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Space Headquarters:
Denver, Colorado

Aeronautics Headquarters:
Fort Worth, Texas

Missiles and Fire Control Headquarters:
Grand Prairie, Texas

We have international employees in 51 countries

Corporate Headquarters:
Bethesda, Maryland

Rotary
and Mission
Systems
Headquarters:
Bethesda,
Maryland

TALENT & CULTURE



71% from U.S. Government

28%

1%

$48.2 BILLION

$18.4 BILLION

$455 MILLION

$67.0
Billion Net

Sales



BOARD DIVERSITY

38% Gender and Ethnic Diversity

 Female Directors
1

BOARD INDEPENDENCE

92% Independent Directors

BOARD REFRESHMENT

7 New Directors in Past 5 Years

7
3
3
6 Years Average Tenure

66 Average Age

7
3
3
75 Mandatory Retirement Age

GLOBAL EXPERIENCE

13 Directors have board leadership 

CEO LEADERSHIP EXPERIENCE

7 Directors

GOVERNMENT EXPERIENCE

4 Directors 

VETERANS OF THE 

U.S. ARMED FORCES

5 Directors 
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0%

100%
(Target)

200%
(Max)

Sales (20%) Segment
Operating

Profit* (40%)
70%

Financial Goals

12
0%

30%

Cash from
Operations

(40%)

94
%

89
%

17
5%

Strategic &
Operational

Overall Payout
125%
of Target

0%

100%
(Target)

200%
(Max)

Relative TSR
(50%)

Performance
Cash* (25%)

20
0%

20
0%

ROIC*
(25%)

Overall Payout
167.9%
of Target

13
5.

7%

Short-Term

26% 74%

Long-Termvs.

Fixed

9% 91%

Variablevs.

Cash

41% 59%

Equityvs.

Elements of
Compensation

9.2%
Base Salary

17.1%
Annual

Incentives

73.7%
Long-Term
Incentives



2025

Sustainability

Management

Plan

ADVANCING 
RESOURCE 

STEWARDSHIP

ELEVATING 
DIGITAL 

RESPONSIBILITY

MODELING 
BUSINESS 
INTEGRITY

FOSTERING 
WORKPLACE 
RESILIENCY
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Year-Round Engagement Incorporation of Feedback

Board Response Boardroom Discussions





1 Non-Independent

12 Independent









20
30

 G
OA

L

20
25

 G
OA

LS













94%
3-Year Average

 Votes Cast in Favor 
of Say-on-Pay 

Proposal

$

S&P
Industrials

S&P
500

S&P
Aero

LMT

24
%

47
%

74
%

10
0%

0%

25%

50%

75%

100%

125%

150%



Short-Term

26% 74%

Long-Termvs.

Fixed

9% 91%

Variablevs.

Cash

41% 59%

Equityvs.

Elements of
Compensation

9.2%
Base Salary

17.1%
Annual

Incentives

73.7%
Long-Term
Incentives











Target Award Enterprise Component×

70% Financial 30% Strategic

& Operational

0%

Payout Amount

200%Payout Range







Performance-Based Time-Based

70% 30%

vs.

vs.

Long-Term

Incentive

Compensation

Mix

20%
LTIP

30%
RSUs

50%
PSUs

Equity Cash

80% 20%

50%



30%

20%
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