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Item 1.01. Entry into Material Definitive Agreements

On March 7, 2006, upon the Compensation Committee's recommendation and approval by, the Board of Directors, the Company approved and set the
specific performance goal s that will be used to determine the amount of cash bonuses that may be paid to Saxon's executive officers for fiscal year 2006,
including: Michael L. Sawyer, Chief Executive Officer and President; Robert B. Eastep, Executive Vice President and Chief Financial Officer; David D. Dill,
Executive Vice President of Servicing and President of Saxon Mortgage Services, Inc.; James V. Smith, Executive Vice President of Production and President
of Saxon Mortgage, Inc.; and Richard D. Shepherd, Executive Vice President, General Counsel and Secretary. The target bonus amounts of each of these
executives are equal to 100% of their respective base salaries. The maximum bonus amounts of Messrs. Sawyer and Dill are equal to 200% of their respective
base salaries. The maximum bonus amounts of Messrs. Eastep, Shepherd and Smith are equal to 150% of their respective base salaries. Mr. Smithisalso
eligible to be paid a production commission egual to .005% of the principal balance of mortgage |oans produced by the Correspondent channel, .0075% of
the principal balance of mortgage loans produced by the Retail channel, and .007143% of the principal balance of mortgage loans produced by the

Whol esale channel. The specific performance goal s applicable to each executive officer's cash bonus and the percentage of the cash bonus determined by

each component are set forth in the following table:

Saxon
Capital, Inc. Return on Return on Adherenceto Individual
Net Income Average Average Cost Control Delinquency / M anagement
Goal Equity Assets Targets L oss Severity Objectives
Sawyer 60% 10% 10% 20% - -
Eastep 60% 10% 10% 20% - -
Dill 60% - - 10% 30% -
Smith 60% - 20% - 20%

Shepherd 60% = = 20% = 20%




Signature

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

SAXON CAPITAL, INC.
Date: March 10, 2006

By: /sMichael L. Sawyer

Michael L. Sawyer

Chief Executive Officer and President





