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Consent of Independent Registered Public Accounting Firm

Aetna Inc.
Incentive Savings Plan

We consent to the incorporation by reference in the registration statement (No. 333-73052) on
Form S-8 of Aetna Inc. Incentive Savings Plan of our report dated June 15, 2004, with respect to
the Statements of Net Assets available for Benefits of Aetna Inc. Incentive Savings Plan as of
December 31, 2003 and 2002, and the related statement of changes in net assets for the year
ended December 31, 2003, and the 2003 supplemental schedule, which report appears in the
December 31, 2003, Annual Report on Form 11-K of Aetna Inc. Incentive Savings Plan.

KPre LLP

Hartford, Connecticut
June 28, 2004
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Note: The following schedules are required by Section 103 of the Employee Retirement
Income Security Act of 1974 (“ERISA”), but have not been included as they are not

applicable:
e Schedule of Assets (Both Acquired and Disposed of Within the Plan Year)
¢  Schedule of Reportable Transactions “
¢ Nonexempt Transactions
¢ Loans or Fixed Income Obligations in Default or Classified as Uncollectible
e [Leases in Default or Classified as Uncollectible.




KPMG LLP
One Financial Plaza
Hartford, CT 061034103

Report of Independent Registered Public Accounting Firm

The Board of Directors
Aetna Inc. Incentive Savings Plan

We have audited the accompanying statements of net assets available for benefits of Aetna Inc.
Incentive Savings Plan (the “Plan”) as of December 31, 2003 and 2002, and the related statement
of changes in net assets available for benefits for the year ended December 31, 2003. These
financial statements are the responsibility of the Plan’s management. Our responsibility is to
express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting
Oversight Board (United States). Those standards require that we plan and perform the audit to
obtain reasonable assurance about whether the financial statements are free of material
misstatement. An audit includes assessing accounting principles used and significant estimates
made by management, as well as evaluating the overall financial statement presentation. We
believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects,
the net assets available for benefits of the Plan as of December 31, 2003 and 2002, and the
changes in net assets available for benefits for the year ended December 31, 2003 in conformity
with U.S. generally accepted accounting principles.

Our audits were performed for the purpose of forming an opinion on the basic financial
statements taken as a whole. The supplemental Schedule of Assets Held At End Of Year is
presented for the purpose of additional analysis and is not a required part of the basic financial
statements but is supplementary information required by the Department of Labor’s Rules and
Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act
of 1974. This supplemental schedule is the responsibility of the Plan’s management. The
supplemental schedule has been subjected to the auditing procedures applied in the audits of the
basic financial statements and, in our opinion, is fairly stated in all material respects in relation to
the basic financial statements taken as a whole.

KPMe LLP

June 15, 2004

l... KPMG. LLF, a U.S. limited liability partnership, is the U.S
member firm of KPMG International, a Swiss cooperative,




Aetna Inc. Incentive Savings Plan
Statements of Net Assets Available for Benefits

(Thousands)
December 31,
2003 2002
Assets:
" Investments (Notes 3, 4) $ 2,694,479 $ 2,286,483
Receivables:
Employer's contribution (Note 10) 43,942 42,857
Participants' contribution (Note 11) 2,864 -
Loans receivable 40,012 40,772
Total receivables 86,818 83,629
Total assets ' 2,781,297 2,370,112
Liabilities:
Distributions payable (Note 5) - 158
Total liabilities - 158

Net assets available for benefits $ 2,781,297 $ 2,369,954

See Accompanying Notes to Financial Statements
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Aetna Inc. Incentive Savings Plan
- Statement of Changes in Net Assets Available for Benefits

(Thousands)
Year Ended
December 31, 2003
Additions:
Additions to net assets attributed to:
Investment income:
Net appreciation in fair value of investments (Note 3) $ 316,098
Interest 74,148
Dividends 7 S 7,069
Total investment income ‘ 397,315
Contributions:
Participant 108,851,
Employer 75,283
Total contributions . 184,134
Total additions | 581,449
Deductions:

Deductions from net assets attributed to:

Benefits paid to participants (168,535)

Administrative Expenses (1,571)
Total deductions (170,106)
Net increase: 411,343

Net assets available for benefits:
Beginning of year 2,369,954

End of year $ 2,781,297

See Accompanying Notes to Financial Statements




Aetna Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2003 and 2002

1. Description of Plan

The following description of the Aetna Inc. Incentive Savings Plan (“the Plan” or “ISP”) provides only
general information. Participants should refer to the Plan document for a more complete description of
the Plan’s provisions.

a. General

The Plan, a defined contribution plan, is subject to the provisions of the Employee Retirement Income
Security Act of 1974 (ERISA). The Plan is a voluntary savings plan that provides retirement income to
eligible employees. Effective January 1, 2002, Employees of Aetna Inc. (the Company), are immediately
eligible for Plan participation upon employment commencement date. During 2001, employees were
eligible for Plan participation upon attainment of age 18 with one year of service.

b. Administration

The Plan has multiple investment options for eligible employees. Mellon Bank is the Plan Trustee and
holds the Plan’s units of Aetna Inc. common stock and the mutual funds. Aetna Life Insurance Company
("ALIC"), which is a wholly-owned subsidiary of Aetna Inc., holds the general account portion of the
Stable Value Option account and ING Life Insurance and Annuity Company (“ILIAC”), which is an
indirect subsidiary of ING Groep N.V., (“ING”) holds the separate account investments for the Stable
Value Option account. ING is the record keeper for the Plan through June 1, 2004.

¢. Contributions

Participant Contributions — Effective June 10, 2002, non-highly compensated employees may elect to
contribute 1% to 40% of their eligible pay on a pre-tax basis and highly compensated employee' may
defer up to 10% of pre-tax eligible pay, up to a-maximum of $12,000 in 2003. Prior to June 10, 2002,
participants including highly compensated employees were able to contribute 1% to 10% of pre-tax
eligible pay® to a maximum of $11,000 for the year 2002 in accordance with the Internal Revenue Code
(IRC).

To encourage personal savings, the Age 50 Catch-up Provision was adopted on June 10, 2002. This
provision allows active participants age 50 and older to make an additional pretax contribution to the ISP
over and above the plan limits. The maximum amount allowed for catch-up contributions was $2,000 and
$1,000 for years ended 2003 and 2002, respectively.

Participants may also contribute 1% to 5% of their after-tax eligible pay unless the participant is a
highly compensated. Lastly, participants may contribute amounts representing eligible rollover

! Employee whose prior year eligible compensation exceeded $90,000 for Plan year 2003 and $85,000 for Plan year
2002.
? Base pay plus certain other forms of cash compensation.




Aetna Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2003 and 2002

distributions from other qualified defined benefit or defined contribution plans. These deferred
amounts are considered to be participant contributions. Participants direct the investment of their
contributions into seventeen investment options offered by the Plan. Participants may change their
investment options without restriction.

Employer Contributions ~ Effective January 1, 2002, after one year of service, the Company matches the
deferral contribution 50% of the first 6% of a participant’s eligible pay for eligible participants. However,
if the Company meets specific performance targets established each year, all eligible employees will
receive an annual contribution to their ISP accounts of up to 3% of eligible pay (Note 12). Eligible
employees who do not participate in the Plan will have accounts set up for them to receive their allocation
of the performance-based employer contribution. Prior to January 1, 2002, the Company matched the
deferral contribution 100% up to 5% of a participant's eligible pay. Prior to January 1, 2002, the Plan did
not include a performance-based contribution. After the employer contribution is posted to the
participant’s account, employees may direct the employer contribution into any investment option.

These amounts and earnings on deferral and matching contributions are not taxed until withdrawal. The
maximum dollar amount of contributions may vary from year to year, based on the IRC limitations.
Contributions are funded biweekly.

. Participant Accounts

Biweekly, each contributing participant’s account is credited with the participant’s contribution and the
Company match. Earnings on investments are allocated based on account balances and are credited daily.
Mutual fund earnings are net of expenses.

Vesting

Participants are vested immediately in their deferral contributions plus actual earnings thereon. Effective
January 1, 2002, participants are immediately vested in the Company’s matching contributions.
Additionally, all participants with at least one year of service not previously vested in the Company’s
matching contribution prior to January 1, 2002 became vested. Participants are vested in the Company’s

performance-based contribution after completing three years of service. If a participant leaves service due to

disability, the entire account balance becomes vested.

Participant Loans

Participants may borrow from the Plan the lesser of $50,000 or 50% of the current value of their vested
account balances. Loans bear interest at prime plus 1% at the time granted. The amounts held for loans

receivable approximate fair value.




Aetna Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2003 and 2002

g. Payment of Benefits

On termination of service, a participant with a vested interest greater than $5,000 may elect to receive a
lump-sum amount equal to the value of the participant’s account, or various installment payout options, or
may defer payment to a later date.

h. Participant Forfeitures

If a participant terminates employment unvested, the Company contributions are forfeited. For the years
ended December 31, 2003 and 2002, forfeited nonvested accounts totaled approximately $2,664,000 and
$1,555,000, respectively. These accounts will be used to reduce future employer contributions or to offset
plan expenses. In 2003, forfeited nonvested accounts offset Plan expenses by $154,551 and in 2002 the
Plan Sponsor did not use forfeited nonvested acounts to offset employer contributions or Plan expenses.
Forfeited contributions are held in the Stable Value Option Account.

2. Summary of Accounting Policies

a. Basis of Presentation

The accompanying financial statements of the Plan have been prepared on the accrual basis of accounting

l in accordance with accounting principles generally accepted in the United States of America.

b. Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the
United States of America requires management to make estimates and assumptions that affect the
amounts reported in the financial statements and accompanying notes to financial statements. Actual
results could differ from reported results using those estimates.

c. Investment Valuation and Income Recognition

The Plan’s investments are stated at fair value with changes in fair value included in net appreciation of
fair value of investments on the Statement of Changes in Net Assets Available for Benefits except for the
Stable Value Option ("SVO") account which is valued at contract value (Note 4).

Units in the Aetna Common Stock Fund are presented at fair value plus value of cash. Quoted market
prices are used to value investments. Shares of mutual funds are valued at the net asset value of shares
held by the Plan at year-end.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the
accrual basis. Dividends are recorded on the ex-dividend date.
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Aetna Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2003 and 2002

Plan Expenses

Effective July 1, 2002 participants pay a quarterly plan administration fee of $6.50. As a result,
participants pay the majority of the expenses incident to the administration of the Plan. This fee is not
applicable if the participant’s total account balance is below $500. Effective April 1, 2002, partlclpants
pay a loan origination fee of $85 per loan.

Payment of Benefits

Benefit amounts due to participants are not reflected as liabilities but as a component of net assets
available for plan benefits.

Investments

The following presents investments that represent five percent or more of the Plan’s net assets -
(thousands):

December 31
2003 2002
Stable Value Option (Note 4) $1,467,690 $1,394,203
Aetna Common Stock Fund
(4,378,239 and 4,743,779 units, respectively) 342,078 230,026

During 2003, the Plan’s investments (including gains and losses on investments bought and sold, as
well as held during the year) appreciated in value by $316,098 thousand as follows (thousands):

Mutual Funds $180,615
Aetna Common Stock 135,483
Total Investments $316,098

Stable Value Option Account

The SVO is piesented at contract value. Contract value represents contributions plus interest less
funds used to pay benefits.

The Stable Value Option (SVO) account is invested in two group annuity contracts. Group
annuity contract DC 10305 is invested in an ALIC General Account Participating
Accumulation Fund, which is backed primarily by commercial mortgages and real estate. ING
Life Insurance and Annuity Company (ILIAC) group annuity contract GA 14589 is an
investment in [LIAC’s Separate Accounts 398 and 399. Separate Account 398 invests
primarily in mortgage-backed securities issued or guaranteed by the U.S. Government or
federal agency. Separate Account 399 invests primarily in debt obligations of the U.S.
Government and corporate bonds.




Aetna Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2003 and 2002

The interest rate earned by the SVO is a blended rate based upon the actual investment return
experienced by ALIC and ILIAC during the year. The SVO credited a rate of interest of 5.20%
for the period January 1, 2003 through June 30, 2003 and 4.90% for the period July 1, 2003
through December 31, 2003. Participants will receive contract value upon payment of benefits.

Distributions Pavable

Subsequent to the end of the 2002 Plan year, the Plan determined that the levels of certain
participants’ contributions were in excess of allowable “nondiscrimination” limitations
prescribed by the IRC. The “nondiscrimination” limitations provide limits for the deferral
percentages of “highly compensated” participants (as defined in the IRC) based on the deferral
percentage of the remaining participants. Excess participants’ contributions and gains and
losses through December 31, 2002 attributed to these contributions were distributed in 2003 to
affected participants. Amounts to be distributed were recorded in the accompanying financial
statements as distributions payable at December 31, 2002 and approximate fair value. The
Company determined that the levels of certain participants’ contributions were not in excess of
allowable “nondiscrimination” limitations prescribed by IRC as of December 31, 2003.

Plan Termination

Although it has expressed no intent to do so, the Company has the right to terminate the Plan
subject to the provisions of ERISA. In the event of Plan termination, the Company shall make
no further contributions. The Plan's trust shall be continued, however, as long as the trustee
deems it to be necessary for the effective discharge of any remaining duties of the Plan.
Participants will receive their account value (at fair market value) after allocation of interest,
dividends, gains, losses and expenses.

Tax Status

The Internal Revenue Service has informed the Plan administrator in correspondence in the
form of a tax determination letter dated March 27, 2003, that as of that date the Plan was
qualified and the trust established under the Plan was tax-exempt, under the applicable sections
of the Internal Revenue Code (the "Code"). The Plan was previously covered by a Tax
Determination letter dated October 7, 1999. The Plan administrator believes that the Plan
continues to be qualified under the Code.

8. Merger of Criterion Communications, Inc. Savings Plan into the Plan

On April 4, 2002, the Criterion Communications, Inc. Savings Plan was merged into the Aetna
Inc. Incentive Savings Plan, transferring all of its assets, totaling approximately $206,000.
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Aetna Inc. Incentive Savings Plan
Notes to Financial Statements
December 31, 2003 and 2002

9. Related-Party Transactions

The Plan invests in certain investments (e.g. SVO, Aetna Common Stock Fund) that are
investments of the Plan Sponsor and, therefore these transactions qualify as party-in-interest
transactions,

Fees paid during the Plan year for legal, accounting, actuary and other professional services
rendered by parties-in-interest were based on customary and reasonable rates for such services.

10. Emplover’s Contribution

The Company’s 2003 performance-based targets were attained. As a result, on February 18,
2004, a Performance-Based Employer Contribution, totaling approximately $43,042,000 was
made for all eligible employees relating to the 2003 performance year.

In December 2003, a $900,000 employer matching receivable was recorded to accrue for the
days remaining after the last pay cycle of the year.

The Company’s 2002 operation performance targets were attained. As a result, on February 19,
2003, a Performance-Based Employer Contribution, totaling approximately $42,857,000 was
made for all eligible employees relating to the 2002 performance year.

11. Participants’ Contribution

For the years ended December 31, 2003 and 2002, accrued participant contributions for the
days remaining after the last pay cycle of the year totaled approximately $2,864,000 and $0,
respectively.

12. ISP Recordkeeping and Plan changes

Effective June 1, 2004, the Aetna 401(k) Plan (formerly known as Aetna’s 401(k) Plan-
Incentive Savings Plan) will change its record keeper from ING to CitiStreet LLC.




ot

059°2EL $ 0L9'v81 $ Hun Jad 7¢'6$ 18 SHUN g06°9S 1P L pung swosu| pue moig HN|
‘sjuelsem pue sjybu ‘sanunoas 1gap ‘SHo0ls
pa.19}aid B|QIHAAUOD-UOU PUE J|GISAUOD ‘SHO0IS
UOLILIOD U SISAAUL YOIUM PUny [eninl Uy JUSWSBAUL

069'29%'L  § 069'29¥°L  $ "€002 ‘1€ 19quiadaQ papua pouad YIUoW Xis sy} OAS [e10].
10} %06'¥ PUe £00Z ‘0€ dunp papus polad Yuow xis
U} 10} %02°G JO 1SEI9IUI JO BRI © PAYIPaIO OAS Oy L

600026 $ 600'0.6 $ "spuoq ajeiodiod pue (OAS) uondo snpen siqe1g
JUSWIWIBA0KD) " N 9y} jo suonebijqo 1gap u Ajlrewnud
SISOAUL UDIUM G6E WN0DDY ajeredas [enpialpus Dvii

L1p'8Ly $ JAR4:187 $ ‘Aousbe - (OAs) uondp enjep sjgels
[B48pa} 10 WBWLIAN0L) "§ N a4l AQ pasesent
10 pansst sanunoas paxoeq-sbebuowy u) Ajuewud
SI1S9AUY B6E 1UNDOJY Bjesedag fenplaipul DY)

YO2 6L $ p9Z'6 ¢ ‘sebebuow pue (OAS) uondo anpeA elqeis
S8NLINS3S SWOJUI PAXIy JO SISISUOD YIIYMm JUNOIDY
igjsuel) pung uonejnwnooy Sunedioired Dy

anfeA wauny 150D anjea Ajumjew Jo ‘sed ‘|esare|joo ‘Isaleiul Jo ajel Aued sepuiis — jsa1giuy
*atep Aunyew Buipnjoul Juaunsaaul Jo uonduosag 40 J0SS8| ‘19M0oLI0q ‘ansst jJo Auap;  -u-Aued
(@) () @) : (q) (e)
(spuesnoyy)

$00# Ueld/€8962TT-CTHNIT
€002 ‘L€ 19quaoaq
ueld sBulaes aauadU| "IU] BUYDY
(1234 JO PU3 Jv PjoH) SI9SSY JO ANPIYIS-Iy SUY| ‘H JINPIYIS
1 3INpayoss

’



gee'eet $ GSL6'LgL $ Nun 1ad G6°62$ 18 SHUN 662 V80V pun4 005 xapuf Alinb3 aoud amoy "1
“Awiou0de "§ N 8yl
10 wnnoads peoiq e ssoioe Bunesado ssiuedwod deo
-abire) Ajuewiud sapnjoul yoiym oS S1004 9 piepuelg
ays Bursodwoo $3201S O0G JJe Ul S}SOAUl punyj [enINy

£85'L8 $ 8€€'80!L $ nun Jad pS6ES 18 SHUN 90E°E90°T pun- apmplIopA snuep
‘S19NSS| ONS3WOP pue ubialo} JO SHI0IS UOLIWLOD Ul
sjuausaaul ybnoyy Ajuewud ‘pendes jo uonemsasaid
B} UM JU8ISISU0? Jauue e i fended Jo ymoib
uL19)-BU0| $H99S YOIUM pUN) [BNINW UI JUSWISBAU]

¥59°v8 $ 2oL'LLL $ nun Jod 99°L 1§ 18 SHUN ZpLIEL L pung ymoun HN|
‘fenuajod ymosh
J3JJO 0] PAASIBQ SHI0IS UOWILIOD OluUl 9|qILIDAUOD
SaNUNDaS pue SHOO0}S UoWWOoD Jo Ajretunud
oljojrod payisIsAIp € ul juswisasul ybnouyy jeuded
JO YolIf $99S YOIym puny [enjnw U JUBLIISaAU)

92G'8el $ E1¥'091 $ uun 1ad 69°92$ 18 SHUN /56°L61°C pund eqin Ainua) ueouswy
‘uoneroaidde o} sadsosd abeiane
-ueys-1anaq aney o} Juswabeuew Aq paiapisuod
2Je Tey) SHO0IS uowwod ul Ajrewud Bunsaaw Aq
UIM0s6 [eded $H199S YOIYUM pun) fENINL UL IUSWISSAU]
, ﬂ _
8/0'2re $ vLL'Sie $ nun sad £1°82$ 1€ SHUN 6EZ'BLE'Y pun 320)S UoWWIo) BUIBY
nuguodwod
{sSeo pue "duj BUlay JO 300)S UOWIWOD) _.._ uBSaAU|

anjeA uauny 180D SN[EA AUMew 10 ‘1ed eIoelj00 1SOIatul JO o1E) Aued rejuns  1salaul
‘a1ep Ajunjew Bupnour JusunsaAul jo uonduosag 10 10SS$9| ‘19mou0g ‘anss) Jo Auap]  -ul-Aued
(3) {p) (0 . L (o) (e)

(spuesnoy])
} Y004# UB|d/E89622Z-ETHNIT
£002 ‘1€ Joqwiadaq ' .
ueld sbBuiaeg anyuasyl “ouj eujay
(120 JO PUT 1Y PIOH) S1I9SSY JO BINPIYIS-iY Ul ‘H 3jNPayog
| 9jnpayos

L



gt

296'8E $ 9e8'gy $ Hun sad 20214 18 SYUn 95t LYZ'S pung sanunuoddo ended SN
‘sjJuBLEM
puUe $)00]S pausafaid 8|qiuaAUOD ‘SPUOq ajqQIISALOD \
‘SBNLINDSS SLWOJUL PaXi} Se Yons ‘Sanunoas jo sadA) B
12Y10 Ul uoneoaidde ¥aas Aew NG *HO0IS UOWIWIOD
ul Aluewud syuasunsaaut ybnoiyy uonetosidde jepdes
apinoid 0] $}99S YIIYM punj [Brnw Ul JUSWISaAL]

Zv.L'6S $ AL $ nun sad §0°G1L$ 18 SNUN §90°6S6°E pun4g wniay 101 S4N
J *SSIINDSS SLUOJU) Paxy
pue sainoas Ajinba jo Ajewud onojuod paijisianp
e u] juaunsaaul ybnoiyy swoaur pue fendeo jo ymols
10} Sapunuoddo jo afiejueape axe) 0) pue awooul
abeiane-anoge ulelqo O} SH3aSs punj fennw siy |

0GE‘LY $ eiLy'sy $ Hun Jad 91°y1$ 1e suun LZZ°026°C pund deg abieT snid xapuj HNJ
"(00S d'8S) Xapu| 8dlid %00ig aysodwo)
005 S.100d % piepuels ay} AQq pajussaldal $3o0is
uowWLWOoD paped) Ajongnd ul SISaAUI YoIyM puny fenmnpy

G96'2L $ 0e2'v9 $ nun sad £9°0z$ 1e sHun L0D'0ES‘E "3u| ‘pund ymois) uoiaidwa |
‘uoneu Aue Jo sjuawulanohb
pue sauedwod Jo suonebiqo 19ap pue s3001S
u) Bunseaus jo Aojjod aiqixal) e ybnosyy ywoih endeo
und-Buo] $%28s YoIym punj [ENINW Ul JUSWIS3AU]

anjeA juauny 150D anjea Ajunjew 10 ‘Jed ‘[eiaie)jod )Sa19)ul Jo arel Aped sepuns  1salaul
‘ajep Aumew Buipnjour Juaunsaaul jo uonduosag J0 10Ss9) ‘Jamoulog ‘enssi Jo Amuap]  -ul-Aued
(® (p) : ‘ (0 (a) (e)
(spuesnoy]l)

$00# Ue|d/C896222-CZ#NIT
€002 ‘L€ 19qwa2aQ
ue|d sbuires aanuasu| -oul eUIBY
(1204 JO PUZT 1V PISH) SIASSY JO ANPIYOIS-Iy BUl| ‘H NPAYOS
| a[npayas




el

16L'S $ 008°G $ uun 23d gy 0L$ 1€ SHUD $09°2SS puN YIMoInH uoeso|ly JIbalens HN|
‘SJUBWISAAU] 19w
A2UoLl pUR ‘SBRLINDAS AWIOJUL PAXY) ‘SBNINDAS
Annba ur spusunsaaul ybSnoayy uoleioasdde (eydes
apinoid 0} $189S YIIYM pun) [ENINW Ul JUBWISAAU)

9G1°L $ 290°L $ yun aad p1°0L$ 18 SHUN 002°G0Z pung awodu| uoREdollY JIbaleNS ONI
‘SJUBLIISBAUI oY ew Asuow pue
SaRUNDS AWOoU Paxy) ‘sanunoas AUnba uj sisaAul
pue fendeo jo uoieAIssaId YIM JUdlSISUOD uInjal |Blo}
apInoid 0] S99S YDIYM PuNj fenjnwl Ul JUSWISaAU]

£20'91 $ S/1'GL $ nun 1ad 9°01.$ 18 SHUN §2£°905°) puny ubiaio uoieidwa |
‘uoneu Aue JO SNINJIBS
1Q9p pue ‘sy90ls pauaad pue uowwoo ul Ajuewnd
Bunsaaui jo Aotjod aiqiay) e ybnoays ymolb jendes
ua}-Buo] SY39S Yoiym puny [emnwl Ul JUSUHSSAU)

£28'6 $ 902's $ yun Jad 80°2$ 38 SHUN ¢6E°Z8E‘L pund yimois feuoieutaiu] HNi
' ‘SN 8Y} SPISINO S8UUNOD
w papes Ajjediouud $300)s UOCWIWOD Jo oljojuod
PSYISIAAIP B Ul JuaulSaAu) yBnoiy yimosB fepdeo
unL8}-BuU0] $128S YOIUM PUN) |eniNW U) JUBW)ISBAU|

59e'89 $ 02229 $ nun sad 9G4 18 SHUN G61°LLE"Y pun4 Auedwo) jlews HNY
‘suonezijendes josew Jaj[ews
Yim sa1uediiod Jo S$HO0IS UOLWIWIOD OJUl B|qILSAUOD
SBNUNDAS PUB ‘SHO0IS UOWILIOD JO Ofojuod pPaljiSIaap
B Ul JuswisaAul ybnoayy Ajuewud ymoib jendes
wi18)-6Uoj $92S YoIym puny |ENINW Ul JUSWISBAU|

anfeA ualuny 150D anjeA Ajunjew 1o “red __Sm«m_”_oo ‘}salaiul {0 ares Auged Jejuns  1saseul
, ‘arep Alunjew Buipnjoul JuswseAul o uonduosad 10 10559 ‘19m01I0q ‘BNSS) JO Alpuap]  -u-Aued
(3 (p) (9) (m T (e)
(spuesnoyy) |

Y00# ue|d/C8962ZT-CCTHNII
£002 ‘L€ 12qwadag
ueid mm:_>mw SANUIDUY "IU| euldYy
(123 JO pu3 WV PI2H) SISSSY JO BNPAYIS-1y AUl ‘H 3NPAYIS
j 2INpaydss




14"

Lev'veL'e $ er'veL'z % . USWIISIAU] 10] DAY S19SSY [B101

cLo‘or $ zio'or $ %S2'SG - %00°G sueon juedidiyed *
udamiaq pabuel sojes 1Sa191U) suro] uedidiyed .

6.v'v69' $ g8r'v69z $ SJUBWISAAU] JB10 ],

e6l'y $ 209V $ jun Jad §9°01$ JE SHUN ZSo‘gyy punyg pasuejeg uoneao||y dlbarens ON|

*SJUBWISAAUI 12w ASuUow

puB ‘SanunNoas swooul paxiy ‘saiunaas Ainba ul
sawisaaul ybnosyy uoneidsidde jeyndes pue swoaul
apinoid 0} S%295 YoM puny feNINLW U JUBLLISIAU]

anfeA juaund 150D anjea A)unyew Jo “Jed ‘fe1a)e))od '1S9181U) JO 918l Aued lejwis  1sa1gul
‘arep Alunrew Buipnjoul juswsaaul jo uonduosag 10 10SS9| ‘19MoNI0q 'anss! Jo Anuap)  -ul-Aued
©) ®) ) @ NG
(spuesnoyy) ;

¥00# URId/E8962TZ-ETHNIT Co
£00Z ‘1€ Joquiasag
ueld sbuiaes aAnuasy| "suj pujay
{123 J0 PU3 1y PJoH) S19SSY JO ANPBYIS-Ip dull ‘H 3NPayos
‘ | 3Inpayos

H (IR SN BN 0 ME O AN D Eh N aE AN D BN B B O =
|




