




 

 

Subject to the continued employment of Executive by the Company through the applicable vesting 
dates, and the other applicable terms of such stock options, the stock options granted pursuant to 
the above paragraph shall vest over four years as follows:  (i) 25% on the first anniversary of the 
stock option grant date, and (ii) 6.25% on each quarterly anniversary thereafter. 

Subject to the continued employment of Executive by the Company through the applicable vesting 
dates, and the other applicable terms of such RSUs, the RSUs granted pursuant to the first 
paragraph above shall vest equally over three years as follows:  (i) one-third on the first 
anniversary of the RSU grant date, (ii) one-third on the second anniversary of the RSU grant date, 
and (iii) one-third on the third anniversary of the RSU grant date. 

The Executive will also be entitled to receive future awards granted by the Compensation 
Committee pursuant to any equity program or long-term incentive plan that may be maintained by 
the Company from time to time.  The amount of any future awards shall be determined at the sole 
and absolute discretion of the Compensation Committee. 

All equity awards shall be subject to the terms of the applicable equity award agreement and the 
Company’s 2005 Omnibus Incentive Plan (the “2005 Plan”) or other applicable equity plan of the 
Company. 

d. Signing Bonus.  The Executive shall be eligible to receive a signing bonus in the aggregate 
amount of $50,000, less applicable withholding and other deductions (the “Signing Bonus”), 
which shall be deemed to be earned by the Executive on the first anniversary of her employment 
and shall be paid by the Company (in advance of being earned by the Executive) in the first pay 
cycle after the Executive’s first 30 days of employment.  In the event that prior to the first 
anniversary of the Executive’s employment, the Executive resigns without Good Reason or is 
terminated by the Company for Cause, the Executive shall promptly repay to the Company in full 
any portion of the Signing Bonus that was previously advanced to her (including the amount of 
withholding and other deductions from such portion of the Signing Bonus). 

IV. Benefits 

The Executive shall be entitled to the employee benefits which are provided to all non-temporary 
employees of the Company who work a minimum of forty (40) hours per week and which the Company may revise 
from time to time or eliminate altogether in its sole and absolute discretion consistent with applicable law.  The 
terms and conditions of such benefits shall be governed by the plan documents, insurance policies or Company 
Policies that may be applicable to each benefit.  As of the Effective Date, the benefits are as follows: 

• Medical insurance coverage for the Executive and her legal dependents as defined by the 
Company’s standard insurance plan. 

• Dental insurance coverage for the Executive and her legal dependents as defined by the 
Company’s standard insurance plan. 

• Long-term care insurance. 
• Short-term disability coverage. 
• Term life insurance in the amount of one (1) times the Executive’s Base Salary to a maximum of 

$200,000. 
• Accidental death and dismemberment insurance in the amount of one (1) times the Base Salary to a 

maximum of $200,000. 
• Long-term disability coverage. 
• 401(k) plan. 
• Option to participate in the 125 Cafeteria Plan which includes dependent care and health care 

flexible spending accounts. 
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