the Management Plan. These require the Group w pay the intrinsic value of the option to the employee at the date of exercise.
At 30 September 2007, the Group has recorded liabilities of £1 million (2006: £2 million). The fair value of the phantom options is determined
using the binomial distribution option pricing model using the assumptions shown above. The Group recorded a (otal credit of £1 million

(2006 expense {1 million) during the year in respect of cash-serded phantom share options.

27 Business combinations

Acquisttions in the year included the purchase of the final 5% minority interest in Onama S.p.A. for a consideration of £7 million and a number
of smaller infill acquisitions for a consideration of £7 million. Total £ 14 milkion.

£12 million goodwill was recognised in respect of these acquisitions. This included a fair value adjustment of £2 million which increased
Labilities acquired.

Goodwill arising on acquisitions in the year is atributable to the anticipated profitability that will be generated from an extension to the
Group’s operations.

Onama was previously accounted for as a subsidiary and therefore there is no impact on the Group’s consolidated revenue or operating profits
in acquiring the final 5%. The impact on the Group’s consolidated revenue and operatng profits had the other investments been owned for
the full year would have been minimal,

The Group also paid deferred consideration velating w prior year acoquisidons of £17 milhon, leaving £6 million deferred consideration outstanding,

The total amount of cash paid in the year was £31 million.

28 Reconciliation of operating profit to cash generated by operations

2007 2006
Reconciliation of operating profit to cash generated by operations £m &m
Operating profit from continuing operations 525 455
Adjustments for:

Depreciation ol property, plant and equipment 142 151
Amortisation of intangible fixed assets 31 37
Loss on disposal of property, plant and equipment 5 5
Increase/(decrease) in provisions 43 3
Decrease in pensions liability (42) (35)
Share-based payments — charged to profits’ 23 21
Share-based payments — seuled in cash or existing shares® {11) -
Operating cash flows before movement in working capital 716 631
{Increase}/ decrease in imventories (7 52
(Increase)/decrease in receivables 8 (33)
Increase/{decrease) in payables 36 57
Cash generated by operations 753 651

1. £24 million share based payments charge — £1 million credit in respect of cash-setiled phantom share options (credited back (o the incoma statement).
2. It was onginally anticipated that these payments would be satisfied by the issue of new shares.
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29 Cash flow from discontinued operations

) ) ) 2007 2006
Cash flow from discontinued operations £m £m
Net cash from/{used in) operating activities of discontinued operations
Cash generated from discontinued operations (11) 193
Tax paid (7 (1)
Net cash from/{used in} operating activities of discontinued operations (18} 178
Net cash from/{used in) investing activities by discontinued operations
Purchase of property, plant and cquipment (34) (1186}
Proceeds from sale of property, plant and equipment 4 11
Net cash from/(used in) investing activides by discontinued operations (30) (105)

Net cash from/{used in) financing activities by discontinued operations

Dividends paid 1o minority interests

Net cash from/(used in) financing acuvities by discontinued operations

30 Analysis of net debt

This table is presented as additional information to show movement in net debt, defined as overdrafts, bank and other borrowings, finance leases

and derivative financial instruments, net of cash and cash equivalents.

Cash Bank Mm Derivative
and cash Bank and other and Fingnce financial Gross Net
equivalents overdrafts  bomowings  bomrowings leases  instruments debt debt
Net debt £m £m £m £m £m £m £m £m
At 1 October 2005 281 (33) (2,637) (2,670) (60) 24 (2,706} (2,425)
Cash flow 574 (27) 674 647 15 - 662 1,236
Exchange movements (7} 3 7l 74 2 - 76 69
Acquisidons and disposals
{exchuding cash and overdrafis) - 1 (1} - 1 - 1 1
Other non-cash movements - - 52 52 (15) (13) 24 24
At 30 September 2006 848 _(56) (1,841} (1,897} (57) 11 (1,943)  (1,095)
At 1 October 2006 848 (56)  (1,841) (1,897 {57) 11 (1,943)  (1,093)
Cash flow (11) (66) 305 239 15 - 254 243
Exchange movements 2 3 68 71 1 - 72 74
Acquisitions and disposals
{excluding cash and overdrafts) - 1 - 1 6 - 7 7
Other non-cash movements - - 33 33 {15) {11} 7 7
At 30 September 2007 839 {118)  (1,435) {1,553) (50) - (1,603) (764)

Other non-cash movements includes amortisation of the fair valus adjustment in respect of the £250 millicn sterling Eurabond redeemable in 2014 of £4 million, fair value debt adjustment of £4 million and swap

monetisation credit of £25 million.




31 Contingent liabilities

, e, 2007 2006
Contingent liabilities £m £m
Performance bonds, guarantees and indemnities (including those of associated undertakings) 227 203

On 21 October 2005, the Company announced that it had instructed Freshftelds Bruckhaus Deringer to conduct an investigation into the
relationships between Eurest Support Services (‘(ESS’) {a member of the Group), IHC Services Inc. (IHC’) and the United Nations ('UN’). Ernst
& Young assisted Freshfields Bruckhaus Deringer in this investigation. On | February 2006, it was announced that the investigation had concluded.

The investigation established serious irregularitics in connection with contracts awarded to ESS by the UN. The work undertaken by I'reshfields
Bruckhaus Deninger and Ernst & Young gave no reason to believe that these issues extended beyond a few individuals within ESS to other parts
of ESS or the wider Compass Group of companics,

The Group settled all outstanding civil litigation against it, in relation to this matter, in October 2006 but litigation continues between competitors
of ESS, IHC and other parties involved in UN procurement,

IHC’s relationship with the UN and ESS was part of a wider investigation into UN procurement activity being conducted by the United States
Attorney’s Office for the Southern District of New York, and with which the Group cooperated fully. The current status of that investigation is
uncertain and a matter for the US authorities. Those investigators could have had access to sources unavailable to the Group, Freshfields
Bruckhaus Deringer or Ernst & Young, and further information may yet emerge which is inconsistent with, or additional to, the findings of the
Freshfields Bruckhaus Deringer investigation, which could have an adverse impact on the Group. The Group has however not been contacted by,
or received further requests for information from, the United States Attorney’s Office for the Southern Distriet of New York in connection with
these matters since January 2006, The Group has cooperated fully with the UN throughout.

In February 2007, the Group’s Portuguese business, Furest {Portugal) Sociedade Europeia Resiaurantes LA, was visited by the Portuguese
Competition Authority (PCAY) as part of an investigation into possible past breaches of compettion law by the Group and other caterers in the
sector. The PCA investigation relates to a part of the Portuguese catering business which services mainly public sector contracts. The Group

is cooperating fully with the PCA’s ongoing investigation. Revenues of the Portugucse business for the year ended 30 September 2007 were

£90 million (€134 million). It is likely that the investigation will take several months to complete and its ourcome cannot be predicted at this point.

It is not currently possible to quantify any potential liability which may arise in respect of these matters. The directors currently have 1o reason
to believe that any potential ability that may arise would be material to the financial position of the Group.

The Group, through a number of its subsidiary undertakings, is, from time to time, party to various other legal proceedings or claims ansing from
its normal business. Provisions are made as appropriate. None of these proceedings is regarded as material litigation.

The Group has provided a guaranice to one of its joint venture partners over the level of profits which will accrue to them in future periods.
The maximum amount payable under this guarantee is £35 million, which would be payable in respect of the peried from 1 July 2007 w

31 December 2010. Based on the latest management projections, no liability is expected to anse in relation to this guarantee and accordingly,
no provision has been recorded at 30 September 2007 (2006: £ nil),

32 Capital commitments

) . 2007 2006
Capital commitments £m tm
Contracted for but not provided for 23 30

33 Operating lease and concessions commitments

The Group leases offices and other premises under non-cancellable operating leases. The leases have varying terms, purchase optons, escalation
clauses and renewal rights. The Group has some leases that include revenue-related rental paymenis that are contingent on future levels of revenue.

Future minimum rentals payable under non-cancellable operating leases and concessions agreements are as follows:

2007 2006
Operating leases Other Cperating leases Other
Land and Other  occupancy Land and Other  occupancy
. R . buildings Bssets rentals buildings assels rentals
Operating lease and concessions commitments £m £m £m £m £m £m
Falling due within 1 year 40 41 26 47 46 43
Falling due between 2 and 5 years 111 54 61 111 51 104
Falling due in more than 5 years 71 5 33 106 6 71

Total 222 100 120 264 103 218
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34 Related party transactions

The following transactions were carried out with related parties of Compass Group PLC:

Subsidiaries
Transactions between the ultimate parent company and its subsidianies, and between subsidiaries, have been eliminated on consolidation.

Joint ventures
There were no significant transactions between joint ventures and the rest of the Group during the year.

Associates

The balances with associated undertakings arc shown in notes 16 and 21, There were no significant transactions with associated undertakings
during the year.

Key management personnel

The remuncration of key management personnel is shown in note 3. During the year there were no material transactions or balances between the
Group and its key management personnel or members of their close family.

35 Post balance sheet events

On 1 October 2007 the Group acquired Propoco Ine {Professional Services’), a leading regional provider of facilities management services to
the US healthcare market, for a total consideration of £38 million, £36 million was paid at closing, with the remaining £2 million being deferred
for 12 months.

“I'he Group’s share buy-back programme continued afier the balance sheet date. Between 1 October 2007 and 23 November 2007, the Group

repurchased for cancellation 34 million ordinary shares for a total consideration of £105 million, bringing the total number of shares repurchased
since the buy-back programme began to 273 million shares for a total consideration of £825 million (before brokers commission and stamp duty).

36 Exchange rates

Exchange rates 2007 2006
Average exchange rate for year

Australian Dollar 2.44 241
Brazilian Real 4,02 3.97
Canadian Doltar 2.19 2.06
Euro 1.48 1.46
Japanese Yen 234.05 209.07
Norwegian Krone 11.98 11.66
South African Rand 14.18 11.95
Swedish Krona 13.63 13.67
Swiss Franc 2.40 2.29
LS Dollar 1.97 1.80
Closing exchange rate as at 30 September

Australian Dollar 2.30 2.53
Brazihan Real 3.7 4.22
Canadian Dollar 2.02 2.13
Eurc 1.43 1.48
Japanese Yen 234.33 22054
Norwegian Krone 11.05 12.47
South Adrican Rand 14.05 14,52
Swedish Krona 13.18 13.80
Swiss Franc 2.38 2.34
US Dollar 2.04 1.87

Average rates are used to translate the income statement and cash fiow. Closing rates are used 1o translata the balanca sheet. Only the most significant currencies are shown.




37 Detaits of principal subsidiary companies

Company Country of incorporation  Principal activities

North America

Compass Group Canada Ltd Canada Trading company providing feodservice

Bon Appétit Management Co USA Trading company providing foodservice

Compass Group USA Invesitments, Inc USA Holding company

Compass Group USA, Inc USA Trading company providing foodscrvice

Crothall Services Group USA Trading company providing support services 10 the healthcare market
Flik International Corp USA Trading company providing fine dining facilities

Foodbuy LLC (64%) USA Provision of purchasing services in North America

Levy Restaurants LP UsSA Trading company providing fine dining and foodservice at sports and entertainmem facilities
Morrison Management Specialists, Inc USA Trading company providing foodservice 1 the healthcare market
Restaurant Associates Corp USA Trading company providing fine dining facilities

Wolfgang I'uck Catering & Events, LLC (49%)' USA

Trading company providing fine dining facilities

Continental Europe

Compass Group France Holdings SAS France
Compass Group France France
Compass Group Deutschland GmbH Germany
Clinic Catering Service GmbH & Co. OHG Germany
Eurest Deutschland GmbH Germany
Eurest Sports & Food GmbH Germany
Onama S.p.A Italy
Palmar S.p.A. (90%) Ttaly
Ristomat S.p.A. ltaly
Compass Group International BV Netherfands
Corpass Group Nededand BV Netherlands
Compass Group Nederland Holding BV Netherlands
Lurest Support Services BV Netherfands
Compass Group Holdings Spain, S.L. Spairy
Furest Colectividades S.L. Spain
Compass Group {Schweiz) AG Switzertand
Restorama AG Switzerkand

Holding company

Trading company providing foodservice

Holding company

Trading company providing foodscrvice to the healtheare and retirement market
Trading company providing foodservice to business and industry
Trading company providing foodservice to the sports and leisure market
Trading company providing foodservice

Trading cempany providing support services

Trading company providing prepaid meal vouchers

Halding company

Trading company providing foodservice

Holding company

Trading company providing support services

Holding company

Trading company providing foodservice

‘Trading company providing foodservice

Trading company providing foodservice

United Kingdom

Compass Contract Services (UK) Led
Compass Group Holdings PLC
Compass Group, UK & lreland Lad
Compass International Purchasing Ltd
Compass Purchasing Lid

Hospitality Holdings Lad?

Letheby & Christopher Lid

Scolarest Lad

England & Wales
England & Wales
England & Wales
England & Wales
England & Wales
England & Wales
England & Wales
England & Wales

Trading company providing foodservice

Holding company and corporate activitics

Holding company

Provision of purchasing services throughout the world

Provision of purchasing services in the UK and Ircland

Intermechiate holding company

Trading company for the UK sports and events foodservice business
Trading company priwiding foodservice to the UK education marke

Rest of the World
Compass Group {Australia) Pry Tad Australia
Seiyo Food = Compass Group, Inc (86%) Japan

Compass Group Southern Africa (Pry) Lid (70%)  South Africa

Trading company providing foodservice
Trading company providing foodservice
Trading company providing foodservice

1. The Group exercises control of this entity and accounts for it as a subsidiary.
2. Heid directly by the parent comparry.

All companies listed above are wholly owned by the Group, except where otherwise indicated. All imerests are in the ordinary share capital,
All companies operate principally in their country of incorporation, except for Compass International Purchasing Litd which operates throughout
the world. A full list of the Group’s operating subsidiary undertakings will be annexed 10 the next annual return,




Directors’ responsibilities

The dircctors are required by law to prepare
separate financial statements for the
Gompany in accordance with the Companies
Act 1985. The directors have chosen to
prepare these financial statements for

the Company in accordance with

United Kingdom Generally Accepted

Accounting Practice.

Company law requires the dircctors 1o
prepare financial statements for each financial
year which give a true and fair view of the
state of affairs of the Company as at the end
of the financial year and of the profit or loss
of the Company for that period. 1n preparing
those financial statements, the directors are
required to:

o select suitable accounting policies and then
apply them consistently;

o make judgements and estimates that are
reasonable and prudent;

o state whether applicable accounting
standards have been followed, subject 1o
any matertal departures disclosed and
explained in the financial statements; and

o prepare the financial statemems on the
going concern basis, unless it is
inappropriate to presume that the
Company will continue in business.

The directors are responsible for keeping
proper accounting records which disclose with
reasonable accuracy at any time the financial
position of the Company and 10 enable them
to ensure that the financial statements comply
with the Companies Act 1985 and Article 4 of
the IAS Regulation. They are also responsible
for safeguarding the assets of the Company
and hence for taking reasonable steps for

the prevention and detection of fraud and
other irregularities,

The directors are responsible for the
maintenance and integrity of the Company
website. Legislation in the United Kingdom
governing the preparation and dissemination
of financial statements may differ from
legislation in other jurisdictions.




Introduction

We have audited the parent company financial
statements of Compass Group PLC for the
year ended 30 September 2007 which
comprise the parent company balance sheet,
accounting policies and the related notes 1 10 9.
These parent company financial statements
have been prepared under the accounting
policies set out therein.

We have reported separately on the Group
financial statements of Compass Group PLC
for the year ended 30 September 2007 and
on the information in the Directors’
remuneration report that 1s described as
having been audited.

This report is made solely to the Company’s
members, as a body, in accordance with
section 235 of the Companies Act 1985,

Our audit work has heen undertaken so that
we might state to the Company’s members
those matters we are required to state to them
in an auditors’ report and for no other
purpose. To the fullest extent permitted by
law, we do not accept or assume responsibility
to anyone other than the Company and the
Company’s members as a body, for our audit
work, for this report, or for the opinions we
have formed.

Respective responsibilities of directors
and auditors

The directors’ responsibilitics for preparing
the Annual Report, the Directors’
remuneration report and the parent company
financial statements in accordance with
applicable law and United Kingdom
Accounting Standards (United Kingdom
Generally Accepted Accounting Practice)

are set out in the statement of directors’
responsibilites.

QOur responsibility is te audit the parent
company financial statements and the part
of the Directors’ remuneration report to he
audited in accordance with relevant legal and
regulatory requirements and International
Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether
the parent company {inancial statements give
a true and fair view and whether the parent
company hinancial staternents have been
properly prepared in accordance with the
Companies Act 1985. We also report to you
whether in our apinion the Directors” Report
is consistent with the parent company
financial statements.

In addition we report to you if] in our opinion,
the Company has not kept proper accounting
records, if we have not received all the
information and explanations we require for
our audit, or if information specified by law
regarding directors’ remuneration and other
transactions is not disclosed.

We read the other information contained
in the Annual Report as described in the
contents section and consider whether it is
consistent with the audited parent company
financial statements. We consider the
implications for our report if we become
aware of any apparent misstatements or
material inconsistencies with the parent
company financial statements. Qur
responsibilities do not extend to any further
information outside the Annual Report.

Basis of audit opinion

We conducted our audit in accordance with
International Standards on Auditng (UK and
Ireland) issued by the Auditing Practices
Board. An audit includes examination, on a
test basis, of evidence relevant to the amounts
and disclosures in the parent company
financial statements. It also includes an
assessment of the significant estimates and
judgements made by the directors in the
preparation of the parent company financial
statements, and of whether the accounting
policies are appropriate to the Company’s
circumstances, consistently applied and
adequately disclosed.

We planned and performed our audit so as to
ohtain all the information and explanations
which we considered necessary in order o
provide us with sufficient evidence to give
reasonable assurance that the parent
company financial statements are free from
material misstatement, whether caused by
fraud or other irregularity or error. In forming
our opinion we also evaluated the overall
adequacy of the presentation of information
in the parent company financial statements.

Opinion
In our opinion:

o the parent company financial statements
give a true and fair view, in accordance with
United Kingdom Generally Accepted
Accounting Practice, of the state of the
Company’s affairs as at 30 September 2007;

o the parent company financial statements
have been properly prepared in accordance
with the Companies Act 1985; and

o the information given in the Directors’
Report is consistent with the parent
company financial statements.

W £ Trde LU

Deloitte & Touche LLP

Chartered Accountants and Registered Auditors
London

28 November 2007
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as at 30 September 2007

2007 2008
Compass Group PLC Notes £m £m
Fixed assets
Investments 2 933 915
Current assets
Debtors: amounts falling due within one year 3 4,828 3,311
Debrors: amounts falling due afier more than one year 3 13 22
Cash at bank and in hand 678 695
Current assets 5,519 4,028
Creditors: amounts falling due within one year
Creditors: amounts falling due within one year 4 (3,757)  (1,668)
Net current assets
Nelt current assets 1,762 2,360
Total assets less current liabilities
Total assets less current liabilities 2,695 3,275
Creditors: amounts falling due after more than one year
Creditors: amounts falling due after more than ooe year 4 (1,403)  (1,878)
Net assets
Net assets 1,292 1,397
Capital and reserves
Called up share capital 7.8 193 210
Share premium account 8 122 96
Capital redemption reserve 8 33 15
Share-based payment reserve 8 144 130
Profit and loss account 8 800 946
Total equity 1,292 1,397

Approved by the Board of directors on 28 November 2007 and signed on their behall’ by

Richard J Cousins, Director
Andrew D Martin, Director
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for the year ended 30 September 2007

Introduction

The significant accounting policies adopted
in the preparation of the separate financial
statements of the Company are set out below:

A Accounting convention and basis
of preparation

These financial statements have been
prepared in accordance with applicabte UK
generally accepted accounting principles (UK
GAAP) and the Companies Act 1985 using
the historical cost convention madified for the
revaluation of certain financial instruments.

B Exempftions

The Company’s financial statements are
included in the Compass Group PLC
consolidated financial statements for the vear
ended 30 September 2007, As permitted by
section 230 of the Companies Act 19853, the
Company has not presented its own profit and
loss account. The Company has also taken
advantage of the exemption from presenting
a cash flow statement under the terms of
FRS 1 *Cash Flow Statements’. The Company
is also exempt under the terms of FRS 8
‘Related Party Disclosures’ from disclosing
transactions with other members of

Compass Group.

The Compass Group PLC consolidated
financial statements for the vear ended

30 September 2007 contain financial
instrument disclesures which comply with
FRS 25 ‘Financial Instruments: Disclosure
and Presentation’. Consequently, the
Company has taken advantage of the
exemption in FRS 25 not to present
separate financial instrument disclosures
for the Company,

€ Change in accounting policies

The Company has not applied any
accounting standards for the first time in
the year ended 30 September 2007,

D Investments in subsidiary
undertakings

Investments are stated at cost less provision
for any impairment. In the opinion of the

directors the value of such investments are
not less than shown at the balance sheet date,

E Foreign currency

Assets and liabilities in foreign currencies
are translated into sterling at the rates of
exchange ruling at the year end.

F Borrowings

Borrowings are recognised initially at fair
value, net of ransaction costs incurred.
Borrowings arc subsequently stated at
amortised cost unless they are part of

a fair value hedge accounting relationship.
Borrowings that are part of a fair value hedge
accounting relationship are measured at
amortised cost plus or minus the fair value
attributable 1o the risk being hedged.

G Derivatives and other financial
instruments

The Company uses derivative financial
nstruments to manage its €Xposure to
fluctuations in foreign exchange rates and
interest rates. Derivative instruments uilised
include interest rate swaps, Cross currency

swaps and forward foreign exchange contracts,

The Company and Group policy is disclosed
in the accounting policies to the consolidated
financial statements.

H Dividends

Dividends are recognised in the Company’s
financial statements in the year in which they
are approved in general meeting by the
Company’s sharcholders. Interim dividends
are recognised when paid.

{ Deferred tax

Deferred tax is provided at the anticipated
rates on timing differences arising from the
inclusion of iters of income and expenditure
in tax computations in periods different from
those in which they are included in the
financial statements. Deferred tax assets are
recognised to the extent that it is regarded

as more likely than not that they will

be recovered.

J Share-based payments

The Group issues equity-settled and cash-
sertled share-based payments to certain
employees. Equity-settied share-based
payments arc measured at fair value
{excluding the effect of non market-based
vesting conditions) at the date of grant.
The {air value determined at the grant date
of the equity-scttled share-based payments
is cxpensed on a straight-line basts over the
vesting period, based on the Group’s cstimate
of the shares that will eventually vest and
adjusted for the effect of non market-based
vesting conditions,

Fair value is measured using either the
binomial distribution or Black-Scholes pricing
models as is most appropriate for each
scheme. The expected life used in the models
has been adjusted, based on management’s
hest estimate, for the effects of exercise
restrictions and behavioural considerations.

For cash-sertled share-based payments, a
liability equal to the portion of the goods or
services received is recognised at the current
fair value determined at each balance

sheet date.

The issue of share incentives by the Company
to employees of its subsidiaries represents
additional capital comributions. An addition
to the Company’s investment in Group
undertakings is reported with a corresponding
increase in shareholders’ funds. For details of
the charge see note 26 to the consolidated
financial statements.
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for the year ended 30 September 2007

1 Profit and loss account disclosures

The Company profit on ordinary activitics afier tax was £637 million (2006; £699 million).
The fee for the audit of the Company’s annual [inancial statements was £0.4 million (2006: £0.4 million).

The Company had no direct employees in the course of the year (2006: nane}.

2 Investments in subsidiary undertakings

s . 2007 2006

Investments in subsidiary undertakings £m £m
Cost and net book value
At | October 915 890
Share-hased payments to employees of subsidiaries 29 25
Settlement of share-based payments hy subsicharics {11} -
At 30 September 933 915
The principal subsidiary undertakings are listed in note 37 (o the consolidated financial statements.
3 Debtors

2007 2006
Debtors &m £m
Amounts falling due within one year
Amounts owed by subsidiary undertakings 4,821 3,217
Deferred constderation receivable - 14
Group relief receivable - 39
Dervative financial instruments 7 9
Other debtors - 32
Amounts falling due within one year 4,828 3,311
Amounts falling due after more than one year
Derivative financial instruments 13 22
Ameounts falling due after more than onc year 13 22
4 Creditors

2007 2006
Creditors £m £m
Amounts falling due within one year
Loan notes - 26
Bank loans 4 4
Bank overdrafis 278 300
Group reliel payable 4 -
Derivative financial instruments - 2
Amounts owed to subsidiary undertakings 3,415 1,230
Accruals and deferred income 56 106
Amounts falling due within one year 3,757 1,668
Amounts falling due after more than one year
Bonds 993 1,323
Loan notes 384 426
Bank loans 11 109
Dentvative financial instruments 15 18
Deferred tax liability - 2

Amounts falling due after more than one year 1,403 1,878




4 Creditors continued

Bonds are unsecured and arce comprised as follows:

Bonds Nominal valus  Redeemnabla Inferast
Euro Eurobond €300m 2009 6.0%
Sterting Furobond £200m 2010  7.125%
Sterling Eurobond £325m 2012 6.375%
Sterling Eurobond £250m 2014 7.0%

Euro Eurobonds with nominal value €450 million redeemable in 2009 werc repurchased during the current year leaving €300 million outstanding.

The Company has fixed term, fixed interest private placements totalling US$769 million (£'377 million) at interest rates between 5.11% and
7.955%. US$15 million (£7 million} is repayable in 5 to 10 years.

The deferred tax liability arose on marking to market interest rate swaps.

5 Maturity of financial liabilities, other creditors and derivative financial instruments
The maturity of financial liabilities, other creditors and derivative financial instruments as at 30 September 2007 is as follows:

2007 2006
Bends and Loans and Bonds and Loans and
. loannotes  overdrafts Cther Total loan notes overdrafts Other Total
Maturity £m £m £m £m fm £m £m fm
In more than 1 year but not more than 2 years 285 4 3 292 - 98 2 100
In more than 2 years but not more than 5 years 832 7 1) 838 894 11 (N 898
In more than 5 years 260 - - 260 855 - 3 858
In more than 1 vear 1,377 11 2 1,390 1,749 109 {(2) 1,856
In 1 year or less, or on demand - 282 )] 275 26 304 {7) 323
Total 1,377 293 (5 1,665 1,775 413 {9) 2,179
Cther includes tha debtor and creditor amounts associated with derivative financial instruments and the associated deferred tax liabéity.
2007 2006
Bank loans £m £m
Amounts repayable by instalments falling due between 1 and 5 years 12 17
Amounts repayable by instalments falling due within 1 year 4 4
Amounts repayable by instalments falling due within 5 years 16 21
Amounts repayable otherwise than by instalments [alling due between t and 5 years 4 92
Amounts repayable otherwise than by instalments falling due within 1 year - -
Amounts repayable otherwise than by instalments falling due within 5 vears 4 92
6 Derivative financial instruments
2007 2006
Financial Financial Financial Financial
.. - assets liabilities assets Jiabilities
Derivative financial instruments £m £m £m £m
Interest rate swaps:
Fair value hedges 13 (15) 22 (18)
Cash flow hedges - - - -
Not in a hedging relationship 2 - 9 n
Currency swaps:
Cross currency swaps - - - N
Other:
Forward foreign exchange contracts 5 - - -

Derivative financial instruments 20 (15) 31 (20}
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for the year ended 30 September 2007

7 Share capital

Details of the share capital, share option schemes and share-based payments of Compass Group PLC are shown in notes 24 and 26 to the
consolidated financial statements.

8 Capital and reserves

Share Capital  Share-based Profit
Share premium  redemption payment Hedging and loss
. capital account reserve reserve reserves reserve Total
Capital and reserves 3 £m £m £m £m £m £m £m
At | October 2005 216 94 9 105 1 609 1,034
Fair value movement on cash flow hedges' - - - - 3 - 3
Transfer to profit and loss from equity on cash flow hedges' - - - - €] - 4
Issue of shares - 2 - - - - 2
Repurchase of ordinary share capital (6) - 6 - - (149) {149
Fair value of share-based payments - - - 25 - - 25
Settled in cash or existing shares (purchased in market) - - - - - - -
Dividends paid o Compass shareholders - - - - - (213) {213)
Profit for the financial year - - - - - 699 699
At 30 September 2006 210 96 15 130 - 946 1,397
At 1 October 2006 210 96 15 130 - 946 1,397
Issue of shares 1 26 - - - - 27
Repurchase of ordinary share capital (18} - 18 - - (575) (375)
Fair value of share-based payments - - - 25 - - 25
Setded in cash or existing shares {purchased in market) - - - {11) - - (11)
Dividends paid to Compass shareholders - - - - - (208) (208)
Profit for the financial year - - - — - 637 637
At 30 Seprember 2007 193 122 33 144 — 800 1,292
1. Netof deferred tax.
9 Contingent liabilities
2007 2006
Contingent liahilities fm £m
Guarantees and indemnities (including subsidiary undertakings’ overdrafis) 268 288

Details regarding certain contingent liabilities which involve the Company are set ourt in note 31 to the consclidated financial statements.
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Registrars and transfer office

All matters relating to the administration of
shareholdings should be directed to Capita
Registrars, The Registry, 34 Beckenham
Road, Beckenham, Kent BR3 4TU, telephone
within the UK: 0871 664 0300 (calls cost

10 pence per minute plus network extras) and
from overscas: +44 20 8639 2157; cmail:
ssd@capitaregistrars.com.

Sharcholders can register online o view

their Compass Group PLC sharcholding
details using the Share Portal, a service offered
by Capita Registrars. This service can be
accessed at wwwi.capitashareportal.com,
Shareholders registering for the Share Portal
will require their investor code which is shown
on share certificates and on the form of proxy
accompanying this Repaort. The service
enables shareholders 10 do all of the following:

a check their shareholdings in Compass
Group PLC 24 hours a day;

a register their email and mailing prefercnce
{post or electronic) for future sharcholder
mailings;

o gain easy access 1o a vartety of shareholder
information including indicative valuation
and payment instruction details; and

o use the Internet to appoint a proxy to
attend general mectings of Compass
Group PLC.

Electronic communications

The Company can, at shareholders’ request,
send shareholders an email notification each
time a new shareholder report or other
shareholder communication is placed on its
website. This enables shareholders 10 read
and/or download the information a their
leisure. Shareholders can sull request paper
copies of the documents if they so wish.

To encourage shareholders to convert to
e-communications, the Company will arrange
for a sapling tree to be planted in the UK for
each sharcholder who chooses to receive all
future communications clectronically. The
next opportunity for the Company to notify
shareholders electronically will be for the
Interim Report, 1o be published in June 2008.

Dividend Reinvestment Plan {DRIP)

The Company has introduced a DRIP
service, provided by Capita IRG Trustees
Limited. The DRIP aflows eligible
sharcholders wo use the whole of their cash
dividend to buy additional shares in the
Company, increasing their shareholding.
Additional information, including details of
how to sign up, can be obtained from Capita
[RG Trustees Limited, telephone within the
UK: 0871 664 0381 {calls cost 10 pence per
minute plus network extras) and from
overseas: +4¢ 20 8639 3402; email:
shares@capitaregistrars.com.

Share price information

The current price of the Company’s shares 1s
available on Ceefax, Teletext, FTCityline
(operated by the Financial Times), telephone
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within the UK: 0906 843 3250 and on the

Company’s website: www.compass-group.corm.

ShareGift

ShareGifi, the charity share donation scheme,
is a free service for shareholders wishing to give
shares to charitable causes. It is particularly
useful for those sharcholders who may wish to
dispose of a small quantity of shares where the
market value makes it uneconomic to sell on a
commission basis. Further information can he
obtained from ShareGift (telephone within the
UK: 020 7930 3737 and from overseas

+44 20 7930 3737 or www.sharegifi.org)

or from the Registrars,

American Depositary Receipts (ADRs)

The Company operates an ADR programme,
Each ADR is equivalent to one Compass
Group PLC ordinary share and trades under
the symhol CMPGY. Further information can
be obtained from The Bank of New York
Mellon, Investor Relations, PO Box 11238,
Church Street Station, New York, NY 10286-
1258, telcphone: within the US toll ree 1-888
BNY-ADRs and from overseas +1 212 815
3700; email: shareowners@bankofny.com and
from websites: www.adrbny.com and
wwwistockbny.com,

Warning about unsolicited
investment contacts

Many companies have become aware that
their sharcholders have received unsolicited
telephone calls or correspendence concerning
investment matters. These are typically from
overseas based ‘brokers” who target UK
shareholders offering 1o sell them what often
turns out to be worthless or high rigk shares in
US or UK investments. Sharcholders are
advised to be very wary of any unsolicited
advice, offers to buy shares at a discount or
offers of free company reports.

[f you receive any unsolicited investment advice:

o Make sure you get the correct name of the
person and organisation.

o Check that they are properly anthorised
by the Financial Services Authority before
getting involved. You can check at
www.fsa.govuk/register.

o The FSA also maintains on its website a list
of unauthorised overseas firms who are
targeting, or have targeted, UK investors
and any approach from such organisations
should be reported to the FSA so that this
list can be kept up to date and any other
appropriate action can be considered. If
you deal with an unauthornised firm, you
would not be eligible to receive payment
under the Financial Services Compensation
Scheme, The FSA can be contacted by
completing an online form at
www.imoneymadeclear.fsa.gov.uk.

a Inform our Registrars by telephone within
the UK: 0871 664 0300 (calls cost 10 pence
per minute plus network extras) and from
overseas: +44 20 8639 2157; email:
ssd@capitaregistrars.com.

More detailed information on this or similar
activity can be found on the FSA website
www.maoneymadeclear.fsa.govuk.

Unsolicited mail

The Company is legally obliged to make its
register of members available 1o the public.
As a consequence of this some shareholders
might have received unsolicited mail. UK
shareholders wishing to limit the amount

of such mail should write to the Mailing
Preference Service, FREEPQST 29
LLON20771, London WLE 0ZT. Alternatively,
UK shareholders may register online at
www.mpsonline.org.uk or request an
application form by calling from within

the UK: 0845 703 4599.

Identity theft - protecting an
investment

Criminals may steal shareholders’ personal
information putting a holding at risk.

Advice on protecting a shareholding:

o Ensure certtficates are kept in a safe place
or hold shares electronically in CREST
via a nominee.

a Keep all correspondence from the
Registrars which shows a sharcholder
investor code in a safe place, or destroy
correspondence by shredding.

o When changing address, inform the
Registrars. If a letter from the Registrars is
received regarding a change of address and
there has been no recent move, contact the
Registrars immediately. The sharchelder
concerned may be a victim of identity theft.

o Know when the dividends are paid.
Sharcholders may wish 10 consider having
their dividends paid directly into their bank
or building society account, both for the
convenience and the resulting reduction in
the risk of the cheque being intercepted or
lest in the post. To 1ake advantage of this
dividend mandate facility, contact the
Registrars, telephone within the UK:

0871 664 0300 (calls cost 10 pence per
minute plus network extras) and from
overseas: +44 20 8639 2157; or
aliernatively complete a form online at
www.capitaregistrars.com/shareholders
using the Share Portal service.

o On changing bank or building socicty
account, inform the Registrars of the
details of the new account and respond to
any letters the Registrars send about this,

a When buying or sclling shares, shareholders
should seek to only deal with hrokers
registered in their country of residence

or the UK.

Financial calendar

Annual General Meeting:
8 February 2008

Results announcements:

Hall year — May

Full year — late November/early December
Dividend payments:

Interim — August
Final — March




continued

Number of Shares
Number of Heolders  sharas hold held
Shareholder analysis folders % millions %
Tipe of holder:
individuals 61,918 92.4 87 4.5
Institutional and other investors 5,112 7.6 1,840 95.5
Total 67,030 100.0 1,927 100.0
Size of holding:
1-100 13,402
101-200 10,979
201-500 16,454
501-1,000 ' 10,728
1,001-2,000 7,797
2,001-5,000 4,861
5,001-10,000 1,251
10,001-50,000 750
50,001-100,000 174
100,001-500,000 306
500,001-1,000,000 99
1,000,001-5,000,000 159
5,000,001-10,000,000 36
10,000,001 and above 34

Total 67,030




Forward looking statements

This Report contains forward looking statements within
the meaning of Section 27A of the Securities Act 1933, as
amended, and Section 21E of the Securities Exchange Act,
as amended. These statements are subject to a number of
risks and uncertainties and actual results and events could
differ materially from those currently being anticipated as
reflected in such forward Inoking statements. The terms
‘expect’, ‘should be’, ‘will be’, ‘is hikely to” and similar
expressions identify forward looking statements. Factors
which may cause future outcomes to differ from those
foreseen in forward looking statements include, but are
not limited to: general economic conditions and business
conditions in Compass Group’s markets; exchange rate
Mluctuations; customers’ and clients’ acceptance of its
products and services; the actions of competitors; and
legislative, fiscal and regulatory developments.
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Compass Group PLC

AGM Statement and Interim Management Statement

Compass Group PLC is today issuing its first Interim Management Statement ahead of its
Annual General Meeting to be held at 11:00a.m. today at the Queen Elizabeth II Conference
Centre, Broad Sanctuary, Westminster, London SWI1P 3EE. At this meeting shareholders
will be provided with the following Interim Management Statement, on the Group’s
performance for the first three months of the current year.

Group

Compass has had a strong first quarter with global revenues increasing organically in line
with growth levels for last year. Margins are continuing to improve and operating profit is
running well ahead of last year’s first quarter and marginally ahead of expectations. Cash
flow conversion remains very good.

We have embedded the MAP programme deeper throughout the whole organisation and this
is continuing to drive increased focus on like for like growth and cost efficiencies, resulting
in improving margins. The focus on working capital management and control of capital
expenditure is improving free cash flow. The Group has again delivered good quality
organic growth by achieving a better balance between like for like growth and net new
contract wins.

We are managing the impact of food cost inflation through rigorous application of the MAP
framework — particularly in the key areas of purchasing and supply chain efficiencies; unit
cost efficiencies including menu re-engineering; and client and consumer pricing.

North America

Our broad mix of clients across many sectors of the US and Canadian economy is helping to
drive strong organic revenue growth in the first quarter at similar levels to last year. In
particular, increased participation and healthy eating programmes have again driven like for
like revenue in Chartwells, our education business. Crothall, our support services business,
continues to grow as we focus on cross selling additional services to existing customers. The
remote business in Canada is performing well in the year to date as a result of the increased
activity in the extractive industries.

Close attention to detail is ensuring that food cost inflation is being well managed and this,
combined with the positive revenue trend, is ensuring that first quarter margins and operating
profits are comfortably ahead of last year.

Continental Europe
Growth in revenues in Continental Europe has been gradually increasing over the last 18

months and we have seen this trend continue in the first quarter. Spain and the Nordic region
remain the drivers of the improvement. In Spain, growth in all sectors has been strong with a




good balance of new business wins and like for like growth and the Nordic region continues
to benefit from the high activity in the oil and gas industry.

Good progress is being made in all aspects of MAP and this is improving margins. First
quarter margins and operating profits are well ahead of last year.

UK

As anticipated, revenues and operating profit remain broadly in line with the same peniod last
year. Performance in education, which had stabilised by the end of last year, continues to
make steady progress and Restaurant Associates, our fine dining business, and B&I and
Healthcare are all performing in line with last year. In-unit labour and overhead efficiency
improvement plans are progressing well and food cost inflation is being well managed.

Rest of the World

Healthy organic revenue growth in the first quarter, in line with last year, has been driven by
positive trends particularly in Latin America, South Africa, UAE and our remote businesses
which operate throughout the region. The remote site business continues to perform well on
the back of food and support services which are provided particularly to the energy and
extractive industries. Margins are well ahead of last year with good progress in the
geographies listed above as well as in Japan and Australia.

Brazil Acquisition

The Group is pleased to announce that it has exchanged contracts with its partner Accor SA
to acquire their entire 50% stake in GRSA, the Group’s 50% owned Brazilian joint venture
contract catering business, for a total cash consideration of Brazilian Reals 305m
(approximately £88m). The revenues for the Brazilian business (100%) for the year to 30
September 2007 were £267m, of which 50% were consolidated. Completion will be subject
to a number of routine conditions.

Share Buy-Back Programme

The Group’s share buy-back programme has continued. Between 1 October 2007 and 5
February 2008, the Group repurchased for cancellation 65 million ordinary shares for a total
consideration of £203 million, bringing the total number of shares repurchased since the
share buy-back programme began, to 304 million for a total consideration of £923 million.
Other than in relation to the acquisition of the Brazilian business and the ongoing share buy-
back programme referred to above, there has been no significant change in the financial

position of the Group in the period since the end of the first quarter.

Ahead of our interim results announcement on 14 May 2008, there will be a pre-close trading
update issued at 7a.m. on 27 March 2008.

ENDS
Enquiries:
Analysts: Andrew Martin: 01932 573000

Media: Chris King: 01932 573116




Note to Editors:

Website

WWwWw.COmpass-group.com

Compass Group is the world’s leading foodservice company. We specialise in providing food,
vending and related services to our clients’ premises and we generated annual revenues of
around £10 billion in the year to 30 September 2007. The company operates across the
following core sectors of Business and Industry (B&I), Defence, Offshore and Remote,
Healthcare, Education, Sports and Leisure and Vending with an established brand portfolio.
For more information visit www.compass-group.com.

This Interim Management Statement is prepared for and addressed only to the Company’s
shareholders as a whole and to no other person. The Company, its directors, employees,
agents or advisors do not accept or assume responsibility to any other person to whom this
Interim Management Statement is shown or into whose hands it may come and any such
responsibility or liability is expressly disclaimed.

Certain information included in this Interim Management Statement is forward looking and
involves risks and uncertainties that could cause the actual results to differ materially from
those expressed or implied by forward thinking statements. Factors which may cause future
outcomes to differ from those foreseen in forward looking statements include, but are not
limited to, general economic conditions and business conditions in Compass Group's
markets; exchange rate fluctuations; customers’ and clients’ acceptance of its products and
services; the actions of competitors; and legislative, fiscal and regulatory developments. All
statements in this release are based upon information known to the Company at the date of
this report. The Company undertakes no obligation to publicly update or revise any forward
looking statement, whether as a result of new information, future events or otherwise.

A copy of this release, together with all other recent announcements can be found on
Compass Group’s website at www.compass-group.com. Copies of the presentation given to
institutional investors and analysts are also available at this site.
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Regulatory Announcement

Go to market news section © " [#Free annual report] o
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Company Compass Group PLC SRR Y T
TIDM CPG ’
Headline Transaction in Own Shares
Released 18:16 28-Feb-08
Number 1441P
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 29 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 326.25 pence per share from Morgan Stanley.

Enquiries
Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item {including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Slock Exchange ple. All rights reserved

http://www .londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  03/03/2008
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Headline Transaction in Own Shares
Released 18:01 28-Feb-08
Number 0157P
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 28 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 330.0352 pence per share from Morgan Stanley.

Enquiries

Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item {including any prospectus) which Is addressed solely to the persons
and countries specified therein should not be reliad upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange ple, Ali rights reserved

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  29/02/2008
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Headline Transaction in Own Shares

Released 17:59 27-Feb-08

Number 81130

Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 27 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 334.8594 pence per share from Morgan Stanley.

Enquiries

Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange ple. All rights reserved

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  28/02/2008
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Headline Transaction in Own Shares ' -
Released 18:22 26-Feb-08
Number 81540
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 26 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 335.3257 pence per share from Morgan Stanley.

Enquiries
Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking contont. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon cther than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

@2008 London Slock Exchange plc. Al rights reserved

http://www londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  27/02/2008
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TIDM CPG
Headline Transaction in Own Shares
Released 17:46 25-Feb-08
Number 71260
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 25 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 332.5709 pence per share from Morgan Stanley.

Enquiries

Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange ple Is not responsible for and does not check contant on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange plc. All rights reserved

http://www .londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx... 26/02/2008
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Headline Transaction in Own Shares :
Released 17:36 22-Feb-08
Number 61420
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 22 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 328.6409 pence per share from Morgan Stanley.

Enquiries
Justin Besley Compass Group PLC (1932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item {including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons andfor outside the specified
countries. Terms and conditions, including restrictions on usa and distribution apply.

©2008 London Slock Exchange ple. All fights reserved

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  25/02/2008
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Company Compass Group PLC
TIDM CPG
Headline Holding(s) in Company
Released 18:00 21-Feb-08
Number 52250

RNS Number:52250
Compass Group PLC
21 February 2008
Compass Group PLC

TR-1: Notifications of Major Interests in Shares

1. Identity of the issuer or the underlying issuer of existing shares to which
voting rights are attached:

Compass Group PLC

2. Reason for the notification

{(please place an X inside the appropriate bracket/s}):
An acquisition or disposal of voting rights: ( X )

An acquisition or disposal of financial instruments which may result in the
acquisition of shares already issued to which voting rights are attached: { )

An event changing the breakdown of wvoting rights: ( }
Other (please specify) : ( )

3. Full name of person{s) subject to notification obligation:
Templeton Global Advisors Limited

4. Full name of shareholder(s) (if different from 3}
Bank of New York

Citibank NA London

Euroclear Bruxelles

HSBC Bank Plc

JP Morgan Chase Bank

Mellon Bank

Merrill Lynch Int'l Ltd

Royal Trust Corp of Canada

State Street Bank

5. Date of transaction (and date on which the threshold is crossed or reached if
different):

18 February 2008

6. Date on which issuer notified:

21 Februvary 2008

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx... 22/02/2008
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Under 6%

8. Notified Details:

Class/type of shares i1f possible use

ISIN CODE

GB0005331532

Class/type of shares

if possible use ISIN
CODE

GB0005331532

B: Financial Instruments

7. Threshold(s) that is/are crossed or reached:

A: Voting rights attached to shares

transaction

Situation previous to the triggering

Number of shares Number of voting rights

114,819,428 114,819,428

Resulting situation after the triggering transaction

Number of Number of voting % of voting
shares rights rights
Direct Indirect Direct Indirect
112,162,888 N/A 112,162,888 N/A 5.99%

Resulting situation after the triggering transaction

Type of Expiration Exercise/ No. of voting rights that may be
financial date conversion acquired {if the instrument
instrument period/date exercised/ converted)

Total (A+B)
i Number of wvoting rights

112,162,888

% of voting rights

5.99%

% of
voting
rights

9. Chain of controlled undertakings through which the voting rights and/or the
financial instruments are effectively held, if applicable

N/A

Proxy Voting:

N/A

N/A

10. Name of proxy holder:

11. Number of voting rights proxy holder will cease to hold:

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...

22/02/2008
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12. Date on which proxy holder will cease to hold voting rights:

N/A

13. Additional information:
N/&

14. Contact name:
15. Contact telephone number:

For notes on how to complete form TR-1 please see the FSA website.

This information is provided by RNS
The company news service from the London Stock Exchange

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
rasponsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange ple. All rights reserved

http://www londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx... 22/02/2008
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Company Compass Group PLC
TIDM CPG
Headline Transaction in Own Shares
Released 17:47 21-Feb-08
Number 52170
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 21 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 337.3641 pence per share from Morgan Stanley.

Enquiries

Justin Besley Compass Group PLC 01932 573 000

END

L.ondon Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which Is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange plc. Al rights reserved

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  22/02/2008
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Headline Transaction in Own Shares
Released 16:59 20-Feb-08
Number 42730
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 20 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 335.60 pence per share from Morgan Stanley.

Enquiries

Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therain should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange plc. All rights reserved

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx... 21/02/2008
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TIDM CPG
Headline Transaction in Own Shares
Released 17:48 19-Feb-08
Number 34360
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 19 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 329.8242 pence per share from Morgan Stanley.

Enquiries

Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item {including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange pic. All rights reserved

http://www .londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx... 20/02/2008
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TIDM CPG )
Headline Transaction in Own Shares
Released 17:38 18-Feb-08
Number 25740
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 18 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 325.8610 pence per share from Morgan Stanley.

Enquiries

Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange plc. All rights reserved

http://www londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  19/02/2008
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TIDM CPG ,
Headline Transaction in Own Shares '
Released 18:14 15-Feb-08
Number 16130
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 15 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 322.3606 pence per share from Morgan Stanley.

Enquiries

Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Wabsite users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 .ondon Slock Exchange plc. All rights reserved

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx... 18/02/2008
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Headline Holding(s) in Company

Released 11:06 14-Feb-08

Number 9974N

RNS Number:9974N
Compass Group PLC
14 February 2008

Compass Group PLC

TR-1: Notifications of Major Interests in Shares
1. Identity of the issuer or the underlying issuer of existing shares to which
voting rights are attached:

Compass Group PLC

2. Reason for the notification

{please place an X inside the appropriate bracket/s):
An acquisition or disposal of voting rights: ( X )

An acgquisition or disposal of financial instruments which may result in the
acquisition of shares already issued to which voting rights are attached: ( )

An event changing the breakdown cof voting rights: ( )

Other (please specify)} : { X)

Decrease in total number of outstanding shares, resulting in a decrease in the
total number of voting rights

3. Full name of person(s) subject to notification obligation:

Templeton Global Advisors Limited

4. Full name of shareholder(s) (if different from 3)

Bank of New York
Citibank NA London
Euroclear Bruxelles
HSBC Bank Plc

JP Morgan Chase Bank
Mellon Bank

http://www .londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx... 15/02/2008
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Royal Trust Corp of Canada
State Street Bank

5. Date of transaction (and date on which the threshold is crossed or reached if
different}:

12 February 2008

6. Date on which issuer notified:

14 February 2008

7. Threshold({s} that is/are crossed or reached:

6%

8. Notified Details:

A: Voting rights attached to shares
Class/type of shares if possible use Situation previous to the triggering
ISIN CODE transaction

Number of shares Number of voting rights

GB0005331532 118,283,655 118,283,655

Resulting situation after the triggering transaction

Class/type of shares Number of Number of wvoting % of voting
shares rights rights
if possible use ISIN
CODE
Direct Indirect Direct Indirect
GBO005331532 114,819,428 N/A 114,819,428 N/A €.13%

B: Financial Instruments

Resulting situation after the triggering transaction

Type of Expiration Exercise/ No. of voting rights that may be % of
financial date conversion acqguired (if the instrument voting
instrument period/date exercised/ converted) rights
Total (A+B)

Number of voting rights % of voting rights

114,819,428 6.13%

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  15/02/2008




9. Chain of controlled undertakings through which the voting rights and/or the
financial instruments are effectively held, if applicable

N/A
Proxy Voting:

10. Name of proxy holder:

N/A

11. Number of voting rights proxy holder will cease to hold:

N/A

12. Date on which proxy holder will cease tc hold voting rights:

N/A

13. Additional information:
N/A

14. Contact name:
15. Contact telephone number:

For notes on how to complete form TR-1 please see the FSA website.

This information is provided by RNS
The company news service from the London Stock Exchange

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange ple. All rights reserved

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  15/02/2008
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Headline Transaction in Own Shares
Released 17:30 14-Feb-08
Number 05490
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 14 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 329.5885 pence per share from Morgan Stanley.

Enquiries
Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item {including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange ple. All rights reserved

http://www londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  15/02/2008
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Headline Transaction in Own Shares
Released 17:59 13-Feb-08
Number 9636N
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 13 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 327.4401 pence per share from Morgan Stanley.

Enquiries
Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange pic is not responsible for and does not check contant on this Website. Website users are
responsible for checking contant, Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange ple. Ali rights reserved

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx... 13/02/2008
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Headline Transaction in Own Shares
Released 17:42 12-Feb-08
Number 8671N
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 12 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 330.2085 pence per share from Morgan Stanley.

Enquiries
Justin Besley Compass Group PLC 01932 573 000

END

London Stack Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

@2008 London Stock Exchange plc. All rights reserved

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  13/02/2008
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Headline Transaction in Own Shares
Released 17:34 11-Feb-08
Number T750N
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 11 February 2008 it purchased for cancellation 750,000
ordinary shares at a price of 330.5235 pence per share from Morgan Stanley.

Enquiries
Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

@2008 London Stock Exchange pic. All rights reserved

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  12/02/2008
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Headline Result of AGM .

Released 13:40 0B-Feb-08

Number 6400N

RNS Number:6400N
Compass Group PLC
08 February 2008
COMPASS GROUP PLC

ANNUAL GENERAL MEETING - 8 FEBRUARY 2008: RESOLUTIONS

Compass Group PLC is pleased teo announce that at its AGM held earlier today, all
resolutions were passed on a show of hands.

An analysis of the proxy votes lodged against each resolution prior to the AGM
is set out below.

Res Votes

No In Favour % Discretion % Against % Total
1 1,297,422,138 99.79 678,467 .05 2,014,534 .16 1,300,115,139
2 1,292,048,595 99.36 712,839 .06 7,574,208 .58 1,300,335,642
3 1,308,831,486 99.95 673,080 .05 37,668 .00 1,309,542,234
4 1,308,797,602 99.90 736,380 .06 511,065 .04 1,310,045,047
5 1,303,589,942 99 .51 740,455 .06 5,705,168 .43 1,310,035,565
6 1,308,802,749 99.90 736,502 .06 498,055 .04 1,310,037,306
7 1,303,232,646 99.48 726,347 .06 6,096,814 .46 1,310,055,807
8 1,303,627,500 99.51 737,955 .06 5,694,104 .43 1,310,059,559
9 1,274,735,187 98.33 714,938 .06 20,920,771 .61 1,296,370,896

.87 1,303,140,874
.53 1,309,958,882
.56 1,309,986,812
01 1,310,033,4490
.77 1,307,987,014
.17 1,308,815,817

10 1,289,680,14¢6 98.97 751,000
11 1,302,196,524 99.41 815,989
12 1,301,765,451 99.37 831,629
13 1,309,006,161 99.92 831,062
14 1,284,014,412 98.17 822,830
15 1,297,827,413 99.16 847,862

.06 12,669,728
.06 6,946,369
.07 7,389,732
.07 196,217
.06 23,149,772
.07 10,140,542

COoOO0COO0OO0OO0OO0O OO0 0O00O0
O+ OO OoOOoOrOoOoOo OO0 oo

As at the close of business on 7 February 2008, the issued share capital was
1,868,337,399 ordinary shares of 10 pence each.

Copies of all the resclutions together with copies of the amended Articles of
Association, as approved by shareholders at the AGM, have been submitted for
publication through the Document Viewing Facility of the UK Listing Authority
and will shortly be available for inspection at:

Financial Services Authority
25 The North Colonnade
Canary Whart

London El14 5HS

For further information please contact:
Mark J White

General Counsel and Company Secretary
+44 (0) 1932 573000

http://www .londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx... 11/02/2008
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providing food, vending and related services on our clients' premises and we
generated annual revenues of around £10.3 billion in the year to 30 September
2007. The company operates across the following core sectors of Business and
Industry (B&I), Defence, Offshore & Remote Site, Healthcare, Education, Sports
& Leisure and Vending with an established brand portfelio. For more information
vigift www.compass-group.com.

This information is provided by RNS
The company news service from the London Stock Exchange

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus} which is addressed solely to the persons
and countrles specified therein should not be relled upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

@2008 London Stock Exchange pic. All rights reserved

http://www .londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  11/02/2008
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Headline Interim Management Statement (| '

Released 07:00 08-Feb-08

Number 5841N

RNS Number:5841N
Compass Group PLC
08 February 2008

8 February 2008

Compass Group PLC
AGM Statement and Interim Management Statement

Compass Group PLC is today issuing its first Interim Management Statement ahead
of its Annual General Meeting to be held at 11:00a.m. today at the Queen
Elizabeth II Conference Centre, Broad Sanctuary, Westminster, London SW1P 3EE,
At this meeting shareholders will be provided with the following Interim
Management Statement, on the Group's performance for the first three months of
the current vyear.

Group

Compass has had a strong first quarter with global revenues increasing

_organically in line with growth levels for last year. Margins are continuing to

improve and operating profit is running well ahead of last year's first quarter
and marginally ahead of expectations. Cash flow conversion remains very good.

We have embedded the MAP programme deeper throughout the whole organisation and
this is continuing to drive increased focus on like for like growth and cost
efficiencies, resulting in improving margins. The focus on working capital
management and control of capital expenditure is improving free cash flow. The
Group has again delivered good quality organic growth by achieving a better
balance between like for like growth and net new contract wins.

We are managing the impact of food cost inflation through rigorous application
of the MAP framework - particularly in the key areas of purchasing and supply
chain efficiencies; unit cost efficiencies including menu re-engineering; and
client and consumer pricing.

North America

Our broad mix of clients across many sectors of the US and Canadian economy is
helping to drive strong organic revenue growth in the first quarter at similar
levels to last year. In particular, increased participation and healthy eating
programmes have again driven like for like revenue in Chartwells, our education
business. Crothall, our support services business, continues to grow as we focus
on cross selling additional services to existing customers. The remote business
in Canada is performing well in the year to date as a result of the increased
activity in the extractive industries.

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  11/02/2008




Close attention to detail is ensuring that food cost inflation is being well
managed and this, combined with the positive revenue trend, is ensuring that
first quarter margins and operating profits are comfortably ahead of last year.

Continental Europe

Growth in revenues in Continental Europe has been gradually increasing over the
last 18 months and we have seen this trend continue in the first quarter. Spain
and the Nordic region remain the drivers of the improvement. In Spain, growth in
all sectors has been strong with a good balance of new business wins and like
for like growth and the Nordic region continues to benefit from the high
activity in the oil and gas industry.

Good progress is being made in all aspects of MAP and this is improving margins.
First qQuarter margins and operating profits are well ahead of last year.

UK

As anticipated, revenues and operating profit remain broadly in line with the
same period last year. Performance in education, which had stabilised by the end
of last year, continues to make steady progress and Restaurant Associates, our
fine dining business, and B&I and Healthcare are all performing in line with
last vear. In-unit labour and overhead efficiency improvement plans are
progressing well and food cost inflation is being well managed.

Rest of the World

Healthy organic revenue growth in the first quarter, in line with last year, has
been driven by positive trends particularly in Latin America, South Africa, UAE
and our remote businesses which operate throughout the region. The remote site
business continues to perform well on the back of food and support services
which are provided particularly to the energy and extractive industries. Margins
are well ahead of last year with good progress in the geographies listed above
as well as in Japan and Australia.

Brazil Acguisition

The Group is pleased to announce that it has exchanged contracts with its
partner Accor SA to acquire their entire 50% stake in GRSA, the Group's 50%
owned Brazilian joint venture contract catering business, for a total cash
consideration of Brazilian Reals 305m (approximately £88m). The revenues for the
Brazilian business {100%) for the year to 30 September 2007 were £267m, of which
50% were consolidated. Completion will be subject to a number of routine
conditions.

Share Buy-Back Programme

The Group's share buy-back programme has continued. Between 1 October 2007 and 5
February 2008, the Group repurchased for cancellation 65 million ordinary shares
for a total consideration of £203 million, bringing the teotal number of shares
repurchased since the share buy-back programme began, to 304 million for a total
consideration of £923 million.

Other than in relation to the acquisition of the Brazilian business and the
ongoing share buy-back programme referred to above, there has been noc
significant change in the financial position of the Group in the period since
the end of the first quarter.

http://www.londonstockexchange.co.uk/LSECWS/IFSPages/MarketNewsPopup.aspx...  11/02/2008
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pre-close trading update issued at 7a.m. on 27 March 2008.

ENDS

Enquiries:
Analysts: Andrew Martin: 01932 573000

Media: Chris King: 01932 573116

Note to Editors:
Website

WWW . COMpAass-group . com

Compass Group is the world's leading foodservice company. We specialise in
providing food, vending and related services to our clients' premises and we
generated annual revenues of around £10 billion in the year to 30 September
2007. The company operates across the following core sectors of Business and
Industry (B&I), Defence, Offshore and Remote, Healthcare, Education, Sports and
Leisure and Vending with an established brand portfolio. For more information
vigsit www.compass-group.com.

This Interim Management Statement is prepared for and addressed only to the
Company's shareholders as a whole and to no other person. The Company, its
directors, employees, agents or advisors do not accept or assume responsibility
to any other person to whom this Interim Management Statement is shown or into
whose hands it may come and any such responsibility or liability is expressly
disclaimed.

Certain information included in this Interim Management Statement is forward
looking and involves risks and uncertainties that could cause the actual results
to differ materially from those expressed or implied by forward thinking
statements. Factors which may cause future outcomes to differ from those
foreseen in forward leooking statements include, but are not limited to, general
economic conditions and business conditions in Compass Group's markets; exchange
rate fluctuations; customers' and clients' acceptance of its products and
services; the actions of competitors; and legislative, fiscal and regulatory
developments. All statements in this release are based upon information known to
the Company at the date of this report. The Company undertakes no ohligation to
publicly update or revise any forward looking statement, whether as a result of
new information, future events or otherwise.

A copy of this release, together with all other recent announcements can be
found on Compass Group's website at www.compass-group.com. Copies of the
presentation given to instituticonal investors and analysts are also available at
this site.

This information is provided by RNS
The company news service from the London Stock Exchange

END
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Regulatory Announcement

Go to market news section [Q Free annual repon] =
Company Compass Group PLC
TiDM CPG
Headline Transaction in Own Shares
Released 17:33 05-Feb-08
Number 3737N
5% February 2008
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 5 February 2008 it purchased for cancellation 750,000 ordinary shares at a price
of 316.0563 pence per share through Memill Lynch International.

Enquiries:
Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Siock Exchange plc. All rights reserved
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Regulatory Announcement N A

Go to market news section -7 LQ Free annual report] ey
PR TR S T I - o
Company Compass Group PLC SO D A T en
TIDM cPe CTATINTTINAY oA
Headline Transaction in Own Shares B S T S
Released 17:11 04-Feb-08
Number 2752N
4'h February 2008
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 4 February 2008 it purchased for cancellation 750,000 ordinary shares at a price
of 328.148604 pence per share through Merrill Lynch International.

Enquiries:
Justin Besley Compass Group PLC 01932 573 000

END

London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such persons and/or outside the spacified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2008 London Stock Exchange plc. All rights reserved
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Regulatory Announcement

nNTATIY T

Go to market news section - < [&Free annuat repont] o
Tann lj,l*\ 't /\ - o
Company Compass Group PLC ceed KN ’ R
TIDM CPG e ey
Headline Transaction in Own Shares Tt
Released 17:02 01-Feb-08 '
Number 1555N
1¥ February 2008
Compass Group PLC

Purchase of own shares for cancellation

Compass Group PLC announces that on 1 February 2008 it purchased for cancellation 750,000 ordinary shares at a price
of 323.9455 pence per share through Merrill Lynch International.

Enquiries:
Justin Besley Compass Group PLC 01932 573 000

END

Landon Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
responsible for checking content. Any news item (including any prospectus) which is addressed solely to the persons
and countries specified therein should not be relied upon other than by such parsons andfor outside the specified
countries. Terms and conditions, Including restrictions on use and distribution apply.

©2008 London Stock Exchange ple. Al rights reserved
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Regulatory Announcement

Go to market news section [ Free annual report| {4 o
Company Compass Group PLC

TIDM CPG

Headline Total Voting Rights

Released 09:05 01-Feb-08

Number 0679N

RNS Number:0679N
Compass Group PLC
01 February 2008

Compass Group PLC - Total Voting Rights and Capital as at 31 January 2008

In accordance with its obligations under rule 5.6.1. of the Disclosure and
Transparency Rules, Compass Group PLC confirms that as at 31 January 2008 its
issued share capital consists of 1,871,602,770 ordinary shares of 10 pence each.
The total number of veoting rights in respect of these ordinary shares is
1,871,602,770, each ordinary share having one vote. Compass Group PLC does not
hold any ordinary shares in treasury.

In addition, Compass Group PLC has entered into a level I American Depositary
Receipt Programme, under which ordinary shares of 10 pence each are traded in
the form of American Depositary Shares on the New York Stock Exchange. The
ordinary shares of 10 pence each traded in the form of American Depositary
Shares are included within the total set out above.

The above figure, 1,871,602,770 may be used by shareholders as the denominator
for the calculation by which they will determine whether they are required to
notify their interest in, or a change to their interest in, Compass Group PLC
under the FSA's Disclosure and Transparency Rules.

This information is provided by RNS
The company news service from the London Stock Exchange

END

http://www.londonstockexchange.com/LSECWS/IFSPages/MarketNewsPopup.aspx?i... 01/02/2008




London Stock Exchange plc is not responsible for and does not check content on this Website. Website users are
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Company Number 4083914 .

f‘m.:. 1y
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THE COMPANIES ACT 1985
PUBLIC COMPANY LIMITED BY SHARES e
ORDINARY & SPECIAL RESOLUTIONS |
of
COMPASS GROUP PLC
UK Listing Authority Listing Rule LRS.6.2R

Compass Group PLC (the “Company”) no longer distinguishes between ordinary and
non-ordinary business considered at its annual general meelings.

Set out below are details of all Resolutions put to the members at the Company’s
seventh Annual General Meeting duly convened and held at the Queen Elizabeth i
Conference Centre, Broad Sanctuary, Westminster, London SW1P 3EE on Friday, 8
February 2008. All Resolutions were passed on a show of hands with Resolutions 1

T

to 11 and 14 being passed as Ordinary Resolutions and Resolutions 12, 13 and 15-

being passed as Special Resolutions,
ORDINARY RESOLUTIONS

Resolution 1 - Report and Accounts
To receive and adopt the financial statements of the Company for the financial year
ended 30 September 2007 and the reports of the directors and auditors thereon.

Resolution 2 -~ Directors' Remuneration Report
To approve the Directors’ Remuneration Report for the financial year ended 30
September 2007. :

Resclution 3 - Final Dividend
To declare a final dividend of 7.2 pence per share on each of the Company's ordinary
shares for the financial year ended 30 September 2007.

Resolution 4 - Sir James Crosby
To elect Sir James Crosby as a director.

Resolution 5 — Tim Parker
To elect Tim Parker as a director.

Resolution 6 — Susan Murray
To elect Susan Murray as a director.

Resolution 7 — Sir Roy Gardner
To re-elect Sir Roy Gardner as a director.

Resolution 8 — Steve Lucas
To re-elect Steve Lucas as a director.

Resolution 9 — Delcitte & Touche LLP
To re-appoint Deloitte & Touche LLP as auditors.

f:\\ -; -




Resolution 10 — Auditors’ Remuneration
To authorise the directors to determine the auditors' remuneration.

Resolution 11 - Authority to allot shares (section 80)

“That the power conferred on the directors by Aricle 11 of the Company's Articles of
Association be renewed for a period expiring at the end of the next Annual General
Meeting of the Company after the date on which this Resolution is passed or, if
earlier, 7 May 2009 and for that period the section 80 amount is £63,100,000."

Resolution 14 - Political Donations

“That the Company and any company which is or becomes a subsidiary of the
Company during the period to which this Resolution relates be and is hereby
authorised to:

14.1 make donations to political parties; and
14.2 make donations to political organisations other than political parties; and
14.3 incur political expenditure,

during the period commencing on the date of this Resolution and ending on the date
of the Company's next Annual General Meeting, provided that in each case any such
donations and expenditure made by the Company or by any such subsidiary shall not
exceed £125,000 per company and together with those made by any such subsidiary
and the Company shall not exceed in aggregate £125,000.

Any terms used in this Resolution which are defined in Part 14 of the Companies Act
2006 shalf bear the same meaning for the purposes of this Resolution 14."

SPECIAL RESOLUTIONS

Resolution 12 - Authority to allot shares for cash {section 89)

“That, subject to the passing of Resolution 11 above, the power conferred on the
directors by Article 12 of the Company's Articles of Association be renewed for a
period expiring at the end of the next Annual General Meeting of the Company after
the date on which this Resolution is passed or, if earlier, 7 May 2009 and for that
period the section 89 amount is £9,400,000."

Resolution 13 — Purchase of own shares

"“That the Company be generally and unconditionally authorised, pursuant to Article
58 of the Company's Articles of Association and in accordance with Part V of the
Companies Act 1985, to make market purchases (within the meaning of section 163
of that Act) of ordinary shares of 10 pence each in the capital of the Company subject
to the following conditions:

13.1 the maximum aggregate number of ordinary shares hereby authorised to be
purchased is 189 million;

13.2 the minimum price (exclusive of expenses) which may be paid for each
ordinary share is 10 pence,

13.3 the maximum price (exclusive of expenses) which may be paid for each
ordinary share is, in respect of a share contracted to be purchased on any
day, an amount equal to 105% of the average of the middle market quotations




13.4

for an ordinary share as derived from the London Stock Exchange Daily
Official List for the five business days immediately preceding the day on
which the purchase is made; and

this authority shall expire, unless previously renewed, varied or revoked by
the Company, at the conclusion of the next Annual General Meeting of the
Company or 7 August 2009, whichever is the earlier {except in refation to the
purchase of ordinary shares, the contract for which was concluded prior to the
expiry of this authority and which will or may be executed wholly or partly after
the expiry of this authority).”

Resolution 15 - Amendment of Articles of Assaociation

“That:
15.1

15.2

16.3

15.4

the amended Articles of Association of the Company produced lo the Meeting
and initialled by the Chairman for the purpose of identification as New Articles
‘A' be adopted as the Arlicles of Association of the Company, in substitution
for, and to the exclusion of, the existing Articles of Association, with effect
from 00.01 a.m. on 6 April 2008;

with effect from 00.01 a.m. on 1 October 2008, the new Articles of Association
of the Company adopted pursuant to paragraph 15.1 be amended (i} by the
deletion of articles 146 and 147 and the insertion of new articles 146 to 152
and (ii) the amendment of articles 160 and 161, such amendments being
produced to the Meeting and initialled by the Chairman for the purpose of
identification as New Articles 'B', and all necessary and consequential
numbering amendments be made to the Articles of Association;

with effect from (and including) the dale on which section 28 of the
Companies Act 2006 is brought into force, the provisions of the Company’s
Memorandum of Association which, by virtue of that section, are to be treated
as part of the Company's Articles of Association be removed and any
limitations previously imposed on the Company's authorised share capital
whether by the Company’'s Memorandum or Articles of Association or by
resolution in general meeting be removed, and

with effect from {and including) the first date on which all sections of Parts 17
and 18 of the Companies Act 2006 have been brought into force, the
amended Articles of Association of the Company produced to the Meeting
and initialled by the Chairman for the purpose of identification as New Articles
‘C' be adopted as the Articles of Association of the Company, in substitution
for, and to the exclusion of, the Articles of Association existing immediately
prior to that time."
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Please complete in typescript, or
in bold black capitals. (Revised 2005)

CHWPO00 Return of Allotment of Shares
Company Number 4083914
Company name in full Compass Group PLC

Shares allotted (including bonus shares):

(see Guidance Booklet GBAG)
From To

Date or period during which
shares were allotted

{If shares were allotted on one date 2., 510 212 0 0 8 2 9(0. 212 0 .,0 8
enter that date in the "from™ box) { | [ | [ [ |

Day Month Year Day Month Year

Class of shares . . .
{ordinary or preference etc} Ordinary Ordinary Ordinary
Number allotted 8,788 7,500 50,175
Nominal value of each share £0.10 £0.10 £0.10
Amouqt (if gny) paid or due‘on each £4.792 £2.10 £2 2025
share {including any share premium)

List the names and addresses of the allottees and the
number and class of shares allotted to each averleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in
cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the original or a certified copy of the
contract or by Form 88(3) if the contract
ts not in writing)

Companies House receipt date barcode | \when you have completed and signed the form please send it to the

This form has been provided free of charge Registrar of Companies at:

by Companies House. Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff
for companies registered in England and Wales or

Companies House, 37 Castle Terrace, Edinburgh, EH12EB DX 235 Edinburgh

09/2005 for companies registered in Scotland or LP - 4 Edinburgh 2 OJ{
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Please complete in typescript, or
in bold black capitals. ‘ (Revised 2005)

CHWPO00 Return of Allotment of Shares
Company Number 4083914
Company name in full Compass Group PLC

Shares allotted (including bonus shares):

(see Guidance Booklet GBAB)
From To

Date or period during which

shares were zliotied

(If shares were allotted on one date 2 510,212 0 0.8 2 .90 212 0
enter that date in the “from" box} | l 1| E L [

Day Month Year Day Month Year

0|8

Class of shares . - )
(ordinary or preference etc) Ordinary Ordinary Ordinary
Number allotted 20,000 4,818 7,515
Nominal value of each share £0.10 £0.10 £0.10
Amount (if any) paid or due on each

share {including any share premium) £2.345 £2.668 £2.925

List the names and addresses of the allottees and the
number and class of shares allotted to each overieaf
If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in
cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the original or a certified copy of the
contract or by Form 88(3) if the contract
is not in writing)

Companies House receipt date barcode | \when you have completed and signed the form please send it to the

. . Registrar of Companies at:
This form has been provided free of charge
by Companies House. Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff
for companies registered in England and Wales or

Companies House, 37 Castle Temace, Edinburgh, EH12EB DX 235 Edinburgh

09/2005 for companies registered in Scotland or LP - 4 Edinburgh 2 Q\{

-
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Please complete in typescript, or
in bold black capitals.

(Revised 2005)

CHWPOOO Return of Allotment of Shares
Company Number 4083914
Company name in full Compass Group PLC

Shares allotted (including bonus shares):

{see Guidance Booklet GBAB)

Date or period during which
shares were allotted

(If shares were allotted on one date
enter that date in the "from" box)

Class of shares
(ordinary or preference etc)

Number allotted

Nominal value of each share

Amount (if any) paid or due on each

share (including any share premium)

From To
Day Month Year Day Month Year
215 0I2 21°l°|8 2I9 0‘2 2|0|0|8
Ordinary Ordinary
54,500 21,500
£0.10 £0.10
£3.1625 £3.20

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the originat or a certified copy of the
contract or by Form 88(3} if the contract
is not in writing)

Companies House receipt date barcode

This form has been provided free of charge
by Companies House.

09/2005

When you have completed and signed the form please send it to the
Registrar of Companies at;

Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff

for companies registered in England and Wales or

Companies House, 37 Castle Terrace, Edinburgh, EH1 2EB DX 235 Edinburgh

for companies registered in Scotland or LP - 4 Edinburgh 2 SI l




drenolacr detalls
{list joint alfottees as one shareholder) Shares and share class allotted

Name(s) Class of shares Number
Vidacos Nominees Limited allotted allotted
Address
' Panticipant ID 30XMH, Member Account SS5B1, _Ordinary 161,440
 Citigroup Centre, Canada Square, Carary Wharf, London l .

UK Postcode E 1 4. 5L 8 ' :
Name(s) Class of shares Number
_HSDL Nominees Limited allotted allotted
Address
IPanﬁcipant 1D 33x24 . Ordinary 778
 Trinity Road, Halifax [ .

UK Postcode H X1 _ 2 RG . :
Name(s) Class of shares Number
_Greenwood Nominees Limited allotted allotted
Address
. Participant ID 142 GW, Designation 595066, ' Ordinary '310
|20 Moorgate, London . .

UK Postcode .f LC |_2 ,B ._§ ._D .f ! - L
Name(s) Class of shares Number
. Catherine Symons allotted allotted
Address
Ba Market Avenue, Ashton under Lyne, . Crdinary l 850
 Lancashire . .

UK Postcode O L & 6 AL . i
Nama(s) Class of shares Number
. Please see attached additional schedule. allotted allotted
Address
L [ 1
L L 1

UK Postcode | | . . o L L ' k

" Please enter the numbar of continuation sheets (if any) attached to this form

Signed

MNMM/ Date ‘QQ) 9—’08/

A threelor / secretary ! a

offf anager/ volunta ment supervisor

ol ** Please delete{ as appropriate

Contact Details

You do not have to give any contact
information in the box opposite but If
you do, it will help Companies House to
contact you if there is a query on the
form. The contact Information that you
give will be visible to searchers of the
public record.

Miss C M Jaccard, Group Secretariat,

Compass Group PLC, Compass House, Guildford Street, Chertsey,

Surrey, KT16 8BQ Tel 01932 574225

DX number DX exchange




Shareholder Details

Class of shares
allotted

Number of
shares allotted

Mr Stephen Patrick Hall
5 Greatcroft, Firsdown, Salisbury, SP5 1SN

Mrs Charity Mensa Agyei
11 St Catherines Tower, 1 Beaumont Road, Leyton,

London, E10 5BE

Mr Caswell Thompson
69 Kitchener Road, Forest Gate, London, E7 8JN

Mrs Shirley Goddard
Doone Cottage, Mill Lane, Worth, Deal, Kent,

CT14 ODU

Miss Sarah Troman
16 Laurel Bank Mews, Station Road, Blackwell,
Bromsgrove, Worcs, B60 1PD

Mrs Sheila Wilde

6 Yardside Road, Kilmaurs, Kilmarnock, Ayrshire,

KA3 2RP

iMrs Charles Hayes
56 Cassiobury Drive, Watford, Hertfordshire, WD17 3AE

Ordinary

Ordinary

Ordinary

Ordinary

Ordinary

Ordinary

Ordinary

423

706

1,413

400

616

3,854

4,008

K:\CoSec\Share Option Exercises & Share Dealing Aclivit\Form 88{2)s\2008 Flings\Additiona! Schedule 20080229.doc

Page 1 of 1
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Name™ "<

e ke

Sandra O'Neill

Sarah Troman
Sheila Wilde
Charles Hayes

Charles Hayes

Catherine Symons

Sue Di Duca
Nicola Edwards
Wayne Parker
Ersoy Dundar
Rudy Vermeulen
Francesco D'Elia
Mark Holgate
Doug Arie
Tracey Taylor
Mary Noble
Melih Arpacl

lan McKay

Laurie Richardson

Stephen Hall
Charity Mensa Agyei
Caswell Thompson
Shirley Goddard

Marie McGarry
Mark Thompson

Swedish SAYE

Rudy Vermeulen
Doug Arie
Mary Noble

Frank Peters
Rudy Vermeulen
Mark Holgate
Doug Arie

Mary Noble

June Woodhouse

‘. Exérclsé
~Date. |

e e a e G e

28-Feb-08

27-Feb-08
27-Feb-08
27-Feb-08

26-Feb-08
21-Feb-08

21-Feb-08
21-Feb-08
21-Feb-08
25-Feb-08
26-Feb-08
26-Feb-08
26-Feb-08
26-Feb-08
27-Feb-08
27-Feb-08
27-Feb-08
27-Feb-08

26-Feb-08

27-Feb-08
27-Feb-08
20-Feb-08
20-Feb-08

27-Feb-08
27-Feb-08

27-Feb-08

26-Feb-08
26-Feb-08
27-Feb-08

22-Feb-08
26-Feb-08
26-Feb-08
26-Feb-08
27-Feb-08
28-Feb-08

Allotment
Date! .

28-Feb-08

27-Feb-08
27-Feb-08
27-Feb-08

26-Feb-08

25-Feb-08

25-Feb-08
25-Feb-08
25-Feb-08
25-Feh-08
26-Feb-08
26-Feb-08
26-Feb-08
26-Feb-08
27-Feb-08
27-Feb-08
27-Feb-08
27-Feb-08

26-Feb-08

27-Feb-08
27-Feb-08
20-Feb-08
20-Feb-08

27-Feb-08
27-Feb-08

27-Feb-08

26-Feb-08
26-Feb-08
27-Feb-08

25-Feb-08
26-Feb-08
26-Feb-08
26-Feb-08
27-Feb-08
28-Feb-08

Allotted To_-

—

I JE—

Y " Grant Date

Greenwood Nominees

Sarah Troman
Sheila Wilde
Charles Hayes

Vidacos Nominees

Catherine Symons

Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Neminees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominges
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees

Vidacos Nominees

Stephen Hall
Charity Mensa Agyel
Caswell Thompson
Shirley Goddard

HSDL Mominees
HSD1. Nominees

Vidacos Nominees

Vidacos Nominees
Vidacos Nominees
Vidacos Nominees

Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees

K:\CoSeciintemal and Shares Dealing Procedures\Form 88(2)s\Back-up 20080229 xls
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" ¢ optton-
' .Price-;

01-Sep-2005

01-5Sep-2005
01-Sep-2005
01-Sep-2005

14-Dec-2005

01-Dec-2004

1-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004

12-Jun-2006

01-Sep-2004
01-Sep-2004
01-Sep-2004
01-Sep-2004

01-Sep-2004
01-Sep-2004

01-Sep-2004

30-Sep-2002
30-Sep-2002
30-Sep-2002

03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008

£1.7920

£1.7920
£1.7920
£1.7920

£2.1000

£2.2925

£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2025
£2.2925
£2,2925

£2.3450

£2.6680
£2.6680
£2.6680
£2.6680

£2.6680
£2.6680

£2.6680

£2.9250
£2.9250
£2.9250

£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625

' Shares
.- Aliotted

30
o

616
3,854
4,008
8,478

7.500
7,500

850
850

850
850
2,000
500
11,300
4,000
4,375
10,000
850
6,250
850
7,500
49,325

20,000
20,000

423
706
1413
400
2,942

353
423
776

1,100
1,100

3,445
2,960
1110
7,515

20,000
8,000
3,500
8,000
5,000

10,000

54,500
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. . . : _Exérc_l;e‘ ,Allotm‘e-nt
Name ., 7777 7 7. Date " -Date _ .
Rudy Vermeulen 26-Feb-08  26-Feb-08
Mark Holgate 26-Feb-08  26-Feb-08
Doug Arie 26-Feb-08  26-Feb-08
Totls - . _ o L L L
Vidacos Nominees 161,440
HSDL Nominees 776
Greenwood Nominees 310
Individuals 12,270
Total 174,796
£1.7920 8,788
£2.1000 7,500
£2.2925 50,175
£2.3450 20,000
£2.6680 4,818
£2.9250 7,515
£3.1625 54,500
£3.2000 21,500
Total 174,796

o

Alistted To_:

" Vidacos Nominegs

Vidacos Nominees
Vidacos Nominees

K:ACoSecinternal and Sharas Dealing Procedures\Form 88(2)s\Back-up 20080229 .xls

ve en enoimp s v

-

28-May-2003 £3.2000
28-May-2003 £3.2000
28-May-2003 £3.2000

. o o bpti?n-
Vet oo o - GrantiDate  Price

Sharos

. Altotted

10,000
3,500
8,000

21,500

Page zof 2
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Please complete in typescript, or

in bold black capitals. (Revised 2005)

C

FWP000 Return of Allotment of Shares
Company Number 4083914

Company name in full Compass Group PLC

Shares allotted (including bonus shares):
(see Guidance Booklet GBAB)
From To

Date or period during which
shares were allotted

(If shares were alfotted on one date 1 8|10 . 2{2 0 .0 .8 2 2|0 212 .0 ,0.8
enter that date in the "from" box) J | [ | t |

Day Month Year Day Month Year

Class of shares . : ,
(ordinary or preference etc) Ordinary Ordinary Ordinary
Number allotted 2,233 261,710 7.267
Nominal value of each share £0.10 £0.10 £0.10
Amount (if any) paid or due on each

share (including any share premium) £1.792 £2.2025 £2.668

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in
cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the original or a certified copy of the
contract or by Form 88(3) if the contract
is not in writing)

Companies House receipt date barcode | \wmen you have completed and signed the form please send it to the

This form has heen provided free of charge Registrar of Companies at:

by Companies House. Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff
for companies registered in England and Wales or
Companies House, 37 Castle Temace, Edinburgh, EH1 2EB DX 235 Edinburgh
09/2005 for companies registered in Scotland orLP - 4 Edinburgh 2

Oy
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Companies House
- farihg recond —

Please complete in typescript, or
in bold black capitals.

CHWP000
Company Number

4083914

83

(Revised 2005)

Return of Allotment of Shares

Company name in full

Compass Group PLC

Shares allotted (including bonus shares):

(see Guidance Booklet GBAS)

Date or period during which
shares were allotted

(If shares were allotted on one date
enter that date in the "from" box)

Class of shares
{ordinary or preference etc)

Number aliotted

Nominal value of each share

Amount (if any) paid or due on each

share {including any share premium)

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which
the shares were allotted

(This information must be supported by

the original or a certified copy of the

contract or by Form 88(3) if the contract

is nat in writing)

From To
Day Month Year Day Month Year
118 012 2|0]0|8 212 0|2 2|0|018
Ordinary Ordinary Ordinary
17,525 45 875 81,000
£0.10 £0.10 £0.10
£2.925 £3.128 £3.1625

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf
If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

Companies House receipt date barcode

This form has been provided free of charge
by Companies House.

Registrar of Companies at;

08/2005

for companies registered in Scotland

Companies House, Crown Way, Cardiff, CF14 3UZ
for companies registered in England and Wales
Companies House, 37 Castle Terrace, Edinburgh, EH1 2EB DX 235 Edinburgh

When you have completed and signed the form please send it to the

DX 33050 Cardiff
or

or LP - 4 Edinburgh M
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Companies House
— forihe ool —

Please cdmplete in typescript, or
in bold black capitals.

CHWP000

Company Number 4083914

83

(Revised 2005)

Return of Allotment of Shares

Company name in full

Compass Group PLC

Shares allotted (including bonus shares):

(see Guidance Booklet GBAG)

Date or period during which
shares were allotted

(If shares were allotted on one date
enter that date in the “from" box)

Class of shares
(ordinary or preference efc)

Number allotted
Nominal value of each share

Amount (if any) paid or due on each
share (including any share premium)

Day Month

To
Day Month Year

t 8 2 0,0.8 2 210 ,212,0.,0 8

N N Y Y

Ordinary

29,500

£0.10

£3.20

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the original or a certified copy of the
contract or by Form 88(3) if the contract
is not in writing)

Companies House receipt date barcode

This form has been provided free of charge
by Companies House.

09/2005

When you have completed and signed the form please send it to the
Registrar of Companies at:

Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff
for companies registered in England and Wales
Companies House, 37 Castle Termace, Edinburgh, EH1 2EB DX 235 Edinburgh
for companies registered in Scotland

or

or LP - 4 Edinburgh 2

Oy,




Srigiclidiver Jdeiatlo
{fist joint aflottees as ona shareholder) ohares and share class allotied

Name(s) Class of shares Number
Vidacos Nominees Limited allotted allotted
Address
' Pariicipant ID 30XMH, Member Account SSB1 . Ordinary |438.703
 Citigroup Centre, Canada Square, Canary Wharf, London . .

UK Postcode E 1 4. 2BH ! '
Name(s) Class of shares Number
 HSDL Nominees Limited altotted allotted
Address
Pariticipant ID 33x24 Ordinary 1,938
Trinity Road, Halifax ) .

UK Postcode H X1 2 RG ' '
Name(s) Class of shares Number
Mrs Teresa Flanagan allotted allotted
Address
.38 Cormorant Way, Duffryn Newport, Newport, . Ordinary l262

Gwent

L 1 L

UK Postcode N P 1 0 8 WT ‘ :
Nama(s) Class of shares Number

Mrs Emma Hove” a"otted alloﬁed

1
Address
12.’5 Leafield Road, Merton Park, London ' Ordinary . 1,059
L L L

UK Postcode (S W2 0 9 A G L t
Name(s) Class of shares Number
Please see attached additional schedule. allotted allotted
Address
[| L L
{ t L

UKPostcode | | . L L o ' '

Please enter the number of continuation sheets (If any) attached to this form +1
Signed LM‘ 1’0 W Date 25[2‘ lO %
** A dirceTory secretary / administrator+administrative-recelver/-racsliver / - py X
official regek . wAta . leasa delete as appropriate

Contact Details

You do not have to give any contact
information In the box opposite but if

Miss C M Jaccard, Grbup Secretariat,

you do, it will help Companies House to
contact you if there is a query on the

Compass Group PLC, Compass House, Guildford Street,

form. The contact information that you Chertsey, Surrey, KT16 9BQ

Tel 01932 574225

give will be visible to searchers of the

public record. DX number DX

exchange




Class of shares

Number of

Shareholder Details allotted shares allotted
Mr Raymond Saunders Ordinary 423
{1 Heol Dderwen, The Coppice, Tonteg, Pontypridd,

Mid Glamorgan, CF38 1TD

Mr Parminder Singh Sikk Ordinary 706
64 Sovereign Heights, Birmingham, B31 5DY

Mrs Chand Sohanpal Ordinary 211
7 The Close, Iselworth, Middlesex, TW7 4BL

Mrs Rachel Mary Siurrock Ordinary 423
22 Knowle Road, Bromley, BR2 8NG

Mrs Sarah Louise Young Ordinary 282
Waterfall Farm, Hambrook, Bristol, BS16 3SL

Mr Ray Nobbs Ordinary 250
44 Albert Road, Deal, Kent, CT14 9RD

Mrs Yvonne Prentis Ordinary 514
42 St Andrews Road, Glllingham, Kent, ME7 1QR

Mrs Jennifer Werrett Ordinary 319

58 Christopher Road, Sefly Oak, Birmingham, B28 6QJ

KACoSec\Shara Option Exercises & Share Dealing Activity\Form 88{2)s\2008 Fillngs\Additional Schedule 20080222.doc
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Name =~ . v ..

Swiss Sharesave

Yvonne Prentis
Jennifer Wrrett

Savas Gungor
Joanna Walsh
Christopher Lawson
Gustav Urbanides
Andrew Lewis

Jan De Wilde

Virgil Thomas
Angela Layton
Peter Hoormeman
Julian Baidey

Jun Wai Yu Sin
Karolynn van Vuren
Fiona Stevenson
Robert Prynn
Michael Morgan
Timothy Moss
Rowena Edwards
Andrew Freshwater
Lawrence Gebar
Geoffrey Wilson
Alssa Labriod
Hayley Norton-Smith
Samba Alfred

Paul Adey

Deniz Gursoy
Geoffrey McCarthy
Connor Hickman

Teresa Flanagan
Emma Hovell
Raymond Saunders
Parminder Singh Sikka
Chand Sohanpal
Rachel Mary Stuffock
Sarah Louise Young
Ray Nobbs

Ray Nobbs

Michael Bennett
Lynn Carpenter
Julie-Ann Carter

Portuguese SAYE

Peter Hporneman
Rowena Edwards
Andrew Freshwater
Michael Morgan
Deniz Gursoy
Connor Hickman

f e e

- - '.UExerclso

Date.

18-Feb-08

20-Feb-08
20-Feb-08

15-Feb-08
15-Feb-08
15-Feb-08
18-Feb-08
18-Feb-08
19-Feb-08
19-Feb-08
19-Feb-08
19-Feb-08
19-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08

20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08

20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08

20-Feb-08

19-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08

' .'AI!'ot_r‘n'ent .

Date_

19-Feh-08

20-Feb-08
20-Feb-08

18-Feb-08
18-Feb-08
18-Feb-08
19-Feb-08
19-Feb-08
19-Feb-08
19-Feb-08
19-Feb-08
19-Feb-08
19-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feh-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08

20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08

20-Feb-08
20-Feb-08
20-Feb-08
20-Feb-08

20-Feb-08

19-Feh-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08

St R . -

W
v

AllottedTo.. o T

Vidacos Nominees

Yvonne Prentis
Jennifer Wrrett

Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees

Teresa Flanagan
Emma Hovell
Raymond Saunders
Parminder Singh Sikka
Chand Schangpal
Rachel Mary Stuffock
Sarah Louise Young
Ray Nobbs

HSDL Nominees
HSDL Nominees
HSDL Nominees
HSDL Nominees

vidacos Nominees

Vidacos Nominees
Vidacos Nominees
Vidacas Nominees
Vidacos Nominees
Vidacos Naminees
Vidacos Nominees

K:ACoSec\ntamnal and Shares Dealing Procedures\Form 88(2)s\Back-up 20080222.xis

" GrantDate-

01-Sep-2005

01-Sep-2005
01-Sep-2005

01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004

01-Sep-2004
01-Sep-2004
01-Sep-2004
01-Sep-2004
01-Sep-2004
01-Sep-2004
01-Sep-2004
01-Sep-2004

01-Sep-2004
01-Sep-2004
01-Sep-2004
01-Sep-2004

01-Sep-2004

30-Sep-2002
30-Sep-2002
30-Sep-2002
30-Sep-2002
30-Sep-2002
30-Sep-2002

¢ Option -
; iPrice.

£1.7920

£1.7920
£1.7920

£2.2025
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2,2925
£2.2925
£2.2925
£2.2925
£2.2926
£2.2925
£2.2925

£2.6680
£2.6680
£2.6680
£2.6680
£2.6680
£2.6680
£2.6680
£2.6680

£2.6680
£2 6680
£2.6680
£2.6680

£2.6680

£2.9250
£2.9250
£2.9250
£2.9250
£2.9250
£2.9250

'.Shﬁl_"e"sl
Allotted

1,400
1,400

514
319

833

500
850
850
a50
1,250
2,160
1,250
3,750
10,000
5,000
4,000
450
12,000
22,500
12,500
62,500
21,875
3125
12,500
7,500
850
450
1,250
7,500
55,000
7,500
3,750
261,710

282
1,059
423
706
211
423
262
250
3,636

456
353
423
706

1,938

1,693
1,693

1,295
5,500
740
1,850
7.400
740
17,525
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Rowena Edwards
Deniz Gursoy

Peter Hoormeman
Rowena Edwards
Andrew Freshwater
Deniz Gursoy
Geoffrey McCarthy
Connor Hickman

Peter Hoornemen
Rowena Edwards
Andrew Freshwater
Connor Hickman

-, ¢, Date}

e

21-Feb-08
21-Feb-08

19-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08

18-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08

Vidacos Nominees
HSDL Nominees
Individuals

Total

£1.7920
£2.2925
£2.6680
£2.9250
£3.1280
£3.1625
£3.2000
Total

438,703
1,938
4,469

445,110
2,233

261,710
7,267

17,525
45875
81,000
29,500

—_—
445,110

21-Feb-08
21-Feb-08

19-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08

19-Feb-08
21-Feb-08
21-Feb-08
21-Feb-08

Vidacos Nominees
Vidacos Nominees

Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees

Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees

KACoSecintemnal and Shares Dealing Froceduras\F orn B8(2)s\Back-up 20080222.xls

16-5ep-1999 E£3.1280

16-Sep-1999

03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008

28-May-2003
28-May-2003
28-May-2003
28-May-2003

£3.1280

£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625

£3.2000
£3.2000
£3.2000
£3.2000

. Shares
- Allotted

27,525
18,350

45,875

8,000
17,500
2,500
45,000
5,000
3,000
81,000

6,000
17,500
3,000
3,000
29,500

Page 2 of 2




CHWP000

Please do not
write in
this margin

Please complote
legibly, preterably
in black type, or
bold biock lettering

* inser full name
of company

Note

This return must be
delivered to the
Registrar within a
pericd of 28 days
beginning with the
first date on which
shares to which it
relates were delivered
to the company

§ A private company
is not required to
give this information

¥ Insen
Director,
Secretary,
Administrator,
Administrative
Recelver or
Receiver
(Scotland) as
appropriate

WwWFIVIE FLI Wy § W0 REND RS § W

Return by a company purchasing

its own shares

Pursuant to section 169 o

To the Registrar of Comp
(Address overleaf)

Name of company

* Compass Group Pg

Shares were purchased b
follows:

4083914

Class of shares Ordinary

for each share

Number of shares 750,000

purchased

Nominal value of 10p

each share

Date(s) on which the

shares were delivered 8 February, 2008 |14 February 2008 | 15 February 2008
to the company

Maximum prices paid § |[316.0563 330.5235 330.2085

for each share

Minimum prices pald § |316.0563 330.56235 330.2085

to which this return relates was:

The aggregate amount paid by the company for the shares

£ 7.325912.25 J'

Stamp Duty is payable on the aggregate amount at the rate
of 1% rounded up to the nearest multiple of £5

¢ 36,630.00

Signecﬁjqu) V>/{/\ng\ ,

; -
Designation+ Deputy Company 'Date "L%l

Secretary

Faar
-

K]
o)
L]

[RIe]
PoadN s

.
-

Pl s

syl

)

2003

Presenter's name address and
reference (if any) :

Andrew V Derham
Compass Group PLC
Compass House
Guildford Street
Chertsey

Surrey KT16 9BQ

For official Use (04/06)

Genaeral Saction

Post room




L et b I % W &) A TR RET W i s = o /7 27 7/ 7

Customs Stamp Office to confirm that the appropriate amount of Stamp Duty has been paid.
HM Revenue & Customs Stamp Office is located at:

London Stamp Office
Ground Floor

South West Wing
Bush House

Strand

London

WC2B 4QN

Tel: 020 7438 7252/7452

Cheques for Stamp Duty must be made payable to “HM Revenue & Customs, Stamp Taxes” and
crossed “Not Transferable”.

NOTE. This form must be presented to the HM Revenue & Customs Stamp Office for-
stamping together with the payment of duty within 30 days of the purchase of the shares,
otherwise Inland Revenue penalties may be incurred.

2. After this form has been “stamped” and returned to you by HM Revenue & Customs it must be sent
to:

For companies registered in:

England or Wales: Scotland:

The Registrar of Companies The Registrar of Companies
Companies House Companies House

Crown Way 37 Castle Terrace

Cardiff CF14 3UZ Edinburgh EH1 2EB

DX: 33050 Cardiff DX: 235 Edinburgh

or LP - 4 Edinburgh 2




CHWPO0O00

Please do not
write in
this margin

Please complete
lagibly, preferably
in black type, or
bold block lettering

* insert full name
of company

Note

This return must be
delivered to the
Registrar within a
period of 28 days
beginning with the
first date on which
shares to which it
relates were delivered
to the company

§ A private company
is not required to

give this information

T insent
Director,
Secretary,
Administrator,
Administrative
Raceiver or
Receiver
(Scotfland) as
appropriate

Return by a company purchfEHe

its own shares

Pursuant to section 169 of the Companies Act 198374l

To the Registrar of Companies

{Address overleat)

Name of company

* Compass Group PLC

Shares were purchased by the company ungégac

follows:
Class of shares Ordinary
Number of shares 946,304 750,000
purchased
Nominal value of 10p 10p 10p
each share
Date(s) on which the
shares were dslivered 5 February 2608 |6 February 2008 {7 February 2008
to the company
Maximum prices paid § |308.5379 323.9455 328.1488
for each share
Minimum prices paid § |308.5379 323.9455 328.1486

for each share

The aggregate amount paid by the company for the shares
to which this return relates was:

£ 7,810,412.48

Stamp Duty is payable on the aggregate amount at the rate
of 1,% rounded up to the nearest multiple of £5

£ 39,055.00

Signem,\m V)//V\}wv\ . Designation £

Deputy Company Date ’%,ljloog
Secretary

Presenter's namae address and

refarence (if any) :

Andrew V Derham
Compass Group PLC
Compass House
Guildford Street
Chertsey

Surrey KT16 9BQ

For official Use (04/06)

General Saction

Post rcom




London Stamp Office
Ground Floor

South West Wing
Bush House

Strand

London

WC2B 4QN

Tel: 020 7438 7252/7452

Cheques for Stamp Duty must be made payable to “HM Revenue & Customs, Stamp Taxes” and

crossed “Not Transferable”.

NOTE. This form must be presented to the HM Revenue & Customs Stamp Office for
stamping together with the payment of duty within 30 days of the purchase of the shares,

otherwise Inland Revenue penalties may be incurred.

After this form has been “stamped” and returned to you by HM Revenue & Customs it must be sent

to:

For companies registered in:

England or Wales:

The Registrar of Companies
Companies House

Crown Way

Cardiff CF14 3UZ

DX: 83050 Cardiff

Scotland:

The Registrar of Companies
Companies House

37 Castle Terrace
Edinburgh EH1 2EB

DX: 235 Edinburgh

or LP - 4 Edinburgh 2

T I

Customs Stamp Office to confirm that the appropriate amount of Sfamp ijuty has been paig.
HM Revenue & Customs Stamp Office is located at:
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Companies House ' ,
—— forihe ecord ——
Please complete in typescript, or
in bold black capitals. (Revised 2005)
HW P000
c Return of Allotment of Shares
Company Number 4083914
Company name in full Compass Group PLC
Shares allotted (including bonus shares):
(see Guidance Booklet GBAB)
From To
Date or period during which Day Month Year Day Month Year
shares were allotted
{If shares were allotted on one date 1 110,22 .0 0.8 1 .,5]0 2|2 .0 0.8
enter that date in the "from" box) | | "] | | | 11
Class of shares ; . .
{ordinary or preference etc) Ordinary Ordinary Ordinary
Number allotted 15,000 4,997 97,310
Nominal value of each share £0.10 £0.10 £0.10
Amount (if any) paid or due on each
share (including any share premium) £2.345 £2.668 £2.925

List the names and addresses of the allotiees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the original or a certified copy of the
contract or by Form 88(3) if the contract
is not in writing)

Companies House receipt date barcode

This form has been provided free of charge
by Companies House.

092005

When you have completed and signed the form please send it to the
Registrar of Companies at:

Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff
for companies registered in England and Wales or

Companies House, 37 Castle Temace, Edinburgh, EH1 2EB DX 235 Edinburgh
for companies registered in Scotland or LP -4 Edinburgh 2

Oy



i Companics House
— forihe opnd —

Please complete in typescript, or
in bold black capitals.

83

(Revised 2005)

CHWP000 Return of Allotment of Shares
Company Number 4083914
Company name in full Compass Group PLC

Shares allotted (including bonus shares):

(see Guidance Booklet GBAB)

Date or period during which
shares were allotted

{If shares were allotted on cne date
enter that date in the “from™ box)

Class of shares
(ordinary or preference etc)

Number allotted

Nominal value of each share

Amount (if any) paid or due on each

share (including any share premium)

From To
Day Meonth Year Day Month Year
1|1 0|2 2|0|018 115 0|2 2|010|8
Ordinary Qrdinary Ordinary
1,714 32,500 731,100
£0.10 £0.10 £0.10
£1.792 £2.10 £2.2925

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf

if the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the original or a certified copy of the
contract or by Form 88{3) if the contract
is not in writing)

Companies House receipt date barcode

This form has been provided free of charge
by Companies House.

08/2005

When you have completed and signed the form please send it to the
Registrar of Companies at:

Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff

for companies registered in England and Wales or

Companies House, 37 Castle Terrace, Edinburgh, EH1 2EB DX 235 Edinburgh

for companies registered in Scotland or LP - 4 Edinburgh 2 ]
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Companies House
— foriherecord ——

Please complete in typescript, or
in bold black capitals.

- 38

(Revised 2005)

CHWPO00 Return of Allotment of Shares
Company Number 4083914
Company name in full Compass Group PLC

Shares allotted (including bonus shares):

(see Guidance Booklet GBAS)

Date or period during which

shares were allotted
(If shares were allotted on one date
enter that date in the "from" box)

Class of shares
{ordinary or preference etc)

Number allotted

Nominal value of each share

Amount (if any) paid or due on each

share (including any share premium)

From To
Day Month Year Day Month Year
1110|2 2|010|8 1I5 0|2 2|0|0|8
Ordinary Ordinary Ordinary
450 297,500 363,000
£0.10 £0.10 £0.10
£3.1375 £3.1625 £3.20

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the original or a certified copy of the
contract or by Form 88(3) if the contract
is not in writing)

Companies House receipt date barcode

This form has been provided free of charge
by Companies House.

092005

When you have completed and signed the form please send it to the
Registrar of Companies at:

Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff

for companies registered in England and Wales or

Companies House, 37 Castle Terrace, Edinburgh, EH1 2EB DX 235 Edinburgh

for companies registered in Scotland or LP - 4 Edinburgh 2 Qu\




shareholaer details
(tist joint allottees as one shareholder) Shares and share class allotted
Name(s) Class of shares Number
Vidacos Nominees Ltd allotted allotted
Address
IF‘articipant ID 30XMH, Member Account SSB1, . Ordinary l 1,533,860
 Citigroup Centre, Canada Square, Canary Whari, London . .
UK Postcode E .1 lf L é L_l_- E t L
Name(s) Class of shares Number
' HSDL Nominees Limited allotted allotted
Address
Participant 10 33x24  Ordinary 2,541
, Trinity Road, Halifax . .
UK Postcode H X1 2 RG - -
Name(s) Class of shares Number
,James David Forshaw allotted allotted
Address
121 Allee des Voies, 95000 Cergy, France  Ordinary 3,000
L L L
UKPostcode | . _ L _ L U L L
Name(s) Class of sharas Number
Stephen Hennico allotted aliotted
1
Address
l251 rue Theophile de Baisieux, 1020 Brussells, Belgium 1 Ordinary 65
L L L
UKPostcode | . o L o o L :
Name(s) Class of shares Number
Please see attached additional schedule. allotted allotted
Address
1 { L
L | L
Please enter the number of continuation sheets {if any) attached to this form +1
Signed WVQUUUN/ 15.2 0%
- 2ﬁ?;:miai ! / secretary /-admini i sl refv?sor / * Please delete as appropriala

Contact Details

You do not have to give any contact
information in the box opposite but if

Miss C M Jaccard, Group Secretariat,

you do, it will help Companies House to

X ’ Compass Group PLC, Compass House, Guildford Street,
contact you if there is a query on the

form. The contact information that you Chertsey, Surrey, KT16 9BQ Te! 01932 574225

give will be visible to searchers of the
public record.

DX number DX exchange




Shareholder Details

Class of shares
allotted

Number of
shares allotted

Frederik Van Lysebetten
Polderstraat 179, 2070 Zwijndrecht, Belgium

Paul Van Puymbroeck
Sparreweg 27, 2960 Brecht, Belgium

Mrs Claire Helen Farmerey
53 Seymour Road, Gloucester, GL1 5PS

Mr Stewart Mollison Farmerey
214 Union Grove, Aberdeen, AB10 6SS

Miss Elizabeth Ware
17 Priory Gardens, Easton in Gordano,
Bristol, BS20 OPF

Ordinary

Ordinary

Ordinary

Ordinary

Ordinary

109

163

706

1,413

1,714

K:ACoSec\Share Option Exercises & Share Dealing Activity\Form 88(2)s12008 Filings\Additional Schedule 20080215.doc

Page 1of 1
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' .. "Exercls
-..:Date

Namie

Elizabeth Ware

Patricia Logan
Anthony Bulldock
Frank McCartney
Martin Joyce
Colin Botting

James David Forshaw

William Shannon
Murat Donmez
Selahattin Can
Pater Aldrich
Carola Sansom
Francois Amocain
Patricia Logan
John MacCuish
Jerome Marrel
Kadir Kuru

Yenia Nunez Briones
Ray Mulligan
Anthony Bulldock
David Kourie
Peter Sulston
Don Davenport
Giovanni Gamna
Frank McCartney
Johann Weinzett!
Martin Joyce
Colln Botting
Susan Hifl

Taner Canko
Joseph Walsh
Franco Natale

Louisa Potter

Stephan Hennico
Frederik Van Lysebetten
Paul Van Puymbroeck
Claire Davies

Stewart Farmerey

James Lester
Karen Burke
Margaret Edwards
Phidelma Ryan

William Shannon
Yenia Nunez Briones
Peter Sulston

Don Davenport

i

Ak

"

—— —

13-Feb-08

11-Feb-08
13-Feb-08
14-Feb-08
14-Feb-08
14-Feb-08

12-Feb-08

08-Feb-08
08-Feb-08
08-Feb-08
11-Feb-08
11-Feb-08
11-Feb-08
11-Feb-08
11-Feb-08
11-Feb-08
12-Feb-08
12-Feb-08
13-Feb-08
13-Feb-08
13-Feb-08
13-Feb-08
13-Feb-08
14-Feb-08
14-Feb-08
14-Feb-08
14-Feb-08
14-Feh-08
14-Feb-08
14-Feb-08
14-Feb-08
14-Fab-08

11-Feb-08

12-Feb-08
12-Feb-08 .
12-Feb-08
13-Feb-08
13-Feb-08

13-Feb-08
13-Feb-08
13-Feb-08
13-Feb-08

08-Feb-08
12-Feb-08

13-Feb-08 -

13-Feb-08

.
-

.o Allotted To.

L

13-Feb-08  Elizabeth Ware
11-Feb-08  Vidacos Nominees
13-Feb-08  Vidacos Nominees
14-Feb-08  Vidacos Nominees
14-Feb-08  Vidacos Nominees
14-Feb-08  Vidacos Nominses
12-Feb-08  James David Forshaw
11-Feb-08  Vidacos Nominees
11-Feb-08 Vidacos Nomineas
11-Feb-08  Vidacos Nominees
11-Feb-08  Vidacos Nominees
11-Feb-08  Vidacos Nominees
11-Feb-08 Vidacos Nominees
11-Feb-08  Vidacos Nominees
11-Feb-08  Vidacos Nominees
11-Feb-08  Vidacos Nominees
12-Feb-08  Vidacos Nominees
12-Feb-08  Vidacos Nominees
13-Feb-08  Vidacos Nominees
13-Feb-08  Vidacos Nominees
13-Feb-08  Vidacos Nominees
13-Feb-08  Vidacos Nominees
13-Feb-08 Vidacos Nominees
14-Feb-08  Vidacos Nominees
14-Feb-08  Vidacos Nominees
14-Feb-08  Vidacos Nominees
14-Feb-08  Vidacos Nominees
14-Feb-08  Vidacos Nomineas
14-Feb-08  Vidacos Nominees
14-Feb-08  Vidacos Nominees
14-Feb-08  Vidacos Nomlinees
14-Feb-08 Vidacos Nomlneas
11-Feb-08  Vidacos Nominees
12-Feb-08  Stephan Hennico
12-Feb-08  Frederik Van Lysebetten
12-Feb-08  Paul Van Puymbroeck
13-Feb-08  Claire Davies
13-Feb-08  Stewart Farmerey
13-Feb-08  HSDL Nominees
13-Feb-08  HSDL Nominees
13-Feb-08  HSDL Nominees
13-Feb-08  HSDL Nominees
11-Feh-08  Vidacos Nominees
12-Feb-08  Vidacos Nominees
13-Feb-08  Vidacos Nominees

13-Feb-08

e

Vidacos Nomineas

K:\CoSechintamal and Shares Dealing Procedures\Form BE({2)s\Back-up 20040215.xls
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7 ontionShares™ i
“ _GrantDate ' PriceiAllotted:  \".:;

01-Sep-2005

14-Dec-2005
14-Dec-2005
14-Dec-2005
14-Dec-2005
14-Dec-2005

01-Dec-2004

01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004
01-Dec-2004

12-Jun-2006

01-Sep-2004
01-Sep-2004
01-Sep-2004
01-Sep-2004
01-Sep-2004

01-Sep-2004
01-Sep-2004
01-5ep-2004
01-Sep-2004

30-Sep-2002
30-Sep-2002
30-Sep-2002
30-Sep-2002

£1.7920

£2.1000
£2.1000
£2.1000
£2.1000
£2.1000

£2.2925

£2,2925
£2.2925
£2.2925
£2.2025
£2.2925
£2.2925
£2.2825
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2,2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2925
£2.2025
£2.2925
£2.2925
£2.2925

£2.3450

£2.6680
£2.6680
£2.6680
£2.6680
£2.6680

£2.6680
£2.6680
£2,6680
£2.6680

£2.9250
£2.9250
£2.9250
£2.9250

1.714
‘1,714

2,500
5,000
15,000
5,000
5,000
32,500

3,000
3,000

1,250
500
500

62,500

1,250

8,750

5,000

10,000
18,7560
500
8,750
17,000
7,500
12,500
7,500
426,000
20,000
15,000
62,500

7,500

7,500
850

5,000

12,500
10,000
728,100

15,000
15,000

65
109
163
706

1.413
2,456

706
423
106
706
2,541

1,860
1,110
1,850
92,500
97,210

Paga 1 of 2




Name '

Mahmut Uygun

Patricia Logan
Anthony Bulldock
Don Davenport
Jean-Pierre Theis
Frank McCartney
Martin toyce
Colin Botting

Patricia Logan
Don Davenport
Frank McCartney

Totals ~ -7 1 .

Vidacos Nominees
HSDL Nominees
Individuals

Total

£1.7920
£2.1000
£2.2925
£2.3450
£2.6680
£2.9250
£3.1375
£3.1625
£3.2000
Total

O

Date .

12-Feb-08

11-Feb-08
13-Feh-08
13-Feb-08
13-Feb-08
14-Feb-08
14-Feb-08
14-Feb-08

11-Feb-08
13-Feb-08
14-Feb-08

1,533,860
2,541
7,170

1,543,571

1,714
32,500
731,100
15,000
4,997
87,310
450
297,500
363.000

1,543,571

EXefclse, = Aflotinent "
. Date:-

12-Feb-08

11-Feb-08
13-Feb-08
13-Feb-08
13-Feh-08
14-Feb-08
14-Feb-08
14-Feb-08

11-Feb-08
13-Feb-08
14-Feb-08

— [IPRSNN

Allotted To -+ - -

Vidacos Nominees

Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees

Vidacos Nominees
Vidacos Nominees
Vidacos Nominees

KACoSecuUntemal and Shares Dealing Procedures\Form BB{2)s\Back-up 20080215.xis

ey

04-Dec-2002

03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008

28-May-2003
28-May-2003
28-May-2003

: s;__. - -Option-Shares
Grant{Date

Price Allotted

£3.1375

£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625

£3.2000
£3.2000
£3.2000

450
450

4,000
7,500
250,000
12,000
12,000
6,000
6,000
297,500

5,000
350,000
8,000
363,000

Page 2 of 2




CHWP000

Please do not
wrile in
this margin

Please comflere
legibly, preferably
in black type, or
bold block lsttering

* insert full name
of company

Note

This return must ba
delivered to the
Registrar within a
period of 28 days
beginning with the
first date on which
shares to which it
relates were delivered
to the company

§ A private company
is not required to
give this information

T Insen
Director,
Secretary,
Administrator,
Administrative
Receiver or
Receiver
(Scotland) as
appropriate

Return by a company purchasing
its own shares " TNT'vwTn

-

"ﬂm:l IAMy gy -
L .“:A.‘. . ,/_\ .

g -
.’. ?‘(;l! }‘\‘;?-r-:;“\.,,.,-._‘ .
"”".", " v R

LR gt
Savre i St

[

Pursuant to section 169 of the Companies Act 1985

For officia 74

Bl
AYe)
Shares were purchased by the company under secf f/_\-t ifipbove Act as
follows: Zk )o
g A
Eoy s
Class of shares Ordinary Ordi ‘-‘.‘EIQ,{? QQB Ordinary
Number of shares 591,666 648,734 750,000
purchased
Nominal value of 10p 10p 10p
each share

Date(s) on which the
shares were delivered |5 January 2008 |1 February 2008 |4 February 2008

to the company

Maximum prices paid § |318.1888 321.8204 314.6185
for each share

Minimum prices paid § [318.1888 321.8204 314.6185

for each share

The aggregate amount paid by the company for the shares

to which this return relates was: £ 6,330,012.67

Stamp Duty is payable on the aggregate amount at the rate

of 2% rounded up to the nearest multiple of £5 £ 31,655.00

Sign.ed\Q,J\A v >/L\LOW“ , Designationt Deputy Company Date “l)\],ZOO'B

Secretary

Presenter's name address and
reference (if any) :

For official Use (04/06)

Geoneral Section Post room

Andrew V Derham
Compass Group PLC
Compass House
Guildford Street
Chertsey

Surrey KT16 9BQ




Lustoms otamp UTtice to contirm that the appropriate amount of stamp Luty nas been paid.

HM Revenue & Customs Stamp Office is located at:

London Stamp Office
Ground Floor

South West Wing
Bush House

Strand

London

WC2B 4QN

Tel: 020 7438 7252/7452

Cheques for Stamp Duty must be made payable to “HM Revenue & Customs, Stamp Taxes” and

crossed “Not Transferable”.

NOTE. This form must be presented to the HM Revenue & Customs Stamp Office for
stamping together with the payment of duty within 30 days of the purchase of the shares,

otherwise Inland Revenue penalties may be incurred.

After this form has been “stamped” and returned to you by HM Revenue & Customs it must be sent

to:

For companies registered in:

England or Wales:

The Registrar of Companies
Companies House

Crown Way

Cardiff CF14 3UZ

DX: 33050 Cardiff

Scotland:

The Registrar of Companies
Companies House

37 Castle Terrace
Edinburgh EH1 2EB

DX: 235 Edinburgh

or LP - 4 Edinburgh 2




CHWP000

Please do not
write in
this margin

Please complsate
legibly, preferably
in black type, or
bold block lettering

* insert full name
of company

Note

This return must be
delivered to the
Registrar within a
period of 28 days
beginning with the
first date on which
shares to which it
relates were delivered
to the company

§ A private company
is not required to
give this information

43 Insert
Director,
Secretary,
Administrater,
Administrative
Receiver or
Receiver
{Scotland) as
appropriate

Return by a company purchasing
its own shares

LA T ok
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Pursuant to section 189 of the Companies Act 1885

For official use

1
i
1
1

To the Registra ?{a :
(Address overil®

Name of compaz ‘__ N

Company number

Please do not write
in the space below.

N

+ Compass Grodp¥e )

¥

,\‘

follows: :

&7

Class of shares Ordinary

Number of shares 750,000

purchased

Nominal value of 10p 10p 10p

each share

Date(s) on which the

shares were delivered 28 January 2008 129 January 2008 |30 January 2008
to the company

Maximum prices paid § |306.6375 323.2088 322 9427
for each share

Minimum prices paid § |306.6375 323.208%9 322.9427
for each share

The aggregate amount paid by the company for the shares
to which this return relates was:

£ 5,008,447.92

Stamp Duty is payable on the aggregate amount at the rate
of 11,% rounded up to the nearest multiple of £5

£ 25,045.00

Signe‘m,‘j\,\v.}.h}\ﬁm\ . Designationt Deputy Company Date ‘ II.ZP()O%

Secretary

Presenter's name address and
reference (if any) :

For official Use (04/08)

General Section

Andrew V Derham
Compass Group PLC
Compass House
Guildford Street
Chertsey

Surrey KT16 9BQ

Post room




Customs ostamp OUnice 10 contirm tnat the appropfiale alfoudinit O otailip DUty Tids Lotil pald.
HM Revenue & Customs Stamp Office is located at:

London Stamp Office
Ground Floor

South West Wing
Bush House

Strand

London

WC28 4QN

Tel: 020 7438 7252/7452

Cheques for Stamp Duty must be made payable to “HM Revenue & Customs, Stamp Taxes” and
crossed “Not Transferable”.

NOTE. This form must be presented to the HM Revenue & Customs Stamp Office for
stamping together with the payment of duty within 30 days of the purchase of the shares,
otherwise Inland Revenue penalties may be incurred.

After this form has been “stamped” and returned to you by HM Revenue & Customs it must be sent
to:

For companies registered in:

England or Wales: Scotland:

The Registrar of Companies The Registrar of Companies
Companies House Companies House

Crown Way 37 Castle Terrace

Cardiff CF14 3UZ Edinburgh EH1 2EB

DX: 33050 Cardiff DX: 235 Edinburgh

or LP - 4 Edinburgh 2




) DRI o

Companies House B .r; w,-"’f""' '

e faar ile recpd —— )
Please complete in typascript, or
in bold black capitals. (Revised 2005)
CHWPO0O Return of Allotment of Shares
Company Number 4083914
Company name in full Compass Group PLC
Shares allotted (including bonus shares):
(see Guidance Booklet GBAB)

From To

Date or period during which
shares were allotted

(If shares were allotted on one date
enter that date in the "from" box)

Class of shares
(ordinary or preference etc)

Number allotted

Nominal value of each share

Amount (if any) paid or due on each

share (including any share premium)

Day Month Year Day Month Year

0 410 2(2 0 0, 8 0 810,22 0 8
I ol S e [l AT A
Ordinary Ordinary Ordinary
17,208 15,000 80,920
£0.10 £0.10 £0.10
£1.792 £2.10 £2.2925

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares} are fully or partly paid up otherwise than in

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the original or a certified copy of the
contract or by Form 88(3) if the contract
is not in writing)

Companies House receipt date barcode

This form has been provided free of charge
by Companies House.

09/2005

When you have completed and signed the form please send it to the
Registrar of Companies at:

Companies House, Crown Way, Cardiff, CF14 3UZ

for companies registered in England and Wales or
Companies House, 37 Castle Temmace, Edinburgh, EH1 2EB DX 235 Edinburgh

for companies registered in Scotland or LP - 4 Edinburgh 2 CLi

=3

DX 33050 Cardiff
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83

Please complete in typescript, or
in bold black capitals.

(Revised 2005)

WP00

cH 0 Return of Allotment of Shares
Company Number 4083914

Company name in full Compass Group PLC

Shares allotted (including bonus shares):

{see Guidance Booklet GBAG)

Date or period during which
shares were allotted

(If shares were allotted on one date
enter that date in the "from" box)

Class of shares
(ordinary or preference etc)

Number allotted

Nominal value of each share

Amount (if any) paid or due on each

share (including any share premium)

From To
Day Month Year Day Month Year
0|4 012 2io.lola 0|8 0|2 2I0[018
Ordinary Ordinary Ordinary
7,547 1,250 482,400
£0.10 £0.10 £0.10
£2.668 £3.1375 £3.1625

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the origina! or a certified copy of the
contract or by Form 88(3) if the contract
Jis not in writing)

Companies House receipt date barcode

This form has been provided free of charge
by Companies Housea,

09/2005

When you have completed and signed the form please send It to the
Registrar of Companies at:

Companies House, Crown Way, Candiff, CF14 3UZ DX 33050 Cardiff
for companies registered in England and Wales or

Companies House, 37 Castle Terrace, Edinburgh, EH1 2EB DX 235 Edinburgh
for companies registered in Scotland or LP - 4 Edinburgh 2

Cy



(L

N

Companies House
— foridhe mpod ——

Please complete in typescript, or
in bold black capitals.

CHWPO000

Company Number

4083914

83

(Revised 2005)
Return of Allotment of Shares

Company name in full

Compass Group PLC

Shares allotted (including bonus shares):

(see Guidance Booklet GBAB)

Date or period during which

shares were allotted
(If shares were allotted on one date
enter that date in the "from" box})

Class of shares
{ordinary or preference etc})

Number allotted

Nominal value of each share

Amount (if any} paid or due on each

share (including any share premium)

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the original or a cerified copy of the
contract or by Form 88(3) if the contract
is not in writing)

From To
Day Month Year Day Month Year
0|4 0}2 2|010|8 OIB 012 2|0|0l8
Ordinary
18,000
£0.10
£3.20

List the names and addresses of the allottees and the
number and class of shares allotted to each overieaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

Companies House receipt date barcode

This form has baen provided free of charge
by Companies House,

0912005

When you have completed and sighed the form please send it to the

Registrar of Companies at:

Companies House, Crown Way, Cardiff, CF14 3UZ

DX 33050 Cardiff

for companies registered in England and Wales or
Companies House, 37 Castle Terrace, Edinburgh, EH1 2EB DX 235 Edinburgh

or LP - 4 Edinburgh 2 @l}

for companies registered in Scotland

EN



Sl CHTVIANGT Uoldile
(list joint alfottees as one shareholder) Shares and share class aliotied

Name(s) Class of shares Number
Vidacos Nominees Limited allotted allotted
Address
IParticipant ID 30XMH, Member Account SSB1, . Ordinary l 599,464
' Citigroup Centre, Canada Square, Canary Wharf, London ' :

UK Postcode l_E J A5 L'_- E ¢ L
Name(s) Class of shares Number
i HSDL Nominees Limited allotted allotted
Address
IPa\rticipant ID 33x24, . Ordinary . 4,803
, Trinity Road, Halifax , .

UK Postcode H X1, _ 2 RG ' '
Name(s) Class of shares Number
Mr Stewart Mollison Farmerey allotted allotted
Address
.214 Union Grove, Aberdeen . Ordinary l850
L L [|

UK Postcode A B 1,0 6,55 ' '
Name(s) Class of shares Number
, Mrs Edith Akello allotted allotted
Address
I68 Charfield Court, 2 Shirland Road, . Ordinary L4,147

London

{ | L

UK Postcode W9 2 ¢ R L =
Name(s) Class of shares Number
l Please see attached additional schedule. aliotted allotted
Address
L L L
L t L

UK Postcode | | | o o L L L L

Please enter the number of continuation sheets (If any) attached to this form +1
oA
Signed w W Date 8’\2 \ b?
** A diretTor / secretary / & t adminisirative reciver/ recelver / wp .
official arvisor lease delete as appropriate

Contact Details

You do not have to give any contact

Information in the box opposite but if Miss C M Jaccard, Group Secretariat,

you do, it will help Companies House to Compass Group PLC, Compass House, Guildford Street,

contact you if there is a query on the

form. The contact information that you Chertsey, Surrey, KT16 SBQ Tel 01932 574225

give wlll be visible to searchers of the

public record. DX number

DX exchange




Class of shares

Number of

Shareholder Details allotted shares allotted
Mrs Gillian Burton Ordinary 685
The Hawthorns, West Hill Road South, South Wonston,

Winchester, 5021 3HP

Mr Oscar Cajigas Ordinary 1,659
38 Roslyn Road, Tottenham, London, N15 5ET

Miss Veronica Counsell Ordinary 1,709
7 Valley Close, Truro, Cornwall, TR1 3UN

Mrs Dorothy Jean Dews Ordinary 1,659
28 The Dell, Northfield, Birmingham, B31 §SL

Mr Randolph Fenton Ordinary 3,318
38 Holmsley House, Tangley Grove, London, SW15

4EH

Mrs Carol Trevorrow Crdinary 850
74 Longwood Avenue, Langley, Slough, SL3 8GB

Mrs Christine Wallis Ordinary 857
Whitegates, 115 Sidford Road, Sidmouth, Devon, EX10

9PA

Mr Cecit Dacosta Wilson Ordinary 2,322

66 Hepworth Road, London, SW16 5DQ

K:\CoSec\Share Option Exercises & Share Deallng Activity\Form B8(2)s\2008 Fllings\Additional Schedule 20080208.doc

Page 1 of 1
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Name \{‘ '_»L_‘. : 3 = 2

Edith Akello
Gillian Burton
Oscar Cajigas
Veronica Counseli
Dorothy Dews
Randolph Fenton
Carol Trevorrow
Christine Wallis
Cecil Wilson

Bendt Elfang

Stefan Mestdagh
Paula Buckton
Nicholas Grant
David Cheeseman
Adrian Cadman
Adrian Cadman
Stuart Henning
Richard Miles
Alan Ford

Kevin Branch

Bart Goossens
Lorraine Jones
Bendt Elfang
David Cheeseman

Stewart Farmerey

Marityn Jonas
Kevin Martin
Ali Rodway
Ncola Warman

German SAYE Plan
Spanish SAY Plan
Swiss SAYE Plan

Richard Miles

Franco Natale
Cyril Chantrelle
Martin Pointon
Paula Buckton
Susan Gray
Martin Waller
Nicolas Ashlay
Tony Raven
Andrew Bull
Gaorge Mystkowski
David Gratton
Darrell Yeaklay
Jonathan Davies
Gordon Browne
Johann Wenzettl

K:ACoSeciintemnal and Shares Dealing Procedures\Form 88(2)s\20080208.xis

VAR S A Rk n!’r:"“"'*wﬂ e----n-a-;a-
o ﬁExercIse r‘m
- % 2 !Date =

'Grant;Date

RW.“Q,H?.W“““HW“ S, S T T T 1
Shoa ‘;,, Sl e

A Optlon Shares, g

:.Pfice Allotted - 3+

e
06-Feb-08 06-Feb-08  Edith Akello 01-Sep-2005 £1.7920
06-Feb-08 08-Feb-08  Gillian Burton 01-5ep-2005 £1.7920
06-Feh-08 06-Feh-08  Oscar Cajigas 01-Sep-2005 £1.7920
06-Feb-08 06-Feb-08  Veronica Counsell 01-Sep-2005 £1.7920
06-Feb-08 06-Feb-08  Dorcthy Dews 01-5ep-2005 £1.7920
06-Feb-0B 06-Feb-08  Randolph Fenton 01-Sep-2005 £1.7920
06-Feb-08  06-Feb-08  Carol Trevorrow 01-Sep-2005 £1.7920
06-Feb-08  06-Feb-08  Christine Wallis 01-Sep-2005 £1.7920
06-Feb-08 06-Feb-08 Cecll Wilson 01-Sep-2005 £1.7920
07-Feb-08 08-Feb-08 Vidacos Nominees 14-Dec-2004 £2.1000
01-Feb-08 04-Feb-08 Vidacos Nominees 01-Dec-2004 £2.2925
01-Feb-08 04-Feb-08 Vidacos Nominees 01-Dec-2004 £2.2925
01-Feb-08 04-Feb-08 Vidacos Nominees 01-Dec-2004 £2.2925
01-Feb-08 04-Feb-08 Vidacos Nominees 01-Dec-2004 £2.2025
01-Feb-08 04-Feb-08 Vidacos Nominees 01-Dec-2004 £2.2925
04-Feb-08 (4-Feb-08 Vidacos Nominees 01-Dec-2004 £2.2025
04-Feb-08 04-Feb-08  Vidacos Nominees 01-Dec-2004 £2.2925
04-Feb-08 04-Feb-08 Vidacos Nominees 01-Dec-2004 £2.2925
05-Feb-08 05-Feb-08 Vidacos Nominees 01-Dec-2004 £2.2925
06-Feb-08 06-Feb-08  Vidacos Nominees 01-Dec-2004 £2.2925
06-Feb-08 06-Feb-08  Vidacos Nominees 01-Dec-2004 £2.2925
07-Feb-08 08-Feb-0B  Vidacos Nominees 01-Dec-2004 £2.2925
07-Feb-08 08-Feb-08 Vidacos Nominees 01-Dec-2004 £2.2925
07-Feb-08 08-Feb-08 Vidacos Nominees 01-Dec-2004 £2.2925
01-Feb-08 04-Feb-0B  Stewart Farmerey 01-Dec-2004 £2.2925
06-Feb-08 06-Feb-08 HSDL Nominees 01-Sep-2004 £2.6680
06-Feb-08 06-Feb-08  HSDL Nomlnees 01-Sep-2004 £2.6680
06-Feb-08 06-Feb-08 HSDL Nominees 01-Sep-2004 £2.6680
06-Feb-08 06-Feb-08  HSDL Nominees 01-Sep-2004 £2.6680
05-Feb-08 05-Feb-08 Vidacos Nominees 01-Sep-2004 £2.6680
05-Feb-08 05-Feb-08  Vidacos Nominees 01-Sep-2004 £2.6680
07-Feb-08 08-Feb-08 Vidacos Nominees 01-Sep-2004 £2.6680
04-Feb-0B 04-Feb-08  Vidacos Nominees 04-Dec-2002 £3.1375
01-Feb-08 04-Feb-08  Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08  Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08  Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08  Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08 Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08  Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08  Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08  Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08  Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08 Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08 Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08 Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08  Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08 \Vidacos Nominees 03-Aug-2008 £3.1625
01-Feb-08 04-Feb-08  Vidacos Nominees 03-Aug-2008 £3.1625

4,147
685
1,659
1,709
1,659
3318
850
857
2,322
17,206

15,000
15,000

2,160
9,000
2,000
9,000
1,110
8,750
17,000
1,250
850
1,250
850
850
20,000
6,000
80,070

850
850

706
2,826
565
706
4,803

171
97
1,656
2,744

1,250
1,250

12,000
5,000
10,000
8,000
3,000
15,000
2,000
10,000
15,000
40,000
75,000
20,000
50,000
3,000
50,000

Paga 10f 2



KACoSecUntamal and Shares Dealing Procedures\Fonm 88(2)$\20080208 xis

Name, ~ .7, ¢ -
Wayland Austin
Kevin Laxton
Margaret Erwin
Nick Inkster
Marcus Brownlow
Anthony Keating
Paul Darlison

Mike McWatt
Adrian Cadman
Tokihiro Hosoya
Jerome taforge
Jean-Pierre Gardie
Bruno Manciaux
Jean Claude Ghiotti

Adrian Cadman
Tokihiro Hosoya

Vidacos Nominees
HSDOL Nominees
Individuals

Total

£1.7920
£2.1000
£2.2925
£2.6680
£3.1375
£3.1625
£3.2000
Total

o ‘,E:{erclée'
‘... Datg . :xf

e i =

01-Feb-08
01-Feb-08
01-Feb-08
01-Feb-08
01-Feb-08
01-Feb-08
01-Feb-08
01-Feb-08
01-Feb-08
01-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08

01-Feb-08
04-Feb-08

R el

PUESRS AU TV et 1

599,464
4,803
18,056

622,323

17,206
15,000
80,920
7.547
1,250
482,400
18,000

—_—
622,323

- Allotment, ' -
Datg - * -

04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08
04-Feb-08

04-Feb-08
04-Feb-08

Allotied.Tosi. o7

L.

Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees
Vidacos Nominees

Vidacos Nominees
Vidacos Nominees

03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008
03-Aug-2008

14-Dec-2005
14-Dec-2005

0 T

.Option.Sha

ite: . :PflceAllg

£3,1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625
£3.1625

£3.2000
£3.2000

PR,

rg_s."
tted” |
6,000
10,000
3,000
20,000
8,000
20,000
6,000
3,000
6,000
15,000
10,000
6,400
6,000
45,000
482,400

3,000
15,000
18,000

Page 2af 2



Company Number 4083914

N 1 \" ij
THE COMPANIES ACT 1985 .

=

-
-

=

PUBLIC COMPANY LIMITED BY SHARES

ORDINARY & SPECIAL RESOLUTIONS JREREER IR

of

COMPASS GROUP PLC

At the seventh Annual General Meeting of the members of Compass Group PLC duly
convened and held at the Queen Elizabeth 1l Conference Centre, Broad Sanctuary,
Westminster, London SW1P 3EE on Friday, 8 February 2007, Resoiution 11 was
passed as an Ordinary Resolution and Resolutions 12, 13 and 15 were passed as
Special Resolutions:

ORDINARY RESOLUTION

Resolution 11 - Authority to allot shares (section 80)

“That the power conferred on the directors by Article 11 of the Company’s Articles of
Association be renewed for a period expiring at the end of the next Annual General
Meeting of the Company after the date on which this Resolution is passed or, if
earlier, 7 May 2009 and for that period the section 80 amount is £63,100,000."

SPECIAL RESOLUTIONS

Resolution 12 — Authority to allot shares for cash (section 89)

“That, subject to the passing of Resolution 11 above, the power conferred on the
directors by Article 12 of the Company's Articles of Association be renewed for a
period expiring at the end of the next Annual General Meeting of the Company after
the date on which this Resolution is passed or, if earlier, 7 May 2009 and for that
period the section 88 amount is £8,400,000."

Resolution 13 — Purchase of own shares

“That the Company be generally and unconditionally authorised, pursuant to Article
58 of the Company’s Articles of Association and in accordance with Part V of the
Companies Act 1985, to make market purchases (within the meaning of section 163
of that Act) of ordinary shares of 10 pence each in the capital of the Company subject
to the following conditions:

13.1  the maximum aggregate number of ordinary shares hereby authorised to be
purchased is 189 million;

13.2 the minimum price (exclusive- of expenses) which may be paid for each
ordinary share is 10 pence;

13.3 the maximum price (exclusive of expenses) which may be paid for each
ordinary share is, in respect of a share contracted to be purchased on any
day, an amount equal to 105% of the average of the middle market quotations
for an ordinary share as derived from the London Stock Exchange Daily
Official List for the five business days immediately preceding the day on
which the purchase is made; and



13.4 this authority shali expire, unless previously renewed, varied or revoked by
the Company, at the conclusion of the next Annual General Meeting of the
Company or 7 August 2009, whichever is the earlier (except in relation to the
purchase of ordinary shares, the contract for which was concluded prior to the
expiry of this authority and which will or may be executed wholly or partly after
the expiry of this authority).”

Resolution 15 — Amendment of Articles of Association

“That:

15.1 the amended Articles of Assaociation of the Company produced to the Meeting
and initialted by the Chairman for the purpose of identification as New Articles
‘A’ be adopted as the Articles of Association of the Company, in substitution
for, and to the exclusion of, the existing Articles of Association, with effect
from 00.01 a.m. on 6 April 2008,

15.2  with effect from 00.01 a.m. on 1 October 2008, the new Articles of Association
of the Company adopted pursuant to paragraph 15.1 be amended (i) by the
deletion of articles 146 and 147 and the inseriion of new articles 146 to 152
and (ii) the amendment of articles 160 and 161, such amendments being
produced to the Meeting and initialled by the Chairman for the purpose of
identification as New Articles '‘B’, and all necessary and consequential
numbering amendments be made to the Articles of Association;

15.3 with effect from (and including) the date on which section 28 of the
Companies Act 2006 is brought into force, the provisions of the Company’s
Memorandum of Association which, by virtue of that section, are to be treated
as part of the Company's Articles of Association be removed and any
limitations previously imposed on the Company's authorised share capital
whether by the Company's Memorandum or Articles of Association or by
resolution in general meeting be removed; and

15.4  with effect from (and including) the first date on which all sections of Parts 17
and 18 of the Companies Act 2006 have been brought into force, the
amended Articles of Association of the Company produced to the Meeling
and initialled by the Chairman for the purpose of identification as New Articles
‘C’ be adopted as the Articles of Association of the Company, in substitution
for, and to the exclusion of, the Articles of Association existing immediately
prior to that time.”

Mark J White General Counsel & Company Secretary
Date: 8 February 2008
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Please complete in typescript, or

in bold black capitals. (Revised 2005)
CHWPO0O Return of Allotment of Shares
Company Number 4083914

Company name in full Compass Group PLC

Shares allotted (including bonus shares):

(see Guidance Bookiet GBAEB)

Date or period during which
shares were allotted

(If shares were allotted on one date
enter that date in the “from” box)

Class of shares
{ordinary or preference etc)

Number allotted

Nominal value of each share

Amount (if any} paid or due on each

share (including any share premium})

From To
Day Month Year Day Month Year
218 0]12|010,8 0|10|2 2|0I018
Ordinary Ordinary Ordinary
399 43,350 1,552
£0.10 £0.10 £0.10
£1.792 £2.2925 £2.668

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

{This information must be supported by
the original or a certified copy of the
contract or by Form 88(3) if the contract
is not in writing)

Companies House receipt date barcode

This form has been provided free of charge
by Companies House.

09/2005

When you have completed and signed the form please send it to the
Registrar of Companies at;

Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff

for companies registered in England and Wales or

Companies House, 37 Castle Temace, Edinburgh, EH12EB DX 235 Edinburgh

for companies registered in Scotland or LP - 4 Edinburgh 2 GL{




- foriherecami ——

Please complete in typescript, or
in bold black capitals.

CHW P00

Company Number 4083914

83

(Revised 2005)
Return of Allotment of Shares

Company name in full

Compass Group PLC

Shares allotted (including bonus shares):

(see Guidance Booklet GBAB}

Date or period during which

shares were allotted
{If shares were allotted on one date
enter that date in the “from" box)

Class of shares
(ordinary or preference etc)

Number allotied

Nominal value of each share

Amount (if any} paid or due on each

share (including any share premium)

cash please state:

% that each share is to be
treated as paid up

% (if any) that each share
is to be paid up in cash

Consideration for which

the shares were allotted

(This information must be supported by
the original or a certified copy of the
contract or by Form 88(3) if the contract
is not in writing)

From To
Bay Month Year Day Month Year
218 0|12|0|0|8 0110|2 2I0I0|8
Ordinary Ordinary Ordinary
18,350 750 252,500
£0.10 £0.10 £0.10
£3.128 £3.1375 £3.1625

List the names and addresses of the allottees and the
number and class of shares allotted to each overleaf

If the allotted shares (including bonus shares) are fully or partly paid up otherwise than in

Companies House receipt date barcode

This form has been provided free of charge
by Companies House.

09/2005

When you have completed and signed the form please send it to the
Registrar of Companies at:

Companies House, Crown Way, Cardiff, CF14 3UZ DX 33050 Cardiff
for companies registered in England and Wales or

Companies House, 37 Castle Terrace, Edinburgh, EH12EB DX 235 Edinburgh
for companies registered in Scotland

or LP - 4 Edinburgh 2



Shai CHUIuCT deidlie
{list joint altoltees as one shareholder) Shares and share class allotted
Name(s) ' Class of shares Number
Vidacos Nominees Ltd aliotted allotted
Address
lParticipan! {D 30XMH, Member Account 5SB1, . Ordinary 314,950
 Citigroup Centre, Canada Square, Canary Wharf, London . )
UK Postcode E 1.4, 5L B [ '
Name(s) Ctass of shares Number
 HSDL Nominees Limited allotted aliotted
Address
Paritipant 1D 33x24,  Ordinary 1,270
, Trinity Road, Halifax . .
UK Postcode HX1._ 2,RG L '
Name(s) Class of shares Number
_Ms Alison Jane Lawes allotted allotted
Address
l33 The Folds Blackrod, Bolton l Ordinary |399
1 i L
UK Postcode B L .6, 5 EP ¢ '
Name(s) Class of shares Number
Mr Simon Bowen allotted allotted
L
Address
Ble Marchant Road, Frimley, , Ordinary . 282
 Camberley, Surrey : .
UK Postcode G Y1 8 8 RW ' '
Name(s) Class of shares Number
allotted allotted
L
Address
L L [
L L [
UK Postcode (. . = o L o L 1

Please enter the number of continuation sheets (if any) attached to this form

-Signed LM'/OWW‘& - Date LP‘L‘OQ

*

** A divector / secretary / ad

officlal recsiveritecolvarimanagert-veluntary-arrangeTTent SUPEisor ** Please dolete as appropriate

Contact Detalls

You do not have to give any contact
information in the box opposite but if
you do, It will help Companies House to
contact you if there Is a query on the
form. The contact information that you
give will be visible to searchers of the
public record.

Miss C M Jaccard, Group Secretariat,

Compass Group PLC, Compass House, Guildford Street,

Chertsey, Surrey, KT16 9BQ Tel 01932 574225

DX number DX exchange




Return by a company purchasing
its own shares  ~ . -...._

CHWP000 I

Please do not : LR

write in . -

this margin Pursuant to section 169 of the Companies Act 1985
Please completa To the Registrar of Companies .'_ offiai

legibly, preferably  (Address averleaf)
in black type, or
bold block lettering

Name of company

ot ompany *» Compass Group PLC
Note : o
This retum must be fSolI}g:fg were purchasad by the company under section 162 of the a8axg(@
delivered to the :
Registrar within a
period of 28 days . R
beginning with the | Class of shares Ordinary Ordinary Lrg Y2
first date on which % 3
shares to which it PR ST
relates were delivered | Number of shares 1,000,000 1,000,000 é’:‘&;\%i‘:_% ;
to the company purchased “%}f{[zg 5
Nominal value of 10p 10p 10p
each share
Date(s) on which the
shares were delivered 18 January 2007 |21 January 2008 |22 January 2008
{o the company
§ A private company | Maximum prices paid § |301.8663 305.0245 312.8333
i$ not required to for each share
give this information
Minimum prices pald § |301.8663 305.0245 312.8333
for each share
The aggragate amount paid by the company for the shares
to which this return relates was: £ 8,415,158.08
Stamp Duty is payable on the aggregate amount at the rate
of 4% rounded up to the nearest muitiple of £5 £ 42,080.00

iié‘.-fié'mr, Signed J‘AV?V\L‘)\M\‘ Designation Deputy Company Date 3Illll°°3

Secretary,
Administrator, Secretary

Administrative

Receiver or
Receiver Presenter's name address and For official Use (04/06)

{Scotland) as reference (ii any) N General Section Posi room

appropriate
Andrew V Derham
Compass Group PLC
Compass House
Guildford Street
Chertsey
Surrey KT16 8BQ




LuUsioms otamp LUnIce 1o connrm that the appropriaie amount ol otamp buty has been paiq.

HM Revenue & Customs Stamp Office is located at:

London Stamp Office
Ground Floor

South West Wing
Bush House

Strand

London

WC2B 4QN

Tel: 020 7438 7252/7452

Cheques for Stamp Duty must be made payable to “HM Revenue & Customs, Stamp Taxes” and

crossed “Not Transferable”.

NOTE. This form must be presented to the HM Revenue & Customs Stamp Office for
stamping together with the payment of duty within 30 days of the purchase of the shares,

otherwise Inland Revenue penalties may be incurred.

After this form has been “stamped” and returned to you by HM Revenue & Customs it must be sent

to:

Far companies registered in:

England or Wales:

The Registrar of Companies
Companies House

Crown Way

Cardiff CF14 3UZ

DX: 33050 Cardiff

Scotland:

The Registrar of Companies
Companies House

37 Castle Terrace
Edinburgh EH1 2EB

DX: 235 Edinburgh

or LP - 4 Edinburgh 2




CHWP000

Please do not
write in
this margin

Pleasse complele
legibly, preferably
in black type, or
bold block lettering

* insert full name
of company

Note

This return must be
delivered to the
Registrar within a8
period of 28 days
beginning with the
first date on which
shares to which it
relates were delivered
to the company

§ A private company
is not required to
give this information

T insent
Director,
Secretary,
Administrator,
Adrninistrative
Receiver or
Receiver
{Scotland) as
appropriate

Return by a company purchasing
itsownshares "FNT VTN

WALl BT
CR IR T

!

2 o 1
AN
LA e e -
Cout ?lell'n-':
tE T PV s

To the Registrar of Companies
(Address overleaf)

Name of company

* Compass Group PLC

Shares were purchased by the company untgfs : AEr-s
follows: S0
S eTs AN
. . ije: ‘f‘x
Class of shares Ordinary Ordinary L (ﬁlﬁaerB
!\\“D 5Pl
Number of shares 750,000 750,000 ({565 y 03]
purchased N @ﬁ/
X,
Nominal value of 10p 10p 10p
each share
Date(s) on which the
shares were delivered 23 January 2007 24 January 2008 |25 January 2008
to the company
Maximum prices paid § ]316.1338 308.0543 300.3680
for each share
Minimum prices paid § |[316.1338 308.0543 300.3680
for each share
The aggregate amount paid by the company for the shares
to which this return relates was: £ 6,985,207.13
Stamp Duty is payable on the aggregate amount at the rate
of Y% rounded up to the nearest multiple of £5 £ 34,530.00

Deputy Company Date 3']‘}2303
Secretary

Signem,\b V >/|,\l,w,\ . Designation %

For official Use (04/06)

Ganeral Saction

Presenter's name address and

reference {if any) : Post room

Andrew V Derham
Compass Group PLC
Compass House
Guildford Street
Chertsey

Surrey KT16 9BQ




LUSLOMS olamp VIHee 1O CONTNm that the appropriaie amount or olamp Luty nas been paid.
HM Revenue & Customs Stamp Office is located at:

London Stamp Office
Ground Floor

South West Wing
Bush House

Strand

London

WC28 40N

Tel: 020 7438 7252/7452

Cheques for Stamp Duty must be made payable to “HM Revenue & Customs, Stamp Taxes” and
crossed “Not Transferable”.

NOTE. This form must be presented to the HM Revenue & Customs Stamp Office for
stamping together with the payment of duty within 30 days of the purchase of the shares,
otherwise inland Revenue penalties may be incurred.

After this form has been “stamped” and returned to you by HM Revenue & Customs it must be sent
to:

For companies registered in:

England or Wales:

The Registrar of Companies
Companies House

Crown Way

Cardiff CF14 3UZ

DX: 33050 Cardiff

Scotland:

The Registrar of Companies
Companies House

37 Castle Terrace
Edinburgh EH1 2EB

DX: 235 Edinburgh

or LP - 4 Edinburgh 2




Return by a company purchasing
its own shares

CHWPQ00

Please do not L )
this margHE R 17l 'T\f" faERginpanies Act 1985

For official use

arl

o

the Registrar of
ddress overleafjix

e\
LM e,
! e

Joi

@‘i" i
pany under section 152" Above Act as

This retuli
deliverad )

period of 28 days
beginning with the Class of shares
first date on which

shares to which it
relates were delivered | Number of shares 1,000,000
to the company purchased
Nominal value of 10p
each share
Date(s) on which ths
sharas were delivered 15 January 2008 |16 January 2008 |17 January 2008
to the company
§A ptrivatalc%rr:pany Maximum prices pafd § 1298.0567-. % 2952847 301.5420
15 not required to
give this information for each share
Minimum prices paid § |298.0567 295.2847 301.5429
for each share

The aggregate amount paid by the company for the shares

to which this return relates was: £ 8,948,845.80
Stamp Duty is payable on the aggregate amount at the rate
of 1% rounded up to the nearest multiple of £5 £ 44,745.00
¥ insent \ ] .
Director, Slgned\ﬁh v }"J\w«\ . Designationt Deputy Company Date 2.2]]]2003
Secretary,
Administrator, Secretary
Administrative
Receiver or N
Receiver Presenter's name address and For official Use (04/06)
(Scotland) as reference (if any) : General Section Post room
appropriate
Andrew V Derham
Compass Group PLC

Compass House
Guildford Street
Chertsey

Surrey KT16 9BQ




Customs Stamp Office to confirm that the appropriate amount of Stamp Duty has been paia.

HM Revenue & Customs Stamp Office is located at:

London Stamp Office
Ground Floor

South West Wing
Bush House

Strand

London

WC2B 4QN

Tel: 020 7438 7252/7452

Cheques for Stamp Duty must be made payable to “HM Revenue & Customs, Stamp Taxes” and

crossed “Not Transferable”.

NOTE. This form must be presented to the HM Revenue & Customs Stamp Office for
stamping together with the payment of duty within 30 days of the purchase of the shares,

otherwise Inland Revenue penalties may be incurred.

After this form has been “stamped” and returned to you by HM Revenue & Customs it must be sent

to:

For companies registered in:

England or Wales.

The Registrar of Companies
Companies House

Crown Way

Cardiff CF14 3UZ

DX: 33050 Cardiff

Scotland:

The Registrar of Companies
Companies House

37 Castle Terrace
Edinburgh EH1 2EB

DX: 235 Edinburgh

or LP - 4 Edinburgh 2




CHWP000

Please do not
write in
this margin

Please completa
fegibly, preferably
in black type, or
bold block lettering

* insert full name
of company

Note

This return must be
delivered to the
Registrar withina
period of 28 days
heginning with the
first date on which
shares to which it
‘relates were delivered
to the company

A private company
s not raquired to
give this information

¥ Insen
Dirsctor,
Secretary,
Administrator,
Administrative
Receiver or
Receiver
(Scotland) as
appropriate

Return by a company purchasing

its own shares

Shares were p a@
follows:

Class of shares

Number of shares
purchased

1,000,000

Nominal value of
each share

10p

10p

Date(s) on which the
shares were dslivered
to the company

10 January 2008

11 January 2008

14 January 2008

Maximum prices pald §
for each share

301.9616

307.5077

306.9965

Minimum prices pald §
for each share

301.9616

307.5077

306.9965

The aggregate amount pald by the company for the shares
to which this return relates was:

£ 9,164,669.75

Stamp Duty [s payable on the aggregate amount at the rate
of 4,% rounded up to the nearest muitiple of £5

£ 4582500

TN

Designation Deputy Company Date ’29\]\ |2008

Secretary

Prasenter's name address and

reference (if any) :

Andrew V Derham
Compass Group PLC
Compass House
Guildford Street
Chertsey

Surrey KT 16 9BQ

For official Use (04/08)
General Section

Post room




Customs Stamp Office to confirm that the approptiate amount of Stamp Duty has been paid.

HM Revenue & Customs Stamp Office is located at:

London Stamp Office
Ground Floor

South West Wing
Bush House

Strand

London

WC2B 4QN

Tel: 020 7438 7252/7452

Cheques for Stamp Duty must be made payable to “HM Revenue & Customs, Stamp Taxes” and

crossed “Not Transferable”.

NOTE. This form must be presented to the HM Revenue & Customs Stamp Office for
stamping together with the payment of duty within 30 days of the purchase of the shares,

otherwise Inland Revenue penalties may be incurred.

After this form has been “stamped” and returned to you by HM Revenue & Customs it must be sent

to:

For companies registered in:

England or Wales:

The Registrar of Companies
Companies House

Crown Way

Cardiff CF14 3UZ

DX: 33050 Cardiff

Scotland:

The Registrar of Companies
Companies House

37 Castle Terrace
Edinburgh EH1 2EB

DX: 235 Edinburgh

or LP - 4 Edinburgh 2

END




