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OUR VISION

To create a healthier world for all people

Our Leadership

OUR MISSION Commitments

To discover, develop and deliver
innovative therapeutics for people
with life-threatening diseases

OUR CORE VALUES

Integrity Inclusion Excellence Teamwork Accountability

Doing What'’s Right Encouraging Diversity Being Your Best Working Together Taking Personal Responsibility
OUR CORPORATE STRATEGY

LONG-TERM AMBITIONS

Bring 10+
Transformative
Therapies to
Patients by 2030

Be the Biotech
Employer and
Partner of Choice

Deliver Shareholder
Value in a Sustainable,
Responsible Manner

STRATEGIC PRIORITIES
(Refreshed in 2023)

Maximize Near-Term Revenue Growth Champion an Environment of Inclusion and

Employee Growth
Maximize Impact of Long-Acting HIV Therapies

Remove Barriers to Speed in Execution

Expand and Deliver on Oncology Programs




Letter from Our
Chairman and Chief
Executive Officer

Dear Stockholders,

On behalf of our Board of Directors and our employees, thank you for your investment in
Gilead. With your support, we are making important progress in our work to make the world
a healthier place for all people. 2022 was a remarkable year for Gilead. The efforts we have
been undertaking to transform the company became fully evident with a return to growth
and significant advances in our research and development. As a result, we are approaching
2023 from a very strong position, with a diverse and sustainable business and the potential
to help more people and communities than ever before.

Our strategy to build a more diverse and sustainable business includes expanding on
Gilead’s long-standing leadership in antiviral therapies. We achieved an important milestone
in this respect with the first approvals of Sunlenca in 2022. Sunlenca is a first-of-its-kind, long-
acting HIV treatment with twice-yearly dosing approved for a subset of heavily treatment-
experienced adults and with the potential for use in multiple other options for HIV prevention
and treatment. We believe that long-acting HIV therapy could be the most important tool

yet in helping to end the HIV epidemic. In 2022, the demand for our once-daily oral HIV
treatment, Biktarvy, continued to grow, and we made further progress with research on a potential cure.

Our antiviral therapy for COVID-19, Veklury, remains a critical tool in managing the pandemic. In the U.S,, for example, Veklury is used in more than half
of all hospitalized patients who are treated for COVID-19, and it has now reached nearly 13 million people around the world. Most of these patients were
treated in the developing world through our voluntary licensing programs. We also are looking to expand treatment options for COVID-19 and recently
launched two pivotal patient studies of an oral antiviral.

As we continue to build on Gilead’s legacy in antivirals, we also are rapidly expanding our portfolio of cancer therapies. The demand for Trodelvy is
increasing across the multiple countries where it is already available. Having already been available for one type of breast cancer since 2020, Trodelvy
was recently approved for a second type of breast cancer in patients at a very advanced stage of the disease. Trodelvy is being studied across most
major cancer types as part of our comprehensive research and development program in oncology. New regulatory approvals drove increased demand
for our cell therapies in 2022, reinforcing our leadership in this transformative cancer treatment.

Gilead'’s diversification strategy also includes expansion into inflammatory diseases where there is a significant need for new treatment options. We
took an important step toward accelerating our progress in this area in 2022 with the acquisition of a UK-based biotechnology company, MiroBio.

Today, Gilead employs more than 17,000 people worldwide. As we grow, we maintain a strong focus on inclusion and diversity and the entrepreneurial
spirit that has contributed to our success. In 2022, as we marked the 35" anniversary of the company’s founding, we reflected on how we had started
out with just a handful of people in a small group of buildings in Foster City, California. Today, Foster City remains our global headquarters as we
continue to expand in a responsible and sustainable manner. In 2022, this expansion included a new wellbeing center and the Gilead Park, as well as
plans for a new research facility. These investments represent what Gilead values most — our people and our ability to advance innovative science.

As we consider the next 35 years for Gilead, our aim is to help increasing numbers of patients and communities worldwide. We will do this through
scientific innovation and by supporting organizations that aim to address stigma, discrimination and other factors that stand in the way of health equity.
Gilead will also continue to place a strong emphasis on responsible corporate citizenship by giving back to the communities in which we live and work.

| encourage you to learn more about our 2022 highlights in our inaugural ESG Report, which will be available at www.gilead.com in April 2023.

In 2023, we look forward to continuing our positive momentum so that we can make an even greater impact on global health. Thank you for your
support as we continue the journey together.

Sincerely,

bty

Daniel P. O’'Day
Chairman and Chief Executive Officer

2023 Proxy Statement 1



Letter from Our Lead
Independent Director

Dear Stockholders,

Gilead employees gathered on the Foster City campus to commemorate the
company’s 35" anniversary last June. There was much to celebrate. Since its
founding, Gilead has transformed the treatment and prevention of HIV, delivered a
cure for hepatitis C, become the global leader in cell therapy and improved the lives
of millions of patients with our breakthrough therapies. And while the company has
grown and evolved, we have remained steadfast in our commitment to invest in world-
class science, drive access to our medicines and address societal barriers to care.
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| am proud to be part of an organization with a deeply rooted dedication to building

a better world for all. One of my responsibilities as Gilead’s Lead Independent

Director is to represent the interests of stockholders, and | welcome opportunities to connect with you and to learn more about your
priorities. In 2022, my discussions with fellow stockholders centered on Gilead’s transformative journey and the strong connections
between our corporate strategy and our environmental, social and governance (ESG) initiatives. As a result of these conversations,

| was able to relay to the full Board stockholder perspectives on our governance practices, Board composition and recommended
actions to take in response to last year’s stockholder proposals, as further described in this Proxy Statement.

In 2022, the Board of Directors worked closely with management to continue Gilead’s evolution as a more sustainable and diversified
business while fulfilling our responsibilities as a strong corporate citizen. It was a standout year for the company, marked by continued
leadership in virology, great momentum in our oncology business and outstanding financial performance. We are in a strong position to
further accelerate our progress in areas where we have the most potential to transform current care options for patients: in long-acting
HIV therapies and breast, lung and blood cancer treatments.

At the core of Gilead’s success is our commitment to our people. We launched a number of programs to support our employees
and to create an inclusive workplace that is representative of the diverse patients and communities that we serve. We continue

to build internal and external pipelines for diverse talent, made steady progress toward ambitious employee representation goals
and exceeded our diverse supplier and Black-owned supplier spend targets. We are proud to report that 85% of employee survey
respondents said they believe Gilead has demonstrated a commitment to inclusion and diversity.

We also made meaningful strides to advance health equity, break down barriers to care and support organizations that share our
mission. In HIV, for example, we supported underrepresented and disproportionately impacted communities through programs such
as the COMPASS Initiative, a 10-year partnership with community organizations to help combat the epidemic in the Southern United
States. And we were proud to be named the number one philanthropic funder of HIV-related programs by Funders Concerned About
AIDS in 2022.

In recognition of our work to expand health equity, increase access to our medicines and champion environmental stewardship, we
were named as one of the most sustainable pharmaceutical companies by the Dow Jones Sustainability World Index. | encourage you
to learn more about these efforts in our ESG Report, which will be published on Gilead’s website in April.

Throughout its history, Gilead has set and achieved bold ambitions — and we will continue to work to improve the health of the world
for generations to come while delivering value to stockholders. On behalf of all nine of us on the Board, | thank you for your investment
in Gilead.

Sincerely,
Kevin E. Lofton

Lead Independent Director
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Notice of Annual Meeting
of Stockholders

\ J

Proposal

WHEN
Wednesday, May 3, 2023
10:00 a.m. Pacific Daylight Time

WHERE

Via Webcast at wwwu.virtualshareholdermeeting.com/GILD2023

Items of Business

Y RECORD DATE
E Wednesday,
@

March 15, 2023

Board Recommendation

1

N O o1h~WN

8

To elect the nine director nominees named in this Proxy Statement to serve for the next year and until their
successors are elected and qualified.

To ratify the selection of Ernst & Young LLP as our independent registered public accounting firm for the
fiscal year ending December 31, 2023.

To approve, on an advisory basis, the compensation of our Named Executive Officers as presented in the
Proxy Statement.

To approve, on an advisory basis, the frequency of future advisory stockholder votes on executive
compensation.

To approve an amendment and restatement of the Gilead Sciences, Inc. Employee Stock Purchase Plan and
the Gilead Sciences, Inc. International Employee Stock Purchase Plan.

To vote on a stockholder proposal, if properly presented at the meeting, requesting the Board implement a
process to nominate at least one more candidate than the number of directors to be elected.

To vote on a stockholder proposal, if properly presented at the meeting, requesting the Board amend the
company governing documents to give street name shares and non-street name shares an equal right to call
a special stockholder meeting.

To vote on a stockholder proposal, if properly presented at the meeting, requesting a report on a process
by which the impact of extended patent exclusivities on product access would be considered in deciding
whether to apply for secondary and tertiary patents.

To transact such other business as may properly come before the meeting or any adjournment or postponement thereof.

X X X <K K <KL

FOR
each director nominee

FOR

FOR

1 YEAR

FOR

AGAINST

AGAINST

AGAINST

Voting

Holders of Gilead common stock at the close of business on the Record Date are entitled to vote. Whether or not you expect to attend
the Annual Meeting, please grant a proxy to vote by one of the following procedures as promptly as possible in order to ensure your
representation at the Annual Meeting. For more specific voting instructions, including how to access a list of registered stockholders

entitled to vote at the Annual Meeting, please refer to “Questions and Answers” in this Proxy Statement.

PRIOR TO THE MEETING:

Www.proxyvote.com

*

BY INTERNET*

You will need to provide the control number that appears on your Notice of Internet Availability of Proxy
Materials. Voting by telephone and internet closes on May 2, 2023 at 11:59 p.m., Eastern Daylight Time.

% BY TELEPHONE*

+1-800-690-6903
(for stockholders of record)

E BY MAIL

Complete, date, sign and
return the proxy card mailed
to you (if you request one)
or voting instruction card (if
sent by your nominee)

O1 Vv
v% LLANR P /4 o P red

Deborah H. Telman
Corporate Secretary
March 23, 2023

DURING THE MEETING:

BY INTERNET*

www.irtualshareholdermeeting.com/GILD2023

You will need to provide the control number that
appears on your Notice of Internet Availability of
Proxy Materials.
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Overview

2022 Business Highlights
Executing Our Corporate Strategy

2022 was a standout year for Gilead and a strong indication of how far we have come in our business transformation. In 2019, we outlined

a strategy to build on Gilead’s legacy in antiviral medicines and also expand into new therapeutic areas. Since then, the growth trajectory
of our HIV portfolio and the now fast-growing oncology business demonstrate significant progress in executing our strategy. Along with
consistent commercial and clinical execution, we achieved strong financial performance in 2022 and have built the strongest pipeline

in Gilead’s history, one with depth and breadth across multiple therapeutic areas. We are positioned for continued growth in 2023 and
beyond as we look to expand on our legacy of delivering transformative therapies to patients around the world.

Sustaining Our Leadership in Virology

Innovation and Strength in HIV

The performance of our HIV treatment and prevention therapies continues to reinforce our leadership in virology. Our HIV portfolio
delivered total sales of $17.2 billion in 2022, up 5% from the previous year. We also achieved new heights in innovation with the first
regulatory approvals for our first-in-class, long-acting HIV capsid inhibitor, lenacapavir, which is dosed at 6-month intervals. We have
confidence that lenacapavir will anchor our portfolio of long-acting options in treatment and prevention, unlocking significant potential
in our HIV portfolio for many years to come.

» It has been five years since Biktarvy®, a once-a-day pill was first approved for treatment of HIV. Biktarvy remains the leading HIV
treatment for people starting treatment in the U.S. and Europe, with nearly 1 million patients worldwide treated in 2022. Demand
continues to grow, with 20% year-over-year revenue growth and an additional 2-3% of market share gained in the U.S. and EU in
2022. Biktarvy revenues in 2022 were $10.4 billion, marking the first time that full-year revenue exceeded $10 billion.

» Sunlenca® (lenacapavir) was approved in the U.S. and Europe as a twice-yearly HIV treatment option for a subset of heavily
treatment-experienced adults living with HIV who previously had limited options.

Lenacapavir is a breakthrough innovation with the potential to be a preferred and versatile foundational
long-acting agent due to its therapeutic potency and a range of dosing frequencies and routes of administration.
With lenacapavir as a foundation for Gilead’s future HIV therapies, our goal is to offer several long-acting options that
address individual needs and preferences, optimize outcomes and reduce burden of care. We continue to study
. lenacapavir in multiple ongoing early and late-stage development programs for HIV treatment and prevention.

» There remains a significant unmet need for HIV prevention options. Only about 1in 4 people in the U.S. who could benefit from
pre-exposure prophylaxis (“PrEP”) currently take it. Demand for our PrEP medication, Descovy®, continued to increase in 2022, up
more than 20% year-over-year. At the end of 2022, Descovy for PrEP held a 43% market share in the U.S. We also are advancing
long-acting lenacapavir for PrEP in pivotal Phase 3 studies.

» In 2022, we resolved litigation related to our tenofovir alafenamide patents against generic manufacturers who were seeking
to market and manufacture generic versions of Descovy, Vemlidy® and Odefsey®. The agreements that we entered into with
the generic manufacturers are expected to significantly extend the projected exclusivity of these products, which reflect the
innovativeness and strength of our intellectual property.

Playing a Vital Role in the COVID-19 Pandemic

Veklury® (remdesivir) continues to benefit people around the world during the third year of the pandemic, and it has proven active
against all variants to date. Our decades of virology research enabled us to quickly mobilize when COVID-19 first emerged and to
rapidly develop, research and manufacture the medicine — and Veklury is a case study in the importance of continued investment in
countermeasures against infectious diseases. Today, it is the antiviral standard of care for the treatment of people hospitalized with
COVID-19 and is used in more than 50% of hospitalized patients being treated in the U.S. In 2022, Veklury was included in updated
guidelines from the World Health Organization and approved for use in pediatric patients in the U.S., and it is now recommended for
patients with both mild-to-moderate and severe COVID-19 in guidelines in more than 50 countries.

2023 Proxy Statement
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Overview

2022 revenues from Veklury were $3.9 billion, with total revenues of more than $12 billion since the start of the pandemic. Nearly 13 million
patients around the world have received the treatment to date, including more than 8 million people in low- and middle-income countries
through Gilead’s voluntary licensing program. Real-world evidence from a study of more than 500,000 hospitalized patients showed a
statistically significant reduction in mortality and significantly lower rates of hospital readmission in the overall patient population across all
variant time periods of the pandemic. In 2022, we also progressed the development of a novel oral treatment option for COVID-19.

Accelerating and Delivering in Oncology

Growing Oncology Portfolio

Oncology is now a significant business driver with strong momentum for additional growth. Since our acquisition of Kite, we have
added three commercial products with multiple approved indications and lines of therapy to our portfolio. Our oncology revenues
increased by 71% from 2021 to more than $2.1 billon, exceeding the $2 billion mark for the first time. Oncology represented
approximately 8% of our total revenues in 2022 and approximately 50% of our core business year-over-year revenue growth in 2022.

» We are the global leader in cell therapy, and oncology revenues from our cell therapy products increased to $1.5 billion in 2022, a
68% year-over-year increase, driven by continued demand for Yescarta® in second-line and third-line plus large B-cell ymphoma
(“LBCL") and follicular lymphoma (“FL”), as well as Tecartus® in mantle cell ymphoma and adult acute lymphoblastic leukemia (“ALL).

» Trodelvy®, a cornerstone of our oncology portfolio, generated $680 million in 2022 in its second full year on the market. Trodelvy
growth has been driven by its adoption in both the second- and third-line settings for the treatment of metastatic triple-negative
breast cancer (“TNBC”). Trodelvy is now approved for second-line TNBC in more than 40 countries, and we continue to work with
regulators, payers and clinicians around the world to broaden overall access.

Additionally, we delivered transformative oncology therapies to new patients in 2022, including:

» Yescarta is the first FDA-approved CAR T-cell therapy for the initial treatment of adult patients with relapsed or refractory LBCL.

» Yescarta is the first CAR T-cell therapy approved for adult patients in Europe who do not respond to first-line treatment for diffuse
LBCL and high-grade B-cell lymphoma.

» Tecartus received approval in Europe for the treatment of adult patients with relapsed or refractory B-cell precursor ALL.

Expanding and Advancing Our Oncology Pipeline

In 2022, we made significant progress in expanding and advancing our oncology pipeline. We have clinical trials in approximately

20 different solid and hematological tumor types, including breast, lung and blood cancers, where there is high unmet need, and we
plan to have more than 50 oncology trials by the end of 2023. With our diverse and growing pipeline, we have the potential to deliver
more than 20 transformative indication approvals in solid tumors and blood cancers by 2030.

Notable pipeline highlights in 2022 include:

» Trodelvy received FDA Priority Review for the treatment of patients with pre-treated HR+/HER2- metastatic breast cancer, with
subsequent FDA approval in February 2023. We continue to study Trodelvy as a monotherapy or in combination with other agents
across multiple indications, including breast, lung and bladder cancers, as well as in earlier lines of therapy in approved indications.

» Magrolimab has three pivotal Phase 3 studies in myelodysplastic syndrome and acute myeloid leukemia underway with potential
approval as a first-in-class anti-CD47 treatment. We are confident in magrolimab based on clinical evidence, safety profile and the
broad base of combinations that we are exploring.

» Together with Arcus Biosciences, Inc., we announced clinically meaningful data from the ARC-7 Phase 2 study in patients with
first-line metastatic non-small cell lung cancer. The results reinforce our confidence in the TIGIT pathway, and we have four
Phase 3 trials evaluating domvanalimab, an anti-TIGIT antibody, in lung and upper gastrointestinal cancer.

In addition, we continued to build our pipeline and capabilities through strategic partnerships and transactions in 2022, including:

» A collaboration with MacroGenics, Inc. to develop bispecific antibodies, including a potential treatment for certain blood cancers;

» Aresearch collaboration with Dragonfly Therapeutics, Inc. to develop natural killer cell engager-based immunotherapies in oncology
and inflammation;

» A global strategic collaboration with Arcellx, Inc. to co-develop and co-commercialize their lead late-stage product candidate,
CART-ddBCMA, for the treatment of patients with relapsed or refractory multiple myeloma;
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» The acquisition of Tmunity Therapeutics, a company focused on next-generation CAR T-cell therapies and technologies, to
complement Kite’s existing in-house cell therapy research capabilities; and

» The acquisition of all remaining rights to GS-1811, an anti-CCR8 antibody in development as a potential treatment for solid tumors,
from Jounce Therapeutics, Inc.

Investing in the Future of Cell Therapy

In 2022, Kite activated a state-of-the-art manufacturing site in Maryland and implemented a variety of optimization efforts across Kite’s
global CAR T-cell manufacturing network, further increasing its manufacturing network capacity to meet increasing demand. With

this facility and our recently FDA-approved viral vector manufacturing facility in Oceanside, California, Kite remains well positioned to
ensure clinical and commercial supply availability while it continues its geographic expansion.

Achieving Strong Financial Performance

In 2022, Gilead had the strongest revenue growth in our core business since 2015. We delivered robust financial performance, driven
by growth in HIV and oncology. With this financial performance and the strength of our diverse business, we are positioning our
company for both near- and long-term growth. Financial highlights for 2022 include:

» Our total product revenue was $27.0 billion, which exceeded our initial guidance of $23.8 billion to $24.3 billion. Our total product
revenue, excluding Veklury, was $23.1 billion, which represented a year-over-year increase of 8%.

» Through dividends and share repurchases, we returned over $5.1 billion to our shareholders and repaid $1.5 billion of debt.

Our strong financial performance and the strength of our core business resulted in one- and three-year total shareholder return of 24%
and 14% respectively, as illustrated below.

TOTAL SHAREHOLDER RETURN

24%
20%
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Prioritizing Human Capital Management

In 2022, we made progress in our efforts to champion an environment of inclusion and employee development as we advance toward
becoming a biotech employer of choice.

Advancing Inclusion and Diversity

We believe that a diverse and inclusive workforce fuels innovation and contributes directly to our success as a business. 2021 was the
first year that we set annual and five-year inclusion and diversity goals, which focused on the representation of Black, Hispanic/Latino
and female employees, to measure progress. In 2022, we achieved our one-year representation goals by maintaining more than 50%
female global representation and exceeding our goal for Hispanic/Latino representation, though we fell slightly short on our Black
representation goal. We will be prioritizing these areas in 2023, with a strong focus on inclusion and the overall employee experience,

in order to drive the hiring and retention of employees from underrepresented groups.
2023 Proxy Statement 7
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We continued our efforts in 2022 to create internal and external pipelines for diverse talent and to educate our managers on driving
inclusion and diversity on their teams. Notable accomplishments included:

» Fostering partnerships with HBCUs and Hispanic-Serving Institutions to expand the diverse talent pipeline and to create
opportunities for engagement and health equity

» Supporting participation in our six employee resource groups, which now involve more than half of our employees
» Exceeding diverse supplier and Black-owned supplier spend targets by 119% and 129%, respectively

» Launching multiple initiatives to support our inclusion and diversity goals

Notably, 85% of employee survey respondents said they believe Gilead demonstrated a commitment to inclusion and diversity. For
more information about our aspirations and our progress, we encourage you to visit our Inclusion & Diversity page on our website at:
www.gilead.com/careers/inclusion-and-diversity.

Employee Engagement

Our listening strategy gathers input from our employees to shape our engagement strategies and programs and measure our
progress. In addition to ongoing internal and external data collection and benchmarking, we conducted comprehensive reviews of the
employee experience in 2022, including through the use of employee surveys. The results from an employee pulse survey conducted
in September 2022 indicated that employee engagement remains strong. The overall engagement index among employees
increased to 78% since the last employee survey in April 2021. Among other things, the engagement index measures whether
employees are confident in Gilead, are energized by their roles, intend to remain with the company and would recommend Gilead to
others. These results represent progress towards our target of reaching 80% by 2030.
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Our Environmental, Social and Governance Program

Our Commitment

Investing in corporate responsibility is core to our business strategy and reflects our values of accountability, inclusion, teamwork,
excellence and integrity. This is in service to our mission to advance global health by providing innovative therapeutics in areas of
unmet need in a way that is socially responsible and environmentally sustainable. Gilead’s environmental, social and governance

(‘ESG”) program reflects this commitment to our stakeholders.

Our Governance Structure

Our Board monitors our ESG practices through oversight by the Nominating and Corporate Governance Committee. We also have a
management-led Corporate Responsibility Committee comprised of leaders from Public and Government Affairs, Human Resources,
Office of General Counsel, the Chief Financial Officer organization, Commercial and Manufacturing. The Corporate Responsibility
Committee is responsible for managing ESG issues and, in consultation with our senior leadership team, driving ESG-related goals,
strategies, stakeholder engagement, public reporting, risk mitigation and other relevant activities across the company.

ESG Materiality Assessment

In 2020, we completed a materiality assessment that identified five topics that will be prioritized in our ESG efforts. Our most significant
ESG topics are: 1) Pricing, Access and Affordability of Medicines; 2) Research and Development for Unmet Medical Needs;

3) Inclusion and Diversity; 4) Employee Recruitment, Development and Retention; and 5) Climate Change. The materiality
assessment enabled us to create our ESG strategy, goals and commitments that address our most significant issues. It also serves as
the backbone to how we report on our existing efforts and the progress we are making toward our goals.

2022 ESG-Related Milestones and Achievements

Environmental

>
>

Eliminated in scope plastics at 45% of Gilead sites

Achieved Platinum LEED certification for Gilead
Employee Wellness Center and Silver LEED
certification at two additional U.S. sites

Completed ten energy and water assessments
at high intensity sites with the potential for
14,000,000 KWh avoided in 2023

» Launched a U.S. electric vehicle pilot program

Improved our CDP score to the B rating

Governance

4

Engaged with stockholders representing 47% of
our outstanding stock on ESG topics

Honored by the U.S. Patent and Trademark
Office with a Patent for Humanity award for our
COVID-19 efforts

Admitted for the second consecutive year to the
Dow Jones Sustainability World Index

Ranked #9 among pharmaceutical and biotech
companies by JUST Capital

Ranked #1 most sustainable U.S. biopharma
company by Corporate Knights

Awarded an ESG Impact Award from Corporate
Secretary / IR Weekly Magazine

Social
» Contributed an additional $85 million to the Gilead Foundation to

advance health equity

Announced $24 million in grants for The Zeroing In: Ending the HIV
Epidemic program

Awarded $20 million to organizations working to advance health
through education equity

Supported the Robert A. Winn Diversity in Clinical Trials Award Program
to increase available scholarship and award opportunities

Continued to facilitate patient access to Veklury and generic remdesivir
through royalty-free licenses in 127 middle- and low-income countries
Accelerated our application for remdesivir World Health Organization
prequalification to improve access

Mobilized a coalition of LGBTQ+ and human rights organizations to
address the monkeypox public health emergency

Endorsed the Kigali Declaration on preventing, controlling and
eliminating neglected tropical diseases

Announced collaboration with Morehouse School of Medicine and

Xavier University of Louisiana College of Pharmacy to address
inequities in HIV care

Joined first-of-its-kind public-private initiative to improve management
of viral hepatitis in Vietham and the Philippines

Ranked #1 as top overall philanthropic funder of HIV-related programs
by Funders Concerned About AIDS Report

Maintained a perfect score on the Human Rights Campaign Corporate
Equality Index

For more information about our ESG program and our ESG achievements in 2022, we encourage you to read our 2022 ESG Report,
which will be available for download at www.gilead.com in April 2023.
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Proxy Voting Roadm

ap

This voting roadmap highlights information contained elsewhere in this Proxy Statement. This summary does not contain all of the
information that you should consider, and you should read the entire Proxy Statement carefully before voting. Page references are

supplied to help you find further information in this Proxy Statement.

PROPOSAL

See page 14

Kevin E. Jacqueline Jeffrey A.
Lofton* K. Barton, Bluestone,
Ph.D. Ph.D.
Harish Daniel P. Javier J.
Manwani O’Day*™* Rodriguez

* Lead Independent Director ** Chairman and Chief Executive Officer

ETHNIC GENDER INDEPENDENCE
DIVERSITY DIVERSITY
4 out of 9 3outof 9 8 outof 9
are ethnically are women are independent
diverse
All Committee chairs and
members are
independent

PROPOSAL

Public Accounting

See page 41

«/ The Board recommends a vote FOR each director nominee.

Election of Directors

Sand‘ra J. Kelly A.
Horning, Kramer
M.D.
Anthony
Welters
TENURE
‘O
0-3 years: 3 3-6 years: 4 >6 years: 2

Ratification of the Selection
of Independent Registered

Firm

«/ The Board recommends a vote FOR this proposal.

Based on an evaluation of Ernst & Young LLP’s independence and performance, our Audit Committee has determined that it is in the
best interest of Gilead and its stockholders to continue to retain Ernst & Young LLP to serve as our independent registered public

accounting firm for the fiscal year ending December 31, 2023.

10 () GILEAD
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Proxy Voting Roadmap

PROPOSAL Advisory Vote to Approve the
Compensation of Our Named
Executive Officers

See page 46 «/ The Board recommends a vote FOR this proposal.

To succeed, we must attract, engage and retain highly talented individuals who are committed to our mission and core values. Our
Compensation and Talent Committee reviews our executive compensation programs and awards annually to ensure that our programs
are fair, are aligned with stockholder expectations and deliver pay that is aligned with company performance:

» Our compensation programs are designed to recognize » Our long-term incentive plan aligns pay with the long-term
both short- and long-term successes, and a substantial interests of our stockholders and provides value based on
portion of the target total direct compensation is at-risk stock price appreciation, relative Total Shareholder Return
and tied directly to company performance. growth and achievement of financial goals.

» Our annual incentive plan aligns pay to company » Our programs and practices are aligned with
performance through rigorous annual incentive metrics “best-in-class” governance standards.

with financial metrics weighted at 50% and strategic
metrics comprising the other 50%.

PROPOSAL

Advisory Vote to Approve the
Frequency of Executive Compensation
Advisory Stockholder Votes

See page 83 «/ The Board recommends 1 YEAR for this proposal.

The Board recommends continuing to hold executive compensation advisory stockholder votes every year to allow our stockholders
to provide us with their direct input on our executive compensation philosophy, policies and practices on a more consistent basis.

PROPOSAL Approval of the Gilead Sciences, Inc.
Employee Stock Purchase Plan and
International Employee Stock Purchase Plan

See page 84 V The Board recommends a vote FOR this proposal.

We believe that our Employee Stock Purchase Plans provide an important employee benefit that helps us attract, engage and retain
highly talented individuals and encourages their participation in and commitment to our business and financial success. We are asking
stockholders to approve an amendment and restatement to our Employee Stock Purchase Plan and International Employee Stock
Purchase Plan. If approved, the number of shares of common stock authorized for issuance under the Plans will be increased

by an additional 25,000,000 shares.

2023 Proxy Statement 1"



Proxy Voting Roadmap

PROPOSALS

See pages 89-96 X The Board recommends a vote AGAINST each of these proposals.

Each stockholder proposal included in this Proxy Statement is followed by Gilead’s response. For the reasons set forth in our
responses, the Board recommends a vote AGAINST each stockholder proposal, to the extent such stockholder proposal is properly
presented at the meeting.

Stockholder Proposals

(in each case, if properly presented at the meeting)

122 () GILEAD
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Proxy Statement for the 2023

Annual Meeting of Stockholders
on May 3, 2023

GILEAD SCIENCES, INC.
333 Lakeside Drive
Foster City, California 94404

We are providing these proxy materials in connection with the solicitation by the Board of Directors (the “Board”) of Gilead Sciences,
Inc., a Delaware corporation (“Gilead,” “we,” “our” or “us”), of proxies to be voted at our 2023 annual meeting of stockholders (the
“Annual Meeting”) to be held on Wednesday, May 3, 2023 at 10:00 a.m., Pacific Daylight Time, or at any adjournment or postponement
thereof, for the purposes set forth herein and in the accompanying Notice of Annual Meeting of Stockholders. The Annual Meeting
will be held virtually by webcast at www.virtualshareholdermeeting.com/GILD2023. We have designed the format of the Annual
Meeting to ensure that stockholders are afforded similar rights and opportunities to participate as they would at an in-person meeting.
For additional information on how to attend the Annual Meeting, please refer to the back cover page of this Proxy Statement and
“Questions and Answers” in this Proxy Statement.

On or about March 23, 2023, we first mailed or made available this Proxy Statement and the accompanying proxy card to all
stockholders entitled to vote at the Annual Meeting.
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Corporate Governance

Election of Directors

There are nine nominees for the Board positions presently authorized. Proxies cannot be voted for a greater number of persons
than the number of nominees standing for election. Directors are elected by a majority of the votes cast (number of shares voted
“for” a director must exceed the number of shares voted “against” that director) with respect to the election of each director at
the Annual Meeting. Each director will hold office until the next annual meeting of stockholders and until his or her successor

is elected and qualified, or until such director’s earlier death, resignation or removal. Each nominee listed below is currently a
director of Gilead and was previously elected by the stockholders at the 2022 annual meeting of stockholders.

Shares represented by proxies will be voted for or against the election of the nine nominees named below. In the event that any
nominee is unable or unwilling to serve as a director, such shares will be voted for the election of such substitute nominee as our
Board may propose or the Board may reduce the size of the Board. Each person nominated for election has agreed to serve if
elected and our Board and management have no reason to believe that any nominee will be unable to serve.

Our Nominating and Corporate Governance Committee recommended each of the nominees listed below to our Board for
nomination. Each member of our Nominating and Corporate Governance Committee meets the criteria of “independent director”
as specified by the listing rules of Nasdaq and our Board Guidelines.

JACQUELINE K. BARTON, PH.D. KELLY A. KRAMER DANIEL P. O’'DAY
JEFFREY A. BLUESTONE, PH.D. KEVIN E. LOFTON JAVIER J. RODRIGUEZ
SANDRA J. HORNING, M.D. HARISH MANWANI ANTHONY WELTERS

14 () GILEAD

Creating Possible



The Gilead Board of Directors

Board Overview

Kevin E. Lofton O ®

Retired Chief Executive Officer, CommonSpirit Health
Director Since 2009; Lead Independent Director Since 2020
Significant leadership experience in the healthcare industry,
including serving as chief executive officer of multiple
organizations. Expertise and knowledge in health systems
management and patient care. Demonstrated commitment
to improving access to medical services, particularly for the

Jacqueline K. Barton, Ph.D. @ ©

Professor Emerita, California Institute of Technology
Director Since 2018

Extensive experience in chemistry and related fields, for which
she has received many awards. Accomplished academic and
inventor who has performed pioneering medical research and
discovery. Business experience as a founder and leader of a
molecular diagnostics company.

underserved. Breadth of knowledge about Gilead’s business.

Anthony Welters @ [
Chairman and Chief Executive
Officer, CINQ Care; Retired
Senior Advisor to the

Office of CEO, UnitedHealth
Group

Director Since 2020

Extensive experience in the
health insurance and managed
care industry. Demonstrated
commitment to delivering
healthcare to underserved
communities.

Javier J. Rodriguez ®
Chief Executive Officer,
DaVita

Director Since 2020
Significant leadership
experience in the healthcare
industry, including serving as
chief executive officer and

in various other executive
roles of a Fortune 500 public
healthcare company.

Daniel P. O’Day

Chief Executive Officer, Gilead Sciences
Chairman and Director Since 2019
Significant leadership and international
business experience in the pharmaceutical
industry. Deep understanding of the
evolving global healthcare environment
and demonstrated commitment to driving
innovation across the business.

Independent Directors

Committees
Q Audit Committee
@ Compensation and Talent Committee

m Nominating and Corporate
Governance Committee

9 Science Committee
M chair

O Independent

Harish Manwani @ Q@

Senior Operating Partner, Blackstone;
Retired Chief Operating Officer, Unilever
Director Since 2018

Strong leadership skills and broad global
operational, sales and marketing and human
resources expertise at a complex,
multi-national company. Experience in
driving growth across complex organizations
on a global scale.

Corporate Governance

Jeffrey A. Bluestone, Ph.D. @
President and Chief Executive
Officer, Sonoma Biotherapeutics
Director Since 2020
Internationally-recognized leader
in the field of immunotherapy and
related fields, with a distinguished
scientific and academic career
spanning nearly four decades.
Strong leadership experience in
the healthcare industry.

Sandra J. Horning, M.D. @ B
Retired Chief Medical

Officer, Roche

Director Since 2020
Significant leadership experience
in the pharmaceutical and
healthcare industry, including
expertise in drug development
in multiple therapeutic areas.
Physician with experience
treating patients as a practicing
oncologist.

Kelly A. Kramer [N ®

Retired Executive Vice President and

Chief Financial Officer, Cisco Systems
Director Since 2016

Significant financial expertise, including
serving as chief financial officer of major
companies or divisions in the technology and
healthcare industries. Experience in strategic
and financial planning and corporate
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Corporate Governance

Director Skills, Experience and Background

We believe effective oversight comes from a board of directors that represents a diverse range of experience and perspectives
that provides the collective skills, qualifications, backgrounds and experience necessary for sound governance. Our Nominating
and Corporate Governance Committee establishes, and regularly reviews with the Board, the skills and experience that it believes
are desirable to be represented on our Board to meet the needs of our business and align with our long-term strategy. In 2020, we
engaged a third-party advisory firm to independently assess and confirm the skills and experience of our Board, which assisted our
Board to determine the diversity of skills and experience that we consider important for our directors in light of our business and the
structure that will contribute to the overall effectiveness of our Board. These skills and experience are listed below and are periodically
reviewed by our Nominating and Corporate Governance Committee.

Skill / Experience

Definition

000

o

Public / Private
Company CEO

Has been the Chief Executive Officer of a publicly traded company (or a private/non-profit organization of
comparable scale and complexity, with external market considerations similar to a public company board)

Financial Expert

Has held a role as a Chief Financial Officer, Chief Accounting Officer, Controller or Certified Public
Accountant of a public company, or actively supervised such role, or has experience overseeing or assessing
performance of the preparation, audit or evaluation of financial statements at a public company

& ©

Global

An executive who has worked and/or lived extensively outside the United States and/or an executive with
oversight of global operations, including in a role as Regional General Manager or Chief Executive Officer of a
global firm or on-the-ground operational roles outside the United States

—
l:li.
—

Sales & Marketing

Has held senior executive roles in which sales and/or marketing were a primary function, including as a Sales
Manager, General Manager, Brand Manager or Chief Marketing Officer

Public Company
Board

Has served, or is currently serving, on a public company board as an independent or executive director; does
not include service on our Board

Digital / Technology —
Driven Innovation

Has practical experience with disruption including application of robotics, hardware, digital, data, artificial
intelligence or cyber security innovations, including in a role as a Chief Digital Officer, Chief Technology
Officer, Chief Information Officer or General Manager for a business enabled by technology or a business that
has undergone a digital transformation

Pharma Experience

Has held an executive and/or operational role at a pharmaceutical or biotechnology company, including
general management, financial reporting, operations, research & development, commercialization,
manufacturing and/or sales

Provider or Payer
Perspective

Has an understanding of the delivery and/or payment of medical services obtained through experience
working as a medical provider or payer, including executive or operational roles at a hospital or health
insurance organization

Government /
Regulatory

Has worked in or closely with governmental organizations that set and/or enforce laws and regulations related
to medical products and/or healthcare delivery or similarly highly regulated industry (e.g., financial services,
food, chemicals, oil & gas), resulting in relevant governmental expertise and connections; may include relevant
legal expertise

Science / Research

Deep knowledge of relevant sciences (e.g., biology, chemistry, medicine) as evidenced by an M.D. or Ph.D.
and/or experience in the research function at a healthcare business (including pharmaceutical and medical
research); ideally this includes experience with breakthrough or innovative scientific discovery and/or
experience in relevant therapeutic areas, including HIV, immunotherapy, oncology and liver disease

M&A / Transaction

Has had direct responsibility for collaborations and deals, including mergers, acquisitions, divestitures, joint
ventures and other partnerships

Environmental, Social
and Governance

Has had direct responsibility for ESG issues as demonstrated by experience as a Chief Sustainability Officer,
Corporate Secretary, Chair of a related committee (e.g., Governance, Sustainability, Corporate Responsibility)
or Chief Executive Officer of a company with leading ESG practices

@ S d 4 B <cle D]

Human Capital
Management

Has had direct responsibility for human capital management, including leadership development, succession
planning, oversight of corporate culture, diversity & inclusion and compensation as demonstrated by
experience as a Chief Executive Officer, Chief Human Resources Officer or Chair of a related committee (e.g.,
Compensation, Human Capital, Management Development)

16
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Corporate Governance

The table below includes the primary skills and experience of each director nominee that led our Board to conclude that he or she is
qualified to serve on our Board. This high-level summary is not intended to be an exhaustive list of each director nominee’s skills or

contributions to the Board.

Name and Age

Independent

Relevant Skills and Experience

e BOBMEBOLSI T &

Kevin E. Lofton, 68

Lead Independent Director
Retired Chief Executive Officer,
CommonSpirit Health

Yes

2009 o O

©

©

©

°

©

©

Jacqueline K. Barton, Ph.D., 70
Professor Emerita, California
Institute of Technology

Yes

2018

Jeffrey A. Bluestone, Ph.D., 69
President and Chief Executive
Officer, Sonoma Biotherapeutics

Yes

2020

Sandra J. Horning, M.D., 74
Retired Chief Medical Officer, Roche

Yes

2020

Kelly A. Kramer, 55

Retired Executive Vice President
and Chief Financial Officer,
Cisco Systems

Yes

2016 (/]

Harish Manwani, 69
Senior Operating Partner,
Blackstone; Retired Chief
Operating Officer, Unilever

Yes

2018

Daniel P. O’Day, 58
Chairman of the Board
Chief Executive Officer,
Gilead Sciences

No

2019 (/]

Javier J. Rodriguez, 52
Chief Executive Officer, DaVita

Yes

2020 ® | o

Anthony Welters, 68

Chairman and Chief Executive
Officer, CINQ Care;

Retired Senior Advisor to the Office
of CEO, UnitedHealth Group

Yes

2020 (/]

SKILLS AND EXPERIENCE

Q00
tm Public / Private Company CEO

é Public Company Board
@ Government / Regulatory
Human Capital Management

<% (D

Financial Expert

Digital / Technology —
Driven Innovation

Science / Research

@ Global

Pharma Experience

I@ M&A / Transaction

& = BEX
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Corporate Governance

BACKGROUND
INDEPENDENCE GENDER ETHNIC TENURE
DIVERSITY DIVERSITY
(o)
8 out of 9 3outof 9 4 out of 9 0-3 years: 3 3-6 years: 4 >6 years: 2
are independent are women are ethnically
diverse

BOARD DIVERSITY MATRIX

Gender Identity Lofton Barton Bluestone Horning Kramer Manwani O’Day Rodriguez Welters  Total
Male o o o (V) () ) 6
Female o o (V] 3
Non-Binary 0
Did Not Disclose N/A

Demographic Background

African American or Black (V] (/] 2
Alaskan Native or 0
Native American

Asian (/] 1
Hispanic or Latinx (/] 1
Native Hawaiian or o

Pacific Islander
White (] o o (V] (/] 5

Two or More Races

. 0
or Ethnicities
LGBTQ+ 0
Did Not Disclose N/A

DIRECTOR OVERBOARDING GUIDELINES

In order to mitigate potential risks relating to director overboarding, our Board
Guidelines reflect our Board’s expectation that (i) a non-employee director "

should not serve on the board of directors of more than three other public
companies and (ii) a non-employee director who is a current executive officer
of a public company should not serve on the board of directors of more

than one other public company. Each of our Board members is currently in
compliance with our Board Guidelines.

Average Number of
Other Public
Directorships
(Currently Held)
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Corporate Governance

Evaluating Director Candidates

In evaluating candidates for membership on the Board, our Nominating and Corporate Governance Committee considers the
candidate’s relevant experience, the number and nature of other board memberships held and possible conflicts of interest. Each
year, our Nominating and Corporate Governance Committee reviews its Board membership criteria and assesses the composition
of the Board against the criteria. Our Nominating and Corporate Governance Committee also will consider all factors it determines
appropriate to meeting the needs of the Board at that particular time. According to the Board membership criteria established by
our Nominating and Corporate Governance Committee and set forth in our Board Guidelines, candidates nominated for election or
reelection to the Board should possess the following qualifications:

» the highest standards of personal and professional integrity;
» the ability and judgment to serve the long-term interest of our stockholders;

» background, experience and expertise relevant to our business and that will contribute to the overall effectiveness and diversity of
the Board, including diversity of race, ethnicity, gender and sexual orientation;

» broad business and social perspective;

» the ability to communicate openly with other directors and to meaningfully and civilly participate in the Board’s decision-making
process;

» commitment to serve on the Board for an extended period of time to ensure continuity and to develop knowledge about our
business and willingness to devote appropriate time and effort to fulfilling the duties and responsibilities of a Board member;

» independence from any particular constituency; and

» the ability and willingness to objectively appraise the performance of management.

OUR COMMITMENT TO DIVERSITY

Diversity is an important attribute of a well-functioning board, and our Board’s commitment to inclusion and diversity

is formally reflected in our Board Guidelines and our Nominating and Corporate Governance Committee Charter. Our
Nominating and Corporate Governance Committee advises our Board on matters of diversity, including race, ethnicity,
gender, sexual orientation, culture, thought and geography, and nominates director candidates that will enhance the
Board’s mix of viewpoints, backgrounds, skills, experience and expertise. In addition to the traditional candidate pool of
corporate directors and officers, our Nominating and Corporate Governance Committee considers qualified candidates
from a broad array of organizations, including academic institutions, privately held businesses, nonprofit organizations and
trade associations.

» In 2021, we amended our Board Guidelines and our Nominating and Corporate Governance Committee Charter
to formalize our historical practice of utilizing the “Rooney Rule” in new director searches. The Nominating and
Corporate Governance Committee includes, and instructs any search firm it engages to include, qualified candidates
with diverse backgrounds, including female and racially or ethnically diverse candidates.

The composition of our Board reflects our commitment to advancing diverse representation on our Board, as a third of our
Board is female, and of the other Board members, four are from diverse backgrounds. In addition, our Lead Independent
Director and the chairs of all of our Board committees are either female or from diverse backgrounds.

In identifying potential director candidates, our Nominating and Corporate Governance Committee considers candidates
recommended through a variety of methods and sources. These include suggestions from current Board members, senior
management, stockholders, professional search firms and other sources. It is the policy of our Nominating and Corporate Governance
Committee to consider properly submitted stockholder recommendations of new director candidates. Our Nominating and Corporate
Governance Committee reviews all candidates in the same manner regardless of the source of the recommendation.

Any stockholder recommendation must include the candidate’s name and qualifications for Board membership, the candidate’s age,
business address, residence address, principal occupation or employment, the number of shares beneficially owned by the candidate
and all other information that would be required to solicit a proxy under federal securities law. In addition, the recommendation must
include the stockholder’'s name, address and the number of shares beneficially owned. The recommendation should be sent to the
Corporate Secretary, Gilead Sciences, Inc., 333 Lakeside Drive, Foster City, California 94404. The recommendation must be delivered
to the Corporate Secretary prior to the same deadline for director nominations other than under our proxy access bylaw, as described
under question 17 in “Questions and Answers.”
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Corporate Governance

Nominees

Our Nominating and Corporate Governance Committee has evaluated and recommended, and our full Board has considered and
nominated for election at the Annual Meeting, each of the nine director nominees described below. The names of the nominees and certain
information about them as of March 23, 2023, as well as the relevant skills and experience of the director nominees that led our Nominating
and Corporate Governance Committee to conclude that the nominee should serve as a director on our Board, are set forth below:

Kevin E. Lofton
Lead Independent Director

Mr. Lofton joined our Board in 2009 and was appointed Lead Independent Director in May 2020. In
June 2020, Mr. Lofton retired as the Chief Executive Officer (CEO) of Common Spirit Health (CSH), a
$30 billion system of hospitals and other care centers in 21 states that resulted from the merger of
Catholic Health Initiatives (CHI) and Dignity Health. Prior to leading CSH, he served as the CEO of CHI
from 2003 to 2019. Mr. Lofton also served as CEO of two university hospitals, the UAB Hospital and
Howard University Hospital. In 2016, he received an honorary Doctor of Humanities in Medicine degree
from the Baylor College of Medicine, and in 2014, he received the Healthcare Financial Management
Director since: Association’s Richard L. Clarke Board of Directors Award. He is recognized for his extensive work in
2009 the area of heath care management, eliminating health disparities and creating healthier communities.
Mr. Lofton was the chairman of the board of the American Hospital Association in 2007, and received
their Distinguished Service Award in 2021. He currently serves on the board of directors of Medtronic
plc, and previously served on the board of directors of Rite Aid Corporation from 2013 to 2022.

Age: 68

Committees:
Audit,
Compensation

and Talent (Chair), Relevant Skills and Experience:

Nominating
and Corporate Significant leadership experience in the healthcare industry, including serving as chief executive officer
Governance of multiple organizations. Expertise and knowledge in health systems management and patient care.

Demonstrated commitment to improving access to medical services, particularly for the underserved.
Breadth of knowledge about Gilead’s business.

Other Public Company Board Service:
» Medtronic plc

Jacqueline K. Barton, Ph.D.

Independent

Dr. Barton joined our Board in January 2018. Dr. Barton is the John G. Kirkwood and Arthur A. Noyes
Professor of Chemistry Emerita in the Division of Chemistry and Chemical Engineering at the California
Institute of Technology, where she was a member of the faculty for more than 30 years and served as
the Norman Davidson Leadership Chair of the division from 2009 to 2019. She previously served on the
board of directors for both Dow Inc. and The Dow Chemical Company, and was a member of the Board
and Materials Advisory Committee of DowDupont Inc. Dr. Barton founded and served on the board of
directors of GeneOhm Sciences Inc., a molecular diagnostics company acquired by Becton, Dickinson

gﬁ:;:gr since: and Company, and was a member of Gilead’s Scientific Advisory Board from 1989 to 2007. She is a
2018 member of the National Academy of Sciences, the National Academy of Medicine and the American
Committees: Philosophical Society. In 2021, Dr. Barton was elected as a Vice President of the American Philosophical
Compensation Society. Dr. Barton received the 2010 National Medal of Science for her discovery of new chemistry of
and Talent, the DNA helix and the 2015 Priestley Medal, the highest award of the American Chemical Society.
Science Relevant Skills and Experience:

Extensive experience in chemistry and related fields, for which she has received many awards.
Accomplished academic and inventor who has performed pioneering medical research and discovery.
Business experience as a founder and leader of a molecular diagnostics company.

Other Public Company Board Service:
» None
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Age: 69

Director since:

2020
Committees:
Science

Age: 74

Director since:

2020
Committees:
Nominating
and Corporate
Governance,
Science (Chair)

Corporate Governance

Jeffrey A. Bluestone, Ph.D.

Independent

Dr. Bluestone joined our Board in December 2020. Dr. Bluestone is the President and Chief Executive
Officer of Sonoma Biotherapeutics, Inc., a role he has held since 2019. From 2015 to 2019, he led the
Parker Institute for Cancer Immunotherapy as President and Chief Executive Officer. Dr. Bluestone is the
AW. and Mary Margaret Clausen Distinguished Professor Emeritus in the Diabetes Center at University of
California San Francisco, where he has been a member of the faculty and served in various other roles
for over 20 years, including the Director of the Diabetes Center from 2000 to 2019. He is an international
leader in the field of immunotherapy and has published more than 500 papers over nearly four decades
focused on understanding the basic processes that control T-cell activation and immune tolerance in
autoimmunity, organ transplantation and cancer. His research has led to the development of multiple
immunotherapies, including the first medicine approved by the U.S. Food and Drug Administration

(FDA) to delay/prevent autoimmune Type 1 diabetes and the first FDA-approved checkpoint inhibitor

for the treatment of metastatic melanoma and other cancers. Dr. Bluestone was the founding director

of the Immune Tolerance Network, the largest National Institutes of Health-funded multicenter clinical
immunology research program, testing novel immunotherapies in transplantation, autoimmunity and
asthma/allergy. He served as a member of the Blue Ribbon Panel, appointed by then Vice President

Joe Biden, as a member of the National Cancer Moonshot Task Force. Dr. Bluestone is a member of

the National Academy of Medicine and American Academy of Arts and Sciences, was a recipient of

the prestigious Guggenheim Fellowship, and previously served as the Ludwig Professor and Director

of the Ben May Institute at the University of Chicago. He previously served on the board of directors of
Provention Bio, Inc. from 2013 to 2022.

Relevant Skills and Experience:

Internationally-recognized leader in the field of immunotherapy and related fields, with a distinguished
scientific and academic career spanning nearly four decades. Strong leadership experience in the
healthcare industry.

Other Public Company Board Service:
» None

Sandra J. Horning, M.D.

Independent

Dr. Horning joined our Board in January 2020. Dr. Horning was the Chief Medical Officer and Global
Head of Product Development of Roche, Inc., until her retirement in 2019. During her 10-year career

at Roche and Genentech, she helped bring 15 new medicines to patients in disease areas including
cancer, multiple sclerosis, influenza and blindness. Prior to her career at Roche, Dr. Horning spent

25 years as a practicing oncologist, investigator and tenured professor at Stanford University School
of Medicine, where she remains a professor of medicine emerita. From 2005 to 2006, she served

as President of the American Society of Clinical Oncology. Dr. Horning was recognized as the 2020
Healthcare Businesswomen’s Association Woman of the Year. She was also selected as the 2017
recipient of the Duane Roth Memorial Award, an honor dedicated to leaders in healthcare, whose
work has overcome numerous scientific obstacles to create new paradigms in research and treatment.
Dr. Horning previously served on the board of directors of Foundation Medicine from 2015 to 2018. She
currently serves on the board of directors of Moderna, Inc., Olema Pharmaceuticals, Inc. and EQRX, Inc.

Relevant Skills and Experience:

Significant leadership experience in the pharmaceutical and healthcare industry, including expertise in
drug development in multiple therapeutic areas. Medical professional with experience treating patients
as a practicing oncologist.

Other Public Company Board Service:

» Moderna, Inc. » Olema Pharmaceuticals, Inc. » EQRX, Inc.
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Age: 55
Director since:
2016
Committees:
Audit (Chair),
Compensation
and Talent

Age: 69
Director since:
2018
Committees:
Compensation
and Talent,
Nominating
and Corporate
Governance
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Kelly A. Kramer

Independent

Ms. Kramer joined our Board in August 2016. Ms. Kramer was Executive Vice President and Chief
Financial Officer of Cisco Systems, Inc., a worldwide technology leader, from 2015 until her retirement
in 2020. Prior to that, she was Senior Vice President of Corporate Finance at Cisco. She previously
served as Vice President and Chief Financial Officer of GE Healthcare Systems and Chief Financial
Officer of GE Healthcare Biosciences. Ms. Kramer has also worked in GE’s Corporate Headquarters,
Transportation Systems and Aerospace divisions. She currently serves on the board of directors of
Snowflake Inc. and Coinbase, Inc.

Relevant Skills and Experience:

Significant financial expertise, including serving as a chief financial officer of major companies or
divisions in the technology and healthcare industries. Experience in strategic and financial planning and
corporate development.

Other Public Company Board Service:
» Snowflake Inc. » Coinbase, Inc.

Harish Manwani
Independent

Mr. Manwani joined our Board in May 2018. Mr. Manwani is @ Senior Operating Partner for Blackstone
Inc., a global investment firm, and has advised select Blackstone portfolio companies since 2015.

He was previously Chief Operating Officer of the Unilever Group from 2011 until his retirement in
2014. Mr. Manwani joined Unilever in 1976 as a management trainee in India and held several senior
management roles around the world, including overseeing Unilever’s businesses in North America,
Latin America, Asia and Africa. Mr. Manwani is an Honors graduate from Bombay University. He holds
a Master’s degree in Management Studies, and he attended the Advanced Management Program

at Harvard Business School. Mr. Manwani currently serves on the board of directors of Whirlpool
Corporation. He also serves on the board of directors of EDBI Pte Ltd., Tata Sons Private Limited and
Alinamin Pharmaceutical Co. Ltd., a private Blackstone portfolio company in Japan, and is the Chairman
of the Executive Board of the Indian School of Business. He previously served as the Non-Executive
Chairman of Hindustan Unilever Limited from 2005 to 2018, and on the board of directors of Pearson
plc from 2013 to 2018, Singapore Economic Development Board from 2013 to 2019, Nielsen Holdings
plc from 2015 to 2021 and Qualcomm Incorporated from 2014 to 2022.

Relevant Skills and Experience:

Strong leadership skills and broad global operational, sales and marketing and human resources
expertise at a complex, multi-national company. Experience in driving growth across complex
organizations on a global scale.

Other Public Company Board Service:
» Whirlpool Corporation




Corporate Governance

Daniel P. O’'Day

Chairman of The Board

Mr. O’Day joined Gilead Sciences in March 2019 as Chairman of the Board of Directors and Chief
Executive Officer. Prior to Gilead, Mr. O’Day served as the Chief Executive Officer of Roche
Pharmaceuticals. His career at Roche spanned more than three decades, during which he held a
number of executive positions in the company’s pharmaceutical and diagnostics divisions in North
America, Europe and Asia. He served as a member of Roche’s Corporate Executive Committee, as well
as on a number of public and private boards, including Genentech, Flatiron Health and Foundation

Age: 58 Medicine. Mr. O’'Day holds a bachelor’s degree in biology from Georgetown University and an
Director since: MBA from Columbia University in New York. He currently serves on the board of directors for the
2019 Pharmaceutical Research and Manufacturers of America organization and Galapagos NV.

Relevant Skills and Experience:

Significant leadership and international business experience in the pharmaceutical industry. Deep
understanding of the evolving global healthcare environment and demonstrated commitment to driving
innovation across the business.

Other Public Company Board Service:
» Galapagos NV

Javier J. Rodriguez
Independent

Mr. Rodriguez joined our Board in June 2020. Mr. Rodriguez is the Chief Executive Officer of DaVita
inc., a Fortune 500 company providing heaithcare services to kidney disease patients throughout the
United States and internationally. He assumed his current role with DaVita in 2019, building on his more
than 20 years of increasing company leadership and commitment to transforming care delivery for
patients with kidney disease — from the earliest stages through transplantation. From 2014 to 2019, he
was the CEO of DaVita Kidney Care, the company’s business unit that treats patients with kidney failure

Age: 52 and end-stage renal disease. Mr. Rodriguez is recognized for his vision and leadership in transforming
Director since: how kidney care is delivered and accelerating the digital transformation to improve patients’ lives while
2020 lowering costs for the health care system. He currently serves on the board of directors of DaVita.

Commlttees: Relevant Skills and Experience:
Audit
Significant leadership experience in the healthcare industry, including serving as chief executive officer

and in various other executive roles of a Fortune 500 public company.

Other Public Company Board Service:
» DaVita, Inc.
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Anthony Welters

Independent

Mr. Welters joined our Board in October 2020. Mr. Welters is Founder, Chairman and Chief Executive
Officer of CINQ Care Inc., a physician-led, community-based ambulatory care delivery system that
delivers whole person care in the home, whenever possible, to Black and Brown communities. He

is also Executive Chairman of the Blacklvy Group, an organization focused on building and growing
commercial enterprises in Sub-Saharan Africa, and Chairman of Somatus, Inc., a value-based kidney
care company. Mr. Welters founded AmeriChoice in 1989 and upon acquisition by UnitedHealth Group

Age: 68 (UHG) in 2002, joined UHG as Senior Adviser to the Office of the Chief Executive Officer, Executive
Director since: Vice President and Member of the Office of the Chief Executive Officer, until retiring in 2016. He

2020 currently serves on the board of directors of Loews Corporation and the Carlyle Group. Mr. Welters
Committees: previously served on the board of directors of West Pharmaceutical Services, Inc. from 1997 to 2016,
Compensation and C.R. Bard, Inc. from 1999 to 2017. He is Trustee Emeritus of Morehouse School of Medicine Board
and Talent, of Trustees, Chairman Emeritus of the Board of New York University School of Law, Vice Chairman of
Nominating the Board of New York University, a Trustee of NYU Langone Medical Center, Vice Chair of the John
and Corporate F. Kennedy Center for the Performing Arts and a founding member of the National Museum of African
Governance American History and Culture. Mr. Welters is a graduate of Manhattanville College and received his law
(