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ITEM 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of
Certain Officers; Compensatory Arrangements of Certain Officers.

On June 18, 2007, Associated Estates Realty Corporation (the "Company") implemented The
Associated Estates Realty Corporation Elective Deferred Compensation Program (the "Plan"). The Plan
is an unfunded, non-qualified deferred compensation program that is subject to the provisions of Section
409A of the Internal Revenue code, which strictly regulates the timing of elections and payment. This plan
was developed in lieu of updating the Company's Executive Deferred Compensation Plan, which was
initially adopted by the Board of Directors on July 1, 1999. Eligibility under the Plan shall be determined
by the Executive Compensation Committee or its designee, and initially consists of each appointed or
elected officer of the Company.

The Plan permits deferral of up to 90% of base salary and up to 100% of any incentive
payment. An individual bookkeeping account will be maintained for each participant. Participants are
provided a number of measurement funds from which they may select to determine earnings, which may
be, but are not required to be, the same as those offered under the Company's 401(k) Savings Plan.
Deferrals of base salary and incentive payments (other than restricted shares, discussed below) shall be
fully vested.

The Plan also permits the deferral of restricted shares, which will be reflected in a separate
bookkeeping account for each individual as share equivalent units. Dividend credits shall be made to such
account in the form of share equivalent units. Distribution of amounts reflected by such share equivalents
shall be made in the form of shares. The vesting of share equivalent units occurs on the same schedule
as the restricted shares that had been deferred.

The Plan allows for in-service and separation sub-accounts to permit election of distribution at
either a specified date or following separation. Payment of each deferral under the Plan may be in the
form specified in the participant's election, and may be in the form of a lump sum or annual installments
over a period not to exceed four years. Payment of each deferral under the Plan shall be made on
account of separation from service, death, or disability, or at a time specified by the participant, within the
parameters set forth in the Plan. Redeferral elections are permitted within the parameters set forth in the
Plan. Accounts shall be distributed upon a change of control, and distribution due to unforeseen financial
hardship is also possible.
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