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Winning Culture
We insist on integrity and ethical behavior and we

value compassion, respect and inclusion in all aspects
of our global business. We seek to raise the quality of 

life through responsible, global stewardship.   

Passionate People
We are empowered – every idea counts and every 
role has a voice. We are committed to safety and

realize the value of our collective efforts. We believe
our strength comes from the relationships and 

trust we establish with each other, our customers, 
suppliers, distributors and the world we serve. 

Valued Customers
We partner with our customers to increase their 

productivity and profitability, ensuring their success 
as well as ours. We are committed to serving our 

customers through innovation, value creation and
the highest quality system solutions.   

Engaged Leadership
We lead by example, demonstrating our values in 
all circumstances and at all times. Our character,

experience and abilities are the foundation of 
Parker’s operational excellence. We hold ourselves

accountable for achieving the results our stakeholders
expect. We listen to and encourage one another, and

take pride in our growth and accomplishments.     
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55%  
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Total Compensation

Fixed Compensation
(Base Salary)

Variable Compensation

Annual Cash Incentive 
Program (ACIP)
(40% segment operating
income, 20% sales 
revenue, 40% cash flow
margin, individual
+/- 20% ESG and other
strategic imperatives)

Options / SARs

(Stock Price Appreciation)

Annual Incentives

(Cash-Based)

LTIP Awards
(40% Revenue, 40% EPS,
20% ROIC)

Long-Term Incentives

(Equity-Based)
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Thomas L. Williams Compensation Actually Paid Jennifer A. Parmentier Compensation Actually Paid

Average Non-PEO NEO Compensation Actually Paid Parker-Hannifin Corporation TSR
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The amounts in this column and in this footnote with respect to the 
Amended and Restated 2016 Omnibus Stock Incentive Plan have been reduced from corresponding amounts reported in our Annual Report on Form 10-K for the fiscal year 
ended June 30, 2023, to reflect the shares that may be issued with respect to outstanding LTIP awards that are accounted for in the first column of this table.



2,413,628



Based on the closing price on New York Stock Exchange for our Shares on August 31, 2023 of $416.90 per Share, the aggregate market
value as of August 31, 2023 of the 11,300,000 Shares requested under the 2023 Plan was $4,710,970,000. However, note that our historical
practice has been to grant a mix of Appreciation Awards and Full Value Awards (as defined below) and, because Full Value Awards count
against the share pool as 3.09 shares pursuant to the 2023 Plan’s fungible share ratio, we currently anticipate that we will not actually use 
all eligible shares.

Under the Predecessor Plans (as of August 31, 2023)



  Fungible Share Counting Ratio. Each Share delivered under an Appreciation Award will be counted against the 2023 Plan’s share limit
as one Share for every one Share subject to the award. Each Share delivered under a Full Value Award will be counted against the
2023 Plan’s share limit as 3.09 Shares for every one Share subject to the award. An “Appreciation Award” is (1) a stock option or SAR or
(2) any other award with a per share or per unit purchase price equal to at least 100% of the fair market value per Share (as defined in
the 2023 Plan) on the grant date. A “Full Value Award” is any award (other than a stock option or SAR) with a per share or per unit
purchase price of less than 100% of the fair market value per Share on the grant date.





















As of August 31, 2023, we estimate that approximately 4,400 employees (out of our total employee population of approximately 60,000 
employees) will be offered the opportunity to participate in the Amended and Restated Purchase Plan. The basis for participation in the 
Amended and Restated Purchase Plan is meeting the eligibility requirements and electing to participate.
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