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Randstad completes acquisition Gamma Dienstverlening

Randstad Holding nv has completed its acquisition of Gamma Dienstverlening, as announced on
November 22, 2005, Gamma Dienstverlening is specialized in payroll processing in the Dutch market
and generated revenues of € 7 million in 2004.

This acquisition fits in the strategy of Randstad to meet the growing demand for professional and
efficient support to the HR function.

Close Window
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Randstad strengthens German number one position by taking over Bindan
and Teccon

Randstad Holding nv announces that it has agreed to acquire the German staffing company Bindan
GmbH and the related engineering secondment specialist Teccon GmbH. This acquisition
complements Randstad’s position in terms of geography and service offerings. Bindan plays a key
role in developing the German staffing market and is the oldest staffing company in Germany. The
fransaction substantially strengthens Randstad's position, particularly in northern Germany. Bindan
has a headcount of 350 corporate employees with approximately 90 staffing branches. Teccon is a
leading supplier of engineering project teams in prestigious projects and employs around 450 people.
It operates from 12 branches with nationwide coverage. The expected combined 2005 revenue of
these two companies is € 148 million.

"This combination further strengthens our leadership position in the German market, fully in line with
our ambitions to grow towards a market share of 20% as announced earlier," says Ben Noteboom,
CEOQ Randstad Holding. "The emerging German flexible staffing market is of exceptional importance
in Europe. We expect the amount of people working with some form of flexible contract to rise
substantially, and therefore the German market has huge potential for growth. This enlarged footprint
enables us to leverage our market coverage, our experience and our knowledge, Besides the
geographical expansion in this fast growing market, this also extends our position in the segment of
engineering professionals. This is an excellent match for Randstad Germany as well as for Yacht
Germany."

Bindan

Founded in 1960, Bindan is a specialist for high-quality personnel services. They played a major role
in the development of the market for these services in Germany. Bindan has been servicing the need
for qualified professionals and general staffing in the north of Germany particularly but with a
nationwide presence. The combined capacity of Randstad and Bindan will provide a denser footprint,
a wider range of services and even higher expertise for our clients.

Teccon

Whether in the engineering offices of Teccon or at the client's locations, the technical know-how and
qualified specialist teams have been active since 1988, Started as a spin-off from Bindan, they
specialized in planning, development and construction management for engineering design projects.
As is common in this segment, the necessary equipment such as CAD systems and other necessities
are provided also for a total solution, at a fixed price if required. With Teccon and Yacht Germany
together, Randstad will be a leader in this field in Germany.

Randstad Group in Germany

The Randstad Group is market leader in Germany with about 23,600 flexworkers (as per September
2005), 1,530 own employees, over 280 branches and a 2004 revenue of € 595 million (with revenue
YTD Q3 2005 at € 561 million, representing a revenue growth of over 25%). Randstad offers its
customers comprehensive services for all kinds of industries. In addition to customized temp services,
outsourcing, personnel recruitment and in-house services Randstad provides specialized products
such as call centers, engineering and IT-services, and also engineering project teams through Yacht
Germany. Combined with Bindan and Teccon, Randstad will strengthen its position as an innovative
market and quality leader and will consistently continue its growth strategy. Furthermore Randstad is
eager to deliver solutions in order to reduce unemployment in Germany. In 2005 more than 8,000
new Randstad jobs have been created .

Footnote

This agreement is still subject to approval by the relevant German authorities, however we have no
reason to expect unusual delays or complications as a result of this, nor are we aware of reasons to
expect that such approval cannot be obtained.

Close Window
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Randstad announces ProfCoré management buyout

Randstad Holding nv announces it has reached an agreement with the management of ProfCore
Business Services bv, one of the group companies, regarding a management buyout.

The core business of ProfCore is the secondment of employees with either a fixed or flexible labor
contract and contracting activities in the industrial and logistics sector in Limburg (south of the
Netherlands). The kind of services ProfCore provides do not fully fit Randstad's portfolio. ProfCore will
now continue its activities as an independent company.

ProfCore employs 320 pecople and had a revenue of approximately EUR 15 million in 2005.

Close Window
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Randstad completes acquisition of Bindan and Teccon
Randstad Holding nv has fully completed its acquisitioh of Bindan GmbH and Teccon GmbH as
announced on January 10, 2008. The German Bundeskarteilamt, which still had to agree to the

acquisition, has given its approval.

This acquisition complements Randstad's position in terms of geography and service offerings and
substantially strengthens Randstad's position, particularly in northern Germany.

The expected combined 2005 revenue of these two companies is € 148 million.

Close Window

http://ranjf.client.shareholder.com/print_release-img.cfm?Company]lD=RANJF&Releasel... 4/17/2006



Randstad Holding WebCenter Page 1 of 13

FY results 2005: net income up 25%, driven by record revenue (up 15%)
A record number of 254,000 people put fo work per day (average)
A record number of 254,000 people put to work per day (average)

Highlights fourth quarter 2005

e Q4 diluted earnings per ordinary share amounted to € 0.74. Adjusted for the one-off tax gain (€
10.5 million), EPS increased by 48% to € 0.65 (Q4 2004 adjusted EPS: € 0.44)

e Organic revenue growth of 17%, accelerated throughout the quarter

e Investments in growth continued in Q4: 91 outlets and 10% FTE's were added compared to Q4
2004

e 4 acquisitions in: India, the UK, the Netherlands and Belgium

Highlights full year 2005

e Dividend proposal of € 0.84, an increase of 27% (2004: € 0.66)

e EBITA margin® improved to 4.5% from 3.9% in 2004; progressing to the strategic target of a 5-6%
EBITA margin in 2007.

e On average, Randstad put a record of 264,000 people per day to work in 2005, almost 30,000
(13%) more than in 2004

Outlook first quarter 2006

o Diluted EPS** expected to amount to at least € 0.40, an increase of 67% compared to Q1 2005 (€
0.24)

"It is great to see that with accelerating growth in the fourth quarter we've managed to close the year with the
highest annual revenue in Randstad's history," says Ben Noteboom, CEO Randstad Holding. "We have managed to
build on the momentum, and in Q4 our people delivered record revenue and record profit. They have done very well
indeed. We have gained market share in almost alt markets, and we are consistently delivering in line with our growth
strategy. Another highlight is our 51% growth in HR Solutions, where we offer clients a broader range of HR services.
We will keep investing to enable further growth, while maintaining a close eye on productivity. Looking forward, we
expect ancther strong quarter in most of our markets including Germany, the Netherlands and Belgium,"

In E million, based on IFRS Q4 2005 Q4 2004 change | Yed2D05 | Yid 2004 Change
Revenue 1,8365 1,546 7 195% | 66385 5,764.2 15%
Organit gowh ™ 1756 19%
Gross margin 21.7% 216% 21.2% 21,19

Opesr Ring expenses 3030 260.1 169 1,114.3 992.6 12%
Oper ating profit 954 74.1 2595 290.9 225.6 29%
Net income 856 94.5 -5% 241.9 194.1 25%
Net income excl. one-off tax gain 751 50.5 455 2314 150,1 549%
InE

Diluted eanings per ordinay share 0.74 0.82 -10% 209 168 24%
Diluted EPS exd. one-off tax gain 065 0.44 48% 200 1.30 545

* EBITA margin: operating margin before amortization other intangible assets and impairment
gooawill

** definition: diluted EPS before amortization of other intangible assets and restructuring
charges

http://ranjf.client.shareholder.com/print_release-img.cfm?CompanyID=RANJF&Releasel... 4/17/2006
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*** Organic growth is measured excluding the impact of currency effects, acquisitions and
transfers between segments

Summary of Group financial performance in Q4 and full year 2005

Revenue

In Q4, revenue totaled € 1,836.6 million in Q4, up by 19% from the same quarter of 2004 (€ 1,546.7 million). Organic
revenue growth amounted to 17% in Q4. revenue growth was positively impacted by acquisitions (1%) and currency
effect (1%). Randstad outperformed all markets in which the company is active, except the US, with an exceptional
strong performance in the Netherlands (+18%), Germany (+37%) and France (+20%). Randstad strengthened its
leading position in Germany by growing significantly faster than the market. In the UK, Randstad developed in line
with the market, which remained challenging. In the US growth slowed due to our focus on profitability over revenue
growth.

Specialty revenue increased to 30.2% of total revenue in Q4 (28.4% for the full year), meeting our strategic target set
for 2007 for the first time. HR Solutions contributed particularly well with revenue amounting to € 137.1 million for the
full year, showing growth of 51%.

Full year revenue increased by 15% to € 6,638.5 million (2004: € 5,764.2 million), demonstrating an accelerating
organic growth trend throughout the year, arriving at 14%. Acquisitions contributed 1% to full year growth whilst the
currency effect was almost neutral.

Gross profit

In Q4 group gross profit increased by 19% to € 398.4 million compared to the same guarter of 2004 (€ 334.2 million).
The currency effect was a positive of 1%. Gross profit included positive non-recurring items (€ 10 million), mainly
related to releases of provisions and accruals in the Netherlands, These releases are the result of reduced risks.
Excluding non-recurring items, gross margin came in at 21.1% (Q4 2004: 21.6%). Gross margin development in Q4
was impacted by vacation days and fewer working days (Yacht and Germany). Furthermore, last year Q4 was
positively impacted by releases of idle time related accruals in Germany. Gross margin remained stable at 21.2% for
the full year (2004: 21.1%). North America showed a notable improvement from 18.2% in 2004 to 19.0% in 2005,
reflecting our strategy initiated in the first half of 2005,

Operating expenses

To keep up with future growth opportunities, Randstad continued to invest in capacity (corporate employees, units
and outlets). By year-end 2005, 91 outlets (4%) were added and the number of FTEs increased by 10% to 13,430
(average) compared to year-end 2004, mainly in Germany, the Netherlands and Belgium. The roli-out of our specialty
units, 471 by now, is progressing well towards our target (500 by 2007). This acceleration in execution means that a
relatively large number of units is in their development phase and as such not yet meeting productivity targets. Our
main focus has been to use existing office space in owr branches. The current growth momentum requires a
continuation of our investments in capacity in order to take full advantage, although even more emphasis will be put
on improving productivity. In Q4, operating expenses increased by 16% to € 303.0 million (Q4 2004: € 260.1 million)
arriving at 16.5% of total revenue (Q4 2004: 16.8%).The increase in operating expenses was partly due to
acquisitions (1%) and currency effects (1%). Operating expenses were impacted by non-recurring items in Q4 of
approximately € 7 million in total, mainly related to an impairment charge on goodwill related to Thuiszorg Perfect
{acquired in 2003). The market conditions in which this Dutch company operates deteriorated due to changes in the
regulatory environment.

For the full year, operating expenses amounted to 16.8 % of Group revenue {2004: 17.2%).

Operating profit

Operating profit in the fourth quarter was € 95.4 million, 28% higher than in Q4 2004, resulting in an operating
margin of 5.2% (Q4 2004: 4.8%). For the full year, operating profit increased by 29% to € 290.9 million compared
with € 225.6 million in 2004, representing an improved operating margin from 3.9% to 4.4%.

http://ranjf.client.shareholder.com/print_release-img.cfm?CompanyID=RANJF&Releasel...
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Net income

Net income amounted to € 85.6 million in Q4 2005, including an one-off tax gain of € 10.5 million. Randstad’s tax
structure enabled the company to benefit significantly from the further downward adjustment of the corporate income
tax rate in the Netherlands (in three steps to 29.1%). Adjusting for one-off tax effects in 2004 (€ 44 million) and
2005, net income increased by 49%. The effective tax rate for the full year was 14.1% (2004: 9.6%). Full year net
income amounted to € 241.9 million, an increase of 25% compared with 2004 (€ 194.1 million).

The transfer of Randstad's 'corporate treasury center’ to Belgium has been realized as per January 1, 2006.

Cash flow

Cash flow from operations (before operating working capital) was € 317.5 million for the full year 2005, at
approximately the same leve! as 2004. Last year's cash flow from operations was impacted by a high receipt of
corporate income taxes. DSO (moving average)improved slightly from 54 days in 2004 to 53 days in 2005.Investments
in property, plant & equipment and software amounted to € 62.0 million, consisting of investments in IT branch
refurbishments and house style (2004: € 43.4 million). Total capital expenditure was above the level of depreciation
and amortization of software (€ 40.1 million). Acquisitions, which took place mainly in the 4th quarter, negatively
impacted the net cash position by € 34,3 million, Combined with higher dividend payments in 2005, the net increase in
cash and cash equivalents and current borrowings amounted to € 64.9 million, Overall, a net cash position of € 206.0
million resulted at year-end 2005 (2004: € 149.0 million).

Acquisitions

Randstad announced a number of acquisitions in 2005. The acquisition of the Dutch company Hageweld, completed in
June 2005, strengthened the position in the technical specialties market. EmmayHR, a provider in recruitment,
selection and training, gave Randstad a foothold in the Indian market. London-based financial recruitment company
Martin Ward Anderson gave Randstad access to the recruitment market in the UK. The acquisitions of EmmayHR and
Martin Ward Anderson were completed in December 2005. In addition, Randstad acquired the remaining shares of
Yacht Germany.

Furthermore, Randstad announced a number of acquisitions that took effect in January 2006. The acquisition of
Gamma Dienstverlening in the Netherlands and career development company Galilei in Belgium, as well as the alliance
with the Belgian company ASS (2005), strengthened Randstad's position in the field of HR Solutions. Randstad
reinforced its leading German position by acquiring Bindan and Teccon in January 2006. .

Fourth quarter by segment

Mass~customized Europe: solid organic revenue growth of 19%

The organic revenue growth amounted to 19% in Q4, with gross margin developing in line, Except for the UK, all
operations outperformed the market with a particular strong performance in the Netherlands, Germany and France.
The commercial refocus of Tempo-Team paid off, as the last month of the year ended on par with market growth.
Randstad continued to invest in its capacity to support future growth, whilst overall productivity improved. Operating
profit increased by 22% from € 64.1 million in Q4 2004 to € 78.3 million in Q4 2005, representing an improved
operating margin of 6.4% compared with 6.0% in Q4 2004. For the full year, operating margin improved to 5.6%
(2004: 5.3%), with total revenue arriving at € 4,470.1 miflion.

Mass-customized and In-house services North America: focus on profitability continues

In the US, organic growth remained stable at 6% in Q4, reflecting our focus on improving profitability over revenue
growth. Measures to improve profitability continued in the fourth quarter. These included a limited reduction of the
number of branches and a decrease in corporate staff {mainly headquarters). Our commercial refocus resulted in an
increase in gross margin from 18.4% in Q4 2004 to 19.2% in Q4 2005. The operating margin improved from 1.8% n
Q4 2004 to 2.4% in Q4 2005.

In-house services Europe: further improvement in productivity and operating margin

Organic revenue growth amounted to 14%, with revenue increasing to € 203.7 million in Q4 (Q4 2004: € 136.3
million). The gross margin improved from 13.0% to 13.9%, reflecting the slightly easing pricing pressure in the
Netherlands and a change in country mix. Also the operating margin improved from 3.9% to 4.4%, mainly as a result
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of improved productivity and ongoing cost controt. Especially Belgium and Germany showed a good performance. As a
result of revenue catching up with market growth and increased productivity, Capac in the Netherlands improved its
performance in Q4.

Yacht interim professionals: operating margin improved to 7.7% in Q4

Yacht revenue grew by 33% in Q4 2005 compared to Q4 2004 and amounted to € 84.2 million (Q4 2004: € 63.1
million). Next to Finance and IT, in particular the relatively new and smaller competences performed well, such as
Legal and HRM. Gross margin decreased from 30.6% in Q4 2004 to 27.1% in Q4 2005, negatively influenced by the
effect of vacation days, fewer working days and the increasing share of freelancers. Furthermore, the intake of interim
professionals continued to meet future demand. The operating profit improved by 38% to € 6.5 million (from € 4.7
million in Q4 2004), representing an operating margin of 7.7% (Q4 2004: 7.4%).

Other developments On November 18, 2005, dividend on the preferred shares has been reset; as from this date,
dividend amounts to € 7.2 million annually (previously € 8.6 million), representing a dividend yield of 4.3% (was
5.2%). For the year 2005 the dividend is calculated pro rata: € 8.4 million (€ 0.33 per preferred share).

Dividend A dividend of € 0.84 per ordinary share will be proposed to the shareholders, increase of 27% (2004: €
0.66), representing a pay out of 40%,

Qutlook Randstad provide its outlook on the basis of diluted earings per share before amortization of other
intangible assets as of this date. Other intangible assets reflect the assumed value of customer relations, brand names
and flexworker databases of acquired companies.

The first quarter is traditionally the slowest quarter of the year. Given current market trends, we anticipate diluted
earnings per ordinary share based on the above mentioned definition, excluding restructuring charges, to amount to
at least € 0.40, an increase of 67% compared to Q1 2005 (EPS: € 0.24).

Randstad will start the integration of the acquired German company Bindan into Randstad Germany in 2006. The first
quarter is expected to be impacted by a fimited amount of restructuring charges.

Given current developments and the geographical mix of results, the effective tax rate in 2006 is expected to be in the
range of 16-19%.

Financial calendar 2006-2007
Please note that we have adjusted our financial calendar for 2006

Publication first quarter results 2006 April 26, 2006
Publication second quarter results 2006 July 28, 2006
Publication second quarter results 2006 Qctober 27, 2006

Publication fourth quarter and full year results 2006 February 15, 2007

Conference call

Today, at 13.00 CET, Randstad Holding will host a conference call for analysts. The dial in number is + 31 (0)20 713
27 89. You can listen to the conference through real time audio webcast. A replay of the presentation and the Q & A
will also be available on our website as of today 18.00 CET. The link is: http://www.randstad.com/holding/investor-
relations/presentations.xml

Certain statements in this document concern prognoses about the future financial condition and the
results of operations of Randstad Holding as well as certain plans and objectives. Obviously, such
prognoses involve risks and a degree of uncertainty since they concern future events and depend on
circumstances that will apply then. Many factors may contribute to the actual results and developments
differing from the prognoses made in this document, These factors include general economic conditions,
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a shortage on the job market, changes in the demand for (flexible) personnel, changes in employment
tegislation, future currency and interest fluctuations, future takeovers, acquisitions and disposals and
the rate of technological developments. These prognoses therefore apply only on the date on which the
document was compiled.

Randstad Holding nv specializes in solutions in the field of flexible work and human resources services
with group companies in Europe, North America and Asia. The Randstad Group is one of the largest
temporary employment organizations in the world and market leader in the Netherlands, Belgium,
Germany, Poland and the southeastern United States. Randstad is dedicated to matching at the right
time, the demand by individuals for challenging and well-paid employment to the demand of
organizations for employees of the right caliber and the right qualifications. The Group is active under
the brand names Randstad, Yacht , Capac Inhouse Services, Tempo-Team and Otter-Westelaken.
Randstad Holding nv {(Reuters: RAND.AS, Bicamberg: RAND NA) is listed on the Euronext Amsterdam
exchange, where options for stocks in Randstad Holding are also traded. For more information about
Randstad Holding see http://www.randstad.com.

Consclidated income statement

(unaudited)
Thee months ended Twelve months ended
December 31 Decembesr 31

Change Change
In millions € 2005 2004  2005{2004 2005 2004 200542004
Reveme 183656 1,546.7 19%% 56,6385 S.764.2 15%
Cost of services 1,438.2 1,2125 52333 4,546.0
Gross profit 3984 334.2 1996 1,406.2 1,218.2 1596
Selling expenses 206.1 178.2 T7E 686.3
General and administrative expenses 96.9 81.9 2T 306.3
Total operating expenses 3030 260.1 1655 1,114.3 992.6 12%
Oper ating profit %54 741 29% 290.9 2256 29%
Dividend preferred shares -1.9 2.1 -84 86"
Financial income and expenses -0.1 -0.4 -08 2.2
Net Rnance costs -2.0 2.5 -9.2 -108
Income before taxes 934 716 30%% 281.7 2148 31%
Tares on income -7.8 2249 -39.8 -20.7
Nat ncome 856 94,5 -9% 241.9 194.1 255
Eamings per share to the equity holders of
Randstad Holding nv (expressed in E per
oMdinary share):
- basic eamings per ordinary share a.74 a.82 2,10 1,68
- diluted eamings per ordinary share 0.74 D.82 2.09 168

* The 2004 figures have been adjusted for purposes of comparison in respect of dividend
preferred shares, following the classification of this dividend in 2005 under net finance costs in
the income statement,
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Information by segment

(unaudited)
Three months ended
Dacember 31

Change Omganic
In millions & 2005 2004 _ 2005£2004 _ growth™
Revemue
Mass-customized Europe 12318 1,072.4 15% 199
Mass-customized Morth America 2721 266.1 2% 8%
In-hause setvices Europe 203.7 136.3 49%% 14%
In-house senwices North &merica S0.5 12.2 314% -29%
Yacht 84.2 63.1 33% 33%
Eliminations -5.7 5.4
Total revenue 1,836.6 1,546.7 199 17%
Gross profit
Mass-customized Europe 285.9 2456 16% 19%
Mass-customized Morth America 55 50.2 11% 129
In-house services Eurupe 283 17.7 60%% 149%
In-house sewices North America 6.3 14 350% 1%6
Yacht 28 19.3 18%% 18%6
Eliminations -0.A4 0.0
Total gross profit 3984 334.2 199 1795
Oper ating profit
Mass-customized Eurnpe 783 4.1 2256 27%
Mass-custamized North America 65 5.0 309 58%6
In-house services Europe .0 5.3 70% 13%
In-house setvices Nornth America 11 0.1 . -
Yacht 63 4.7 38% 38%
Cormporate -6.0 -S.1
Total operating profit 954 74,1 29% 28%

Twelve months ended
December 31

In millions €

Change Organic

2005 2004  2005/2004  growth*

Reverue
Mass-customized Europe 4,470.1 3,976.1 12% 15%%
Mass-customized North America 9926 1,050.5 % 996
In-house services Europe 7208 4843 49% 1596
In-house services North America 1584 2.6 3429 156
Yacht 2883 226.1 28%% 28%%
Eliminations -21.7 -15.4
Total revenue 6,638.35 5,764.2 15% 14%%
Gross profit
Mass-customized Europe 10021 889.4 13% 159%
Mass-customized North America 201.6 1938 4% 1496
In-house services Europe 1012 64.0 £8%% 13%
In-house services North America 224 5.1 339% 1%
Yacht 789 66.0 2096 20%
Eliminations -1.0 0.1
Total gross profit 1,4052 1,218.2 159 1456
Oper ating profit i
Mass-customized Eutope 2496 209.3 19% 24%
Mass-customized North America 143 9.7 47% 15696
In-house services Europe 268 16.1 6636 1196
In-house services North America 43 0.1 . -
Yacht 139 116 6356 63%
Corporate -Z235 212
Total operating profit 290.9 22556 29% 2996

* Organic growth is measured excluding the impact of currency effects, acquisitions and
transfers between segments.
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Information by geogr aphy

(unaudited) Theee months ended
December 31

In millions E Change Organic

2005 2004 200542004 growth *
Revenue
Metherands 6884 582.7 18%6 1896
Garmary 226.7 165.6 37% 37%
Belgium/luxermbourg 2108 184.3 1496 125
France 124.9 104.2 2056 20%
Spain 1103 96.9 1496 14%
United Kingdom 51.3 52.4 -256 -3%
Italy 8 45.0 22%% 22%
Cther European countries 46.7 35.3 32% 31%
Narth America 3226 280.3 15%% £%
India 0.1 - - -
Total revenue 1,8366 1,546.7 15%6 17%%
Gross profit (% of revenue)
Metherdands 255% 25.0%
Germany 25,7 28.99%
Belgiumfurembourg 194% 19.2%
France 13.8% 14,496
Spain 16.8% 15,336
United Kingdom 17.0% 17.7%
Ttaly 15.5% 18.09
Cther European countres 183%% 19.0%
North America 192% 18.49%
India - -
Total 21.7% 21.6%

Tuwelve months ended
December 31
Change Omganic

2005 2004 2005/2004 growth *
Revemie
Netherands 24576 2,163.8 14% 1436
Germarny 7878 616.1 28% 289
BelgiumfLurembourg 7952 675.8 18% 1696
Frante 4692 402.6 17%6 17%
Spain 415.1 385.2 89% 8%
United Kingdom 1843 179.9 2% 3%
Italy 1876 154.6 21% 21%%
Cther European countries 1606 9341 73% 32%
North America 1,181.0 1,093.1 8% 3%
India 0.1 - - -
Total revenue 66389 5,764.2 15%% 14%
Gross profit (% of revenue)
Netherands 24.8% 24.3%
Germany 25.1% 26,796
Belgium [ Luzembourg 18.3% 17.9%
France 13.8% 13.79%
Spain 164% 15.2%%
United Kingdom 17.9% 18,79
Ttaly 17.1% 18.2%
Cxher European countries 18.8% 19.6%%6
Morth America 19.0% 18.2%%
India - -
Total 212% 21.1%

* Organic growth is measured excluding the impact of currency effects, acquisitions and
transfers between segments.
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Consolidated balance sheet
(unaudited)

In millions €

Property, plant and equipment
Intangible assets

Deferred income tar assets
Financial receivables
Nop-curent assets

Trade and other receivables
Income tax recefvables
Cash and cash equivalents
Cwrent assets

Total assets

Equity and liabilities

Issued capital

Share premium
Reserves
Shareholders’ equity

Preferred shares

Bonowings

Deferred income tax liabilities
Provisions

Non-cwrent liabilities

Trade and other payables
Income tax lishilities
Borowings

Provisions

Cwrent liabilities

Total equity and kabilities

December 31, 2005

December 31, 2004

993 79.3
1113 81.1
3397 336.2

4.9 8.7
5.2 505.3
12893 1,062.7
32 11.0
453.8 369.8
1,746.3 1,443.5
2,301.5 1,348.8

116 14.1
384.7 548.0
1399 -55.0
536.2 507.1
165.8 .
1305 130.4
3574 366.2

3456 39.0
6883 5356
899.0 768.3

2319 18
1173 90,4

328 456

10770 906.1
2,301.5 1,948.8
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Consolidated cash flow statement (unaudited)

Three months ended Twelve months ended
December 31 December 31

In millions € 20005 2004 2005 2004
Net income 856 94,5 * 241.9 194,17
Tares on income 78 -22.9 398 20.7
Met finance costs 20 25" 922 108"
Cperating profit 954 74.1 2909 2258
Depreciation property, plant and equipment 6.0 6.9 26.1 29.4
Amortization software 53 3.1 140 12,0
Amontization other intangible assets 1.2 05 34 0.8
Impairment goodwill 48 48 .
Share-based payments 0.0 05 4.3 16
Provisions -203 DS =221 <162
Income tares teceived f (paid) 4.0 3.4 -39 69.6
Cash Aow hom operations before operating wotking capital %4 82.2 3175 322.8
Trade and other recatvables -84 50.3 -18713 -177.8
Trade and other payables 315 -8.5 108.0 119.7
Operating warking rapital 231 41.8 -79.3 -58.1
Net cash flow from oper ating activities 1195 124.0 2382 264.7
Purchases of property, plant and equipment -154 -10.7 -484 272
Purchases of software -35 5.2 -136 -16.2
Acquisition of subsidiaries, adjusted for net cash acquired -32.1 -24.2 -343 -29.6
Disposals of property, plant and equipment 14 0.3 4.1 49
Financial receivables -05 4.2 0.0 37
Repayment from panticipation - 0.4 - 0.4
Net cash flow from investing activities -50.1 -38.2 -922 -64.0
Free cash flow 694 88.8 1460 2007
Re-issue of purchased ordinary shares 05 . 27 08
Proceads From non-current borrowings 0.1 7.0 0.1 73
Repayments on non-cunent bonrowings - - - -0.6
Financing 06 7.0 28 75
Financial income and expenses received / (paid) 05 0.0 09 0.6
Dividend paid on ordinany shares - - -762 -28.8
Dividend paid on prefered shares B - - -85 -8.6
Reimbursement to finantiers 03 0.0 -§3.9 -38.0
Net cash fow from finandng activities 1.1 7.0 -81.1 305
Net inarease in cash and cash equivalents and current
horrowings 705 95.8 649 170.2
Cash and cash equivalents and cunent borrowings at begin
of period 268.1 179.7 2794 105.3
Met increase in cash and cash equivalents and curent
borowings 05 95.8 649 170.2
Translation (osses) { gains -2.1 39 -78 39
Cash and cash equivalents and cwrent boerowings at
end of period 336S 279.4 3365 279.4

* The 2004 figures have been adjusted for purposes of comparison in respect of dividend
preferred shares, following the dassification of this dividend in 2005 under net finagnce costs in
the income statement.
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Consolidated statement of changes in shareholders’ equity

(unaudited)

In millions €

October 1

Met income for the period

Dividend preferred shares

Translation differences

Total recognized income

Re-issue of purchased ordinary shares
Dividend prefered shares

Share-based payments
December 31

Ins millions €

Value & December 31 previous year

Adjustments IAS 32 and 39:
Prefered shares

Other

Yalue at January 1
Movements in the period:
Met income for the period
Dividend prefened shares
Translation differences

Total recagnized income
Dividend paid on ordinary shares
Dividend prefened shares
Shate-based payments

Re-issue of purchased ordinary shares

Value at December 31

* The 2004 figures have been adjusted for purposes of comparison in respect of dividend
preferred shares, following the classification of this dividend in 2005 under net finance costs in

the income statement.

Theee months ended
December 31
2005 2004
4435.9 430.7
856 945"
- 2.1
856 36.6
42 -12.1
g9.8 84.5
03 -
- 8.6
0.0 05
3362 507.1
Twelve months ended
December 31
2005 2004
Sl 34Q.7
-165.8
-29
388 348.7
2419 194,1 ™
- 8.6
2419 202.7
24.7 -9.3
2666 1934
-76.2 -28.8
- 86
43 16
27 0.8
5362 507.1
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Kesy ratios, EPS calculations and othes information (unaudited) In millions €

Balance shest

December 31, 2005

December 31, 2004

Operating warking capital ™ 3987 303.0
Borruwings (excluding prefened shares) 247.8 220.8
Net cash (excluding preferred shares) 206.0 143.0
Income statement Three months ended December 31
2005 2004
Gross margin 21.7% 21,65
Operating margin S52% 4.8%
Cperating matgin before amontization other intangible assets and impairment
goodwill ERITA margin) 55% 4.8%
ERITD¥ margin 6.1% 5.5%
Net margin 4.7% 6.1%
EPS calcdation
Net income for ordinary shareholders 856 94.5
Amorization other intangible assets and impairment goodwill (after tates) 56 0.3
Net income before amortization other intangible assets and impaitment geodwill 912 34.8
Eamings per ordinary share (EPS) 0.74 0.82
Average number of ordinary shares outstanding (min) 1155 115.3
Diluted EPS 0.74 0.82
Diluted ES befora amortization other intangible assets and mpairment gaodwill 0.7 0.82
Average diluted number of erdinary shares outstanding (min) 1161 1159
Split up oper ating expenses
Personnel expenses 2065.8 176.2
Depreciation property, plant and equipment 6.0 6.9
Amontization software 53 3.1
Amortization other intangible assets and mpairment goodwill 6.0 0.5
Ceher operating expenses 79.9 734
Total operating expenses 3030 260.1

Income statement Tuwelve months ended December 31

) 2005 2004
Gross margin 21.2% 21.1%
Operating margin 1A% 3.9%
Operating margin before amortization other intangible assets and mpairment
goodwill [EBITA margin) 4% 3.9%
EBITDA margin 5.1% 4.6%
Met margin 36% 3.4%
EPS calcuation
Net income for ordinary shareholders 2419 1341
Amonization other intangible assets and mpairment goodwill (after tases) 72 0.6
Net income before amortization other intangible assets and impairment goodwill 249.1 194.7
Eamings per ordinary share (EPS) 2.10 1.68
Average number of ordinawy shares putstanding (min) 1154 115.3
Diluted EPS 2.09 168
Diluted EPS before amortization ather intangible assets and impairment goodwill 2.15 1.68
Average diluted number of ordinary shares outstanding (min) 116.0 115.8
Split up operating expenses
Personnel expenzes 7596 666.8
Depraciation praperty, plant and equipment 26.1 29.4
Amortization software 140 12.0
Amortization other intangible assets and impairment goodwill 82 0.8
Cther aperating zxpenses 3064 283.6
Total operating epenses 1,114.3 992.6

* Operating working capital Is defined as trade and other receivables minus trade and other
payables plus dividend payable preferred shares.

Accounting principles

The consolidated financial statements 2005 of Randstad Holding nv are prepared based on International Financial
Reporting Standards (IFRS). Based on the standards and interpretations issued, as adopted by the European Union,
the impact of IFRS on the Randstad financial statements has been determined. The final impact does not deviate from
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the (preliminary) overview of the impact as included in the annual report 2004 of Randstad Holding nv and as
published since zarly 2005 on the corporate website (http://www.randstad.com/holding/investor-relations/*). In the
financial information of the fourth quarter and full year results 2005 the changes in accounting principles due to IFRS
have been included; the comparative figures 2004 have been adjusted accordingly. A summary of the changes and
impact of IFRS is as follows.

Randstad Holkding has applied IFRS 1 in preparing the financial information; Randstad has applied the mandatory
exceptions and has elected the following exemptions offered by IFRS at transition date, January 1, 2004:

» Business combinations: IFRS 3 was not applied to acquisitions prior to transition date. The book
value of goodwill is not restated in the (FRS opening balance sheet at January 1, 2004,

e Shars-hased payments: IFRS 2 is applied on stock options granted after November 7, 2002, and
which have not yet vested per January 1, 2005.

o Employee Benefits: all cumulative actuarial gains and losses at transition date are recognized.
Financial Instruments applicable to financial assets and liabilities, derivatives and hedge
relationships: IAS 32 and IAS 39 are applied as from January 1, 2005; Dutch GAAP is applied to
the comparative information 2004. The adjustments required for the difference between IFRS and
Dutch GAAP are determined and recognized as per January 1, 2005.

o Cumuiative translation differences for all foreign operations are deemed to be zero at the date of
transition o IFRS.

» The other exemptions in IFRS 1 are not applicable to Randstad Holding nv.

Changes in accounting principles compared to those applied up to and including 2004:

s Goodwill will not be amortized as from January 1, 2004, and will annually be tested on
impairment. Amortization of goodwill during 2004, of acquisitions prior to January 1, 2004, has
heen reversed. For acquisitions as from January 1, 2004, assets and liabilities, including
identifizble intangible assets and liabilities, will be accounted for at fair value; the remainder of the
purchase price is accounted for as goodwill. Identified intangibles are amortized systematically.

e The fair value of stock options granted after November 7, 2002, and which have not yet vested
per January 1, 2005, are recognized as expenses during the vesting period. The fair value of the
stock options is based on a binomial valuation model,

& All cuniulative actuarial gains and losses of the defined benefit obligations have been recognized
per transition date. The corridor approach is applied to later gains and losses. The net periodic
pension costs are recognized as expenses in the income statement.

o Provisicns and other: a provision for expected site restoration costs ('dilapidation costs') has been
recognized as from transition date; other issues are not of any material importance.

e As from January 1, 2005 cumulative preferred shares type B (amounting to € 165.8 million) are
accounted for as debt instead of as equity; dividend on these shares is included in net income as
financial expenses.

e Other Financial Instruments: Long-term receivables are valued at amortized cost as from January
1, 2G65.

¢ The prasentation in the financial statements has been adjusted to IFRS.
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Impact of FRS compared to Farmer accounting principles on Equity 2004 and MNet income 2004 is as Follows (in millions of E):

>

Equity Met income
January 1, Decernber 31, 4 Full year
2004 2004 2004 2004

Based on Dutch GAvaP 353.8 507.5 95.0 139.6
Net effects, aftzr taxes:
- Employee benzfits 1.3 06 +0.3 +0.7
- Business conbinations -1.4 +3.0 +1.8 +4.4
- Share-based payments 0.1 0.2 0.4 -1.7
- Dividend on prefened shares - - 24 8,6
- Provisions and other 2.3 2.6 0.1 -0.2
- Total net effect 51 0.4 05 55
Based on FRS 3487 507.1 94.5 194.1

The impact of IFF= on Equity per January 1, 2005, due to the application of IAS 32 and 145 39 as from January 1, 2005, is a5 follows

Gn millions):

Equity perDecsnbier 31, 2004 € 5071

Less:

- Prefened sharz: -165.8

- Long-term teczivables - 258

Equity perJanuaty 1,2005 E 338.8

The impact of 145 32 and 39 on the net income Ytd December 31, 2005 is mainly the classification of dividend on the
preferred shares &5 financial expenses (€ 8.4 million); for comparison purposes the presentation in the 2004 figures
has been adjusted (€ 8.6 million). The impact of other financial instruments on the net income Ytd December 31, 2005

amounts to € 0,2 million positive.

* The information on the corporate website has been updated as per May 4, 2005.

Close Window

Page 13 of 13

http://ranjf.client.shareholder.com/print_release-img.cfm?CompanylD=RANJF&Releasel... 4/17/2006



Randstad Holding WebCenter Page 1 of 1

Randstad completes sale of PL Services

Randstad Holding nv announces that it has fully completed the sale of the business and assets of PL
Services to a subsidiary of Sterling Bancorp, effective as of the close of business March 31st 2006.
This transaction was initially published on March 20, 2006.
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Randstad acquires 57% of Indian staffing company Team4U

Randstad Holding nv announces it has agreed with shareholders of Team HR Services Private
Limited, operating under the brand name Team4U, to purchase 57% of the company's shares, with
the option to purchase the remainder of the shares over the coming two years. Team4U provides a
solid platform to further strengthen Randstad's position in the growing Indian market, and fits with our
overall growth strategy to establish a presence in the region.

“Team4U helps Randstad expand its Indian business. This gives us a head start in entering the
rapidly growing staffing market thanks to their market share of some 10%," says Ben Noteboom, CEO
Randstad Holding. "Team4U is a well-managed company that has experienced excellent growth over
the past years, now being the fourth largest staffing company in India. We are delighted to benefit
from the managerial and commercial strengths of TeamaU. This will allow us to further leverage our
position in India, which we first established with our majority stake in the Indian recruitment company
EmmayHR in December 2005."

"Randstad's expertise in staffing will enhance our capabilities for serving our clients," says Abhinav
Dhawan, president and director of Team4U. "With Randstad as a strong partner, we will be in an
even better position to continue our path of profitable growth."

Team4U provices staffing and HR solutions services, with payroll management services forming an
important part of the service offering. Headquartered in Delhi, Team4U has offices in nine other major
Indian cities, inciuding Mumbai, Bangalore and Kolkata. The business of Team4U has grown
exponentially since its start three years ago, with a 2005 revenue of around € 15 million*). Team4U
has a permanent staff of over 90 employees, For more information on Team4U, please visit
www.team4u.co.in.

The staffing and recruitment services market in India is still relatively small, but rapidly developing.
Randstad already established a position in the Indian recruitment market by obtaining 51% of the
shares of EmmayHR in December 2005. The current transaction with Team4U provides Randstad
access to the Indian staffing market.

The transaction is expected to have no material effect on Randstad's earnings per share.

*y Team4U has a fiscal year running from April 2005 to March 2006. Therefore the 2005 figures are
preliminary.
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