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PVH+ Plan

Build Calvin Klein and TOMMY HILFIGER into the most desirable 
lifestyle brands in the world and make PVH one of the highest 
performing brand groups in our sector.

GROWTH DRIVERS

  

1
Win with 
the best 
product

2
Win with  
the best 
consumer  
engagement

3
Win in the  
digitally-led  
marketplace

4
Develop a  
demand and  
data-driven  
operating  
model

5
Drive  
efficiencies  
and invest  
in growth

  

REGIONAL GROWTH OPPORTUNITIES

 

Outcompete our best
competitors in Europe

Unlock our full potential
in North America

Accelerate our growth
in Asia Pacific

ENGAGE, EMPOWER & ENERGIZE OUR TEAMS 

Our Work Our People Our Culture
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Notice of 2024 
Annual Meeting of Stockholders

The meeting will be held:

Thursday, June 20, 2024 
8:45 am (EDT)
Online via live webcast  

Registered holders at: 
www.proxydocs.com/pvh

 
www.proxydocs.com/brokers/pvh

 

  Purpose
1

2

3 the appointment of auditors to serve for the current fiscal year

We also will transact any other business that properly comes before the meeting.

Who can attend
• Holders of record as of April 22, 2024, of PVH Corp. common stock or their proxies 

• 

• Invited guests of PVH

Who can vote
Stockholders of record at the close of business on April 22, 2024.

How to attend
Our Annual Meeting will be conducted exclusively online via live webcast. Stockholders 

will be able to attend, vote and submit questions via the Internet by participating in the 

live webcast.

will be available beginning at 8:30 a.m. EDT. You should allow ample time for the online 

Holders of record can participate in the virtual meeting by using the control number 

shown on their Notice Regarding Availability of Proxy Materials or proxy card. If you hold 

your PVH shares in a bank or brokerage account, you must obtain a legal proxy and a 

control number from your bank, broker or other nominee if you wish to participate in or 

vote at the Annual Meeting.

Stockholders will be able to view the stockholder list during the 10 days prior to the 

Annual Meeting and may submit questions before the Annual Meeting by sending an 

email to CorporateSecretary@pvh.com. For additional information, please see “General 

Information About the Annual Meeting” on page 94.

By Order of the Board of Directors,

Mark D. Fischer 
Secretary 
New York, New York 
May 10, 2024

How to vote
Your vote is important

Even if you plan to attend the Annual 

Meeting virtually, we encourage you to 

vote your shares in advance to ensure 

they are counted.

By internet
In advance of meeting 
www.proxydocs.com/pvh 

During the meeting  
Attend the meeting virtually and cast your 
vote electronically

By phone
In the U.S. or Canada dial toll-free 
1-866-883-3382

By mail
Cast your ballot, sign your proxy card, 
and send in our prepaid envelope

Important notice regarding the 

availability of proxy materials for the 

Annual Meeting of Stockholders to be 

held on June 20, 2024: 

Our Annual Report to Stockholders for 

the Proxy Statement, and all other 

www.proxydocs.com/pvh.
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Dear Fellow Stockholders

Stefan Larsson

May 10, 2024

We continue to gain important traction with our PVH+ Plan and 

our  vision to build Calvin Klein and TOMMY HILFIGER 

into the most desirable lifestyle brands in the world and make 

PVH one of the highest performing brand groups in our sector.

In 2023, despite a choppy macro environment, we delivered 

exceeding our guidance for both the top and bottom line, driven by 

the strength of our two iconic brands and the disciplined execution 

of our  growth strategy, the PVH+ Plan. We grew 

revenue 2% on a reported basis and 1% in constant currency*, 

including  digit 

expanding our gross margins. We drove strong EBIT growth, 

EPS increase.

Thanks to the progress of our data and  operating 

engine, we ended the year with inventory down 21% compared to 

helped us to 

repurchase

We continued to build strong momentum across both the 

the  of our data 

and 

to invest in growth.

In 2023 in both brands, we fueled unforgettable  

campaigns and global talent partnerships to strengthen brand 

desirability at every consumer touchpoint. Calvin Klein drove more 

consumer engagement than at any other time in the history of the 

brand by combining mega talent such as Jennie Kim, Jung Kook, 

Kendall Jenner, Michael B Jordan, Idris Elba and Jeremy Allen 

White with our most important hero products. TOMMY HILFIGER 

continued to drive high relevance by leaning into its unique DNA of 

Classic American Cool, connecting our most iconic products with 

 Grand Prix.

In Europe, we continued to drive growth, with our business 

We have started to successfully unlock North America, driving 

of core product categories as part of a  transition which 

began in January 2024. And, we have turned Asia into a growth 

engine where we are now taking share on a consistent basis.

*Reconciliations to GAAP amounts appear on Exhibit A
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will see a clear trend in that where we lean in to execute, we 

deliver:

• We have put 100% of our focus on our globally beloved iconic 

brands, Calvin Klein and TOMMY HILFIGER, and divested all 

other regionally focused brands.

• 

experience to move PVH from a brand acquirer to a leading 

brand builder.

• 

regions, and in the wholesale channel we have deepened our 

relationships with our key partners and applied a strong quality 

of sales focus globally. 

• We have developed strong product category offense in 

key categories and 

increasing AURs and gross margin rate.

• We are executing breakthrough campaigns with strong global 

strengthening the brand experience across social, , 

and stores.

• We have successfully started to build out our data and 

 operating model, reducing inventory as a 

percentage of sales while driving higher availability and stock 

freshness. The quality of our products is up, the cost of goods 

is down, and our pricing power is up, leading to higher gross 

margins.

• We continue to invest behind our growth initiatives, including 

increasing marketing spend to approximately 6% of sales for 

• 

invest in growth and increase our share buybacks to historically 

of our outstanding shares.

• We continued to make progress on our Forward Fashion 

responsibly to meet the expectations of our stockholders, our 

associates, our consumers and the communities where we live 

and work.

For 2024, we will continue to build on our PVH+ Plan execution 

momentum across the company. This will directly translate into 

growth in Asia and North America while in Europe, against a 

tougher macro, we are taking proactive measures to drive higher 

quality of sales to further strengthen our unique market position 

there for ,  growth.

Step by step, guided by our PVH+ Plan, we are building Calvin 
Klein and TOMMY HILFIGER into the most desirable lifestyle 

brands in the world and making PVH one of the highest 

of our brands, our consistency in direction, and our disciplined 

execution of the PVH+ Plan that will set us apart over time.

Sincerely,



4 / PVH CORP. 2024 PROXY STATEMENT

Table of Contents

Notice of 2024 Annual Meeting of Stockholders 1

Proxy Summary 5

Proposal 1: Election of Directors 12

Corporate Governance 18

Independence 18

Leadership Structure of the Board 18

Risk Oversight 19

Board, Committee and Director Evaluations 22

Board Refreshment 23

Evaluating current Board composition 23

Diversity 26

Identifying Potential New Directors 26

Proxy Access 26

Mandatory Retirement 26

Stockholder Engagement 27

Director On-Boarding 27

Ongoing Director Education 28

Restrictions on Other Board Service 28

Management Succession Planning 28

Committees 29

Meetings 31

Executive Sessions 31

CEO Evaluation 31

Transactions with Related Persons 32

Governing Documents 32

How to Contact the Board 32

Values, Governance, Human Capital Resources and 

Corporate Responsibility 33

Political and Lobbying Activities 35

Director Compensation 36

Annual Retainers 36

Stock Ownership Guidelines 36

2023 Compensation 37

Proposal 2: Advisory Vote on Executive Compensation 39

Compensation Discussion & Analysis 40

2023 Compensation Highlights 41

2023 Executive Compensation Program 44

Executive Compensation Overview 45

Compensation Decisions for 2023 47

Competitive Pay for Performance 56

Compensation Committee Report 63

Executive Compensation Tables 64

Summary Compensation Table 64

Grants of Plan-Based Awards 67

Narrative Disclosure to Summary Compensation Table 

and Grants of Plan-Based Awards Table 68

Outstanding Equity at Fiscal Year-End 74

Option Exercises and Stock Vested 75

76

76

80

Potential Payments Upon Termination and Change 

81

CEO Pay Ratio 84

Pay Versus Performance Table 85

Equity Compensation Plan Information 88

89

Audit Committee Report 90

Management 91

5% Stockholders 91

92

General Information About the Annual Meeting 94

Exhibit A — GAAP To Non-GAAP Reconciliations A-1

Exhibit B — NEO Employment Agreements B-1

Frequently Referenced Information
Demographics of Our Director Nominees 7

Risk Oversight 19

Board Refreshment 23

Director Nominee Skills 24

Governing Documents 32

Human Capital Resources 33

Principal Elements of Our Executive 

Compensation Program  44

Pay for Performance 54

PVH Performance and Pay Mix Compared 

to Peer Group 57

CEO Compensation Compared to Total 

Stockholder Return 58

Fees Paid to Auditors 89

How to Attend the Annual Meeting 94



PVH CORP. 2024 PROXY STATEMENT / 5

This summary highlights information contained elsewhere in this Proxy Statement and does not contain all of the information you 

should consider. Please read the entire Proxy Statement carefully before voting. Disclosures in this Proxy Statement generally pertain 

The meeting will be held:

8:45 a.m., EDT Thursday,  
June 20, 2024
Online via live webcast at: 

Registered Holders at:  

www.proxydocs.com/pvh

 

www.proxydocs.com/brokers/pvh

Record Date

Voting

Admission
Attendance at the meeting will be limited to holders of record 

see 

Voting Matters and Board Recommendation

Voting  
Matters

Board’s 
recommendation

 

Proposal 1 Election of Directors FOR each Director 

Nominee

Proposal 2 Advisory vote on executive compensation FOR

Proposal 3 Ratification of Ernst & Young LLP as our independent auditor for 

fiscal year 2024

FOR

What to look for
We continue to focus on good governance and strive for transparency. This Proxy Statement discusses several  

adding an additional performance measure (revenue 
growth) to our annual bonus awards to track our PVH+ 

Plan growth target

replacing the earnings performance measure for our 

invested capital capital 
investment strategy to build long-term value and has the 

 earnings in both 
our long-term and short-term incentive awards

• 
larger group of executives and to increase the ownership 
requirements for some of the executives who already were 
subject to the guidelines.

• We continued to execute the Board of Directors refreshment 
program. More than half of our directors have joined our Board 

independent director nominees over the last three years from 
 among 

the director nominees from 42% to 67%.

• We continued expanding disclosure regarding the directors’ 
skills and experience.

• We continued to live our values; practice good governance; 

corporate citizens.

Proxy Summary

1 We consider a director to be diverse if they identify as female, non-binary, LGBTQIA+, BIPOC (Black, indigenous and people of color), or a member of an ethnic minority. 
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Director Election (page 12)
The following table introduces the current directors  whom are standing for re-election this year. Directors are elected annually 

All directors are independent, except Mr. Larsson.

Director nominee Age

Director 
Since 
(Tenure)

Other  
public  
company  
boards Principal Occupation 

% Board & 
committee 
meetings 
attended

Current Committee Memberships

A&RM C NG&MD CR

Ajay Bhalla 2022 

(2)

0 Former President, Cyber & Intelligence, 
Mastercard Incorporated

Michael M. Calbert 2022 

(2)

Chairman of the Board, Dollar General 
Corporation

Brent Callinicos  

(10)

2 Former Chief Operating and Chief Financial 
Officer, Virgin Hyperloop One; Former Chief 
Financial Officer, Uber Technologies, Inc.

George Cheeks

(3)

0 Member of Office of the CEO, Paramount 
Global; President and Chief Executive Officer, 

Stefan Larsson

(3)

0 Chief Executive Officer, PVH Corp.

G. Penny McIntyre 62  

(9)

0

Amy McPherson 62  

(7)

Principal investor and consultant, Kids 
Know Best ; Retired President and Former 
Managing Director, Europe, Marriott 
International, Inc.

Allison Peterson

(3)

0 Former Chief Customer Officer, Best Buy 
Co., Inc.

Amanda Sourry
 

60  

(7)

Former President, Unilever  
North America

 Number of meetings in 2023   * 10 6 5 4

Committee Key:
A&RM Audit & Risk Management 

 Committee Chair

* The Board of Directors held  meetings during 2023.
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Demographics of Our Director Nominees

Age Distribution of 
Independent Directors

Tenure of  
Independent Directors

Gender and Racial 
Distribution

2 0–2 Years

2 3–5 Years

1 40–49 Years

4  Women

2  BIPOC*

3 50–59 Years

+60 Years 4 White male 3

LGBTQIA+ 1
6–8 Years 2

9+ Years 2

Average Tenure 
of Independent 

Directors

5.4

Women or 
Minority 
Directors

67%
Average  

Age

58.6

* Black, Indigenous and People of Color

Director Nominee Skills

our business.

Operating Experience

or Chief Accounting Officer (or performing 
similar functions)

4  

similar leadership position
8  

4  
Industry Experience

Consumer Products or Services 8  

Digital/E-commerce 7  
Technology/Cyber Risk/Information 
Security

Regulatory/Corporate Governance

International Experience 7  

Risk Management

Sales/Marketing/Public Relations 7  

Strategic Planning/Development 8  

Human Capital Management    

Diversity/Equity/Inclusion 6  

Climate
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2023 Business Highlights (page 40)
Calvin Klein and TOMMY HILFIGER into the most desirable 

lifestyle brands in the world and build PVH into one of the highest performing brand groups in our sector.

Win with the best product

increasing average unit retails ("AURs") and gross margin rate

Win with the best consumer engagement

Calvin Klein and Stray Kids for TOMMY HILFIGER TOMMY HILFIGER’s triumphant return to New York 

Win in the digitally-led marketplace

relationships with our key wholesale partners with a strong quality of sales focus globally

Develop a demand and data-driven operating model

EBIT Revenue

reduction related to the sale of the Heritage Brands women’s intimates business

EPS

 

 

 

in 2022

* Reconciliations to GAAP amounts appear on Exhibit A

Tommy Hilfiger Calvin Klein Heritage Brands
•  revenue 

increased 4% compared to 

constant currency basis)

• 

constant currency basis)

•  

• Calvin Klein revenue 

• Calvin Klein International 

constant currency basis)

• Calvin Klein North America 
revenue decreased 7%

• Heritage Brands 
revenue decreased 

2022 and includes a 

from the sale of the 
Heritage Brands 
women’s intimates 
business
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PVH Percentile Rank

1-Year (2023) 3-Year (2021−2023)

0 25 50 75 100 0 25 50 75 100

87.5%

91.1%

94.2%

84.2%

90.9%

60.8%

N/A%

92.3%

70.3%

76.6%

Performance Measure

Revenue g rowth vs. peer group

EBIT g rowth  vs. peer group

TSR vs. compensation peer group
2

 
2

Overall Percentile Rank3

1 EBIT growth is based on non-GAAP amounts, as reported by us. 3-Year EBIT growth vs. peer group is N/A due to negative EBIT in 2020.

2 February 2, 2024 was the last business day of 2023.

3 

Our compensation program is a pay-for-performance model. We 

increase long-term stockholder value — and should reward them 

we made important improvements to our compensation program 

so it continues to align executive compensation with both our 

PVH+ Plan strategy goals and best practices.

We added revenue as an additional performance measure in 

for annual bonuses were corporate (consolidated PVH) EBIT 

revenue for their respective business units.

We replaced the earnings performance measure for our PSUs 

with return on invested capital to focus on building long-term 

value and to recognize the role of our most senior leaders 

PSUs were evenly weighted between a three-year average 

ROIC performance goal and three-year TSR performance as 

earnings is no longer a factor in both the long-term and short-term 

incentive awards. We believe this furthers the pay-for-performance 

intent of the incentive compensation awarded to our executive 

RSUs. 

 awards did not 

change our overall approach to compensating our Chief Executive 

is discussed in this Proxy Statement. The bulk of their 

compensation packages continued to consist of short-term and 

long-term incentive awards with payouts subject to achievement of 

stock options and PSUs) continued to be linked to increases in 

stock value over time. 

Executive Compensation Highlights (page 41)
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Governance Highlights (page 18)

summarized below.

Independence
• All of our directors are independent except our CEO

• Independent directors meet regularly in executive session

• All members of the Board’s standing committees are 

independent

Accountability
• Directors are elected annually by a majority vote (in 

uncontested elections)

• We have held an annual stockholder advisory vote to approve 

• Incentive compensation for executives is subject to our 

Clawback Policy

Alignment With Stockholder Interests
• Our executive compensation program emphasizes pay for 

performance

•

Team and directors are subject to robust stock ownership 

guidelines

•

our common stock

Board Practices
• We have an independent Chair

• Our Corporate Governance Guidelines are publicly available and 

reviewed annually

•

director self-evaluation process

• We have an ongoing refreshment process in place for the Board

Compensation Mix

Base
Salary

23%
Bonus

22%
RSUs

19%

Stock
Options

9%
PSUs

27%

77%
Performance Based

Base
Salary

19%
Bonus

23%
RSUs

21%

Stock
Options

9%

Performance
LTI

28%

81%
Performance Based

Total Target Direct Compensation

Total Target Direct Compensation (average) Total Target Direct Compensation

(average) Total Target Direct Compensation
CEO: PVH Other NEOs: PVH 

CEO: Compensation Peer Group Other NEOs: Compensation Peer Group 

Base
Salary

9%
Bonus

17%
RSUs

22%

Stock
Options

15%

Performance
LTI

37%

91%
Performance Based

Base
Salary

9%
Bonus

19%
RSUs

22%

Stock
Options

10%

Performance
LTI

40%

91%
Performance Based

Say-on-Pay
Our stockholders overwhelmingly approved the compensation of our Named Executive 

the advisory proposal. We are pleased that our stockholders have consistently supported 

and consider this support in evaluating the effectiveness of our executive compensation 

2%.
2019 2020 2021 2022 2023

93.9% 94.5% 95.3% 92.1% 92.8%
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2023 Governance Actions
We are continuing our pursuit of excellence in governance matters and strengthening our commitment to corporate responsibility.

• We continued to execute the Board refreshment program. 

two diverse elements.

• We have had at least one racially or ethnically diverse director 

• Three of the Board’s four standing committees are chaired by 

women.

• More than half of our directors have joined our Board over 

independent director nominees over the last three years from 

larger group of executives and to increase the ownership 

requirements for some of the executives who already were 

subject to the guidelines.

• We will publish our annual Corporate Responsibility Report 

progress we have made toward our Forward Fashion 

commitments.

Forbes

Governance

integrity and accountability

• We are committed to the development of our associates and 

recognize that they are our greatest asset and key to our 

continued success

• We continuously review governance practices and consider 

adopting additional best practice principles

reporting and corporate disclosure

charters for all of our Board committees are available on our 

website

• Our By-Laws include proxy access provisions that are in line 

with market standards

Corporate Responsibility

and provide substantial information about our corporate 

responsibility practices and policies on our website and in our 

annual Corporate Responsibility Report

 A Shared Commitment code of conduct 

expanded its scope and adapted its goals to embody our 

their communities and the environment
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Proposal 1:  
Election of Directors

The PVH Board of Directors currently consists of nine directors, 

all of whom are nominees at the Annual Meeting. All nominees 

elected as directors at the Annual Meeting will serve for a term of 

Board of Directors is not currently aware of any reason why any 

nominee might be unable to serve.

The Board of Directors 
recommends a vote FOR 
the election of the nine 
nominees introduced below.

Proxies received in response 

to this solicitation will be 

voted FOR the election of 

all nine nominees unless 

otherwise.

of the votes cast at an annual meeting. Our Corporate Governance Guidelines provide that a 

or whether other action should be taken.

recommendation and publicly disclose its decision and the rationale behind it within 90 days 

any factors and information they deem appropriate and relevant in making their respective 

decisions. The director who has tendered a resignation cannot participate in formal discussions 

about whether to accept that resignation.
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Nominees for Election

Former President, Cyber & Intelligence, Mastercard Incorporated

Independent

Age: 58

Director Since 2022

Committee

Experience

Committee from 2018 to April 2024

Expertise Other public company boards

Mr. Bhalla has extensive experience in digital 

commerce and cybersecurity. His work has driven 

the development of technologies and solutions to 

help Mastercard provide safe, secure and frictionless 

interactions for consumers and its customers and 

partners around the world, helping to advance trust 

and inclusion in the digital ecosystem. This includes 

“ ”), digital 

and crypto currencies, digital identity solutions, and 

cybersecurity across the global payments industry. 

Mr. Bhalla also has experience in mergers and 

acquisitions, expanding customer segments and 

operating footprint, and risk and audit management. 

environmental, social and governance commitments.

• None

Michael M. Calbert Chairman of the Board, Dollar General Corporation

Independent

Age: 61

Director Since 2022

Chair since June 2022

Committees

• Compensation

Management Development

Experience

until his retirement in 2014

Expertise Other public company boards

Mr. Calbert is experienced with corporate finance and 

strategic business planning activities. As the former 

has a strong background and extensive experience 

in advising and managing companies in the retail 

industry, including evaluating business strategies and 

operations, financial plans and structures, risk, and 

management teams. His former service on various 

private and public company boards in the retail 

industry, as well as his current service on the board 

of another public retail company, further strengthens 

his knowledge and experience. Mr. Calbert also has a 

significant financial and accounting background.

• Dollar General Corporation

• AutoZone, Inc. 

• Executive Network Partnering 

Corporation 
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Brent Callinicos Former Chief Operating and Chief Financial Officer, Virgin Hyperloop 
One; Former Chief Financial Officer, Uber Technologies, Inc.

Independent

Age: 58

Director Since 2014

Committees

• Corporate Responsibility

Experience

Expertise Other public company boards

Mr. Callinicos is a CPA with extensive experience 

working in treasury, financial and accounting 

roles in public companies and working with 

public company boards. He has been a senior 

executive at four companies and has served in 

several board advisory roles. He has substantial 

experience with corporate responsibility 

initiatives, including having run Green Energy 

• Baidu, Inc.

• Rubicon Technologies, Inc.

became a public company in 2022)

George Cheeks Member of Office of the CEO, Paramount Global; President and CEO, 
CBS Entertainment Group

Independent

Age: 59

Director Since 2021

Committees

• Compensation

• Corporate Responsibility

Experience

and entertainment company), the parent company of CBS Entertainment Group, since April 2024

company and studio) since 2020

• Vice Chairman of NBCUniversal Content Studios from 2019 to 2020

• Co-Chairman of NBC Entertainment from 2018 to 2019

• Executive Vice President of Business Operations at NBCUniversal from 2012 to 2014

Expertise Other public company boards

Through his more than 25 years of experience in 

the media and entertainment industry, Mr. Cheeks 

has demonstrated a deep understanding of how 

an iconic brand grows with its audience in the 

context of changing distribution, culture, lifestyles 

and preferences. He has served in several senior 

executive positions with responsibility for creative, 

business and operational matters.

• None



PROPOSAL 1: ELECTION OF DIRECTORS / PVH CORP. 2024 PROXY STATEMENT / 15

Chief Executive Officer, PVH Corp.

Age: 49

Director Since 2021

Experience

PVH from 2019 through 2021.

successfully refocused the company on what made it iconic, improved its performance, and set the 

path for future growth.

brands among millennials in America.

expanding from 12 to 44 countries.

Expertise Other public company boards

and global experience in driving transformation 

and brand building in an increasingly dynamic and 

ever-changing consumer landscape. He is highly 

regarded for his strategic focus and operational 

provides insight to the Board on our business and 

growth.

• Ralph Lauren Corporation 

• The RealReal, Inc.

Former Chief Executive Officer, Sunrise Senior Living, LLC

Independent

Age: 62

Director Since 2015

Committee

• Corporate Responsibility  

Experience

• President of the Consumer Group of Newell Brands from 2011 to 2012

of escalating responsibility, including Group Marketing Director, Europe, Asia and Middle East

Expertise Other public company boards

experience gained through operating consumer 

packaged goods businesses in multiple channels 

across multiple geographies. She has led sales, 

marketing and operations teams in Europe, 

Africa, Japan and the U.S. She has a background 

in consumer insights, brand building and digital 

commerce gained through her employment with 

• None
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Amy McPherson Principal investor and consultant; Retired President and Former 
Managing Director, Europe, Marriott International, Inc.

Independent

Age: 62

Committees

 
 

Experience

• Principal investor and consultant to a kids-focused media business

 

2009 to 2019

• Joined Marriott in 1986 and served in roles of increasing responsibility, including Executive Vice 

President of Global Sales and Marketing, Senior Vice President of Business Transformation and 

Expertise Other public company boards

Ms. McPherson has considerable experience in 

overseeing business operations and development 

in Europe, having overseen multiple brands of 

company. She has overseen acquisitions and 

strategic partnerships and implemented and 

executed strategies on both a regional and global 

marketing, loyalty program, revenue management, 

e-commerce, worldwide reservation sales and 

customer care, and sales channel strategy and 

analysis.

• Royal Caribbean Cruises Ltd.

Allison Peterson Former Chief Customer Officer, Best Buy Co., Inc

Independent

Age: 49

Director Since 2021

Committees

• Compensation

 

Experience

• Previously worked in merchandising and demand planning at Target Corporation

Expertise Other public company boards

Ms. Peterson has extensive experience in omni 

channel retail, where she has delivered seamless 

and innovative customer experiences, driven 

customer loyalty and delivered top and bottom-

line growth. She has established and advanced 

strategy and driven innovation and transformation 

at scale by understanding the evolving needs of 

consumers. She has a proven track record of 

building brands and driving customer engagement 

by leveraging data, analytics and technology. 

Ms. Peterson also has knowledge of various 

aspects of the apparel industry from her time at 

Target Corp.

• None
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Amanda Sourry Former President, Unilever North America

Independent

Age: 60

Director Since 2016

Committees

 

Experience

consumer products company) from 2018 to 2020

• Head of Global Customer Development at Unilever from 2018 to 2019

• Executive Vice President, Global Haircare at Unilever from 2014 to 2015

Expertise Other public company boards

Ms. Sourry has extensive global marketing and 

business experience in consumer products and 

customer development, including overseeing 

global product positions. Ms. Sourry was actively 

balance and sustainability initiatives.

• The Kroger Co. 
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Corporate Governance

Independence
The Board of Directors has evaluated the independence of each of the directors and nominees for director in relation to the rules 

Leadership Structure of the Board

The duties of the Chair include:

Leading 

Serving 

Guiding 

Serving 

Discussing 

Ensuring implementation 

Reviewing 

Ensuring 

Driving 

Calling 

and

Participating 
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Risk Oversight

The Board of Directors oversees the management of risks related to the operation of our business. As part of its oversight, the 
Board receives periodic reports (generally annually) from members of senior management on various aspects of risk, including 
our enterprise risk management program, business continuity planning, and cybersecurity.  

Our Board Committees oversee the management of risks that fall within their respective areas of responsibility,  
as described below.

The Audit & Risk Management Committee has principal Board-level responsibility for reviewing and assessing the 

privacy risks) and management’s program to assess, monitor and manage such exposures. In addition, this committee 
monitors the operation of our enterprise risk management program. It also meets privately on a regular basis with 
representatives of our independent auditors to discuss our auditing and accounting processes and management.

The Compensation Committee considers, as part of its oversight of our executive compensation program, whether 
the incentive awards it administers are properly aligned with long-term stockholder value creation, corporate objectives, 
and our Code of Business Conduct and Ethics. It develops policies, such as our Clawback Policy, to mitigate potential 
risks, and annually performs an analysis of incentive compensation arrangements throughout the company to ensure 
they do not create excessive or unwanted risk. 

The Nominating, Governance & Management Development Committee oversees risks related to governance issues. It 

our Chief Executive Officer needs to be replaced on an emergency basis, and considers the implications when directors
change their principal employment or seek new directorships to ensure there are no conflicts of interest or loss of skill
set.

The Corporate Responsibility Committee is responsible for advising the Board and management with respect to 
potential risks to PVH’s reputation and our role as a socially responsible organization. It monitors human rights, work 

administers an active succession planning process for the Chief Executive Officer, including to reduce risk in the event

conditions and environmental programs administered by our global Corporate Responsibility team, mainly with respect 
to the operations of suppliers and factories in our supply chain.

company’s significant risks (such as business, financial and financial reporting, cybersecurity, technology and data
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Management

committees.

To the Audit & Risk Management Committee

To the Compensation Committee

factors.

To the Nominating, Governance & Management Development Committee

policies and charter documents.

To the Corporate Responsibility Committee
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Cybersecurity and Data Privacy

penetration tests and simulations. 
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Board, Committee and Director Evaluations

1. Questionnaires designed and distributed

2. Responses collected

3. Results reviewed

4. Feedback delivered

assessment of the Board and the directors after it completes the current phase of the refreshment process.
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Board Refreshment

Evaluating current Board composition

success of this process.

Average tenure of 
proxy nominees

Average age of 
proxy nominees

Gender/racial diversity
of proxy nominees 

Board refreshment
2014–2024 (to date) 

100%
Turnover starting in 2014

5 of 9 
New directors since 2019

4

8

12

55

58

61

15

45

75

9.0 58.9

25%

42%

67%
59.9

57.6

2014 2019 2024 2014 2019 2024 2014 2019 2024

10.1

5.1

announced in 2022.
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Director Nominee Skills

C-Suite Experience

Business Unit Leadership Experience

Financial Expertise

Consumer Products or Services

Digital/E-commerce

Technology/Cyber Risk/Information 

Security

Regulatory/Corporate Governance

International Experience

Risk Management

Sales/Marketing/Public Relations

Strategic Planning/Development

Human Capital Management

and thrive.
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Diversity/Equity/Inclusion

Climate

Operating Experience

similar leadership position

Industry Experience

Consumer Products or Services

Climate

Experience obtained as a result of directly overseeing a business function

C-suite experience managing a business with this component or experience obtained as a result of directly overseeing this function

C-suite experience managing a business with international operations 
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Diversity

new directors. In connection with the 

the Committee has instructed search 

and diverse candidates in all pools of 

over half of our nominees for director are 

PVH.

Board Diversity Matrix

Female Male Non-Binary

Part I: Gender Identity

Directors 4 5 0

Part II: Demographic Background

0 0 0

0 0 0

Asian 0 0

0 0 0

Native Hawaiian or Pacific Islander 0 0 0

White 4 3 0

Two or More Races or Ethnicities 0 0

0 0

0 0 0

Identifying potential new directors

Proxy access

Mandatory retirement
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Stockholder Engagement

i.e.

others.

We held discussions  

during 2023 with over 

of our top 15 

stockholders who are 

active managers

Calvin Klein and 

TOMMY HILFIGER
our sector.

• Our senior leadership team

Director On-Boarding
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Ongoing Director Education

Restrictions on Other Board Service

Management Succession Planning
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Committees

MEMBERS

Brent Callinicos (Chair) 

the Board)

resigned from the Board)

10 MEETINGS IN 2023

MEMBERS

Amanda Sourry (Chair)

 

6 MEETINGS IN 2023
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MEMBERS

Amy McPherson (Chair)

 

 
 

from the Board)

5 MEETINGS IN 2023

MEMBERS

G. Penny McIntyre (Chair)

4 MEETINGS IN 2023

Forward 
Fashion. Forward Fashion
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Meetings

%
attendance

at Board meetings and  

Board meetings typically cover four categories of business, as described below.

• Corporate governance matters.

• Standing agenda items. These discussions address matters 

• Topical issues. 

• Transaction-related discussions and approvals. The Board 

Executive Sessions

CEO Evaluation
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Transactions With Related Persons

the foregoing categories.

Governing Documents
Corporate Governance Guidelines. 

to recommend changes to the Board.

 

Code of Business Conduct and Ethics. 

harassment.

All of these documents, 

How to Contact the Board
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Values, Governance, Human Capital Resources and  
Corporate Responsibility

Upholding Our Values

Forbes

Governance

Human Capital Resources

Inclusion and diversity

communities.
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Talent management and development

Corporate Responsibility
Our Forward Fashion 

Forward Fashion

Accelerate climate action

Renewable Energy Sourcing

Circularity and Resource Use

T

TOMMY 
HILFIGER

Sustainable Packaging

Advance human rights

Vietnam. 
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Champion inclusion and diversity Political and Lobbying 
Activities
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Director Compensation

Annual Retainers 

Recipient

A

Stock Ownership Guidelines
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2023 Compensation

($)1 ($)2

120,000 180,056 

125,000 380,118 505,118   

127,236 180,056 307,292   

117,875 180,056 297,931   

125,000 180,056 305,056   

141,750 180,056 321,806   

122,833 180,056 302,889   

145,000 180,056 325,056   

3 55,542 N/A 55,542   
3 57,000 N/A 57,000   

4 137,347 180,056 317,403   

1 The fees earned or paid in cash to the directors consist of the following: 

Annual Director Fee  
($) 

Committee Chair Fees  
($) 

Committee Member Fees  
($) 

 

100,000 N/A 20,000 120,000    

100,000 N/A 25,000 125,000    

100,000 2,625 24,611 127,236    

100,000 N/A 17,875 117,875    

100,000 25,000 N/A 125,000    

100,000 19,583 22,167 141,750    

100,000 N/A 22,833 122,833    

100,000 35,000 10,000 145,000    

47,500 5,486 2,556

47,500 N/A 9,500 57,000    

94,722 42,625 N/A 137,347    
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2 The amounts are the aggregate fair value of RSUs granted to our independent directors in 2023. All grants to these directors were made on the same date in June and in 
accordance with the compensation package described in this section under the heading “Annual Retainers.” The fair value is equal to $82.33, the closing price of our common stock 
on the grant date, multiplied by the number of RSUs granted.

  The number of outstanding RSUs for each of our directors as of February 4, 2024, was as follows:

 
(#)a

2,187    

4,617    

2,187    

2,187    

16,391b

2,187    

2,187    

2,187    

N/A    

N/A    

Stockholders following the year of grant.

3  Mr. Fuller and Mr. Marino retired from the Board effective June 2023.

4 Mr. Rosenfeld resigned from the Board effective December 2023 and, as a result, forfeited his annual stock award before it vested.
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Proposal 2 
Advisory Vote on Executive Compensation

We are asking stockholders to provide advisory approval of the compensation of our Named 

recommends a vote 
FOR approval of the 
compensation paid to our 

Proxies received in 
response to this solicitation 

proposal unless the 

Our performance targets are meaningful and are designed to encourage executives to perform at high levels. F

a

invested 

period and outperform a group of industry peers.

compensation.

elements that are considered poor pay practices.

Resolved

approved.
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Compensation  
Discussion & Analysis

Contents
Executive Summary 40

2023 Executive Compensation Program 44

45

47

Other Benefits 58

Administration of our Compensation 
Programs 59

Risk Considerations in Compensation 
Programs 62

Executive Summary

compensation program and the compensation decisions for our Named Executive 

NEO Title

Stefan Larsson Chief Executive Officer

Zachary J. Coughlin Executive Vice President and Chief Financial Officer

Martijn Hagman1

Europe

Eva Serrano

Julie A. Fuller2

2023 Performance Highlights

Calvin Klein and TOMMY HILFIGER
sector. 

• Win with the best product

• Win with the best consumer engagement ed

including Jeremy Allen White for Calvin Klein TOMMY HILFIGER TOMMY HILFIGER

• Win in the digitally-

• Develop a demand and data-driven operating model

• 



COMPENSATION DISCUSSION & ANALYSIS / PVH CORP. 2024 PROXY STATEMENT / 41

Revenue                

revenue reduction related to the sale of 

Tommy Hilfiger Calvin Klein Heritage Brands
•  revenue 

• 
International revenue 

• 
America revenue 

• Calvin Klein revenue 

on a constant currency 

• Calvin Klein 
International

• Calvin Klein North 
America revenue 

• Heritage Brands 

compared to 2022 and 

resulting from the sale 
of the Heritage Brands 

EPS

2023 $10.76
$3.032022

2023 $10.68*

$8.97*2022

GAAP

Non-GAAP

EBIT

2023 $929M
$471M 2022

2023 $931M* 
$857M* 2022

GAAP

Non-GAAP

2023 Compensation Highlights

• 

company level 

• 

• All performance-based incentive awards are now subject to different performance measures.

• 
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Short-Term Long-Term

Base Salary Annual Bonus Restricted Stock Units Stock Options Performance Share Units

Frequency Reviewed annually Eligibility reviewed annually Eligibility reviewed annually Eligibility reviewed annually Eligibility reviewed annually

Form Cash Equity

Fixed vs. At Risk Fixed� At Risk

Performance  
Cycle/Vesting

N/A 1 year 4 years: vesting 25% 
on each of the first first four 
anniversaries of the 
grant�date

4 years: vesting 25% 
on each of the four
anniversaries of the
grant�date

3 years1

Performance 
Measures

N/A • Corporate EBIT and 
   Revenue for all NEOs

• 3-Year Relative
    TSR (50%)

• 3-Year Return on Invested 
   Capital (50%)

 

•   Business Unit EBIT and 
   Revenue for NEOs with 
   divisional responsibilities 

• Awards can be modified 
   based on strategic 
   performance criteria

  

N/A N/A  
  

2023 Values

Stefan Larsson $1,300,000 $2,600,000 $3,330,212 $2,221,317 $5,550,243

Zachary J. Coughlin

2

1

$850,000 $850,000 $990,181 $660,744 $1,650,372

Martijn Hagman €1,000,000 €1,000,000 $900,012 $604,233 $1,500,073

Eva Serrano $850,000 $850,000 $1,750,414 N/A $750,245

Julie A. Fuller $730,000 $547,500 $390,173 $260,820 $650,323

0
to Ms. Serrano. See
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Compensation Governance
Our executive compensation program continues to demonstrate our pay for performance philosophy and support strong compensation 

excessive risk.

Our Compensation Practices (What We Do) Prohibited Practices (What We Don’t Do)

practices.

performance of PVH and our common stock.

encourage excessive risk.

compensation package is comprehensive and transparent.

company policy.

 The Compensation Committee consists of four independent 

compensation advisor.

efforts to surpass the target for any particular metric.

 We conduct an annual risk assessment of our executive 

compensation program.

 NEO employment agreements do not provide for tax 

hedging or similar transactions.

upon the death of an NEO.

term compensation in the calculation of the amount of 
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2023 Executive Compensation Program

Philosophy and Approach

Performance-focused

Competitive

Flexible

Special Note
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Executive Compensation Overview

Elements of Compensation

1. Base Salary,

2. Bonus Awards

3. Stock Options

4. Restricted Stock Units

5. Performance Share Units

Compensation Committee Process

Considerations when setting compensation

Authority to grant equity awards
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Schedule for Compensation Committee meetings

See

Understanding long-term value of executive compensation

T

Independent Compensation Consultant

Role of Management
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Compensation Decisions for 2023

Overview

Program Element
Fiscal Year 2023  
Design Changes Rationale

Fiscal Year 2023 Financial Performance 
Metrics

Annual bonus  

awards
75%
EBIT

25%
Revenue

Performance  

share units
50%
three-year ROIC

50%
three-year 
relative TSR
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Pay element Compensation Approach Compensation Decisions for 2023

Base salary ∙ Committee considers time between salary increases, 
whether the NEO was recently promoted or assumed 
additional responsibilities, the NEO’s advancement 
potential, and whether the NEO executed special or 

∙ No base salary increases were awarded to our NEOs in 2023

Short-Term 

incentives 

(Annual bonuses under 
our Performance Incentive 
Bonus Plan)

∙ 
and Revenue

∙ 

∙ 
criteria

∙ 
quarter

∙ 

∙ 

∙ The performance measures for the annual bonus awards made 

Long-Term incentives

(Combination of RSUs, 
stock options and PSUs)

∙ 

continued employment)

∙ 

∙ 

∙ All Executive Leadership Team members now receive PSU awards, with 

delivered in a combination of options and RSUs or RSUs only

∙ 

∙ 

Base Salaries

Objectives

Considerations

2023 decisions

Name 2022 B ase salary 2023 B ase salary % Base Salary Increase  

Stefan Larsson

Zachary J. Coughlin

Martijn Hagman 

Eva Serrano1 N/A

Julie A. Fuller
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Objective

Considerations

At or slightly below 
maximum (2x)2

Between target and 
maximum

At or slightly above 
target (1x)

Slightly below target

Between threshold 
and target (1x)

At or slightly above 
threshold (1x)

1 Reflects corporate (total PVH) performance-based awards only.   

2 The performance level in 2020 was maximum but the payout 
opportunities for the year were 50% of standard levels. As a
result, actual payouts were at standard target-level amounts.

Bonus performance level 
achievement over past five years1

TARGET�

MAXIMUM�

THRESHOLD�

each NEO.

2
 

 

 

 

2023 decisions
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Potential bonus payouts

Standard Payout Opportunities 
(Percent of base salary)

Threshold Target Maximum Base Salary Target Bonus

Stefan Larsson 200 400   

Zachary J. Coughlin 200   

Martijn Hagman 200   

Eva Serrano 200   

Julie A. Fuller   

Financial metrics

PVH Total EBIT 

PVH Total 

Revenue 

Business U nit 

EBIT

Business Unit 

Revenue

Stefan Larsson N/A  N/A  

Zachary J. Coughlin N/A  N/A  

Julie A. Fuller N/A  N/A  

Martijn Hagman     

Eva Serrano     

Corporate EBIT and Revenue

Business unit EBIT and Revenue
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Forward Fashion

2023 annual bonus payouts

at 

Corporate EBIT and Revenue Goals

Threshold Target Maximum   Actual   

PVH EBIT $951,795,000

PVH Revenue $9,307,781,000

Business u nit EBIT and Revenue Goals

NEO Business unit Threshold Target Maximum Actual  

Martijn Hagman €645,270,000  

€4,530,296,000  

€578,047,000  

€4,034,915,000  

Eva Serrano $610,836,000  

$3,851,101,000  
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Final bonus calculations

Annual bonus payout calculations for Messrs. Larsson and Coughlin and Ms. Fuller:

× ×
×  

+ 

×

Annual bonus payout calculations for Mr. Hagman and Ms. Serrano:

×  

 ×  

× +  

×  

 ×

+

×  

 ×  

× 

+  

×  

 ×

Corporate potential payouts 
(% of base salary)

Payout on 
corporate 

(as % of  
base salary)

Business u nit potential payouts 
(% of base salary)

Payout on  
business unit  

(as % of  
base salary)

Total annual   
bonus ($/€ and as %    

of base salary)  NEO Measure Threshold Target Maximum Measure Threshold Target Maximum

Stefan Larsson EBIT

Revenue

300

100

$2,784,080  

Zachary J. Coughlin EBIT

Revenue

$910,180  

Julie A. Fuller EBIT

Revenue

$586,263  

Martijn Hagman EBIT

Revenue

€803,970  

EBIT

Revenue

30

10

PVH Europe EBIT

Revenue

Eva Serrano1 EBIT

Revenue

$873,028  

1

EBIT

Revenue

PVH 
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Long-Term Incentives — Stock Options and Restricted Stock Units

Objective

Considerations

2023 decisions

Long-Term Incentives — Performance Share Units

Objective

Considerations

 The 

ROIC
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2023 decisions

Performance measures

Weight Threshold* Target* Maximum*  

Average ROIC (three-year period)

Relative TSR (percentile) (three-year period)

NEO
Threshold 

($)1
Threshold  
(# shares)

Target  
($)1

Target  
(# shares)

Maximum 
($)1

Maximum    
(# shares)  

Stefan Larsson

Zachary J. Coughlin

Julie A. Fuller

Martijn Hagman

Eva Serrano

Pay for Performance

Payouts of Prior Performance Share Unit Awards
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Weight Threshold Target Maximum  

Compound annual growth in stock price (%) 20

Relative TSR (percentile)

• 

• 

• 

Shares (#) Amount ($)

Name Threshold Target Maximum Actual Actual

Stefan Larsson

Martijn Hagman

Weight Threshold Target Maximum

EBIT (one-year)

Relative TSR (percentile) (three-year)

Shares (#) Amount ($)

Name Threshold Target Maximum Actual Actual

 Stefan Larsson

Martijn Hagman

Julie A. Fuller1    

1 
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Competitive Pay for Performance

Compensation Peer Group

Company Industry

Most Recent  
Fiscal Year Revenue 

($000)

Enterprise Value 
(as of 2/2/24) 

($000) 75th Percentile

25th Percentile

$13,251

$6,181

Revenue  
Summary

Median $6,661

PVH $9,218

75th Percentile $12,774

Enterprise Value  
Summary

Median $10,859

25th Percentile $6,881

PVH $10,551

Ross Stores, Inc.

The Estée Lauder 

Companies Inc.

The Gap, Inc.

V.F. Corporation

PVH Corp.

Foot Locker, Inc.

Tapestry, Inc.

Ralph Lauren Corporation

Victoria’s Secret & Co.

Levi Strauss & Co.

Hanesbrands Inc.

Capri Holdings Limited
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PVH Performance Compared to Compensation Peer Group Performance

PVH Percentile Rank

1-Year (2023) 3-Year (2021−2023)

0 25 50 75 100 0 25 50 75 100

87.5%

91.1%

94.2%

84.2%

90.9%

60.8%

N/A%

92.3%

70.3%

76.6%

Performance Measure

 
2

 
2

Overall Percentile Rank3

2 

3 

PVH Pay Mix Compared to Peer Group Pay Mix

Base
Salary

23%
Bonus

22%
RSUs

19%

Stock
Options

9%
PSUs

27%

77%
Performance Based

Base
Salary

19%
Bonus

23%
RSUs

21%

Stock
Options

9%

Performance
LTI

28%

81%
Performance Based

Total Target Direct Compensation

Total Target Direct Compensation (average) Total Target Direct Compensation

(average) Total Target Direct Compensation
CEO: PVH Other NEOs: PVH 

CEO: Compensation Peer Group Other NEOs: Compensation Peer Group 

Base
Salary

9%
Bonus

17%
RSUs

22%

Stock
Options

15%

Performance
LTI

37%

91%
Performance Based

Base
Salary

9%
Bonus

19%
RSUs

22%

Stock
Options

10%

Performance
LTI

40%

91%
Performance Based
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CEO Compensation Compared to Total Stockholder Return

2021

Target Total Compensation

Russell 3000  1-Year TSR 

2023

20%

27%

17%

64%

-8%

25%Russell 3000  3-Year Cumulative TSR 

Actual Total Compensation1

2022

$15.7

$8.4 $8.1

$15.0

$11.9 $11.9

1-Year  
TSR

3-Year  
Cumulative 
TSR

37% 43%

1-Year  
TSR

3-Year  
Cumulative  
TSR

11% -12%

1-Year  
TSR

3-Year  
Cumulative  
TSR

-5% 1%

Total Compensation ($MMs) 

Car and driver
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Administration of Our Compensation Programs

Stock Ownership Requirements

3x
Base Common Stock Value

6x
Base Common Stock Value

1.5x
Base Common Stock Value

Stock Ownership Requirement Multiples

Chief People Officer, General Counsel/Secretary, Regional President, PVH 
Asia Pacific, President, Calvin Klein Americas, President, Tommy Hilfiger 
North America, Chief Strategy Officer, Chief Supply Chain Officer, Chief 
Technology and Information Officer, Chief Communications Officer

CEO

Chief Financial Officer, Chief Executive Officer, PVH Europe, Global Brand
President, Calvin Klein, Global Brand President, Tommy Hilfiger

Use of Non-GAAP Results
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Timing of Equity Awards

Prohibition on Pledging and Hedging

Clawback Policy

Internal Pay Equity
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CEO Target Total Direct Compensation vs. 2nd Highest CEO Target Total Direct Compensation vs. All Other 

2021 2022 2023

$5.2

2.9x2.9x

$15.0

$5.2

2.3x2.3x
$11.9

$5.7

2.1x2.1x
$11.9

Second Highest Paid NEO
CEO

2021 2022 2023

$4.0

3.8x3.8x

$15.0

$3.8

3.1x3.1x

$11.9

$3.5

3.4x3.4x

$11.9

All Other NEOs (Average)
CEO

Federal Income Tax Deductibility of Executive Compensation

Employment Agreements, Termination of Employment, and Severance

NEO Ordinary termination Termination following change in control

Stefan Larsson 2x 2x 

Zachary J. Coughlin 2x 2x 

Martijn Hagman 1x 1x 

Eva Serrano 2x 2x 

Change in Control Provisions in Equity Plans and Awards

i.e
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Risk Considerations in Compensation Programs

Pay Mix

Capped Awards

Long-Term Performance

Vesting Over Extended Periods

Performance Metrics and Goals

Recoupment

Equity Ownership
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Compensation Committee Report

Compensation Committee
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Executive Compensation Tables

Summary Compensation Table

Name and  
Principal Position

Fiscal 
Year

Salary  
($)

Bonus  
($)1

Stock 
Awards  

($)2

Option  
Awards  

($)3

Non-Equity  
Incentive Plan  
Compensation  

($)4

Change in  
Pension Value and  

 
Compensation Earnings  

($)5

All Other  
Compensation  

($)6
Total  

($)

Stefan Larsson 2023

2022

2021

0

0

0

  
 

2023

2022 0

N/A

N/A

7  
 

 

2023

2022

2021

0

0

0

N/A

N/A

N/A

Eva Serrano  
 

2023 N/A N/A

  

 

2023

2022

2021

N/A
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Name 
    

2023

2022

2021 a

2023

2022

Martijn Hagman 2023

2022

2021 a

Eva Serrano 2023

Julie A. Fuller 2023

2022

2021 a

See

2023 2022 2021

Weighted Average Risk-Free Interest Rate

Weighted Average Company Volatility

Name 2023 2022 2021

N/A

Martijn Hagman

Eva Serrano N/A N/A

Julie A. Fuller

2023 2022 2021

Weighted Average Risk-Free Interest Rate

Weighted Average Company Volatility
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Name 
 

 
 

 
† 

2023

2022

2021

Zachary J. Coughlin 2023

2022

N/A

N/A

N/A

N/A

N/A

N/A

Martijn Hagman 2023

2022

2021

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

Eva Serrano 2023 N/A N/A N/A

Julie A. Fuller 2023

2022

2021

N/A N/A N/A

See
See

 
 
 

a   
Name

 
  

2023

2022

2021 0

0

0

0

2023

2022

0

0

—c

Martijn Hagman 2023

2022

2021

e

e

e

0

0

0

Eva Serrano 2023 0 f

Julie A. Fuller 2023

2022

2021

0

0

0

0

0

Zwitserleven Pensioen Plan

See

See
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Grants of Plan-Based Awards

 
 

Estimated Future  
 

Incentive Plan Awards1
 

Equity Incentive Plan Awards2

 
Stock  

Awards:  
 
 

Stock or 
3  

(#)

All Other  
Option  

Awards:  
 

Securities  
 

Options4  
(#)

Exercise  
or Base  

 
Option 
Awards  
($/sh)

 
Fair Value  

 
and Option 

Awards  
($)Name

Threshold  
($)

Target  
($)

Maximum  
($)

Threshold  
(#)

Target  
(#)

Maximum  
(#)

Stefan  
Larsson

 

Martijn  

Eva  
Serrano

Julie A.  

See

See

See
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Narrative Disclosure to Summary Compensation Table and  
Grants of Plan-Based Awards Table

Employment Contracts

Stefan Larsson, Zachary J. Coughlin, Eva Serrano 

and Julie A. Fuller

Summary of Employment Agreements

For ease of reading, the description immediately below is in the 

present tense even as applied to Ms. Fuller (whose employment 

with us ended on February 4, 2024).

Our employment agreements with each of Messrs. Larsson 

and Coughlin and Mses. Serrano and Fuller, outline the 

during their employment and set forth their rights to severance 

upon termination of employment. The agreements also include 

certain restrictive covenants in favor of PVH. The covenants 

include prohibitions during and after employment against the 

employment by themselves or anyone else, competing against 

a competitor and interfering with our business relationships. The 

agreements provide for an annual review of base salaries and 

permit only upward adjustments of salary.

Termination without “cause” or for “good reason”

position that results in material economic harm to us or our 

nolo 
contendere to, a felony within the meaning of U.S. federal, 

• any material breach of the employment agreement, our Code 

of Business Conduct and Ethics or any other material policy of 

PVH and its subsidiaries.

position or any other action that results in a material 

• for Mr. Coughlin and Ms. Fuller only, a change in their reporting 

relationship such that they no longer report directly to the 

• for Ms. Serrano only, a change in her reporting relationship 

such that she no longer reports directly to the Board, Chief 

• the taking of any action that substantially diminishes (a) 

• for Mr. Larsson only, our failure to cause Mr. Larsson to be 

a location or locations more than 35 miles (for Mr. Larsson) 

• for Mr. Larsson only, solely after a change in control of PVH, if 

member of the board of directors of the top-most company in 

the chain of companies resulting from such change in control 

at any time during the one-year period following such change 

of employment for any reason or cessation of service as a 

Generally, in the event of a termination of employment without 

amount equal to the bonus that would be payable if target-level 

performance were achieved under the annual bonus plan (if 

established for the year of termination). All of the agreements 

our favor in order to receive these payments. All such amounts 

are payable in accordance with our payroll schedule in 48 

substantially equal installments.

The agreements provide that for the two-year period following the 

good reason, medical, dental and life insurance coverages are 
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the full severance amount.

Martijn Hagman

Our employment agreement with Mr. Hagman outlines the 

employment agreement provides that he will serve as the 

or Board may designate. It also provides that his base salary 

is subject to annual review and upward adjustment and may 

not be reduced without his consent unless the Board imposes 

similar reductions in base salaries for other similarly situated 

for a car allowance of €1,800 gross per month.

Termination without “cause” or for “good reason”

to severance upon termination of employment. Generally, 

• gross negligence or willful misconduct by Mr. Hagman (a) in 

position that results in material economic harm to us or our 

substantially his duties (other than any such failure resulting 

nolo contendere 

to, a felony or comparable crime within the meaning of 

European Union, Dutch national, U.S. federal, state or local law 

• any act or failure to act by Mr. Hagman that, under the 

agreement, our Code of Business Conduct and Ethics or any 

• other urgent reason within the meaning of the Dutch Civil Code.

• the assignment to Mr. Hagman of any duties inconsistent in 

any material respect with his position, or any other action by us 

another employer (although there is no duty to seek employment 

employee rate, if any, for such coverage.

Termination following a change in control

Each of the NEOs also is entitled, in lieu of the above and subject 

the termination of their employment without cause or for good 

reason within two years after a change in control of PVH (as 

receive an aggregate amount equal to two times the sum of the 

would be payable if target-level performance were achieved under 

levels have not yet been established for the year of termination). 

This amount will be paid in a lump sum if the change in control 

Section 409A of the Code). Otherwise, this amount will be paid in 

48 substantially equal payments.

and life insurance coverage for themselves and their families for 

the two-year period immediately following such a termination, 

without a duty to mitigate or obtain replacement coverage from a 

subsequent employer.

termination of employment for good reason as is described 

above, or by us for any reason other than death, disability or 

cause as is described above, in each case when occurring within 

two years after a change in control of PVH, the $200,000 cash 

award granted to him upon commencement of employment will 

no longer be subject to repayment, and the award of 10,564 

RSUs granted to him upon commencement of employment, to the 

his employment is terminated and will be settled in accordance 

with the applicable underlying award agreement.

termination of employment for good reason as is described 

above, or by us for any reason other than death, disability or 

cause as is described above, in each case occurring within two 

years of a change in control of PVH, the award of 11,936 RSUs 

then outstanding, will become fully vested as of the date her 

employment is terminated.

All of the employment agreements provide that if the receipt of 
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event of his disability pursuant to article 7:669, paragraph 3(b) 

of the Dutch Civil Code, we would be entitled to terminate his 

employment, in which case Mr. Hagman would be entitled to 

receive the statutory severance amount provided for under Dutch 

law.

Under his agreement, Mr. Hagman will not be entitled to 

severance if the business or operating unit or division in which 

otherwise disposed of by PVH, regardless of the form or nature 

of such transaction, and either (i) he continues his employment 

in substantially the same or a greater capacity in regard to the 

Business as immediately prior to the transaction, regardless of 

the terms of such employment, or (ii) he is offered continued 

employment in connection with such transaction (whether or not 

he accepts the offer) and either (A) the employment agreement 

is to be assumed by the purchaser or other acquirer of the 

Business or is to be continued as a result of the purchase, 

spin off or other transaction involving a change in control of 

the entity then employing him or (B) he is offered employment 

in substantially the same or a greater capacity in regard to the 

Business and (1) his base salary is no less than the base salary 

to him are consistent with those offered to similarly situated 

prohibitions during and following employment against Mr. 

associates for employment by himself or anyone else, interfering 

with our business relationships, and competing against us by 

competitor of our businesses or products as of the date of 

termination or any business that we are planning to engage in or 

products that we are planning to develop or launch.

Other Arrangements

There are a number of other arrangements that would result in 

change in control, in addition to the severance arrangements 

described above.

Stock Incentive Plan

Our Stock Incentive Plan enables us to grant stock options, 

restricted stock units, performance share units and other 

stock-based awards. To date, we have granted to the NEOs 

issuable performance share units and restricted stock units. 

The following describes the effect on stock option, restricted 

stock unit, and performance share unit awards (the only types of 

awards currently outstanding) of a termination of employment or 

change in control.

• a reduction of base salary, unless the Board imposes similar 

reductions in base salaries for other similarly situated 

• the taking of any action by us that substantially diminishes 

provided to him, in each case relative to all other similarly 

a location or locations more than 75 miles from our principal 

the end of the month in which Mr. Hagman reaches the statutory 

pension age under Dutch law (currently 68 years and three months).

good reason (other than during the two-year period following a 

for 12 months and (y) an amount equal to the bonus that would 

levels have not yet been established for the year of termination). 

This severance payment will be deemed to include the statutory 

law. The severance amount is payable in accordance with the 

date that occurs on or following the date that is 30 days after 

delivering a settlement agreement to us.

for good reason within two years after a change in control, he 

is entitled to the above severance payment, which will be paid 

If Mr. Hagman voluntarily resigns without good reason, he is 

generally entitled to receive base salary for 12 months after the 

conclusion of the notice period, paid in 12 substantially equal 

payments, in consideration of his covenant not to compete.
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Stock options

Death

Change In Control Unvested stock options that are assumed by the acquirer continue on the same terms 

following the change in control.

Unvested stock options that are not assumed by the acquirer become immediately 

Disability

Retirement

the year of retirement are forfeited if the participant retires prior to the last day of the 

Voluntary Termination/Termination 

Without Cause/Termination For 
1

Unvested stock options are forfeited.

Restricted stock units

The following sets forth the effect of certain triggering events on RSUs prior to their vesting.

Death/Disability All outstanding restricted stock units vest in full.

Change In Control All outstanding restricted stock units that are assumed by an acquirer upon a change 

in control will continue to vest on their original schedule and only vest in full on an 

i.e., double trigger).

All outstanding restricted stock units that are not assumed by an acquirer upon a change 

in control will vest in full on an accelerated basis upon the change in control.

Retirement
units granted in the year of retirement are forfeited immediately if the recipient retires 

Voluntary Termination/Termination 

Without Cause/Termination For 
1

All outstanding restricted stock units are forfeited immediately.



72 / PVH CORP. 2024 PROXY STATEMENT / EXECUTIVE COMPENSATION TABLES

Performance share units

The following sets forth the effect on performance share units of certain triggering events occurring during a performance cycle.

Death

of the performance cycle worked by the participant.

Change In Control

the performance level achieved as of the date of the change in control (if calculable at the 

time of the change in control) or target performance (if performance is not calculable or 

less than half the performance cycle has elapsed). The awards then will be deemed to be 

change in control or the scheduled end of the performance cycle (i.e., double trigger).

Awards not assumed by the acquirer upon a change in control will be deemed to have 

calculable at the time of the change in control) or target performance (if performance is 

not calculable or less than half the performance cycle has elapsed), and the participant 

worked by the participant.

Disability The participant will receive the payout, if any, that would have been payable for the 

participant.

Retirement The participant will receive the full payout, if any, that would have been payable for the 

a payout.

Termination Without Cause/

Termination For “Good Reason”1

The participant will receive the payout, if any, that would have been payable for the 

of the grant date will not receive a payout.

In all other cases, a participant must be employed by us on the last day of the performance cycle to remain eligible to receive an 

award.

Payouts in the event of death or a change in control will be paid within 30 days of the triggering event unless doing so would prompt 

amounts owed will accrue interest at a rate based on the 10-year Treasury bill.

Performance Incentive Bonus Plan

We make annual bonus awards under our Performance Incentive Bonus Plan. The following sets forth the effect on annual bonuses of 

certain triggering events occurring during a performance cycle.

Death

the performance cycle worked by the participant.

Change In Control

performance cycle worked by the participant.

Disability/Retirement/Termination 

Without Cause/Termination For 
1

The participant will receive the payout, if any, that would have been payable for the 

participant.
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In all other cases, a participant must be employed by us on the last day of the performance cycle to remain eligible to receive an 

award.

The bonus, in the event of death or a change in control, will be paid within 30 days of the triggering event unless doing so would 

the amounts owed will accrue interest at a rate based on the 10-year Treasury bill.

Long-Term Incentive Plan

We have a Long-Term Incentive Plan under which we can grant performance-based long-term incentive awards. Payouts under this plan 

are typically made in cash. There were no awards made under this plan that were outstanding at any time during 2023. The following 

sets forth the effect on Long-Term Incentive Plan awards of certain triggering events occurring during a performance cycle.

Death

of the performance cycle worked by the participant.

Change In Control The award will be deemed time-based and will be payable at the target-level of 

any)) or the scheduled end of the performance cycle (i.e., double trigger).

Disability The participant will receive the payout, if any, that would have been payable for the 

participant.

Retirement/Termination Without 

Cause/Termination For “Good 

Reason”1 portion of the performance cycle worked by the participant. A participant who is terminated 

In all other cases, a participant must be employed by us on the last day of the performance cycle to remain eligible to receive an 

award.

The payout, in the event of death or a change in control, will be paid within 30 days of the triggering event unless doing so would 

the amounts owed will accrue interest at a rate based on the 10-year Treasury bill.
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Outstanding Equity at Fiscal Year-End
Option Awards1 Stock Awards

Name
 

Grant

 
 Securities 
Underlying 

Unexercised 
Options  

Exercisable 
(#)

 
Securities 
Underlying 

Unexercised 
Options 

Unexercisable 
(#)

Option 
Exercise 

Price  
($)

Option 
Expiration 

Date

 
 

Units 
 

That  
 

Vested2 
(#)

Market 
 

Shares or 
 

Stock 
That Have  

Not  
Vested3 

($)

Equity 
Incentive 

 
 

Unearned 
Shares, 

 
Other  

Rights  
 

Vested4 
(#)

Equity 
Incentive 

 
 
 
 

Shares, 
 
 
 

3 
($)

Stefan Larsson 6/3/2019 53,500 0 6/3/2029
4/14/2020 43,200 14,400 4/14/2030
9/10/2020 13,275 4,425 9/10/2030

4/5/2021 16,600 16,600 4/5/2031
4/6/2022 11,675 35,025 4/6/2032
4/6/2023 0 51,100 4/6/2033

4/14/2020 4,603 558,712
9/10/2020 2,922 354,672

4/5/2021 11,506 1,396,598
4/6/2022 25,173 3,055,499
4/6/2023 39,740 4,823,641

5/3/20215 61,168 7,424,572
5/2/20226 58,835 7,141,392
4/6/20237 115,216 13,984,918

4/6/2022 5,475 16,425 4/6/2032
4/6/2023 0 15,200 4/6/2033
4/6/2022 7,869 955,139
5/2/2022 5,282 641,129
4/6/2023 11,816 1,434,226

5/2/20226 8,215 997,137
4/6/20237 31,712 3,849,203

Martijn Hagman 4/28/2015 625 0 4/28/2025
4/1/2016 1,450 0 4/1/2026

6/15/2020 0 2,150 6/15/2030
9/10/2020 0 1,475 9/10/2030

4/5/2021 5,200 5,200 4/5/2031
4/6/2022 0 24,075 4/6/2032
4/6/2023 0 13,900 4/6/2033

4/14/2020 590 71,614
6/15/2020 99 12,017
9/10/2020 809 98,196

4/5/2021 2,398 291,069
4/6/2022 11,538 1,400,482
4/6/2023 10,740 1,303,621

5/3/20215 4,904 595,248
5/2/20226 10,955 1,329,718
4/6/20237 28,824 3,498,657
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Option Awards1 Stock Awards

Name
 

Grant

 
 Securities 
Underlying 

Unexercised 
Options  

Exercisable 
(#)

 
Securities 
Underlying 

Unexercised 
Options 

Unexercisable 
(#)

Option 
Exercise 

Price  
($)

Option 
Expiration 

Date

 
 

Units 
 

That  
 

Vested2 
(#)

Market 
 

Shares or 
 

Stock 
That Have  

Not  
Vested3 

($)

Equity 
Incentive 

 
 

Unearned 
Shares, 

 
Other  

Rights  
 

Vested4 
(#)

Equity 
Incentive 

 
 
 
 

Shares, 
 
 
 

3 
($)

Eva Serrano 4/6/2023 8,952 1,086,594
4/6/2023 5,968 724,396

4/6/20237 14,416 1,749,814

4/5/2021 5,200 0 5/4/20248

5/3/20215 3,866 469,255
5/2/20226 2,415 293,133

7 45,045 3,612 2,847

See

Option Exercises and Stock Vested
Option Awards Stock Awards

Name

 
Shares  

Acquired  
on Exercise  

(#)

Value  
Realized on  

Exercise1  
($)

 
Shares  

Acquired on  
Vesting  

(#)

Value  
Realized on  

Vesting2  
($)

Stefan Larsson 0 0 57,030 4,764,470

0 0 7,905 664,076

Martijn Hagman 18,900 992,409 28,092 2,396,372

Eva Serrano 0 0 5,968 594,174

3,650 179,860 7,483 596,917
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Name Plan name

 
 

(#)

 
1  

($)

 
 

($)

Stefan Larsson 2 77,249 0
2 1,026,874 0

Martijn Hagman

Eva Serrano

1 See

Pension Plan

participate in the Plan unless they are:

– members of a collective bargaining unit,

– independent contractors or consultants,

– non-resident aliens, or

– covered by another company-provided pension plan.

The Pension Plan is closed to U.S.-based associates hired or rehired after December 31, 2021, including to Mr. Coughlin and 

after June 30, 2024. 

year of service in which they worked at least 1,000 hours. Eligible hourly production associates began participation in the Plan on the 

1,000 hours in the year.

compensation over the Social Security average breakpoint (dollar amount determined by the year in which the participant reaches 
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permanently disabled or reaches age 65. Mr. Larsson vested in 2023. Ms. Fuller terminated prior to vesting in the Plan. Mr. Coughlin 

and Ms. Serrano are not eligible to participate in the Plan, as they were hired after December 31, 2021. 

The Pension Plan has provisions to prevent a break in service under certain circumstances. Any participant who would be credited with 

fewer than 501 hours in a plan year due to a leave associated with the birth or adoption of a child or related childcare will be credited 

with service for the number of hours the participant would have worked that, together with credited hours actually worked during 

the plan year, totals 501 hours of service. In addition, participants will not incur a break in service due to any leave of absence in 

accordance with the provisions of the Family and Medical Leave Act of 1993 or on account of military duty, provided they return to work 

within the re-employment period under federal law.

Normal retirement age under the Plan is age 65. Vested participants are eligible for a lump sum distribution (or an immediate annuity 

form of distribution) at termination, regardless of age. Vested participants who terminate employment prior to age 55 or have worked 

55

56

57

58

59

60

61

62

63

64

65

Years of Service

10 11 12 13 14 15 16 17 18 19 20

64

63

62

61

60

59

58

57

56

55
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Years of Service

21 22 23 24 25 26 27 28 29 30

64

63

62

61

60

59

58

57

56

55

Life-only annuity

A participant who is not married or married less than 12 months when payments begin and who does not elect an optional payment 

following the retirement date. After death, no additional payments are made.

50% joint & survivor annuity

absent an election by the participant (and spousal consent) for an optional payment form. Under this option, a participant will receive 

participant was receiving. If the spouse dies before the participant but after the participant begins receiving payments, the participant 

100% (or 75% or 66²
³%) joint & survivor annuity

²
³

Life & period certain annuity

lives longer than the period of time elected. However, if the participant receives less than the guaranteed number of payments before 

payments to be made.

Full refund annuity
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Social Security equalization

This option allows a participant who retires early to receive an increased monthly payment from the Pension Plan until the participant 

Lump sum payments

to the actuarial equivalent value of the life-only annuity, determined after application of the Early Retirement Factors described above, 

or the lump sum value of the age-65 pension, if greater.

Supplemental Pension Plan

under our Supplemental Pension Plan. The Supplemental Pension Plan is closed to associates hired or rehired after December 31, 

The Supplemental Pension Plan was created to provide deferred compensation to highly compensated individuals in an effort to 

promote continuity of management and increase incentive and personal interest in the welfare of the company on the part of those 

Pension Plan and the balance is paid out under the Supplemental Pension Plan.

employed by us, the participant has reached age 50 and has completed at least ten credited vesting years. Five credited vesting years 

employed by us. Ms. Fuller terminated prior to vesting in the plan. 

accruals beginning January 1, 2019).
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Name

Executive  
Contributions  

in Last  
1  

($)

Registrant  
Contributions  

in Last  
1 

($)

Aggregate  
Earnings  

in Last  
2 

($)

Aggregate  
Withdrawals/  
Distributions  

($)

Aggregate  
 

at Last  
3  

($)

Stefan Larsson 193,703 110,922 170,345 — 940,932

53,072 62,764 20,373 — 181,173

Martijn Hagman

Eva Serrano — 12,904 935 — 13,839

— — — — —

Supplemental Savings Plan

retirement savings opportunities. The SSP is available to associates with a minimum base salary of $200,000 who are eligible for and 

includes all pay categories eligible under our 401(k) plan, as well as bonus payouts, which cannot be deferred into the 401(k) plan 

compensation in the SSP. Associates not eligible to participate in the SSP receive the automatic contribution in our 401(k) plan for any 

bonus compensation.

them when they become due. For plan years after 2021, the company established a rabbi trust to hold and invest contributions made 

for the SSP. The assets of the rabbi trust are general assets of the company and, as such, would be subject to the claims of our 

creditors in the event of bankruptcy or insolvency.

Participant contributions, as well as our matching contributions, made before 2022 for participating NEOs, are measured against 

the 10-year Treasury bill. These contributions accrue interest based on the rate of return for 10-year Treasury bills, as established 

performance of their investment choices.

earlier, when the participant reaches age 65, dies, or becomes totally and permanently disabled.
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As part of the enrollment process, participants can elect to have their vested amount under the SSP distributed following termination in 

one of the following four ways:

• in ten equal annual installments commencing in January of the year following termination of employment (applicable for contributions 

made beginning January 1, 2019).

payments delayed pursuant to Section 409A will accrue interest during the deferral period at a rate per annum equal to the 10-year 

beyond the close of the plan year, the interest rate for the remainder of the deferral period will equal the 10-year Treasury bill rate on 

will be measured against the investment funds elected by the participant.

Potential Payments Upon Termination and  
Change in Control Provisions

in the event of a termination of employment or a change in control. For more information, see

The following tables disclose the potential payments upon termination of employment or change in control with respect to each NEO, 

other than Ms. Fuller, whose employment terminated on February 4, 2024. The assumptions used are set forth below the last table.

Voluntary  
Termination  

 
2024

 
 

2024

 
 

2024

 
 

2024

Termination  
Without  

 
 
 

2024

Termination  
 
 

2024

Termination  
Without  

 
 
 
 
 

20241

2

3 0 0 0 0 0 0 0

4
0 0 5,248,221 5,248,221 0 0 5,248,221

5 0 0 10,189,123 10,189,123 0 0 10,189,123

6
0 0 10,417,030 9,272,302 9,272,302 0 10,417,030

7 0 0 0 0 50,688 0 50,688
8 0 0 0 0 0 0 0

Total $0 $0 $25,854,374 $24,709,646 $17,122,990 $0 $33,705,062
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Voluntary  
Termination  

 
2024

 
 

2024

 
 

2024

 
 

2024

Termination  
Without  

 
 
 

2024

Termination  
 
 

2024

Termination  
Without  

 
 
 
 
 

20241

2

3 0 0 0 0 0 0 0

4
0 0 1,390,331 1,390,331 0 0 1,390,331

5 0 0 3,030,494 3,030,494 0 0 3,030,494

6
0 0 1,002,745 468,427 468,427 0 1,002,745

7 0 0 0 0 50,688 0 50,688
8 0 0 0 0 0 0 0

Total $0 $0 $5,423,570 $4,889,252 $3,919,115 $0 $8,874,258

Martijn Hagman

Voluntary  
Termination  

 
2024

 
 

2024

 
 

2024

 
 

2024

Termination  
Without  

 
 
 

2024

Termination  
 
 

2024

Termination  
Without  

 
 
 
 
 

20241

2,9

3 0 0 0 0 0 0 0

4
0 0 2,045,037 2,045,037 0 0 2,045,037

5 0 0 3,177,000 3,177,000 0 0 3,177,000

6
0 0 1,520,880 1,099,071 1,099,071 0 1,520,880

7 0 0 0 0 0 0 0
8

Total $1,078,800 $0 $6,742,917 $7,230,467 $3,256,671 $0 $8,900,517

Eva Serrano

Voluntary  
Termination  

 
2024

 
 

2024

 
 

2024

 
 

2024

Termination  
Without  

 
 
 

2024

Termination  
 
 

2024

Termination  
Without  

 
 
 
 
 

20241

2

3 0 0 0 0 0 0 0

4
0 0 0 0 0 0 0

5 0 0 1,810,990 1,810,990 0 0 1,810,990

6
0 0 242,897 0 0 0 242,897

7 0 0 0 0 45,564 0 45,564
8 0 0 0 0 0 0 0

Total $0 $0 $2,053,887 $1,810,990 $3,445,564 $0 $5,499,451
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See

Ms. Fuller became entitled to receive severance pursuant to the provision of her employment agreement relating to termination of 

page

 
 

511,762

50,688

10,000

Total $3,127,450
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CEO Pay Ratio

We selected November 5, 2023 as the determination date for identifying our median associate. As of that date, we had 30,578 

associates, with 9,751 associates based in the United States and 20,827 associates located outside of the United States. Of these 

Methodology
The methodology and the material assumptions, adjustments and estimates that we used to identify the median of the annual total 

compensation of all our associates, as well as to determine the annual total compensation of the median associate for purposes of 

this disclosure, were as follows:

which consisted of cash compensation, as compiled from our payroll records.

• We measured associate earnings using the one-year period ended October 31, 2023.

November 2023.

of our total associate populations.

to identify the median associate.

Calculation
We determined that our median associate was a part-time, hourly retail store sales associate who works in Arnhem, Netherlands. The 

2023 annual total compensation for our median associate was $19,756. The 2023 annual total compensation as determined under 
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Pay Versus Performance Table

In accordance with SEC rules, the following table sets forth information with respect to how “compensation actually paid” (“CAP”) 

realized by the NEOs or how the Compensation Committee views the link between company performance and NEO compensation. In 

until the awards vest.

(a) (b) (c) (d) (e) (f) (g) (h) (i)

 
$100 investment based on4

Year

Summary 
Compensation 

1 
($)

Compensation 
Actually Paid 

2 
($)

Average Summary 
Compensation Table 

1 
($)

 
Actually Paid to  

3 
($)

PVH Total 
Shareholder 

Return 
($)

Peer Group Total 
Shareholder 

Return 
($)

5 
($ thousands)

 
 

6 
($ thousands)

2023 15,613,904 31,275,630 4,868,455 6,435,205 140.02 78.65 663,600 951,795

2022 12,139,075 9,531,057 3,912,972 3,363,964 101.26 89.13 200,400 908,543

2021 14,714,208 15,456,925 5,199,568 3,543,319 106.89 96.33 952,300 983,494

2020 16,408,935 23,367,109 5,145,906 6,901,803 97.92 97.80 (1,136,100) (37,145)

• 

• 

• 

• 

Summary Compensation Table Column

value as of the end of the prior year.
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value as of the end of the prior year.

See

Pay Versus Performance: Most Important Measures

compensation actually paid to the NEOs, as determined in accordance with SEC rules, to company performance for 2023. The 

Compensation Discussion & Analysis discusses the ways we use these measures in our NEO compensation program and how they are 

important to and linked with our performance.

Most Important Financial Performance Measures

Earnings Before Interest and Taxes

Relative Total Shareholder Return

Revenue

Return on Invested Capital
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Relationship between Compensation Actually Paid and Performance Measures

TSR, net income, and EBIT, which is the measure we have designated as our “company selected metric” under SEC rules, as well as the 

relationship between our TSR and peer group TSR. EBIT results are calculated on a non-GAAP basis, as described above in this section.

PVH TSR vs. Peer Group TSR vs. CAP

$100.00

$97.80

$106.89

$101.26

$89.13

$96.33
$97.92

$78.65

$140.02

$0

$5

$10

$15

$20

$25

$30

$35

$6.9M

$23.4M

$15.5M

$3.5M

$9.5M
$6.4M

$3.4M

$31.3M

$60

$70

$80

$90

$100

$110

$140

$120

Va
lu

e 
of

 $
10

0 
In

ve
st

m
en

t F
ro

m
 2

/2
/2

02
0

Com
pensation Actually Paid ($M

)

2019 2020 2021 2022 2023

PEO Cap    Average NEO Cap    PVH    Peer Group

PVH Net Income vs. CAP

0

5

10

15

20

25

30

35

$6.9M

$23.4M

$15.5M

$3.5M

$9.5M
$6.4M

$3.4M

$31.3M

$(1,136.1)

$952.3

$200.4

$663.6

Com
pensation Actually Paid ($M

)

2020 2021 2022 2023

PEO Cap    Average NEO Cap    Net Income

-$1,500

-$1,000

-$500

$0

$500

$1,000

Ne
t I

nc
om

e 
($

00
0)

PVH Non-GAAP EBIT vs. CAP

0

5

10

15

20

25

30

35

$6.9M

$23.4M

$15.5M

$3.5M

$9.5M
$6.4M

$3.4M

$31.3M

$(37.1)

$983.5
$908.5

$951.8

Com
pensation Actually Paid ($M

)

2020 2021 2022 2023

PEO Cap    Average NEO Cap    Non-GAAP EBIT

-$200

$0

$200

$400

$600

$800

$1,000

$1,200

No
n-

GA
AP

 E
BI

T 
($

00
0)



88 / PVH CORP. 2024 PROXY STATEMENT / EQUITY COMPENSATION PLAN INFORMATION

Equity Compensation Plan 
Information

The following table provides information as of February 4, 2024, with respect to shares of our common stock that may be issued under 

plans that were not approved by our stockholders.

Plan Category

 
securities to  

be issued upon  
 

outstanding options,  
warrants, and rights  

(a)

Weighted  
average  

 
of outstanding  

options, warrants  
and rights  

(b)

 
 
 
 
 
 

Holders
2,122,7131 28.572

Holders
— —

Total 2,122,713 28.57
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Appointment of Auditors

As a matter of good corporate governance, the Board of Directors is asking stockholders to ratify the 

disapprove of the selection, the Board will ask the Audit & Risk Management Committee to reconsider 

The Audit & Risk Management Committee is directly responsible for the appointment, compensation 

and oversight of the work of the independent auditor. The Committee has selected Ernst & Young LLP 

involved and consults with other members of the Committee regarding the appointment of Ernst & 

Young’s lead engagement partner. The Audit & Risk Management Committee evaluated Ernst & Young’s 

result, the Committee and the Board believe the continued retention of Ernst & Young to serve as our 

auditors is in the best interests of PVH and our stockholders.

from stockholders.

The Board of Directors 
recommends a vote 

the appointment of the 
auditors.

Proxies received in 

response to this solicitation 

will be voted FOR this 

proposal unless the 

otherwise.

Fees Paid to Auditors

Audit & Risk Management Committee.

2023 
($)

 

Audit Fees1

2

3

4

.

$473,000 in 2022.

4 Includes fees for services other than those reported in the other three categories. Such fees include an assessment of our cybersecurity program in 
2023.

by our outside auditors. The charter permits the Committee to delegate to any one or more of its members the authority to grant such 

decision to pre-approve any services using such delegated authority must be presented to the full Committee at its next meeting.
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Audit Committee Report

on their audit. The Audit & Risk Management Committee is directly responsible for the appointment, compensation and oversight of 

The Audit & Risk Management Committee, in evaluating and selecting the independent auditors, considers, among other things, 

management, internal auditing staff and Ernst & Young LLP, the independent auditors. Management represented to the Committee that 

the PCAOB and the SEC.

has discussed with the independent auditors the auditors’ independence from PVH and PVH management. The Committee also has 

considered whether the independent auditors’ provision of non-audit services to PVH is compatible with the auditors’ independence.

The Committee discussed with the internal and independent auditors the overall scope and plans for their respective audits. It meets 

with the internal and independent auditors, with and without management present, to discuss the results of their examinations, the 

In reliance on the reviews and discussions referred to above, the Committee recommended to the Board that the audited consolidated 

Brent Callinicos, Chair 

 

Amy McPherson
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Owners and Management

 

1

245 Summer Street

Boston, MA 02210

7,671,722 13.6

2

New York, NY 10022

6,405,172 11.3

The Vanguard Group3 6,123,515 10.8

4

New York, NY 10001

5,428,909 9.6

5 3,069,582 5.4
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• 

• 

• 

 
1

2,187 *

76,7792 *

17,555 *

6,769 *

28,000 *

7,133 *

51,163 *

Stefan Larsson 289,041 *

17,391 *

13,698 *

6,769 *

Eva Serrano 3,719 *

13,698 *

549,657 1.0
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shares.

shares.

7, 2024, as payouts of performance 

see 1,160 14,461

15,621 shares.
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“Green” Initiative

electronically in the future.

Who Can Vote

Who Can Attend

How to Attend
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13, 2024, through the conclusion of 

How to Vote

Notice.

How to Change Your Vote or Revoke Your Proxy

How to Submit Questions
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Abstentions and Broker Non-Votes

purposes.

Board   
non-votes

nominee
No effect No effect

Same effect as a No effect

Same effect as a No effect/not 
applicable



GENERAL INFORMATION ABOUT THE ANNUAL MEETING / PVH CORP. 2024 PROXY STATEMENT 97

Interests of Certain Persons in Matters to Be Acted Upon

Secretary
 

May 10, 2024
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Exhibit A

2023

GAAP Adjustments Non-GAAP

 
  

 $9,218  $(66)  $9,152

Tommy Hilfiger North America 1,372

3,453 (56) 3,397

Tommy Hilfiger 4,825 (51) 4,774

1,325

2,590 (20) 2,570

3,915 (16) 3,899

479

$929 $(2)  $931

 $664 $5 $659

62 62

 $10.76  $10.68

2022

GAAP Adjustments Non-GAAP

 
  

 $9,024

Tommy Hilfiger North America 1,293

3,365

Tommy Hilfiger 4,657

1,430

2,353

3,783

583

 $471  $(386)  $857

 $200  $(393)  $594

66 66

 $3.03  $8.97



earnings before interest and taxes on a non-GAAP basis

2023

 $929

61

2

(46)

(15)

 $931

taxes to earnings before interest and taxes for bonus 

2023

 $931

19

2

 $952
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Exhibit B

Name

Stefan Larsson • Employment Agreement

Agreement

2020, Exhibit 10.3

• Employment Agreement

• Employment Agreement

• Employment Agreement
2021, Exhibit 10.25

Eva Serrano • Employment Agreement
2024, Exhibit 10.22
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PVH Corp.

PVH.com



The Board recommends a vote FOR all of the nominees in Proposal 1, and  
FOR Proposals 2 and 3. 

1. Election of the nominees for director listed below: 

NIATSBATSNIAGAROFNIATSBATSNIAGAROF

1(a) AJAY BHALLA ■ ■ ■ 1(f) G. PENNY McINTYRE ■ ■ ■

1(b) MICHAEL M. CALBERT ■ ■ ■ 1(g) AMY McPHERSON ■ ■ ■

1(c) BRENT CALLINICOS ■ ■ ■ 1(h) ALLISON PETERSON ■ ■ ■

1(d) GEORGE CHEEKS ■ ■ ■ 1(i) JUDITH AMANDA SOURRY KNOX ■ ■ ■

1(e) STEFAN LARSSON ■ ■ ■

2. Approval of the advisory resolution on executive compensation ■ For ■ Against ■ Abstain 

3. Ratification of auditors ■ For ■ Against ■ Abstain 

THIS PROXY WHEN PROPERLY EXECUTED WILL BE VOTED AS DIRECTED OR, IF NO DIRECTION IS GIVEN, WILL BE VOTED AS  

THE BOARD RECOMMENDS. 

Date _____________________________________, 2024 Signature(s) in Box 
Note: The signature should agree with the name on your stock 
certificate. If acting as executor, administrator, trustee, 
guardian, etc., you should so indicate when signing. If the 
signer is a corporation, please sign the full corporate name, 
by duly authorized officer. If shares are jointly held, each 
stockholder named should sign.  

Please fold here – Do not separate

TO VOTE BY INTERNET OR 
TELEPHONE, SEE REVERSE SIDE 
OF THIS PROXY CARD.

Address Change? Mark box, sign, and indicate changes below: ■

Shareowner Services 
P.O. Box 64945 
St. Paul, MN 55164-0945 



PVH CORP. 

ANNUAL MEETING OF STOCKHOLDERS 

June 20, 2024 

8:45 a.m. ET 

The annual meeting will be held virtually. It will be a live webcast and can only be attended online. 

To register for the virtual meeting, please follow the instructions below: 

• Visit www.proxydocs.com/pvh on your smartphone, tablet or computer. 

• As a stockholder, you will then be required to enter your control number which is located in the upper right 
hand corner on the reverse side of this proxy card. 

• After registering, you will receive a confirmation email and an email approximately 1 hour prior to the start of 
the meeting to the email address you provided during registration with a unique link to the virtual meeting. 

PVH CORP. 

285 Madison Avenue 

New York, New York 10017 Proxy

This proxy is solicited by the Board of Directors for use at the Annual Meeting on June 20, 2024. 

The shares of stock you hold in your account will be voted as you specify on the reverse side. 

STEFAN LARSSON and MARK D. FISCHER, or either of them, with the power of substitution, are hereby 
authorized to represent the undersigned and to vote all shares of the COMMON STOCK of PVH CORP. held by 
the undersigned at the Annual Meeting of Stockholders to be held virtually, via live webcast, on June 20, 2024, 
and any adjournments thereof, on the matters printed on the reverse side. 

This Proxy, when properly executed, will be voted in the manner directed herein by the undersigned 
stockholder.  If this Proxy is executed but no directions are given, this Proxy will be voted: 

1. FOR the election of all of the nominees for director. 

2. FOR the approval of the advisory resolution on executive compensation. 

3. FOR the ratification of auditors.

Vote by Internet, Telephone or Mail 

24 Hours a Day, 7 Days a Week 

Your phone or Internet vote authorizes the named proxies to vote your shares 
in the same manner as if you marked, signed and returned your proxy card. 

� � �
LIAMENOHPELIBOM/TENRETNI

www.proxypush.com/pvh 1-866-883-3382 
Mark, sign and date your proxy 

Use the Internet to vote your proxy. Use a touch-tone telephone to card and return it in the  
vote your proxy. postage-paid envelope provided in 

time to be received by June 18, 2024.  

If you vote your proxy by Internet or by Telephone, you do NOT need to mail back your Proxy Card.

back your Proxy Card.


