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Wing Hang Ngan Ho was first established in 1937 by
the late Mr Y K Fung in Guangzhou to carry on the
business of a money changer. Its early years proved to
be difficult due to the prevailing political and economicat
turbulence in China. In 1845 the company re-
established in Hong Kong with a capita! of HK$300,000
and a staff of nineteen and prospered during the post
war boom. In 1960 Wing Hang Bank was incorporated
and was granted a banking licence reaching the first
milestone in its future growth.

In 1973 the Irving Trust Company of New York acquired
a majority interest in the Bank and the partnership
provided Wing Hang with a stronger financial base and
the expertise of a major international bank. In 1978
the Head Office Building was redeveloped and provided
much needed modern facilities for its operations. In
1988 the frving Trust Company merged with The Bank
of New York and became a stronger and more
diversified partner. In July 1993, the shares ol Wing
Hang Bank were listed on The Stock Exchange of Hong
Kong. On 1st August, 2003. Wing Hang Bank entered
into an agreement to acquire Chekiang First Bank
("CFB") as a wholly owned subsidiary. The merger was
completed on 9th August, 2004. With a solid credit
history and a strong portiolio, CFB brings greater scale
and coverage to the Bank.

Wing Hang Bank is the holding company and the
principal operating company of the Group which
provides a full range of banking services. The Bank
has a network of 37 branches in Hong Kong, a branch
in Shanghai and Shenzhen respectively, representative
offices in Beijing and Guangzhou. The Group's
subsidiary, Banco Weng Hang has been operating in
Macau since 1941 and has an extensive branch
network in the territory. In addition, through its other
subsidiaries and affiliated companies the Group
provides nominee, deposit taking, offshore banking,
hire purchase, consumer financing, insurance and share
brokerage services.

At the end of 2005, the Group's total assets and
shareholders’ fund amounted to HK$104.3 billion and
HK$8,316 million respectively, net profit attributable to
shareholders for 2005 was HK$1,343 million.
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Group Results in Brief

@,/ G
Increase/
2005 2004  (Decrease) 2005

EEEN FOR THE YEAR HK$m HKS$m %  US$m
BEERSZEH Profit Attributable to Shareholders 1,349 1,167 16 173.99
BB Cividends 676 576 17 87.19
HLERTE PER SHARE HK$ HK$ % Uss
BEEEZH Basic Earnings 4.59 3.97 16 0.59
hHR R R EHRR B (nterim & Final Dividends 2.30 1.96 17 0.30
BERE Net Asset Value 28.28 25.16* 12 3.65

- RERHE AT YEAR END HKS$m HKSm % us$m |
BRRES Shareholders' Funds 8,316 7,395 12 1,072.5
#IF R Total Deposits 91,201 84,395 8 11,762.6
EEE® Advances to Customers 54,402 49,189 11 7,016.4
WEE Total Assets 104,323 95,448 9 13,455.0
[ > RATIO % % 1‘
AR A B U A LY R Cost to Income Ratio 37.2 42 4*
THEEDHRE Return on Average Assets 1.35 1.29
EHBRESOBE  Return on Average Shareholders' Funds 17.1 16.7*

m = million (5 &)

US$1.00 = HK$7.7535

" Restated (B #)
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Five Year Group Financial Summary
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HK$ million

Shareholders’ Funds

Total Deposits

Advances to Customers

Total Assets

Operating Income

Operating Expenses

Profit Attributable to the Shareholders
Dividends

HK$

Basic Earnings per Share
Interim and Final Dividends per Share
Special Dividend per Share

Percentage

Loan to Deposit Ratio

Capital Adequacy Ratio

Average Liquidity Ratio

Cost to Income Ratio

Return on Average Assets

Return on Average Shareholders’ Funds

Figures for 2004 were restated due to
changes in accounting policies in 2005.
Figures for years 2001 to 2003 were not
restated as the amounts were

immaterial.

2001

6,032

2002

6,338

48,697 50,102
35,5615 34,417
55,062 57,120

1,880
589
779
358

2.85
1.22

73.1
16.5
45.3
31.3
1.42
13.3

1,838
598
669
534

1.16
0.66

2.28

68.7

16.5
42.4
32.4
1.19
10.8

2003 2004 2005

6,687
77,477 84,395
46,612 49,189

88,737 95,448
2,031 2,434
712 1,033
864 1,167
426 576
2.94 3.97
1.45 1.96
60.2 58.3
15.7 15.7
49.0 4891
35.1 42.4
1.27 1.29
13.3 16.7

7,395 8,316

91,201
54,402
104,323

2,621
976
1,349
676

4.59
2.30
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Capital Adequacy Ratio
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E=
REAFRBBAEERERNRZS ARENEERENA -

HFRERLEE - AlanRGriffith % - TREXERSEB A EXBIMBRHGEER - Alan R Griflith &£ 4 18
EEMBHORITEKE  RER-_BZAEEA-THERRAFEFAERTHER AT EHRET - LEFE
BT HREL -

#FEY Alan R Griffith EE TR Z EBRRADHE -
BUFNTHESHSE

ARGEUBTRNARFRBE-FTRET-AS+— I FER  ERRETHGBE I HLE BB
BEARMAEUTHEEHERAE -



TERFHER

ARTBBEEF DRGS0 MR 2T EREESELAAECH  BRBEREBERITHRARERAT &

TERFER-_FFAET A=+ —EBERAARTRMREBROZEHRNOT

<& Fi AR 8
Aberdeen Asset Management Asia Limited (1) 22,815,000
Aberdeen Asset Management Plc and its associates (1) 23,536,000
BNY International Financing Corporation (2) 59,350,000
LEBORT () 59,350,000
ERMMERTEE {2) 59,350,000
Federal Trust Company Limited {3&5) 34,737,600
Tessel Inc. (3&5) 10,639,200
KFHRT (REBAY §RAA (3&5) 23,378,400
YKF Holding Corporation {(3&5) 24,098,400
FEFR A {4 & 5) 24,156,000
GZ Trust Corporation (4 &5) 24,156,000

(1)  Aberdeen Asset Management Asia Limited 8 Aberdeen Asset Management Plc. MIZ BB 0 o

(2)  BNY International Financing Corporation A% BANEITHZENB LR - ERBHRITHAEHBORT

SEMN2EMBLA -

{3)  Federal Trust Company Limited & Tessel Inc. B YKF Holding Corporation B2 A « kFHT (LHE

A) BB A2 YKF Holding Corporation E FRGZ B RHH A -
(4) REHFRAF A GZ Trust Corporation 2 EHE QT -

(5) =ZHEMHBRAIHE  BEXRLE BEBEL (ERAARELALIRAGBRZREA -

BE-ER—AASRENRZ+ZBEAZ2ZBEWE + BNY International Financing Corporation - #5 &M 5t 4 -
BEBAE - REAMRAS) © YKF Holding Corporation REERE AR AGIRATZRBELRTEORTROAHESD
ZETEBACHEEEE - RESFARPEEMNSESXVES - LESREEAHE AR 110,257,688 BAHRITR

AP HEAELRS -

L EHERSER - RBFARTEBZHLEEEHEBcCEMEBzTEMRERRXIELHR RFT

AE+ZAZ+-H  UEHKELE -
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EERTRARMER
FRTBBEHRYEROE 2 GMACEFRTRARMSRAZTRR  SEFRTBBAN_FFLF
TZAZ+-AREARTREABEEZRG BATETARBHZES (KBAFROEGHIE XVEH2

Ea) mT
Fh % A% &1

A IEPN RE g Br Hfl &5
BER 2,982,000 - 230,000 200,000 — (1,2 8&4) 3,412,000
T EHEE - - 180,000 125,000 -(1&2) 305,000
EER 3,000,000 60,000 180,000 100,000 —(1,2&4) 3,340,000
fa] &2 164,000 100,000 140,000 10,000 -{(1&2) 414,000
FTHE - - — — 1,451,500 (3) 1,451,500
Falbe s 71,500 - — — - 71,500
Bt -

(1) BESRREBE-NAASFEAANBR-SET=FNA-TEoRBARELE  ETEFERITHAR
RAE - THEEKEHTHIRARE -

BFRRE TEHBE R

b bl 8= BT EE 2] z T
BSER 50,000 10/03/2001 10/03/2002 10/Q3/2011 23.60
40,000 15/03/2002 15/03/2003 15/03/2012 26.30

40,000 14/03/2003 14/03/2004 14/03/2013 26.50

50,000 21/05/2004 21/05/2005 21/05/2014 43.80

50,000 14/01/2005 14/01/20086 14{01/2015 51.25

TR#E 40,000 10/03/2001 10/03/2002 10/03/2011 23.60
30,000 15/03/2002 15/03/2003 15/03/2012 26.30

30.000 14/03/2003 14/03/2004 14/03/2013 26.50

40,000 21/05/2004 21/05/2005 21/05/2014 43.80

40,000 14/01/2005 14/01/2006 14/01/2015 51.25

HBER 40,000 10/03/2001 10/03/2002 10/03/2011 23.60
30,000 15/03/2002 15/03/2003 15/03/2012 26.30

30,000 14/03/2003 14/03/2004 14/03/2013 26.50

40,000 21/05/2004 21/05/2005 21/05/2014 43.80

40,000 14/01/2005 14/01/20086 14{01/2015 51.25

&R 30,000 15/03/2002 15/03/2003 15/03/2012 26.30
30,000 14/03/2003 14/03/2004 14/03/2013 26.50

40,000 21/05/2004 21/05/2005 21/05/2014 43.80

40.000 14/01/2005 14/01/2006 14/01/2015 51.25




@ HEARFIRBE-_FTNEMNA-S+T_HRBBACZEEEAHMNE  BTEFRTRAREN  THWHEEE

AMTHEET -

Ak AR ZUBAMG
WA BHEA BT HE 23 ES A 7T
HEE 200,000 21/05/2004 21/05/2010 21/05/2014 1.00
FRE 125,000 21/05/2004 21/05/2010 21/05/2014 1.00
B 100,000 21/05/2004 21/05/2010 21/05/2014 1.00
A5 10,000 21/05/2004 21/05/2010 21/05/2014 1.00

(3) MOEBERBEEREEHE MAEBZERABRFEHELA -

4 BERXEREGERALEHAEZEZERG BRERSACEERLBTIERIARRAAREBAZ
110,257,688 ¢ A »

B XS - RZBERET-RZ+—8B  RESHRAEKRIEXNVES  SHE - TRARXRRHAARAL
BERABRTREAEBZM 2B EFEBRE#E -

T2 EENEARS  BEARTREESLHROEXRAEF2RMRZESRTRARESRMEECMR -
“ERhETTA=Z+T—B c WEKELE -

BREH

BRECHAZZRESS SEIREABTRATATPIRABRREUBEALRITRG  FAHEENER - &
FRAREAHITFRTORABEEZTHEEAFRTAIERERFHRCRITREIELI LR - ZFF-FN
A—BzH REGAZRESTEOMNEEEEAREERARAMARLA ([BRHA]) 2 FHKRHHENE
SNt _BEF-—FAA-RAZE% REERELATIHEFINRSTE :

() BRORBFPEEBIAZETH ZBLAKBER R

(i MOERFFINAMEREERZIAMFEHRTHM-
RRENTEASARESRL —F YORBTENE-BFEZETAFHRGTE - ZEZRREALEE —1T -
ZRREHHCR-_FE-FRA-tMNER L Toa—HBRAEMHDR - LHEREFHRHE TS HEBK
ERFELEHEMNETE#k-
BEFOZEEFUTFEINRAMARSTENAFRTRHEBRBZAHBERTREESZE - RZF

BRET-A=S+—F  EBFNZRESUTPET 2 SRR A 13,793 000 Wt ERITERITRAB I 2N
Bt o
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RIFFAF+_AZ+—0 - ARODZBERERFFALARTRMHEZRBIERDT (ZRTAF+ZR=+

—BERMEAE 55.80T) -

R E BRI
B & 8 Birg A BiTfEe BhMz #¥A2 FE-AZER
311212005  31/12/2004 g¥ay BiH#a Rir®A RHEE SR MELHRFR
AR BT p
iB
BER 50,000 50,000 10032001 - - 23.60 29.00 -
40,000 40,000 15/03/2002 - - 26.30 26.30 -
40,000 40,000 14/03/2003 - - 26.50 26.50 -
50,000 50,000  21/05/2004 - - 43.80 43.80 -
50,000 ~  14/01/2005 - - 51.25 50.75 -
IRE 40,000 40,000 100372001 - - 23.60 29.00 -
30,000 40,000 15/03/2002 - - 26.30 26.30 -
30,000 30,000  14/03/2003 - - 26.50 26.50 -
40,000 40,000  21/05/2004 - - 43.80 43.80 -
40,000 - 14J01/2005 - - 51.25 50.75 -
HER 40,000 40,000 10/03/2001 - - 23.60 29.00 -
30,000 30,000  15/03/2G02 - - 26.30 26.30 -
30,000 30,000  14/03/2003 - - 26.50 26.50 -
40,000 40,000  21/05/2004 - - 43.80 43,80 -
40,000 - 140172005 - - 51.25 50.75 -
PER - 40,000 10/0342001 40,000 - 23.60 29.00 48.20
30,000 30,000  15/03/2002 - - 26.30 26.30 -
30,000 30,000  14/03/2002 - - 26.50 26.50 -
40,000 40,000  21/05/2004 - - 43.80 43.80 -
40,000 - 14/01/2005 - - 51.25 50.75 -
HitiEB 60,000 60.000  10/03/2001 - - 23.60 23.00 -
40,000 40,000  15/03/2002 - - 26.30 26.30 -
80,000 80,000  14/01/2003 - - 25.80 2570 ~
220,000 325,000  21/05/2004 70,000 35,000 43.80 43.80 55.55
50,000 - 14/01/2005 - - 51.25 50.75 -
105,000 - 28/01/2005 - 25,000 50.25 49.80 -
1,285,000 1,105,000 110,000 60,000

SHBBEERE T2 FAEARAZ ZHARBE X E R BRIEMH T 42 -

EERBHE

REFCHaecEEEDFD  TFIBVRRFTREL/TIRAGENUBASRITRG  FARBESHEHA/E
ROAH 2B REERLZNFEIR_FENFUA-_T-RUBBEREFA I FRTARMEHNBERS
TREBFVRITIRERITREARS 2 — - HARBHAHNEXEABFEETESE  BHUTZAESLER -

HH

#BEER 2B

B BAREE BT
BHABMEFHBEE
BB BEs N BE
BHABEHNESF
g el =R E R e R

5%
10%
15%
20%
50%




R-ZBFRAF+T-A=Z+-8 FROEFLEANAEETRETBALRTZRONT -

HITE B HHEA AUBEFEZ
31/12/2005 31/12/2004 ¥F¥BH ~EEAE
T

¥B
SN 200,000 200,000 21/05/2004 42.80
FRE 125,000 125,000 21/05/2004 42 80
BER 100,000 100,000 21/05/2004 42 .80
fal &2 10,000 10,000 21/05/2004 42.80
HitEEA £0,000 60,000 21/05/2004 4280

495,000 495,000

ABRTHSEEEER -BRAF—A_1T-HRBFERABAARTZRONT  #HEZ2FRERETFRAA
B EB20TT °

BHBE

KB
pfcig 450,000
ERE 270,000
BER 225,000
HitE 8 615,000
1,560,000

ALEBBEEARAHABUBERBETETESRN LB ALRTRE - ROSRBELESPEELY —T
A - BHZAFEEUBEAHE  CERUBEARLENEARBRRABREBEARRESA - BITRER
HAMEZHERBREZRE  BHUEATHREAEERBRERMNE -

EESHER
FEERIFFENFRITIAAMBLRYETUEAHEEZT RS Z2EESN -

Bz ZREGAPRERERIEN  FFAXRTARMBLRABITEANSOBESIRITERNEERE
FRITAHMAEABBZRG XMW MR -

BUBY RERRITHEFEMBRBELH -

BH - HEXBR LTRSS
BE-STAFI-AZ+-BLFER ZARTIACAMBAFYLAME HEXMEAART2Z EHBH -
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TERERAERTR

BRELEMTAN FERZROCEFRERRKBRIABEF TR (T LHRM) HE+m [REEAS
BFA) PZ2BFRHBX - ARARTCEEAZAMARE-t - HEE-+RAZEEETAREDR -
He [FeaMRIRBHEMBEAN] 28R
AEEZRACHEE2EREEORETERRHUIECHETR (AuERRTREERMBEAN] ARNER
T o

NBEFERE
REFESAH  RARTHEAMERBRIRATHMAA  ARTCEB ETHAUMT Z2R KR -

BT
REQHETASHOEHFEE -

EEBETORFIBFREL  BRFACEESHOHABEBMABRRITIRYE -

FHEEER

MERFTH AL
BER EE

EE —FETREZA+XA




I wExE/AMas

TEERER

ARAR-_STHEEN  CATEREARREEWAXRHERAT (WA BHFLHHRM (T LHRRID)
B W TREEAERTH] P2FUEY B THRESED  SRAEX A2 (FHBEHNESRRITRAHZ
Af) RTREXAL (FRTERZETREAHEELH) -

ESETZRHRS
REFERAITRAURET [ EFETAEFETEFRHORETR] ((HETR)) FRAHREERZR
AR 19 2 <7 AU A A 4 3R <F o

HPRBAEER _SPAEEEES AU UTRETNZRE -

559
HEGRET - SEF - MHAF FHFHOBEREALAGERATE  NEFEREEIHNEE -

HESTHAOESE BASSFEETINGSA  _FFASYLTHAAER BEZLBLEEET

MITHE
BaEEt (BEER)  FREALREEBAEHERZPAS - AERELLFEIXNEHR -

BIERITHS
TEEEL  PEHYL  DNERELREBRASHEMRGH  HETALLEZHEH -

EEFCUBSBYRMTETRBLAMNSEICEZATHABUMSFREIER  LARARTESTH
BEYTAL-

FEMITHE
Alan R Griffith £ £ HE— /€& o Kenneth A Lopian EEHFE - ASH - SRBEELRE2TEE -

RTEHNCAFINZRSATNERISHR - ERERTHBUNBTZACESAGH - UETHAR

BE -

CREHEXEHSREENEE NIAESECHEM AR -ETEE YR AEREMESEXHEH
RRET2RETE - SELREH=RNEL -

2EUEHENEHNE SO XN RAREN HEXHFRIEVENERUEEHBERREMAFTRELAB/R
F-EHAERAME  FROTLEBRIFLARZERE -

HESEBAREREERBUIRSRTEZEN  TRAREHEFHTIADI ZHAEREARME -
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iIr>RE/HAF A E

EREZARSINETERRARESTELFSE R ER NARHEESRELRE S AEHELTRHLE
PRz BIFRTESLE -

LEHBRTESA ERLE  ERNESTRSIEBNE  EHEHEHRLHE -

BLEREENZRAS L AARYE SR GALNEGMEBEERER AT  APOREERBZEME
BRHAEZRHEBR -HESHSBHRE ERLBEZVBRBEATRNABERBART2MEE - HBHUIF
REER  BERERUNFELE2H -

MAERHAEGLONBZERARE  URANSAIEFAMEERARNBENSHBBT -

ARITFLRFEHEHRERL2AMN  UBRHARTZEEREVSEHEE 2 EF YRS MBASEER -
BRZ BXMENRR  BRAZERAEREGEERETZHRA -

BUERHAERF BEFNEHIBATHRHBILERER  BRAXRTEN - B EFTUBREE T
HEER LB AMEFETEHIRITZHE -

SREFERTHEMEIXNBETERXRFEARER NUSSRARTIRERZMNEN RETSRENEH
AMHARTZMBRAAREEER L AHEL -

EFOCRLSAZRE  ERTRERY  ERZAY BHIEREZEGRYMZEEE® - TREBATERY
H@HZRA® NMERZER REZESLRAZRGREZRY  UERLRTZEEXBER - MEZES®Y
ARFWzZREED FREAQEMHATERG SERA BERDYNATR S EEAENESOERR
RE R -

ZHRABEFAHES TRERTEEBE 2R  TEHETRYN  UAHRZSRIFEAEABRITZEE -

TREES
TREAGTMBNTER  RUAGUTRRERER - UEAGQRTBABREMENTES -




BETSGRE  TRESANBERTREESLACN B REMARIOR AT ZRIREE  ABRTS
afE (EARR)

s WEERRITRAMER

s BEMANERER  AEELRETE  FH - BARSEEKNTHRRIBA

s EMEREHEAEAHNY EFETARBERARNEBRSTRES

s EMREHEARARHBAARAYEGYE  2FREER  BOEBKELHSHERTH
s BHLRFHHNBZALER REAFEHMAMIFRRBAZERAM

s R FWEEFEFH R

RiE£8"
BEERRIERARGNEFRATRAAARARUTEEHAR - ZRGNARGERAFRBZEAR
REBEE WLRAEERHBEZERL ZEAGRBOHKTRAR  ZENTET  FHEAE=ERARE
BEEE -

ERERE
EHZEERTHETER BHRABERASTZVHREBHBREIEXFREEIHA - ZREINABETHR
BH - ZRHTHES  HHERE TERILIET AAHREITREBETEREE -

EERHNEEERS
AEAMERZRASANNTRARAHEEARRZEN THARKR X5 REARADESREE  SARE
EHETRBIEEARTRAR - ZRGYAEFIRXAMIKARKS - ZRAGNARKBTHAR =4
RITEE - MBRE. AR TERNEXIERAREFEIE -

BENEES
ARAZERERER-NAAZFRY  RAGEESEATHES  2EEYL (EF)  SAplddt 7R
SERMETEE -

EHZESTHENTES  MKEE  ABEBERARTIHUMEBTRH  URAMBRE  NEERW
BEIMEREN  DREARSE  AREERKREOARITHEZRS ZRAGTEAROFRTABEHR -
ABRTZEBMELREERIBARE 2 EEEH  TREARTAEEERES -
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BRZBRERN_FTRAFERTIRAGN SRARERMUEZNEALL R 2GS  BEHYLHERR  ME
BMEBEMITREF X BEZEAYERERARITHAMZRAESBA  RARBZER - REATBBE—FWmH
QER-Er Lk

RZBREPHF ZRECEEMKFRIREHZE _BRNE+ A=+ BULEFEUBESARBE_220F
AAZTHELEABAZGBES BR2XEFEREL -  ZERSFCERIN 2B RSE-F - SRBEHZHERH
BREEAEBFEGNEUMIBZZE -

ZEREXRTZEYMETER NEE_EPRNET_A=+-RALFEZEERBEE-SERGERACT
BEABAZGHMRE ARETED - -ZASTHRBFZMS - UTELFHIM -

ERHELRARERTH  ZAGEN  MRUFHFEANEBEGE  SHEUHEAEUBLIHZZ2EMR
B AER ZRAEMRIFTRTIRUMZECEE - ZESEBREE LM A HEARKEREAMEER
FRBRARLEEREREEETECRE - ZRANEIREEFNEERBREARTZZHMAIEE 228 -
LIRIEMEEE - ZREN_FRPIFRAEERBET T RS  HABEZESRASBEERETRER -

HOBRBAFE ZESRERYEE QBT REBETFER  UWESBIBRHRERE RN -
R-FEIF EEGLELZRAGEHR ZE BEREABEEARTIEBMZ2SELEEIL -
EREZREMREHRERER UETHRE -

BREZEE BB RNERT  BHER AR HRB VR R B ERRAERRARKXES
B2HRE - VIBEKERERER  BEREREHLEZR -

EEEEe YRR pETAEY CI332HT BER-CEFRENA+—HAETRnESISHE - ERE8S
CERETBEXENRERTZHY www.whbhk.com KT

ESREEES
HERAZREN_FPET_FT AR - KECE-RBYIRTES  FEBEL (TE)  BEHEFLE
x4 NEREZARARFMROEFARIBAZEFARTHIENEHE - 1TRLR  ATBERE
BEE G - RIFPFHAF FEEALESAIITGHE-—RGE BH-OHSRITHAERERZERE
RZRERY  BRRAZECART-BFERBE -




FHESS
FHEEER-NAARERT  AEFWZBREAEE - FHEZRENEQEMEBBUIFNTHSE  BEHEL (X
) RFEEEL - FHERETFRIT R4  MAROTHERAREREZ VHHBRRRREBELRE -
BMUMBGHFETHERER - SFRAFETLEH -

ABROT7HEBRREEREHEKTERNRATERE N ZEEPHRIFETHARZIERFEREAE &Y
REHARG2HERSRAEEERRABELHYN - A2 EXBRUZAR - TEEL/AFLEZRITHAIHM
ZHe (BREMRDTH) FEE-

FHZEEARAMATHERSAREE/ HERMNEIRETHRARAN YRERERERIEZER -
ZECHRREHEMAR  UETHERHT -

PHEER  RERERETARYBIIZABBEMIINBERT - ER-FFRFNA+T—ABITRHEE
it - HFHEAT2BREEE2XENART Z B www.whbhk.com R HF -

HERRITRAR
SEEBLIAFRTZEERRTHAR - EEFRRURETEEENBHEPE- AFLE TRARES®
RAZHRBYFRTEE  MARKRTIEMAXERHBOTZHNTESE  HAEBTHER  YME2EERTZ
FEREE TERHEEECHZENTRESKTE BAYBFEAMATHEBHZAER HIFRRETHR
BBA—AFE FYRBUSE LR Z7AGE  EXRTHEARBRBHAFLRBESHRE -

FUITES

FERNTEE 2 BEREBITRERTARLAS2ZATE - FRTTHF I AVBHGEHT & - BEEENTH - ¥
BREAXRTZEASSRAEARANRERTET AUHREE - EF - ERREFAGL  ¥NN=ZH2 -
S (EHBRBYF=2FH MRARODE - BAREBR=42—) BRE-

BEARTZHBEEAALAN  ERESMICCHCHEEANGEFEZEREERAAG LBRHEET -

% B AT &
RERTZEHAMAIER B RFEFMB W ESTC WA T F AR ZRAM A -

EsHRAZEE
TREASEMZERR HNPCEREECACT YEFRATHERENGZEFERREAREHERZRAE - &
FOZEBMRARBEZACRACHNELEBMBEEA -
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Lorporate Information

Board of Directors

Chairman
Dr Patrick Y B Fung

Directors

Dr Cheng Hon Kwan, GBS, JP*
Mr Ambrose H C Lau, GBS, JP*
Dr Simon K Y Lee, JP*

Mr Tung Chee Chen*

Mr Aloysius H Y Tse”

Mr Alan R Griffith*

Mr Kenneth A Lopian®

Mr Andrew M Gordon®

Mr Frank J Wang

Mr Michael Y S Fung

Mr Louis C W Ho

Secretary
Mr Louis C W Ho

Executive Committee
Dr Patrick Y B Fung

Mr Frank J Wang

Mr Michael ¥ S Fung

Audit Committee

Dr Simon K Y Lee, JP

Dr Cheng Hon Kwan, GBS, JP
Mr Andrew M Gordon

Mr Aloysius H Y Tse

Remuneration Committee
Dr Cheng Hon Kwan, GBS, JP

Dr Simon K Y Lee, JP

" Independent Non-executive
Directors

*  Non-executive Directors

Auditors
KPMG
Certified Public Accountants

Registered Office

161 Queen's Road Central
Hong Kong

Telephone: (852) 2852-5111
Fax: (852) 2541-0036
Telex: 73268 WIHBA HX
SWIFT: WIHBHKHH
Wabsite: www.whbhk.com

Share Listing
The Stock Exchange of
Hong Kong Limited

Share Registrars

Computershare Hong Kong
Investor Services Limited

Rooms 1901-5, 19/F

Hopewell Centre

183 Queen's Road East

Wanchai, Hong Kong

ADR Depositary Bank
The Bank of New York
Investor Services

F.O. Box 11258

Church Street Station

New York, NY 10286-1258
Telephone: 1-610-382-7836
Fax: 1-212-571-3050

Affiliated with The Bank of

New York Group

Senior Management
Dr Patrick Y B Fung
Chairman and Chief Executive

Mr Frank J Wang
Director and Deputy Chief
Executive

Mr Michael ¥ S Fung
Director and Senior General
Manager

Mr Louis C W Ho
Director and Secretary

Mr David K M Fung
MBA, DBA
General Manager




Board of Directors

Executive Directors

Dr Patrick Y B Fung

Chairman and Chief Executive

Age 58. Obtained MBA degree from University of
Toronto in 1973 and awarded Honorary Doctor of
Business Administration by the Hong Kong Polytechnic
University in 2001 and Honorary Doctor of Laws by
the University of Toronto in 2005. Joined the Bank in
1976 and appointed a Director in 1980. Appointed Chief
Executive in 1892, Chairman and Chief Executive in
Aprit 1996. Chairman of numerous subsidiaries within
the Group. A Non-executive Director of Miramar Hotel
and Investment Company Limited and an Independent
Non-executive Director of The Link Management
Limited. A member of the Court of the Hong Kong
Polytechnic University. Chairman of University of Toronto
(Hong Kong) Foundation, a member of the Dean’s
Advisory Council of the Faculty of Management at the
University of Toronto, a council member of the Hong
Kong University of Science and Technology, Chairman
of Travel Industry Compensation Fund Management
Board, Vice President of The Hong Kong Institute of
Bankers, a Co-opt member of Planning, Development
and Conservation Committee of the Urban Renewal
Authority and a member of the Board of Trustees of
the Lord Wilson Heritage Trust. Son of the late Mr Y K
Fung, founder of the Bank.

Executive Directors
From left to right:

Mr Frank J Wang

Mr Michael Y S Fung
Dr Patrick Y B Fung
Mr Louis C W Ho

Mr Frank J Wang

Deputy Chief Exectutive

Aged 54, Obtained MBA degree from Cornell University
in 1979. Joined the Bank and appointed a Director
and Deputy Chief Executive in June 1999. Concurrently
a Managing Director of The Bank of New York, a
substantial shareholder of the Bank. Has extensive
credit control experience. A member of the Executive
Committee, Credit Committee and Management
Committee of the Bank. A member of Deposit Taking
Company Advisory Committee.

Mr Michael Y S Fung

Senior General Manager

Aged 56. Obtained BA degree from Carlton University
in Ottawa, Canada. Joined the Bank in 1978 and
appointed a Director in 1892, A member of the
Executive Committee, Credit Committee and
Management Committee of the Bank and a Director of
numerous subsidiaries within the Group. A council
member of The Hong Kong Liver Foundation. Son of
the late Mr Y K Fung, founder of the Bank.
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Boara of Lirectors

Mr Louis C W Ho

Secretary and Deputy General Manager

Aged 69. Obtained an engineering degree from McGill
University in 1961. Joined the Bank in 1972 and
appointed a Director in October 1995. A member of
the Management Commitiee and Credit Committee of
the Bank and a Director and Secretary of numerous
subsidiaries within the Group. Brother-in-law of Dr
Patrick Y B Fung and Mr Michael Y S Fung.

Non-Executive Directors

Dr Cheng Hon Kwan, GBS, JP

Aged 78. Bachelor of Science in Engineering from
Tianjin University and Fellow of Imperial College London.
Honorary Fellow, Gold Medallist and Past President of
The Hong Kong Institution of Engineers. Fellow and
Gold Medallist of The Institution of Structural Engineers.
Former Member of Executive and Legislative Councils.
Past Chairman of Land and Building Advisory
Committee, Transport Advisory Committee, Hong Kong
Housing Authority, Councils of City University and Open
University of Hong Kong. Currently, Independent Non-
Executive Director of Tianjin Development Holdings
Limited, Agile Property Holdings Limited, Hang Lung
Group Limited and Hang Lung Properties Limited.
Joined the Board of the Bank in 1987.

Mr Ambrose H C Lau, GBS, JP

Aged 58. Obtained LL.B degree from the University of
London and is a Solicitor of the High Court of the
HKSAR, a China-Appeointed Attesting Officer and a
Notary Public. The Senior Partner of Messrs Chu and
Lau, Solicitors and Notaries. Awarded “"Gold Bauhinia
Star” by the HKSAR Government in 2001. A Standing
Committee member of the National Committee of the
Chinese People’s Political Consultative Conference and
a member of the Board of the Hong Kong Mortgage
Corporation Limited. Mr Lau is an Independent Non-
executive Director of Beijing Enterprises Holdings
Limited, Glorious Sun Enterprises Limited, Guangzhou
Investment Company Limited, GZI Transport Limited,
Qin Jia Yuan Media Services Company Limited and
The Hong Kong Parkview Group Limited. Joined the
Board of the Bank in 1996.

Dr Simon K Y Lee, JP

Aged 78. Chairman of Sun Hing Group of Companies,
Non-executive Director of Pacific Basin Shipping
Limited. President of the Lions Eye Bank of Hong Kong
and President of the Hong Kong Society for the Deaf,
Chairman of the Hong Kong Liver Foundation. A
member of the Court of the University of Hong Kong.
Past District Governor of Lions District 303 and Past
International Director of Lions Clubs International.
Awarded Honorary degree of Doctor of Social Science
by the University of Hong Keng in March 2C006. Joined
the Board of the Bank in 1991 and currently Chairman
of its Audit Committee.

Mr Tung Chee Chen

Aged 63. Chairman and Chief Executive Officer of Orient
Overseas {international) Limited. An Independent Non-
executive Director of a number of listed companies,
including Zhejiang Expressway Company Limited,
PetroChina Company Limited, BOC Hong Kong
(Holdings) Limited, U-Ming Marine Transport
Corporation, Sing Tao News Corporation Limited and
Cathay Pacific Airways Limited. Mr Tung received a
Bachelor degree in Science from the University of
Liverpool in 1964 and a Master degree in Mechanical
Engineering from the Massachusetts Institute of
Technology in 1966. Joined the Board of the Bank in
January 2004,

Mr Aloysius H Y Tse

Aged 58. A Fellow of the Institute of Chartered
Accountants in England and Wales, and the Hong Kong
Institute of Certified Public Accountants {"HKICPA"). A
past president of the HKICPA. Joined KPMG in 1876
and became a partner in 1984 and retired in March
2003. Non-executive Chairman of KPMG’s operations
in the PRC and a member of the KPMG China Advisory
Board from 1997 to 2000. Also serves as Independent
Non-Executive Director of the China Construction Bank
Corporation, China Telecom Corporation Limited,
CNOQOC Limited, and Linmark Group Limited,
companies listed on the main board of the Hong Kong
Stock Exchange Limited. Currently Chairman of the
Internationa! Advisory Council of The People's Municipal
Government of Wuhan. Joined the Board of the Bank
in November 2004.

Mr Alan R Griffith

Aged 64. Obtained a BA degree from Lafayette College
and a MBA degree from Baruch College in 1971, Vice
Chairman of The Bank of New York and has recently
retired from that position. Joined the Board of the Bank
in 1999 and would retire as a Director at the conclusion
of the Bank's Annual General Meeting in April 20086.

Mr Kenneth A Lopian

Aged 49. Cbtained a BS degree from the University of
Scranton in 1979 and also attended The London
Business School. Executive Vice President of The Bank
of New York, member of its Executive Committee, with
responsibilities for Asia-Pacific, Latin America and
Strategic Sales. Joined the Board of the Bank in March
2002.

Mr Andrew M Gordon

Aged 44. Obtained BA degree from the University of
Exeter, England in 1982. First joined The Bank of New
York in 1985 in London and received credit training in
New York. Has taken on assignments in Hong Kong,
London, Tokyo and now in Hong Kong as General
Manager of the Hong Kong Branch, and head of North
Asia Division of The Bank of New York. Joined the
Board of the Bank in October 2003.




Lnairman’s statement
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Dr Patrick Y B Fung
Chairman & Chief Executive

1t gives me great pleasure to present the Group's
2005 Final Results. 1 am delighted to announce that
the Bank achieved record profit last year. We were
able to achieve good asset growth in China and Macau.
Our consumer financing, investment mortgages, trade
financing and equipment financing also did well.

This excellent performance took place on the back of
an improving economic climate. Hong Kong's real GDP
grew at a robust rate of 7.3 percent after 8.6 percent
growth in 2004. Exports of goods and services grew
due to the buoyant trade flows with China, and the
ecanomy was further boosted by the continued strong
inbound tourism. Consumer spending rebounded as a
result of rising employment. The unemployment rate
declined to 5.2 percent, its lowest level in four years.
Household income also gradually improved while
inflation remained benign with consumer prices rising
by just 1.1 percent.

Short-term US interest rates continued to rise at a
gradual pace, taking the federal funds rate to 4.5
percent by January 2006. Local interbank interest rates
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closely followed that trend after the Hong Kong
Monetary Authority (“HKMA") refined the cperation of
the Linked Exchange Rate system last May. However,
the Hong Kong dollar exchange rate hovered on the
strong side of the peg on continued speculation about
a revaluation of the Renminbi.

Asset quality continues 1o improve amid stable
conditions in the domestic economy and property
market, Rises in real estate prices in the first half of
the year helped the number of residential mortgage
loans in negative equity to fall by 90 percent to 11,000
units compared with the recent peak in 2003.

Profit attributable to sharehclders reached a record
HK$1,348.7 million, an increase of 15.6 percent
compared to HKS$1,166.7 million the previous year.
Earnings per share rose 15.6 percent to HK$4.59. The
Board has recommended a final dividend of HK$1.60
per share. Together with the interim dividend of
HK$0.70 paid on 12th September, 2005, total dividends
for the year amounted to HK$2.30 per share,
representing an increase of 17.3 percent over 2004,

The return on average assets and average shareholders’
funds reached 1.35 percent and 17.1 percent respectively.
The Group’s capital adequacy ratio and average liquidity
ratio stood at 14.9 percent and 50.8 percent respectively
while the loan to deposit ratio increased slightly to 59.7
percent due to an increase in loan volume.

Another important achievement was the successful
integration of CFB as a result of a carefully executed
merger exercise. This has resulted in a stronger and
more substantial bank with an expanded branch
network. In addition, significant revenue and cost
synergies were achieved in 2005. The Group currently
has 37 branches in Hong Kong, 11 branches in Macau
and one branch each in Shenzhen and Shanghai. As
at the end of December 2005, the Group employed a
total of 2,301 staff.

Looking ahead, global economic expansion shoutd
continue in 2006 despite uncertainties about interest
rates and energy prices. Trade protectionism in Europe
and the US as well as continued pressure for a
revaluation of the Renminbi may cast a shadow on ihe
outlook for economic growth in China and Hong Kong.
Howaever, there are signs that the US interest rate cycle
is near its peak, and domestic credit growth is likely to
increase in ling with strong economic activity.

Dividends per share /
Basic earnings per share
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After the successful integration of CFB, we now have
a larger operating platform and customer base o grow
our business. We will continue to expand our business
in high growth areas such as Macau and China. While
pursuing such a growth strategy, we are keenly aware
that the key to success is a prudent lending policy.

We will continue to control costs by carefully
streamlining our operations as well as broadening our
fee income and expanding our consumer lending
businesses through cross selling to an enlarged
customer base. We will focus on enhancing our
franchise by introducing innovative products and
delivering superior service.

| would like to take this opportunity to extend my
gratitude to my colleagues who have worked very hard
to achieve these outstanding results. | am indebted to
the Board of Directors for their continued support and
counsel. | am also grateful to our sharsholders who
have continued to extend their trust and support to us.

Patrick Y B Fung
Chairman and Chief Executive

Hong Kong, 16th March, 2006




Review O1 Lperations

Financial Review

For the year ended 31st December, 2005, the
Wing Hang Bank Group achieved a new record in profit
attributable to shareholders of HK$1,348.7 million,
representing an increase of 15.6 percert compared to
HK%$1,166.7 million in 2004, Earnings per share rose 15.6
percent to HK$4.59. The Board has recommended a final
dividend of HK$1.60 per share. Together with the interim
dividend of HK$0.70 paid on 12th September, 2005, total
dividends for the year amounted to HK$2.30 per share,
an increase of 17.3 percent over 2004.

QOperating profit before impairment allowances increased
17.4 percent to HK$1,645.0 million due io an increase in
total operating income and a decrease in operating
expenses. The Group's total operating income rose by 7.7
percent to HK$2,620.8 million due to an increase in net
interest income and non-interest income.

Total net interest income was 3.8 percent higher at
HK$1,865.0 million as a result of an increase in loan
volumes which offset a narrowing of net interest margins.
Net interest margins fell 11 basis peints to 1.88 percent
due to mortgage re-pricing and an increase in the cost of
funding as a result of the higher interest rate envireonment.

Non-interest income rose 18.1 percent to HK$755.8 million
following increases in lpan commissions, treasury dealing
profits and wealth management commissions.

Meanwhile total operating expenses decreased 5.5 percent
to HK$975.8 million thanks to a decline in depreciaticn
expenses and an absence of amaortisation of goodwill.
The Group's cost-to-income ratio improved from 42.4
percent to 37.2 percent due to cost synergies from the
acquisition of Chekiang First Bank {("CFB"}.

Impairment losses and allowances on impaired loans and
advances decreased 0.7 percent to HK$54.1 million due
to the recovery in property prices, declining persona!
bankruptcies and a general improvement in the economy.
The charge-off ratio for credit cards dropped to 1.50 percent
of card receivables from 2.48 percent last year. For the
year under review, the level of impaired loans decreased to
HK$560 million, or 1.03 percent of total loans.

Total advances to customers increased 10.6 percent to
HK$54.4 billion due to satisfactory growth in demand for
investment mortgages, consumer financing, equipment
financing and trade financing as well as higher credit
demand in the Group’s China and Macau operaticns.

Total deposits increased 8.1 percent to HK$91.2 billion
and customer deposits increased 9.0 percent to HK$85.7
billion, mainly as a result of a larger pool of fixed-term
accounts. Deposit growth was partly helped by increased
brand awareness following the CFB acquisition as well as
an expanded branch network and the successful
promotion of the Elite Banking service targeting high-net-
worth customers.

Deposit Mix
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Opening of United Centre Branch at Admirally
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Opening of Mei Foo Branch by the Chairman, Dr Patrick Y B
Fung

Business Review

Retail Banking

The Retail Banking operations recorded a 16.1 percent
increase in profit before taxation in 2005, mainly brought
about by a decrease in the impairment allowances and
strong growth in loan commissions and the wealth
management businesses.

Local property prices consolidated in the second half of
20056 after a pronounced increase in the first quarter of
2005. Our proportion of residential mortgages remained
unchanged at 25.6 percent of the total loan portfolio,
Looking ahead, there are signs of revived price competition
in the residential mortgage sector and renewed margin
pressure on new mortgage lending.

We made further progress on branch rationalisation last
year. Four branches were merged in 2005 without causing
any inconvenience to our customers. We also opened
three new branches in prominent locations and plan to
open another branch in March 2006. We will continue to
look for strategic locations te expand our branch network
and to look for larger spaces for exisling branches in
order to accommodate a growing business. At the end of
January 2006, the total number of branches in Hong Kong
stood at 37.

Vigorous promotional activity helped to broaden our customer
base. Programmes such as Branch Open Days and lucky
draws have been well received. In keeping with our efforts
to boost customer loyalty, we have taken active steps to
continually improve the quality of our service. A survey
conducted by an external consultant last year showed a
high level of customer satisfaction and loyalty, as well as a
positive response to the Elite Banking service targeting high-
net-worth customers. Our customer relationship officers have

gone the extra mile to help customers, giving special attention
to meet their requirements. As a result, we are able to
recommend best of breed products to suit both our
customers’ investment and banking needs.

Consumer Finance

Wing Hang Credit, a well-known niche player in consumer
lending, continues to provide a broad range of loan
services through its 15 branches and business centres.
This unit has taken advantage of an expanded network to
increase its loan portfolio over 20.0 percent during 2005.
In 2006, we plan to further increase the number of point-
of-sales by opening two to three new branches and to
promote personal loan products across the Wing Hang
Bank and Wing Hang Credit network.

Auto and Equipment Leasing

Wing Hang Finance Company Limited, a market leader in
the auto and equipment leasing industry, extends credit
facilities to small and medium enterprises {SMEs), both in
Hong Keng and to those with operations in China. In 2005
the company achieved good growth in loan assets despite
keen price competition in the local vehicle financing
business. In view of the enormous growth potential in
equipment and vehicle financing in Mainland China, the
company has expanded its marketing workforce to target
customers with operations in the Pearl River Delta Area.

Wealth Management, Insurance and Share Brokerage
The performance of the Wealth Management business
continues to grow despite higher interest rates. This was
partly due to the continuing expansion of our points-of-
sales outlets offering a growing array of investment
products. Three wealth managament centres are now
strategically located in Ceniral and Shatin. Responding to
the rising demand for wealth management services and
the growing sophistication of our customers, the Bank has
introduced high-yield savings and investment products. We
now offer a wide range of mutual funds, retail callable CDs
and equity-linked notes as well as other investment
products.

Wing Hang Insurance

Last year was a challenging time for the general insurance
business due to a highly competitive environment.
Nevertheless, Wing Hang Insurance Agency and Brokers
achieved above average results while Wing Hang Zurich
Insurance's favorable results reflect the success of the
bancassurance concept. We maintain a close relationship
with our business partners in China and this cooperation
has enabled us to rapidly grow our business portfolio there
by 40 percent. We expect to be equally successful in 2006.
Qur investment in Hong Kong Life Insurance and Bank
Consortium Trust has started to make positive coniributions
to the Group, and the ongoing promotion of life insurance
and MPF products will be one of our main priorities in 2006.

]




Loan Composition

Non-domestic Loans
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" Home Ownership Scheme & Privale Sector Parlicipalion Scheme

Cocktail Reception to celebrate the opening of Shanghai Branch

Wing Hang Share Brokerage

Wing Hang Share Brokerage, the Bank's stock broking arm,
recorded a slight decrease in brokerage fee commissions partty
due to increased price competition. To improve operational
efficiency, we will continue te encourage our retail investors to
execute deals through our Internet trading platform.

Corporate Banking

The Corporate Banking division recorded a 4.4 percent
increase in operating profit before impairment allowances.
This division in partnership with our mainland branches
provides credit facilities 1o both SMEs and large
corporations in the trade and manufacturing sectors. Trade
financing increased by 18.7 percent in 2005 following efforts
to actively encourage customers io utilise credit {acilities
and monitor the development of various industry seclors.

Treasury

The Bank's Treasury operations accounted for 13.7
percent of the Group's operating profit before impairment
allowances through vield enhancement of surplus funds.
This was partly achieved by investing excess liquidity in
high-grade investment bonds and debt securities.

China

In China, we provide credit facilities to Hong Kong
manufacturers who have shifted their operations to the
Mainland. We also offer project financing for Hong Kong
developers operating across the border. Our residential
mortgage financing portfolio grew by 71.9 percent in
2005. However, the foreign currency mortgage business
{aced stiff competition as mortgage lending rates in HKD
and USD increased relative to the RMB lending rate.

We will continue our expansion strategy in China to
capitalise on the country’s high econemic growth. In
2005, we opened our Shanghai branch and Beijing
representative office. More recently we opened our first
sub-branch in the Fumin district of Shenzhen. To further
expand our network in China, we will upgrade our
Guangzhou representative office to branch status in the
third quarter of 2006. We will also devote more resources
to develop our network and retail banking products to
prepare for the complete opening of China's banking
sector by the end of this year.

Macau

In Macau, Banco Weng Hang continues to perform
exceptionally well despite more moderate economic
growth. Macau's GDP grew 6.2 percent in real terms
during the first three quarters of 2005 compared with the
same period in the previous year. This compares with an
unprecedented 28.0 percent economic growth rate in
2004. Profits increased by 48.8 percent to 217 million
Macau patacas in 2005. This strong performance was
mainly due to improved organic growth and was also
partly helped by a reduction in the corporate tax rate
from 15.75 percent to 12.0 percent. Net interest income
increased by 21.9 percent while non-interest income
increased by 24.5 percent. Advances to customers and
customers deposits have grown by 21.9 percent and
27.6 percent respectively since the end of 2004.
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The Directors have pleasure in presenting their report together with the audited accounts for the year ended 31st
December, 2005.

Principal Activities
The Bank and its subsidiaries are engaged in commercial banking and related financial services.

The analysis of the principal activities and geographical locations of operations of the Bank and its subsidiaries
during the year are set out in Note 38 to the Accounts.

Results

The profit of the Group for the year ended 31st December, 2005 is set cut on page 51. Particulars of dividends
which have been paid or which are recommended are set out in Note 9 to the Accounts.

Major Customers

The Directors believe that the Group's five largest customers accounted for less than 30% of the Group’s total
income.

Fixed Assets

Details of the movements in fixed assets of the Group and of the Bank during the year are set out in Note 25 to the
Accounts,

Capital and Reserves

Details of the movements in capital and reserves of the Group and of the Bank during the year are set out in Notes
34 and 35 to the Accounts.

Charitable Donations
During the year, the Group made donations for charitable purposes amounting to approximately HK$1,505,000.

Directors

The Directors of the Bank up to the date of the report are shown on page 28.

The Directors retiring by rotation in accordance with the Bank's Articles of Association are Messrs Ambrose H C
Lau, Alan R Griffith, Frank J Wang and Michae! Y S Fung. Upon retirement frcm The Bank of New York, Mr Alan R
Griffith has given notice to retire from the Board at the conclusion of the Annual General Meeting to be held on 27th
April, 2006 and would not stand for re-election. Other retiring Directors are eligible and offer themselves for re-
election.

The Board wishes to express its appreciation to Mr Alan R Griffith for his many contributions during his years of
service.

Independent Non-executive Directors’ Fees
Each of the Independent Non-executive Directors of the Bank received HK$100,000 director’s fee and each member
of the Audit Committee received a fee of HK$50,000 for the year ended 31st December, 2005.




Substantial Shareholders’ Interests

As at 31st December, 2005, save as mentioned under the section headed “Directors’ and Chief Executive's Interests”,
the Substantial Shareholders of the Bank according to the Register of Substantial Shareholders’ Interests and Short
Positions in the shares and underlying shares of the Bank kept under Section 336 of the Securities and Futures
COrdinance (“SFQ"} were as follows:

Name Number of shares
Aberdeen Asset Management Asia Limited (1} 22,815,000
Aberdeen Asset Management Plc and its associates (1) 23,536,000
BNY International Financing Corporation (2) 59,350,000
The Bank of New York {2) 59,350,000
The Bank of New York Company, Inc. (2) 59,350,000
Federal Trust Company Limited (3 & 5) 34,737,600
Tessel Inc. (3 & 5) 10,639,200
wing Hang Bank {Nominees) Limited (3 & 5) 23,378,400
YKF Holding Corporaticn (3 & 5) 24,098,400
Po Ding Company Limited (4 & 5) 24,156,000
GZ Trust Corparation (4 &5) 24,156,000

(M Aberdeen Asset Management Asia Limited is a wholly owned subsidiary of Aberdeen Asset Management Plc.

(2) BNY International Financing Corporation is a wholly owned subsidiary of The Bank of New York. The Bank of
New York is a wholly owned subsidiary of The Bank of New York Company, Inc.

{3) Federal Trust Company Limited is the trustee for Tessel Inc. and YKF Holding Corporation. Wing Hang Bank
(Nominees) Limited is the registered holder of certain shares on behalf of YKF Holding Corporation.

{4) Po Ding Company Limited is wholly owned by GZ Trust Corporation.

(5} All shares are held through the corporations in which Messrs Patrick Y B Fung, Michael Y S Fung and Louis
C W Ho's spouse together with the other parties are eligible beneficiaries.

Pursuant to a shareholders’ agreement dated 22nd August, 1996, BNY International Financing Corporation, Messrs
Patrick Y B Fung and Michael Y § Fung, Po Ding Company Limited, YKF Holding Corporation and Majestic
Investment Company Limited agree to retain joint control over an aggregate of 37.5% of the share capital of the
Bank. According to Part XV of the SFQ, the parties are, therefore, each deemed to be interested in 110,257,688
shares of the Bank.

All the interests stated above represent long positions. As at 31st December, 2005, no short positions were
recorded in the Register of Substantial Shareholders' Interests and Short Positions required to be kept under
section 336 of the SFO.
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Directors’ and Chief Executive’s Interests
As at 31st December, 2005, the Directors’ and Chief Executive’s Interests according to the Register of Directors’
and Chief Executive’s Interests and Short Positions in the shares, underlying shares of equity derivatives and
debentures of the Bank and its associated corporations (within the meaning of Part XV of the SFO) kept under

Section 352 of the SFO were as follows:

WNumber of shares

Name Personal Family Cption Award Other Total
Patrick Y B Fung 2,982,000 - 230,000 200,000 - {1,284 3,412,000
Frank J Wang - - 180,000 125,000 -{1&2) 305,000
Michael Y S Fung 3,000,000 60,000 180,000 100,000 - (1,28&4) 3,340,000
Louis C W Ho 164,000 100,000 140,000 10,000 - [1&2) 414,000
Simon K Y Lee - - - - 1,451,500 (3) 1,451,500
Ambrose H C Lau 71,500 - - - - 71,500
Notes:

1) The Board approved the granting of certain share options to Directors and Executives of the Bank, pursuant

to the Share Option Scheme adopted on @th June, 1993 and 24th April, 2003, and the following Directors
have accepted the following options:

No. of shares Exercise Period Option price

Name in options ~ Date granted From To HKS
Patrick Y B Fung 50,000 10/03/2001 10/03/2002 10/03/2011 23.60
40,000 15/03/2002 15/03/2003 15/03/2012 26.30

40,000 14/03/2003 14/03/2004 14/03/2013 26.50

50,000 21/05/2004 21/05/2005 21/05/2014 43.80

50,000 14/01/2005 14/01/2006 14/01/2015 51.25

Frank J Wang 40,000 10/03/2001 10/03/2002 10/03/2011 23.60
30,000 15/03/2002 15/03/2003 15/03/2012 26.30

30,000 14/03/2003 14/03/2004 14/03/2013 26.50

40,000 21/05/2004 21/05/2005 21/05/2014 43.80

40,000 14/01/2005 14/01/2006 14/01/2015 51.25

Michael Y S Fung 40,000 10/03/2001 10/03/2002 10/03/2011 23.60
30,000 15/03/2002 15/03/2003 15/03/2012 26.30

30,000 14/03/2003 14/03/2004 14/03/2013 26.50

40,000 21/05/2004 21/05/2005 21/05/2014 43.80

40,000 14/01/2005 14/01/2006 14/01/2015 51.25

Louis C W Ho 30,000 15/03/2002 15/03/2003 15/03/2012 26.30
30,000 14/03/2003 14/03/2004 14/03/2013 26.50

40,000 21/05/2004 21/05/2005 21/05/2014 43.80

40,000 14/01/2005 14/01/2006 14/01/2015 51.25




(2)

The Board approved the granting of certain share awards to Directors and Executives of the Bank, pursuant
to the Employee Incentive Plan adopted on 22nd April, 2004, and the following Directors have accepted the

following share awards:

No. of shares

Vesting Period

Awards price

Name in awards  Date granted From To HK$
Patrick Y B Fung 200,000 21/05/2004 21/05/2010 21/05/2014 1.00
Frank J Wang 125,000 21/05/2004 21/05/2010 21/05/2014 1.00
Michael ¥ S Fung 100,000 21/05/2004 21/05/2010 21/05/2014 1.00
Louis C W Ho 10,000 21/05/2004 21/05/2010 21/05/2014 1.00

(3) Shares were held through a family trust in which Dr Simon K VY Lee's spouse is an eligible beneficiary.
(4) All shares, options and awards held by Messrs Patrick Y B Fung and Michael Y S Fung are parcel of the
110,257,688 shares of the Bank under the shareholders' agreement as mentioned in the section headed

“Substantial Shareholders’ Interests”.

Save as disclosed, none of the Directors, the Chief Executive and their associates had any other beneficial interests

in the securities of the Bank or any of its associated corporations (within the meaning of Part XV of SFO) at 31st

December, 2005.

All the interests stated above represent long positions. As at 31st December, 2005, no short positions were
recorded in the Register of Directors™ and Chief Executive's Interests and Short Positions required to be kept under
section 352 of the SFOG.

Share Option Scheme

Pursuant to the approved Share Option Scheme, the Directors are authorised, at their discretion, to invite certain
exscutives, to take up options te purchase ordinary shares in the Bank as incentive to them. The maximum number
of shares in respect of which options may be granted under the Share Option Scheme may not exceed 5% of the
issued share capital of the Bank as at the date of approval of the scheme. Prior to 1st September, 2001, the option
price was 80% of the average last dealt price on The Stock Exchange of Hong Kong Limited {the “Stock Exchange”)
on the five business days immediately preceding the date of offer of such options. After 1st September, 2001, the
option price should be at least the higher of:

i) the closing price of the shares on the Stock Exchange on the date of the grant, which must be a trading day,
and

iy the average closing price of the shares on the Stock Exchange for the five business days immediately
preceding the date of grant.

The options must be held for at least one year and can be exercised between the first and the tenth anniversaries of
the date of grant. The amount payable on acceptance of the share option was HK$1.00. The share option scheme
was terminated on 24th April, 2003 and replaced by a new share option scheme for a period of 10 years with
amendments which complied with Chapter 17 of the Listing Rules.
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The maximum number of shares in respect of which options may be granted under the new Share Option Scheme
may not exceed 5% of the issued share capital of the Bank ag at the date of approval of the scheme. At 31st
December, 2005, total number of ordinary shares available for issue under the new Share Option Scheme is
13,793,000 or 4.7% of the issued share capital of the Bank.

At 31st December, 2005, the Directors and employees of the Bank had the following interest in option to purchase
for the shares of the Bank (market value per share at 31st December, 2005 is HK$55.80).

Weighted
No. of No. of No. of No. of Market value per average closing price
shares shares Date shares shares Option  share at date of per share at preceding
311212005 3141272004 granted  exercised lapsed price  grant of options  day before exercise date
HKS HKS HKS
Directors
Patrick Y B Fung 50,000 50,000 10/03/2001 - - 23.60 29.00 -
40,000 40,000 15/03/2002 - - 26.30 26.30 -
40,000 40,000 14/03/2003 - - 26.50 26.50 -
50,000 50,000 21/05/2004 - - 43.80 43.80 -
50,000 - 14/01/2005 - - 51.25 50.75 -
Frank J Wang 40,000 40,000 10/03/2001 - - 23.60 28.00 -
30,000 30,000 15/03/2002 - - 26.30 26,30 -
30,000 30,000 14/03/2003 - - 26.50 26.50 -
40,000 40,000 21/05/2004 - - 43.80 43.80 -
40,000 - 14/01/2005 - - 51.25 50.75 -
Michael Y S Fung 40,000 40,000 10/03/2001 - - 23.60 29.00 -
30,000 30,000 15/03/2002 - - 26.30 26.30 -
30,000 30,000 14/03/2003 - - 26.50 26.50 -
40,000 40,000 21/05/2004 - - 43.80 4380 -
40,000 - 14/01/2005 - - 51.25 50.75 -
Louis C W Ho - 40,000 10/03/2001 40,000 - 23.60 29.00 48.20
30,000 30,000 15/03/2002 - - 26.30 26.30 -
30,000 30,000 14/03/2003 - - 26.50 26.50 -
40,000 40,000 21/05/2004 - - 43.80 43.80 -
40,000 - 14/01/2005 - - 51.25 50.75 -
Other Employees 60,000 60,000 10/03/2001 - - 23.60 29.00 -
40,000 40,000 15/03/2002 - - 26.30 26.30 -
80,000 80,000 14/01/2003 - - 25.80 25.70 -
220,000 325,000 21/05/2004 70,000 35,000 43.80 43.80 55.58
50,000 - 14/01/2005 - - 51.25 50.75 -
105,000 - 28/01/2005 - 25,000 50.25 49.80 -
1,285,000 1,105,000 110,000 60,000

The fair value per option at the dates of grant using the Bi-nominal pricing model is set out in Note 42 to the
Accounts.




Employee Incentive Plan (“EIP")

Pursuant to the approved Employee Incentive Plan, the Directors are authorised, at their discretion, to invite certain
executives, to take up awards to vesting ordinary shares in the Bank as incentive for them to remain in employment
with the Bank. The maximum number of awards in respect of which awards may be granted under the EIP may not
exceed 1% of the issued share capital of the Bank for the time being in issue within five years of the date of
approval of the plan on 22nd April, 2004. The awards can be vested between the sixth to the tenth anniversaries
after the date of grant with the foliowing percentage of award vesting.

Date Percentage of Award vesting
Sixth anniversary of the date of grant 5%
Seventh anniversary of the date of grant 10%
Eighth anniversary of the date of grant 15%
Ninth anniversary of the date of grant 20%
Tenth anniversary of the date of grant 50%

At 31st December, 2005, the Directors and employees of the Bank had the foltowing interest in awards to purchase
the shares of the Bank.

Fair value
No. of awards No. of awards of awards
31/12/2005 31/12/2004  Date granted of grant
HK$

Directors
Patrick ¥ B Fung 200,000 200,000 21/05/2004 42.80
Frank J Wang 125,000 125,000 21/05/2004 42.80
Michael ¥ S Fung 100,000 100,000 21/05/2004 42.80
Louis C W Ho 10,000 10,000 21/05/2004 42.80
Other Employees 60,000 60,000 21/05/2004 42.80

495,000 495,000
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The Directors and employees of the Bank had been granted the following interest in awards on 23rd January, 2006
to purchase the shares of the Bank. The fair value of the awards was measured at the grant date was HK$56.20.

No. of awards

Directors

Patrick Y B Fung 450,000
Frank J Wang 270,000
Michael Y S Fung 225,000
Other Employees 615,000

1,560,000

The Group granted awards at no consideration for certain employees to acquire shares of the Bank under the EIP.
The shares will be acquired at the nominal value of HK$1.00 per share under the award. The fair value of the awards
was measured at the grant date and is charged to the profit and loss account and credited to shareholders’ funds
between the grant date and vesting date. The cash amount equal to the dividend that would have been paid during
the period up to vesting are charged 1o the profit and loss account as bonus expenses on an accrual basis.

Directors’ Interests in Contracts
No contract of significance to which the Bank or any of its subsidiaries was a party and in which a Director of the
Bank had a material interest subsisted at the end of the year or at any time during the year.

Except for the above mentioned Share Option Scheme and the Employee Incentive Plan of the Bank, at no time
during the year was the Bank or any of its subsidiaries a party to any arrangements to enable the Directors of the
Bank to acquire benefits by means of the acquisition of shares in or debentures of the Bank or any other body
corporate.

None of the Directors of the Bank has a service contract with the Bank.

Purchase, Sale or Redemption of Listed Securities
There were no purchases, sales or redemptions by the Bank or any of its subsidiaries, of the Bank’s listed securities
during the year ended 31st December, 2005.




Code on Corporate Governance Practices

The Bank has complied throughout the year and adopted all the Code Provisions set out in Appendix 14 - Code on
Corporate Governance Practices of the Rules Governing the Listing of Securities (the “Listing Rules”) on the Stock
Exchange, except for certain deviations. Information about the Bark's Corporate Governance is given under “Corporate

Governance Report” on page 44 to 48.

Compliance with the Module on “Financial Disclosure by Locally Incorporated Authorised

Institutions”
The annual accounts comply fully with the module on the “Financial Disclosure by Locally Incorporated Authorised
Institutions” under the Supervisory Policy Manual issued by the Hong Kong Monetary Authority.

Public Float
As at the date of this report, the Bank has maintained the prescribed public float under the Listing Rules, based on
information that is publicly available to the Bank and within the knowledge of its Directors.

Auditors
The accounts have been audited by KPMG.

A resolution for the re-appointment of KPMG as auditors of the Bank is to be proposed at the forthcoming Annual
General Meeting.
On behalf of the Board

Patrick Y B Fung
Chairman and Chief Executive

Hong Kong, 16th March, 2006
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Corporate Governance Practices

The Bank has complied throughout the year 2005 and adopted ali the Code Provisions set out in Appendix 14 -
Code on Corporate Governance Practices of the Rules Governing the Listing of Securities (the “Listing Rules”) on
The Stock Exchange of Hong Kong Limited (the “Stock Exchange”), except for deviations in Code Provision A.2.1
(Segregation of roles of Chairman and Chief Executive Officer) and Code Provision A.4.1 (Non-executive Directors
should be appointed for a specific term).

Directors’ Securities Transactions
The Bank has adopted for compliance by the Directors the code of conduct for dealings in securities of the Bank as

set out in Appendix 10 - Model Code for Securities Transactions by Directors of Listed Issuers (“Model Code”), of
the Listing Rules.

The Directors have confirmed that they have complied in all respects with the Model Code for the year 2005.

Board of Directors

The Board of the Bank comprises twelve Directors. Biographical details of Directors, relationship among Directors
and details of any borrowing relationship with the Group, are disclosed in the appropriate sections in the Annual
Report.

The Board meets regularly and usually five times a year. Five meetings were held in 2005 and details of Directors’
attendance record were as follows:

Executive Directors

Dr Patrick Y B Fung {Chairman), Mr Frank J Wang and Mr Michael Y S Fung attended all meetings. Mr Louis C W Ho
attended four meetings.

Independent Non-executive Directors

Dr Simon K'Y Lee, Or Cheng Hon Kwan, Mr Ambrose H C Lau and Mr Tung Chee Chen attended four meetings. Mr
Aloysius H ¥ Tse attended all meetings.

The Bank has received from each [ndependent Nen-executive Director an annual confirmation of his independence
pursuant to Rule 3.13 of the Listing Rules and the Bank considers these directors to be independent.

Non-executive Directors

Mr Alan R Griffith attended one meseting. Mr Kenneth A Lopian attended three meetings. Mr Andrew M Gordon
attended all meetings.

All Directors are given a schedule for regular Board mestings at the beginning of the year. The required notice will be
served for all other Board meeting not originally scheduled.

All Directors are given an opportunity to include matters in the agenda for regular Board meetings. In respect of
regular Board meetings, an agenda and accompanying Board papers would be sent in full to all Directors in a timely
manner and at least three days before the meeting.

All Directors are entitled to have access t¢ Board papers and related materials. Such papers and related materials
are prepared in such form and quality as will enable the Board to make an informed decision on matters placed
before it. Where queries are raised by Directors, steps would be taken to respond as promptly and fully as possible.

The Chairman is responsible for ensuring that Directors receive adequate information, which must be complete and
reliable, in a timely manner and he would ensure that all Directors are properly briefed on issues arising at Board
meetings.




Any matter that may be considered to give rise to a conflict of interest with a substantial shareholder or Director
would be dealt with by the Board at a meeting in the presence of Independent Non-executive Directors having no
interest in the matter.

Minutes of Board mestings are kept by the Company Secretary and such minutes are open for inspection at any
time on reasonable notice by any Director.

Minutes of Board meetings and meetings of Board Committees record in sufficient detail the matters considered by
the Board and decisions reached, including any concerns raised by Directors or dissenting views expressed. Draft
and final versions of minutes of Board meetings are sent to all Directors for their comment and records respectively,
in both cases within a reasonable time after the Board meeting was held.

All Directors have access to the advice and services of the Company Secretary with a view to ensuring that Board
procedures, and all applicable rules and regulations, are followed.

Every newly appointed Director of the Bank would receive a comprehensive briefing to ensure that he has a proper
understanding of the operations and business of the Bank and be fully aware of his responsibilities under statute,
common law, the Exchange Listing Rules, applicable legal requirements and other regulatory requirements.

There is a procedure agreed by the Board to enable Directors, upon reasonable request, to seek independent
professional advice in appropriate circumstances, at the Bank's expense. Separate independent professional advice
would be provided to Directors to assist the relevant Director or Directors to discharge his/their duties to the Bank.

Senior Management are brought into formal and informal contact with the Board members from time to time to
enable the Board members to make informed decisions. Senior Management also provide explanation and information
to the Board, and enable the Board to make an informed assessment of the financial and other information put
before the Board for approval.

The Board of Directors has established a number of Committees including the Executive Committee, Audit Committee,
Director Nomination Committee and Remuneration Committee. The Executive Committee has established other
Committees, to oversee the day to day operations of the Bank, such as the Management Commitiee, Credit
Committee and Asset and Liability Management Committee. All Committees have specific terms of reference in
order to ensure that the Commitiees will discharge their functions properly and to repert back to the Board when
appropriate, their decisions and recommendations.

The Bank has formalised the functions reserved for the Board and those delegated io management. It reviews those
arrangements on a periodic basis to ensure that they remain appropriate to the needs of the Bank.,

Executive Committee
The Executive Committee meets regularly to review the management and performance of the Group. The Committee
comprises of the Chief Executive and two Executive Directors.
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Under a resolution of the Beard the Executive Committee was granted such powers and authorities necessary for
conducting and managing the Group’s norma! banking and related business activities and specifically, but not
limited to,:

s to conduct normal banking and related business

* to review and approve human resources matters such as salary, compensation, promotion up to Deputy General
Manager

¢ toreview and approve administrative matters such as material capital expenditure, Board agenda, new business
line etc.

¢ to review and approve financial matters such as material investments in subsidiary, joint venture, profit plan,
issuance of debt securities

* to review all legal matters incidental to aforementioned activities, appointment of legal counsel in respect of all
proceedings, hearings concerning the Group

* recommendation on other matters requiring Board approval

Credit Committee

The Credit Committee is responsible for assisting the Board to formulate the Group's risk appetite and strategies for
managing the credit risk. It is also responsible for the implementation and maintenance of the Group's craedit risk
management framework. It also participates in evaluating large credit applications and making credit decisions. The
Committee is comprised of the Chief Executive, three Executive Directors and the heads of Credit Administration
Division and Risk Management Division.

Management Committee

The Management Committee meets regularly to review and approve the financial and business plans and major
business and operational initiatives. The Committee comprises of the Chief Exacutive, three Executive Directors, the
Chief Financial Officer, and the heads of Retail Banking Division, information Technology Division and Operations
Division.

Asset and Liability Management Committee

The Asset and Liability Management Committee {“ALMCQ") is responsible for the implementation and maintenance
of the overall risk management framework relating to balance sheet structure, market risks, trading, funding and
liquidity management across the Group’s banking business. It recammends policy and guidelines to the Board. The
Committee is comprised of the Chief Executive, three Executive Directors, the Chief Financial Officer, the Treasurers,
the heads of Retail Banking Division and Risk Management Division.

Audit Commitiee

The Audit Committee of the Bank was formed in 1992 and consists of four Non-executive Directors namely Dr
Simon K Y Lee as Chairman, Dr Cheng Hon Kwan, Mr Andrew M Gerdon and Mr Aloysius H Y Tse.

The Audit Committee meets regularly with an Executive Director, Chief Financial Officer, internal auditors and the
external auditors to review and discuss financial performance, consider the nature and scope of audit and the
effectiveness of the systems of internal control, risk management system and compliance. The Committee also
discusses matters raised by the internal auditors, external auditors and the regulators and ensures that all audit
recommendations are implemented.



There were three meetings of the Audit Committee during 2005. Mr Andrew M Gordon and Mr Aloysius H Y Tse
attended all the meetings, Dr Cheng Hon Kwan attended two and Dr Simon K Y Lee attended cne. Ng former
partner of the Bank's external auditors have been acting as a member of the Bank's Audit Committee before expiry
of a period of one year commencing the later of the date of his ceasing to be a partner of the firm or to have any
financial interest in the firm.

During 2005, the Committee reviewed the financial resutts of Wing Hang Bank Group for the year ended 31st
December, 2004 and the interim results for the six months ended 30th June, 2005 before they were submitted to
the Board for approval. The Committee also reviewed the effects of the new Hong Kong Financial Reporting
Standards and Hong Kong Accounting Standards, which became effective for accounting periods beginning on 1st
January, 2005.

The Committee met with the external auditors to discuss the resuits of their audit for the year ended 31st December,
2004 and their interim review for the six months ended 30th June, 2005. The Committee approved the auditor's
remuneration and carried out agsessment of their independence.

In respect of internal control and risk management, the Committee reviewed, discussed and approved the annual
internal audit plan which was developed based on thorough risk assessments of the Group's business aclivities. The
audit scope of the external auditors was also reviewed. In each meeting, the Committee received reports from the
internal auditor and the Head of Risk Management on the matters relating to the Group's internal ¢control and risk
management systems. Recommendations raised by the regulators and the external auditors wete also discussed
and reviewed for remedial actions. A meeting was held with the regulators in late 2005 to discuss and exchange
opinion on the internal control system and internal audit function.

From 2006 onwards, the Committee will increase the number of meetings from three times a year to four times a
year to provide a more effective independent review and monitoring.

Curing 2005, there was no disagreement between the Board and Audit Committee on the selection, appointment,
resignation or dismissal of the external auditors.

The Audit Committee has been provided with sufficient resources to discharge its duties.

Full minutes of Audit Committee meetings have been kept by the secretary of the Committee. Draft and final
versions of minutes of the Audit Committee meetings have been sent to all members of the Committee for their
comment and records respectively, in both cases within a reasonable time after the meeting.

The terms of reference of the Audit Committee, which includes the requirement under the Code Provisions C.3.3,
has been revised and approved by the Board on 11th August 2005. Full terms of reference of Audit Committee are
available on the Banks' website: www.whbhk.com.

Director Nomination Committee

The Director Nomination Committee was formed in December 2002 and consists of three Independent Non-
executive Directors namely Dr Simon K'Y Lee as Chairman, Dr Cheng Hon Kwan and Mr Ambrose H C Lau. The
Director Nomination Committee is responsible for reviewing and recommending to the Board appeintment of all new
Directors, Chief Executive, Deputy Chief Executive and General Managers of the Bank. Dr Simon K Y Lee and Dr
Cheng Hon Kwan met once in 2005 for reviewing a report submitted by Senior Executive Nomination Committee,
recommending the appointment of a new General Manager of the Bank.

47




48

LOrporaile \Sovertlialnce meport |

Remuneration Committee

The Remuneration Commitiee {formerly known as Compensation Committee} was formed in 1935 with specific
written terms of reference. The Committee consists of iwo Independent Non-executive Directors namely Dr Cheng
Heon Kwan as Chairman and Dr Simen K Y Lee. The Committee meets once a year to make recommendations to the
Board on the Bank's policy and structure for remuneration of all the Directors and Senior Management of the Bank.
Both members attended the Remuneration Committee meeting in 2005.

The Bank's emolument policy aims to ensure that the level of remuneration is sufficient and market competitive. The
Committee reviewed and approved performance-based remuneration of Directors and Senior Management of the
Bank by reference to corporate goals and abjectives resolved by the Beard from time to time. Factors such as
emoluments paid by comparable banks including long-term incentives schemes were considered with reference to
the business performance.

The Remuneration Committee would consult the Chairman and Chief Executive about their proposals relating to the
remuneration of other Executive Directors and Senior Management and have access to professional advice if
considered necessary. The Committee is provided with sufficient resources to discharge its duties.

The terms of reference of the Remuneration Committee, which includes, as a minimum, the specific duties required
under Code Provisions B.1.3, has been revised and approved by the Board on 11th August, 2005, Full terms of
reference of Remuneration Committee are availabie on the Bank's website: www.whbhk.com.

Chairman and Chief Executive

Dr Patrick ¥ B Fung is the Chairman and Chief Executive of the Bank. The Board considered that the
non-segregation would not result in considerable concentration of power in one person not only because of the
presence of Independent Non-executive Directors but also that The Bank of New York, a substantial shareholder, is
actively represented by an Executive Director who is also the Deputy Chief Executive actively participating in the
management and operations of the Bank. There is a balance of power and authority such that no cne individual has
untettered power of decision. Non-segregation has the advantage of a strong and consistent leadership which is
conducive to making and implementing decisions quickly and consistently.

Non-executive Directors

The functions of Non-executive Directors include but not limited to the requirement under Code Provisions A.5.2.
The term of office for Non-executive Directors are the sarne as for all Directors {i.e. no specific term and subject to
retirement from office by rotation and be eligible for re-election in accordance with the provisions of the Bank's
Memorandum and Articles of Association). At every Annual General Meeting, one-third of the Directors for the time
being or, if their number is not a multiple of three, then the number nearest 10 but not exceeding one-third shall
retire from office.

In accordance with the provisions of the Bank’s Memorandum and Articles of Association, new Directors appointed
by the Board are required to be re-elected at the first general meeting after their appointment.

Auditors’ Remuneration
An analysis of remuneration in respect of audit and non-audit services provided by the external audiors is included
in the Notes to the Accounts in the Annual Report.

Directors’ responsibility for the Accounts

The Directors acknowledge their responsibility for the preparation of the accounts of the Group and ensure that the
accounts are in accordance with statutory requirements and applicable accounting standards. The statement of our
Auditors about their responsibility on the accounts is included in the Report of Auditors.
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TO THE SHAREHOLDERS OF
WING HANG BANK, LIMITED
{Incorporated in Hong Kong with limited liability)

We have audited the accounts on pages 51 to 205
which have been prepared in accordance with
accounting principles generally accepted in Hong Kong.

RESPECTIVE RESPONSIBILITIES OF
DIRECTORS AND AUDITORS

The Hong Kong Companies Ordinance requires the
directors to prepare accounts which give a true and
fair view. In preparing accounts which give a true and
fair view it is fundamenta! that appropriate accounting
policies are selected and applied consistently, that
judgements and estimates are made which are prudent
and reasonable and that the reasons for any significant
departure from applicable accounting standards are
stated.

It is our responsibility to form an independent opinion,
based on our audit, on those accounts and to report
our opinion solely to you, as a body, in accordance
with section 141 of the Hong Kong Companies
Ordinance, and for no other purpose. We do not
assume responsibility towards or accept liability to any
other person for the contents of this report.
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BASIS OF OPINION

We conducted our audit in accordance with Hong Kong
Standards on Auditing issued by the Hong Kong
Institute of Certified Public Accountants. An audit
includes examination, on a test basis, of evidence
relevant to the amounts and disclosures in the
accounts. It also includes an assessment of the
significant estimates and judgements made by the
Directors in the preparation of the accounts, and of
whether the accounting policies are appropriate to the
Bank’s and Group's circumstances, consistently applied
and adequately disclosed.

We planned and performed our audit so as to obtain
all the information and explanations which we
considered necessary in order to provide us with
sufficient evidence to give reasonable assurance as to
whether the accounts are free from material
misstatement. In forming our opinion we also evaluated
the overall adequacy of the presentation of information
in the accounts. We believe that our audit provides a
reasonable basis for our opinion.

OPINION

In our opinion, the accounts give a true and fair view
of the state of affairs of the Bank and of the Group as
at 31st December, 2005 and of the Group's profit and
cash flows for the year then ended and have been
properly prepared in accordance with the H