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To Our Shareholders  
 

 
We would like to thank our shareholders for their continued understanding and support. 

 

The new management team, under the theme of “inheritance and evolution,” will focus on managing as a team 

and doing our utmost to further advance product-centered and region-centered management. We will do so by 

building on the foundation laid by Chairman Toyoda, and take on the challenge of transforming ourselves into a 

mobility company.  

 

We will continue to create ever-better cars that are safe, reliable, and fun to drive, while keeping in mind our 

carmaker origins. This is part of Toyota’s unwavering axis of product-centered management. On that basis, we are 

also building a new core of the Toyota Mobility Concept. Under this vision, which seeks to create a future mobility 

society, we will change the future of cars based on the two pillars of carbon neutrality and expanding the value of 

mobility. These are key ideas for our new management team. 

One of our goals is to achieve carbon neutrality by 2050, aiming to reduce average CO2 emissions for vehicles we 

sell worldwide by 50% or more by 2035 compared to 2019. Taking into account local conditions, we will harness 

the variety of electric vehicle options we have, including battery electric vehicles (BEVs), to steadily promote global 

decarbonization. We believe that it is our mission as Toyota, a company that offers a full global lineup, to pursue 

mobility, including electrification, by being attentive to diversifying customer needs around the world. 

 

Under the slogan “Let’s change the future of cars,” we will work as a team to accelerate our initiatives for the future. 

We will not do it alone, but with the cooperation of our 370,000 Toyota colleagues around the world, our suppliers, 

and our dealers, who share this passion, as well as with the one million shareholders who support Toyota. We look 

forward to your warm support.   
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Looking back on my 13 years as President, there has not been a single year of peace and quiet. I became 

President immediately after the company fell into the red. Following that, our company faced a series of difficulties 

such as the global recall crisis, the Great East Japan Earthquake, and the COVID-19 pandemic. I have repeated 

the messages “Let’s make ever-better cars,” “Let’s aim to be best-in-town, rather than being the best in the world,” 

and “Let’s work for the sake of others,” and spent my days engaging in a fight to bring back what makes us Toyota. 

Our products, above all else, are the tangible manifestation of the ways Toyota has changed. 

What we have created together over the past 13 years is the capacity to provide a full global lineup. The synergy 

between the three pillars of TNGA, our in-house company system, and our region-centered structure means we 

have people focused on fulfilling the world’s needs regardless of the genre of vehicle.  

 

A solid foundation has been built for passing the baton forward. That is my honest feeling right now. 

It was a lonely struggle at first, but now things are different. I have like-minded colleagues to whom I can pass the 

baton. The members of this new team captained by President Sato are carmakers who learned firsthand the 

importance of challenge and failure as they worked together with me at the genba to “make ever-better cars.” 

No matter how the products we make or services we provide may change, I believe that there is a future that only 

carmakers can create, and I hope that you will look forward to the future this next generation of carmakers will 

bring. We appreciate your ongoing support.  
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Toyoda Principles 

Five Main Principles of Founder           
Sakichi Toyoda 

 Always be faithful to your duties, 
thereby contributing to the company  
and to the overall good. 

 Always be studious and creative,  
striving to stay ahead of the times. 

 Always be practical and avoid 
frivolousness. 

 Always strive to build a homelike 
atmosphere at work that is warm  
and friendly. 

 Always have respect for spiritual  
matters, and remember to be grateful  
at all times. 

Toyota Philosophy 

Signpost in transition to a mobility company 

 

 

 

 
 
 
 
 
 

Philosophy Cone 
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Toyota is a Worldwide Olympic/Paralympic Partner in the category of vehicles, mobility support robots and mobility services. 

This document has been translated from the Japanese original for reference purposes only. In the event of any 
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(Securities Code 7203) 
May 25, 2023 

(Electronic provision of information starts on: May 15, 2023) 
 

To All Shareholders: 
Akio Toyoda 

Chairman of the Board of Directors 
TOYOTA MOTOR CORPORATION 

1, Toyota-cho, Toyota City, Aichi Prefecture 
 

Notice of Convocation of the 119th Ordinary General Shareholders’ Meeting 
(Unless otherwise stated, all financial information has been prepared 

in accordance with accounting principles generally accepted in Japan) 
 
Dear Shareholder, 
 
Please refer to the below for information about the upcoming 119th Ordinary General Shareholders’ 
Meeting (the “General Shareholders’ Meeting”) of Toyota Motor Corporation (“TMC”). 
 
If you are unable to attend the meeting, you may exercise your voting rights via the Internet or by paper 
ballot. We kindly ask you to review the Reference Documents for the General Shareholders’ Meeting 
below and exercise your voting rights by no later than 5:30 p.m. on Tuesday, June 13, 2023 (Japan 
Time). Thank you very much for your cooperation. 
 
 
1. Date and time: 10:00 a.m., Wednesday, June 14, 2023 
 
2. Venue: Toyota Head Office, 1, Toyota-cho, Toyota City, Aichi Prefecture 
 This year we have an additional venue, Sky Hall Toyota.  
 
3. Meeting Agenda: 

Reports: 
Reports on business review, consolidated and unconsolidated financial statements for FY2023 
(April 1, 2022 through March 31, 2023) and report by the Accounting Auditor and the Audit & 
Supervisory Board on the audit results of the consolidated financial statements for FY2023. 

Resolutions: 
TMC 
Proposals 

Proposed Resolution 1: Election of 10 Members of the Board of Directors 
Proposed Resolution 2: Election of 4 Audit & Supervisory Board Members 
Proposed Resolution 3: Election of 1 Substitute Audit & Supervisory Board 

Member 
 
Shareholder 
Proposal 

Proposed Resolution 4: Partial Amendments to the Articles of 
Incorporation (Annual review and report on impact 
on TMC caused by climate-related lobbying 
activities and the alignment with the goals of the 
Paris Agreement) 

 
This document has been translated from the Japanese original for reference purposes only. In the event of any discrepancy 
between this translated document and the Japanese original, the original shall prevail. The Company assumes no 
responsibility for this translation or for direct, indirect or any other forms of damages arising from the translation. 
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In convening this General Shareholders’ Meeting, TMC has taken measures to electronically provide 
the information, and its electronic provision is posted on the following website: 

[TMC website] 
https://global.toyota/en/ir/stock/shareholders/ 

 
In addition to the above, the information is posted on the following website: 

[Tokyo Stock Exchange website] 
https://www2.jpx.co.jp/tseHpFront/JJK020010Action.do?Show=Show 
Access the TSE website above, search “TOYOTA MOTOR CORPORATION” or our securities code 
“7203,” select “Basic information” and go to “Documents for public inspection/PR information.” 

 
 

Other Information Concerning the Notice of Convocation 
 At this General Shareholders’ Meeting, related reference materials are delivered to 

shareholders in writing as same as before, regardless of whether a request for delivery has 
been made.  

 Any revisions to matters subject to electronic provision will be posted on the websites above. 
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Guidance on Exercise of Voting Rights 
 

By attending the meeting 
Date and time of the meeting: 
10:00 a.m., June 14, 2023 
(Japan Time) 
 

Via the Internet 
Deadline for exercise: 
Enter your vote by no later than 
5:30 p.m. on June 13, 2023 
(Japan Time). 

By postal mail 
Deadline for exercise: 
Your ballot must reach us by 
post no later than 5:30 p.m. on 
June 13, 2023 (Japan Time). 

 
 (1) Points to note when attending the meeting 
 - If you attend the meeting in person, please submit the enclosed ballot at the reception desk. 

  You are also kindly requested to bring this Notice of Convocation as meeting materials when you 
attend. 

 - Please be advised in advance that you may be guided to an alternative venue if the main venue 
becomes fully occupied. 

 - Only our shareholders are allowed to enter the venue. Persons who are attending as proxies of 
shareholders need to be themselves shareholders.  

  Shareholders who concurrently exercise the voting rights of other shareholders are kindly requested 
to submit their ballots as shareholders in addition to their ballots for voting as proxies together with 
documents certifying their status as proxies. 

 (2) Split voting 
 - If you intend to engage in split voting, please notify us to that effect and state the reasons for the 

split voting at least three days prior to the General Shareholders’ Meeting. 
 (3) Exercise of voting rights 

 - If you exercise your voting rights both by paper ballot and via the Internet, only the vote via the 
Internet will be deemed valid.  
If you exercise your voting rights several times via the Internet, only the last vote will be deemed 
valid. 

- If you do not indicate your approval or disapproval of any of the proposed resolutions on the ballot 
returned to us, we will treat TMC proposals as approved and the shareholder proposal as 
disapproved. 

 (4) Other information 
 - For shareholders who require sign-language interpretation: Please consult with the staff at the 

reception desk at the venue. 
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Proposed Resolution 1: Election of 10 Members of the Board of Directors
The Members of the Board of Directors are selected based on comprehensive consideration of their responsibilities 
to ensure TMC’s sustainable growth and to enhance its corporate value over the medium to long term.

TMC believes that it is critical to appoint individuals who practice “product-centered and region-centered 
management” and contribute to decision-making aimed at sustainable growth into the future according to the 
concept of the “Toyoda Principles”*¹, which set forth our founding philosophy. Moreover, these individuals should 
be able to play a significant role in transforming TMC into a mobility company through responding to electrification, 
intelligence, and diversification based on trust and friendship and internal two-way interactive teamwork, while 
working towards the solution of climate change and other social challenges. For outside members of our Board of 
Directors, TMC expects them to draw on their broad experience and insight in advancing our business from an 
independent standpoint.

The knowledge, experience, and abilities, etc. of the Members of the Board of Directors are listed in a skills 
matrix*2, and TMC’s Board of Directors is to consist of persons with a balance of abilities and diversity in order to 
make important business decisions and supervise management appropriately.

TMC’s Executive Appointment Meeting, of which more than half the members are outside members of the Board of 
Directors, makes recommendations to the Board of Directors regarding the appointment of Members of the Board 
of Directors.

The tenure of the office of all 9 members of the current Board of Directors will expire upon the conclusion of this 
General Shareholders’ Meeting. Accordingly, we hereby request the appointment of 10 Members of the Board of 
Directors. The candidates for the positions are as follows.

Reference Documents
Proposed resolutions and reference matters

1 Please see the “Toyoda Principles” on page 3.
2 Please refer to the skills matrix shown on pages 27 and 28.

 Highlights on Corporate Governance
(Numbers in black are numbers of people in each category)

 Corporate Governance Highlights show the numbers when this proposal is approved.
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Describes the status of attendance at the Board of Directors for the year ended March 31, 2023.

Candidate 
No.

Name Gender Age
Tenure 

as 
Director

Outside/
Independent 

Member

Position / responsibilities at TMC
Number of 

BoD 
meetings 
attended

Meetings

Areas of responsibilityExecutive 
Appointment 

Meeting

Executive 
Compensation 

Meeting

1 Reappointed Akio Toyoda Male 67 23 Chairman of BoD
100%

(18/18)

2 Reappointed Shigeru Hayakawa Male 69 8 Chairman Chairman Chief Privacy Officer 
100%

(18/18)

3 Newly appointed Koji Sato Male 53 – Chief Executive Officer –

4 Newly appointed Hiroki Nakajima Male 61 – Chief Technology Officer –

5 Newly appointed Yoichi Miyazaki Male 59 – Member Member
Chief Financial Officer
Chief Competitive Officer

–

6 Newly appointed Simon Humphries Male 56 – Chief Branding Officer –

7 Reappointed Ikuro Sugawara Male 66 5
Outside

Independent
Member Member

100%
(18/18)

8 Reappointed Sir Philip Craven Male 72 5
Outside

Independent
Member Member

100%
(18/18)

9 Newly appointed Masahiko Oshima Male 62 –
Outside

Independent
Member

(Scheduled)
Member

(Scheduled) –

10 Newly appointed Emi Osono Female 57 –
Outside

Independent
Member

(Scheduled)
Member

(Scheduled) –

 List of candidates for Directors
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Executives Outside Members of the Board of Directors

Talent
development

▽Changes in executive structure
-Appointed Company Presidents and regional
CEOs to have them gain experience in product-
centered and region-centered management
-Clarified roles and responsibilities and flattened 
the executive structure

- Deliberated on executive structure and
assignment at the Executive Appointment
Meeting and made a resolution at the Board of 
Directors

Succession 
planning

▽Development and assessment
-Held weekly discussions with Mr. Akio Toyoda,
shared updates on management decision-making
and perspectives, and executed business in the 
frontline to demonstrate TMC’s philosophy, skills
and behavior

- Promoted more direct reporting to outside
members of the Board of Directors by having
Company Presidents and regional CEOs,
Chief Officers and other candidate-level
talent explain projects at the Board of 
Directors’ and individual meetings, thereby
monitoring their business execution

- Interviewed operating officers and senior 
professional/senior management (with 40 
persons or more per year) to better 
understand their personalities

Evaluation and 
feedback

▽Individual performance evaluation (once
a year)
- Evaluated based on evaluations of multiple 
supervisors and related parties from a
multifaceted perspective and 360-degree
feedback

- Continued the successor development cycle to 
accumulate evaluations over several years

- Deliberated on and determined the evaluation 
of individuals at the Executive Appointment 
Meeting and Executive Compensation Meeting

Determination
Considered and proposed final 
candidates based on the successor
development cycle

-After holding individual interviews with
candidates, deliberated at the Executive
Appointment Meeting and made a
resolution at the Board of Directors

Mr. Koji Sato took office as the President of TMC in April 2023. To ensure a thorough selection process, Mr. Akio 

Toyoda, who was the President and Chief Executive Officer at the time took it upon himself to create 

opportunities to develop talent that can pass on the philosophy, skills and behavior of TMC. Outside members of 

the Board of Directors, who comprise a majority of the Executive Appointment Meeting, also participated in the 

evaluation process, through creating opportunities to meet directly with potential candidates and other means.

TMC’s Board of Directors decided whom to appoint as President after several individual interviews with

candidates and extensive deliberation by the Executive Appointment Meeting.

Process for Appointing the President
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(Reference) Skills Matrix of Members of the Board of Directors and Audit & Supervisory Board Members of TMC 

Name Akio Toyoda Shigeru Hayakawa Koji Sato Hiroki Nakajima Yoichi Miyazaki Simon Humphries Ikuro Sugawara

Image

Position
Chairman of the 

Board of Directors

Vice Chairman of 
the Board of 

Directors

President, Member 
of the Board of 

Directors

Member of the 
Board of Direc-

tors

Member of the 
Board of Direc-

tors

Member of the 
Board of Direc-

tors

Outside  
member of  

the Board of 
Directors

Corporate 
management

Governance

Global

Finance and accounting

Environment and energy

Software and 
digital

Technology 
development

Production

Sports and 
motorsports 

Human resource development*

This skills matrix is based on the knowledge, experience, and abilities that TMC’s Members of the Board of Directors and 

resource development, which is the common skill we desire across all individuals, the matrix shows up to five skills per 

27

(planned composition after the Ordinary General Shareholders’ Meeting on June 14, 2023)

Sir Philip Craven Masahiko Oshima Emi Osono Masahide Yasuda Katsuyuki Ogura Takeshi Shirane George Olcott Ryuji Sakai
Catherine 
O’Connell

Outside  
member of  

the Board of 
Directors

Outside member 
of the Board of 

Directors

Outside member 
of the Board of 

Directors

Audit & 
Supervisory Board 

Member 

Audit & 
Supervisory Board 

Member 

Audit & 
Supervisory Board 

Member 

Outside Audit & 
Supervisory 

Board Member

Outside Audit & 
Supervisory 

Board Member

Outside Audit & 
Supervisory 

Board Member

Audit & Supervisory Board Members have acquired in the past mainly as executives and managers. In addition to human 

person that are priorities for us. 

*Human resource development is the common skill we desire across all individuals.

28
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Proposed Resolution 3: Election of 1 Substitute Audit & Supervisory Board Member 
 
In order to be prepared in the event that TMC lacks the number of Audit & Supervisory Board Members 
required by laws and regulations, we hereby request that 1 Substitute Audit & Supervisory Board Member 
be elected. The candidate for the position of a Substitute Audit & Supervisory Board Member is as below. 
This proposal is made to elect a substitute for the current Outside Audit & Supervisory Board Member, 
Dr. George Olcott, and if the Proposed Resolution 2 is approved, Mr. Ryuji Sakai and Ms. Catherine 
O’Connell. In the event the candidate becomes an Audit & Supervisory Board Member, her term of office 
shall be the remaining part of her predecessor’s term. 
This resolution shall be effective until the commencement of the next Ordinary General Shareholders’ 
Meeting, provided, however, that this resolution may be cancelled before the proposed Substitute Audit 
& Supervisory Board Member assumes office, by a resolution of the Board of Directors, subject to the 
approval of the Audit & Supervisory Board. 
The submission of this proposal at this General Shareholders’ Meeting was approved by the Audit & 
Supervisory Board. 
 
  

 30 

Following is the nominee 
Newly appointed   Brief career summary 

Apr. 1992 Public Prosecutor at Public Prosecutor’s Office, Mistry of Justice 
Aug. 1997 Joined Paul Hastings, LLP (U.S.) 
Mar. 1999 Registered as attorney 

Joined Nagashima & Ohno 
Apr. 2004 Chief of the General Secretariat of the Japan Fair Trade Commission 
May 2006 General Manager of Legal and Regulatory Affairs Div. of Vodafone 

K.K. 
Apr. 2014 Executive Officer of Microsoft Japan Co., Ltd. 
Jun. 2016 Standing Outside Audit & Supervisory Board Member of MITSUI-

SOKO HOLDINGS Co., Ltd. 
Aug. 2020 President of Compass International Law Office (to present) 
  

Reasons for nomination as a Substitute Outside Audit & Supervisory Board Member candidate 
Ms. Maoko Kikuchi is an attorney registered in Japan and New York, the U.S., and 
has been engaged in corporate legal affairs. She possesses a wealth of experience 
and advanced expertise in legal affairs and corporate governance acquired through 
serving at the Public Prosecutor’s Office and the Japan Fair Trade Commission. As 
such, we believe that she is capable of adequately executing her duties and hereby 
nominate her as a candidate as a Substitute Outside Audit & Supervisory Board 
Member. 
 

Notes: 1. The information included in the above table is as of the date of this reference 
document for this General Shareholders’ Meeting (5/10/2023) except for the 
information of the number of TMC shares owned, which is as of 3/31/2023. 

2. Matters related to the candidate to become a Substitute Outside Audit & 
Supervisory Board Member are as follows: 
(1) There is no special interest between the Group and Ms. Maoko Kikuchi. 

Upon her assumption of office as an Outside Audit & Supervisory Board 
Member, TMC plans to register her as an independent Audit & 
Supervisory Board Member with the Japanese stock exchanges on 
which TMC is listed. 

(2) Ms. Maoko Kikuchi served as Outside Audit & Supervisory Board 
Member of KADOKAWA CORPORATION from June 2020 to June 2022. 
On January 23, 2023, KADOKAWA CORPORATION published an 
investigation report to the effect that directors of KADOKAWA 
CORPORATION had engaged in acts highly likely to constitute bribery 
in relation to an agreement executed in June 2019, prior to Ms. Maoko 
Kikuchi’s assumption of office as Outside Audit & Supervisory Board 
Member. She was not aware of such conduct during her term of office, 
and had regularly audited the entity’s legal compliance structure and 
made various efforts to prevent any business from violating laws and 
regulations. 

(3) Outline of limited liability agreement 
Upon approval of her election pursuant to this Proposed Resolution and 
her assumption of office as an Audit & Supervisory Board Member, TMC 
plans to enter into a limited liability agreement with her to limit the amount 
of her liability as stipulated in Article 423, Paragraph 1 of the Companies 
Act to the minimum amount stipulated in Article 425, Paragraph 1 of the 
Companies Act. 

(4) Outline of directors and officers liability insurance agreement 
Upon approval of her election pursuant to this Proposed Resolution and 
her assumption of office as an Audit & Supervisory Board Member, she 
will be included as an insured under the directors and officers liability 
insurance agreement described in Proposed Resolution 1. 

 

 

Maoko Kikuchi 
Female 

July 14, 1965 (Age: 57) 

 
Number of TMC shares 
owned 

Important concurrent duties 
Attorney 

Outside Director of MITSUI-
SOKO HOLDINGS Co., Ltd. 

Outside Director of Hitachi 
Construction Machinery Co., 
Ltd. 

 



 

 

 



 

Toyota’s Views on Climate Public Policies

 



 

 



  



CY2021

BEV

Battery

Hydrogen・
Carbon-neutral

fuels

Commercial

Sector

  

HEV・PHEV

  

ESG・Disclosure

’22/2

Announcement on 

acceleration of bus 

electrification

’22/5～
Participation in the Super Taikyu Series 

with hydrogen engine Corolla And 

carbon –neutral GR86

’22/3

Collaborate to facilitate CO2-free hydrogen 

production and usage for Woven City and 

beyond with ENEOS

Expand options for producing, 

transporting, and using 

hydrogen

’21/7

Suzuki and Daihatsu joined CJPT

’22/9

The Keidanren (Japan Business 

Federation) Committee on Mobility held 

its inaugural session

’21/4

Established Commercial Japan Partnership 

Technologies Corporation (CJPT) with Isuzu 

and Hino to address social issues and 

contribute to the realization of carbon 

neutrality

(6) Initiatives to Achieve Carbon Neutrality

In April 2021, the Toyota group declared its commitment to take on the global challenge of working toward achieving carbon 

We are promoting practical electric vehicles that can reduce carbon emissions now and steadily, and offer sustainable 

’22/4

Launched the all-

new Lexus RZ

’22/5

Launched

the all-new 

bZ4X

’22

Began production 

of lithium-ion

batteries for bZ4X

’21/5～
Participation in the Super Taikyu 

Series with hydrogen engine 

Corolla

’21/12

BEV strategy

briefing

’22/7

Started planning and foundational 

research on hydrogen engines for 

heavy-duty commercial vehicles

’22/7

Launched the all-new Crown

’21/7

Launched the all-new Aqua 

equipped with bipolar 

nickel-hydrogen battery

’21/12～
Disclosed Toyota’s views on 

Climate Public Policies

’21/4

Pledge of carbon 

neutrality by 2050

39

CY2022 CY2023

’22/12

Charoen Pokphand 

Group(CP) and Toyota to join

forces to study path toward

carbon neutrality in Thailand

’23/4

Siam Cement

Group(SCG) and Toyota to join

forces to study path toward

carbon neutrality in Thailand

’22/8

Announcement on 

investment of up to 730 

billion yen in battery

production in Japan and the U.S.

We will provide energy management

using renewable energy sources

such as biomass and waste feed in

Thailand, efficient flows of goods

and people using communication

infrastructure and big data, and

mobility that reflects customer use

cases, including energy projects,

economic conditions, driving range

and loading capacity.

’23/1

Explanation of efforts to achieve 

carbon neutrality at the World

Economic Forum (Davos)

’23/4

Introduced fuel cell light-

duty trucks in Tokyo

’23/1

Launched the AE86

H2 Concept car

neutrality by 2050.

options that are closely aligned with the energy situation in each region and the reality of how cars are used.

’22/10

Launched thee

all-new bZ3

(for China)

’22/11

Launched the all-new bZ 

compact SUV 

’22/12

Launched the Hilux BEV

Concept car

’23/2

Announced the

introduction of a

new BEV in 2026

’23/1

Launched the AE86 

BEV Concept car

’22

Began production of lithium-ion

LFP batteries for bZ3

’22/12

Participation in 25-hour

endurance race in Thailand

with hydrogen engine Corolla

’22/9

Validation and approval of Toyota's

emissions reduction targets by the 

Science Based Targets initiative(SBTi)

’22/11

Launched the all-new Prius

’22/7

Introduced and began 

social implementation of 

fuel cell light-duty trucks 

in Fukushima

’22/9

AEON and CJPT began 

improvement in logistics

’22/8

Demonstration run of hydrogen-

engine GR Yaris  at World Rally 

Championship (WRC) in Belgium 
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Opinion 

Basis for Opinion 

Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements

Other Information 

 

Responsibilities of Management, the Audit & Supervisory Board and its members for the Consolidated Financial Statements 

Auditor’s Responsibilities for the Audit of the Consolidated Financial Statements 



 

Interest required to be disclosed by the Certified Public Accountants Act of Japan 

 

Opinion 

Basis for Opinion 

 Auditor’s Responsibilities for the Audit of the Financial Statements and the Supplementary 
Schedules

Other Information 

  



 

Responsibilities of Management and the Audit & Supervisory Board and its members for the Financial Statements and the 
Supplementary Schedules 

Auditor’s Responsibilities for the Audit of the Financial Statements and the Supplementary Schedules 

Interest required to be disclosed by the Certified Public Accountants Act of Japan 

 

 



 

 

 



Koji Sato
President

Chief Executive Officer

Operating Officers Head Office 1

Kazuaki Shingo
Chief Production Officer

Tatsuro Ueda
China Region

(Chief Executive Officer)

Tetsuo Ogawa
North America Region

(Chief Executive Officer)

Hiroki Nakajima
Executive Vice President

Chief Technology Officer

Yoichi Miyazaki
Executive Vice President

Chief Financial Officer 

Chief Competitive Officer

Simon Humphries
Chief Branding Officer

Jun Nagata
Chief Communication Officer

Nobuhiko Koga
Frontier Research Center

(President)

Takahiro Ishijima 2

Toyota ZEV Factory

(Chief Officer)

Jun Nagata
External & Public Affairs Group

(Chief Officer)

Takanori Azuma
Chief Human Resources Officer

General Administration & Human

Resources Group

(Chief Officer)

Hiroyoshi Korosue
Sales Financial Business Group

(Chief Officer)

Kyogo Onoue
TPS Group

(Chief Officer)

Toshiyuki Hibi
Information Systems Group

(Chief Officer)

Kazunari Kumakura
Purchasing Group

(Chief Officer)

Isao Nakanishi
Business Development Group

(Chief Officer)

Masahiro Yamamoto
Accounting Group

(Chief Officer)

Takahiro Imura
Production Group

(Chief Officer)

Shinji Miyamoto
Global Chief Quality Officer

Customer First Promotion Group

(Chief Officer)

 Organizational Structure  (as of April 2023)

Notes: <As of May 15, 2023 (scheduled)>

*1 BEV Factory (President: Takero Kato) is scheduled to be newly established.

*2 Scheduled to assume the position of President, Vehicle Development Center
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Region Product

FellowBusiness Unit

Tetsuo Ogawa
North America Region

(Chief Executive Officer)

Yoshihiro Nakata
Europe Region

(Chief Executive Officer)

Hirofumi Inoue
Advanced R&D and
Engineering Company
(President)

Takeshi Uchiyamada
Executive Fellow

Masahiko Maeda
Asia Region

(Chief Executive Officer)

Shigeki Tomoyama
Japan Sales Business Group

(Chief Officer)

Keiji Kaita
Carbon Neutral Advanced Engineer-
ing Development Center
(President) Koji Kobayashi

Executive Fellow

Banto

Chief Risk Officer 

Chief Compliance Officer

Gill A. Pratt
Chief Scientist and Executive Fellow 

for Research

Keiji Yamamoto
Senior Fellow

Chief Information & Security Officer

Chief Product Integration Officer

Yumi Otsuka
Senior Fellow

Chief Sustainability Officer

Masahiro Inoue
Latin America & Caribbean Region

(Chief Executive Officer)

Yoshiyuki Takai 
Emerging-market Compact Car 
Company
(President)

Takero Kato
Vehicle Development Center
(President)

Mitsumasa Yamagata
Powertrain Company
(President)

Mitsuru Kawai
Executive Fellow

Oyaji

Shigeki Terashi
Executive Fellow

Kazuaki Shingo
Toyota Compact Car Company
(President)

Keiji Yamamoto
Connected Company 
(President)

Shigeki Tomoyama
Executive Fellow

Akitoshi Takemura
East Asia, Oceania & Middle East 

Region

(Chief Executive Officer)

Tatsuro Ueda
China Region

(Chief Executive Officer)

Takashi Watanabe
Lexus International Company 
(President)

Yoshihito Kondo
Production Engineering Development 
Center
(President)

Tomoya Takahashi
GAZOO Racing Company
(President)

Hiroki Nakajima
Mid-size Vehicle Company/CV 
Company
(President)
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