ARELIY I

06041012 -

(Mark One)
/X/ ANNUAL REPORT PURSUANT TO SECTION 15(d) OF THE

SECURITIES EXCHANGE ACT OF 1934 (fee required) 1 |

For the fiscal year ended December 31, 2005 & = °° |

‘ OR LRI me e :::?\?;L\’f

/ / TRANSITION REPORT PURSUANT TO SECTION 15(d) OF THE
|
SECURITIES EXCHANGE ACT OF 1934 (no fee required)

For the transition period from | to
Commission file number 1-1023

Sav1ngs Incentive Plan of The McGraw-Hill Companies, Inc
and Its Subsidiaries
(Full title of the plan)

_ | E%waﬁ
The McGraw-Hill Companies, Inc. LNJ:mePﬁj
1221 Avenue of the Americas _ J@L 03
New York, NY 10020 2
(Name of issuer of the securities held pursuant to the pli ZFE%@WS‘
and address of its principal executive office.) ﬁwVﬁwQ@%@L




SAVINGS INCENTIVE PLAN OF THE MCGRAW-HILL
COMPANIES, INC. AND ITS SUBSIDIARIES

INDEX
Page
Report of Independent Registered Public Accounting Firm .. 1
Financial Statements
Statement of Net Assets Available for Benefits - December 31,
2005 and 2004 . . rereesesenereseneneas . “ 2
Statement of Changes in Net Assets available for Benefits -
Years ended December 31, 2005 and 2004 . 3
Notes to Financial Statements.... . . 4-18
Exhibits
Consent of Independent Registered Public Accounting Firm .. 19
Certification pursuant to Section 906 of the Sarbanes-Oxley Act... 20
SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the
persons whe administer the Plan have duly caused this annual report to be
signed on its behalf by the undersigned, hereto duly authorized.

SAVINGS INCENTIVE PLAN OF
THE McGRAW-HILL COMPANIES, INC.
AND ITS SUBSIDIARIES

Date: June 28, 2006 By:

Marty Mgftin
Vice President, Employee Benefits




FINANCIAL STATEMENTS AND SUPPLEMENTAL SCHEDULE

The 401(k) Savings and Profit Sharing Plan of

The McGraw-Hill Companies, Inc. and Its Substdiaries
(formerly known as Savings Incentive Plan of

The McGraw-Hill Companies, Inc. and Its Subsidiaries)

December 31, 2005 and 2004
With Report of Independent Registered Public Accounting Firm




5 Times Square www.ey.com
New York, New York 10036-6530

.E_'IERNST&YOUNG & Ernst & Young LLp @ Phone: (212) 773-3000

Report of Independent Registered Public Accounting Firm

Pension Investment Committee
The McGraw-Hill Companies, Inc.

We have audited the accompanying statements of net assets available for benefits of The 401(k) Savings and
Profit Sharing Plan of The McGraw-Hill Companies, Inc. and Its Subsidiaries (formerly known as Savings
Incentive Plan of The McGraw-Hill Companies, Inc and Its Subsidiaries, “Plan”) as of December 31, 2005 and
2004, and the related statements of changes in net assets available for benefits for the years then ended. These
financial statements are the responsibility of the Plan's management. Our responsibility is to express an
opinion on these financial statements based on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight
Board (United States). Those standards require that we plan and perform the audit to obtain reasonable
assurance about whether the financial statements are free of material misstatement. We were not engaged to
perform an audit of the Plan’s internal control over financial reporting. Our audits included consideration of
internal control over financial reporting as a basis for designing audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Plan's internal
control over financial reporting. Accordingly, we express no such opinion. An audit also includes examining,
on a test basis, evidence supporting the amounts and disclosures in the financial statements, assessing the
accounting principles used and significant estimates made by management, and evaluating the overall financial
statement presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets
available for benefits of the Plan at December 31, 2005 and 2004, and the changes in its net assets available for
benefits for the years then ended, in conformity with U.S. generally accepted accounting principles.

Our audits were performed for the purpose of forming an opinion on the financial statements taken as a whole.
The accompanying supplemental schedule of assets (held at end of year) as of December 31, 2005, is
presented for purposes of additional analysis and is not a required part of the financial statements but is
supplementary information required by the Department of Labor's Rules and Regulations for Reporting and
Disclosure under the Employee Retirement Income Security Act of 1974. This supplemental schedule is the
responsibility of the Plan's management. The supplemental schedule has been subjected to the auditing
procedures applied in our audits of the financial statements and, in our opinion, is fairly stated in all material

respects in relation to the financial statements taken as a whole.
gﬁ 9/ f :%’2 LL/

June 26, 2006

A Member Practice of Ernst & Young Global




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries
(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Statements of Net Assets Available for Benefits

(in thousands)

December 31
2005 2004
Interest in The McGraw-Hill Companies, Inc. Savings
Plans Pooled Trust Fund at fair/contract value:

. S&P 500 Index Account $ 378,803 § 288,779
Stable Assets Account 281,381 217,909
Retirement Assets I Account 264,480 185,173
McGraw-Hill Companies Stock Account 225,014 140,219
Retirement Assets 111 Account 75,497 55,939
Special Equity Account 82,047 55,241
Money Market Account 53,628 44,488
Retirement Assets IT Account 56,338 41,707
Core Equity Account 79,022 48,581
International Equity Account 85,732 42,326

Total 1,581,942 1,120,362

Contributions receivable:

Employer 3,232 1,086
Employee 2,135 1,971
Participants’ loans 4,909 4,656

Net assets available for benefits $1,592,218  $1,128,075

See accompanying notes.




The 401(k) Savings and Profit Sharing Plan of

The McGraw-Hill Companies, Inc. and Its Subsidiaries

(formerly known as Savings Incentive Plan of

The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Statements of Changes in Net Assets Available for Benefits

(in thousands)

Additions:
Contributions:
 Employer
'Employee
Transfers in
Interest income
Net investment gain from The McGraw-Hill
Companies, Inc. Savings Plans Pooled Trust Fund
Total additions

Déductions:
Benefit payments and withdrawals
Total deductions

Net increase
Net assets available for benefits:
Beginning of year

Add merger of assets (Note 4)
End of year

See accompanying notes.

Year ended December 31
2005 2004

$ 40479 $ 35523

80,984 70,445

329 995

286 288

85,722 102,380

207,800 209,631
(74,040) (60,871)
(74,040) (60,871)

133,760 148,760

1,128,075 948,461

330,383 30,854

$1,592,218 $1,128,075




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries
(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements

December 31, 2005

1. Summary of Significant Accounting Policies
In{restment Valuation

The 401(k) Savings and Profit Sharing Plan of The McGraw-Hill Companies, Inc. and Its
Subsidiaries) (formerly known as Savings Incentive Plan of The McGraw-Hill Companies,
Inc. and Its Subsidiaries) (the “Plan™) has a beneficial interest in The McGraw-Hill
Companies, Inc. Savings Plans Pooled Trust Fund (the “Pooled Trust™). The Pooled Trust
consists of the S&P 500 Index Account, Stable Assets Account, Retirement Assets 1
Account, McGraw-Hill Companies Stock Account, Money Market Account, Retirement
Assets 1II Account, Special Equity Account, Retirement Assets II Account, Core Equity
Account and International Equity Account (the “Investment Accounts™). '

AH earnings and net appreciation or depreciation of the Pooled Trust Investment Accounts,
other than the Stable Assets Account, are allocated to the Plan daily based upon the Plan’s
share of the Investment Accounts’ fair market value at the end of the previous day.

Investments in the Stable Assets Account are benefit responsive and are valued at contract
value. Contract value represents contributions made under the contract, plus interest at the
contract rate, less withdrawals under the contract. Short-term investments are valued at cost,
which approximates fair value. All other investments held by the Plan are reported at fair
value, as determined based on quoted market prices.

The Financial Accounting Standards Board (“FASB”) recently issued SOP 94-4-1, Reporting
of Fully Benefit-Responsive Contracts Held by Certain Investment Companies Subject to the
AICPA Investment Company Guide and Defined-Contribution Health and Welfare and
Pension Plans. This statement is effective for financial statements for annual periods ending
after December 15, 2006. The Plan does not anticipate a significant impact on its financial
statements upon adoption of this statement.

Investment Income

Investment income is recorded on an accrual basis.




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries
(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

1. J‘Summary of Significant Accounting Policies (continued)
Cohtributions

Contributions from employees are accrued when The McGraw-Hill Companies, Inc. (the
“Company”’) makes payroll deductions. Contributions from the Company are accrued in the
period in which they become obligations of the Company.

Administration of the Plan

Thé Plan is administered by the Vice-President, Employee Benefits (the “Plan
Administrator”) who is responsible for carrying out the provisions of the Plan. The
appointment was approved by the Board of Directors of the Company.

The investments for the Plan are directed by the Pension Investment Committee and by
outside investment managers. The Pension Investment Committee is appointed by the Board
of Directors of the Company and the outside investment managers are appointed by the
Pension Investment Committee.

The Plan is responsible for its administrative expenses. The Company may reimburse the
Plan for these expenses at its discretion. During 2005 and 2004, the administrative expenses
of “‘the Investment Accounts were allocated to all plans participating in the respective
Investment Accounts and deducted from the net investment income allocated to the
participating plans. '

Federal Income Tax Status

The Plan received a determination letter from the Internal Revenue Service dated
September 26, 2002 stating that the Plan, as amended, is qualified under Section 401(a) of the
Internal Revenue Code (the “Code™) and, therefore, the related trust is exempt from taxation.
Once qualified, the Plan is required to operate in conformity with the Code to maintain its
qualification. The Plan Administrator believes the Plan is being operated in compliance with
the applicable requirements of the Code and, therefore, believes that the Plan is qualified and
the related trust is tax-exempt.

i




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries
(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

1. ;‘Summary of Significant Accounting Policies (continued)
Use of Estimates

The preparation of financial statements in conformity with accounting principles generally
accepted in the United States requires management to make estimates and assumptions that
affect the amounts reported in the financial statements and accompanying notes. Actual
results could differ from those estimates.

2. Plan Description

The following is a summary of benefit guidelines. A more detailed description is contained in
the Plan Documents.

Tﬁé Plan is a defined contribution plan. Employees have immediate eligibility, as long as the
employee has completed the enrollment process.

PaiTicipants may contribute to the Plan up to 25% of their Plan earnings, limited to $14,000
and $13,000 in 2005 and 2004, respectively. Plan contribution amounts allowable are limited
pursuant to Sections 401(k), 401(m) and 415 of the Code.

Pl;in earnings include base eamnings and certain other forms of compensation as provided
under the Plan. Plan earnings were limited to $210,000 in 2005 and $205,000 in 2004.

The Company matches 100% of the first 3% of tax-deferred compensation contributed to the
plan and 50% of the next 3%.

The assets of the Plan may be invested in the ten Investment Accounts. Participants can elect
to:designate, in 1% increments, their investment preference(s). There is no hmit to the
number of investment allocation changes for future allocations. The first four changes or
reallocations of existing balances, in any calendar year, are permitted at no charge. A $10
charge is assessed to the participant’s account for each additional change or reallocation of
existing balances.

Erjréployee contributions to the Plan are non-forfeitable. Effective January 1, 2001,
contributions by the employer. are fully vested immediately. Prior to January 1, 2001,
contributions by the employer vested 25% per year and were fully vested after four years of




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries
(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

[y
!

2. iPlan Description (continued)

continuous Plan participation, upon reaching age 65 regardless of service or upon death of
the participant. Continuous Plan participation includes all years of participation plus any
waiting periods before being eligible to join the Plan.

Fdrfeinnes are used to reduce Company contributions to the Plan. Forfeitures for 2005 and
2004 were $-0- and $60,776, respectively.

The Plan provides for withdrawal of after-tax employee contributions. The Plan also provides
for financial hardship withdrawals and hardship loans of a participant’s tax-deferred and
vested Company contributions under defined circumstances.

The Plan also provides that a participant who makes an election regarding the Investment
Accounts, upon exercising withdrawal or loan rights, receives a pro-rata distribution from the
- elected Investment Accounts.

The Plan is subject to the provisions of the Employee Retirement Income Security Act of 1974,
as:amended (“ERISA”). While the Company has not expressed any intent to discontinue or to
terminate the Plan, it is free to do so at any time subject to the provisions of ERISA. Upon
termination of the Plan, the account balances of all participants become non-forfeitable.

3. Investments

The investments of the Plan, along with the investments of the Employees Retirement
Account Plan of The McGraw-Hill Companies, Inc. and Its Subsidiaries, the Standard &
Poor’s Employee Retirement Account Plan for Represented Employees, and the Standard &
Poor’s Savings Incentive Plan for Represented Employees (together, the “Participating
Plans”), are pooled for investment purposes in the Pooled Trust under the agreement entered
into with The Northern Trust Company (“Northern Trust”).

The Plan invests in various investment securities. Investment securities are exposed to various
risks such as interest rate, market and credit risks. Due to the level of risk associated with
certain investment securities, 1t is at least reasonably possible that changes in the values of
investment securities will occur in the near term and that such changes could materially affect
participants’ account balances and the amounts reported in the statements of net assets available
for benefits.




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries
(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

3. ;Investments (continued)

At December 31, 2005 and 2004, the Plan’s approximate interest in the ten Investment

chounts follows:
! % Interest

: 2005 2004
Retirement Assets I Account 96.58% 71.82%
Retirement Assets 11 Account 97.42 78.62
Retirement Assets 111 Account 97.53 76.10
Stable Assets Account 93.23 74.22
Money Market Account , 95.39 74.41
S&P 500 Index Account 96.04 76.79
McGraw-Hill Companies Stock Account 95.03 76.16
Special Equity Account 97.07 79.14
International Equity Account ’ 95.70 78.62
Core Equity Account 96.74 79.28

Rétirement Assets I, Retirement Assets I1 and Retirement Assets 111 Accounts

THese accounts contain equity and certain other investments. A summary of net assets at fair
value held collectively by the Retirement Assets I, 11, and 111 Accounts at December 31, 2005
and 2004 follows:

2005 2004
: (in thousands)
Investments:
. U.S. Government securities $ 61,677 $ 78,377
- State, municipal and other governmental securities 8,568 7,047
- Asset-backed securities 29,677 29,037
- Corporate common stock 147,178 222,606
. Corporate preferred stock 767 334
- Corporate debt 21,531 19,393
i Mutual fund _ 14,765 14,473
Collective short-term investments 124,197 13,600
Total investments 408,360 384,867
Dividends and interest receivable 1,217 1,273
Accrued investment management expenses (380) (322)
Due to broker on pending trades (124) (1,424)
Net assets available to Participating Plans $409,073 $384,394




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries

(formerly known as Savings Incentive Plan of
The McGraw-Hill Compantes, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

3. Investments (continued)

Rétirement Assets I, Retirement Assets II and Refirement Assets III Accounts
(continued)

A summary of net investment gain (loss) of the Retirement Assets I, II and III Accounts for
the years ended December 31, 2005 and 2004 follows:

2005 2004
(in thousands)

Interest and dividend income $ 3,825 $ 3,318

.Net realized and unrealized gain (loss) on value of

. investments:

- U.S. Government securities (791) 173

- Corporate common stock (includes foreign) 17,121 19,584
Convertible equity - (26)

. Asset-backed securities (680) (637)

- Corporate preferred stock 43 (159)
Corporate debt : 770 2,339

~ State, municipal and other 608 520

- Total net gain 20,896 25,112

~ Administrative and other expenses (1,667) (1,527)

' Net investment gain $19,229 $23,585

Stable Assets Account

The Stable Assets Account (the “Account”) maintained guaranteed investment contracts
(GICs) with insurance companies (as identified below), synthetic GICs (which are comprised
of book value liquidity agreements and various bonds as described below), and certain other
investments at December 31, 2005 and 2004. At December 31, 2005 and 2004, the
guaranteed investment contracts with insurance companies represented 0% and 0.73%,
respectively, of the Account, and synthetic GICs represented 94.55% and 96.15%,
respectively.




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries
(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

]
3. Investments (continued)

Stable Assets Account (continued)

The Transamerica Life Insurance & Annuity Co. contract, the Bankers Trust Delaware
contract, the Bank of America contract, the J.P. Morgan contract and the Caisse des Dép6ts et
Consignations contract are book value liquidity agreements which, in conjunction with the
underlying bond portfolios covered by each contract, comprise the synthetic GICs. In
exchange for an annual fee, each book value liquidity agreement issuer guarantees to
reimburse the Account for the shortfall, if any, between the portfolio’s market value and
principal and accrued interest in the event of participant initiated distributions from the
synthetic GIC. The synthetic GICs crediting interest rate resets quarterly and is based upon
the yield, duration and market value of the underlying bond portfolio. Each of the book value
liquidity agreements is subject to an early termination penalty, which could reduce the
crediting interest rate guarantee for the quarter in which a premature termination occurs.

The weighted average yield for the Account for the years ended December 31, 2005 and
2004 was 5.11% and 4.93%, respectively.

The rate at which interest is accrued to the contract balance of the Account for the years
ended December 31, 2005 and 2004 was 5.18% and 4.92%, respectively.

The total fair value of the GICs with insurance companies and the Synthetic GIC was

approximately $304,770,352 and $293,636,000 as of December 31, 2005 and 2004,
respectively. :

10




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries

(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

3. Investments (continued)
Stable Assets Account (continued)

A “summary of net assets at fair value/contract value held by the Stable Assets Account at
December 31, 2005 and 2004 follows:

2005 2004

‘ (in thousands)
Guaranteed investment contracts, at contract value:

Security Benefit, G0108, 5.72% at December 31, 2004

and 2003, maturing 1/2/05 $ — $ 2,141
Total guaranteed investment contracts — 2,141
Synthetic guaranteed investment contracts, at contract

value:

Transamerica Life Insurance & Annuity Co., #76787,

 5.55% and 5.45% at December 31, 2005 and 2004,

- respectively 72,064 70,203

‘Caisse des Depots et Consignations, #1018-01, 3.81%

- and 3.72% at December 31, 2005 and 2004, respectively 69,861 72,525

‘Bank of America, #00-030, 5.70% and 5.53% at

December 31, 2005 and 2004, respectively 71,756 69,760

- J.P. Morgan, AMCGRAWO1, 5.71% and 5.53% at

~ December 31, 2005 and 2004, respectively 71,757 69,760
Total synthetic guaranteed investment contracts 285,438 282,248
Commony/collective trust investments, at fair value:

" Northern Trust Collective Short-Term Investment Fund* 16,438 9,235
Total common/collective trust investments 16,438 9,235
Total investments 301,876 293,624
Accrued dividends and interest receivable 1,245 13
Accrued investment management expenses (76) (83)
Due to broker on pending trades (1,235) —
Net assets available to Participating Plans $301,810 $293,554

*Indicates party-in-interest to the Plan.

I1




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries

(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

3. Investments (continued)
1

Stable Assets Account (continued)

A summary of the net investment income of the Stable Assets Account for the years ended
December 31, 2005 and 2004 follows:

2005 2004
(in thousands)
Interest income $14,630 $13,318
Administrative and other expenses - (1,167) (1,071
Net investment income $13,463 $12.247
M@ney Market Account

A summary of net assets at fair value held by the Money Market Account at December 31,

2005 and 2004 follows:
1 2005 2004
(in thousands)

Northemn Trust Collective Short-Term Investment Fund™* $28,673 $31,850
Northern Trust Collective Short-Term Extendable

Portfolio* 27,452 27,897
Total investments 56,125 59,747
Interest receivable | 97 51
Accrued investment management expenses 4) (6)
Net assets available to Participating Plans $56,218 $59,792

*Indicates party-in-interest to the Plan.

A summary of the net investment income of the Money Market Account for the years ended
December 31, 2005 and 2004 follows:

2005 2004
; (in thousands)
Interest income $1,741 $800
Admuinistrative and other expenses (71) (69)
Net investment income $1,670 $731

12




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries
(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

3. ;jInvestments (continued)
S&P 500 Index Account

A summary of net assets at fair value held by the S&P 500 Index Account at December 31,
2005 and 2004 follows:

2005 2004
(in thousands)
‘Northern Trust Collective Daily Stock Index Fund* $394,487 $376,165
‘Total investments 394,487 376,165
i Accrued investment management expenses (63) (131)
,;»Net assets available to Participating Plans $394,424 $376,034

;*Indicates party-in-interest to the Plan.

A ‘summary of the net investment gain of the S&P 500 Index Account for the years ended
D¢cember 31, 2005 and 2004 follows:

2005 2004
(in thousands)
‘Net realized and unrealized gain on investments $18,641 $36,032
‘ Administrative and other expenses (525) (573)
‘Net investment gain $18,116 $35,459

The McGraw-Hill Companies Stock Account

me McGraw-Hill Companies Stock Account purchased 595,000 shares (cost $38,109,284)
and 300,000 shares (cost $23,930,397) of The McGraw-Hill Companies, Inc. common stock
during the years ended December 31, 2005 and 2004, respectively, and sold 215,000 shares
(cost $11,748,513) and 65,000 shares (cost $4,902,420) of The McGraw-Hill Companies,
Inc. common stock during the years ended December 31, 2005 and 2004, respectively. The
McGraw-Hill Companies Stock Account received $2,868,343 and $2,235,415 in dividends
during the years ended December 31, 2005 and 2004, respectively.

13




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries

(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

3. Investments (continued)

The McGraw-Hill Companies Stock Account (continued)

A summary of net assets at fair value held by the McGraw-Hill Companies Stock Account at
December 31, 2005 and 2004 follows:

2005 2004
(in thousands)

"The McGraw-Hill Companies common stock* $235,142 $183,033
‘Northern Trust Collective Short-Term Investment

 Fund® 1,638 4,766
{Total investments _ 236,780 187,799
‘Interest receivable 8 6
.Accrued investment management expenses (16) (14)
'Due to broker on pending trades - (3,673)
‘Net assets available to Participating Plans $236,772 $184,118

*Indicates party-in-interest to the Plan.

A “summary of the net investment income of the McGraw-Hill Companies Stock Account for
the years ended December 31, 2005 and 2004 follows:

2005 2004
(in thousands)
‘Interest and dividend income $ 2,918 $ 2,257
-Net realized and unrealized gain on investments 27,152 40,725
. Administrative expenses (263) (185)
'Net investment income $29.807 $42,797

14




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries
(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

3. Investments (continued)
Special Equity Account

A jéummary of net assets at fair value held by the Special Equity Account at December 31,
2005 and 2004 follows:

2005 2004
(in thousands)

‘Galileo Fund $17,400 $15,442

‘Common stock 63,910 50,741
Northern Trust Collective Short-Term Investment

~ Fund* 3,305 3,127
Total investments 84,615 69,310
Dividends and interest receivable 39 20
\Accrued investment management expenses 93) (68)
Due (to) from broker on pending trades (38) 537

‘Net assets available to Participating Plans $84,523 $69,799
*Indicates party-in-interest to the Plan.

A summary of the net investment gain of the Special Equity Account for the years ended
December 31, 2005 and 2004 follows:

2005 2004
(in thousands)
Interest and dividend income $ 431 $ 263
Net realized and unrealized gain on investments 7,782 5,085
Administrative expenses (488) (359)
‘Net investment gain $7,725 $4,989

15




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries
(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

3. Investments (continued)
International Equity Account

A summary of net assets at fair value held by the International Equity Account at
December 31, 2005 and 2004 follows:

2005 - 2004
(in thousands)

Foreign common stock $76,135 $46,184
Foreign preferred stock 1,365 366
‘Mutual Fund 10,274 5,454
Northern Trust Collective Short-Term Investment

j Fund* 1,934 1,853
Total investments 89,708 53,857
Dividends and interest receivable ' 179 100
‘Accrued investment management expenses (121) (71)
Due to broker, net (185) (45)
‘Net assets available to Participating Plans $89,581 $53,841

*Indicates party-in-interest to the Plan.

A summary of the net investment gain of the International Equity Account for the years
ended December 31, 2005 and 2004 follows:

2005 2004
(in thousands)
Interest and dividend income $ 702 $ 229
‘Net realized and unrealized gain on investments 11,186 6,645
' Administrative expenses (251) (127)
‘Net investment gain $11,637 $6,747

16




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries

(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

3. Investments (continued)
Core Equity Account

A summary of net assets at fair value held by the Core Equity Account at December 31, 2005
and 2004 follows:

2005 2004
(in thousands)

‘Bear Stearns FDS S&P Stars Portfolio $60,120 $45,351
‘Common Stock - 11,454
Northern Trust Collective Short-Term Investment

- Fund* 21,570 1,436
'U.S. Government securities - 2,944
'Total investments 81,690 61,185
Dividends and interest receivable 31 18
‘Accrued investment management expenses 32 (25)
‘Due from broker on pending trades - 101
‘Net assets available to Participating Plans $81,689 $61,279

jj*Indicates party-in-interest to the Plan.

A summary of the net investment income of the Core Equity Account for the years ended
December 31, 2005 and 2004 follows:

2005 2004
. (in thousands)
Interest and dividend income $ 303 $ 216
Net realized and unrealized gain on investments 5,783 6,330
-Administrative expenses 1) (107
Net investment income $6,085 $6,439

17




The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries

(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

Notes to Financial Statements (continued)

4. Mergers

Effective December 31, 2005 the Employee Retirement Account Plan of The McGraw-Hill
Companies, Inc. and Its Subsidiaries were merged into the Plan. Net assets of approximately
$328,219,000 were transferred into the Plan as a result of this merger.

Effective July 1, 2005 the Capital 1Q, Inc. 401k Profit Sharing Plan and Trust and the Grow
Net, Inc. 401k Profit Sharing Plan and Trust were merged into the Plan. The respective net

assets that were transferred into the Plan as a result of the mergers were approximately
$1,531,000 and $633,000.

Effective January 1, 2004, the Employees’ Investment Plan of McGraw-Hill Broadcasting
Cdmpany, Inc and Its Subsidiaries merged into the Plan. The Plan was amended and restated
to reflect this merger; net assets of approximately $30,854,000 were transferred into the Plan
on January 1, 2004.

5. Subsequent Events

Ef‘fective January 1, 2006, the J.D. Power and Associates 401(k) Profit Sharing Plan and
Trust merged into the Plan. Net assets of approximately $30,437,000 were transferred to the
Plan as a result of the merger.

Effective January 1, 2006, the Ambrose Multiple Employer Retirement Savings Plan merged
into the Plan. Net assets of approximately $71,000 were transferred to the Plan as a result of

the merger.

[
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The 401(k) Savings and Profit Sharing Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries

(formerly known as Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries)

EIN: 13-1026995
Plan Number 002
Schedule H, Line 4(i)—Schedule of Assets (Held at End of Year)

December 31, 2005

Ii‘]entity of Issuer, Borrower, Current
. Lessor or Similar Party Description of Investment ‘ Value
Peirticipant loans Interest rates ranging from 4.25%—10.50%,
L maturing through December 21, 2015 $4,908,687
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Exhibit 23

Consent of Independent Registered Public Accounting Firm

We @bnsent to the incorporation by reference in the Registration Statement (Form S-8
No. 33-50856) pertaining to The Savings Incentive Plan of McGraw-Hill, Inc. and its
Subsidiaﬁes, The Employee Retirement Account Plan of McGraw-Hill, Inc. and its
Subsidiaries, The Standard & Poor’s Savings Incentive Plan for Represented Employees,
The Standard & Poor’s Employee Retirement Account Plan for Represented Employees,
The Employees’ Investment Plan of McGraw-Hill Broadcasting Company, Inc. and its
Subsidiaries and Registration Statement (Form S-8 No. 33-126465) pertaining to The
Savings Incentive Plan of The McGraw-Hill Companies, Inc. and Its Subsidiaries, The
Employee Retirement Account Plan of The McGraw-Hill Companies, Inc. and its
Subsidiaries, The Standard & Poor’s Savings Incentive Plan for Represented Employees,
and The Standard & Poor’s Employee Retirement Account Plan for Represented
Employees of our report dated June 26, 2006, with respect to the financial statements of
The 401(k) Savings and Profit Sharing Plan of the McGraw-Hill Companies, Inc. and Its
Subsidiaries (formerly known as The Savings Incentive Plan of The McGraw-Hill
Companies, Inc. and Its Subsidiaries) included in this Annual Report (Form 11-K) for the
year ended December 31, 2005.

&%1 ym& uf

New ‘fYork, New York
June 26, 2006



CERTIFICATION

Each of the undersigned hereby certifies, for the purposes of section 1350 of chapter 63 of title
18 of the United States Code, as adopted pursuant to Section 906 of the Sarbanes-Oxley Act of
2002, in her capacity as an officer or administrator of, respectively, each of the plans defined
below, that, to her knowledge, the Annual Reports for the (i) Employee Retirement Account
Plan of The McGraw-Hill Companies, Inc. and Its Subsidiaries, (ii) Savings Incentive Plan of
The McGraw-Hill Companies, Inc. and Its Subsidiaries, (iii) Standard & Poor's Employee
Retirement Account Plan for Represented Employees, and (iv) Standard & Poor's Savings
Incentive Plan for Represented Employees (the "Plans") on Form 11-K for the period ended
December 31, 2005, fully complies with the requirements of Section 13(a) or 15(d) of the
Securities Exchange Act of 1934, and that the information contained in such reports fairly
presents, in all material respects, the net assets available for benefits and changes in net assets
available for benefits of the Plans. This written statement is being furnished to the Securities
and Exchange Commission as an exhibit to Form 11-K. A signed original of this statement has
been provided to each of the Plans and will be retained by such Plans and furnished to the
Securities and Exchange Commission or its staff upon request.

Date: June 28, 2006 By:

N WA/ o
Marty Ma Y —

Vice Pregident, Employee Benefits
and Plan Administrator
The McGraw-Hill Companies, Inc.

"

Date: June 28, 2006 By:

David L. Murphy
Executive Vice President

Human Resources
The McGraw-Hill Companies, Inc.




