Offering Memorandum: Part II of Offering Document (Exhibit A to Form
C)

SkillSoniq, Inc.
20 River Court, Suite 2004
Jersey City, NJ 07310
https://skillsoniq.com/

Up to $534,999.98 in Common Stock at $0.82
Minimum Target Amount: $9,999.90

A crowdfunding investment involves risk. You should not invest any funds in this
offering unless you can afford to lose your entire investment.

In making an investment decision, investors must rely on their own examination of
the issuer and the terms of the offering, including the merits and risks involved. These
securities have not been recommended or approved by any federal or state securities
commission or regulatory authority. Furthermore, these authorities have not passed
upon the accuracy or adequacy of this document.

The U.S. Securities and Exchange Commission does not pass upon the merits of any
securities offered or the terms of the offering, nor does it pass upon the accuracy or
completeness of any offering document or literature.

These securities are offered under an exemption from registration; however, the U.S.
Securities and Exchange Commission has not made an independent determination
that these securities are exempt from registration.



Company:

Company: SkillSoniq, Inc.

Address: 20 River Court, Suite 2004, Jersey City, NJ 07310
State of Incorporation: DE

Date Incorporated: October 28, 2016

Terms:

Equity

Offering Minimum: $9,999.90 | 12,195 shares of Common Stock
Offering Maximum: $534,999.98 | 652,439 shares of Common Stock
Type of Security Offered: Common Stock

Purchase Price of Security Offered: $0.82

Minimum Investment Amount (per investor): $149.24

COVID Relief

This offering is being conducted on an expedited basis due to circumstances relating
to COVID-19 and pursuant to the SEC’s temporary regulatory COVID-19 relief set out
in Regulation Crowdfunding §227.201(z).

Expedited closing sooner than 21 days

In reliance on Regulation Crowdfunding §227.303(g)(2) A funding portal that is an
intermediary in a transaction involving the offer or sale of securities initiated between
May 4, 2020, and February 28, 2021, in reliance on section 4(a)(6) of the Securities Act
(15 U.S.C. 77d(a)(6)) by an issuer that is conducting an offering on an expedited basis
due to circumstances relating to COVID-19 shall not be required to comply with the
requirement in paragraph (e)(3)(i) of this section that a funding portal shall not direct
transmission of funds earlier than 21 days after the date on which the intermediary
makes publicly available on its platform the information required to be provided by
the issuer under §§227.201 and 227.203(a).

Voting Rights of Securities Sold in this Offering

Voting Proxy. Each Subscriber shall appoint the Chief Executive Officer of the
Company (the “CEOQ”), or his or her successor, as the Subscriber’s true and lawful
proxy and attorney, with the power to act alone and with full power of substitution, to,
consistent with this instrument and on behalf of the Subscriber, (i) vote all Securities,
(ii) give and receive notices and communications, (iii) execute any instrument or
document that the CEO determines is necessary or appropriate in the exercise of its
authority under this instrument, and (iv) take all actions necessary or appropriate in
the judgment of the CEO for the accomplishment of the foregoing. The proxy and
power granted by the Subscriber pursuant to this Section are coupled with an interest.
Such proxy and power will be irrevocable. The proxy and power, so long as the
Subscriber is an individual, will survive the death, incompetency and disability of the



Subscriber and, so long as the Subscriber is an entity, will survive the merger or
reorganization of the Subscriber or any other entity holding the Securities. However,
the Proxy will terminate upon the closing of a firm-commitment underwritten public
offering pursuant to an effective registration statement under the Securities Act of
1933 covering the offer and sale of Common Stock or the effectiveness of a
registration statement under the Securities Exchange Act of 1934 covering the
Common Stock.

*Maximum Number of Shares Offered subject to adjustment for bonus shares. See
Bonus info below.

Company Perks*

Time-Based

Friends and Family Early Birds

Invest within the first two weeks and receive additional 30% bonus shares.
Super Early Bird Bonus

Invest within the first four weeks and receive additional 25% bonus shares.
Early Bird Bonus

Invest within the first six weeks and receive an additional 15% bonus shares.
Amount-Based

$500 | 1st Tier

5% Bonus Shares + $50 invoice credit if you sign up as a corporate customer of
SkillSoniq.

$1,000 | 2nd Tier

10% Bonus Shares + $100 invoice credit if you sign up as a corporate customer of
SkillSoniq + “SkillSoniq Investor” Hat.

$2,500 | 3rd Tier

15% Bonus Shares + $200 invoice credit if you sign up as a corporate customer of
SkillSoniq + “SkillSoniq Investor” Hat.

$5,000 | 4th Tier

20% Bonus Shares + $300 invoice credit if you sign up as a corporate customer of
SkillSoniq + “SkillSoniq Investor” Hat + “SkillSoniq Investor” Hoodie.



$10,000 | 5th Tier

25% Bonus Shares + $400 invoice credit if you sign up as a corporate customer of
SkillSoniq + “SkillSoniq Investor” Hat + “SkillSoniq Investor” Hoodie + Exclusive 30
min Zoom call with Founder.

$20,000 | 6th Tier

30% Bonus Shares + $500 invoice credit if you sign up as a corporate customer of
SkillSoniq + “SkillSoniq Investor” Hat + “SkillSoniq Investor” Hoodie + Exclusive 30
min Zoom call with Founder + Early Access to Key Product Features.

*All perks occur when the offering is completed.

The 10% StartEngine Owners' Bonus

SkillSoniq, Inc. will offer 10% additional bonus shares for all investments that are
committed by investors that are eligible for the StartEngine Crowdfunding Inc.
OWNer's bonus.

This means eligible StartEngine shareholders will receive a 10% bonus for any shares
they purchase in this offering. For example, if you buy 100 shares of common stock at
$0.82 / share, you will receive and own 110 shares for $82. Fractional shares will not be
distributed and share bonuses will be determined by rounding down to the nearest
whole share.

This 10% Bonus is only valid during the investors eligibility period. Investors eligible
for this bonus will also have priority if they are on a waitlist to invest and the company
surpasses its maximum funding goal. They will have the first opportunity to invest
should room in the offering become available if prior investments are canceled or fail.

Investors will only receive a single bonus, which will be the highest bonus rate they
are eligible for.

The Company and its Business

Company Overview
Business Model

SkillSoniq is the world's first AI-Powered recruiting Web App that helps companies
hire skilled, local "contract to hire" freelancers quickly. On SkillSonig.com, companies
post jobs, receive top 50 matches through proprietary algorithms, and can hire
freelancers within a few days. They are then able to view timesheets of freelancers,
give feedback and change project details, all from the SkillSoniq app. Clients who hire
freelancers are invoiced every week based on hours submitted by their freelancers the
previous week. From the weekly payments received by freelancers, SkillSoniq keeps a
10% commission. While working with freelancers, companies get the option to end the
project, extend the project or convert freelancers to their payroll for a maximum



buyout fee of 10% of the first year's gross salary. The buyout fee is pro-rated for the
length of time already worked with the freelancer.

SkillSoniq is extremely easy to use for job-seekers. Job-seekers upload their resume
and submit their profile on SkillSoniq in under 10 minutes. Once they are approved on
the app, they sit back while SkillSoniq uses proprietary algorithms to apply for the
most relevant jobs on their behalf. Job-seekers then receive interview offers, and get
placed on projects on a freelance basis. While on a project, freelancers complete
weekly timesheets and get paid according to the hours worked every week. They also
have the option of getting "bought out" or converted to their client's payroll based on
performance.

Corporate History

On 15th November 2016, MegaSoniq, Inc., a New Jersey C Corporation, merged with
SkillSoniq, Inc., a corporation organized and existing under the laws of the state of
Delaware. The merger to change our legal entity's name from MegaSoniq to SkillSoniq
to better reflect our brand, and to change our state of incorporation from New Jersey
to Delaware. Note, MegaSoniq was in the Education and Food business, which is
different from SkillSoniq's current business.

Competitors and Industry

We operate in the staffing and recruiting industry, which broadly has 3 types of
companies:

1. Traditional Job Portals (Monster, Dice, Indeed) - These job portals are focussed on
monetizing the huge database of resumes they have built over time, as a result of
which companies take 60+ days to hire someone on these portals.

2. Staffing Agencies (Robert Half, Kelly Services, Adecco) - These companies are run
by human recruiters and hence they charge clients upto 25% commission for each
placement.

3. Freelance websites (Upwork, Fiverr, Freelancer.com) - Freelance websites connect
companies with outsourced freelancers, who are often low quality and low cost.
Companies often use these websites for completing quick gigs, but cannot build a
team of people for the long haul by using these websites.

SkillSoniq is quick, easy and affordable for companies to build a team of people -
Something that Job Portals, Staffing Agencies and Freelance websites are not.

Current Stage and Roadmap

Current Development

SkillSoniq launched its web-based app for companies in New York in Q4 2018, and is
currently able to serve customers in 5 major cities across the US and Canada in New
York, San Francisco, Los Angeles, Boston, and Toronto. We believe we have enough



proof of concept from customers who have used our app in the last 2 years. We
currently have a basic app for both companies and job-seekers and have setup
proprietary algorithms that are getting better with time.

Note, freelancers and companies outside of these 5 cities are currently not approved in
our marketplace, unless a freelancer is from another city and is willing to relocate to
one of the cities we allow.

Today, companies use SkillSoniq to post unlimited jobs, and hire and manage talent
on the web-based app. Once a job is posted, companies receive a curated list of 50
matches from whom they can hire talent on a part-time or full-time freelance basis.
After trying out candidates for however long, companies have the ability to convert
the perfect candidate to their payroll right from the app. While working with a
candidate on trial, companies can monitor their timesheets, review work done, give
feedback and change project length, all from the app. Once the freelancer is converted
to the company's payroll, the company works with the employee outside of SkillSoniqg.

Job-seekers currently have the ability to upload resumes and submit their profile in
under 10 minutes on SkillSoniq. Their applications go through a review process and
are either approved or declined. Once approved, SkillSoniq applies for relevant jobs on
behalf of the job-seeker and sends them interview and project offers. Job-seekers are
paid every week for hours worked by them for their clients and have the option to be
converted to their client's payroll at any time during a project.

Roadmap

In the near future, we will be launching many more exciting features on our web-
based app, that has been requested by existing clients and that we believe will make
the customer experience on our web-based app more seamless. Among key features
we are working on are a calendar integration feature to speed up the interview
process, a payments API to route all payments directly through the web-based app,
and the ability for companies to view a more multimedia intensive profile of job-
seekers, including pictures and videos. We have a utility patent pending on our
matching algorithm and plan to file more utility patents pertaining to our technology
in the near future. One such patent relates to the automated screening of job-seeker
applications.

On the marketing front, in the next 2 years, we plan to invest more heavily in SEO
friendly target keywords and Google / Social Media Ads to acquire more clients,
outside of our existing sales channels. We have started rolling out content with target
keywords in Q4 2020, and plan to expand our list of target keywords, and continue to
improve the Domain Authority of our website in the near future. Over time, we believe
this will help us get clients and job-seekers more organically and at a lower cost of
acquisition.

On the sales front, we plan to double down on the "Omni-channel” outreach process
that has been working for us thus far. We plan to increase the number of qualified
leads at the top of the sales funnel and invest in hiring more sales reps to reach out to



potential clients and close deals. We also plan to hire technical and non-technical
recruiters to help us maintain a healthy pipeline of supply by engaging in active and
passive sourcing of candidates.

In summary, we believe we are at an inflection point with immense learning, a healthy
backlog of product features, an established agile process to ship out new product
features, and a sales playbook that is working for us. In the near future, we plan to
scale the volume of our sales leads, invest to rapidly launch more product features,
and begin to form a world-class company.

The Team
Officers and Directors

Name: Abhinav Verma
Abhinav Verma's current primary role is with the Issuer.
Positions and offices currently held with the issuer:

e Position: Partnerships Lead and President
Dates of Service: July 15, 2020 - Present
Responsibilities: Abby currently helps develop partnerships at SkillSoniq.
Abhinav does not get paid a salary by SkillSoniq and currently owns 12M
common shares in SkillSoniq.

e Position: Founder & Director on the Board
Dates of Service: October 28, 2016 - Present
Responsibilities: Abhinav currently helps to develop partnerships at SkillSoniq.
Abhinav does not get a salary from SkillSoniq and currently owns 12M common
shares in SkillSoniq.

Other business experience in the past three years:

e Employer: EXL Services
Title: Senior Consultant
Dates of Service: November 14, 2014 - January 08, 2020
Responsibilities: Consult Financial Services Clients on executing process and
cost transformation projects.

Name: Chaitanya Agrawal

Chaitanya Agrawal's current primary role is with American Structurepoint. Chaitanya
Agrawal currently services 1 hours per week in their role with the Issuer.

Positions and offices currently held with the issuer:



e Position: Independent Director
Dates of Service: June 01, 2020 - Present
Responsibilities: Oversee management of the company and representative of
shareholders. No equity has been issued by SkillSoniq to Chaitanya and no salary
will be paid to Chaitanya by SkillSoniqg.

Other business experience in the past three years:

e Employer: American Structurepoint
Title: Staff Engineer
Dates of Service: August 12, 2019 - Present
Responsibilities: Developed plans, schedules and phases of assigned project
work. Conducted field investigations, laboratory testing, and evaluation of
respective data. Made design recommendations, adaptations and modifications

Other business experience in the past three years:

e Employer: Resource International, Inc.
Title: Staff Engineer
Dates of Service: May 01, 2018 - July 31, 2019
Responsibilities: Prepared cost estimates, analyzed data, performed engineering
calculations and other project related documents for the client. Developed plans,
schedules and phases of assigned project work. Conducted field investigations,
laboratory testing, and evaluation of respective data. Made design
recommendations, adaptations and modifications. Prepared work scope,
proposals reports and planned investigations for approval by senior level
professionals. Coordinated with clients and project team in developing scope of
services and communicating project progress

Name: Parul Chaudhary

Parul Chaudhary's current primary role is with BR Cold Storage. Parul Chaudhary
currently services 1 hours per week in their role with the Issuer.

Positions and offices currently held with the issuer:

e Position: Independent Director
Dates of Service: June 01, 2020 - Present
Responsibilities: Oversee management of the company. Parul does not have any
equity in SkillSoniq, and does not get paid a salary by SkillSoniq.

Other business experience in the past three years:

e Employer: BR Cold Storage
Title: Senior Manager



Dates of Service: January 01, 2017 - Present

Responsibilities: Manage all tech and HR related aspects of the company,
including IT systems, payroll processes and accounting systems. She manages a
team of 100+ across Tech, Finance and Accounting

Risk Factors

The SEC requires the company to identify risks that are specific to its business and its
financial condition. The company is still subject to all the same risks that all
companies in its business, and all companies in the economy, are exposed to. These
include risks relating to economic downturns, political and economic events and
technological developments (such as hacking and the ability to prevent hacking).
Additionally, early-stage companies are inherently more risky than more developed
companies. You should consider general risks as well as specific risks when deciding
whether to invest.

These are the risks that relate to the Company:

Uncertain Risk

An investment in the Company (also referred to as “we”, “us”, “our”, or “Company”)
involves a high degree of risk and should only be considered by those who can afford
the loss of their entire investment. Furthermore, the purchase of any of the Common
Shares should only be undertaken by persons whose financial resources are sufficient
to enable them to indefinitely retain an illiquid investment. Each investor in the
Company should consider all of the information provided to such potential investor
regarding the Company as well as the following risk factors, in addition to the other
information listed in the Company’s Form C. The following risk factors are not
intended, and shall not be deemed to be, a complete description of the commercial
and other risks inherent in the investment in the Company.

Our business projections are only projections

There can be no assurance that the Company will meet our projections. There can be
no assurance that the Company will be able to find sufficient demand for our product,
that people think it’s a better option than a competing product, or that we will able to
provide the service at a level that allows the Company to make a profit and still attract
business.

Any valuation at this stage is difficult to assess

The valuation for the offering was established by the Company. Unlike listed
companies that are valued publicly through market-driven stock prices, the valuation
of private companies, especially startups, is difficult to assess and you may risk
overpaying for your investment.

The transferability of the Securities you are buying is limited

Any common shares purchased are restricted from transfer for a period of time under
applicable federal securities laws and that the Act and the rules thereunder, provide in
substance that you may dispose of the Securities only pursuant to an effective



registration statement under the Act, an exemption therefrom or as further described
in Rule 501 of Regulation Crowdfunding, after which certain state restrictions may
apply. You also understand that the Company has no obligation or intention to
register any of the Securities, or to take action so as to permit sales pursuant to the
Act. Even when the Securities become freely transferable, a secondary market in the
Securities may not develop. Consequently, you understand that you must bear the
economic risks of the investment in the Securities for an indefinite period of time.

Your investment could be illiquid for a long time

You should be prepared to hold this investment for several years or longer. For the 12
months following your investment there will be restrictions on how you can resell the
securities you receive. More importantly, there is no established market for these
securities and there may never be one. As a result, if you decide to sell these securities
in the future, you may not be able to find a buyer. The Company may be acquired by
an existing player in the Staffing and Recruiting or in another industry. However, that
may never happen or it may happen at a price that results in you losing money on this
investment.

If the Company cannot raise sufficient funds it will not succeed

The Company is offering Common Stocks in the amount of up to $1.07M in this
offering and may close on any investments that are made. Even if the maximum
amount is raised, the Company is likely to need additional funds in the future in order
to grow, and if it cannot raise those funds for whatever reason, including reasons
relating to the Company itself or the broader economy, it may not survive. If the
Company manages to raise only the minimum amount of funds, sought, it will have to
find other sources of funding for some of the plans outlined in “Use of Proceeds.”

Terms of subsequent financings may adversely impact your investment

We will likely need to engage in common equity, debt, or preferred stock financings in
the future, which may reduce the value of your investment in the Common Stock.
Interest on debt securities could increase costs and negatively impact operating
results. Preferred stock could be issued in series from time to time with such
designation, rights, preferences, and limitations as needed to raise capital. The terms
of preferred stock could be more advantageous to those investors than to the holders
of Common Stock. In addition, if we need to raise more equity capital from the sale of
Common Stock, institutional or other investors may negotiate terms that are likely to
be more favorable than the terms of your investment, and possibly a lower purchase
price per share.

Management Discretion as to Use of Proceeds

Our success will be substantially dependent upon the discretion and judgment of our
management team with respect to the application and allocation of the proceeds of
this Offering. The use of proceeds described below is an estimate based on our current
business plan. We, however, may find it necessary or advisable to re-allocate portions
of the net proceeds reserved for one category to another, and we will have broad
discretion in doing so.



Projections: Forward Looking Information

Any projections or forward looking statements regarding our anticipated financial or
operational performance are hypothetical and are based on management's best
estimate of the probable results of our operations and will not have been reviewed by
our independent accountants. These projections will be based on assumptions which
management believes are reasonable. Some assumptions invariably will not
materialize due to unanticipated events and circumstances beyond management's
control. Therefore, actual results of operations will vary from such projections, and
such variances may be material. Any projected results cannot be guaranteed.

Minority Holder; Securities with Voting Rights

The common stock that an investor is buying has voting rights attached to them.
However, you will be part of the minority shareholders of the Company and have
agreed to appoint the President of the Company (the “President”), or his or her
successor, as your voting proxy. You are trusting in management discretion in making
good business decisions that will grow your investments. Furthermore, in the event of
a liquidation of our company, you will only be paid out if there is any cash remaining
after all of the creditors of our company have been paid out.

You are trusting that management will make the best decision for the company
You are trusting in management discretion. You are buying securities as a minority
holder, and therefore must trust the management of the Company to make good
business decisions that grow your investment.

Insufficient Funds

The company might not sell enough securities in this offering to meet its operating
needs and fulfill its plans, in which case it will cease operating and you will get
nothing. Even if we sell all the common stock we are offering now, the Company will
(possibly) need to raise more funds in the future, and if it can’t get them, we will fail.
Even if we do make a successful offering in the future, the terms of that offering might
result in your investment in the company being worth less, because later investors
might get better terms.

This offering involves “rolling closings,” which may mean that earlier investors may
not have the benefit of information that later investors have.

Once we meet our target amount for this offering, we may request that StartEngine
instruct the escrow agent to disburse offering funds to us. At that point, investors
whose subscription agreements have been accepted will become our investors. All
early-stage companies are subject to a number of risks and uncertainties, and it is not
uncommon for material changes to be made to the offering terms, or to companies’
businesses, plans or prospects, sometimes on short notice. When such changes
happen during the course of an offering, we must file an amended to our Form C with
the SEC, and investors whose subscriptions have not yet been accepted will have the
right to withdraw their subscriptions and get their money back. Investors whose
subscriptions have already been accepted, however, will already be our investors and
will have no such right.



Our new product could fail to achieve the sales projections we expected

Our growth projections are based on an assumption that with an increased advertising
and marketing budget our products will be able to gain traction in the marketplace at
a faster rate than our current products have. It is possible that our new products will
fail to gain market acceptance for any number of reasons. If the new products fail to
achieve significant sales and acceptance in the marketplace, this could materially and
adversely impact the value of your investment.

We face significant market competition

We will compete with larger, established companies who currently have products on
the market and/or various respective product development programs. They may have
much better financial means and marketing/sales and human resources than us. They
may succeed in developing and marketing competing equivalent products earlier than
us, or superior products than those developed by us. There can be no assurance that
competitors will render our technology or products obsolete or that the products
developed by us will be preferred to any existing or newly developed technologies. It
should further be assumed that competition will intensify.

We are competing against other recreational activities

Although we are a unique company that caters to a select market, we do compete
against other recreational activities. Our business growth depends on the market
interest in the Company over other activities.

We are an early stage company and have not yet generated any profits

SkillSoniq, Inc. was formed on 10/28/2016. Accordingly, the Company has a limited
history upon which an evaluation of its performance and future prospects can be
made. Our current and proposed operations are subject to all business risks associated
with new enterprises. These include likely fluctuations in operating results as the
Company reacts to developments in its market, managing its growth and the entry of
competitors into the market. We will only be able to pay dividends on any shares once
our directors determine that we are financially able to do so. SkillSonig, Inc. has
incurred a net loss and has had limited revenues generated since inception. There is
no assurance that we will be profitable in the next 3 years or generate sufficient
revenues to pay dividends to the holders of the shares.

We are an early stage company and have limited revenue and operating history

The Company has a short history, few customers, and very little revenue. If you are
investing in this company, it’s because you think that SkillSonig.com is a good idea,
that the team will be able to successfully market, and sell the product or service, that
we can price them right and sell them to enough peoples so that the Company will
succeed. Further, we have never turned a profit and there is no assurance that we will
ever be profitable.

We have existing patents that we might not be able to protect properly

One of the Company's most valuable assets is its intellectual property. The Company's
owns 1 trademark and has 1 utility patent pending. We believe one of the most
valuable components of the Company is our intellectual property portfolio. Due to the



value, competitors may misappropriate or violate the rights owned by the Company.
The Company intends to continue to protect its intellectual property portfolio from
such violations. It is important to note that unforeseeable costs associated with such
practices may invade the capital of the Company.

We have pending patent approval’s that might be vulnerable

One of the Company's most valuable assets is its intellectual property. The Company's
intellectual property such as patents, trademarks, copyrights, Internet domain names,
and trade secrets may not be registered with the proper authorities. We believe one of
the most valuable components of the Company is our intellectual property portfolio.
Due to the value, competitors may misappropriate or violate the rights owned by the
Company. The Company intends to continue to protect its intellectual property
portfolio from such violations. It is important to note that unforeseeable costs
associated with such practices may invade the capital of the Company due to its
unregistered intellectual property.

Our trademarks, copyrights and other intellectual property could be unenforceable or
ineftective

Intellectual property is a complex field of law in which few things are certain. It is
possible that competitors will be able to design around our intellectual property, find
prior art to invalidate it, or render the patents unenforceable through some other
mechanism. If competitors are able to bypass our trademark and copyright protection
without obtaining a sublicense, it is likely that the Company’s value will be materially
and adversely impacted. This could also impair the Company’s ability to compete in
the marketplace. Moreover, if our trademarks and copyrights are deemed
unenforceable, the Company will almost certainly lose any potential revenue it might
be able to raise by entering into sublicenses. This would cut off a significant potential
revenue stream for the Company.

The cost of enforcing our trademarks and copyrights could prevent us from enforcing
them

Trademark and copyright litigation has become extremely expensive. Even if we
believe that a competitor is infringing on one or more of our trademarks or copyrights,
we might choose not to file suit because we lack the cash to successfully prosecute a
multi-year litigation with an uncertain outcome; or because we believe that the cost of
enforcing our trademark(s) or copyright(s) outweighs the value of winning the suit in
light of the risks and consequences of losing it; or for some other reason. Choosing not
to enforce our trademark(s) or copyright(s) could have adverse consequences for the
Company, including undermining the credibility of our intellectual property, reducing
our ability to enter into sublicenses, and weakening our attempts to prevent
competitors from entering the market. As a result, if we are unable to enforce our
trademark(s) or copyright(s) because of the cost of enforcement, your investment in
the Company could be significantly and adversely affected.

The loss of one or more of our key personnel, or our failure to attract and retain other
highly qualified personnel in the future, could harm our business
To be successful, the Company requires capable people to run its day to day



operations. As the Company grows, it will need to attract and hire additional
employees in sales, marketing, design, development, operations, finance, legal,
human resources and other areas. Depending on the economic environment and the
Company’s performance, we may not be able to locate or attract qualified individuals
for such positions when we need them. We may also make hiring mistakes, which can
be costly in terms of resources spent in recruiting, hiring and investing in the
incorrect individual and in the time delay in locating the right employee fit. If we are
unable to attract, hire and retain the right talent or make too many hiring mistakes, it
is likely our business will suffer from not having the right employees in the right
positions at the right time. This would likely adversely impact the value of your
investment.

Our ability to sell our product or service is dependent on outside government
regulation which can be subject to change at any time

Our ability to sell product is dependent on the outside government regulation such as
the Department of Labor and other relevant government agencies, labor laws and
regulations. The laws and regulations concerning the selling of product may be subject
to change and if they do then the selling of product may no longer be in the best
interest of the Company. At such point the Company may no longer want to sell
product and therefore your investment in the Company may be affected.

We rely on third parties to provide services essential to the success of our business
We rely on third parties to provide a variety of essential business functions for us,
including accounting, legal work, tech APIs and advertising. It is possible that some of
these third parties will fail to perform their services or will perform them in an
unacceptable manner. It is possible that we will experience delays, defects, errors, or
other problems with their work that will materially impact our operations and we may
have little or no recourse to recover damages for these losses. A disruption in these
key or other stakeholders’ operations could materially and adversely affect our
business. As a result, your investment could be adversely impacted by our reliance on
third parties and their performance.

The Company is vulnerable to hackers and cyber-attacks

As an internet-based business, we may be vulnerable to hackers who may access the
data of our investors and the issuer companies that utilize our platform. Further, any
significant disruption in service on SkillSoniq or in its computer systems could reduce
the attractiveness of the platform and result in a loss of investors and companies
interested in using our platform. Further, we rely on a third-party technology provider
to provide some of our back-up technology. Any disruptions of services or cyber-
attacks either on our technology provider or on SkillSoniq could harm our reputation
and materially negatively impact our financial condition and business.

Industry Dynamics can become adverse

The freelance market tends to be inversely proportional to the job market. This means
if unemployment rates decrease, freelancers tend to move towards "full-time" jobs.
Though we have measures in place to mitigate this risk, we cannot guarantee that our
business will not be negatively impacted by an uptick in the overall job market.



Labor Laws can change

There was recently a law signed in California (called "AB 5") to classify all Uber and
Lyft drivers in the state as employees and not 1099 contractors. This bill may pose a
risk to us since all our skilled freelancers work as 1099 independent contractors and
NOT employees of SkillSoniq. While we strongly believe that our freelancers are truly
"1099 independent contractors" and are working to provide affordable benefits to our
freelancers, a ruling in other states, especially in New York, can pose a risk to our cost
structure and business.

Existing Sales Channels

We have secured paid clients through strategic marketing events with co-working
spaces like WeWork and targeted email marketing campaigns, and have recently
started investing in SEO tools. We assume that investing in these 3 sales / marketing
channels will help us grow quickly in the future, but this may not be the case, thereby
making it difficult to achieve our growth plans for 2021 and beyond.

Small Management Team

Our future success depends on the efforts of a small management team. The loss of
services of the members of the management team may have an adverse effect on the
company. There can be no assurance that we will be successful in attracting and
retaining other personnel we require to successfully grow our business.



Ownership and Capital Structure; Rights of the Securities

Ownership

The following table sets forth information regarding beneficial ownership of the
company’s holders of 20% or more of any class of voting securities as of the date of
this Offering Statement filing.

Stockholder Name|[Number of Securities Owned|Type of Security Owned|Percentage
Abhinav Verma |12,000,000 Common Stock 96.0

The Company's Securities

The Company has authorized SAFE (Simple Agreement for Future Equity), Common
Stock, and SAFE (Simple Agreement for Future Equity). As part of the Regulation
Crowdfunding raise, the Company will be offering up to 652,439 of Common Stock.

SAFE (Simple Agreement for Future Equity)

The security will convert into Safe preferred stock and the terms of the SAFE (Simple
Agreement for Future Equity) are outlined below:

Amount outstanding: $45,700.00

Interest Rate: 0.0%

Discount Rate: 100.0%

Valuation Cap: $5,000,000.00

Conversion Trigger: Equity Financing through issuance of preferred stock at a set pre-
money valuation

Material Rights

If there is a Liquidity Event before the expiration or termination of this instrument,
the Investor will, at its option, either (i) receive a cash payment equal to the Purchase
Amount or (ii) automatically receive from the Company a number of shares of
Common Stock equal to the Purchase Amount divided by the Liquidity Price, if the
Investor fails to select the cash option.

Otherwise, in a conversion triggered by equity financing, the SAFE notes will convert
based on (1) the SAFE Price, or (2) the Discount Price, whichever calculation results in
a great number of shares of SAFE Preferred Stock.

Safe Price means the price per share equal to the Valuation Cap divided by the
Company Capitalization.

Discount Price means the price per share of the Standard Preferred Stock in the Equity
Financing multiplied by the Discount Rate.

Common Stock

The amount of security authorized is 15,000,000 with a total of 12,500,000



outstanding.
Voting Rights

1 vote per share
Material Rights

The fully diluted shares outstanding (12,500,000) consists of 12,050,000 shares issued,
250,000 shares to be issued pursuant to outstanding stock options granted to early
advisors, and 200,000 shares to be issued pursuant to stock options reserved for future
issuance.

Voting Rights of Securities Sold in this Offering

Voting Proxy. Each Subscriber shall appoint the Chief Executive Officer of the
Company (the “CEOQ”), or his or her successor, as the Subscriber’s true and lawful
proxy and attorney, with the power to act alone and with full power of substitution, to,
consistent with this instrument and on behalf of the Subscriber, (i) vote all Securities,
(ii) give and receive notices and communications, (iii) execute any instrument or
document that the CEO determines is necessary or appropriate in the exercise of its
authority under this instrument, and (iv) take all actions necessary or appropriate in
the judgment of the CEO for the accomplishment of the foregoing. The proxy and
power granted by the Subscriber pursuant to this Section are coupled with an interest.
Such proxy and power will be irrevocable. The proxy and power, so long as the
Subscriber is an individual, will survive the death, incompetency and disability of the
Subscriber and, so long as the Subscriber is an entity, will survive the merger or
reorganization of the Subscriber or any other entity holding the Securities. However,
the Proxy will terminate upon the closing of a firm-commitment underwritten public
offering pursuant to an effective registration statement under the Securities Act of
1933 covering the offer and sale of Common Stock or the effectiveness of a
registration statement under the Securities Exchange Act of 1934 covering the
Common Stock.

SAFE (Simple Agreement for Future Equity)

The security will convert into Safe preferred stock and the terms of the SAFE (Simple
Agreement for Future Equity) are outlined below:

Amount outstanding: $54,436.00

Interest Rate: 0.0%

Discount Rate: 100.0%

Valuation Cap: $5,500,000.00

Conversion Trigger: Equity Financing through issuance of preferred stock at a set pre-
money valuation

Material Rights

If there is a Liquidity Event before the expiration or termination of this instrument,



the Investor will, at its option, either (i) receive a cash payment equal to the Purchase
Amount (subject to the following paragraph) or (ii) automatically receive from the
Company a number of shares of Common Stock equal to the Purchase Amount divided
by the Liquidity Price, if the Investor fails to select the cash option.

Otherwise, in a conversion triggered by equity financing, the SAFE notes will convert
based on (1) the SAFE Price, or (2) the Discount Price, whichever calculation results in
a great number of shares of SAfe Preferred Stock.

Safe Price means the price per share equal to the Valuation Cap divided by the
Company Capitalization.

Discount Price means the price per share of the Standard Preferred Stock in the Equity
Financing multiplied by the Discount Rate.

What it means to be a minority holder

As a minority holder of Common Stock of this offering, you have granted your votes
by proxy to the CEO of the Company. Even if you were to receive control of your
voting rights, as a minority holder, you will have limited rights in regards to the
corporate actions of the company, including additional issuances of securities,
company repurchases of securities, a sale of the company or its significant assets, or
company transactions with related parties. Further, investors in this offering may
have rights less than those of other investors, and will have limited influence on the
corporate actions of the company.

Dilution

Investors should understand the potential for dilution. The investor’s stake in a
company could be diluted due to the company issuing additional shares. In other
words, when the company issues more shares, the percentage of the company that you
own will go down, even though the value of the company may go up. You will own a
smaller piece of a larger company. This increase in number of shares outstanding
could result from a stock offering (such as an initial public offering, another
crowdfunding round, a venture capital round, angel investment), employees
exercising stock options, or by conversion of certain instruments (e.g. convertible
bonds, preferred shares or warrants or SAFE) into stock.

If the company decides to issue more shares, an investor could experience value
dilution, with each share being worth less than before, and control dilution, with the
total percentage an investor owns being less than before. There may also be earnings
dilution, with a reduction in the amount earned per share (though this typically occurs
only if the company offers dividends, and most early stage companies are unlikely to
offer dividends, preferring to invest any earnings into the company).

Transferability of securities

For a year, the securities can only be resold:



e InanIPO;
e To the company;
e To an accredited investor; and

e To a member of the family of the purchaser or the equivalent, to a trust
controlled by the purchaser, to a trust created for the benefit of a member of the
family of the purchaser or the equivalent, or in connection with the death or
divorce of the purchaser or other similar circumstance.

Recent Offerings of Securities

We have made the following issuances of securities within the last three years:

e Type of security sold: SAFE
Final amount sold: $100,136.00
Use of proceeds: Money was used to invest in sales and product development
Date: April 14, 2020
Offering exemption relied upon: Regulation CF

Financial Condition and Results of Operations

Financial Condition

You should read the following discussion and analysis of our financial condition and
results of our operations together with our financial statements and related notes
appearing at the end of this Offering Memorandum. This discussion contains forward-
looking statements reflecting our current expectations that involve risks and
uncertainties. Actual results and the timing of events may differ materially from those
contained in these forward-looking statements due to a number of factors, including
those discussed in the section entitled “Risk Factors” and elsewhere in this Offering
Memorandum.

Results of Operations

Circumstances which led to the performance of financial statements:
Overview:

SkillSoniq is a recruiting app that connects companies with freelancers when and
where they want, at highly affordable rates, with the option to convert freelancers to
the payroll.

In 5 years, we hope that companies in the US and across major cities in the world will
be able to hire freelance talent on SkillSoniq within seconds without even
interviewing them, and be able to covert the best freelancers to their payroll very



easily. We hope that companies will be able to hire talent on SkillSoniq with the click
of a button or through voice-enabled devices like Amazon Echo by simply saying
"Alexa, get me a digital marketer”, and being able to work with a digital marketer
within seconds. We are already placing freelancers within 5 business days, our
matching algo is getting better with time and we are on track to win in freelance heavy
cities and countries across the world.

Milestones:
1. SkillSoniq Inc. was incorporated in the State of Delaware on 28th Oct, 2016.
2. Since then, we have:

a. Grossed over $350,000 in revenues in the first full year of launch, with no spend on
Ads

b. Got 10,000+ Freelancers and 300+ Companies signed up on our app - No money
spent on Google and Social Media Ads!

c. High Profile Board of Advisors: CXO of Billion Dollar Companies, MD of Techstars,
Experienced Venture Capitalist, Successful Entrepreneurs

d. Total addressable market in the US is estimated $30B in net revenue a year, and
growing at 20% a year. International growth rates are up to 50% a yr

e. Our clients obsess over our platform and use us repeatedly. Google Rating of 4.9/5.0
and TrustPilot rating of 4.6/5.0

f. Global workforce is rapidly shifting towards freelancing - 1 in 3 US workers currently
freelances. Soon, we believe 1 in 2 US workers will freelance!

Historical Results of Operations:

Revenues. For the period ended December 31, 2019, the Company had gross revenues
of $367,297.26 compared to the year ended December 31, 2018, when the Company
had gross revenues of $5,882.26 (all of it in Q4 2018).

Cost of Sales. Our cost of sales in 2018 was $6,366, and our cost of sales in 2019 went
up by $313,730.62 to $320,096.6. Our cost of sales increased in 2019 because we
launched our services in the market in Q4 2018 and 2019 represented our first full year
of operation. COst of sales consists of the payments made to freelancers, as well as
sales commissions and background checks conducted for freelancers placed on the

app.

Gross Margin. Our gross margin was roughly 13% in fiscal year 2019, compared to 0%
in 2018. Our Gross Margin in 2018 was 0% because we paid more to freelancers than
what we received in gross revenue from clients.

Expenses. The Company’s expenses consist of, among other things, Marketing
expenses, Sales related expenses, Operational expense, tech-related expense and



financial expense. Expenses in 2019 increased $28,217 from 2018. Approximately
$16,000 of this increase was due to a full year's worth of compensation paid to a full-
stack developer, who started working with the company in mid-2018.

Assets. As of December 31, 2019, the Company had total assets of $18,743, including
$18,250 in cash. As of December 31, 2018, the Company had $3,189 in total assets,
including $1,769 in cash. Total Assets in 2019 increased by $15,554 from 2018 because
we officially launched our services in the market towards the end of 2018, resulting in
more clients, revenues and cash in 2019.

Net Loss. The Company has had net losses of $612.91 and net losses of $20,079.93 for
the fiscal years ended December 31, 2019 and December 31, 2018, respectively. Our
Net Losses reduced drastically in 2019 because we officially launched our services
towards the end of 2018/early 2019 and started earning revenues in 2019.

Current Liabilities. The Company's current liabilities totaled $6,228.40 for the fiscal
year ended December 31, 2019 and $1,461.78 for the fiscal year ended December 31,
2018. Current Liabilities consists of short term credit card and payment due to be
made to freelancers. Current liabilities increased by 326% mainly because of higher
marketing and operational expense that was paid for with a credit card towards the
end of 2019.

Long term Liabilities. The Company's long-term liabilities totaled $67,994 for the
fiscal year ended December 31, 2019 and $56,594 for the fiscal year ended December
31, 2018. Long term Liabilities consists of a series of shareholder loans made by the
founder, Abhinav Verma. It increased by $11,400 in 2019 because of a series of
shareholder loans made by the founder, Abhinav Verma, to SkillSoniq for operational
expenses from Jan 2019 till July 2019, totaling $11,400.

2019 was the first full year of the official launch for SkillSoniq and we are extremely
proud of the revenues we were able to generate this year. Paid Clients signed up and
Revenues earned in 2019 are a testament to the quality of our product, service, and
just how much customers are loving using the SkillSoniq recruiting app.

Historical results and cash flows:

SkillSoniq Inc. cash in hand is $18,250, as of December 31, 2019 (vs. $1,770 in 2018).
Over the last three months of 2019, Gross Revenues have averaged $42,874/month,
Net Revenues have averaged $4,287/month and cost of goods sold has averaged
$40,714/month. Our Gross Margins (Gross Profit / Gross Revenue) have been roughly
14% in 2019 (vs 0% in 2018) and in 2019, we had a Net Loss of $613 (vs. Net Loss of
$20,080 in 2018). Our intent is to invest heavily in our growth in 2020 and beyond.
This may come at the cost of being less profitable initially.

We plan to continue growing our Gross Revenues in 2021 and beyond, and anticipate
our gross margins to be similar to 14%. In the next few years, our tech and R&D
expense may increase as we plan to invest heavily in protecting our IP and investing
more in making our tech marketplace more robust.



Liquidity and Capital Resources

What capital resources are currently available to the Company? (Cash on hand,
existing lines of credit, shareholder loans, etc...)

SkillSoniq Inc. cash in hand is $18,250, as of December 31, 2019 (vs. $1,770 in 2018).
As of December 31, 2019, the company had outstanding long-term debt of $67,994 (vs.
Outstanding Long Term Debt of $56,594 in 2018). The company has a revolving line of
unsecured credit from Capital One Bank for roughly $16,000, out of which $3,388 was
outstanding as of December 31, 2019.

We launched a Crowd-Funding Seed Round on Wefunder in 2019 to raise roughly
$100,000 to invest in growing our Sales and building more features on our Product.
The funding round gave us less than 12 months runway and we are now raising a
second Crowd-funding round to further invest in Sales, Marketing, Tech, Data Science,
Infrastructure, IP, Customer Service, and Operations.

How do the funds of this campaign factor into your financial resources? (Are these
funds critical to your company operations? Or do you have other funds or capital
resources available?)

The Funds that will be raised in the second CrowdFunding round on StartEngine will
be critical to grow the company's sales, building a more robust product, launch online
marketing activities and begin to form a world-class company. In that sense, funds
raised in the next crowdfunding round will be critical to the growth of the company.

The company's financial resources, other than funds anticipated to be raised in the
next crowd-funding round, will constitute cash generated from operations of the
business, an unsecured line of credit from financial institutions, as well as funds saved
from the first crowd-funding round.

Are the funds from this campaign necessary to the viability of the company? (Of the
total funds that your company has, how much of that will be made up of funds raised
from the crowdfunding campaign?)

Funds raised from this round will be critical to the growth of the company and will
constitute a large percentage (90%+) of the total funds available in the company,
assuming we meet our maximum funding goal.

How long will you be able to operate the company if you raise your minimum? What
expenses is this estimate based on?

If we raise the minimum funds, we will be able to operate the company for 4 more
months after closing this fundraise. This is based on a projected cash burn rate of
$8,000 a month and existing cash available in the bank. The cash burn figure mainly



constitutes payment for 2 engineers, digital marketer and third party tools used for
marketing and tech.

How long will you be able to operate the company if you raise your maximum funding
goal?

If we raise the maximum funds, we will be able to operate the company for 2 years
after closing this fundraise.

Are there any additional future sources of capital available to your company?
(Required capital contributions, lines of credit, contemplated future capital raises,
etc...)

We plan to raise future rounds of funding in 2022 / 2023 through additional funding
rounds, private individual and institutional investors, and/or additional lines of
revolving credit from banks.

Indebtedness

e Creditor: Abhinav Verma (Founder)
Amount Owed: $67,994.00
Interest Rate: 0.0%
Maturity Date: July 01, 2029

e Creditor: Capital One Bank
Amount Owed: $3,387.50
Interest Rate: 0.0%

Related Party Transactions

e Name of Entity: Abhinav Verma
Relationship to Company: Director
Nature / amount of interest in the transaction: $19,900 and $11,400 has been
loaned to SkillSonig, Inc., in 2018 and 2019 respectively, by the founder, Abhinav
Verma, for operational expenses. Prior to 2018, Abhinav had loaned $36,694 to
the company. Shareholders’ loans are multiple advances made by the founder-
shareholder, Abhinav Verma, to provide the business with working capital. The
Related Party Notes are non-interest bearing, and payable by the Company ten
years from the date of origination.
Material Terms: The Related Party Notes are non-interest bearing, and payable
by the Company ten years from the date of origination.



Valuation

Pre-Money Valuation: $10,250,000.00
Valuation Details:
Valuation Disclaimer

The pre-money valuation has been calculated on a fully diluted basis. In making this
calculation, we have assumed:

(i) all preferred stock, if any, is converted to common stock;

(ii) all outstanding options, warrants, and other securities, if any, with a right to
acquire shares are exercised; and

(iii) any shares reserved for issuance under a stock plan, if any, are issued.

The pre-money valuation does not take into account any convertible securities
currently outstanding. The Company currently has $100,136 in SAFEs outstanding.
Please refer to the Company Securities section of the Offering Memorandum for
further details regarding current outstanding convertible securities that may affect
your ownership in the future.

Valuation Basis

The Pre-money valuation is a result of a comparable valuation multiple of the average
Annual Net Revenues in 2019 - 2023. In order to calculate the comparable valuation
multiple, we took into account our closest publicly traded competitors in the freelance
space, such as Upwork and Fiverr. We used a Net Revenue Multiple of 18.1x for
Upwork and 6.4x for Fiverr to get an average Net Revenue multiple of 12.2x, calculated
using public data such as 2020 Q3 earnings and 2019 annual report. We also applied a
conservative 40% startup discount to the pre-money valuation.

We then took the average of the pre-money valuation calculated for SkillSoniq in a
base case scenario and downside case scenario, to get to a pre-money valuation of
$10.25M. The company set its valuation internally, without a formal third-party
independent valuation.

Use of Proceeds

If we raise the Target Offering Amount of $9,999.90 we plan to use these proceeds as
follows:

e StartEngine Platform Fees
3.5%

e Company Employment
96.5%



We will use the proceeds to continue to employ our full-stack developer to help
us ship out more product features. We will also hire 1 new sales lead researcher
to get us more qualified leads every month.

If we raise the over allotment amount of $534,999.98, we plan to use these proceeds as
follows:

e StartEngine Platform Fees
3.5%

e (Company Employment
83.0%
We will use these funds to continue to employ our full-stack developer who will
help in shipping out more product features. We will hire a full-time data
scientist to help us improve our Al based algorithms on the app, we will hire 2
full-time recruiters to engage in active and passive sourcing of job-seekers, we
will hire a full-time digital marketer to help us with SEO and SEM activities, we
will hire 2 new lead researchers to help us generate more qualified leads every
month, and we will hire a junior front-end designer and developer to help us
enhance the look and feel of our web app. We will also use a part of these funds
to pay the founder a minimum salary of $45,000 a year.

e Marketing
10.0%
We will invest in Google Search Ads, Google Display Ads, Re-targeting ads,
Facebook and LinkedIn Ads, with a goal of spending $1,500 - $2,000 / month on
such ads to begin with. This will help us acquire customers through additional
channels.

e Working Capital
3.5%
We will keep some capital as buffer to offer attractive payment terms to large
clients.

The Company may change the intended use of proceeds if our officers believe it is in
the best interests of the company.

Regulatory Information

Disqualification

No disqualifying event has been recorded in respect to the company or its officers or
directors.

Compliance Failure

The company has not previously failed to comply with the requirements of Regulation
Crowdfunding.



Ongoing Reporting

The Company will file a report electronically with the SEC annually and post the
report on its website no later than April 30 (120 days after Fiscal Year End). Once
posted, the annual report may be found on the Company’s website at
https://skillsonig.com/ (www.skillsonig.com/investors).

The Company must continue to comply with the ongoing reporting requirements
until:

(1) it is required to file reports under Section 13(a) or Section 15(d) of the Exchange
Act;

(2) it has filed at least one (1) annual report pursuant to Regulation Crowdfunding and
has fewer than three hundred (300) holders of record and has total assets that do not
exceed $10,000,000;

(3) it has filed at least three (3) annual reports pursuant to Regulation Crowdfunding;

(4) it or another party repurchases all of the securities issued in reliance on Section
4(a)(6) of the Securities Act, including any payment in full of debt securities or any
complete redemption of redeemable securities; or

(5) it liquidates or dissolves its business in accordance with state law.

Updates

Updates on the status of this Offering may be found at:
www.startengine.com/skillsoniq

Investing Process

See Exhibit E to the Offering Statement of which this Offering Memorandum forms a
part.
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FINANCIAL STATEMENTS AND INDEPENDENT ACCOUNTANT'S REVIEW FOR SkillSonig, Inc.
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INDEPENDENT ACCOUNTANT’S REVIEW REPORT

To the Board of Directors of
SkillSoniq, Inc.
Lewes, Delaware

We have reviewed the accompanying financial statements of SkillSoniq, Inc. (the “Company,”), which comprise
the balance sheet as of December 31, 2019 and December 31, 2018, and the related statement of operations,
statement of shareholders’ equity (deficit), and cash flows for the year ending December 31, 2019 and December
31, 2018, and the related notes to the financial statements. A review includes primarily applying analytical
procedures to management's financial data and making inquiries of company management. A review is
substantially less in scope than an audit, the objective of which is the expression of an opinion regarding the
financial statements as a whole. Accordingly, we do not express such an opinion.

Management’s Responsibility for the Financial Statements

Management is responsible for the preparation and fair presentation of these financial statements in accordance
with accounting principles generally accepted in the United States of America; this includes the design,
implementation, and maintenance of internal control relevant to the preparation and fair presentation of financial
statements that are free from material misstatement, whether due to fraud or error.

Accountant’s Responsibility

Our responsibility is to conduct the review in accordance with Statements on Standards for Accounting and
Review Services promulgated by the Accounting and Review Services Committee of the AICPA. Those standards
require us to perform procedures to obtain limited assurance as a basis for reporting whether we are aware of
any material modifications that should be made to the financial statements for them to be in accordance with
accounting principles generally accepted in the United States of America. We believe that the results of our
procedures provide a reasonable basis for our conclusion.

Accountant’s Conclusion

Based on our review, we are not aware of any material modifications that should be made to the accompanying
financial statements in order for them to be in conformity with accounting principles generally accepted in the
United States of America.

ethpart FS

December 29, 2020
Los Angeles, California




SKILLSONIQ, INC.
BALANCE SHEET
(UNAUDITED)

As of December 31, 2019 2018

(USD S in Dollars)

ASSETS

Current Assets:
Cash & cash equivalents S 18,250 § 1,770
Accounts receivable 494 1,420
Prepaids and other current assets - -

Total current assets 18,743 3,190

Property and equipment, net - =
Total assets S 18,743 $ 3,190

LIABILITIES AND STOCKHOLDERS' EQUITY
Current Liabilities:

Accounts Payable S 6,228 S 1,462
Total current liabilities 6,228 1,462
Shareholder loan 67,994 56,594
Total liabilities 74,222 58,056

STOCKHOLDERS' EQUITY

Common Stock 205 205
Retained earnings/(Accumulated Deficit) (55,684) (55,071)
Stockholders' equity (55,479) (54,866)
Total liabilities and stockholders' equity S 18,743 $ 3,190

See accompanying notes to financial statements.




SKILLSONIQ, INC.
STATEMENTS OF OPERATIONS
(UNAUDITED)

For Fiscal Year Ended December 31,

2019 2018
(USD $ in Dollars)
Gross Revenue 367,297 S 5,882
Freelancer payments (319,622) (6,356)
Net Revenue 47,676 (474)
Cost of revenue 475 10
Gross profit 47,201 (484)
Operating expenses
General and administrative 35,143 17,744
Sales and marketing 12,671 1,852
Total operating expenses 47,814 19,596
Operating income/(loss) (613) (20,080)
Interest expense - -
Other Loss/(Income) - -
Income/(Loss) before provision for income taxes (613) (20,080)
Provision/(Benefit) for income taxes - -
Net income/(Net Loss) (613) $ (20,080)




SKILLSONIQ, INC.
STATEMENTS OF CHANGES IN STOCKHOLDERS’ EQUITY

(UNAUDITED)

For Fiscal Year Ended December 31, 2019 and 2018

Common Stock hniscm
Additional Paid in Accumulated Stockholders’

(in thousands, $US) Shares Amount Capital Deficit Equity
Balance—December 31, 2017 2,050,000 $ 205 $ - $ (34,991) S (34,786)
Net income/(loss) - - - (20,080) (20,080)
Balance—December 31, 2018 2,050,000 $ 205 $ - $ (55,071) S (54,866)
Issuance of shares - - - - -
Net income/(loss) - - - (613) (613)
Balance—December 31, 2019 2,050,000 $ 205 $ - $ (55,684) $ (55,479)

See accompanying notes to financial statements.




SKILLSONIQ, INC.
STATEMENTS OF CAsH FLows

(UNAUDITED)

For Fiscal Year Ended December 31,

2019

2018

(USD S in Dollars)
CASH FLOW FROM OPERATING ACTIVITIES
Net income/(loss) S
Adjustments to reconcile net income to net cash provided/(used) by operating activities:
Depreciation of property
Changes in operating assets and liabilities:
Accounts receivable
Accounts payable

(613) $

927
4,767

(20,080)

(1,420)
1,462

Net cash provided/(used) by operating activities

CASH FLOW FROM FINANCING ACTIVITIES
Issuance of Common Stock
Shareholder loan

5,080

11,400

(20,038)

19,900

Net cash provided/(used) by financing activities

Change in cash
Cash—beginning of year

11,400

16,480
1,770

19,900

(138)
1,908

Cash—end of year $

18,250

1,770

SUPPLEMENTAL DISCLOSURE OF CASH FLOW INFORMATION
Cash paid during the year for interest
Cash paid during the year for income taxes

w n

OTHER NONCASH INVESTING AND FINANCING ACTIVITIES AND SUPPLEMENTAL DISCLOSURES
Purchase of property and equipment not yet paid for
Conversion of debt into equity S

w

w n

w

See accompanying notes to financial statements.




SKILLSONIQ, INC.
NOTES TO FINANCIAL STATEMENTS
FOR YEAR ENDED T0 DECEMBER 31, 2019 AND DecemBeRr 31, 2018

All amounts in these Notes are expressed in thousands of United States dollars (“S” or “USS”), unless otherwise indicated.

1. NATURE OF OPERATIONS

SkillSonig, Inc. was formed on October 28", 2016 in the state of Delaware. The financial statements of SkillSonig, Inc.,
(which may be referred to as the “Company”, “we”, “us”, or “our”) are prepared in accordance with accounting
principles generally accepted in the United States of America (“U.S. GAAP”). The Company’s headquarters are located

in the Jersey City, New Jersey.

Companies who use SkillSoniqg pay SkillSoniq for services rendered and project hours submitted by freelancers on the
SkillSoniq platform, as well as a “Buyout fee” for converting select freelancers from SkillSoniq to their payroll.

2.  SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Presentation

The accounting and reporting policies of the Company conform to accounting principles generally accepted in the United
States of America (“US GAAP”). The Company has adopted the calendar year as its basis of reporting. The Company has
adopted the calendar year as its fiscal year.

Use of Estimates
The preparation of financial statements in conformity with United States GAAP requires management to make estimates
and assumptions that affect the reported amounts of assets and liabilities and disclosures of contingent assets and

liabilities at the date of the financial statements and the reported amounts of revenues and expenses during the
reporting period. Actual results could differ from those estimates.

Cash and Cash Equivalents

Cash and cash equivalents include all cash in banks. The Company’s cash are deposited in demand accounts at financial
institutions that management believes are creditworthy.

Accounts Receivable

Accounts receivable are recorded at net realizable value or the amount that the Company expects to collect on gross
customer trade receivables. We estimate losses on receivables based on known troubled accounts and historical
experience of losses incurred. Receivables are considered impaired and written-off when it is probable that all
contractual payments due will not be collected in accordance with the terms of the agreement. As of December 31,
2019, and December 31, 2018, the Company determined that no reserve was necessary.

Impairment of Long-lived Assets

Long-lived assets, such as property and equipment and identifiable intangibles with finite useful lives, are periodically
evaluated for impairment whenever events or changes in circumstances indicate that the carrying amount of an asset
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SKILLSONIQ, INC.
NOTES TO FINANCIAL STATEMENTS
FOR YEAR ENDED T0 DECEMBER 31, 2019 AND DecemBeRr 31, 2018

may not be recoverable. We look for indicators of a trigger event for asset impairment and pay special attention to any
adverse change in the extent or manner in which the asset is being used or in its physical condition. Assets are grouped
and evaluated for impairment at the lowest level of which there are identifiable cash flows, which is generally at a
location level. Assets are reviewed using factors including, but not limited to, our future operating plans and projected
cash flows. The determination of whether impairment has occurred is based on an estimate of undiscounted future cash
flows directly related to the assets, compared to the carrying value of the assets. If the sum of the undiscounted future
cash flows of the assets does not exceed the carrying value of the assets, full or partial impairment may exist. If the asset
carrying amount exceeds its fair value, an impairment charge is recognized in the amount by which the carrying amount
exceeds the fair value of the asset. Fair value is determined using an income approach, which requires discounting the
estimated future cash flows associated with the asset. The company does not currently carry any property and
equipment nor intangible assets.

Income Taxes

SkillSoniq, Inc. is a C corporation for income tax purposes. The Company accounts for income taxes under the liability
method, and deferred tax assets and liabilities are recognized for the future tax consequences attributable to differences
between the financial statement carrying values of existing assets and liabilities and their respective tax bases. Deferred
tax assets and liabilities are measured using enacted tax rates in effect for the year in which those temporary differences
are expected to be recovered or settled. A valuation allowance is provided on deferred tax assets if it is determined that
it is more likely than not that the deferred tax asset will not be realized. The Company records interest, net of any
applicable related income tax benefit, on potential income tax contingencies as a component of income tax expense.
The Company records tax positions taken or expected to be taken in a tax return based upon the amount that is more
likely than not to be realized or paid, including in connection with the resolution of any related appeals or other legal
processes. Accordingly, the Company recognizes liabilities for certain unrecognized tax benefits based on the amounts
that are more likely than not to be settled with the relevant taxing authority. The Company recognizes interest and/or
penalties related to unrecognized tax benefits as a component of income tax expense.

Concentration of Credit Risk

The Company maintains its cash with a major financial institution located in the United States of America which it
believes to be creditworthy. Balances are insured by the Federal Deposit Insurance Corporation up to $250,000. At
times, the Company may maintain balances in excess of the federally insured limits.

Revenue Recognition

The Company will recognize revenues primarily from the sale of its services to its customer base when (a) persuasive
evidence that an agreement exists; (b) the service has been performed; (c) the prices are fixed and determinable and
not subject to refund or adjustment; and (d) collection of the amounts due is reasonably assured.

The Company’s “Gross Revenue” represents all invoices relating to hours worked by freelancers and buyout fees to be
paid by Clients to the Company. “Net Revenue” represents Gross Revenue adjusted for payments made to freelancers
who worked for clients of SkillSonig.

Cost of revenue

Cost of revenue consists of fees for candidate background checks and any other direct costs.




SKILLSONIQ, INC.
NOTES TO FINANCIAL STATEMENTS
FOR YEAR ENDED T0 DECEMBER 31, 2019 AND DecemBeRr 31, 2018

Fair Value of Financial Instruments

The carrying value of the Company’s financial instruments included in current assets and current liabilities (such as cash
and cash equivalents, restricted cash and cash equivalents, accounts receivable, accounts payable and accrued expenses
approximate fair value due to the short-term nature of such instruments).

The inputs used to measure fair value are based on a hierarchy that prioritizes observable and unobservable inputs used
in valuation techniques. These levels, in order of highest to lowest priority, are described below:

Level 1—Quoted prices (unadjusted) in active markets that are accessible at the measurement date for identical assets
or liabilities.

Level 2—Observable prices that are based on inputs not quoted on active markets but corroborated by market data.

Level 3—Unobservable inputs reflecting the Company’s assumptions, consistent with reasonably available assumptions
made by other market participants. These valuations require significant judgment.

Subsequent Events

The Company considers events or transactions that occur after the balance sheets date, but prior to the issuance of
the financial statements to provide additional evidence relative to certain estimates or to identify matters that require
additional disclosure. Subsequent events have been evaluated through December 29, 2020, which is the date the
financial statements were issued.

Recently Issued and Adopted Accounting Pronouncements

In February 2019, FASB issued ASU No. 2019-02, Leases, that requires organizations that lease assets, referred to as
"lessees", to recognize on the balance sheet the assets and liabilities for the rights and obligations created by those
leases with lease terms of more than 12 months. ASU 2019-02 will also require disclosures to help investors and other
financial statement users better understand the amount, timing, and uncertainty of cash flows arising from leases and
will include qualitative and quantitative requirements. The new standard for nonpublic entities will be effective for fiscal
years beginning after December 15, 2019, and interim periods within fiscal years beginning after December 15, 2020,
and early application is permitted. We are currently evaluating the effect that the updated standard will have on the
financial statements and related disclosures.

In June 2019, FASB amended ASU No. 2019-07, Compensation — Stock Compensation, to expand the scope of Topic 718,
Compensation — Stock Compensation, to include share-based payment transactions for acquiring goods and services
from nonemployees. The new standard for nonpublic entities will be effective for fiscal years beginning after December
15, 2019, and interim periods within fiscal years beginning after December 15, 2020, and early application is permitted.
We are currently evaluating the effect that the updated standard will have on the financial statements and related
disclosures.

In August 2019, amendments to existing accounting guidance were issued through Accounting Standards Update 2019-
15 to clarify the accounting for implementation costs for cloud computing arrangements. The amendments specify that
existing guidance for capitalizing implementation costs incurred to develop or obtain internal-use software also applies
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SKILLSONIQ, INC.
NOTES TO FINANCIAL STATEMENTS
FOR YEAR ENDED T0 DECEMBER 31, 2019 AND DecemBeRr 31, 2018

to implementation costs incurred in a hosting arrangement that is a service contract. The guidance is effective for fiscal
years beginning after December 15, 2020, and interim periods within fiscal years beginning after December 15, 2021,
and early application is permitted. We are currently evaluating the effect that the updated standard will have on the
financial statements and related disclosures.

The FASB issues ASUs to amend the authoritative literature in ASC. There have been a number of ASUs to date, including
those above, that amend the original text of ASC. Management believes that those issued to date either (i) provide
supplemental guidance, (ii) are technical corrections, (iii) are not applicable to us or (iv) are not expected to have a
significant impact our financial statements.

3. DEBT

From time to time since inception, the company receives advances/loans from its founder, Abhinav Verma, to cover
operational expenses. These loans are non-interest bearing, and are payable by the Company ten years from the date
of origination. A's of December 31, 2019 and December 31, 2018, the outstanding balance of these loans is in the amount
of $67,994 and $56,594 respectively.

4. CAPITALIZATION AND EQUITY TRANSACTIONS
Common Stock

The Company is authorized to issue 15,000,000 common shares at $0.0001 par value. As of December 31, 2019, and
December 31, 2018, 2,050,000 and 2,050,000 shares of common stocks have been issued and outstanding.

5. SHAREBASED COMPENSATION

In 2016, the Company adopted an equity compensation plan for the purpose of attracting and retaining qualified
personnel. Options issued under the plan grant the holder the right to purchase the Company’s common stock at an
exercise price determined at the time of issue. As of December 31, 2019, options issued, available, and exercised were
as follows:

Options Authorized 500,000
Options Issued 200,000 (190,972 options have been vested as of 12/31/19)
Options Available 300,000

The exercise price on all options is $0.0001. All options expire during 2027. In 2018 and 2019, none of the options were
exercised. The share-based compensation expense was deemed immaterial.




SKILLSONIQ, INC.
NOTES TO FINANCIAL STATEMENTS

FOR YEAR ENDED T0 DECEMBER 31, 2019 AND DecemBeRr 31, 2018

6. INCOME TAXES

The provision for income taxes for the year ended December 31, 2019 and December 31, 2018 consists of the following:

As of Year Ended December 31, 2019 2018

Net Operating Loss S (175) $ (5,723)
Valuation Allowance 175 5,723
Net Provision for income tax S - S -

Significant components of the Company’s deferred tax assets and liabilities at December 31, 2019, and December 31,
2018 are as follows:

As of Year Ended December 31, 2019 2018

Net Operating Loss S (15,870) $ (15,695)
Valuation Allowance 15,870 15,695
Total Deferred Tax Asset S - S -

Management assesses the available positive and negative evidence to estimate if sufficient future taxable income will
be generated to use the existing deferred tax assets. On the basis of this evaluation, the Company has determined that
it is more likely than not that the Company will not recognize the benefits of the federal and state net deferred tax
assets, and, as a result, full valuation allowance has been set against its net deferred tax assets as of December 31, 2019.
The amount of the deferred tax asset to be realized could be adjusted if estimates of future taxable income during the
carryforward period are reduced or increased.

As of December 31, 2019, the Company had net operating loss (“NOL”) carryforwards of approximately $55,684.
Utilization of some of the federal and state NOL carryforwards to reduce future income taxes will depend on the
Company’s ability to generate sufficient taxable income prior to the expiration of the carryforwards. Under the
provisions of the Internal Revenue Code, the NOLs and tax credit carryforwards are subject to review and possible
adjustment by the IRS and state tax authorities. NOLs and tax credit carryforwards may become subject to an annual
limitation in the event of certain cumulative changes in the ownership interest of significant stockholders over a three-
year period in excess of 50%, as defined under Sections 382 and 383 of the Internal Revenue Code, as well as similar
state provisions. This could limit the amount of tax attributes that can be utilized annually to offset future taxable
income or tax liabilities. The amount of the annual limitation is determined based on the value of the Company
immediately prior to the ownership change. The Company has not performed a comprehensive Section 382 study to
determine any potential loss limitation with regard to the NOL carryforwards and tax credits.

The Company recognizes the impact of a tax position in the financial statements if that position is more likely than not
of being sustained on a tax return upon examination by the relevant taxing authority, based on the technical merits of
the position. As of December 31, 2019, and December 31, 2018, the Company had no unrecognized tax benefits.

The Company recognizes interest and penalties related to income tax matters in income tax expense. As of
December 31, 2019, and December 31, 2018, the Company had no accrued interest and penalties related to uncertain
tax positions.
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SKILLSONIQ, INC.
NOTES TO FINANCIAL STATEMENTS
FOR YEAR ENDED T0 DECEMBER 31, 2019 AND DecemBeRr 31, 2018

7. RELATED PARTY

From time to time since inception, the company receives advances/loans from its founder, Abhinav Verma, to cover
operational expenses. These loans are non-interest bearing, and are payable by the Company ten years from the date
of origination. As of December 31, 2019 and December 31, 2018, the outstanding balance of these loans is in the amount
of $67,994 and $56,594 respectively.

8. COMMITMENTS AND CONTINGENCIES

Contingencies

The Company’s operations are subject to a variety of local and state regulation. Failure to comply with one or more of
those regulations could result in fines, restrictions on its operations, or losses of permits that could result in the
Company ceasing operations.

Litigation and Claims

From time to time, the Company may be involved in litigation relating to claims arising out of operations in the normal
course of business. As of December 31, 2019, there were no pending or threatened lawsuits that could reasonably be
expected to have a material effect on the results of the Company’s operations.

9. SUBSEQUENT EVENTS

The Company has evaluated subsequent events through December 29, 2020, the date the financial statements were
available to be issued.

During 2020, the company completed a Seed Round 1 campaign with Wefunder and issued SAFEs to investors for an
aggregate amount of $100,136. SAFEs worth an aggregate amount of $45,700 have a Valuation Cap of $5,000,000 and
SAFEs worth an aggregate amount of $54,436 have a Valuation Cap of $5,500,000. All SAFEs have a discount rate of
100%.

On July 2, 2020, the company issued an additional 10,000,000 shares of common stock to its founder, Abhinav Verma.

There have been no other events or transactions during this time which would have a material effect on these financial
statements.
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Ever wondered if there's a way out of
traditional recruitment channels to do
vour hiring?

F s i Devia s iiosadl i A mar el el e odia el B el e adn sl foes' sasl ol



I RS SRERD I SN SENE S ———
“Tean e Peerry™ and adcied mulbple layers of ecFre ogryr e 2o ramsierm the
way camparies him talenl. We belimve s is reeded now, more than e, a3
companies invest i growth while staying |ean, 2specially as they moover from the
wizke of the pandemic, W have 3lready begun oo see fasorable mestrocs on our
jplatform &5 companies see e waks: of hinng on Sl Sonkg

10,000+ 300+ Compandes

frewlancers signd sioned in # vears

Key £35.000 Demos doubled

Metrics i

wre repest clenis

in 2021, we belisve many Companies wall Begin oo scale U their hinng prooeses,
vahich comibd prowd de hige m@ikvindk oo our bsiness. inmonally wichin SkiSonig
Vel afd B8 An it G paint with proven sales channi s, STFacTive Lt
FOOrEETCS, Ay Cusieeers, rapid releass of nesy produst feanees, arel 4 grosr
iheal of lagrnieg, With momenum Baikhog srenind fredlancing and remots work,
v Liebene That funds eaised in Fes round will help us uther capitali s on
exremely fporabe markel e weve See,

Thanks for reading our siory! ¥e hope et wou vall myvess in os o helpous change
recnanng lor pood and become A l2adirg @ent markeplace globally.

Lassnch ol App Sl g
Toor Tresa baraars: lanrethen i
W A AT Hoior, & and




R e e e

[ B il ] A T B B ! P
[T bl P Lo o e e e T
L LS el ] T e s el L N T IRy g,
i wlmas krelsnenn A e el o rmlin iz a e ngle B P s vl i
I e e BT | e o i g
Jan 3R Jam NS Dt 28711 Rag T
L L ] ¥ L g
O il Jura JE590 Apr JEIE

Lanich of asp

fﬁf‘dﬁ-ﬁlﬁ' i1

Limosmmmbirga

R

Frrismers

Hﬂlr-:rhm :#w!m

:mm‘nm ,ilml e
L8 R i ]
'y

strirtu
info

P By s mEE —

Wi Tl Lhiiny

Panem far

Sl e il £ gucd B urd &

[ Sariirpine

prede g pmar frirem T wm mrra

Smcola eyl : i 0 iy

rebipgente e wpim by

:-r-yl.—srn" T 8 R
A i e e
oy i g s R
[ —

In the Press

Meet Our Team

=T
e R o L
M A e

[E8 ST N 5]
ol e

TR 19075



Bopdsn Ladorozhny
Senior fales UH"."J"!;‘,'
Escaoative (o miracinr
AcgEEn WEEATAE on WhHeek)
[ L TP A JEL
Shifomg oo a 5ok and Dypsa!
HF IR BN AR P
o’ CaTmears o Tl e
fired e aa Gl fer cnjmny
depas it ol BRE A pare
TEETRET FoAY W it
B i ol WRiA Dow
br LS DR B L L
TECIAT MRV and wrk
o ol AT FFT
Larpeyrr fogaan wakn e do
10 At o1 el B0 O P TR Tod
il SdRaqy

i)

Abby Verma

Parinerships Lead

e kg N (T el o s et
ot ond a ko amirepenaner, ShVEyg
{F M Vel TR - HE BN S G
poiniry Dusaran wben br e jud T3 da g
P ol eTeseEnd 11 1he L A
RO A P OGS e P T
ITUTATINLTENE FEAT SOV O BITIVY
SRERATRIE i S | o 1G] FRALITE Y
i Gl e oy’ M pon. Sy Do b
W ream A Rn b releen prefreieesd

RS BT a0 In AT e RGN, PRSI
Sorire o Tk Comaiand M fvee 0 poed
ifbn and aseT Bl i, oe DA shar e
resch 1w révnsloes! s i S fa0
dimigman eeeical in A neeedly el
TR OD SATIAT NS B S TR

Raob Remana

Full Siack Desdnpezr and
Dot Riemins | Coniracinr]
A e’ inaa rhe anehd af
P a1 o s D et
Braaaate from oow of the g
g SRR (e
e i e S g moa
Sewringer pua hro Wieain
SR ada PaaeE
mnch iy i dore puEniveT
! (TR SR AT R
S peiernrn i ke A
Al oar cur proalect Sad bex
e 84 ermeEe ke paall Eares
from B "Bt e doya oo’
AT i R BT O R o
Fo ThNTywy Sab padki
AEktiar ceetrener i
WA AA] w AE 47 TaAS §
ek

i

- S

Briam Daggan
Ful Srack Diewedopas
(oommrasior
Aree jeiee AWy vy on
R S T A
ol hay Aren sufremanialse
FERTvR o AT rech of &
caTonny. gy provhwind o
mrl bEaeen forh by rooym e
T AR A KRl
Shan’ and o adnaiuir gEren
R 7 TS 15 LR e
Ley kel ol
rors T rheT el procksT
Bwlere B ais A DT
iver oo weih ShikGomng
s FiAR i AT B R

Jastin Hauge
Sates Drwonor (Conoraman]

AT AT TR 1 TR AR O

i Dt el S Bl SR [
ERHork i e eyl
AT HENAR 68 RAIIEAES
a1 i pand Mo i e Bd
dereel e Authak - iy
ANTRSTPSCE Ey [Tk e
fwa. fuaria rovem etk a
FeaTE Off eRETIAE D
frpeting e b riplaer v ver
Ny dbiiny wbs
ST, O
TLATCEHT T FET DR T
AR TP AT PR T
barvr by o aae] of [
SRR T i el ot
o D0 e RN T
AN worheyr o iz A0
PRAAT

=S



Chaitanyas bgrawal
Inpepengiens Qirecior
Figeriaed SRt o e
Egdat ahNnd m Srpcalng
LW EE L LA
AT, AR e VTR
o by Boare' of ShikSors g ond
24 OH T TR T

[in )

Minimum Ireesirmeent Armadnt )

Don Buricmn

Parul Chaudbary
Irsdependent Direcnar
Bl AW e el et
o Em@irdt adries PO
Freeme oved Acceemi 5w ir
1 PR PR g
nckependerd dhe eclar op &
peerd af EiNaay

Rishi Kapal
frhesnr
R i o e e
SRnofE SR Tl
Kobel groueh 1irring® eng’ -
G O RN ST
Aceeriar. He s Slanford
AT Ay iof weerel ber
e LGS Dedle ol e EiTES
EETHTED (¢ EAAE fanf farerd S Sohoo
FRATRE ORNTEARYE T PAREE TECREE

@ o

AdwinoT

Do Ju o Wy ropester el
e fane Jl [ Al cllgc

ef vsrrian oo SeTheelagy
HE & pereered of srekag pay

o g corresrL, Oon

e b pe e e (e T

Bowfies ool AR it

Cuirt Ol s
Bt
Dl v O vk

IEETAETE ST T AT

TN iR A B LTS

S pro e 3 Decmrly (o

Pre) CLAT A Deta e R0 o
N e Tk Dovpeids

D an A e iAo
FOF

i

Qffering Summary

Compamny | SkillZanig, Inc.

Corporate Addresa | 20 River Court, Suite 2004, jerdey

" City, N 07310
Offering Minimum : $5,995.00
Offering Maxbmum : $534,555 58
$148.24
(per Investor]



Terms

Offering Type - Equity
Hﬂllﬂ'ﬁ' Mame : Comiman Sk

Minimum Mumber of Shares | ‘
Offered 1518

Maximium Number of Shares
Offered * 2443

Price per Share | 30582

Pre-Money Valwatbon : 570,250,000,
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EXHIBIT D TO FORM C
VIDEO TRANSCRIPT

Imagine going through the process of finding a person to hire, signing them on, training them,
putting in time and money, only to find out they were the wrong fit. Well that is exactly how we
often see the recruiting process go.

I believe the recruiting space is broken - I mean really, don’t you think there must be a better
way?

That’s why I started SkillSoniq, an AI-Powered recruiting app where companies connect with
local talent within seconds, try them out on a freelance basis and convert the best ones to the
payroll. This takes the guesswork out of recruiting and for the ones that do not work out,
companies do not have to pay a single dime on training, onboarding and benefits. SkillSoniq is
quick, convenient and affordable, something that traditional recruiting companies are not.

Since launch in 2019, we have grossed more than half a million dollars in revenue, onboarded
more than 12,000 freelancers, filed a utility patent for our matching algorithms, and have a ton
of happy customers. All this without spending a single dollar on advertising!

Our addressable market is pegged at $30B (Source: https://www.fiverr.com/news/freelance-
impact-report-2020 - $30B = 6M Skilled Freelancers x $5,000 in Net Revenue earned by
SkillSoniq from one freelancer placement) and growing rapidly
(https://news.harvard.edu/gazette/story/2020/11/during-covid-19-remote-freelance-work-is-
on-the-rise/).

We believe that the freelance space is booming right now due to COVID (Source:
https://www.forbes.com/sites/jonyounger/2020/09/01/a-new-payoneer-report-shows-covid-19-
is-accelerating-freelance-growth/?sh=64edffd85c02;
https://news.harvard.edu/gazette/story/2020/11/during-covid-19-remote-freelance-work-is-
on-the-rise/), as companies realize the importance of staying nimble.

Our ultimate vision is to make hiring as simple as saying “Alexa get me someone,” and be able
to try that person within seconds. We want to replace the time spent on interviews with time
spent trying out with potential employees.

After a successful fundraise last year, we are looking to use funds from this raise to invest in
tech, sales and marketing. The traditional recruiting space is ripe for disruption and we believe
the time is right to double down on our early growth trends and begin to form a world class
company. Help us optimize the hiring industry and become a leading freelance marketplace
globally - invest in us today!



STARTENGINE SUBSCRIPTION PROCESS (Exhibit E)

Platform Compensation

e As compensation for the services provided by StartEngine Capital, the issuer is required to
pay to StartEngine Capital a fee consisting of a 6-8% (six to eight percent) commission
based on the dollar amount of securities sold in the Offering and paid upon disbursement
of funds from escrow at the time of a closing. The commission is paid in cash and in
securities of the Issuer identical to those offered to the public in the Offering at the sole
discretion of StartEngine Capital. Additionally, the issuer must reimburse certain
expenses related to the Offering. The securities issued to StartEngine Capital, if any, will
be of the same class and have the same terms, conditions and rights as the securities being
offered and sold by the issuer on StartEngine Capital’s website.

Information Regarding Length of Time of Offering

e Investment Cancellations: Investors will have up to 48 hours prior to the end of the
offering period to change their minds and cancel their investment commitments for any
reason. Once within 48 hours of ending, investors will not be able to cancel for any reason,
even if they make a commitment during this period.

e Material Changes: Material changes to an offering include but are not limited to: A
change in minimum offering amount, change in security price, change in management,
material change to financial information, etc. If an issuer makes a material change to the
offering terms or other information disclosed, including a change to the offering deadline,
investors will be given five business days to reconfirm their investment commitment. If
investors do not reconfirm, their investment will be cancelled and the funds will be
returned.

Hitting The Target Goal Early & Oversubscriptions

e StartEngine Capital will notify investors by email when the target offering amount has hit
25%, 50% and 100% of the funding goal. If the issuer hits its goal early, the issuer can
create a new target deadline at least 5 business days out. Investors will be notified of the
new target deadline via email and will then have the opportunity to cancel up to 48 hours
before new deadline.

e Oversubscriptions: We require all issuers to accept oversubscriptions. This may not be
possible if: 1) it vaults an issuer into a different category for financial statement
requirements (and they do not have the requisite financial statements); or 2) they reach
$1.07M in investments. In the event of an oversubscription, shares will be allocated at the
discretion of the issuer.

e If the sum of the investment commitments does not equal or exceed the target offering
amount at the offering deadline, no securities will be sold in the offering, investment
commitments will be cancelled and committed funds will be returned.

e [f a StartEngine issuer reaches its target offering amount prior to the deadline, it may
conduct an initial closing of the offering early if they provide notice of the new offering
deadline at least five business days prior to the new offering deadline (absent a material
change that would require an extension of the offering and reconfirmation of the
investment commitment). StartEngine will notify investors when the issuer meets its



target offering amount. Thereafter, the issuer may conduct additional closings until the
offering deadline.

Minimum and Maximum Investment Amounts

e In order to invest, to commit to an investment or to communicate on our platform, users
must open an account on StartEngine Capital and provide certain personal and non-
personal information including information related to income, net worth, and other
investments.

e Investor Limitations: Investors are limited in how much they can invest on all
crowdfunding offerings during any 12-month period. The limitation on how much they
can invest depends on their net worth (excluding the value of their primary residence) and
annual income. If either their annual income or net worth is less than $107,000, then
during any 12-month period, they can invest up to the greater of either $2,200 or 5% of the
lesser of their annual income or net worth. If both their annual income and net worth are
equal to or more than $107,000, then during any 12-month period, they can invest up to
10% of annual income or net worth, whichever is less, but their investments cannot exceed
$107,000.



