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Highlights

@ $750k raised by Kindred Ventures

@ Highly experienced and proven team

@ Appealing variable cost structure business model

@ NPS of 92 and incredible customer traction with companies of all sizes
including Fortune 100

/;) Unigue Value Proposition focused on IP driven methodologies, assessments,
K and delivery at scale

//;\ Platform for B2B & B2C with a product roadmap to increase Al-driven
\xj engagement and network effects

@ NORTH STAR VISION: The World's First “Do Good” Social and Learning
Platform

Our Founder

\ Nishika De Rosairo

Serial entrepreneur and leader who has spent the last 18 years focused on two
key things - pecple and impact



Pitch

HUMANQ INVESTOR DECK

We now live in an economy where unlocking human potential is
critical for the ongoing success of every employee, organization,

and society.
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EMPLOYEE CHALLENGES
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YEAR OVER YEAR
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INCOME STATEME NT: ACTUAL & PROJECTED

KEY INFORMATION

= Our average expense burn rate remains at $175K for all vears as our madel is
exteemeiy seatahle



We are projecting profitability mig-F¥ 2024 which will continue to propel
investment in growth
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Forward-looking projections cannot be guaranteed.
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THE WORLD'’S FIRST SOCIAL AND LEARNING PLATFORM
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Al Difven Platform Onboarding, Conversational intelligence, & Accountability buddy v

“Recommended Topics For You
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Highly experienced and proven team

Appealing variable cost structure business model

Net Promoter Score of 92 and incredible customer traction with companies of all sizi luding Fortune 100

Unique Value Propositian focused on IP driven methodologies, frameworks, assessments, and consistent delivery at scale

Technalogy Platform designed for B2B and B2C with a solid product roadmap to increase engagement and network effects

NORTH STAR VISION: The World's First *“Do Good” Social and Learning Platform
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«# YOU COMING?




