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C&C group plc

Annual General Meeting

13 July 2007

THIS DOCUMENT IS IMPORTANT AND REQUIRES YOUR IMMEDIATE ATTENTION. If you are in any doubt about
the course of action you should take, please immediately consult your independent financial adviser {being, in

the case of sharehalders in Ireland, an adviser authorised or exempt under the Investment Intermediaries Act,
1995 and, in the case of shareholders in the United Kingdom, an adviser autherised pursuant to the UK Financial
Services Act, 1986}

If you have sold or otherwise transferred alt your shares in C&C Group plc, please pass this document and the
accompanying Form of Proxy to the purchaser or the transferee, or to the stockizroker or other agent through
whom the sale or transfer was effected for transmission to the purchaser or transferee.
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c&c group plc

1 June 2007
Dear Shareholder
The Annual General Meeting of the Company will be held at the Westbury Hotel, Grafton Street, Dublin 2, Ireland on
13 July 2007 at 12.00 noon. The notice of the meeting is attached.

In addition to the Ordinary Business to be transacted at the meeting, which is referred to in Resolutions 1 to 8 in the
notice, the Directors propose that Special Business, as set out in Resolutions 9 to 12 in the notice, be transacted at
the meeting for the purposes explained below.

Re-election of Directors
Under the Company's Articles of Association each director retires at the annual general meeting held in the third year
after he or she was last re-elected.

This year, Brendan Dwan, Liam FitzGerald, Brendan McGuinness and | will retire by rotation and resolutions 3 to
6 propose our re-election as directors. Full biographical details of all directors are found on pages 26 to 27 of the
Annual Report and Accounts which accompany this notice of meeting.

The Nomination Committee has reviewed the performance of alt of the non-executive Directors, and has concluded
that Liam FitzGerald's and my own performance continugs to be effective and that, as non-executive Directors
proposed for re-election, we continue to demenstrate commitment to our roles.

Remuneration of non-executive Directors
The Articles of Association require the Company to establish, with shareholder approval, a maximum annual limit on
the ordinary remuneration (i.e., directors' fees, not including executive remuneration) payable to the Directors.

The Company attaches particular importance to the knowledge and breadih of experience that non-executive
directors bring to the Board, and so the Directors propose to seek, at the forthcoming Annual General Meeting,
shareholder approval to increase the ceiling on the Directors’ ordinary remuneration from €700,000 to €750,000
(on the basis that the executive Directors shall not be entitled to any such remuneration).

The new limit will provide the Company with the flexibility necessary to maintain fees at a level which reflects the
increasing responsibilities and time commitments of the non-executive Directors and to make additional non-
executive appoiniments should this be desirable.

Special Business at AGM

General authority to allot shares and disapplication of pre-emption rights

At the annual general meeting of the Company held in 2006, shareholders gave the Directors a general authority
under Section 20 of the Companies {(Amendment) Act, 1983 1o allot shares. That authority will expire at the
conglusicn of the forthcoming Annual General Meating.

The power given to the Directors at last year's annual general meeting to allot shares for cash otherwise than in
accordance with statutory pre-emption rights also expires at the conclusion of the forthcoming Annual General
Meeting.

Kylernore Park, Dublin 10, Ireland.
Registared in Ireland No: 383466, Raegistered Office: Kylemore Park, Dublin 10, Ireland.
T: +353 1 616 1100. F: +353 1 616 1125, info@candcgraup.ie www.candcgroupplc.com

Directors: A, C'Brien (Chairman). M. Pratt {CEQ). J. Burgess {UK), B. Dwan, L. FitzGerald, J. Hogan, R. Holroyd (K], P. Lynch, B. McGuinness, J. Muldowney, B, O'Donoghue,

Secratary: N O'Kely




By Resolution 9, the Directors will, at the forthcoming Annual General Meeting, seek authority to allot shares up to
a nominal value of €1,0094,000 which is egual to approximately one-third of the issued ordinary share capital of the
Company as at the dat2 of this Notice. In agdition, the Directors will, pursuant to Resolution 10, seek power to allot
shares for cash otherw.se than in accordance with statutory pre-emption rights up to an aggregate nominal value
of €164,156 {which is 2qual to approximately 5% of the nominal value of the issued share capital of the Company
as at the date of this nitice) or in the event of a rights issue. These authorities will expire at the conclusion of next
year's annual general meeting or 15 months after the forthcoming Annual General Meeting, whichever is the earlier.
The Directors have currently no intention to issue shares pursuant to these authorities except for issues of ordinary
shares under the Comaany’s share option plans and the Scrip Dividend Scheme.

Authority to make market purchases of the Company’s own shares

Pursuant to Resolution 11, sharehclders are being asked to grant to the Company an authority to make market
purchases of up to 10% of its own shares, continuing the authoerity granted by the shareholders at last year's annual
general meeting, in order to allow the Company to complete the share buy-back programme announced on & and
14 May 2007. The authority would only be exercised if market conditions make it advantageous to do so. The
authority being sought under this resolution would permit any shares so purchased either to be cancelled or held

as treasury shares, but the Company has determined that shares repurchased under the announced buy-back
programme will be cancelled immediately on acquisition.

Resclution 11 sets out the minimum and maximum prices which may be paid.

There were outstanding at 1 June 2007, options to subscribe for 6,082,065 ordinary shares, representing
approximately 1.85% of the Company's issued share capital. If the full repurchase authority were 10 be exercised in
full, the shares subject to these opticns would represent approximately 2.05% of the Company's issued share capital.

Authority to reissue ordinary shares

Pursuant to Resolution 12, shareholders are being asked to sanction the price range at which any treasury share
(that is, a share of the Company purchased and heid by the Company rather than being cancelled) may be reissued
other than on the Irish Stock Exchange. The maximum and minimum prices at which such a share may be reissued
are 120% and 95%, respectively, of the average market price of a share calculated over the five business days
immediately precediig the date of such reissue. The Company holds no treasury shares at the date of this notice.

Action to be taken by you

You will find enclosed a form of proxy which, if you wish to appoint a proxy, must be completed and signed in
accordance with the instructions and notes on the form and must be returned to the Company's registrar, Capita
Corporate Registrars Plg, Unit 5, Manor Street Business Park, Dublin 7, Ireland so as to be received not later than
48 hours before the: lime appointed for holding the meeting.

The return of a form of proxy will not preclude a registered shareholder from attending the meeting and voting in
person if he or she wishes to do so.

Recommendation

The Directors congider the Resolutions to be proposed at the Annual General Meeting 1o be in the best interests of
the Company and its shareholders as a whole and, accardingly, they unanimously recommend shareholders to vote
in favour of each cf the Resolutions as they intend {0 do in respect of their own beneficial holdings.

Yours faithfully

Tony O'Brien
Chairman
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c&c group plc

NOTICE OF ANNUAL GENERAL MEETING

Notice is hereby given that the Annual General Meeling of C&C Group plc (the "Company”) will be held at the
Westbury Hotel, Grafton Street, Dublin 2, Ireland on 13 July 2007 at 12.00 noon far the following purposes:

Ordinary Business

1. To consider the financial statements for the year ended 28 February 2007 and the reports of the
directors and the auditors thereon. (Resolution No. 1)

2. To confirm and declare dividends. (Resolution No. 2)

3. To re-elect Brendan Dwan as a Director. (Resolution No. 3)

4, To re-elect Liam FitzGerald as a Director. (Resolution No. 4)

5. To re-elect Brendan McGuinness as a Director. {Resolution No. 5)

6. To re-elect Tony O'Brien as a Director. (Resolution No. 6)

7. To authorise the Directors to fix the remuneration of the auditors. (Resolution No. 7)

8. To consider and if thought fit to pass the following resolution as an Ordinary Resolution: {Resolution No. 8)
That the aggregate ordinary remuneration permitted to be paid to the Directors in accordance with Article 79 of
the Company's Articles of Association be and is hereby increased to an amount not exceeding €750,000 per
annum.

Special Business

9. To consider and if thought fit to pass the following resolution as an Ordinary Resolution: (Resclution No. 9)
That the Directors be and they are hereby generally and unconditionally authorised, in substitution for all existing
such authorities, to exercise all powers of the Company to allot relevant securities (within the meaning of section
20 of the Companies (Amendment} Act, 1983} up to an aggregate nominal amount of €1,094,000 during the
period commencing on the date of the passing of this Resolution and expiring on the earlier of the conclusion
of the annual general meeting of the Company in 2008 and 13 October 2008 provided that the Company may
before such expiry make ar offer or agreement which would or might require relevant securities to be allotted
after such expiry and the Directors may allot relevant securities in pursuance of such offer or agreement as if the
authority herety conferred had not expired.

10. To consider and if thought fit to pass the following resolution as a Special Resolution: [Resolution No.10}
That the Directors be and they are hereby empowered pursuant to section 24 of the Companies (Amendment)
Act, 1983 to allot equity securities (within the meaning of section 23 of the said Act) for cash pursuant to the
authority conferred by Resolution No. 9 as if sub-section (1) of section 23 of the said Act did not apply to any
such allotment, provided that this power shall be limited:




11.

{i to the allotment of equity securities in connection with an offer of securities, open for acceptance for a
period fixed by the Directors, by way of rights to halders of Ordinary Shares of €0.01 each and such other
equity securities of the Company as the Directors may determine on the register on a fixed record date in
proportion to thair respective holdings of such securities or in accordance with the rights attached ihersto
{but subject to such exclusions or other arrangements as the Directors may deem necessary or expedient
to deal with fractional entitternents that would otherwise arise or with legal or practical problems under the
laws of, or the 1equirements of any recognised regulatory body cr any stock exchange in, any territory, or
otherwise howsoever); and

(il to the allotmen- (otherwise than pursuant to sub-paragraph (i) above) of equity securities up to an aggregate
nominal amourt of €164,156

and shall expire at the conclusicn of the annual general meeting of the Company in 2008 or on 13 October
2008 (whichever snall be earlier}, provided that the Company may before such expiry make an offer or
agreermnent which would or might require eguity securities to be allotted after such expiry and the Directors may
allot equity securit es in pursuance of such offer or agreement as if the power hereby conferred had not expired.

To consider and if thought fit to pass the following resclution as a Special Resclution: (Resolution No. 11).
That the Company and/or any of its subsidiaries (being subsidiaries for the purposes of Part Xl of the
Companies Act, 1990) be and they are hereby generally authorised to make market purchases (as defined

in section 212 of the Companies Act, 1990) of Ordinary Shares of €0.01 each in the capital of the Company
("Shares") on such terms and conditions and in such manner as the Directors may from time io time determine
but subject, however, to the provisions of the Companies Act, 1990 and to the following restrictions and
provisions:

(@) the maximumr number of Shares authorised to be purchased pursuani to the terms of this Resolution shall
be such number of Shares whose aggregate nominal value shall equal 10 per cent. of the aggregate nominal
value of the issued share capital of the Company as at the close of business on the date of the passing of
this Resolution;

(b) the minimum price that may be paid for any Share is €0.01;

{c) the maximur price that may be paid for any Share (a "Relevant Share”) shall not be more than the higher of.

(i an amount equal to 105 per cent. of the average market value of a Share as determined in accordance
with this paragraph (c); and

(i) that stiplated by Article 5(1) of the EU Buy-back and Stabilisation Regulation (EC 2273/2003),




(d

where the average market value of a Share for the purpose of sub-paragraph (i) shall be the amount equal to
the average of the five amounts resulting from determining whichever of the following ({1}, (2) or (3) specified
below) in respect of Shares shall be appropriate for each of the five business days immediately preceding the
day on which the Relevant Share is purchased as determined from the information published in the Irish Stock
Exchange Official List reporting the business done on each of those five days:

(1) if there shall be more than one dealing reported for the day, the average of the prices at which such dealings
took place; or

(2) if there shall be only one dealing reported for the day, the price at which such dealing took place; or
(3) if there shall not be any dealing reported for the day, the average of the closing bid and offer prices for the day;

and if there shall be only a bid {(but net an offer) price or an offer (but not a bid) price repcrted, or if there shalt
not be any bid or offer price reported, for any particular day, that day shalt not be treated as a business day

for the purposes of this paragraph (c}; provided that if for any reason it shall be impossible or impracticable

to determine an appropriate amount for any of those five days on the above basis, the Directors may, if they
think fit and having taken into account the prices at which recent dealings in such shares have taken place,
determine an amount for such day and the amount so determined shall be deemed to be appropriate for that
day for the purposes of calculating the maximum price; and if the means of providing the *oregoing information
as to dealings and prices by reference to which the maximum price is to be determined is altered or is replaced
by some other means, then the maximum price shall be determined on the basis of the equivalent information
published by the relevant authority in relation to dealings on the Irish Stock Exchange or its equivalent; and

the authority hereby conferred shall expire at the close of business on the date of the next annual general
meeting of the Company or the date 18 months after the passing of this Resolution (whichzver shall be the
earlier) but the Company or any subsidiary may before such expiry enter into a contract for the purchase
of Shares which would or might be wholly or partly executed after such expiry and may complete any such
contract as if the authority conferred hereby had not expired.

12. To consider and if thought fit to pass the following resolution as a Special Resolution: {Resolution No. 12)

That:

@

—

subject to the passing of Resolution 11 above, for the purposés of section 209 of the Companies Act, 1990,
the re-issue price range at which any treasury shares (as defined by the said section 209) for the time being
held by the Company may be re-issued off-market as ordinary shares shall be as follows:

(i) the maximum price at which a treasury share may be re-issued off-market shail be an amount equal to 120
per cent. of the Appropriate Price; and

(i} the minimum price at which a treasury share may be re-issued off-market shall be an amount equal to 95
per cent. of the Appropriate Price;




(b} for the purposes of this resciution the expression “Appropriate Price” shall mean the average of the five
amounts resulting from determining whichever of the following {{i), {ii} or (i} specified below) in respect of
Ordinary Shares of €0.01 each of the Company shall be appropriate for each of the five business days
immediately preceding the day on which such treasury share is re-issued, as determined from infarmation
published in the Irish Stock Exchange Daily Official List reporting the business done on each of those five
business days:

(i) if there shall be more than one dealing reported for the day, the average of the prices at which such
dealings tock place; or

(i) if there shall be only one dealing reported for the day, the price at which such dealing took place; or

(i) if there shal not be any dealing reported for the day, the average of the closing bid and offer prices for
the day:

and if there shall be only a bid (but not an offer) price or an offer (but nat a bid) price reporied, or if there
shall not be any bid or offer price reported, for any particular day, then that day shall not be treated as a
business day for the purposes of this paragraph {b); provided that if for any reason it shall be impossible
or impracticab'e to determine an appropriate amount for any of those five days on the above basis,

the Directars may, if they think fit and having taken into account the prices at which recent dealings in
such shares have taken place, determine an amount for such day and the amount so determined shall
be deemed to be appropriate for that day for the purposes of caiculating the Appropriate Price; and if
the means of providing the foregoing information as to dealings and prices by reference to which the
Appropriate Pdce is to be determined is altered or is replaced by seme other means, then the Appropriate
Price shall be determined on the basis of the equivalent information published by the relevant authority in
relation to dezlings on the Irish Stock Exchange or its equivalent; and

{c) the authority hereby conferred shall expire at the close of business on the date of the next annual general
meeting of the Company or on the date 18 months after the passing of this Resolution.

By Order of the Board
Ncreen O'Kelly
Secretary 1 June 2007

NOTES:

(i A mernber entitled to attend and vote at the above meeting is entitled tc appoint a proxy {who need not be a
member of the Company) to attend, speak and vote instead of him. A form of proxy is enclosed and, if used,
should be daposited with the Company's registrars Capita Corporate Registrars Plc, Unit 5, Manor Street
Business Park, Dublin 7, Ireland not later than 12.00 noon on 11 July 2007. Completion and return of the form of
proxy will not praciude ordinary shareholders from attending and voting at the meeting should they wish 1o do so.

(i) For shareholders holding shares in uncertificated form (pursuant to the Companies Act, 1990 (Uncertificated

Securities) Regulations 1998) only those entered on the register of members of the Company by 12.00 noon on
11 July 2007 will be entitled 10 attend, speak and vote in regpect of those shares.

END







REFERENCE No: 82-34854

ANNUAL REPORT AND ACCOUNTS 2007

R A
A ‘:li a0
L L
3 4
e~

¢

‘kuwad"l.‘
- N
-V

201 i

be

£
N
N

-
ks X

: ';l - I
i ‘} \// b r, /
7, _'é\ f./‘/,/‘f.”./.




Conionis

- ntaudtors 2ot ‘ N|

Crogainy abt, Iro o

Cei con . Irentmice e n oaraTe Lo lement ! -
Citrman tat, ot :p ol vteomrent of recenmrsad mcp 0 r L 1. 4
Chrex _ive ooy . C..paiecerrret

Cpiratar  row s e Couperhtlowr tatemr. nt

Foaamzo 0 ! Cu ooy Belarc el

Corpa-at : sazx -bility "1 Co e~y zush Doy sttt —o- o
o ot 2 oo Co o~y Astem ntofcocige ime o

Decmtany o ot 1 St montotgccounlrgpo o -
.

A notal - requreration cor e on Disc tas pevo e oot T Sh wacor and othe: q'arT 1 an
S W P2 Lo las ez tr

i
f
|
1
i
f
|
2i.ctans me o=talcesizns, o Go.orsane. .3 Rooooanmog o tof the Loerrnn st U merd. 0
1

C&C is a brand leading manufacturer, marketer and distributor of beverages with a
growing presence in cider, spirits and liqueurs.

C&C aims to generate above average shareholder returns by a combina{tion of solid

medium term earnings growth and a progressive dividend policy.
I

The Group will achieve growth targets through its skills in marketing and brand
management; focusing marketing investment on a number of high margln growth
categories and markets; and the continuous pursuit of efficiency |mprov'rements

The Group’s commitment to a progressive dividend policy will be supported by
maintaining a high return on capital employed and a disciplined approachlto investment.
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Cider ' 64.8 85.3
B Spirits & Liqueurs 17.6 16.3
Soft Drinks 18.7 12.7
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Group hlghlights

e Magners competes successfully
with major international beer brands in the UK.

@ In Ireland, Bilmers achieves its
most successful year ever.

e €200m capital investment programme
initiated to dpuble production capacity to 500m litres.

Operatirjg highlights

Megners velumie grewilh 282%

Maiiketing up 48% (o CEUEmM

Earnings profile

Revenue Operating Profit
€m

investmeny completed
Dew clepletiions 16%

Adjusted EPS
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Cider captal investment programme

€50m

capital investment programme completed
increasing capacity to 250m litres

V.eoium ter~

€200m

capital investment programme being
implemented to double capacity to 500m litres

Our premium cider brands ;

Bulmers is truly an Irish
success story, having grown
its share of the beer market
from 2.8% to over 10% in
less than 10 years, and the

—
On the linternational stage,
. Magne}s has grown from
é strengt"l to strength over the
/

last 5 yfars and is now the

number 1 packaged cider
brand in Great Britain. It is

K 4 brand continues to grow. BTy ¥
: P \ I . ] N
e J ﬁ Ll o avarlablle in 17 markets around
§| 2 / :V!ﬁGNERS o 3 the world and continues
) . ﬁ j . to grow at a rapid pace

A

as moré and more people
are introduced to the crisp
refreshing taste of Magners.

BULMER




Generating demand
for futurg growtn

Megners velume gremiil 282%

Continvee vesimment in long termm Erane eeiyy
Conslistent sugply of & {iesh julse-besed Preckust

Continued inneveiion inh merket clevelopment
Sireng mertsiing suppen ecress &l medE
Cemniive o bulke) cement) §© & “must siea” Brand
Testiing) fin growith tergeise) inermeionsl merets

In response to We are market testing
increaseﬁ consumer Bulmers Iced which is a
demand|in the market, s " pint of draught Bulmers
Bulmers|Light was ‘\@ o with a head of iced cider

developed retaining all
of the characteristics of
Bulmers|Criginal, but
with fewgr calories.

made purely from Bulmers.
Turning the cider to ice is
achieved using a dispense
system which means that
the customer gets a pure,
chilled pint of Butmers
cider, every time.
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Chairman’s statement

| am pleased to report notable advances in our cider and spirits &
liqueurs businesses, giving us continuing earmings growth and success
against all financial measures. This outcome reflects the considerable
progress we are making towards establishing Magners cider as a
premium international branded drink.

27c
ﬂ Total Dividend
for the Year

06 '07

Year in Retrospect

Revenue for the year increased by
27% 1o €981.4 million. We achieved
an increase of 77% in Operating Profit,
to €212.6 million. This represented
adjusted Earnings Per Share of 54.9
cent. Free cash flow of €71.1 million
was generated in the period prior to
disposal proceeds from the sales of
our snacks business. We completed
the sale of that businass in September
2006 for a net consideration of

€59.8 million. Importantly, we again

demonstrated ongoing commitment
to our brands with a marketing
investment of ¢.€80 million for the year.

The strong growth in earnings
assentially reflects the outstanding
success of our cider brands, especially
Magners in the U.K. During the year,
we successfully completed the first
phase of a major capital investment
programme at our Clonmel cider-
making facility. The completion of this
programme by the Summer of 2007
will, effectively, dcuble our cider-making
capacity giving us the headroom to
sustain the exceptional growth of
Magners in the British market and to
support further international expansion.
Tullamore Dew achieved a 16%
increase in sales and continued to
improve its relative position as the
number two Irish whiskey worldwide.
We continued to invest aggressively

in the brand and vve foresee good
opportunities for further growth in
Central and Eastern Europe as well

as in the United States. Excluding the
loss of the franchise for the Danone
water brands, our soft drinks division
outperformed the market in Ireland
and returned solid undertying growth
in profits. tn the distribution division,
Revenue was adversely affected by
the loss of the franchise for the Allied
Domecq brands following their change
of ownership.




Dividends and Dividend policy
Consistent with our progressive
dividend policy we are proposing a final
dividend of 15 cent per share subject to
shareholder approval. If approved, the
Group's fult dividend will amoJnt to 27
cent per sharg, an increase of 80% on
the previous year. A scrip dividend will
be available.

Links with sport

Qur outstanding success since we
became a listed company has been
built on teamwork. It has involved a
range of stakeholders, not least our
outstanding management team and
employees. Qur understanding of the
importance of teamwork has led us to
sponsor teams and players in several
sports, all of which have an affinity with
our businesses. In rugby, thay include
the increasingly high profile Magners
League, Edinburgh Rugby and the
London Wasps. In Gaelic games, we
support the Gaelic Players’ Association
and we have been longstanding
sponsors of club golf in Irefand.

We respond to the growing consumer
awareness of health and weliness by
researching and bringing tc market
new sports, health and energy drinks.
Also, we are deeply involved in industry
initiatives to promote more responsible
consumption of alcohol.

Disposals

It being non-core, your Beard decided
to dispose of our interests in snacks.
This will enable us to direct our
resources and focus in particular on our
Bulmers and Magners cider brands and
also our Spirits & Liqueurs business.
These are the care of our activities,
enjoy attractive margins and offer the
best prospects to enhance shareholder
value. Also, we now have the security of
a wider geographic base and a reduced
dependence on the Irish market.

Share buy-back

Due to our strong cash-generating
capabilities, we are embarking on a share
buy back programme.

Societal

On societal change, this year will see
the introduction of a smoking ban

in the U.K. and while positive for the
health of the nation, it is likely to have

a negative impact on the pub channel.
In Ireland, the smoking ban coupled
with the recent introduction of random
breath testing, has led to the gradual
demise of the rural pub. The rural pub
is unique to Irish culture and plays a
pivotal role in unifying communities and
preventing social isclation. The current
intent by Government to extend the Rural
Transport Initiative is to be encouraged.

Board of Directors

We are fortunate to have a very able
and committed Board who bring varied
expertise and independent judgernent
to the board table. | wish to record my
appreciation for their support and wise
counsel during the year.

In accordance with the company’s Articles
of Association and the Combined Code
on Corporate Governance, each year

at the A.G.M. at least one third of the
directors retire from the Board and submit
to re-election. This year Brendan Dwan,
Liam FitzGerald, Brendan McGuinness
and myseli will retire and seek re-election
at the forthcoming A.G.M.

| can confirm that | have conducted a
thorough annual performance evaluation
of all directors and each of them continues
to perform effectively and is committed

to the task. My own performance

is evaluated by the non-executive
directors led by the Senior independent
Director. Based on the outcome of these
processes, | strongly recommend the re-
election of the above directors.

People

Our people are at the heart of our
success. They are experienced,
committed and exceptionally skilful.
We are working together in the
transformation of C&C into a significant
player in the international market for
branded drinks. | thank all of them, and
in particular, CEQ Maurice Pratt and
his team, for their contribution to the
Group's continuing success.

Strategy and Qutlook

Qur strategy is to maintain profitable
growth through generating and exploiting
higher margin growth opportunities for
cider in Ireland and internationally and for
spirits & liqueurs internationally.

Cider will be the predominant driver

of revenue and earnings growth for

the coming year. We will continue to
invest strongly in marketing and brand
management in support of Bulmers

in Ireland and Magners' international
expansion and we will bring to
completion the major capital investrment
in production capacity needed to
underpin this. We will also support the
continued progress of Tullamore Dew in
selected market opportunities, espacially
in Europe, through enhanced marketing
investment.

Ultimately, our aspiration is to become

a leading international branded alcohol
group, relying on our superior products,
outstanding marketing expertise and our
considerable logistics skills.

Our expectation is that Operating Profit
growth in the year to February 2008 wilt
be in the range of 15% - 25%.

Tony Q'Brien
Chatrman




Chief executive'’s review

It was a year of strong growth and significant progress for C&C Group
giving us a robust platform from which to grow our business successfully
iNto the future. There was exceptional growth in our cider business,
coupled with double digit growth in sales of our premium international
whiskey, Tullamore Dew, and in a challenging marketplace, a satisfactory
performance for our soft drinks business.

Revenue We played to our inherent underlying We had a clear focus too on
by Division strengths — marketing and brand continuous improvement in how we
management expertise - skilfully manage the people and environmental
managing a major capital investment dimensions of our business. All of this
programme in production facilities and  was done within a framework of a
I Cider developing further opportunities for sustained commitment to corporate
[ Spirts & Liqueurs sales growth, and we got the results. social responsibility.

D Soft Drinks
W L | [ Distribution
|




Excluding the (disposec} snacks
business, Revenue in our continuing
operations grew by 279% to reach
€981 million. At €213 rnillion,
Operating Profit represented an
Operating Margin of 21.7% for the
Group.

Operating Profit

by Division
B Cder
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Soft Brinks
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This was an improvement of just
over six percentage points, despite
a significantly increased investment
in the marketing of our premium
international brands.

Revenrue in the cider business
increased by 86 % to €517.9 million,
underpinned by overall volume growth
of 82%. We achieved volume growth
of 232% for our international cider
brand, Magners, reaching 1.7% of
the British on-trade market for Long
Alcoholic Drinks (LAD). Qur Irish
cider brand, Bulmers, significantty
outperformed the LAD market with a
volume growth rate of 6%. Magners
showed strong growth in Nerthern
Ireland recording a 16% increase in
volume and an increase in LAD
on-trade market share from 6.4%

to 7.5%.
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Sales of Tullamere Dew increased

by a highly satisfactory 16%, mainly
through exceptional growth in Europe
while sales of Carolans cream liqueur
in the marketplace increased by 8%.

We sold our snacks business in
September 2006 for a net €59.8
miflion thereby increasing our
strategic focus on our drinks
business. We achieved a sale price
which reflected the iconic status of
the brands. The proceeds of the sale
were used to pay down debt and to
enhance our business development
strategy.

AULLET
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Chief executive'’s review e

Cider

This year saw Magners in Great Britain
move from being a regional success
to being an established national

brand available in more than 60% of
the licensed trade there. A key factor
in this achievement was our major
investment in marketing to drive
consumer awareness and trial, which
saw us take a 10 -11% Share of Voice
in the marketplace.

We are cantinuing that consumer-
driven and marketing-led approach
in Great Britain. It worked well for

us in Ireland, North and South, and
initially on a regional basis in Great
Britain. The twin pivots of our strategic
success have been significant
marketing investment in developing
new regional markets coupled with a
premium positioning which delivers
category leading margins. Using

that approach, we have established
a sound foundation from which we
aspire to grow the Magners brand
internationally.

Success in achieving that aspiration
requires major investment in marketing
and we are committed to that
investment. In addition, it requires
significant capital investment in
additional world-class production
facilities and in building up stocks of
fresh apple juice. Cur recent capita
expansion programme has effectively
doubled our cider-making capacity
at the Clonmel plant to 500 miillion
fitres. Following Yast year's enormous
success, we have pursued the
expansion goal vigorously to ensure
that production capacity would
exceed demand throughout 2007,

Spirits & Liqueurs

Tullamore Dew premium Irish whiskey
and Carolans cream liqueur are both
delivering very strong growth.

Far Tullamore Dew, our strategy is to
achieve further growth and market
success through increased market
nvestrment in geographies where we
have already built up strength. At only
4% share, Irish whiskey is a small part
of the worldwide market for whiskey.
However, Irish whiskey as a category
is growing in double-digit numbers
and Tullamore Dew has outperformed
the category growth rate. This has
enhanced our standing as the number
two Irish whiskey internationally.

in line with our strategy, Tullamore
Dew has built on its position as

the most popular Irish whiskey in
Germany and Denmark. In several
other significant European markets we
are in a strong second position.

Based on our successful experience
in Northern and Central Europe,

we believe Tullamore Dew is well
positioned to take up a leading
position in opportunity markets such
as the Ukraine and Russia where
there is an increasing demand for Irish
whiskey, We also foresee more limited
but nevertheless interesting prospects
for growth in the US.

Carclans, our biggest single spirits
& liqueurs brand by volume,
outperiormed the market for cream
ligueurs and increased its sales by
8%. We enjoyed a good recovery in
sales in the US despite a challenging
year. The purchase of Allied Domecq
by Pernod Ricard meant that we
changed to Campari/Skyy as our US
distributor and already this has proved
to be a very successful partnership.

Against the background of a strong,
solid growth rate there, we are placing
a renewed focus on the brand’s
opportunities in selected markets in
the US.

Frangelico, our premium Italian
hazelnut liqueur, and our whiskey
liqueur, Irish Mist, continued to
perform in line with their market
categories.

Saoft Drinks

The market for soft drinks is
extremely competitive and is seeing
considerable shift in consumer
behaviour. There i5 a noticeable move
away from carbonated and “full sugar’
drinks towards water, juices, cardials,
and "no added sugar” variants.
Consumers have an increasing
interest in health and wellness. We
continued to reflect these changes

in our product portfolio through new
product development and marketing.
7UP Free was a notable success.

We benefited from other behavioural
changes by consumers which saw
increased consumption of soft drinks
in the licensed trade. At the same
time, we maintained a clear focus on
improving efficiency in the business.

The loss of the Dar.one water brands
earty in the year resulted in a 1%
decrease in overall Revenue. We began
replacing these products with our

own family brand, Ballygowan, which
continues o be the market leading
brand by some distance. Across all
market segments, except cola, we
remained in the lead position and with
increased sales of cur soft drinks and
waters we outperformed the overall
market. On a like with like basis, we
achieved solid growth in our undertying
profit performance.




Distribution

The continuing consolidation
internationally in spirits and ligueurs
manufacturers resulted in the loss
of the distributorship for the Allied
Domecq brands following their
purchase by Pernod Ricard. Revenue
in our distribution businass declined
by 15% and Operating Profits were
reduced from €5.3 miliion to €0.7
million.

There was a very solid performance

by WKD in the Ready To Drink market
where it is number 1 in tne off-trade ana
number 2 in the on-trada in the Republic
of Ireland and has apprcximately 30%
market share in its category.

People

Good assets require good people to
make them function well. It is people
who produce and manage our brand
assets. We continued to focus on
helping our pecple develop their
level of skills and knowledge. This

is very important in the context of
growing our business internationally.
We anticipated and planned for

a business of increasing scale by
investing in our existing people and by
recruiting new talent,

We have long enjoyed a deep sense
of commitment to our business from
our employees. Together, | believe we
can achieve the ambitious internal
goals we have set,

On behalf of the Board, | want to
thank all our people for the disciplined
hard work they have gt in during

this past year and | look forward to
working with them to deliver further
success in the future.

Strategy and Outlook

Through the success of Magners
we have developed a new premium
packaged category within the Long
Alcoholic Drinks category in Great
Britain. We have helped rejuvenate
cider and repositioned it to new
consumers. A market that had been
declining annually by 1% grew last
year by 20% and Magners has
developed a considerable brand
equity in what had been seen as an
extremely mature market.

Cur strategy is to consolidate and
build further on the success of
Magners in Great Britain. The platform
we have established wilt allow us to
develop further opportunities around
the brand.

Building on that achievement is what
gives us the opportunity to extend the
Magners brand internationally. This
year, we will commence structured
market testing in Barcelona in

Spain and Munich in Germany. This
approach constitutes the initial steps
towards the internationalisation of
Magners as a premium LAD brand.

With Tullamore Dew, we will continue
to develop growth opportunities in the
whiskey market internationally.

Cur recognised marketing and brand
expertise, together with our track
record in the successful management
of major capital investment projects
will help us to deliver superior returns
to our shareholders.

Following the further capacity
expansion we will maintain a strong
internal focus on improving all round
efficiency. Qur production base in
Ireland is operating in a high cost
growth environment, which will require
us to maintain a vigorous controf of
costs and teverage our volume growth
to deliver efficiency gains across the
business.

Sale of Soft Drinks

On 14 May, we announced that C&C
had entered into an agreement to
sell its soft drinks division to Britvic
plc for a consideration of €2489.2
million, payable in cash upon
completion. Subject to Competition
Authority approval, completion of the
sale is expected to occur before 31
August 2007,

The strong price realised for the
business recognises the value of its
iconic brands and pasition in the
Irish beverage market. Following

this disposal, we will have a sharper
business focus and we will continue
to capitalise on the exciting growth
potential presenied by cur Cider and
Spirits & Liqueurs brand portfolio.

Maurice Pratt
Chief Executive Officer




Operations review: Cider

This year marked an important
milestone on the way to C&C
Group plc becoming the producer
of a world-class premium cider,
Magners, competing successfully
with major international beer
brands.

By volume, sales of Magners
increased by 232% and contributed
84% of group profits. In Great
Britain, we achieved a 1.7% share
of the on-trade market for Long
Alcoholic Drinks (LAD) and we are
confident we can increase that share
over the medium term,

Revenue in our cider business
increased by 85.8% to €517.9
million, underpinned by an 82%
increase in sales volume. Operating
Profit increased by 109% to €178.9
million compared with €85.3 million
in the previous year. Operating
Margin increased by 3.9 percentage
points, to 34.5%. Marketing
investment increased by 89% and
by 0.2 percentage points as a
percentage of revenue.

Capital investment

Year ended Year ended Year ended Growth
28 February 28 February 28 Fepruary  Year-on-Year*
2007 2006 2006*
€m £€m ' em %
|
Revenue 7.9 278.4 ;278.8 85.8
Operating Profit 178.9 853 * 85.4 109.5
Operating Margin % 345 306 30.6

*constant currency

We continued to build a platform to
compete successfully internationally
- comprising a management vision
in identifying suitable opportunities
for growth, management and
employee prowess in building

and commissioning major capital
investment programmes to support
the expanding demand for Magners,
skill and innovation in marketing,
but without compromising on the
premium fresh juice quality and taste
of cur cider.

To meet the increasing demand for Bulmers and Magnears we have
invested in a major expansion of our cider-making facilities at

Annerville, in Clonmel. In two phases over the past two years we have
increased our capacity to 500 million litres, Both phases have now
been completed on time and within budget.

Since entering thi market in
Scotland with Magners in 2003,
our success the% and in the rest
of Great Britain hlas been built on
re-writing the rulgs in the market
place and employing a new set

of rules in a way No other cider or
beer manufacturer has managed
to do. Effectively,iwe transformed
the flat cider market into a
premium packaged drinks category
competing strongly with other long
alcohol drinks including beer.
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Cider

There is a general trend away

from draught beers into premium
packaged drinks, particularly among
younger consumers, so our entry
into the market with Magners was
well-timed.

We invested strongly ahead of

our market share in building the
credentials of Magners so that it has
become a ‘must stock’ brand in the
trade, achieving a turnover-weighted
distribution of 67%. In turn, that
market positioning has allowed us to
achieve a premium margin structure
for our product,

However, exceptional success in the
marketplace, such as we have enjoyed
in recent years, requires that we are
able to supply the rapidly increasing
demand for Magners on a reliable
and consistent basis. To that end, we
are well on the way to completing a
€200 million investment programme
in the moedern production and
bottling {acilities, storage tanks and
warehousing at our plant in Clonmel,
County Tipperary.

This programme will double our
production capacity to 500 million
litres of cider giving us substantial
headroom to grow our business with
confidence in the medium term. As
part of a site master plan, we are
implementing our current investment
programme in a manner compatible
with putting in further significant
production capability on the site
should that become necessary.

In building a compelling brand,

we recognise the importance of
Magners centinuing to be a fresh
juice-based cider, produced in

the traditional manner, and we will
not compromise on that. We have
successfully replicated the cak vat
fermentation process into our new
cider-making faciiities. We respect
the heritage and craft tradition which
is a key part of the taste proposition
which we offer to consumers.

In Ireland, Bulm%rs cider has had

its most successful year ever. Built
on our transformation of the image
of cider as a drink over the past
fifteen years, wz‘e.lhave achieved a
10.6% share of the on trade LAD
market in the Rert)ublic of Ireland.

In Northern Irela | d, with Magners,
we outperformed the overall

market with a volume increase of
16% and we increased our share

of the on-trade LAD market from
6.4% ta 7.5%. Overall, throughout
Ireland we outperformed the market
as we moved ahead on volume,
profit, market shdre and consumer
connectivity as measured by market
research. To maintain growth, we will
continue to increase our marketing
spend through advertising and
sponsorship.

2006 Advertising Effectiveness Awards
Following two gold awards - one in the category for a new campaign
for an existing product, for the latest Bulmers campaign - and another
in the international campaign category for Magners, Young Eure
RSCG has won the Grand Prix in the 2006 Advertising Effectiveness

Awards for its strategic planning and advertising work on the Bulmers
and Magners brands. The launch of Magners into the UK market

was the key to scooping the top award in the 2006 Advertising
Effectiveness Awards,




Cur cider business is rgbust, has an
encouraging outlook, ig well funded
and well managed. Ouf people

have grown in skills and confidence
with our business to conquer new
markets, meet increasing demand
and manage the required investment
programmes within deadlines

and within budget. Wd have a
spectrum of capabilitig¢s - in project
management, marketipg. production,
quality contral, enviropmenial care
and development of olr people -
that will help us to graw and sustain
a successful. internatipnal cider
business.

P

10.6%
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Cider marxeting & sponsorship \

Building brand equity through
consumer advertising is an important
ingredient in our strategy. By investing
heavily in building our share of
advertising to consumers in the relevant
markets we are:

° Increasing brand penetration

o Recruiting new consumers

o Retaining consumers

In addition to the highly successful traditional advertising
media already used by Bulmers and Magners in
developing the brand, a key aspect of the marketing
strategy has been to identify other branding opportunities
that would fit with the brands' persona. As a result,
Bulmers/Magners have identified several sporting and
social programmes to further leverage brand equity
through sponsorship events {golf and rugby being
particularly important when the age and social profile of
typical consumers is taken into consideration.)

We continue to promote a responsible attitude to the
consumption of cider through repositioning its appeai to
drinkers and through our work with the Cider Industry
Council. We have reversed the negative image once
associated with cider. Our current marketing strategy,
begun in the late 1980’s, has re-created Bulmers Original
Cider as a market leader. In one of the most successful
brand repositioning campaigns ever undertaken in

the Irish marketplace, one name completely aitered
consumer perceptions towards cider.

MAGNERS
So

-

Rugby |

Magners League L

Magners Irish Cider has developed Io‘,ng and successful
associations with rugby in Great Britain through key
sponsorships of the London Wasps, Edinburgh Rugby
and most recently title sponsorship of the Magners
League, a championship which includes teams from
Ireland, Scotland and Wales.

The Magners League
f‘\ is the new name for
' the Celtic Rugby Union
competition involving
_ 11 Legional tearns from
\ Ireland, Scotland and
' Wales. Formed in 2001,
VY d this traditional league
%; style competition is
P based on the highty
successful “Super 14”
Tri-Nation format seen in
Australia, New Zealand
andl South Africa.
Since its inception, the format of the |agner:«s League has
evolved to see the 11 teams play each‘other both home
and away over a 22 weekend calendar; The winners, after
all the rounds of games have been completed, will be
crowned the Magners League Champions. The Magners
League is now the sole determinant forl Heineken
European Cup qualification. As such, the desire to finish
as high as possible in the standings hat increased the
level of intensity and the standard of Celtic Rugby as a
whole. 1

i

London Wasps '

Magners Irish Cider are proud sponsorg of the London
Wasps. Winners of the inaugural 2006 RFowergen Cup
and the 2007 Heineken Cup, the London Wasps are one
of European rugby’s leading club sides.|Led by captain
and England international Lawrence Dallaglio, the side
includes well renowned international stars such as Joe
Worsley, Tom Voyce, Mark Van Gisberng and Raphael
Ibanez.

Edinburgh Rugby l

Magners Irish Cider are proud sponsors of Edinburgh

Rugby, a side that boasts several international players
including Hugo Southwell, Scott Murray, Chris Patterson
and Simon Taylor, playing their hame games in
Murrayfield, Scotland’s impressive natiopal stadium.




Golf

bulmersft

Bulmers Golf

Bulmers have been sponscring the All
Ireland Cups and Shields since 1992,
This most coveted championship
tournament in the inter-club calendar
is regarded as the biggest amateur
golfing competition in Europe. It is
estimated that up to 25,000 golfers
and 1,500 club teams participate

at the first round stage. Bulmers

is committed to supporting golf in
Ireland. The Cups and Shields are the

showpiece of amateur golf, touching a
key market for the premier cider brand

in Ireland and reaching a large section
of our customer base though this
sponsorship.

Magners Golf

Magners Irish Cider is now an official
partner to the Scottish Golfing Union.
In March 2008 the announcement of
a major new sponsorship agreement
saw Magners Irish Cider brand

more than double #s investment in
Scottish amateur golf, becoming
proud sponsors of the Scottish Club
Golfers Champicnship, the SGU’s
new flagship event for club handicap
gelfers in Scotland.

Jiitime.ie (magnersfulltime.com)

With our association
of infermation on spo|

Comedy

slearly established with sporting events, bulmersfulltime.ie was created offering a current source
rting events both on the domestic and international arena. Time dedicated to sport...
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Magners Glasgow

International Comedy Festival

This year's Magners Glasgow
International Cemedy Festival broke all
the records, with over 60,000 tickets
sold for 300 events across the city,
making it the biggest comedy festival
in Europe!

This is a major addition to Magners
sponsarship portfolio in Scotland

and demonstrates the importance

of the Scottish market to Magners.

It affirms the brand's position as

the number one packaged long
alcoholic drink in Scotland {on-

trade). Magners was introduced to
Scotland in 2003, the same year that
the Glasgow International Comedy
Festival was launched. Both brands
have grown to become leaders in
their field. This new sponsorship
provides Magners with a platform
from which they can demonstrate their
continued commitment behind the
Scotland market and to recruiting new
consumers.

mal
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Paramount Comedy

This is a major step for Magners
and provides a great opportunity

to continue an already successful
formula developed threugh the
sponsorship of the comedy festivals
in Dublin and Glasgow.




Spirits & Ligueurs

The continuing international success
of our Tullamore Dew premium brand
irish whiskey underpinned a 6.6%
increase in profits in our Spirits &
Liqueurs division and we foresee
good potential to increase sales in
the growing Central and Eastern
European markets.

At £79.1 million Revenue improved hy
14.3%. Operating Profit in the division
increased from €16.6 million 1o €17.7
million. Operating Margin decreased
by 1.6% to 22.4% following a profit-
neutral restructuring in the pricing and
marketing investment arrangements
with our new distributors. Overall
shipments by volume increased

by 11% while depletions growth is
estimated at approximately 9%.

Shipments of Tullamore Dew to the
trade increased by 21% while sates
in the market grew by 16%. Volume
gains were recorded across a wide
range of markets in Eurcpe and

the United States. Carolans, our
biggest single product by volume,
outperformed the market for cream
liqueurs and increased sales in the
market by 8%. Following the sale of
our previous international

Carolans Irish Cream
Carolans is the world's second targest cream liqueur brand. The

brand was repackaged in 2004 as part of a €16 million investment
programme. The cream liqueur category has grown significantly in
recent years. The Group seeks to position Carolans as the alternative to
Baileys, typically selling at a competitive price. Its principal markets are

USA and Canada.

Year ended Year ended Year ended Growth
28 February 28 February 28 February  Year-on-Year*
2007 2006 2006*
€m €m €m %
Revenue 791 68.8 b9.2 14.3
(Operating Profit 177 1@.3 6.6 66
Operating Margin % 22.4 237 P4.0

“constant currency

distributor we changed distributors
in twenty-two countries and that
process has gone extremely well.

The key to Tullamore Dew's continuing
success is our investment in targeted
advertising and marketing in selected
market opportunities, allied to a good
distribution network that delivers

our product to consumers. We have
built on our traditional strength in

the German and Danish markets

by becoming the number one Irish
whiskey in Sweden, Poland, the
Czech Republic, Bulgaria, Lithuania
and Latvia. These successes highlight
the potential to increase sales in

other emerging Central and Eastern
European markets such as the
Ukraine and Russia.

Whiskey consumgtion is growing

very rapidly in mat

kets like Russia

and the Ukraine because of several
factors. Increasing numbers of
consumers there have the income
and wealth to buy|into a more
Western lifestyle including cars,
holidays, leisure activities and
drinks. As their numbers grow and
they aspire to a Western litestyle,
there is an increasing opportunity for
substantially increased consumption
of Western spirits, |including
whiskey. Our track record in buitding
presence in Central Europe provides

a sound basis on
forward in markets
the Ukraine where
an excellent distril
we see the territor
from Scandinavia

hich to move
like Russia and
we already have
utor. Essentially,
es east of a line
all the way to




Russia as a potential
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Irish whiskey.

In our advertising and marketing,
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Irish whiskey, by leve
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SOoft Drinks

Our soft drinks and water business
had a successful year, despite
intensifying price competition

in the groceries trade. leaving it

well positioned to avail of future
opportunities arising from the evolution
of the licensed trade in Ireland.

At €185 million Revenue declined
by 1.4% as a result of the loss of
the Danone distributorship for their
water products from November 2005
onwards. Excluding the Danone
products. Revenue was up by 3.9%.
Increased sales of our own family

of products and a continuing focus
on cost efficiencies resulted in an
improved Operating Profit of €15.3
million compared with €12.7 million
in the prior year. Operating Margin
increased by 1.5 percentage points
to 8.3%.

The soft drinks market in the Republic
of Ireland grew by 3.7% while

Group volumes declined by 2.7%.
Excluding the effect of the Danone
brands, volumes increased by 3.9%.
We saw accelerated growth in our
soft drinks and water business from
September of last year onwards.
Following several years in decline. the
licensed trade market in the Republic

Ballygowan

Year ended Year ended Yeariended Growth
28 February 28 February 28 February  Year-on-Year*
2007 2006 ‘ 2006"
€m €m | €m %
\
Revenue 185.2 187.6 187.8 (1.4
Operating Profit 15.3 12.7 127 20.5
Operating Margin % 8.3 6.8 6.8
|
“constant currency |
|

of Ireland increased by 5%. Sales of
‘mixers’ benefited by an increase in
the consumption of spirits, especially
vodka.

The number of licensed premises

in Ireland has been declining at an
average rate of more than one each
day. More than four hundred licensed
premises closed in the past year.
Factors influencing that development
include the long-term effects of the
prohibition on smoking in public places
and greater vigilance in relation to
drink driving offences. Consumption

of alcohol is moving more towards the
off-trade. However, while there may be
fewer customers in pubs and licensed
premises they are consuming more soft
drinks while consumption of beer is in
strong decline. Consumption of water

Ballygowan was the Official Water of the 2006 Ryder Cup. Almost
half a million bottles of Ballygowan were imbibed during the world-
tamous Ryder Cup 2006 during its first ever visit to lreland in its
79-year history. Balygowan is pure Irish water drawn from a natural
underground source in the Midwaest regicn of Iretand. Producing over
73 million bottles per year, Ireland’s leading bottled water supplied
all the water used by both teams on the course and in the respective

Team Rooms, as well as looking after all of the public and private
catering areas around the event itself.

and soft drinks in pubs at lunchtime is
increasing. During the year we had a
strong focus on ¢ost containment and
on new product development with the
launch of Ballygaowan flavoured waters.

The licensed trade in Ireland is
beginning to re-invent itself in a way
that will be conducive to increased
sales of our products. Pubs are
changing into copnmunity-type centres
with greater emphasis on watching
broadcast sports events, moving
into food and hosting local events at
the pub. More of them are beginning
to achieve betterLrecovery of their
fixed overheads by increasing the
volume of their dlaytime trade. These
developments will provide a new
platform for increased sales of soft
drinks and waterj




The abolition of the Grpceries Order

in treland, which prohikited the sale of
goods below their invojced price. has
intensified price competition in muitiples
and supermarkets. Water and energy
drinks are in a very dyramic growth
pattern. Increasingly, cbnsumers arg
focussing on drinks that are healthier
for them and we are regponding to this
demand by, for example, introducing
more sugar free and calorie free drinks.

The loss of the Danong waters brands
led to an increased foqus on Ballygowan
where sales increased|11% by volume
and 22% by value, and its market share
increased to 26.5% ofjthe packaged
water market (Source: [Canadean 2006).
Ballygowan remains nymber 1 in the
market place and is over 50% bigger
than its nearest compagtitor.

Post Balance SHeet Event

On 14 May we annourjced that we had
entered into an agreement to sell our
soft drinks division tor‘i‘;ritvic plc for a
consideration of €249]2 million. Subject
to Competition Author|ty approval,
completion of the sale|is expected to
occur before 31 Augusgt 2007.

1%

sales increase
of sportg drinks

The price realised for the business
recognises the value of its iconic brands
and strong position in the Irish beverage
market. We have every confidence that
these brands will continue to prosper
under new ownership.
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Distribution

Year ended Year ended Year ended Growth
28 February 28 February 28 February  Year-on-Year”
2007 2006 2006"
€m €m €m %
Revgnue 199.2 234.5 234.9 (15.2)
Operating Profit 0.7 53 53 (86.8)
Operating Margin % 0.4 23 22

*constant currency

Revenue for the Distribution

division of €1938.2 million represants
a 15.2% decling in 2008 levels.
Operating Profit declined by 86.8% to
€0.7 million compared to €5.3 million
in 20086.

Operating margin at 0.4% fell by 1.8
percentage points year-on-year.

The decline in Revenue and Operating
Profit was mainly due to the loss of
the Allied Domecq brands; weaker
demand for premium wines; and

a reduced margin on LAD agency
brands.

W
K
D

Oigrinal

The agency for ihe Fosters wine
brands ceased from January 2007,
but had no material impact on the
resulis for the year.

The continuing success of our agency
drink, WKD, is a highlight of our
distribution arm. WKD is number 1 in
its category in the off-tracle trade in the
Republic of Ireland and number 2 in
the an-trade.




Finance review

RESULTS FOR THE YEAR

C&C achieved outstanding financial results in the year ended
28 Fabruary 2007 with growth in Revenue and Operating Profit
from continuing operations before exceptional items of 27%
and 77% respectively. These results are further analysed by
business sector in the Operations Review on page 10 to 2C.

FINANCE COSTS AND TAX

Net finance costs for the year at €14.4 million represented a
reduction of €4.2 million on the corresponding cost for 20086.
This reduction was achieved despite rising interest rates and is
as a result of reduced debt levels arising from strong operating
cash ftow and proceeds from the disposal of the Snacks
business. Interest rates, with the benefit of hedging, were in
ling with the previous year.

The tax charge in the year relating to continuing activities
amounted to €22.5 million giving an effective tax rate of
11.4% which cormpares with a corresponding rate in 2006 of
10.0%. The bulk of group taxable profits arise in the Republic
of Ireland, which accounts for the low effective tax rate. The
increase in the effective rate 1eflects both a higher proportion
of profits taxable at higher UK rates and the fact that the
charge in 2008 included a credit of €1.2 million in respect of
settlernent of tax provisions nmade in earlier years.

EARNINGS PER SHARE

Earnings per share adjusted to exclude exceptional items and
discontinued activities showed strong growth in the year as
shown in Table 1 below. The increase was primarily driven by
strong Operating Profit growth.

Table 1 - Earnings per share

2007 2006 % change
Adjusted hasic garnings per share 54.9¢ 29.9¢ 83.6%
Adjusted diluted earnings per share 54.1¢c 29.7¢ 82.2%

CASH FLOW

The Group generated Free Cash Flow befere the disposal of
the Snacks division of €71 million, which equates to 30% of
EBITDA.

Working capital increased by €47.3 milion in the year
reflecting the strong growth in the cider business.

Capital expenditure amounted to €93.4 million, and primarily
relates to the expansion of our cider-making capacity in
Clonmael. This expansion programme has resulied in a
doubling of the cider bottling capacity to 500m litres with
effect from May 2007.

Net proceeds from the disposal of the Snacks business
amounted to €59.8 million while the disposal of related
property amounted to an additional €14 million.

Total dividends paid to ordinary shareholders in the year
amounted to €66.9 million of which €54.7 million was paid in
cash while €12.2 million (18%} was setiled by the issue of new
equity shares.
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Finance review -

A summary cash flow statement is set out in Table 2 below.

Table 2 - Cash Flow Summary

2007 2006
€m €M
Inflows

Operating profit * 2164 1247
Depreciation 214 19.6
EBITDA*" 2378 144.3

Outflows
Waorking capiial {47.3) (12.7)
Capital expenditure (93.4) (24.7)
Reorganisalion costs - (10.9)
Property disposals 140 148
Proceeds on disposal of Snacks division 598 -
Net finange costs (13.9) (17.5}
Tax paid (24.4) (8.0)
Qther 0.3 36
(104.9} (55.4)
Free cash flow 132.9 889
Dividends paid in cash (54.7) (29.9)
Reduction in net debt 78.2 59.0
Net debt al beginning of year 3831 4410
Non cash movement 05 11
Net debt at end of year 305.4 383.1

* before exceptional costs (re-organisation/property disposals)
** EBITDA: Earnings belore exceptional items, interest, tax depreciation and amortisation.
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KEY LIQUIDITY INDICATORS

Strong profit growth and cash generation has resulted in
further strengthening of the financial position as measured by
some key performance indicators shown in Table 3 below.

Tabte 3 - Key liquidity indicators

2007 2006
€m €m
Amounts
Market capilatisation at year end 3.620 1,821
EBITDA 2378 1443
Net interest paid 139 175
Net debt 3054 3831
Ratios
EBITDA /net interest 8.2 82
Net debt/EBITDA 13 26
Net debt as percentage of market capitalisation §.0% 21.0%

RETIREMENT BENEFIT OBLIGATIONS

In compliance with IFRS, the net assets and actuarial liabilities
of the various defined tenefit pension schemes operated by
the Group companies, computed in accordance with IAS 19,
has been included on the face of the Group Balance Sheet
under retirement benefit obligations.

At 28 February 2007, the retirement benefit obligations

on the IAS 19 basis amounted to €51.5 million gross and
€42.8 million net of deferred tax {2C06: €58.9 milion gross
and €50.1 million net of deferred tax).

An actuarial valuation of the Group's pension schemes on an
on-going funding basis as at 1 January 2006 is in the process
of being completed and is expected to show a net liability of
circa €20 million. This valuation differs from the 1AS 19 basis
primarily in the discount rate assumption used to calculate the
pension liabilities.




FINANCIAL RISK MANAGEIMENT
The financial risks that the Group is exposed to include interest
rate movements and foreign currency exchange risks.

The board of directors set the treasury policies and objectives
of the Group, the implernentation of which is menitored by
the Audit Commiitee. Details of both the policies and control
procedures to manage the financial risks involved are set out
in Note 27 to the financial statements.

Interest Rate and Debt Mar agement

The Group's debt is fully denominated in Euro and is based

on floating interest rates. It is Group policy to hedge an
appropriate portion of this risk and at 28 February 2007
between 30% and 60% of forecasted net debt for the next 4
years had effectively been coqverted to fixed rates through the
use of interest rate swap agreements.

Currency Risk Management

The Group has anly a limited balance shest translation
exposure to fluctuations in exchange rates as the bulk of its
net assets as well as its entire borrowings are denominated in
Euro. It is Group policy not tc hedge this translation exposure.
Currency transaction exposu-gs arise mainly on US Dollar
and Sterling receivables and the Group policy is to hedge an
appropriate portion of this exposure for a period of up to 2
years ahead.

At 28 February 2007, approximately 85% of the forecasted US
Dollar and approximately 705 of the Sterling forecasted net
exposures have been hedged for the following 17 months and
20 months respectively.

All interest rate swaps and currency hedges are based on
forecasted exposures and maet the requirements of I1AS 39 to
quality as cash flow hedges. The fair value of all outstanding
hedges at 28 February 2007 as calculated by reference to
current market value amounied to a net asset of €1.8 million
and this has been included cn the face of the Balance Sheet
under "derivative financial assets” and “derivative financial
liabilities”.
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Corporate responsibility

Good comporate citizenship means
everyoneg is a winner. We helieve

in - and practice - corporate social
responsibility towards all our
stakeholders, not only because it is the
right approach ethically, but because it
makes better business sense as well.

As a leading manufacturer and
distributor of cider, whiskey, soft

drinks, wines and liqueurs we interact
numerous times each day with a wide
and diverse range of stakeholders.
These include everyone from our apple
growers and other suppliers, through to
our employees, customers, consumers,
regulators and shareholders, to the
communities where our businesses
operate. We work with them in
accordance with the values defined

in our vision of corporate social
responsibility - honesty, openness,
integrity and trust. Our commitment

is to be consistently responsible and
ethical in all our dealings with these
stakeholders. We recognise the value to
our business of the good relations we
enjoy with them.

The foundations of our approach to
corporate social responsibility are
these four pillars: people, environment,
marketplace and community. We
continuously monitor and evaluate our
performance under these headings,
seeking always to improve the way we
operate.

During the past year, we implemented
an enhanced and successful focus
on how we manage these critically
important dimensicns of our business.
Getting them right is a key part of
C&C's evolution towards competing
successiully as a manufaciurer of
premium international brands.
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People

Qver the years, our workferce has
shown a sense of commitment to our
business and there is considerable
depth of experience among our
management team and employees.
When C&C floaied on the stock
markets we acknowledged that by
granting 5% of all the shares issued
to employees.

During the past year, we successfully
completed a major recruitment drive,
mainly to support the continuing
Magners expansion. Over the twelve
months, the Cider division sourced
more than two hundred new temporary
ar permanent employees through a
rigorous recruitment process. This

has added a new dynamic to our
waorkforce through a fusion of our
experienced employees with new,

high calibre peaple. Increasing levels

of employment, together with the
intensification of our major capital
investment in cider-making facilities, has
meant an enhanced focus on the heatth
and safety of our people. By the end

of this year, it is our intention that the
Clonmel facility will qualify for OHSAS
18000, the internationally recognised
standard in managing health and safety.

The continuing rapid expansion in sales
of Magners has brought an increased
emphasis on training and development
across the board, including at the
highest levels of management. As part
of a refinement of the performance of
senior management, we installed a

set of key performance indicators and
we continue o work on embedding
feadership values and vision in our
business. These values include trust,
integrity, maral courage, accountability,
respect for other people and
commitment to completing tasks.

We will continue to work vigorously

to win and ratain the commitment

of all our employeas to our business
goals. Senior management will work
to improve internal communications,
be more pro-active, elicit employee
engagement and encourage two-way
communication and dialogue.

Environment

To manufacture and market Magners
and Tullamore Devs as world-class
brands, we need t0 manage every
facet of our operations to the highest
international standards. This we are
doing. Last year, our manufacturing
site in Clonmel was the first company
in Ireland and the first beverage
company in Eurcpe to achieve the
ISO 22000 HACCP accreditation for
food safety. This was in addition to our
existing accreditation in environmental
management, ISO 14001, and ISO
9001 in quality assurance.

On the environmental side, we
completed a number of impressive
projects that will reduce costs and
add value to our cider manufacturing
business. For example, our plant in
Clonmel produces two million iitres
of wastewater each day. As part of
our major investment programme in
site infrastructure, we commissioned
a new anaerobic digester for treating
wastewater. As a result, we are now
recovering biogas from the treatment
process which we will use to replace
previous purchased supplies of natural
gas used on the sitz.

The fermentation process in cider-
making produces CO, gas. We are
implementing a project to recover the
CO, gas from the process, moving us
to some extent towards seff-sufficiency
in the supply of this necessary
manufacturing ingredient in a market
where supply is becoming increasingly
tight.




Obwiously, our busingss requires a
huge volume of bottling and packaging
materials. We won the Repak Best
Practice Award for a large company for
2006 in recognition of the successful
effort we have put in o recycling and
packaging minimisation over recent
years. From 2001 to 2005, we reduced
the total tonnes of waste material sent
to landfill from 600 to just over 200
while, at the same time, production
levels were increasing ysar on year.

In 2002, we put in placa an energy
policy aimed at reducing consumption
and cost, satisfying our requirements
for energy white enhancing the
environment. In implementing

our policy, we are comimitted to
significantly reducing our energy
consumption; reducing our emissions
of CO,: reducing our consumption of
finite fossil fuels; and investing in clean,
energy efficient technologies.

Marketplace

We place a strong empnasis on
anticipating our consumers' tastes
and needs and meeting them through
regular product innovation and
improved marketing. Our product
portfolio necessarily means that
responding to health ard wellness
challenges are central to our business
success. For example, we have
responded by introducing sports
orientated drinks like Club Energise,
flavoured water drinks and low calorie
drinks. Research and inngvation of this
type remains a central 1ocus of the way
we do business.

Alcohol is one of life's great pleasures
but its abuse brings major issues.

We are members of MEAS (Mature
Enjoyment of Alcohol in Society), an
independent body that campaigns on
drink driving, under age drinking and
binge drinking. We are a longstanding
member of the Cider Industry Council
{CIC) whose main objective is to

tackle underage drinking. Our Spirits

& Liqueurs division worked closely

with the Irish Spirits Association (ISA)

to create a code of practice for the
marketing of our products. In soft
drinks, we are founding members of the
Nutrition and Health Foundation which
was established t¢ provide consumers
with evidence-based information on
nutrition and physical activity. We
support the Beverage Council of Ireland
{BC initiative ‘Liquids 4 Life’ to provide
information on the role of liquids in

our lives as well as industry codes of
practice on the vending, sponsorship
and marketing of soft drinks to children.

In marketing our products we take a
responsible approach. For Magners
and Bulmers we emphasise the core
brand values of naturalness, tradition
and heritage. In addition, we have a
number of significant sponsorships in
support of sport. In rugby, the Magners
League is increasingly seen as a major
tournament among leading regional
teams in Ireland, Scotland and Wales.
We underline our commitment to rugby
through sponsarship of leading clubs
like Edinburgh and London Wasps.

In Irefand, the officially recognised
representative body for senior inter-
county players, the Gaelic Players’
Association (GPA), has endorsed

Club Energise and we enjoy a close

working relationship with the GPA.

We are a longstanding sponsor of the
All Ireland Cups and Shields in golf
and Ballygowan was the sole water
provided to participants in the 2006
Ryder Cup, as well as being a sponsor
of Munster Rugby.

Community

For rnany years, cider-making has

been the bedrock of economic life in
Clonmel and its surrounding areas.
There continues to be a strong sense
of identity with our business and we
strive hard to maintain and build on that
through fostering goed relationships
with the local communities and public
bodies. Qur aim is to continue to be
the employer of choice for the best

and brightest people. Qur €200

million capital investment programme,
the recruitment of up to 200 new
employees and the international
expansion of Magners constitute a
major boost to the regional economy.
However, thraugh a number of
community-focused programmes in
Clonmel, Cork and Dublin we also
aspire to support a sense of community
solidarity and well-being and to engage
our employees and management in
discharging our corporate responsibility.

Conclusion

We see ourselves as being in transition
frorm being a relatively small regional
group to being a successful global
player in our sector. At every step

of that challenging journey we will
remain committed 1o implementing
our vision of corporate responsibility
towards our people, the environment,
in our marketplace and with our local
communities.
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Board of Directors

Tony QO'Brien*

Group Chairman

Teny O'Brien {70} was appointad Group
Chairman in January 2002, having been
Chie! Executive of the Group for the previgus
21 years. He is a former non-executive
director of CRH plc and is a farmer ¢haiman
ol Angto Irish Bank Corporation pl¢. He is
alse a past president of the Irish Business
and Employers Confederation. He is currently
Chairman of the Review Bady on Higher
Remuneration in the Pubtic Sector.

Maurice Pratt

Chist Executive Officer
Maurice Pratt (51) was appointed Chief
Executive Officer in January 2002. He icined
the Group from Tesco (Ireland) Limited
where he had been Managing Director. He

is a lormer non-executive director of Eircom
Group pic. He is a non-executive director

of Brown Fhomas Group Limited and
non-executive chairman of Bank of Scotland
(Ireland} Limited. He is also a past president
of the Irish Business and Employers
Confederation.

Brendan Dwan

Group Finance Director

Brendan Dwan (60) was appointed Chief
Finangial Officer in 1980 and Group Finance
Director in 1999. A chartered accountant, he
has worked for the Group since 1975.

Brendan McGuinness
Managirg Director, Gider
Brendan McGuinness (62) was appointed
Maraging Director of he Alcchol Division
in 1976 having joined the Group in 1971 as
Marketing Manager.

James Muldowney

Strategy & Development Director
James Muldowney (43) joined the Group in
2000 as Strategy and Development Director.
Prior lo this he warked for General Electric
Company in the US and McKinsey & Co. lac.
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* pon-gxeculive

Board Committees
Audit Committee

John Hogan (Chairman)
Richard Holroyd

Breege G'Donoghue

John Burgess*

John Burgess (56) was appointed as a non-
executive Directar of the Group in January
1999 foliowing the teveraged buy-out of the
Group by funds advised by BC Partners. He
joined BC Partners in 1986 &s one of the
founding partners and was a partne there
until his retirement in 2006. Previously,

he worked at Candover Investments, F&C
Ventures and the Boston Consutting Group.

Liam FitzGerald*

Liam FitzGerald {42) was appointed as a
non-executive Director of the Group in April
2004. He has been a director of United Drug
ple since 1996 and has served as ils chigl
executive since 2000. Prios to this, he held
senior marketing positions with Dimension
Marketing Limited and Jeffersen Seurfit
Group ple.

Philip Lynch®

Philip Lynch (61) was appointed as a
non-executive Director of the Group In April
2004. He is Chigl Executive and an executive
divector of One 51 pic. He is also Chigf
Execulive and an executive director ol The
Irish Agricultural Wholesale Society Limited.
He is a non-executive director and a former
chairman and chief executive of IAWS Group
plc. He is also a non-executive director of
Coillte Tagranta, FBD Holdings plc, Harlequin
Healthcare Heldings Limited and Techrec
Ireland Limited. He is also Chairman of the
Educate Through Sport Foundation.

Nomination Committee

Tony O'Brien (Chairman)

John Burgess (appointed 23 February 2007)
Liam FitzGerald

Philip Lynch

Remuneration Committee
Phiftp Lynch (Chairman}

Liam FitzGerald

Richard Holroyd

Richard Holroyd*

Richard Holroyd (60} was appointed as a
non-executive Director of the Group in April
2004. He is cuerently a non-execulive director
of Otto Welbel AG, ABRO and is a member

of the UK Competition Commission. He was
previously the managing director of Cotmans
of Norwich and tead of the global marketing
futures depariment of Shell International.

John Hogan*

John Hogan {66) was appoinied as a non-
exgculive Director of the Group in April 2004,
He was formerly managing partner of Ernst

& Young in Ireand betwsen 1994 and 2000
and was a mesmber of its global board. He is
curzently a non-executive director of Abbey
nlc, Butterfield Umbrella Funds plc, Sachsen
LB Europe plc. and other private companies.

Breege Q'Donoghue”
Breege 0'Ocnoghue {63) was appointed as
a non-gxecutive Director of the Group in
April 2004, She is an executive director of
Penneys/Primark. She is a member of the
Labeur Relations Commission; a member

of the Qutside Appointments Board of the
Code of Standards and Behaviour for the
Civil Service; a member of the foundation of
the National University of Ireland, Maynocih;
and was previously a director ol An Post and
Aer Rianta,
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Directors’ report

The directors present their annual report and audited consolidated financial statements of the Group for the year ended 28
February 2007 .

Principal activities, business review and future developments
The Group’s principal trading activities are the production, marketing and selling of cider, spirits, liqueurs and soft drinks and tha
distribution of spirits, wine and beer. It disposed of its snack foods business in September 2006.

The information to be included with respect to the review of the business and future developments as required by the Companies
(Amendment) Act 1986 is contained in the Operations Review on pages 10 to 20.

Results
Group revenue at €981.4 million was 27% higher than 2006. Profit before exceptional items and finance costs amounted 1o €212.6
million, an increase of 77% on the previous year. Earnings were €208.2 million, an increase of 117% on the previous year.

Basic eamnings per share amounted to 63.8¢ compared with 28.6¢ in the previous year. Diluted earnings per share from
continuing operations amounted to 50.6¢ compared with 29.2¢ in the previous year.

The financial staterments for the year ended 28 February 2007 are set out on pages 45 to 87.

Dividends
An interim dividend of 12.0c per share was paid in December 2006. Subject to approval at the Annual General Meeting, it is
proposed to pay a final ordinary dividend of 15.0¢ per share to shareholders who were registered at close of business on 18
May 2007.

Directors, Secretary and their interests
Brendan Dwan, Liam FitzGerald, Brendan McGuinness and Tony O'Brien retire by rotation in accordance with the Articles of
Association, and being eligible, offer themselves for re-election.

Information in relation to the beneficial and non-beneficial interests in the share capital of Group companies by the Directors and
Secretary who held office at 28 February 2007 is contained within the Report of the Remuneration Committee on pages 36 to 41.

Research and development

Certain of the Company's subsidiary underiakings are engaged in ongoing research and development aimed at improving
processes and expanding product ranges. Further information in relation to product development is contained in the Operations
Review on pages 10 to 20.

Principal risks and uncertainties

Under Irish company law {Statutory Instrument 116.2005 European Communities {international Financial Reporting Standards
and Miscellaneous Amendments) Regulations 2005), the Group and Company are now required to give a description of the
principal risks and uncertainties which they face.

These principal risks are set out below:-
s The Group faces strong competition in its various markets and if it fails to compete successfully, market share and profitability
may decline.

* Consumer preferences may change and demand for existing products may decline or be replaced by other products which
the Group does not produce, and as a result, sales volumes and profitability may decline.

+ The Group may not be able to fulfil the demand for its products due to circumstances such as the loss of a produgction or
storage facility or disruptions to its supply chains. This would affect sales volumes and profitability.

» The Group may be adversely afiected by government regulations including possible changes in excise duty on cider in the UK
and Ireland and restrictions on alcohol advertising.

* The Group may be adversely affected by changes in foreign currency exchange rates and higher interest rates.
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e The Group is subject to stringent environmental, health and safety, and food safety laws and regulations which could result in
increased compliance or remediation costs which would adversely affect profitability.

* The Group could be subject to accidental, natural or malicious contamination of its products, which could result in the recall
of the Group's products, damage to its brands and a reduction in demand for its products.

The Group has long experience in managing all these risks, while delivering profit growth.

The principal key performancz indicators used by the Group to measure perfermance are set out in the Finance Review on pages
21 to 23.

Financial risk management

As required by Irish company law, (Statutory Instrument 765.2005) the financial risk management abjectives and policies of the
Company and the Group, including hedging and the exposure of the Company and the Groug to {financial risk, are set out in the
Finance Review on pages 21 to 23 and note 27 to the financial statements on pages 45 to 87.

Accounting records

The directors believe that they have complied with the requirements of Section 202 of the Companies Act, 1990 with regard to
books of account by employing accounting personnel with appropriate expertise and by providing adequate resources to the
financial function. The books of account of the Company are maintained at Kylemore Park, Dublin 10.

Post balance sheet events
On 14 May 2007, the Group announced that it had sold its soit drinks division to Britvic plc for a cash consideration of €249.2
million. This agresment is subject to Competition Authority approval but is expected to be concluded before 31 August 2007.

Political donations
No political donations were made by the Group during the year which require disclosure in accardance with the Electoral Acts,
1997 to 2002.

Corporate governance
The Directors’ Statement on Corporate Governance is set cut on pages 30 to 35. The Report of the Remuneration Committee on
Directors’ Remuneration is set out on pages 36 10 41.

Substantial holdings
As at 30 April 2007, the follcwing shareholders have notified the Company as to their interest in 5% or more of the share capital
of the Company.

Name %
Barclays Bank Plc 5.05
Deutsche Bank AG 5.1

As far as the Company is aware, other than as stated above, no other person or company has an interest of more than 5% in the
share capital of the Company.

Share price
The price range of the Comaany's ordinary shares rangex! between €5.42 and €13.90 during the year. The year-end share price
was €10.50 (2006: €5.60).

Auditor
In accordance with Section 160(2) of the Companies Act, 1963, the auditor, KPMG Chartered Accountants, will continue in office.

Annual General Meeting
Your attention it drawn to tr e letter to shareholders and the notice of meeting enclosed with this report which sets out details of
the matters which will be considerad at the Annual General Meeting.

On behalf of the Board
T. O’'Brien M. Pratt
Director Director 9 May 2007
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Directors’ statement of corporate governance

Corporate governance

The directors are committed to maintaining the highest standards of corporate governance. This statement sets out how the
principtes outlined in the 20086 Financial Reporting Council Combined Code on Corporate Governance {the “Code”) have been
applied by the Group.

Board of Directors
Role

The Board is responsible for the overall leadership and control of the Group. There is a formal schedule of matters reserved for
the Board. This includes approval of Group strategic plans, annual budgets, financial statements, significant capital expenditure
items, major acquisitions and disposals, changes to capital structure, Board appointments, review of the Group’s corporate
governance arrangements and system of internal control.

The roles of Chairman and Chisf Executive are separate with a clear division of responsibility between them. The Board delegates
responsibility for the management of the Group through the Chief Executive to executive management. The Board also delegates
some of its responsibilities to Board Committees, details of which are set out below.

Individual directors may seek independent professional advice at the Company's expense, where they judge it necessary to
discharge their responsibilities as directors.

The Group has a policy in place which indemnifies the directors in respect of legal action taken against them.

Membership
The Board comprises eleven directors, four executive and seven non-executive directors (including the Chairman).
Their biographical details are set out on pages 26 to 27,

It is Board policy that at least half the Board, excluding the Chairman, shall consist of independent non-executive directors {as
defined by the Code). Currently all the non-executive directors are considered to be independent.

All of the directors bring independent judgement to bear on issues of strategy, performance and standards. The Board considers
that between them, the directors bring a range of skills, knowledge and experience necessary to lead the Group.

Chairman

Tony O’Brien has been Chairman of the Group since January 2002. The Chairman is responsible for the efficient and effective
working of the Board. He is responsible for ensuring that the Board considers the key strategic issues facing the Group and that
the directors receive accurate, timely, relevant and clear information. He also ensures that there is effective communication with
shareholders.

Senior Independent Director

The Board has appointed Philip Lynch as the Senior Independent Director. He is available to shareholders who have concerns,
for which contact through the normal channels of Chairman, Chief Executive or Finance Director, has failed to resolve or for which
such contact is inappropriate. He is algo available to meet major shareholders on reguest.

Company Secretary
The appoimment and removal of the Company Secretary is a matter for the Board. All directors have access to the Company
Secretary who is responsible to the Board for ensuring that Board procedures are complied with.

Terms of appointment

The non-executive directors are engaged under the terms of a letter of appointment. Other than Tony O'Brien, each appointment
is for an initial period of three years with each non-executive director normally expected to serve two three-year terms. The term
of Tony O'Brien’s contract is not fixed but is terminable by the Company on twelve months’ notice. A copy of the standard letter
of appointment is available on request from the Company Secretary.




Retirement and re-election

At least one-third of directors must retire at each annual general meeting and all directors must submit themselves for re-election
at least every three years. Directors appointed by the Board must submit themselves for election at the first annual general meeting
following their appointment.

Induction and developmens

All new directors are provided with extensive briefing materials on the Group's operations, management and governance structure.
These include visits to Group businesses and briefings with senior management as appropriate. Ongoing briefings are also
provided to all directors as required.

Meetings

It is Board policy to meet nct less than six times a year. The Board will also meet at other times as it considers appropriate:.
The Board makes at least one visit a year to one of the operating subsidiaries and the visit incorporates a scheduled Board
meeting. In addition the Board spends cne day a year reviewing the Group's strategy. During the year under review there were
six full meetings of the Board, excluding the strategy meeting. Details of directors’ attendance at these meetings are set out in
the table on page 35. In addition, at least one meeting a year consists of non-executive directors and the Chairman megting
without the executive directors present, and a further one meeting a year censists of the Senior Independent Director and the
other non-executive directors meeting without the Chairman being present.

The Chairman sets the agenda for each meeting in consultation with the Chief Executive and Company Secretary. The agenda and
Board papers, which provida the directors with relevant information to enable ihem fully consider the agenda items in advance, are
circulated prior to each meeting. Directors are encouraged to participate in debate and constructive challenge.

Performance evaluation
The Board pericdically reviews and appraises its own performance.

The Chairman conducts an annual raview of corporate governance and the operation and performance of the Board and its
Committees. He also conduicts one to one discussions each year with each director to assess his/her individual performance.

Tha Senior Independent Director and the other non-executive directors review the Chairman’s performance each year.

Remuneration
Details of remuneration paid to directors (executive and non-executive) are set out in the Report of the Remuneration Committee
on pages 36 to 41,

Share ownership and dealing
Details of directors’ shareholdings are set cut on pages 40 to 41.

The Group has a policy on dealing in shares that applies to all directors and senior management. This policy adopts the terms of
the Model Code as set out in the Listing Rules published by the UK Listing Authority and the: Irish Stock Exchange.

Communications with shareholders
The Group attaches considerable importance to shareholder communication and has an established investor relations programme.

There has been regular dizlogue with institutional investors and presentations at the time of the release of the preliminary and
interim results announcements. Results announcements are sent out promptly to shareholders. Trading Statements are issued
in August and February prior o each period end. The Board is briefed regularly on the views and concerns of institutional
shareholders.

The Group's website www.candogroupplc.com provides the full text of the annual report and financiai statements and the inierim
report. News releases are also made available immediately after release to the Stock Exchange.
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Directors’ statement of corporate governance conines

The Company’s annual general meeting affords individual shareholders the opportunity to question the Chairman and the Board.
The annual report and the notice of annual general meeting are sent to shareholders at least 20 working days before the mesting.
At the meeting, after each resolution has been dealt with, details are given of the level of proxy votes lodged and the balance for
and against that resclution.

Committees

The Board has established three permanent committees to assist in the execution of its responsibilities. These are the Audit
Committee, the Nomination Committee and the Remuneration Committes. Ad hoc committees are forred from time to time to
deal with specific matters.

Each of the permanent Board Committees has terms of reference under which authority is delegated to them by the Board.
These terms of reference are availabte on request from the Company Secretary. Minutes of all Committee meetings are circulated
to the entire Board.

The current membership of each commiittee is set out on page 27. Attendance at meetings held is set out in the table on page 35.

The Chairmen of each these committees attend the Annual General Meeting and are available to answer questions from
shareholders.

Audit Committee
The Audit Committee comprises only non-executive directors. It meets a minimum of four times a year. During the year under
review it met nine times. Attendance at meetings held is set out in the table on page 35.

The Committee has determined that John Hogan is the Audit Committee financial expert.

The Finance Director and Head of Internal Audit attend Committee meetings as appropriate, while the external auditor attends as
required and has direct access to the Committee Chairman,

The Committee's responsibilities include:

¢ menitoring the integrity and fairness of the financial statements of the Group, including the annual report, interim report,
preliminary results and trading statements;

* reviewing the effectivenass of the Group’s internal controls and risk management systems;

* maintaining and reviewing the effectiveness of the Group's internal audit function;

* making recommendations to the Board in relation to the appointment and removal of the Group's external auditor;
* evaluating the performance of the external auditor including their independence and objectivity;

* reviewing the annual internal and external audit plans;

« ensuring compliance with the Group’s policy on the provision of non-audit services by the external auditor.

The Committee discharged its obligations during the year as follows:

+ the Committee reviewed the pre-close trading statements issued by the Company in August and February;
» the Committee reviewed the Interim Announcement prior to its release;

+ the Committee reviewed the external audit plan presented by the external auditor in advance of the audit;

» the Committee reviewed the preliminary results announcement, and the annual report and financial statements. It reviewed
the post-audit report from the external auditor identifying any accounting or judgemental issues requiring its attention;

* the Committee approved the annual internal audit plan;
* the Committee received regular reports from the Head of Internal Audit.

* the Committee considered whether or not to recommend the re-appointment of the external auditor.
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The Group has a policy in plece governing the conduct of non-audit work by the external auditor. Under this policy the auditor is
prohibited from performing services where the auditor:

* may be required to audit his/her own work;
+ participate in activities that would normally be undertaken by management;
* s remunerated through a “success fee” structurg;

* acts in an advocacy role for the Group.

Other than the above, the Group does not impose an automatic ban on the external auditor undertaking non-audit work.
The engagement of the external auditor in non-audit work must be pre-approved by the Committee or entered into pursuant
to pre-approval policies and procedures established by the Committee.

Details of the amounts paid 1o the external auditor during the year for audit and other services are set out in the notes to the
financial statements on page 61.

Nomination Committee

The Nomination Committee 1$ chaired by the Group Chairman and its constitution requires it to consist of a majority of non-
executive directors. It meets a minimum of twice a year and has met three times in the period under review. Attendance at
meetings held is set out in the table on page 35.

The Committee’s responsibilities include:

* reviewing the structure, size and composition {including the skills, knowledge and experience) required of the Board and
making recommendations regarding any changes in order to ensure that the composition of the Board and its Committees is
appropriate to the Group's needs;

* overseeing succession planning for the Board and senior management;
» establishing processes for the identification of suitable candidates for appointment to the Board;

s making recommendations to the Board on membership of Board Committees.

The Committes is empowarad to use the services of independent consultants to facilitate the search for suitable candidates for
appointrent as non-executive directors.

Remuneration Committee
The Remuneration Commitiee comprises solely of non-executive directors. It meets at least twice a year and has met five times
in the period under review. Attendance at meetings hetd 1s set out in the table on page 35.

The Committee’s responsibilities include:

= making recommendations to the Board on the Group's policy for executive remuneration;

* determining the remuneration of the executive directors and senior management;

+ monitoring the level and structure of remuneraticn for senior management and trends across the Group;
* reviewing the design of all share incentive plans;

e approving any grant of options under the Executive Share Option Plan and the Long Term Incentive Ptan,

* overseeing the preparation of the Report of the Remuneration Committee on Directors’ Remuneration (pages 36 o 41).

The Committee receives advice from leading independent firms of compensation and benefits consultants when necessary.
The Chairman and Chief Executive are fully consulted about all remuneration proposals.

In the period under review, the Committee determined the salaries of the executive directors and senior management and the
awards under the annual and long-term incentive plans. It reviewed the remuneration of management across the Group. It also
approved the award of share options to the executive directors and management.




Directors’ statement of corporate governance continued

Corporate social responsibility
Corporate social responsibility is embedded throughout the Group. Group policies and activities are summarised on pages 24 to
25, and are available on the Group's website www.candcgroupple.com.

Internal control

The Board has overall responsibility for the Group's system of internal control, for reviewing its effectiveness and for confirming
that there is a process for identifying, evaluating and managing the significant risks for the achievement of the Group’s
strategic objectives. This system of internal control can only provide reasonable, and not absolute, assurance against material
misstaternent or 10353, The process which has been in place for the entire period accords with the Turnkull Guidance (revised
guidance published in October 2005) and involves the Board considering the following:

s the nature and extent of the key risks facing the Group;
* the likelihood of these risks occurring;
+ the impact on the Group should these risks occur;

+ the actions being taken to manage these risks 1o the desired level.

The risks facing the Group are reviewed regularly by management and the Audit Committee of the Board whose Terms of
Reference require it to conduct an annual assessment of internal control.

In accordance with the process outlined above, the Board confirms that it has conducted an annual review of the effectiveness
of the internal control systems in operation and it has approved the reporting lines to ensure the ongoing effectiveness of the
internal contrals and reporting structures.

The key elements of the internal control system in operation are as follows:
s clearly defined organisation structures and lines of authority;

s corporate policies for financial reporting, treasury and financial risk management, information techneclogy and security, project
appraisal and corporate governance;

* annual budgets and three year business plans for all operating units, identifying key risks and opportunities;
* monitoring of performance against budgets and reporting thereon to the directors on a monthly basis;
« aninternal audit department which reviews key business processes and controls; and

* an audit committee which approves plans and deals with significant control issues raised by internal or external audit.

Compliance
The Group has complied with the Code during the period under review, save in the following respects:-

Two executive directors who have been employees of the Group for many years have service contracts which have notice
periads longer than the one year period recommended by the Code. These service contracts pre-date the company’s admission
to listing in May 2004. Brendan Dwan's contract does not specify a notice period and therefore is terminable on reasonable
notice, which due to his length of service could extend beyond one year. Brendan McGuinness’ contract specifies a notice period
of two years by the Company. All new employment contracts will comply with the Code in this respect.

Going concern

After making enquiries, the directors have a reasonable expectation that the Company, and the Group as a whole, have adequate
resources to continue in operational existence for the foreseeable future. For this reason, they continue 1o adopt the going
concern basis in preparing the financial statements.




Attendance at scheduled board meetings and board committee meetings during the year.

Tony O'Brien

Audit
Committee

B

Momination
Committes
B

Remuneration
Committee

B

John Burgess

Brendan Dwan

Liam FitzGerald

John Hogan

Richard Holroyd

Philip Lynch

Brendan McGuinness

James Muldowney

Breege O’'Donoghue

Maurice Pratt

The ‘A’ columns reprasent the number of meetings held for which each individual director was entitled to attend, while the 'B’
columns represent the number of meetings attended by each director.
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Report of the remuneration committee
on Directors' remuneration

The Remuneration Committee of the Board, whose membership is set out on page 27, consists solely of non-executive
directors. Its terms of reference include making recommendations to the Board in respect of the Group palicy on executive and
senior management remuneration; and the consideration and determination of the remuneration of the executive directors and
senior management. It also oversees all employee share schemes. The Chairman and Chief Executive are fully consutted on
remuneration proposals.

Remuneration policy

The main aim of the Group’s remuneration policy is to reward the Group's executive directors and senior management
competitively, having regard to other comparable companies and the need to ensure that they are properly remunerated and
motivated to perform in the best interests of shareholders. Performance related rewards, based on measured and stretching
targets, are therefore an important component of remuneration packages.

The Remuneration Committee obtains external advice from independent firms of compensation and benefit consultants
when necessary.

The main elements of the remuneration package for executive directors and senior management are basic salary and benefits,
performance related annual bonus, pension benefits and share opticns. In addition, there are long-term incentive plans in place
for executive directors and senior management.

Basic salary and benefits
The salaries for executive directors are reviewed annually in January having regard to the job size, responsibility levels, personal
performance and competitive market practice.

Benefits include a company car (or car allowance) and health insurance costs. No fees are payable to executive directors.

Performance related annual honus

The Group operates a performance related cash bonus scheme for executive directors and senior management, Payment of
an annual bonus depends on the achievement of operating profit targets and personal goals. A percentage of the bonus is
payable by reference to profit targets and the balance is payable by reference to individual performance criteria. The maximum
annual bonus payable is up to 80% of basic salary for the Chief Executive and 70% for the other executive directors and
senior management.

Pensions
Pensions for executive directors and senior management are calculated on basic safary only and no incentive or benefit elements
are included.

The execuitive directors participate in a defined benefit pension plan designed to provide a pension of two-thirds of pensionable
salary on retirement with full service. Normal retirement age is 65. In addition, contributions are made to a defined contribution
scheme on the difference between basic salary and pensionable salary. The difference arises from the capping of salary increases
far defined benefit pension plan purposes to 5% per annum since 2005,




Executive share option scheme

An executive share option scheme was established in May 2004. It is policy to grant options under this scheme to key executives
across the Group to encaurege identification with shareholders’ interests. Options are granted solely at the discretion of the
Remuneration Committee. Under the scheme rules, options cannot be granted to non-executive directors. The initial grant of
options complied with institutional guidelines, In respect of grants since admission, the maximum grant that can be made to any
individual in any one year is ain award of 150% of salary in that year.

Options wilt not normally be axercisable until three years after the date of grant and are subject to meeting a specific performance
target. This performance target requires the Group’s earnings per share (before exceptional items) to increase by 5% in excess

of the Irish Consumer Price Index over three years on a compound basis, in order for options to vest. If the performance target is
not met after the relevant three year period, the options lapse.

Details of directors’ share options are set out on pages 40 to 41.

Long term incentive plans

A share-based Long Term Ir centive Plan for executive directors and senior management was established at the time of the
Group's admission to listing in May 2004. The nature and level of incentives available and the relevant performance criteria were
not specified at the time, but following consultation with the Irish Association of Investment Managers ("lAIM®) a plan has been
introduced, the terms of which have met its approval.

Under the plan, awards of up to 60% of basic salary may be granted. Awards are in the form of nil-cost options over shares,
based on the closing share price on the day before the grant date. For the shares to vest fully, total shareholder return must be

in the top quartile of a comparator group over a three-year period. None of the award vests for below median performance. 30%
of the award vests for median perfermance with straight-line pro-rating between the median and upper guartile. In addition to
the total shareholder return condition, earnings per share growth {before exceptional items) must increase by 5% in excess of the
Irish Consumer Price Index on a compound basis over the same three-year pericd. If both these conditions are not met at the
end of the relevant period, the options lapse.

Awards were granted to certain executive directors in January 2006 and July 2006 as disclosed on page 41. While there is no
certainty that these options will vest, the estimated cost of the full vesting of the award is being amortised over the vesting period.

In addition to the above shere-based Long-Term Incentive Plan, the Committee introduced a special cash-based long-term
incentive plan for Brendan McGuinness in October 2005.

The Listing Rules generally require that any long-term incentive plan is approved by shareholders before it is adopted. However,
this rule does not apply to a schemea where the only participant is one directer and the arrangement is established specifically to
facilitate, in unusual circumstances, the recruitment or retention of the retevant director.

In this case, Brendan McGuinness had reached an age, and had sufficient service, to allow him retire on a full pension sheuld
he choose to do so. It was considered that his retirement would not be in the best interesis of shareholders given the expansion
plans for the Magners cider business, for which he is responsible. It was agreed, in consultation with the IAIM, that the
circumstances were sufficiently unusual to warrant the introduction of this plan. In addition, the IAIM was consulted regarding
the principal terms of the plan. The long-term incentive plan provides for a maximum €1 million cash payment payable after the
finalisation of the results for the year-ending 29 February 2008. The performance condition is based on an Operating Profit target
for the Magners business in the year ending 29 February 2008. The Committee believes that the target is sufficiently stretching,
and if reached, will benefit all shareholders. Full payment will be made only if the target is reached. There is also a minimum
target below which no payment will be made. The payment will be pro-rated between these minimum and maximum figures,
The payment is non-pensicnable and is not payable if he leaves the business before 29 February 2008, at his own behest. No
changes will be made to these terms to his advantage, without shareholder approval.

While there is no certainty 1hat the performance condition will be met, the estimaied cost of the maximum payment is being
amortised over the vesting period.
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Report of the remuneration committee
on Directors’ remuneration continved

Non-executive directors’ remuneration
The remuneration of the non-executive directors is determined by the Board of Directors as a whole. The Chairman is not
involved in determining his own remuneration.

The fees paid to non-executive directors are set at a level which aims to attract individualg with the necessary experience and
ability to make a significant contribution to the Group.

Promoting all-employee share ownership

The Group entered into an agreement in 2001 with trade unions representing the majority of its employees, which provided
for an initial grant of free shares to eligible employees; the establishment of an approved save as you earn scheme; and the
establishment of an approved profit sharing scheme, all after the completion of an initial public offering.

On admission, 9.4 million ordinary shares with an aggregate value of €21.3 million were issued to fulfil the Group's obligations
under the free share arrangements. Currently 6.1 million of these shares are held by employee trusts approved by the lrish/UK
Revenue, in order to distribute these shares to employees in a tax efficient manner after the required ho'ding periods expire.

The Group is currently in discussion with its employees regarding the other elements of this Agreement, Pending the outcome
of these discussions, a discretionary scheme has been put in place for the year ended 28 February 2007. Under this scheme,
due 10 exceptional earnings per share growth in the year, the Remuneration Committee and the Board have approved a share
allocation of between 3% and 4% of basic salary remuneration to employees subject to a minimum allocation of €1,000 per
employee. The cost, which has been reflected in the Group Income Statement, is €2.5 million. These shares will be issued
insofar as possible to the Irish/UK Revenue approved employee trusts.

Service contracts

Group policy is to ensure that all future contracts will have notice periods of less than one year. Other than the service contracts
of Brendan Dwan, whose contract has no specified notice period, and Brendan McGuinness, whose contract specifies a two
year notice period, there are no service contracts with notice periods in excess of twelve months.

Directors’ remuneration and interest in share capital

Details of the overall directors’ remuneration charged to the Group Income Statement and individua! directors’ remuneration and
pension benefits for the year ended 28 February 2007 are given on page 39. Directors' share options and the interests of the
directors and secretary in the share capital of the company are shown on pages 40 to 41,




Directors’ Remuneration

Basic Other  Benefits in Annual Pension Total Total
Salary Remuneration Kind Bonus Contributions 2007 2006
€000 €000 €000 €000 €000 €000 €000
Executive Directors
Brendan Dwan 338 - 20 231 116 705 558
Brendan McGuinness 363 - 38 249 124 774 609
James Muldowney 268 - 19 186 94 568 452
Maurice Pratt 638 29 17 496 226 1,406 1,200
Total 1,608 29 94 1,162 560 3,453 2819
Average number of Executive Directors 4 4
Basic Other Benefits Total Total
Fees Fees in kind 2007 2006
€000 €000 €000 €000 €000
Non-Executive Directors
John Burgess 60 - - 60 52
Liam FitzGerald 60 - - 60 52
John Hogan 60 20 - 80 72
Richard Holroyd 60 - - 60 52
Philip Lynch 60 20 - 80 72
Tony O'Brien 176 - 21 197 190
Breege C'Donoghue 60 - - 60 52
Total 536 40 21 597 542
Average number of Non- Executive Directors 7 7
Total Directors’ Remuneration 4,050 3,361
Directors’ Pension Benefits
Executive Directors Increase in
Employer Accrued Transfer Total Accrued
Contributions Pension Value of Increase Pension at Year End
DC Plan DB Plan in Year 2007 2006 2007 2006
€000 €000 €000 €000 €000 €000 €000
Brendan Dwan 13 103 7 150 101 182 168
Brendan McGuinness 14 110 8 160 104 217 201
James Muldowney 8 88 5 19 44 3 25
Maurice Pratt 6 220 13 fn 174 63 49
Total 39 521 33 450 423 493 443
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Report of the remuneration committee
on Directors’ remuneration contincea

Directors and their interests
The interests of the directors and secretary in the share capital of Group Companies at the beginning of the year {or date of
appointment if later) and the end of the year were:

Interests in C&C Group plc
Ordinary shares of €0.01 each

28 Feb 2007 28 Feb 2006
Directors
John Burgess - -
Brendan Dwan 639,005 1,039,005*
Liam FizGerald 13,100 9,400
John Hogan 9,636 9,461
Richard Holroyd - -
Philip Lynch 30,289 30,102
Brendan McGuinness 1,209,146 1,196,385
James Muldowney 313,142 309,840
Tony O'Brien 1,700,000 1,697,290
Breege O'Donoghue 46,926 41,162
Maurice Pratt 1,010,658 1,000,000
Total 4,971,902 5,332,655

* 700,000 of these shares are held non-beneficially at 28 February 2006 and 450,000 are held non-beneficially at
28 February 2007,

Company Secretary
Noreen O'Kelly 135,500 134,000

The Directors and Secretary have no beneficial interests in any of the Group's subsidiary undertakings.

Between 28 February 2007 and 30 April 2007 the following transactions took place in the directors’ interests.

John Burgess acquired 97,000 ordinary shares on 2 March 2007 at €10.10 per share to bring his total shareholding to §7,000.
Richard Holroyd acquired 3,105 ordinary shares on 1 March 2007 at €10.57 per share to bring his total shareholding to 3,105.
Philip Lynch acquired 30,000 ordinary shares on 1 March 2007 at €10.75 per share to bring his total shareholding to 60,289,
Breege O'Donoghue acquired 5,000 ordinary shares on 2 March 2007 at €10.15 per share to bring her total shareholding to

51,926.

Interests in Share Options — Executive Share Option Scheme
Share Options over Ordinary Shares of €0.01 each in C&C Group plc

Weighted
Granted Average
01 Mar 2006  during Year 28 Feb 2007 Option Price

Directors
Brendan Dwan 403,100 - 403,100 2.52
Brendan McGuinness 426,200 60,000 486,200 3.01
James Muldowney 343,800 - 343,600 2.51
Maurice Pratt 1,350,800 142,700 1,493,600 2.88

Company Secretary
Neoreen O'Kelly 210,900 - 210,800 2.56
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Options granted at €2.26 in May 2004 are exercisable in the period from 15/05/2007 to 14/05/2011. Options granted at

€3.56 in June 2005 are exersisable in the period from 20/06/2008 te 19/06/2012. Options granted at €6.52 in June 2006 are

exercisable in the period from 16/06/2009 to 15/06/2013.

Interests in Share Options - Long Term Incentive Plan
Share Options over Ordinary Shares of €0.01 each in C&C Group plc

01 Mar 2006

Directors
Brendan Dwan -
James Muldowney -
Maurice Pratt 44,365
44,365

Company Secretary
Noreen O'Kelly -

Granted
during Year

30,400
24,400
38,100

92,900

17,700

The above are nil cost options and are exercisable in the period from 12/01/2009 to 15/12/2009.

Share
Price at
Grant Date

€6.52

€6.52
€6.52

€6.52

28 Feb 2007
30,400
24,400
82,465

137,265

17,700

The market price of the Cornpany’s shares at 28 February 2007 was €10.50 and ranged during the year from €5.42 to €13.90.
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Statement of Directors’ responsibilities

The directors are responsible for preparing the Annual Report and the Group and Company financial statements, in accordance
with applicable law and regulations.

Company law requires the directors to prepare Group and Company financial statements for each finarcial year. Under that
law, the directors are required to prepare the Group financial statements in accordance with IFRS as adopted by the EU and
have elected to prepare the Company financial statements in accordance with IFRS as adopted by the EU and as applied in
accordance with the provisions of the Companies Acts, 1983 to 2006.

The Group and Company financial statements are required by law and IFRS as adopted by the EU to present fairly the financial
position and performance of the Group and Company; the Companies Acts, 1963 to 2006 provide in relation to such financial
staternents that references in the relevant part of that Act to financial statements giving a true and fair view are references to their
achieving a fair presentation.

In preparing each of the Group and Company financial statements, the directors are required to:
» select suitable accounting policies and then apply them consistently;
* make judgements and estimates that are reasonable and prudent; and

* prepare the financial statements on the going concern basis unless it is inappropriate to presume that the Group and
Company will continue in business.

The directors are responsible for keeping proper books of account that disclose with reasonable accuracy at any time the
financial position of the Company and enabte them to ensure that its financial statements comply with the Companies Acts, 1963
to 2006. They are also responsible for taking such steps as are reasonably open to them to safeguard the assets of the Group
and Company and to prevent and detect fraud and cther irregularities.

Under applicable law and the requirements of the Listing Rules issued by the Irish Stock Exchange, the directors are also
responsible for preparing a Directors’ Report and reports relating to directors’ remuneration and corporate governance that
comply with that law and those Rules. The directors are regponsible for the maintenance and integrity of the corporate and
financial information included on the Company's website. Legislation in Irefand governing the preparation and dissemination of
financial statements may differ from legislation in other jurisdictions.

On behalf of the Board
T. O’Brien M. Pratt
Director Director 9 May 2007
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Independent auditor's report
to the members of C&C Group plc

We have audited the Group and Company financial statements (the “financial statements”) of C&C Group plc for the year
ended 28 February 2007 which comprise the Group Income Statement, the Group and Company Balance Sheets, the Group
and Company Cash Flow Statements, the Group Statement of Recognised Income and Expense, the Company Statement
of Changes in Equity and the related notes. These financial statements have been prepared under the accounting policies set
out therein.

This report is made solely to the Company's members, as a body, in accordance with section 193 of the Companies Act, 1890.
Our audit work has been undertaken so that we might state to the Company’s members those matters we are required to state
to them in an auditor’s report and for no cther purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the Company and the Company’s members as a body, for our audit work, for this report, or
for the opinions we have formed.

Respective responsibilities of directors and auditor

The directors’ responsibilities for preparing the Annual Report and the financial statements in accordance with applicable
taw and International Financial 3eporting Standards (IFRS) as adopted by the EU are set out in the Statement of Directors’
Responsibilities on page 42.

Our respensibility is to audit the financial statements in accordance with relevant legal and regulatory requirements and
International Standards on Aucliting (UK and Ireland).

We report to you our opinion as to whether the financial staternents give a true and fair view in accordance with IFRS as adopted
by the EU and, in the case of t1e Company as applied in accordance with the provisions of the Companies Acts, 1963 to 2008,
and have been properly prepared in accordance with the Companies Acts, 1963 to 2006 and Articte 4 of the IAS Regulation. We
also report to you whether, in our opinion: proper books of account have been kept by the Company; at the balance sheet date,
there exists a financial situation requiring the convening of an extraordinary general mesting of the Company; and the information
given in the Directars’ Report is consistent with the financial statements. In addition, we state whether we have obtained all the
information and explanations riecessary for the purposas of our audit, and whether the Company balance sheet i in agreement
with the books of account.

We also report to you if, in our opinion, any information specified by law or the Listing Rules of the Irish Stock Exchange
regarding directors’ remuneraiion and directors' transactions is not disclosed and, where practicable, include such infarmation
in our report. We review whether the Directors’ Statement of Corporate Governance, including the Report of the Remuneration
Committee on Directars’ Remuneration, reflects the Company's compliance with the nine provisions of the 2006 Financial
Reporting Council Combined Zode specified for our review by the Listing Rules of the Irish Stock Exchange, and we report if it
does not. We are not required to consider whether the board’s statements on internal control cover all risks and controls, or form
an opinion on the effectiveness of the Group’s corporate governance procedures or its risk and control procedures. We read
the other information contained in the Annual Report and consider whether it is consistent with the audited financial statements.
The other information comprices only the Chairman’s Statement, the Chief Executive's Review, the Operations Review and the
Finance Review. We consider the implications for our report if we become aware of any apparent misstaternents or material
inconsistencies with the financial statements. Qur responsibilities do not extend to any other information.

Basis of opinion

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) issued by the Auditing Practices
Board. An audit includes exarnination, on a test basis, of evidence relevant to the amounts and disclosures in the financial
statements. It also includes an assessment of the significant estimates and judgments made by the directors in the preparation of
the financial statements, and of whether the accounting policies are appropriate to the Group's and Company’s circumstances,
consistently applied and adequately disclosed.

We planned and performed cur audit so as to obtain all the information and explanations which we considered necessary in
order to provide us with sufficient evidence to give reasonable assurance that the financial statements are free from material
misstatement, whether caused by fraud or other irregularity or error. In forming our opinion, we also evaluated the overall
adequacy of the presentation of information in the financial statements.
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Independent auditor's report
to the members of C&C Group pIC continued

Opinion
In our opinion:

= the Group financial statements give a true and fair view, in accordance with IFRS as adopted by the EU, of the state of the
Group's affairs as at 28 February 2007 and of its profit for the year then ended;

+ the Company financial statements give a true and fair view, in accordance with IFRS as adopted by the EU and as applied in
accordance with the provisions of the Companies Acts, 1963 to 2006, of the state of the Company’s affairs as at 28 February
2007, and

+ the financial statements have been properly prepared in accordance with the Companies Acts, 1363 to 2006 and Article 4 of
the IAS Regulation.

We have obtained all the information and explanations which we consider necessary for the purposes of our audit. In our
opinion, proper books of account have been kept by the Company. The Company balance sheet is in agreement with the
books of account.

In our opinion, the information given in the directors' report on pages 28 to 29 is consistent with the financial statements.

The net assets of the Company, as stated in the Company balance sheet on page 49 are more than half of the amount of its
called-up share capital and, in our opinion, on that basis there did not exist at 28 February 2007 a financial situation which
under Section 40 (1) of the Companies {Amendment) Act, 1983 would require the convening of an extracrdinary general
meeting of the Company.

e

Chartered Accountants
Registered Auditor 9 May 2007
Dublin
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Group income statement

For the year ended 28 Febriary 2007

Revenue
Operating costs
Operating profit

Finance income
Finance costs

Profit before tax
Income tax expense
Profit from continuing activities

Discontinued operations
Profit from discontinued oparations

Profit for the year attributable to
equity shareholders

Basic earnings per share {cent)
Diluted earnings per share (cent)

Continuing operations
Basic earnings per share (cent)
Diluted earnings per share (cent)

On behalf of the Board
T. O'Brien M. Pratt
Director Director

Notes

[ae]

9 May 2007

Year ended 28 February 2007 Year ended 28 February 2006
Before Before
exceptional Exceptional exceptional Exceptional

itams items Total itemns items Totat
€m €m €m €m €m €m
981.4 - 981.4 769.3 - 769.3
{768.8) 8.3)  (777.1)  (B49.7) 2.8 (646.9)
212.6 (8.3) 204.3 119.6 2.8 122.4
1.9 - 1.9 0.9 - 0.9
(16.3) - {16.3) (19.5) - (19.5)
198.2 (8.3} 189.9 101.0 2.8 103.8
(22.5) - (22.5) (8.5) (0.3) 8.8)
175.7 (8.3) 167.4 92.5 2.5 95.0
3.5 37.3 40.8 4.3 (3.5) 0.8
179.2 29.0 208.2 96.8 (1.0} 95.8
63.8¢c 29.6¢

62.9c 29.4c¢

51.3c 29.4¢

50.6¢ 29.2c
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Group statement of recognised income and expense

For the year ended 28 February 2007

INCOME AND EXPENSE RECOGNISED DIRECTLY IN EQUITY:
Exchange difference arising on the net investment in foreign operations
Movernent in cashflow hedging reserve

Deferred tax liability on cashflow hedges

Actuarnial gains/(losses) on defined benefit pension schemes

Deferred tax on defined benefit pension schemes

Total income and expense recognised directly in equity
Profit attributable to equity shareholders

Recognised income and expense for the year attributable to equity shareholders

On behalf of the Board
T. O'Brien M. Pratt
Director Director 9 May 2007

2007 2006
€m €m
0.2 G4
3.8 2.4

{0.4) {0.2)
1.5 6.1
0.5 1.5
5.6 (2.0)

208.2 95.8
213.8 93.8
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Group balance sheet

As at 28 February 2007

Notes
ASSETS
Non-current assets
Goodwill 9
Property, plant & equipmen: 10
Derivative financial assets 27
Deferred tax 19
Current assets
Inventories 12
Trade & other receivables 13
Derivative financial assets 27
Cash & cash equivalents
Assets held for resale 14
TOTAL ASSETS
EQUITY
Share capital 20
Share premium 20
Other reserves 20
Retained income 20
Total equity
LIABILITIES
Non-current liabilities
Interest bearing loans & borrowings 17
Derivative financial liabilities 27
Retirernent benefit obligationg 25
Provisions 16
Deferred tax 19
Current liabilities
Interest bearing loans & borrowings 17
Derivative financial liabilities 27
Trade & other payables 15

Current tax liabilities

Total liabilities
TOTAL EQUITY & LIABILITIES
On behalf of the Board

T. O'Brien M. Pratt
Director Director 9 May 2007

2007 2006
€m €m
426.9 461.9
212.4 1344
3.7 1.0
8.7 9.1
651.7 606.1
97.8 551
138.8 114.0
2.3 -
40.7 44 .5
- 6.8
279.6 220.4
931.3 826.5
3.3 3.3
32.8 18.6
331 26.0
315.3 171.2
384.5 2191
316.1 407.6
- 0.7
515 58.9
1.3 1.9
5.0 57
373.9 474.8
30.0 20.0
4.2 25
1325 102.7
6.2 7.4
172.9 1326
546.8 607.4
931.3 826.5




Group cash flow statement

for the year ended 28 February 2007

CASH FLOWS FROM OPERATING ACTIVITIES
Profit for the year attributable to equity shareholders
Finance income

Finance cost

Income tax expense

Depreciation of property, plant & equipment

Profit on disposal of property, plant & equipment
Proiit on disposal of subsidiary

Goodwill impairment

Charge for equity settled share-based employee benefits
Contributions paid less pensicns charged to profit

Increase in inventories
Increase in trade & other receivables
Increase in frade & other payables

Interest received
Interest paid and similar costs
Income taxes paid

Net cash inflow from operating activities

CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of property, plant & equipment
Disposal of property, plant & equipment
Proceeds on disposal of subsidiary

Net cash outflow from investing activities

CASH FLOWS FROM FINANCING ACTIVITIES
Shares issued on exercise of share options

Bank lpans repaid

Issue costs paid

Dividends paid

Net cash outflow from financing activities

Net (decrease)/ increase in cash & cash equivalents

Cash & cash equivalents at beginning of year

Cash & cash equivalents at end of year

On behalf of the Board
T. O'Brien M. Pratt
Director Director 9 May 2007

2007 2006
€m £m
208.2 95.8
(1.9) (0.9)
16.3 19.5
23.0 8.9
21.4 19.6
(4.6) (6.6)
(32.9) -
8.3 -
4.3 1.1
(6.0) (0.4)
236.1 137.0
{43.5) (5.6)
(31.4) (17.9)
276 10.8
188.8 124.3
1.9 0.9
(15.8) (18.4)
(24.4) (8.0)
150.5 98.8
(93.4) (24.7)
14.0 14.8
59.8 -
(19.6) (9.9)
2.0 -
(82.0) (40.0)
- 0.5)
(54.7) (29.9)
(134.7) (70.4)
(3.8) 18.5
44.5 26.0
40.7 445
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Company balence sheet

As at 28 February 2007

ASSETS
Non-current assets
Financial assets

Current assets
Trade & other receivables

TOTAL ASSETS

EQUITY

Share capital
Share premium
Other reserves
Retained income

Total equity
LIABILITIES

Current liabilities
Trade & other payables

Total liabilities

TOTAL EQUITY AND LIABILITIES

On behalf of the Beard
T. O'Brien M. Pratt

Director Director 9 May 2007

Notes

11

13

20

20

20
20

15

2007 2006
€m €m
710.4 706.1
95.6 51.5
806.0 757.6
3.3 3.3
734.7 7225
5.5 2.0
62.3 29.6
805.8 757.4
0.2 0.2
0.2 0.2
806.0 757.6
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Company cash flow statement

Fer the year ended 28 February 2007

CASH FLOWS FROM OPERATING ACTIVITIES
Profit for the year

Net cash inflow from operating activities
CASH FLOWS FROM FINANCING ACTIVITIES
Movement in loans with subsidiary companies
Dividends paid

Net cash outflow from financing activities

Net movement in cash & cash equivalents

Cash & cash equivalents at beginning and end of year

On behalf of the Board
T. O’'Brien M. Pratt
Director Director 9 May 2007

2007 2006
€m €m
98.8 50.6
98.8 50.6
(44.1) (20.7)
(54.7) (29.9)
(98.8) (50.8)




Company statement of changes in equity

For the year ended 28 February 2007

Capital
Share Share Redemption Shares to Retained
Capital Premium Reserve be Issued Income Total
em em aem €m €m €m
| Company
= At 28 February 2005 3.2 707.3 0.3 0.6 24.2 735.6
| Recognised income and expense for the year - - - - 50.6 50.6
| Dividend on ordinary shares 0.1 15.2 - - {45.2) (29.9)
| Equity settled share based payments - - - 1.1 - i1
| At 28 February 2006 3.3 722.5 0.3 1.7 29.6 757.4
' Total recognised income and expense for the year - - - - 98.8 98.8
Dividend on ordinary shares - 12.2 - - (66.9) (54.7)
Exercised share options - - - {0.8) 0.8

|
} Equity settled share based ematoyee benefits - - - 4.3 - 4.3
I

At 28 February 2007 33 734.7 0.3 5.2 62.3 805.8
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Statement of accounting policies

Significant accounting policies

C&C Group ple (the *Company’) was incorporated on 19 March 2004 and is tax resident and incorporated in Ireland.
The Group's financial statements for the year ended 28 February 2007 consolidate the individual financial statements
of the Company and its subsidiaries (together referred to as “the Group™).

The Company and Group financial statements, together the “financial statements”, were authorised for issue by the directors
on 9 May 2007.

The accounting policies applied in the preparation of the financial statements for the year ended 28 February 2007 are set out
below. These have been applied consistently for all periods presented in these financial statements.

Statement of compliance

As required by European Unicn (EU) law, the Group financial statements have been prepared in accordance with international
Financial Reporting Standards (iFRS) and their interpretations issued by the International Accounting Standards Board (IASS}
as adopted by the EU, (“IFRS"). The individual financial statements of the Company have been prepared in accordance with
IFRS as adopted by the EU and as applied in accordance with the Companies Acts 1863 to 2006 which permits a Company
that publishes its Company and Group financial statements together to take advantage of the exemption in section 148{8) of
the Companies Act, 1983 from presenting its Company Income Statement which forms part of the approved Company
financial statements.

IFRS applied by the Company and Group in the preparation of these financial statements are those that were effective at
28 February 2007. The following provides a brief outline of the likely impact on future financial statements of relevant IFRS
adopted by the EU which are not yet effective and have not been early adopted in these financial statements:

¢ Amendment to IAS 1 Capital disclosures: This amendment will require additional disclosures regarding the capital structure of
the Company and Group;

» |FRS 7 Financial Instruments: Disclosures: This standard updates and extends the existing disclosure requirements of 1IAS 32
and will require significant additional disclosures relating to risk management policies and processeas;

* |FRS 8 Operating Segments, which is effective {or annual periods beginning on or after 1 January 2009, sets out the
requirements for disclosure of financial and descriptive information about an entity's operating segments in the Group
financial statements, its products and services, the geographical areas in which it operates, and its major customers and
will replace IAS 14 Segment Reporting,

* |FRIC Interpretation 8 Scope of IFRS 2 (effective date: financial year beginning 1st January 2007);
s |FRIC Interpretation 9 Reassessment of Embedded Derivatives (effective date: financial year beginning 1st January 2007);
* |FRIC Interpretation 10 Interim Financial Reporting and impairment (effective date: financial year beginning 1st January 2007);

* [FRIC 11 IFRS 2 - Group and Treasury Share Transactions, which is effective for annual periods beginning on or after 1 March
2007, addresses how share-based payment arrangements that affect more than one company in a group are accounted for
in each company's financial statements and is not expected to have an impact on the Group’s or Company's accounts;

* |FRIC 12 Service Concession Arrangernents will be effective for annual periods beginning on or after 1 January 2008,
addresses how service concession operators should apply existing International Financial Reporting Standards (FRS)
and is not expected to have an impact on the Group's or Company's accounts.
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Basis of preparation

The Group and individual financial statements of the Company are prepared on the historical cost basis and the measurement
at fair value of derivative financial instruments, pension obligations and share based payments. The accounting policies have
been applied consistently by Group entities and for all periods presented. The financial statements are presented in eurc
millicns to one decimal place.

The preparation of financial statements in conformity with IFRS reguires the use of certain ¢ritical accounting estimates. (n
addition, it requires management to exercise judgement in ihe process of applying the Group and Company’s accounting
policies. The areas involving a high degree of judgement or complexity, or areas where assumpiions and estimates are
significant to the financial statements, relate primarily to accounting for defined benefit pension schemes, financial instruments,
share-based payments, provisions, goodwill impairment and deferred tax and are documented in the relevant accounting
policies and notes below. The estimates and associated assumptions are based on historical experience and various other
factors that are believed to be reasonable under the circumsiances, the results of which form the basis of making the
judgements about carrying values of assets and liabilities that are not readily apparent from other sources. The estimates and
underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised in the period in
which the estimate is revised if the revision affects only that period or in the period of the revision and future periods if the
revision affects both current and future periods.

Basis of consolidation
The consolidated financial statements include the financial statements of the Gompany and all subsidiaries. The financial year
ends of all entities in the Group are coterminous.

The financial statements of subsidiaries are included in the consolidated financial statements from the date on which control
over the operating and financial decisions is obtained and cease to be consolidated from the date on which control is
transferred out of the Group. Control exists when the Company has the power, directly or indirectly, to govern the financial and
operating policies of an entity so as to obtain economic benefits from its activities.

On 30 April 2004, the Group, previously headed by C&C Group International Holdings Limited, underwent a re-organisation by
virtue of which C&C Group International Holdings Limited's shareholders in their entirety exchanged their shares for shares in
C&C Group plc, a newly formed company, which then became the ultimate parent company of the Group. Notwithstanding the
change in the legal parent of the Group, this transaction has been accounted for as a reverse acquisition and the consclidated
financial statements are prepared on the basis of the new legal parent having been acquired by the existing Group.

All inter-company balances and transactions, including unrealised gains arising from inter-group transactions, have been
eliminated in full, Unrealised losses are eliminated in the same manner as unrealised gains except to the extent that they
provide evidence of impairrnent.

Company financial statements
Investments in subsidiaries are carried at cost less provision for impairment. Dividend income is recognised when the right to
receive payment is established.

Revenue recognition

Revenue comprises the fai- value of goods supplied to external customers, inclusive of excise duty and exclusive of inter-
company sales and value added tax, aflter allowing for discounts and other allowances. Revenue is recognised to the extent
that it is probable that the =conomic benefits will flow 10 the Group, that it can be reliably measured, and that the significant
risks and rewards of owne-ship of the goods have passed {o the buyer. This is deemed to occur on delivery.

Segment reporting

A segment is a distinguishable component of the Group that is engaged in providing products (business segment) or in
providing products within a particular economic environment {geographical segment), which is subject to risks and returns
different to those of other segments. Based on the Group’s internal organisational and management structure and its system
of internal financial reporting, segmentation by business is regarded as being the predominant source and nature of the risks
and returns facing the Group and is thus the primary segment under IAS14 Segment Reporting. Geographical segmentation is
therefore the secondary segment.




Statement of accounting policies corinues

Discontinued operations

A discontinued operation is a component of the Group's business that represents a separate major line of business or
geographical area of operation and has been disposed of or is held for sale, When an operation is classified as a discontinued
operation, the comparative Income Staterment is restated as if the operation had been discontinued from the start of the
earliest period presented.

Foreign currency translation

ltems included in the financial statements of each of the Group's entities are measured using the currency of the primary
gconomic environment in which the entity operates (“the functional currency™). The consolidated financial statements are
presented in euro, which is the presentation currency of the Group and the functional currency of the Company.

Transactions in foreign currencies are translated into the functional currency of the entity at the foreign exchange rate ruling at
the date of the transaction. Non-monetary assets carried at historic cost are not subsequently retranstated. Monetary assets
and liabilities denominated in foreign currencies at the balance sheet date are translated into functional currencies at the
foreign exchange rate ruling at that date. Foreign exchange movements arising on translation are recogrised in the income
Statement.

The assets and liabilities of foreign operations, including goodwill and fair vatue adjustments arising on consolidation, are
translated to euro at the foreign exchange rates ruling at the balance sheet date. The revenues and expenses of foreign
operations are translated to euro at the average exchange rate for the financial period. Faoreign exchange movements arising
on transglation of the nat investment in a foreign operation, including those arising on long term intra Group loans deemed to
be guasi equity in nature, are recognised directly in equity, in the currency translation reserve.

Any movements that have arisen since 1 March 2004, the date of transition to IFRS, are recognised in the currency translation
reserve and are recycled through the Income Statement on disposal of the related business. Translation differences that arose
before the date of transition to IFRS in respect of all non-euro denominated operations are not presented separately.

Property, plant & equipment

ltems of property, plant and equipment are stated at cost or deemed cost less accumulated depreciation and impairment
losses except for land, which is not depreciated. Certain items of property, plant and equipment that had been valued at fair
value prior to the date of transition to IFRS are measured on the basis of deemed cost, being the revalued amount as at the
date the revaluation was performed. Subsequent costs are included in an asset’s carrying amount or recognised as a separate
asset, as appropriate, only when it is probable that future economic benefits associated with the item will flow to the Group.

Property, plant and equipment is depreciated over its expected useful economic life on a straight line basis at the following rates:

Buildings 2%
Plant and machinery 10%
Motor vehicles 15%
Other equipment

incl returnable bottles, cases and kegs 5-25%

The residual value and useful lives of property, plant and equipment are reviewed and adjusted if appropriate at each balance
sheet date.

On disposal of property, plant and equipment the cost and related accumulated depreciation and impairments are removed
from the financial statements and the net amount, less any proceads, is taken to the Income Statement.

The carrying amounts of the Group’s property, plant and equipment are reviewed at each balance sheet date to determine
whether there is any indication of impairment. An impairment loss is recognised when the carrying amount of an asset or its
cash generation unit exceeds its recoverable amount (being the greater of fair value less costs of sale and value in use).
Impairment losses are recognised in the Income Statement.




Goodwill

Goodwill is the excess of the consideration paid over the fair value of the identifiable assets, liabilities and contingent liabilities
in a business combination and relates to the future economic benefits arising from assets, which are not capable of being
individually, identified and separately recognised.

Goodwill arising on acquisitions prior to the date of transition to IFRS has been retained, with the previous Irish GAAP amount
being its deemed cost, subject to being tested for impairment. Goodwill written off to reserves under Irish GAAP prior to 1998
has not been reinstated and will not be included in determining any subsequent profit or loss on disposal.

Goodwill on acquisitions is initia ly measured at cost being the excess of the cost of the business combination over the
acquirer's interest in the net fair value of the identifiable assets, liabilities and contingent liabilities. Following initial recognition,
goodwill is measured at cost less any accumulated impairment losses. Goodwill is not amortised but is reviewed for
impairment annually or more frequently if events or changes in cirgurnstances indicate that the carrying value may be impaired.

As at the acquisition date, any goodwill acquired is allocated to each of the cash-generating units expected to benefit from the
combination’s synergies. Impairment is determined by assessing the recoverable amount of the cash-generating unit to which
the goodwill relates.

Where goodwill forms part of a cash-genarating unit and part of the operation within that unit is disposed of, the goodwill
associated with the operation cdisposed of is included in the carrying amount of the operation when determining the gain or
loss on disposal of the operaticn. Goodwill disposed of in this circumstance is measured on the basis of the relative values of
the operation disposed of and the proportion of the cash-generating unit retained.

Trade & other payables
Trade and other payables are recognised initially at fair value and subsequently measured at amortised cost using the effective
interest method.

Exceptional items

The Group has adopted an Income Statement format, which seeks to highlight significant items within Group resulis for the
year. The Group believe that this presentation provides a more helpful analysis as it highlights one off items. Such items may
include significant restructuring costs, profits or losses on disposal or termination of operaticns, litigation costs and
settlements, profit or loss on d sposal of investments and significant impairment of assets. The Group in assessing the
particular items, which by virtuz of their scale and nature are disclosed in the Income Statement and related notes as
exceptional items, uses judgernent.

Leases
Where the Group has entered into tease arrangements on land and buildings the lease payments are allocated between land
and huildings and each component is assessed separately to determine whether it is a finance or operating lease.

Finance leases, which transfer to the Group substantially all the risks and rewards to ownership of the leased asset, are
capitalised at the inception of the lease at the fair value of the leased asset or, if lower, the present value of the minimum lease
payments. The corresponding liability to the tessor is included in the Balance Sheet as a finance lease obligation. Lease
payments are apporticned between finance charges and a reduction of the lease obligation so as to achieve a constant rate of
interest on the remaining halar ce of the liability. Finance charges are charged 1o the Income Statement as part of finance costs.

Capitalised leased assets are depreciated over the shorter of the estimated useful life of the asset or the lease term.
Leases where the lessor retains substantially all the risks and benefits of ownership of the assets are classified as operating

leases. Operating lease payments are recognised as an expense in the Income Statement on a straight-line basis over the
lease term.




Statement of accounting policies continued

Inventories
Inventories are stated at the lower of cost and net realisable value. Cost includes all expenditure incurred in acquiring the
inventortes and bringing them to their present location and condition and is based on the first-in first-out principle.

In the case of finished goods and work in progress, cost includes direct production costs and the appropriate share of
production overheads plus excise duties where appropriate. Net realisable value is the estimated selling price in the ordinary
course of business, less estimated costs of completion and estimated costs necessary to complete the sale.

Provision is made for slow moving or obsolete stock where appropriate.

Trade & other receivables

Trade receivables, which generally have 30 to 90 day terms, are recognised and carried at original invoice amount less an
allowance for incurred losses. Provision is made when there is objective evidence that the Group will not be in a position o
collect the associated debts. Bad debts are written-off in the Income Statement on identification.

Cash & cash equivalents

Cash and cash equivalents in the Balance Sheet comprise cash at bank and in hand and short term deposits with an original
maturity of three months or less. Bank overdrafts that are repayable on demand and form part of the Group’s cash
management are included as a component of cash and cash equivalents for the purpose of the statement of cash flows.

Provisions

A provision is recognised in the balance sheet when the Group has a present legal or constructive obligation as a result of a past
event, and it is probable that an outflow of economic benefits will be required to settle the obligation, If the effect of the time value
of money is matesial, provisions are determined by discounting the expected future cash flows at an appropriate rate.

Retirement benefit obligations
The Group operates a numbper of defined contribution and defined benefit pension schemes.,

Obligations to the defined contribution pension plans are recognised as an expense in the Income Statement as the related
employee service is received. Under these schemes, the Group has no obligation, either legal or constructive, to pay further
contributions in the event that the fund does not hold sufficient assets to meet its benefit commitments.

The liabilities and costs associated with the Group's defined benefit pension schemes, all of which are funded and
administered under trusts which are separate from the Group, are assessed on the basis of the projected unit credit method
by professionally qualified actuaries and are arrived at using actuarial assumptions based on market expectations at the
balance sheet date. The discount rates employed in determining the present value of the schemes’ liabilities are determined
by reference to market yields at the balance sheet date on high-quality corporate bonds of a currency and term consistent
with the currency and term of the associated post-employment benefit obligations. When the benefits of a defined benefit
scheme are improved, the portion of the increased benefit relating to past service by employees is recognised as an expense
in the Income Statement on a straight-line basis over the average period until the benefits become vested. To the extent that
the enhanced benefits vest immediately, the related expense is recognised immediately in the Incorne Statement. The net
surplus or deficit arising on the Group’s defined benefit pension schemes is shown within either non-current assets or fliabilities
on the face of the Group Balance Sheet. The deferred tax impact of pensiocn scheme surpluses and deficits is disclosed
separately within deferred tax assets or liabilities, as appropriate.

The expected increase in the present value of scheme liabilities arising from employee service in the current or prior periods is
recognised in arriving at operating profit or loss together with the expected returns on the schemes' assets and the increase
during the period in the present value of the schemes’ liabilities arising from the passage of time. Differences between the
expected and the actual return on plan assets, together with the effect of changes in the current or prior assumptions
underlying the liabilities are recognised in the Statement of Recognised Income and Expense,

The defined benefit pension asset or liability in the Group Balance Sheet comprises the total for each plan of the present value
of the defined benefit obligation (using a discount rate based on high-quality corporate bonds) less any service cost not yet
recognised and less the fair value of ptan assets {measured at bid value) out of which the obligations are to be settled directly,




Company

The Company has no direct employees and is not the sponsoring employer for any of the Group's defined benefit pension
schemes. There is no statec policy within the Group in relation to the obligations of Group companies to contribute to scheme
deficits. Group companies make contributions to the schemes as requested by the sponsoring employers.

Share based payment transactions

Equity settled share based payment transactions

Group share schemes allow employees to acquire shares in the Company. The fair value of share entitlements granied is
recognised as an employee expense in the Income Statement with a corresponding increase in equity. An external valuer using
a trinomial model determines the fair value. Share entitliements granted by the Company are subject to both market and non
market-based vesting cond:tions. Market based conditions are incorporated into the calculation of fair value at grant date.
Non-market vesting conditions are not taken into account when estimating the fair value of entittements as at the grant date.
The expense for the share entitlements shown in the Income Statement is based on the fair value of the total number of
entitlernents expected to vest and is allocated to accounting periods on a straight line basis over the vesting period. The
cumulative charge to the Income Statement is reversed only where entitlements do not vest because all non-market based
performance conditions have not been met or where an employee in receipt of share entitlements leaves the Group before the
end of the vesting period. No reversal is recorded for failure to vest as a result of market conditions not being met.

The proceeds received by tne Company on the vesting of share entitlements are credited to share capital and share premium
when the share entitlements are exercised. Amounts included in the share based payments reserve are transferred to retained
income when vested options are exercised or lapse.

Tax

Current tax

Current tax expanse represents the expacted tax amount to be paid in respect of taxable income for the current year. Current
tax for the current and prior years, to the extent that it is unpaid, is recognised as a liability in the Balance Sheet.

Deferred tax

Deferred tax is provided on the basis of the balance sheet liability method on all temporary differences at the balance sheet
date. Temporary differences are defined as the difference between the tax bases of assets and liabilities and their carrying
amounts in the financial statements. Deferred tax assets and liabilities are measured at the tax rates that are expected to apply
in the period in which the asset is realised or the liability is settled based on tax rates and tax laws that have been enacted or
substantively enacted at the balance sheet date.

Deferred tax assets and liabilities are recognised for all temporary differences except where they arise from:-

« the initial recognition of goodwill or the initial recognition of an asset or a liability in a transaction that is not a business
combination and affects neither the accounting profit or loss nor the taxable profit or loss at the time of the transaction, or,

* temporary differences associated with investments in subsidiaries where the timing of the reversal of the temporary
difference is subject to control and it is probable that a reversal will not materialise in the foreseeable future.

Deferred tax assets in respect of deductible temporary differences are recognised only to the extent ihat it is probable that
taxable profits will be available against which to offset these items. The carrying amounts of deferred tax assets are subject to
review at each balance shizet date and are reduced to the extent that future taxable profits are censidered to be inadequate to
allow ali or part of any deferred tax asset {0 be utilised,

Deferred tax and current tax are recognised as a component of the tax expense in the Income Statement except t¢ the extent
that they relate to items recognised directly in equity (for example, certain derivative financial instruments and aciuarial gains
and losses on defined benefit pension schemes), in which case the related tax is recognised in eguity.
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Statement of accounting policies contirued

Dividends
Final dividends on ordinary shares are recognised as a liability in the financial statements only after they have been approved
at an annual general meeting of the Company. Interim dividends on ordinary shares are recognised when they are paid.

Research and development
Expenditure on research that is not related to specific product development is recognised in the Income Statement as
incurred.

Expenditure on the development of new or substantially improved products or processes is capitalised if the product or
process is technically feasible and commercially viable.

Financial instruments

Interest-bearing borrowings

Interest-bearing borrowings are recognised initially at fair value less attributable transaction costs and are subsequently
measured at amontised cost with any difference between the amount originally recagnised and redemption value being
recognised in the Income Statement over the period of the borrowings on an effective interest rate basis.

Derivative financial instruments

The Group uses derivative financial instruments {principally interest rate swaps and forward foreign exchange contracts) to
hedge its exposure to foreign exchange and interest rate risks arising from operational and financing activities. The Group
does not enter into speculative transactions.

Derivative financial instruments are measured at fair value at each reporting date. The fair value of interest rate swaps is the
estimated amount that the Group would receive or pay to terminate the swap at the balance sheet date, taking into account
current interest and currency exchange rates and the current creditworthiness of the swap counterparties. The fair value of
forward exchange contracts is calculated by reference to current forward exchange rates for contracts with sirilar maturity
profiles and equates to the quoted market price at the balance shest date.

Gains or losses on remeasurement to fair value are recognised immediately in the Income Statement except where derivatives
are designated and qualify for hedge accounting in which case recognition of any resultant gain or loss depends on the nature
of the item being hedged.

All derivative financial instruments entered into by the Group are for the purposes of hedge accounting classified as cash flow
hedges which hedge exposure to fluctuations in future cash flows derived from a particular risk associated with a recognised
asset, liability, a firm commitment or a highly probable forecast transaction.

Where a derivative financial instrument fs designated as a hadge of the variability in cash flows of a recognised liability, a firm
commitment or a highly probable forecasted transaction, the effective part of any gain or loss on the derivative financial
instrument is recognised as a separate component of equity with the ineffective portion being reported in the Income
Statement. The associated gains or losses that had previously been recognised in equity are transferred to the Income
Statement contemporaneously with the materialisation of the hedged transaction, except when a firm commitment or forecast
transaction results in the recognition of a non-financial asset or a non-financial liability, in which case the cumulative gain or
loss is removed from equity and included in the initial measurement of the asset or fiability.

Hedge accounting is discontinued when the hedging instrument expires or is sold, terminated or exercised, or no longer
qualifies for special hedge accounting. At that point in time, if the hedged transaction is still probable, any cumulative gain or
loss on the hedging instrument recognised as a separate component of equity is kept in equity until the forecast transaction
occurs with future changes in fair value recognised in the Income Statement. If a hedged transaction is no longer expected to
oceur, the net cumulative gain or loss recognised in equity is transferred to the Incame Statement in the period.,




Notes

forming part of the financial statements

1

Segmental Reporting

Segmental information is presented belaw in respect of the Group’s continuing business and geographical segments while
the relevant information in relation to the Group's discontinued snacks business is set out in note 8. The primary format,
business segments, is based on the Group’s management and internal reporting structure and reflects the dominant
source and nature of riske and returns arising from the Group's business.

The Group analyses its business into four main segments as follows: -

(i) Cider
This segment includes all Group cider products, with Bulmers in the Republic of Ireland and Magners in all other
markets being the two main brands involved.

(i) Spirits & ligueurs
This segment consists of four brands, Tullamore Dew, Carolans Irish Cream, Franjelico Liqueur and Irish Mist Liqueur,
all of which are owned by the Group and are marketed internationally.

{iii) Soft drinks
This segment includes the Group’s non-alcoholic soft drinks and water products that are sold in the Republic of Ireland
and Northern Ireland.

(iv) Distribution
This segment consists of the distribution of wine and spirits, agency products, and the wholesaling of beer products to
the licenced trade in bhoth the Republic of Ireland and Northern Ireland.

The analysis by segment includes both items directly attributable to a segment and those that can be aflocated on a reasonable
basis. Unallocated items comgrise mainly retirement benefit obligations, borrowings and certain exceptional expense items.

Class of business analysis 2007 2006
Operating Operating
Revenue profit Assets Liabilities Revenue predit Assets Liabifities
€m €m €m em €m €m €m €m

Cider 5179 178.9 633.2 {75.7} 278.4 85.3 462.6 (42.3)
Spirits & liqueurs 79.1 17.7 722 (18.1) 68.8 16.3 75.8 (12.3}
Soft drinks 185.2 153 1231 (34.4) 187.6 12.7 164.7 (40.1)
Distribution 199.2 0.7 47.4 (16.8) 234.5 5.3 68.8 (23.0)
Total before
unallocated items 9814 2126 875.9 (145.0) 769.3 119.6 771.9 (117.7)

Unallocated items:

Exceptional items - (8.3) - - - 2.8 - -
Financial liabilities - - 6.0 (4.2} - - 1.0 (3.2)
Retirement benefit obligations

and related deferred tax - - 87 (51.5) - - 9.1 (58.9)
Group net porrowings - - 40.7 (346.1) - - 44.5 (427.6)

981.4 204.3 931.3  (546.8)  769.3 122.4 8265  (607.4)
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1

Segmental reporting {continued)
Geographical analysis of revenue, assets and liabilities by country of operation
2007 2006
Revenue Assats Liabilities Revenue Assels Liabilities
€m €ém €m €r €m €m
Republic of Iretand 844.9 841.1 (132.3) 630.2 729.5 (102.9)
Rest of the world 136.5 34.8 {12.7) 1391 42.4 (14.8)
Total before unallocated items 981.4 875.9 (145.0) 769.3 771.9 (117.7)
Geographical analysis of revenue by country of destination
. 2007 2006
€m €m
Republic of Ireland 473.7 493.1
UK 419.0 203.0
Rest of Europe 45.6 35.5
North America 35.1 32.4
Rest of the world 8.0 5.3
Total 981.4 769.3
Other segment information - by class of business
2007 2006
Capital Goodwil Capitat
Expenditure Depreciation Impairment  Expenditure  Depreciation
€m €m €m €m €m
Cider 91.2 10.5 - 20.9 7.6
Spirits & ligueurs 1.0 0.7 - 0.4 0.6
Soit drinks 8.2 9.6 - 6.1 9.8
Distribution 0.2 0.5 8.3 0.4 0.6
100.6 21.3 8.3 27.8 18.6
Other segment information — by country of operation
2007 2006
Capital Goodwil Capital
Expenditure Depreciation Impairment  Expenditure  Depreciation
€m €m €m €m €m
Republic of Ireland 99.6 20.2 8.3 28.2 17.6
Rest of the world 1.0 11 - 1.6 1.0
100.6 21.3 8.3 27.8 18.6




|
|
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2 Operating costs

2007 2006
Before Before
exceptional  Exceptional exceptional Exceptional
iterms items Total items iterns Total
€m €m €m €m €m €m
Raw material cost of goods sold 3701 - 3701 329.4 - 329.4
Excise duties 139.8 - 139.8 121.2 - 121.2
Employee remuneration (note 24) 105.3 - 105.3 971 6.9 104.0
Direct brand marketing B2.5 - 82.5 585 - 58.5
Other operating, selling and administration cosis 67.0 - 67.0 61.4 1.1 62.5
Depreciation 214 - 21.4 19.6 - 19.6
Profit on disposal of property, plant & equipment - (4.6} {4.6) - (6.6) (6.6)
Goodwill impairment - 8.3 8.3 - - -
Profit on disposal of subsidiary - (32.9) (32.9) - - -
Research and development costs 0.6 - 0.6 0.5 - 0.5
Auditor remuneration: -
- audit services 04 - 0.4 0.4 - 0.4
- non audit services 0.1 - 0.1 0.4 - 0.4
Operating lease rentals:
- plant and machinery 1.3 - 1.3 0.5 - 0.5
- other 4.3 - 4.3 2.9 - 2.9
Total 7928 {29.2} 763.6 691.9 1.4 693.3
Allocated to discontinued operations (24.0) 37.5 13.5 (42.2) (4.2} (46.4)
Total relating to continuing operations 768.8 8.3 7771 649.7 (2.8) 646.9
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3 Exceptional items
2007 2006
€m €m
Reorganisation costs - 8.2
Profit on disposal of property, plant & equipment (4.6) (6.6)
Pension credit - (1.2)
Profit on disposal of subsidiary (32.9) -
Impairment of goodwill 8.3 -
Total (29.2) 1.4
Aliocated to discontinued operations 37.5 (4.2)
Total relating to continuing operations 8.3 (2.8)
The taxation implication of the exceptional items is a charge of €0.2m to discontinued operations {2006: €0.4m credit to
discontinued operations} with no impact on continuing operations.
(a} Reorganisation costs
The reorganisation costs in the prior year related primarily to redundancy costs arising on the outsourcing of production
in the Snacks division.
{b} Profit on disposal of property, plant & equipment
The profit on disposals relates to the disposal of property arising from reorganisations in operations.
{c} Pension credit
The exceptional credit of €1.2m arose as a result of the reduction in employee numbers following the outsourcing of
production in the Snacks divigion.
(d) Profit on disposal of subsidiary
An agreement was signed for the disposal of Tayto Crisps Limited and its subsidiary companies on 5 July 20086, which
was subsequently ratified by the Competition Authority on 4 September 2006, for a gross consideration of €62.3m.
The transaction was completed on 21 September 2006 and the proceeds arising from the disposal were applied
towards debt reduction. A profit on the disposal of €32.9m was realised (see note 6 for further details).
{e) lmpairment of goodwill
The loss of distribution rights to the Fosters wine brands, coupled with weaker demand for premium wines, and a reduced
margin on Long Alcohel Drinks (LAD) agency brands resulted in an impairment of goodwill in the Distribution division and
consequently the write off of €8.3m of the canying value of goodwill attributed to that division.
4 Finance income and finance costs 2007 2006
€m €m
Finance Income:
Interest receivable (1.9 0.9

Finance Costs:

Interest payable 15.8 18.4
Amortisation of loan issue costs 0.5 1.1
Total finance costs 16.3 19.5
Net finance costs 14.4 18.6
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5 Income tax expense recognised in the income statement
l (a) Analysis of charge in year

2007 2006
€m €m
Current tax expense
Irish corporation tax 20.0 10.0
Foreign corporation tax 2.5 0.2
Adjustmant in respect of previous years 0.7 (1.2}
23.2 9.0
Deferred tax expense
Irish (0.5) (0.2}
Foreign 0.3 0.1
Total deferred tax {0.2) {0.1)
Total income tax expense in Income Statement 23.0 8.9
Allocated to discontinued operations (0.5) ©.1)
Total relating to continuing operations 22.5 88

The tax assessed for the year is lower than that calculated at the standard rate of corporation tax in the Repubtic of

Ireland as explained below.

2007 2006
€m €m
Tax at standard rate of corporation tax in the Repubiic of Ireland of 12.5% 28.9 131
Actual tax charge is affected by the following:
Expenses not deductible for tax purposes 1.6 0.2
Adjustments in respect of prior years 0.7 (1.2)
Differences in effective tax rates on overseas sarnings 1.6 -
Manufacturing relief (5.1} (2.7}
Non taxable income (incl disposal of Snacks business) 4.1) -
Other differences {0.6) (0.5)
Total tax charge for year as above 23.0 8.9
(b} Deferred tax liabilily/(asset} recognised directly in equity

Deferred tax arising on defined benefit pension schemes {0.5} (1.5)
Deferred tax arising on movement in cashflow hedging reserve 0.4 0.2

(0.1)

1.3

(c) Factors that may affect future charges
Manufacturing reliet in Republic of Ireland is due to expire on 31 December 2010.
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6 Discontinued operations

Cn 21 September 20086, the Group completed the sale of the Snacks business (note 3d). This busingss is presented as a
discontinued operation for all periods presented and shown separately from continuing operations.

Results of discontinued operations

Revenue
Expenses
Exceptional items

Results from discontinued operations before tax
Income tax expense

Results from discontinued operations {net of income tax)

Gain on sale of discontinued operations
Income tax arising on sale of discontinued operations

Profit from discontinued operations (net of income tax)

Discontinued operations — exceptional items

Re-organisation costs
Profit on disposal of property, plant & equipment
Pension credit

Taxation effect of exceptional items

Cash flows from discontinued operations

Net cash from operating activities
Net cash from investing activities
Net cash from financing activities

Net cash [used in)}/derived from discontinued operations

Depreciation

Capital expenditure

Date of 28 February
Disposal 2008
€m €m
27.8 47.3
(24.0) (42.2)
4.6 (4.2)
8.4 0.9
(0.5) (0.1)
7.9 0.8
32.9 -
40.8 0.8
2007 20086
€m €m
- 8.2
(4.6) (3.8)
- (1.2)
(4.6) 42
0.2 {0.4)
(4.4) 3.8
2007 2006
€m €m
3.2 (4.4)
1.9 13.0
(23.0) -
(7.9) 8.6
0.1 1.0
- 0.3




6 Discontinued operaticns {continued)
Effect of disposal on financial position of the Group

2007 2006
€m €m
Property, plant & equipment 0.9 1.0
Goodwill 26.7 26.7
Inventories 0.9 0.9
Trade & other receivables 6.4 13.5
Cash & cash equivalents - (1.0)
Deferred tax liabilities {0.1) 0.1)
Trade & other payables (7.3) (7.8)
Provisions (0.6} (0.6)
Retirerent benefil abligations - 0.4
Net assets and liabilities 26.9 33.0
Consideration received in cash 62.3 -
Expenses incurred (2.5) -
Net proceeds received 59.8 -
Profit arising on disposal of subsidiary 32.9 -
7 Dividends
2007 2006
€m €m
Dividends paid
Final: paid 8.5¢ per ordina-y sharg in July 2006 (2008: 7 .5¢ paid in July 2005} 27.7 241
Interim: paid 12.0c per ordinary share in December 2006
(2006: 6.5¢ paid in December 2005) 39.2 211
Total equity dividends 66.9 45.2
Settled as follows:
Paid in cash 54.7 29.9
Scrip dividend 12.2 15.3
66.9 452

The directors have proposed a final dividend of 15.0 cent per share, which is subject to shargholder approval at the AGM,
giving a total dividend for the year of 27.0 cent per share.

Dividends declared after the balance sheet date are not recognised as a liability at the balance sheet date.
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8 Earnings per ordinary share

2007 2006
am €m
Earnings as reported 208.2 95.8
Adjustments for exceptional items net of tax (note 3) (29.0) 1.0
Earnings adjusted for exceptional items 179.2 96.8
Number Number
'000 ‘000
Number of shares at beginning of year 325,204 321,130
Shares issued in lisu of dividend 1,592 4,074
Shares issued in respect of options exercised 773 -
Number of shares at end of year 327,569 325,204
Weighted average number of ordinary shares 326,517 323,253
Adjustment for the effect of conversion of options 4,609 2,357
Weighted average number of ordinary shares, including options 331,126 325,610
Basic earnings per share Cent Cent
Basic earnings per share - cent 63.8 29.6
Adjusted basic earnings per share — cent 54.9 29.9
Diluted earnings per share
Diluted earnings per share - cent 62.9 29.4
Adjusted diluted earnings per share - cent 54.1 29.7
Continuing Operations em €m
Earnings from continuing operations — as reported 167.4 95.0
Adjustments for exceptional items, net of tax (note 3) 8.3 2.5)
175.7 92.5
Basic earnings per share Cent Cent
Basic earnings per share — cent 51.3 29.4
Adjusted basic earnings per share — cent 53.8 28.6
Diluted earnings per share
Difuted earnings per share - cent 50.6 23.2
Adjusted diluted earnings per share - cent 53.1 28.4
Discontinued Operations €m €m
Earnings from discontinued operations —~ as reported 40.8 0.8
Adjustments for exceptional items, net of tax {note 3) (37.3) 3.5
3.5 4.3




8 Earnings per ordinary share (continued)

Basic earnings per share Cent Cent
Basic earnings per share - cent 12.5 0.2
Adjusted basic earnings per share - cent 11 1.3

Diluted earnings per share

Diluted earnings per share — cent 123 0.2
Adiusted diluted earnings per share — cent 1.1 1.3
Goodwill

Goodwill is analysed by business segment as follows:-
Spints and  Soft drinks/

Cider liqueurs snacks  Distribution Total
€m €m €m €m €m

Cost
At 1 March 2005 and 28 Feoruary 2006 3451 48.6 58.9 8.3 461.9
Impairment charge recognised in the year - - - (8.3 (8.3)
Disposal of Snacks business (note 6) - - (26.7) - (26.7)
At 28 February 2007 345.1 49.6 322 - 426.9

The goodwill within each business segment is further allocated to a number of individual cash generating units (CGUs) for the
purposes of impairment testing.

Impairment testing is carried out for each CGU by comparing the carrying value of goodwill 1o its recoverable amount
(generally its current value-n-use).

The cash flow forecasts employed for the value-in-use computations are based on budgeted figures for the first year and on
a three year forecast approved by the Board for the following two years. Cash flow is then projected forward for the following
ten years based on assumead growth for each business averaging 5% per annum.

Key assumptions involved in the calculation of the value-in-use include: future profitability, capital expenditure requirements,
working capital requirements, tax considerations, the appropriate number of years to be included and the terminal value of
each CGU.

The discount factors appliad to future cash flows of each CGU ranged from 9% to 12% as deemed appropriate,

The disposal of the Snacks business, Tayto Crisps Limited and its subsidiary companies, resulted in de-recognition of
goodwill of €26.7m. The loss of the former Allied Domecq brrands and certain wine agencies resulted in an impairment of
goodwill in the distribution segment and a write off of the €8.3m carrying value of goodwill attributed to that segment.

The procedures carried out on the remaining goodwill in the balance sheet at 28 February 2007 relating to cider, spirits and
liqueurs and the soft drinks businesses identified very significant headroom in the recoverable amount of the related CGUs as
compared to their carrying value. No reasonable adjustments to the assumptions underlying the impairment testing models
applied would result in ary foreseeable risk of an impairment charge arising.
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10 Property, plant & equipment

Group Vehicles
Piant & & other
Property machinery equipment Total
€m €m €m €m
Cost
At 1 March 2005 58.7 114.5 72.7 2459
Additions 12.3 9.9 5.9 28.1
Transfer to assets held for resale (7.00 - - (7.0)
Disposals (7.7 7.0) (1.0) (15.7)
At 28 February 2006 56.3 117.4 77.6 251.3
Additions 14.0 80¢.2 6.4 100.6
Reclassification {11.8) 11.8 - -
Disposals - - {0.2) 0.2)
Disposal of Snacks business {0.2) {0.1) (2.6) (2.9}
At 28 February 2007 58.3 209.3 81.2 348.8
Depreciation
At 1 March 2005 4.8 50.4 48.3 103.5
Charge for the year 1.0 10.6 8.0 19.6
Transfer to assets held for resale 0.2 - - (0.2)
Disposals (1.1) (3.8) (0.8) 5.7
At 28 February 2006 4.5 57.2 55.5 117.2
Charge for the year 1.1 13.1 7.2 21.4
Disposals - . {0.2) 0.2)
Disposal of Snacks business - {0.1) (1.9 (2.0)
At 28 February 2007 5.6 70.2 60.6 136.4

Net book value
At 28 February 2007 52.7 1391 20.6 212.4

At 28 February 2006 5.8 60.2 221 134.1

No depreciation is charged on land with & book value of €3.9m {28 February 2006: €4.0m).

The reclassification relates to assets under construction at 28 February 2006 that were more appropriately categorised in the
current financial year.




' 11 Financial assets
‘ Company 2007 2006
€m €m
Equity investrment in subsidiary undertakings at cost
Balance at beginning of year 706.1 705.0
Capital contribution in respect of share options granted
to empioyees of subsidiary companies (note 26) 4.3 1.1
Balance at end of year 710.4 706.1
The total expense of €4.3m (2006: €1.1m) attributable to employee share options has been included as a capital
contribution in financial assets.
In the opinion of the directors, the shares in subsidiary undertakings are worth at least the amounts at which they are stated
in the balance sheet. Details of subsidiaries are set out in note 29.
12 Inventories
Group 2007 2006
€m €m
Raw materials & consumables 47.4 18.4
Finished goods & goods for resale 50.4 36.7
Total inventories at the lower of cost and net realisable value 97.8 55.1
13 Trade & other receivables
Group Company
2007 2006 2007 2006
€m €m €m €m
Amounts falling due within one year
Trade receivables 118.5 87.0 - -
Prepayments 18.0 17.0 - -
VAT recoverable 2.3 - - -
Amounts due from Group undertakings - - 95.6 51.5
Total 138.8 114.0 95.6 515
14 Assets held for sale
Group
2007 2006
€m €m
Land & buildings - 6.8

Land & buildings surplus to operating requirements and for which a disposal process had commenced prior 1o 28 February
2008 were classified as assets held for sale within current assets in that year. These properties were disposed of in the

current year as described in note 3.
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15 Trade & other payables

Group Company
2007 2006 2007 2006
€m €m em €m
Trade payables 53.6 38.3 - -
Payroll taxes & social security 1.2 11 - -
VAT payable - 29 - -
Excise duty 9.2 3.2 - -
Accruals 68.5 57.2 0.2 0.2
Total 132.5 102, 0.2 0.2
16 Provisions
Group
2007 2006
€m <m
Insurance excess
Balance at beginning of year 1.9 V.7
Provided during the year 0.2 0.4
Utilised during the year (0.2) 0.2y
Disposal of Snacks business (0.6) -
Balance at end of year 1.3 1.9

The provision relates to the Group's exposure to employee and third party insurance claims. Under the terms of employers
and public liability insurance policies, the Group bears a portion of the cost of each claim up to the specified excess. The
provision is calculated based on the expected portion of setllement costs to be borne by the Group in respect of specific

claims arising before the balance sheet date.

17 Details of borrowings
Group

Current
0-1 year

Non-current
1-2 years
2-3 year

3-4 years

Total

Repayable
Repayable by other than by
instalment instalment Total
€m €m €m
30.0 - 30.0
30.0 - 30.0
30.0 - 30.0
- 286.1 286.1
30.0 286.1 316.1
60.0 286.1 346.1

Unamortised issue costs of €1.9m have been netted against cutstanding bank loans and are being amertised to the Income
Statement on an effective interest rate basis. The Group’s banking facilities allow it to repay debt early without incurring

additional charges or penalties.
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18 Analysis of net debt

Group
1 March Non-cash 28 February
2006 Cash flow changes 2007
€m €m €m €m
Bank loans 427.6 (82.0) 0.5 346.1
Cash at bank and in hand (44.5) 3.8 - (40.7)
3831 (78.2) 0.5 305.4
19 Recognised deferred tax assets and liabilities
Group
2007 2006
Net assets/ Net assets/
Assets Liabilities liabilities Assats Liabilities liabilities
€m €m €m €m €m €m
Property, plant & equipment - (4.8} (4.8) - 5.7 5.7
Pensicn 8.7 - 8.7 88 - 88
Other items - (0.2) (0.2) 0.3 - 0.3
Tax assets/(liabilities} 8.7 (5.0 3.7 a1 (5.7} 34
Analysis of movement in net deferred tax asset/liability
1 March Recognised Recognised 28 February
2006 in income in equity 2007
€m em €m €m
Property, plant & equipment (5.7) 0.9 - (4.8)
Pension 8.8 (0.6} 0.5 8.7
Other items 0.3 (0.1} (0.4) 0.2)
34 0.2 0.1 3.7
1 March Recognised Recognised 28 February
2005* in income: in aquity 2006
€m €m €m €m
Property, plant & equipment (6.4) 07 - (5.7
Pension 7.4 (0.1) 1.5 8.8
Other items 1.0 (0.5) 0.2) 03
2.0 0.1 1.3 3.4

* Balances as at 1 March 2005 are adjusted for IAS 38,
There are no unrecognised deferred tax assets or liabilities.
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20 Share Capital and Reserves
Share capital

Adlotted, Allotted,
called up and called up and
Authorised fully paid Authorised fully paid
number number €m €m
At 28 February 2007
Ordinary shares of
€0.01 each 800,000,000 327,568,577 8.0 33
At 28 February 2006
Ordinary shares of
€0.01 each 800,000,000 325,204,207 8.0 3.3
At 28 February 2005
Ordinary shares of
€0.01 each 800,000,000 321,130,403 8.0 3.2
Reserves
Capital GCashflow Currency
Share Share Redemption Capital Hedging Shares to Translation Retained
Capital Premium Reserve Reserve Reserve belssued Reserve Income Total
€m €m €m €m €m €m em em £m
Group
At 1 March 2005 3.2 3.4 03 249 3.7) 0.6 0.2 1252 1541
Total recognised income and
expense for the year - - - - 22 - 0.4 91.2 93.8
Dividend on ordinary shares 0.1 15.2 - - - - - (45.2) ({29.9)
Equity settled share based
employee benefits - - - - - 1.1 - - 1.1
At 28 February 2006 3.3 18.6 03 249 {1.5) 1.7 06 171.2 21941
—_——
Total recognised income and
expense for the year - - 34 - 02 2102 2138
Dividend on ordinary shares - 12.2 - - - - - (66.9) (B4.7)
Exercised share options - 2.0 - - - 0.8} - 08 2.0
Equity settled share based
employee benefits - - - - - 4.3 - - 4.3
At 28 February 2007 3.3 32.8 03 249 1.9 5.2 0.8 3153 3845
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20 Share Capital and Reserves. {continued)

Reserves (continued)

il Movements in the year ended 28 February 2006
In July 2005, 2,922,486 crdinary shares were issued to the holders of ordinary shares who elected to receive additional
ordinary shares at a price of €3.22 per share, instead of part or all the cash element of their year end 28 Fetruary 2005
final dividend. In Decembyar 2005, 1,151,318 ordinary shares were issued to the holders of ordinary shares who elected to
receive additional ordinarv shares at a price of €5.05 per share, instead of part or afl the cash element of their year end 28
February 2006 interim dividend.

{i} Movements in the year ended 28 February 2007
In July 2006, 1,235,939 ordinary shares were issued to the holders of ordinary shares who elected to receive additional
ordinary shares at a price of €6.38 per share, instead of part or all the cash etement of their year end 28 February 2006
final dividend. In Decemkter 2006, 355,731 ordinary shares were issued o the holders of ordinary shares who elected to
receive additional ordinary shares at a price of €12.22 per share, instead of part or all the cash element of their year end
28 February 2007 interim dividend.

Details of directors’ shareholdings and employee share ownership plans are set out in the Repont of the Remuneration
Committee on pages 36 to 41.

Company Income Statement

In accordance with Section 148(8) of the Companias (Amendment) Act, 1963, the Income Statement of the Company has not
been presented separately in these consclidated financial statements. Of the €208.2m profit (2006: €95.8m) attributable to
equity shareholders, a profit of €98.8m (2006: €50.6) was recognised in the individual Company Income Statement of C&C
Group plc.

Share premium

The share premium, as statad in the Company Balance Sheet, represents the premium recognised on shares issued and
amounts to €734.7m as at 28 February 2007, The change in legal parent of the Group on 30 April 2004 as disclosed in detail
in that year’s annual report 'was accounted for as a reverse acquisition. This transaction gave rise to a reserve of €703.9m,
which has been offset against the share premium in the consclidated balance sheet.

Capital redernption reserve and capital reserves
These reserves arose on the conversion of preference shares into share capital of the Company and other changes and
reorganisations of the Group's capital structure in prior years. These reserves are not distributable.

Cashflfow hedging reserve
The hedging reserve comprises the effective portion of the cumulative net change in the fair value of cash flow hedging
instruments related to hedged transactions that have not yet occurred as set out in note 27,

Share based payment reserve
The reserve comprises amounts expensed in the Income Statement in connection with share option grants falling within the
scope of IFRS 2 Share - based payment less any exercises or lapses of such share options.

Currency transfation resene

The translation reserve comprises all foreign exchange differences from 1 March 2004, arising from the translation of the net
assets of the Group's non-euro denominated operations, including the translation of the profits of such operations from the
average exchange rate for the year to the exchange rate at the balance sheet date, as well as from the translation of liabilities
that hedge those net assets, where applicable.
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21 Capital commitments
At the year-end., the following capital commitments authorised by the board had not been provided for in the financial
statements:

2007 2006
€m €m
Contracted 47.3 17.5
Not contracted 37.8 7.7
85.1 252
The capital commitments primarily relate to the expansion of the Cider production facility.
22 Commitments under operating leases
Future minimum rentals payable under non-cancellable operating leases at the year end are as follows:
2007 2006
Land & Land &

buildings Other buidings Other
€m £m €m £m
Payable within one year 2.6 2.6 2.5 3.1
Payable in 2 to 5 years 101 6.4 9.9 51
Payable in over 5 years 28.9 - 293 0.1
41.6 9.0 41.7 83

23 Guarantees

Where the Company enters into financiat guarantee contracts to guarantee the indebtedness of cther parties including
companies within the Group, the Company considers these to be insurance arrangements and accounts for them as such.
The Company treats the guarantee contract as a contingent liability until such time as it becomes probable that the Company
will be required to make a payment under the guarantee.

The Company has given letters of guarantee 1o secure obligations of subsidiary undertakings in respect of bank loans.
The maximum amounts guaranteed at the year end amounted to €348m (2008: €480m). The aciual loans outstanding at
28 February 2007 amounted to €348m (2006: €430m).

Pursuant to the provisions of Section 17 of the Companies {Amendment} Act, 1986, the Company has guaranieed the
liabilities of all its subsidiary companies incorporated in the Republic of Ireland for the financial year to 28 February 2007
and as a result such subsidiaries are exempt from the filing provisions of Section 7, Companies (Amendment} Act, 1986.
Details of subsidiaries are set out in note 29.
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24 Employee numbers & remuneration costs

The average number of persens employed by the Group (including executive directors} during the year, analysed by category,

was as follows:

2007 2008
Number Number
Production 573 548
Sales & marketing 459 582
Distribution 519 531
Administration 180 191
Total 1,731 1,852
The aggregate remuneration costs of these employees were:
2007 2006
em €m
Wages, salaries and other short term employee benefits 83.3 81.8
Termination benefits 0.7 6.9
Social welfare costs 7.9 7.3
Pension costs — defined benafit schemes 8.6 6.9
Pension costs — defined contribution schemes 0.5 -
Equity settled share based employee benefits 4.3 1.1
Charged to the Income Staterment 105.3 104.0
Actuarial {gainsylosses on dzfined benefit pension schemes (1.5) 6.1
Total employee benefits 103.8 110.1

The amount charged to the Income Statement in respect of defined benefit pension costs in year ended 28 February 2006

was reduced by an exceptional credit of €1.2m as detailed in note 3.
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25 Retirement benefit obligations

The Group operates a number of defined benefit pension schemes for employees in the Repubilic of Ireland and Northern
Ireland, all of which provide pension benefits based on final salary and the assets of which are held in separate trustee
administered funds. :

Independent actuarial valuations of the defined benefit schemes are caried out on a triennial basis using the projected unit
credit method. The most recently compteted actuarial valuations of the main schemes were carried out on 1 January 2008.
The actuarial valuations are not availabte for public inspection, however the results of the valuations are advised to members
of the various schemes.

Independent actuaries, Mercer Human Resource Consulting, have employed the projected unit credit method to determine
the present value of the defined benefit obligations arising, the related current service cost and the funding requirements.

The financial assumptions that have the most significant impact on the results of the actuarial valuations are those relating
to the long term rate of return on investments, the rate of increase in salaries and pensions and the discount rate used to
convert future pension liabilities to current values. These and other assumptions used are set out below.

Mortality rates also have a significant impact on the actuarial valuations and the rates used have been based on the most
up-to-date mortality tables, which in the case of Non Pensioners are PAS2(C=2020) medium cohort and in the case of
Pensioners are PASZ(C=2005) medium cohort. These tables conform to best practice.

The pension charge in the income statement for the year ended 28 February 2007 amounted to €8.6 million (2006: €6.9m).
Financial assumptions

Scheme liabifities:

The principal long-term financial assumptions used by the Group’s actuaries in the computation of the defined benefit
liabilities arising on pension schemes as at 28 February 2007, 28 February 2006 and 28 February 2005 are as follows:

2007 2006 2005
ROI UK ROI UK ROI UK
€m €m €m €m €m €m
Salary increases 4.25% 4.00% 3.50% 3.60% 3.50% 4.00%
Increases to pensions in payment 3.00% 2.50% 3.00% 2.60% 3.00% 2.50%
Discount rate 4.60% 4.90% 4.50% 470% 4.75% 5.25%
Inflation rate 2.50% 3.20% 2.25% 2.60% 2.25% 2.50%

Scheme assets:
The long-term rates of return expected at 28 February 2007 and 28 February 2006, determined in conjunction with the
Group's actuarigs, analysed by the class of investments in which the schemaes assets are invested, are as follows:

2007 2006
ROI UK RO UK
Equity 7.50% 7.50% 7.30% 8.00%
Bonds 4.00% 4.50% 3.30% 4.00%
Property 6.10% 5.25% 6.10% 6.50%

Other 2.25% 5.26% 2.25% 3.00%
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25 Retirement benefit obligaticns (continued)
(a) Analysis of amount recognised in the Income Statement

2007 2006
RO UK Total ROI UK Total
€m €m €m €m €m €m
Analysis of defined benefit expense:
Current service cost 9.4 1.0 10.4 8.0 0.8 8.8
Past service cost - - - 0.1 - 01
Settlernents and curtailments - - - (1.2) - (1.2)
Interest on scheme liabilities 9.6 1.6 1.2 8.8 1.4 i0.2
Expected return on scheme assets (11.7) (1.3) (13.0) (9.8) 1.2y (11.0)
Total expense recognised in operating costs 7.3 1.3 B.6 59 1.0 6.9
(b} Analysis of amount recognised in the Statement of Recognised Income & Expense (SORIE)
2007 2006 2005
ROI UK Total ROI UK Total RO UK Total
€m €m €m €m €m €m €m €m €m

Actual return less expected raturn on

scheme assets 3.8 - 38 213 26 23.9 4.7 0.5 52
Experience gains and losses on

scheme liabilities 2.7} - 2.7 7.0 (1.0} 6.0 (0.8) - (0.8)
Effect of changes in assumplions on

value of liabilities 3.6 (3.2) 0.4 (30.3) 57 @80 (162 - (16.2)
Total pension cost recognised

in SORIE 47 (3.2) 15 (2.0 4.1 &1 (123 0.5 {(11.8)

The cumulative actuarial lose recognised to date in the SORIE is €16.4m.
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25 Retirement benefit obligations (continued)
(c) Impact on Group Balance Sheet

The net pension liability at 28 February 2007 is analysed as follows:

Analysis of net pension deficit
Bid value of assets at year end:
Equity {i)

Bonds

Property

Other

Actuarial value of scheme liabilities
Deficit in the scheme
Related deferred tax asset

Net pension liability

(i} including an investment in C&C Group plc of €0.4m.,

Reconciliation of scheme assets (bid values)
Assets at start of year

Movement in year;
Tranglation adjustment
Expected return on assets
Actuarial gains

Employer contributions
Member contributions
Benefit payments

Disposal of Snacks business

Assets at end of year

2007 2006
ROI UK Total ROI UK Total
€m €m €m €m €m €m
144.2 18.0 1622 140.0 16.5 156.5
19.9 25 224 22.4 22 246
134 0.2 13.6 10.8 1.2 12.0
5.2 1.7 6.9 55 0.2 57
182.7 22.4 2051 178.7 20.1 198.8
{216.6) {40.0) (256.6) (223.1) {34.6) (267.7)
(33.9) (17.6) (51.5) {44.4) {(14.5) (58.9)
34 5.3 8.7 4.5 4.3 8.8
(30.5) (12.3) (42.8) (33.9) (10.2) {50.1)
2007 2006
ROI UK Total ROI UK Total
€m €m €m Em €m €m
178.7 201 198.8 1455 15.4 160.9
- 0.3 0.3 - 01 31
11.7 1.3 13.0 9.8 1.2 11.0
3.8 - 3.8 21.3 26 23.9
131 1.4 14.5 58 1.5 7.3
1.8 - 1.8 1.6 - 1.6
(5.4) 0.7) 6.1) {5.3) 0.7 6.0
203.7 22.4 226.1 178.7 20.1 193.8
(21.0) - (21.0) - - -
182.7 224 205.1 1787 20.1 198.8
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25
(c)

Retirement benefit obligations (continued)
Impact on Group Balance Sheet (continued)

The expected employer contributions to defined benefit schemes for year ending 28 February 2008 is €9.8m.
The scheme assets had the following investment profile at the year end:

Equities
Bonds
Property
Other

Reconciliation of actuarial value of liabilities
Liabilities at start of year

Movement in year

Translation adjustment

Current service cost

Past service cost

Settlemants and curtaitments

Interest cost on scheme liakilities

Member contributions

Actuarial {gain)/loss immediately recognised
Benefit payments

Disposal of Snacks business

Liabilities at end of year

2007 2006
RO UK Total ROI UK Total
79.5% 81.0% 80.0% 78.3% 82.0% 78.5%
11.0% 11.0% 11.0% 12.7% 11.0% 12.7%
7.0% 7.0% 7.0% 5.3% 6.0% 5.8%
2.5% 1.0% 2.0% 3.7% 1.0% 3.0%
100.0% 100.0% 100.0% 100.0% 100.0% 100.0%
2007 2006

ROI UK Total ROI UK Total

€m €m €m €m €m €m
2231 34.6 257.7 187.9 26.0 213.9
- 0.3 0.3 - 0.4 0.4

9.4 1.0 10.4 8.0 0.8 88

- - - 0.1 - 0.1
. . - {1.2) - {1.2)

9.6 1.6 11.2 8.8 1.4 10.2
1.8 - 1.8 1.6 - 1.6
(©0.9) 3.2 2.3 23.2 6.7 29.9
(5.4) (0.7) (6.1) (5.3) (0.7) 6.0)
2376 40.0 277.6 2231 34.8 257.7
(21.0) - (21.0) - - -
216.6 40.0 256.6 2231 34.6 257.7

26

Share based payments

In May 2004, the Group established an executive share option scheme under which options to purchase shares in C&C
Group plc are granted to certain executive directors and senicr management. Under the terms of the scheme, the options
are exercisable at the markat price prevailing at the date of the grant of the cption. Options were granted in May 2004, June

2005 and June 2006 under this scheme.

In January 20086, the Group established a Long Term Incentive Plan (LTIF) under the terms of which options to purchase
shares in C&C Group pic are granted at nil value to certain key executive employees. Options under this scheme were

granted in January 2006 and June 2006.

In 2001 the Group entered into an agreement with trade unions representing the majority of its employees, which provided for

the establishment of an ap aroved save as you earn scheme and of an approved profit sharing scheme.
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26 Share based payments (continued)

The Group is currently in discussion with its employees regarding the elements of this Agreemant. Pending the outcome of
these discussions, a discretionary scheme has been put in place for the year ended 28 February 2007. Under this scheme,
due to exceptional earnings per share growth in the year, the Remuneration Committee and the Board have approved a share
allocation of between 3% and 4% of basic salary remuneration to employees subject to a minimum allocation of €1,000

per employee. The cost, which has been reflected in the income statement, is €2.5m. These shares will be issued insofar

as possible to the Irish/UK Revenue approved employee trusts. For the purposes of estimating the number of shares to be
allocated to this scheme the year end share price has been used.

Further details of the terms applicable to these option schemes are outlined in the report of the Remuneration Committee,

Details of the optiens granted under these schemes are as follows:

Weighted Expense in Expense in
Vesting Number of Grant Averags Income Income
Grant Date period options price Fair valu= statement statement
2007 2006
€ «€ €m €m
13 May 2004 3years 4,914,900 2.26 0.49 0.8 08
20 June 2005 3years 1,708,200 3.56 0.72 0.5 03
12 Jan 2006 (LTIP} 3years 44,365 - 483 0.1 -
15 June 2006 3vyears 846,900 8.52 1.2& 0.3 -
15 June 2008 (LTIP) 3years 127,600 - 4.48 0.1 -
7,641,965 1.8 1.1

APSS Scheme 231,158 25
7,873,123 4.3 1.1

A summary of activity under the Group’s share option schemes together with the weighted average exercise price of the
share options is as follows:

2007 2006
Weighted Waighted
average average
Number of exercise Number of exercise
options price options price
€ €
Qutstanding at beginning of year 6,667,465 258 4,814,800 2.26
Granted 974,500 567 1,752,565 3.47
Exercised (772,700) 2.59 - -
Lapsed {82,000) 2.70 - -
Outstanding at end of year 6,787,265 3.02 6,667,465 2.58

The options outstanding at 28 February 2007 have a weighted average vesting period outstanding of 1 year and a weighted
average contractual life of 4.9 years.

The weighted average share price at date of exercise of all options exercised during the period was €9.16.
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Share based payments {continued)

The fair value assigned to the options that were granted in May 2004, June 2005 and June 2006 were computed in
accordance with the trinomial valuation methodology and the {fair value of the LTIP options granted in January 2006 and
June 2006 were computed in accordance with the stochastic model. The main assumptions used in the valuations were as
follows: -

LTiP LTIP
Options Options Options Options Options
Granted Granted Granted granted granted

June 2006 June 2006 January 2006 Juna 2005 May 2004

Exercise price €0.00 €6.52 €0.00 €3.56 €2.26
Risk free interest rate n/a 3.15% n/a 3.0% 3.9%
Expected volatility 23.4% 25% 24% 25% 27%
Expecied life 3.5 years 7 years 3.5 years 7 years 7 years
Dividend vyield 2.5% 2.5% 5% 5% 5%

Expected volatiity was based on an analysis of the historic volatility of C&C Group plc shares and other quoted companies
on the Irish and London Stock Exchanges reflecting the short trading history of the Group. The amount charged to the
Income Statement in respect of the above option grants assumes that all options outstanding will vest and that all qualifying
conditions will be achieved.

27

Financial instruments and risk management

Disclosures in accordance with IAS 32 and IAS 39

Risk exposures

The Group's multinational operations expose it to different financial risks that include foreign exchange rate risk, credit risk,
liquidlity risk and interest rate risk. The Group has a risk management programme in place that seeks to limit the impact of
these risks on the financial performance of the Group. The Board has determined the policies fer managing these risks. It is
the policy of the Board to manage these risks in a non-speculative manner.

Foreign exchange risk

The Group's main currency exposure relates to sales transactions in foreign currencies, as it has significant net receivables
in Sterling and US$ relating to its export sales, Group policy is 1o limit the short-term exposures to fluctuations in these
currencies by hedging a significant portion of the projected non-euro forecast sales revenue up 10 a maximum of two years
ahead.

Group treasury manages currency exposures for the entire Group centrally and the hedging mechanism used is forward
foreign currency contracts.

The Graup's operations are predominately located in the eurozone and Group debt is all denominated in eure. Consequently,
the Group has only limited exposure to exchange risk related to the translation of foreign operaticons. Given the low level of
exposure, it is Group policy not to hedge this balance sheet risk.

Credit risk

The Group has detailed procedures for monitoring and managing the credit risk relating to its trade receivables, including a
strict cradit assessment of all new applicants who are requesting credit trading terms. From time to time the Group holds
significant cash balances, which are investad on a short-term basis and disclosed under cash and cash equivalents in the
Balance Sheet. It is Group policy to restrict the investment of these funds to banks with high credit risk ratings.
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27 Financial instruments.and risk management {continued)

Interest rate risk

The Group's exposure to market risk for changes in interest rates arises from its long-term dett obligations. Group treasury,
using interest rate swaps to give the desired mix of fixed and floating rate debt, manages interest cost and exposure to
market risk centrally. The Group policy is to fix interest rates on between 50% and 80% of Group debt. With the objective
of managing this mix in a cost-efficient manner, the Group enters into interest rate swaps under which the Group contracts
to exchange, at predetermined intervals, the difference between fixed and variable interest amounts calculated by reference
to a pre-agreed notional principal. These swaps are designated under IAS 39 as cashflow hedges to hedge the exposure to
variability in cashflow arising on the interest efement only.

Liquidity risk

The Group's main liquidity risk relates to maturing debt. The Group’s policy is o ensure that sufficient resources are available
either from cash balances, cash flows or committed bank facilities to meet all debit obligations as they fall due. To achieve
this the Group (a) maintains adeguate cash or cash equivalent balances; {b) prepares detailed 3 year cash projections; and (c)
keeps refinancing options under review with a view to replacing all debt facilities in advance of their maturity dates.

Accounting for derivatives and hedging activities

All derivatives are initially recorded at fair value on the date the contract is entered into and subszquently, remeasured to fair
value at reporting dates. The gain or loss arising on remeasurement is recognised in the income statement except where the
instrument is & designated hedging instrument under the cashflow hedging model.

In order to qualify for hedge accounting, the Group is required to document the relationship between the ftem being
hadged and the hedging instrument and demonstrate, at inception, that the hedge relationship will be highly effective
on an ongoing basis. The hedge relationship must also be tested for effectiveness retrospectively and prospectively on
subsequent reporting dates.

Gains and losses on cash flow hedges that are determined to be highly effective are recognised in a cashflow hedging
reserve within equity to the extent that they are actually effective. When the forecasted transaction occurs, the gains or losses
deferred in equity are refeased to the income statement. Ineffective portions of the gain or loss on the hedging instrument are
recognised in the income statement.

The Group has designated all its currency and interest rate hedges as hedging instruments on tha basis that they all relate to
either highly probable forecasted future transactions or recognised liabilities and meet the requirements as set out in IAS 32
ang I1AS 39.




27 Financial instruments and sisk management {continued)
Summary of derivatives, assets & liabilities

Derivative financial instrumerits recognised as assets and liabilities in the Group's Balance Sheet are analysed as follows: -

2007 2006
€m €m
Non-current assets:
Interest rate swaps 1.9 1.0
Forward currency contracts 1.8 -
3.7 1.0
Current assets:
Interest rate swaps 1.3 -
Forward currency contrects 1.0 -
23 -
Non-current liabilities:
Interest rate swaps - (0.5)
Forward currency contracts - 0.2
- 0.7)
Current liabilities:
Interest rate swaps - (0.8)
Forward currency contracts (4.2) (1.7)
{4.2) (2.5)
Total 1.8 2.2)
Borrowing and interest rate analysis
The interest rate and currency profile of the Group’s net debt at 28 February 2007 is as follows: -
Euro Stering  USD/CAD Total
€m €m €m €m
Interest bearing bank loans
{floating rate) (348.0 - - (348.0)
Cash and cash equivalents 22.3 15.4 3.0 40.7
(325.7) 15.4 3.0 {307.3)

Interest rate swap contracts in place at 28 February 2007 have the effect of converting up to €200m {2006: €250m) of

Group debt from floating retes to fixed rates. The level of cover in place in summarised as follows:-

Weighted
average
amount fixed
€m

Year ending 29 February 2008 200.0
Year ending 28 February 2009 100.0
Year ending 28 February 2010 100.0
Year ending 28 February 2011 50.0

Fixed interest
rate

3.80%
3.62%
3.62%
3.95%
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27 Financial instruments and risk management {continued)

Foreign currency analysis
The currency profile of the Group’s receivables as at 28 February 2007 is as follows:-

Euro Sterling USDfCAD Total

€m €m €m em

Trade receivables 58.9 54.9 4.7 118.5

Prepayments 15.9 2.1 - 18.0

VAT recoverable 2.2 04 - 23

Total 77.0 571 4.7 138.8
Foreign currency contracts in place at 28 February 2007 can be summarised as follows:-

Stgt uss CANS

Avg fwd Avg fwd Avg fwd

StgEm rate USSm rate CANSm rate

Year ending 28 February 2008 209.0 0.69 225 1.28 6.0 1.47

Year ending 28 February 2009 140.0 0.68 8.7 1.32 1.6 1.52

Estimation of fair values

Set out below are the major methods and assumptions used in estimating the fair values of the financial assets and liabilities.
There is no material difference between the fair value of these assets and liabilities and their carrying amount.

Short term bank deposits and cash and cash equivalents

The nominal amount of all short term bank deposits and cash and cash equivalents is deemed to reflect fair value at the

Balance Sheet date.

Trade and other recefvables/payables

The nominal amount of all trade and other receivables/payables is deemed to reflect fair value at the balance sheet date.

Derivatives (interest rate swaps and forward currency contracts)

The fair values of forward currency contracts and interest rate swaps are based on market prices and calculations supplied

by the financial institutions who are the counterparties t¢ the coniracts.

interest bearing Ioans and borrowings

The nominal amount of all interest bearing loans and borrowings is deemed to reflect fair value at the balance sheet date, as

all loans bear interest at floating rates.




28 Related party transactions

(a) Group
identity of related parties
The principal related party relationships requiring disclosure in the consolidated financial statements of the Group under
IAS24 Related Party Discinsures, pertain to the existence of subsidiaries, transactions with these entities entered into by
the Group and the identifization and compensation of key management personnel.

Subsidiary undertakings

The consolidated financial statements include the financial statements of the Company and its subsidiaries. A listing
of the principal subsidiaries is provided in note 29. Sales to and purchases fram, together with outstanding payables
and receivables are elirinated in the preparation of the consolidated financial statements in accordance with IAS27

Consolidated Financial Slatements.

Key management personnel
For the purposes of the disclosure requirements of IAS 24, the term "key management personnel” has been defined by

the Group, as its executive and non-executive directors.

Details of key management remuneration are as follows:

2007 2006

Number MNumber

Number of individuals 11 11
€m €m

Salaries and other short ierm employee benefits 3.5 3.0
Post employment benefits 0.6 0.5
Equity settled share based employee benefits (incl. LTIPs) 1.0 0.5
Charged to the Income Statement 5.1 4.0
Actuarial loss recognised on defined benefit pension schemes 01 1.8
Total 5.2 58

Details of transactions with executive and non-executive directors are set out in the Report of the Remuneration
Commiitee on pages 3€ 10 41.

{b) Company
The Company has a related party relationship with its subsidiaries. Details of the transactions in the year between the
Company and its subsicliaries are as follows:

€m
Dividends received from subsidiaries 100.0
Expenses paid by subsidiaries on behalf of the Company (1.2)
Equity settled share based employee benefits 18

Movement in loans with subsidiaries {4¢.1)




NOTGS continued

forming part of the financial statements

29 Subsidiary undertakings

Name

Trading subsidiaries

Nature of business

Class of shares held (100%)

*  Aquaporte Limited Bottled water Ordinary
*  Ballygowan Limited Bottled water Crdinary
*  Bulmers Limited Cider Crdinary
" C&C Agencies Limited Soft drinks/land dealing Crdinary
* C&C (Belfast) Limited Soft drinks/wine & spirits Ordinary & Preference
* C&C (Holdings) Limited Holding company Crdinary
* C&C {Ireland) Limited Soft drinks Ordinary
* C&C (Wholesale) Limited Soft drinks/beer distribution Ordinary
#* C&C Group International Holdings Limited Holding company Crdinary
* C&C Group Insh Holdings Limited Holding company Ordinary
* C&C International Limited Liqueurs Ordinary
*  C&C Logistics Limited Distribution Ordinary
*  C&C Management Services Limited Provision of management services Ordinary
* Grants of Ireland Limited Wine & spirits Ordinary
~ Quinns of Cookstown (1964) Limited Soft drinks/beer distribution COrdinary
" William J. Dwan & Sons Limited Soft drinks/beer distribution Ordinary & Preference
* Wm. Magner Limited Cider Ordinary

Wm. Magner, Inc Cider Ordinary

Other subsidiaries
" Aguaporte Group Umited Non-trading Qrdinary
" Ballygowan Group Limited Holding company Ordinary
* Bestormel Limited Holding company Ordinary
*  Bouchel Limited Holding company Ordinary
*  Britvic Limited Non-trading Ordinary
* CA&C (Investments) Limited Non-trading Ordinary
* C&C (Munster) Limited Non-trading Ordinary
*  C&C Group Pension Trust {No. 2) Limited Non-trading Ordinary
*  C&C Group Pension Trust Limited Non-trading Ordinary
~  G&C Logistics (NI) Limited Non-trading Ordinary
~  C&C Pension Trust (1973) Limited Non-trading QOrdinary
~ C&C Pension Trust (1988) Limited Non-trading Ordinary




29 Subsidiary undertakings

Name Nature of business Class of shares held (100%})
~  C&C Profit Sharing Trustee (M) Limited Non-traging Ordinary
*  C&C Profit Sharing Trustee Limited Non-trading Ordinary

Cantrell & Cochrane BV. Non-trading Ordinary
*  Cravenby Limited Non-trading Ordinary
*  Edward and John Burke (1958) Limited Patent company Qrdinary
*  Edward and John Burke Limited Non-trading Ordinary
*  Findlater (Wine Merchants) Limited Non-trading Ordinary
* Fruit of the Vine Lirnited Non-trading Ordinary
~ Hollywood & Donnelly Limited Non-trading Ordinary
" Irish Mist Liqueur Company Limited Non-trading Ordinary*
" Lough Corrib Mineral Water Company Limited Non-trading Ordinary
* M O'Sullivan & Sons Limited Non-trading Ordinary
~  Reihilt McKeown Limited Non-trading Ordinary
*  Showerings (Ireland) Limited Non-trading Ordinary
*  Thwaites Limited Holding company Ordinary
* TJd Carolan & Son Limited Non-trading Ordinary
* Tullamore Dew Company Limited Non-trading Ordinary
* Vandamin Limited Non-trading Ordinary

All the above subsidiary companies are registered in the Republic of Ireland and have their registered office at Kylemore Park,
Dublin 10, with the exception of Cantrell & Cochrane B.V. which has its registered office at A.J. Ernststraat 595 H, 1082 LD,
Amsterdam, Wm Magner, Inc. which has its registered office at 1114 Avenue of the Americas, New York 10036-7703 and
those marked “~" which have their registered offices at 468-472 Castlereagh Road, Belfast.

* Companies covered by Section 17 guarantees (note 23).
# Immediate subsidiaries of C&C Group plc.

30 Approval of financial stetements

These financial statements were approved by the directors on @ May 2007.
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Shareholder and other information

C&C Group ple is an Irish registered company. Its ordinary shares are quoted on the Irish and London Stock Exchanges. C&C
also has a Level 1 American Depository Receipts (ADR) programme for which Deutsche Bank acts as depository (symbol
CCGGY). Each ADR share represents three C&C ordinary shares.

Financial Calendar
Annual general meeting

Payment date for final dividend

Interim results

Interim results announcement

interim dividend payment
Financial year-end

Website

Date
13 July 2007
17 July 2007

October 2007
December 2007
29 February 2008

Further information on C&C Group plc is available at www.candcgrouppic.com

Secretary and Registered
Office

Noreen O'Kelly

C&C Group plc

Kylemore Park, Dublin 10
Tel:  +3531 616 1100
Fax: +358318616 1125

Investor Relations
K Capital Source
8 Raglan Road, Dublin 4

Dividend Payments

Registrars

Shareholders/investars with queries concerning
their holdings, dividend information or administrative
matters should contact our registrars:

Capita Registrars

Unit 5, Manor Strest Business Park

Manor Street, Dublin 7

Tel:  +353 1810 2400

Fax: +3531 810 2422

Email: engquires@capitacorporateregistrars.ie

Principal bankers
AlB Bank
Bank of Ireland

An interim dividend of 12¢ per ordinary share was paid on 13 December 2006.

Salicitors

McCann FitzGerald
Riverside One,

Sir John Fogerson's Quay,
Dublin 2

Stockbrokers
Citigroup
Davy Stockbrokers

Auditor

KPMG

Chartered Accountants

1 Stokes Place

St. Stephen's Green, Dublin 2

A final dividend of 15¢, if approved, will be paid in respect of ordinary shares on 17 July 2007. A scrip alternative will be offered

to shareholders.

Dividend Withholding Tax {DWT’) must be deducted from dividends paid by an lrish resident company, unless a shareholder is
entitled to an exemption and has submitted a properly completed exemption form to the Company's Registrars. DWT applies
to dividends paid by way of cash or by way of shares under a scrip dividend scheme and is deducted at the standard rate

of income tax (currently 20%). Non-resident shareholders and certain Irish companies, trusts, pension schemes, investment
undertakings and charities may be entitled to claim exemption from DWT and have been sent the relevant form. Further copies
of the form may be obtained from Capita Registrars. Shareholders should note that DWT will be deducted from dividends in
cases where a properly completed form has not been received by the relevant record date. Individuals who are resident in

Ireland for tax purposes are not entitled to an exemption.

Shareholders who wish to have their dividend paid direct to a bank account, by efectronic funds transfar, should contact Capita
Registrars to obtain a mandate form. Tax vouchers will be sent to the shareholder's registered address under this arrangement.

Dividends are paid in eur¢. In order to avoid costs to shareholders, dividends are paid in sterling to shareholders resident in the
UK unless they require otherwise.

CREST
Transfer of the Company's shares takes place through the CREST setttemant system. Shareholders have the choice of holding
their shares in electronic form or in the form of share certificates.
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TIDM CCR e IATE L

Headline Diractor/PDMR Shareholding

Released 15:58 14-Jun-07

Number 3936Y

NOTIFICATION OF TRANSACTIONS OF DIRECTORS, PERSONS DISCHARGING
MANAGERIAL RESPONSIBILITY OR CONNECTED PERSONS

This form is intended for use by an issuer to make a RIS notification required by DR 3.1.4R(1).

(N An issuer rnaking a notification in respect of a transaction relating to the shares or debentures of
the issuer should complete boxes 1 to 16, 23 and 24.

2) An issuer raking a notification in respect of a derivative relating to the shares of the issuer should
complete boxes 1 to 4, 6, 8, 13, 14, 16, 23 and 24.

(3) An issuer making a notification in respect of options granted to a director/person discharging
managerial responsibilities should complete boxes 1 to 3 and 17 to 24.

4) An issuer tnaking a notification in respect of a financial instrument relating to the shares of the

issuer (other than a debenture) should complete boxes 1 to 4, 6, 8,9, 11, 13, 14, 16, 23 and 24.
Please complete all relevant boxes in block capital letters.
1. Name of the issuer
C&C Group pic
2. State whether the notification relates to
(i) a transaction notified in accordance with the Market Abuse Rules: or
(ii) a disclosure made in accordance with section 53 (as extended by section 64) of the Companies Act
1990 or entered into the: issuer's register in accordance with section 59 of the Companies Act 1990; or
(iii) both (i) and (ii)

both (i} and (ii} and also pursuant to UK LA Disclosure rule DR 3.1.4 (1) (B)

3. Name of person discharging managerial responsibilities/director

Maurice Pratt - Director

4. State whether notification relates to a person connected with a person discharging managerial responsibilities/director
named in 3 and identify the connected person

N/A

5. Indicate whether the notification is in respect of a holding of the person referred to in 3 or 4 above or in respect of a -
non-beneficial interest
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i

N/A

6. Description of shares (including class), debentures or derivatives or financial instruments relating to shares

N/A

7. Name of registered shareholders(s) and, if more than one, the number of shares held by each of them

N4

8 State the nature of the transaction

N/A

9. Number of shares, debentures or financial instruments relating to shares acquired

N/A

10. Percentage of issued class acquired (freasury shares of that class should not be taken into account when calculating
percentage)

N/A

11. Number of shares, debentures or financial instruments relating to shares disposed

N/A

12. Percentage of issued class disposed (treasury shares of that class should not be taken into account when calculating

percentage)

N/A

13. Price per share or value of transaction

N/A

14. Date and place of transaction

N/A

15. Total holding following notification and total percentage holding following notification (any treasury shares should
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not be taken into account when calculating percentage)

1,010,658 (0.31%) ordinary shares of Euro 0.01 each

16. Date issuer informed of transaction

N/A

If a person discharging managerial responsibilities has been granted options by the isswer complete the fellowing

boxes
17 Date of grant

13 June 2007

18. Period during which or date on which it can be exercised
13 June 2010 to 12 December 2010 for LTIP Options

13 June 2010 to 12 June 2014 for Executive Share Option Scheme Options

19. Total amount paid (if any) for grant of the option

Euro nil

20. Description of sharex or debentures involved (c/ass and number)
Options over 25,100 Ordinary Shares of Euro 0.01 each under LTIP scheme

Options over 94,200 Ordinary Shares of Euro 0.01 each under Executive Share Option Scheme

21. Exercise price (if fix=d at time of grant) or indication that price is to be fixed at the time of exercise
Euro nil for LTIP Options

Euro 11.33 for Executive Share Option Scheme Options

22. Total number of shares or debentures over which options held following notification
107,565 options under LTIP Scheme

1,587,800 options under Executive Share Option Scheme

23. Any additional information

N/A
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24 Name of contact and telephone number for queries
Noreen O 'Kelly

+33376161/103

Name and signature of duly authorised officer of issuer responsible for making notification
Noreen O’Kelly,

Company Secretary.

Date of notification

14 June 2007

END
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NOTIFICATION OF TRANSACTIONS OF DIRECTORS, PERSONS DISCHARGING
MANAGERIAL RESPONSIBILITY OR CONNECTED PERSONS

This form is intended for use by an issuer to make a RIS notification required by DR 3.1 4R(1).

{n An issuer making a notification in respect of a transaction relating to the shares or debentures of
the issuer should complete boxes 1 to 16, 23 and 24,

(2) An issuer making a notification in respect of a derivative relating to the shares of the issuer should
complete boxes 1 to 4, 6, 8, 13, 14, 16, 23 and 24,

3) An issuer making a notification in respect of options granted to a director/person discharging
managerial responsibilities should complete boxes | to 3 and 17 to 24.

(4) An issuer making a notification in respect of a financial instrument relating to the shares of the

issuer (other than a debenture) should complete boxes 1 to 4, 6, 8,9, 11, 13, 14, 16, 23 and 24,
Please complete all relevant boxes in block capital letters.

1. Name of the issuer

C&C Group ple

2. State whether the notification relates to

(i) a ransaction notified in accordance with the Market Abuse Rules: or

(ii) a disclosure made in accordance with section 53 (as extended by section 64) of the Companies Act
1990 or entered into the issuer's register in accordance with section 59 of the Companies Act 1990; or
(iii} both (i) and (ii)

both (i) and (1i) and also pursuant to UK LA Disclosure rule DR 3.1.4 (1} (b)

3. Name of person discharging managerial responsibilities/director

Brendan McGuinness - Director

4. State whether notification relates to a person connected with a person discharging managerial responsibilities/director
named in 3 and identify the connected person

N/A

5. Indicate whether the notification is in respect of a holding of the person referred to in 3 or 4 above or in respect of a
non-beneficial interest

N/A

6. Description of shares (including class), debentures or derivatives or financial instruments relating to shares
N/A
7. Name of registered shzreholders(s) and, if more than one, the number of shares held by each of them

A
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8 State the nature of the iransaction

N/A

9, Number of shares, debentures or financial instruments relating to shares acquired

N/A

10. Percentage of issued class acquired (treasury shares of that class should not be taken into account when calculating
percentage)

N/A

11. Number of shares, debentures or financial instruments relating to shares disposed

N/A

12, Percentage of issued class disposed (freasury shares of that class should not be taken into account when calculating

percentage)

N/A

13, Price per share or vaiue of transaction

N/A

14, Date and place of transaction

N/A

15. Total holding following notification and total percentage holding following notification (any treasury shares should
not be taken into account when calculating percentage)

1,209,146 (0.37%) ordinary shares of Euro 0.01 each

16. Date issuer informed of transaction

N/

If a person discharging managerial responsibilities has been granted options by the issuer
complete the following boxes

http://www.londonstockexchange.com/LSECWS/IFSPages/MarketNewsPopup.aspx?i... 14/06/2007



17 Date of grant

13 June 2007

18. Period during which or date on which it can be exercised

{3 June 2010 to 12 January 2014

19. Total amount paid (if any) for grant of the option

Euro Nil

20, Description of shares or debentures involved (class and number)

Options over 33,100 Ordinary Shares of Euro 0.01 each under Executive Share Option Scheme

21, Exercise price (if fixed at time of grant) or indication that price is to be fixed at the time of exercise

Euro 11.53

22. Total number of shares or debentures over which options held following notification

521,300 options under Executive Share Option Scheme

23, Any additional inforraation

N4

24. Name of contact and telephone number for queries
Noreen O'Kelly

+3531716161103

Name and signature of <duly authorised officer of issuer responsible for making notification
Noreen O 'Kelly,

Company Secretary.

Date of notification

4 June 2007
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END

NOTIFICATION OF TRANSACTIONS OF DIRECTORS, PERSONS DISCHARGING
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MANAGERIAL RESPONSIBILITY OR CONNECTED PERSONS

This form is intended for use by an issuer to make a RIS notification required by DR 3.1 4R(1).

(1) An issuer making a notification in respect of a transaction relating to the shares or debentures of
the issuer should complete boxes 1 to 16, 23 and 24.

(2) An issuer making a notification in respect of a derivative relating to the shares of the issuer should
complete boxes 1 to 4, 6, 8, 13, 14, 16, 23 and 24.

(3) An issuer making a notification in respect of options granted to a director/person discharging
managerial responsibilities should complete boxes 1 to 3 and 17 to 24,

4) An issuer making a notification in respect of a financial instrument relating to the shares of the

issuer (other than a debenture) should complete boxes 1 to 4, 6, 8,9, 11, 13, 14, 16, 23 and 24.
Please complete all relevant boxes in block capital letters.

1. Name of the issuer

C&C Group plc

2. State whether the notification relates to

(i) a transaction notified in accordance with the Market Abuse Rules: or

(ii) a disclosure made in accordance with section 53 (as extended by section 64) of the Companies Act
1990 or entered into the issuer's register in accordance with section 59 of the Companies Act 1990; or
{iii) both (i) and (ii)

both (i) and {ii) and also pursuant to UKLA Disclosure rule DR 3.1.4 (1) (b)

3. Name of person discharging managerial responsibilities/director

Brendan Dwan - Director

4. State whether notificarion relates to a person connected with a person discharging managerial responsibilities/director
named in 3 and identify the connected person

N/A

5. Indicate whether the notification is in respect of a holding of the person referred to in 3 or 4 above or in respect of a
non-beneficial interest

N/A

6. Description of shares (including class), debentures or derivatives or financial instruments relating to shares
N/A
7. Name of registered shareholders(s) and, if more than one, the number of shares held by each of them

N/A
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8 State the nature of the ransaction

N/A

9. Number of shares, debentures or financial instruments relating to shares acquired

N/A4

10. Percentage of issued class acquired (treasury shares of that class should not be taken into account when calculating
percentage)

N/A

I1. Number of shares, debentures or financial instruments relating to shares disposed

N/A

12. Percentage of issued class disposed (freasury shares of that class should not be taken into account when calculating

percentage)

N/A

13. Price per share or value of transaction

N/A

14. Date and place of transaction
N/A

15. Total holding following notification and total percentage holding following notification (any treasury shares should
not be taken into account when calculating percentage)

639,005 (0.19%) ordinary shares of Euro 0.01 each

16. Date issuer informed of transaction

N/A

If a person discharging managerial responsibilities has been granted options by the issuer complete the following
boxes

17 Date of grant
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13 June 2007

18. Period during which or date on which it can be exercised

13 June 2010 to 12 December 2010

19. Total amount paid (if’ any) for grant of the option

Euro Nil

20. Description of shares or debentures involved (cfass and number)

Options over 19,500 shares of Euro 0.0 each issued under LTIP scheme

21. Exercise price (if fixed at time of grant) or indication that price is to be fixed at the time of exercise

Euro nil

22. Total number of shares or debentures over which options held following notification
403,100 options under Executive Share Option Scheme

49,900 options under LTIP Scheme

23. Any additional information

N/A

24. Name of contact and telephone number for queries
Noreen O 'Kelly

+33316161103

Name and signature of duly authorised officer of issuer responsible for making notification
Noreen O 'Kelly,

Company Secretary.

Date of notification

14 June 2007

END

http://www.londonstockexchange.com/LSECWS/IFSPages/MarketNewsPopup.aspx?i... 14/06/2007



http://www.londonstockexchange.com/LSECWS/IFSPages/MarketNewsPopup.aspx?i... 14/06/2007



NOTIFICATION OF TRANSACTIONS OF DIRECTORS, PERSONS DISCHARGING
MANAGERIAL RESPONSIBILITY OR CONNECTED PERSONS

This form is intended for use by an issuer to make a R/S notification required by DR 3.1.4R(1).

(1) An issuer making a notification in respect of a transaction relating to the shares or debentures of
the issuer should complete boxes 1 to 16, 23 and 24,

(2) An issuer making a notification in respect of a derivative relating to the shares of the issuer should
complete boxes 1 to 4, 6, 8, 13, 14, 16, 23 and 24.

(3) An Issuer making a notification in respect of options granted to a director/person discharging
managerial responsibilities should complete boxes 1 to 3 and 17 to 24.

(4) An jssuer making a notification in respect of a financial instrument relating to the shares of the

issuer {other than a debenture) should complete boxes 1 to 4, 6, 8,9, 11, 13, 14, 16, 23 and 24.
Please complete all relevant boxes in block capital letters.

1. Name of the issuer

C&C Group plc

2. State whether the notification relates to

(i) a transaction notified in accordance with the Market Abuse Rules: or

(ii) a disclosure made in accordance with section 53 (as extended by section 64) of the Companies Act
1990 or entered into the issuer's register in accordance with section 59 of the Companies Act 1990; or
(iii) both (1) and (ii)

both (i) and (ii) and also pursuant to UKLA Disclosure rule DR 3.1.4 (1) (b)

3. Name of persor discharging managerial responsibilities/director

James Muldowney - director

4. State whether notification relates to a person connected with a person discharging managerial responsibilitiesidirector
named in 3 and identify the connected person

N/A

5. Indicate whether the notification is in respect of a holding of the person referred to in 3 or 4 above or in respect of a
non-beneficial interest

N/A

6. Description of shares (including class), debentures or derivatives or financial instruments relating to shares
N/A
7. Name of registered shareholders(s) and, if more than one, the number of shares held by each of them

A
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8 State the nature of the transaction

N/A

9. Number of shares, debentures or financial instruments relating to shares acquired

N/A

10. Percentage of issued class acquired (treasury shares of that class should not be taken into account when calculating
percentage)

N/A

11. Number of shares, debentures or financial instruments relating to shares disposed

N/A

12. Percentage of issued class disposed (treasury shares of that class should not be taken into account when calculating

percentage)

N/A

13. Price per share or value of transaction

N/A

14. Date and place of transaction

N/A

15. Total holding following notification and total percentage holding following notification (any treasury shares should
not be taken into account when calculating percentage)

313,142 (0.1%) ordinary shares of Euro 0.01 each

16. Date issuer informed of transaction
N/A

If a person discharging managerial responsibilities has been granted options by the isswer complete the following
boxes

17 Date of grant
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13 June 2007

18. Period during which or date on which it can be exercised

13 June 2010 to {2 December 2010

19. Total amount paid (if any) for grant of the option

Euro nil

20. Description of shares or debentures involved (class and number)

Option over 15,100 Shares of Euro 0.01 each under LTIP scheme

21. Exercise price (if fixzd at time of grant) or indication that price is to be fixed at the time of exercise

Euro nil

22. Total number of shares or debentures over which options held following notification
343,600 options under Executive Share Option Scheme

39,500 options under LTIP Scheme

23. Any additional information

N/A

24, Name of contact and telephone number for queries
Noreen O 'Kelly

+33531616/103

Name and signature of duly authorised officer of issuer responsible for making notification
Noreen O 'Kelly,

Company Secretary

Date of notification

14 June 2007
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NOTIFICATION OF TRANSACTIONS OF DIRECTORS, PERSONS DISCHARGING
MANAGERIAL RESPONSIBILITY OR CONNECTED PERSONS

This form is intended for use by an issuer to make a RIS notification required by DR 3.1.4R(1).

(1} An issuer making a notification in respect of a transaction relating to the shares or debentures of
the issuer should complete boxes 1 to 16, 23 and 24,

(2) An issuer making a notification in respect of a derivative relating to the shares of the issuer should
complete boxes 1 to 4, 6, 8, 13, 14, 16, 23 and 24.

(3) An issuer making a notification in respect of options granted to a director/person discharging
manageria/ responsibilities should complete boxes 1 to 3 and 17 to 24,

{4) An issuer making a notification in respect of a financial instrument relating to the shares of the

issuer (other than a debenture) should complete boxes 1 to 4, 6, 8,9, 11, 13, 14, 16, 23 and 24.
Please complete all relevant boxes in block capital letters.

1. Name of the issuer

C&C Group plc

2. State whether the notification relates to

{1) a transaction notified in accordance with the Market Abuse Rules: or

(ii) a disclosure made in accordance with section 53 (as extended by section 64) of the Companies Act
1990 or entered into the issuer’s register in accordance with section 59of the Companies Act 1990; or
(i11) both (i} and (ii)

both (i) and (i) and also pursuant to UKLA Disclosure rule DR 3.1.4 (1} (b)

3. Name of person discharging managerial responsibilities/director

Noreen O'Kelly, - Co Secretary

4. State whether notification relates to a person connected with a person discharging managerial responsibilities/director
named in 3 and identify the connected person

N/A

5. Indicate whether the notification is in respect of a holding of the person referred to in 3 or 4 above or in respect of a
non-beneficial interest

N/A

6. Description of shares (including class), debentures or derivatives or financial instruments relating to shares
N/A

7. Name of registered shareholders(s) and, if more than one, the number of shares held by each of them
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N/A

8 State the nature of the transaction

N/A

9. Number of shares, debentures or financial instruments relating to shares acquired

N/A

10. Percentage of issued class acquired (treasury shares of that class should not be taken into account when calculating
percentage)

N/A

11. Number of shares, debentures or financial instruments relating to shares disposed

N/A

12. Percentage of issued class disposed (treasury shares of that class should not be taken into account when calculating

percentage)

N/A

13. Price per share or vilue of transaction

N/A

14. Date and place of transaction

N/A

15. Total holding following notification and total percentage holding following notification (any treasury shares should
not be taken into account when calculating percentage)

135,500 (0.04%) ordinary shares of Euro 0.0/ each

16. Date issuer informed of transaction

N/A
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If a person discharging managerial responsibilities has been granted options by the issuer complete the following
boxes

17 Date of grant

13 June 2007

18. Period during which or date on which it can be exercised

13 June 2010 to 12 December 2010

19. Total amount paid (if any) for grant of the option

Euro nil

20. Description of shares or debentures involved {class and number)

Option over 11,200 Shares of Euro 0.01 each under LTIP scheme

21. Exercise price (if fix=d at time of grant) or indication that price is to be fixed at the time of exercise

Nil

22. Total number of shares or debentures over which options held following notification
210,900 options under Executive Share Option Scheme

28,900 options under LTIP Scheme

23. Any additional information

N/A

24. Name of contact and telephone number for queries

Noreen O 'Kelly

+ 35376161103

Name and signature of duly authorised officer of issuer responsible for making netification
Noreen O 'Kelly,

Company Secretary.

Date of notification

13 June 2007
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END

London Stock Exchange plc is not responsible for and does not check content on this
Website. Website users are responsible for checking content. Any news item (including
any prospectus) which is addressed solely to the persons and countries specified therein
should not be relizd upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2007 London Stock Izxchange ple. All rights reserved
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Regulatory Announcement

Go to market news section REFERENCE No: 82-34" &2 &

Company C&C Group Plc

TIDM CCR
Headline Transaction in Own Shares

Released 07:00 19-Jun-07 REFERENCE No: 82-34854

Number 5805Y

C&C Group plc
Transaction in Own Shares

C&C Group plc announces that on 18 June 2007, it purchased 300,000 ordinary shares of €0.01
each in the issued share capital of the Company (‘Ordinary Shares’) at €11.92 per share.

All of these Ordinary Shares repurchased will be cancelled. Following this repurchase the
number of Ordinary Shares in issue is 328,444,177,

Enquires:

Pavy Corporate Broking
Tel: +353 1 614 9073
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London Stock Exchange plc is not responsible for and does not check content on this
Website. Websita users are responsible for checking content. Any news item (including
any prospectus) which is addressed solely to the persons and countries specified therein
should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2007 London Stock Exchange plc. All rights reserved
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Regulatory Announcement REFERENCE No: 82-34854

Go to market news section -3

Company C&.C Group Plc

TIDM CCR

Headline Transaction in Own Shares
Released 18:10 20-Jun-07

Number 7496Y

C&C Group plc
Transaction in Own Shares

C&C Group plc announces that on 19 June 2007, it purchased 300,000 ordinary shares of €0.01 each in the
issued share capital of the Company ('Ordinary Shares’) at €11.57 per share.

All of these Ordinary Shares repurchased will be cancelled. Following this repurchase the number of Ordinary
Shares in issue is 328,144,177,

Enquires:

Noreen O'Kelly
Company Secretary
Tel: +353 1 616 1100

END

London Stock xchange plc is not responsible for and does not check content on this
Website. Website users are responsible for checking content. Any news item (including
any prospectus) which is addressed solely to the persons and countries specified therein
should not be relied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2007 London Stock Exchange ple. All rights reserved
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Regulatory Announcement
Go to market news section 8

Company C&C Group Plc
TIDM CCR

Headline Transaction in Own Shares REFERENCE No: 82.34854

Released 07:00 21-Jun-07
Number 7370Y

C&C Group plc
Transaction in Own Shares

C&C Group plc announces that on 20 June 2007, it purchased 300,000 ordinary shares of €0.01 each in the
issued share capital of the Company (*Ordinary Shares) at €11.673 per share.

All of these Ordinary Shares repurchased will be cancelled. Following this repurchase the number of Ordinary
Shares in issue is 327,844,177.

Enquires:

Davy Corporate Broking
Tel: +353 1 614 8829

END

London Stock Exchange plc is not responsible for and does not check content on this
Website. Websita users are responsible for checking content. Any news item (including
any prospectus) which is addressed solely to the persons and countries specified therein
shouid not be refied upon other than by such persons and/or outside the specified
countries. Terms and conditions, including restrictions on use and distribution apply.

©2007 London Stock Exchange plc. All rights reserved

END
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