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A market leader in grou  and individual disabilit  benefits, and one of the largest 
roviders of grou  life and voluntar  work lace benefits in the U.S.

A leading rovider of voluntar  worksite 
benefits, including disabilit , life, accident, 
critical illness, cancer, hos itali ation, dental 
and vision coverage in the U.S.A leading rovider of grou  income rotection critical illness, life and dental 

coverages in the U.K.

A leading rovider of grou  and individual life insurance in Poland.

O  S a eg
We appreciate that the market d namics of orkp ace benefits are contin o s  e o ing, and e remain di igent 
in engaging ith o r constit ent gro ps to nderstand both c rrent and f t re needs. O r strateg  is to:

� Remain a market eader in emp o ee benefits and orkp ace so tions for o r c stomers.

� Be a destination for high  engaged emp o ees.

� Make a positi e impact in the comm nities here e i e and ork.

ABOUT UNUM

O  P po e
H        .

A B   G
In toda s npredictab e en ironment, financia  protection benefits are more important than e er. As a Fort ne 
500 compan  and eading pro ider of emp o ee benefits, Un m he ps mi ions of peop e gain access to essentia  
disabi it , ife, accident, critica  i ness, denta  and ision benefits, and ea e ser ices, thro gh the orkp ace. 
Emp o ers of a  si es depend on s for the comprehensi e benefits so tions the  need to attract and retain the 
ta ent that keeps their b sinesses gro ing. And their emp o ees kno  the  can co nt on s to be there d ring 
some of ife s most cha enging times.

OUR BRANDS

Thro gh strong e ec tion of these priorities, hi e managing both risk and operating e penses, e e pect to 
de i er eading shareho der ret rn and in in the market.

We be ie e o r discip ined approach to pro iding financia  protection prod cts at the orkp ace is the best a  
to reach orkers in the U.S. and internationa  markets e ser e, and p ts s in a position of strength. The 
prod cts and ser ices e pro ide ha e ne er been more important to emp o ers, emp o ees, and their fami ies. 
O r strateg  remains centered on gro ing o r core b sinesses thro gh in esting and transforming o r 
operations and techno og  to anticipate and respond to the changing needs of the marketp ace, dri ing 
enhanced c stomer e periences and e panding into ne  adjacent markets thro gh meaningf  partnerships 
and effecti e dep o ment of o r capita  across o r portfo io.

S ccess i  a so req ire s to sho  stab e and predictab e res ts in o r C osed B ock, partic ar  the ong-term 
care b siness. We e pect to achie e this thro gh acti e and caref  management ith a s stained foc s on 
creating a e and increasing the predictabi it  of o tcomes. In t rn, e can red ce o era  risk and capita  
demands hi e ser ing the aried needs of o r c stomers ith care and compassion.
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A LETTER FROM OUR BOARD OF D RECTORS

Apri  11, 2024

Dear Fe o  Shareho der:

At Un m Gro p, e re gro nded in o r p rpose of he ping the orking or d thri e thro gho t ife s moments. 
It g ides the efforts of o r emp o ees, eaders, and the Board, and it s a ca  to action that resonates no  more 
than e er. Near  45 mi ion peop e co nt on s to be there in times of need, and 174,000 emp o ers choose s 
as a partner to s pport the e being of their orkers. We are pro d to stand ith them thro gh the cha enging 
moments of ife and b siness.

In 2023, e made significant progress to acce erate o r gro th and de i er a e for a  o r stakeho ders. Af e -
a  ad ed e a  c e(1) e ceeded $1.5 b  f  e e e  f $12.4 b . This performance 
as dri en b  a do b e-digit increase in sa es and strong gro th in premi m income in o r core operations. 

Thro gh ongoing in estments in o r capabi ities and the strength of o r orkforce, e de i ered increasing  
high e e s of ser ice as c stomers embraced ne  digita  too s and tapped into o r e pertise. Higher interest 
rates and strong emp o ment e e s added f rther f e  to o r gro th trajector . O r e perience o er the ast 
fe  ears high ights the need for hat e do, and o r res ts and the fa orab e en ironment demonstrate the 
rob st and gro ing demand for o r prod cts and ser ices. 

Thro gh strong and consistent e ec tion, e de i ered meaningf  a e to o r in estors. T a  a e de  
e  (TSR) f  e ea  a  ea  14%��ahead of o r ind str  benchmark and peer gro p. O er the ast 

three ears, o r TSR has o tperformed e er  peer compan  and re e ant benchmark indices, and e remain an 
attracti e ong-term in estment b i t on a strong franchise.

O r consistent performance has its roots in actions e took ears ago. Beginning in 2019, e acce erated 
in estments in ne  capabi ities and o r peop e, and remained steadfast in o r approach thro gho t the 
economic ncertaint  of the pandemic. This has c ear  paid off as e no  set the standard for e ce ence and 
inno ation in the marketp ace. Recent actions e' e taken in o r C osed B ock of egac  po icies e ser ice and 
s pport, b t no onger acti e  market, pro ide greater predictabi it  and enhanced performance of o r ong-
term care b siness. This inc des ha ing f  recogni ed the ong-term care stat tor  reser es req ired b  the 
Maine B rea  of Ins rance ahead of sched e. Those actions ha e pro ided a strong capita  position behind the 
b siness, hich has mitigated the need for f t re contrib tions nder c rrent ass mptions.

As e ook to the f t re, e i  remain discip ined ste ards of Un m s capita  and franchise a e as e foc s 
on enhancing o r operations and contin ing to inno ate in a s that resonate ith o r c stomers and the 
market. Ser ices ike Un m Tota  Lea e  and the recent  a nched Un m Care H b are digita -first ser ices that 
address some of toda s most cha enging orkp ace iss es  emp o ee ea e management and e being. 
P atforms ike Un m HR Connect  pro ide niq e back-office capabi ities that better integrate o r offerings ith 
o r c stomers. Digita  porta s s ch as Co onia  Life's Gathr  make enro ing and managing benefits modern and 
int iti e. These and other so tions are being e  recei ed in the market and p a  an important ro e in dri ing 
greater efficienc  and financia  f e ibi it  that f rther position s on a s stainab e gro th path.

Strong eadership and engaged emp o ees are critica  to d rab e s ccess, and e as a Board ha e ong 
prioriti ed making in estments in o r ta ent. That remained a foc s in 2023 as e n rt red o r a read -deep 
eadership bench strength, in ested to keep Un m competiti e in the ta ent marketp ace and s pported actions 
that enab ed o r peop e to rea i e their f  potentia . Thanks to ongoing efforts to embed inc sion and di ersit  
of tho ght into o r operations, o r strong ork c t re is becoming e en more resi ient and effecti e. Thro gh 
these and other steps, e ens re Un m remains a d namic and compe ing p ace to ork and gro  a career.

(1) Non-GAAP financial mea e, ee Appendi  A fo  econcilia ion.
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A LETTER FROM OUR BOARD OF D RECTORS

As Board members, these princip es are j st as re e ant to s. We e comed Mojgan Lefeb re to o r Board ast 
ear, an addition that brings a ab e insight into iss es s rro nding digita  capabi ities, c bersec rit  and a 
ariet  of operations f nctions thanks to her e perience as a techno og  and operations e ec ti e. With her 

onboarding, e are p eased to ha e achie ed gender parit  on o r Board, an effort that ref ects o r deep 
commitment to bringing di erse oices to o r disc ssions and decisions. We a so reg ar  engage in 
opport nities to remain f ent ith ke  iss es that ma  impact o r b siness and ind str .

Together, a  of s at Un m recogni e the ob igations e ha e to a  stakeho ders to de i er on o r commitments. 
We re pro d to ha e been recogni ed for the fo rth ear in a ro  as one of the W d  M  E ca  
C a e  b  E e e , a g oba  eader in defining and ad ancing corporate ethica  standards. This and 
other third-part  recognitions speak to o r foc s on doing the right thing and i ing p to o r We Are Un m set 
of core a es and o r Code of Cond ct. These princip es g ide o r e er  action to not on  ser e o r c stomers 

e  b t a so ad ocate for access to essentia  financia  protection benefits for a  orkers in the markets here 
e operate. The  speak to the commitment e ha e to s pport o r oca  comm nities and red ce the impact 
e ha e on the en ironment. O r a es insti  an n a ering c stomer foc s and the importance of persona  

responsibi it . Co ecti e , the  represent a p edge to operate ith integrit  and compassion.

The Board is committed to representing the interests of shareho ders and dri ing Un m s ong-term s ccess 
thro gh good corporate go ernance. We take a thoro gh approach to go ernance that assesses performance 
and risk, demands reg ator  comp iance, offers insight on corporate strateg , and pro ides o ersight of 
compensation, in estment acti it  and other financia  matters. We cond ct a reg ar o treach and engagement 
program that enab es s to recei e a ab e feedback from shareho ders on a ide ariet  of topics. We a so 
monitor Un m s c t re thro gh feedback from emp o ee engagement s r e s, an ethics hot ine and other 
processes so that the compan  remains tr e to its a es.

On beha f of o r near  11,000 emp o ees, thank o  for o r contin ed s pport of Un m. We a  share a 
commitment to de i er the benefits and ser ices peop e and companies co nt on e er  da , and e re e -
positioned for s stained s ccess.
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No ice of 2024 
Ann al Mee ing of 
Sha eholde  
DATE: Thursda , Ma  23, 2024
T ME: 2:00 .m. Eastern Da light Time

V RTUAL MEET NG S TE
The 2024 Annual Meeting of Shareholders of Unum Grou  ("Unum" or the 
"com an ") will be a virtual meeting conducted exclusivel  via live webcast 
at www.virtualshareholdermeeting.com/UNM2024.

The Board of Directors (the "Board") has determined to hold a virtual-onl  
Annual Meeting to facilitate shareholder attendance and artici ation b  
enabling shareholders to artici ate from an  location and at no cost. We 
a e c mmi ed  en ing ha eh lde  ill be aff ded he ame 
igh  and ni ie   a ici a e a  he  ld a  an in-
e n mee ing. You will be able to attend the meeting online, vote our 

shares electronicall  and submit questions during the meeting b  visiting 
www.virtualshareholdermeeting.com/UNM2024.

To attend the virtual meeting, ou will need the 16-digit control number 
included on our Notice Regarding the nternet Availabilit  of Prox  
Materials ("Notice"), rox  card, voting instruction form, or legal rox . The 
meeting webcast will begin rom tl  at 2:00 .m. Eastern Da light Time on 
Ma 23, 2024. We encourage ou to access the meeting rior to the start 
time. Online check-in will begin a roximatel  15 minutes rior to the start 
time, and ou should allow am le time for the check-in rocedures. f ou 
encounter an  difficulties accessing the virtual meeting during the check-in 
or during the meeting, lease call the technical su ort number that will be 

osted on the virtual meeting log-in age. For further details, see "About 
the 2024 Annual Meeting" beginning on age 115. 

WHO CAN VOTE
Shareholders of record of the com an s common stock (NYSE: UNM) at 
the close of business on March 25, 2024, are entitled to vote at the meeting 
and an  adjournment or ost onement of the meeting.

n addition to the voting items listed above, shareholders will transact an  
other business that ma  ro erl  come before the meeting or an  
adjournment or ost onement thereof. There will also be a re ort on the 
com an 's business. 

VOT NG TEMS Pg. #

E    12 D  N    
P  S 110

A  V   A  E  
C 110

R   A   
 P  A  F 111

A   A   A   
R  C     
R  R  A   D  
L  R  O  E

112

The B a d nanim l  ec mmend  a e "FOR" each f he 
di ec  n minee  in i em 1, and "FOR" i em  2, 3, and 4.

HOW TO VOTE
Your vote is im ortant. We encourage ou to vote our shares as soon as 

ossible, even if ou lan to attend the meeting online. Man  of our 
shareholders ma  vote b  following the instructions below to vote via the 
internet, b  tele hone, or, if ou have received a rinted version of these 

rox  materials, b  mail.

NTERNET
. e.c m (if in advance of meeting)

Deadline: 11:59 .m. Eastern Da light Time, Ma  22, 2024
          

. . / 2024.

TELEPHONE
1-800-690-6903 or the tele hone number on our voting instruction form
D : 11:59 . . E  D  ,  22, 2024

MA L
Vote Processing c/o Broadridge
51 Mercedes Wa , Edgewood, NY 11717

         22, 2024

f he  ma e ial   ecei ed d  n  ha e a 16-digi  c n l 
n mbe ,  ma  e b  f ll ing he in c i n  n he N ice 

 ing in c i n f m ha   ecei ed.

m an  N ice Rega ding he A ailabili  f P  
Ma e ial  f  he Ann al Mee ing f Sha eh lde   be held 

n Ma  23, 2024: The  a emen  and ann al e   
ha eh lde  a e a ailable a  . e.c m.

J. Pa l J llienne
Vice President, Managing Counsel and
Cor orate Secretar
A ril 11, 2024

NOT CE OF 2024 ANNUAL MEET NG
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A No e Abo  Non-GAAP Financial Mea e  
In this pro  statement, e present certain meas res of o r performance that are not ca c ated in accordance 

ith genera  accepted acco nting princip es in the United States of America (GAAP), hich e se for p rposes 
of setting e ec ti e compensation and e a ating o r performance. Non-GAAP financia  meas res e c de or 
inc de amo nts that are not norma  e c ded or inc ded in the most direct  comparab e meas re ca c ated 
and presented in accordance ith GAAP. Non-GAAP financia  meas res sho d not be ie ed as s bstit tes for 
the most direct  comparab e financia  meas res ca c ated in accordance ith GAAP, hich are set forth be o :

OPERAT NG RESULTS ($ in milli n , e ce  e  ha e da a)  GAAP F NANC AL MEASURES
Yea  Ended Decembe  31

2023 2022(1) 2021(1)

Net ncome $1,283.8 $1,407.2 $981.0

Net ncome er share* $6.50 $6.96 $4.79

Total Stockholders' Equit  (book value) $9,651.4 $8,735.0 $6,033.9

Total Stockholders' Equit  (book value) er share $49.91 $44.17 $29.79

Return on Equit  14.0%  19.1%  19.2% 
*A ming dil ion

This pro  statement refers to the fo o ing non-GAAP financia  meas res, hich e be ie e are he pf  
performance meas res and indicators of re en e, profitabi it  and nder ing trends in o r b siness:

ADJUSTED OPERAT NG RESULTS ($ in milli n , e ce  e  ha e da a)  NON-GAAP F NANC AL MEASURES
Yea  Ended Decembe  31

2023 2022(1) 2021(1)

After-Tax Adjusted O erating ncome (2) $1,513.6 $1,294.2 $917.9

After-Tax Adjusted O erating ncome er share* $7.66 $6.40 $4.48

Book value, excluding AOC  (3) $12,959.4 $12,183.3 $11,198.5

Book value, excluding AOC , er share $67.02 $61.61 $55.30

Adjusted O erating Return on Equit  (4)  12.7%  11.8%  9.1% 

Adjusted O erating Return on Equit  (in core o erations)  21.2%  17.7%  10.4% 
*A ming dil ion

(1) P io  financial info ma ion ha  been ad ed o eflec  o  modified e o pec i e adop ion, effec i e Jan a  1, 2023, of he
Acco n ing S anda d  Upda e (ASU) 2018-12, ela ed o a ge ed imp o emen  o he acco n ing fo  long-d a ion con ac .
Change  f om hi  ASU e e applied a  of Jan a  1, 2021, al o efe ed o a  he an i ion da e.

(2) Af e - a  ad ed ope a ing income i  defined a  ne  income ad ed o e cl de af e - a  in e men  gain  o  lo e , amo i a ion
of he co  of ein ance, non-con empo aneo  ein ance, and e e e a mp ion pda e , a  ell a  ce ain o he  i em
pecified in he econcilia ion of non-GAAP financial mea e  in Appendi  A of hi  p o  a emen . n e men  gain  o  lo e

p ima il  incl de eali ed in e men  gain  o  lo e , e pec ed in e men  c edi  lo e , and gain  o  lo e  on de i a i e .
(3) We ome ime  efe  o book al e, e cl ding acc m la ed o he  comp ehen i e income (AOC ), a  "ad ed book al e."
(4) Ad ed ope a ing e n on eq i  i  calc la ed ing af e - a  ad ed ope a ing income o  lo  and e cl de  f om eq i  he

n eali ed gain o  lo  on ec i ie , he effec  of change in di co n  a e a mp ion  on he liabili  fo  f e polic  benefi , and
ne  gain o  lo  on hedge .

A NOTE ABOUT NON-GAAP F NANC AL MEASURES
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In estment gains or osses and nrea i ed gains or osses on sec rities and net gains on hedges depend on 
market conditions and do not necessari  re ate to decisions regarding the nder ing b siness of o r compan . 

Book a e per common share e c ding AOCI pro ides a more comparab e and consistent ie  of o r res ts, 
as AOCI tends to f ct ate depending on market conditions and genera  economic trends.

Cash f o  ass mptions sed to ca c ate o r iabi it  for f t re po ic  benefits are re ie ed at east ann a  and 
pdated, as needed, ith the res ting impact ref ected in net income. Whi e the effects of these ass mption 
pdates are recorded in the reporting period in hich the re ie  is comp eted, these pdates ref ect e perience 

emergence and changes to e pectations spanning m tip e periods. We be ie e that b  e c ding the impact of 
reser e ass mption pdates e are pro iding a more comparab e and consistent ie  of o r q arter  res ts. 

We ha e e ited a s bstantia  portion of o r C osed B ock indi id a  disabi it  prod ct ine thro gh the t o 
phases of the reins rance transaction that ere e ec ted in December 2020 and March 2021, respecti e . As a 
res t, e e c de the amorti ation of the cost of reins rance that as recogni ed pon the e it of the b siness 
re ated to the ceded reser es for the cohort of po icies on c aim stat s as e  as the impact of non-
contemporaneo s reins rance that res ted from the adoption of ASU 2018-12. D e to the e ec tion of the 
second phase of the reins rance transaction occ rring after Jan ar  1, 2021, the transition date of ASU 2018-12, 
in accordance ith the pro isions of the ASU re ated to non-contemporaneo s reins rance, e ere req ired to 
estab ish the ceded reser es sing an pper-medi m grade fi ed-income instr ment as of the reins rance 
transaction date in March 2021, hich res ted in higher ceded reser es compared to that hich as reported 
historica . Ho e er, the direct reser es for the b ock reins red in the second phase ere ca c ated sing the 
origina  disco nt rate ti i ed as of the transition date. Both the direct and ceded reser es are then remeas red 
at each reporting period sing a c rrent disco nt rate ref ecti e of an pper-medi m grade fi ed-income 
instr ment, ith the changes recogni ed in other comprehensi e income ( oss). Whi e the tota  eq it  impact is 
ne tra , the different origina  disco nt rates ti i ed for direct and ceded reser es res t in disproportionate 
earnings impacts. The impact of non-contemporaneo s reins rance i  f ct ate depending on the magnit de 
of reser e changes d ring the period. We be ie e that the e c sion of these items pro ides a better ie  of o r 
res ts from o r ongoing b sinesses.

We ma  at other times e c de certain other items from o r disc ssion of financia  ratios and metrics in order to 
enhance the nderstanding and comparabi it  of o r operationa  performance and the nder ing 
f ndamenta s, b t this e c sion is not an indication that simi ar items ma  not rec r and does not rep ace the 
comparab e GAAP financia  meas res in the determination of o era  profitabi it . 

For a reconci iation of the most direct  comparab e GAAP financia  meas res to the non-GAAP financia  
meas res, refer to Appendi  A of this pro  statement.

A NOTE ABOUT NON-GAAP F NANC AL MEASURES
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FORWARD-LOOK NG STATEMENTS AND WEBS TE REFERENCES

Fo a d-Looking S a emen  and Web i e 
Refe ence
Certain information contained in this pro  statement ma  be considered for ard- ooking statements ithin the 
meaning of the Pri ate Sec rities Litigation Reform Act of 1995. For ard- ooking statements are those not based 
on historica  information, b t rather re ate to o r o t ook, f t re operations, strategies, financia  res ts, goa s 
(inc ding en ironmenta , h man capita , and s stainabi it  goa s) or other de e opments. For ard- ooking 
statements speak on  as of the date made. S ch statements in o e risks and ncertainties and e can gi e no 
ass rance that the  i  pro e to be correct or that an  p an, initiati e, projection, goa , commitment, or 
e pectation can or i  be achie ed. We ndertake no ob igation to pdate these statements, e en if made 
a ai ab e on o r ebsite or other ise. Act a  res ts or o tcomes co d differ materia  from those inc ded in 
the for ard- ooking statements. Factors that co d ca se act a  res ts to differ materia  from those inc ded in 
the for ard- ooking statements are disc ssed in o r ann a  report on Form 10-K for the ear ended December 
31, 2023 and s bseq ent Sec rities and E change Commission ("SEC") fi ings.

Website references thro gho t this pro  statement are pro ided for con enience on , and the content on the 
referenced ebsites is not incorporated b  reference into this pro  statement. In addition, historica , c rrent, 
and for ard- ooking s stainabi it , en ironmenta , socia , go ernance and other-re ated statements ma  be based 
on standards of meas rement and performance that are sti  de e oping or ma  change or be refined, interna  
contro s and processes that contin e to e o e, and ass mptions that are s bject to change in the f t re.
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P o  S mma
This s mmar  is intended to high ight certain ke  information contained in this pro  statement that e be ie e 

i  assist o r re ie  of the fo r b siness items to be oted on at the 2024 Ann a  Meeting of Shareho ders of 
Un m Gro p (the "2024 Ann a  Meeting"). As it is on  a s mmar , e enco rage o  to re ie  the f  pro  
statement, as e  as o r ann a  report on Form 10-K for the ear ended December 31, 2023 (the "2023 Form 
10-K"), for more comp ete information abo t these topics.

V  Ma
B a d'  

Rec mmenda i n Page Refe ence

em 1: Elec i n f he 12 Di ec  Named in hi  P  S a emen FOR each n minee 110

T e e director nominees are standing for e ection this ear, each for a one- ear term e piring at the 2025 
Ann a  Meeting. Each director i  ho d office nti  his or her s ccessor is d  e ected and q a ified or nti  his 
or her ear ier death, resignation, disq a ification, or remo a  from office. The Board and the Go ernance 
Committee be ie e each director nominee possesses the necessar  ski s and q a ifications and has 
demonstrated that the  ha e committed and i  contin e to commit the appropriate time to pro ide effecti e 
o ersight of the b siness. The director nominees are:

D  N D  S C  A

Theodore H. Bunting, Jr. 2013 � Audit Regulator  Com liance (Chair)

Susan L. Cross 2019 � Audit Risk and Finance

Susan D. DeVore 2018 � Governance Human Ca ital

Jose h J. Echevarria 2016 � Governance Risk and Finance (Chair)

C nthia L. Egan 2014 � Human Ca ital (Chair) Regulator  Com liance

Kevin T. Kabat, B  C 2008 �
Timoth  F. Keane 2012 � Audit (Chair) Risk and Finance

Gale V. King 2022 � Audit Human Ca ital

Gloria C. Larson 2004 � Governance (Chair) Regulator  Com liance

Mojgan M. Lefebvre 2023 � Regulator  Com liance Risk and Finance

Richard P. McKenne ,   CE 2015

Ronald P. O'Hanle 2015 � Governance Human Ca ital

PROXY SUMMARY
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B a d'  
Rec mmenda i n Page Refe ence

em 2: Ad i  V e  A e E ec i e C m en a i n FOR 110

We are seeking a non-binding ad isor  ote to appro e the compensation of o r named e ec ti e officers. We 
describe o r compensation programs in the Compensation Disc ssion and Ana sis section of this pro  
statement. The H man Capita  Committee be ie es these programs re ard performance and a ign the ong-
term interests of management and shareho ders. A tho gh non-binding, the H man Capita  Committee i  
take into acco nt the o tcome of the ad isor  ote and shareho der feedback hen making f t re 
compensation decisions. 

em 3: Ra ifica i n f A in men  f nde enden  Regi e ed P blic 
Acc n ing Fi m FOR 111

The A dit Committee has appointed Ernst & Yo ng LLP as o r independent registered p b ic acco nting firm 
for 2024, and shareho ders are being asked to ratif  the appointment.

em 4: A al f Amendmen   Amended and Re a ed Ce ifica e 
f nc a i n  Reflec  Recen  Amendmen   Dela a e La  

Rega ding Office  E c l a i n
FOR 112

We are asking shareho ders to appro e an amendment to o r Amended and Restated Certificate of 
Incorporation ( Certificate of Incorporation ) to ref ect recent amendments to De a are a  regarding officer 
e c pation (the Proposed Amendment ). The Proposed Amendment pro ides for the e imination of monetar  
iabi it  of certain officers of the compan  in certain imited circ mstances. The Proposed Amendment a so 
simp ifies the e isting e c pation pro ision re ated to directors of the compan  set forth in Artic e EIGHTH of 
the Certificate of Incorporation b  referring to the Genera  Corporation La  of the State of De a are as the 
same e ists or ma  hereafter be amended (the DGCL ) instead of specif ing each instance here e c pation 
for directors is c rrent  not a ai ab e nder the DGCL. 

PROXY SUMMARY
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K  C a  G a  a  E  C a  I

2023 Sa - -Pa  V  a  S a  O a

O r 2023 proposa  to appro e e ec ti e compensation recei ed 94% s pport. In 
2023, as in prior ears, e in ited o r top shareho ders, representing 
appro imate  67% of o tstanding shares and 82% of shares he d b  instit tions, 
to engage ith s on b siness, go ernance, and compensation matters. Fi e 
shareho ders, representing appro imate  34% of o r o tstanding instit tiona  
shares, accepted o r in itation for engagement, and e met ith each of them. 
O r independent H man Capita  Committee Chair joined three of the meetings. 
Another si  shareho ders, representing appro imate  8% of o r o tstanding 
instit tiona  shares, responded that a meeting as not necessar .

D ring the 2023 o treach, e recei ed specific feedback as fo o s:

� Positi e commentar  on the compensation disc os re in o r pro  statement;

� Comp imentar  feedback for ha ing a strong corporate go ernance profi e, specifica  Board di ersit ,
independence, and p b ic compan  board e perience; and

� Recognition for the rob st enterprise risk management frame ork the compan  has in p ace (see page 55).

We a so e tended an in itation for engagement ith t o pro  ad isor  firms. Both firms dec ined a meeting 
indicating that the  had no q estions or o erriding concerns ith o r corporate go ernance and e ec ti e 
compensation practices.

O era , shareho ders appreciated the opport nit  to engage in these disc ssions. The  a so appreciated the 
compan s i ingness to consider their inp t on both e ec ti e compensation and go ernance practices. We are 
committed to contin ing o r shareho der engagement efforts in the f t re.

C a  G a  a  E  C a  P a

E ec i e C m en a i n P ac ice

� A a -for- erformance hiloso h � Double-trigger rovisions for severance and accelerated vesting of
equit  awards

� Annual sa -on- a  votes
� Clawback olicies that meet NYSE requirements and that allow 

recou ment of time- and erformance-based incentives in the 
event of misconduct outside the context of a financial restatement

� Programs that mitigate undue risk taking in com ensation

� nde endent com ensation consultant to the Human Ca ital 
Committee � A balance of short- and long-term incentives

� No golden arachute excise tax gross-u s � Robust stock ownershi  and retention requirements 

� Limited erquisites � Relevant eer grou s for benchmarking com ensation

� No NEO em lo ment agreements � n-de th erformance assessments of executives

PROXY SUMMARY
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B a d P ac ice

� All directors other than the CEO are inde endent, including the 
Board Chairman

� High Board and committee meeting attendance b  directors (100% 
attendance in 2023)

� All Board committees full  inde endent � Limits on outside board and audit committee service

� Commitment to diversit  at the Board level and within the
enter rise

G e nance P ac ice

� Annual election of all directors � No su ermajorit  vote requirements

� nde endent Board chair � Anti- ledging and anti-hedging olicies a licable to executives 
and directors

� Majorit  vote requirement for directors (in uncontested elections)
� Annual Board, committee, and individual director evaluations

� Prox  access rights
� Regular executive sessions of inde endent directors

� Shareholder right to call s ecial meetings
� No oison ill

� Annual, roactive shareholder engagement
� Board-level oversight of ESG

PROXY SUMMARY
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P a  H
Un m s p rpose of he ping the orking or d thri e thro gho t ife s moments is a north star that g ides o r 
actions e er  da . As a eading pro ider of financia  protection ins rance benefits in the U.S., U.K. and Po and, e 
protect near  45 mi ion indi id a s and their fami ies d ring the financia  hardships that can occ r in the e ent 
of i ness, inj r  or oss of ife. We a so partner ith 174,000 emp o er c ients that manage orkp ace e being 
and reg ator  cha enges in toda s q ick  e o ing orkp ace.

In 2023, Un m contin ed to de i er strong earnings and gro th. After-ta  adj sted operating earnings ere $1.5 
bi ion as the compan  sa  a do b e-digit increase in sa es and strong earned premi m gro th, both compared 

ith 2022 res ts. Demand for o r prod cts and ser ices remained rob st as ne  digita  capabi ities enhanced 
the c stomer e perience and stream ined administration for emp o er c ients. C aims e perience contin ed to 
arge  ret rn to historic e e s in most of o r prod ct ines. The compan  a so benefited from strong 
emp o ment, age inf ation and fa orab e interest rates as these macro-economic trends arge  contin ed from 
2022.

These res ts, a ong ith o r abi it  to steadi  generate strong cash f o , he p s acce erate gro th b  f nding 
ongoing rein estment in o r b siness and s pporting o r abi it  to take ad antage of strategic opport nities 
that ma  arise  a  hi e ret rning capita  to shareho ders.

Be o  are ke  financia  performance meas res from 2023. Additiona  meas res, inc ding those e se for 
ann a  and ong-term incenti e decisions, can be fo nd beginning on page 66.

(1) Af e - a  ad ed ope a ing e l  and book al e pe  ha e, e cl ding AOC , a e non-GAAP financial mea e . nfo ma ion
abo  he non-GAAP financial mea e  ed in hi  p o  a emen  i  e  fo h in A No e Abo  Non-GAAP Financial Mea e
on page 2. Fo  a econcilia ion of he mo  di ec l  compa able GAAP financial mea e  o he non-GAAP financial mea e , efe
o Appendi  A of hi  p o  a emen .

(2) A ming dil ion.
(3) P io  financial info ma ion ha  been ad ed o eflec  o  modified e o pec i e adop ion, effec i e Jan a  1, 2023, of he ASU

2018-12, ela ed o a ge ed imp o emen  o he acco n ing fo  long-d a ion con ac . Change  f om hi  ASU e e applied a
of Jan a  1, 2021, al o efe ed o a  he an i ion da e.

PROXY SUMMARY
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O a  H
B  i ing o r p rpose, e are aser-foc sed on meeting the needs of o r c stomers. In 2023, Un m paid $7.9 
bi ion in benefits to peop e facing i ness, inj r  or oss of ife. Satisfaction metrics meas ring o r engagement 

ith c stomers and partners increased thro gho t the ear as e imp emented ne  ser ice and s pport 
capabi ities across the enterprise.

We ha e transformed o r b siness o er the ast se era  ears thro gh significant in estments in o r digita  
capabi ities. B  in esting in techno ogies that anticipate and de i er on e o ing c stomer e pectations, e ha e 
contin ed to separate o rse es from the competition and sei e opport nities in the marketp ace. These 
techno ogies create ne  digita  e periences for c stomers, a tomate and moderni e b siness processes, track 
ke  metrics, de i er ne  prod cts and ser ices to market faster, and impro e c stomer satisfaction. Thro gh o r 
efforts to contin o s  impro e, e stri e to enrich the e perience for o r c stomers and enhance the 
effecti eness of o r peop e.

O r e -di ersified portfo io de i ers consistent in estment income. D e to the nat re of o r b siness, e in est 
in ong-term sec rities foc sing on asset iabi it  management and so nd risk management. In 2023, o r 
portfo io performed e  in a o ati e interest rate en ironment.

L -T  Ca  P a
The same discip ine that a o s o r core franchise to be s ccessf  a so benefits o r ong-term care (LTC) 
b siness. LTC is part of o r C osed B ock that consists of po icies that e contin e to ser ice and s pport, b t no 
onger acti e  market. We manage this b ock ith a combination of rate increases, risk management, tai ored 
in estment strateg  and ongoing monitoring of emerging e perience to inform pdates to o r reser e iabi it  
ass mptions and appropriate capita  e e s.

Fo o ing an e amination of one of o r Maine-domici ed ins rers, in 2020 the Maine B rea  of Ins rance 
req ired s to estab ish additiona  LTC stat tor  reser es, permitting this to be done o er a period of se en 
ears. We comp eted the recognition of these additiona  req ired reser es at the end of 2023, ahead of 

sched e, and ie  this action as f rther increasing margin o er o r best estimate ass mptions. O r actions 
ha e pro ided a strong capita  position behind the b siness, hich has mitigated the need for f t re 
contrib tions nder c rrent ass mptions.

We contin e to take actions, s ch as those described abo e, to pro ide for the ong-term stabi it  of this b ock 
and promote transparenc  for o r shareho ders and c stomers.

I a  a  S a ab
We pro ide a critica  financia  safet  net for mi ions of peop e, a fact that dri es s to de i er for those ho co nt 
on s. This foc s on doing the right thing g ides o r approach to s stainabi it  and socia  responsibi it . Un m 
has a ong tradition of engaging ith shareho ders, c stomers, emp o ees, s pp iers and comm nities on these 
matters.

The Go ernance Committee of the Board pro ides o ersight and g ides the compan 's s stainabi it  strateg  
and initiati es. O er the ast fe  ears, e ha e contin ed to strengthen and mat re o r management and 
disc os re of en ironmenta , socia  and go ernance (ESG) matters, and to e a ate and address emerging risks 
to o r b siness, inc ding c imate change and increased reg ator  foc s on ke  iss es. We a so contin e to 
e o e o r inc sion and di ersit  strateg  and refine o r approach to integrating ESG factors into o r 
in estment decisions. In addition to these targeted efforts, e remained foc sed on pro iding meaningf  
opport nities for engagement ith o r ke  stakeho ders on these matters.

PROXY SUMMARY
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In 2023, Un m made a n mber of ad ances in o r impact and s stainabi it -re ated efforts:

� We ere a arded the Comp iance Leader Verification designation b  Ethisphere  fo o ing the assessment
of o r Comp iance and Ethics program. In 2024, Ethisphere a so recogni ed Un m for the fo rth
consec ti e ear as one of the Wor d s Most Ethica  Companies.

� Thro gh o r in estment portfo io, e ho d near  $3 bi ion of in estments that ha e a societa  or
en ironmenta  impact in areas s ch as ed cation, infrastr ct re, hea thcare, affordab e ho sing, and
rene ab e energ  projects.

� We cond cted scenario mode ing and testing on ke  iss es and potentia  risks to the compan .

� We pro ided $14.7 mi ion to s pport the comm nities here e operate.

O r corporate s stainabi it  strategic frame ork he ps create ong-term a e for stakeho ders b  imp ementing 
b siness strategies that foc s on socia , en ironmenta , go ernance, and economic dimensions of doing 
b siness. O r strategic frame ork foc ses on three areas here e be ie e Un m can add both societa  and 
b siness a e:

� Inc si e prod cts and ser ices  We stri e to ens re that the financia  sec rit  pro ided b  o r prod cts
and practices contrib tes to more inc si e comm nities.

� Responsib e in estments  Being in the b siness of ins rance, e recogni e that one of o r greatest
opport nities to inf ence the or d aro nd s is thro gh o r in estment portfo io. Making responsib e
in estments is ke  to o r ong-term strateg , hich inc des consideration of en ironmenta , socia  and
go ernance factors.

� Red cing en ironmenta  impact  We recogni e the impact that en ironmenta  iss es, s ch as c imate
change, co d ha e on o r b siness. We aim to red ce o r en ironmenta  impact and prepare for
en ironmenta  iss es.

A more comprehensi e disc ssion of o r efforts and progress is p b ished ann a  in o r Impact and 
S stainabi it  Report, hich is a ai ab e at . n mgro p.com/esg. See page 48 for more information abo t 
Impact and S stainabi it . 

Ca a  G a   S a
Beca se of o r strong financia  performance, e generated premi m gro th and strengthened o r capita  
position in 2023, a o ing s the opport nit  to dep o  capita  in a n mber of a s.

� We in ested in o r peop e, prod cts and techno og  to dri e gro th.

� We paid o t more than $277 mi ion in di idends, or $1.39 per share.

� We p rchased $252 mi ion orth of o r shares.

O r credit ratings are ref ecti e of a strong ba ance sheet, fa orab e operating res ts, and a high  respected 
brand in the emp o ee benefits market. In 2023, e recei ed pgrades to o r financia  strength and debt ratings 
from t o ke  credit agencies, a note orth  a idation of o r capita  management and gro th p ans.

PROXY SUMMARY
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T a  S a  R
Un m de i ered rob st a e to shareho ders in 2023 as e contin ed to o tpace the performance of man  
peers. The compan  acce erated gro th thro gh increased demand for its prod cts and ser ices, high ighted b  
do b e-digit sa es gro th, hea th  increases in premi m income and strong persistenc  in o r core operations. 
Record after-ta  adj sted operating earnings per share i strated Un m s discip ined approach to pricing and 
ba anced e pense management, hi e o r abi it  to generate s bstantia  e cess capita  pro ided financia  
f e ibi it  to in est in gro th initiati es, f nd ong-term needs in o r C osed B ock segment and increase the e e  
of capita  ret rned to shareho ders.

Based on o r strong operationa  and financia  res ts o er the ast fe  ears, e be ie e Un m is an attracti e 
in estment for shareho ders. Tota  shareho der ret rn for the ear as ahead of o r ind str  benchmark and 
pro  peer gro p at near  14% (see be o ). O er the onger term, Un m has contin ed to e ce  in ret rning 
a e to shareho ders, in part thro gh stead  gro th in book a e per share (e c ding AOCI) and premi m 

income o er the ast se era  ears, and increasing di idend pa ments and share rep rchase acti it . Macro-
economic factors, s ch as strong emp o ment, age inf ation and high interest rates, are beneficia  for o r 
b siness, and e be ie e i  contin e to dri e greater recognition of o r a e to in estors.

In addition to o r core operations, o r C osed B ock segment primari  consists of ong-term care (LTC) po icies 
and o der indi id a  disabi it  po icies that Un m contin es to ser ice and s pport. After agreeing to increase 
LTC stat tor  reser es o er a m ti- ear period starting in 2020, e acce erated these p anned contrib tions and 
comp eted the recognition of these additiona  req ired reser es at the end of 2023. Thro gh these and other 
steps, e ha e pro ided a strong capita  position behind the b siness, hich has mitigated the need for f t re 
capita  contrib tions nder c rrent ass mptions.

We be ie e this, combined ith o r market- eading positions, histor  of consistent e ec tion, strong demand for 
o r prod cts and ser ices, fa orab e b siness en ironment, capita  strength, and strateg  of prioriti ing f nding 
of gro th initiati es, makes Un m an e ce ent ong-term in estment.

TOTAL SHAREHOLDER RETURN CORE OPERAT ONS PREM UM 
GROWTH (Billions)

BOOK VALUE PER SHARE
(E cl AOC )(1)

1 Year 3 Year 5 Year

Un m 13.7% 120.7% 89.5%

Prox  Peer 
Grou 9.1% 46.1% 79.5%

S&P Life & 
Health ndex(3) 4.6% 57.8% 76.0%

S&P 500 26.3% 33.1% 107.2%

(1) Non-GAAP financial mea e, ee Appendi  A fo  econcilia ion.
(2) P io  financial info ma ion ha  been ad ed o eflec  o  modified e o pec i e adop ion, effec i e Jan a  1, 2023, of he ASU

2018-12, ela ed o a ge ed imp o emen  o he acco n ing fo  long-d a ion con ac . Change  f om hi  ASU e e applied a
of Jan a  1, 2021, al o efe ed o a  he an i ion da e.

(3) S&P 500 Life & Heal h n ance S b nd  nde .
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2023 CEO C a  S a
O r approach to CEO compensation a igns direct  ith o r o era  e ec ti e compensation phi osoph  and 
str ct re as detai ed in the Compensation Disc ssion and Ana sis ("CD&A") section nder Compensation 
Program Str ct re. Richard P. McKenne  ser es as President and CEO of the compan . Mr. McKenne 's targeted 
tota  direct compensation consists of base pa  p s short- and ong-term incenti es that are tied direct  to 
performance goa s. This str ct re is designed to s pport the ong-term s ccesses of the compan  and the 
interests of o r shareho ders. 

Mr. McKenne  is s bject to rob st stock o nership req irements, inc ding a req irement to o n si  times his 
ann a  base sa ar  in stock. This he ps to ens re that the ong-term a e of his compensation direct  a igns ith 
shareho ders.

At the beginning of 2023 fo o ing disc ssion ith Mr. McKenne , the Board appro ed his performance goa s for 
the ear, hich inc ded:

� B siness and financia  objecti es;

� Strategic objecti es;

� Ta ent management initiati es;

� Enhancing o r c t re of inc sion and di ersit ; and

� Operationa  effecti eness and efficienc  targets.

In addition to caref  re ie ing a se f-assessment prepared b  Mr. McKenne , the H man Capita  Committee 
(as sed in this 2023 CEO Compensation S mmar , the "Committee") and Board cond cted a thoro gh 
e a ation of his performance against a  objecti es as e  as a re ie  of a n mber of professiona  and 
eadership characteristics and beha iors (see the "Indi id a  Performance E a ations" section of the CD&A).

As o t ined abo e, Un m de i ered record after-ta  adj sted operating earnings of $1.5 bi ion as the compan  
sa  do b e-digit sa es gro th, hea th  increases in premi m income and strong persistenc  in o r core 
operations. Demand for o r prod cts and ser ices contin ed to be strong as ne  digita  capabi ities enhanced 
the e perience for o r c stomers.

In e a ating Mr. McKenne 's performance d ring 2023, the Committee and the Board specifica  high ighted his 
eadership in:

� G iding the compan  to another record ear of profitabi it , e ceeding p an for near  a  operationa  and
financia  metrics;

� F rther strengthening the compan 's capita  position to ma imi e financia  f e ibi it  hi e dep o ing capita
to address ke  needs;

� Dri ing ongoing acco ntabi it  and commitment to Un m's p rpose of he ping the orking or d thri e
thro gho t ife's moments;

� Deepening the compan 's commitment to s stainabi it  and socia  responsibi it  thro gh a ariet  of
en ironmenta , socia , and go ernance programs that ref ect the goa s of the compan , in estors and other
ke  stakeho ders; and

� C ti ating a high-performance c t re to de i er on Un m's commitments to c stomers, shareho ders and
comm nities.

The Board has f  confidence in Mr. McKenne  as CEO and be ie es the compan  is e -positioned for ong-
term s ccess nder his contin ed eadership.

PROXY SUMMARY

2024 UNUM GROUP PROXY STATEMENT 13



2023 C a  D
The CEO Compensation S mmar  be o  depicts ho  the Committee ie s its decisions concerning 
Mr. McKenne s compensation for 2023, compared to his 2022 compensation. It differs from the information 
presented in the S mmar  Compensation Tab e (the "SCT") req ired b  the Sec rities and E change 
Commission as fo o s:

� The CEO Compensation S mmar  tab e treats ong-term incenti e (LTI) a ards simi ar to ho  ann a
incenti e a ards are treated in the SCT ( hich are based on the performance ear to hich the a ard
re ates). Therefore, the a e of the LTI a ard granted in March 2024 based on performance in 2023 is
sho n as 2023 compensation. In contrast, the SCT ref ects the a e of Mr. McKenne 's restricted stock

nits (RSUs) in the ear in hich the RSUs are granted and performance-based cash incenti e nits (CIUs) in
the ear in hich the CIUs est;

� The tab e be o  e c des the 2020 S ccess Incenti e P an grant, a portion of hich ested in 2023, since
this as a one-time a ard and not ie ed as part of ann a  compensation; and

� The SCT inc des amo nts reported in the "Change in Pension Va e & Non-Q a ified Deferred
Compensation Earnings" and "A  Other Compensation" co mns. A tho gh reg ar  monitored b  the
Committee, these amo nts ere not considered hen it made ann a  performance-based compensation
determinations for 2023 and are therefore not sho n in the presentation be o .

The CEO Compensation S mmar  tab e is not intended as a s bstit te for the SCT, hich is on page 89.

CEO COMPENSAT ON SUMMARY
Pe f mance Yea

C m nen 2022 2023

Base Salar $1,090,385 $1,100,000 

Annual ncentive Pa out 3,761,828 4,331,251 

A roved LT  Grant (1) 9,000,000 10,687,500 

Ann al C m en a i n $13,852,213 $16,118,751 

(1) The app o ed LT  g an  i  di ided e enl  be een RSU  (50%) and C U  (50%).

ANNUAL NCENT VE
Mr. McKenne 's 2023 ann a  incenti e pa o t of $4,331,251 as ca c ated b  app ing the compan  
performance achie ement factor of 140% and a strategic objecti es modifier of 112.5% to his target a ard (see 
"Ann a  Incenti e Res ts" in the CD&A section). The strategic objecti es modifier percentage as determined b  
the Committee based on its e a ation of Mr. McKenne 's performance as high ighted abo e and on page 75. 
Mr. McKenne 's 2023 ann a  incenti e a ard is an increase of $569,423 from his 2022 pa o t.

LONG-TERM NCENT VE
After consideration of Mr. McKenne 's strategic eadership and performance d ring 2023, as o t ined abo e, the 
Committee app ied a strategic objecti es modifier of 112.5% to his 2023 LTI target, res ting in an LTI grant of 
$10,687,500. This a ard, hich as granted in March 2024, is an increase of $1,687,500 o er his a ard granted 
ast ear. Mr. McKenne 's LTI a ards ere de i ered thro gh time-based restricted stock nits (RSUs) and 
performance-based cash incenti e nits (CIUs). The a e of the RSUs is based on the compan s stock price 

hi e the a e of CIUs is based on gro th in adj sted book a e and di idends, f rther modified b  re ati e 
tota  shareho der ret rn (TSR). 

O r LTI program is designed to a ign the interests of management and ong-term shareho ders. This impact can 
be seen in the CIUs granted in 2021 ("2021 CIUs"). Shareho der ret rn meas res of adj sted book a e and 
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di idend ie d ere achie ed at 160.8% o er the three- ear performance period, ith re ati e TSR at the 100th 
percenti e of the comparator gro p, res ting in a 20% increase for a fina  pa o t of 193% of target. Additiona  
detai s, inc ding regarding the performance impact on 2021 CIUs, can be fo nd ithin the Ann a  and Long-
Term Incenti e Programs section beginning on page 66.

CASH SUCCESS UN T AND STOCK SUCCESS UN T VEST NG
In Febr ar  2024, the Committee re ie ed and certified that the performance h rd es ere met for the 
performance period Jan ar  2021-December 2023 for the 2020 S ccess Incenti e P an (SIP) grant. Therefore, 
the second one-third of cash s ccess nits (CSUs) and stock s ccess nits (SSUs) ested and ere distrib ted. 
Mr. McKenne  had a tota  of 61,502 SSUs and re ated cash di idends as e  as $1,617,000 CSUs that ested. 
Detai s abo t the esting of these a ards can be fo nd on page 73.

2024 C a
In Febr ar  2024, the Committee, together ith its cons tant, Pa  Go ernance LLC, re ie ed Mr. McKenne 's 
tota  targeted compensation re ati e to pro  peers. After considering his e perience, his eadership in the CEO 
ro e, and his discip ined approach in e ec ting the compan 's strategic frame ork, the Committee decided to 
increase his ong-term incenti e target opport nit  for 2024 from $9.5 mi ion to $10.5 mi ion. These decisions 
ref ect Mr. McKenne 's strong eadership and strategic positioning of the compan .
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Co po a e Go e nance

B a  O
The Board of Directors is e ected b  shareho ders to o ersee their interests in the ong-term hea th and o era  
s ccess of the compan 's b siness and financia  strength. In addition, the Board has responsibi it  to the 
compan 's po ic ho ders, emp o ees, and b siness partners and to the comm nities in hich the compan  
operates, a  of hich are essentia  to the compan 's s ccess. The Board o ersees the CEO and other senior 
management, ho are responsib e for carr ing o t the compan 's da -to-da  operations in a responsib e and 
ethica  manner. The Board and its committees meet reg ar  to re ie  and disc ss the compan 's strateg , 
b siness, performance, ethics, risk to erance, h man capita  engagement, and c t re, as e  as important 
iss es that it faces. These disc ssions take p ace ith management and, as appropriate, ith o tside ad isers 

ho pro ide independent e pertise, perspecti es and insights. In addition, the independent members of the 
Board and its committees ho d reg ar e ec ti e sessions itho t management present. Board members are 
a so in ongoing comm nication ith each other and ith management bet een meetings.

B a  C  a  R
The Board be ie es a critica  component of its effecti eness in ser ing the ong-term interests of shareho ders is 
to ens re its membership remains di erse, possessing a ariet  of backgro nds, e periences and ski  sets from 

hich to dra . Fresh ie s and ideas he p the Board to maintain a broad perspecti e and for ard- ooking ision 
capab e of anticipating and adapting to the rapid pace of change, j st as e perience and contin it  pro ide 
necessar  conte t and stabi it  for important decisions. With that in mind, the Go ernance Committee re ie s 
the composition of the Board ith the goa  of maintaining an appropriate ba ance of e periences, ski s, ten re 
and di ersit . This is an ongoing, ear-ro nd e a ation process. Most recent , Mojgan Lefeb re joined the 
Board in 2023 as a res t of the Board's commitment to this ongoing process.

The Board is committed to effecti e Board s ccession p anning and refreshment, inc ding ha ing honest and 
diffic t con ersations ith indi id a  directors hen necessar . These con ersations ma  arise in connection 

ith the Board e a ation process, s ccession p anning or consideration of the ann a  s ate of Board nominees. 
As a res t of these processes, directors ma  decide (for persona  or professiona  reasons) or be asked (for 
reasons s ch as e o ing needs for Board composition or directors' a ai abi it  to make s fficient contrib tions 
to the Board) not to stand for re-e ection at the ne t Ann a  Meeting. It is e pected these refreshment practices 

i  contin e in the f t re. Whi e some companies ha e ten re imits on Board ser ice, e be ie e o r ba anced 
approach de i ers the right mi  of directors ith ne  ideas and perspecti es a ong ith those possessing deep 
kno edge of the compan .

O -B a  a  C  E a
Short  after a ne  director has been e ected to the Board, the director participates in an orientation program 
that inc des meetings ith the Board Chair, other directors, and senior management concerning the compan 's 
b siness, strategic p ans and risk profi e, the operations of significant b siness segments, significant financia , 
acco nting and risk management iss es, comp iance and ethics programs, and Code of Cond ct. In addition, 

hen directors are appointed to a partic ar committee for the first time, the director participates in orientation 
sessions specific to the committee's responsibi ities. On an ongoing basis, directors a so recei e presentations 
on a ariet  of topics re ated to their ork on the Board and ithin the ins rance and financia  ser ices 
ind stries, both from senior management and from e perts o tside of the compan . Directors participate in 
contin ing ed cation sessions designed to assist them in discharging their d ties.
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B a  Q a a
The Board stri es to maintain independence of tho ght and di erse professiona  e perience among its 
membership. The Board and the Go ernance Committee ook for directors ho ha e q a ifications and 
attrib tes in ke  areas re e ant to Un m, and that a ign ith both o r short- and ong-term b siness strategies. 
These q a ifications and attrib tes are e a ated on an ann a  basis and adj sted as needed so that the  
contin e to ser e the best interests of the compan . The tab e be o  s mmari es the q a ifications and 
attrib tes that are important to Un m and addresses ho  the composition of o r Board, as a ho e, meets 
these needs. In addition to the q a ifications and attrib tes described be o , financia  iterac  is e pected of a  
Board members.

Q alifica i n  
and A ib e Rele ance  Un m B a d C m i i n

Acc n ing/A di ing We o erate in a com lex financial and regulator  environment with disclosure 
requirements, detailed business rocesses and internal controls.

B ine  O e a i n We have significant o erations focused on customer service, claims management, 
sales, marketing and various back-house functions.

Ca i al Managemen We allocate ca ital in various wa s to run our o erations, grow our core businesses 
and return value to shareholders.

CEO  CFO E e ience Ex erience leading a large, widel -held organi ation rovides ractical insights on 
need for trans arenc , accountabilit , and integrit .

C a e G e nance/ESG As a ublic com an  and res onsible cor orate citi en, we ex ect effective oversight 
and trans arenc , and our stakeholders demand it.

n ance/Financial
nd  E e ience

Ex erience in the insurance and financial services industr  rovides a relevant 
understanding of our business, strateg , and market lace d namics.

n e na i nal With global o erations in several countries and ros ects for further ex ansion, 
international ex erience hel s us understand o ortunities and challenges.

n e men  Ma ke We manage a large and long-term investment ortfolio to u hold our romises to a  
the future claims of our olic holders.

Recen  P blic B a d 
E e ience

We value individuals who understand ublic com an  re orting res onsibilities and 
have ex erience with the issues commonl  faced b  ublic com anies.

Reg la /Ri k 
Managemen

A com lex regulator  and risk environment requires us to develo  olicies and 
rocedures that effectivel  manage com liance and risk.

Techn l g /Digi al 
T an f ma i n

We rel  on technolog  to manage customer data, deliver roducts and services to the 
market, a  claims, and enhance the customer ex erience.
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B a  T
Directors ith aried ten re contrib te to a range of perspecti es and a o  s to transition kno edge and 
e perience from onger-ser ing members to those ne er to o r Board. We ha e a mi  of ne  and ong-standing 
directors, ith o r 12 director nominees a eraging 9 ears of ser ice on the Board as of the 2024 Ann a  
Meeting.

B a  D
O r Board is comprised of members ith a range of backgro nds and o era  e perience. Since the beginning of 
2018, fo r ne  directors ha e joined the Board, a o ing s to achie e gender parit  among o r directors. This 
achie ement ref ects o r deep commitment to bringing di erse oices to o r disc ssions and decisions. 
Additiona , one-third of o r Board members are racia  or ethnica  di erse.

A tho gh the Board does not ha e a specific di ersit  po ic , it recogni es di erse representation on the Board 
ith respect to gender, race, ethnicit , and age, inc ding in positions of eadership, ser es to impro e dia og e, 

decision-making, and c t re in the boardroom. O r Go ernance Committee foc ses on ad ancing contin ed 
di ersit  on the Board d ring refreshment acti ities b  req iring that candidate poo s inc de di erse indi id a s 

ho meet the recr itment criteria. From the candidate poo s, o r Go ernance Committee se ects director 
candidates based on their q a ifications and attrib tes most essentia  to the Board's f t re s ccess, as 
disc ssed in more detai  be o . O r director nominees range from 55 to 74 ears of age, ith the a erage age 
being 64.9 ears, as of the 2024 Ann a  Meeting.

* Ten e and age fo  di ec o  nominee  i  calc la ed a  of he 2024 Ann al Mee ing. Ten e i  o nded o he nea e  ea  and
calc la ed f om da e of fi  elec ion.
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B a  E a a  P  
A hea th  and igoro s Board e a ation process is an essentia  part of good corporate go ernance. A thoro gh 
e a ation process he ps s achie e the right ba ance of perspecti es, e periences and ski  sets needed for 
pr dent o ersight of the compan , inc ding e ec tion on corporate strateg , hi e a so considering the best 
interests of o r shareho ders. At Un m, this e a ation process inc des ann a  e a ations of the Board, each 
committee, and indi id a  directors.

The Go ernance Committee estab ishes and o ersees the e a ation process, hich foc ses on identif ing areas 
here Board, committee and director performance is most effecti e, as e  as opport nities for f rther 

de e opment or enhancement. Each ear, the Go ernance Committee re ie s the format and effecti eness of 
the e a ation process in identif ing actionab e feedback, recommending changes in process as appropriate. 
Determining hether to engage a third-part  faci itator is a so part of the re ie . 

The e a ation process is cond cted in t o phases. The first phase foc ses on the e a ation of the 
effecti eness of each committee and the Board as a ho e. Directors comp ete q estionnaires e a ating the 
Board and the committees on hich the  ser e across a ariet  of topics, inc ding c t re, composition, 
str ct re and engagement. In recent ears, Board members ha e pro ided feedback regarding corporate 
strateg , risk management programs, Board composition and str ct re, s ccession p ans, f t re agenda items, 
meeting materia s and director ed cation. The second phase in o es inter ie ing indi id a  directors to co ect 
feedback on peer directors' performance. This phase is ed b  the Go ernance Committee Chair in ad ance and 
in anticipation of the nomination process, ith ke  messages de i ered to each director. This t o-phased 
approach has generated rob st disc ssions at a  e e s of the Board, and res ted in changes that ha e 
impro ed Board efficienc  and effecti eness. For e amp e, in recent ears, these disc ssions ha e ed to 
enhancements to Board di ersit , meeting materia s, director on-boarding, e ec ti e sessions, and Board 
member engagement.
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D  I
O r corporate go ernance g ide ines pro ide that a majorit  of the Board i  be independent. For a director to 
be considered independent, the Board m st determine the director has no materia  re ationship ith o r 
compan , and the director m st meet the req irements for independence nder the isting standards of the 
Ne  York Stock E change (NYSE). The Board has a so determined certain categories of re ationships are not 
considered to be materia  re ationships that o d impair a director s independence. These independence 
standards are isted in o r corporate go ernance g ide ines, hich are a ai ab e on o r in estor re ations 

ebsite nder the "Go ernance" heading at .in estors. n m.com.

The Go ernance Committee re ie s information abo t the directors  re ationships and affi iations that are 
germane to an assessment of their independence and makes recommendations to the Board as to the 
independence of the directors. In making independence determinations, the Board considers a  re e ant facts 
and circ mstances. In this regard, the Board considered that each of the non-emp o ee directors, or one of their 
immediate fami  members, is or as d ring the ast three fisca  ears a director, tr stee, ad isor, or e ec ti e or 
ser ed in a simi ar position at another b siness that had dea ings ith o r compan  d ring those ears. In each 
case, these ha e been ordinar  co rse dea ings (e.g., here the other b siness obtains ins rance po icies from 

s or e acq ire, dispose or recei e interest on sec rit  in estments or make pa ments for tr stee, depositor  
and commercia  banking b siness re ationships) in o ing amo nts ess than 1% of both o r and the other 
b siness  conso idated gross re en es for s ch fisca  ear or in hich the director's interest arose on  from his 
or her position as a director of the other b siness. None of o r non-emp o ee directors, or an  of their 
immediate fami  members, is or as d ring the ast three fisca  ears, a director, e ec ti e, or emp o ee of a 
charitab e organi ation or ni ersit  that recei ed contrib tions from s (other than non-discretionar  matching 
contrib tions) in e cess of $120,000 in an  one fisca  ear.

Based on a re ie  of the findings and recommendations of the Go ernance Committee and app ing the 
standards described abo e, the Board has determined Mr. B nting, Ms. Cross, Ms. DeVore, Mr. Eche arria, 
Ms. Egan, Mr. Kabat, Mr. Keane , Ms. King, Ms. Larson, Ms. Lefeb re, and Mr. O Han e  are independent 
directors. Francis J. Shammo did not stand for re-e ection to the Board at the 2023 Ann a  Meeting of 
Shareho ders. The Board pre io s  determined that Mr. Shammo as independent d ring the time he ser ed 
on the Board d ring 2023.

Mr. McKenne , o r President and CEO, is not an independent director.

P   S  a  N a  D  

D  N  a  S  
The Go ernance Committee is responsib e for identif ing and e a ating director candidates and recommending 
to the Board a s ate of nominees for e ection at each Ann a  Meeting. The Go ernance Committee periodica  
engages a third-part  search firm to assist ith recr itment efforts. D ring these times, the firm has been asked 
to identif  candidates ho meet the criteria of o r search, pro ide req ested backgro nd and other re e ant 
information regarding candidates, and coordinate arrangements for inter ie s as necessar . Nominees ma  a so 
be s ggested b  directors, management, or shareho ders. Ms. Lefeb re, ho as e ected to the Board in J  
2023, as recommended to the Go ernance Committee b  a third part  search firm.
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Shareho ders ma  recommend director candidates for consideration b  the Go ernance Committee b  
pro iding the same information that o d be req ired to nominate a director candidate, as described on page 
120 in the section tit ed "Shareho der proposa s and nominations for o r 2025 Ann a  Meeting". S bmissions 
m st be made in riting to the Corporate Secretar  at Un m Gro p, 1 Fo ntain Sq are, Chattanooga, 
Tennessee 37402. The Go ernance Committee s po ic  is to consider candidates recommended b  shareho ders 
in the same manner as other candidates.

O r corporate go ernance g ide ines specif  the fo o ing criteria to be sed in e a ating the candidac  of a 
prospecti e nominee:

� Rep tation for high ethica  cond ct, integrit , so nd j dgment, and acco ntabi it ;

� C rrent kno edge and e perience in one or more ke  areas that i  enab e the Board as a ho e to
possess the core q a ifications and attrib tes needed on the Board;

� Commitment of s fficient time to the Board and its committees to f fi  the director's responsibi it ;

� Co egia  effecti eness; and

� Di ersit , hether in ie points, gender, race, ethnicit , age, professiona  e perience or other
demographics.

The core q a ifications and attrib tes so ght in an  partic ar candidate depend on the c rrent and f t re 
needs of the Board based on an assessment of the composition of the Board and the mi  of q a ifications and 
attrib tes c rrent  represented. In addition, the Go ernance Committee considers other specific q a ifications 
that ma  be desired or req ired of nominees, inc ding their independence and abi it  to satisf  specific 
req irements for committees. As part of the director se ection and nomination process, the Go ernance 
Committee assesses the effecti eness of its Board membership criteria.

In determining hether to recommend a director for re-e ection, the Go ernance Committee a so considers the 
director s abi it  to commit the time and attention appropriate for effecti e Board ser ice; past attendance at 
meetings; contrib tions to the Board and committees on hich the director ser es; the ski s, e perience and 
backgro nd that the director brings to the Board re ati e to the Board s needs and e isting composition; and the 
res ts of the most recent Board, committee and indi id a  director e a ations.

A a  E   D  
Directors are e ected each ear at the Ann a  Meeting for a one- ear term e piring at the ne t Ann a  Meeting. 
Directors ho d office nti  their s ccessors are e ected, or nti  their ear ier death, resignation, disq a ification, 
or remo a  from office. Other than req iring retirement from the Board at the ne t Ann a  Meeting after a 
director reaches age 75, there are no term imits. Ho e er, the Go ernance Committee e a ates the 
q a ifications and performance of each inc mbent director before recommending the nomination of that 
director for an additiona  term.

Ma  V  S a a  
O r b a s pro ide that, in an e ection of directors here the n mber of nominees does not e ceed the n mber 
of directors to be e ected (an " ncontested e ection"), each nominee m st recei e a majorit  of the otes cast 

ith respect to that nominee to be e ected as a director (i.e., the n mber of shares oted "for" a nominee m st 
e ceed the n mber oted "against" that nominee). If an inc mbent director is not re-e ected nder this majorit  
oting standard, the Board m st decide hether to accept or reject the director's offer of resignation hich as 

pre io s  de i ered to the compan  p rs ant to the Board's ad ance contingent director resignation po ic . The 
Go ernance Committee i  make a recommendation to the Board on hether to accept or reject the 
resignation, or hether other action sho d be taken. If the director s bmitting the resignation is a member of 
the Go ernance Committee, that director i  not participate in the Go ernance Committee s recommendation 
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to the Board. The Board i  act on the Go ernance Committee s recommendation and p b ic  disc ose its 
decision and rationa e ithin 90 da s from the date of the certification of the e ection res ts. The director in 
q estion i  not participate in the Board's decision.

L   B a  a  A  C  S
Whi e e recogni e that Board members benefit from ser ice on the boards of other companies and s ch 
ser ice is enco raged, the Board be ie es it is critica  that directors be ab e to dedicate s fficient time to their 
ser ice on o r Board. To that end, e cept for o r CEO, no director ma  ser e on more than three p b ic 
compan  boards in addition to o r Board, or on more than t o a dit committees of p b ic companies in 
addition to o r A dit Committee. The compan 's CEO ma  not ser e on more than one p b ic compan  board in 
addition to o r Board. A  directors are in comp iance ith these o tside ser ice imits at this time. F rther, as 
noted abo e, in determining hether to recommend a director for re-e ection, the Go ernance Committee 
considers the director's abi it  to commit the time and attention appropriate for effecti e Board ser ice.
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nfo ma ion Abo  he Boa d of Di ec o
Be o  are brief biographies for each of o r c rrent directors and descriptions of the directors  ke  q a ifications, 
ski s, and e periences that contrib te to the Board s effecti eness as a ho e.

D  N

Di ec  ince 2013
Age: 65

at Annual Meeting

NDEPENDENT 
D RECTOR

COMM TTEES
Audit

Regulator  Com liance (Chair)

T  H. B , J .
Mr. B nting retired as the Gro p President, Uti it  Operations of Enterg  
Corporation, an integrated energ  compan , here he pre io s  ser ed as 
Senior Vice President and Chief Acco nting Officer. He has e tensi e financia , 
acco nting and operationa  e perience as a senior e ec ti e ith a p b ic 
compan  in a reg ated ind str . Mr. B nting has e perience as a director at 
other p b ic  traded companies, is a certified p b ic acco ntant, and a so 
q a ifies as an a dit committee financia  e pert nder SEC reg ations.

CAREER EXPER ENCE
En e g  C a i n
Gro p President, Uti it  Operations (2012 2017)
Sr. Vice President and Chief Acco nting Officer (2007 2012)
N mero s other e ec ti e ro es (joined Enterg  in 1983)

PUBL C COMPANY BOARD EXPER ENCE
The Hano er Ins rance Gro p, Inc., since 2020

NiSo rce Inc., since 2018

P   :   E  A , . (2021-2022)

QUAL F CAT ONS
Acco nting/A diting

B siness Operations

Capita  Management

Other Recent P b ic Compan  Board E perience

Reg ator /Risk Management

NFORMAT ON ABOUT THE BOARD OF D RECTORS
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Di ec  ince 2019
Age: 64

at Annual Meeting

NDEPENDENT 
D RECTOR

COMM TTEES
Audit

Risk and Finance

S a  L. C
Ms. Cross is the former E ec ti e Vice President and G oba  Chief Act ar  of XL 
Gro p Ltd (no  AXA XL), a g oba  ins rance and reins rance compan . She 
pre io s  he d ario s chief act aria  positions for the operationa  segments of 
XL Gro p Ltd. Ms. Cross brings more than three decades of financia , act aria , 
ins rance and risk e perience as a senior e ec ti e ith an internationa  
compan  in a reg ated ind str . She is a director of another p b ic  traded 
compan , and she a so q a ifies as an a dit committee financia  e pert nder SEC 
reg ations.

CAREER EXPER ENCE
XL G  L d. 
E ec ti e Vice President and G oba  Chief Act ar  (2008 2018)
Senior Vice President and Chief Act ar
XL Gro p (2006 2008)
XL Reins rance (2000 2006)
XL America (1999 2000)
Significant cons ting e perience ith Wi is To ers Watson in the U.S. and 
Berm da

PUBL C COMPANY BOARD EXPER ENCE
Enstar Gro p Limited, since 2020

QUAL F CAT ONS
Acco nting/A diting

B siness Operations

Capita  Management

Ins rance/Financia  Ind str  E perience

Internationa

Other Recent P b ic Compan  Board E perience

Reg ator /Risk Management

NFORMAT ON ABOUT THE BOARD OF D RECTORS
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D   2018
A : 65

 A  

DE E DE  
D EC

C EE

 

 D. D
M . DeV e e e  a  e C ef E ec e Off ce  f P e e , I c., a ea g ea  
ca e e e  c a , f  2013  Ma  2021. S e e  e e  a  
P e e  f P e e  f  2013  A  2019, a  bef e a  e e  a  
P e e  a  C ef E ec e Off ce  f   e ece  c a , P e e  
Hea ca e S , I c. S e a  e  e e  a  e C ef O e a g 
Off ce  f  a be  f aff a e  P e e  e e . P   g P e e , M . 
DeV e a   eca e  f f a ce, a eg  a  ea  ca e c g 
e e e ce.

CA EE  E E E CE
P , . 
CEO (2013 Ma  2021)
P e e  (2013 A  2019)
P e e  Hea ca e S , I c.
P e e  a  CEO (2009 2013)
COO (2006 2009)
S g f ca  c g e e e ce  E  & Y g LLP, c g e ce a  a 
Pa e , E ec e C ee e be  a  Se  Hea ca e I  
Ma age e  P ac ce Lea e

B C C A  B A D E E E CE
S e  C a , ce A  2024

E e a ce Hea , I c., ce 2021

P   : P , . (2013 2021)

A CA
Acc g/A g

B e  O e a

Ca a  Ma age e

CEO  CFO E e e ce

C a e G e a ce/ESG Lea e

O e  Rece  P b c C a  B a  E e e ce

Reg a /R  Ma age e

Tec g /D g a  T a f a

A  AB  E B A D  D EC

2024    A E E 25



Di ec  ince 2016
Age: 67

at Annual Meeting

NDEPENDENT 
D RECTOR 

COMM TTEES
Governance

Risk and Finance (Chair)

J  J. E a a
Mr. Eche arria retired as the Chief E ec ti e Officer of De oitte LLP, a g oba  
pro ider of professiona  ser ices, here he pre io s  he d increasing  senior 
eadership positions. He is c rrent  the CEO of the Uni ersit  of Miami, here he 
a so ser es as a Senior Ad isor to the President. He brings to the Board significant 
e perience in finance, acco nting, g oba  operations, e ec ti e management and 
corporate go ernance. Mr. Eche arria has e perience as a director at other 
p b ic  traded companies and is a so a certified p b ic acco ntant.

CAREER EXPER ENCE
Uni e i  f Miami
CEO (since 2022)
CEO of UHea th and EVP for Hea th Affairs (2021-2022)

Del i e LLP
CEO (2011 2014)
Vario s e ec ti e positions d ring his 36 ears ith De oitte

PUBL C COMPANY BOARD EXPER ENCE
The Bank of Ne  York Me on Corporation, since 2015
(Non-E ec ti e Chair since September 2019)

Pfi er Inc., since 2015

P   :  H  C  (2017 2023)

QUAL F CAT ONS
Acco nting/A diting

B siness Operations

Capita  Management

CEO or CFO E perience

Corporate Go ernance/ESG Leadership

Ins rance/Financia  Ind str  E perience

Internationa

Other Recent P b ic Compan  Board E perience

Reg ator /Risk Management

NFORMAT ON ABOUT THE BOARD OF D RECTORS
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Di ec  ince 2014
Age: 68

at Annual Meeting

NDEPENDENT 
D RECTOR

COMM TTEES
Human Ca ital (Chair)
Regulator  Com liance

C a L. E a
Ms. Egan retired as the President of T. Ro e Price Retirement P an Ser ices, Inc., a 
s bsidiar  of the g oba  in estment management firm T. Ro e Price Gro p, Inc. 
Prior to that, she he d ario s e ec ti e positions at Fide it  In estments. She has 
significant operationa  e perience in de i ering comp e  financia  prod cts and 
ser ices on a arge sca e, as e  as e perience in sing techno og  to ead 
b sinesses thro gh gro th and operationa  transitions. Ms. Egan is and has been 
a director at other p b ic  traded companies.

CAREER EXPER ENCE
U.S. De a men  f he T ea
Senior Ad isor on the de e opment of a Treas r -sponsored retirement sa ings 
program (2014 2015)

T. R e P ice Re i emen  Plan Se ice , nc.
President (2007 2012)

Fideli  n e men
Vario s eadership and e ec ti e positions, inc ding President of the Fide it  
Charitab e Gift F nd (1989 2007)

PUBL C COMPANY BOARD EXPER ENCE
B ackRock Fi ed Income F nd Comp e , since 2016

The Hano er Ins rance Gro p, Inc., since 2015
(Chair since December 2020)

H ntsman Corporation, since 2020
(Vice Chair and Lead Independent Director since Jan ar  2022)

QUAL F CAT ONS
B siness Operations

Corporate Go ernance/ESG Leadership

Ins rance/Financia  Ind str  E perience

In estment Markets

Other Recent P b ic Compan  Board E perience

Reg ator /Risk Management

Techno og /Digita  Transformation

NFORMAT ON ABOUT THE BOARD OF D RECTORS
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Di ec  ince 2008
Age: 67

at Annual Meeting

NDEPENDENT 
D RECTOR

Chai man f he B a d f 
Di ec

K  T. Kaba
Mr. Kabat is Chairman of Un m s Board of Directors, and the retired Chief 
E ec ti e Officer and Vice Chairman of Fifth Third Bancorp, a di ersified financia  
ser ices compan . He a so ser ed in n mero s e ec ti e positions ith Fifth 
Third. He has e ec ti e eadership e perience, e tensi e financia , operating and 
strategic p anning e pertise and nderstands the importance of risk management 
and the cha enges of managing a b siness in a high  reg ated ind str . Mr. 
Kabat a so has e perience ser ing on boards of p b ic  traded companies.

CAREER EXPER ENCE
Fif h Thi d Banc
CEO (2007 2015)
President (2006 2012)
Other e ec ti e ro es, inc ding ith predecessor companies

PUBL C COMPANY BOARD EXPER ENCE
Cro n Cast e Inc., since 2023

NiSo rce Inc., since 2015 (Chair since Ma  2019)

P   : A T  G , . (C   2023); E*TRADE F  C  
(2016 2020,  L   D   2016 2020); F  T  
B  (2007 2016,  E  C   2008 2010  E  

 C   2012 2016)

QUAL F CAT ONS
Acco nting/A diting

B siness Operations

Capita  Management

CEO or CFO E perience

Corporate Go ernance/ESG Leadership

Ins rance/Financia  Ind str  E perience

Other Recent P b ic Compan  Board E perience

Reg ator /Risk Management

NFORMAT ON ABOUT THE BOARD OF D RECTORS
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Di ec  ince 2012
Age: 62

at Annual Meeting

NDEPENDENT 
D RECTOR 

COMM TTEES
Audit (Chair)

Risk and Finance

T  F. K a
Mr. Keane  retired as the Vice Chairman of the Bank of Ne  York Me on 
Corporation, a g oba  in estments compan , prior to hich he he d ario s 
e ec ti e positions ithin the organi ation. He possesses significant operationa , 
in estment and financia  e perience ith a p b ic compan  in a high  reg ated 
ind str , inc ding ength  periods of e ec ti e eadership ser ice in the U.K. Mr. 
Keane  a so q a ifies as an a dit committee financia  e pert nder SEC 
reg ations.

CAREER EXPER ENCE
The Bank f Ne  Y k Mell n C a i n
Vice Chairman (2010 2014)
CEO, In estment Ser ices (2013 2014)
CEO and co-CEO, Asset Ser icing (2007 2012)
Other e ec ti e ro es

PUBL C COMPANY BOARD EXPER ENCE
A Ti G oba , Inc., since 2023 (Chair since September 2023)

QUAL F CAT ONS
Acco nting/A diting

B siness Operations

Capita  Management

Corporate Go ernance/ESG Leadership

Ins rance/Financia  Ind str  E perience

Internationa

In estment Markets

Other Recent P b ic Compan  Board E perience

Reg ator /Risk Management

NFORMAT ON ABOUT THE BOARD OF D RECTORS
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Di ec  ince 2022
Age: 67

at Annual Meeting

NDEPENDENT 
D RECTOR

COMM TTEES
Audit

Human Ca ital

Ga  V. K
Ms. King is the former E ec ti e Vice President and Chief Administrati e Officer 
for Nation ide M t a  Ins rance Compan , a eading di ersified ins rance and 
financia  ser ices compan , here she pre io s  ser ed as E ec ti e Vice 
President and Chief H man Reso rces Officer and he d a ariet  of other senior 
ro es d ring her 37- ear ten re. She has significant e ec ti e management and 
operationa  eadership e perience, h man capita  management e pertise, and an 
e tensi e backgro nd in dri ing strateg , change initiati es, and s ccession p ans, 
a  ith a strong commitment to di ersit , eq it  and inc sion. Ms. King a so has 
e perience ser ing on boards of p b ic  traded companies.

CAREER EXPER ENCE
Na i n ide M al n ance C m an
E ec ti e Vice President and Chief Administrati e Officer (2012 2021)
E ec ti e Vice President and Chief H man Reso rces Officer (2009 2012)
Senior Vice President, Propert  & Cas a t  H man Reso rces (2003 2009)

PUBL C COMPANY BOARD EXPER ENCE
A toZone, Inc., since 2018
P   : J.B. H  T  S , . (2020 2023)

QUAL F CAT ONS
B siness Operations

Corporate Go ernance/ESG Leadership

Ins rance/Financia  Ind str  E perience

Other Recent P b ic Compan  Board E perience

Reg ator /Risk Management

Techno og /Digita  Transformation
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Di ec  ince 2004
Age: 74

at Annual Meeting

NDEPENDENT 
D RECTOR

COMM TTEES
Governance (Chair)

Regulator  Com liance

G a C. La
Ms. Larson retired as the President of Bent e  Uni ersit , one of the eading 
b siness schoo s in the U.S. Prior to her ten re at Bent e , she he d n mero s 
eadership positions in the ega , p b ic po ic  and b siness fie ds. She possesses 
e tensi e e perience in p b ic ser ice and reg ator  iss es, corporate 
go ernance and ad ising c ients in the co rse of practicing a . Ms. Larson a so 
has e perience ser ing on boards of p b ic  traded companies. She c rrent  
ser es as the Interim E ec ti e Director of the Massach setts Con ention Center 
A thorit  since Jan ar  2024.

CAREER EXPER ENCE
The Ma ach e  C n en i n Cen e  A h i
Interim E ec ti e Director (since 2024)

Ha a d Uni e i  G ad a e Sch l f Ed ca i n
President in Residence (2018 2019)

Ben le  Uni e i
President (2007 2018)

F le  H ag LLP
La  firm partner (1996 2007, inc ding ser ice as Co-Chair of Go ernmenta  
Practices Gro p) 

O he  leade hi  i i n  i h he C mm n eal h f Ma ach e  (Interim E ec ti e 
Director of the Con ention Center A thorit ), (Secretar  of Economic Affairs) and 
the Fede al T ade C mmi i n (Dep t  Director of Cons mer Protection)

PUBL C COMPANY BOARD EXPER ENCE
P   : B  P  F  H , . (2015 2021)

QUAL F CAT ONS
B siness Operations

Corporate Go ernance/ESG Leadership

Other Recent P b ic Compan  Board E perience

Reg ator /Risk Management
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Di ec  ince 2023
Age: 58

at Annual Meeting

NDEPENDENT 
D RECTOR

COMM TTEES
Risk and Finance

Regulator  Com liance

M a  M. L b
Ms. Lefeb re has been E ec ti e Vice President and Chief Techno og  & 
Operations Officer of the Tra e ers Companies, Inc., a propert  cas a t  ins rer, 
since Ma  2019, ha ing joined the compan  in September 2018 as E ec ti e Vice 
President and Chief Information Officer, Enterprise Operations and eB siness. At 
Tra e ers, she is responsib e for the g oba  techno og  and operations f nctions, 
inc ding c o d techno ogies, c bersec rit , digita  capabi ities, data and ana tics, 
c stomer ser ice, and bi ing. From 2010 to 2018, Ms. Lefeb re ser ed as Senior 
Vice President and Chief Information Officer for ario s b siness nits at Libert  
M t a  Ins rance, inc ding Commercia  Markets, G oba  Specia t , and G oba  
Risk So tions. She he d chief information officer positions from 2007 to 2010 at 
bioMerie , a medica  de ice compan , and from 2004 to 2007 at Te eTech 
Ho dings, a c stomer management so tions pro ider. Ms Lefeb re a so has prior 
e perience as a strateg  cons tant at Bain & Compan .

CAREER EXPER ENCE
The T a ele  C m anie , nc.
E ec ti e Vice President and Chief Techno og  and Operations Officer (since 
2019)

E ec ti e Vice President and Chief Information Officer, Enterprise Operations and 
eB siness (2018-2019)

Libe  M al n ance
Senior Vice President and Chief Information Officer for ario s b siness nits 
(2010 2018)

QUAL F CAT ONS
B siness Operations

Ins rance/Financia  Ind str  E perience

Internationa

Reg ator /Risk Management

Techno og /Digita  Transformation

NFORMAT ON ABOUT THE BOARD OF D RECTORS
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Di ec  ince 2015
Age: 55

at Annual Meeting

D RECTOR

P e de  a d CEO

R a  P. M K
Mr. McKenne  is the President and Chief E ec ti e Officer of Un m, pre io s  
ha ing ser ed as E ec ti e Vice President and Chief Financia  Officer. He has 
significant e ec ti e management, financia  and ins rance ind str  e perience 
thro gh his prior ser ice as CFO of Un m and other p b ic ins rance companies, 
and thro gh his c rrent ser ice as CEO. He has an intimate kno edge of a  
aspects of o r b siness and ind str , inc ding operationa , risk management and 
p b ic po ic , and c ose orking re ationships ith senior management. Mr. 
McKenne  a so has e perience ser ing on boards of p b ic  traded companies.

CAREER EXPER ENCE
Un m G
President and CEO (since 2015)
E ec ti e Vice President and CFO (2009 2015)

S n Life Financial, nc. 
E ec ti e Vice President and CFO (2007-2009)
E ec ti e Vice President (2006-2007)

PUBL C COMPANY BOARD EXPER ENCE
U.S. Bancorp, since 2017

QUAL F CAT ONS
Acco nting/A diting

B siness Operations

Capita  Management

CEO or CFO E perience

Corporate Go ernance/ESG Leadership

Ins rance/Financia  Ind str  E perience

Internationa

Other Recent P b ic Compan  Board E perience

Reg ator /Risk Management
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Di ec  ince 2015
Age: 67

at Annual Meeting

NDEPENDENT 
D RECTOR

COMM TTEES
Governance

Human Ca ital

R a  P. O'Ha
Mr. O Han e  is the Chairman, President and Chief E ec ti e Officer of State 
Street Corporation, a pro ider of financia  ser ices to instit tiona  in estors 

or d ide, ha ing pre io s  ser ed as the President and Chief Operating Officer. 
Prior to that he ser ed as the President and CEO of State Street G oba  Ad isors, 
the in estment management arm of State Street Corporation. He has deep 
e ec ti e management and operationa  e perience ithin the financia  ser ices 
ind str , both domestica  and internationa , as e  as e perience eading 
in estment, financia  and risk f nctions at arge, g oba  organi ations.

CAREER EXPER ENCE
S a e S ee  C a i n
Chairman, since 2020; President and CEO, since 2019
President and COO (2017 2018)
Vice Chairman (d ring 2017)
President and CEO, State Street G oba  Ad isors (2015 2017)

Fideli  n e men
President of Asset Management and Corporate Ser ices, and member of 
E ec ti e Committee (2010 2014)

O he  eni  leade hi  i i n  ith The Bank of Ne  York Me on Corporation and 
McKinse  & Compan , Inc.

PUBL C COMPANY BOARD EXPER ENCE
State Street Corporation, since 2019 (Chairman since 2020)

QUAL F CAT ONS
Acco nting/A diting

B siness Operations

Capita  Management

CEO or CFO E perience

Corporate Go ernance/ESG Leadership

Ins rance/Financia  Ind str  E perience

Internationa

In estment Markets

Other Recent P b ic Compan  Board E perience

Reg ator /Risk Management
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S a   D  N  Q a a  a  E
This tab e pro ides a s mmar  ie  of the ke  q a ifications and attrib tes of each director nominee. The 
absence of a designation does not mean a director does not possess that q a ification or attrib te.

* Ten e and age calc la ed a  of he 2024 Ann al Mee ing. Ten e i  o nded o he nea e  ea  and calc la ed f om da e of fi
elec ion.
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Di ec o  Compen a ion
The H man Capita  Committee (as sed in this section, the "Committee") re ie s o r non-emp o ee director 
compensation ann a  and makes recommendations for an  adj stments to the Board as appropriate.

B a
With the assistance of its independent compensation cons tant, Pa  Go ernance LLC, the Committee re ie s 
peer gro p data to nderstand market practices for director compensation.

O r non-emp o ee director compensation is compared to that of companies in t o gro ps: (1) the Pro  Peer 
Gro p described beginning on page 80; and (2) a genera  ind str  samp e, hich consisted of 118 companies for 
the Committee re ie  he d in No ember 2023. The Committee be ie es the companies in the genera  ind str  
samp e pro ide an additiona  appropriate comparison gi en that their re en es are e  a igned ith those of 
the compan  (data be o  as of December 2022):

� Re en es ranging from $5.8 bi ion at the 25th percenti e to $16.7 bi ion at the 75th percenti e (compared
to Un m re en es of $12.0 bi ion).

The se of t o gro ps pro ides an indication of director pa  e e s both ithin the ins rance ind str  as e  as 
the broader market from hich e recr it e perienced directors. The Committee ses the appro imate median 
of these gro ps as a reference point for setting director compensation. 

The Committee's cons tant pro ided its ann a  ana sis of non-emp o ee director compensation at the 
No ember 2023 Committee meeting. Fo o ing increases in the ann a  cash and eq it  retainers appro ed in 
No ember 2022, hich became effecti e in Ma  2023, the Committee determined that director compensation 

as competiti e  positioned re ati e to the Pro  Peer Gro p median. Based on this re ie , the Committee's 
cons tant did not recommend an  changes to cash or eq it  retainers for the 2024/2025 Board compensation 
ear.

E   N -E  D  C a
Non-emp o ee directors recei e cash retainers and eq it  a ards as o t ined in the fo o ing tab e:

NON-EMPLOYEE D RECTOR COMPENSAT ON

2022 Pa  ($)
E . M  26, 2022

2023 Pa  ($)
E . M  25, 2023

All Di ec
Annual cash retainer 120,000 125,000
Annual restricted stock unit award 160,000 175,000

C mmi ee Chai
Additional annual cash retainer 25,000 25,000

B a d Chai man
Additional annual cash retainer ( aid 50% in cash and 50% in equit ) 225,000 225,000

For ne  Board members, these amo nts are prorated for partia - ear ser ice based on the date of e ection to 
the Board. Amo nts ma  be deferred at each director's e ection for pa ment in compan  common stock at a 
f t re date. Directors deferring cash compensation recei e a n mber of deferred share rights eq a  to the 

D RECTOR COMPENSAT ON
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n mber of ho e shares of common stock that co d be p rchased for the deferred amo nt, based on the 
c osing price of a share of common stock on the date the cash compensation o d other ise be pa ab e.

Directors  e penses for attending Board and committee meetings, or other meetings re ating to compan  
b siness, are paid b  the compan . Directors are e igib e to participate in o r matching gifts program. Under this 
program, e match p to $10,000 each ear for e igib e gifts to nonprofit organi ations. Directors can a so e ect 
to contrib te to the Un m Po itica  Action Committee (Un mPAC) thro gh a ded ction from their ann a  fees 
earned. For those ho choose to contrib te to the Un mPAC and ti i e the matching contrib tion feat re, the 
compan  i  make a matching contrib tion to the q a if ing charit  of the Board member's choice p to the 
$10,000 matching gift imit. 

Mr. McKenne  is emp o ed b  the compan  and recei es no additiona  compensation for his Board ser ice.

2023 C a
O r Board compensation ear starts at each Ann a  Meeting and r ns to the ne t Ann a  Meeting. The ann a  
Board and committee chair cash retainers and restricted stock nit a ards are paid/granted ann a  in 
ad ance. The additiona  retainer for the Board Chairman is paid in the form of 50% cash and 50% restricted 
stock nits. The fo o ing tab e pro ides detai s of the compensation of each person ho ser ed as a non-
emp o ee director d ring 2023. 

NON-EMPLOYEE D RECTOR COMPENSAT ON
Fee  Ea ned  
Paid in Ca h(1) S ck A a d (2)

All O he  
C m en a i n(3) T al

($) ($) ($) ($)
The d e H. B n ing, J . 150,000 174,982 5,000 329,982

S an L. C 125,012 174,982 10,000 309,994

S an D. DeV e 125,000 174,982 10,000 309,982

J e h J. Eche a ia 150,004 174,982 324,986

C n hia L. Egan 150,000 174,982 10,000 334,982

Ke in T. Kaba 237,500 287,473 524,973

Tim h  F. Keane 150,000 174,982 5,000 329,982

Gale V. King 124,980 174,982 10,000 309,962

Gl ia C. La n 150,000 174,982 10,000 334,982

M gan M. Lefeb e 105,479 147,652 253,131

R nald P. O'Hanle 125,000 174,982 10,000 309,982

F anci  J. Shamm (4) (  ) 15,000 15,000

(1) Amo n  ep e en  e aine , incl ding fo  e ice a  Boa d Chai man and commi ee chai , hich e e paid in 2023, ei he  in
ca h o  defe ed ha e , fo  2023/2024 Boa d e ice. M . Lefeb e'  amo n  incl de  a p o a ed e aine  fo  he  2023/2024
Boa d e ice f om he ime he oined he Boa d on J l  20, 2023.
Boa d membe  e e gi en he oppo ni  o con ib e o he Un mPAC f om hei  fee  ea ned. f he Boa d membe  elec ed o
make a Un mPAC con ib ion, i  a  ded c ed f om hei  ca h fee  and he emainde  a  paid in ca h o  con e ed o defe ed
ha e igh , ba ed on he Boa d membe '  elec ion. Fo  ho e ho cho e o con ib e o he Un mPAC and ili e he ma ching

con ib ion fea e, he compan  o ld make a ma ching con ib ion o he q alif ing cha i  of he Boa d membe '  choice p
o he $10,000 ma ching gif  limi . Fo  ho e ho elec  o ha e hei  Un mPAC con ib ion ma ched, he ma ch i  made in he

ne  calenda  ea  (i.e., in 2023 fo  he 2022 con ib ion o  in 2024 fo  he 2023 con ib ion).
M . Eche a ia and M e . C o , King, and Lefeb e each elec ed o defe  hei  ca h e aine , hich e e con e ed o defe ed
ha e igh  i h a al e b an iall  eq al o hei  e pec i e amo n  eflec ed in he able.

D RECTOR COMPENSAT ON
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(2) On Ma  25, 2023, each hen- e ing non-emplo ee di ec o  a  g an ed 3,839 e ic ed ock ni  (RSU ) nde  o  2022 S ock
ncen i e Plan. M . Kaba  a  g an ed an addi ional 2,468 RSU  fo  hi  e ice a  Boa d Chai man. Upon he  appoin men  o he

Boa d, M . Lefeb e ecei ed a p o a ed g an  of 3,009 RSU . The amo n  ho n a e he g an  da e fai  ma ke  al e  of he e
RSU .
We acco n  fo  ock-ba ed pa men  nde  he eq i emen  of Financial Acco n ing S anda d  Boa d (FASB) ASC Topic 718
"Compen a ion - S ock Compen a ion" (ASC 718). A comple e di c ion of he a mp ion  made a  ell a  he financial impac
of hi  pe of compen a ion can be fo nd in No e  1 and 13 of he Con olida ed Financial S a emen  in Pa  , em 8 of o
Fo m 10-K fo  he ea  ending Decembe  31, 2023.
The follo ing able p o ide  de ail  of he n e ed RSU  held b  each non-emplo ee di ec o  a  of Decembe  31, 2023.
M . Shammo held no n e ed compan  eq i  a a d  a  of ch da e. Beginning i h he Ma  26, 2022 g an , di idend  on
di ec o  RSU  a e acc ed in ca h (in ead of a  addi ional RSU ) and paid a  he ame ime ha  he nde l ing RSU  e .
Defe ed ha e igh  a e f ll  e ed and no  eflec ed in he able belo .

D  N
N   R  S  
U  H   F   E D  N

N   R  S  
U  H   F   E

Theodore H. Bunting, Jr. 3,839 Timoth  F. Keane 3,839

Susan L. Cross 3,839 Gale V. King 3,839

Susan D. DeVore 3,839 Gloria C. Larson 3,839

Jose h J. Echevarria 3,839 Mojgan M. Lefebvre 3,009

C nthia L. Egan 3,839 Ronald P. O'Hanle 3,839

Kevin T. Kabat 6,307

(3) Amo n  ep e en  he compan  ma ching gif  e l ing f om he di ec o  cha i able gif . The Un mPAC ma ching gif  a e
eflec ed fo  ho e ho cho e o con ib e o he Un mPAC d ing 2022 and cho e o ili e he ma ching con ib ion fea e

d ing 2023. Fo  ho e ho made a Un mPAC con ib ion d ing 2023 and elec ed o ha e hei  Un mPAC con ib ion
ma ched, he ma ch ill be made in 2024 and eflec ed in he Non-Emplo ee Di ec o  Compen a ion able ne  ea . Fo  M .
Shammo, in ecogni ion of hi  e i emen  f om he Boa d, hi  amo n  al o eflec  a $5,000 cha i able con ib ion made in hi
name.

(4) M . Shammo did no  and fo  e-elec ion o he Boa d a  he 2023 Ann al Mee ing of Sha eholde .

D  S  O  a  R  R
Each non-emp o ee director is req ired to o n Un m eq it  sec rities ith an aggregate a e of fi e times the 
director s ann a  cash retainer (for a tota  c rrent o nership req irement of $625,000). Ne  directors ha e fi e 
ears from the date of their e ection to meet the o nership req irement.

Non-emp o ee directors are req ired to retain 100% of the shares the  recei e as director compensation nti  
their o nership req irement is met and m st thereafter contin e to meet the o nership req irement after 
gi ing effect to an  proposed disposition of shares.

The Committee ann a  re ie s each director s stock o nership e e . If a director does not reach his or her 
o nership req irement ithin the time period pro ided, the Committee i  determine hether action is 
appropriate. For p rposes of ca c ating stock o nership, the greater of the spot price or the preceding 12-
month a erage c osing stock price is sed to red ce o ati it  in o tcomes. As of December 31, 2023, 10 of the 
11 non-emp o ee directors then ser ing on the Board met the o nership req irement. The on  director ho 
has not met the o nership req irement as of ear-end 2023 joined the Board ithin the past fi e ears and is 
e pected to meet the o nership req irement ithin the app icab e time period.
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Boa d and Commi ee Go e nance

C a  G a  G
The Board of Directors has adopted corporate go ernance g ide ines on a n mber of significant matters, 
inc ding director se ection and independence, director responsibi ities, Board eadership, and management 
s ccession. The corporate go ernance g ide ines are a ai ab e on o r in estor re ations ebsite nder the 
"Go ernance" heading at .in estors. n m.com. The Go ernance Committee reg ar  re ie s de e opments 
in corporate go ernance and recommends pdates to the corporate go ernance g ide ines and other 
doc ments as necessar  or appropriate in response to reg ator  req irements and e o ing practices. 

B a  L a  S
Ke in T. Kabat ser es as non-e ec ti e Chairman of the Board and Richard P. McKenne  ser es as President and 
CEO of the compan . As the non-e ec ti e Chairman, Mr. Kabat is a so deemed the Lead Independent Director 
and, as s ch, has the responsibi ities o t ined in o r corporate go ernance g ide ines, inc ding:

� Presiding at a  meetings of the Board, inc ding e ec ti e sessions of the non-management and
independent directors;

� Comm nicating actions/iss es arising from e ec ti e sessions to the CEO, as appropriate;

� A thorit  to ca  meetings of the independent directors;

� A thorit  to appro e meeting sched es, agendas and information pro ided to the Board;

� Ad ising the Board on Board de e opment, inc ding Board and committee eadership s ccession p anning;

� Un ess other ise determined b  the Board, meeting ith each director to e a ate the Board and
committees and reporting this e a ation to the Go ernance Committee;

� When req ested b  the independent directors, hiring ad isors to the independent directors, to be paid b
the compan ;

� Recei ing, thro gh the Corporate Secretar , comm nications from shareho ders seeking to comm nicate
ith the Board;

� Ser ing as a iaison to the independent directors; and

� If req ested b  major shareho ders, ens ring he is a ai ab e for cons tation and direct comm nication.

The Board be ie es the c rrent eadership str ct re pro ides significant independent o ersight of management, 
as Mr. McKenne  (o r CEO and an emp o ee of the compan ) is the on  member of the Board ho is not an 
independent director. The Board ho ds e ec ti e sessions, itho t management present, at each reg ar  
sched ed in-person Board meeting. In 2023, the independent directors met a one in e ec ti e session fi e 
times, and each session as chaired b  Mr. Kabat.

O r b a s and corporate go ernance g ide ines a o  the offices of Chairman and CEO to be fi ed b  the same 
or different indi id a s. This a o s the Board f e ibi it  to se ect the appropriate eadership for o r compan  
based on a n mber of factors, inc ding the specific needs of the b siness and hat best ser es the compan  
and shareho ders at a gi en time. The independent directors of the Board i  contin e to re ie  the Board s 
eadership str ct re periodica  and ma  modif  this str ct re from time to time as the  determine appropriate 
and in the best interests of the compan  and shareho ders.
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B a  M  a  A a
The Board of Directors met eight times d ring 2023. Depending pon committee assignments and hen a 
director joined the Board, a director genera  had 7 to 20 meetings to attend in 2023. Director attendance at 
Board and committee meetings as 100% as each inc mbent director attended e er  meeting of the Board and 
committees on hich he or she ser ed d ring the period of the director s ser ice in 2023.

Directors are e pected to attend Ann a  Meetings. A  c rrent directors ser ing on the Board at the time of the 
2023 Ann a  Meeting attended that meeting.

C    B a
The Board of Directors has fi e standing committees: A dit, Risk and Finance, Go ernance, H man Capita , and 
Reg ator  Comp iance. Each committee has a charter a ai ab e on o r in estor re ations ebsite nder the 
"Go ernance" heading at .in estors. n m.com. In addition to the d ties contained in their respecti e 
charters (some of hich are isted nder "Committee Responsibi ities" be o ), each committee ma  be assigned 
additiona  tasks b  the Board, and each is charged ith reporting its acti ities to the Board. 

BOARD MEMBERS AND COMM TTEES

A di Ri k & Finance G e nance H man Ca i al
Reg la
C m liance

The d e H. B n ing, J .(1) � Chair

S an L. C (1) � �

S an D. DeV e � �

J e h J. Eche a ia Chair �

C n hia L. Egan Chair �

Ke in T. Kaba (2)

Tim h  F. Keane (1) Chair �

Gale V. King � �

Gl ia C. La n Chair �

M gan M. Lefeb e � �

Richa d P. McKenne (3)

R nald P. O'Hanle � �

2023 C mmi ee Mee ing 8 4 5 5 4

(1) A di  Commi ee Financial E pe
(2) Chai man of he Boa d
(3) P e iden  and CEO
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COMM TTEE RESPONS B L T ES
Listed be o  are certain areas of responsibi ities for the Board's committees. For a comp ete isting of each 
committee's responsibi ities, p ease refer to their charters ocated on o r in estor re ations ebsite nder the 
"Go ernance" heading at .in estors. n m.com.

A di  C mmi ee(1)

� Assists the Board in its oversight of the integrit  of the com an 's financial statements and related disclosures and the effectiveness of the com an 's 
internal control over financial re orting.

� Evaluates the qualifications, inde endence, and erformance of the com an 's inde endent auditors, and has the sole authorit  to a oint and, if
necessar , re lace the com an s inde endent auditors.

� Oversees the com an 's internal audit function.
� Assists the Board in its oversight of the financial risks of the com an .
� Oversees the com an 's com liance with legal and regulator  requirements within the sco e of the Audit Committee's res onsibilities.
� A more com lete descri tion of the res onsibilities of the Audit Committee is included in the "Re ort of the Audit Committee" on age 56.

G e nance C mmi ee(2)

� Assists the Board in im lementation and oversight of our cor orate governance olicies. The Governance Committee identifies qualified candidates for 
the Board and recommends the individuals to be nominated b  the Board for election as directors.

� Develo s and recommends to the Board our cor orate governance guidelines.
� Oversees the rocess for Board and committee evaluations.
� Advises the Board on cor orate governance matters, including with res ect to the si e, com osition, o erations, leadershi , succession lans and the

needs of the Board and its committees.
� Oversees and monitors the effectiveness of the com an 's sustainabilit  rogram, including strateg  and ke  initiatives concerning environmental,

social, and governance (ESG) matters, and annuall  reviews the com an 's m act and Sustainabilit  re ort.
� Advises the Board and other committees regarding ESG risks and o ortunities.

H man Ca i al C mmi ee(3)

� Assists the Board in oversight of our com ensation and benefit rograms, and related risks to su ort business lans, attract and retain ke  executives,
and tie com ensation to erformance.

� Establishes our general com ensation hiloso h , rinci les and ractices.
� Reviews and takes into consideration the results of an  shareholder votes on executive com ensation, including the results of the most recent

shareholder advisor  vote on executive com ensation.
� Evaluates and a roves com ensation and benefit lans.
� Annuall  reviews erformance and a roves com ensation of the CEO and other executive officers.
� Reviews and recommends to the Board the form and amount of director com ensation.
� Oversees the com an 's develo ment and im lementation of, and monitors the effectiveness of, the com an 's olicies and strategies relating 

to its human ca ital management function, including but not limited to talent management, inclusion and diversit , em lo ee engagement and
wellbeing, work lace environment and cor orate culture, and em lo ment ractices.

Reg la  C m liance C mmi ee(4)

� Assists the Board in its oversight of regulator , com liance, olic  and legal matters and related risks and com liance with laws and regulations.
� Monitors the effectiveness of our com liance efforts concerning a licable regulator  and legal requirements and internal olic .
� Reviews and discusses with management an  communication to or from regulators or governmental agencies and an  com laints, re orts and legal 

matters that raise significant issues regarding our com liance with a licable laws or regulations.
� Reviews the olitical contributions of UnumPAC and Unum and oversees com liance with the com an 's Polic  Statement on Political Contributions.
� Monitors the investigation and resolution of an  significant instances of noncom liance or otential com liance violations.
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Ri k and Finance C mmi ee(5)

� Assists the Board in oversight of our investments, ca ital and financing lans and activities, including dividends and borrowings, and related 
financial matters and the associated risks. t also oversees our enter rise risk management activities and other risks not s ecificall  allocated to another 
committee.

� Monitors, evaluates and recommends to the Board ca ital and financing lans, activities, requirements and o ortunities.
� Oversees im lementation of and com liance with investment strategies, guidelines and olicies.
� Authori es material loans and investments of the com an .
� Oversees and receives re orts concerning overall management of risks arising under the com an 's information securit  (including c bersecurit ) and

business resilienc  (including disaster recover  and business continuit ) rograms.
� Monitors, evaluates and makes recommendations regarding matters ertaining to our Closed Block segment, including long-term care business,

that could have meaningful im act u on an  of the matters for which the Risk and Finance Committee has oversight res onsibilit .

(1) All membe  of he A di  Commi ee mee  he independence eq i emen  of he SEC and he NYSE and o  co po a e go e nance
g ideline . M . C o  and Me . B n ing and Keane  a e "a di  commi ee financial e pe " nde  SEC eg la ion , and all
membe  of he A di  Commi ee a e "financiall  li e a e" a  eq i ed b  he NYSE.

(2) All membe  of he Go e nance Commi ee mee  he independence eq i emen  of he NYSE and o  co po a e go e nance
g ideline .

(3) All membe  of he H man Capi al Commi ee mee  he independence eq i emen  of he NYSE fo  di ec o  and compen a ion
commi ee membe  and o  co po a e go e nance g ideline  and a e "non-emplo ee di ec o " fo  p po e  of R le 16b-3 nde
he Sec i ie  E change Ac  of 1934.

(4) All membe  of he Reg la o  Compliance Commi ee mee  he independence eq i emen  of o  co po a e go e nance
g ideline .

(5) All membe  of he Ri k and Finance Commi ee mee  he independence eq i emen  of o  co po a e go e nance g ideline .

T  B a  R   R  O
The Board has an acti e ro e, as a ho e and a so at the committee e e , in o erseeing management of the 
compan s risks. The Board is responsib e for managing strategic risk, and it reg ar  re ie s information 
regarding o r capita , iq idit  and operations, as e  as the risks associated ith each. The Risk and Finance 
Committee is responsib e for o ersight of the compan s enterprise risk management program, inc ding 
financia  risk, and operationa  risk, and recei es a report on these acti ities at east q arter . The Risk and 
Finance Committee is a so responsib e for o erseeing risks associated ith in estments, capita  and financing 
p ans and acti ities, and re ated financia  matters, inc ding those pertaining to o r C osed B ock segment, and 
an  other risks not specifica  a ocated to another committee for o ersight. In addition, the Risk and Finance 
Committee o ersees risks arising nder o r information sec rit  and b siness resi ienc  programs, inc ding 
c bersec rit , disaster reco er , and b siness contin it  risks, a tho gh other committees o ersee c ber-re ated 
operationa  risks as necessar  to carr  o t their responsibi ities. The A dit Committee is responsib e for 
o ersight of financia  risk and contin es to f fi  its NYSE-mandated responsibi it  to disc ss g ide ines and 
po icies ith respect to the process b  hich the compan  ndertakes risk assessment and risk management. 
The H man Capita  Committee is responsib e for o erseeing the management of risks re ating to o r 
compensation p ans and programs and, as more f  described be o , recei es an ann a  report from the 
compan s Chief Risk Officer abo t these risks. The Reg ator  Comp iance Committee o ersees management of 
risks re ated to reg ator , comp iance, po ic  and ega  matters, both c rrent and emerging and hether of a 
oca , state, federa  or internationa  nat re. The Go ernance Committee assists the Board in imp ementation and 
o ersight of the compan 's corporate go ernance po icies and ad ises the Board on corporate go ernance 
matters and risks. Whi e each committee is responsib e for e a ating certain risks and o erseeing the 
management of s ch risks, the entire Board of Directors is reg ar  informed thro gh committee reports abo t 
s ch risks in addition to the risk information it recei es direct .

For additiona  information on o r enterprise risk management program, see "Risk Management" at page 55.
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C a  R
Each ear, the compan s Chief Risk Officer, in cons tation ith the H man Capita  Committee, ndertakes a risk 
assessment of o r compensation programs and practices. This ear s process inc ded the fo o ing steps:

� Re ie  of the o era  design and phi osoph  of the compan s incenti e compensation programs, inc ding
an  proposed changes;

� Recei e reports from incenti e program o ners on risk assessment and management;

� Re ie  and assessment of the 2023 ann a  incenti e program and ong-term incenti e program
performance meas res for a ignment ith act a  b siness res ts;

� Identification of f ndamenta  princip es to test, inc ding the SEC s non-e c si e ist of sit ations here
compensation programs ma  ha e the potentia  to raise materia  risks to the compan ;

� Assessment of the incenti e programs in ight of the compan s primar  risks (as disc osed in the compan s
2023 Form 10-K) and the compan s ann a  financia  and capita  p ans; and

� Re ie  reports to the H man Capita  Committee regarding incenti e compensation programs.

Based on this assessment, the fo o ing conc sions ere reached b  the Chief Risk Officer and presented to the 
H man Capita  Committee:

� The compan s incenti e program targets, thresho ds, caps, metric eightings and pa o t c r es are
effecti e contro  mechanisms;

� The incenti e p ans are ba anced and a ign the ong-term interests of stakeho ders and management;

� Indi id a  performance assessments, hich e a ate eadership performance and e pectations, are
inc ded in each emp o ee's ann a  a ard determinations;

� The program s goa s are effecti e  ba anced and consistent ith the risk e e s embedded in the compan s
financia  and capita  p ans; and

� A  potentia  a ards are s bject to H man Capita  Committee discretion, and the compan  has reco pment
po icies in p ace in the e ent of a materia  earnings restatement.

According , o r Chief Risk Officer and the H man Capita  Committee determined the compan s compensation 
programs do not create risks that are reasonab  ike  to ha e a materia  ad erse effect on the compan , and 
the programs fa  ithin the range of the compan 's risk appetite.

O   C b
The Risk and Finance Committee o ersees the compan 's c bersec rit  program, hich inc des contro s and 
proced res for monitoring, reporting, managing, and remediating c ber threats and is designed to protect the 
confidentia it , integrit  and a ai abi it  of a  data the compan  o ns or possesses. The compan 's Chief 
Information Sec rit  Officer (CISO) manages the program, ith co aboration across the compan s b sinesses 
and f nctions. The CISO makes q arter  reports to the Risk and Finance Committee abo t materia  
c bersec rit  risks, pdates to the c bersec rit  program, metrics that e a ate the effecti eness of the 
c bersec rit  program, materia  c bersec rit  incidents and remediation p ans. The Risk and Finance Committee 
a so recei es time  reports from the CISO hen there are significant c bersec rit  incidents or pdates to the 
compan 's c bersec rit  risk assessment, hich are a so comm nicated to the f  Board. The A dit Committee 
recei es pdates on significant c bersec rit  incidents and p ans as part of its o ersight of the compan 's 
financia  risks and in connection ith its o ersight of the integrit  of the compan 's financia  statements and 
re ated disc os res. The f  Board a so takes an acti e ro e in o erseeing c bersec rit  risk, inc ding recei ing 

pdates t ice a ear from the CISO, one of hich inc des an ann a  report from the CISO that pro ides an 
o er ie  of the stat s and effecti eness of o r c bersec rit  risk management program, and participating in 
c bersec rit  incident tab etop e ercises.
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I a  a  S a ab
The Go ernance Committee o ersees and monitors the effecti eness of the compan 's s stainabi it  program, 
inc ding en ironmenta , socia  and go ernance strategies and ke  initiati es. The Go ernance Committee 
recei es q arter  reports concerning progress against corporate s stainabi it  priorities and re ie s ann a  
the compan 's Impact and S stainabi it  report prior to p b ication. In addition, other Board committees 
reg ar  disc ss and o ersee specific impact and s stainabi it -re ated matters ithin their areas of 
responsibi it . For e amp e, the Risk and Finance Committee re ie s matters re ating to responsib e 
in estments, the H man Capita  Committee monitors the effecti eness of inc sion and di ersit , corporate 
c t re, emp o ee engagement, and corporate socia  responsibi it  programs, and the Reg ator  Comp iance 
Committee disc sses p b ic po ic  matters. The f  Board a so seeks to nderstand in estor and stakeho der 
e pectations regarding these iss es thro gh ann a  shareho der o treach efforts in hich the Chair of the 
H man Capita  Committee participates.

D  R  P
O r b a s do not a o  an  person to ser e as a director be ond the date of the Ann a  Meeting of 
Shareho ders immediate  fo o ing his or her 75th birthda .

C a  C  I  a  I  Pa a
D ring 2023, Mses. DeVore, Egan and King and Messrs. B nting, Kabat, and O'Han e  each ser ed as a member 
of o r H man Capita  Committee. None of the members has ser ed as an officer of the compan , and d ring 
2023 none of the members as an emp o ee of the compan . None of o r e ec ti e officers ser ed as a 
member of a board of directors or compensation committee of an  other entit  that has one or more e ec ti e 
officers ser ing as a member of o r Board or H man Capita  Committee.

R a  Pa  T a a  a  P
The Board has adopted a ritten po ic  concerning re ated part  transactions. This po ic  co ers an  transaction 
in hich the compan  as or is to be a participant and the amo nt in o ed e ceeds $120,000, and in hich an  
re ated part  had or i  ha e a direct or indirect materia  interest. A "re ated part " means an  of o r directors, 
director nominees, e ec ti e officers, persons kno n to s to beneficia  o n more than 5% of o r o tstanding 
common stock, and an  of their respecti e immediate fami  members, and an  entit  in hich an  of these 
persons has an interest as an emp o ee, principa  or 10% or greater beneficia  o ner or other materia  
financia  interest.

Prior to entering into a transaction that ma  be ie ed as a re ated part  transaction, the re ated part  is 
responsib e for notif ing o r genera  co nse  of the facts and circ mstances of the transaction. If the genera  
co nse  determines the proposed transaction is a re ated part  transaction, it is s bmitted to the disinterested 
members of the A dit Committee for consideration at the ne t Committee meeting (or to the chair of the 
Committee if it is not practica  to ait nti  the ne t meeting and the chair is not a re ated part  to the 
transaction). The Committee considers a  re e ant facts and circ mstances, inc ding the benefits to the 
compan , if the re ated part  is an independent director or nominee, the potentia  effect of entering into the 
transaction on the directors or nominee s independence, an  improper conf ict of interest that ma  e ist, the 
a ai abi it  of other so rces for the prod cts and ser ices, the terms of the transaction, and the terms a ai ab e 
from or to nre ated third parties genera .

The transaction ma  be appro ed if it is determined in good faith not to be inconsistent ith the best interests of 
the compan  and shareho ders. Certain t pes of transactions are deemed to be pre-appro ed b  the A dit 
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Committee, inc ding e ec ti e officer and director compensation arrangements appro ed b  the Board of 
Directors or the H man Capita  Committee, indemnification pa ments and an  transaction bet een the 
compan  and an  entit  in hich a re ated part  has a re ationship so e  as a director, ess than 10% eq it  
ho der, or emp o ee (other than an e ec ti e officer), or a  of these re ationships.

The compan  has not engaged in an  re ated part  transactions since the beginning of 2023.

C   C  a  E
The Board has adopted a Code of Cond ct estab ishing certain b siness practices and ethics app icab e to a  of 
o r directors, officers and emp o ees. O r Code g ides emp o ees on ho  to abide b  the compan 's princip es 
and access the reso rces a ai ab e to address an  ethica  iss es that arise. We pro ide on ine and to -free 
access to report ethica  iss es confidentia , cond ct ann a  training and offer se f-ser ice access to a ariet  of 
ed cationa  materia s re ated to iss es co ered in o r Code. The Board has a so imp emented a separate Code 
of Ethics app icab e to o r CEO and certain of o r senior financia  officers. 

We e pect a  emp o ees and officers of Un m to abide b  the princip es and po icies set forth in o r codes. 
Both of these codes are a ai ab e on o r in estor re ations ebsite nder the "Go ernance" heading at 

.in estors. n m.com. In the e ent e amend or ai e an  of the pro isions of o r codes app icab e to o r 
directors or e ec ti e officers, e intend to disc ose them on this ebsite to the e tent req ired b  SEC or 
NYSE r es.

Un m contin o s  stri es to operate ith the highest standard of e ce ence and f  nderstands that 
integrit  and tr st are centra  to a  e do to s pport o r c stomers and emp o ees. This commitment as 
recogni ed e terna  for a fo rth consec ti e ear, as Un m as named one of the Wor d's Most Ethica  
Companies b  Ethisphere , a g oba  eader in defining and ad ancing corporate ethica  standards. In addition, 
Un m engaged Ethisphere to cond ct a comprehensi e re ie  of Un m's ethics and comp iance program, 
e a ating the program against reg ator  g ide ines, ind str  best practices, and other benchmarks. Un m 
earned Ethisphere s Comp iance Leader Verification for 2023 and 2024, hich recogni es organi ations ith an 
o tstanding commitment to achie ing a best-in-c ass ethics and comp iance program.
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O he  Go e nance Ma e

S a  E a  
In ine ith o r commitment to open comm nication and transparenc , a rob st shareho der engagement 
process occ rs thro gho t the ear.

O r in estor re ations team maintains an open dia og e ith the financia  
comm nit , inc ding o r c rrent shareho ders. Q arter  earnings reports 
pro ide an opport nit  to pdate the financia  markets on the most recent 
financia  res ts as e  as strateg , capita  management p ans, and o r 
o t ook. The da  after each q arter  earnings re ease, o r e ec ti e 
management team, inc ding the CEO and CFO, hosts a conference ca  

ith the in estment comm nit  ith prepared comments on o r res ts as 
e  as a q estion and ans er session.

The in estor re ations team and e ec ti e management reg ar  
participate in se era  financia  ser ices re ated conferences hosted b  se -
side ana sts or in estment banking firms. D ring these sessions, e 
comm nicate ith in estors and shareho ders, as e  as in estment 
ana sts, in sma  gro p sessions and/or thro gh management 
presentations. We a so reach o t to e isting and prospecti e shareho ders 
o er the co rse of each q arter. In estors and shareho ders are a so 
in ited to contact the in estor re ations team direct  ith q estions 
regarding the compan s res ts and strateg .

In the ate s mmer and ear  fa , representati es from o r in estor 
re ations, ega  and h man reso rces teams in ite o r top shareho ders to 
engage ith s on o r b siness, corporate go ernance and e ec ti e 
compensation practices, as e  as to earn abo t an  other topics that are 
important to o r shareho ders. D ring 2023, e contacted shareho ders 

ho represented appro imate  82% of o r shares he d b  instit tions. Fi e 
shareho ders, representing appro imate  34% of o r o tstanding 
instit tiona  shares, accepted o r in itation for engagement. O r 
independent H man Capita  Committee Chair joined three of these 
meetings. Shareho ders representing appro imate  8% of o r o tstanding 
instit tiona  shares responded that a meeting as not necessar . O era , 
these comm nications promote greater engagement ith o r shareho ders 
on ario s corporate go ernance iss es and pro ide a for m to share 
perspecti es on o r po icies and practices. We a so e tended an in itation 
for engagement ith t o pro  ad isor  firms. Both firms dec ined a 
meeting indicating that the  had no q estions or o erriding concerns ith 
o r corporate go ernance and e ec ti e compensation practices.
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D ring the inter, e re ie  the feedback e recei ed d ring the 
shareho der meetings ith both o r Go ernance and H man Capita  
Committees, as e  as ith the f  Board, and se it to enhance pro  
disc os res and consider an  recommended go ernance and 
compensation changes prior to the ne t Ann a  Meeting. Fo o ing o r 
Ann a  Meeting in the spring, e re ie  o r shareho der oting res ts, 
consider compensation and go ernance trends and c rrent best practices, 
and cond ct fo o - p meetings ith shareho ders to address an  iss es.

The compan  historica  ho ds o t ook meetings to disc ss o r financia  and capita  p ans and to pdate the 
financia  comm nit  on o r strateg . Most recent , the compan  he d an o t ook meeting on Jan ar 31, 2024; 
presentation materia s re ated to that meeting ma  be fo nd on the compan 's in estor re ations ebsite nder 
the "Ne s & E ents" heading at .in estors. n m.com or on the SEC s ebsite at .sec.go .

For additiona  information on feedback e recei ed from o r shareho ders d ring o r o treach efforts, refer to 
page 7.
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I a  a  S a ab
We pro ide a critica  financia  safet  net for mi ions of peop e, a fact that dri es s to de i er for those ho co nt 
on s. This foc s on doing the right thing g ides o r approach to s stainabi it  and socia  responsibi it . Un m 
has a ong tradition of engaging ith shareho ders, c stomers, emp o ees, s pp iers and comm nities on these 
and re ated matters.

The Go ernance Committee of the Board pro ides o ersight and g ides the compan 's s stainabi it  strateg  
and initiati es. O er the ast fe  ears, e ha e contin ed to strengthen and mat re o r management and 
disc os re of en ironmenta , socia  and go ernance matters, and to e a ate and address emerging risks to o r 
b siness, inc ding c imate change and increased reg ator  foc s on ke  iss es. We a so contin e to e o e o r 
inc sion and di ersit  strateg  and refine o r approach to integrating en ironmenta , socia  and go ernance 
factors into o r in estment decisions. In addition to these targeted efforts, e remained foc sed on pro iding 
meaningf  opport nities for engagement ith o r ke  stakeho ders on these matters.

In 2023, Un m made a n mber of ad ances in o r impact and s stainabi it -re ated efforts:

� We ere a arded the Comp iance Leader Verification designation b  Ethisphere  fo o ing the assessment
of o r Comp iance and Ethics program. In 2024, Ethisphere a so recogni ed Un m for the fo rth
consec ti e ear as one of the Wor d s Most Ethica  Companies.

� Thro gh o r in estment portfo io, e ho d near  $3 bi ion of responsib e in estments that ha e a societa
or en ironmenta  impact in areas s ch as ed cation, infrastr ct re, hea thcare and affordab e ho sing, and
rene ab e energ  projects.

� We cond cted scenario mode ing and testing on ke  iss es and potentia  risks to the compan .

� We pro ided $14.7 mi ion to s pport comm nities in the markets e operate.

O r corporate s stainabi it  strategic frame ork he ps create ong-term a e for stakeho ders b  imp ementing 
b siness strategies that foc s on socia , en ironmenta , go ernance, and economic dimensions of doing 
b siness. O r strategic frame ork foc ses on three areas here e be ie e Un m can add both societa  and 
b siness a e:

� Inc si e prod cts and ser ices;

� Responsib e in estment decisions; and

� Red cing o r impact on the en ironment.

B  imp ementing b siness strategies that a ign impact and s stainabi it  iss es ith ke  economic dri ers, e 
stri e to create ong-term a e for in estors, c stomers and o r emp o ees hi e benefiting o r s pp iers and 
the comm nities in hich e operate.

A more comprehensi e disc ssion of o r efforts and progress is p b ished ann a  in o r Impact and 
S stainabi it  Report, hich is a ai ab e at . n mgro p.com/esg.

G  G a  a  R b  B
We ork to maintain a so nd go ernance frame ork rooted in a c t re of integrit  and responsi eness to the 
ong-term interests of o r shareho ders. Shareho der perspecti es are a ed b  the Board and management as 
the  consider the c rrent go ernance andscape and shape o r practices to keep pace ith, if not sta  ahead of, 
best practices. We ist man  of o r go ernance practices on page 8. 
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This commitment to good go ernance as recent  recogni ed e terna , 
as Un m as named one of the Wor d's Most Ethica  Companies b  
Ethisphere , a g oba  eader in defining and ad ancing corporate ethica  
standards. This is o r fo rth consec ti e ear recei ing this honor.

RESPONS BLE NVEST NG
In estment decisions on o r $46 bi ion portfo io represent a significant component of o r societa  and 
en ironmenta  impact. Intensi e research, discip ined processes and foc sed portfo io constr ction are 
fo ndationa  to o r commitment to responsib e in esting. O r phi osoph  is to de i er consistent ong-term 
in estment ret rns hi e keeping risks at appropriate e e s so e can de i er on o r promises to po ic ho ders 
and stakeho ders.

We stri e to be responsib e ste ards of o r assets ithin a frame ork of strong go ernance and transparenc  
hi e a so positi e  impacting o r comm nities. This inc des:

� Being a signator  to the United Nations Princip es for Responsib e In estment, a step that e be ie e
demonstrates o r commitment to e panded disc os re and an in estment approach that more forma
integrates en ironmenta , socia  and go ernance (ESG) factors into o r decisions.

� Ho ding near  $3 bi ion of in estments that ha e a societa  or en ironmenta  impact in areas s ch as
ed cation, infrastr ct re, hea thcare, affordab e ho sing, and rene ab e energ  projects.

O r research ana sts ha e a strong nderstanding of the companies in hich e in est and stri e to take into 
acco nt a  re e ant factors that contrib te to informed in estment decisions. O r interna  ESG scoring co ers 
appro imate  96% of assets nder management inc ding o r U.S. in estment grade and high- ie d corporates, 
U.K. in estments, m nicipa  and so ereign bonds, pri ate p acements, commercia  mortgage oans and 
mortgage-backed sec rities.

PR VACY AND CYBERSECUR TY
We take o r responsibi it  for pri ac  and sec rit  of the information o r c stomers share ith s serio s . 
Thro gh o r c bersec rit  program, e constant  atch for threats to o r s stems and make rea -time 
adj stments to o r defenses to protect c stomer data and minimi e ser ice disr ptions. We identif  and assess 
c bersec rit  risks on an ongoing basis b  maintaining a c bersec rit  program that in o es a defense-in-depth 
approach ith m tip e a ers of sec rit  contro s to protect o r en ironment. We ha e in ested in and dep o ed 
a sec rit  operating mode  in o ing peop e, processes, and techno og  that is designed to protect against 
potentia  and kno n c bersec rit  risks and threats. Ke  feat res of o r c bersec rit  program inc de:

� A g oba  incident management team, comprised of e ec ti e and senior management- e e  personne , that
is responsib e for o ersight of o r b siness resi ienc  and c bersec rit  incident response programs;

� One or more ann a  c bersec rit  incident response tab etop e ercises ith senior management and third-
part  e perts to test o r incident response p an and enhance o r readiness for a potentia  c bersec rit
incident;

� An ann a  c bersec rit  risk assessment to e a ate o r c bersec rit  program and re ated contro s, hich
fo o s the g ide ines p b ished b  the Nationa  Instit te of Standards and Techno og  (NIST);

� An ann a  S stem and Organi ation Contro s 2 T pe 2 e amination of certain c bersec rit  contro s
cond cted b  a third-part , and ith additiona  third parties engaged, as needed, to perform risk
assessments, penetration testing, and other ser ices re ated to c bersec rit ; and

� Ann a  emp o ee training programs on information sec rit , and c bersec rit  practices and protection of
data against c ber threats, as e  as reg ar emp o ee phishing a areness campaigns.
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RESPONS BLE PRODUCTS AND ACCESS TO F NANC AL PROTECT ON BENEF TS
We he p mi ions of peop e gain affordab e access to disabi it , ife, accident, critica  i ness, denta  and ision 
benefits thro gh the orkp ace  benefits that he p them protect their fami ies, their finances and their f t res. 
We are foc sed on nderstanding and anticipating the e o tion of the orkforce so that the financia  protection 

e pro ide a igns ith emerging needs.

We participate in p b ic po ic  disc ssions on a ariet  of iss es re ated to o r b siness and ind str . One of o r 
primar  areas of foc s is ad ocating for greater access to financia  protection benefits for orkers and their 
fami ies in the U.S. and U.K. This iss e contin es to gro  in significance as go ernmenta  re en e and f nding 
for p b ic safet  net initiati es has dec ined.

O r engagement in these iss es inc des:

� F nding research on disabi it  trends, the economic impact of financia  protection benefits and cons mer
ins rance p rchasing habits;

� Pro iding e pertise to federa  and state agencies re ated to disabi it  benefits; and

� Acti e participation in ind str  associations s ch as the American Co nci  of Life Ins rers.

Thro gh engagement ith egis ators and other p b ic officia s at the state and federa  e e , e ed cate 
po ic makers on the importance of making financia  protection benefits ide  a ai ab e and eas  to enro  in. We 
report on o r p b ic po ic  acti ities at . n m.com/abo t/responsibi it /p b ic-po ic . We recei ed a score of 
92.9 for po itica  disc os re and acco ntabi it  in the 2023 CPA-Zick in Inde  of Corporate Po itica  Disc os re and 
Acco ntabi it , hich identified s as a Trendsetter.

We monitor o era  satisfaction thro gh o r c stomer re ationship s r e s and at ke  to chpoints d ring 
interactions ith Un m. We contin e to make in estments in techno og  and o r peop e to enhance the 
e perience of o r c stomers, and o r goa  is to contin e de i ering the best e perience for those ho re  
on s for their emp o ee benefit needs. 

S a  I a
Engaging ith o r emp o ees and comm nit  partners represent ke  path a s to creating better p aces to i e 
and ork. 

OUR CULTURE AND PEOPLE

WORKPLACE EXCELLENCE

W ace Rec O  f  A  Hea  & We be

Earned designation as a 
Great Place to Work for
the fifth ear in a row

Our commitment to an equitable culture led us 
to be recogni ed as a leading em lo er for 
multicultural women, LGBTQ+ individuals, 
and eo le with disabilities (see age 54)

Recogni ed as a
Best Em lo er for Excellence

in Health & Wellbeing

The e being of o r emp o ees is one of o r top priorities and starts ith a d namic and e coming orkp ace 
that embraces inc sion, fosters co aboration and enco rages emp o ees to bring their best ideas to ork e er  
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da . O r orkspaces are designed to inspire co aboration and inno ation, and modern food ser ices and fitness 
amenities promote greater e being for emp o ees. 

We're a so committed to pro iding the f e ibi it  o r emp o ees need to thri e. O r h brid orkp ace stri es to 
capita i e on both the benefits of in-person interactions that happen at o r offices and the f e ibi it  of orking 
from home. We contin e to e o e o r h brid approach to strike the right ba ance bet een in-office and remote 

ork to best s pport o r c stomers and each other.

To s pport ork- ife ba ance, e pro ide access to benefits and reso rces that emp o ees need to enhance 
their hea th and e being. We offer comprehensi e hea th p ans, ann a  screenings and onsite fitness centers at 
o r primar  faci ities, and programs that ed cate emp o ees and he p them manage chronic hea th iss es, as 

e  as genero s retirement benefits. Menta  hea th reso rces for emp o ees and e being benefits s ch as 
on ine fitness c asses and home office-based co nse ors he p emp o ees address some of toda 's most 
pre a ent cha enges. In 2023, e e panded o r parenta  ea e program in the U.S. to eight eeks of paid ea e 
(an increase from si  eeks) for parents of ne borns, or chi dren p aced thro gh s rrogac , adoption or foster 
care.

O r compan  has a strong foc s on training and professiona  de e opment. A  emp o ees participate in an 
ann a  c rric m of training on o r Code of Cond ct ( hich co ers a ariet  of topics inc ding ethics, anti-
harassment, reg ator  comp iance and o r b siness practices), pri ac , and information sec rit . We a so 
pro ide emp o ees and managers a ariet  of training and de e opment programs tai ored to their specific ro es 
and s pport the professiona  de e opment of o r emp o ees thro gh o r t ition assistance program.

Thro gh engagement s r e s and reg ar p se checks, e monitor corporate c t re and de e op action p ans 
to dri e impro ement in specific areas. We a so seek feedback from emp o ees thro gh these s r e s, emp o ee 
to n ha s and other opport nities. High participation in these efforts has a o ed s to track meas rab e 
impro ements in engagement, inc sion and di ersit  and other ke  metrics o er time.

These and other steps ha e he ped to attract and retain ta ent and prepare o r emp o ees to de i er best-in-
c ass c stomer ser ice. We re a so pro d to ha e been recogni ed as a great p ace to ork b  se era  
independent organi ations and e i  contin e to make in estments in o r peop e and o r c t re to create a 

or d-c ass orkp ace.

NCLUS ON AND D VERS TY

COLLECT VE MPACT

E ab e C e D ab  c Ad cac

Named a Best Place to Work 
for LGBTQ+ work lace inclusion on the 

Cor orate Equalit  ndex

Named a 
Best Em lo er for Diversit  

b  Forbes
Named b  Stonewell as a Diversit  Cham ion

Each emp o ee s niq e perspecti e, e perience and backgro nd eq ips s to better ser e o r c stomers, 
comm nities and each other. This di ersit  of tho ght fosters inno ation, hich is cr cia  to o r s ccess. To 
optimi e o r di ersit  of tho ght, e foster a orkp ace c t re here emp o ees can be a thentic and see 
themse es in the dai  ork of o r b siness. 
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O r commitment starts at the top ith o r CEO and senior eadership team, ho incorporate strategies and 
actions re ated to inc sion and di ersit  of tho ght into their indi id a  performance p ans. In 2023, Un m 
de i ered on ke  priorities o t ined in the compan 's second ear of a t o- ear inc sion and di ersit  strategic 
p an to dri e o r co ecti e responsibi it  for inc sion and di ersit . O r strateg  foc sed on three ke  pi ars that 
acce erate di ersit  of tho ght: Eq itab e C t re, Inc si e Teams, and a Representati e Workforce. This 
approach is centered aro nd emp o ee- ed gro ps nified thro gh an Inc sion Net ork that orks ith the 
Office of Inc sion & Di ersit  (I&D) to set enterprise priorities. The Office of I&D a so partners ith the Inc sion 
Net ork and b siness areas areas to ead integrated and s stemic initiati es that strengthen o r c t re of 
be onging. Introd ced in 2023, the Inc sion B siness Champions are ne  ro es in the Inc sion Net ork, 
representing each b siness area. Inc sion B siness Champions ork ith b siness eaders and staff from the 
Office of I&D to incorporate o r efforts ithin the b siness areas. Thro gho t the ear, the Office of I&D 
prod ces emp o ee-centered programming, s ch as enterprise and Emp o ee Net ork e ents, heritage 
commemorations comm nications, and trainings that foc s on the po er of a ship, nderstanding 

nconscio s bias and the benefits of inc sion in the orkp ace.

Stri ing for greater di ersit  of tho ght is a core orkp ace a e. As a compan , e i  contin e to engage in 
the con ersations necessar  to make progress, hi e a a s remaining respectf  and empathetic. O r s ccess 
is dependent on o r capacit  to attract, n rt re, and retain a di erse arra  of top-tier ta ent. We are n a ering 
in o r dedication to incorporating inc si e recr itment strategies thro gho t the entire organi ation. We 
ro tine  cond ct thoro gh re ie s of o r se ection process, making necessar  adj stments to foster inc si it  
at e er  stage. O r partnerships ith ario s inc si e organi ations and associations nderscore o r dedication 
to fostering di erse hiring practices at a  organi ationa  e e s. 

POS T VELY MPACT NG OUR COMMUN T ES

COMMUN TY OUTREACH

$14.7 M O  Ca  S 94,000+ H

Contributed to charitable 
causes in 2023

The CEO Communit  Award  A Caring S irit  is our highest 
level of recognition to honor em lo ees who make a ositive societal im act

Volunteered b  em lo ees to 
su ort our communities

We re dedicated to b i ding stronger comm nities in the p aces here e i e and ork. Thro gh financia  gifts 
and emp o ee o nteering, e partner ith comm nit  organi ations to create eq itab e opport nities for 
ed cation and orkforce de e opment and promote hea thier comm nities. We pro ide paid time off for 
emp o ees to o nteer at compan -sponsored acti ities and match emp o ee gi ing to q a ified organi ations. 
Thro gh these efforts, e s pport a ariet  of oca  charities e er  ear.

In recognition of o r 175th anni ersar  in 2023, e a arded three $175,000 commemorati e grants to 
comm nit  organi ations in Chattanooga, Tennessee, Co mbia, So th Caro ina, and Port and, Maine, that 
impact the hea th and e -being of those aro nd s. Sma er commemorati e grants in s pport of comm nit  
organi ations in At anta, Georgia, Baton Ro ge, Lo isiana and Worcester, Massach setts, ere a so made. Last 
ear, e a so made charitab e donations tota ing $200,000 to organi ations in Maine in s pport of response to 

tragic e ents in Le iston, Maine. 

In addition to financia  s pport, emp o ees o nteered their time in s pport of n mero s organi ations across 
the U.S., U.K., Po and and Ire and. 
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E a  I a
Un m Gro p s en ironmenta  management inc des participating in initiati es to red ce o r carbon footprint, 

aste, ater se and more. We seek to contin o s  impro e the a  that e operate o r b siness to minimi e 
o r en ironmenta  impact. O r main direct impact on the en ironment is thro gh o r faci ities.

Thro gh a ariet  of efforts, e stri e to nderstand and effecti e  manage o r impact on the en ironment. 
Within o r faci ities, e ha e made significant strides in se era  areas to meas re o r impact and impro e 
efficiencies to red ce o r carbon footprint, inc ding dri ing energ  efficiencies, paper red ction and more 
efficient se of space. The se of ideoconferencing and remote access techno ogies imit emp o ee tra e  
bet een o r ario s ocations. Ongoing emp o ee ed cation and engagement is ke  to these efforts.
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E a  R
O r commitment to impact and s stainabi it  iss es has been a idated b  se era  independent organi ations 
thro gh ario s orkp ace, go ernance and ethics recognition programs, inc ding the be o .
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R  Ma a
Effecti e  taking and managing risks is essentia  to the s ccess of o r compan . To faci itate this effort, e ha e 
a forma  enterprise risk management (ERM) program, ith the fo o ing ke  frame ork components:

� Risk-a are c t re and go ernance

� Risk appetite po ic

� Risk identification and prioriti ation

� Risk and capita  mode ing

� Risk management acti ities

� Risk reporting

The ERM program is managed b  the compan 's Chief Risk Officer (CRO) and o erseen b  an e ec ti e risk 
management committee on hich the CRO sits as a member and chairs. The CRO is s pported b  management 
committees that are responsib e for identif ing, meas ring, reporting, and managing risks ithin their respecti e 
areas, consistent ith o r ERM frame ork. The CRO maintains a direct ine of comm nication ith the Risk and 
Finance Committee of the Board, hich re ie s and appro es the compan s risk appetite po ic  as part of its 
responsibi ities. The risk appetite po ic  defines the compan s approach to risk taking and g ides decision-
making as to the amo nt and t pes of risks e ass me in f fi ing o r p rpose and ad ancing o r strateg . In 
q arter  reports to senior management and the Risk and Finance Committee, as e  as to the A dit Committee 
to aid its disc ssions on ho  the compan  ndertakes risk assessment and risk management, the CRO 
s mmari es o r primar  risk e pos res (both e isting and emerging) and assesses them against the imits and 
to erances defined in o r risk appetite po ic . Additiona , the compan s interna  a dit team cond cts objecti e 
ass rance and ad isor  a dits of ke  areas of risk, the res ts of hich are a so reported to and disc ssed ith 
the A dit Committee on a q arter  basis. The Board of Directors is responsib e for the o ersight of strategic 
risk and reg ar  re ie s information regarding o r capita , iq idit , and operations, as e  as the risks 
associated ith each, inc ding as part of ann a  b siness and financia  p ans that are re ie ed ith and 
appro ed b  the Board.

We assess ke  risks, inc ding ho  the  affect s and ho  indi id a  risks interre ate, to effecti e  manage o r 
risks. We se q a itati e and q antitati e approaches to assess e isting and emerging risks and to de e op 
mitigating strategies to imit o r e pos re to both. We ti i e stress testing and scenario ana sis for risk 
management and to shape o r b siness, financia , and strategic p anning acti ities. Stress testing and scenario 
ana sis are ke  components of o r ERM program and p a  an important ro e in monitoring, assessing, 
managing, and mitigating o r primar  risk e pos res, hich e e a ate o er m tip e time hori ons.

Risk identification and prioriti ation is an ongoing process, hereb  e identif  and assess o r risk positions and 
e pos res, inc ding notab e risk e ents. Additiona , e identif  emerging risks and ana e ho  significant 
f t re risks might affect s, and cons t ith o tside ad isors and e perts to he p s anticipate f t re threats 
and trends.
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Repo  of he A di  Commi ee
The A dit Committee (in this report, the "Committee") is appointed b  the Board of Directors and operates 

nder a ritten charter adopted b  the Board, a cop  of hich is a ai ab e on the compan s in estor re ations 
ebsite nder the heading "Go ernance" at .in estors. n m.com. The Committee is comprised so e  of 

independent directors ho meet the independence req irements of the SEC and the NYSE. A  members of the 
Committee are "financia  iterate" as req ired b  the NYSE, and the Board has determined that three of the 
c rrent members, Theodore H. B nting, Jr., S san L. Cross, and Timoth  F. Keane , are "a dit committee financia  
e perts" nder SEC reg ations. In September 2023, in connection ith ne  committee assignments for certain 
members of the Board, Theodore H. B nting, Jr. and Ga e V. King became members of the Committee and S san 
D. DeVore rotated off the Committee.

The primar  p rpose of the Committee is to assist the Board in its o ersight of the:

� Integrit  of the compan s financia  statements and re ated disc os res;

� Effecti eness of the compan s interna  contro  o er financia  reporting;

� Comp iance b  the compan  ith ega  and reg ator  req irements;

� Q a ifications, independence and performance of the compan s independent a ditor;

� Responsibi ities and performance of the compan s interna  a dit f nction; and

� Financia  risks of the compan .

The Committee is a so responsib e for disc ssing g ide ines and po icies for ho  the compan  ndertakes risk 
assessment and risk management. The Committee recei es reg ar enterprise risk management (ERM) reports 
presented to the Risk and Finance Committee, as e  as the O n Risk and So enc  Assessment (ORSA) 
s mmar  report. The ORSA s mmar  report pro ides strong e idence of the strengths of the compan s ERM 
frame ork, meas rement approaches, ke  ass mptions sed in assessing o r risks, and prospecti e so enc  
assessments nder both norma  and stressed conditions. 

Management is primari  responsib e for the preparation, presentation and integrit  of the compan s financia  
statements and for the reporting process, inc ding the estab ishment and effecti eness of the compan s 
interna  contro  o er financia  reporting. The compan s independent a ditor is responsib e for performing an 
independent a dit of the financia  statements and of the effecti eness of the compan s interna  contro  o er 
financia  reporting in accordance ith a diting standards prom gated b  the P b ic Compan  Acco nting 
O ersight Board (PCAOB). The independent a ditor reports direct  to the Committee, hich is responsib e for 
the appointment, compensation, retention and o ersight of the ork performed b  the independent a ditor. 

The Committee met eight times d ring 2023. The Committee reg ar  he d e ec ti e sessions and met 
separate  ith its independent a ditor, Ernst & Yo ng, and ith the interna  a ditors itho t management 
present.

In f fi ing its o ersight responsibi ities, the Committee re ie ed and disc ssed ith management and the 
independent a ditor matters re ating to the compan s acco nting and financia  reporting processes, inc ding 
the interna  contro  o er financia  reporting; re ie ed and disc ssed ith management and the independent 
a ditor the compan s ann a  and q arter  financia  statements and re ated disc os res in reports fi ed ith the 
SEC; preappro ed a  a dit ser ices and permissib e non-a dit ser ices performed b  the compan s 
independent a ditor; re ie ed and disc ssed ith management the responsibi ities and performance of the 
interna  a dit f nction; disc ssed ith management po icies re ating to risk assessment and risk management, 
as e  as specific financia  risks; and obtained and re ie ed reports concerning the compan s po icies and 
proced res for maintaining comp iance ith ega  and reg ator  req irements. In carr ing o t this 
responsibi it , the Committee a so monitors hether there is appropriate e terna  and interna  a ditor foc s 
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each ear on the compan s IT en ironment and contro s, hich in 2023 inc ded interna  a dit p an co erage of 
data go ernance and protection (inc ding c bersec rit ) as a ke  a dit theme, and information sec rit  and 
pri ac  risk as a common scope e ement of a  a dits, as e  as an ann a  SOC 2 assessment.

The compan s interna  a dit f nction, nder the direction of the chief a ditor, reports direct  to the Committee, 
hich is responsib e for the o ersight of the ork performed b  the interna  a ditors. The interna  a ditors are 

responsib e for, among other matters, cond cting interna  a dits designed to e a ate the compan s s stem of 
interna  contro s. The Committee recei ed reg ar stat s reports from the interna  a ditors concerning the 
o era  scope and p ans for their a dits. The Committee met ith the interna  a ditors, ith and itho t 
management present, to disc ss their a dit obser ations and findings, management s responses, and their 
e a ation of the effecti eness of the compan s interna  contro  o er financia  reporting. 

The Committee re ie ed and disc ssed ith management the compan s a dited financia  statements for the 
ear ended December 31, 2023, inc ding a disc ssion of the q a it , not j st the acceptabi it , of the acco nting 

princip es, the reasonab eness of significant estimates and ass mptions that co d impact the amo nts reported 
in the compan s financia  statements, and the c arit  of disc os res in the financia  statements. The Committee 
re ie ed and disc ssed ith the independent a ditor the o era  scope and res ts of the independent a dit 
and its j dgments of the q a it  and acceptabi it  of the compan s acco nting princip es. The Committee a so 
engaged in disc ssions ith management and the independent a ditor concerning, among other matters, an  

pdates to reser e ass mptions and re ated reser e e e s across a  major b siness ines, hich are presented 
to the Committee each ear. The Committee disc ssed ith the independent a ditor the matters req ired to be 
disc ssed b  app icab e standards of the PCAOB and the Commission. Under PCAOB standards req iring 
disc ssion of critica  a dit matters (CAMs) in a ditor reports, the independent a ditor disc ssed ith the 
Committee a CAM re ating to the compan 's iabi it  for f t re po ic  benefits re ated to ong-term care ins rance 
contracts, hich is described in the independent a ditor's report on the compan 's 2023 financia  statements. 
D ring 2023, the Committee a so met and reg ar  disc ssed ith management and the independent a ditor 
emerging acco nting and disc os re standards and associated imp ementation p ans, inc ding Acco nting 
Standard Update 2018-12 iss ed b  the Financia  Acco nting Standards Board. The Committee recei ed the 

ritten disc os res and the etter from the independent a ditor req ired b  app icab e req irements of the 
PCAOB regarding the a ditor s comm nications ith the Committee concerning independence. In addition, the 
Committee disc ssed ith the independent a ditor matters re ating to its independence, inc ding 
consideration of hether the independent a ditor s pro ision of non-a dit ser ices to the compan  is 
compatib e ith the a ditor s independence.

Each ear, the Committee e a ates the performance of its independent a ditor, inc ding the senior a dit 
engagement team, and considers hether to retain the c rrent independent a ditor or consider rotating the 
engagement to a different a dit firm. In doing so, the Committee takes into consideration a n mber of factors, 
inc ding the professiona  q a ifications of the firm and the ead a dit partner, the q a it  and candor of the 
firm s comm nications ith the Committee and the compan , the firm's commitment to a dit q a it , and 
e idence s pporting the firm s independence, objecti it , and professiona  skepticism. The Committee a so 
re ie s and disc sses ith its independent a ditor PCAOB inspection reports of the firm. The Committee and its 
chair are a so direct  in o ed in the se ection of the independent a ditor's ead engagement partner, ho is 
req ired to rotate off the engagement after fi e ears of ser ice. The c rrent ead engagement partner ass med 
this ro e ear ier this ear and Committee members he d disc ssions ith the e iting partner, the c rrent ead 
engagement partner (at that time, a candidate), and compan  management concerning the candidate's 
e perience and q a ifications for the ro e.

Based on its e a ation, the Committee has determined that the contin ed retention of Ernst & Yo ng to ser e 
as the compan s independent a ditor is in the best interests of the compan  and its shareho ders. According , 
the Committee appointed Ernst & Yo ng as the compan s independent a ditor for 2024. Ernst & Yo ng has 
ser ed as the compan s independent a ditor since the merger of Un m and Pro ident in 1999, and before that 
ser ed at ario s times as the independent a ditor for the compan  and certain predecessor companies. 
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A tho gh the Committee has so e a thorit  to appoint the independent a ditor, the Committee recommended 
that the Board of Directors seek shareho der ratification of the appointment at the Ann a  Meeting as a matter 
of good corporate go ernance.

Based on the re ie s and disc ssions referred to abo e, the Committee recommended to the Board of 
Directors, and the Board appro ed, that the compan s a dited financia  statements for the ear ended 
December 31, 2023 be inc ded in the compan s Ann a  Report on Form 10-K for fi ing ith the Sec rities and 
E change Commission.

A d  C ee

Timoth  F. Keane , Chair

Theodore H. B nting, Jr.

S san L. Cross

Ga e V. King
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Compen a ion Di c ion and Anal i
In this section, e pro ide an o er ie  of o r compensation phi osoph  and processes, and e p ain ho  the 
H man Capita  Committee of o r Board (referenced thro gho t this section as the "Committee") arri ed at its 
compensation decisions for the be o  named e ec ti e officers (NEOs) for 2023.

�  . , President and Chief E ec ti e Officer

� S  A. Zab , E ec ti e Vice President, Chief Financia  Officer

�  . , E ec ti e Vice President, Genera  Co nse

�  . , E ec ti e Vice President, Vo ntar  Benefits and President, Co onia  Life

�  . , Former E ec ti e Vice President, Chief Operating Officer

In ear  Jan ar  2024, Mr. Simonds notified the compan  of his resignation, effecti e Febr ar  9, 2024.
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B  a  P a  R

2023 P a
Un m s p rpose of he ping the orking or d thri e thro gho t ife s moments is a north star that g ides o r 
actions e er  da . As a eading pro ider of financia  protection ins rance benefits in the U.S., U.K. and Po and, e 
protect near  45 mi ion indi id a s and their fami ies d ring the financia  hardships that can occ r in the e ent 
of i ness, inj r  or oss of ife. We a so partner ith 174,000 emp o er c ients that manage orkp ace e being 
and reg ator  cha enges in toda s q ick  e o ing orkp ace.

In 2023, Un m contin ed to de i er strong earnings and gro th. After-ta  adj sted operating earnings ere $1.5 
bi ion as the compan  sa  a do b e-digit increase in sa es and strong earned premi m gro th, both compared 

ith 2022 res ts. Demand for o r prod cts and ser ices remained rob st as ne  digita  capabi ities enhanced 
the c stomer e perience and stream ined administration for emp o er c ients. C aims e perience contin ed to 
arge  ret rn to historic e e s in most of o r prod ct ines. The compan  a so benefited from strong 
emp o ment, age inf ation and fa orab e interest rates as these macro-economic trends arge  contin ed from 
2022.

These res ts, a ong ith o r abi it  to steadi  generate strong cash f o , he p s acce erate gro th b  f nding 
ongoing rein estment in o r b siness and s pporting o r abi it  to take ad antage of strategic opport nities 
that ma  arise  a  hi e ret rning capita  to shareho ders.

Be o  are ke  financia  performance meas res from 2023. Additiona  meas res, inc ding those e se for 
ann a  and ong-term incenti e decisions, can be fo nd beginning on page 66.

(1) Af e - a  ad ed ope a ing e l  and book al e pe  ha e, e cl ding AOC , a e non-GAAP financial mea e . nfo ma ion
abo  he non-GAAP financial mea e  ed in hi  p o  a emen  i  e  fo h in A No e Abo  Non-GAAP Financial Mea e
on page 2. Fo  a econcilia ion of he mo  di ec l  compa able GAAP financial mea e  o he non-GAAP financial mea e , efe
o Appendi  A of hi  p o  a emen .

(2) A ming dil ion.
(3) P io  financial info ma ion ha  been ad ed o eflec  o  modified e o pec i e adop ion, effec i e Jan a  1, 2023, of he ASU

2018-12, ela ed o a ge ed imp o emen  o he acco n ing fo  long-d a ion con ac . Change  f om hi  ASU e e applied a
of Jan a  1, 2021, al o efe ed o a  he an i ion da e.
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O a  H
B  i ing o r p rpose, e are aser-foc sed on meeting the needs of o r c stomers. In 2023, Un m paid $7.9 
bi ion in benefits to peop e facing i ness, inj r  or oss of ife. Satisfaction metrics meas ring o r engagement 

ith c stomers and partners increased thro gho t the ear as e imp emented ne  ser ice and s pport 
capabi ities across the enterprise.

We ha e transformed o r b siness o er the ast se era  ears thro gh significant in estments in o r digita  
capabi ities. B  in esting in techno ogies that keep s apace ith e o ing c stomer e pectations, e ha e 
contin ed to separate o rse es from the competition and sei e opport nities in the marketp ace. These 
techno ogies create ne  digita  e periences for c stomers, a tomate and moderni e b siness processes, track 
ke  metrics, de i er ne  prod cts and ser ices to market faster, and impro e c stomer satisfaction. Thro gh o r 
efforts to contin o s  impro e, e stri e to enrich the e perience for o r c stomers and enhance the 
effecti eness of o r peop e.

O r e -di ersified portfo io de i ers consistent in estment income. D e to the nat re of o r b siness, e in est 
in ong-term sec rities foc sing on asset iabi it  management and so nd risk management. In 2023, o r 
portfo io performed e  in a o ati e interest rate en ironment.

L -T  Ca  P a
The same discip ine that a o s o r core franchise to be s ccessf  a so benefits o r ong-term care (LTC) 
b siness. LTC is part of o r C osed B ock that consists of po icies that e contin e to ser ice and s pport, b t no 
onger acti e  market. We manage this b ock ith a combination of rate increases, risk management, tai ored 
in estment strateg  and ongoing monitoring of emerging e perience to inform pdates to o r reser e iabi it  
ass mptions and appropriate capita  e e s.

Fo o ing an e amination of one of o r Maine-domici ed ins rers, in 2020 the Maine B rea  of Ins rance 
req ired s to estab ish additiona  LTC stat tor  reser es, permitting this to be done o er a period of se en 
ears. We comp eted the recognition of these additiona  req ired reser es at the end of 2023, ahead of 

sched e, and ie  this action as f rther increasing margin o er o r best estimate ass mptions. O r actions 
ha e pro ided a strong capita  position behind the b siness, hich has mitigated the need for f t re 
contrib tions nder c rrent ass mptions.

We contin e to take actions, s ch as those described abo e, to pro ide for the ong-term stabi it  of this b ock 
and promote transparenc  for o r shareho ders and c stomers.

Ca a  G a   S a
Beca se of o r strong financia  performance, e generated premi m gro th and strengthened o r capita  
position in 2023, a o ing s the opport nit  to dep o  capita  in a n mber of a s.

� We in ested in o r peop e, prod cts and techno og  to dri e gro th.

� We paid o t more than $277 mi ion in di idends, or $1.39 per share.

� We p rchased $252 mi ion orth of o r shares.

O r credit ratings are ref ecti e of a strong ba ance sheet, fa orab e operating res ts, and a high  respected 
brand in the emp o ee benefits market. In 2023, e recei ed pgrades to o r financia  strength and debt ratings 
from t o ke  credit agencies, a note orth  a idation of o r capita  management and gro th p ans.
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T a  S a  R
Un m de i ered rob st a e to shareho ders in 2023 as e contin ed to o tpace the performance of man  
peers. The compan  acce erated gro th thro gh increased demand for its prod cts and ser ices, high ighted b  
do b e-digit sa es gro th, hea th  increases in premi m income and strong persistenc  in o r core operations. 
Record after-ta  adj sted operating earnings per share i strated Un m s discip ined approach to pricing and 
ba anced e pense management, hi e o r abi it  to generate s bstantia  e cess capita  pro ided financia  
f e ibi it  to in est in gro th initiati es, f nd ong-term needs in o r C osed B ock segment and increase the e e  
of capita  ret rned to shareho ders.

Based on o r strong operationa  and financia  res ts o er the ast fe  ears, e be ie e Un m is an attracti e 
in estment for shareho ders. Tota  shareho der ret rn for the ear as ahead of o r ind str  benchmark and 
pro  peer gro p at near  14% (see be o ). O er the onger term, Un m has contin ed to e ce  in ret rning 
a e to shareho ders, in part thro gh stead  gro th in book a e per share (e c ding AOCI) and premi m 

income o er the ast se era  ears, and increasing di idend pa ments and share rep rchase acti it . Macro-
economic factors, s ch as strong emp o ment, age inf ation and high interest rates, are beneficia  for o r 
b siness, and e be ie e i  contin e to dri e greater recognition of o r a e to in estors.

In addition to o r core operations, o r C osed B ock segment primari  consists of ong-term care (LTC) po icies 
and o der indi id a  disabi it  po icies that Un m contin es to ser ice and s pport. After agreeing to increase 
LTC stat tor  reser es o er a m ti- ear period starting in 2020, e acce erated these p anned contrib tions and 
comp eted the recognition of these additiona  req ired reser es at the end of 2023. Thro gh these and other 
steps, e ha e pro ided a strong capita  position behind the b siness, hich has mitigated the need for f t re 
capita  contrib tions nder c rrent ass mptions.

We be ie e this, combined ith o r market- eading positions, histor  of consistent e ec tion, strong demand for 
o r prod cts and ser ices, fa orab e b siness en ironment, capita  strength, and strateg  of prioriti ing f nding 
of gro th initiati es, makes Un m an e ce ent ong-term in estment.

TOTAL SHAREHOLDER RETURN CORE OPERAT ONS PREM UM 
GROWTH (Billions)

BOOK VALUE PER SHARE
(E cl AOC )(1)

1 Year 3 Year 5 Year

Un m 13.7% 120.7% 89.5%

Prox  Peer 
Grou 9.1% 46.1% 79.5%

S&P Life & 
Health ndex(3) 4.6% 57.8% 76.0%

S&P 500 26.3% 33.1% 107.2%

(1) Non-GAAP financial mea e, ee Appendi  A fo  econcilia ion.
(2) P io  financial info ma ion ha  been ad ed o eflec  o  modified e o pec i e adop ion, effec i e Jan a  1, 2023, of he ASU

2018-12, ela ed o a ge ed imp o emen  o he acco n ing fo  long-d a ion con ac . Change  f om hi  ASU e e applied a
of Jan a  1, 2021, al o efe ed o a  he an i ion da e.

(3) S&P 500 Life & Heal h n ance S b nd  nde .
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2023 Sa - -Pa  V  a  S a  O a
O r 2023 proposa  to appro e e ec ti e compensation recei ed 94% s pport. In 
2023, as in prior ears, e in ited o r top shareho ders, representing 
appro imate  67% of o tstanding shares and 82% of shares he d b  instit tions, to 
engage ith s on b siness, go ernance, and compensation matters. Fi e 
shareho ders, representing appro imate  34% of o r o tstanding instit tiona  
shares, accepted o r in itation for engagement, and e met ith each of them. 
O r independent H man Capita  Committee Chair joined three of the meetings. 
Another si  shareho ders, representing appro imate  8% of o r o tstanding 
instit tiona  shares, responded that a meeting as not necessar . 

O era , the shareho ders e spoke ith genera  had fa orab e comments abo t o r compensation practices 
and programs, hich is a so e idenced b  o r most recent sa -on-pa  ote res ts (appro imate  94% in 2023, 
95% in 2022 and 92% in 2021). We a so recei ed positi e feedback on other go ernance matters, hich are 
detai ed on page 7. 

We e tended an in itation for engagement ith t o pro  ad isor  firms. Both firms dec ined a meeting 
indicating that the  had no q estions or o erriding concerns regarding o r e ec ti e compensation program.

O era , shareho ders appreciated the opport nit  to engage in these disc ssions. The  a so appreciated the 
compan s i ingness to consider their inp t on both e ec ti e compensation and go ernance practices. We are 
committed to contin ing o r shareho der engagement efforts in the f t re.

C a  P a  S
O r e ec ti e compensation phi osoph  is to re ard performance that he ps s achie e o r corporate 
objecti es, increase shareho der ret rns, attract and retain ta ented indi id a s, and promote a c t re of 
o nership and acco ntabi it  in the compan . We do this b :

� Offering base sa aries that ref ect the competiti e market as e  as the ro es, ski s, abi ities, e perience, and
performance of emp o ees;

� Pro iding incenti e opport nities for a  emp o ees based on the achie ement of corporate and indi id a
performance goa s; and

� A igning the interests of management and shareho ders b  offering ong-term cash and eq it  a ards that
are performance-based and req iring senior officers to o n and retain a specified a e of shares. O r
ong-term incenti e a ards are granted in the c rrent ear based on performance from the prior ear
(i.e., a ards granted in 2023 ere based on 2022 performance; see the Long-Term Incenti e section be o
for additiona  detai s).
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E   Pa
There are fi e primar  e ements of pa  in o r 2023 e ec ti e compensation program, hich are s mmari ed in 
the fo o ing tab e.

BASE PAY
SHORT-TERM LONG-TERM RET REMENT & 

WORKPLACE 
BENEF TS

ANNUAL
NCENT VE(1) C U (1) RSU

P ima  P e

Reflects the market for 
similar ositions as well 

as individual skills, 
abilities & erformance

Rewards short-term 
erformance

Rewards long-term erformance, aligns 
interest with stockholders & romotes a 
culture of ownershi  and accountabilit

Addresses health, 
welfare & retirement 

needs

Pe f mance Pe i d N/A 1 ear 3 ears ros ective 1 ear
(vests over 3 ears) N/A

F m <--------------- Cash ---------------> Equit N/A

Pa men /G an  Da e Ongoing <----- n March based on rior ear erformance -----> Ongoing

(1) Fo  de ail  on pecific pe fo mance mea e  ee "Ann al and Long-Te m ncen i e P og am " belo .

Those pa  e ements that are "at risk," or contingent pon indi id a  or corporate performance, are noted in the 
charts be o . A s bstantia  majorit  of o r NEOs' targeted tota  direct compensation (fi ed sa ar  and ariab e 
ann a  and ong-term incenti e a ards) is at risk. This design creates an incenti e for achie ement of 
performance goa s (short- and ong-term) and a igns the interests of o r e ec ti es ith those of o r 
shareho ders. In 2023, 92% of Mr. McKenne s targeted tota  direct compensation as at risk. For the remaining 
NEOs, an a erage of 78% of their aggregate targeted tota  direct compensation as at risk.
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C   E  C a  

Ba  Sa a , A a  a  L -T  I
Sa aries for o r NEOs are estab ished based on their position, ski s, e perience, responsibi ities, and 
performance. Competiti eness of sa ar  e e s is assessed ann a  re ati e to the median of sa aries in the 
marketp ace sing the benchmarking so rces noted beginning on page 80 for simi ar e ec ti e positions. 
Adj stments ma  be considered for factors s ch as changes in responsibi ities, indi id a  performance, and/or 
changes in the competiti e marketp ace.

Ann a  and ong-term incenti e targets are set based on consideration of each NEO s c rrent target, the median 
of the appropriate comparator gro p, and each NEO's target re ati e to the other NEOs gi en their respecti e 
e e s of responsibi it . For p rposes of determining the amo nt of ann a  incenti e and ong-term incenti e 
a ards for o r NEOs, the Committee estab ishes a target amo nt as a percentage of each e ec ti e s sa ar , 
e cept that the ong-term incenti e target is set as an abso te do ar amo nt for the CEO. 

At its Febr ar  2024 meeting, after consideration of compan  and indi id a  performance d ring 2023, each 
e ec ti e's responsibi ities, ten re and market data, the Committee estab ished o r NEOs' base sa aries and 
ann a  and ong-term incenti e targets for 2024 as o t ined in each NEO's Performance Assessment and 
High ights s mmar  beginning on page 74. The Committee be ie es the 2024 compensation decisions position 
each NEOs' targeted tota  direct compensation ithin an appropriate range of the market median gi en the 
e ec ti e's performance and ten re in his or her c rrent position.

I a  P a  E a a
Indi id a  performance is e a ated b  the Committee against each NEO's goa s and metrics, specific to his or 
her respecti e b siness area. These goa s and metrics are set in the beginning of the ear and inc de the 
fo o ing performance categories: 

� B siness and financia  objecti es the Board appro ed for the compan ;

� Strategic objecti es b  b siness area;

� Ta ent management initiati es;

� B i ding a c t re of inc sion and di ersit ; and

� Operationa  effecti eness and efficienc .

EVALUAT ON CR TER A
In e a ating ho  effecti e  the NEOs met their goa s, the Committee considers:

� Compan  performance;

� For the CEO, the Board s assessment of his performance, as e  as his se f-assessment;

� For NEOs other than the CEO, the performance assessments of the NEOs as comp eted b  the CEO. The
performance assessment is based on a combination of performance feedback from the NEO's direct
manager, peers, direct reports, and other partners, as e  as his or her se f-assessment; and

� Written assessments b  Board members of each NEO against their stated goa s in the areas isted in the
tab e be o .
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CEO O he  NEO

� Financial erformance � Demonstrated erformance
� Leads strateg  and aligns goals � Commitment to the enter rise and their business unit
� Directs resources and talent to achieve strategic initiatives � Abilit  to balance com lex and com eting factors
� Drives execution � Builds relationshi s and communicates to all stakeholders
� Manages risk while leading for the future � Strategic and succession lanning, and leadershi  develo ment
� Sets cultural norms � Demonstrates leadershi
� Understands and roactivel  addresses emerging issues � Building and sustaining a high-functioning organi ation
� Builds relationshi s and communicates to all stakeholders
� Understands governance and fosters Board relationshi s

Based on the NEOs' indi id a  performance goa s and the performance assessments comp eted b  their 
manager (the CEO for a  NEOs other than himse f) and Board members, the Committee appro ed a strategic 
objecti es modifier for each NEO, hich as sed to adj st the fina  pa o t for 2023 ann a  incenti es and LTI 
a ards granted in 2024, as described in the Performance Assessment and High ights section beginning on 
page 74.

A a  a  L -T  I  P a

C a  P a  Ta
Each ear, the Committee sets corporate performance meas res a ong ith targets for each performance 
meas re. The Committee assigns eightings to each performance meas re based on re ati e importance to the 
compan , and ses act a  performance against these meas res to ca c ate ann a  and ong-term incenti e 
a ard a es.

Targets for each performance meas re a ign ith o r core operating princip es:

� Strong operationa  performance

� Discip ined gro th

� Effecti e risk management

� Consistent capita  generation

The performance meas res in incenti e p ans are a direct o tp t of o r b siness p ans, hich are appro ed b  
the Board each ear.

G a  R
When designing o r b siness p ans, e caref  ba ance the c rrent performance of the b siness and the risk 
appetite of the enterprise ith an appropriate amo nt of stretch designed to dri e consistent gro th and 
impro ement. E terna  economic factors are a so considered, inc ding: (1) the o era  economic gro th rate, (2) 
emp o ment and age gro th, hich impacts o r o era  premi m e e s, and (3) the interest rate and 
in estment en ironment, hich can ha e a significant impact on o r o era  profit margins.

We set cha enging performance meas res ithin o r b siness p ans to a ign their achie ement ith ong-term 
a e for shareho ders. As part of this process, e cond ct sensiti it  testing to assess pside and do nside risk, 
hich is then re ie ed to ens re an appropriate degree of rigor in the p an. In setting certain goa s, s ch as 

operating e penses, e consider factors be ond the desire for abso te gro th, inc ding the appropriate e e  
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of in estment in the b siness, anticipated peop e costs, and the o era  b siness en ironment. Ba ancing these 
m tip e considerations, e set an e pectation for higher 2023 e penses.

Based on the abo e, the Committee estab ished performance meas res and incenti e pa o t targets that 
appropriate  a ign pa  ith performance.

O r incenti e p ans are s bject to an ann a  risk assessment b  o r Chief Risk Officer, hich is disc ssed ith 
the Committee as described on page 43. 

2023 A a  I  P a
S bject to e igibi it  req irements, non-sa es emp o ees (inc ding o r NEOs) are e igib e to recei e an ann a  
incenti e a ard each ear. O r ann a  incenti e a ards re ard performance based on the achie ement of the 
be o  compan  performance meas res, hich the Committee be ie es a igns compensation ith the objecti es 
of shareho ders. The process for determining the 2023 ann a  incenti e a ards as as fo o s:

($) (%) (%)
=

($)
2023 A a  

ce e Ta e  f  
NEO

2023 C a  

Pe f a ce(1)
S a e c Ob ec e  

M d f e
2023 A a  

ce e A a d(2)

(1) The Commi ee de e mine  he final pe cen age con ide ing all pe fo mance mea e , incl ding, b  no  limi ed o, he
q ali  of financial e l . Fo  de ail  on ad men  fo  2023, ee di c ion belo .

(2) The combined compan  pe fo mance and a egic ob ec i e  modifie  fac o  canno  e ceed 200% of he ann al
incen i e a ge  fo  NEO .

O r p an has objecti e performance targets hich are sed to determine o era  compan  performance. Each 
compan  performance meas re has been se ected beca se the Committee be ie es it is an appropriate dri er of 
ong-term shareho der a e:

Ann al ncen i e Pe f mance Mea e Weigh ing P e

After-Tax Adjusted O erating Earnings Per Share 35% � Measures rofitabilit  achievement
Consolidated Adjusted O erating Return on Equit 15%

Earned Premium 15% � Measures growth and com etitiveness of the business
Sales 15%

Customer Ex erience 10% � Measures effective and efficient customer service
O erating Ex ense Ratio 10%

In 2023, the Committee added a strategic objecti es modifier to the ca c ation of ann a  and ong-term 
incenti e a ards. The strategic objecti es modifier pro ides for an adj stment to the pa o t opport nit  based 
on an assessment of each NEO's performance in ke  foc s areas inc ding strateg , effecti e risk management, 
and ta ent initiati es, and is intended to incenti i e o r e ec ti es to p ace greater emphasis and attention on 
areas critica  to the compan . This a igns ith o r p rpose-dri en strateg  that sharpens o r foc s on making 
targeted in estments that i  create great e periences and he p o r compan  gro . The combined 
performance and strategic objecti es modifier factors cannot e ceed 200% of the ann a  incenti e target for 
NEOs. More detai s on ho  the strategic objecti es modifier as app ied can be fo nd in the Performance 
Assessment and High ights beginning on page 74.
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I  E  W  D  C a  P a
When estab ishing the performance meas res and eightings, the Committee determined that the effect of 
certain items not inc ded in the financia  p an o d be remo ed from the ca c ation of the compan s 
performance, for p rposes of the ann a  incenti e p an, sho d the  occ r. The Committee has appro ed the 
same criteria for 2024 as in 2023. The Committee be ie es it is appropriate to e c de the items be o  beca se 
the : (1) are n s a  or infreq ent in nat re, (2) do not direct  ref ect compan  or management performance, or 
(3) co d ser e as a disincenti e to capita  management or other decisions in the best interest of the compan
and shareho ders. The items are:

� Unp anned adj stments res ting from acco nting standards and/or po ic  changes, ega , ta  or reg ator
r e or a  changes;

� The impact of an  np anned acq isitions, di estit res or b ock reins rance transactions;

� Unp anned adj stments to the C osed B ock of b siness;

� The effect of an  np anned reg ator , ega  or ta  sett ements;

� The effect of np anned changes to strategic asset a ocation;

� Unp anned debt iss ance, rep rchasing or retirement; or stock rep rchase or iss ance;

� The effect of differences bet een act a  c rrenc  e change rates ers s e change rates ass med in the
financia  p an;

� Unp anned fees or assessments, inc ding ta  assessments, from ne  egis ation;

� The effect of a g oba  pandemic and other economic and en ironmenta  press res impacting res ts;

� Unp anned reser e ass mption pdates or associated amo nts;

� The effect of asset Impairments  inc ding, b t not imited to, premi ms recei ab e, reins rance
reco erab e, propert  and eq ipment, right-of- se assets, a e of b siness acq ired and good i ;

� Unp anned restr ct ring costs; and

� The effect on reser es from differences bet een act a  disco nt rates and disco nt rates ass med in the
financia  p an.

A a  I  R

2023 Pe f mance Mea e C m nen  
Weigh Th e h ld(1) Ta ge (1) Ma im m(1) Re l

Af e - a  ad ed e a ing ea ning  e  ha e(2) 35% $5.22 $6.96 $8.01 $7.66

C n lida ed ad ed e a ing e n n e i (3) 15% 8.7% 11.6% 13.3% 12.7%

Ea ned emi m(4) 15% $7,684.3 $9,040.3 $10,848.4 $9,130.5

Sale 15% $1,446.6 $1,928.9 $2,411.1 $1,994.3

C me  e e ience(5) 10% 70.0% 100.0% 120.0% 105.2%

O e a ing e en e a i (6) 10% 21.9% 19.9% 17.9% 20.0%

$  ,    

(1) Fo  each pe fo mance mea e, he e i  no pa o  a  o  belo  he h e hold. The pa o  o ld be 200% fo  pe fo mance a  o
abo e he ma im m. Fo  pe fo mance be een defined le el , he pa o  i  in e pola ed on a aigh -line ba i .

(2) Af e - a  ad ed ope a ing ea ning  pe  ha e i  defined a  ne  income ad ed o e cl de af e - a  ne  in e men  gain  o
lo e  and amo i a ion of he co  of ein ance a  ell a  ce ain o he  i em  pecified in he econcilia ion of non-GAAP
financial mea e  in Appendi A of hi  p o  a emen  di ided b  dil i e o anding eigh ed a e age ha e . n e men
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gain  o  lo e  p ima il  incl de eali ed in e men  gain  o  lo e , e pec ed in e men  c edi  lo e , and gain  o  lo e  on 
de i a i e .

(3) Con olida ed ad ed ope a ing e n on eq i  i  calc la ed b  di iding af e - a  ad ed ope a ing income b  he a e age of
he beginning- and end-of- ea  ockholde  eq i  ad ed o e cl de he ne  n eali ed gain o  lo  on ec i ie  and he ne

gain o  lo  on hedge .
(4) Ea ned p emi m i  calc la ed fo  o  co e ope a ion  (Un m US, Un m n e na ional, and Colonial Life).
(5) C ome  e pe ience i  ba ed on he q ali  of o  c ome ' e pe ience  ( ia c ome  e ) and incl de  mea e  foc ed

on a ea  ha  impac  c ome  lo al  and a i fac ion.
(6) The ope a ing e pen e a io i  eq al o ope a ing e pen e  a  a pe cen age of ea ned p emi m (o  o al compan  e pen e o e

o al compan  ea ned p emi m) incl i e of he Clo ed Block and Co po a e egmen .

As disc ssed abo e, the Committee app ied the criteria and standards appro ed hen it estab ished the 2023 
ann a  incenti e targets to adj st ann a  incenti e p an performance ca c ations for the impact of fo r items 

hich ere not inc ded in the 2023 financia  p an from hich the targets ere initia  deri ed. Each item 
impacted both earnings and eq it  n ess other ise noted be o :

� The effect of differences bet een act a  debt iss ances and res ting interest e pense and the amo nts
ass med in the financia  p an (impact to earnings);

� The effect of differences bet een act a  stock rep rchases and the amo nt ass med in the financia  p an
(act a  rep rchases ere s ight  more than p an and the impact to eq it  as immateria );

� The effect of differences bet een act a  foreign c rrenc  rates and e change rates ass med in the financia
p an; and

� The effect of a g oba  pandemic and other economic and en ironmenta  press res impacting res ts.

The net effect of the COVID-19 impacts in 2023 as a decrease in operating res ts, ith negati e
imp ications arge  from o r gro p prod cts.

Based on the adj stments described abo e, the ca c ated achie ement as 138.1% of the p an target. Each 
ear, the Committee a so ndertakes an o era  assessment of the res ts, maintaining the discretion to make 

fina  adj stments. An  adj stments b  the Committee are based on a re ie  of the act a  achie ement e e  for 
each performance meas re compared to the ann a  incenti e targets, as e  as a q a itati e assessment of the 
res ts. Based on this assessment, the Committee appro ed the Un m Gro p Ann a  Incenti e P an pa o t e e  
for 2023 at 140% of target, as sho n be o .

Un m G  2023 Ann al ncen i e Plan 
Achie emen  Le el 140%

The ann a  incenti e a ards of a  NEOs are based on Un m Gro p performance, tho gh the achie ements for 
Mr. Arno d a so inc de financia  goa s re ated to his b siness nit. A detai ed e p anation of each NEO's 
indi id a  performance, inc ding achie ements to ard strategic objecti es d ring 2023, as e  as a disc ssion 
of 2024 ann a  incenti e targets, can be fo nd in the Performance Assessment and High ights section.

The tab e be o  sets forth the target incenti e opport nit  and the act a  ann a  incenti e a ards appro ed b  
the Committee for each NEO for 2023 performance. On Jan ar  1, Mr. Simonds anno nced his resignation from 
the compan , effecti e Febr ar  9, 2024. As a res t, e en tho gh he is reported as an NEO, Mr. Simonds as 
not e igib e for an ann a  incenti e a ard for 2023 performance.

COMPENSAT ON D SCUSS ON AND ANALYS S

2024 UNUM GROUP PROXY STATEMENT 69



ANNUAL NCENT VE PA D N 2024 (f  2023 e f mance)

2023 Ann al 
ncen i e Ta ge (1)

(%)

Ba e Sala  
Ea ning

($)

C m an  
Pe f mance

(%)

S a egic Ob ec i e  
M difie

(%)

Ann al 
ncen i e Paid

($)

McKenne 250% X 1,100,000 X 140% X 112.5% = 4,331,251

Zabel 135% X 656,154 X 140% X 105.0% = 1,302,137

gle ia 100% X 565,000 X 140% X 105.0% = 830,550

A n ld 95% X 533,077 X 140% X 100.0% = 708,992

(1) Ann al incen i e a ge  i  a pe cen age of ba e ala  ea ning .

L -T  I
O r ong-term incenti e p an a igns the ong-term interests of management and shareho ders b  t ing a 
s bstantia  portion of e ec ti e compensation direct  to the compan s stock price. Long-term incenti e a ards 
are granted in the ear fo o ing the performance ear that determines their si e (i.e., the grant a es of a ards 
made in March of 2023 ere based on the Committee's assessment of 2022 performance). O r ong-term 
incenti e a ard mi  is based on a re ie  of peer practices as e  as hat the Committee be ie es most 
appropriate  retains and re ards o r NEOs and ens res a significant portion of each e ec ti e s compensation 
is tied to the increase of o r stock price o er the ong-term. The mi  of a ards granted to each NEO in ear  
2023 as 50% restricted stock nits (RSUs) and 50% cash incenti e nits (CIUs). The a ards ere granted nder 
the Stock Incenti e P an of 2022.

The tota  a e of the ong-term incenti e a ard granted to each NEO as determined based on the NEO's ong-
term incenti e target (a specified percentage of base sa ar  for a  NEOs e cept the CEO, hich as set as a 
specific do ar amo nt), hich as set b  the Committee in ear  2022 after considering market data from the 
appropriate comparator gro p (as described beginning on page 75 of o r 2023 Pro  Statement) and the 
indi id a s target re ati e to other NEOs gi en their respecti e e e s of responsibi it .

Once the ong-term incenti e a ard a e as determined, it as di ided e en  bet een RSUs (50%) and CIUs 
(50%) for each NEO. The RSUs est ann a  based on each NEO s contin ed ser ice o er a three- ear period. 
The CIUs are s bject to additiona  compan  performance and est based on the compan 's achie ement of 
critica , m ti- ear shareho der ret rn meas res of adj sted book a e gro th and di idend ie d, modified ( p 
to +/- 20%) b  re ati e TSR as described be o .
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LONG-TERM NCENT VE GRANTED N 2023

2022 L ng-Te m ncen i e Ta ge
($)

2023 L ng-Te m ncen i e G an (4)

($)
McKenne (1) 8,400,000 9,000,000 

Zabel(2) 1,600,000 1,760,000 

gle ia (2) 819,250 901,175 

A n ld 656,250 656,250 

Sim nd (2)(3) 2,160,000 2,376,000 

(1) Af e  con ide a ion of M . McKenne '  a egic leade hip a  ell a  he fac  ha  hi  o al a ge ed compen a ion a  belo  he
ma ke  median, he Commi ee a a ded M . McKenne  a g an  of $9.0 million.

(2) The CEO and he Commi ee p o ided abo e a ge  long- e m incen i e g an  in Ma ch 2023 o Me . Zabel and Simond  and
M . gle ia  ba ed on ke  a pec  of hei  pe fo mance in 2022. De ail  of hei  pe fo mance a e men  and highligh  a e no ed
in he 2023 P o  S a emen  on page  70-72.

(3) Each of he a a d  g an ed o M . Simond  d ing 2023 a  fo fei ed hen he e igned f om he compan  effec i e Feb a  9,
2024.

(4) The amo n  ho n i  he a ge ed al e of he long- e m incen i e a a d app o ed b  he Commi ee fo  each NEO. Half of he
amo n  i  hen con e ed o he e pec i e n mbe  of RSU  ba ed on he clo ing ock p ice on he da e of g an . The emaining
half of he amo n  i  g an ed in he fo m of C U , hich a e acked and denomina ed in dolla . The amo n  incl ded in he
S mma  Compen a ion Table a  calc la ed ing he clo ing ock p ice fo  RSU , hich a  $45.57 on Ma ch 1, 2023. C U  a e
epo ed in he S mma  Compen a ion Table hen e ed.

E RSU  G  (M . 2023) C U  G  (M . 2023)
(#) ($)

McKenne 98,749 4,500,000

Zabel 19,311 880,000 

gle ia 9,888 450,588 

A nold 7,200 328,125 

Simond 26,070 1,188,000 

No stock is iss ed hen the RSUs are granted. Instead, compan  stock is iss ed on  hen the grant ests and is 
sett ed. In addition, there are no shareho der oting rights n ess and nti  the a ard is sett ed in shares. D ring 
the performance period, di idend eq i a ents i  accr e and e ent a  sett e in cash to the e tent that the 

nder ing RSUs est.

CIUs are earned based on the achie ement of critica , m ti- ear shareho der ret rn meas res of adj sted book 
a e gro th and di idend ie d. The  are meas red o er a three- ear performance period, and a ards can be 

earned p to a ma im m of 200% of the targeted CIU a ard a e fo o ing comp etion of the performance 
period based on the compan 's performance against these metrics.

As o t ined in the a ard agreement, the ca c ation of adj sted book a e is the tota  stockho ders  eq it  
adj sted to e c de the a e of acc m ated other comprehensi e income or oss; and f rther adj sted to 
e c de the impact of (i) adj stments res ting from changes in acco nting po ic  or in ega  or reg ator  r es 
or a s; (ii) an  acq isitions, di estit res or b ock reins rance transactions; (iii) adj stments to the c osed b ock of 
b siness; (i ) the effect of changes to strategic asset a ocation; ( ) debt iss ance, rep rchasing or retirement, or 
stock rep rchase or iss ance; ( i) fees or assessments, inc ding ta  assessments, from egis ation enacted after 
the date hereof; ( ii) reser e ass mption pdates; ( iii) asset impairments, inc ding, b t not imited to, those 
re ated to premi ms recei ab e, reins rance reco erab e, propert  and eq ipment, right-of- se assets, a e of 
b siness acq ired and good i ; (i ) restr ct ring costs; and ( ) the effect of a g oba  pandemic or other 
economic or en ironmenta  press res impacting res ts.
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The achie ement i  be modified ( p to +/-20%) based on o r TSR re ati e to the eight members of o r 
"Performance Peer Gro p." The eight companies in the Performance Peer Gro p (Af ac, G obe Life, Linco n 
Financia , MetLife, Principa  Financia , Pr dentia  Financia , The Hartford Financia  Ser ices, and Vo a Financia ) 

ere se ected beca se the  are considered to be direct b siness competitors of Un m and remain nchanged 
from the Performance Peer Gro p sed for 2021 and 2022 CIUs (see disc ssion in the "Compensation 
Benchmarking" section for the differences bet een o r Pro  Peer Gro p and Performance Peer Gro p). We 
be ie e it is appropriate to modif  these a ards based on re ati e TSR performance, since Un m s indi id a  TSR 
performance direct  affects the a e rea i ed b  o r shareho ders. The i stration be o  o t ines the three-
ear performance metrics estab ished b  the Committee for the CIU grants made in March 2023.

V   2021 Ca  I  U  (CIU )
The ong-term incenti e mi  for o r NEOs' 2021 a ards inc ded 50% in the form of CIUs, hich ested based 
on performance o er a three- ear performance period that ended on December 31, 2023.

The tab e be o  pro ides an o er ie  of the three- ear goa s for the 2021 CIU grant as e  as their act a  
achie ement e e s.

2021 CASH NCENT VE UN T AWARDS

C a e Pe f mance Me ic Re l
3- ear Adjusted Book Value Ratio (2021-2023) 137.8%

Sum of 1 Plus Cumulative Dividend Yield 1.167

Relative Total Shareholder Return Modifier Percentile  1.20 @ 100th

T al 2021 C U Achie emen 193.0%

Based on the abo e performance, and after taking into acco nt the factors described be o , in Febr ar  2024, 
the Committee certified a fina  pa o t of 193%, ith b siness goa s achie ed at 160.8% and re ati e TSR at the 
100th percenti e hich res ted in a +20% adj stment. The a es of ested CIUs are inc ded in the S mmar  
Compensation Tab e on page 89 (footnote 3 inc des detai s for each of the NEOs).

As o t ined abo e, hen ca c ating Adj sted Book Va e, for the 2021 CIU grant, the Committee determined 
that certain items for fisca  ears 2021 to 2023 o d be e c ded from the ca c ation. App ing the criteria and 
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standards appro ed b  the Committee, Adj sted Book Va e is tota  stockho ders' eq it  adj sted to e c de the 
a e of acc m ated other comprehensi e income or oss; and as f rther adj sted to e c de the impact of:

� Adj stments to the C osed B ock of b siness inc ding net rea i ed in estment gain re ated to reins rance
transaction, tota  items re ated to C osed B ock indi id a  disabi it  reins rance transaction, and reser e
ass mption pdates in ong-term care and C osed B ock a  other (i.e., other ins rance prod cts not acti e
marketed);

� Cost re ated to ear  retirement of debt and stock rep rchases;

� The U.K. ta  rate increase; and

� The effect of COVID-19 impacts.

The net effect of the COVID-19 impacts as a decrease in operating res ts, ith the negati e
imp ications of Life morta it  o ershado ing fa orab e impacts to the ong-term care (LTC) prod ct ine.
Important , e did not make an  adj stments to sa es or earned premi m. Whi e e kno  that these
metrics ere negati e  impacted b  COVID-19, the act a  impact as diffic t to iso ate and therefore
not considered.

V   2020 S  I  P a  A a
As described in the 2021 Pro  Statement, the 2020 S ccess Incenti e P an (SIP) as a grant nder hich 10 
e ec ti es, inc ding each of the NEOs, recei ed a one-time specia  performance grant. The SIP a ards ere 
designed to enco rage the achie ement of critica  b siness o tcomes and to incent e ec ti es to contin e 
emp o ment ith the compan  o er the ong term. The SIP a ards inc de both cash s ccess nits (CSUs) and 
stock s ccess nits (SSUs).

The SIP a ards i  est in f  on the si th anni ersar  of the grant date (A g st 2026), s bject to the e ec ti e's 
contin ed emp o ment, ith the opport nit  for one-third to est after the one-, three- and fi e- ear 
performance periods based on the compan 's achie ement of three performance h rd es:

(1) Maintaining a erage NAIC risk-based capita  ratios of at east 325%, each meas red at ca endar q arter-
ends o er the app icab e performance period;

(2) Maintaining a erage e e s of ho ding compan  cash in e cess of 1.0 times a erage ann a i ed fi ed
costs ( hich inc des di idends to shareho ders and interest pa ments d e on o tstanding
indebtedness), each meas red at ca endar q arter-ends o er the app icab e performance period; and

(3) Achie ing ann a  (or compo nded ann a ) gro th rates of 3% or more in adj sted book a e ( hich
e c des acc m ated other comprehensi e income or oss).

In Febr ar  2024, the Committee re ie ed and certified that the abo e three performance h rd es ere met for 
the performance period Jan ar  2021 - December 2023. Therefore, the second one-third of CSUs and SSUs 
ested and ere distrib ted.

Detai s on SSUs ested d ring 2023 for each of the NEOs can be fo nd in the 2023 Stock Vested tab e on page 
94. The a es of ested CSUs are inc ded in the S mmar  Compensation Tab e on page 89 (footnote 3
inc des detai s for each of the NEOs).
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P a  A  a  H
The NEOs  achie ement e e s for p rposes of the ann a  and ong-term incenti e a ards granted in March 
2024, ere determined in part based on the strategic objecti es modifier criteria in ke  foc s areas inc ding 
strateg , effecti e risk management, and ta ent initiati es. The NEO s mmaries be o  detai  the Committee's 
decisions for each e ement of compensation and pro ide high ights of each e ec ti e's performance. These 
s mmaries inc de each NEO's ann a  compensation as e  as their compensation targets for 2023 and 2024. 
On Jan ar  1, Mr. Simonds anno nced his resignation from the compan , effecti e Febr ar  9, 2024. As a res t, 
he as not e igib e for an  ann a  or ong-term incenti e a ards for 2023 performance and therefore, e ha e 
not inc ded a s mmar  page for him.
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RICHARD P. M KENNEY
P e iden , Chief E ec i e Office  and a Di ec

n a e ing M . McKenne '  e f mance and de e mining hi  a egic b ec i e  m difie  
f  2023, he C mmi ee n ed ha  he:

Led he c m an   an he  ea  f ec d fi abili , e ceeding lan f  nea l  all
e a i nal and financial me ic . The combination of strong sales and remium income, new digital 

ca abilities, active management of the Closed Block and investment ortfolio erformance delivered robust 
growth and financial strength. Unum also benefited from strong em lo ment, wage inflation and higher interest
rates. 
F he  eng hened he c m an  ca i al i i n  ma imi e financial fle ibili  hile
de l ing ca i al  add e  ke  need . Unum continued to generate substantial ca ital from statutor  
earnings and other sources, allowing significant investments in ke  ca abilities, the com letion of lanned 
contributions to long term care reserves and returning $527 million to shareholders. U grades from ke  credit 
rating agencies validated our erformance and ca ital management a roach.
D e ng ing acc n abili  and c mmi men   Un m  e of hel ing the working world
thrive throughout life s moments. Sustained investments in the com an  delivered new ca abilities for our 
customers and o ortunities for our eo le, ensuring Unum remained com etitive in quickl  evolving business 
and talent markets. Steadfast execution of our enter rise strateg  enabled the com an  to deliver on our 

ur ose of hel ing others.
Dee ened Un m'  c mmi men   ainabili  and cial e n ibili  through a variet  of
environmental, social and governance rograms that reflect the goals of the com an , investors and other ke  
stakeholders. A strong focus on inclusion and diversit  of thought, mental health and our societal im act led to 
inde endent recognition of our efforts to drive long-term com an  sustainabilit .
C l i a ed a high- e f mance c l e ha  deli e ed n Un m'  c mmi men  
c me , ha eh lde  and c mm ni ie . Our ongoing digital transformation moderni ed workflows,
im lemented new ca abilities and elevated customer satisfaction. Strong engagement ractices and a h brid 
work lace met the needs of the business, leveraged our im act on social res onsibilit  efforts, and rovided 
em lo ee flexibilit . A balanced risk management a roach enabled the creativit  of our eo le to drive 
innovation while instilling a strong focus on integrit  and trans arenc .

As outlined in the "Business and Performance Review" section, Unum delivered record after-tax adjusted o erating 
earnings, double-digit sales growth, health  increases in remium income and strong ersistenc  in our core 
o erations. Demand for our roducts and services continued to be strong as new digital ca abilities enhanced the 
ex erience for our customers. Given these accom lishments and considerations, the Committee awarded Mr. 
McKenne  an annual incentive award for 2023 of $4,331,251, which re resents his target award multi lied b  the 
final com an  achievement factor of 140% and a strategic objectives modifier of 112.5%. Additionall , the  granted 
Mr. McKenne  an LT  award of $10,687,500 in March 2024.

Further, the Committee with its consultant, reviewed Mr. McKenne 's total targeted com ensation relative to rox  
eers. After considering his ex erience, his erformance in the CEO role, and the leadershi  that he has shown 

during his almost nine ears in the role, the Committee decided to kee  Mr. McKenne 's annual base salar  and 
annual incentive target at $1,100,000 and 250%, res ectivel , and increase his long-term incentive target 
o ortunit  from $9.5 million to $10.5 million.  

ACTUAL COMPENSAT ON(1)

2023
Base Earnings $1,100,000
A $4,331,251
LT $10,687,500

2022
Base Earnings $1,090,385
A $3,761,828
LT $9,000,000

COMPENSAT ON TARGETS(2)

2024
Base Salar $1,100,000
A  Target 250%
LT  Target $10,500,000

2023
Base Salar $1,100,000
A  Target 250%
LT  Target $9,500,000

(1) Ann al incen i e (A ) and long- e m incen i e (LT ) amo n  a e he deci ion  ela ed o ha  pe fo mance ea  (e.g., ann al and
long- e m incen i e paid/g an ed in 2024 e e de e mined ba ed on 2023 pe fo mance and he efo e a e ho n a  2023
compen a ion). Fo  LT , hi  p e en a ion i  diffe en  han amo n  ho n in he S mma  Compen a ion Table, hich epo
eq i  a a d  in he ea  g an ed and pe fo mance-ba ed ca h a a d  in he ea  e ed. The abo e i  no  a eplacemen  fo  he
S mma  Compen a ion Table.

(2) A  a ge  i  a pe cen age of ba e ala .
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STEVEN A. ZABEL
E ec i e Vice P e iden , Chief Financial Office

n a e ing M . Zabel'  e f mance and de e mining hi  a egic b ec i e  m difie  f  
2023, he C mmi ee n ed ha  he:

Ha  de el ed in  an im ac f l chief financial ffice  and en e i e leade . Mr. Zabel
continues to moderni e the ca abilities of the Finance organi ation to su ort the growing re orting needs of the
com an . During 2023, he executed on ke  deliverables in the Closed Block and effectivel  guided the com an s 
ca ital management strateg  to achieve significant financial flexibilit . These efforts have hel ed to accelerate the 
com an s results and osition Unum well for future growth.
Le e aged ng m men m in he b ine  to deliver im ressive financial results in an evolving 
market. Accelerating remium income growth, active risk management across multi le roduct lines and a 
balanced ex ense management a roach resulted in industr -leading margins and investments in growth.
F he  enhanced Un m'  e all ca i al i i n through sustained efforts across ke  initiatives. The
com an  de lo ed ca ital to fund growth initiatives, address long-term needs in our Closed Block and return 
significant value to shareholders while maintaining substantial financial flexibilit  and kee ing investors engaged.
The com an  further saw u grades from ke  credit rating agencies thanks to our financial strength and effective 
risk management.
O e a  ng ing ac i e managemen  f he Cl ed Bl ck, including com letion of the multi- ear 
recognition of additional required long-term care statutor  reserves three ears ahead of schedule. Mr. Zabel 

artnered with ke  leaders to enhance the effectiveness of the Closed Block o eration, im lement rate increases 
and im rove investment ields.
S eng hened he effec i ene  and c l e f he Finance eam while leading the organi ation 
through the transition to a new accounting re orting standard. Mr. Zabel s im lementation of a clear 
organi ational vision and ke  values such as talent develo ment, inclusion and social res onsibilit  drove strong 
em lo ee engagement.

The Committee a roved Mr. Zabel's 2023 annual incentive of $1,302,137, which re resents his target award 
multi lied b  the final com an  achievement factor of 140%, with a strategic objectives modifier of 105% in 
recognition of Mr. Zabel's achievements and his leadershi  in achieving strong financial results as well as enhancing 
the com an 's overall ca ital osition. Additionall , after considering the above accom lishments, he was granted a 
long-term incentive award of 2,494,800 in March 2024.

After considering his erformance in the CFO role as well as his ositioning relative to the market, the Committee 
decided to increase Mr. Zabel's annual base salar  b  6.1% to $700,000, increase his annual incentive target for 
2024 from 135% to 150% and increase his long-term incentive target o ortunit  from 280% to 325%.

ACTUAL COMPENSAT ON(1)

2023
Base Earnings $656,154
A $1,302,137
LT $2,494,800

2022
Base Earnings $637,116
A $1,419,176
LT $1,760,000

COMPENSAT ON TARGETS(2)

2024
Base Salar $700,000
A  Target 150%
LT  Target 325%

2023
Base Salar $660,000
A  Target 135%
LT  Target 280%

(1) Ann al incen i e (A ) and long- e m incen i e (LT ) amo n  a e he deci ion  ela ed o ha  pe fo mance ea  (e.g., ann al and
long- e m incen i e paid/g an ed in 2024 e e de e mined ba ed on 2023 pe fo mance and he efo e a e ho n a  2023
compen a ion). Fo  LT , hi  p e en a ion i  diffe en  han amo n  ho n in he S mma  Compen a ion Table, hich epo
eq i  a a d  in he ea  g an ed and pe fo mance-ba ed ca h a a d  in he ea  e ed. The abo e i  no  a eplacemen  fo  he
S mma  Compen a ion Table.

(2) A  and LT  a ge  a e a pe cen age of ba e ala .

COMPENSAT ON D SCUSS ON AND ANALYS S

76  2024 UNUM GROUP PROXY STATEMENT



LISA G. IGLESIAS
E ec i e Vice P e iden , Gene al C n el

n a e ing M . gle ia ' e f mance and de e mining he  a egic b ec i e  m difie  f  
2023, he C mmi ee n ed ha  he:

P ided a egic leade hi  f a di e e gani a i n that resulted in ositive outcomes on man  
fronts. Led b  Ms. glesias, the com an 's legal, audit, government affairs, ethics, com liance and cor orate 
services teams continue to rovide excellent su ort of evolving cor orate needs during a time of ongoing 
change. Ms. glesias has also ex anded her leadershi  influence through her role on the com an s o erating 
committee.
C n in ed  ad ance  c mmi men   ng di cl e  ela ed  im ac  and

ainabili  i e  in an evolving regulator  environment. With o erations in the U.S. and Euro e, the legal 
and sustainabilit  teams have rovided ke  guidance of trends and requirements across numerous jurisdictions, 
and through their efforts, strengthened both our a roach and sustainabilit  metrics. Collaboration between 
these teams and business areas furthered our strategic goals and delivered value to ke  stakeholders.
C n in ed he  k  f he  eng hen  c l e f e hical c nd c . Ms. glesias and her 
team remained ersuasive advocates for com an  values, and through the efforts of the team Unum was 
recogni ed for the fourth consecutive ears as among the World s Most Ethical Com anies b  Ethis here .
S cce f ll  led h gh leade hi  an i i n  in the nternal Audit and Cor orate Real Estate team.
These organi ations rovide ke  oversight and su ort services essential for toda 's evolving work lace 
environment. 
Effec i el  g ided  g e nmen  affai  a eg  to engage ublic officials on ke  issues of interest
to the com an . Through these efforts, we have advanced efforts related to aid famil  leave and strengthened 
engagement among em lo ees for this im ortant work.

Given these accom lishments, the Committee a roved Ms. glesias' 2023 annual incentive of $830,550, which 
re resents her target award multi lied b  the final com an  achievement factor of 140%, with a strategic objectives 
modifier of 105% based on her erformance. Additionall , she was granted a long-term incentive award of 
$1,056,550 in March 2024.

Based on a review of Ms. glesias' erformance, as well as her com etitive ositioning relative to the market, the 
Committee decided to increase her annual base salar  b  6.2% to $600,000, kee  her annual incentive target for 
2024 at 100% and increase her long-term incentive target o ortunit  from 170% to 175%.

ACTUAL COMPENSAT ON(1)

2023
Base Earnings $565,000
A $830,550
LT $1,056,550

2022
Base Earnings $562,116
A $843,174
LT $901,175

COMPENSAT ON TARGETS(2)

2024
Base Salar $600,000
A  Target 100%
LT  Target 175%

2023
Base Salar $565,000
A  Target 100%
LT  Target 170%

(1) Ann al incen i e (A ) and long- e m incen i e (LT ) amo n  a e he deci ion  ela ed o ha  pe fo mance ea  (e.g., ann al and
long- e m incen i e paid/g an ed in 2024 e e de e mined ba ed on 2023 pe fo mance and he efo e a e ho n a  2023
compen a ion). Fo  LT , hi  p e en a ion i  diffe en  han amo n  ho n in he S mma  Compen a ion Table, hich epo
eq i  a a d  in he ea  g an ed and pe fo mance-ba ed ca h a a d  in he ea  e ed. The abo e i  no  a eplacemen  fo  he
S mma  Compen a ion Table.

(2) A  and LT  a ge  a e a pe cen age of ba e ala .
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TIMOTHY G. ARNOLD
E ec i e Vice P e iden , V l n a  Benefi  & P e iden , C l nial Life

n a e ing M . A n ld'  e f mance and de e mining hi  a egic b ec i e  m difie  f  
2023, he C mmi ee n ed ha  he:

P ided e ce i nal leade hi  f he c m an  l n a  benefi  b ine .�Results for both
brands demonstrate strong execution and growing demand for our roducts and ca abilities. Mr. Arnold led his 
team through significant change and ex ense challenges, built strong artnershi s across the enter rise, and 
ado ted a test-and-learn a roach to accelerate rogress, increase satisfaction metrics and enable high 
em lo ee engagement.
Le e aged inn a i e digi al ca abili ie ��including our new Gathr  enrollment and administrative

latform and AgentAssist  a , to su ort em lo ers, olic holders and distribution artners. Growing digital 
ado tion is enhancing customer satisfaction and differentiating Colonial Life in the market lace.
D e ke  ini ia i e  ha  i i ned he l n a  b ine  f  f e cce . Drawing on
dee  knowledge of the voluntar  benefits market and ex erience with both brands, Mr. Arnold cham ioned the 
ex ansion of the com an 's cross-brand solutions efforts that allow Colonial Life agents to air traditional Unum
grou  disabilit  with Colonial Life voluntar  roducts. 
Effec i el  na iga ed ignifican  leade hi  an i i n �to strengthen the team's effectiveness in
market develo ment, execution and digital integration. Additionall , through Mr. Arnold's dee  knowledge and 
ex erience, he led continuing efforts for new roduct investments and underwriting disci line, and ivoted as 
required to o timi e growth. 
Reinf ced he c l e and e a i n f Un m. He serves as a role model throughout the com an ,
driving roductivit , talent develo ment and effective decision-making. Mr. Arnold rovides valuable leadershi
for the com an 's commitment to social res onsibilit  and work lace inclusion, and he has develo ed strong 
relationshi s with ke  external stakeholders.

Based on the above accom lishments, the Committee a roved Mr. Arnold's 2023 annual incentive of $708,992, 
which re resents his target award multi lied b  the final com an  achievement factor of 140%, with a strategic 
objectives modifier of 100% based on his erformance. n addition, he was granted a long-term incentive award of 
$975,038 in March 2024.

Based on a review of Mr. Arnold's erformance, as well as his com etitive ositioning relative to the market, the 
Committee decided to increase his annual base salar  b  5.6% to $565,000, increase his annual incentive target for 
2024 to 100% and increase his long-term incentive target o ortunit  from 135% to 150%.

ACTUAL COMPENSAT ON(1)

2023
Base Earnings $533,077
A $708,992
LT $975,038

2022
Base Earnings $520,199
A $741,284
LT $656,250

COMPENSAT ON TARGETS(2)

2024
Base Salar $565,000
A  Target 100%
LT  Target 160%

2023
Base Salar $535,000
A  Target 95%
LT  Target 135%

(1) Ann al incen i e (A ) and long- e m incen i e (LT ) amo n  a e he deci ion  ela ed o ha  pe fo mance ea  (e.g., ann al and
long- e m incen i e paid/g an ed in 2024 e e de e mined ba ed on 2023 pe fo mance and he efo e a e ho n a  2023
compen a ion). Fo  LT , hi  p e en a ion i  diffe en  han amo n  ho n in he S mma  Compen a ion Table, hich epo
eq i  a a d  in he ea  g an ed and pe fo mance-ba ed ca h a a d  in he ea  e ed. The abo e i  no  a eplacemen  fo  he
S mma  Compen a ion Table.

(2) A  and LT  a ge  a e a pe cen age of ba e ala .
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R    C , C  E  O  a  C a  
The Committee, CEO, and compensation cons tant each ha e important ro es in o r compensation program. 
The Committee, ith inp t from the CEO and compensation cons tant, has the fina  a thorit  to:

� E a ate, design, and administer a compensation program for o r e ec ti e officers that appropriate  inks
pa , compan  and indi id a  performance, and the creation of shareho der a e;

� Estab ish performance goa s and certif  hether the  ha e been attained;

� Re ie  the performance of the CEO, ith inp t from the f  Board, and determine his compensation; and

� Determine the compensation of the other NEOs.

The CEO pro ides to the Committee:

� A se f-assessment o t ining his o n performance for the ear;

� His perspecti e on the b siness en ironment and the compan s performance; and

� Performance assessments and compensation recommendations for e ec ti es ho report direct  to him,
hich, for 2023, inc ded each of the NEOs e cept Mr. Simonds. Mr. Simonds terminated his emp o ment

in Febr ar  2024, at hich time he forfeited his ann a  and ong-term incenti e pa o ts for 2023
performance.

The CEO does not participate in an  decisions re ated to his o n compensation.

Pa  Go ernance LLC, as independent compensation cons tant to the Committee, pro ides objecti e, e pert 
ana ses, independent ad ice, and comparati e data on e ec ti e and director compensation. Pa  Go ernance 
reports direct  to the Committee, hich is responsib e for the appointment, compensation, retention, and 
o ersight of the ork performed b  the compensation cons tant. A senior representati e of the compensation 
cons tant genera  attends Committee meetings, participates in e ec ti e sessions of the Committee itho t 
management present, and comm nicates direct  ith Committee members o tside of meetings.

The Committee has adopted a po ic  req iring its compensation cons tant to be independent, consistent ith 
NYSE isting standards and SEC r es. D ring 2023, the Committee comp eted its ann a  assessment of the 
independence of Pa  Go ernance, taking into acco nt the fo o ing factors:

� Comp iance ith the Committee s independence po ic ;

� Other ser ices, if an , pro ided to the compan  b  the cons tant;

� The amo nt of fees paid b  the compan  to the cons tant as a percentage of the cons tant s tota
re en es;

� An  b siness or persona  re ationships bet een the cons tant (inc ding its representati es) and the
compan s directors or senior officers; and

� The po icies and proced res the cons tant has in p ace to pre ent conf icts of interest, hich inc de a
prohibition against stock o nership in the compan .

Pa  Go ernance has attested to its independence and does not pro ide an  ser ices to the compan  other than 
those re ated to director and e ec ti e compensation cons ting. Fees paid to Pa  Go ernance for s ch ser ices 
pro ided in 2023 tota ed $182,475.

Based on its assessment, the Committee conc ded that Pa  Go ernance is independent nder the Committee s 
po ic  and that Pa  Go ernance's ork does not gi e rise to a conf ict of interest.

The compan s finance (inc ding the Chief Financia  Officer (CFO)), h man reso rces, and ega  staff s pport the 
Committee in its ork, interacting ith Pa  Go ernance on  hen doing so on beha f of the Committee or 
concerning proposa s the Committee i  re ie  for appro a . Emp o ees from these departments disc ss 
ario s e ec ti e compensation topics ith the Committee and Pa  Go ernance, inc ding ho  compensation 
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p ans fit in ith other programs and b siness objecti es. A tho gh these emp o ees ma  make 
recommendations, the a thorit  to make fina  decisions on a  e ec ti e compensation matters rests so e  ith 
the Committee.

C a  B a
The Committee compares the compensation of o r NEOs to the median pa  of e ec ti es in simi ar positions at 
ind str  companies. B  genera  targeting each pa  e ement to the appro imate median of the app icab e 
comparator gro p (as described be o ), e ens re the ba ance among the e ements is competiti e, hi e at the 
same time a o ing compan  and indi id a  performance to determine a majorit  of the compensation recei ed 
b  o r NEOs. O era , these benchmarking comparisons are sed as points of reference and are secondar  to 
the primar  factors considered b  the Committee hen making compensation decisions. The primar  factors are 
compan  performance, indi id a  performance, the e ec ti e s e e  of responsibi it  and ten re, interna  eq it  
considerations, the creation of shareho der a e, o r e ec ti e compensation phi osoph , and the res ts of the 
most recent shareho der sa -on-pa  ote and feedback recei ed from engagement ith shareho ders.

The t o so rces sed b  the Committee for benchmarking e ec ti e compensation are:

� For CEO and CFO compensation, a pro  peer gro p comprising ins rance and financia  ser ices
companies that are either o r b siness competitors or primar  competitors for ta ent (the "Pro  Peer
Gro p"). The Pro  Peer Gro p is a so a reference for o r compensation programs and practices. The
composition of the Pro  Peer Gro p is determined b  the Committee and re ie ed ann a  as o t ined
be o ; and

� For the compensation of o r other NEOs, the Wi is To ers Watson Di ersified Ins rance St d  of E ec ti e
Compensation (the "Di ersified Ins rance St d "). This so rce is sed beca se responsibi ities of o r other
NEOs ma  not be direct  comparab e ith those of named e ec ti es at other companies in the Pro
Peer Gro p.

In addition to benchmarking e ec ti e compensation, the Committee ses a s bset of the Pro  Peer Gro p 
( hich e refer to as the "Performance Peer Gro p") for p rposes of meas ring re ati e tota  shareho der ret rn 
(TSR) for o r cash incenti e nit (CIU) a ards (see the Long-Term Incenti e section abo e for detai s on these 
a ards). This s bset is se ected beca se the  are considered to be direct b siness competitors of Un m.

The Committee e a ates the composition of the Pro  Peer Gro p e er  ear. Peer companies are determined 
based on fi e primar  criteria ( ife and hea th GICS code; reasonab e range of: assets, re en es, and market 
capita i ation; and competition ith Un m for ta ent and/or market share). In the past, the Committee has 
disc ssed ins rance brokers and propert  and cas a t  ins rers as potentia  peers. Ho e er, the Committee 
decided not to inc de these companies d e to the differences in b siness mode s, performance c c es and 
e ec ti e ta ent markets. Based on the most recent peer re ie  in A g st 2023, on a erage, the companies in 
the Pro  Peer Gro p met three of the fi e criteria. O era , Un m is at appro imate  71% of the re en e 
median (as of the 12 months ended March 31, 2023). Additiona , 10 of the 12 peers (83%) se ected Un m as a 
peer for compensation benchmarking p rposes in their 2023 pro  statements.

D ring its ann a  Pro  Peer Gro p ana sis in A g st 2023, the Committee ith its cons tant, Pa  Go ernance, 
considered other ins rance and financia  ser ices companies and determined that, based on the criteria 
described abo e, no companies sho d be remo ed and no additiona  companies ere appropriate for inc sion 
in the Pro  Peer Gro p at the time.

Ann a  sensiti it  tests are performed to nderstand the impact of both arger and sma er peers on median 
CEO compensation e e s. For the tests cond cted in 2023, e c ding the t o sma est and t o argest peers for 
testing p rposes had no impact on CEO targeted tota  direct compensation. An additiona  sensiti it  test as 
cond cted sing a common statistica  approach kno n as regression ana sis. Regression ana sis considers the 
corre ation bet een t o factors and is common  sed to adj st compensation data to remo e the effects of 
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compan  si e. The regression ana sis considered the corre ation bet een re en e and compensation. Based 
on these tests, the Committee determined that the Pro  Peer Gro p is appropriate.

The fo o ing tab e ists the companies in the Di ersified Ins rance St d  (DIS), Performance Peer Gro p and 
Pro  Peer Gro p.

BENCHMARK NG EXECUT VE COMPENSAT ON
P  P  G  

D S Surve  
Partici ant(1)

Perf. Peer 
Grou (2)

2023 
Prox Peer 

Grou (3)

Life &
Health
G CS

0.4x to 2.5x
Unum

Revenues

0.4x to 2.5x
Unum
Assets

0.5x to 5.0x
Unum Market
Ca itali ation

List Unum
as a Peer

Aflac � � � � � � �
A G �
Allian  Life nsurance �
Allstate �
Brighthouse Financial � � � � � �
Cigna �
CNO Financial Grou � � � � � �
Equitable Holdings � � � � �
Genworth Financial �
Globe Life � � � � � � �
Guardian Life �
John Hancock �
Lincoln Financial Grou  Cor oration � � � � � � �
Massachusetts Mutual �
MetLife � � � �
Nationwide �
New York Life �
Northwestern Mutual �
OneAmerica Financial Partners �
Pacific Life �
Princi al Financial Grou � � � � � � �
Protective Life �
Prudential Financial � � � �
Reinsurance Grou  of America � � � � �
Securian Financial Grou �
Sun Life Financial �
S metra Financial �
The Hartford Financial Services Grou � � � � � � �
Thrivent Financial �
Transamerica �
USAA �
Vo a Financial Services � � � � � � �

(1) Fo  compen a ion deci ion  made in ea l  2023, benchma king compa i on  e e made ing he 2023 P o  Pee  G o p and he
2022 D S ( he la e  da a a ailable a  he ime). Al ho gh Un m pa icipa e  in he D S, e a e e cl ded f om hi  able. The
n mbe  of pa icipan  in he 2022 D S dec ea ed b  one (Allian  Life n ance) f om he p io  ea .
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(2) The Pe fo mance Pee  G o p ill be ed fo  he ela i e TSR compa i on nde  he 2023 and 2024 C U g an . The e companie
a e o  di ec  compe i o , a e gene all  follo ed b  he ame ell- ide e ea ch anal , and gene all  compe e i h  fo
alen .

(3) The P o  Pee  G o p incl de  m l iline in e , ein e  and life and heal h in e , i h Un m  e en e a  71% of he pee
median fo  he 12 mon h  ended Ma ch 31, 2023 ( he mo  c en  da a a  of he da e of he anal i ). Un m i  no  pa  of he
P o  Pee  G o p.

C a  P  a  P a

E  G a  P a
The Committee meets in Febr ar  each ear to consider prior ear performance nder the compan s incenti e 
programs. As appropriate, ann a  a ards of eq it -based compensation nder the compan s ong-term 
incenti e program are appro ed at this meeting. For man  ears, s ch a ards ha e been a ed and granted on 
a predetermined f t re date, hich is intended to coincide ith a time hen the compan  is not in possession 
of materia  nonp b ic information. In Febr ar  2023, the Committee appro ed a forma  eq it  grant po ic  
ref ecting this practice. Under the po ic , e cept as other ise determined b  the Committee, ann a  a ards of 
eq it -based compensation to e ec ti e officers (inc ding the NEOs) i  ha e a March 1 grant date, and non-
ann a  a ards to e ec ti e officers re ating to ne  hires or promotions i  be granted on, or as soon as 
administrati e  practicab e fo o ing, as app icab e, the indi id a 's start date or promotion date. The c osing 
stock price on the grant date is sed to determine the n mber of eq it  nits a arded.

S  O  a  R  R
Ens ring that senior officers ha e a significant o nership stake in the compan  a igns the ong-term interests of 
management ith those of the compan 's shareho ders and promotes a c t re of o nership and 
acco ntabi it . We req ire senior officers, inc ding each c rrent NEO, to ho d a m tip e of his or her base sa ar  
in Un m shares (inc ding, as app icab e, n ested restricted stock nits (RSUs) and stock s ccess nits (SSUs)). 
These officers are req ired to meet the o nership req irement ithin fi e ears fo o ing their date of hire or 
promotion. Not meeting the req irement ma  impact the officer's e igibi it  for, or amo nt of, f t re eq it  
grants. Co ered officers are req ired to ho d a  net after-ta  shares acq ired pon the esting of RSUs or SSUs 

nti  the o nership req irement is met. Once the req irement is met, the officer can se  shares on  to the 
e tent that the sa e o d not red ce his or her ho dings be o  the req ired o nership e e .

For p rposes of ca c ating each senior officer's stock o nership, the Committee determined that the greater of 
the spot price or the preceding 12-month a erage c osing stock price sho d be sed to red ce o ati it  in 
o tcomes.
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The fo o ing tab e presents the stock o nership and retention req irements for each c rrent NEO. Each of the 
NEOs e ceeded their app icab e o nership req irements as of December 31, 2023. 

STOCK OWNERSH P AND RETENT ON REQU REMENTS FOR CURRENT NEO  (a  f Decembe  31, 2023)
C mm n 
S ck(1)(2)

($)

RSU  and 
SSU (1)(3)

($)

T al C en
O ne hi (1)

($)

O ne hi  a  M l i le f Sala

O ned Re i ed

McKenne 35,080,539 16,965,640 52,046,179 47.3x 6x

Zabel 2,866,153 2,427,455 5,293,608 8.0x 3x

gle ia 736,053 1,674,406 2,410,459 4.3x 3x

A n ld 1,856,559 1,402,724 3,259,283 6.1x 3x

Sim nd 5,888,345 4,154,452 10,042,797 13.4x 3x

(1) Sha e  e e al ed ba ed on he clo ing ock p ice of $45.22 on Decembe  29, 2023, he la  ading da  of he ea .
(2) Amo n  incl de  ha e  held in ce ifica e fo m, b oke age acco n , and 401(k) Plan acco n .
(3) RSU  e  o e  h ee ea  and SSU  e  pon he ea lie  of he achie emen  of pe fo mance me ic  o  A g  24, 2026 ( ee

Ve ing Sched le fo  Un e ed Re ic ed S ock Uni  belo ).

H , P  a  I  T a  P
We be ie e o r directors and e ec ti e officers, hich inc des o r NEOs, sho d not spec ate or hedge their 
interests in o r stock. We therefore ha e a po ic  prohibiting them from b ing or se ing options, p ts, ca s, 
stradd es, eq it  s aps or other deri ati es direct  inked to o r stock. This po ic  genera  does not app  to 
other emp o ees, a tho gh emp o ees ho are "corporate insiders" nder o r insider trading po ic  are 
prohibited from making "short sa es" of o r stock. We a so prohibit directors and e ec ti e officers from 
p edging o r stock as sec rit  for a oan.

O r insider trading po ic  prohibits o r directors, e ec ti e officers and other emp o ees from b ing or se ing 
o r stock hi e in possession of materia  nonp b ic information abo t the compan  and from con e ing an  
s ch information to others. Under this po ic , additiona  trading restrictions app  to "corporate insiders" ( hich 
inc des o r directors and e ec ti e officers), ho are genera  permitted to b  or se  o r stock on  d ring 
predetermined indo  periods fo o ing earnings anno ncements, and on  after the  ha e pre-c eared the 
transactions ith o r genera  co nse  or designee.

R  P
In No ember 2023, the compan  adopted the Un m Gro p R e 10D-1 Compensation Reco er  (C a back) 
Po ic , a c a back po ic  that is intended to comp  ith the req irements of NYSE r es imp ementing R e 
10D-1 nder the Sec rities E change Act. Under this po ic , in the e ent e are req ired to prepare an 
acco nting restatement of o r financia  statements d e to materia  non-comp iance ith an  financia  reporting 
req irement nder the federa  sec rities a , e i  reco er the e cess incenti e-based compensation recei ed 
b  an  co ered e ec ti e officer, inc ding o r NEOs, on or after October 2, 2023 and d ring the prior three 
fisca  ears that e ceeds the amo nt that the e ec ti e other ise o d ha e recei ed had the incenti e-based 
compensation been determined based on the restated financia  statements.

We a so restated and renamed o r prior reco pment po ic , no  referred to as the Senior Officer Reco pment 
Po ic . Under this po ic , in the e ent that a co ered e ec ti e, inc ding each of the NEOs, has committed or 
engaged in an  fra d or i f  miscond ct gi ing rise, or that co d reasonab  be e pected to gi e rise, direct  
or indirect , to an  significant financia  harm to the compan , the Committee ma  reco p an  portion of cash- or 
eq it -based incenti e compensation (inc ding time and performance esting a ards) granted, ested or paid 
to s ch co ered e ec ti e d ring the period d ring hich s ch fra d or i f  miscond ct occ rred.
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A  C a

ASC TOP C 718
We acco nt for stock-based pa ments nder the req irements of Financia  Acco nting Standards Board (FASB) 
ASC Topic 718 "Compensation  Stock Compensation" (ASC 718). A comp ete disc ssion of the ass mptions 
made as e  as the financia  impact of this t pe of compensation can be fo nd in Notes 1 and 13 of the 
Conso idated Financia  Statements in Part II, Item 8 of o r 2023 Form 10-K. Each ear, the compan  pro ides a 
report to the Committee of the e pense for stock-based pa ments. Additiona , in the e ent the Committee is 
considering ne  eq it -based compensation programs or changes to e isting programs, the acco nting 
imp ications of the program or change are presented and disc ssed as part of the decision process.

P  a  O  P a  B
We pro ide a imited n mber of perq isites and other persona  benefits to o r emp o ees (inc ding o r NEOs), 

hich are described be o :

� One of o r argest emp o ee ocations is in Tennessee, hich has no state income ta . D e to the
freq enc  of tra e  bet een o r corporate offices and other ocations, emp o ees often inc r nonresident
state ta es in m tip e states. Therefore, hen an  emp o ee tra e s to other compan  ocations o tside of
his or her primar  state of emp o ment and inc rs state income ta  based on another state s a , e pa
the non-resident state ta es and pro ide a ta  gross- p on this amo nt.

� Mr. McKenne  is a o ed 20 ho rs of persona  se of the compan  aircraft paid b  the compan  per ear.
This a o s for effecti e se of Mr. McKenne 's time, gi en the compan 's ario s ocations and, ith
respect to certain of s ch ocations, distance from major commercia  airports. Additiona , this enab es Mr.
McKenne  to ork more prod cti e  on confidentia  and sensiti e matters hi e tra e ing. Income is
imp ted to Mr. McKenne  for this sage and he is responsib e for the ta es inc rred in connection
there ith (i.e., the amo nt is not grossed- p for ta es). D ring 2023, Mr. McKenne  sed 11.6 ho rs.

� The compan  has a so entered into an aircraft time-sharing agreement ith Mr. McKenne , p rs ant to
hich he agrees to reimb rse the compan  for the costs of his persona  se of the compan  aircraft abo e

the 20 ann a  ho rs a o ed. D ring 2023, Mr. McKenne  did not se the aircraft time-sharing
arrangement.

� U.S.-based E ec ti e Vice Presidents and the CEO, hich inc des a  of o r NEOs, recei e e ec ti e
financia  co nse ing and ta  p anning ser ices. Whi e the compan  pro ides financia  p anning ser ices to a
emp o ees, e pro ide s pp ementa  ser ices to e ec ti es d e to the amo nt of pa  the  ha e at risk and
other comp e ities of their compensation packages. Uti i ation of these ser ices began in ear  2023.

� A ta  gross- p is pro ided to emp o ees ho inc r income on compan -sponsored e ents here
attendance is e pected, inc ding a imited n mber of e ents e host each ear to recogni e the
contrib tions of ario s emp o ees. These f nctions ser e specific b siness p rposes, and in some cases
the attendance of a NEO and his or her spo se or g est is e pected. If so, e attrib te income to the NEO
for these costs hen req ired nder Interna  Re en e Ser ice reg ations.

� For more information, see the A  Other Compensation tab e.
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R  a  W a  B
We pro ide a competiti e benefits package for emp o ees (inc ding o r NEOs) and their dependents, portions 
of hich are paid for, in ho e or in part, b  the emp o ee. Among the retirement benefits e offer are:

T  U  G  401( ) R  P a
We offer a 401(k) p an to a  reg ar U.S. emp o ees ho meet e igibi it  req irements, nder hich a portion of 
emp o ee contrib tions is matched.

� We match do ar-for-do ar p to 5% of base sa ar  and an  recogni ed sa es and performance-based
incenti e compensation for emp o ee contrib tions into the p an.

� Ne  hires are a tomatica  enro ed in the q a ified 401(k) P an at a 5% deferra  rate 45 da s after hire b t
are ab e to make adj stments to their deferra  rate.

� We make an additiona  non-e ecti e contrib tion of 4.5% of earnings for a  e igib e emp o ees.

We a so offer a separate, non-q a ified defined contrib tion p an (Non-Q a ified P an) for emp o ees hose 
benefits nder the ta -q a ified p an are imited b  the Interna  Re en e Code (the "Code").

O  W a  B

a ce:�medica , pharmac , denta , ision, ife, short- and ong-term disabi it , o ntar  
prod cts ( ho e ife, hospita  indemnit , critica  i ness, accident)

P a : pre enti e ser ices, te ehea th ser ices, fami  b i ding reso rces, back- p chi d care 
ser ices

Acc : hea thcare and dependent reimb rsement acco nts, Hea th Sa ings Acco nt

Pa d T e A a :�paid time off, paid ho ida s, parenta  and caregi er ea e

F a c a  Re ce :�financia  p anning reso rces, emergenc  sa ings program, emp o ee stock 
p rchase p an, st dent debt re ief, t ition assistance

Hea  a d We e :�onsite & irt a  fitness memberships, digita  beha iora  hea th s pport, 
emp o ee assistance program, s bsidi ed hea th  food options in home office ocations

O e :�matching gifts program for charitab e contrib tions, pet ins rance

In Apri  2018, e p rchased corporate o ned ife ins rance (COLI) on a  officers ho ga e their appro a . In the 
e ent of a co ered officer's death hi e sti  emp o ed, e i  pro ide a death benefit to the officer's beneficiar  
in the amo nt of $200,000. In the e ent of a co ered officer's death hi e no onger emp o ed, e i  pro ide a 
death benefit to the officer's beneficiar  in the amo nt of $50,000. Each of the NEOs is co ered nder the po ic . 
Mr. Arno d is a so co ered nder a simi ar COLI po ic  p rchased in Apri  2000 that o d pro ide a death 
benefit to his beneficiar  in the amo nt of $200,000 in the e ent of his death hi e sti  emp o ed.
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P  B  
The Un m Gro p Pension P an (the Q a ified P an) and the Un m Gro p S pp ementa  Pension P an (the E cess 
P an) ere fro en on December 31, 2013. Benefits earned nder these p ans ha e been determined based on 
ser ice and e igib e earnings thro gh December 31, 2013. NEOs hired prior to this date and ho met the 
participation req irements as of the free e date participated in both the Un m Gro p Pension and 
S pp ementa  Pension P ans. Benefits earned before the free e i  be paid to emp o ees nder the terms of the 
p ans as the  terminate emp o ment or retire. Genera , emp o ees ho terminate emp o ment are e igib e to 
e ect to start recei ing benefits nder the pension p ans as ear  as age 55 b t no ater than age 65.

FROZEN DEF NED BENEF T PLANS

Un m G  Pen i n Plan (Q alified Plan)

Provides funded, tax-qualified benefits u  to the limits on com ensation and benefits under the Code. The Qualified Plan was designed to rovide tax-
qualified ension benefits for most em lo ees. The further accrual of retirement benefits under this lan was fro en on December 31, 2013.

Un m G  S lemen al Pen i n Plan (E ce  Plan)

Provides unfunded, non-qualified benefits for com ensation that exceeds the Code limits a licable to the Qualified Plan. The further accrual of retirement 
benefits under this lan was fro en on December 31, 2013.

P a  D
Fo o ing are detai s of ho  each of the fro en pension p an benefits are ca c ated. These form as incorporate 
base pa  recei ed in each p an ear d ring hich the emp o ee accr ed credited ser ice thro gh December 31, 
2013, and pa ments recei ed from the reg ar Ann a  Incenti e P an and an  fie d or sa es compensation p ans 
thro gh that date. Not inc ded are other bon ses, ong-term incenti e a ards, commissions, pri es, a ards, or 
a o ances for incidenta s.

QUAL F ED PLAN
In ca c ating the basic pension benefits in the Q a ified P an, three criteria are sed:

FROZEN QUAL F ED PLAN CR TER A

C edi ed e ice

Measures of the time individuals are em lo ed at the com an . One ear of credited service is granted for each lan ear in which 1,000 hours of 
em lo ment are com leted. No additional credited service will accrue to an  artici ant after December 31, 2013.

Highe  a e age ea ning

The average of the highest five ears of com ensation (whether or not consecutive) during the earlier of the last 10 ears of em lo ment or as of the date 
the lan was fro en on December 31, 2013.

S cial Sec i  c e ed c m en a i n

The average of the taxable wage bases in effect for each calendar ear during the 35- ear eriod ending when the lan was fro en on December 31, 2013.
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The basic benefit is pro ided as an ann a  sing e ife ann it  and is ca c ated as fo o s:

(1) Can ange f om 3%, if he m of an emplo ee  age and ea  of c edi ed e ice i  le  han 30, o 8%, if he m eq al  o
e ceed  95.

(2) Eq al o 9.0 fo  e i emen  a  age 65 and inc ea ed b  0.2 fo  each hole ea  e i emen  occ  p io  o age 65.

A  fro en pension benefits are inde ed on the first da  of each p an ear (Jan ar  1st) fo o ing December 31, 
2013 sing the Nationa  A erage Wage rate of increase p b ished b  the Socia  Sec rit  Administration in the 
preceding ear (minim m of 2.75% and ma im m of 5%). As of Jan ar  2017, the retirement benefits are 
inde ed sing the Interna  Re en e Ser ice reg ations. 

Benefits pro ided nder the Q a ified P an are based on pensionab e earnings thro gh December 31, 2013 p 
to the 2013 compensation imit of $255,000 nder the Code. In addition, as of 2023, ann a  benefits ma  not 
e ceed $265,000 (pa ab e as a sing e ife ann it  beginning at an  age from 62 thro gh Socia  Sec rit  Norma  
Retirement Age) nder the Code.

EXCESS PLAN
As described abo e in the Fro en Defined Benefit P ans tab e, the E cess P an disregards the ann a  benefit imit 

nder Section 415 of the Code. The E cess P an takes into acco nt pension benefits o tside of the Q a ified 
P an and is ca c ated as fo o s:

RET REMENT AGE
Participants in the pension p ans o t ined abo e are e igib e to retire as ear  as age 55. Under the Q a ified P an, 
participants ma  retire ear  at age 55 ith fi e ears of esting ser ice. Under the E cess P an, genera  
participants can retire at the ater of age 60 or termination. Ho e er, if a participant begins recei ing a benefit 
prior to the norma  retirement age of 65, the norma  retirement benefit i  be red ced based on the app icab e 
ear  red ction factors defined in the p an. The benefit form as for the Q a ified and E cess P ans are sho n 
abo e. Mr. Arno d is the on  NEO c rrent  e igib e for ear  retirement nder the Q a ified P an.
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Compen a ion Commi ee Repo
The H man Capita  Committee has re ie ed and disc ssed ith management the Compensation Disc ssion 
and Ana sis contained in this pro  statement. Based on s ch re ie  and disc ssions, the Committee 
recommended to the Board of Directors that the Compensation Disc ssion and Ana sis be inc ded in this 
pro  statement and incorporated b  reference into the compan s Ann a  Report on Form 10-K for the fisca  
ear ended December 31, 2023.

H a  Ca a  C ee

C nthia L. Egan, Chair

S san D. DeVore

Ga e V. King

Rona d P. O Han e
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Compen a ion Table

2023 S a  C a  Tab  

Name and Princi al 
Position Year

Salar Bonus
Stock 

Awards

Non-Equit  
ncentive Plan 

Com ensation

Change in 
Pension Value & 
Non-Qualified 

Deferred 
Com ensation 

Earnings
All Other 

Com ensation Total
($) ($) ($) ($) ($) ($) ($)

Richa d P. McKenne
President and Chief 
Executive Officer, and a 
Director

2023  1,100,000   4,499,992 (2) 13,185,751 (3) 78,000 (6) 863,479 (8)  19,727,222 

2022  1,090,385   4,200,000 3,761,828 (4)  551,176 (7) 9,603,389 

2021  1,050,000   3,750,010 4,263,000 (5)  286,670 9,349,680 

S e en A. Zabel
Executive Vice President, 
Chief Financial Officer

2023 656,154  880,002 (2) 2,737,337 (3)  418,598 (8) 4,692,091 

2022 637,116 129,016 (4) 773,445 1,290,160 (4)  174,770 3,004,507 

2021 620,192  600,005 1,214,930 (5)  128,138 2,563,265 

Li a G. gle ia
Executive Vice President, 
General Counsel

2023 565,000  450,596 (2) 1,718,581 (3)  163,076 (8) 2,897,253 

2022 562,116  371,240 843,174 (4)  125,588 1,902,118 

2021 550,000  371,253 798,518 (5)  103,624 1,823,395 

Tim h  G. A n ld
Executive Vice President, 
Voluntar  Benefits & 
President, Colonial Life

2023 533,077  328,104 (2) 1,486,693 (3) 179,000 (6) 367,631 (8) 2,894,505 

2022 520,199  343,768 741,284 (4)  272,438 1,877,689 

2021 500,035  328,141 738,417 (5)  62,985 1,629,578 

Michael Q. Sim nd (1)

Former Executive Vice 
President, Chief 
O erating Officer

2023 744,231   1,188,010 (2) 2,039,846 (3) 145,000 (6) 416,233 (8) 4,533,320 

2022 716,154 150,393 (4) 962,492 1,503,924 (4)  237,662 3,570,625 

2021 700,000  847,470 1,550,850 (5)  144,113 3,242,433 

(1) M . Simond  e ed a  he compan '  Chief Ope a ing Office  n il he e igned f om he compan  effec i e Feb a  9, 2024.
(2) The e amo n  eflec  he al e of e ic ed ock ni  (RSU ) g an ed on Ma ch 1, 2023 fo  pe fo mance in 2022 ( ee page 71

fo  de ail ). See No e 13 ("S ock-Ba ed Compen a ion") o o  con olida ed financial a emen  in o  2023 Fo m 10-K fo
addi ional info ma ion abo  he compan '  acco n ing fo  ha e-ba ed compen a ion a angemen . The g an  da e fai  al e of
he RSU  a  calc la ed in acco dance i h ASC Topic 718 a  he n mbe  of ni  g an ed m l iplied b  $45.57, he clo ing ma ke

p ice of ha e  of compan  ock on he g an  da e.
(3) The e amo n  eflec  bo h ann al and long- e m incen i e a a d . The ann al incen i e a a d  e e paid in Ma ch 2024 fo

pe fo mance in 2023. The long- e m incen i e a a d  con i  of ca h incen i e ni  (C U ) and ca h cce  ni  (CSU ). C U
e e g an ed in 2021, and e ed on Decembe  31, 2023, i h a final achie emen  fac o  of 193%. A  a e l , o  NEO  ecei ed

he follo ing amo n  pon e lemen  of he e ed C U : $7,237,500 fo  M . McKenne ; $1,158,000 fo  M . Zabel; $716,513 fo
M . gle ia ; $633,326 fo  M . A nold; and $1,635,596 fo  M . Simond . CSU  e e g an ed in 2020 nde  he one- ime S cce
ncen i e Plan (S P). One- hi d of he CSU  e ed a  he end of he econd pe fo mance pe iod, on Decembe 31, 2023. A  a e l ,

o  NEO  ecei ed he follo ing amo n  pon e lemen  of he e ed CSU : $1,617,000 fo  M . McKenne ; $277,200 fo
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M . Zabel; $171,518 fo  M . gle ia , $144,375 fo  M . A nold; and $404,250 fo  M . Simond . Addi ional de ail  can be fo nd in he 
Ann al and Long-Te m ncen i e P og am  ec ion.

(4) Amo n  eflec  he ann al incen i e a a d  paid in Ma ch 2023 fo  pe fo mance in 2022. A  eq i ed nde  SEC le , he 10%
di c e iona  ad men  app o ed fo  Me . Zabel and Simond  (a  di c ed in o  2023 P o  S a emen ) a e epo ed in he
"Bon " col mn.

(5) The e amo n  eflec  bo h ann al and long- e m incen i e a a d . The ann al incen i e a a d  e e paid in Ma ch 2022 fo
pe fo mance in 2021. The long- e m incen i e a a d  con i  of ca h cce  ni  (CSU ) hich e e g an ed in 2020 nde  he
one- ime S cce  ncen i e Plan. One- hi d of he CSU  e ed a  he end of he fi  pe fo mance pe iod, on Decembe  31, 2021.

(6) Pen ion al e  ma  fl c a e f om ea - o- ea  depending on a n mbe  of fac o , incl ding age a  benefi  commencemen  and
he a mp ion  ed o de e mine he p e en  al e, ch a  he di co n  a e and mo ali  a e. The a mp ion  ed b  he

compan  in calc la ing he change in pen ion al e a e de c ibed beginning on page 95 and a e con i en  i h ho e e  fo h in
No e 11 of o  Con olida ed Financial S a emen  in Pa  , em 8 of o  2023 Fo m 10-K, e cep  a  o he i e p o ided in
foo no e  o he Pen ion Benefi  able on page 95.

(7) The "All O he  Compen a ion" amo n  fo  2022 a  co ec ed fo  M . McKenne  d e o an inad e en  omi ion of inc emen al
co  a ocia ed i h deadhead fligh  fo  hi  pe onal e of he compan  ai c af . Thi  inc ea ed M . McKenne '  2022 mma
compen a ion o al b  $6,522.

(8) "All O he  Compen a ion" amo n  a e e  fo h in he follo ing able.

2023 ALL OTHER COMPENSAT ON

McKenne Zabel gle ia A n ld Sim nd
Em lo ee and S ouse/Guest Attendance at Com an  Business 
Functions(a) $118,022 $102,522 $2,442 $120,448 $89,150

Financial Planning/Tax Services 14,625 11,613 10,060 11,169 15,756

Personal Use of Com an  Aircraft(b) 58,902

T al Pe i i e $191,549 $114,135 $12,502 $131,617 $104,906

Matching Gifts Program(c) 10,000 10,000 10,000 10,000 10,000

Com an  Matching Contributions Under our Qualified and Non-
Qualified Defined Contribution Retirement Plan(d) 243,092 103,766 70,409 63,718 119,927

Com an  Contributions to the Qualified and Non-Qualified Defined 
Contribution Retirement Plan(e) 218,782 93,390 63,368 57,346 107,935

Non-Resident State Taxes(f) 84,857 22,668 3,253 3,076 1,643

Tax Reimbursement Pa ments(g) 115,199 74,639 3,544 101,874 71,822

T al All O he  C m en a i n $863,479 $418,598 $163,076 $367,631 $416,233

(a) Spo e  o  g e  ome ime  accompan  he NEO  a  compan  b ine  f nc ion . Amo n  ho n ep e en  he inc emen al
co  o he compan  fo  ch a endance.
When he e ip  incl ded a el on he compan  ai c af , he inc emen al co  o he compan  of ch a el a  calc la ed o
de e mine amo n  o be epo ed. Fo  p po e  of compen a ion di clo e, he e of compan  ai c af  i  al ed ing an
inc emen al co  ha  ake  in o acco n  f el co , landing fee , pa king, ea he  moni o ing and main enance fee  pe  ho  of
fligh . C e  a el e pen e  a e incl ded ba ed on he ac al amo n  inc ed fo  a pa ic la  ip. Fi ed co  a ocia ed i h

a el on he compan  ai c af  ha  do no  change ba ed on le el of age, ch a  pilo  ala ie  and dep ecia ion of he ai c af ,
a e e cl ded. On occa ion, e ec i e  and/o  hei  po e  fl  on he compan  ai c af  a  addi ional pa enge  on b ine
fligh , fo  hich he e i  no inc emen al co .
When po e o  g e  a endance i  e pec ed, a a  g o - p pa men  i  p o ided. Whe e applicable, he e pa men  ha e
been incl ded nde  "Ta  Reimb emen  Pa men ".

(b) M . McKenne  i  allo ed 20 ho  of pe onal e of he compan  ai c af  paid b  he compan  pe  ea . Fo  p po e  of
compen a ion di clo e, he e of compan  ai c af  i  al ed ing an inc emen al co  ha  ake  in o acco n  f el co ,
landing fee , pa king, ea he  moni o ing and main enance fee  pe  ho  of fligh . C e  a el e pen e  a e incl ded ba ed on
he ac al amo n  inc ed fo  a pa ic la  ip. We al o alloca e inc emen al co  in he e en  ha  a deadhead fligh  i
eq i ed o epo i ion he ai c af  d ing a pe onal ip. Fi ed co  a ocia ed i h a el on he compan  ai c af  ha  do no

change ba ed on le el of age, ch a  pilo  ala ie  and dep ecia ion of he ai c af , a e e cl ded. ncome i  imp ed o M .
McKenne  fo  hi  age and he i  e pon ible fo  he a e  inc ed (i.e., he amo n  i  no  g o ed- p fo  a e ).

(c) Amo n  ep e en  ho e p o ided h o gh o  Ma ching Gif  P og am, a ailable o all f ll- ime emplo ee  and non-emplo ee
di ec o . D ing 2023, he compan  ma ched eligible gif  f om a minim m of $50 o an agg ega e ma im m gif  of $10,000
pe  emplo ee. Amo n  li ed onl  ep e en  compan  ma ching gif  made o q alified non-p ofi  o gani a ion  and
ed ca ional in i ion  on behalf of he NEO , and do no  ep e en  o al cha i able con ib ion  made b  hem d ing he
ea . Addi ionall , all f ll- ime emplo ee  and non-emplo ee di ec o  e e eligible o make a Un m Poli ical Ac ion Commi ee
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(PAC) con ib ion. Fo  ho e ho con ib e o he Un mPAC and ili e he ma ching con ib ion fea e, he compan  ill 
make a ma ching con ib ion o he q alif ing cha i  of he emplo ee'  choice p o he $10,000 ma ching gif  limi  in he 
follo ing ea . The efo e, if a NEO elec ed a ma ch fo  hei  2022 Un mPAC con ib ion , he ma ching gif  a  made in 2023 
and i  eflec ed in hi  amo n .

(d) Amo n  ep e en  he agg ega e ma ching con ib ion  in o o  401(k) Plan a  ell a  ma ching con ib ion  in o o  Non-
Q alified Plan. Ma ching con ib ion  nde  o  401(k) Plan a e p o ided o all eligible emplo ee  pa icipa ing in he plan a
de c ibed in he Re i emen  and Wo kplace Benefi  ec ion. Ma ching con ib ion  nde  o  Non-Q alified Plan a e p o ided
o eligible office  pa icipa ing in he plan. The compan  ma ched con ib ion  dolla -fo -dolla  p o 5% of eligible ea ning  in

2023 nde  bo h he 401(k) Plan and Non-Q alified Plan.
(e) The e amo n  ep e en  he agg ega e of compan  con ib ion  nde  o  401(k) and Non-Q alified Plan  a  de c ibed in he

Re i emen  and Wo kplace Benefi  ec ion. F ll- ime emplo ee  i h one ea  of e ice i h he compan  ecei e 4.5% of hei
ala  and ann al incen i e con ib ed in o hei  401(k) Plan.

(f) Man  of o  emplo ee  a e eq i ed o a el o o he  compan  loca ion  o ide of hei  p ima  a e of emplo men . While
o king in a a e o he  han hei  p ima  a e of emplo men , emplo ee  ma  become b ec  o a e income a e  in ha
a e if da  o ked o  ea ning  acc ed e ceed an amo n  pecified nde  a e la . When hi  happen , e pa  he a e

income a  on behalf of ho e emplo ee  (incl ding o  NEO ) and g o - p he income amo n  fo  a e  (g o - p  on he e
amo n  a e incl ded in "Ta  Reimb emen  Pa men "). The emplo ee emain  e pon ible fo  an  a e  he  o ld ha e
inc ed had he  o ked onl  in hei  p ima  a e of emplo men .

(g) Amo n  ep e en  a  pa men  made b   on behalf of each NEO ela ing o Emplo ee and Spo e/G e  A endance a
Compan  B ine  F nc ion  and/o  Non-Re iden  S a e Ta e .
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2023 G a   P a -Ba  A a
E ima ed F e Pa  Unde  N n-

E i  ncen i e Plan A a d  ($)
All O he  S ck 

A a d  
(N mbe  f 

Sha e  f S ck 
 Uni ) (#)(1)

G an  Da e 
Fai  Val e f 

S ck 
A a d  ($)Name G an  Da e A al 

Da e
A a d 
T e Th e h ld Ta ge Ma

McKenne A P 687,500 2,750,001 5,500,002 (2)

3/1/2023 2/20/2023 C U 4,500,000 9,000,000 (3)

3/1/2023 2/20/2023 RSU 98,749 4,499,992 (4)

Zabel A P 221,452 885,808 1,771,616 (2)

3/1/2023 2/20/2023 C U 880,000 1,760,000 (3)

3/1/2023 2/20/2023 RSU 19,311 880,002 (4)

gle ia A P 141,250 565,000 1,130,000 (2)

3/1/2023 2/26/2023 C U 450,588 901,175 (3)

3/1/2023 2/26/2023 RSU 9,888 450,596 (4)

A n ld A P 126,606 506,423 1,012,846 (2)

3/1/2023 2/20/2023 C U 328,125 656,250 (3)

3/1/2023 2/20/2023 RSU 7,200 328,104 (4)

Sim nd (5) A P 279,087 1,116,346 2,232,692 (2)

3/1/2023 2/20/2023 C U 1,188,000 2,376,000 (3)

3/1/2023 2/20/2023 RSU 26,070 1,188,010 (4)

(1) Re ic ed ock ni  (RSU ) e e g an ed on Ma ch 1, 2023 nde  he 2022 S ock ncen i e Plan. De ail  a e p o ided in he Long-
Te m ncen i e G an ed in 2023 able and ela ed foo no e  on page 71.

(2) The amo n  in hi  o  eflec  he h e hold, a ge , and ma im m a a d ha  co ld be ea ned in 2023 nde  he Ann al
ncen i e Plan (A P). Fo  he A P, he h e hold i  25% of he amo n  ho n in he "Ta ge " col mn and eflec  he pa o  ha
o ld ha e been ea ned ba ed on h e hold achie emen  of each of he pe fo mance mea e . Ta ge  amo n  a e ba ed on

he indi id al  ea ning  fo  2023 and hei  ann al incen i e a ge . The ma im m a a d i  200% of ch a ge .
(3) The amo n  in hi  o  eflec  he a ge  and ma im m a a d fo  he ca h incen i e ni  (C U ) a a ded nde  he Long-Te m

ncen i e plan. The ac al amo n  ha  ill be i ed ill be de e mined ba ed on he achie emen  of he h ee- ea  pe fo mance
goal  (2023-2025), modified b  ela i e o al ha eholde  e n, a  de c ibed in f he  de ail in he Long-Te m ncen i e ec ion.

(4) The g an  da e fai  al e of he RSU  g an ed on Ma ch 1, 2023 a  calc la ed a  he n mbe  of ni  g an ed m l iplied b
$45.57, he clo ing ma ke  p ice of ha e  of compan  ock on he g an  da e.

(5) Each of he a a d  g an ed o M . Simond  d ing 2023 a  fo fei ed hen he e igned f om he compan  in Feb a  2024.

COMPENSAT ON TABLES

92  2024 UNUM GROUP PROXY STATEMENT



2023 O a  E  A a  a  F a  Y a -E
STOCK AWARDS

Number of Shares or Units
of Stock That Have Not 

Vested

Market Value of Shares
or Units of Stock That Have Not 

Vested(1)(2)

Equit  ncentive Plan Awards: 
Number of Unearned Shares, Units 

or Other Rights That Have Not Vested

Equit  ncentive Plan Awards: Market or 
Pa out Value of Unearned Shares, Units 

or Other Rights That Have Not Vested
(#) ($) (#) ($)

McKenne 313,678 14,184,519

Zabel 49,943 2,258,422

gle ia 30,504 1,379,391

A n ld 25,529 1,154,421

Sim nd (3) 76,496 3,459,149

(1) The amo n  in he "N mbe  of Sha e  o  Uni  of S ock Tha  Ha e No  Ve ed" col mn ep e en  he agg ega e al e of
o anding and n e ed e ic ed ock ni  (RSU ) and ock cce  ni  (SSU ) ba ed on he clo ing ock p ice of $45.22
on Decembe  29, 2023, he la  ading da  of he ea . Di idend  on he e a a d  a e acc ed in ca h and paid a  he ame ime
ha  he nde l ing RSU  and SSU  e . A  of Decembe  31, 2023, o  NEO  had he follo ing amo n  ( o nded) of acc ed ca h

di idend  on hei  o anding RSU  and SSU : $776,511 fo  M . McKenne ; $108,104 fo  M . Zabel; $76,224 fo  M . gle ia ;
$65,496 fo  M . A nold; and $186,490 fo  M . Simond .

(2) SSU  e e g an ed in A g  2020 and ha e a i - ea  e m, i h he oppo ni  fo  p opo ional accele a ed e ing af e  one-,
h ee- and fi e- ea  pe fo mance pe iod . Each pe fo mance pe iod began on Jan a  1, 2021 and he a a d  ill e  in f ll on
he i h anni e a  of he g an  da e (A g  2026), b ec  o he e ec i e  con in ed emplo men , nle  e ing i

accele a ed ba ed on he compan  achie emen  of h ee pe fo mance h dle . A  of Decembe  31, 2023, one- hi d of he SSU
a a d  emained o anding.

(3) All of M . Simond ' o anding and n e ed RSU  and SSU , and he ela ed acc ed ca h di idend , e e fo fei ed hen he
e igned f om he compan  effec i e Feb a  9, 2024.

V  S   U  R  S  U
N mbe  f Uni  Ve ing(1)

Ve ing Da e G an  Da e McKenne Zabel gle ia A n ld Sim nd (2)

Ma ch 1, 2024 3/1/2021 46,876 7,501 4,641 4,102 10,594

Ma ch 1, 2024 3/1/2022 51,563 9,495 4,558 4,220 11,816

Ma ch 1, 2024 3/1/2023 32,587 6,372 3,263 2,376 8,603

Ma ch 1, 2025 3/1/2022 53,125 9,784 4,696 4,349 12,175

Ma ch 1, 2025 3/1/2023 32,587 6,373 3,263 2,376 8,603

Ma ch 1, 2026 3/1/2023 33,575 6,566 3,362 2,448 8,864

A g  24, 2026(3) 8/24/2020 63,365 3,852 6,721 5,658 15,841

T al 313,678 49,943 30,504 25,529 76,496

(1) Di idend eq i alen  acc e and e le in ca h o he e en  ha  he nde l ing RSU  and SSU  e .
(2) Each of he n e ed e ic ed ock ni , and he ela ed acc ed ca h di idend , fo  M . Simond  e e fo fei ed hen he

e igned f om he compan  effec i e Feb a  9, 2024.
(3) The e SSU  a e eligible fo  accele a ed e ing af e  a fi e- ea  pe fo mance pe iod, condi ioned pon achie emen  of he

pe fo mance h dle  d ing he applicable pe fo mance pe iod. See he de ail  of he S cce  ncen i e Plan beginning on page
62 of o  2021 P o  S a emen .
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2023 S  V
S ck A a d

N mbe  f Sha e  Ac i ed 
n Ve ing(1)

Val e Reali ed n 
Ve ing(2)(3)

(#) ($)
McKenne (4) 205,018 9,920,673

Zabel 25,775 1,237,893

gle ia 21,001 1,018,118

A n ld 18,707 906,523

Sim nd 46,459 2,248,045

(1) Reflec  he n mbe  of e ic ed ock ni  (RSU ) and ock cce  ni  (SSU ) ha  e ed d ing 2023. A po ion of he ha e
acq i ed pon each e ing e en  e e i hheld o co e  a e  d e pon e ing.

(2) RSU  e e m l iplied b  he clo ing ock p ice on he e ing da e, Ma ch 1, 2023. One- hi d of he SSU  ha  e e g an ed in
2020 e ed on Decembe  31, 2023. The  e e m l iplied b  he clo ing ock p ice of $45.22 on Decembe  29, 2023, he la

ading da  of he ea . SSU pe fo mance a  ce ified on Feb a  19, 2024 (a holida ) and di ib ed ba ed on he clo ing ock
p ice on Feb a  16, 2024 ( he p io  ading da ) of $48.73 pe  ha e.

(3) O  NEO  had he follo ing amo n  ( o nded) of acc ed ca h di idend  on hei  e ed RSU  and SSU : $599,529 fo
M . McKenne ; $64,634 fo  M . Zabel; $63,386 fo  M . gle ia ; $55,967 fo  M . A nold; and $136,290 fo  M . Simond . Acc ed ca h
di idend  a e incl ded in he "Val e Reali ed on Ve ing" col mn and e e di ib ed a  he ime he nde l ing ock a a d

e e di ib ed. P io  o he di ib ion of he e ed SSU a a d , he fi  q a e  2024 di idend a  paid in Feb a  2024 and
a  d e on he SSU  hich had e ed on Decembe  31, 2023. The efo e, he follo ing amo n  e e incl ded in he di ib ion

of he SSU : $22,448 fo  M . McKenne , $1,364 fo  M . Zabel; $2,381 fo  M . gle ia ; $2,004 fo  M . A nold; and $5,612 fo  M .
Simond . The e Feb a  2024 amo n  e e e cl ded f om he "Val e Reali ed on Ve ing" col mn abo e ince he  e e
ea ned af e  he e ing da e of he SSU . A po ion of he ca h a  i hheld o co e  a e  d e pon e ing.

(4) Pe  he e m  of he a a d ag eemen , 50% of M . McKenne '  2020 RSU a a d  ( ep e en ing 23,229 ha e  ha  e ed d ing
2023) e e e led in ca h.
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C  Va   P  B
Pension benefits pa ab e to each NEO (e c ding Mr. Zabe  and Ms. Ig esias, ho do not participate in the 
compan 's pension p ans) are s mmari ed in the fo o ing tab e. 

PENS ON BENEF TS

Plan Name

N mbe  f Yea  f 
C edi ed Se ice(1)

(#)

P e en  Val e f 
Acc m la ed Benefi (2)

($)

Pa men  D ing La  
Fi cal Yea

($)

McKenne
Qualified 4.42 103,000

Excess 4.42 566,000

A n ld
Qualified 28.83 1,182,000

Excess 28.83 600,000

Sim nd
Qualified 16.25 482,000

Excess 16.25 640,000

(1) All calc la ion  ili e c edi ed e ice and pen ionable ea ning  a  of he pen ion f ee e da e, Decembe  31, 2013. The efo e, he
c edi ed e ice ho n eflec  e ice h o gh Decembe  31, 2013. While all named e ec i e  ha e con in ed in e ice h o gh
he Decembe  31, 2023 mea emen  da e, no addi ional pen ionable ea ning  o  c edi ed e ice ha e been acc ed follo ing
he f ee e da e.

(2) The "P e en  Val e of Acc m la ed Benefi " i  ba ed pon a mea emen  da e of Decembe  31, 2023, hich i  he ame
mea emen  da e ed fo  financial a emen  epo ing p po e  fo  he compan  a di ed financial a emen  a  fo nd in
No e 11 o he Con olida ed Financial S a emen  con ained in he compan  2023 Fo m 10-K. All calc la ion  ili e he follo ing
a mp ion :

Re i emen  Age: A me  age 65.
Di co n  Ra e: 5.40%
Sala  nc ea e Ra e: No  applicable.
Social Sec i  nde ing Ra e: 3.5% o inde  he Q alified and E ce  Plan benefi  f om he mea emen  da e o
commencemen  da e.
Pen ion nc ea e Ra e: No  applicable.
P e-Re i emen  Dec emen : None.
Po -Re i emen  Mo ali  Table: P i-2012 Mo ali  Table  p o ec ed ing f ll  gene a ional Scale MP-2020.
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N -Q a  D  C a
We maintain one acti e non-q a ified defined contrib tion p an (Non-Q a ified P an) that a o s for deferra s of 
compensation b  o r NEOs. 

NON-QUAL F ED DEFERRED COMPENSAT ON

Plan

E ec i e 
C n ib i n  
in La  FY(1)

Regi an  
C n ib i n  
in La  FY(2)

Agg ega e 
Ea ning  in 
La  FY(3)

Agg ega e 
Wi hd a al / 
Di ib i n

Agg ega e 
Balance a  La  

FYE(4)

($) ($) ($) ($) ($)
McKenne Non-Qualified DC 226,592 430,524 1,077,152 5,969,990

Zabel Non-Qualified DC 87,266 165,806 163,201 899,944

gle ia Non-Qualified DC 215,635 102,427 306,549 2,109,279

A n ld Non-Qualified DC 94,436 89,714 508,347 2,425,213

Sim nd Non-Qualified DC 206,855 196,512 447,960 2,628,626

(1) The e amo n  a e incl ded in he S mma  Compen a ion Table, a  applicable, in he "Sala " and "Non-Eq i  ncen i e Plan
Compen a ion" col mn  fo  2023 fo  each NEO.

(2) The e amo n  ep e en  compan  con ib ion  h o gh o  Non-Q alified Plan, a  de c ibed in he Re i emen  and Wo kplace
Benefi  ec ion. The amo n  a e incl ded in he "All O he  Compen a ion" col mn of he S mma  Compen a ion Table fo  2023
fo  each NEO.

(3) The e amo n  e e no  incl ded in he S mma  Compen a ion Table beca e in e men  ea ning  e e no  p efe en ial o
abo e ma ke . The in e men  op ion  nde  he non-q alified e i emen  plan  a e gene all  he ame choice  a ailable o all
emplo ee  ha  a e eligible o pa icipa e in he 401(k) Plan and NEO  do no  ecei e p efe en ial ea ning  on hei  in e men .

(4) Thi  col mn incl de  he follo ing amo n  ha  e e epo ed in p io  ea ' S mma  Compen a ion Table  in he "Sala ,"
"Non-Eq i  ncen i e Plan Compen a ion," o  "All O he  Compen a ion" col mn , a  applicable, o he e en  ha  he NEO a  an
NEO a  he ime: $3,163,438 fo  M . McKenne ; $443,244 fo  M . Zabel; $1,307,691 fo  M . gle ia ; $727,580 fo  M . A nold; and
$1,329,597 fo  M . Simond .
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P -E  C a
The disc ssion be o  o t ines estimated benefits pa ab e to o r NEOs nder ario s termination scenarios as of 
December 31, 2023.

The fo o ing termino og  i  be sed thro gho t the disc ssion of the ario s termination scenarios:

TERM NAT ON DEF N T ONS

Te mina i n i h ca e
One or more of the following factors is resent: the failure to substantiall  erform duties; the willful engagement in illegal conduct or gross misconduct 
harmful to the com an ; or the conviction of a felon  (or lea of "guilt " or "no contest").

Te mina i n i h  ca e
One or more of the following factors is resent: oor erformance, other than for misconduct or cause (as defined above); job elimination; job 
requalification; or the decision to fill the osition with a different resource consistent with the direction of the com an .

Re igna i n f  g d ea n
One or more of the following events have receded the resignation of the NEO: assignment to a osition inconsistent with his or her existing osition or an  
other action that diminishes such osition; reduction of his or her base salar  or annual incentive target; failure to continue an  material em lo ee benefit 
or com ensation lan in which he or she artici ates; or relocation to an office more than 50 miles from his or her location.

Change in c n l
A change in control occurs when one of the following situations exists: (a) the incumbent directors at the beginning of an  two- ear eriod cease to 
constitute a majorit  of the Board during such eriod; (b) an entit  acquires 20% of our voting stock (30% in some instances); (c) we consummate certain 
transactions such as a merger or dis osition of substantiall  all of our assets; or (d) shareholders a rove a lan of liquidation or distribution.

In the e ent of an  termination of emp o ment, each NEO o d recei e benefits to hich he or she is entit ed, 
inc ding an  npaid base sa ar  thro gh the date of termination, accr ed acation, and accr ed benefits nder 
the retirement p ans.

S a  a  C a   C  A a
We ha e the fo o ing se erance and change in contro  contracts and p ans co ering the NEOs.

SEVERANCE BENEF TS
The compan  pro ides se erance benefits to a  emp o ees (inc ding o r NEOs) in the e ent of in o ntar  
termination, other than for death, disabi it  or ca se. In genera , e pro ide se erance in order to gi e o r 
emp o ees competiti e benefits ith respect to the possibi it  of an in o ntar  termination of their emp o ment.

P rs ant to arrangements more f  described in the ne t section, se erance benefits o d be pro ided to 
the NEOs as fo o s: (1) to Mr. McKenne  nder a se erance agreement dated effecti e as of Apri  1, 2015, and 
(2) to the other NEOs nder o r Separation Pa  P an for E ec ti e Vice Presidents and app icab e change in
contro  se erance agreements.

When termination of emp o ment is accompanied b  se erance pa ments, the former e ec ti e is req ired 
to re ease c aims he or she ma  ha e against s, and to pro ide s ith certain confidentia it , non-so icitation,
non-competition, and non-disparagement co enants. We a so agree to indemnif  the former e ec ti e for 
certain actions taken on the compan s beha f d ring his or her emp o ment.
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CHANGE N CONTROL AGREEMENTS
Each NEO, other than Mr. McKenne , is co ered b  a standa one change in contro  se erance agreement ith 
the compan . These agreements pro ide an enhanced se erance benefit in the e ent of a termination fo o ing 
a change in contro . This ens res the co ered e ec ti es remain foc sed d ring the critica  times before and 
after a major corporate transaction, regard ess of an  ncertaint  created b  the transaction ith respect to 
their f t re emp o ment. 

None of the NEOs has an e cise ta  gross- p pro ision in his or her agreement.

As indicated abo e, change in contro  benefits are a ai ab e to Mr. McKenne  nder his se erance agreement. 
Mr. McKenne 's agreement specifica  addresses post-emp o ment pa ments, inc ding in the e ent of a 
termination of emp o ment in connection ith a change in contro .

In the e ent of termination ithin the t o ear period immediate  fo o ing the occ rrence of a change in 
contro , o r NEOs (inc ding Mr. McKenne ) o d recei e the fo o ing benefits nder their respecti e 
agreements:

� A m tip e of the s m of base sa ar  and ann a  incenti e, hich for Mr. McKenne  is three times the s m of
his ann a  base sa ar  and the a erage of the ann a  incenti e paid to him in the three ears prior to the
date of termination, and for the other NEOs is t o times the s m of his or her ann a  base sa ar  and
ann a  incenti e (the greater of the c rrent ear target or the prior ear ann a  incenti e paid);

� Prorated ann a  incenti e thro gh the date of termination of emp o ment, hich prorated amo nt for Mr.
McKenne  is based on the a erage of the ann a  incenti e paid to him in the three most recent ca endar
ears, and for the other NEOs is based on the greater of the c rrent ear target or the prior ear ann a

incenti e paid;

� Hea th and e fare benefits, hich for Mr. McKenne  are pro ided for p to three ears, and for the other
NEOs are pro ided for p to t o ears;

� O tp acement ser ices (20% of base sa ar , ma im m of $50,000); and

� Acce erated esting of n ested cash incenti e nits (CIUs), cash s ccess nits (CSUs) and eq it  a ards
(inc ding stock s ccess nits (SSUs)), that ere ass med pon the change in contro , b t on  if the
termination of emp o ment as d e to death or disabi it , b  the compan  itho t ca se, or b  the
e ec ti e for good reason. The date of a change in contro  sha  be deemed the ast da  of the performance
period so e  for the p rpose of ca c ating performance for CIUs.

Not ithstanding the abo e, the change in contro  pa ments o d be red ced if the red ction o d res t in 
greater after-ta  proceeds to the e ec ti e absent the red ction. Other ise, the e ec ti e o d recei e the 
abo e pa ments and be responsib e for pa ing an  e cise ta  (e.g., nder Section 4999 of the Code) imposed on 
the pa ments.

TERM NAT ONS NOT RELATED TO A CHANGE N CONTROL
There are instances in hich a NEO s emp o ment ma  be terminated that does not in o e a change in contro . 
The compan  ma  terminate emp o ment for ca se or itho t ca se. Additiona , termination of emp o ment 
ma  occ r pon a NEO s o ntar  resignation, retirement, death, or becoming disab ed.

In the e ent of the death, disabi it  or retirement (if e igib e) of a NEO, a  of the NEO s n ested restricted stock 
nits (RSUs) o d est. In the e ent of termination of emp o ment as a res t of job e imination or 

req a ification (or, in the case of Mr. McKenne , resignation for good reason), the NEOs o d est in a pro-rata 
portion of earned CIUs and in the e ent of termination of emp o ment as a res t of death, disabi it , or 
retirement, the NEOs o d est in earned CIUs, in each case on the date that s ch a ards o d other ise be 
sett ed based on act a  performance. Ho e er, to the e tent necessar  to a oid the imposition of pena t  ta es 

nder Code Section 409A, stock o d not be distrib ted nti  at east si  months after the date of termination.
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NEOs recei e additiona  benefits depending pon the termination scenario as o t ined in the fo o ing tab e:

TERM NAT ON BENEF TS AVA LABLE TO CEO AND OTHER NEO  UNDER NON-CHANGE N CONTROL SCENAR OS

Benefi  Recei ed

Te mina i n 
f  Ca e  
V l n a  

Re igna i n

Te mina i n 
Wi h  Ca e  
Re igna i n i h 

G d Rea n* Di abili Dea h Re i emen
Severance(1) CEO, Other NEOs

Prorated Annual ncentive(2) CEO CEO, Other NEOs CEO, Other NEOs f Retirement Eligible

Earl  Vesting of Long-Term ncentive(3)(4) CEO CEO, Other NEOs CEO, Other NEOs f Retirement Eligible

Benefit Continuation(5) CEO

Out lacement Services(6) CEO, Other NEOs

Disabilit  Benefits(7) CEO, Other NEOs

Grou  Life ns. Benefits(8) CEO, Other NEOs

Cor orate Owned Life ns.(8) CEO/Other NEOs 
who gave a roval

* M . McKenne  i  he onl  NEO en i led o benefi  in he e en  of a e igna ion fo  good ea on o he  han in connec ion i h a
change in con ol.

(1) f M . McKenne  i  e mina ed i ho  ca e o  e ign  i h good ea on, he ill ecei e e e ance of o ime  he m of hi
ann al ba e ala  and he a e age of he ann al incen i e paid o him in he h ee ea  p io  o he da e of e mina ion. O he
NEO  ho a e e mina ed i ho  ca e ill ecei e 18 mon h  of ba e ala . See he follo ing able fo  e mina ion benefi
ela ed o a change in con ol.

(2) Ann al incen i e ill be p o a ed ba ed on he da e of e mina ion of emplo men . Fo  all NEO  o he  han M . McKenne , he
NEO ill be eligible fo  p o a ed ann al incen i e in he e en  of dea h, di abili , o  e i emen  (if eligible) onl  if ch e mina ion
occ  on o  af e  he la  pa  pe iod in J ne.

(3) M . McKenne  i  eligible fo  e i emen  a  nde  he e m  of he S ock ncen i e Plan of 2017 and he 2022 S ock ncen i e
Plan. The efo e, if he i  e mina ed i ho  ca e o  e ign  fo  good ea on, hi  n e ed RSU  ill accele a e e ing nde  he
e m  of he a a d ag eemen . Addi ionall , he o ld be eligible o ecei e hi  n e ed C U  ba ed on ac al pe fo mance a  he

end of he h ee- ea  pe fo mance c cle.
(4) Fo  all NEO , ab en  a change in con ol and in he e en  of dea h, di abili , o  e i emen  (if eligible), hei  n e ed RSU  ill

accele a e. Addi ionall , he  o ld be eligible o ecei e an  n e ed C U  ba ed on ac al pe fo mance a  he end of he h ee-
ea  pe fo mance c cle. Ab en  a change in con ol, all n e ed CSU  and SSU  o ld be fo fei ed.

(5) f M . McKenne  i  e mina ed i ho  ca e o  e ign  i h good ea on, he ill ecei e heal h and elfa e benefi  fo  p o o
ea .

(6) O placemen  e ice  a e capped a  20% of ba e ala  ( p o a ma im m of $50,000).
(7) Con i  of mon hl  benefi  f om he compan  long- e m di abili  plan n il he ea lie  of age 65 o  dea h.
(8) G o p life in ance benefi  a e $50,000 fo  each f ll- ime emplo ee. Co po a e o ned life in ance (COL ) benefi  a e

applicable fo  each NEO ho a  eligible a  he ime of p cha e and ga e hei  app o al. The beneficia  (a  defined in he polic )
ill ecei e $200,000 if he NEO i  an ac i e emplo ee a  dea h, o  $50,000 if he NEO i  no  an ac i e emplo ee a  dea h. M .

A nold i  co e ed nde  o COL  benefi ; hi  beneficia  ill ecei e a o al of $400,000 if M . A nold i  ac i e a  dea h, o  $50,000
if he i  no  an ac i e emplo ee a  dea h.

TERM NAT ON PAYMENTS
Termination pa ments are pro ided to NEOs as o t ined in the fo o ing tab e and ar  ith the circ mstances 

nder hich the termination occ rs. In the e ent of termination as a res t of death, pa ments i  be made to 
the named e ec ti e officer s beneficiar .

Consistent ith SEC req irements, a  termination scenarios in the tab e be o  ass me a termination date of 
December 31, 2023. According , a  ca c ations in the fo o ing tab e ere made sing the c osing market price 
of o r common stock of $45.22 per share on December 29, 2023, the ast trading da  of the ear. We ha e 
e c ded amo nts recei ed as an ann it  nder o r retirement p ans. The amo nts sho n in the tab e a so do 
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not inc de distrib tions of p an ba ances nder the Non-Q a ified P an, hich are sho n in the Non-Q a ified 
Deferred Compensation tab e on page 96.

The amo nts in the fo o ing tab e are h pothetica  based on the r es of the SEC. Act a  pa ments depend on 
the circ mstances and timing of an  termination. The information pro ided in this tab e constit tes for ard-
ooking statements for p rposes of the Pri ate Litigation Sec rities Reform Act of 1995.

TERM NAT ON TABLE

Te mina i n Scena i
McKenne Zabel gle ia  A n ld

($) ($) ($) ($)
Te mina i n f  Ca e  V l n a  Re igna i n

    
T al     

Te mina i n Wi h  Ca e  Re igna i n i h G d Rea n (CEO)
Severance 7,680,193 990,000 847,500 802,500 
Prorated Annual ncentive(1) 2,740,097    
Earl  Vesting of Long-Term ncentive(2) 20,535,552    
Benefit Continuation 106,547    
Out lacement Services 50,000 50,000 50,000 50,000 
T al $31,112,389 $1,040,000 $897,500 $852,500

Di abili
Prorated Annual ncentive(1)(3) 2,740,097 1,302,137 830,550 708,992 
Earl  Vesting of Long-Term ncentive(4) 20,535,552 3,829,964 1,945,939 1,612,735 
Disabilit  Benefits 230,214 224,374 163,714 97,222 
T al $23,505,863 $5,356,475 $2,940,203 $2,418,949

Dea h
Prorated Annual ncentive(1)(3) 2,740,097 1,302,137 830,550 708,992 
Earl  Vesting of Long-Term ncentive(4) 20,535,552 3,829,964 1,945,939 1,612,735 
Grou  Life ns. Benefits 50,000 50,000 50,000 50,000 
Cor orate Owned Life ns. 200,000 200,000 200,000 400,000 
T al $23,525,649 $5,382,101 $3,026,489 $2,771,727

Te mina i n Rela ed  a Change in C n l
Severance 11,520,290 4,158,352 2,816,348 2,552,568 
Prorated Annual ncentive(1)(3) 2,740,097 891,000 565,000 508,250 
Earl  Vesting of Long-Term ncentive 25,327,031 4,305,564 2,454,166 2,040,566 
Benefit Continuation 159,820 70,511 119,852 84,556 
Out lacement Services 50,000 50,000 50,000 50,000 
DC Enhancement(5) 438,000    
280G Cut-back(6) (440,402)    
T al $39,794,836 $9,475,427 $6,005,366 $5,235,940

Re i emen
Prorated Annual ncentive(7)    708,992 
Earl  Vesting of Long-Term ncentive(2) 20,535,552 3,829,964 1,945,939 1,612,735 
T al 20,535,552 3,829,964 1,945,939 $2,321,727

COMPENSAT ON TABLES

100  2024 UNUM GROUP PROXY STATEMENT



(1) n he e cena io , pe  he e m  of M . McKenne  e e ance ag eemen , he o ld be en i led o a p o a ed ann al incen i e.
The amo n  i  o be calc la ed ing he a e age of he ann al bon e  paid fo  he h ee mo - ecen  calenda  ea .

(2) n he e en  M . McKenne  e ign  i h good ea on, he amo n  ho n in he able ep e en  he al e of he RSU  (and hei
ela ed acc ed ca h di idend ) ha  o ld e  a  a ma ke  p ice of $45.22, he clo ing p ice of o  ock on Decembe  29, 2023,
he la  ading da  of he ea  pl  he al e of o anding C U . n he e en  of ob elimina ion, each of he NEO  li ed in hi
able a e eligible fo  e i emen  a  nde  he e m  of he S ock ncen i e Plan of 2017 and he 2022 S ock ncen i e Plan.

The efo e, he amo n  ho n in he able fo  e i emen  ep e en  he al e of he RSU  (and hei  ela ed acc ed ca h
di idend ) ha  o ld e  a  a ma ke  p ice of $45.22, he clo ing p ice of o  ock on Decembe  29, 2023, he la  ading da  of
he ea , pl  he al e of C U . n he e en  M . McKenne  e ign  i h good ea on o  if an  of he NEO  li ed in hi  able ha e

a ob elimina ion o  eq alifica ion ( hich o ld be ea ed a  ' e i emen ' gi en hei  eligibili ), he C U  o ld e  ba ed on
ac al pe fo mance a  he end of he h ee- ea  pe fo mance c cle. n acco dance i h Reg la ion S-K, em 402( ), he C U  a e
epo ed a  a ge  le el  ince he final achie emen  i  no  e  de e mined.

(3) Pe  he e m  of he Ann al ncen i e Plan, in he e en  of dea h o  di abili  d ing he plan ea , on o  af e  he la  pa da  of
J ne, he pa icipan  o  hei  beneficia  (a  applicable) o ld ecei e a p o a ed pa men  ba ed on plan e l . Pe  he e m  of
he change in con ol e e ance ag eemen , in he e en  of a change in con ol fo  NEO  o he  han M . McKenne , each NEO i

eligible fo  a p o a ed ann al incen i e ba ed on he highe  of he e ec i e'  p io  ea  ac al o  he c en  ea  a ge  bon .
(4) The amo n  epo ed incl de RSU  (and hei  ela ed acc ed ca h di idend ) ha  o ld accele a e e ing in he e en  of

di abili , dea h o  e i emen  (if eligible) pl  he al e of C U  a  a ge . The C U  ma  be f ll  ea ned in he e en  of di abili ,
dea h o  e i emen , ba ed on he a i fac ion of he pe fo mance goal . The a a d  o ld no  be pa able n il he end of he
applicable pe fo mance pe iod. n acco dance i h Reg la ion S-K, em 402( ), he C U  a e epo ed a  a ge  le el  ince he final
achie emen  i  no  e  de e mined.

(5) Defined Con ib ion (DC) enhancemen  i  a l mp m pa men  ep e en ing he amo n  e l ing f om m l ipl ing he
compan  non-con ib o  e i emen  plan con ib ion  ime  o addi ional ea  of eligible ea ning . M . McKenne  i  he
onl  NEO ho i  eligible fo  hi  benefi .

(6) Fo  each of he NEO , benefi  and pa men  a e b ec  o a c back o elimina e an  e ci e a  pa able nde  Sec ion 4999 of
he Code if he ne  af e - a  amo n  ha  each o ld ecei e i h e pec  o ch pa men  o  benefi  e ceed  he ne  af e - a

amo n  each NEO o ld ecei e if he amo n  of ch pa men  and benefi  e e no  ed ced and each paid he e ci e a . n
e pec  of a e mina ion occ ing a  of Decembe  31, 2023, M . McKenne  o ld ecei e a g ea e  benefi  b  ha ing ch benefi

and pa men  ed ced han b  ecei ing ch benefi  and pa men  and pa ing he e ci e a . The amo n  incl ded abo e
( hich ed ce  he o al fo  he e mina ion cena io) i  he amo n  b  hich ch pa men  and benefi  m  be ed ced in
o de  fo  M . McKenne  o a oid pa ing he e ci e a .

(7) M . A nold i  eligible fo  e i emen  a  nde  he e m  of he Ann al ncen i e Plan a  of Decembe  31, 2023 and o ld be
eligible fo  a p o a ed ann al incen i e in he e en  of e i emen . The emaining NEO  did no  mee  he eligibili  c i e ia fo
e i emen  a  nde  he e m  of he Ann al ncen i e Plan a  of Decembe  31, 2023 and he efo e o ld no  ha e been

eligible fo  a p o a ed ann al incen i e pa men  in he e en  of e i emen .

Beca se Mr. Simonds resigned from the compan  effecti e Febr ar  9, 2024, he has not been inc ded in the 
termination tab e sho n abo e. In connection ith his resignation from the compan , Mr. Simonds as not 
entit ed to an  se erance or separation benefits and he forfeited o tstanding ong-term incenti e a ards that 
had not ested per the terms and conditions of each o tstanding a ard. Upon his resignation, he recei ed the 
fo o ing pa ments and benefits:

� Accr ed pension benefits, as described in the C rrent Va e of Pension Benefits tab e on page 95, i  be
paid beginning no ater than age 65;

� Per the terms of the Corporate O ned Life Ins rance Po ic  p rchased in 2018, his beneficiar  i  recei e a
pa ment of $50,000 pon his death; and

� Non-q a ified deferred compensation pa ments, as described in the Non-Q a ified Deferred Compensation
tab e on page 96, i  be paid at age 60.
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CEO Pa  Ra io
As req ired b  SEC r es, e are pro iding the fo o ing information abo t the ratio of the ann a  tota  
compensation of o r median compensated emp o ee to the ann a  tota  compensation of o r Chief E ec ti e 
Officer.

The 2023 ann a  tota  compensation of the median emp o ee as of December 31, 2023 as $72,731. The 2023 
ann a  tota  compensation of Richard McKenne , o r Chief E ec ti e Officer, as $19,727,222. The ratio of these 
amo nts (a so referred to as the "CEO pa  ratio") as 1�to�271.

The CEO pa  ratio reported abo e is a reasonab e estimate ca c ated in a manner consistent ith SEC r es 
based on o r pa ro  and emp o ment records. The SEC s r es regarding the identification of the median 
compensated emp o ee and the process of ca c ating the pa  ratio a o  companies to adopt a ariet  of 
methodo ogies, to app  certain e c sions, and to make reasonab e estimates and ass mptions that ref ect their 

niq e emp o ee pop ations and compensation practices. As a res t, the pa  ratio reported b  other 
companies ma  not be comparab e to the CEO pa  ratio reported abo e, as other companies ha e different 
emp o ee pop ations and compensation practices and ma  ti i e different methodo ogies, e c sions, 
estimates and ass mptions in ca c ating their o n pa  ratios. 

As permitted b  SEC r es, the CEO pa  ratio for the 2023 fisca  ear is ca c ated sing the same median 
emp o ee identified ith respect to the 2021 fisca  ear as there as no change in o r emp o ee pop ation or 
emp o ee compensation arrangements d ring the 2023 fisca  ear that e reasonab  be ie e o d significant  
impact o r pa  ratio disc os re. The steps described be o  ere performed in ear  2022 to determine the 
ann a  tota  compensation of the median emp o ee for the 2021 fisca  ear.

To identif  o r median emp o ee, e began ith o r acti e emp o ee pop ation of appro imate  10,250 
emp o ees as of December 31, 2021 (after e c ding 276 emp o ees in Po and). For these p rposes, e 
identified the median compensated emp o ee sing base sa ar  or ho r  ages earned d ring fisca  2021 and 
cash bon s paid for fisca  2021. We ann a i ed base sa ar  or ho r  ages, as app icab e, for emp o ees ho 

ere not designated as temporar  or seasona  emp o ees b t ho did not ork for the entire ear. Using this 
methodo og , e determined that the median compensated emp o ee as a f -time, non-e empt emp o ee 

hose acco ntabi ities inc de bi ing and premi m reconci iation, p an changes and other ser ice req ests from 
c stomers. This emp o ee is ocated in the eastern United States. 

To ca c ate the CEO pa  ratio for 2023, e identified the e ements of o r median emp o ee's compensation for 
2023 sing the same methodo og  app ied for ca c ating o r CEO's tota  compensation as reported in the 
S mmar  Compensation Tab e, res ting in ann a  tota  compensation of $72,731.
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Pa  Ve  Pe fo mance
As req ired b  Section 953(a) of the Dodd-Frank Wa  Street Reform and Cons mer Protection Act, and Item 
402( ) of Reg ation S-K, e are pro iding the fo o ing information abo t the re ationship bet een e ec ti e 
compensation act a  paid  and certain financia  performance meas res of the compan . For information 

concerning the compan s pa  for performance phi osoph  and ho  the compan  a igns e ec ti e 
compensation ith the compan s performance, refer to the Compensation Disc ssion and Ana sis beginning 
on page 59.

It is important to note that the "Tota " amo nt set forth in the S mmar  Compensation Tab e (SCT) and the 
compensation act a  paid (CAP) in the Pa  Vers s Performance (PVP) Tab e are not direct  comparab e. Each 
ear presented in the SCT inc des on  the eq it  compensation granted d ring that ear, hereas each ear's 

CAP inc des: (a) the ear-end fair a e of eq it  a ards granted d ring the ear, (b) the change in a e d ring 
the ear of n ested prior ear eq it  a ards and (c) the change in a e from the beginning of the ear to the 
esting date for a ards that ested d ring the ear.�Th s, the CAP inc des both amo nts paid or earned, as e  

as amo nts deri ed from incrementa  acco nting a ations for n ested eq it  a ards that ma  ne er be 
earned or that co d ha e different intrinsic a es hen earned.

In accordance ith the SEC s disc os re req irements, the fo o ing tab e sets forth information pertaining to the 
compensation of o r principa  e ec ti e officer (PEO) and o r non-PEO named e ec ti e officers (co ecti e , 
the "other NEOs") and certain financia  performance meas res, for each of the fisca  ears ended December 31, 
2020, 2021, 2022 and 2023.

PAY VERSUS PERFORMANCE TABLE
Value of nitial Fixed $100 

nvestment Based On: CSM:
After-Tax 
Adjusted 

O erating 
Earnings Per 

Share(8)
SCT Total for 

PEO(1)

Com ensation 
Actuall  Paid to 

PEO(2)

Average SCT Total 
for Non-PEO 

NEOs(3)

Average 
Com ensation 
Actuall  Paid to 

Non-PEO NEOs(4)

Total 
Shareholder 

Return(5)

Peer Grou  
Total 

Shareholder 
Return(6)

Net ncome (in 
millions)(7)

($) ($) ($) ($) ($) ($) ($) ($)

2023 19,727,222 22,041,904 3,754,292 4,004,378 184.7 142.9 1,283.8 7.66

2022 9,603,389 24,123,228 2,588,735 4,574,016 162.5 136.5 1,407.2 (9) 6.40 (9)

2021 9,349,680 11,191,987 2,351,144 2,586,034 93.6 123.7 981.0 (9) 4.48 (9)

2020 13,258,738 11,827,507 2,747,103 2,451,121 83.7 90.5 793.0 4.93

(1) The dolla  amo n  epo ed in hi  col mn a e he amo n  epo ed fo  o  PEO, M . McKenne  ( he Chief E ec i e Office ), fo
each of he co e ponding ea  in he "To al" col mn in he SCT abo e.

(2) The dolla  amo n  epo ed in hi  col mn ep e en  he CAP o M . McKenne , a  comp ed in acco dance i h em 402( ) of
Reg la ion S-K and do no  eflec  he o al compen a ion ac all  eali ed o  ecei ed b  M . McKenne . n acco dance i h he e

le , he e amo n  eflec  he "To al" a  e  fo h in he SCT fo  each ea , ad ed a  ho n belo . Eq i  al e  a e calc la ed
in acco dance i h FASB ASC Topic 718, and he al a ion a mp ion  ed o calc la e fai  al e  did no  ma e iall  diffe  f om
ho e di clo ed a  he ime of g an .
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COMPENSAT ON ACTUALLY PA D TO PEO

2023 2022 2021 2020
SCT Total $19,727,222 $9,603,389 (a) $9,349,680 $13,258,738
Less, value of Stock Awards  re orted in SCT (4,499,992) (4,200,000) (3,750,010) (9,906,877) 
Less, Change in Pension Value re orted in SCT (78,000)   (167,000) 
Plus, ear-end fair value of outstanding and unvested equit  awards granted in 
the ear 4,570,104 6,560,938 3,509,430 10,464,357 
Plus (less), ear-over- ear change in fair value of outstanding and unvested 
equit  awards granted in rior ears 1,199,304 4,672,711 1,535,973 (954,629) 
Plus (less), ear-over- ear change in fair value of equit  awards granted in rior 
ears that vested in the ear 1,123,266 7,486,190 546,914 (867,082) 

Plus, ension service cost for services rendered during the ear     

CAP  M . McKenne $22,041,904 $24,123,228 $11,191,987 $11,827,507

(a) M . McKenne '  SCT To al fo  2022 a  co ec ed f om ha  a  p e io l  epo ed in he 2023 P o  S a emen  d e o an
inad e en  omi ion of inc emen al co  a ocia ed i h deadhead fligh  fo  hi  pe onal e of he compan  ai c af  in he
"All O he  Compen a ion" col mn of he S mma  Compen a ion Table on page 89. Thi  inc ea ed M . McKenne '  2022 SCT
To al b  $6,522.

(3) The dolla  amo n  epo ed in hi  col mn ep e en  he a e age of he amo n  epo ed fo  o  o he  NEO  a  a g o p
(e cl ding M . McKenne ) in he "To al" col mn of he SCT in each applicable ea . The name  of each of he o he  NEO  incl ded
fo  he e p po e  in each applicable ea  a e a  follo : (i) fo  2023, 2022 and 2020, Me . Zabel, Simond  and A nold and
M . gle ia ; and (ii) fo  2021, Me . Zabel, Simond  and Bha in and M . gle ia .

(4) The dolla  amo n  epo ed in hi  col mn ep e en  he a e age CAP fo  he o he  NEO  a  a g o p, a  comp ed in acco dance
i h em 402( ) of Reg la ion S-K. n acco dance i h he e le , he e amo n  do no  eflec  he o al compen a ion ac all

eali ed o  ecei ed. n acco dance i h he e le , he e amo n  eflec  he a e age "To al" a  e  fo h in he SCT fo  each ea ,
ad ed a  ho n belo . Eq i  al e  a e calc la ed in acco dance i h FASB ASC Topic 718, and he al a ion a mp ion

ed o calc la e fai  al e  did no  ma e iall  diffe  f om ho e di clo ed a  he ime of g an .

AVERAGE COMPENSAT ON ACTUALLY PA D TO NON-PEO NEOS

2023 2022 2021 2020
Average SCT Total $3,754,292 $2,588,735 $2,351,144 $2,747,103
Less, average value of Stock Awards re orted in SCT (711,678) (612,736) (539,057) (1,293,689) 
Less, average Change in Pension Value re orted in SCT (81,000)   (166,750) 
Plus, average ear-end fair value of outstanding and unvested equit  awards 
granted in the ear 722,767 957,173 504,474 1,362,533 
Plus (less), average ear-over- ear change in fair value of outstanding and 
unvested equit  awards granted in rior ears 167,404 646,295 198,884 (108,536) 
Plus (less), average ear-over- ear change in fair value of equit  awards granted 
in rior ears that vested in the ear 152,593 994,549 70,589 (89,540) 
Plus, average ension service cost for services rendered during the ear     

A e age CAP  N n-PEO NEO $4,004,378 $4,574,016 $2,586,034 $2,451,121

(5) To al Sha eholde  Re n (TSR) i  calc la ed b  di iding he m of (i) he c m la i e amo n  of di idend  fo  he mea emen
pe iod, a ming di idend ein e men , and (ii) he diffe ence be een he compan  ha e p ice a  he end of each fi cal ea
ho n and he beginning of he mea emen  pe iod b  (b) he compan  ha e p ice a  he beginning of he mea emen

pe iod. The beginning of he mea emen  pe iod fo  each ea  in he able i  Decembe  31, 2019.
(6) The pee  g o p ed fo  hi  p po e i  he S&P 500 Life & Heal h n ance S b nd  nde , hich i  con i en  i h he

di clo e eq i ed nde  Reg la ion S-K em 201(e).
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(7) The dolla  amo n  epo ed ep e en  he amo n  of ne  income eflec ed in he compan  a di ed financial a emen  fo  he
applicable ea .

(8) The compan - elec ed mea e (CSM) i  af e - a  ad ed ope a ing ea ning  pe  ha e (EPS), hich i  defined a  ne  income
ad ed o e cl de af e - a  ne  in e men  gain  o  lo e  and amo i a ion of he co  of ein ance a  ell a  ce ain o he
i em  pecified in he econcilia ion of non-GAAP financial mea e  in Appendi  A of hi  p o  a emen  di ided b  dil i e
o anding eigh ed a e age ha e . n e men  gain  o  lo e  p ima il  incl de eali ed in e men  gain  o  lo e , e pec ed
in e men  c edi  lo e , and gain  o  lo e  on de i a i e .

(9) P io  financial info ma ion ha  been ad ed o eflec  o  modified e o pec i e adop ion, effec i e Jan a  1, 2023, of he ASU
2018-12, ela ed o a ge ed imp o emen  o he acco n ing fo  long-d a ion con ac . Change  f om hi  ASU e e applied a
of Jan a  1, 2021, al o efe ed o a  he an i ion da e. A  a e l  of ch ad men , he dolla  amo n  epo ed in he PVP
Table fo  ne  income and af e - a  ad ed ope a ing ea ning  pe  ha e (EPS) fo  2021 and 2022 a e diffe en  han ho e
epo ed in he PVP Table in o  2023 P o  S a emen .

R a  B  C a  A a  Pa  a  P a  M a
As described in more detai  in the Compensation Disc ssion and Ana sis section abo e, the compan 's 
e ec ti e compensation program ref ects a ariab e pa -for-performance phi osoph . Whi e the compan  ti i es 
se era  performance meas res to a ign e ec ti e compensation ith compan  performance, a  of those 
meas res are not presented in the PVP tab e abo e. Moreo er, as disc ssed abo e, the compan  genera  
seeks to incenti i e ong-term performance, and therefore does not specifica  a ign the compan 's 
performance meas res ith CAP for a partic ar ear. In accordance ith SEC r es, the fo o ing information 
e p ains ho  the CAP to o r PEO, as e  as the a erage CAP to o r other NEOs, each compares to o r 
c m ati e tota  shareho der ret rn (TSR), net income, and after-ta  adj sted operating earnings per share. We 
ha e a so addressed ho  o r three- ear TSR compares to the three- ear TSR of the S&P 500 Life & Hea th 
Ins rance S b Ind str  Inde  ("S&P Life & Hea th Inde ").

O er the period from 2020 to 2023, ike man  other companies, e ha e faced cha enges as the COVID-19 
pandemic ca sed significant disr ption to g oba  markets, emp o ment and b siness. D ring 2020 and 2021, e 
e perienced significant increases in COVID-based c aims incidence in o r gro p ife and disabi it  ines, as e  as 
ea es administered thro gh o r ea e management b siness. D ring 2022 and contin ing in 2023, the impacts 
of COVID-19 essened and e ret rned to pre-pandemic operating e e s, res ting in record earnings and 
strong gro th.

Compensation act a  paid to o r PEO and other NEOs directiona  a igns ith o r financia  performance as 
s mmari ed be o .

� 2023: The CAP to o r PEO and other NEOs decreased re ati e to 2022, b  8.6% and 12.5%, respecti e .
There as an 8.8%(1) decrease in net income o er 2022, as a res t of nfa orab e reser e ass mption

pdates and increased operating e penses. O era , the compan  e perienced a strong financia  ear ith a
19.7%(1) increase in after-ta  adj sted operating earnings per share. O r TSR increased 13.7% in 2023 and

e o tperformed other peer companies in the S&P Life & Hea th Inde .

� 2022: The CAP to o r PEO and other NEOs increased re ati e to 2021 and 2020, hich as ref ecti e of an
e ce ent ear for the compan  in 2022, as e idenced b  42.9%(1) gro th in after-ta  adj sted operating
earnings per share, 43.4%(1) gro th in net income, and TSR e  abo e the S&P Life & Hea th Inde  and
other peer companies. Other ke  factors dri ing the increase in CAP ere the increase in achie ement of
o r 2020 performance share nit (PSU) grant as e  as the increase in o r stock price d ring 2022.

� 2021: The CAP to o r PEO as 5.4% o er, and the a erage CAP for other NEOs as 5.5% higher, than
2020. We had so id financia  res ts despite negati e impacts of the COVID-19 pandemic, ith after-ta
adj sted operating earnings per share 9.1%(1) o er and net income higher than 2020. O r TSR, tho gh sti
agging the S&P Life & Hea th Inde  TSR, as p 11.8% re ati e to 2020.

� 2020: With the onset of the pandemic d ring the ear, e e perienced o er after-ta  adj sted operating
earnings per share and net income e e s than historica  performance. O r TSR as more negati e
impacted than the S&P Life & Hea th Inde  and other peer companies d e in part to the impact of
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historica  o  interest rates and in estor perceptions s rro nding the ong-term care ind str . The CAP to 
o r PEO and other NEOs as impacted b  a one-time specia  performance grant d ring the ear that as 
designed to enco rage the achie ement of critica  b siness o tcomes and to incent e ec ti es to contin e 
emp o ment ith the compan  o er the ong term.

(1) P io  financial info ma ion ha  been ad ed o eflec  o  modified e o pec i e adop ion, effec i e Jan a  1, 2023, of he ASU
2018-12, ela ed o a ge ed imp o emen  o he acco n ing fo  long-d a ion con ac . Change  f om hi  ASU e e applied a
of Jan a  1, 2021, al o efe ed o a  he an i ion da e. A  a e l  of ch ad men , he dolla  amo n  epo ed in he PVP
Table fo  ne  income and af e - a  ad ed ope a ing ea ning  pe  ha e (EPS) fo  2021 and 2022 a e diffe en  han ho e
epo ed in he PVP Table in o  2023 P o  S a emen .

F a a  P a  M a
The metrics that the compan  ses for both short- and ong-term incenti e a ards are se ected based on an 
objecti e of incenti i ing NEOs to increase the a e of o r enterprise for o r shareho ders. The most important 
financia  performance meas res sed b  the compan  to ink e ec ti e compensation act a  paid to the PEO 
and other NEOs, for the most recent  comp eted fisca  ear, to the compan s performance are as fo o s:

M  m an  Pe f mance Mea e

After-tax adjusted o erating earnings er share(1)

Consolidated adjusted o erating return on equit (2)

Earned remium(3)

Sales

Relative total shareholder return

(1) Af e - a  ad ed ope a ing ea ning  pe  ha e i  defined a  ne  income ad ed o e cl de af e - a  ne  in e men  gain  o
lo e , amo i a ion of he co  of ein ance, non-con empo aneo  ein ance, and e e e a mp ion pda e , a  ell a
ce ain o he  i em  pecified in he econcilia ion of non-GAAP financial mea e  in Appendi  A of he p o  a emen  di ided b
dil i e o anding eigh ed a e age ha e . nfo ma ion abo  he non-GAAP financial mea e  ed in hi  p o  a emen  i
e  fo h in A No e Abo  Non-GAAP Financial Mea e  on page 2. Fo  a econcilia ion of he mo  di ec l  compa able GAAP

financial mea e  o he non-GAAP financial mea e , efe  o Appendi  A of hi  p o  a emen .
(2) Con olida ed ad ed ope a ing e n on eq i  i  calc la ed b  di iding af e - a  ad ed ope a ing income b  he a e age of

he beginning- and end-of- ea  ockholde  eq i  ad ed o e cl de he ne  n eali ed gain o  lo  on ec i ie  and he ne
gain o  lo  on hedge . nfo ma ion abo  he non-GAAP financial mea e  ed in hi  p o  a emen  i  e  fo h in A No e
Abo  Non-GAAP Financial Mea e  on page 2. Fo  a econcilia ion of he mo  di ec l  compa able GAAP financial mea e  o
he non-GAAP financial mea e , efe  o Appendi  A of hi  p o  a emen .

(3) Ea ned p emi m i  calc la ed fo  o  co e ope a ion  (Un m US, Un m n e na ional, and Colonial Life).
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O ne hip of Compan  Sec i ie
The fo o ing tab e sho s the n mber of shares of o r common stock beneficia  o ned b  each of o r 
directors and named e ec ti e officers and b  a  directors and e ec ti e officers as a gro p, as of March 25, 
2024. The tab e and re ated footnotes a so inc de information abo t deferred share rights, restricted stock 

nits (RSUs), and stock s ccess nits (SSUs) credited to the acco nts of directors and e ec ti e officers nder 
ario s compensation and benefit p ans, in the co mn entit ed "Shares S bject to Sett eab e Rights or Units". 

Based pon the representations made b  each director and e ec ti e officer, e do not be ie e that an  shares 
he d b  them are p edged as sec rit . E cept as other ise indicated be o , the beneficia  o ners ha e so e 
oting and in estment po er ith respect to the shares beneficia  o ned.

BENEF C AL OWNERSH P OF COMMON STOCK (a  f Ma ch 25, 2024)

Name
Shares of Common 

Stock (1)

Shares Subject to 
Settleable Rights or 

Units (2) (3) (4)
Total Shares 

Beneficiall  Owned Percent of Class

The d e H. B n ing, J . 15,488 30,929 46,417 *

S an L. C 31,575 23,910 55,485 *

S an D. DeV e 30,215 3,839 34,054 *

J e h J. Eche a ia 86,402 86,402 *

C n hia L. Egan 45,837 3,839 49,676 *

Ke in T. Kaba 108,397 6,307 114,704 *

Tim h  F. Keane 40,610 4,895 45,505 *

Gale V. King 1,366 10,526 11,892 *

Gl ia C. La n 34,049 92,297 126,346 *

M gan M. Lefeb e 2,142 2,142 *

R nald P. O'Hanle 23,831 24,221 48,052 *

Richa d P. McKenne 845,619 845,619 *

S e en A. Zabel 70,369 70,369 *

Li a G. gle ia 12,082 12,082 *

Tim h  G. A n ld 50,835 50,835 *

Michael Q. Sim nd 20,052 20,052 *

All directors and executive officers as a grou  (20 ersons) 1,477,090 289,307 1,776,397 *

* Deno e  le  han 1%.
(1) ncl de  748 ha e  held indi ec l  b  M . A nold h o gh he compan  401(k) Plan a  of Ma ch 25, 2024.
(2) Rep e en  he n mbe  of ha e  nde l ing defe ed ha e igh  and RSU  pa able olel  in ha e  (incl ding di idend

eq i alen  acc ed on ch igh  o  ni ) ha  ma  be e led i hin 60 da  af e  Ma ch 25, 2024, incl ding defe ed ha e
igh  and RSU  ha  ma  be e led pon he e mina ion of a di ec o  e ice on he Boa d. Fo  each non-emplo ee di ec o

o he  han M . King and M . Lefeb e, he amo n  incl de  ha e  nde l ing n e ed RSU  ha  o ld e  pon e i emen
beca e he di ec o  mee  he ea  of e ice eq i emen . Doe  no  incl de ha e  nde l ing RSU  (incl ding di idend
eq i alen  acc ed he eon) and SSU  ha  ill no  e  o  canno  be e led i hin 60 da  af e  Ma ch 25, 2024.
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(3) A  of Ma ch 25, 2024, he o al n mbe  of ha e  nde l ing defe ed ha e igh  (incl ding di idend eq i alen  acc ed
he eon) held b  o  non-emplo ee di ec o , incl ding ho e igh  hich canno  be e led in ha e  o  i hin 60 da  af e

Ma ch 25, 2024 and h  a e no  deemed o be beneficiall  o ned fo  p po e  of hi  able, a  a  follo :

B n ing  Egan  La on 51,230 

C o 9,925 Kaba  Lefeb e 2,142 

DeVo e  Keane 1,056 O'Hanle 16,968 

Eche a ia 39,556 King 6,078 

(4) A  of Ma ch 25, 2024, he o al n mbe  of ha e  nde l ing RSU  (incl ding di idend eq i alen  acc ed he eon) held b  o
di ec o  and e ec i e office , incl ding ho e ni  hich ill no  e , o  be e led in ha e , i hin 60 da  af e  Ma ch 25,
2024 and h  a e no  deemed o be beneficiall  o ned fo  p po e  of hi  able, a  a  follo :

B n ing 45,592 Kaba 6,307 McKenne 227,679 

C o 13,985 Keane 3,839 Zabel 48,025 

DeVo e 3,839 King 8,287 gle ia 22,037 

Eche a ia 46,846 La on 41,067 A nold 19,062 

Egan 3,839 Lefeb e 3,009 Simond  

O'Hanle 8,716 All di ec o and 
e ec i e office  
a a g o p

602,358 

n addi ion, a  of Ma ch 25, 2024, he o al n mbe  of ha e  nde l ing SSU  held b  o  e ec i e office  (none a e held b  
non-e ec i e di ec o ), hich ill no  e , o  be e led in ha e , i hin 60 da  of Ma ch 25, 2024 and h  a e no  deemed o 
be beneficiall  o ned fo  p po e  of hi  able, a  a  follo : M . McKenne  - 63,365; M . Zabel - 3,852; M . gle ia  - 6,721; 
M . A nold - 5,658; M . Simond  - 0; and All e ec i e office  a  a g o p - 89,402.
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S  O   C a  S a
Detai ed information abo t the shareho ders kno n to s to beneficia  o n more than 5% of o r common 
stock can be fo nd in the tab e be o , inc ding beneficia  o nership based on so e and/or shared oting po er 
and in estment (dispositi e) po er. Information is gi en as of the dates noted in the footnotes be o .

BENEF C AL OWNERSH P

Address of Beneficial Owner Amount of Beneficial 
Ownershi

Percent of Common Stock 
Outstanding

BlackR ck, nc.(1) 50 Hudson Yards
New York, NY 10001 23,412,977 12.00%

The Vang a d G (2) 100 Vanguard Blvd.
Malvern, PA 19355 20,590,655 10.56%

FMR LLC(3) 245 Summer Street
Boston, MA 02210 14,731,277 7.55%

N ge  Bank(4)
Bank lassen 2

PO Box 1179 Sentrum
NO 0107 Oslo Norwa

13,190,044 6.76%

(1) Thi  info ma ion i  ba ed on he Sched le 13G/A filed i h he Sec i ie  and E change Commi ion b  BlackRock, nc. on Jan a
23, 2024, hich eflec  beneficial o ne hip a  of Decembe  31, 2023. BlackRock, nc. epo ed ha , in i  capaci  a  he pa en
holding compan  o  con ol pe on of he b idia ie  li ed he ein, i  had ole o ing po e  i h e pec  o 22,444,697 ha e  of
o  common ock, ole di po i i e po e  i h e pec  o 23,412,977 ha e  of o  common ock, and ha ed o ing and
di po i i e po e  i h e pec  o none of o  ha e .

(2) Thi  info ma ion i  ba ed on he Sched le 13G/A filed i h he Sec i ie  and E change Commi ion b  The Vang a d G o p on
Feb a  13, 2024, hich eflec  beneficial o ne hip a  of Decembe  29, 2023. The Vang a d G o p, nc. epo ed ha , in i
capaci  a  in e men  ad i e , i  had ole o ing po e  i h e pec  o none of o  ha e  of o  common ock, ha ed o ing
po e  i h e pec  o 88,062 ha e  of o  common ock, ole di po i i e po e  i h e pec  o 20,297,332 ha e  of o
common ock, and ha ed di po i i e po e  i h e pec  o 293,323 ha e  of o  common ock.

(3) Thi  info ma ion i  ba ed on he Sched le 13G/A filed i h he Sec i ie  and E change Commi ion b  FMR LLC on Feb a  9,
2024, hich eflec  beneficial o ne hip a  of Decembe  29, 2023. FMR LLC epo ed ha , in i  capaci  a  a pa en  holding
compan , i  had ole o ing po e  i h e pec  o 14,479,194 ha e  of o  common ock, ole di po i i e po e  i h e pec  o
14,731,277 ha e  of o  common ock, and ha ed o ing and di po i i e po e  i h e pec  o none of o  ha e . The
Sched le 13G/A incl de  ha e  beneficiall  o ned b  b idia ie  con olled b  o  h o gh FMR LLC, and Abigail P. John on,
Di ec o , Chai man and Chief E ec i e Office  of FMR LLC, and/o  membe  of he famil  of Abigail P. John on.

(4) Thi  info ma ion i  ba ed on he Sched le 13G/A filed i h he Sec i ie  and E change Commi ion b  No ge  Bank on Jan a
29, 2024, hich eflec  beneficial o ne hip a  of Decembe  31, 2023. No ge  Bank epo ed ha  i  had ole o ing po e  i h
e pec  o 13,058,136 ha e  of o  common ock, ha ed o ing po e  i h e pec  o none of o  ha e , ole di po i i e po e
i h e pec  o 13,058,136 ha e  of o  common ock, and ha ed di po i i e po e  i h e pec  o 131,908 ha e  of o

common ock.
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em  o be Vo ed On

E   D  
( e  1  e P  Ca d)
O r Board of Directors c rrent  has 12 members. A  nominees i  stand for e ection to one- ear terms of office.

Upon the recommendation of the Go ernance Committee, the Board of Directors has nominated Theodore H. 
B nting, Jr., S san L. Cross, S san D. DeVore, Joseph J. Eche arria, C nthia L. Egan, Ke in T. Kabat, Timoth  F. 
Keane , Ga e V. King, G oria C. Larson, Mojgan M. Lefeb re, Richard P. McKenne  and Rona d P. O Han e  for 
e ection to one- ear terms e piring at the 2025 Ann a  Meeting. Information concerning the nominees is 
pro ided nder the section tit ed "Director Nominees" beginning on page 23. Each nominee c rrent  ser es on 
the Board and has been pre io s  e ected to the Board b  shareho ders, other than Mojgan M. Lefeb re ho 

as e ected b  the Board of Directors to fi  a acanc  on the Board effecti e as of J  20, 2023. Each nominee 
has agreed to contin e to ser e if e ected, and the Board has no reason to be ie e that an  nominee i  be 

nab e to ser e if e ected. Ho e er, if an  nominee becomes nab e or n i ing to ser e before the 2024 Ann a  
Meeting, pro ies ma  be oted for another person nominated as a s bstit te b  the Board, or the Board ma  
red ce the n mber of directors.

T e B a d f D ec  a  ec e d  a   e FOR e e ec  f eac  f e 
ee  f  d ec : T e d e H. B , J ., S a  L. C , S a  D. DeV e, J e  J. Ec e a a, 

C a L. E a , Ke  T. Kaba , T  F. Kea e , Ga e V. K , G a C. La , M a  M. Lefeb e, 
R c a d P. McKe e  a d R a d P. O Ha e .

A  V   A  E  C a  ( Sa - -Pa )
( e  2  e P  Ca d)
As req ired b  Section 14A of the E change Act, e are asking o  to appro e an ad isor  reso tion on the 
compensation of o r named e ec ti e officers as described in this pro  statement. This proposa , common  
kno n as a Sa -on-Pa  proposa , gi es o  the opport nit  to endorse or not endorse o r 2023 e ec ti e 
compensation programs and po icies for the named e ec ti e officers thro gh the fo o ing reso tion:

RESOLVED, that the shareho ders appro e, on an ad isor  basis, the compensation of the compan s 
named e ec ti e officers, as disc osed p rs ant to Item 402 of Reg ation S-K in the compan s pro  
statement for the 2024 Ann a  Meeting of Shareho ders, inc ding the Compensation Disc ssion and 
Ana sis, the compensation tab es and re ated narrati e disc ssion.

For additiona  detai  concerning the compensation of o r named e ec ti e officers, p ease refer to the 
Compensation Disc ssion and Ana sis beginning on page 59 and the compensation tab es that fo o .

We c rrent  ho d a Sa -on-Pa  ote e er  ear. A tho gh o r ote is not binding on the Board of Directors or 
the H man Capita  Committee, the H man Capita  Committee i  re ie  the oting res ts and seek to 

nderstand ke  factors that inf enced the ote. As it did ast ear, the H man Capita  Committee i  consider 
constr cti e feedback obtained thro gh this process in making f t re decisions abo t o r e ec ti e 
compensation programs and po icies. It is e pected that shareho ders i  ne t ha e an opport nit  to cast a 
Sa -on-Pa  ote at the 2025 Ann a  Meeting.

T e B a d a  ec e d  a   e FOR a a  f a ed e ec e ff ce  
c e a , a  ded  e e  ab e.
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Ra a   A   I  R  P b  
A  F
( e  3  e P  Ca d)
The A dit Committee of the Board of Directors is direct  responsib e for the appointment, compensation, 
retention and o ersight of the independent registered p b ic acco nting firm (independent a ditor) retained to 
a dit o r financia  statements. The A dit Committee has appointed Ernst & Yo ng LLP as o r independent 
a ditor for 2024. The members of the A dit Committee and the Board be ie e that the contin ed retention of 
Ernst & Yo ng LLP to ser e as o r independent a ditor is in the best interests of the compan  and its 
shareho ders.

The Board is seeking shareho der ratification of the appointment e en tho gh it is not ega  req ired, as a 
matter of good corporate go ernance. If the appointment is not ratified, the A dit Committee i  consider the 
shareho ders  ie s in the f t re se ection of the compan s independent a ditor.

Representati es of Ernst & Yo ng LLP are e pected to attend the 2024 Ann a  Meeting. The  i  ha e the 
opport nit  to make a statement if the  so desire and are e pected to be a ai ab e to respond to appropriate 
q estions.

T e B a d a  ec e d  a   e FOR e a f ca  f e a e  f 
E  & Y  LLP a   de e de  e e ed b c acc  f  f  2024.

I  A  F
The A dit Committee is responsib e for the a dit fee negotiations associated ith the compan s retention of 
Ernst & Yo ng LLP. Aggregate fees bi ed for a dit and other ser ices rendered b  Ernst & Yo ng LLP for o r 
fisca  ears ended December 31, 2023 and 2022 are presented in the tab e be o .

NDEPENDENT AUD TOR FEES

T e  f Fee 2023 2022
A di  Fee $11,099,043 $11,407,632

A di -Rela ed Fee (1) 709,340 440,405 

Ta  Fee (2) 145,175 137,325 

All O he  Fee   

T al $11,953,558 $11,985,362
(1) The ea -o e - ea  inc ea e in A di -Rela ed Fee  a  p ima il  d e o addi ional SSAE 18 (Se ice O gani a ion Con ol) Repo  in

2023.
(2) The ea -o e - ea  inc ea e in Ta  Fee  a  p ima il  d e o a  compliance o k pe fo med in 2023.

A d  Fee . This categor  inc des fees associated ith the a dit of o r ann a  financia  statements, the re ie  
of financia  statements inc ded in o r Q arter  Reports on Form 10-Q, the a dit of interna  contro  o er 
financia  reporting, and ser ices pro ided in connection ith stat tor  and reg ator  fi ings.

A d -Re a ed Fee . This categor  consists of fees for ass rance and re ated ser ices that are reasonab  
re ated to the performance of the a dit or re ie  of financia  statements or interna  contro  o er financia  
reporting. These ser ices principa  inc de acco nting cons tations, contro  re ie s, and a dit-re ated ser ices 
for o r emp o ee benefit p ans.

Ta  Fee . This categor  consists of fees for ta  comp iance and ad isor  ser ices.

A  O e  Fee .�This categor  consists of fees for ser ices not inc ded in an  of the abo e categories.
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P   P -A a   A  a  N -A  S
The A dit Committee has a po ic  req iring ad ance appro a  of a  a dit and permissib e non-a dit ser ices 
performed b  the independent a ditor. Under this po ic , the A dit Committee sets pre-appro ed imits for 
specifica  defined a dit and non-a dit ser ices. The Committee considers hether s ch ser ices are consistent 

ith SEC r es on a ditor independence. Specific appro a  b  the Committee is req ired if fees for an  partic ar 
ser ice or aggregate fees for ser ices of a simi ar nat re e ceed the pre-appro ed imits. The Committee has 
de egated to its chair the a thorit  to appro e permitted ser ices, and the chair m st report an  s ch decisions 
to the Committee at its ne t sched ed meeting. A  of the fees described abo e ere appro ed b  the A dit 
Committee nder its po ic .

A a   A   A  a  R a  C a   
I a   R  R  A   D a a  La  
R a  O  E a
( e  4  e P  Ca d)
U da e   De a a e La

We are asking shareho ders to appro e an amendment to o r Amended and Restated Certificate of 
Incorporation ( Certificate of Incorporation ) to pro ide for the e imination of monetar  iabi it  (i.e., e c pation) 
of certain officers of the compan  in certain imited circ mstances (the Proposed Amendment ). The Proposed 
Amendment a so simp ifies the e isting e c pation pro ision re ated to directors of the compan  set forth in 
Artic e EIGHTH of the Certificate of Incorporation b  referring to the Genera  Corporation La  of the State of 
De a are as the same e ists or ma  hereafter be amended (the DGCL ) instead of specif ing each instance 

here e c pation for directors is c rrent  not a ai ab e nder the DGCL. As s ch, the c rrent e c pation 
protections a ai ab e to the directors remain nchanged as a res t of the Proposed Amendment. In addition, 
the Proposed Amendment pro ides that if the DGCL is f rther amended to e iminate or imit the iabi it  of 
officers or directors, the iabi it  of s ch officers and directors i  be imited or e iminated to the f est e tent 
permitted b  a , as so amended. The fo o ing description is a s mmar  on  and is q a ified in its entiret  b  
reference to the te t of the Proposed Amendment as sho n be o  in the section ca ed  Te t of Proposed 
Amendment.  

Section 102(b)(7) of the DGCL as recent  amended to enab e De a are corporations to inc de pro isions in 
their certificates of incorporation that imit or e iminate the persona  monetar  iabi it  of certain senior officers 
for breaches of their fid ciar  d t  of care in imited circ mstances. C rrent , Artic e EIGHTH of o r Certificate 
of Incorporation a igns ith the pre io s Section 102(b)(7) of the DGCL, hich pro ided for the e c pation of 
directors, b t not officers, from persona  monetar  iabi it  for breaches of their fid ciar  d t  of care. To keep 
the e c pation pro ision of o r Certificate of Incorporation a igned ith pdated De a are a , e are 
proposing to amend o r Certificate of Incorporation so that directors and certain senior officers i  be 
e c pated from persona  iabi it  for monetar  damages for breaching their fid ciar  d t  of care so e  to the 
e tent permitted b  the pdated Section 102(b)(7).
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Consistent ith the pdated Section 102(b)(7), the proposed amendment to o r Certificate of Incorporation 
o d on  e c pate certain of o r senior officers from persona  iabi it  for monetar  damages for breaches of 

their d t  of care in direct c aims bro ght b  shareho ders against s ch officers. The amendment o d not 
e c pate an  of o r officers from monetar  iabi it  for breach of their d t  of care in c aims bro ght against 
s ch officer direct  b  the compan  itse f or bro ght deri ati e  b  o r shareho ders. F rthermore, as is the 
case for directors nder o r c rrent Certificate of Incorporation, officers o d not be e c pated from persona  
iabi it  for breaches of their d t  of o a t , acts or omissions not in good faith or that in o e intentiona  
miscond ct or a kno ing io ation of a , or an  transaction in hich the officer deri ed an improper persona  
benefit.

The compan  officers that o d be co ered b  this pro ision o d be o r president, chief e ec ti e officer, 
chief operating officer, chief financia  officer, chief ega  officer, contro er, treas rer, and chief acco nting officer 
(to the e tent there are officers ho occ p  s ch positions), in each case ho ser ed at an  time d ring the 
co rse of cond ct a eged in the action or proceeding to be rongf , and an  other officer identified in o r 
p b ic fi ings ith the SEC as one of o r most high  compensated e ec ti e officers. 

Rea  f  P ed A e d e

As part of its ongoing e a ation of o r corporate go ernance practices, the Board of Directors has determined 
that amending the c rrent e c pation pro ision to a ign ith the pdated Section 102(b)(7) strikes the 
appropriate ba ance bet een shareho ders  interest in officer acco ntabi it  and the need for directors and 
officers to ha e appropriate protections from persona  iabi it . Pro iding appropriate e c pation to o r senior 
officers co d (1) a o  s to contin e to attract and retain the most q a ified officers and (2) pre ent cost  and 
protracted itigation that distracts o r eadership team from important operationa  and strategic matters.

E c pation has been a ai ab e to directors of De a are corporations for a ong time. Since De a are pdated 
Section 102(b)(7), man  De a are corporations ha e adopted officer e c pation c a ses, inc ding a n mber of 
o r peers. We e pect other companies in o r ind str  to adopt s ch c a ses in the near f t re. Fai ing to 
pro ide officer e c pation as permitted b  c rrent De a are a  co d impact o r recr itment and retention of 
e ceptiona  candidates, ho ma  conc de that the potentia  e pos re to iabi ities, costs of defense and other 
risks of proceedings e ceeds the benefits of ser ing as an officer of the compan . 

In addition, freq ent , directors and officers m st make decisions in response to time-sensiti e opport nities 
and cha enges. In the c rrent itigio s en ironment, these decisions co d e pose them to s bstantia  risk of 
in estigations, c aims, actions, s its or proceedings seeking to impose iabi it  on the basis of hindsight, 
regard ess of merit. Adopting an e c pation pro ision that a igns ith the pdated Section 102(b)(7) of the 
DGCL co d pre ent protracted itigation that detracts from management s abi it  to foc s on the e ec tion of 
o r goa s and objecti es, empo ering o r directors and officers to e ercise their b siness j dgment in 
f rtherance of the interests of shareho ders. It is important to note that, as set forth in the Proposed 
Amendment and in accordance ith the DGCL, the e c pation that o d be afforded to o r senior officers is 
more imited than that afforded to o r directors beca se the e c pated officers i  not be e c pated from 
iabi it  in an  action bro ght b  or in the right of the compan . As a res t, the e c pated officers i  sti  be 
acco ntab e to the compan  in the e ent the  breach their d t  of care to the compan . 

For these reasons, and considering the imited circ mstances in hich o r senior officers o d be e c pated, 
the Board of Directors be ie es that pro iding officer e c pation so e  to the e tent permitted b  the pdated 
Section 102(b)(7) is in the best interests of the compan  and its shareho ders. Therefore, the Board of Directors 
has nanimo s  appro ed and dec ared ad isab e the Proposed Amendment as described herein, and has 
recommended that the shareho ders appro e and adopt the Proposed Amendment.
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Te  f P ed A e d e

If the Proposed Amendment is appro ed b  o r shareho ders, the te t of Artic e EIGHTH of o r Certificate of 
Incorporation o d be amended in its entiret  to read as fo o s:

EIGHTH: A director or officer of the Corporation sha  not be iab e to the Corporation or its stockho ders 
for monetar  damages for breach of fid ciar  d t  as a director or officer, as app icab e, e cept to the e tent 
s ch e emption from iabi it  or imitation thereof is not permitted nder the Genera  Corporation La  of 
De a are, as the same e ists or ma  hereafter be amended. An  amendment, modification or repea  of the 
foregoing sentence sha  not ad erse  affect an  right or protection of a director or officer of the Corporation 
here nder in respect of an  act or omission occ rring prior to the time of s ch amendment, modification or 
repea .

Effec  f P ed A e d e

If the Proposed Amendment is appro ed b  o r shareho ders, the amendment to o r Certificate of 
Incorporation i  become effecti e pon the fi ing of a Certificate of Amendment setting forth the Proposed 
Amendments ith the De a are Secretar  of State, hich the compan  anticipates fi ing prompt  fo o ing the 
2024 Ann a  Meeting. O r Board of Directors reser es the right to e ect to abandon the Proposed Amendment 
at an  time before it becomes effecti e e en if it is appro ed b  shareho ders.

P rs ant to Section 102(b)(7), the Proposed Amendment o d not e iminate or imit the iabi it  of an  officer 
for an  act or omission occ rring prior to the date the Proposed Amendment becomes effecti e. The Proposed 
Amendment o d not change an  pro ision of o r c rrent Certificate of Incorporation other than amending 
Artic e EIGHTH as described abo e. If the Proposed Amendment is not appro ed b  o r shareho ders, o r 
Certificate of Incorporation i  remain nchanged.

T e B a d a  ec e d  a   e FOR a a  f e P ed A e d e .
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Abo  he 2024 Ann al Mee ing
The Board of Directors has determined that the 2024 A a  Mee   be c d c ed a  a a -  

ee  a e ebca  in order to faci itate shareho der attendance and participation b  enab ing 
shareho ders to participate from an  ocation and at no cost.

The 2024 Ann a  Meeting i e ebcast i  begin prompt  at 2:00 p.m. Eastern Da ight Time on Ma 23, 2024. 
We a e c ed  e  a  a e de   be aff ded e a e  a d e  

 a c a e a  e  d a  a  - e  ee . This inc des access to the i e ebcast, oting o r 
shares e ectronica , and s bmitting q estions on ine. Y   eed a 16-d  c  be   

a c a e. F rther detai s are pro ided be o  nder "Attending the 2024 Ann a  Meeting."

P  a a
The Board of Directors is pro iding these pro  materia s to o  in connection ith its so icitation of pro ies to 
be oted at the 2024 Ann a  Meeting and at an  ater meeting to hich it ma  be adjo rned or postponed. A  
shareho ders ho he d shares of the compan 's common stock as of the c ose of b siness on March 25, 2024 
are entit ed to attend the 2024 Ann a  Meeting and to ote on the items of b siness described in this pro  
statement. Whether or not o  choose to attend or participate in the 2024 Ann a  Meeting, o  ma  ote o r 
shares ia the Internet, b  te ephone, or b  mai .

Beca se e are so iciting o r pro , e are req ired to send o  either o r pro  materia s or a Notice 
Regarding the Internet A ai abi it  of Pro  Materia s (described in the ne t section). O r pro  materia s inc de 
this pro  statement and o r ann a  report to shareho ders, hich contains a dited conso idated financia  
statements for o r fisca  ear ended December 31, 2023. If o  recei ed a printed cop  of these doc ments, the 
pro  materia s a so inc de a pro  card or oting instr ction form for the 2024 Ann a  Meeting.

I  a a ab    a a
In accordance ith r es adopted b  the SEC, common  referred to as "Notice and Access," e ma  f rnish 
pro  materia s b  pro iding access to the doc ments on the Internet, rather than mai ing printed copies. This 
process a o s s to e pedite o r shareho ders  receipt of pro  materia s, o er the costs of printing and 
mai ing the pro  materia s, and red ce the en ironmenta  impact of the 2024 Ann a  Meeting. As a res t, most 
shareho ders i  not recei e printed copies of the pro  materia s n ess the  req est them. Instead, a Notice 
Regarding the Internet A ai abi it  of Pro  Materia s ("Notice") as mai ed on Apri  11, 2024 to shareho ders as 
of the March 25, 2024 record date, n ess the  ha e pre io s  req ested to recei e printed or emai ed 
materia s on an ongoing basis. The Notice pro ides instr ctions on ho  to access the pro  materia s for the 
2024 Ann a  Meeting, ho  to req est a printed set of pro  materia s, and ho  to ote o r shares. O r pro  
materia s ma  a so be ie ed on o r in estor re ations ebsite nder the "Pro  Materia s" heading at 

.in estors. n m.com.

Yo  ma  e ect to recei e pro  materia s in printed form b  mai  or e ectronica  b  emai  on an ongoing basis b  
fo o ing the instr ctions in the Notice. Choosing to recei e o r f t re pro  materia s b  emai  i  sa e s the 
cost of printing and mai ing doc ments to o  and i  red ce the en ironmenta  impact of o r Ann a  Meetings. 
If o  choose to recei e f t re pro  materia s b  emai , o  i  recei e an emai  ne t ear ith instr ctions 
containing a ink to those materia s and a ink to the pro  oting site. Yo r e ection to recei e pro  materia s b  
emai  i  remain in effect nti  o  terminate it.
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A   2024 A a  M
The 2024 Ann a  Meeting i  be a irt a  meeting cond cted e c si e  ia i e ebcast on the Internet. 
Shareho ders i  not be ab e to attend the meeting in person.

�  .�We are committed to ens ring that shareho ders i  be afforded the same
rights and opport nities to participate as the  o d at an in-person meeting. Yo  i  be ab e to attend the
2024 Ann a  Meeting on ine, ote o r shares e ectronica , and s bmit q estions d ring the meeting
e ectronica .

�    . Yo  ma  attend and participate in the 2024 Ann a  Meeting ia the
Internet at . irt a shareho dermeeting.com/UNM2024. Yo  i  need the 16-digit contro  n mber
inc ded on o r Notice, pro  card, or oting instr ction form to og-in. If o r shares are he d thro gh a
bank, brokerage firm, or other c stodian and o r oting instr ction form or Notice indicates that o  ma
ote those shares thro gh the .pro ote.com ebsite, then o  ma  access, participate in, and ote at

the meeting ith the 16-digit contro  n mber indicated on that oting instr ction form or Notice. Other ise,
shareho ders ho ho d their shares in street name sho d contact their bank, broker, or other nominee
(preferab  at east fi e da s before the 2024 Ann a  Meeting) and obtain a " ega  pro " in order to be ab e
to attend, participate in or ote at the meeting. The meeting ebcast i  begin prompt  at 2:00 p.m.
Eastern Da ight Time on Ma 23, 2024. We enco rage o  to access the meeting prior to the start time.
On ine check-in i  begin appro imate  15 min tes prior to the start time, and o  sho d a o  amp e
time for the check-in proced res. A rep a  of the meeting i  a so be a ai ab e at

. irt a shareho dermeeting.com/UNM2024.

�  . If o  enco nter an  diffic ties accessing the irt a  meeting d ring the check-in
or d ring the meeting, p ease ca  the technica  s pport n mber that i  be posted on the irt a  meeting
og-in page.

�  . An on ine porta  i  be a ai ab e at .pro ote.com starting on Apri  11, 2024.
B  accessing this porta , shareho ders i  be ab e to s bmit q estions and ote in ad ance of the 2024
Ann a  Meeting. Shareho ders ma  a so s bmit q estions and ote on the da  of, or d ring, the 2024
Ann a  Meeting at . irt a shareho dermeeting.com/UNM2024. We i  tr  to ans er as man
shareho der-s bmitted q estions as time permits that comp  ith the meeting r es of cond ct. Ho e er,

e reser e the right to edit profanit  or other inappropriate ang age, or to e c de q estions that are not
pertinent to meeting matters or the compan 's b siness, or that are other ise inappropriate. If e recei e
s bstantia  simi ar q estions, e i  gro p s ch q estions together and pro ide a sing e response to
a oid repetition. Ans ers to an  q estions not addressed d ring the meeting i  be posted on o r in estor
re ations ebsite at .in estors. n m.com nder the "Pro  Materia s" heading.

D  b  a    a  b a  
Most of o r shareho ders ho d their shares as a beneficia  o ner thro gh a broker or other nominee rather than 
direct  in their o n name. As s mmari ed be o , there are some distinctions bet een shares he d of record 
and those o ned beneficia .

�   . If o r shares are registered direct  in o r name ith o r transfer agent,
Comp tershare Tr st Compan , N.A., o  are considered, ith respect to those shares, the shareho der of
record, and the Notice as sent direct  to o . As the shareho der of record, o  ha e the right to grant
o r oting pro  direct  to the compan  or to ote at the 2024 Ann a  Meeting. If o  req ested to

recei e printed pro  materia s, e ha e enc osed a pro  card for o  to se. Yo  ma  a so ote on the
Internet, or b  te ephone. Yo  are a so in ited to attend the 2024 Ann a  Meeting ia the Internet.
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�  . If o r shares are he d in an acco nt in the name of a brokerage firm, bank, broker-
dea er, tr st or other simi ar organi ation (i.e., in street name), ike the ast majorit  of o r shareho ders,
o  are considered the beneficia  o ner of shares he d in street name. As the beneficia  o ner, o  m st

instr ct the broker or other nominee abo t ho  to ote o r shares. Brokers are not permitted to ote on
certain items presented for a ote, and ma  e ect not ote on an  of the items, n ess o  pro ide oting
instr ctions. Voting o r shares i  he p to ens re that o r interests are represented at the meeting.
Therefore, to ens re that o r shares are oted, o  are enco raged to pro ide oting instr ctions for o r
shares ia the Internet or b  te ephone, or b  ret rning the oting instr ction form that o  recei ed. Yo
are a so in ited to attend the 2024 Ann a  Meeting ia the Internet.

P     a   2024 A a  M
Shareho ders o ning compan  stock as of the c ose of b siness on March 25, 2024, the record date, are entit ed 
to ote their shares at the 2024 Ann a  Meeting. There ere appro imate  191,922,366 shares of o r common 
stock o tstanding on the record date. Each of those shares is entit ed to one ote on each item of b siness to be 
oted on at the 2024 Ann a  Meeting. We i  make a ai ab e a ist of shareho ders of record as of the record 

date for inspection b  shareho ders for an  p rpose germane to the 2024 Ann a  Meeting d ring norma  
b siness ho rs at o r corporate headq arters in Chattanooga, Tennessee, and as pro ided for nder o r 
b a s. P ease contact o r Corporate Secretar  to sched e an appointment.

V   a  B a  a ; V  ; Ab  a  
b  -
Yo  ma  either ote for, against or abstain on each of the oting items to be acted on at the 2024 Ann a  
Meeting. The tab e be o  s mmari es, for each oting item, the oting recommendation of the Board of 
Directors, the ote thresho d req ired for appro a , and the effect of abstentions and broker non- otes. 
Abstentions and broker non- otes are disc ssed in more detai  nder "Voting o r shares" be o .

VOT NG TEMS

tems to be Voted On
Board Voting 

Recommendation
Vote Required for 

A roval Effect of Abstention
Effect of Broker 

Non-Vote

em 1: Elec i n f he 12 di ec  f  e m  
e i ing in 2025 FOR each nominee

Majorit  of votes 
cast with res ect to 

the nominee

No effect because 
not counted as vote 

cast

No effect because 
not counted as vote 

cast

em 2: Ad i  e  a e e ec i e 
c m en a i n FOR

Majorit  of shares 
re resented and 
entitled to vote

Same effect as 
AGA NST because is 

entitled to vote

No effect because 
broker not entitled 

to vote

em 3: Ra ifica i n f he a in men  f E n  & 
Y ng LLP a   inde enden  egi e ed blic 
acc n ing fi m f  2024

FOR
Majorit  of shares 
re resented and 
entitled to vote

Same effect as 
AGA NST because is 

entitled to vote

Not a licable; ma  
be discretionaril  
voted b  broker

em 4: A al f Amendmen   Amended and 
Re a ed Ce ifica e f nc a i n  Reflec  
Recen  Amendmen   Dela a e La  Rega ding 
Office  E c l a i n

FOR
Majorit  of 

outstanding shares 
of common stock

Same effect as 
AGA NST

Same effect as 
AGA NST
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V   a
Yo  ma  ote o r shares sing an  of the fo o ing methods:

�  .�Before the meeting, o  ma  ote ia the Internet b  going to .pro ote.com or to the
internet address indicated on the oting instr ction form or Notice that as pro ided to o  and fo o ing
the instr ctions on the screen. Yo  i  need the contro  n mber fo nd on o r Notice, pro  card (for
shareho ders of record) or oting instr ction form (for beneficia  o ners) hen o  access the eb page.
Voting b  Internet before the 2024 Ann a  Meeting is a ai ab e nti  11:59 p.m. Eastern Da ight Time on
Ma  22, 2024.

D ring the 2024 Ann a  Meeting�� o  ma  ote on ine b  fo o ing the instr ctions at 
. irt a shareho dermeeting.com/UNM2024. Yo  i  need the contro  n mber fo nd on o r Notice, 

pro  card, oting instr ction form or ega  pro  hen o  access the irt a  meeting eb page.

�  . Yo  ma  ote b  te ephone b  ca ing the app icab e to -free te ephone n mber,
1-800-690-6903 (for shareho ders of record) or 1-800-454-8683 or the n mber indicated on the oting
instr ction form or Notice that as pro ided to o  (for beneficia  o ners), hich is a ai ab e 24 ho rs a
da , and fo o ing the pre-recorded instr ctions. Yo  i  need the contro  n mber fo nd on o r
Notice, pro  card, or oting instr ction form hen o  ca . Yo  ma  ote b  te ephone nti  11:59 p.m.
Eastern Da ight Time on Ma  22, 2024.

�  .�If o  recei ed a paper cop  of o r pro  materia s, o  ma  ote b  mai  b  comp eting the
enc osed pro  card or oting instr ction form, dating and signing it, and ret rning it in the postage-paid
en e ope pro ided. Yo r pro  card or oting instr ction form, as app icab e, m st be recei ed b
Ma  22, 2024.

The Board of Directors has appointed certain indi id a s named on the pro  card ("pro ies") to ote shares at 
the 2024 Ann a  Meeting in accordance ith the instr ctions of o r shareho ders. If o  a thori e the pro ies to 
ote o r shares ith respect to an  matter to be acted pon, the shares i  be oted in accordance ith o r 

instr ctions. If o  are a shareho der of record and o  a thori e the pro ies to ote o r shares b t do not 
specif  ho  o r shares sho d be oted on one or more matters, the pro ies i  ote o r shares on those 
matters as the Board of Directors recommends. If an  other matter proper  comes before the 2024 Ann a  
Meeting, the pro ies i  ote on that matter in their discretion.

Under the r es of the NYSE, the organi ation that ho ds o r shares (i.e., o r broker or other nominee) is not 
permitted to ote on certain matters, inc ding the e ection of directors, and ma  determine not to ote o r 
shares at a , n ess o  pro ide oting instr ctions. To ens re that o r ote i  be co nted on a  matters, e 
enco rage o  to pro ide instr ctions to o r broker or other nominee on ho  to ote o r shares. If o  are a 
beneficia  o ner of shares he d in street name and do not pro ide o r broker or other nominee instr ctions on 
ho  to ote o r shares, and the broker e ects to ote o r shares on some b t not a  matters, it i  res t in a 
broker non- ote  for the matters on hich the broker does not ote. Abstentions occ r hen o  pro ide oting 

instr ctions b t instr ct the broker to abstain from oting on a partic ar matter.
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C a    a    
Yo  ma  re oke an  pro  that o  pre io s  granted or change o r ote b :

� S bmitting a s bseq ent ote ia the Internet, b  te ephone, or b  mai ing a ne  pro  card or oting
instr ction form that is recei ed before Ma  23, 2024;

� Req esting a " ega  pro " or attending the irt a  2024 Ann a  Meeting and oting on ine, as indicated
abo e nder "Voting o r shares"; or

� If o  are a shareho der of record, gi ing ritten notice of re ocation to the Corporate Secretar , Un m
Gro p, 1 Fo ntain Sq are, Chattanooga, TN 37402, so that it is recei ed b  4:00 p.m. Eastern Da ight Time
on Ma  22, 2024.

Yo r ne  ote in ad ance of the meeting m st be s bmitted in accordance ith the time frames abo e nder 
"Voting o r shares."

Q
A q or m is req ired to transact b siness at the 2024 Ann a  Meeting. A q or m e ists if the ho ders of a 
majorit  of the shares iss ed and o tstanding and entit ed to ote genera  in the e ection of directors are 
present on ine at the irt a  2024 Ann a  Meeting or represented b  pro ies. Shares that ha e been oted to 
abstain or that are oted in a broker s discretion i  be co nted as present for p rposes of determining hether 
a q or m is present at the 2024 Ann a  Meeting.

I   
Representati es of Broadridge Financia  So tions, Inc. ("Broadridge") i  tab ate the otes and act as inspectors 
of the e ection.

V  
We i  report the fina  oting res ts of the 2024 Ann a  Meeting on a Form 8-K to be fi ed ith the SEC ithin 
fo r b siness da s after the meeting. The Form 8-K i  be a ai ab e on o r in estor re ations ebsite nder the 
"SEC Fi ings" heading at .in estors. n m.com or on the SEC s ebsite at .sec.go .
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Addi ional nfo ma ion

C    a
We pa  the cost of so iciting pro ies from o r shareho ders. Pro ies are so icited b  mai , and ma  a so be 
so icited persona , e ectronica  or b  te ephone b  o r directors, officers or emp o ees, tho gh none i  
recei e additiona  compensation for doing this. We ha e retained Innisfree M&A Incorporated to assist in the 
so icitation of pro ies for the 2024 Ann a  Meeting. We i  pa  Innisfree a fee of $25,000 and reasonab e o t-of-
pocket e penses for its ser ices. We a so reimb rse brokers, banks and other nominees for their e penses in 
sending pro  materia s to their c stomers ho are beneficia  o ners and obtaining their oting instr ctions.

S a  a  a  a    2025 A a  M
If o  intend to s bmit a proposa  for inc sion in the pro  statement for o r 2025 Ann a  Meeting p rs ant to 
SEC R e 14a-8, it m st be recei ed b  the Corporate Secretar  at o r principa  e ec ti e offices (at the address 
pro ided be o ) no ater than the c ose of b siness on December 12, 2024. S bmitting a shareho der proposa  
does not g arantee that e i  inc de it in o r pro  statement if the proposa  does not satisf  the 
req irements of SEC R e 14a-8.

O r b a s inc de a pro  access right, permitting a shareho der, or a gro p of p to 20 shareho ders, ho has 
maintained contin o s q a if ing o nership of at east 3% of o r o tstanding shares of capita  stock entit ed to 
ote in the e ection of directors for at east three ears to nominate and inc de in o r pro  materia s director 

nominees constit ting p to the greater of 20% of the Board or t o directors, pro ided that the shareho der(s) 
and the nominee(s) satisf  the req irements in o r b a s. Notice of pro  access director nominees m st be 
recei ed b  the Corporate Secretar  at o r principa  e ec ti e offices (at the address pro ided be o ) no ear ier 
than No ember 12, 2024 and no ater than the c ose of b siness on December 12, 2024. Ho e er, in the e ent 
that that the 2025 Ann a  Meeting is to be he d on a date that is more than 30 da s before or after Ma  23, 2025 
(the anni ersar  date of the 2024 Ann a  Meeting), then s ch notice m st be recei ed no ater than the c ose of 
b siness on the 180th da  prior to the date of the 2025 Ann a  Meeting or the 10th da  fo o ing the da  on 

hich p b ic anno ncement of the date of the 2025 Ann a  Meeting is first made.

O r b a s a so estab ish ad ance notice proced res ith respect to proposa s and director nominations 
s bmitted b  a shareho der for presentation direct  at an Ann a  Meeting, rather than for inc sion in o r pro  
statement. To be proper  bro ght before o r 2025 Ann a  Meeting, a notice of the proposa  the shareho der 

ishes to present at the meeting other than p rs ant to SEC R e 14a-8, or nomination the shareho der ishes 
to present at the meeting ( hich inc des information req ired nder R e 14a-19), other than p rs ant to o r 
pro  access b a , m st be recei ed b  the Corporate Secretar  at o r principa  e ec ti e offices (at the 
address pro ided be o ) no ear ier than the c ose of b siness on Jan ar  23, 2025 and no ater than the c ose of 
b siness on Febr ar  22, 2025. Ho e er, in the e ent that that the 2025 Ann a  Meeting is to be he d on a date 
that is more than 30 da s before or more than 70 da s after Ma  23, 2025 (the anni ersar  date of the 2024 
Ann a  Meeting), then s ch notice m st be recei ed no ear ier than the c ose of b siness on the 120th da  prior 
to the date of the 2025 Ann a  Meeting and no ater than the c ose of b siness on the ater of the 90th da  prior 
to the date of the 2025 Ann a  Meeting or the 10th da  fo o ing the da  on hich p b ic anno ncement of the 
date of the 2025 Ann a  Meeting is first made.

A  s ch proposa s and director nominations m st satisf  the req irements set forth in o r b a s, a cop  of 
hich is a ai ab e on o r in estor re ations ebsite nder the "Go ernance" heading at 

.in estors. n m.com and ma  a so be obtained at no cost from the Office of the Corporate Secretar . The 
chairman of the meeting ma  ref se to ackno edge or introd ce an  shareho der proposa  or nomination if 
notice thereof is not recei ed ithin the app icab e dead ines or does not comp  ith the b a s. If a 
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shareho der fai s to meet these dead ines, the persons named as pro ies i  be a o ed to se their 
discretionar  oting a thorit  to ote on an  s ch proposa  or nomination as the  determine appropriate if the 
matter is presented and introd ced at the Ann a  Meeting.

C a    B a   D
Shareho ders and interested parties ma  comm nicate ith o r Chairman of the Board, or an  other director, 
b  contacting the Office of the Corporate Secretar  as described be o .

In accordance ith a process appro ed b  o r Board of Directors, the Corporate Secretar  re ie s a  
correspondence recei ed b  the compan  and addressed to non-management directors. A og and copies of the 
correspondence are pro ided to the Chairman, ho determines hether f rther distrib tion is appropriate and 
to hom it sho d be sent. An  director ma  at an  time re ie  this og and req est copies of correspondence. 
Concerns re ating to acco nting, interna  contro s or a diting matters are prompt  bro ght to the attention of 
o r interna  a ditors and hand ed in accordance ith proced res estab ished b  the A dit Committee. Copies of 
correspondence re ating to corporate go ernance matters are a so pro ided to the chair of the Go ernance 
Committee.

The Board has instr cted that certain items nre ated to the d ties and responsibi ities of the Board be 
e c ded from the process, inc ding mass mai ings, res mes and other forms of job inq iries, s r e s, b siness 
so icitations or ad ertisements, and matters re ated to c aims or emp o ment.

E a  a   a a
Under SEC r es, indi id a  Notices, and, to the e tent e mai  printed pro  materia s or an ann a  report in 
accordance ith the proced res described herein, a sing e pro  statement and ann a  report to shareho ders, 

i  be de i ered in one en e ope to m tip e shareho ders ha ing the same ast name and address and to 
shareho ders ith m tip e acco nts registered at o r transfer agent ith the same address, n ess contrar  
instr ctions ha e been recei ed from an affected shareho der. This is kno n as "ho seho ding" and it enab es s 
to red ce the costs and en ironmenta  impact of the 2024 Ann a  Meeting. We i  de i er prompt  pon 

ritten or ora  req est a separate cop  of the pro  statement, ann a  report to shareho ders or Notice to an  
shareho der residing at a shared address to hich on  one cop  as de i ered. If o  o d ike to recei e 
separate copies of o r pro  materia s, hether for this ear or f t re ears, p ease contact Broadridge to -free 
at 1-866-540-7095 or b  riting to Broadridge, Ho seho ding Department, 51 Mercedes Wa , Edge ood, NY 
11717. The same phone n mber and address ma  be sed to req est de i er  of a sing e cop  of o r pro  
materia s if o  share an address ith another shareho der and are recei ing m tip e copies.
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C a   O    C a  S a
Yo  ma  contact the Office of the Corporate Secretar  b  ca ing to -free 800-718-8824 or b  sending an emai  
to CorporateSecretar @ n m.com.

P a   
O r principa  e ec ti e offices are ocated at 1 Fo ntain Sq are, Chattanooga, Tennessee 37402. 
O r main te ephone n mber is 423-294-1011.

A a  R   F  10-K
U  e e , e  de   b  a  a f ee c  f  A a  Re   F  10-K 
( c d  f a c a  a e e  a d f a c a  a e e  c ed e ) f  e f ca  ea  e ded 
Dece be  31, 2023. P ea e d ec   e e   e Off ce f e C a e Sec e a  a  e add e  

ded ab e. T e A a  Re   F  10-K a  a  be acce ed   e  e a  
eb e de  e "SEC F " ead  a  . e . .c    e SEC  eb e a  

. ec. .

I a  b  
To the e tent that this pro  statement has been or i  be specifica  incorporated b  reference into an  of o r 
other fi ings nder the Sec rities Act of 1933 or the Sec rities E change Act of 1934, the sections of this pro  
statement entit ed "Report of the A dit Committee" (to the e tent permitted b  the r es of the SEC) and 
"Compensation Committee Report" sha  not be deemed to be so incorporated, n ess specifica  pro ided 
other ise in s ch fi ing.
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Appendi  A

R a   N -GAAP F a a  M a
The fo o ing is a reconci iation of the most direct  comparab e GAAP financia  meas res to the non-GAAP 
financia  meas res as presented in this pro  statement. Prior ear financia  information has been adj sted to 
ref ect o r modified retrospecti e adoption, effecti e Jan ar  1, 2023, of the Acco nting Standards Update (ASU) 
2018-12, re ated to targeted impro ements to the acco nting for ong-d ration contracts. Changes from this 
ASU ere app ied as of Jan ar  1, 2021, a so referred to as the transition date.

2023 2022 2021 2020
(in millions) er share * (in millions) er share * (in millions) er share * (in millions) er share *

Ne  nc me $ 1,283.8 $ 6.50 $ 1,407.2 $ 6.96 $ 981.0 $ 4.79 $ 793.0 $ 3.89 
Excluding:

Net nvestment Gains and Losses
Net Reali ed nvestment Gain Related to 
Reinsurance Transaction (net of tax ex ense of 
$ ; $ ; $14.2; $273.5)     53.4 0.26 1,028.8 5.05 
Net nvestment Gain (Loss), Other (net of tax 
ex ense (benefit) of $(7.8); $(3.5); $1.9; 
$(20.9)) (28.2) (0.14) (12.2) (0.07) 7.2 0.03 (82.3) (0.40) 

Total Net nvestment Gain (Loss) (28.2) (0.14) (12.2) (0.07) 60.6 0.29 946.5 4.65 
tems Related to Closed Block ndividual Disabilit  

Reinsurance Transaction 
Amorti ation of the Cost of Reinsurance (net of 
tax benefit of $9.3; $10.6; $14.7; $0.6) (34.8) (0.18) (39.7) (0.20) (55.1) (0.27) (2.0) (0.01) 
Non-Contem oraneous Reinsurance (net of tax 
benefit of $7.3; $7.2; $7.0; $ ) (27.5) (0.14) (27.2) (0.13) (25.9) (0.12)   
Change in Benefit Reserves (net of tax benefit 
of $ ; $ ; $ ; $269.8)       (1,014.7) (4.98) 
Transaction Costs (net of tax benefit of $ ; 
$ ; $1.2; $4.4)     (5.0) (0.02) (16.6) (0.08) 
Net Tax Benefits of Reinsurance Transaction       36.5 0.18 

Total tems Related to Closed Block ndividual 
Disabilit  Reinsurance Transaction (62.3) (0.32) (66.9) (0.33) (86.0) (0.41) (996.8) (4.89) 
Reserve Assum tion U dates (net of tax ex ense 
(benefit) of $(37.9); $51.2; $49.1; $(35.5)) (139.3) (0.70) 192.1 0.96 185.9 0.91 (133.5) (0.66) 
m airment Loss on nternal-Use Software (net of 

tax benefit of $ ; $ ; $2.5; $ )     (9.6) (0.05)   
Cost Related to Earl  Retirement of Debt (net of 
tax benefit of $ ; $ ; $14.1; $ )     (53.2) (0.26)   
m airment Loss on ROU Asset (net of tax benefit 

of $ ; $ ; $2.9; $2.7)     (11.0) (0.05) (10.0) (0.05) 
m act of U.K. Tax Rate ncrease     (23.6) (0.12)   

Costs Related to Organi ational Design U date 
(net of tax benefit of $ ; $ ; $ ; $4.7)       (18.6) (0.09) 

Af e - a  Ad ed O e a ing nc me $ 1,513.6 $ 7.66 $ 1,294.2 $ 6.40 $ 917.9 $ 4.48 $ 1,005.4 $ 4.93 
*  
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After-Tax Adjusted O erating ncome 
(Loss)

(in millions)
 Average Allocated Equit (1)

(in millions)
Adjusted O erating 

Return on Equit
Yea  Ended Decembe  31, 2023

Unum US $ 1,071.0 $ 4,635.7  23.1% 
Unum nternational 127.9 774.3  16.5% 
Colonial Life 315.6 1,744.5  18.1% 
Core O erating Segments 1,514.5 7,154.5  21.2% 
Closed Block 120.8 5,295.1 
Cor orate (121.7) (573.7) 

T al $ 1,513.6 $ 11,875.9  12.7% 

Yea  Ended Decembe  31, 2022
Unum US $ 768.6 $ 4,675.8  16.4% 
Unum nternational 161.8 781.6  20.7% 
Colonial Life 325.9 1,642.5  19.9% 
Core O erating Segments 1,256.3 7,099.9  17.7% 
Closed Block 194.1 4,873.7 
Cor orate (156.2) (979.8) 

T al $ 1,294.2 $ 10,993.8  11.8% 

Yea  Ended Decembe  31, 2021
Unum US $ 315.6 $ 4,481.3  7.0% 
Unum nternational 84.2 808.0  10.4% 
Colonial Life 319.2 1,597.9  20.0% 
Core O erating Segments 719.0 6,887.2  10.4% 
Closed Block 268.6 4,265.6 
Cor orate (69.7) (1,046.1) 

T al $ 917.9 $ 10,106.7  9.1% 

(1) E cl de  n eali ed gain (lo ) on ec i ie , he effec  of change in di co n  a e a mp ion  on he liabili  fo  f e polic
benefi , and ne  gain (lo ) on hedge  and i  calc la ed ing he ockholde ' eq i  balance  p e en ed on he ne  page. D e o
he implemen a ion of ASU 2018-12 fo  hich he beginning balance  of 2021 fo  ce ain ockholde ' eq i  line i em  e e

ad ed, e a e comp ing he a e age alloca ed eq i  fo  2021 ing in e nall  alloca ed eq i  ha  eflec  he ad ed
beginning balance a  Jan a  1, 2021. A  a e l , a e age eq i  fo  he ea  ended Decembe  31, 2021 fo  ce ain of o  egmen

ill no  comp e ing he hi o ical alloca ed eq i  a  Decembe  31, 2020.
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12/31/2023 12/31/2022 12/31/2021 01/01/2021
(in millions)

T al S ckh lde ' E i $ 9,651.4 $ 8,735.0 $ 6,033.9 $ 4,166.0 
Excluding:

Net Unreali ed Gain (Loss) on Securities (1,919.1) (3,028.4) 4,014.4 5,315.8 
Effect of Change in Discount Rate Assum tions on the Liabilit  for Future Polic  
Benefits (648.4) 313.9 (8,570.7) (10,932.5) 
Net Gain (Loss) on Hedges (73.7) (9.6) 61.8 97.8 

T al Ad ed S ckh lde ' E i $ 12,292.6 $ 11,459.1 $ 10,528.4 $ 9,684.9 

Twelve Months Ended
12/31/2023 12/31/2022 12/31/2021

(in millions)
A e age Ad ed S ckh lde ' E i $ 11,875.9 $ 10,993.8 $ 10,106.7 

12/31/2023 12/31/2022
(in millions) er share (in millions) er share

T al S ckh lde ' E i  (B k Val e) $ 9,651.4 $ 49.91 $ 8,735.0 $ 44.17 
Excluding:

Net Unreali ed Loss on Securities (1,919.1) (9.92) (3,028.4) (15.31) 
Effect of Change in Discount Rate Assum tions on the Liabilit  for Future Polic  Benefits (648.4) (3.35) 313.9 1.59 
Net Loss on Hedges (73.7) (0.39) (9.6) (0.05) 

S b al 12,292.6 63.57 11,459.1 57.94 
Excluding:

Foreign Currenc  Translation Adjustment (321.1) (1.66) (390.1) (1.98) 
S b al 12,613.7 65.23 11,849.2 59.92 
Excluding:

Unrecogni ed Pension and Postretirement Benefit Costs (345.7) (1.79) (334.1) (1.69) 
T al S ckh lde ' E i , E cl ding Acc m la ed O he  C m ehen i e 
L $ 12,959.4 $ 67.02 $ 12,183.3 $ 61.61 
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12/31/2021 12/31/2020 12/31/2019
(in millions) er share (in millions) er share (in millions) er share

T al S ckh lde ' E i  (B k Val e) $ 6,033.9 $ 29.79 $ 10,871.0 $ 53.37 $ 9,965.0 $ 49.10 
Excluding:

Net Unreali ed Gain on Securities 4,014.4 19.82 1,067.7 5.24 615.9 3.03 
Effect of Change in Discount Rate Assum tions on the 
Liabilit  for Future Polic  Benefits (8,570.7) (42.32)     
Net Gain on Hedges 61.8 0.30 97.8 0.48 187.8 0.93 

S b al 10,528.4 51.99 9,705.5 47.65 9,161.3 45.14 
Excluding:

Foreign Currenc  Translation Adjustment (274.1) (1.35) (261.3) (1.28) (281.6) (1.39) 
S b al 10,802.5 53.34 9,966.8 48.93 9,442.9 46.53 
Excluding:

Unrecogni ed Pension and Postretirement Benefit Costs (396.0) (1.96) (530.0) (2.61) (484.8) (2.39) 
T al S ckh lde ' E i , E cl ding 
Acc m la ed O he  C m ehen i e nc me (L ) $ 11,198.5 $ 55.30 $ 10,496.8 $ 51.54 $ 9,927.7 $ 48.92 
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