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The Corporation

United States Steel Corporation is a Delaware corporation. It has executive offices at 600 Grant
Street, Pittsburgh, PA 15219-2800. The terms "Corporation," "Company" and "United States Steel"
when used herein refer to United States Steel Corporation or United States Steel Corporation and
subsidiaries as required by the context. The term "Plan" when used herein refers to United States
Steel Corporation Savings Fund Plan For Salaried Employees.
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Report of Independent Registered Public Accounting Firm

To the Participants and Administrator of
United States Steel Corporation Savings
Fund Plan for Salaried Employees

In our opinion, the accompanying statements of net assets available for benefits and the related
statements of changes in net assets available for benefits present fairly, in all material respects,
the net assets available for benefits of United States Steel Corporation Savings Fund Plan for
Salaried Employees (the “Plan”) at December 31, 2005 and December 31, 2004, and the
changes in net assets available for benefits for the years then ended in conformity with
accounting principles generally accepted in the United States of America. These financial
statements are the responsibility of the Plan’s management. Our responsibility is to express an
opinion on these financial statements based on our audits. We conducted our audits of these
statements in accordance with the standards of the Public Company Accounting Oversight
Board (United States). Those standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free of material misstatement.
An audit includes examining, on a test basis, evidence supporting the amounts and disclosures
in the financial statements, assessing the accounting principles used and significant estimates
made by management, and evaluating the overall financial statement presentation. We believe
that our audits provide a reasonable basis for our opinion.

QOur audits were conducted for the purpose of forming an opinion on the basic financial
statements taken as a whole. The supplemental Schedule H, line 4i - Schedule of Assets (Held
at End of Year) is presented for the purpose of additional analysis and is not a required part of
the basic financial statements but is supplementary information required by the Department of
Labor's Rules and Regulations for Reporting and Disclosure under the Employee Retirement
Income Security Act of 1974. The supplemental schedule is the responsibility of the Plan's
management. The supplemental schedule has been subjected to the auditing procedures
applied in the audits of the basic financial statements and, in our opinion, is fairly stated in all
material respects in relation to the basic financial statements taken as a whole.

PhicioputctonsLpece LLP

Pittsburgh, Pennsylvania
June 20, 2006



UNITED STATES STEEL CORPORATION SAVINGS FUND PLAN FOR SALARIED EMPLOYEES

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS
(In thousands)

December 31,

2005 2004
Assets
Investments:
At fair value $ 680,000 $ 527,523
At contract value 292,344 386,305
872,344 913,828
Receivables:
investment sales 378 1,899
Total assets 972,722 815,727
Liabilities
investment purchases 268 -
Total liabilities 269 -
Net assets available for benefits $ 972,453 $ 815,727

The accompanying notes are an integral part of these financial statements.

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

(in thousands)

Year Ended December 31,

2005 2004
Additions
Earnings on investments:
Interest $ 17,436 $ 19,170
Dividends 16,238 3,892
Net appreciation in fair value of investments 45,813 69,257
79,487 92,419
Contributions:
Received from:
Employers 18,529 16,972
Participants (including rolfovers) 44 897 70,778
Other income - 94
Total additions 142,813 . 180,263
Deductions
Benefit payments directly to participants or beneficiaries 126,115 112,248
Administrative expenses 142 163
Total deductions 126,257 112,417
Net additions 16,656 87,846
Net transfers to the plan (see Note 4) 40,070 -
Net assets available for benefits:
Beginning of year 915,727 847,881
End of year $ 872,453 $ 915,727

The accompanying notes are an integral part of these financial statements.



UNITED STATES STEEL CORPORATION SAVINGS FUND PLAN FOR SALARIED EMPLOYEES

NOTES TO FINANCIAL STATEMENTS
December 31, 2005 and 2004

Plan description — The following description provides only general information regarding the United States
Steel Corporation Savings Fund Plan for Salaried Employees (Savings Fund Plan), which covers substantialty
all domestic nonunion employees of United States Steel Corporation (Company). The Plan is subject to the
provisions of the Employee Retirement Income Security Act of 1974 (ERISA). Participants should refer to the
Summary Plan Description and the Plan Text for a complete description of the Plan. These documents are
available from the United States Steel and Camegie Pension Fund (Plan Administratory).

a.

Contributions - Eligible employees may save from 1 percent to 16 percent of base salary (35 percent if
annual base salary in the immediately preceding year is equal to or less than the threshold amount for
determining highly compensated employees for the year preceding the year in which savings occur) in half
percent increments on a pretax basis, an after-tax basis or a combination of both. Other qualified plan limits
include:

2005 2004
Dollar Limit on IRC Sec. 401(k) pre-tax contributions 3 14,000 $ 13,000
Doliar Limit on IRC Sec. 414(v) catch-up contributions 4,000 3,000
Maximum covered compensation [IRC Sec. 401(a)(17)) 210,000 205,000
Highly Compensated Employee Definition 95,000 90,000

Depending upon length of service of the eligible employee, savings on the first five to six percent of base
salary are matched by company contributions on a dollar-for-dollar basis; however, company contributions
for the first two percent of base salary are available for matching only pretax savings (waived after the
annual pretax savings limit for the year is reached). Matching company contributions, which vest when a
participant attains three years of continuous service, are initially invested in United States Stee! Corporation
Common Stock, whereas each participating employee has the option of having savings invested in full
increments of 1 percent among seventeen investment options (as of December 31, 2005), which are listed
in Note 11. All investments are participant directed.

Marathon Oil Corporation Common Stock held in the Marathon Stock Fund remains as an option in the
Plan but is ciosed to new investments. Participants are prohibited from purchasing additional units of the
Marathon Stock Fund, but continue to have the option to hold, sell, or withdraw their investment in the
Marathon Stock Fund. Dividends from such units continue to be reinvested in additional Marathon Stock
Fund units. Participant contributions previously designated for the Marathon Stock Fund are invested in the
investment option or options designated by the participant, or, if no new designation was made, are
invested in the Group interest Fund. Separate invastment elections cannot be made with respect to pretax
savings and after-tax savings. All contributions are deposited in the trust on a monthly basis. Monies
deposited are reinvested by the Trustee in the investment options specified except that a portion of the
assets in certain investments are held as interest-bearing cash to enable the processing of participant
transfers on a daily basis.

Nonunion employees who were hired into full-time, regular employment on or after July 1, 2003, including
former National Steel Corporation employees, participate in a defined contribution Retirement Account
maintained under the Savings Fund Plan in lieu of their participation under the United States Stes! defined
benefit pension plan. In addition to the Retirement Account, these new hires are efigible o make
contributions and receive matching Company contributions under the Savings Fund Plan. With respect to
the defined contribution component, the Company will make a contribution, depending on age and base
salary, to the employee's account on a monthly basis. Percentages are based upon the age of the
participant at the time of the contribution, as noted below:

Percentage of Monthly

Age Base Salary
21 to less than 35 4.75%
35 to less than 40 8.00%
40 to less than 45 7.25%
45 and above 8.50%

Participants become fully vested in the value of the Retirement Account after attaining three years of
continuous service. For former Nationa! Steel employees hired on or after July 1, 2003, prior service with
National Steel is recognized as continuous service for purposes of vesting under this program. If a
participant voluntarily terminates employment before attaining three years of continuous service, the
Retirement Account is forfeited.



UNITED STATES STEEL CORPORATION SAVINGS FUND PLAN FOR SALARIED EMPLOYEES

NOTES TO FINANCIAL STATEMENTS (continued) -
December 31, 2005 and 2004

b. Payment of benefifs - Unmatched after-tax savings can be withdrawn at any time. Pretax savings and
earnings thereon are available only for withdrawal at termination of employment or age 58%, except under
certain financial hardship conditions. Vested company contributions and earnings are available for
withdrawal except that vested company contributions and a pariicipant's after-tax monthly savings that have
been matched by company contributions cannot be withdrawn within 24 months after the contribution is
‘made. A pariicipant who terminates employment for any reason, and who on the effactive date of
termination had three or more years of continuous service, is entitled to receive his or her entire account
balance, including all company contributions. A participant who terminates employment for any reason with
less than three years of continuous service will forfeit nonvested company contributions uniess fermination
is by reason of permanent [ayoff, total and permanent disability, or death.

¢. Forfeited accounts - Any forfeited nonvested company contributions ($193,509 in 2005 and $158,887 in
2004) are credited to the employing company and applied to reduce any subsequent company contributions
required under the Plan. In 2005 and 2004, empioyer contributions were reduced by $158,887 and
$262,411, respectively, from forfeited nonvested accounts.

d. Participant accounts - Under the investment transfer provisions, a participant can elect to transfer funds
(including company matching contributions) between investments on a daily basis, except as further
explained in Note 3. Transfer requests made before the time that markets close on a day stock markets are
open are processed after markets close that same day. All other transfer requests are processed after
markets close on the next day that the stock markets are open. Transfers are permitied on a daily basis but
may be subject to fund specific restrictions and limited by other pending transfers.

All or part of the taxable portion of a lump-sum distribution from the United States Steel Corporation
qualified defined benefit retirement plans may be rolied over into a participant's account within 60 days
following receipt of the distribution. Employees may also roll over assets from the qualified plans of a prior
employer.

e. Participant loans - The loan program enables participants to borrow up to 50 percent of the value of their
vested account subject to certain provisions. The maximum loan amount is $50,000 and the minimum loan
amount is $500. Repayments of loans are made in level monthly instaliments over a period of not iess than
six months nor more than 54 months. Effective October 1, 2004, the minimum and maximum Isan period
was changed to twelve months and sixty months, respectively. A maximum of two loans can be outstanding
at any one time. The interest rate on loans is the rate charged on fully secured loans by the USX Federal
Credit Union plus one-half of one percent and remains fixed for the duration of the loan (4.50 percent at
December 31, 2005 and 2004). Only prepayment of the entire outstanding loan can be made at any time
without penalty. When payments are not timely received, the Ican amount outstanding at that time becomes
subject to taxation. There is a $10 loan origination fee and a $6.25 quarterly loan maintenance fee.

Accounting policies: ‘
a. Basis of accounting — Financial statements are prepared under the accrua! method of accounting.

b. Use of estimates — The preparation of the financial statements in conformity with generally accepted
accounting principles requires management to make estimates and assumptions that affect the reported
amount of assets, liabilities, and changes therein, and disclosure of contingent assets and fiabilities. Actual
results could differ from those estimates.

c. Investment valuation — Investments are stated at fair market value based on the closing prices at the end
of the day except for loans to participants, which are reported at cost and investments in the Group Interest
Fund, which are reported at contract value, which approximates market value. Shares of registered
investment companies are valued at quoted market prices, which represents the net asset value of shares
received by the Plan at year end. Employer securities are valued at the price at markets close a5 shown on
the New York Stock Exchange.

d. Net Appreciation/Depreciation — The Plan presents in the accompanying statements of changes in net
assets available for benefits the net appreciation or depreciation in the fair value of its investments which
consists of the realized gains or losses and the unrealized appreciation or depreciation on those

investments.

e. Investment by the Trustee — Fidelity Management Trust Company (Trustee) shall invest any monies
received with respect to any investment option in the appropriate shares, units or other investments as soon
as practicable; provided, however, that the Trustee as directed by the Plan Administrator shall maintain
sufficient funds in interest-bearing cash in connection with each investment option to enable the processing
of transactions on a daily basis. Purchases and sales of securities are recorded on a trade-date basis.
Dividends are recorded on the ex-dividend date.



UNITED STATES STEEL CORPORATION SAVINGS FUND PLAN FOR SALARIED EMPLOYEES

NOTES TO FINANCIAL STATEMENTS (continued)
December 31, 2005 and 2004

f. Administrative expenses — The Plan is responsible for the payment of all costs and expenses incurred in
administering the Plan, including the expenses of the Plan Administrator, the fees and expenses of the
Trustee and other legal and administrative expenses. To cover these expenses, the Plan Administrator shall
utilize the following sources in the priority listed: (1) fees received from any fund provider o reimburse the
Plan Administrator for services provided by the Plan Administrator which would otherwise have been
provided by the fund provider, (2) loan origination fees, (3) voluntary contributions from employing
companies to cover cast of administration and (4) assessments against participants' individual accounts.
There were no assessments against participants’ individual accounts in either 2005 or 2004. in addition,
advisor fees relating to the bidding of investment contracts in the Group Interest Fund are charged to the
Group Interest Fund. The practice of bidding on investment contracts in the Group Interest Fund ceased as
of Jduly 1, 2004 when the funds associated with maturing investment contracts began to be invested in a
Synthetic GIC managed by Invesco. Effective October 1, 2004, funds associated with maturing investment
contracts began to be invested in the Fidelity Managed income Portfolic Il (M{PIl) managed by the Trustee.
In addition, the funds associated with the saie of the Synthetic GIC were invested in the MIPI{. For this
reason, no advisor fees refated to the bidding of investment contracts were realized in the last half of 2004
or at any time in 2005.

g. Payment of benefits —~ Benefits are recorded when paid.

Pfan amendments - Effective November 30, 2005, the Plan was amended to authorize a merger with the
Transtar inc. Savings Plan for Salaried Employees and to authorize the Plan to accept direct pian transfers from
the Transtar inc. Savings Plan for Salaried Employees, inciuding plan ioans subject to conditions established by
the Plan Administrator. Such amounts are fully vested (to the extent they were vested as of the transfer date)
and are eligible for Plan loans and investment exchanges. Effective November 15, 2005, two new investment
options, the Vanguard Explorer Fund and the Vanguard Windsor Il Fund, were added to the Plan.

Effective February 1, 2004, the Plan was amended to revert to share accounting for the U.S. Steel Stock Fund
and the Marathon Stock Fund. Effective April 1, 2004, the Plan was amended to provide automatic enrofiment in
the Retirement Account for eligible employees. Effective October 1, 2004, Northern Trust Company (Northern
Trust) was removed as Trustee, Hewitt Associates LLC was removed as Recordkeeper and Fidelity Management
Trust Company (Fidelity) was appointed as successor Trusiee and Recordkeeper. As part of the transition to
Fidelity, several amendments were made including: removal of the age 21 requirement for participation; changes
in the Plan’s investment options (removal of 8 funds and addition of 11 funds); real-time trading of U.S. Stee! and
Marathon Oil stock; increase in the maximum catch-up contribution rate to 40 percent; daily avaitability for ioans
and withdrawals; mandatory distributions for terminated participants with balances of $1,000 or less; default
investment options for certain transactions; and a change in loan fees.

Net transfers to the plan ~ Net transfers to the plan total $40.1 miliion, including transfers in to the ptan of $40.5
million associated with the Transtar merger (see Note 3) and transfers out of the plan of $0.4 million associated
with account balances and loans for former U. 8. Steel Engineers and Consultants inc. employees.

Empioyer-related investments — Purchases and sales of United States Steel Corporation Common Stock in
accordance with provisions of the Pian are permitted under ERISA.

Tax status - The Internal Revenue Service (IRS) has determined and informed the Plan Administrator and
Trustee by letter dated June 13, 2003 that the Plan and related trust (as of February 26, 2002) are designed in
accordance with applicable sections of the Internal Revenue Code (IRC). The Plan has besn amended
subsequent to the receipt of the determination letter. The Plan Administrator and Tax Counsel for the Plan
believe the Plan is designed and is currently being operated in compiiance with the applicable requirements of
the IRC.

Plan termination - The Plan Sponsor (United States Steel Corporation and affiliated companies) believes the
existence of the Plan is in the best interest of its employees and although it has no intention of discontinuing it,
the Plan Sponsor has the right to terminate the Plan in whole or in part at any time for any reason. However, in
the event of Plan termination, the net value of the assets of the Pian shall be allocated among the participants
and beneficiaries of the Plan in compliance with ERISA.

Risks and uncertainties — Investments are exposed to various risks, such as interest rate, market and credit.
Due to the level of risk associated with these investments and the level of uncertainty related to changes in the
value of these investments, it is at least reasonably possible that changes in the near term could materially affect
participants' account balances and the amounts reported in the statement of net assets available for benefits and
the statement of changes in net assets available for benefits.
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UNITED STATES STEEL CORPORATION SAVINGS FUND PLAN FOR SALARIED EMPLOYEES

NOTES TO FINANCIAL STATEMENTS (continued)
December 31, 2005 and 2004

Investment contracts with Insurance Company — Through June 30, 2004, certain deposits to the Group
interest Fund (GIF) were invested with one or more insurance companies and/or financial institutions on a
competitive bid basis pursuant to contracts by which each company or institution agrees to pay a fixed rate of
interest over the term of the contract. Separate contracts for a portion of invested funds are negotiated
periodically, and since the rates of interest and contract length may vary, the effective rate of return at any time
will depend primarily on the composite weighted average of all contracts in effect at the time and not on the
contract rate or rates for the particular year in which the participant's savings were deposited. Also affecting the
rate of return are the amount of receipts, the net effect of investment transfers and the amount of withdrawals,
roliovers and loans during the year. Funds from maturing contracts are invested in the Fidelity Managed income
Portfolio 1. At December 31, 2005 and 2004, the Plan held at contract value guaranieed investment contracts in
the GIF of $292.3 million (and other net assets at fair value of $129.9 million) and $386.3 million {and other net
assets at fair value of $50.6 million), respectively. The GIF's average yields for 2005 and 2004 were 4.08 percent
and 4.43 percent, respectively. interest rates on the guaranteed investment contracts ranged from 2.87 percent
to0 5.79 percent at December 31, 2005 and 2.87 percent to 7.02 percent at December 31, 2004.

Related Party Transactions — Certain investments of the Plan are common trusts managed by Northern Trust
or Fidelity. Northern Trust was the Trustee for nine months in 2004, and Fidelity became the Trustee as of
October 1, 2004 as defined by the Plan and, therefore, these firansactions qualify as party-in-interest
transactions. When Fidelity became Trustee of the Plan, the management fees for all of the investment options
offered under the Plan, other than Company Stock, began to be collected by offsetting the investment retumn in
an amount as noted by the investment's expense ratio. For this reason, the Plan is no longer directly billed for
the investment management fees. Fees paid by the Plan for the investment management services amounted to
$83,637 for the year ended December 31, 2004.

One investment fund option available to participants is United States Steel Corporation Common Stock, stock of
the Plan Sponsor. As a result, transactions related io this investment fund qualify as party-in-interest transactions
(reference Note 5). Dividends received for 2005 and 2004 were $0.6 million and $0.4 million, respectively.
Purchases and sales for 2005 were $81.8 million and $95.3 million, respectively, and purchases and sales for
2004 were $64.6 million and $98.1 million, respectively.

Investments ~ The following presents investments that represent 5 percent or more of the Plan’s net assets as
of December 31, 2005 and 2004 (doliars in thousands):

December 31,

2005 2004
$ Shares $ Shares
Fidelity Managed Income Portfolio !l 129,888 128,888,032 35,857 35,857,062
{(included in Group Interest Fund Investment Option)
Fidelity U.S. Equity index Pool 112,550 2,868,237 114,587 3,062,198
United States Steel Corporation Common Stock Fund 74,271 1,545,082 78,889 1,539,303
Fidelity Growth & Income Portfolio 64,712, 1,881,154 69,555 1,820,329
Marathon Oil Corporation Common Stock Fund 59,869 983,582 47,178 1,254,421



UNITED STATES STEEL CORPORATION SAVINGS FUND PLAN FOR SALARIED EMPLOYEES

NOTES TO FINANCIAL STATEMENTS (continﬁed)
December 31, 2005 and 2004

During 2005 and 2004, the Plan's investments (including gains and losses on investments bought and sold, as
well as held during the year) appreciated {depreciated) in value as follows (dollars in thousands):

Year Ended December 31,

Investment Option Accounts 2005 2004
Marathon Stock Fund $ 28,059 $ 6,463
US Steel Stock Fund (1,123) 31,948
Fidelity Growth & Income Fund (6,747) 3,408
Fidelity Real Estate Investment Fund 466 495
Fidelity Diversified International Fund 3,335 2,043
Fidelity Freedom Income Fund 7 2
Fidelity Freedom 2010 Fund 64 28
Fidelity Freedom 2020 Fund 141 47
Fidelity Freedom 2030 Fund 88 48
Fidelity Freedom 2040 Fund 74 30
Fidelity US Bond Index Fund (453) -
Fidelity US Equity Index Pool 4,930 9,766
Emerging Markets Stock Fund 8,359 2,844
Mid-Cap Growth Fund 6,559 5,468
Legg Mason Value Trust 2,490 4,113
Vanguard Explorer Fund (276) -
Vanguard Windsor Il Fund (160) -
S&P 500 Stock index Fund - 1,561
Bond Index Fund - 557
Waddell & Reed Core Investment Fund - 576
Capital Guardian Emerging Markets Fund - 235
International Stock Fund - {(108)
Harbor Capital Appreciation Fund - (266)

Total Appreciation $ 45,813 $ 69,257

12. Reconciliation of Financial Statements to 5500 — The following is a reconciliation of net assets available per
the financial statements at December 31, 2005 and December 31, 2004 to Form 5500 {dollars in thousands):

2005 2004
Net assets available for benefits per the financial statements $ 972,453 $ 915727
Less: Amounts allocated to deemed distributions or benefit payments 1,239 1,562
Net assets available for benefits per the Form 5500 $ 971,214 $ 914,165

The following is a reconciliation of benefits and distributions paid to participants per the financial statements for
the year ended December 31, 2005 to Form 5500 (dollars in thousands):

Benefits payments directly to participants or beneficiaries per the financial statements 3 126,115
Add: Amounts allocated to deemed distributions at 12/31/05 1,239
Less: Amounts allocated to benefit payments at 12/31/04 1,562
Benefits and distributions paid to participants per Form 5500 $ 125,792

Amounts allocated to participants with loans in default are recorded on the Form 5500 as benefits deemed
distributed under the Internal Revenue Code but not for financial statement purposes at December 31, 2005,
and amounts allocated to participants are recorded on the Form 5500 for benefit claims processed and
approved for payment prior to December 31, 2004, but not paid as of that date.

13. New Accounting Pronouncement — In December 2005, the Financial Accounting Standards Board (FASB)
released FASB Staff Position (FSP) Nos. AAG INV-1 and SOP 94-4-1, “Reporting of Fully Benefit-Responsive
investment Contracts Held by Certain Investment Companies Subject to the AICPA Investment Company Guide
and Defined-Contribution Health and Welfare and Pension Plans”. The FSP clarifies the definition of fully benefit-
responsive investment contracts for contracts held by defined contribution plans. The FSP also establishes
enhanced financial statement presentation and disclosure requirements. The FSP will be adopted for the year
ended December 31, 2006 and is not expected to have a material impact on the Plan's net assets available for
benefits or changes therein.



NIT=D STATES SIEEL QCRFCRATION
SEVINGS FUND P2 FOR SATARTED BMPLOVEES
EIN 25-1897152 / BN 003
Schedule B, line 41 - Sdhedile of Assets (Held at Brd of Year)

YEAR ENDING IECEMEER 31, 2005

A, B. IENITIY (F ISSE C. SmRes D. ST  E. CRRENT VALE

= CRECRATE STOCKS: COMMN #
MERRTHON OIL CORB o83, 562 18,426,763.01 55,958, 970.52
oL 18,426,763.01 59,968,970.52

# Participant directed investment.



INTTED STRTES STEEL CORECRATION
SIVINGS FUD PLAN FOR SRLARTED BEMPLOYEES
EIN 25-1897152 / EN 003
Sohediile H, line 4i - Schedile of Asssts (B21d at Ed of Year)
VEAR ENDING IECRMEER 31, 2005

4. B, IENITIY F ISSIE C. MATURTTY INTEREST MATURTIY VAUE D. Co8T E. ORRENT VALLE
jo:uicA RATE #

108 TO PARTICIEANTS: OLER
* LOBN AOOUNIS -Syrs 456 11,230,823 11,250,923.34 11,250,923.34

TOTAL 11,250,823.34 11,250,823.34

* Party-in-Interest for which a statutory exemption exists.

# Participant directed investment.



WITTED STATES STERL CORECRATTION PAE
SEVINGS FIND PLAN FOR SALARTED BMPLIVEES
EIN 25~1837152 / =N 003
Schedule H, line 48 - Schedule of Assets (Held at Bd of Year)

YERR ENDING [ECEMEER 31, 2005

A. B. INITY F ISE C. SPRES D. ¢ost E. ORRENT VALLE
VALLE & DUEREST IN COMMIN/CILIECTIVE TRISTS #

*  FIELITY MANRED DT KRIFOLID 129,889,032 128,889, 032.30 123,885,032.30

*  FIDELTIY US EQUTTY INDEX ROCL 2,868,237 100,583,256.53 112,548,606.11
TOTAL 230,474,288.83 242,438,638.41

* Party-in-Interest for which a statutory exemption exists.

# Participant directed investment.
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WNITED STATYES STEED CCRFCRATICN
SEVAGS FIRD FLAN FOR SALZRTED BEMPLOVERS
FIN 25-1897152 / BN 003
Schatile H, line 41 -~ Schadnle of Asssts (B21d at B3 of Year)

YEAR BNDING [ECRMEER 31, 2005

A. B. IENITIY CF ISSE C. SERES D. Q& E. CIRFENT VAILLE
*  FIELTIY DIVERSIFIED INI, FOND 969,739 26,789,738.32 31,555,314.64
*  FIELTIY FREEDM 2010 264,708 3,642,976.70 3,719,145.42
*  FIIELTTY FREEDM 2020 357,730 5,090,576.28 5,262,212.24
*  FIELITY FRE=DM 2030 235,880 3,426,530.28 3,543,070.83
*  FIELITY FREEDOM 2040 127,878 1,080,179.56 1,120,163.34
*  FIIELITY FREEDDM INCOME 201,328 2,285,074.12 2,291,379.83
*  FIELTIY GROWIH & INDOE 1,881,154 68,456,853.09 64,711,714.52
*.  FIELTIY REAL ESIRTE IS 461,742 13,675,812.96 14,387,873.24
*  FOELTTY US EOND INEX 2,122,656 23,516,216.83 23,136,946.39
LES MASON VALLE TRUST : 586,716 36,617,281.16 44,373,322.23
MRS FUNDS MID CAP GROWTH 1,762,405 33,125,736.24 43,813,376.58
TROE FRICE BMERGING METS FUD 1,703,800 33,656,050.79 43,753,594.30
VAGRRD EXPLORER FORD 51,377 4,135,216.66 3,858,961.82
VANGIRRD WINDER T FlRD 168,006 5,453,727.23 5,294,955,
TOTAL 260,931,969.93 230,831, 030.90

* Party~in-Interest for which a statutory exemption exists.

f Participant directed investment.
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UNITED STATES STERED CCRPCRATION
SAVINGS FOND FLAN FCR SALARTED BMPLOYEES
EIN 25-1857152 / B 003
Schadule H, lins 41 - Schedule of 2ssets (Held at End of Year)
YEAR ENDING [ECEMEER 31, 2005

2. B. IINITIY F ISSE C. MTURTTY INIEREST MRTURITY VALLE D. kT E. QFRFENT VAL
joiny RIE #

VALLE F FUNDS HEID IN INSURANCE CQOMERNY GENERAL AJOONT

GE LIFE GS-3586 01/02/06 5.720 5,428,813 5,429,812.61 5,429,812.61
GE LIFE GS-3836 01/02/08 2.970 7,722,131 7,722,130.59 7,722,130.59
GE LIFE (G3-38%3 07/01/08 3.640 5,090,934 5,090,934.47 5,090,934.47
HARTFCRD LIFE GR-10681-B 07/0L/05 4.070 9,878,676 9,879,676.48 8,879,676.48
HERIFCRD LIFE (&-106812 01702709 3.870 10,383,738 10,383,757.81 10,383,757.91
MASS MIJTURL 35103 01/04/05 3.760 20,094,480 20,094,4B0.11 20,094,480.11
MET LIFE 28892 07/02/07 3.140 5,076,818 5,076,818.24 5,076,818.24
MONDMENIAL LIFE SVD41752 01/02/06 5.110 7,174,821 7,174,920.85 7,174,920.85
MNMENTAL LIFE SVD43420 07/00/05 3.820 10,190,780 10,190, 778.61 10,180, 779.61
NEW YORK LIFE 31402 07/03706 5.180 15,386,786 15,386,786.28 15,386, 786.28
NEW YORK LIFE 31477 01/02/08 4.150 9,372,456 8,372,455.68 9,372,455.68
NEW YORK LIFE 31777 07/01/08 3.100 30,462,728 30,462,729.42 30,462,729.42
PRCTFIC LIFE 23925-04 07/03/06 5.170 10,255,243 10,255,242.78 10,255,242.78
TRINCTRAL MITURL 4-50256-02 01/02/09 3.800 10,378,541 10,378,940.70 10,378,940.70
PRINCTRRL MITUAL 4-50556-1 01/02/09 3.330 15,498,109 15,498,108.52 15,498,108.%2
PRUCENITAL LIFE GA 10152-213 01./02/07 3.800 44,624,886 44,624,885.67 44,624, 885.67
SEC LIFE F IEMWER FAD9L7 01/02/706 5.790 6,824,751 6,624,731.38 6,824,751.39
SHC. LIFE (F DENVER S2-0432 07/03/06 3.500 8,153,988 8,153,988.18 9,153,988.18
SN AVERTCA 5112 07/01/08 3.840 15,287,654 15,287,653.30 15,287,653.50
TRAVELERS GR-18458 01/02/C7 3.670 10,364,952 10,364,932.09 10,364,252.09
TRAVELERS GR-18568 01/02/08 2.870 7,713,829 7,713,828.38 7,713,828.58
TRAVELERS (R-18672 07/01/08 4.000 5,097,604 5,097,644.48 5,097, 644.49
TRAVELZRS (R-18673 07/G2707 3.180 5,077,788 5,077,788.74 5,077,788.74
TRAVELERS GRO18258 01/02/07 5.370 15,800,971 15,800,970.73 15,800,970.73
TOTAL 252,344,037.63 202,344,037.63

# Participant directed inmvestment.
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UNTTED STRATES STEEL OORPCRATION
SAVINGS FIND PLAN FR SAIARTRD EWPLOYEES
EIN 25-1897152 / BN 003
Shedule H, line 43 - Schedude of Assets (Held at Exd of Year)

YEAR ENDING [ECBVEER 31, 2005

A, B. IENITIY OF ISSE C. SBRES D. @sT E. QFE VALILE
EMPLOYER-REIATED INVESIMENTS: EMPLOYER SEXRTTIES #

*  WIED STRTES SIL (IRP NEW 1,545,052 49,499,210.69 74,270,637.82

TOTAL 48,499,210.69 74,270,637.81

TOIAL IWVESDVENTS 862,827,193.43 971,104,238.61

* Party-in-Interest for which a statutory exemption exists.

# Participant directed investment.
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SIGNATURES

THE PLAN. Pursuant to the requirements of the Securities Exchange Act of 1934, the
administrator of the USS Savings Fund Plan For Salaried Employees has duly caused this annual report to be
signed on its behalf by the undersigned, thereunto duly authorized, in the City of Pittsburgh, Commonwealth -

_of Pennsylvania, on June 20, 2006. _

UNITED STATES STEEL AND CARNEGIE PENSION FUND, AS PLAN ADMINISTRATOR

By: /s/Roberta J. Cox
Roberta J. Cox,
Comptroller & Assistant Secretary
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CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We hereby consent to the incorporation by reference in the Registration Statement on Form
S-8 (No. 333-36840 and No. 333-99257) of United States Steel Corporation of our report
dated June 20, 2006 relating to the financial statements of the United States Steel Corporation
Savings Fund Plan for Salaried Employees, which appears in this Form 11-K.

W/WWW ALP

PricewaterhouseCoopers LLP
Pittsburgh, Pennsylvania
June 20, 2006
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