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Grant Thornton %

Accountants and Business Advisors

REPORT OF INDEPENDENT CERTIFIED PUBLIC ACCOUNTANTS

Plan Administrator
Hub Group Employee Profit Sharing and Trust Plan

We have audited the accompanying statement of net assets available for benefits of the Hub Group
Distribution Services, Hub Group Employee Profit Sharing and Trust Plan (the “Plan”) as of December
31, 2002, and the related statement of changes in net assets available for benefits for the year then ended.
These financial statements are the responsibility of the Plan’s management. Our responsibility is to
express an opinion on these 2002 financial statements based on our audit.

We conducted our audit in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free of material misstatement. An audit includes examining,
on a test basts, evidence supporting the amounts and disclosures in the financial statements. An audit
also includes assessing the accounting principles used and significant estimates made by management, as
well as evaluating the overall financial statement presentation. We believe that our audit provides a
reasonable basis for our opinion.

As described in note B, the 2002 financial statements were prepared on a modified cash basis of
accounting, which is a comprehensive basis of accounting other than accounting principles generally
accepted in the United States of America.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net
assets available for benefits of the Plan as of December 31, 2002, and the changes in net assets available
for benefits for the year then ended, on the basis of accounting described in note B.
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Chicago, Illinois
June 19, 2003

1901 S. Meyers Road
Qakbrook Terrace, IL 60181
T 630.873.2500

F 630.873.2800

W www.grantthornton.com

Grant Thornton LLP
US Member of Grant Thornton International
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INDEPENDENT AUDITOR'S REPORT

To the Plan Administrator of the
Hub Group Employee Profit Sharing and Trust Plan

We have audited the accompanying statement of net assets available for benefits of the HUB GROUP
EMPLOYEE PROFIT SHARING AND TRUST PLAN (the “Plan”) as of December 31, 2001. This
financial statement is the responsibility of the Plan’s management. Our responsibility is to express an
opinion on this financial statement based on our audit.

We conducted our audit in accordance with auditing standards generally accepted in the United States of
America. Those standards require that we plan and perform the audit to obtain reasonable assurance
about whether the financial statements are free of material misstatement. An audit includes examining,
on a test basis, evidence supporting the amounts and disclosures in the financial statements. An audit
also includes assessing the accounting principles used and significant estimates made by management, as
well as evaluating the overall financial statement presentation. We believe that our audit provides a
reasonable basis for our opinion.

As described in Note B, this financial statement was prepared on a modified cash basis of accounting,
which is a comprehensive basis of accounting other than accounting principles generally accepted in the
United States of America.

In our opinion, the financial statement referred to above presents fairly, in all material respects, the net
assets available for benefits of the Plan as of December 31, 2001, on the basis of accounting described in
Note B.

Oak Brook, Tllinois w w@{ 4 Qm{?twa LLp

May 16, 2002



Hub Group Distribution Services
Hub Group Employee Profit Sharing and Trust Plan
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

December 31,

2002 2001
Investments (Note C) $ - $1,808,388
NET ASSETS AVAILABLE FOR BENEFITS $ - $1,808,388

The accompanying notes are an integral part of these statements.
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Hub Group Distribution Services

Hub Group Employee Profit Sharing and Trust Plan

STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS
Year ended December 31, 2002

Additions to net assets attributed to:

Investment income $ 32,745
Employee contributions 402,655
Rollover contributions 2,524
Employer contributions 104,361

Total additions 542,285

Deductions from net assets attributed to:

Net depreciation in fair value of investments 305,424
Benefits paid to participants 411,517
Other fees 1,313

Total deductions 718,254

Transfers from the Plan:

Net employee transfers (34,130)
Plan merger (1,598,289)
Total transfers (1,632,419)
Net decrease (1,808,388)

Net assets available for benefits;:
Beginning of year 1,808,388

End of year $ -

The accompanying notes are an integral part of this statement.
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Hub Group Distribution Services

Hub Group Employee Profit Sharing and Trust Plan
NOTES TO FINANCIAL STATEMENTS
December 31, 2002 and 2001

NOTE A - DESCRIPTION OF PLAN

The following description of the Hub Group Employee Profit Sharing and Trust Plan (the ‘“Plan”)
is provided for general information purposes only. Participants should refer to the Plan
agreement for a more complete description of the Plan’s provisions.

General

The Plan is a defined contribution plan established by Hub Group Distribution Services (the
“Company”) covering all full-time and part-time employees who are 18 or older. The Plan is
subject to the provisions of the Employee Retirement Income Security Act of 1974 (“ERISA”).
Effective December 31, 2002, the Plan was merged into the Hub Group, Inc. (an affiliate of the
Company) Employee Profit Sharing and Trust Plan.

Contributions

Participants may contribute from 1% to 25% of pretax annual compensation as defined in the
Plan agreement, subject to certain limitations under the Internal Revenue Code (“IRC”).
Participants may also contribute amounts representing distributions from other qualified defined
benefit or contribution plans. The Company provides a matching contribution equal to 50% of
the first 6% of each participant’s pretax contributions, not to exceed 50% of the first 6% of
eligible compensation that a participant contributes to the Plan, or $5,500. A one-year (1,000
hours) waiting period is required for employer contributions with the stipulation that the
employee must be on the payroll at December 31 of each year. The Company may also make an
annual discretionary profit-sharing contribution in an amount determined by the Board of
Trustees. This contribution is allocated to eligible participants at the end of the Plan year based
on the ratio of a participant’s compensation to the total compensation of all participants for the
Plan year. No discretionary profit-sharing contributions were made in 2002.

Participant Accounts

Individual accounts are maintained for each of the Plan’s participants to reflect the participant’s
contributions and related Company matching contributions, Company discretionary profit-
sharing contributions as well as the participant’s share of the Plan’s income and any related
administrative expenses. Allocations are based on the proportion that each participant’s account
balance has to the total of all participants’ account balances.



Hub Group Distribution Services v

Hub Group Employee Profit Sharing and Trust Plan
NOTES TO FINANCIAL STATEMENTS - CONTINUED
December 31, 2002 and 2001

NOTE A - DESCRIPTION OF PLAN - Continued
Vesting

Participants are immediately vested in their contributions and employer contributions plus
earnings thereon. Certain participants who were merged from a prior plan retained their previous
vesting schedule with respect to Company contributions.

Payment of Benefits

On termination of service due to death, disability or retirement, a participant may elect to receive
either a lump-sum amount equal to the value of the participant’s vested interest in his or her
account or an annuity to be paid in periodic installments. For termination of service due to other
reasons, a participant may receive the value of the vested interest in his or her account as a lump-
sum distribution.

Hardship Withdrawals

Subject to approval by the Plan administrator, participants may withdraw their employee pretax
contributions and rollover contributions, if any, to satisfy immediate and heavy financial needs,
as defined in the Plan agreement.

Net Employee Transfers

Certain employees of Hub Group, Inc., an affiliate of the Company, became employees of the
Company and certain employees of the Company became employees of Hub Group, Inc. As
such, their participant account balances were transferred in and out of the Plan. These transfers
are shown in the statement of changes in net assets.

Investment Options

Participants direct the investment of their contributions into various investment options offered
by the Plan. Participants are able to change their investment elections on a daily basis.

Participant Loans

Participants may borrow from their fund accounts a minimum of $1,000 up to a maximum of
$50,000 or 50% of their account balances, whichever is less. The loans are secured by the
balance in the participant’s account and bear interest at rates which are commensurate with local
prevailing rates. Principal and interest are paid ratably through payroll deductions over periods
ranging up to 60 months or longer (i.e., mortgage), as authorized by the Plan administrator.



Hub Group Distribution Services

Hub Group Employee Profit Sharing and Trust Plan
NOTES TO FINANCIAL STATEMENTS - CONTINUED
December 31, 2002 and 2001

NOTE B - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of Accounting

The accompanying financial statements have been prepared using the modified cash basis of
accounting, which is a comprehensive basis of accounting other than accounting principles
generally accepted in the United States of America. Under the modified cash basis of
accounting, investments are recorded at fair value, income is recorded as earned, and payments
and contributions are recorded as the cash is paid or received.

If the Plan’s financial statements had been prepared using the accrual basis of accounting in
accordance with accounting principles generally accepted in the United States of America,
$98,749 and $44,856 of Company and participant contributions receivable, respectively, would
have been recorded in the statement of net assets available for benefits as of December 31, 2001.
In addition, an excess contribution refundable of $21,220 would have been recorded at December
31, 2001.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally
accepted in the United States of America requires management to make estimates and
assumptions that affect the reported amounts of assets and liabilities and changes therein, and
disclosures of contingent assets and liabilities. Actual results may differ from those estimates.

Investment Valuation

Investments are stated at fair value based on quoted market prices. Shares of mutual funds are
valued at quoted market prices which represent the net asset value of shares held by the Plan at
year-end. Purchases and sales of securities are recorded on a trade-date basis. Interest income is
recorded on the accrual basis. Dividends are recorded on the ex-dividend date.

The Plan provides for investments in common stock and mutual funds that, in general, are
exposed to various risks, such as interest rate, credit and overall market volatility risks. Due to
the level of risk associated with certain investment securities, it is reasonably possible that
changes in the values of investment securities will occur in the near term and that such changes
could materially affect the amounts reported in the statements of net assets available for benefits.

Administrative Expenses

The majority of administrative expenses are paid by the Company.



Hub Group Distribution Services

Hub Group Employee Profit Sharing and Trust Plan
NOTES TO FINANCIAL STATEMENTS - CONTINUED
December 31, 2002 and 2001

NOTE C - INVESTMENTS

The following investments held by the trustee represent 5% or more of the Plan’s total net assets
at December 31, 2001:

Fidelity Magellan Fund $360,405
Fidelity Contrafund 277,238
Fidelity Investment Grade Bond Fund 119,451
Fidelity Growth & Income Portfolio 278,338
Fidelity Low-Priced Stock Fund 135,518
Fidelity Equity Income II Fund 90,131
Fidelity Diversified International Fund 70,935
Fidelity Retirement Money Market Portfolio 185,328

Net Appreciation (Depreciation) in Fair Value of Investments

The Plan’s investments (including gains and losses on investments bought and sold, as well as
held during the year) appreciated (depreciated) in value as follows at December 31:

2002 2001
Mutual funds : $(232,118) $(194,444)

Common stock 73.306 3.586

$(305,424) $(190,858)

NOTE D - TAX STATUS

The Plan is a Nonstandardized 401(k) Profit Sharing Prototype Plan (“Prototype Plan™)
sponsored by Fidelity Management and Research Company and adopted by the Company. The
Prototype Plan obtained its latest opinion letter on August 24, 1993 in which the Internal
Revenue Service (“IRS”) stated that the Prototype Plan, as then designed, was in compliance
with the applicable requirements of the Internal Revenue Code (“IRC”). The Plan has not
requested its own determination letter from the IRS. The Plan administrator believes that the Plan
is currently designed and being operated in compliance with the applicable requirements of the
IRC. Therefore, the Plan administrator believes that the Plan was qualified and that the related
trust was tax exempt as of the financial statement dates.
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Hub Group Distribution Services

Hub Group Employee Profit Sharing and Trust Plan
NOTES TO FINANCIAL STATEMENTS - CONTINUED
December 31, 2002 and 2001

NOTE E - PLAN TERMINATION

Although it has not expressed any intent to do so, the Company has the right under the Plan to
discontinue its contributions at any time and to terminate the Plan subject to the provisions of
ERISA. In the event of Plan termination, participants will become fully vested in their account
balances.

NOTE F - RELATED-PARTY TRANSACTIONS

The Plan invests in shares of mutual funds managed by an affiliate of Fidelity Management Trust
Company (“FMTC”). FMTC acts as trustee for the Plan. The Plan also invests in company
stocks and allows loans to participants. These transactions qualify as party-in-interest
transactions, which are exempt from the prohibited transaction rules.

At December 31, 2001, the Plan had $70,816 invested in Company stock.
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