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Item 1.01 Entry into a Material Definitive Agreement.

(@)

1) On February 22, 2006, The Aristotle Corporation (the “Company”) entered into a Supplemental
Employee Retirement Plan Agreement (“SERPA”) with W. Phillip Niemeyer, Vice President -
Production Coordination of the Company, and President — Nasco Division. The SERPA, which is
effective as of January 1, 2006, provides certain retirement benefits based upon Mr. Niemeyer’s average
annual wages and years of service (as defined in the SERPA). Benefits under the SERPA generally
accrue from the effective date thereof through the earlier to occur of Mr. Niemeyer’s retirement,
disability or termination of employment with the Company. The benefits payable under the SERPA
replace, on an equivalent basis, those which otherwise would have been payable under the Company’s
defined benefit pension plan, the benefits under which for Mr. Niemeyer were frozen effective
December 31, 2005.

2) On February 22, 2006, the Company entered into a Supplemental Employee Retirement Plan Agreement
(“SERPA”) with Dean T. Johnson, Vice President and Chief Financial Officer of the Company. The
SERPA, which is effective as of January 1, 2006, provides certain retirement benefits based upon Mr.
Johnson’s average annual wages and years of service (as defined in the SERPA). Benefits under the
SERPA generally accrue from the effective date thereof through the earlier to occur of Mr. Johnson’s
retirement, disability or termination of employment with the Company. The benefits payable under the
SERPA replace, on an equivalent basis, those which otherwise would have been payable under the
Company’s defined benefit pension plan, the benefits under which for Mr. Johnson were frozen
effective December 31, 2005.
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