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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of 
Certain Officers; Compensatory Arrangements of Certain Officers. 

 

 On September 17, 2009, the Board of Directors of Kimberly-Clark Corporation 
(the “Company”) elected Michael T. Azbell as Vice President and Controller of the 
Company, effective October 1, 2009. 
  

Mr. Azbell, 45, joined the Company in 1988 and has served as the Company’s Vice 
President and Assistant Controller since July 2008.  Prior to that, he held a variety of financial 
and corporate reporting positions of increasing responsibility with the Company, including 
Assistant Controller – Knoxville Financial Services from 2002 to 2005 and Assistant Controller – 
Corporate Reporting and Accounting from 2005 to June 2008.  

 
Effective October 1, 2009, Mr. Azbell’s annual base salary will be $295,000, and his 

target annual cash incentive will be 55 percent of his base salary.  Mr. Azbell will continue to be 
eligible to participate in the Company’s long-term equity incentive compensation program, and 
he will be eligible to participate in the Company’s financial counseling program. 

 
Mr. Azbell is expected to enter into a Tier II Executive Severance Plan Agreement under 

the Kimberly-Clark Executive Severance Plan, as amended and restated, prior to December 31, 
2009. 
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