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Item 5.02. Departureof Directorsor Certain Officers; Election of Directors,
Appointment of Certain Officers; Compensatory Arrangements of

Certain Officers.

On December 19, 2006, the Compensation and Human Resources Committee of the Board of Directors (the “ Committee”) of Whitney
Holding Corporation (the “ Company”) established the performance measurements to be used under the Company’s Executive Compensation Plan to
determine bonus awards to the Company’s executive officersfor fiscal year 2007 and set the maximum bonus opportunities that can be earned by the
Company’s executive officersfor 2007.

The Executive Compensation Plan provides participants the opportunity to earn an annual cash bonusif designated performance goals are
achieved. The Company must achieve minimum threshold goal s before any bonuses are earned. The performance measurements for 2007 are return
on average assets and return on average equity, compared with a peer group of 16 high-performing banks. For 2007, the Committee approved a
maximum bonus opportunity equal to 100% of base salary for the Company’s Chief Executive Officer and 75% of base salary for the Company’s
other executive officers.

This Form 8-K/A amends the Form 8-K filed by the Company on December 20, 2006 which inadvertently reported the above information under Item
1.01.
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