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REGENERON BY THE NUMBERS

consecutive years on the 
Dow Jones Sustainability 

World Index 

global and U.S. patient 
advocacy and professional 
societies engaged across 

more than 35 diseases

partnerships with 
small businesses and 

diverse suppliers

countries with 
Regeneron offices 

Regeneron employees 
worldwide at year end

exomes sequenced 
by the Regeneron 
Genetics Center®

FDA-approved medicines investigational 
medicines in clinical 

development

countries with 
Regeneron 

clinical trials 

of Regeneron-owned 
sites maintained zero 

waste-to-landfill

of single-use latex and 
nitrile gloves recycled 
into new items at our 

Rensselaer site

hours of employee 
community service 

through our annual Day 
for Doing Good

students engaged 
in Regeneron STEM 

initiatives 
since 2020

employee resource 
groups providing inclusive 
professional development 

and leadership opportunities
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EYLEA Approved for DME

EYLEA Approved for DR with DME

Praluent Approved for High LDL-C

Dupixent Approved for AD

Kevzara Approved for RA

Libtayo Approved for CSCC

Dupixent Approved for Asthma

EYLEA Approved for DR

Dupixent Approved for CRSwNP

Inmazeb Approved for Zaire Ebolavirus

REGEN-COV EUA for COVID-19

Evkeeza Approved for HoFH

Libtayo Approved for NSCLC and BCC

Dupixent Approved for EoE

Dupixent Approved for PN

Libtayo + Chemotherapy Approved for NSCLC

Initial Product Approval or Authorization by the FDA FDA Approval of New Indication for Existing Product
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12/31/15

12/31/13

12/31/14

322% TSR

12/31/22

Shareholder value creation over the last decade driven by relentless innovation and product pipeline progress

DME = diabetic macular edema; DR = diabetic retinopathy; LDL-C = low-density lipoprotein cholesterol; AD = atopic dermatitis; RA = rheumatoid arthritis; 
CSCC = cutaneous squamous cell carcinoma; CRSwNP = chronic rhinosinusitis with nasal polyposis; EUA = Emergency Use Authorization from FDA; 
FDA = U.S. Food and Drug Administration; HoFH = homozygous familial hypercholesterolemia; NSCLC = non-small cell lung cancer; BCC = basal cell carcinoma; 
EoE = eosinophilic esophagitis; and PN = prurigo nodularis. Consult the product label in each approved territory for specific information about such products
and indications.

   10-year TSR
REGN:        322%
S&P 500:   227%



Invited 
engagement 

with shareholders 
representing 

60%
OF OUTSTANDING 
PUBLIC SHARES 

Direct 
one-on-one 

discussions with 
shareholders representing 

50%
OF OUTSTANDING 
PUBLIC SHARES







38%*
Diversity

Women
3 directors

Ethnically Diverse
4 directors































































95%

14%

Voting Power of Class A Stock

1.8 million 
Outstanding shares 

of Class A stock

10.9 million 
Outstanding shares 

of Class A stock

 
As of IPO (1991)

 
As of April 11, 2023
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DME = diabetic macular edema; DR = diabetic retinopathy; LDL-C = low-density lipoprotein cholesterol; AD = atopic dermatitis; RA = rheumatoid arthritis; 
CSCC = cutaneous squamous cell carcinoma; CRSwNP = chronic rhinosinusitis with nasal polyposis; EUA = Emergency Use Authorization from FDA; 
FDA = U.S. Food and Drug Administration; HoFH = homozygous familial hypercholesterolemia; NSCLC = non-small cell lung cancer; BCC = basal cell carcinoma; 
EoE = eosinophilic esophagitis; and PN = prurigo nodularis. Consult the product label in each approved territory for specific information about such products
and indications.

   10-year TSR
REGN:        322%
S&P 500:   227%





2022 Accomplishments & 
Shareholder Value Creation 

Corporate Culture

•   

•   

•   

•   

Shareholder Feedback

Compensation Program



90%
OF OUR ANNUAL EMPLOYEE  

EQUITY GRANTS WERE  
AWARDED TO EMPLOYEES  
OTHER THAN OUR NEOS

100%
OF EMPLOYEES RECEIVE 

EQUITY AWARDS

91%
RETENTION RATE

87%
OF OUR EMPLOYEES SAID  

REGENERON IS A GREAT PLACE  
TO WORK IN OUR ANNUAL  
EMPLOYEE ENGAGEMENT  

SURVEY
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94% At-risk 
(STIP + At-risk Equity)

6%
Salary (Short-term Incentive)

13%
STIP (Short-term Incentive)

81%
At-risk Equity 
(Long-term Incentive)

 

17%

75% At-risk 
(STIP + At-risk Equity)

8%
Salary 
(Short-term Incentive)

11%
STIP
(Short-term Incentive)

64%
At-risk Equity 
(Long-term Incentive)

Other Equity 
(Long-term Incentive) 
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777 Old Saw Mill River Road
Tarrytown, NY 10591-6707


